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Introduction

Performance & Accounting Report of the Ministry of
Public Administration & Home Affairs
Perpard under the ciecular on 402 of Public
Finance is presented herewith.

The performance is included this report in comparison with the
operational plan including financial and non financial data of
the ministry of Public Administration and Home
Affairs and the Department of pension ,
Department of Registror General,

Sri lanka Institute of Development Administration and

o5 District Secretariats operated
under the supervision of the Ministry. J

Secretary,
Ministry of Public Administration & Home Affairs.
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Let us be the Pioneers of a Public Service enriched with humanity which
ensures Democratic Governance

_ This era, which has initiated an untiring effort to create a society enriched with humanity

| and morals for the establishment of democracy, good governance and sovereignty, is a
remarkable turning point faced by the Sri Lankan community. The prime requirement
which we should fulfill in 2015 in order to achieve this objective is the introduction of
progressive reconstruction in the civil administration.

Democracy is a concept which is far beyond the election process. Democratic governance can be defined
as a process, which makes the citizens active participants of the planning and decision making process of
the government and further makes responses to the requirement of citizens with accountability and
transparency as a government institution.

Ministry of Public Administration, Provincial Councils, Local Government and Democratic Governance,
of which the scope has been widened with the attachment of the subjects of Provincial Councils and Local
Government has been entrusted with the major responsibility in giving effect to the constitutional reforms
and new drafts to be introduced under the 100 day programme of the new government and making
practical plans to implement legal reforms.

It is very important to publicize the method of spending the tax paid by the citizens achieving maximum
advantages with the application of financial policies based on democratic principles in a transparent way.
Making an easy access for public sectors as well as the citizens to obtain such reports will be an assurance
of the right of the citizens to verify whether we fulfill our responsibilities efficiently, effectively and
transparently whilst establishing the right for information.

I, whilst making this an opportunity to extend my gratitude to the whole staff including the Secretary who
make a great commitment performing duties and responsibilities of the public service with a view to
ensure a people friendly an attractive service joining with me, earnestly appeal your contribution for the
achievement of our targets in 2015 with team spirit.

Karu Jayasuriya , (Member of Parliament)
Minister of Buddha Sasana, Public Administration, Provincial Councils,
Local Government and Democratic Governance.



Towards a future which demonstrates an excellent public service.......

The Ministry of Public Administration and Home Affairs is one of the excellent and
significant Ministries in this country. This Ministry, which consists of a formal
| administrative structure and wide network around the Island, has highly contributed
~ to the development of this country. Further, this Ministry has played a tremendous
role in extending the precious advantages of these development processes up to the
grass root level.

| purely believe that | am privileged to issue a message for the “Annual Performance and
Accounts Report” which includes the service rendered by our Ministry in year 2014.

The service of the Ministry of Public Administration and Home Affairs in regularizing the
functions of the public sector during the previous year is highly significant. With much gratitude, |
would like to highlight the excellent contribution made by the Ministry of Public Administration
and many other institutions attached to the Ministry in this effort. Contribution of the Home
Affairs Division, Finance Division, Internal Administration Division, Investigation and Operation
Division, Sri Lanka Engineering Services Division, Sri Lanka Scientific, Architects and
Technological Services Division, Pension and Housing Division centering Public Administration
Division has also been made for this purpose.

The Department of Pensions and Department of Registrar General attached to the Ministry of
Public Administration and Home Affairs have also proved their commitment to ensure a widely
expanded, people friendly service. The Ministry has opened avenues to apply modern information
technology to provide an efficient service with a view to satisfy the expectations of the people.
Further, the Sri Lanka Institute of Development Administration operated under the Ministry has
provided a significant contribution to transform the officers in public service to ensure highly
productive service delivery by way of providing various training opportunities.

We earnestly expect you, the excellent work force of the public service, to make the utmost
contribution for the administration, good governance and development of our country in the name
of the “Ministry of Public administration, Provincial Councils, Local Government and Democratic
Governance” from January 2015 in order to ensure an efficient and effective public service to the
general public also in future making use of the experience gained by us during our past journey.
Your service shall be solely for a tomorrow which proves the excellence in public service.

J. Dadallage

Secretary

Ministry of Public administration, Provincial Councils,
Local Government and Democratic Governance
March 2015
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INTRODUCTION

The Minstry of Public Administration and Home At#birs
as the centre of civil administration rhcilitales and

coordinates services related (o the public sdminisiration,
dzsirIcy adminisiration, divisional adminisiration, village
administration, cvil regisiration and employees’ weltbre.
[t deals with number of fanctiondl areds such 4s
public policy making on organizational excellence,
buman resource manegement, insiiulional development,
elecironic government and good good governance
tragetion social and economic development slong with
the national priorities of the goverment.
The strategic framewirk of
The Minstry of Public Administration and Home At#birs
7s 4s 1ollows:

VISION

An excellent public service (o the nation”

MISSION

7o ensure excellent public service through

sound national and regional
adminzsiraive system with competent
Human Resources.”




OBJECTIVES

Ensuring timely engagement of efficient, productive and skilled human resource and
establishment of a subject related, technical and skilled public service.

Recreation and management of public management policies with simple and developing
approach for public service.

Establishment of a public service mechanism based on good governance policies in
public service.

Establishment of a decentralized administrative mechanism with a people friendly
participatory development approach.

Simplifying the public service by strengthening the modern information communication
technology when providing services.

Upliftment of wellbeing and welfare of the public servants and retired community.

Improvement of public finance management in civil administrative system including
property management.

Making an approach towards a result oriented, efficient and productive public service
culture.

