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Introduction

Performance & Accounting Report of the Ministry of
Public Administration & Home Affairs
prepared under the Circular No 402 & 12.06.2002 of

Public Finance is presented herewith.

The performance is included in this report in comparison with the operational plan
including financial and non-financial data of the Ministry of Public Administration and Home
Affairs and the Department of Pension, Department of Registrar General,

Sri Lanka Institute of Development Administration and 25 District Secretariats operated

under the supervision of the Ministry.

Secretary,

Ministry of Public Administration & Home Affairs.
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An effective public service which ensures the expectations of the people

III

, who always contemplate on public service in a social democratic structure,
believe that the public service should each and every way make it commitments for
the convenience of the recipients” This is the goal expected by H.E. the President to
be achieved by the public service. | am proud to state that the Ministry of Public
Administration and Home Affairs, Mahagedara, of all public servants is shouldering

an unending task with a view to satisfy the expectation of the general public whilst
achieving the targets in accordance with Mahinda Chinthana policy manifesto.

We are witnessing a huge progress within the past few years in public service. We were capable to
ensure the general public an effective public service establishing civil administration again in North
and East provinces which were paralyzed by the war of three decades and that can be highlighted as
one of our great achievements. In addition, necessary measures have been taken to provide more
efficient public service whilst supplying physical and human resources required by 332 Divisional
Secretariats all over the island. We could transform District Secretariats into new administrative
complexes in order to ensure efficient and effective service delivery to the public. At present we
have laid foundation to ensure people friendly public service establishing new administrative
buildings at Hambantota, Matara, Colombo districts.

We never hesitated to apply information and communication technology in ore journey towards a
qualitative and effective public service. E —technology now serves as the turning point of the public
administration. We created an environment which ensures prompt service delivery with new
technology extending e-technology from town to country. With a view to overcome the
communication barriers in public service and in the meantime to expedite communication among
public servants, the ministry has taken actions to extend the communication from the ministry level
up to rural level with the introduction of SMS.

During the past period we were able to increase the recruitments of public service with a view to
satisfy the needs of the general public to a stable public service. We won the appreciation of all
parties by way of facing successfully the challenge of recruiting 51,000 graduates. Recruitment of
intelligent youth to the public service is a far sighted investment for the future of the country. In
addition to the above, we could surpass all the limits of public service recruiting nearly 10,000 to the
posts in administrative service, public management assistants’ service, Grama Niladhari service etc.

| make this opportunity to extend my gratitude to the Deputy Minister of Public Administration and
Home Affairs, Secretary and the whole staff for their assistance and corporation proving
determination and commitment to overcome the challenges of public service. Further | cordially
accept your active participation to make the theme of the Ministry “Let us dedicate to service and
protect the rights of the citizens” a reality.

W.D.J. Snenviratne
(Member of Parliament)
Minister of Public Administration and Home Affairs
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Let Us Dedicate Ourselves for a People Friendly Public Service...

I, as the Deputy Minister of Public Administration and Home Affairs ,
believe that it is a pleasure to make few words in the “Progress 2013,
tabled by the Ministry of Public Administration and Home Affairs.

First of all, I like to mention that I am dedicated to ensure my contribution
to build up a qualitative and effective public service under the guidance of Hon.
Minister of Public Administration and Home Affairs, whilst extending fullest
cooperation.

Highly important matters were brought forward at the progress review meeting
held with H. E. the President in 2013, which mark the arrival of H. E. the President to
the ministry, with a view to establish an excellent public service and at that meeting
the future plans of the ministry were also submitted to H. E. the President.
Therefore, it is our duty to make every effort considering the matters discussed at
the meeting.

The vision of our ministry is an “Excellent Public Service for People”. Under this
theme now we are dedicated to provide an excellent an effective public service to the
people of East who are under the dawn of a new era at the end of a brutal war of
nearly three decades. We have demonstrated our commitment by opening new
Divisional Secretariats in North and East Provinces, making recruitments of Grama
Niladaries and Management Assistants.

During year 2013, 2798 and 112 officers have been recruited to Public Management
Assistants’ Service and to Sri Lanka Administrative Service. Further, activities
relating to recruitment of 4045 Grama Niladaries have also been concluded. It's a
victory gained by us by way of opening paths to the youth of Sri Lanka.

At this remarkable moment I like to extend my heart felt gratitude to Hon. W. D. J.
Seneviratne, Minister of Public Administration and Home Affairs, who provides
guidance to perform a specific role under Mahinda Chinthana Policy Manifesto,
introduced by H. E. the President Mahinda Rajapaksha. In the mean time I cordially
appreciate the efforts made by the Secretary of the Ministry, staff, the Heads of
Departments and their staff.

D.W.W.Dahanayake
(Member of Parliament)
Deputy Minister of Public Administration and Home Affairs



A Public Service for Sustainable Development

| am privileged to be a partner of the journey of this country towards
development, rejuvenating administration of Sri Lanka whilst leading the
Ministry of Public Administration and Home Affairs, which maintains a
network scattered all over the island in the administration of Sri Lanka. In the

meantime it is a great pleasure for me to issue this message for the Annual
Progress Report 2013 which reflects the mission and the service delivered to the general
public by this Ministry during 2013.

The mission of the Ministry of Public Administration and Home Affairs is to ensure an
excellent public service through an administrative system at national and divisional level
enriched with human resource and good governance whilst setting “an excellent public
service to the nation” as our vision.

The Ministry is dedicated to an excellent public service to all Sri Lankans through its divisions
such as Internal Administration, Investigation and Operations, Sri Lanka Engineering Services,
Sri Lanka, Architects’ Service, Sri Lanka Scientific Service, Sri Lanka Technological Service,
Pension and Housing Divisions maintaining Public Administration and Home Affairs
Divisions at the center. Further, Department of Pensions, Department of Registrar General
and Sri Lanka Institute of Development Administration which are under our Ministry, also
provide services to the satisfaction of the general public. Accordingly the Ministry is capable
of ensuring an impartial and equal service to the general public from town to country
combining administrative and development mechanism scattered all over the island
consisting of district and administrative units with modern information and communication
technology.

We are bound by the responsibility to fulfill the role of the Ministry to the utmost
satisfaction of the people of the country in accordance with Mahinda Chinthna policy
manifesto with a view to make the Pearl of Indian Ocean the Wonder of Asia whilst
establishing a people — friendly and excellent service following discerning policy and
regulatory frame and in the meantime introducing administrative reforms for development
with the objective of enhancing productivity. At this moment | earnestly expect your
cooperation for this purpose.

| make this opportunity to extend my gratitude to Hon. W.D.J. Seneviratne Minister of
Public Administration and Home Affairs and Hon. D.W.W. Wijaya Dahanayaka, Deputy
Minister for their leadership. Further, | whilst extending my gratitude to you all for joining
hands with me to achieve our goals in 2013, expect your maximum contribution to achieve
our targets in 2014.

P.B. Abeykoon
Secretary
Ministry of Public Administration and Home Affairs



INTRODUCTION

The Ministry of Public Administration and Home Affairs as the Centre of
Civil Administration facilitates and coordinates services related to the Public
Administration, District Administration, Divisional Administration, Village
Administration, Civil Registration and Employees’ Welfare. It deals with
number of functional areas such as Public Policy Making on Organizational
Excellence, Human Resource Management, Institutional Development,
Electronic Government and Good Governance targeting Social and Economic
Development along with the National Priorities of the Government. The
strategic framework of the Ministry of Public Administration and Home
Affairs is as follows:

\YAR][O]\
“An Excellent Public Service to the Nation”
MISSION

“To ensure an Excellent Public Service through Sound National and Regional
Administrative System with Competent Human Resources

E—W—n




OBJECTIVES

1.

Ensuring timely engagement of efficient, productive and skilled human resource and
establishment of a subject related, technical and skilled public service.

Recreation and management of public management policies with simple and developing
approach for public service.

Establishment of a public service mechanism based on good governance policies in
public service.

Establishment of a decentralized administrative mechanism with a people friendly
participatory development approach.

Simplifying the public service by strengthening the modern information communication
technology when providing services.

Upliftment of wellbeing and welfare of the public servants and retired community.

Improvement of public finance management in civil administrative system including
property management.

Making an approach towards a result oriented, efficient and productive public service
culture.

Making the state mechanism the leader in development mechanism ensuring the
participation of private and state sector in national development.

Key performance index (KPI)

Percentage of fulfilling a human resource requirement.
Number of annual training hours spent for training the relevant groups of officers.

Number of instances of defining the circulars/ instructions/ policies relevant to public
services.

Percentage of providing solutions for complaints/ requests in relation to district/
divisional administration.

Average of time taken for issuance of birth/ marriage/ death certificates.

Percentage of pensioners to whom gratuity is paid at the time of retiring.



STRATEGIES

Prudent Policy and Regulatory Framework for an efficient Human Resource
Management System in the Public Service

Administrative Reforms towards Process Reengineering and System Development to
improve productivity in the Public Service Delivery

Competitive Recruitment and Selection Process in Public Service.
Demand Oriented Capacity Development and Competency Matching
Decentralized Institutional Networks to take the Service Delivery to close to the Citizens

Decentralized Network of Civil Registration and Automated / Prudent Document
Management System

Application of Information and Communication Technology for Quality Improvement
and Transparent in Service Delivery of the Public Service

Citizens’ / Clients Charter to standardize the Service Delivery towards Citizens Centric
Public Service

FUNCTIONS

Management

01.

02.

03.

04.

05.

06.

07.

08.

Implementation of policies, plans and programmes pertaining to the subject of Public
Administration and Home Affairs

Management of services pertaining to Combined Services, Sri Lanka Administrative
Service, Sri Lanka Engineering Service, Sri Lanka Scientific, Technological and
Architectural Services

Management, monitoring and coordination of all agencies come under the purview of the
Ministry including District & Divisional Administration

Provide financial and administrative support services to the agencies which come under
the Ministry of Public Administration and Home Affairs

Development of Human Resources in public service
Making arrangements for capacity building of Public Service

Assist in formulation of Administrative Reforms Policies and implement them in the
Ministry and institutions under purview of the Ministry

Testing, practice and application of new public management concepts.



Statutory

01. Formulation and implementation of policies on public service Pension, W&OP schemes
and Public Service Provident F

02. und

02. Formulation, Interpretation and Revision of provisions in the Establishment Code

03. Organizing the National Independence Day Ceremony and other state ceremonies

04. Implementation of Holiday Act

05. Policy Formulation and Implementation of Civil Registration (Births, Marriages and
Deaths).

Social Welfare of Public Servants

01. Formulation and implementation of social security schemes for public servants
(Agrahara Insurance Scheme, Property Loan etc...)

02. Providing housing facilities for Public Servants and allocation of Government Quarters

03. Management of Holiday Bungalows, Circuit Bungalows for Public servants and
management of Pensioners Holiday Resort.

04. Providing Official Transport Facilities
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Organization
@ Public Administration

Establishments Division

Combined Services Division
Pensions and Housing Division
Pensions Department

Research and Development Division

@ Home Affairs

District Administration Division
Divisional Administration Division
Grama Niladhari Administration Division
Registrar General’s Department

@ Internal Administration and Administrative Reforms

e Internal Administration Division
e Administrative Reforms Division
e Sri Lanka Institute of Development Administration

@ Financial Division

Financial Reporting Division
Payments Division

District Accounts Division
Procurement Division

@ Other Divisions

e Investigation Division
e Internal Audit Division
e Media Division

@ Services Divisions

Sri Lanka Engineering Service
Sri Lanka Scientific Service

Sri Lanka Architectural Service
Sri Lanka Technological Service
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Organization Chart of
Ministry of Public Administration and Home Affairs

Hon. Minister of Public Administration and Home Affairs
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MINISTRY OF PUBLIC ADMINISTRATION AND HOME AFFAIRS
STATEMENT OF CADRE POSITION AS AT DECEMER - 2013

VO OT

total No of No of
Nature of aprovedp] actual |vacancies
the position |Designation Relevent Service Grade ositions |positions| / excess
SECRETARY - — ! ! v
ADDITIONAL SECRETARY S.L.AS Special Grade 4 4 0
DIRECTOR GENERAL S.LA.S Special Grade 2 2 0
SENIOR ASST. SECRETARY S.L.A.S 1 Class 8 7 1
DIRECTOR S.LA.S 1 Class 9 9 0
CFIEF FINANCIAL OFFICER S.L.Ac.S Special Grade 1 0 1
CHIEF ACCOUNTANT S.L.Ac.S 1 Class 1 1 0
CHIEF INT. AUDITOR S.L.Ac.S 1 Class 1 1 0
ACCOUNTANT S.L.Ac.S 11-1/11-11 Class 3 4 -1
ASST/DEPUTY DIRECTOR S.LAS 11/111 Class 23 18 5
ASSISTANT SECRETARY S.LA.S 111 Class 11 9 2
Senior Level - - .
ASSISTANT SECRETARY Sri Lanka Planning Service j111 Class 1 1 0
Sri Lanka Information
Technology & 1 Class- 111
ASST/ DIRECTOR Commiunication Service Grade (11/1) 2 1 1
St1 LankaEngineering
CHIEF ENGINEER Service 1 Class 1 0 1
Sri LankaEngineering
ENGINEER Service 11/111 Class 2 2 0
ASSISTANT SECRETARY ( Union ) _ _ 1 1 0
LEAGAL OFFICER Departmental positions _ 1 0 1
ASST/ DIRECTOR (News) _ _ 1 1 0]
ADVISOR — — I I [)
Total 74 63 11
ADMIN. OFFICER P.M.A.S Supra 8 5 3
Sri Lanka Information
. Technology & 11 Class- 11
Tertiary level |} T OFFICER II Commiunication Service  |Grade (1) 3 2 1
TRANSLATORS Translator Service 7 7 0
Total 18 14 4
SUPPLY ASSISTANTS Associate Service - 2 1 1
LEAGAL ASSISTANTS Associate Service - 1 1 0
HUMAN RESOURCES ASST. Associate Service - 2 1 1
RESEARCH ASSISTANT Associate Service - 1 0 1
INVESTIGATION ASST. Associate Service - 85 16 69
LT.ASSISTANT Associate Service - 2 0 2
PM.AS P.M.A.S 1/11/111 Class 357 269 88
TECHNICAL OFFICER Departmental positions - 4 2 2
DEVELOPMENT CORDI. Departmental positions - 1 0 1
se°|°"d:“ry VIDEO CAMERAMAN Departmental positions - 1 1 0
eve
RESTURANT SUPERVISOR Departmental positions - 1 0 1
DATA ENTRY OPERATOR Departmental positions - 2 1 1
CO-ORD SECRETARY - - 1 1 0
Sri Lanka Information
1.C.T. OFFICER Technology & 111 Class - 111
Commiunication Service Grade (11/1) 6 1 5
DRAFTMAN Departmental positions - 1 1 0
QUANTITY SURVEYOR Departmental positions - 1 0 1
DEVELOPLMENT OFFICER Departmental positions - 25 99 -74
Total 493 394 99
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MINISTRY OF PUBLIC ADMINISTRATION AND HOME AFFAIRS
STATEMENT OF CADRE POSITION AS AT DECEMER - 2013

VO OT

total No of No of
Nature of aprovedp] actual |vacancies
the position |Designation Relevent Service Grade ositions |positions| / excess
ELECTRICIANS Departmental positions - 3 3 0
PLUMBERS Departmental positions - 4 2 2
DRIVER Diver Service 1/11A/11B Class 68 45 23
STATIC CAMERAMAN Departmental positions - 1 1 0
A/V REC.TECHNICIAN Departmental positions - 1 1 0
OFFICE EMPLOYEE'S SERVICE Office Employee's Service |1/11/111 Class 88 80 8
Primary Level BANGLOW KEEPER Departmental positions - 31 25 6
ASST. BANGLOW KEEPER Departmental positions - 6 4 2
DOMESTIC SERVANT Departmental positions - 6 6 0
GARDEN KEEPER - - 1 -1
LABOUR (PUMP HOUSE) Departmental positions - 3 0 3
LABOUR Departmental positions - 4 1 3
A/C TECHNICIAN Departmental positions - 1 0 1
Total 217 170 47
Total 802 641 161
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Introduction of Divisions

M Establishment Division

The Establishment Division of the Ministry of Public Administration and Home Affairs is bound by the
policy matters relating to the establishment activities of the public sector. Further, it informs the relevant
institutions and individuals regarding the policies and modifications that are based on cabinet decisions
or legal provisions and publishes through circulars.

Combined Services Division

The Combined Services Division of the Ministry of Public Administration and Home Affairs is
responsible for management of Human Resource activities of personnel in the Sri Lanka Administrative
Service, the Sri Lanka Information Technology Service, the Public Management Assistant Service, the
Librarian Service, the Translator Service, the Driver Service and the Office Employee Service on Process
of Recruitment, Confirmation, Promotion, Transfer, Retirement and Disciplinary. By November 31,
2013 this Division had administered altogether 59,000 Personnel Files island wide.

Approved Cadre and Strength of Combined Services in 2013

No | Service Approved Cadre | Present Strength
01 | Sri Lanka Administrative Service 2567 2272
02 | Sri Lanka ICT Service Absorption s on | g,
progress.
03 | Public Management Assistant Service 30694 26760
04 | Translator Service 571 260
05 | Librarian Service 546 253
06 | Office Employee Service 12520 11550
07 | Driver Service 5162 4421

Pension and Housing Division

The main responsibilities of the Pension and Housing Division are management of pension of public
officers, and management of activities related to provision of housing facilities for public officers.

The service perform in relation to the subject of pension consists of giving effect to the powers vested in
the secretary incharge of the subject of public administration by the constitution relevant to the
management of pensions, revision of existing policies, laws and regulations, imposing new rules and
regulations. Further, taking measures to satisfy the housing needs of officers at various level and
representatives of the public by 194 government quarters govern under the ministry, taking action to
achieve the objective of ensuring more productive service in public sector in future by way of
identification and implementation of new housing projects in addition to the implementation of the
existing housing projects are also fallen within the scope of the subject of housing.

Development,Research and Maintanace Division

Construction of 29 administrative buildings has been concluded by October. Present role of this division
consists of the new constructions in the lands belonging to the Ministry of Public Administration,
maintenance of existing constructions, coordination of the construction works of the institutions under
the ministry, conducting researches on construction and maintenance, making proposals to reduce cost,
preparation and implementation of project proposals in order to change physical environment relating to
buildings with a view to ensure efficient and effective service to the recipients with the application of
modern technology, and supervision of the tasks of the middle term investment plans in relation to
regional development.

The research and development division was established in June 2011 as the project management division
of the CARE project of which the main objective is to construct administrative buildings in order to
enhance infrastructure facilities under accelerated projects in the areas affected by conflicts. Part of the
staff has joined as the project management division. Construction of 33 administrative buildings of
CARE project were carried out under this division, construction of 2 buildings are to be completed by

12



December 2013. Constructions of another two buildings are due to be completed by March 2014 an
accordingly the project also be concluded.

Programme for issuing birth, marriages and death certificates has been implemented by eBMD project
under Research and Development Division, and scanning and procurement hardware are carried out
under this programme.

Maintenance division has also been attached to the Development and Research Division in September
2011. Maintenance of 104 Summit flats at Keppetipola Mawatha, Colombo 5, 02 houses at Cotta Road,
Colombo 08, 08 houses at Jayawadanagama, Nearly 5 government bungalows and the housing complex
consists of 20 housing units at Loris Road, Colombo 04 allocated to Hon. Ministers and Deputy Ministers
is carried out annually.

