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1.1 Introduction

The subject of Social Security was added to the scope of the Ministry of Women and
Child Affairs by the Gazette Extraordinary No. 2153/12 dated 10.12.2019, and the
Ministry functions under the title of the Ministry of Women and Child Affairs and
Social Security. The Ministry has been assigned a significant role by the Gazette
Extraordinary No0.1933/13 of the Democratic Socialist Republic of Sri Lanka dated
21.09.2015 for the advancement of Sri Lankan women and children.

Based on the Child Rights Convention and the Women’s Charter containing matters set
out in the Convention on the Elimination of all Forms of Discrimination against
Women, the Ministry and the institutions functioning under its purview have
successfully carried out activities for the formulation of rules, regulations and policies
and implementation of programmes to ensure, safeguard and promote the rights of
children and women. We have further acted for women’s advancement in compliance
with state policies through social and economic empowerment and creating a proper
environment for the female community who may face challenges with self-confidence
optimally and righteously using their intellect and strength.

We were able to achieve most of the expected targets related to most national-level
strategies and policies to meet numerous requirements that had prevailed for several
decades for the empowerment of women and children, especially through sustainable
and comparative development. In this manner, opportunities emerged to empower
women and children, have their involvement as leading partners in the development and
ensure the flow of positive benefits towards them.

Accordingly, we were able to provide technical and technological vocational training as
income generation avenues in the effort of empowering women economically, introduce
social security measures and establish a National Federation to further the network of
Women’s Societies. Moreover, the Ministry launched 64 self-employment projects
under "Diriya Manpeth" programme for assisting in developing women's livelihood,
introduced self-employment projects to economically empower women who go abroad,
female heads of household and women in the estate sector, initiated
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40 self-employment projects for women with disabilities under the project “Eyata
Diriyak — Ratata Saviyak” project and promoted 17 village projects for women’s
products.

Likewise, the Ministry could launch a special programme of self-employment for
extending a sum of Rs.1.387 million as financial assistance to the families of Katana,
Wattala, Negombo and Manmunai North who were victimized by the Easter Sunday
attack that took place on 21.04.2019.

In addition to the process of formulating plans and policies for women as mentioned
above, National Policy on Early Childhood Care and Development received the Cabinet
approval. Further, the Ministry opened daycare centers in areas such as Kegalle,
Khatagasdigiliya, Medadumbara for pre-school children in 2019 utilizing an amount of
Rs. 21.25 which had been allocated to strengthen the programme of daycare centers and
evening care centers. Similarly, provisions were released for 10 selected project
proposals to carry out relevant development activities in respective villages in 2019 too
under the programme which was initiated in 2018 for establishing joint child and
women model villages. Further, the Ministry could educate teachers of all Early
Childhood Development Centers in three District Secretary’s Divisions of Colombo,
Gampaha and Kalutara in the Western Province in 2019 under the programme for
introducing national standards of early childhood development.

Early Childhood Development Project functioning under World Bank assistance
accomplished plenty of tasks in 2019 too, to strengthen the monitoring and follow-up
process of physical and infrastructure development and human resource development in
pre-schools and Early Childhood Development Centers established all over the country
and in particular in the estate sector. Under the above process, the project provided
teaching and learning materials to Early Childhood Development Centers, trained pilot
trainers and conducted short term in-service training sessions for pre-school teachers.

The project provides financial donations to pre-school children in low-income families
during the period of their pre-school education, and 7089 pre-school children were
provided with the donation in 2019. Further, it takes steps to pick out Early Childhood
Development Centers which do not have essential minimum facilities and extend
financial assistance for their development. Accordingly, measures were taken to
provide financial assistance to 1668 Centers in 2019.
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1.2. Vision, Mission, Objectives

Vision

Towards a dignified nation ensuring the rights and safety of
children and women

Mission

4 R

Formulating, executing and regulating provisions and
policies aligned to practices of good governance to ensure
the rights of children and women by empowering socio-
economic conditions, instilling values and ensuring
participation through strategic integration with all
stakeholders leading to a dignified nation. /
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Objectives

Execute the Women’s Charter.

Design a national policy for the protection and development of women’s rights.
Act in compliance with the Convention on Elimination of All Forms of
Discrimination against Women (CEDAW).

End poverty in all its forms everywhere, which is the 1st of 17 Sustainable
Development Goals.

Achieve gender equity and equality and empower women and girls.

Pave the way for Sri Lankan women to have equal rights in economic, social,
educational, political, and cultural spheres.

Identify sectors where women should have equal rights and equal status, assist in
designing necessary state policies and launch numerous programmes for the
purpose.

Execute the National Plan of Action for the Empowerment of Female Heads of
Households.

Develop vulnerable Female-headed households

Act in compliance with the National Policy for Safeguarding and Promoting Child
Rights.

Prepare a mechanism for Child and Women Development and facilitate its
implementation.

Implement child and women programmes in coordination with government, non-
government and foreign institutions and the private sector.

Implement programmes for the protection and development of women and
children.

Monitor programmes implemented by the Ministry and institutions functioning

under its purview for the care and development of women and children.
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Formulate laws, policies and programmes for all the International Conventions
and Agreements to which Sri Lanka is committed to taking action on children and
women.