Making the state mechanism the leader in development mechanism ensuring the
participation of private and state sector in national development.

Key performance index (KPI)

Percentage of fulfilling a human resource requirement.
Number of annual training hours spent for training the relevant groups of officers.

Number of instances of defining the circulars/ instructions/ policies relevant to public
services.

Percentage of providing solutions for complaints/ requests in relation to district/
divisional administration.

Average of time taken for issuance of birth/ marriage/ death certificates.

Percentage of pensioners to whom gratuity is paid at the time of retiring.



STRATEGIES

Prudent Policy and Regulatory Framework for an efficient Human Resource
Management System in the Public Service

Administrative Reforms towards Process Reengineering and System Development to
improve productivity in the Public Service Delivery

Competitive Recruitment and Selection Process in Public Service.
Demand Oriented Capacity Development and Competency Matching
Decentralized Institutional Networks to take the Service Delivery to close to the Citizens

Decentralized Network of Civil Registration and Automated / Prudent Document
Management System

Application of Information and Communication Technology for Quality Improvement
and Transparent in Service Delivery of the Public Service

Citizens’ / Clients Charter to standardize the Service Delivery towards Citizens Centric
Public Service

FUNCTIONS

Management

01.

02.

03.

04.

05.

06.

07.

08.

Implementation of policies, plans and programmes pertaining to the subject of Public
Administration and Home Affairs

Management of services pertaining to Combined Services, Sri Lanka Administrative
Service, Sri Lanka Engineering Service, Sri Lanka Scientific, Technological and

Architectural Services

Management, monitoring and coordination of all agencies come under the purview of the
Ministry including District & Divisional Administration

Provide financial and administrative support services to the agencies which come under
the Ministry of Public Administration and Home Affairs

Development of Human Resources in public service
Making arrangements for capacity building of Public Service

Assist in formulation of Administrative Reforms Policies and implement them in the
Ministry and institutions under purview of the Ministry

Testing, practice and application of new public management concepts.



Statutory

01. Formulation and implementation of policies on public service Pension, W&OP schemes
and Public Service Provident F

02. und

02. Formulation, Interpretation and Revision of provisions in the Establishment Code

03. Organizing the National Independence Day Ceremony and other state ceremonies

04. Implementation of Holiday Act

05. Policy Formulation and Implementation of Civil Registration (Births, Marriages and
Deaths).

Social Welfare of Public Servants

01. Formulation and implementation of social security schemes for public servants
(Agrahara Insurance Scheme, Property Loan etc...)

02. Providing housing facilities for Public Servants and allocation of Government Quarters

03. Management of Holiday Bungalows, Circuit Bungalows for Public servants and
management of Pensioners Holiday Resort.

04. Providing Official Transport Facilities
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Organization
@ Public Administration

Establishments Division

Combined Services Division
Pensions and Housing Division
Pensions Department

Research and Development Division

@ Home Affairs

District Administration Division
Divisional Administration Division
Grama Niladhari Administration Division
Registrar General’s Department

@ Internal Administration and Administrative Reforms

o Internal Administration Division
e Administrative Reforms Division
e Sri Lanka Institute of Development Administration

@ Financial Division

Payments Branch
Procurement Branch
Financial Reporting Branch
District Accounts Branch

@ Other Divisions

e Investigation Division
e Internal Audit Division
e Media Division

@ Services Divisions

Sri Lanka Engineering Service
Sri Lanka Scientific Service

Sri Lanka Architectural Service
Sri Lanka Technological Service
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Organization Chart of
Ministry of Public Administration and Home Affairs

Hon. Minister of Public Administration and Home Affairs

Hon. Deputy Minister of Public Administration and Home Affairs

Secretary

Ministrv of Public Administration and Home Affairs

Additional Secretary
(Administrative Reforms &

Additional Secretary
(Public Administration)

Additional Secretary
(Home Affairs)

Internal Administration)

Additional Secretary
(Investigation &
Monitoring)

Chief Financial Officer
(Finance Division)

Chief Internal Auditor

(Administrative Reforms )
Division

(Establishment Division )

(Information Technologf
Division
(&

Human Resource

( Sri Lanka Institute of )
Development
Administration

(& J

Division -
(& J L )
( ; N
Media - N
= Division Reaserch &
L ) R Development Division
~ J

Divisional
Administration Division

( B B N
Pension & Housing
Division

rDepartment of Pensions )

Grama Niladhari
Administration Division

Registrar General’s
Department

( N\ ( g g N\ ( N\
Internal Administration Combined Services District Administration Investigation & District Accounts
Division - Division Division Monitoring Division
- 7 - 7 Division - J

(" Financial Reporting )
- Division
(.

4 . . . N
Payment Division

(& J

( . . . N\
Procurement Division

(S J

Internal Audit
Division

Services Divisions

(" Sri Lanka Engineering
Service Division

Service Division

(‘Sri Lanka Architectural
Service Division

-

(Sri Lanka Technological

Service Division

.