Further submission of plans, coordination of the meetings of investments and progress review meetings
on constructions regarding the housing complex at Keppetipola Mawatha Colombo 5, Housing complex
at Gothami road Colombo 08 and Housing complex at Ragama has also been entrusted to this division.

Home Affairs Division

The Home Affairs Division of the Ministry of Public Administration and Home Affairs consisting of
District Administration, Divisional Administration, Grama Niladhari Administration and Registrar
General Department of Sri Lanka. This Division is mainly responsible for Decentralization of Service
Delivery, Development of Civil Administration, Civil Registration and Monitoring of Decentralized
Administration.

A summary of Administrative Divisions in Provinces

. No of District NQ. . of N9 of Qrama

No Province . Divisional Niladhari

Secretariats - L
Secretariats Divisions

1 Central Province 03 36 2,224

2 Eastern Province 03 45 1,078

3 Northern Province 05 33 912

4 North Central Province 02 30 997

5 North Western Province 02 46 2,158

6 Sabaragamuwa Province 02 28 1,148

7 Southern Province 03 47 2,122

8 Western Province 03 40 2,497

9 Uva Province 02 26 886

Total 25 331 14,022

Administrative Reform Division

The Application of Information and Communication Technology, Human Resource Development and
Administrative Reforms Initiatives come under the scope of the Administrative Reforms Division.

e The Human Resource Development Unit manages local and foreign training activities including
maintaining a trainee database and a training provider networking.

e The Information Technology Unit is responsible for management of ICT infrastructure of the
Ministry of Public Administration and Home Affairs.

Internal Administration Division

The Internal Administration Division is responsible for Human Resource Management, Vehicle Fleet,
Waste Management and Utility Management of the Ministry of Public Administration and Home Affairs.
It also coordinates establishment aspects of Sri Lanka Institute of Development Administration.

uction Programmes of the Sri Lanka Administrative Service, Sri Lanka Planning Service and Sri Lanka
Accountants’ Service etc. It also carries out Research, Training Consultancy, Management Consultancy
and Publications.

Public Service Training Institute which had been functioning for the purpose of training the officers in
primary and secondary level of public service, has been absorbed to Sri Lanka Institute of Development
Administration in year 2013.

13
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Finance Division

The Finance division consists of four main units i: e District Accounts, Financial Reporting, Payment and

Procurement. The functions of the above four units are as follows.

Unit

Functions

District
Accounts

Several tasks carried out by the District Accounts unit are as follows.

Making allocations on the order of the priority for requests made for allocations for the
requirements of all District Secretariats, supervision of the expenditure made out of them,
submission of bi-annual reports on revenue and arrears, preparation of revenue estimates as
per financial policies and economic affairs circulars No: 1/2002 and submit the same to the
Director General of financial policies, collection of house rent received by cheques, making
allocations for foreign tours for officers in District and Divisional Secretariats participate as local
representatives, supervision of the Financial and physical progress of capital expenditure
belonging to all District Secretariats.

Financial
Reporting

Following activities are carried out by the Financial reporting unit.

Making answers to the audit queries in relation to the ministry and the Departments and
District Secretariats under the ministry, activities of P.A.C in respect of ministry, Department of
Pension, Department of Registrar General, taking action in relation to the issues raised by COPE
on SLIDA, preparation of Annual estimate of the ministry, maintenance of the register of losses,
taking action to formalize the internal administration process on losses, preparation of Annual
Performance report of the ministry, taking action to table the Annual performance reports of
the ministry and the Departments and District Secretariats under the ministry , Annual report of
SLIDA at the parliament, maintenance of assets register with necessary updating, supervision of
the financial activities of Department of Pension, Department of Registrar General, SLIDA,
Issuing necessary institutions under the directions of Chief Accountant in order to formalize the
administrative process applied in the financial activities of the ministry and the institutions
under the ministry.

Payments

Following activities are carried out by the payments unit.

Preparation of salaries of all the officers of the ministry, payment of overtime, travelling
allowances, allowance on the basis of 1/20, allowance for key duty and allowances for trainees,
preparation and posting the forms relevant for the payments to the officers retired from the
ministry, activities related to Advance B Accounts of government officers, recovery of loans and
other money relating to the membership fee of various trade unions, inclusion of data of daily
receiving and payment vouchers in to new CIGAS computer program, preparation of monthly
accounts on receipts and payments of the ministry and send it to the Department of Public
Accounts in government treasury, payment of monthly bill for services obtained under
contracts, maintenance of general deposit accounts, petty cash, bank reconciliation,
expenditure ledgers and activities of Shroff division

Procurement

Activities of the Procurement Division are as follows

Preparation of Annual procurement plan as per the requirement of each division of the
ministry, taking action to call bids as per procurement plan, Code of procurement procedure of
government -2006 and procurement guidelines based on each requirement and relevant
revisions following procurement methods mentioned below and purchasing, appointment of
annual procurement committees and technical evaluation committees for the ministry and
Departments under the ministry, storing, issuing and recording, coordination of meetings of
ministry procurement committee and permanent procurement committee appointed by the
cabinet, repairing and maintenance of office equipments used by the ministry, entering in to
service agreements, store management and carrying out procurement activities and activities
of permanent procurement committee appointed by the cabinet within the relevant limit in
respect of the constructions at district and divisional secretariats.

Internal Audit Division

The Internal Audit Division promote good governance through reviewing, appraising upon the
soundness, adequacy and application of internal controls and reporting extent to which ministry and
affiliated institutions assets and interest are counted for and safeguard from losses of all kinds arising

from

1. Frouds and other irregularities
2. Waste, extravagance and inefficient administration

3. Poor value

for money or other causes
14
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Investigation and Monitoring Division

Investigation and Monitoring Division of the Ministry of Public Administration and Home Affairs is
responsible for the Investigation and Monitoring activities done by Ministry, Pension and Registrar
General’s Department, District and Divisional Secretariat and Grama Niladhari Office. Investigation and
Monitoring Division was required to ensure the fulfillment of the aims and objectives of the Ministry
diligently and correctly, by all concerned. The Division carried out regular investigations and submitted
their findings to the Secretary of the Ministry of Public Administration and Home Affairs with
suggestions and recommendations. These investigations also included complaints received in regard to
activities of the Ministry and other institutions of supervision by Ministry of Public Administration and
Home Affairs.

Sri Lanka Engineering, Scientific, Architectural and Technological Services

e Sri Lanka Engineering Service,
e Scientific Service,
e Architectural Service and Technological Service

Human resource management with respect to S.L.E.S, S.L.S.S, S.L.A.S, and S.L.T.S has been assigned
to the Ministry of Public Administration and Home Affairs. Although, it was a delegated function by the
Public Service Commission in the absence of the Public Service Commission, recruitment, confirmation,
promotion, transfer, retirement and disciplinary actions of the Sri Lanka Scientific Service and Sri Lanka
Architectural Service are carried out by the Secretary, Ministry of Public Administration and Home
Affairs. In the case of Sri Lanka Technological Service, only Human Resource Management Policy
aspects are assigned to the Ministry of Administration Public Administration and Home Affairs, and the
recruitment, confirmation, promotion, transfer, retirement and disciplinary processes of the Sri Lanka
Technological Service have been delegated to the Provincial Councils.

Approved Cadre and Strengths in 2013

No Service Approved Cadre Present Strength
. L . 1083
01 Sri Lanka Engineering Service 1331 (as at 31-12-2012)
02 | Scientific Service 541 323
03 Architectural Service 57 35
Total 1929 1441

Department of Pensions

The Pension Scheme of Public Service of Sri Lanka was initiated in the mid 1800s and the Department of
Pensions, which was established in 1970 is responsible for management of various Pensions Schemes. At
present, the Department of Pensions manages Pension Schemes that come under the Minutes of Pension,
Armed Forces Pensions and Gratuities Codes, Widows’, Widowers’ and Orphans Pension Acts and
Public servant Provident Fund Act. The benefits of these Pension Schemes go to Officers of the Public
Service including Provincial Public Service, Armed Forces, Judicial Service and beneficiaries that come
under the Widows’ and Orphans’ Pension Scheme and Public Service Provident Fund.

Department of Register General

The register general’s department established in 1864. The main objectives of the department are
registration of legal documents pertaining to movable and immovable properties and registration of titles
in Sri Lanka and registration of marriages, births and deaths, the primary domestic events of the
populance.

Sri Lanka Institute of Development Administration (SLIDA)

Sri Lanka Institute of Development Administration (Successor of the College of Administrative Studies)
is the premier Managerial Training Institute of the Public Service of Sri Lanka. It has evolved as a
Postgraduate Degree awarding institute in Public Management in Sri Lanka within the framework of the
University Grants Commission of Sri Lanka. At present, it conducts Master of Public Management
Degree Programme, Diploma Programmes, Certificate Courses and Ind
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1. Use of Information and Communication Technoloay

o E- Human Resources Management System (E-HRM)

With the objective of performing human resources management activities of the Combined
Services Division of the Ministry of Public Administration and Home Affairs efficiently and
effectively, personal human resources information of 52, 739 officers who belong to Sri
Lanka Administrative Service, Information and Communication Technology Service, Public
Management Assistants’ Service, Office Employees’ Service, Translators’ Service and
Librarians’ Service has been automated by September 2013 under E- Human Resources
Programme, automating all internal human resources administration activities. Improvement
of this system is being carried out at present.

2. Human Resources Management

o New recruitments to public service

Summary of recruitments and promotions made in year 2013, with the objective of enriching
public service with efficient and effective Human Resources required, for ensuring an
excellent public service.

e Sri Lanka Administrative Service 112
*  Public Management Assistants’ Service 2678
e Drivers’ Service 332
e Office Employees’ Service 671
» Architects’ Service 08
e GramaNiladhari Service 11
»  Technical Officers (for Divisional 12

Secretariats)
Sub Total 3824

e Promotions of Public Officers

2349 officer in relevant services have been promoted in year 2013. Particulars of promotions
made, based on services are as follows.

»  Sri Lanka Administrative Service 116
» Public Management Assistants’ Service 1284 (promotions are due to be
made)
» Drivers’ Service 89
e Office Employees’ Service 228
Sub Total 1717

Under the project forManagementofDistrict and Divisional Development Programmes,
Graduate Trainees recruited by all District Secretariats are recruited to Grade Il of
Development Officers’ Service under the Minute of Development Officers’ Service, after
completion of one year training programme, as per the decision of each ministry. Currently,
letters of permanent appointment have been issued to 38846 graduate trainees.

Furthermore, the graduates who have been recruited to public service under various
designations between the years of 1999-2005, under the government policy of grating
employments to unemployed graduates, are absorbed to Development Officers Service as
per the provisions in the Minute of Development Officers’ Service

17



3 Skills Development

Sri Lanka Institute of Development Administration (SLIDA)

Sri Lanka Institute of Development Administration succeeded in conducting training
programmesunder a wide rangeof subjects, as follows

Programme Number
1. Induction Training Courses 02
2. Capacity Development Courses 02
3. Diploma Courses 06
4. Certificate Courses 06
5. Short-term Courses
1. Staff Grade 17
2. Non- Staff Grade 67
3 Non- staff coursesthat are conducted using 20
" video technology
4. Horizontal Coordination Programmes 06
5. Training Consultancy Courses 51
6. Management Consultancy Courses 09
7. Post Graduate Courses 04
8. Examinations held for external institutions 58
9 Number of trainees who obtained 3089

accommodation facilities

¢ Human Resources Development Unit

Human Resources Development Unit succeeded in providingfollowingoverseas training
opportunities for officer in an efficient manner, by designing an information system on
overseastrainingopportunities.

Post
Short-term | i Total
Number of persons 219 52 271
nominated
Number of persons 107 13 120
selected

Action was taken to inform the officers at Divisional Secretariats and District Secretariats
regarding the training opportunities, by using the web site of the ministry and e- mail
facilities. Preparatory programmes were organized for foreign trainees, in collaboration with
Sri Lanka Institute of Development Administration.

Furthermore, action has been taken to provide following local training opportunities for
officers.

Masters | Diplomas | Short Term | Total

Number of officers who
were directed to local 26 11 341 378
training courses

18



4 Civil Registration

o Digitization of Birth, Marriage and Death Certificates

Ministry of Public Administration and Home Affairs, in collaboration with Registrar
General’s Department is implementing “E- Birth, Marriage and Death documentation
project” for the purpose of Digitization of Birth, Marriage and Death Certificates

The areas covered by this project within this year is as follows

District/ Divisional Secretariats
covered

Office that issues copies

All Divisional Secretary’s Divisions of
Puttalam District

All Divisional Secretary’s Divisions of
Puttalam District

NuwaraEliya Divisional Secretary’s
Divisions of NuwaraEliyaDistrict

All Divisional Secretary’s Divisions of
NuwaraEliya District

All Divisional Secretary’s Divisions of
KiliochchiDistrict

All Divisional Secretary’s Divisions of
Kiliochchi District

All Divisional Secretary’s Divisions of
MullativuDistrict

All Divisional Secretary’s Divisions of
MullativuDistrict

All Divisional Secretary’s Divisions of
AmparaDistrict

All Divisional Secretary’s Divisions of
AmparaDistrict

All Divisional Secretary’s Divisions of
TrincomalleDistrict

Trincomalle Town and Four gravets,
Kinniya Divisional Secretary’s Division

All Divisional Secretary’s Divisions of
BatticaloaDistrict

Batticaloa Divisional Secretary’s
Division

5 Investigation and Auditing

Investigation of complaints received from service recipients by the Investigation division of
the ministry, and decisions taken are as follows.

Complaints received

Issuance of charge sheet

o rowbdE

Divisional level)

19

Preliminary investigations carried out

Complaints solved by calling reports
Office investigations(District and

- 472
156
- 22
254
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6. Recruitments to the Public Sector (2009 — 2013)

New recruitments made to the public sector during the period of 2009 — 2013 have been

classified under following services

Service 2009 2010 2011 2012 2013
Sri Lanka Administrative Service - 135 261 46 112
Public Management Assistants’ 830 323 4501 578 2678
Service
Public Translator service - 97 - 54 -
Sri Lanka Librarian Service - - 34 - -
GramaNiladhari Service 2189 380 08 - 11
Technical Officers — Sri Lanka - - 25 - 12
Technical Service
Planning Service — Sri Lanka 03 - - - -
Technological Service
Receptionists 46 - 01 02 -
Sri Lanka Engineering Service 38 374 - 139 -
Scientific Service - 26 46 16 -
Architects’ Service 03 - - - 08
Office Employee’s Service 607 1178 904 630 671
Driver Service 223 279 187 275 332
Total 3939 2792 5967 1740 3824

e Submitting Financial reports to the Auditor General
Institute Appropriate Advance B’ A/c | Account Head | Performance Reports
Alc of Government | Revenue A/c | Report Relevant to
Officer’s funds
2012 | 2013 | 2012 2013 | 2012 | 2013 | 2012 | 2013 | 2012 | 2013

Ministry 1 1 1 1 1 1 1 1 - -
Dep’ of Pension 1 1 1 1 1 - 1 - 05 03
Dep’ of Register 1 1 1 1 1 - 1 1 1 -
General
District Secretariats 25 25 25 25 - - 25 03 - -

e Progress of the Audit Quarries

It is noted that 21 audit quarries in 2012 and 16 audit quarries in 2013 have been
issued by the auditor general to the name of the Secretary of Ministry of Public
Administration and Home Affairs, and it is pleased to be mentioned that all those

audit quarries have been completely answered.

Audit quarries Year 2012 Year 2013
Relevant to the Ministry 11 12
Relevant to the District Secretariats - -
Relevant to the Dep’ of Pension 04 -
Relevant to the Dep’ of Register General 01 -
Relevant to the Projects 05 04
Total 21 16
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Instructing activities for rectifying the errors identified in the supervising
process of internal control system

s/n | Reason Informed party File No. Date
01 | Annual Performance & Register General, Director | PA/F/FR/2012/02/04/01 30/01/2013
Accounting report to be General of Pension, All
tabled on relevant time district secretaries
frame
02 | Giving instructions to have | Senior Assistant Secretary ( | PA/F/FR/01/02/2012/09 12/2012
a proper internal Internal Administration)
controlling system and
supervisory system on
ministry’s pool vehicles
03 | Giving instructions on Director General of PA/F/FR/01/02/2012/12 18/07/2013
implementation of accrual | Pension, Register General,
basis Accounting All district secretaries
04 | Giving instructions on Additional secretary P.Ad/F/FR/02/i/125 29/01/2013
preparation of annual (Internal Administration ,
budget - 2013 investigation, home affirs) ,
Director General
(Combined service ,
Establishment ), Director
SLIDA, Project
Manager(GLed), Senior
Assistant Secretary
05 | To avoid mistakes on C.A. (Register General) ACC/2/CE/07-11 28/11/2013
submitting information of | C.A. (Pension Dept’)
capital & recurrent C.As (all District
expenses quarterly Secretariats)
06 | Giving instructions on Additional secretary (Home | PA/F/FR/04/03/General/01 | 11.11.2013
standardizing the process Affairs) , Senior Assistant
of obtaining approvals to Secretary(Development,
new building construction | Research & maintenance )
projects carry out by
District Secretariat
07 | Informing cabinet Register General, Director | PA/F/FR/04/03/General/01 | 11/11/2013
decisions on commencing General of Pension, All
new constructions before district secretaries
completion of ongoing
constructions
08 | standardizing the Additional secretary(Home | PA/F/FR/04/03/General/01 | 04/06/2013
construction process of Affairs) , Senior Assistant
quarters for District Secretary(Development,
secretariats and Divisional | Research & maintenance )
secretariats’ building
09 | Giving instruction for the All Department heads F/FR/04/BOS ( General) 10/12/2013
officers of board of survey
on caring out the
verification activities
10 | Giving instruction on Register General, Director | F/FR/04/BOS (General) 10/12/2013

caring out the Board of
Survey activities

General of Pension,
Director SLIDA, All
district secretaries
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Progress Review Meeting held on 08/07/2013 under the leadership of H.E the President
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MOU signed with Ministry & Sri Lanka Mobitel in respect of providing special mobitel package and SMS service to the Ministry staff
and staff in DSs.
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Staff welfare program
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General statistics of the District Secretariates

=8| _ g o = 2 2| =_ Saff | No of Circuit
w g .8 E;E = w L g5 &BREE d e [wg T 1 . °
- cocEls8 g 3 ©cglos Yog PF g o8 ([cga Livelihood patten in istrict/Trading @ = Bungalows/
District ozﬁomg = coloEgoEsSkPed o8 |[oF 3 ; ; 3 S i
75 2 SEz 2 Zs>ES oz 8 ok vz 8|z 3 8 systems (in brief) s g Holiday
) ,},% z 4 £ O s© & T g g < Resots
01.Kurunegala 30 1610| 1644835(1248947| 1 1 18 15 34 |Agriculture,Industrial & Service 112 105 1
Agri Exports , Fishing Industry, Business
02.Vauniya 4 505| 195529( 104252 O 1 4 1 6  |Activities 411 257 0
Agriculture, cultivation of Tea ,Rubber,
Coconut, vegitables & fruits / fishing
03.Matara 16 650| 809344 599009 1 1 15 8 18 [industry 1396| 1248 1
04.Mannar 5 153 155556| 78493| 1 0 0 1 5 401 290 1
Agriculture, cultivation of Tea ,Rubber,
05.Kalutara 14 762| 1248305 867812 O 1 12 235 22 [Coconut 2965| 3520 Nil
06.Mulative 6 136 127892| 58294 4 1 5 367| 211 1
Agriculture, fishing industry & Palm
07.Jaffna 15 435 610640| 441509 1 3 13 10 16 |[related productions 105 91 1
08.Kegalle 11 573 836603 644803 1 0 11 9 19 |Agriculture based life style 1179 941 Nil
Main livelihood methods are Agriculture,
09.Matale 11 545( 482229]| 373315 O 11 4 11 |[cultivation of vegitable, minor export crops 81 73 1
10.Kandy 20 1188| 1369899(1031980| 4 1 17 13 29 65 63 1
11.Batticoloa 14 345| 586400 358205 2 1 9 3 11 |Agriculture, fishing & Business 1139 991
12.Moneragala 11 319( 448142| 332764 O 0 10 5 12 900( 698
Agriculture , fishing , animal husbandry,
Business activities & government &
13.Trinco 11 230| 378182 251684 2 0 11 4 10 |private jobs 1011 561 1
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Staff
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14 Kilinochchi 4 95| 131462| 75465 3 0 0 1 4 |Agriculture, fishing & Business activities 434| 208 0
paddy cultivation , tea crop, production of