Establish a structure of legal and national policies which eliminate child abuse.
(Implementation of three-year Divisional Child Protection Plan of Action 2018-
2020)

Ensure high-quality early childhood care and development service.

Ensure the rights for welfare of children in orphanages and reintegrate them into
society.

Prevent and minimize child abuse.

Legal and policy-wise intervention for the protection of children’s and women’s
rights.

Formulate and implement national policies on early childhood care and

development.
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1.3. Key Functions

» One of the priority targets under the Sustainable Development Goals 2015 — 2030
is the elimination of social, economic and legal barriers facilitating every woman
and child to lead a life devoid of gender disparity enjoying gender equity and

ensuring their empowerment.

» To function as a leading party of the public mechanism which executes nationally
and internationally recognized conventions and charters including the Convention
on Elimination of all forms of Discrimination against Women (CEDAW), Child
Rights Convention (CRC), 67 th Session of the United Nations General Assembly
(UNGA), Commission on the Status of Women (CSW), 21st Session of the
Human Rights Commission, implementation of the recommendations of the
Lessons Learned and Reconciliation Commission and Prevention of Domestic
Violence Act No 34 of 2005 and the Human Rights Action Plan.

Accordingly,

» Organize women under a single network, identify, plan, implement and evaluate
projects and programmes for the economic and social empowerment of Sri Lankan
women.

» ldentify the specialities of women in all age ranges and launch programmes
appropriately to have their partnership in the overall development of the country.

» Implement programmes to avoid social harassments women face due to the very
reason of their gender.

» Implement special programmes for women subjected to numerous harassments in

society due to special reasons.
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Launch projects for the economic and social empowerment of expatriate women,
women in the estate sector, women with disabilities and women whose social
sensitivity has lost owing to specific reasons.

Launch programmes to raise knowledge, skills and attitudes of the entire women
generation.

Implement programmes extending from grass-root level to the national level for
women to function under a single organization.

Formulate national plans on the subjects of child and women.

Implement programmes for the prevention of child abuse and all forms of violence
against women.

Coordinate and network early childhood development programmes launched by
the government, non-government organizations and the private sector.

Carry out researches in the field of early childhood care and development.

Conduct programmes that help the overall development of children in early
childhood.
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1.4 Organizational Structure
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1.5 Departments under the Ministry/
Main Divisions of the Department

Developme
Division

Finance
Division

Probation Division

Establishment
Administration
Division

10
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1.6 Institutions/Funds coming under the Ministry

Fund

Obijective

Contribution/Assignment

Protection of Children

To assist children who have
left destitute due to
nuUMerous reasons

» Donor contribution
amounting to Rs.
1,7014,855.13

» 10% of the sales
proceeds of “Diridaru
Sampatha” lottery is
contributed to the fund.

Diriya Kantha
(120 -02-03-17-2509)

Kantha Saviya
(120 — 02- 03 — 06 — 2509)

Diriya Kantha
(120 -02-03-17-2509)

Kantha Saviya
(120 — 02- 03 — 06 — 2509)

To establish shelters for
women

Ministry bears the
administrative cost of
shelters in Colombo, Matara
and Batticaloa and the
administration has been
assigned to the Women in
Need institution.

Ministry (Women’s Bureau)
bears the administrative cost
of the shelter in Gampaha
(Meerigama) and the
building belongs to the
Western Provincial Council.

Ministry bears the
administrative cost of Jaffna
and Mullaitivu districts and
the administration has been
assigned to the Jaffna Social
Action Center.

Rathnapuraya
Women’s Bureau

11
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1.7 Details of the Foreign Funded Projects

Name of the Project

Donor Agency

Estimated Cost of the
Project— (Rs. Mn)

Project Duration

Toll-free child and SAARC Rs. 27.472 mn. 03 years
women helpline service | Development

of SAARC countries Fund

Project for Gender United Nations | Rs. 1.253 mn. 01 year
Equality, Right for Population Fund (2019.01.01 —
Reproductive Health 2019.12.31)
and Elimination of

Gender-Based Violence

Early Childhood World Bank USD 50 mn. 2015 - 2021

Development Project

12
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Chapter 02

Progress and the Future Outlook
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Special Achievements

Took action to amend the Birth Certificate issued by the Registrar General’s Department

by removing the Column 06 “whether parents are married” from 2019.

Challenges and Future Goals

Challenges

i

Since a Cabinet approval alone has provided for the establishment of the National
Committee on Women which is functioning under the Ministry, lack of power
vested with it.

Barriers for the execution of the Prevention of Domestic Violence Act since the

Act has not been amended to suit the current situation.

. Operation of 1938 Women Helpline Service for only 08 hours.

Inadequacy of existing laws and policies to carry out activities for the
minimization of violence and empowerment of women.
Lose of opportunity to initiate programmes as planned due to security issues that

arose in the country.

Future Goals

. Legalize amendments to the Prevention of Domestic Violence Act

Extend the service of 1938 Women Helpline up to 24 hours
Identify the requirements by carrying out researches and formulate laws and

policies based thereon.

Signature of C.A.O/A.O/ Head of Institution

Neel Bandara Hapuhinne
Secretary
Ministry of Women and
Child Affairs and Social Security

Battaramuila.