Ministry of Public Administration and Home Affairs
Statement of Carder Position as at 31 of December -2014

No of total actual No or
Naturc? ?f the Designation Relevent Service Grade aproved | Positions Wacant | vacancies
position positions G
SECRETARY - - 1 - -
ADDITIONAL SECRETARY S.L.AS Special Grade 4 4 - -
DIRECTOR GENERAL S.L.AS Special Grade 2 2 - -
SENIOR ASST. SECRETARY S.L.AS 1 Class 8 8 - -
DIRECTOR S.L.AS 1 Class 9 9 - -
CFIEF FINANCIAL OFFICER S.LAS Special Grade 1 1 - -
CHIEF ACCOUNTANT S.LAS 1 Class 2 2 - -
CHIEF INT. AUDITOR S.LAS 1 Class 1 1 - -
ACCOUNTANT S.LAS 11-1/11-11 Class 2 1 1 -
ASST/DEPUTY DIRECTOR S.LAS 11/111 Class 23 23 - -
ASSISTANT SECRETARY S.LAS 111 Class 11 11 - -
i Sri Lanka Information
Senior Level ASST/ DIRECTOR Technology & 1 Class -111 Grade 2 1 1 -
Commiunication Service (1)
ASST/DIRECTOR Sri Lanka Planning Service 111/11 class 1 1 - -
CHIEF ENGINEER Sri Lanka Engineering Service |1 Class 1 1 - -
ENGINEER Sri Lanka Engineering Service |11/111 Class 2 2 - -
ASSISTANT SECRETARY ( Union ) - - 1 1 - -
LEAGAL OFFICER Departmental positions - 1 1 - -
ASST/ DIRECTOR (News) - - 1 1 - -
ADVISOR B B 1 1 B .
Total 74 72 2 0
ADMIN. OFFICER P.MAS Supra 8 5 3 -
Sri Lanka Information
. I.C.T. OFFICER Il Technology & 11 Class - 11 3 0 3 -
Tertiary level Commiunication Service Grade(1)
TRANSLATORS Translator Service - 7 7 - -
Total 18 12 6 0
SUPPLY ASSISTANTS Associate Service 1/11/111 Class 2 1 1 -
LEAGAL ASSISTANTS Associate Service 1/11/111 Class 1 0 1 -
HUMAN RESOURCES ASST. Associate Service 1/11/111 Class 2 0 2 -
RESEARCH ASSISTANT Associate Service 1/11/111 Class 1 0 1 -
INVESTIGATION ASST. Associate Service 1/11/111 Class 55 30 25 -
I.T.ASSISTANT Associate Service 1/11/111 Class 2 0 2 -
DEVELOPMENT OFFICER Associate Service 1/11/111 Class 111 106 5 -
P.M.AS P.M.AS 1/11/111 Class 357 284 73 -
TECHNICAL OFFICER Departmental positions - 4 3 1 -
DEVELOPMENT CORDI. Departmental positions - 1 0 1 -
Secondary level |y ipE0 CAMERAMAN Departmental positions - 1 1 - -
RESTURANT SUPERVISOR Departmental positions - 1 0 1 -
DATA ENTRY OPERATOR Departmental positions - 2 0 2 -
CO-ORD SECRETARY - - 1 1 - -
Sri Lanka Information
1.C.T. OFFICER Technology & ‘ lGlrlagclzlf; /1)1 i 6 4 2 -
Commiunication Service
TECHNICAL ASSITANT Departmental positions 1/11/111 Class 3 1 2 -
DRAFTMAN Departmental positions - 1 1 - -
QUANTITY SURVEYOR Departmental positions - 1 1 - -
Total 552 433 119 0
ELECTRICIANS Departmental positions - 3 2 1 -
PLUMBERS Departmental positions - 4 4 - -
DRIVER Diver Service 1/11A/11B Class 68 68 - -
STATIC CAMERAMAN Departmental positions - 1 1 - -
A/V REC.TECHNICIAN Departmental positions - 1 1 - -
OFFICE EMPLOYEE'S SERVICE Departmental positions 111/11/1 & Special 1 1 - -
WOOD WORK TECHNICIANT Departmental positions 1 1 - -
Primary Level OFFICE EMPLOYEE'S SERVICE Office Employee's Service 1/11/111 Class 88 88 - -
BANGLOW KEEPER Departmental positions - 31 22 9 -
ASST. BANGLOW KEEPER Departmental positions - 20 6 14 -
GARDEN KEEPER Departmental positions - 6 5 1 -
LABOUR (PUMP HOUSE) Departmental positions - 3 0 3 -
LABOUR Departmental positions - 5 1 3 -
A/C TECHNICIAN Departmental positions Special/1/11/111 Clas 2 0 2 -
Total 234 200 33 0
Other (Casual/ GARDEN KEEPER Contract Basis - 1 2 - 1
Tempory/
Contli'acz Basis) Total . z v L
Total 879 719 160 1



USER
Typewritten Text

USER
Typewritten Text

USER
Typewritten Text

USER
Typewritten Text


Introduction of Divisions

M Establishment Division

The Establishment Division of the Ministry of Public Administration and Home Affairs is bound by the
policy matters relating to the establishment activities of the public sector. Further, it informs the relevant
institutions and individuals regarding the policies and modifications that are based on cabinet decisions
or legal provisions and publishes through circulars.

Combined Services Division

The Combined Services Division of the Ministry of Public Administration and Home Affairs is
responsible for management of Human Resource activities of personnel in the Sri Lanka Administrative
Service, the Sri Lanka Information Technology Service, the Public Management Assistant Service, the
Librarian Service, the Translator Service, the Driver Service and the Office Employee Service on Process
of Recruitment, Confirmation, Promotion, Transfer, Retirement and Disciplinary. By December 31,
2014 this Division had administered altogether 90,000 Personnel Files island wide.

Approved Cadre and Strength of Combined Services in 2014

No | Service Approved Cadre | Present Strength
01 | Sri Lanka Administrative Service 2906 2253

02 | SriLanka ICT Service 1674 917

03 | Public Management Assistant Service 29912 26911

04 | Translator Service 571 228

05 | Librarian Service 546 137

06 | Development Officer Service 45000 41365

07 | Office Employee Service 12475 11746

08 | Driver Service 5831 5157

Pension and Housing Division

The main responsibilities of the Pension and Housing Division are management of pension of public
officers, and management of activities related to provision of housing facilities for public officers.