15.Rathnapura 17 575( 2316761| 795759 2 1 14 8 27 |minor export crops & jem industry 1430 1136 Nil

16.Colombo 13 557( 2309809|1552733| 13 0 0 16 28 [trading 63 56 Nil
cultivation of tea, rubber, coconut &

17.Galle 16 896( 1058771| 809882 2 1 17 10 23 [cinnamon crops and fishing 1730 1417 2

18.Badulla 15 567| 815000 699066 1 2 15 9 22 |65% agriculture 1250 1027 6

19.Polonnaruwa 7 295( 403437| 303192 O 0 7 3 11 |Agriculture 712 492 1

20.Ampara 19 503 648057| 456942 1 2 17 7 3 Agriculture , fishing & public oficers 1377 1156 2
Agriculture,small & mediam scale Business

21.Anuradhapura 22 649| 856232 616903 O 1 18 9 22 |and self employments 564 471 1

22.Hambanthota 12 576| 598567 448277 1 1 10 7 14 |Agriculture & fishing industry 508 593 1
Fishing,agriculture ,prawns cultivation,

23.Puttalam 16 548 759720| 526408 2 0 10 8 17 |fruits cultivation, dry fish, tourism 1242| 958 2

24.Gampaha 13 1177| 2294641(1590076| 5 2 12 18 40 ([Mainly industrial & service 97 72 nil

25.Nuwara Eliya 5 491| 706588| 520767 1 2 5 8 16 |Cultivation & Agreculture 37 29 3
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Development Projects carry out by District Secretriates

Development Projects carry out under Decentralized

Projects carry out under Ministry of

Budget Economic Development Other Projects
No of No of Amount (Rs.) No of Amount (Rs.)
District Development Activitiy Projects| Amount (Rs.)| Projects| Allocations Expenditure |projects Allocations Expenditure
1|Pannala
01.Kurunegala 2|Kuliyapitiya west 3 20,000,000 8 3,395,233,825| 7,089,059,667| Nil 0 0
3|Additional District Secretary
02. Vuniya Nil Nil 0 Nil 0 0 Nil 0 0
03. Matara Nil Nil 0 4 0 738,082,350 1 0 247,000
04. Mannar Nil Nil 0o Nil 0 0 2 0 0
05. Kalutara Nil Nil - Nil - Nil
06.Mulative Nil 168 110,070,000( 43 0| 1,046,620,000( Nil 0 0
1|Decentralized - 2013
2|Divi Naguma
Divi Naguma - House hold industries -
32013
07. Jaffna 4|5000 Primary schools 7 1,211,011,275 34 4,333,008,614 | 4,271,576,186 7 27,393,460,000 | 17,110,017,000
5|Housing Scheem - India vs Sri Lanka
6/Wold Food Program
7|Rehabilitation Program
1{Construction of a new Quarters
08. Kegalle 2 24,965,727 6 83,960,000 63,901,000 1 43,875,000 28,576,000
2|0Id Buildings - 1st stage
1603
09. Matale No 243,414,065 90 0 18,994,187 8 0 0
Constructions of District Secretariat
Constructions of Divisional Secretariate's .
10. Kandy 37 59,686,073 23 532,645,569 495,553,424 Nil 0 0

Buildings & renovations

repairs & renovations of Quarters
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Development Projects carry out under Decentralized

Projects carry out under Ministry of

Budget Economic Development Other Projects
No of No of Amount (Rs.) No of Amount (Rs.)
District Development Activitiy Projects| Amount (Rs.)| Projects| Allocations Expenditure |projects| Allocations Expenditure
Buildings & Constructions
1|Office Building MP
2|Office Building MW Davata Kirul
11. Batticoloa 766 962,480,396| 780 | 121,518,000 | 112,682,000] 1 ay:rjje;” @
3|Quarters - minor staff
4|Quarters - office staff
Dayata Kirula - Divitional Development
Program
Gama Naguma 71 39,136,614
Divi Naguma 63800 16,473,748
Decentralized 295 25,586,744
12. Moneragala School projects 37 18,309,376 3 10,463,218 7,899,298 18 0
Applying carpet on Divisional roads 16 1,122,334,906
Pubudamu Wellassa 2 7,601,267
Total 64221 | 1,229,442,655
13. Trincomalee No 217 662,000,000 327 141,202,968 Nil 0
Capital Capital
- . 70,661,229 57,347,202
14. Kilinochchi No 944 510,125,000 22 30 0
Recurrent Recurrent
49,522,590 45,784,310
Program of
Spiritual &
Social
Developmen
t, program
15. Rathnapura Aplying Carpets on roads 52 2,252,765,365| 684 0 56,227,500 |disaster
relief
service
program
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Development Projects carry out under Decentralized

Projects carry out under Ministry of

Budget Economic Development Other Projects
No of No of Amount (Rs.) No of Amount (Rs.)
District Development Activitiy Projects| Amount (Rs.)| Projects| Allocations Expenditure |projects| Allocations Expenditure
Decentralized 1050 117,662,100
Gama Naguma 60 43,737,980
School projects 97 48,299,931
Applying carpet on Divisional roads 103 1,806,789,000
Divi Naguma
1 |Distributions of plants 4,946,775
16. Colombo 2 |parketing of seeds 93,595| 116 0 199,770,463( Nil 0 0
3 |Minior Export crops 428,626
4 |Permanent crops 268,575
5 |husbandry 1,197,300
Total 6,934,871
programs for removing of poverty 954 9,428,324
Total 2,032,852,206
Security wall - Divisional Secretariat’s
building - Imaduwa 6,394,435
Security wall - Additional District
Secretary's Quarters 1,480,380
Poddala 3,100,512
Security Room- Secretary's Quarters 593,596
Security Room- District Secretariat 1,996,074
audrtorium - Divisional Secretariat’ s
building - Akmeemana 698,341
Security system - District Sectretariat. 3,852,390
17. Galle - — — - 5 0 1,281,749,557 4 0 2,650,209
Office Bilding - Divisional Secretariat's
building - Neluwa 7,913,080
Office Bilding - Divisional Secretariat's
building - Niyagama 3,982,054
Constructions of District
Sectretariat/Divisional Secretariat's 3,979,682
Divisional Secretariat's building - Nagoda 3,487,500
Yakkalamulla 1,496,246
Total 38,974,288
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Development Projects carry out under Decentralized

Projects carry out under Ministry of

Budget Economic Development Other Projects
No of No of Amount (Rs.) No of Amount (Rs.)
District Development Activitiy Projects| Amount (Rs.)| Projects| Allocations Expenditure |projects| Allocations Expenditure
Decentralize Budget 716 42,282,178
School development projects 65 32,499,995
Applying carpet on Divisional roads 66 1,002,293,791
18. Badulla Pubudamu Wellassa 4 11,600 Nil 0 of i 0 0
88 54,333,097
development of rural insfrastructure
fasilities 939 | 1,131,420,661
Renovations 3 15,458,294
Acquisition of capital Assets 2 46,149,431
19. Polonnaruwa [2ullding Constructions > 381097941 41 | 1,509,558,403 | 1,314,857,470| 936 809,680 621,590
Capacity building 1 231,850
Dayata Kirula 0 349,925,770
15 449,875,139
Divisional Secretariat's building - 1
Ninthawur 7,942,292
Padiyathalawa 1 7,340,947
20. Ampara Lahugala 1 14,196,012 6 0 16,553,488 5 0 650,000,000
Building 2 7,114,389
Total 5 36,594,540
21. Anuradhapura No 1438 706,165 525 0 52,742,703|  Nil 0 0
22. Hambanthota No 8 88,540( 814 0 45,000 120 0 226,100
23. Puttalum No 0 0| 1,687 0| 2,052,625,958 0 0 0
24. Gampaha No 1000 1,557,191,202 1 0 2,500,000 1,020 1,508,800,079| 1,421,862,153
Decentralize Budget 160 3,867,900
Kadurata Udanaya 72 1,784,473
Divinaguma 1,050,000
School Projects 30 13,708,956
School Projects - Sanitory projects 3 1,151,732
husbandry & vellege commiunity
development project 13 1,555,257
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Development Projects carry out under Decentralized

Projects carry out under Ministry of

Budget Economic Development Other Projects
No of No of Amount (Rs.) No of Amount (Rs.)

District Development Activitiy Projects| Amount (Rs.)| Projects| Allocations Expenditure |projects| Allocations Expenditure
25. Nuwara Eliya Special long term projects 2011 9 4,684,007 1,484 576,709,916 252,357,090 Nil 0 0

Special projects Gamanaguma- 2013 1

one job for one vellege project 1 442,210

husbandry & vellege commiunity

. 16

development project

other 6 887,178

provincial Council projects 106 3,645,000

Total 417 32,776,714
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Collected revenue by District Secretariates for the year 2013

Rs. 000,000
S| & 8| & 3| & 8| & 3| & 3| & s| 4| 3| & 8| 8| 38| 8| &| 8
N~ N~ N~ N~ — — — — o o — o (o] (o] (o] (o] o (@] — (o] — (o]
vestrictsectariate | 2| 2| 21 2| 2| 2| 2| 2| 2| 2| & 2| 2| & 2| & 2| &l 3| & 3| 3
o Q o Q o o o o o o o o o o o o o Q o Q o o
21 2| S Sl Rl || & &l Q| || |&| &| || & &l || || || &| &| <& I
01.Kurunegala 39.8 24 05| 153 1.6 0.1 0.1 0.0 0.0 116| 03| 0.0 0.4 2.7 112.8] 04| 135 354| 619 59
02.Vauniya 3.6 5.4 2.0 5.6 16 1.6 04| 148] 01 2.8 4.7
03.Matara 23.7 0.7 0.3 4.6 7.4 1.5 34.5 1.7 0.8| 306
04.Mannar 0.06 1 1.6 49
05.Kalutara 30.2 1.3 0.3 6.3 0.3 1 8.1 15| 441 47 13.1] 308 1.3
06.Mulative 1.9 0.1 0.02 0.5 1.3 0.1 10.4 34 0.1 3.5
07.Jaffna 28.4 0.3 0.8 0.4 0.1 45 2.0 13| 464 142| 127 159 24
08.Kegalle 20.2 1.6 0.2 6.6 1.1 5.2 0.2 18| 408 o8 0.6 6.4 302
09.Matale 11.6 0.5 0.3 0.3 1.7 0.3 5.2 1.1 0.1 0.7 27.3 1.0 1.5 9.2| 21.0 0.3
10.Kandy 6.1 10.6
11.Batticoloa 13.1 0.7 1.3 34 07 1.0 08| 312 01 5.6 127
12.Moneragala 10.6 0.8 0.4 2.1 1.8 2.8 42 0.1 08| 256/ 0.1 0.9 58 148
13.Trinco 9.4 04| 255 2.4 14.4 2.8 0.5 06| 258 0.2 7.6 79 o1
14 .Kilinochchi 0.11 0.4 16 0.9 0.8 146 04 5.5 3.0 0.7
15.Rathnapura 26.6 0.8 0.4 7.8 1.1 6.6 0.5 16| 476 58 0.3 7.2 280
16.Colombo 65.1 0.8 19| 126 0.3 6.3 3.8 0.1 195 15.9| 25.9| 116
17.Galle 30 24 0.2 6.5 1.2 0.1 8.3 0.5 2.7 426 04 41.6| 428 3.7
18.Badulla 233 0.9 0.2 3.2 1.8 0.2 7.9 45 0.6 1 27.1 9.8 0.1 22.0
19.Polonnaruwa 7.4 0.2 0.1 43 1.9 9.9 3.2 0.1 0.5 19.4 01 05| 106 31
20.Ampara 12.8 7.6 0.2 1.6 2.1 15.3 6.8 1.8 14| s510[ 38 25.4 0.1 21.5
21.Anuradhapura 21.7 0.9 0.4 5.1 3.2 15 1.8 0.4 6.7 0.1 1.3 61.3 7.8 17.7] 331
22.Hambanthota 14.4 0.2 0.2 49| 358 0.5 5.6 0.3 08| 467 1.9 16.7| 24.6
23.Puttalam 11.2 1.6 5.6 02| 127 8.4
24.Gampaha 7.7
25.Nuwara Eliya 12.0 0.2 0.1 21 0.4 2.7 0.1 0.5 18.8| 16.4 10.99| 14.6
Total 405.8 21.7 6.1 140.9 63.0 211 45.8 1.7 6.7 1115 8.1 0.1 9.1 26.6 742.9 89.4 423 255.5 430.4 29.3 4.7 25.0
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Establishment Division

Ministry of Public Administration and Home Affairs
Progress Report -2013

Progress of year 2013

Objective I\}élsllz Strategies Actions Sub KPIs | Targets Impacts [as at 31/12/2013]
Financial Physical
The completed
parts of the
- . [Tamil 1. Enhancing clients
1. Designing the compact disc . - .
of the Tamil translation of :Linslatlon of Zﬁ:i{gﬁ?g:&?;guqh 1. Work has been
the Estab_lish_ments Code Establishments completed.
';r][g publish it on the web Code with 100% b Enhancing the 197302.08 (100%)
' necessary credibility and positive
updates, as a attitudes of general
ercentage (%). public , towards public
'The updates of service 2. Revisions made
2. Amending the revisio_ns to the . . by the plecisions
' Establishments Code on Establishments 3. Crea_tlpg a frlendly of-C-abmet of
1. _ timely requirements and C0(.je baseq on . admr:nlst:atlveh ) Mmlsters,-have
R | umberor | Simpliying e | poiydecoromaceby oLy cecions| 7% | methodoloy ough e plsted
management of glrcular_s/ duty procedures the cabinet of the ministers. requirement, as relations. Administration
public mst_rqctlons/ a percentage circulars. (100%)
management policies and (%)
policies for definitions . Percentage
public service relev_ant 0 Enha_ncmg decrease of
with simple , pUbI.'C eﬁlc!ency qf the . . . . the inquiries
and organized service Public services 3. Issuing a circular including regarding the
approach all the particulars of the amendments 3. Work has been
' Public Administration made to the 50% - completed.
circulars issued in year 2012 Establishment (100%)
revising the Establishments s Code by the
Code. circulars
issued within
year 2013
N”'.“ber of 4. Approval has
optimal b .
_— een obtained for
4. Establishing of a research | recommendat the relevant posts
and training unit affiliated to | ions made by 01 - and now it is '
the Establishments Division. | the training proceeding
and research (100%)

unit.
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Establishment Division

Ministry of Public Administration and Home Affairs
Progress Report -2013

Progress of year 2013

Objective I\}élsllz Strategies Actions Sub KPIs | Targets Impacts [as at 31/12/2013]
Financial Physical
2. Percentage Enhancing Percentage of
Establishing | decrease of | efficiency of the 1. Preparing model answer inquiries that are
a Public public Public services manual for frequently received from
Administrati | complaints asked questions by various (clients related to . Clients satisfaction 1. Work has been
on regarding Simplifying the public institutes/ public issues on 50% through efficient completed.
Mechanism | the services | duty procedures from the Director General services service 7 956.25 (100%)
based on rendered by and to publish it on the provided by the e
principles of | the web site. Establishments
good Establishme | Human resource Division (%)
governance. | nts Division | development Percentage 50%
2. Computerizing the daily decrease of the . Enhancing the 2. This action has
mailing system of the complaints from credibility and positive been removed
Establishments Division the service attitudes of general from the Action
and establishing a better recipients public , towards public i Plan- 2013, with
system of distribution of  |regarding the service the approval of
letter. delays in the Secretary
response.
Percentage . Enhancing the
3. Conducting two one day decr(_ease of the contribution for
: . - public development of the
workshops with the aim of .
A complaints country, through
making aware the staff of regarding the performance 3. One workshop
the Establishment Division delavs in the 50% improvement of public 7,000.00 has been held.
of office systems and to Y pr P (100%)
improve their attitudes pervices service.
rendered by the
Establishment
division.
Percentage
decrease of the
public . .
4. Conducting an outbound  complaints 4. This Tra"?'”g
training for the staff in order |regarding the 50% workshop will be
. . . 37,600.00 held before end of
to improve their knowledge, (delays in the
skills and attitude services the year 2013
(100%)

rendered by the
Establishment

Division.
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Combined Services Division

Ministry of Public Administration and Home Affairs

Progress Report -2013

Progress of year 2013

Objective | Main KPIs Strategies Actions Sub KPlIs Targets Impacts [as at 31/12/2013]
Financial Physical
Ensuring the 22%
opportunities for job Approval has been
seekers to get taken only for 48%
1.Maintenance of | 1.Maintaining information on appgmtmentfs n pl:jbhc gf tfhlel \aac?rlﬁles 0
Ensuring the competitive, approved cadre (S:er:/]ICezetil'[?vae rila:na:er reecrluitem:nts gf the
provision of transparent, 2.Maintaining information on | Maintaining the base?j on skills ' PMAS. It is
efficient forecasted vacancies number of 290 ' ) ex ecté dto
productive recruitment 3.Preparation of Human vacancies at the Ensuring provision of coﬁduct interviews
and skillful methodology and | Resources Plan level of 5%. skillful E|5man under two rounds
human a placing system 4. Preparation of Attachment R lated t inJ 2014
for every service. | Policy esources refated to. I January
resources on Combined Services, in and 38% of
timely Percentage of order to provide service vacancies are to be
;c;?jmrement L%I::!Lnge:ource to citizens efficiently. filled accordingly.
establishing | requirement. 1. Concluding the years. years. 1%
apublic 2. Maintaining an formal 1%
zﬁgg with efficient and d'SF'p“nif);] Ensuring expectations of
olated and productive a(]i;!ons 0 the the public regarding a
technologica disciplinary _ _ 0 |c§.rs '(;‘t e well-disciplined public
| skills and control method Preparation of a time frame CO_T]_ IN€d service service. i
canabilities for combined for each stage. within one year. Inculcating the value of a
P ' services and Sri 2. Concluding the well - disciplined public
Lanka disciplinary service in the officers
Administrative actions of the through timely actions.
Service. S.L.A. service years. 3% years. 3 %

within 02 years.
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Ministry of Public Administration and Home Affairs