1
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Chapter 03

Overall Financial Performance for
the Year ended on 31.12. 2019
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1.5

Notes to the Financial Statements

1.

Reporting Period

The reporting period for these Financial Statements is from 01% January to
31% December 2019.

Base of Measurement

The Financial Statements have been prepared on historical cost modified by
the revaluation of certain assets and accounted on a modified cash basis
unless otherwise specified.

The figures of the Financial Statements are presented in Sri Lankan rupees
rounded to the nearest rupee.

Revenue Recognition

Exchange and non-exchange revenues are recognized on the cash receipts
during the accounting period irrespective of the relevant revenue period.

Recognition and Measurement of Property, Plant and Equipment (PP&E)

An item of Property, Plant and Equipment is recognized when it is probable
that future economic benefits associated with the asset will flow to the
entity and the cost of the asset can be reliably measured.

PP&E are measured at a cost and revaluation model is applied when the
cost model is not applicable.

Property, Plant and Equipment Reserve

This Reserve Account is the corresponding Account of Property, Plant and
Equipment.

Cash and Cash Equivalents

Cash and Cash Equivalents include currency notes and coins on hand as at
31 December 2019.

19
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3.6. Performance of the Revenue Collection

Rs. ,000
Revenue Description | Revenue Estimate Collected Revenue
Code of the Original Final Amount As a % of
Revenue (Rs.) Final
Code Revenue
Estimate
No
3.7 Performance of the Utilization of Allocation
Rs. ,000
Allocation
Type of Allocation Utilization as a
Allocation Original Final Actual % of Final
Expenditure Allocation
Recurrent 7,093,994,000 | 7,096,098,000 | 6,766,891,849 | 95%
Capital 1,585,690,000 | 1,847,093,000 | 1,551,139,660 | 84%

20
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Chapter 04

Performance Indicators

38|



Ministry of Women, Child Aftairs and Social Security - Annual Performance Report 2019

4.1  Performance Indicators of the Institute (Based on the Action Plan)

Specific Indicators Actual output as a percentage (%) of
the expected output

100% - | 75% - 89% | 50% - 74%

90%
Number of Joint Model Villages and women-friendly 100%
Model Villages
Number of sales centers constructed for the 70%
empowerment of women in eco-industry
Number of programmes conducted to train IT 100%

officers, Number of data analysis reporting, Amount
of network maintenance and administration, Number
of office virus guard software updates, Amount of
mobile application development

Number of media conferences, Number of television 50%
programmes, Number of pre-propaganda footages

Number of gender mainstreaming programmes

Number of child and women development units 100%

Number of projects for the socio-economic 90%
empowerment of women

Number of district committee meetings held under the | 100%
project for minimizing violence against women and
children

Number of Police Child and Women Bureaus 95%
constructed

Number of Publications complied to give guidelines
for the administration and maintenance of Shelters

Number of agro-roads developed under Dry Zone 50%
development, Number of recipients benefitted under
the distribution of agricultural implements

Number of Reverse Osmosis Plant Projects 50%

Number of district and divisional consultation 90%
meetings, number of training sessions and
coordinating meetings for preventing gender-based
violence held under UNFPA
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Chapter 05

Performance of Achieving
Sustainable Development
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1.1 Sustainable Development Goals ldentified
Goal/ Targets Indicators of the achievement | Progress of the
Objective Achievement to date
0% -|50%- | 75% -
49% | 74% | 100%
1. End 1. Reduce at least by half | 1.The number of women who
poverty in the proportion of men, | received assistance for self- \
all its forms women and children of | employment 2. The number of
everywhere all ages living in training and awareness
(SDG 01) poverty in all its programmes on income
dimensions according | generation 3. The number of
to national definitions | sales centres constructed
(1.2) under Eco-Tourism Project to
2. Create sound policy sell women’s products 3. The
frameworks at the number of women who
national, regional and | benefitted under the
international levels, programme of the
based on pro-poor and | empowerment of female-
gender-sensitive heads of household 4. The
development economic and social
strategies, to support interventions made under the
accelerated investment | project of women-friendly
in poverty eradication | model villages 5. The number
actions (1 b) of children who benefitted
under the programme for
"Security Plans for Vulnerable
Children" 6. The number of
children who received
educational assistance,
medical assistance, assistance
for multiple births and
scholarships
2. End End all forms of 1. The number of expecting
hunger, malnutrition, including and lactating mothers who \
achieve achieving, by 2025, the received the allowance of Rs.
food internationally agreed 20,000 under " Nutrition
security and | targets on stunting and Allowance " Programme
improved wasting in 2. The number of pre-
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Goal/ Targets Indicators of the achievement | Progress of the

Objective Achievement to
date
0% - | 50% - | 75% -
49% | 74% | 100%

nutrition children under 5 years of | School children who received

and age, and address the nutritional morning meal

promote nutritional needs of under "Morning Meal"

sustainable | adolescent girls, programme.

agriculture | pregnant and lactating

(SDG 02) | women and older

persons (2.2)