The service perform in relation to the subject of pension consists of giving effect to the powers vested in
the secretary in charge of the subject of public administration by the constitution relevant to the
management of pensions, revision of existing policies, laws and regulations, imposing new rules and
regulations. Further, taking measures to satisfy the housing needs of officers at various level and
representatives of the public by 194 government quarters govern under the ministry, taking action to
achieve the objective of ensuring more productive service in public sector in future by way of
identification and implementation of new housing projects in addition to the implementation of the
existing housing projects are also fallen within the scope of the subject of housing.

Development,Research and Maintanace Division

Present role of this division consists of the new constructions in the lands belonging to the Ministry of
Public Administration, maintenance of existing constructions, coordination of the construction works of
the institutions under the ministry, conducting researches on construction and maintenance, making
proposals to reduce cost, preparation and implementation of project proposals in order to change physical
environment relating to buildings with a view to ensure efficient and effective service to the recipients
with the application of modern technology, and supervision of the tasks of the middle term investment
plans in relation to regional development.

Further carring out the project management activities of the CARE project of which the main objective is
to construct administrative buildings in order to enhance infrastructure facilities under accelerated
projects in the areas affected by conflicts and also to carry out the computerizing activities of Birth,
Marrage and deaths of e BMD project which is under Development and Reaserch Divion

10
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M Home Affairs Division

The Home Affairs Division of the Ministry of Public Administration and Home Affairs consisting of
District Administration, Divisional Administration, Grama Niladhari Administration and Registrar
General Department of Sri Lanka. This Division is mainly responsible for Decentralization of Service
Delivery, Development of Civil Administration, Civil Registration and Monitoring of Decentralized
Administration.

A summary of Administrative Divisions in Provinces

. No of District Np (.)f. Nf) of Grqma

No Province - Divisional Niladhari

Secretariats . L
Secretariats Divisions

1 Central Province 03 36 2,224

2 Eastern Province 03 45 1,078

3 Northern Province 05 33 912

4 North Central Province 02 30 997

5 North Western Province 02 46 2,158

6 Sabaragamuwa Province 02 28 1,148

7 Southern Province 03 47 2,122

8 Western Province 03 40 2,497

9 Uva Province 02 26 886

Total 25 331 14,022

M Administrative Reform Division

The Application of Information and Communication Technology, Human Resource Development and
Administrative Reforms Initiatives come under the scope of the Administrative Reforms Division.

e The Human Resource Development Unit manages local and foreign training activities including
maintaining a trainee database and a training provider networking.

e The Information Technology Unit is responsible for management of ICT infrastructure of the
Ministry of Public Administration and Home Affairs.

M Internal Administration Division

The Internal Administration Division is responsible for Human Resource Management, Vehicle Fleet,
Waste Management and Utility Management of the Ministry of Public Administration and Home Affairs.
It also coordinates establishment aspects of Sri Lanka Institute of Development Administration.

M Investigation and Monitoring Division

Investigation and Monitoring Division of the Ministry of Public Administration and Home Affairs is
responsible for the Investigation and Monitoring activities done by Ministry, Pension and Registrar
General’s Department, District and Divisional Secretariat and Grama Niladhari Office. Investigation and
Monitoring Division was required to ensure the fulfillment of the aims and objectives of the Ministry
diligently and correctly, by all concerned. The Division carried out regular investigations and submitted
their findings to the Secretary of the Ministry of Public Administration and Home Affairs with
suggestions and recommendations. These investigations also included complaints received in regard to
activities of the Ministry and other institutions of supervision by Ministry of Public Administration and
Home Affairs.

M Internal Audit Division

The Internal Audit Division promote good governance through reviewing, appraising upon the
soundness, adequacy and allocation of internal controls and reporting extent to which ministry and
affiliated institutions assets and interest are counted for and safeguard from loses of all kinds arising from

1. Frauds and other irregularities

2. Waste, extravagance and inefficient administration

3. Poor value for money or other causes

11



M Finance Division

Carring out the ministry’s financial activities and also to control and managing the financial activities of
the affiliated institutions which come under the Ministry are the main responsibility of the Financial
Division. It mainly consists of 4 branches name by District Accounts, Procurement, Financial Reporting
and Payments.

Following table describes the key functions of each branch in the financial division

Branch Key function

District Accounts | e Preparation of Annual Accounts on collected revenue and submitted to
Auditor General, submission of reports on arias income by half a year and
monitoring the collection of rent.

o Making capital & recurrent expenses of circuits & holiday bungalows

o Monitoring of financial activities carry out by district secretariats

Financial o Issuing of necessary financial instructions and stream line of financial

Reporting branch management activities of the ministry and its affiliated institutions and
district secretariats

o Answering for audit quarries which receiving by Secretary’s name,

o Activities relating to PAC and COPE

o Preparation of annual estimate of the ministry and maintaining of loss
registers, take actions to submit of annual performance reports of ministry
and its affiliated institutions to the Parliament

Payments branch | e Making payments including wages and accounting for Advance for public

Servants, preparing monthly accounts statements, activities relevant to

deposit account

Procurement e Operating the activities of ministry and cabinet procurement committee

branch e Appointing annual procurement committee and technical committee for
Ministry and its affiliated institutions

e Stores managements

M Sri Lanka Engineering, Scientific, Architectural and Technological Services

e Sri Lanka Engineering Service,
e Scientific Service,
e Architectural Service and Technological Service

Human resource management with respect to S.L.E.S, S.L.S.S, S.L.A.S, and S.L.T.S has been assigned
to the Ministry of Public Administration and Home Affairs. Although, it was a delegated function by the
Public Service Commission in the absence of the Public Service Commission, recruitment, confirmation,
promotion, transfer, retirement and disciplinary actions of the Sri Lanka Scientific Service and Sri Lanka
Architectural Service are carried out by the Secretary, Ministry of Public Administration and Home
Affairs. In the case of Sri Lanka Technological Service, only Human Resource Management Policy
aspects are assigned to the Ministry of Administration Public Administration and Home Affairs, and the
recruitment, confirmation, promotion, transfer, retirement and disciplinary processes of the Sri Lanka
Technological Service have been delegated to the Provincial Councils.