Combined Services Division

Progress Report -2013

Progress of year 2013

Objective | Main KPIs Strategies Actions Sub KPIs Targets Impacts [as at 31/12/2013]
Financial Physical
1. List out the officers due to | 1. Maintaining the
be confirmed, 03 months percentage of the
prior to the confirmation. officers who have
(i) Taking all documents and | been confirmed in
medical reports related to the | Service as at the
appointment within 03 to 06 | date of satisfying 40% 40%
months from the date of ;299%%/&“""03“0”5
appointment. o
(i) Getting the results 2. Maintaining the
confirmed. percentage of the
Ensuring the 3. Carry out (ifi) Calling the Review officers who have
provision of Conflrmatlons, Reports at the end of the been promoted as
efficient Pro_motlons and ear at the date of Satisfied and motivated
: Retirement as per year. . satisfying the )
produqtlve Minutes and other (|\_/) thammg the final report qualifications as employees.
and skillful Guideli within one month from the 90%. 50% 50%
uidelines. .
human due date. 3. Maintaining the
resources on 2. List out the officers due to | percentage of the
timely Percentage of be promoted, 03 months prior | officers who have
requirement | fulfilling a to the promotion. been retired on due
and human resource 3. List out the officers due to | date as 90%.
establishing | requirement. be retired, 03 months prior to
a public the retirement.
service with 4. Preparation of guidelines
subject for submitting requests for 80% 80%
related and retirements, promotions,
technologica efficiency bar examinations.
I skills and 4. Maintaining an | 1. Introducing a transfer unit.
capabilities. efficient, 2. Introducing a transfer Balancing the
productive and application. neing
. DA 20% of the cadre requirements of the
timely updated 3. Priority list of requests for | . transferred 12% | dth i
annual and transfer. IS transterre eémployees and fhe 12%
general transfer 4. Publicizing the requests for annually. requ.lrements of public
method for every | transfer. Service.
service.
5. Maintaining a Introducing a separate unit to | Providing final
precise act in respect of grievances. solution for 80% 60% Ability to work with a i
methodology of of the grievances better mindset.
managing the received. 60%
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Ministry of Public Administration and Home Affairs

Combined Services Division

Progress Report -2013

Progress of year 2013

Objective | Main KPIs Strategies Actions Sub KPlIs Targets Impacts [as at 31/12/2013]
J - - -
Financial Physical
grievances of the
officers in the
combined service.
Mak_lng the Using information Increasing the Satisfaction and
service . . activities done .
. Percentage of and Implementing establishment P : confidence of the
delivery to - A M using information
- fulfilling a communication activities through e- human employees through -
public easy h technol f t technology. fficient decisi
and simple uman resource echnology for resource managemen 6 efficient decisions. 6
requirement managing system.
by transparent and (e- human
strengthenin timelv human resources
g the resou)r/ces management
connectivity ' system)
of new Increasing the 1
information number of 1
technology services provided
when to recipients using
providing information
service. technology.
SLAS
Open -114 Convenience of decision
Automation Updating the Obtaining information and Limited 94 making and reportin
. details of relevant | including the same in the PMAS - 4083 5212 Ing and reporting, -
of offices. officers system ICTS - 759 obtaining information
Translator — 136 promptly.
Librarian - 26
Is_,suance of Absqrptlon of Commenci | Management Assistants .
circulars related | Public n at the Railwa There is a legal
to absorption of | Management . . . g y case at the court of
- . Taking action to make policy activities department get the
Railway Assistants of the I, - : . h - law
management Railwa decisions with the Railway relating to benefits of Public '
Human Assis?an s De artr¥1ent into Department. absorption. | Management Assistants’
Resource ) Pukl)alic Service. i
Developmen Implementation Management New constitution
t of tphe new Assist%nts’ Absorption | Obtaining an efficient has been published
minute of Public | Service Issuance of circular of officers | public service. by an extfa
, provisions. as per the Creating a more efficient ye
Management Absorption of Service Public Management ordinary gazette no
Assistants’ officers as per the . . , gem 1840/34 & 2013.
. . . minute. Assistants’ Service.
Service. service minute. 12.11
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Housing and Pension Division

Ministry of Public Administration and Home Affairs
Progress Report -2013

Progress of year 2013

. Main i ) Impacts
Obijective KPIs Strategies Actions Sub KPIs | Targets b [as at 31/12/2013]
Financial Physical
Housing Division
Development Pre_p_aratllpn ofa
of public waltlng ist _ Hoyses of N o
financial according to the Removal of officers from which the Providing facilities to the
management order of receiving | government quarters whose possession is public servants in order
of civ?l applications in term has expired and recovered by to ensure satisfied public
administration providing official | allocation of quarters the ministry 45% service through - 45%
svstem quarters facilities | considering waiting list and annually allocation of government
ir){clu din for public servants | the requests made by officers | taking legal quarters for public
g and paying on urgent grounds. actions —as a servants.
management ; .
attention their percentage.
of assets. .
requirements.
Taking action (1:| e'::i?ber of
Contribution considering it as a sessiong 45% ) 1
g:‘:fz(e:‘is;clients of hfsltg;aéee Supervision to make sure that | annually Ability to maintain
uarters for gon?municatin a cleaning activities are carried | organized. sanitary environment and
gleanin message 1o theg out by residents of official 2. Persons official quarters
aning g : quarters. participating in properly.
activities — as general public on ‘shramadana’ ) 48%
a percentage. prevention of Campaigns —
dengue. as a percentage
Pension Division
Preparation of a
priority register .
according to the 1. Calling relgvant Ensure a satisfied service
. oL recommendations. . .
Upliftment of order of receiving 2 Conducting of monthl to retired public servants
well — being letters related to L g . y through granting
. . disciplinary committee. Numbers of - .
and welfare of the public officers I . entitlement to pensions
. . 3. Obtaining approval of the issues attended 90% - h . - 90%
public retired under I to retired public officers
. secretary for disciplinary to monthly. .
servants and sections 12 and 15 orders promptly under section
pensioners of pension’s _ - 12 or 15 pension’s
. . 4. Informing decisions to the :
minute and taking L2 minute.
. relevant divisions.
prompt action
accordingly.
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Department of Pensions

Ministry of Public Administration & Home Affairs
Progress Report -2013

Progress of year 2013
— Main . . Targets asat2013.12.31
Objectives KPD’s Strategies Actions Sub KPI’s 20%3 Impacts
Financial Physical
1. To improve the ; ggﬂ;ﬂg Programmes ;ei;c}?it;%e of To ensure the confidence
awareness of 3. Hand bills issues of g 75% of clients on service - 759
- . - (]
clients 4. Web Site clients delivery
Percentage of - .
2. To update To enter relevant information | time to Ab'l't.y to enjoy the
L . - 100% benefits from the date of -
pension files to the files provide - 100%
benefits retirement
3. To take action Percentage of
to register all time in the
: . 1. Awareness Programmes L .
public officers to payments of 100% Minimizing delays in i
Widows’ and 5 Mobile Services Widows’ and ° providing benefits 100%
Orphans’ pension ’ Orphans’
Uparadin ) Scheme Pensions
gopogd J The period |4 To train the Percentage of
governance | of ime to officers on the issues arising
and welfare of | d€Nver subject of Training Programmes in the 80% Minimizing defects - 100%
public satisfactory | pensions payment of ’
servants and fﬁ;vclﬁi rt1(t)s constantly Pension
pensioners 5. To improve the To improve the
efficiency of . Percentage of : .
Quick response foe telephone confidence of clients and
telephone number telephone 100% -
- calls awareness and 100%
1970 introduced calls S
for Public inquires minimizing inquiries
Percentage of Minimizing delays in
payment and payments and
6. Implementation . . . irregularities and
- Implementation of e-pensions | pensions 0 . .
of e-pension r0CESS throuah 25% implementation of - 59,
project P inforr?]ation paying system of ’
technolo pension through
9y information technology
7.To prong(_e_ Construction of a holiday Satisfaction To ensure the welfare of
welfare facilities . 100% - -
for pensioners bungalow of clients pensioners 90%
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Ministry of Public Administration and Home Affairs
Progress Report -2013

Development, Research and Maintenance Division

Progress of year 2013

.. Main . . Impacts
Obijective KPS Strategies Actions Sub KPIs | Targets b [as at 31/12/2013]
Financial Physical
Percentage of
h
the - . Submitting the reports . Rebuilding the lives of
administrative Updating .
Percentage buildines to be relevant to the payments the the people in the
of buildings & to the contractors for the | . . 25% North and East
constructed and . information .
constructe renovated buildings constructed and related to through constructing
_ din identified b renovated made by cach administrative 237,358,553/- 75%
Improwryg relation to Asian 4 allocations, to the Asian construction buildings which were
the public the project Development Bank 15% destroyed by the war.
finance . Development . and o
time frame through the Ministry of . Satisfying the needs of
managemen Bank and the . renovation . .
Economic Development the service recipients
tin civil Government of
administrati Sri Lanka
on system
including .
Maintaining a data base of
asset Percentage S -
L the houses renovated and . Maintaining official
managemen | of the Obtaining . Updating
- . ; the expenses of allocation quarters properly.
t official information on the data . .
uarters renovations to on those houses/ bases on Providing expedient
9 Maintaining a data base of | | . 100% service to the service 12,521,376.00/ 83.72%
renovated | be done, information -
. . the houses to be recipients who are
with regard | through field related to . .
. S renovated and the . waiting to get repairs
to the total | investigations . renovations
houses expenses of allocation to done

be borne on those houses
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Home Affairs Division

Ministry of Public Administration and Home Affairs
Progress Report - 2014

Progress as at

.. . . . Targets
Objectives | Main KPI Strategies Actions Sub KPI 20%3 Impacts 31.12.2013
Financial Physical
1. Maintaining information 1. Ensuring the 100%
on approved cadre opportunities for job - o
. — - seekers to get
1.Maintenance of | > Maintaining information o appointments in public ) 100%
competitive, on vacancies I\gamtan;)mg . service fair and
transparent, - the number o competitive manner,
forecasted ; Preparat::?ln of Human vacancies at 10% based on skills. - 100%
recruitment esources Flan the level of ’ _ N
methodology and 50, 2. Ensuring provision of
i skillful Human Resources
?O?IZSLT?/ zgrs\t?g 4. Preparation of Attachment related to Combined ) 100%
) Policy Services, in order to ?
Ensuring the provide service to citizens
provision of efficiently.
efficient 1. Identification of training
produqtlve needs an_d subject_rr_]atters, 1. Percentage
and skillful preparation of training of completion
human Percentage programmes and P 10% - 100%
' e of relevant
resources on of identification of resource
. . task
timely completion persons, related to each
requirement of Human : rvi
an% Resources 2 _Ir!troducmg S
tablishin requirement training 2. Percentage
es Sli S rv? a | requireme methodologies for | 2. Improving training of offices
pqth c Sbe. tce S decentralized facilities at district and where training 10% - 50%
With Subjec administration divisional level. facilities were
related and :
. improved
technological
skills and 3. Strengthening training
capabilities units at District and 3. Number of
Divisional level, for training units 3 - 50%
conducting training formed.
programmes
1. Identification of Nrumrbirr]r?:; 100%
3. Improvement | Programmes _pdog .i. g i i °
of self-study and identifie
;[/:/?':2:2%;: el 2. Providing necessar Number of
division facilites for said programmes | oUrs facilities | 50 ] 100%
prog were used.
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Home Affairs Division

Ministry of Public Administration and Home Affairs
Progress Report - 2014

Progress as at

.. . . . Targets
Objectives | Main KPI Strategies Actions Sub KPI 20%3 Impacts 31.12.2013
Financial Physical
1. Maintanance of
a methodology for | 1. Conducting investigations
conducting on complaints, and taking
unbiased necessary action on A
investigations observations/ 1&'35:;'&%?52 sc]:t
with transparency. | recommendations. persol .
contribute for an optimal
2. ldentification of | 2. Preparing a methodology, ;F’Sirlt\:/eigtage glcjt?:)lr?ss:r\:izi,t ?rr:gr:]akmg
weaknesses of to inform the progress to the com Iain%s 2 Client%atisfaction
Public Servants complainants and to obtain P 60% tHrough creating an '
Establishing a and encourage their response 2. Percentage efficient and people
Public Percentage them to rectify the of solving friendly public service
Administratio | of unsolved weaknesses 3. Conducting training complaints 30% 3. Facilitating the general
Mechani liants, _ programmes for updgtmg . Lo
E cenanism Compflan > 3. Formation of knowledge of Investigation within 30 public, through
ased on out o ) days. preparation of a common
principals of | received proposals, Officers methodology for
good complaints req_uwe_d _for . - performing the tasks of
overnance of maintaining a 4. Observation of Divisional Divisional Secretariats
gublic service public service Secretariats and submission '
P which fulfills of reports on observations,
clients recommendations
satisfaction.
4. Strengthening 1. Obtaining
Investigation units | 1. Obtaining F. R. 71 approval for 0 o
at the level of approval for staff staff as a 100% 100%
District percentage
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Home Affairs Division

Ministry of Public Administration and Home Affairs
Progress Report - 2014

Targets

Progress as at

Objectives | Main KPI Strategies Actions Sub KPI 2013 Impacts 31.12.2013
Financial Physical
2.
2. Establishment of E]ftabllshment
Investigation units at the © —
level of district, by making In\'/'f[estltg?glon 100% - 100"%
recruitments as per aforesaid :Jer:/IeSI 2f €
approval. district, as a
percentage
1. Completion
of activities
1. Activities related to related to
presentation of committee presentation of - - 100%
report committee
report, as a
percentage
2. Completion
- of activities,
Percentage | g b ST related o
Establishing a | of giving Divisional 2. Activities related to ) obtaining
decentralized | solutions to Ivisional obtaining approval of Cabinet | approval of - ] 90%
administrative | public Secretary’s of Ministers, to the cabinet of
mechanism, compliants/r Divisions and committee report ministers to the
with people equets G_ra_m_a Niladary committee
. Divisions report, as a
friendly related to percentage
participatory | District/ -
development | Divisional 3. Gazetting a_pprOVEd o 3. Amount
approach administrati recommendations of Delimi - | gazetted, as a 50% - _
on tation Committee Report percentage
: . 4. Surveying
4. Surveying and mappin .
relevant}r/ev?sions PPInS and mapping, ) ) -
as a percentage
1. Percentage
. of offices
éérEvr:zl;rggilities 1. Id(_entificgt_iqn of Specific wher_e Specific
for public who Ser_wce facilities for the Ser_v_lc_e 100% - 50%
visits the office office faC|I|t_|es hg\_/e
been identified
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Home Affairs Division

Ministry of Public Administration and Home Affairs
Progress Report - 2014

Progress as at

Objectives | Main KPI Strategies Actions Sub KPI nggigts Impacts 31.12.2013
Financial Physical
2. Offices to
which
2. Taking action to provide Specific
Specific Service facilities for | Service 10% - 100%
the office facilities were
provided, as a
percentage
3. Preparation of 1. Number of
subjected related 1. I_dentlflcatlon of Specific subjects 100% i 100%
handbooks for all | subjects - o
. . identified
public service..
2. Preparation of handbooks | 2. Number of o
3. Preparation of | and printing books printed 10% i 100%
subjected related 3. Distribution to District 3. Number of
Percentage hzg?itéos()e|:3 it:oer all gecretar!ats, D:jvglonal books 10% ) 100%
of giving P - ecretariats and Grama distributed
Establishing a | solutions to Niladari offices
decentralized | public 1'_Number of
administrative | compliants/r . Bilingual
mechanism, equets 1._N_u_mber of Blllngual Divisional
with people related to Divisional Secretariats that Secretariats 50 i
friendly District/ 4. Implementation have been published by that have been -
participatory | Divisional of language policy gazette notifications published by
development | administrati | i gecentralized gazetle
approach on administration. notifications
2. Number of
2. Recruitment and officers who
attachment of eligible have been 50 - _
officers to the divisions recruited and
attached
5. Establlshme_nt | Activities related to 1. Number of
of research units obtaining approval for staff approvals 10 - 100%
within the obtained.
32:;1%’"22 d 2. Recruitment of staff as per | 2. Number_ of 10 i 80%
L ; the approval staff recruited
administration
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Home Affairs Division

Ministry of Public Administration and Home Affairs
Progress Report - 2014

Targets

Progress as at

Objectives | Main KPI Strategies Actions Sub KPI Impacts 31.12.2013
2013 - - -
Financial Physical
1. Percentage
of offices to
1. Taking necessary action to | which
o identify and supply necessary | necessary 5% - 100%
Facilitating . infrastructure facilities infrastructure
and 15. Networking has been
simplyfing District provided
public Administration .
services, by and Divisional
stregthening Administration )
interrelations system, l_Jsing Irﬁplemen tatio
of modern information 2. Implementation of staff n of staff
information technology -!mp ' 100% 100%
technolo training programmes training
gy programmes,
as a percentage
1. Collecting information on (liisljrlilcr?sb\i/rh(i);fh
5. Presenting vehicles and buildings which collected 100% - 100%
strategies with are not in use. information
) regard to effective > Percentage
Impr.ow.ng the use of state 2. Using the building which o-fusa o forg
public finance resources. are not in use for other rodu cgtive 5% - 5%
management productive activities gc fivities
in civil :
administratio o 1. Percentage
1. Identifying the of
n systém requirement of building new | identification 100% - 100%
including . Divisional Secretariats of
asset 6. Providing new .
office buildin requirements.
management P & . . 2. Percentage
facilities.. 2. Preparing estimates, of offices built
finding land and provisions in accordance 10% ) 10%
and all the other related with 0 °
activities. requirement
Giving access Percentage 1. Introducing the | 1. Introducing clients’ charter
to an of solving citizen’s charter and conducting training 50% - 100%
efficient, public with a new programmes.
z%:;&:e and complaints ;I;igigement 2. Introducing a new 50% - _
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Home Affairs Division

Progress Report - 2014

Ministry of Public Administration and Home Affairs

Progress as at

L . . . Targets
Objectives | Main KPI Strategies Actions Sub KPI 20%3 Impacts 31.12.2013
Financial Physical
oriented from various performance appraisal
public service | divisions. methodology based on
culture.. citizens’ charter
2. Preparing a 1. Maintaining an updated
formal document on public 100% - 100%
programme for complaints.
the management 2. Performing activities
of complaint from | related to analysis and 100% - 100%
general public. relevant reports.
1. Issuing instructions with (l).f‘lzgﬁerllétai%i
regard to office management of issuirr)l - 100%
3. Competition of | competition. . 18
Divisional 1nstructions.
Secretariat and Z%qurgeptagle
Grama Niladhari | 2. Supervising the (S)ecrgtfalliig?saor
Office competitions at the levels of o
. . . s Grama 100% - 60%
Administration. Divisional Secretary’s Niladhari
Division and Districts.
Offices
supervised.
. L 3. Percentage
3. Conducting examinations of offices
of offices at the level of examined by 100% - 100%
3. Competition of Ministry the Ministry.
Divisional
Givi Secretariat and 4. Percentage
1VIng access Grama Niladhari of the
to an Percen.tage Office 4. Activities related to the completion of
efficient, of sqIV|ng Administration. award ceremony of activities 100% - 0%
effective and | public management competition. related to
a r'esult complaints management
oriented from various competition.
public service | divisions —
culture 4. Regularizing 1. Percentage
the activities ; :
related to the . .. of complgtlon
. 1. Preparation and revision of | of activities o
supervision of o .. 100% - 100%
office systems and criteria for supervision related to
service delivery E:{ctgzr:tlon of
system (e.g. ’
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Home Affairs Division