3. Ensure By 2030, ensure thatall | 1. The number of pre-school

inclusive girls and boys have teachers who received a \

and access to quality early monthly allowance of Rs. 250

equitable childhood development, | under “Lama Diriya”

quality care and pre-primary

education | education so that they are | 2. The number of pre-schools

and ready for primary in which the concept “Igenum

promote education (4.2) Kawa- Learning Circle” was

lifelong promoted

learning Build and upgrade 1. The number of newly-

opportuniti | education facilities that | constructed and renovated \

es for all are child, disability and | Early Childhood Development

(SDG 04) | gender sensitive and Centers (including the estate)

provide safe, non-
violent, inclusive and
effective learning
environments for all (4 a)

2.The number of Early
Childhood Development
Centers which received
assistance for the development
of facilities ( including the
estate) 3.The number of Early
Childhood Development
Centers constructed at
provincial level 4. The number
of teaching and learning sets
provided to Early Childhood
Development Centers
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Goal/ Targets Indicators of the Progress of the
Objective achievement Achievement to date
0% -|50%- | 75% -
49% | 74% 100%
5.The number of newly-
constructed and developed
play areas 6. The number
of training programmes
“Niwaradi Arambayata”
held to introduce
minimum standards to
Early Childhood
Development Centres
By 2030, substantially 1. The number of pilot
increase the supply of trainers trained in Early v
qualified teachers, including | Childhood Development
through international 2. The number of teachers
cooperation for teacher attended the training on
training in developing Child-friendly education
countries, especially least “Welikeliyen Pitu
developed countries and Atharata”
small island developing 3. The number of teachers
States (4C) trained on “Positive
Discipline”
04). End all forms of 1.The number of newly-
Achieve | discrimination against all built and renovated Child v
gender women and girls everywhere | and Women Development
equality | (5.1) Units
and
empower 2.The number of
all programmes held under
women the Action Plan for the
and girls Minimization of Gender-
(SDG 05) based Violence

3.The number of victims
who received care and
attention at Shelters
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Goal/ Targets Indicators of the achievement | Progress of the
Objective Achievement to
date
0% - | 50% - | 75% -
49% | 74% | 100%
Eliminate all forms of | 1. 1938 Women Helpline and N
violence against all 1929 Child Helpline
\[;Vl?brﬂinaﬁgdp?il\s:aién the 2. The number of discussions N

spheres, including
trafficking and sexual
and other types of
exploitation (5.2)

and awareness programmes
held on Policies under the
Action Plan for the Prevention
of Domestic Violence Act

3. The number of Awareness
Programmes conducted to
minimise sexual harassments
taking place in public
transport

4. The number of
programmes conducted to
minimize violence against
women and children

5. the number of awareness
programmes held under the
Action Plan for the Prevention
of Domestic Violence

6. The number of awareness
programmes to educate on
reproductive health rights

7. People who sought the
service of Counseling centers

8. The number of Police Child
and Women Units setup.
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Goal/ Targets Indicators of the Progress of the
Objective achievement Achievement to
date
0% - | 50% - | 75% -
49% | 74% | 100%
Ensure women’s fulland [{1. Number of women who
effective participation and followed the Certificate v
equal opportunities for Course conducted for
leadership at all levels of the empowerment of
decision-making in women in Politics
political, economic and 2. Number of women
public life (5.5) participated in skill
development
programmes conducted
for female
representatives of Local
Government Bodies
3. Number of awareness
programmes for
constituents/voters
Enhance the use of Number of female
enabling technology, in entrepreneurs educated v
particular information and | on Information
communications Technology under "
technology, to promote the | Suhuruliya" programme
empowerment of women
(5 b)
Adopt and strengthen 1. Drafting of Women’s
sound policies and Policy \
enforceable legislation for | 2. National Child Care
the promotion of gender Policy
equality and the 3. “Shiksha” Guidelines
empowerment of all for positive discipline
women and girls at all 4. Alternative Care Policy
levels (5 ¢)
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Goal/ Targets Indicators of the Progress of the
Objective achievement Achievement to
date

0% - | 50% - | 75% -
49% | 74% | 100%

5) Promote Take immediate and 1. The Number of

sustained, effective measures to awareness programmes v

inclusive and | eradicate forced labor, end | held in parallel to the

sustainable modern slavery and human | World Child Labour Day

economic trafficking and secure the 2. Number of

growth, full prohibition and programmes conducted

and productive | elimination of the worst for the safety and

employment | forms of child labor, development of street

and decent including recruitment and | children

work for all use of child soldiers, and

(SDG 08) by 2025 end child labour

in all its forms (8.7)
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1.2

Achievements and Challenges of Sustainable Development Goals

Achievements:

Issued the Circular No:01 /2017 dated 27.01.2017 on Gender Streamlining
Programme in compliance with the Cabinet decision given in response to the
relevant Cabinet Memorandum to execute the programme successfully at the

ministry level.

Held an Awareness Programme for all Secretaries to Ministries on 17.02.2017 to

establish Gender Streamlining Programmes at the ministry level.

Prepared 03 training modules to train Addl. Secretary/Director and Development
officers who were nominated for the programme in terms of 01/2017 circular and

held 03 training workshops.