M Department of Register General

The register general department was established in 1864. The main objectives of the department are
registration of legal documents pertaining to movable and immovable properties and registration of titles
in Sri Lanka and registration of marriages, births and deaths, the primary domestic events of the
populace.

12



M Sri Lanka Institute of Development Administration (SLIDA)

Sri Lanka Institute of Development Administration (Successor of the College of Administrative Studies)
is the premier Managerial Training Institute of the Public Service of Sri Lanka. It has evolved as a
Postgraduate Degree awarding institute in Public Management in Sri Lanka within the framework of the
University Grants Commission of Sri Lanka. At present, it conducts Master of Public Management
Degree Programme, Diploma Programs, Certificate Courses and Induction Programmes of the Sri Lanka
Administrative Service, Sri Lanka Planning Service and Sri Lanka Accountants’ Service etc. It also
carries out Research, Training Consultancy, Management Consultancy and Publications.

Public Service Training Institute which had been functioning for the purpose of training the officers in
primary and secondary level of public service, has been absorbed to Sri Lanka Institute of Development
Administration in year 2013.

M Department of Pensions

The Pension Scheme of Public Service of Sri Lanka was initiated in the mid 1800s and the Department of
Pensions, which was established in 1970 is responsible for management of various Pensions Schemes. At
present, the Department of Pensions manages Pension Schemes that come under the Minutes of Pension,
Armed Forces Pensions and Gratuities Codes, Widows’, Widowers’ and Orphans Pension Acts and
Public servant Provident Fund Act. The benefits of these Pension Schemes go to Officers of the Public
Service including Provincial Public Service, Armed Forces, Judicial Service and beneficiaries that come
under the Widows’ and Orphans’ Pension Scheme and Public Service Provident Fund.

13
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1. Use of Information and Communication Technology

o E- Human Resources Management System (E-HRM)

With the objective of performing human resources management activities of the Combined Services
Division of the Ministry of Public Administration and Home Affairs efficiently and effectively, personal
human resources information of 56,050 officers who belong to Sri Lanka Administrative Service,
Information and Communication Technology Service, Public Management Assistants’ Service, Office
Employees’ Service, Translators’ Service and Librarians’ Service has been automated by October 2014
under E- Human Resources Programme, automating all internal human resources administration
activities. Improvement of this system is being carried out at present.

2. Human Resources Management

o New recruitments to public service

Summary of recruitments and promotions made in year 2014, with the objective of enriching public
service with efficient and effective Human Resources required, for ensuring an excellent public service.

Service No.
Sri Lanka Administrative Service 66
Drivers’ Service 193
Office Employees’ Service 950
Architects’ Service 11
Scientific Service 66
Sir Lanka Librarian service 02
Technical Assistant 349
Technical Officers (for Divisional 01
Secretariats)
GramaNiladhari 4176
Grand Total 5814

e Recruitments to be made depending on vacancies 2014

Service No.
Sri Lanka Administrative Service- Limitad 46
- Merit 12
- Open 172
Information Technology Service- 3(I1) 640
- 27D 93
- 1dIn 42
Sri Lanka Librarians’ Service 56
Public Management Assistants’ Service 4429
Translators Service 233
Grand Total 5723
e Promotions of Public Officers
Service No.
Drivers’ Service 44
Office Employees’ Service 860
Grand Total 904

15



3. Skills Development
Sri Lanka Institute of Development Administration (SLIDA)

Sri Lanka Institute of Development Administration was able to conduct following courses

Sn. Programmers Numbers
1. Induction Training Courses (Staff Officers) 02
2. Knowledge and Skills development courses (Staff Officers) 23
3. Capacity Building and knowledge Updating Training Programmers | 06
(Staff Officers)

4. Communication Technology Training Courses 04
5. Performance improving Training Programmers 38
6. Bilingual Training Programmers 05
7. Postgraduate degree courses in Public Management 01
8. Foreign Training Courses 08
9. Knowledge and Skills development Courses (Non Staff Officers) 149
10. Induction Training Courses (Non Staff Officers) 21

¢ Human Resources Development Unit

Human Resources Development Unit succeeded in providingfollowing overseas training opportunities
for officer in an efficient manner, by designing an information system on overseastraining opportunities.

Post
Short-term Graduate Total
Number of persons nominated 103 - 103
Number of persons selected 84 07 91

Action was taken to inform the officers at Divisional Secretariats and District Secretariats regarding the
training opportunities, by using the web site of the ministry and e- mail facilities. Preparatory
programmes were organized for foreign trainees, in collaboration with Sri Lanka Institute of
Development Administration.

Furthermore, action has been taken to provide following local training opportunities for officers.