Ministry of Public Administration and Home Affairs
Progress Report - 2014

Progress as at

Objectives | Main KPI Strategies Actions Sub KPI T%gigts Impacts 31.12.2013
Financial Physical
circuit
bungalows) 2. Percentage
of completing
2. Appointing supervising the activities
teams relatqd to 100% - 100%
‘ appointment of
supervising
teams.
3. Percentage
3. Continuing the supervision | of offices in
activities with the Divisional | which 100% 20%
Secretariats. supervision is
completed.
4. Motivating the offices at 4P
lower level to improve f ft:‘tr‘centag.eh
themselves to a higher level of offices wit o
. . a higher level 10% - 100%
through the classification of £
offices in line with the marks Ol Ficati
obtained at the competition. classitication.
4. 4. Regularizing | 5. Identifying the 5. Number of
the activities improvements to be made for | training
related to the the offices and conducting programmes ! 10% 100%
supervision of related training programmes. | conducted
Giving access office systems and | 6. Determining a number of | 6. Percentage
to an Percentage | service delivery offices to be examined by of offices
efficient, of solving system (e.g. District and Divisional examined in a 50% - 100%
effective and | public circuit Secretaries and Ministry ina | specific time
a result complaints bungalows) specific time period. period.
oriented from various . 1. Training and making 1. Number of
public service | givisions. > EStabl.l shing a aware at district level of the awarencss 1 - 100%
culture target orlenteq relevant methodology. programmes at
methodology in district level.
divisional 2. Obtaining annual plan of 2. Number of
administration. each district. plans obtained. )
3. Maintaining a continuous 3. Percentage -
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Home Affairs Division

Ministry of Public Administration and Home Affairs
Progress Report - 2014

Objectives

Main KPI

Progress as at

. . Targets
Strategies Actions Sub KPI g Impacts 31.12.2013
2013 - - -
Financial Physical
supervision and progress of targets
review mechanism.. achieved.
S 1. Identifying annual goals at 1. Number of
6. Establishing a X # targets - 80%
the level of villages. . .
performance identified.
methodology on 2. Achieving annual targets 2. Number of
results targeted. through continuous appraisal | targets - _
mechanism. achieved.
Number of
7. Networking the | Collecting development D1v1510na’1
. . . Secretary’s
development information of villages at the L
. . A Divisions from 50 - 60%
information at level of Divisional .
. L which
village level. Secretary’s Division. ) .
information
were obtained.
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Registrar General’s Department

Ministry of Public Administration and Home Affairs
Progress Report -2013

Progress of year 2013

Obijective ':é';'.rsl Strategies Actions Sub KPIs | Targets Impacts [as at 31/12/2013]
Financial Physical
96%
Action has been
i. Scanning and entering data taken for tender
of Marriage/Birth and Death 100% - procedure to scan
Certificates the Certificates in
time period | 1.Using Percentage of gvruhega'a
to issue of | information Districts Facilitating to obtain 'it”Ct
certificates | technology for ) o _ where the marriage/Birth and 264’ dataé)lzf\sE r:jas
Easinessand | COPi€S issuing ii. Establishing centralized scanning i Death certificates form i : 992’21 EDs_ta \1she
simplifying document Marriage/Birth data bases on District level | 2* " = any divisional secretary In 24 District
public service /Blrt_h{Death and_D_eath belongs to office in the island
when Certificate certificates 60%
rendering Centralized data
state service iii . Establishing Central data base has been
by Base i i Established
strengthening including 15
Using District Data.
innovative Return the documents
information 2. Using Percentage of immediately after 40%
technology time period | information Software development of time period registering Software
to Register a | technology for . ion for d s for 75% - development is in
document registration of Registration for documen Development Establishing information velop
documents of Software system for registration of progress
documents
3.. Using Percentage of Ownership of land for
time period information Developing Software for time period clear title deeds 100%
to title deeds technology for registration of title deeds for 100% ) Completed
registration of title development Establishing data system '
deeds. of software for clear Lands
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Information Technology Division

Progress Report -2013

Ministry of Public Administration and Home Affairs

Progress of year 2013
" Main : : Impacts
Obijective KPIs Strategies Actions Sub KPIs | Targets P [as at 31/12/2013]
Financial Physical
Amount of
persons who visit
Preparing a methodology | the Ministry to
of reserving the holiday reserve holiday - - 10%
bungalows for public bungalows and 30% iég?g;:gg ?feholida
offices through internet circuit lday
bungalows bungalows and circuit
bungalows
Preparing an e method to ATO.U nt Of
submit grievances and to solution given - 100%
et solutions through the 40%
g internet
Number of
Simplifying Amount of officers
the public services in . registered to
service by which 1. Redesiani E)r%%i:i?gnistf;%r?nestfl?g obtain mutual Obtaining mutual ) 100%
strengthening | Information th‘ € gﬂgtnm?th for the public officers transfers and 100% transfers 0
the modern Technology Me_ V.Vi stie ot the P number of
information is used Inistry mutual transfers
technology obtained
communicatio Number of
n when Preparing a method to circulars entered
providing identify and obtain the and number of ) 100%
services circulars issued by the persons who use 100%
Ministry easily the circular
module
Publicizing the
e gy | Numterf usrs
e - . of the web pages Increasing knowledge on 0
22?\/':2;”::}:%&2)0 Itl;](:c')rlg h with relevant 40% the services ) 100%
. g information
the web site.
Simplifying Amount of Number of issues
the public services in 1. Redesigning Providing opportunity to | discussed and .
service by which the web site of the discuss the issues of the number of Increasing knowledge on - 20%
. . - S A - 40% the services
strengthening | Information | Ministry Ministry on the internet solutions
the modern Technology obtained
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Information Technology Division

Ministry of Public Administration and Home Affairs
Progress Report -2013

Objective

information
technology
communicatio
n when
providing
services

Progress of year 2013

Main . : Impacts
Strategies Actions Sub KPIs | Targets P [as at 31/12/2013]
KPlIs . . .
Financial Physical
is used e Publicizing the training Number of
opportunities through the | trainings 25% - 100%
web site obtained
1.Number of
2. Designing new | Preparing a methodology for | \web sites
Number of web sites for designing and updating new leted
; complete ing i i
f;tjer?che din District and web sites of District and 20% ;a;l\(;ir;gsl?;otrhrzatllj%rllign - 100%
the intornet | Divisional Divisional Secretariatsand | 2.number of P
Secretariats carry out follow up actions websites updated
and maintained
o Identifying the
requirement of the Number of
Number of officers of using email . . .
officers who | 3. Extending the e Providing email facilities officers to whom Expediting the internal - 100%
' gt 9 the email facility 20% services 0
use the use of the email for requirement :
. : . was provided
en]a!l of the ¢ Carrying out maintenance
Ministry activities on email
Number of « Maintenance activities of Number of
intercom PAIIBX il intercom 10% N _ - 100%
telephones | 4. Providing telephones 0 Expediting the internal
assistance for Number of services
[a\ldudTebs:nOf technical matters . | e Maintenance activities of | addressing ) 100%
g Public Addressing System | equipment 10%
systems .
established
- . Number of
* sprszi'gg;%;izhmcal specifications
5. Providing P prepared - )
Number of | necessary Number of Expediting the internal
total assistance in e Contribution to technical | evaluation services - 100%
purchases procurement evaluation committees committees 25%
activities participated
e Preparing Product Number of report
Acceptance Report prepared
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Information Technology Division

Ministry of Public Administration and Home Affairs
Progress Report -2013

_ Progress of year 2013
Obijective '\}élg'lz Strategies Actions Sub KPIs | Targets Impacts [as at 31/12/2013]
Financial Physical
¢ ldentifying the
requirement of software
1. Preparing e- tappol
software
2. Issuing circulars and
instructions needed to
implement e tappol
system
3. Organizing training
Slmpllfylng SI\(I)l';trcvk)a?’L of . courses and.training Percentage of the - .
the public developed 6. Developing relevant officers usage of e tappol 30% Expediting the internal i 30%
service by and new software 4. ?#]Efg\é:z:ggggﬁ of e mat;agement services
strengthenin ; - system
o mgodern 9 | coordinated tappol system
information 5. Identifying the issues in
technology implementation and
communicatio obtaining solutions after
n when discussing with relevant
providing divisions and institutions
services 6. Installing the software in
relevant divisions
e |dentifying the need of
Number of FompuEr Number of new Expediting the internal
internal 7.Computer N accessories 20% Pe g - 100%
computers network systems * Maintaining computers, purchased Services
computer accessories and
network systems
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Information Technology Division

Ministry of Public Administration and Home Affairs
Progress Report -2013

Progress of year 2013
" Main : : Impacts
Obijective KPIs Strategies Actions Sub KPIs | Targets P [as at 31/12/2013]
Financial Physical
o _ Progress of the
Number o _ . Appomtlng committees committee
officers who gb:in(;[irgsdgﬁmg * :;rg\egr}rrwnrﬁg::tngoigcy meetings and the Implementing e
implement : : . . . ercentage of overnment policy in all - 0
:3_ P information e Preparing an information liomplemgnting 40% ?oggtions poficyt 30%
technolo hnol licy inth L
goyernment 9y S]?nig?r;gy policy in the the decisions
policy taken therein
Simplifyin ‘o
the pukfl);c 9 e Appointing a
servri)ce by Nummber of coordinating committee | Amount of
. . . on information solutions
f;;eﬂgézz?rzng Szfelcers who ;gfi\llri?i%rsox;g%e q tet.:h.nology within the provided for the Providing an efficient
information information | to information mw;?ry it !ss%ues re;!ated o 50% sir.vl;:e thr?.ugh the use - 20%
technology technology | technology inside * rolding committee information 0 ot information
communicatio | in the the ministry meetings tth'FO'Ogy technology
n when ministry e Submitting issues of all within the
providing divisions ministry
services ¢ Discussing solutions
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Human Recourse Division

Ministry of Public Administration and Home Affairs
Progress Report -2013

_ Progress of year 2013
Objective I\}élsllz Strategies Actions Sub KPIs | Targets Impacts [as at 31/12/2013]
Financial Physical
1.Collecting relevant 1.Percentage
details of officers’ training | of
needs umpa(;g:z&nmg 100% i 100%
. 2.Analizing above data training
To eStab“ST a Expanding local needs
ggrv‘?g;m‘??h training 3.1dentifying training 2.Percentage
bYI t wi opportunities needs of each category of | of fulfilling

subject - officers training 100% - 96%

oriented skills P . .

& abilities reparing a N o requirement

and also Human 4.0rganizing training S

L Resource programmes coordinating | 3.Number of -
pro_v!dlng Development with different institutions | training Establishing a .
efficient and . . 75 government service - 88%
: plan according to the training programmes . : :

effective needs of the officers’ oraanized with subject oriented

human Preparing 9 skills & abilities

[?;Zurcﬁg grne Human 5.Gathering results

Ime w . Resource obtained after trainings

equipped with Development

nE_clizssaré/ policies 6.Analyzing and 4.Financial R

zbliliiizg evaluating the those results | usage on 4 0005600 / Rs. i

fulfilling AR 4,672,247/-

7.0ften feedback on local training
training needs requirements
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Ministry of Public Administration and Home Affairs
Progress Report -2013

Human Recourse Division

Progress of year 2013

Objective Main Strategies Actions Sub KPIs | Targets Impacts [as at 31/12/2013]
KPlIs . . .
Financial Physical
1.Requesting previous
qualifications related to
trainings and providinga | 1.Number of
guideline which guide officers
towards accurate applying | nominated
o establish 2. Disseminating of Igi:i)r:ggn
0 establis . -
; e oo | omporunie | 50 -
government ’ s received
service with 3.Selecting most suitable | Py External
subject officers for training Resources
oriented programmes. Department.
skills & o
abilities and 4.Analyzing inherent
also Providing problems to each area &
providing foreign training | identifying training
efficient and opportunities for | OPPortunities accordingly.
effective public servers . .
h 5.Preparing project reports
uman : NP
according to identified
resources on -
. training needs.
time who are
equipped 6.Submitting project
with reports for donor agencies. | 2.Number of
necessary project
skills and 7.Collecting details of reports 10 ) 08
abilities officers to whom foreign prepared.
trainings opportunities are
expected to provide.
8.Feeding those details to
database.
9.Updating details
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Ministry of Public Administration and Home Affairs
Progress Report -2013

Internal Administration Division

Progress of year 2013

Main Impacts [as at 31/12/2013
Objective KPls Strategies Actions Sub KPIs | Targets b ]
Financial Physical
1.Renovating drainage (as the Proper
system !ncluded toilet percentage of | drainage Hygienic toilet facilities AMn 12.5%
. renovation renovation) system
01. Creating a —
Bidding document
pleasant - (Percentage 02 Safe and Comfortable -
. 2.Fixing an elevator L in procurement
environment of fixing) Elevators elevators - |
in the —— approval stage
] ivisions
working place 3. Renovation of divisions of Nu_mber of which have | Pleasant and attractive
e units : :
the ministry been working environment. 8Mn 02
renovated
renovated
Number of
2. 1. Idgntlflcatlon of C;adre posts, which sufficient Efficient and Effective No of identified post- 137
Maintaining required for the ministry and | approval has Staff Service
an excellent, obtaining the approval been No of approved post - 15
standard staff obtained.
which suits to 2. Identification of vacancies . . .
objectives and created and filling of said Not having | Efficient and Effective No any vacancies
activities - vacancies Service
vacancies.
related to the 3.Direct discussions with Number of o Satisfaction of staff, and ) )
ministr : ; : ; Satisfied . - Held Discussion -
y staff and redressing their discussions quality and efficient
. Staff . - 06
grievances held service
Number of
03. new New T
Supplying, 01. Providing intercom telephones Intercom Pro_v_lt_ilng infrastructure
I - facilities - 95%
maintaining provided, as a | Telephones
and percentage
developing Number of
infrastructure . . . vehicles Disposal of -
facilities of 02.Disposing old vehicles disposed, asa | vehicles Avoiding wastage i 100%
the ministry percentage)
efficiently Number of lightenin
and 03.Fixing lightening fixing ?otecting Creating a safe working Bidding document
effectively. protecting system lightning P g environment 0.5Mn in TEC
systems system
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Ministry of Public Administration and Home Affairs
Progress Report -2013
Sri Lanka Institute of Development Administration (SLIDA)

Progress of year 2013

Obijective Main Strategies Actions Sub KPIs | Targets Impacts [as at 31/12/2013]
KPlIs . . .
Financial Physical
1.Conducting
Induction
Training 1.Develop knowledge ,
Programmes skills and attitudes to Iﬁduction
for new recruit | enable new entrants to the e 02 12 02
) . . Training
staff grade public service to provide
. . ] Programmes
level officersto | a quality service
the public
service.
2.Introducing
Training 1. Training Included in
programmes 2.Provide the required Programmes 34 No.09 4
based on duties | knowledge and skills to
performed by facilitate performing 2.Diplomas 5
public duties and responsibilities [3.Public 11 1.262 3
officers.(Staff better. Sector
Grade Level) Linkage
Programs
3.To provide for
a productive &
qualitative
public service
by enhancing 3.Conduct Capacity
the -
competences of Bqu!ng & Kn_owledge 1.Training
) updating Training ' 06 02 02
SLAS officers Programmes
. programmes for SLAS
by conducting :
. Officers.
Capacity
Building
Programmes.
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Progress of year 2013

Obijective ':é';'.rsl Strategies Actions Sub KPIs | Targets Impacts [as at 31/12/2013]
Financial Physical
4. Provide
technological 4. Establish a New Developed
knowledge to System by training in the 1.Communicati
public officersto | use of Modern on Technology 02 10 04
enable them to Technological Systems Training
deliver public which are prevalent Programmes
services more globally.
efficiently.
5. Conduct
performance
enhancement
graolglrggnmes by 5.Condgct programmes
Bo enabling public sector .
identifying 2 . Implementatio
organizations to provide for | .
competency II planned public services | selected 06
needs of public Wen p P Ministries/
within the Governments
sector D Departments
- evelopment process.
organizations to
provide high
quality services
to the public.
6Introducing a 6.
Training System Training
to enhance the ?Organizing bilingual Programmes
bilingual Training Programmes in English & 10 07.772 1
competency of Tamil
Public Officers. Languages
7. Providing Public
Servants a
Postgraduate
Degree in Public |7 ymplementing a Course of |7
Management Studies Leading to a Post  [Two years Post
with a view to Graduate Degree to enhance (Graduate 02 06 02
enhancing their the knowledge of Public IAcademic
knowledge, and | Officers. Programmes
building a better
equipped public
service.
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Progress of year 2013

Obijective Main Strategies Actions Sub KPIs | Targets Impacts [as at 31/12/2013]
KPlIs . . .
Financial Physical
8 Conducting
Knowledge 8.Implementing exchange
. 3
related programmes for Public Foreign
exchange study | Officers on foreign Training 02 15 02
programmes experiences and Programmes
with foreign Leadership Training.
countries.
9.1 Training
Programm
. S 80
9.Int_ro_ducmg (Inc_ludlng 75 02.918
training on_hpe 29 (Virtual)
programmes 9.Conduct training training
for Public programmes to provide programm
Officers (Non the required knowledge es)
Staff Grade and skills to facilitate 9.2 Induction
Level) based on | performing their duties Training
their duties and | and responsibilities better. | for Non
Job staff
responsibilities. grade new 0l 02 0l
recruits to
the public
service
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Ministry of Public Administration and Home Affairs
Progress Report -2013

Investigation and Monitoring Division

Progress of year 2013

— Main . . Impacts
Objective Kgls Strategies Actions Sub KPIs | Targets P [as at 31/12/2013]
Financial Physical

1. Identifying the 1 Conducting
weaknesses of the - L i
public servants mvestlgatlons_ and taking 1. Percgntage . .
and motivating ngcessa;_y acjlons for of sol;/l_ng: 60% 1. Identifying those who - 66%
them to rectify the observa |or(;st_ complaints do not contribute for an
weaknesses recommendations excellent public service

Establishment | Percentage :ngi;zlzltr;]%;ctlons

of a public of the 2.Preparing 2 Percentade g

administration | complaints proposals required | 2. Informing the 0% solving g 2. Satisfying the service

mechanism which are for malntamlng a complalnar)ts of the status complaints 30% recipients by creating an ) 28%

based on the unsolved out | public service and preparing a methodology within 30 officient and beople

good of the total which satisfies the | to obtain their feedback davs friend| uinF(): seprvice

governance of | received service recipients Y yp

public service | complaints 3. Common
3.Maintaining an . - 3. Number of methodqlogy O.f S
: N 3. Conducting training - performing activities in
investigation roarammes to undate the training Divisional Secretariat
methodology with Eno%vle dae of thep programmes 40% Ivisional Secretariats - 50%
impartiality and . s ; held in the

investigation officers

transparency year
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Ministry of Public Administration and Home Affairs
Performance Report -2013

(As at 31.12.2013)
Finance Division
progress of year
Targets 2013
Objectives Main KP's Strategies Actions Sub KP's Impacts (as at 30/12/2013)
2013 Financial| Physical
Installing 2 New Percentage of Fully installed 2
Elevators Completing New Elevators It has been halt
construction 100% due to
activities prioritization the
renovation
. Renovation of the 4" Percentage of Develop the activities of 2™ &
Developing . . . th
Administrative Floor Completing uniformity of 8" floor and
- Renovation 100% the 4™ floor limitations of funds
Infrastructure facilities - .
activities space allocation.
To develop
Equabr::gfel:::te Procurement of Percentage of Develop the
in Civil Furr.miture an(':i Office Completing the 100% wgr!(ing friendly 100%
. Equipments in the procurement ministry
Controlling . .
system Ministry environment
i:cludin Develop the transaction Simplification of HR Enhance the
Asset 8 and payroll system of the | Payments and quality of the 100%
payments / HR Division Payment systems and works
management
work procedures
Develop and Planning the | Formulate 100% 100%
Procurement process procurement plan
Implement Annual 100% Achieving the 100%
Board of Survey (2013) Accelerate and
Expedite
Implement Disposal 100% process 100%
process (2012)
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Finance Division

Ministry of Public Administration and Home Affairs
Performance Report -2013
(As at 31.12.2013)

Exchanging Financial and
Non financial information
between Ministry,
Departments, District
Secretariats & Divisional
Secretariats using
Electronic
Communication methods

Designing,
Implementation,
Maintaining and
Development of
Financial & Non
financial
Communication system
on District and
Divisional controlling
activities using existing
Network facilities

Percentage of
Financial & Non
Financial
information
usage in
controlling
network of
Ministry,
Departments,
District &
Divisional level.