Sent the letter dated 10.07.2017 to the secretary to the Ministry of Finance and
Mass Media indicating 12 Key Performance Indicators, and informed to take steps
to ensure Gender Equality in 2018. The Department of National Budget issued the
Circular No: BD/CBP/4/1/2 — 2018 dated 31.07.2017 to all Ministries, Provincial
Councils, Heads of department and Heads of Corporations and Boards notifying to
include the said KPlIs in the Annual Action Plan for 2018.

Emerged the requirement of educating ministry officials including decision-
making officers in the executive level since it was insufficient raising the
awareness of focal points only on the above programme; therefore, set up the
committees for eliminating gender-based violence in our Ministry as well as in the
Ministry of Law and Order, Ministry of Housing and Construction, Ministry of
Transport and Civil Aviation, the Ministry of Social Empowerment, Ministry of
Land and the Ministry of Health.
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e Compiled a handbook on setting up committees for Gender Streamlining, Gender
Budgeting and Elimination of Gender-based Violence under the programme for
establishing Gender Streamlining for distribution among public institutions.
Completed the printing of the English version and translated it into Sinhala and
Tamil.

e Since it was essential to submit the progress of 12 KPIs which were introduced
under 2018 Budget proposals to the National Budget Department before 03 June
and 31 December every year according to Budget Circular no. 02/2019 of the
Ministry of Finance, submitted the progress up to 30 June this year to the National

Budget Department.

e Measures are underway to collect Gender Disaggregated Data from every public

institution and to store such data in a database and to carry out maintenance.

e The GRB Guidelines required for preparing annual Action plans of all Provincial
Councils have already been drafted, and measures are in place to present them for

Cabinet approval.

Challenges:

e Activities and project definitions are mostly based on conventional classification.

e Unavailability of gender-disaggregated data mainly at district and divisional level
has posed a problem for decision making.

e [Inadequaly in applying Information and communication /technology for
implementing and monitoring programmes.

e Unavailability of methodology for Gender Budgeting and Gender Auditing in the

Central Government and Provincial Councils
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Chapter 06

Human Resource Profile
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6.1  Cadre Management

Approved Cadre Actual Cadre Vacancies/

(Excess)**
Senior 32 23 09
Tertiary 17 14 03
Secondary 1380 1159 221
Primary 86 58 28

Temporary 04 04 -

6.2 How the shortage or excess in human resources has affected the

performance of the institute

Even 09 out of a cadre of 32 from SLAS/SLACCA and SLPS are rendered vacant the
remaining 23 officers cover the duties of vacant posts; therefore, the Ministry has

minimized the drawback in the decision-making process arising from vacancies.

Since the post of Sinhala/Tamil Translator in the Tertiary Staff is vacant, translation of
Cabinet Memoranda / Annual Reports is handed over to an external Translator. Here the
Ministry has to make payments and to spend extra time. Vacancy in the post of
Counseling Officer has hindered the process of offering guidance for issues receiving

over 1938 Women Helpline.

The number of vacancies existing in the cadre of the secondary level is 221, and of them,
seven (07) are vacancies in the post of Management Assistant. Of the remaining 214, the
number of vacancies in the Ministry and vacancies in the posts created by the Ministry in
Divisional Secretariats is two hundred and three (203). Accordingly, 36 vacancies exist in
the post of Development Officers, 14 vacancies in the post of women Development
Officer, 112 vacancies in the post of Counseling Assistant and 41 vacancies in the post of
Development Officer of the cadre of Children’s Secretariat which is functioning under
the purview of the Ministry. Arrangements have been made to fill these vacancies when
graduate trainees are recruited, and currently, officers have been deployed to cover the

duties of the vacant posts in Divisional Secretariats.
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However, lack of attention from graduates who have acquired educational and vocational
qualifications required to fill the vacancies in the post of Counseling Assistant in the
Ministry has become an issue. Covering of duties of the post has to be carried out by a

counseling Officer only, and assigning such duties to other officers is not practical.

There are 05 vacancies in the post of Warden and 05 Assistant Warden Vacancies under
secondary level posts that have been created under Shelters maintained by the Women’s
Bureau of Sri Lanka, and the post of Librarian in the Ministry also has fallen vacant.

Recruitment of officers for vacancies is being carried out.

There are 12 vacancies in the post of driver, 03 vacancies in the post of Office Assistant
and one (01) vacancy in the post of laborer under the category of primary level. Further,
06 vacancies exist in the post of Centre Assistant and 06 vacancies in the post of Cook.