Masters | Diplomas

Short Term

Total

Number of officers who were directed
to local training courses

19

10

594 623
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4. Recruitments to the Public Sector

New recruitments made to the public sector during the period of 2009 — 2014have been classified under

following services

Service 2009 2010 2011 2012 2013 2014 Grand
Total
Sri Lanka  Administrative - 135 261 46 112 208
Service 762
Public Management Assistants’ 830 323 4501 578 - 4083
Service 12993
Public Translator service - 97 - 54 - 136 287
Sri Lanka Librarian Service - - 34 - - 26 60
GramaNiladhari Service 2189 380 08 - 11 4377 6965
Technical Officers — Sri Lanka - - 25 - 12 01
Technical Service 38
Planning Service — Sri Lanka 03 - - - - -
Technological Service 3
Receptionists 46 - 01 02 - - 49
Sri Lanka Engineering Service 38 374 - 139 - 130 681
Scientific Service - 26 46 16 - - 88
Architects’ Service 03 - - - 08 - 11
Office Employee’s Service 607 1178 904 630 671 1112 5102
Driver Service 223 279 187 275 332 248 1544
Grand Total 3939 2792 5967 1740 3824 | 10321 | 28583
5000
=== Sri Lanka Administrative
4500 Service
A t == Public Management Assistants’
4000 Service
/ \ 4 === Public Translator service
3500
/ \ // ==¢=Sri Lanka Librarian Service
3000
/ \ / / ==i&=Grama Niladhari Service
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Technical Service
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Technological Service

= Receptionists

Sri Lanka Engineering Service
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T
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2014

9— Scientific Service

== Architects’ Service
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5. Financial Monitoring Activities

e Submitting Financial reports to the Auditor General

Institute Appropriate | Advance B’ Account Performance | Reports
A/c A/cof Head Report Relevant to
Government | Revenue A/c funds
Officer’s
2013 | 2014 |2013 |2014 |2013 |2014 |2013 |2014 | 2013 | 2014
Ministry 1 1 1 1 1 1 1 1 - -
Dep. of Pension 1 1 1 1 1 1 1 - 5 5
Dep. of Register 1 1 1 1 1 - 1 1 3 3
General
District 25 25 25 10 - - 25 - - -
Secretariats

Progress report of 2014 are to be tabled during the 2015

e Instructing activities for rectifying the errors identified in the supervising process of internal
control system

No | Reason Informed party File No. Date
01 | Preparation & Submission | Register General, Director | PA/F/FR/05/AFR/Ge | 06/01/2015
of Annual Performance & General Of Pension, neral/30(2012)
Accounting report to the All District Secretaries
Parliament - 2014 according
to due dates
02 | Submission of a model for | C.A (Dept of Pension, F/FR/01/03/Accrual Basis | 12/01/2015
preparing Accruals Basis C.A (Register General), - 2013
Accounts for district C.A (All Dis. Sec)
Secretariats and
departments
03 | Giving Instructions for the | All District Secretaries, F/FR/04/BOS (General) 20.01/2015
Officers of board of survey | Head of Departments,
on caring out the All Chairmen and
verification activities members of Board of
Survey.
04 | Giving Instruction on Director General of F/FR/03/Budget/2014 | 03/01/2014
Annual Budget Estimates Pension, Register General,
All Dis.Sec
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Special matters which were discussed at the discussion held on 26.05.2014 with the officials of the

General Treasury on the issues related to the implementation of budget proposals 2014

Serial Issues Decision Progress

No

01 Liquidating the Rest house More than 02 decades have been elapsed to liquidate the Rest Liquidation has been finalized and
Advance Account house Advance Account. Therefore, the responsible persons informed to the General Treasury

have retired from public service. Therefore, giving instructions (21.10.2014)
to the officers in the Department of Public finance and the

Department of Public Accounts to take prompt action to settle

the said account by way of applying proper methodology to

adjust the difference between the balances of advance account

authorized by the General treasury and rest house advance

account of the ministry and further to adjust working profit and

loss.

02. Writing off of the amount of The officials of the Department of Public Finance agreed to Approval has been granted by the Cabinet
Rs. Mn. 325 which is the provide necessary assistance to write off the amount of Rs. Mn Decision No CP/14/0813/523/019 dated
calculated value of destroyed 325 which is the calculated value of destroyed assets of the 18.07.2014 for the recommendation of the
assets of the District and District and Divisional Secretariats in the Northern and Eastern | Cabinet Sub Committee to write off the
Divisional Secretariats in the provinces due to terrorist attacks. entire loss. Accordingly, the activities
Northern and Eastern related to writing off are in the last stage.
provinces due to war situation,
under F.R. 109

03. Writing off the loss of Rs. Mn. | The officials of the Department of Public Finance agreed to Rs. 1,710,508 of the said loss has already

88.6 from Paddy Advance
account

provide necessary assistance to write off the amount of Rs. Mn
88.6 which is the loss of the Paddy Advance Account

been written off from the books and
actions are being taken to write off the
balance Rs.Mn. 87.
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Serving people at Public day
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Launching of a newspaper called “Rajya Seevaya Pinisai”
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New Year Festival 2014
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Information of the Districts Secretariats
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General statistical report of the District Secretariates