75%

To Develop a
efficient net
work system for
supplying
Financial and
non financial
information to
relevant parties

75%
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Ministry of Public Administration and Home Affairs
Procurement Plan 2013 (Progress as at 31°* December 2013) — Finance Division

2012 Budget
. L Allocation 2012 Total Financial
Field Activity (with Net Provision progress Reason
Budget cut)
1.Project 01 750,000 750,000 99%
2.Project 02 10,000,000 10,000,000 88%
As a result of amalgamation of PSTI with SLIDA an
ample stock of furniture & Office equipment were
Procurement of Office Furniture identified as excess and those items have been
. distributed among the other divisions. Hence a
0
2102 3.Project 03 10,000,000 10,000,000 48% considerable period had to be spent to ascertain the
real requirement of the above items. Therefore the
tender for supply of furniture to the Establishment
Division could not be finalized within the year.
4.Project 04
4.1 Grama Niladari Bags 5,000,000 5,000,000 100%
4.2 Other 3,500,000 12,390,000 100%
Allocations were reserved for Providing plant,
1 Proiect 01 500.000 500.000 02% machinery and equipment for Minister's office and
1ol ' ’ Quarters. However requests were not received as
Procurement of Plant & expected.
Machinery . 0 .
2103 2.Project 02 10,500,000 10,500,000 11% | Expenditure was lesser than the expected level.
PSTI was amalgamated with SLIDA in March and
3.Project 03 3.000.000 3.000.000 17% the excess office equipment of PSTI were

distributed for the Divisions which were required.
Therefore anticipated purchase did not arise.
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Ministry of Public Administration and Home Affairs
Procurement Plan 2013 (Progress as at 31°* December 2013) — Finance Division

4.Project 04

4.1 Machinery 2,000,000 2,000,000 42% | As aresult of amalgamation of PSTI with SLIDA
the excess office equipments of PSTI were
distributed among other sections. Hence the
purchasing of the same could be curtailed.

4.2 Purchasing computers for 99,000,000 87,000,000 39% | Rs.33.7 was released to the District Secretariats.

DS’s & Div.Sec’s Balance could not be utilized as instruction given by
the Finance Ministry indicating inability of release
of sufficient imprest.

4.3 Machinery for circuit 500,000 500,000 90%

Bungalows

4.4 Purchasing laptops for 25,000,000 25,000,000 0% | It was planned purchase Laptop computers to the

Grama niladaries Grama Niladharies and transfer the ownership of
same to them after recovering 50% of the cost and
cabinet Memorandum was prepared accordingly.
But it was turn down, and the same time instruction
was given by the Finance Ministry that this project
should be suspended due to liquid cash problem.

Vehicles — (2101) 1.Project 02 0 5,500,000 100%

2.Project 01 0 2,848,720 100%

Even though the preparation of bidding documents
Building & Structures (2104) . including specifications of the elevator has been
L.Project 02 - entrusted to the Electricity Board, calling for tender
Purchasing two elevators 10,000,000 | 10,000,000 1% y » cating

had to be postponed because of the prepared bidding
documents were revised several times due to the
complexity of the project & inadequate provision.
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Ministry of Public Administration and Home Affairs
Procurement Plan 2013 (Progress as at 31°* December 2013) — Finance Division

3.Project 03
Construction of Government 8,000,000 152,980 95%
Service sport association
4 Project 04
Building & Structures (2104) | 4.1 Construction of Seva piyasa 25,000,000 51,605,120 94%
4.2 Construction of circuit
Bungalows 5,000,000 898,600 97%
4.3 Constructions Activities of
Dis/Divi, Secretariates 9,000,000 21,000,000 100%
Project 01 1,500,000 1,500,000 92%
Project 02 25,000,000 33,252,100 100%
Project 04
4.2. Building & Structures 1,000,000 2,500,000 98%
4.3. Network systems for 150 10,000,000 10,000,000 77%
divisional secratariates . .
4.4.SMS communication 5,000,000 5,000,000 09 | Due to the non receiving of adequate imprest, the
Cllla.nnel bet’ ministry & district T e implementation of this project was suspended.
Building & Structures - (2001) | secretariat
4.5. upgrading circuit bungalows 6,000,000 6,000,000 90%
4.6. upgrading buildings —
district administration 10,000,000 10,000,000 92%
4.7. kelaniya inn circuit . .
. Due to some issues which were beyond the control
0,
bungalows repairs 10,000,000 9,000,000 24% of the Ministry regarding the land where Kelaniya
Inn Holiday Resort is located, the renovation of the
4.8. Home Affairs — IT APP Eco same was abandoned. o
system 5 000.000 5 000.000 0o | Dueto the receiving of very limited impress

implementation of this Project was suspended.
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Ministry of Public Administration and Home Affairs
Procurement Plan 2013 (Progress as at 31°* December 2013) — Finance Division

Project 03

Building & Structures - (2001) | 3.1 For holiday bungalows 13888888 1;888888 2232
3.2 Maintenance of summit flats T T
Although the provision was made to carry out the
Project 01 250,000 250,000 19% | routing work efficiently, expected repairs did not
Plant, Machinery & Equipments take place
(2002) Project 02 300,000 300,000 96%
Project 03 250,000 250,000 89%
Project 04 500,000 500,000 94%
Repairs were minimized due to newly purchased
Project 01 1,000,000 1,000,000 29% | vehicles in year 2011 and 2012.However provision
had to be made for uncertain repairs.
Repairs occurred rarely due to newly purchased
Project 02 1,500,000 1,500,000 42% \Z/ehicle under Ief;lsing method_ in year 2011 and
012. However it was essential to reserve
. allocations for uncertain repairs.
Vehicles — (2003) Repairs have not been arisen as most of the new
Project 03 500,000 500,000 0% vehicles were prov_ided under leasing method by t_he
Department of National Budget. However provision
had to be made for uncertain repairs.
As most of vehicles were provided under leasing
Project 04 1,000,000 1,000,000 0% | method an expected repairs have not been arisen.
Hence balance was remained as savings.
Project — 02 ( Staff training) 1,000,000 15,060,000 100%
Provision was made to purchase servers, Desktop
Human Resource Development Computers related accessories and for the license
(2401) under e-Human Resources Management Project. As
Project — 03 20,000,000 5,940,000 0% | selected bidders M/s. Affno (Pvt.) Ltd., and H.

Senid Company have failed to enter in to the
agreement due to various reasons, the expected
expenditure was not occurred.
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Ministry of Public Administration and Home Affairs
Procurement Plan 2013 (Progress as at 31°* December 2013) — Finance Division

Human Resource Development
(2401)

Project — 04

4.1 Knowledge enhancement an
institutional development

4.2 e — Government

4.3 Electronic Data
Development

4.3 Strengthing Community
Base Organizations

9,000,000
5,000,000
25,000,000

5,000,000

9,000,000
1,789,300
25,000,000

4,911,900

75%

63%

80%

39%

Rs. 4.87 has been issued to the District Secretariats.
But they utilized only Rs.1.92 Mn. Hence the
Rs.2.99 remained as savings.
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Internal Audit Division

Progress Report -2013

Ministry of Public Administration and Home Affairs

Progress of year 2013

Objective I\}élsllz Strategies Actions Sub KPIs | Targets Impacts [as at 31/12/2013]
Financial Physical
1.The
soundness, Submission
adequacy and | of Audit
application programme eSubmit annual Plan Improve the
of _ before the 1.Planning _ _ i 100% effectiveness of risk i 100%
accounting, date ePreparation of audit management, control
financial and | stipulated programme & governance process.
other by the
relevant Treasury.
controls.
eAssigning staff for the

2.The extents field visit
of Number of | 2 Assignments | eDirect Staff - 15% - - 12%
compliance inspections e Monitoring activities
with done per
established month and
policies, weaknesses eEXxercising appropriate
plans and detected 3.Supervision supervision. - 100% - - 100%
procedures.
3.The extents
to which the
Government’
sassetsand | Number of eEnsure that the
interests are | Conference programme are followed

. . - 100% - - 100%
properly Meetings 4. Review . .
accounted for | held. oReweyv ch_eck list &

working files

safeguarded
from losses
of all kinds.
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Internal Audit Division

Progress Report -2013

Ministry of Public Administration and Home Affairs

Progress of year 2013

Objective Main Strategies Actions Sub KPIs | Targets Impacts [as at 31/12/2013]
KPlIs
Financial Physical

4.The
application ]
of proper eSubmit reports on each
authorization major audit undertaken
s within the
delegated & Reoorti eAnnual report on the . 100% . . 80%
authorities .Reporting programme

iven by the
?/a riou Sy eActivities on the Internal
levels of Audit Unit
management.
5.The
reliability of
accounting e Ensuring good working
ggf[jaother relationship within the

unit

Sﬁ‘t’ﬁl'r?ﬁ’ﬁg 6.Coordination - 15% - - 15%
organization ¢ With the Organization
and proper . . .
between the
departments.
6.The quality
of
performance e Prepare Training
In carrying . Schedule
out assigned 7. Stengthening o Receiving adequate
responsibiliti Internal Audit Al et 15 ] ] Lo%
es being Divisions - 0 °
appraised at ¢ Inform to District level
the Units
appropriate [ |mp|ementati0n
level of
management.

74



USER
Typewritten Text
74


Engineering Service Division

Ministry of Public Administration and Home Affairs
Progress Report -2013

Progress of year 2013

— Main . . Impacts
Objective KPls Strategies Actions Sub KPIs | Targets P [as at 31/12/2013]
Financial Physical
1.Publishing the gazette

Maintenance 01 Conducti notification to fill the - 100%
Ofa -~onducting an reported vacancies.
management examination for a
System which method of 2. Making recruitments as

bles to recruitment on the | 4 ) 90%
ena _ order of the merit | Per the exam results.
enhance the Calling for ith the aim of
professional the with the aim o 3. Attaching officers to the
skills of the vacancies following institutions where vacancies . - -
engineers existing in competitive and exist. _l.Updatl_ng
who belong to | the public transparent _ T oftF information
Engineering | sector in 31% recruitment 4.ff|_ss_umg resultofthe required for
Service June and procedure and Efficiency Bar Examinations | rgcryitment .
bliched by | 31% make the held as per service mlnute_s and updating Brovidi ) ) - 100%

established by | recruitments and taking action for making | 4| roviaing engineering
aservice December in accordingly. the posts permanent. information 100% technology for Fh_e. _
minute, in a every year _ _ related engineering activities in
productive and 5. Actions with regard to : Sri Lanka.
mannerand | recruitment promotions of grades and 2 Finalizi ; 95%
taking actions | of engineers | o, \\ .- updating relevant documents. | <. 'nfa:jzéng
to update the | to the public ) 9 S— _ grad
said service service on necessary 6. D|§C|_pI|nary actions ar!d promotions
minute in line | the basis of ?ﬁ;?gfiztil:d for submitting recommendations | as required. 90%
with the such ng to the Eupllc Service -
challenges in | information opportunities Commission.
a dynamic " | required for the
environmental professmnal 7. All activities related the
needs which improvement of - F C

h such officers. officers from the appointment i 95%
change to retirement.
rapidly
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Scientific Services Division

Ministry of Public Administration and Home Affairs
Progress Report -2013

Progress of year 2013
N Main . i Impacts
Obijective KPIs Strategies Actions Sub KPIs | Targets P [as at 31/12/2013]
Financial Physical
1. Ensuring the
1.Maintaining information on opplfrtursitiestfor job - 21.42%
) seekers to ge
Percentage 1.Maintenance of approved cadre appointments in public
of competitive, TP . Maintaining service fair and
completion | transparent, 35’::';:2;23'”'”9 information on the number of competitive manner,
of Human forecasted vacancies at based on skills.
Resources recruitment 3 Preparation of Human the level of 10% . o
requirement | methodology and | > P 5%. 2. Ensuring provision of
. Resources Plan skillful Human
s. a placing system o ated ¢ . 21.16%
; i esources related to
EI[‘]OS\l/JIrSIIr(])?'ltg';’a for SVery service 4. Preparation of Attachment Combined Services, in
efficient Policy order to provide service
productive _ _ - to citizens efficiently.
and skillful 3. Carry out 1. List out the officers due to (1. Maintaining
human Confirmations, be confirmed, 03 months the percentage
resources on Promotions and prior to the confirmation. of officers who
timely Retirement as per | . taking all documents, completed the
requirement Minutes and other | reports, medical reports qualifications
and Guidelines. related to the appointment and were
establishing a within 03 to 06 months from confirmed in 40% 8204
public service the date of appointment service on due 0 - 0
with subject . Ensuring results and calling (date, as 90%.
related and Review Reports at the end of
technological the year. 2. Maintaining
skills and . Obtaining the final report  the percentage Satisfied and motivated
capabilities. within one month from the of officers who staff.
due date. completed the
qualifications
2. List out the officers due to jand were
be promoted, 03 months prior jpromoted on 50% 75%
to the promotion due date, as )
90%.
3. List out the officers due to
be retired, 03 months prior to
the retirement.
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Scientific Services Division

Ministry of Public Administration and Home Affairs
Progress Report -2013

Progress of year 2013

Objective '\}élg'lz Strategies Actions Sub KPIs | Targets Impacts [as at 31/12/2013]
Financial Physical
Ensuring the
provision of
efficient
productive 3
and skillful L
human Maintaining
resources on 3. Carry out . - the
timely Confirmations, 4. Preparation of guidelines percentage of
- Promotions and for submitting requests for officers who 80% Satisfied and motivated
requirement - 70%

and
establishing a
public service
with subject
related and
technological
skills and
capabilities.

Retirement as per
Minutes and other
Guidelines.

retirements, promotions,
efficiency bar examinations.

were sent on
retirement on
due date, as
90%.

staff.
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332Y000EHmB) W PRI Bwe® ea0reRws

BapFASH L fHUTE PHIHH_BH HWHG
Summary of Recurrent and Capital Expenditure

8.8.94.8 2 efleioog — 2 DGSA 2
1 2 3 4 5 6
gwO1e 8y0m yBesoem o §.00 66 e 69 8O @dd o5y BB/ § Bwe®/ QD YBOEw 9AZw
Bw¢e®8 &Diwnde (8.8.0¢.8 D0 00y | #8yom ;Edned®siy | amd @d; B8O/ /o®8®
aoma 0w@D amd)/ £8®/ 0053 B8/ QuoTéHs Bzl QLoThHF
B.19.66 LOBmID gBuT®/ Ggeveland / PBIHs eneldsaiul L
19edleTerdel  LIlgeiHasled @It L QUL THS G By gBurG | H.U1.69 && gbu BCWBLTG 1L
QlFeoa e s SeitemLo/ AT 1960 2 _6ien | Gewp Byl A G LDTB3EIS6T/ Total Net Provision | Total Expenditure Caily(enas) /
PBIHGSH/ PBIBHPLD/ ) (1+2+3)
Nature of Expenditure (with o _ Transfers in Net Effect
DGSA format reference) Provision in Supplimentary Terms of the Saving/(Excess)
Budget Estimates Provision and F.R. 66 and 69
Supplimentary (4-5)
Estimate Allocation
or. or. or. or. or. or.
(8) y»r608ms (8.8.06.8. 3)/
(o) BeiBeumbd (19ederervg3) / 533,650,000 60,000,000 0 593,650,000 573,605,122 20,044,878
(a) Recurrent (DGSA 3)
() G (8.8.04.9. 4)/ 525,250,000 12,727,586 0 537,977,586 303,789,078 234,188,508
(24) apeogend (i9edeterogd) /
(b) Capital (DGSA 4)
SEaYatd)
Quondsastd / 1,058,900,000 72,727,586 0 1,131,627,586 877,394,200 254,233,386
Total
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Details of Recurrent Expenditure

B Recurrent Expenditure

B Recurrent Savings

Details of Capital Expenditure

B Total Capital Expenditure

B Total Capital Savings

Details of Recurrent Expenditure of SLIDA

B Recurrent Expenditure

B Recurrent Savings

Details of Capital expenditure
of SLIDA

B Total Capital Expenditure
M Total Capital Savings
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8@oms0@e - 08 8mEm ww Hedn MmMOWD aDims®w
DIMOFSH - DJFMHIG HiTeUTS 2 6MBTL L EVIIGVH6T DIEVIOFSH

Recurrent Expenditure by Project

Ministry :- Ministry of Public Administration and Home Affairs

Bwed® Bbww

GFevellergd Hemeoli] EN6v
Expenditure Head No

O DBOWBY G o DHO
BEDFASH L Qo0 (LpLD
HEMELLIL|LD:

Programme No. & Title

121

0]l o®ewng® D1Redws

010FwWBUTL (B BL GUIGHMBHEI

01 Operational Activities

8.8.06.8.3
19efletervgy — 3
DILEU 3

0B e / 20, yloBm

M

@

(©)]

“4)

®)

(6)

eBE ww BeO® Dxesad wewo
seoyms ¢eBBO/
BHHSHHL E60. HeMEOLIL| LOBHBID
BougH e &6iT, DieVeNHH!
BHSHB_LMIBEHHELOTEN  6J6eN6TLI
B L w6 [/

Project No/Name, Personel
emoluments and Other Charges
for all projects

gwed1®

Sl olclora o)
o5y BB/
UBLTHSH

oA 1960

2 6o QEHIGSB/
Provision in
Budget Estimates

s8y0m yBwem
o 88yo™
G805 00y
BBO (+/-)/

&mB By
IBUTBLD G
Byl wHi G
PBIBSUD /
Supplimentary
Provision and
Supplimentary
Estimate

WL L2 uieuenip6l

§.©0.66, 69
g 0y
BB/

5.19.66 LOBBID
B.19.69 &H&
iU
LOTBBHIGT /
Transfers in
terms of the
F.R. 66 and 69
+

§o @dR odxy
B30/

QorsHs

GapBw gBUTE
/

Total Net
Provision
(1+2+3)

o Bwed®/
QLoTHSHF
Qaevelend /
Total
Expenditure

@R yBOcw
BB/ VSO
/

PIBISs)
mEUEBBLILIL L
HHBLHLIG

2 UL
GaolIy(10emas)
Net Effect

Saving/(Excess)

S

S

&

S

S

S

gom: 01 §®mudéwed
8w/

SAL L G 0

s b/

No : 01 Minister's office
gloBm B8/
ehSG MW CoughentdHeit
Personnel Emoluments

gooyms Dwe®/
GJEMEIULI &L L 6WITBIEH6iT/
Other Charges

14,400,000

33,725,000

850,000

(500,000)

8,382,200

14,750,000

42,107,200

14,102,832

41,183,289

647,168

923,911

cs 9mnd/e 11 QIdhzb/
Sub Total

48,125,000

850,000

7,882,200

56,857,200

55,286,121

1,571,079

gom: 02 e0@oms 88sEmae

D GBI 68
a1 8 2 G

i . 5 .