Measures are underway to fill these vacancies.
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6.3  Human Resource Development

Name of the No. of | Duration Total Investment | Nature of | Output/Knowl
Program staff of the (Rs' O00) the edge Gained*
trained | program Local Foreign | Program
(Abroad/
Local)
Workshop on 02 02 days 17,000 |00 Local Knowledge of
Procurement Procurement
Procedure
Training 147 06 days 750,000 | 00 Local Office
programmes for Methods/Finan
all officers cial
(Development Regulations
Officers and
Management
Assistants)
Tamil Language 02 08 days - - Local Knowledge of

Training
Programme for
Public Officers

Tamil
language
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Name of the No. of Duration | Total Investment Nature of | Output/Kn
Program staff of the (Rs' O00) the owledge
trained program | Local Foreign Program | Gained*
(Abroad/
Local)
Training 51 02 days | 260,000 |00 Local Nature of
programme for the post
all Office /Duty
Assistants /Responsib
ility
*Protection
and
maintenanc
e of public
vehicles
Tamil Language | 02 06 days - - Local Knowledge
Training of Tamil
Programme for language
Public Officers
Enhance the ICT | 02 08 days - - Local Knowledge
Computer of Computer
knowledge of Technology
public sector
officers
Cross Regional | 02 03 days - USD 1270 | Foreign Gender
workshop on 75 Pounds
strengthening
gender
Mainstreaming
in the criminal
justice reposes
to violent
extremism
leading to Terri
sum in Asia
Early Childhood | 01 13 days - USD1000 | Foreign Safety of
Development 75 Pounds Children
Asia-2019
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Name of the No. of | Duratio Total Investment Nature | Output/Kno
Program staff n of the (Rs' O00) of the wledge
trained | progra Local [Foreign Progra | Gained*
m m
(Abroa
d/Local
)
Australia Awards 02 02 years - USD 600 | Foreign | Safety of
Scholarship 2019 women
Empowerment of for | 02 28 days - USD 2320 | Foreign | Rural
Rural Development - 150 Development
2019 Pounds
Study Tour Program | 01 10 days - USD 226 | Foreign | Study on the
safety of
children
Sixty-Third Session | 01 11 days - USD 4140 | Foreign | Safety of
Commission for the Airfare women
state of women UN — Rs.181,50
New York 0.00
Empowering women | 01 02 days - - Foreign | Working
unigram workers for woman
South Asia Women’s
care
81" session of the 01 08 days - USD 3720 | Foreign | Protection of
committee of child Pounds75 child rights
Right
Understanding 01 06 days - USD 200 | Foreign | Counseling
promotion sensitive for women
value gain South
Asia
SAARC technical 01 04 days - USD 120 | Foreign | Nutrition of
consolation women and
childhood and children
women nutrients
IORA mode razing 01 05 days - USD 240 | Foreign Indian Ocean
trade in the Indian 75 Pounds Trade
Ocean Rim
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Name of the No. of | Duratio Total Investment Nature | Output/Kno
Program staff n of the (Rs' O00) of the | wledge
trained | progra Local |Foreign Progra | Gained*
m m
(Abro
ad/Loc
al)
The Regional 01 02 days - USD 160 Foreign | Violence
parliamentarian against
meeting on the women and
prevention on children
violence against
women and Girls
Management of 01 34 days - USD 1160 | Foreign | Rural
Rural employment employment
project and poverty and poverty
alleviation
Politician
Unicef high level 01 04 days USD 3025 Forum
politician Forum
Samuel training for | 01 04 days - USD 400 Foreign | Female
leaders from south Leadership
East Asian peters
counseling
Cross country 01 04 days - USD 160 Foreign | Gender
learning workshop Responsive
on gender responsive Budgeting
budgeting
2019 executive 02 06 days - USD 160 Foreign | Education
program education Development
development
Vacation 01 12 days - USD 560 Foreign | Safety of
development Women
program for women
Capacity 01 19 days - USD 840 Foreign | Female
development for Leadership
women leadership
Administration 02 20 days - USD 1680 | Foreign | Women
capacity Policy
development &
women policy
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Name of the No. of | Duration | Total Investment Nature of | Output/Kno
Program staff of the (Rs' O00) the wledge
trained | program | Local [Foreign Program Gained*
(Abroad/
Local)
Development 01 30 days - - Foreign China
seminar on chains Development
development Experiences
experience and its
perform and
opening up
politics
Pre- technical 01 09 days - USD 200 | Foreign Reproduction
event sexual and and Sexuality
reproduction
Global early 01 05 days - USD 200 | Foreign Early
childhood childhood
workforces
meeting
JICA-CO- 01 19 days - USD & 840 | Foreign Safety of
CREATION Women
PROGRAMME
Seminar on 01 20 days - USD 840 | Foreign Building
building smart smart cities
cities under belt
and initiative in
china
Seminar economic | 01 22 days - USD 840 | Foreign Economic
Globalization Globalization
2019 international | 01 04 days - USD 120 | Foreign Protection
seminar forum for women
and Children
Gender focal point | 01 03 days - USD 375 | Foreign Child and
women
programme
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Name of the No. of | Duration | Total Investment Nature of Output/
Program staff of the (Rs' O00) the Knowled
trained | program | Local [Foreign Program ge
(Abroad/Lo | Gained*
cal)
Invitation to 01 02 days - USD 160 Foreign -
global workshop
on united nation
Globalization
Program
WPGA Global 01 03 days - USD 2325 | Foreign -
summate Addis
ABABA Ethiopia
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Chapter 07