3 = Staff No of
= 88 . g S o = @ g 4 =
| E 2 £ = a2 8 8 = .
L. kS 8 2| S 5 5 = kS % 5 5 [8 -8‘ op = S kS 5 kS 22 Livelihood patten in istrict/Trading T — Circuit
District °cZ S|l =8 2 = cs|Z 5log 5k 8d o8 |cf B A in bri 3 g Bungalows/
Z 2z 5 o Z B & Z > s Z. :85 s122312¢88 systems (in brief) 2 2 Holiday
A alz I ° p= & o A oS <
%) Z < Resots
01.Kurunegala 30 1610 1618465 1266443 1 1 18 15 34 |Agriculture,Industrial & Service 118 108 1
Agri Exports, Fishing Industry, Business
02.Vauniya 4 505 192772 109695 0 1 4 1 6|Activities 425 303 0
Agriculture, cultivation of Tea ,Rubber,
Coconut, vegitables & fruits / fishing
03.Matara 16 650 826000 623818 1 1 15 8 18|industry 62 102
04.Mannar 5 153 161190 79232 1 O 0 1 5 442 321
Agriculture, cultivation of Tea ,Rubber,
05.Kalutara 14 762 1217374 897349 0 1 12 23 22|Coconut 1517 1359 Nil
06.Mulative 6 136 130332 63840 4 1 5 422 271 1
Agriculture, fishing industry & Palm
07.Jaffna 15 435 614540| 450146 1 3 13 10 16|related productions 127 93 1
08.Kegalle 11 573 836603 649878 1 0 11 9 19|Agriculture based life style 1,224 1173 Nil
Main livelihood methods are Agriculture,
09.Matale 11 545 489000 379675 0 2 11 4 11|cultivation of vegitable, minor export crops 57 57 1
10.Kandy 20 1188 1369899( 1049160 4 1 17 13 29 87 85 1
11.Batticoloa 14 345 587046 365167 2 1 9 3 11|Agriculture, fishing & Business 1143 967
12.Moneragala 11 319 448210 339797 0 10 5 12 900 774
Agriculture , fishing , animal husbandry ,
Business activities & government & private
13.Trinco 11 230 n/a 257061 2 0 11 4 10|jobs 1024 623 1
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General statistical report of the District Secretariates

3 = Staff No of
E 8 s o= g s 72} '!_'3 7] g 4] ':-‘3
= | & 9 S 2 =2 2 9 8= ircui
L. kS 8 2| S 5 5 = kS % 5 5 [8 -8‘ op = S kS 5 kS 22 Livelihood patten in istrict/Trading T — Circuit
District 0oz 3|0 =5 8 5 cs|Z5lcEskdd o |os g systems (in brief) 2 S | Bungalows/
“z5loF B & Z>|°8FE8Fs1%21%28 y & 5 Holiday
R olz [ S p= Ay o R o <
%) Z < Resots
14 Kilinochchi 4 95 136028 79086 3 0 0 1 4|Agriculture, fishing & Business activities 421 299 0
paddy cultivation , tea crop , production of
15.Rathnapura 17 575 1097000 795759 2 1 14 8 27|minor export crops & jem industry 1452 1347 Nil
16.Colombo 13 557| 2309809 1586599 13 0 0 16 28|trading 90 69 Nil
cultivation of tea, rubber, coconut &
17.Galle 16 896 1063334 819666 2 1 17 10 23|cinnamon crops and fishing 1904 1830 2
18.Badulla 15 567 822000 620486 1 2 15 9 22165% agriculture 1255 1085 6
19.Polonnaruwa 7 295 406088 307125 0 0 7 3 11|Agriculture 780 636 1
20.Ampara 19 503 648057| 465757 1 2 17 7 3|Agriculture , fishing & public oficers 1420 1312 2
Agriculture,small & mediam scale Business
21.Anuradhapura 22 649 856232 616903 0 1 18 9 22|and self employments 564 471 1
22.Hambanthota 12 576 599903 462911 1 1 10 7 14|Agriculture & fishing industry 63 60 1
Fishing,agriculture ,prawns cultivation,
23.Puttalam 16 548 769336 553009 2 0 10 8 17|fruits cultivation, dry fish, tourism 1439 1351 2
24.Gampaha 13 1177 2294641| 1637537 5 2 12 18 40|Mainly industrial & service 97 72 nil
25.Nuwara Eliya 5 491 706588 520767 1 2 5 8 16|Cultivation & Agreculture 95 79 3
Total 327 14380 | 20200447 [14996866( 44 23 260 | 201 425 17128 | 14847 30
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Development Projects carry out by District Secretriates

Development Projects
carry out under
Decentralized Budget

Projects carry out under Ministry of
Economic Development

Projects carried out by Dis.Sec. &
Other Projects

District Development Activitiy
Amount (Rs.Mn) Amount (Rs.Mn) Amount (Rs.Mn)
S/ No of Amount No of No of
N Projects | Allocations (Rs.) Projects | Allocations | Expenditure | Projects | Allocations | Expenditure
projects carried out under District
. 7 20.0 18.9
1 |Secretariates
2 |Decentralized Budget 2013 1 76.0 71.8
Projects carry out under Ministry of
01.Kurunegala jects carry y 11 1,298.0 101.8 34.0 31.1
3 |Economic Development
4 |Projects carry out under other Ministries
1 |Decentralized Budget 2013 4.6 4.6
2 |one project for one vellege program 100.0 100.0
3 |special project 25.0 25.0
02KI|InOChChI 4 Divi Naguma 2013 10.2 10.2
5 |Gama Naguma Program - 2014
projects carry out under Ministry of
74.7 55.9
6 |desaster management
projects carried out under District
. 1 110.0 110.0
1 |Secretariates
2 |Decentralized Budget 163 11.6 11.6
. 3 |Divi Naguma 5 12.7 15.6
03. Vuniya
y 4 |Uthuru Wasanthaya 27 22.5 22.0
5 |Dorin Dorata, Gamin Gamata 79 100.0 88.0
6 |[special project 32 15.0 7.0
7 |Pura Naguma 16 259.9 222.3
projects carried out under District
1 |Secretariates 12 7.5 7.4
Projects carry out under Ministry of
. 902 986.3
2 |Economic Development 621.9
04.Matara -
3 |Decentralized Budget 541 40.0 40.8
Development projecta of public
. 183.0
4 |representatives 76.0
5 |Dayata Kirula Development project 1 100.8 10.8
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Development Projects
carry out under