No : 02 General

Administration and

Establishment Service
gloBm sB5&/
2EnEHGNL Coupanmmase /
Personnel Emoluments
gooyms Bwed®/

GJEMEITULI &L L 6WITIEH6TT/
Other Charges

100,000,000

142,350,000

29,150,000

7,775,000

(5,377,850)

136,925,000

136,972,150

135,278,075

127,441,568

1,646,925

9,530,582

cs dmnd/e 11 Gwrgsb/ Sub
Total

242,350,000

29,150,000

2,397,150

273,897,150

262,719,643

11,177,507
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aoz: 03 Goesxs 8oz /
Plireuresio/

No : 03 Public Administration
gloBm o8&/

2EhEHGNL Coupanmmdse /
Personnel Emoluments

99,000,000

gomrms Dwee®
GJEMEILI &L LGOI 6iT/
Other Charges

46,800,000

(14,731,000) 84,269,000 83,978,596

(6,082,900) 40,717,100 37,961,273

290,404

2,755,827

e dmnd/e_u Gwrggb/Sub

145,800,000
Total

(20,813,900) 124,986,100 | 121,939,869

3,046,231

qom: 04 ddeda  mOgn/
SAL L oo 0

2_6IBILL gIeIE0EB6IT

No : 04 Home Affairs

glolm o858/

EnHGNL Coupamasei /

Personnel Emoluments

gomrms Dwee®

38,500,000

JEMEILI &L L 6UIBIH6T/
Other Charges

58,875,000

30,000,000

(6,200,000) 32,300,000 31,809,419

16,734,550 105,609,550 | 101,850,070

490,581

3,759,480

e 9mnd/e 11 Grésip/Sub

97,375,000
Total

30,000,000

10,534,550 137,909,550 | 133,659,489

4,250,061

go dmnd 533,650,000

60,000,000

0 593,650,000 | 573,605,122

20,044,878

Minister's Office

B Personnel Emoluments
Total Expenditure

1%

W Personnel Emoluments
Savings

u Other Charges Total
Expenditure

® Other Charges Savings

Public Administration

B Personnel Emoluments
Total Expenditure

B Personnel Emoluments
Savings

u Other Charges Total
Expenditure

B Other Charges Savings

General Administration and
Establishment Service

3%

W Personnel Emoluments
Total Expenditure

m Personnel Emoluments
Savings

m Other Charges Total
Expenditure

m Other Charges Savings
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Home Affairs

B Personnel Emoluments
Total Expenditure

W Personnel Emoluments
Savings

0 Qther Charges Total
Expenditure

W Other Charges Savings




Swc@dde qoms
GFevellend Hemeoli] Eev.
Expenditure Head No

DERIONT o3 M B

121

O30 QO 8we® / smsALLiRwre dpsgas GFeveiand / Capital Expenditure by Project

FEDBPHS — SRS SENED 5y SVed® WOGD FRIDBIGKS
SIEMLDE & :- DT FMHIBHTOUTHS_6TTHTL_L IEIVH6IT  DIEMLDEF Ft
Ministry :- Ministry of Public Administration and Home Affairs

- 01 e@eme® Diom® / &aBHHSIHL Rev 01 SmwsFsfar Ssaiesd / Programme No. & Title

:- 01 Operational Activities

R ] §So0 Sunde s 01 5 02 - N SENEDS 5D DB 03 - SKds SENEDS OB 04 - ©SOed® DO / &GRS L
@%3 g mu.sﬁ];#;?%agu ats B3NS ISNEE FISIDD eI EHSHL @Bev 03o7sThE Bireursid @60 04 2 6B L aVieIc0H6T : /
& % 9 Descrrriﬁ;iion of tems BHSHHL 01 SiewwsFhlen Sieverevsid &)@,&)ﬂ'l'_l_ 02 @yﬂ@ﬂﬁ@ﬂ&')@ﬂ) Project No and Name : 03 - Public Project No and Name : 04 - Home Affairs
3 5 O Project 01 - Minister's office STLINEFGFemeuLLLD Administraion
© % g Project 02 -General Administration and
%% g Establis
2O @de 9 Bwec® @R BOEW g @de eor YO @R BOEW 8O @da OO Sc® | @dd gBOcw | ¢ @dReds | GO Swe® @R BOES
05 B59 QUTHSEF 9580 | owed® wse Swee (988w / omedd| 0¥ 959 QTHEE |950w / owedd 559 QUOTHSE 9580 | owed®
QunpESn | Grosciom | BppBebsin | CUEsSEIeb | QrlE | Sysdwadsin | CUESSEI | oo oy | dupdembnin | COBEIIN | ot | Spgsmessin
LBBCwBLTB2_L LI o LLPSCwBUTG LLB&CwBUTB2_ BHACwBLTHe_ L@
Total Net Total L GrAiL D) Total Net OFeveilerd i Gl wemes| Tt Net Total i Gl Bemes| Tt Net Totall AL (D)
Provision Expenditu re Net Effect Provision Total ) Provision Expenditu re ) Provision Expendltu re Net Effect
Saving/(Excess) Expenditu Net Effect Net Effect Saving/(Excess)
re Saving/(Excess) Saving/(Excess)
Yein IR Degmaiiisnks
o O B8pen B8O
AWSEF OFTHgIdbH6 60
Rehabilitation and
Improvement
@M BE 3
o8B0
BL_LLMISEHLD
2001 Bg'?(;'_)“"'a’@dw 1,500,000 1,379190 120,810 33,252,100 33,115,997 136,103 19,000,000 13,362,163 5,637,837 47,500,000 26,951,313 20,548,687
uildings an
Structures
@) e
N ednd e
BuibgIbisei
QUT HOHTG B H6iT
2002 O LI 6l 63T 250,000 47,5717 202,423 300,000 288,764 11,236 250,000 223,349 26,651 500,000 470,300 29,700
Plant, Machinery and
Equipment
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9O QIR
e S
GLoTH 585w
gBUTG
Total Net
Provision

g Swce
QurdHsF
QFevaiend
Total

Expenditure

QD IBORwW

oB38s /| 0ed®
BBISSeneudssLILL
LPBCwmBLTB2_L LI

L GFlty(emes)
Net Effect
Saving/(Excess)

YO @d e
[Slele)
OLorHSCHBIWe
BUT®G
Total Net
Provision

g Swce
QurdHaF
QFevaiend
Total
Expenditur
e

QD BORwW
o838 /| 0ed
BBISSeneudbsLiL
LLB&ACwBLTH2_
UL Gl (10lena)

)
Net Effect

Saving/(Excess)

e @R e
[Slele)
(S
BUT®
Total Net
Provision

g Swece
QrdHsF
QFevaiend
Total
Expenditur
e

@R gBoce
288 /| 0wedd
BBISSHeneubsLin
LLBSHCuBLTG
L u GFdiy(10ens|

)
Net Effect

Saving/(Excess)

GO @d 60
[Slele)
GoTH 585w
gBUTG
Total Net
Provision

9V Swc®
QTHHF
Gagsvelad
Total

Expenditure

QI BORwW
988 /| 0wedd
BBISHeneUsHUILL L
FHOwiBLTH2_L L BF10|

Wi (enes)

Net Effect
Saving/(Excess)

2003

[Diloia)
6T & 601THIE 60T
Vehicles

1,000,000

287,395

712,605

1,500,000

623,102

876,898

500,000

500,000

1,000,000

1,000,000

oS Somd/ 2 U Crgsb

/Sub Total

2,750,000

1,714,162

1,035,838

36,000,000

15,500,311

20,499,655

19,750,000

13,585,512

6,164,488

e DIBeoy DSoBR
wWeHHEF OFTHgHIHH6 6

QsmeiTensd
Acquisition

of Capital Assets

2101

[Diloia)
6T & 6011 63T
Vehicles

5,500,000

5,500,000

2102

@y NG 3
MINCES DS
SHENMUTLBIGEHLD
SI6VIUE0HD_ LIS GMIMIGH(ETH
Furniture and Office
Equipment

750,000

743,684

6,316

10,000,000

8,784,423

1,215,577

10,000,000

4,829,645

5,170,355

17,390,000

17,087,500

302,500

2103

@By e

eI edPHS e
BuibsfIrhiIse

QU HOHTEH S H6iT

O |16 60IRIE 63

Plant, Machinery and
machinary

500,000

8,045

491,955

10,500,000

1,131,888

9,368,112

3,000,000

497,058

2,502,942

114,500,000

34,877,637

79,622,363

2104

@M BE €3
o8B0
SL_LL MBI EHLD
SIMLOLILIEETHLD
Buildings and
Structures

2,848,720

2,848,720

10,000,000

84,000

9,916,000

5,152,980

152,958

5,000,022

73,503,720

70,276,029

3,227,691

oS Snd/ 2 u Gurgzh /

Sub Total

4,098,720

3,600,449

498,271

36,000,000

15,500,311

20,499,655

18,152,980

5,479,661

12,673,319

205,393,720

122,241,166

83,152,554
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9O QIR
e S
QT H8HMIWw
gBUTG
Total Net
Provision

g Swce
QurdHsF
QFevaiend
Total

Expenditure

QD IBORwW
oB38s /| 0ed®
BBISSeneudssLILL
LPBCwmBLTB2_L LI

L GFlty(emes)

Net Effect

Saving/(Excess)

YO @d e
[Slele)

G B BHluley
BTG
Total Net
Provision

9V Swc®
QTHHF
Gagsvelad
Total
Expenditur
e

@A YBICW
288 /| 0owedd
BBISSHeneusaLILL
LHFHCwmBLTH2_L-
UL GFA I (L0emes)

Net Effect

Saving/(Excess)

o @da
e HEO
(IS0
gBUTG
Total Net
Provision

g Swce
QurdHsF
QaFevaiend
Total

Expenditure

QI BORwW
o838 /| 0ed®
BBISSeneudsaLiL |
LB&SCwBLTG2_L-
uL GFLALI(Lemes)

Net Effect

Saving/(Excess)

GO @d 60
[Slele)
QoTHH6HMIWw
gBUTG
Total Net
Provision

9V Swc®
QTHHF
Gagsvelad
Total

Expenditure

QI BORwW
988 /| 0wedd
BBISSeneusHUILL L
FHOwiBLTH2_L L BF10|

Wi (enes)

Net Effect
Saving/(Excess)

8 Cem w030 sS=E»
@eoos /GE0hims
sl H Hijeuns
,I'f)]@mmm/Sri Lanka Institute
of Development Administration

ks gD/
SITEMRISBHIMI6U
GUTTRIG 6T/  Public
Institutions

2201

100,000,000

30,000,000

70,000,000

o° Somd/ 2 u Corssh /
Sub Total

100,000,000

30,000,000

70,000,000

0230 3O 8308 /

Q& meitHlm 6ot
&L_(BLOM6OTLD/Human Resource
Development

8w OHRE SHH
CATMDITV))
LuHA

Staff Training

2401

8,360,000

1,720,000

6,640,000

40,701,200

29,793,707

10,907,493

oS o0/ 2 u Gurgzb /
Sub Total

8,360,000

1,720,000

6,640,000

40,701,200

29,793,707

10,907,493

sesIes Oscada
(SFeTghBTedd
3008 QDD DesDT)
/2_eitgnym’_dd SHBSHHL_LLO
GeorGam Gmm )/Local
iGovernance Project (LOGO Pro)
(UNDP)

O Peils /
gevel (PHeSHse/
Other Investments

2502

693,840

693,838

1,000,000

990,259

9,741

oS om0 /2 u Gurdsb /Sub
Total

693,840

693,838

2

1,000,000

990,259

9,741

O OO / GQrdhFSLd
/Grand Total

6,848,720

5,314,611

1,534,109

186,112,100

94,583,686

91,528,414

166,070,000

82,923,742

83,146,258

296,094,920

180,446,745

115,648,175
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Project 01

M Total Capital Expenditure

M Total Capital Savings

Project 03

B Total Capital Expenditure

B Total Capital Savings

Details of Capital expenditure
of SLIDA

W Total Capital Expenditure

M Total Capital Savings
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B8 st st 04 | ineAagiig04 / D.G.S.A - 04

Project 02

M Total Capital Expenditure
u Total Capital Savings

Project 04

H Total Capital Expenditure

W Total Capital Savings

Total Capital Expenditure of All

W Total Capital Expenditure
B Total Capital Savings




2013 6ccPAS 31 o0 GOGE DOB® GCM §) @ N STIMDTD COIBINE BHSRem IO BERD CNSIMD

Summary of the Revenue Accounts for the Government of the Democratic Socialist Republic of Sri Lanka

for the year ended 31st December 2013

2013 HOFwur 3160 (PRMMLES SpatigHETET Beomns FapTus Grsalss Gours SFTHasAar Fdeamms sans@Gseiar QuTPiy

c® oo @ Beend
STHmns BeMSS.H 2 SHCWTHHSIT
Revenue Accounting Officer

eCEY, s cBEE o €letln DO GBI

Buc® &Ss gowes
Qaevaled HemevLiL
Expenditure Head No.

121

2013 gE® q1cs®

2013 csocal® §1¢sd
FEDRTDO

2013 d&dmds € 99 @.aI1Cse
(€€ 9@ - §Ies® Psgy edO)
Graflasiu L Quorss Gspw

2012 dedmds B¢ 9O @.4CI® (€€
SO - §Ics® Psgy V)

§1¢® e/ sFfenmd §1¢s® coem Sednda FE DRI 6L Hmsdu oydeon wHITG 2l (17F lemm Graflésiu L Quorss Cshw irdanm
GG / Revenue arfops GHuG elugemo, |ordop wdinie 2013 2013 Benefiysmens sifss  Owrds  |(ogs lon Beaeliysmms 055
Code Description of Revenue Code Original . i ardlemp 2013) OQuorss dop 2012) Total Net
Revenue Estimate 2013 Revised Re;/(eJ?ge Estimate Total Net Revenue Collected JRevenue Collected (Gross Revenue less
(Gross Revenue less Revenue  JRevenue Refunds) 2012
Refunds) 2013
g4/ er_rz./ Rs. G4/ (Lri./ Rs. G4/ (Lri./ Rs. G4/ (Lri./ Rs.
10.03.07.99 e oKXt - gerRs 117,720,000 133,389,000 141,789,131 123,160,170
o0 / Guorgsw/ otal 133,389,000 141,789,131 123,160,170

Booké of Account

000 NSI® SWINEES e B Beas), SDTNe®D 3P CAD BT eSIPOREIICHD oas) SO0 Do O A, JD MEFTNMNS BFRe oY &cD GE DT DOYS BSE.
QB GHeM0 BTGB YeTell elugmiseT meausHheEaslubL smisGl Lsssmiseiaerer Lsiel elujmisepLa @sSlmasdamarteuaar @lyeiell alugmisst wrew HeomGsrd semiobsl

S0ceD Bdelgesics
(e8899D/80x) D) D3H

c8® Owd e

S ¢ GEDRIND M
el DRI S
C¥ale]

el FEDE@TIND M @I
§1cs® died BB S oS

mopun el (s Gmme]) LEGUIUTUIR] -

flsmaull 6 o) ewlQeT

oo sipfenpdiiiger SepsSHw WAL RDHELWD

@emLuleomest rmUT(H

HpsHw AN YHEGD 2 eTenguimes GHplul
admps Crafiiilng @enLuleomen wrmLTH

Variance (Excess/Shortfall) Analysis - Reporting year

Variance between Original Revenue Estimate and Revised

Revenue Estimate

Variance between Revised Revenue Estimate and Actual Net

Revenue Collection.

Siem./Rs.

15,669,000.00

8,400,131.00

o5 (13) 8 e SEMIEO edy / BuwBsowsien (15) @ev wrmUT PHaTe &ryewimset / Reasons for the variance at (15) above :

2013 Dzw wew Fem gbiiRebn omb TG0 2011 Ddde’nl] camow® w 2012 088w’ ws ¢HD YBP BOB G WO i €DECD e vma® gnd 2013.05.31%m ¢hD Dbss HE OMP DO ¢ PHB® & €HECO
o5 DO 2013 D6 pE Guokidn wowud FEm gbHPebhndd Dty QB O D e w @ Dw ik oBn ydHPePD FTem adbHReb PO DB gue gvwd QDO PeRDOCEH Dt wah D g».

Do e Ddwsed oug @ ©.

oo (16) 8 e SOEMOEO ¥y / BuwBoweien (16) @60 wrmuT ghaTe sryanmiser / Reasons for the variance at (16) above :

28VH ' HOUVTLO v 050D 28l tw DEAD § DedwHOE EDICD [cow & B ¥m »AP e DO On wed @HHve’'add mw gug @ ©®Dw 9EE® WO VCLHI® ww PVE @ ©® YeDedh ThBdm
[ZHuwm 0 6 doepd B tdBEhm 0 2013 abh0ehpon wow®0 Dt 2013 Ded pE OmP WO C¢ oS PO HDDVE » Biped Oce LB huee’dbdweeicednm » vw HE dWP BID C¢ PO
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sed Bedsied axfBmc® er® (12101) 2013.12.31 8x»0
PEFMMHIG 2a1NWITSHEHSHSHTET (LPMHLIEH &8 6v0rd G (12101) 31.12.2013
Public Officer's Advanced Account (12101) as at 31.12.2013
8.06. 506 (8) =0 wieg® ymas / HIGULNFOTEILD 506(FF) @6Tg ImLTHS WBeflansssd sammi

ANNUAL RECONSILATION STATEMENT IN TERMS OF F.R. 506(D)

Bweed8 w8 880 . C1d® O ¢d® 80D or. ®»0 edved cu8® 88110 .
Qeevaileg 2 &56T606mEVL FOLLULTOSSTET 455G MDHS ubmILel G Fuiesr
emum 6T6LEMEL CHLIT 2_FFETEL6M6V CIHLIT

Maximum Limit of Debt
Balance Rs.

Maximum Limit of

Expenditure Rs. Minimum Limit of Receipt Rs.

Besbumy Bened®s G 0¢n) C1a) B0y
@568 (HF FLLSEHTed HEHSMILD 29,000,000.00 14,000,000.00 100,000,000.00
Authorized under Appropriation Act.

omn »c ICEFFEHSLD / Add:-

D88 nE BRIl gvwsy
Qeueunsiong.esr GUITE et QUDHD ETLMEVSET
Limits Resived During The Year

20)@» GO 8®D
SRESHSSILLL QTS 6T6LEM6D 29,000,000.00 14,000,000.00 100,000,000.00

Total Authorized Limit

w5 0Rewy® / 2 guemwuwimeT QswmurQ® /

- 24,070,567.00 16,646,031.08 73,464,595.13
Actual Operation
DB gDmEd BB GHe
CaMiw &M&ESQASTHEHSHET CUTRISET
Net Actual Cash Transaction 24,070,567.00 16,646,031.08 73,464,595.13
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oo ews DEBmdens 2013.12.31 &»0 / Haflibuly WG &eafler LGLUY Qumiiy 31.12.2013/ Classification of individual balances as at 31.12.2013

oD DEBWS e wdrened edewn 2013.12.31 850 / Iafausssd Fammlst Gelbul OGHs6T 31.12.2013 / Classification of individual balances reconciled with

statement as at 31.12.2013

aamer /| HLNGS / Less

3.1

3.2

3.3

3.4

3.5

0 e@ded Byn BEdsTenny ¢gwude ¢yn e odswsy / JMWESNO LENWTHMID AHSTH &eNssr
Qursss50smens /Total amount due from officers serving in the Ministry.