Compliance Report
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Num | Applicable requirement Compliance Brief Corrective
ber Status explanatio | actions
(Complied/Not | n for proposed to
Complied) Non- avoid non-
Complian compliance in
ce future
1 The following Financial
statements/accounts have been
submitted on the due date
1.1 | Annual Financial Statement Complied
1.2 | Advances to Public Officers Complied
Account
1.3 | Trading and Manufacturing -
Advance Accounts
(Commercial Advance
Accounts)
1.4 | Stores Advance Account -
1.5 | Special Advance Account -
1.6 | Other
2 Maintenance of books and
Registers (F.R 445)
2.1 | Fixed Assets Register has been Complied
maintained and updated in terms
of Public Administration Circular
276/2018
2.2 | Personal Emoluments Register / | Complied
Personal Emoluments Cards
has/have been maintained and
updated
2.3 | Register of Audit Queries has Complied
been maintained and updated
2.4 | Register of Internal Audit Reports | Complied
has been maintained and
updated
2.5 | All the monthly account Complied
summaries (CIGAS) are prepared o . .
and submitged to ch} Tregsupr)y on (Maintained while updating)
due date
2.6 | Register for Cheques and Money | Complied

Orders has been maintained and
updated

59




Ministry of Women, Child Aftairs and Social Security - Annual Performance Report 2019

Number | Applicable requirement Complianc Brief Corrective
e Status explanation actions
(Complied/ for Non- proposed to
Not Compliance avoid non-
Complied) compliance in
future
2.7 Inventory Register has been | Complied
maintained and updated
2.8 Stocks Register has been Complied
maintained and updated
2.9 Register of Losses has been | Complied
maintained and updated
2.10 Commitment Register Complied
has been maintained and
updated
2.11 Register of Counterfoil Complied
Books (GA-N20) has
been maintained and
updated
3 Delegation of functions Complied
for financial control
(FR 135)
3.1 The financial authority has Complied
been delegated within the
institute
3.2 The delegation of financial Complied
authority has been
communicated within the
institute
33 The authority has been Complied

delegated in such manner so
as to pass each transaction
through two or more
officers
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Number | Applicable requirement Compliance Brief Corrective
Status explanation actions
(Complied/No | for Non- proposed
t Complied) Compliance | to avoid
non-
complianc
e in future
34 ggﬁer%%mtrglgyTﬁg%gggﬂntants Complied
in terms of State Account
Circular 171/2004 dated
11.05.2014 in using the
Government Payroll Software
Package
4 Preparation of Annual Plans
4.1 The annual action plan has Complied
been prepared (prepared)
4.2 The annual Procurement plan Complied
has been prepared (prepared)
4.3 The annual Internal Audit Complied
plan has been prepared (prepared)
44 The annual estimate has been | Complied
prepared and submitted to the
NBD on due date
4.5 The annual cash flow has Complied
been submitted to the
Treasury Operations
Department on time
5 Audit queries
5.1 All the audit queries have been | Every audit (A delay has occurred in
replied within the specified query has been | replying for certain audit
time by the Auditor General replied. queries)
6 Internal Audit
6.1 The internal audit plan has Prepared
been prepared at the beginning | (Complied)
of the year after consulting the
Auditor General in terms of
Financial Regulation 134(2)
DMA/1-201 9
6.2 All the internal audit reports | Complied

has been replied within one
month
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Number | Applicable requirement Compliance | Brief Corrective
Status explanation actions
(Complied/N | for Non- proposed to
ot Compliance | avoid non-
Complied) compliance
in future
6.3 Copies of all the internal audit Submitted
reports has been submitted to the (Complied)
Management Audit Department in
terms of Sub-section 40(4) of the
National Audit Act No.19 of 2018
6.4 All the copies of internal audit Submitted
reports has been submitted to the | (Complied)
Auditor General in terms of
Financial Regulation 134(3)
7 Audit and Management
Committee
7.1 Minimum 04 meetings of the Held
Audit and Management (Complied)
Committee has been held during
the year as per the DMA Circular
1-2019
8 Asset Management
8.1 The information about purchases Complied
of assets and disposals was
submitted to the Comptroller
General 's Office in terms of
Paragraph 07 of the Asset
Management Circular No. 01/2017
8.2 A suitable liaison officer was Complied

appointed to coordinate the
implementation of the provisions
of the circular and the details of the
nominated officer was sent to the
Comptroller General 's Office m
term s of Paragraph 13 of the
aforesaid circular
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Num | Applicable requirement Complianc | Brief Correctiv
ber e Status explanati | e actions
(Complied/ | on for proposed
Not Non- to avoid
Complied) | Complia non-
nce complian
cein
future
8.3 | The boards of survey was conducted and | Complied
the relevant reports submitted to the
Auditor General on due date in terms of
Public Finance Circular No. 05/2016
8.4 | The excesses and deficits that were Complied
disclosed through the board of survey and
other relating recommendations, actions
were carried out during the period
specified in the circular
8.5 | The disposal of condemn articles had Disposal is
been carried out in terms of FR 772 in progress.
9 Vehicle Management
9.1 | The daily running charts and monthly Complied
summaries of the pool vehicles had been
prepared and submitted to the Auditor
General on due date
9.2 | The condemned vehicles had been In progress
disposed of within a period of less than
6 month s after condemning
9.3 | The vehicle logbooks had been Complied
maintained and updated
9.4 | The action has been taken in terms of Complied
F.R. 103, 104, 109 and 110 with regard to
every vehicle accident
9.5 | The fuel consumption of vehicles has Complied in
been re-tested in terms of the provisions | progress.
of Paragraph 3.1 of the Public
Administration Circular No. 30/2016 of
29.12.2016
9.6 | The absolute ownership of the leased Transferred

vehicle log books has been transferred
after the lease term
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Number

Applicable requirement

Complianc
e Status
(Complied/
Not
Complied)

Brief
explanation
for Non-
Compliance

Corrective
actions
proposed to
avoid non-
compliance
in future

10

Management of Bank Accounts

10.1

The bank reconciliation
statements had been prepared,
got certified and made ready
for audit by the due date

Complied

10.2

The dormant accounts that had
existed in the year under review
or since previous years settled

Complied

10.3

The action had been taken in
terms of Financial Regulations
regarding balances that had
been disclosed through bank
reconciliation statements and
for which adjustments had to be
made and had those balances
been settled within one month

Complied

11

Utilization of provisions

11.1

The provisions allocated had
been spent without exceeding
the limit

Complied

11.2

The liabilities not exceeding the
provisions that remained at
the end of the year as per the
FR94(I)

Complied

12

Advances to Public
Officers Account

12.1

The limits had been complied
with

Complied

12.2

A time analysis had been
carried out on the loans in
arrears

Complied
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Number

Applicable requirement

Compliance
Status
(Complied/N
ot Complied)

Brief
explanation
for Non-
Compliance

Corrective
actions
proposed to
avoid non-
compliance
in future

12.3

The loan balances in arrears
for over one year had been
settled

Complied

13

General Deposit Account

13.1

The action had been taken as
per F.R.571 in relation to
disposal of lapsed deposits

Complied

13.2

The control register for
general deposits had been
updated and maintained

Not applicable

14

Imprest Account

14.1

The balance in the cash book
at the end of the year under
review remitted to TOD

Complied

14.2

The ad-hoc sub imprests
issued as per F.R. 371 settled
within one month from the
completion of the task

Complied

14.3

The ad-hoc sub imprests had
been issued exceeding the
limit approved as per F.R.
371

Complied

14.4

The balance of the imprest
account had been reconciled
with the Treasury books
monthly

Complied

15

Revenue Account

15.1

The refunds from the
revenue had been made in
terms of the regulations

Not applicable

65




Ministry of Women, Child Aftairs and Social Security - Annual Performance Report 2019

Number

Applicable requirement

Compliance
Status
(Complied/Not
Complied)

Brief
explanation
for Non-
Compliance

Corrective
actions
proposed
to avoid
non-
compliance
in future

15.2

The revenue collection had
been directly credited to the
revenue account without
credited to the deposit
account

Not applicable

15.3

Returns of arrears of
revenue forward to the
Auditor General in terms
of FR 176

Not applicable

16

Human Resource
Management

16.1

The staff had been paid
within the approved cadre

Complied

16.2

All members of the staff have
been issued aduty listin
writing

Complied

16.3

All reports have been
submitted to MSD in terms of
their circular no.04/2017
dated 20.09.2017

Complied

17

Provision of information to
the public

17.1

An information officer has
been appointed and a
proper register of
information is maintained
and updated in terms of
Right To Information Act
and Regulation

Complied
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Number

Applicable requirement

Compliance

Status

(Complied/Not

Complied)

Brief
explanation
for Non-
Compliance

Corrective
actions
proposed
to avoid
non-
compliance
in future

17.2

Information about the
institution to the public have
been provided by Website or
alternative measures and has it
been facilitated to appreciate/
allegation to public against the
public authority by this
website or alternative
measures

Complied

17.3

Bi-Annual and Annual reports
have been submitted as per
section 08 and 10 of the RTI
Act

Complied

18

Implementing Citizens
Charters

18.1

A Citizens Charter/Citizens
Client's Charter has been
formulated and implemented by
the Institution in terms of the
Circular number 05/2008 and
05/2018( 1) of Ministry of
Public Administration and
Management

Complied

18.2

A methodology has been
devised by the Institution in
order to monitor and assess the
formulation and the
implementation of Citizens
Charter/Citizens Client's Charter
as per paragraph 2.3 of the
circular

Complied

19

Preparation of the Human
Resource Plan

Complied
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Number

Applicable requirement

Compliance
Status
(Complied/Not
Complied)

Brief
explanation
for Non-
Compliance

Corrective
actions
proposed
to avoid
non-
compliance
in future

19.1

A human resource plan has
been prepared in terms of the
format in Annexure 02 of Public
Administration Circular
N0.02/2018 dated 24.01.2018

Complied

19.2

A minimum training
opportunity of not less than 12
hours per year for each member
of the staff has been ensured in
the aforesaid Human Resource
Plan

Complied

19.3

Annual performance agreements
have been signed for the entire
staff based on the format in
Annexure 01 of the aforesaid
Circular

Complied

19.4

A senior officer was appointed
and assigned the responsibility
of preparing the human resource
development plan, organizing
capacity building programs and
conducting skill development
programs as per paragraph No.6
5 of the aforesaid Circular

Complied

20

Responses for Audit Paras

20.1

The shortcomings pointed out
in the audit paragraphs issued
by the Auditor General for the
previous years have been
rectified

Complied
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