©¢08me05nedsY G @68 Bw BEBTeesy gude ¥n e ede / glemm QeuelGu @L rmm
sfemfsansit QTss50sTems /Total amount due from officers transferred out of Department.

a) &G @68 Bw BENdsI / HMEusSMMMISERRIE WLIHDOTGE QAF6TD HevaueTseilL G HE /
Officers transferred to Department.
b) o8 6850 Bednon § Beeds3 / FbuabHm NG WeDUN®d SHEUTE QeuebTL q.eyi6Ter

gvieueiseiL BB / Officers gone abroad on no-pay leave.

C)dBBws) @ @n §orwds ¢ Bedslens’ ¢id@s gn ww odews / Caim SMIDEESmaussamsEHn G
@LmHoD ST Q&6m HHSTHSELLNGHE Qum Cousmqw Qgmens Total amount Due from
officers released as secoundment

8wBw / @muy / Death
8 »o5® me BeNdsY / QeoLAMISSILL L sveueoisealLii,hg / From Officers on interdiction.

00w H 168w BEdsY / HHH0G usaN&Gmer e (H 2 flwillg SebeorgHeurm e B&EHCWI /
From Officers who have vacated their posts.

@05 §@im0°® ¥ ©cdnedsin DEO BOYE meyn Tw ods / IBHamear Gaim)
SIMLDE 858 €155 G/ S NS SIS EHSHE (5l &I%H6e0/Balances to be settled to other Ministries / Departments

0¢lned®sin ewd end edDE ede YD /HMEUSSMLILSSSSH6 Lig. SellulL Qrsssstgoe] WG / Total of individual debit balances according to

Departmental Books.

89

Rs. Cits.

69,190,043.89

633,333.00

0.00

2,787,681.00
0.00

242,663.00

610,874.24

73,464,595.13

NIL

73,464,595.13




2@o50°:@w WD B BBE® dwHs OE Bwe® yoBw
SIMERCT S(peiTen sTL6VM HimieueTRISeMIGID CFevailest (LpeTGeTmHMLD

Progress of the Expenditure of all institutions under Ministry
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2013 o8sw nel ec.c8.0¢. , 8.01.0¢. v 8 ecEO & 25 Bews asdie aEnedsiy edxd BBO ws Bwee® ¢8®./Budget Allocations and expenditure details of
Dep' of Register General,Dep' of Pension and 25 District Secretariat's for 2013 / ugleumenyj BHITWISES S0 65015 6NLD, spllal &g &6m6wrs e

LMHMID 25 OMEUL L& QFWLELSHIGEHSHSHTET 2013 4,650 (H&HSHM6T 6ujey QAFevayd FLL 56860 whHmib AFve ailujb

1 2 3 4 5
@dQ yB s (988w 988w /
N o GO0 qEInedDIn 005 | o an ooy l(a58sme) | INet Effect |  58sme
o 25 odmO e LDTEUL L& Buce® domoa/Nature of £8®/ Provision in 550/ Total Net 8o dw¢o/Total Saving/ (Excess) Bons | %
au a . Expenditure! QEev a6t Budget Estimates / Allocation / Guonss Expenditure/ Quordgs Py g@m&&ﬂm;l_ gSaving/
@;Lub&-, FUIVSLD &60T6MLD fm@;rér;i Lo@l‘_ls;gsb B LTS GFsveileno BSGLBUTE o UL (Excess)
25! Gauiiiy(1flene) [BzO I (106me)
§56008m Bwe® /
Gots1 88ED wY DR MOYD FRIBBRED Recurrent E)Spenses
01 /Ministry of Public Administration and /LSWQI—@LDQGWOJ
Home Affairs / oigmmhs Biteurs 533.65 593.65 573.61 20.04 3.38
2_6IBTLL QIAI6VHET  DIEMIDF &i gca» Bwe® / Capital
Expenses
IWP&ESL BFQAFe6Y 525.25 537.98 303.79 234.19 43.53
omno/Total 1,058.90 1,131.63 877.39 254.23 46.91
g5y6008m Bwe® /
06889 BN E eexdned®sind /Dep' of /Lgso%gel_nt Eli(bpce];s(;%s
02 Register General/ Ligleureriy @ e 69140 788.65 785.47 3.18 0.40
BTG S E6n601 6 &HerTLD gcan Bue® / Capital
Expenses
W3O HEQF] 64.85 64.85 49.66 15.19 23.42
o=mnd/Total
o 756.25 853.50 835.13 18.37 23.82
560085 Bwe® /
Recurrent Expenses
03 Bgo® D198 e¢eabnedsin®d Dep' of NBamQL_ (LD E&F6V6)] 143,746.10 145,136.59 139,768.30 5,368.29 3.84
Pension/gpiliQL Sl Elenemésenid e Bwe® / Capital
Expenses
(&S (HEQFe06) 31.90 49.28 40.76 8.52 17.29
omno/Total 143,778.00 145,185.87 139,809.06 5,376.81 21.13
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¢

2wdis gedmedsin sy

@D yBOcs (988w

B3 |

awe 2 odm® mobweces /LDMEULL & Bwce® Lomdw/Nature of A8®/ Provision in Es @C’f.fat ??\lﬁt go Suce/Total /(eﬁﬁsgﬁ.@ w/) /E/Net Effect 27538%53/@2/
2 1 ] Expenditure/ Q606651 | Budget Estimates / >/1otal Ne Expenditure/ Guorgss aving/ (Excess) goene o
Qevd Q&FWI6ELSLD SEITENLD AUBLIHS SO g6 AIIoca(tglon / @LD.F[‘&)E) Qs evalaio /rﬁ@]gbgﬁ. DUBELILIL Saving /
&b o sion EIBEG FHW gBUTH ﬂﬂGu_lmgr@ o L (E)fcess)
GaAlI(10ema) [Bz 1A I (10emes)
§56008m Bwe® /
Recurrent Expenses
04 omse®/Colombo/ Qsmagiby /LﬁsquL(LngQ&Q)eu 461.55 616.34 615.36 0.98 0.16
gcam Bwe® / Capital
Expenses
/(LD &ESL_(REQF6V 6 230.25 230.25 228.44 1.81 0.79
omnd/Total 691.80 846.59 843.80 2.79 0.33
g26008m Bwe® /
Recurrent Expenses
05 ooom/Gampaha /GHUST /LﬁsomQL(LQercgosu 614.03 799.75 768.02 31.73 3.97
gcam Bwe® / Capital
Expenses
(&S (HEQF6V6) 61.30 61.30 35.76 25.54 41.66
omnd/Total 675.33 861.05 803.78 57.27 6.65
§56008m Bwe® /
Recurrent E)fpenses
06 mend IKalutara/GEs oD /LﬁsquL(Lng&@m 524.75 646.37 639.11 7.27 1.12
gca» Bwe® / Capital
Expenses
(&S (HEQFe08Y 60.60 60.60 60.05 0.55 0.90
omnd/Total 585.35 706.97 699.16 7.81 1.11
560085 Bwe® /
Recurrent E)fpenses
07 ewmos Kandy /@6l /LﬁmQL(LQmQ&QJG)J 688.40 922.39 922.39 0.00 0.00
gca» Bwe® / Capital
Expenses
(&S (HEQFe06Y 121.65 121.65 99.25 22.40 18.42
omnd/Total 810.05 1,044.04 1,021.64 22.41 2.15
§56008m Bwe® /
Recurrent Expenses
08 somodiMatale DTGB /LﬁGO’UTQL(LQLDQ&@Q.] 362.53 436.83 435.06 1.77 0.40
gca» 8we® / Capital
Expenses
(&S (HEQFe06) 50.25 50.25 47.76 2.49 4.95
omnd/Total 412.78 487.08 482.82 4.25 0.87
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¢

2wdis gedmedsin sy

@D yBOcs (988w

B3 |

awe 2 odm® mobweces /LDMEULL & Bwce® Lomdw/Nature of A8®/ Provision in Es @C’f.fat ?él)\lﬁt go Suce/Total /(qzﬁsgﬁ.@ w/) /E/Net Effect 27538%53/@2/
2 1 ] Expenditure/ Q606651 | Budget Estimates / >/1otal Ne Expenditure/ Guorgss aving/ (Excess) goene o
Qevd Q&FWI6ELSLD SEITENLD AUBLIHS SO g6 AIIoca(tglon / @LD.F[‘&)E) Qs evalaio /ﬁ@]gbgﬁ. DUBELILIL Saving /
&b o sion EIBEG FHW gBUTH ﬂﬂGu_lmgrr@, o L (E)fcess)
GaAlI(10ema) [Bz 1A I (10emes)
g5y6008m Bwe® /
Recurrent E)fpenses
09 20608s/NEliya /BIeuQyesiuiT /nggg;;%?ggpﬁgfu 295.88 340.88 328.86 12.02 3.53
Expenses
/(LD&ESL_ (REQFeL6U 58.35 58.35 53.93 4.42 7.57
omnd/Total 354.23 399.23 382.79 16.43 4.12
§5608m Bwe® /
Recurrent Expenses
10 nce/Galle /60 /LSGWQI—(LQL?JQ&G\_)GM 628.93 1,014.98 1,007.60 738 073
gca» Bwe® / Capital
Expenses
/(&S (HEQE606Y 58.78 60.76 60.06 0.70 1.15
omno/Total 687.70 1,075.74 1,067.66 8.08 0.75
§56008m Bwe® /
Recurrent Expenses
1 esmalMatara (0T S60] /Lﬁsmﬁll_@m&a_)eu 531.63 813.04 812.18 0.86 0.11
gca» Bwe® / Capital
Expenses
/(P &L (HEQAFVEY 97.30 97.69 97.56 0.13 0.13
ompo/Total 628.93 910.73 909.73 0.99 0.11
560085 Bwe® /
Recurrent Expenses
19 »®as¥emd/Hambanthota IB6TTQL_ (LPLb @& 6v6Y 481.70 650.87 650.56 0.31 0.05
/DU GSHML_emL gcanm Bwe® / Capital
Expenses
(&S (HEQFe06Y 119.15 128.11 125.56 2.55 1.99
omnd/Total 600.85 778.99 776.12 2.86 0.37
§56008m Bwe® /
Recurrent Expenses
13 comehlafina AUTHLLTELD /LﬁGO’UTQL(LQLDQ&@Q] 402.61 563.94 563.52 0.43 0.08
gcan Bwe® / Capital
Expenses
(WP &L (HEQF6L6 44.85 44.85 44.62 0.23 0.52
omno/Total 447.46 608.79 608.13 0.66 0.11
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2wdis gedmedsin sy

@D yBOcs (988w

B3 |

.. s O @dd 00y /(a88=8 / INet Effect B3t
awe 2 odm® mobweces /LDMEULL & Buge® wowidw/Nature of A8®/ Provision in ES@G/%Eota? Net go Suce/Total (e Saviﬁriw/)(Excess) Z@m;ﬁﬁ)
2 1 . Expenditure/ Ql&6ve6tT | Budget Estimates / Allocation / Guors Expenditure/ Guorsgs | gr {=xcess gSavin /
Qevd QFWIELSLD S6HTEMLD AGLIHS WAL 196) o155 Gesvsllsmio Pubs ooubsiucL 9

SLb o sion EIBEG Camw gmLT® HHCWBUTG 2 1 UL (Excess)
GaAlI(10ema) [Bz 1A I (10emes)
§56008m Bwe® /
Recurrent Expenses
14 Y Yy — /LﬁsquL(Lng&Q)eu 127.45 145.25 144.98 0.28 0.19
gca» Bwe® / Capital
Expenses
(&S (HEQFe06) 22.70 22.70 22.31 0.39 1.74
ownd/Total 150.15 167.95 167.28 0.67 0.40
g2y6008m Bwe® /
Recurrent Expenses
15 obHemoNavuniya/ela e /LﬁsomQL(LQercgosu 131.95 165.08 145.25 19.83 12.01
gca» Bwe® / Capital
Expenses
(P &HESL (RhEQF6)] 28.85 32.56 32.55 0.01 0.04
omnd/Total 160.80 197.64 177.79 19.85 10.04
§56008m Bwe® /
Recurrent Expenses
16 gcHeMulative Jupedsmes By /LﬁsquL(Lng&@m 117.93 137.01 125.94 11.07 8.08
gca» Bwe® / Capital
Expenses
1 &SR EQF6V6] 59.25 118.80 117.42 1.38 1.16
omnd/Total 177.18 255.80 243.36 12.45 4.87
§56008m Bwe® /
Recurrent Expenses
- . . ILBTIQL_(LPLDQF6V6) 105.93 151.39 148.20 3.18 2.10
17 BBex»dd/Killinochchi /&eNQBTES Scam Bueco | Capital
Expenses
1P &L (HEQFLEY 50.20 50.20 49.25 0.95 1.88
o=mnd/Total 156.13 201.59 197.46 4.13 2.05
560085 Bwe® /
Recurrent Expenses
18 oomego/Batticoloa /1L seiy /Lﬁ'squL(Lng&qasu 309.43 542.53 527.93 14.60 2.69
gcan Bwe® / Capital
Expenses
(P &L (HEQFLE] 23.70 974.20 974.15 0.05 0.01
omnd/Total 333.13 1,516.73 1,502.08 14.65 0.97
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2wdis gedmedsin sy

@D yBOcs (988w

B3 |

.. S & @dd 00y /(e85 / INet Effect B3
G 2 odm® mobweces /LDMEULL & Buge® wowidw/Nature of A8®/ Provision in ES@G/%Eota? Net go Suce/Total (e Saviﬁr:w/)(Excess) Z@m;ﬁﬁ)
o U q ] Expenditure/ G&evexlesT | Budget Estimates / Allocation / G Expenditure/ Guorgss IS gﬁmwéﬁuuLL gSaving/
@8_)6:_.)05 FlLLSHLD & 60T60)LD Gu@;rii Loﬁu;;gsi) B gHLTG GFevaieo BAGLHUEG 2t LIL (Excess)
93! GaAlI(10ema) [Bz 1A I (10emes)
§5608m Bwe® /
Recurrent Expenses
NLB6TIQL_(LpLb Q& 6V
19 eoess/Ampara [ SIbLITEOM QY 6 513.01 673.69 672.59 1.10 0.16
gcam Bwe® / Capital
Expenses
(PSS (&6 60.00 710.00 709.47 0.53 0.07
omnd/Total
573.01 1,383.69 1,382.06 1.63 0.12
§5y6008m Bwe® /
Recurrent Expenses
/B6wo1QL (LpLb QI F 6L ) ) : . .
20 Bmen®cw/Trincomalee §l(HESHTEIITLOEMEL G - 2 219.70 295.70 281.43 1427 483
gcas dwe® / Capital
Expenses
(WP &S (HEAFee 73.30 675.30 643.13 32.17 4.76
omno/Total 293.00 971.00 924.56 46.44 4.78
g5y6008m Bwe® /
Recurrent Expenses
”n oo c/Kurunegalal@ mBTE /LSMQL(LQLDQ&G\_)GM 915.30 1,361.91 1,361.90 1.00 0.01
gca» Bwe® / Capital
Expenses
(108681 (HE0s 606 36.50 36.50 36.34 1.77 0.16
IR 951.80 1,398.41 1,398.24 2.77 0.20
§56008m Bwe® /
Recurrent Expenses
2 asmcolPuttalam UG getd /BerCL (LbAF 6y 402.10 502.96 501.95 0.00 0.00
gea» Bwe® / Capital
Expenses
/(P& (HEAFE 63.20 63.20 61.42 0.02 0.03
omno/Total 465.30 566.16 563.37 0.02 0.03
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2wdis gedmedsin sy

@D yBOcs (988w

B3 |

.o DOR ® 9dd o0 [(a88=me) | INet Effect A6
o3 edgn o@m® mabuces /LOMEUL L& Bweco® Lomde/Nature qf A8®/ Provision in 38 @C’f.fota? Net go Bwe®/Total (a Saviﬁr)ww/) (Exceess)ec Z@m;ﬁk
o U q . Expenditure/ Q& ev a6t Budget Estimates / |\, "~ Bt Expenditure/ Guorssé IS gﬁmwéﬁuuLL gSaving/
@;,Gt)b& FILI6LSLD &63T60L0 ABLIT Loﬁ'uqégm B spinG Qgeveilaio DBCLHTG & L (Excess)
26T @I GaAlI(10ema) [Bz 1A I (10emes)
§56008m Bwe® /
Recurrent E)gpenses
23 | gmoagse/Anuradhapura/ SigIgTeLTh | BemTQL (PLOCF Ve 488.08 626.22 625.42 0.81 0.13
gcam Bwe® / Capital
Expenses
(&S (HEQF6V6Y 39.43 39.43 38.65 0.78 1.97
omno/Total 527.50 665.65 664.07 158 0.24
§5y6008m Bwe® /
Recurrent Expenses
b | eoeemacePoonnanwaQuieany | MSTIOL(pDAFe 231.68 27361 26046 1315 4.80
M6 gcam Bwe® / Capital
Expenses
PSS BEQFe6Y 46.75 406.75 403.55 3.20 0.79
omno/Total 278.43 680.36 664.01 16.35 2.40
§56008m Bwe® /
Recurrent Expenses
25 Sedc/Badulla/LIgIEmaT ABmaL(pLbA&sve 396.64 462.96 461.17 179 0.39
gca» Bwe® / Capital
Expenses
I(PFSL (HERQF6 69.85 69.85 56.10 13.75 19.68
omno/Total 466.49 532.81 517.27 15.54 2.92
§56008m Bwe® /
Recurrent Expenses
/B6TQL (LpLD R &F 6V
26 @@a%daco@/Monaragala/QLDrrml]rrassmsl) @ o 282.75 325.30 324.58 0.72 0.22
gca» Bwe® / Capital
Expenses
I BeSL (H&QFev6Y 94.75 190.55 190.55 0.00 0.00
omnolTotal 377.50 515.85 515.13 0.72 0.14
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2wdis gedmedsin sy

@D yBOcs (988w

B3 |

.. SoR © @D 00w l(a88=me) | INet Effect 561t
qomm 29 odm® mobwaces DTEUL L& Buce® womdae/Nature of A8/ Provision in ESJ.?MS Net go dwcelTotal (¢ Saviﬁr:w/) (Exceess)ec Z@mfﬁk
o U q . Expenditure/ G&evexlesT | Budget Estimates / Allocation / G Expenditure/ Guorgsés IS QWQJ&&EUULL gSaving/
%ﬁrb& FILI6LSLD &63T60L0 ABLIT Loﬁ'uqégm B spinG Qgeveilaio DBCLHTG & L (Excess)

2616 Sl G| (106m ) [Bz 1A I (10emes)
§56008m Bwe® /
Recurrent Expenses
. LB6worQ L (LpLDQF 60
27 sstmgs/Rathnapura / @& e ! @ o 433.28 635.28 631.38 3.89 0.61
gca» Bwe® / Capital
Expenges
[(P&SL (REQFE] 91.15 91.15 86.89 4.26 4.68
& ) tal
e 524.43 726.43 718.27 8.15 1.12
g2y6008m Bwe® /
Recurrent Expenses
/L8600TCL (LPLD QI & 6V
28 modc/Kegalle/CHSTENED w 6] 361.68 645.04 644.98 0.07 0.01
gca» Bwe® / Capital
Expenses
1(1p &S (HEAFV6 100.90 100.90 93.24 7.66 7.59
R EE] 462.58 745.94 738.22 7.73 1.04
§56008m Bwe® /
Recurrent Expenses
L. NBem@L (pLb@&ev6y 155,000.00 160,268.21 154,728.17 5,540.01 3.58
go omno/Grand Total / (LP(Lp QLOTHSLD
gcam 8we® / Capital
Expenses
(LR CERELY 2,385.00 5,147.99 4,762.20 385.62 8.10
S Tos 157,385.00 165,416.20 159,490.37 5,925.63 3.72
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