Projects carry out under Ministry of

Projects carried out by Dis.Sec. &

District Development Activitiy Decentralized Budget Economic Development Other Projects
Amount (Rs.Mn) Amount (Rs.Mn) Amount (Rs.Mn)
S/ No of Amount No of No of
N Projects | Allocations (Rs.) Projects | Allocations | Expenditure | Projects | Allocations | Expenditure
1 [Decentralized Budget 2013 186 14.2 14.0
projects carried out under District
. 60.6 60.4
2 |Secretariates
05.Mannar - —
Projects carry out under Ministry of
. 305.9 240.8
3 |Economic Development
4 |Other projects 203.8 120.0
projects carried out under District 8
1 [Secretariates 164.9 162.2
2 |Decentralized Budget 2013 416 62.2 59.6
06.Kalutara Projects carry out under Ministry of
3 |Economic Development 3613 3,465.6 1,792.5
4 |Project carry out by other departments
1 |Decentralized Budget 105 8.1 8.0
Projects carry out under Ministry of
: 108 13.9
07.Mulative 2 |Economic Development 13.8
3 |project carry out by other departments 241 1324 72.9
projects carried out under District
1 [Secretariates 33.0 32.8
2 |Decentralized Budget 653 47.0 47.0
Projects carry out under Ministry of
3 |Economic Development 621808 32.4 27.4
4 |special development project 445 75.0 74.0
08.Jaffna 5 |Indian Housing program 2721 N/A N/A
6 |Uthuru Wasanthaya 49 147.0 131.7
Uthuru Wasanthaya - one million, one
247.0 245.0
7 |vellege
8 |World Food Program 105275 31.0 31.0
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Development Projects
carry out under

Projects carry out under Ministry of

Projects carried out by Dis.Sec. &

District Development Activitiy Decentralized Budget Economic Development Other Projects
Amount (Rs.Mn) Amount (Rs.Mn) Amount (Rs.Mn)
S/ No of Amount No of No of
N Projects | Allocations (Rs.) Projects | Allocations | Expenditure | Projects | Allocations | Expenditure
9 |project carry out by other departments 3458 25,391.0 13,000.2
5 Water supply 19 3.6 2.3
3 Education 25 3.9 33
4 Social Welfare 30 34 2.2
s Electricity 3 24 1.4
6 |Asgreculture 15 2.7 1.4
7 |Heath 18 1.9 0.6
g |one project for one vellege program 902 49.9 498.8
g |Rural school development program 135 282.8 38.0
10 [Gama Naguma special program 559 282.8 205.5
11 |Pojects of public representatives 638 174.5 135.3
12 |Palath Naguma Program 680 611.7 474.0
09.Kegalle
& 13 |Devisional Development program 328 61.0 36.2
14 [Dayata Kirula Development program 2529 2,601.8 1,396.2
15 [Divi Naguma Program 634119 24.0 20.1
16 |Additional Building of District Secretariat 1 19.5 19.3
17 [New building of district secretariate 1 30.0 4.8
New building of Divisional secretariate - 1 5.5 5.4
18 |ruwanwalla
19 [skill development of enterpreneur 7 0.1 0.1
Training program for enterpreneurship 1.2 1.2
20 |development program 10
21 |program of management development 7 0.0 0.1
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Development Projects
carry out under

Projects carry out under Ministry of

Projects carried out by Dis.Sec. &

District Development Activitiy Decentralized Budget Economic Development Other Projects
Amount (Rs.Mn) Amount (Rs.Mn) Amount (Rs.Mn)
S/ No of Amount No of No of
N Projects | Allocations (Rs.) Projects | Allocations | Expenditure | Projects | Allocations | Expenditure
enterpreneur's skill development 5 0.0 0.0
22 |program
23 |Business consulting 21 0.2 0.1
projects carried out under District
1 [Secretariates 26 28.7 29.0
2 |Decentralized Budget 446 25.7 23.8
10.Matale . . f
Projects carry out under Ministry o 2055 3,296.5
3 |Economic Development 2,542.7
4 |other prorams 3500 0.0 211.7
projects carried out under District 10 93.0 92.3
1 |Secretariates
2 |Decentralized Budget 1230 65.0 63.9
special program of public
P P g. P 1433 275.0 151.6
11.Kandy 3 |representatives
4 |Gama Naguma 3400 1,637.0 641.3
5 |Palath Naguma 1662 1,753.0 2,095.9
6 |rural schools and sanitory service 212 78.8 57.7
7 |wild life development program 4 30.0 18.3
projects carried out under District
. 566 219.7 219.7
1 |Secretariates
2 |Decentralized Budget 440 30.1 29.8
. Projects carry out under Ministry of
12. Batticoloa . 1559 1,420.6 1,375.4
Economic Development
Divi Naguma 3033 51.0
projects carry out under other
8036 548.1
5 |departments
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Development Projects
carry out under

Projects carry out under Ministry of

Projects carried out by Dis.Sec. &

District Development Activitiy Decentralized Budget Economic Development Other Projects
Amount (Rs.Mn) Amount (Rs.Mn) Amount (Rs.Mn)
S/ No of Amount No of No of
N Projects | Allocations (Rs.) Projects | Allocations | Expenditure | Projects | Allocations | Expenditure
constructing new district secretariat
. 1 37.0
1 [building 37.0
constructing builing for feilding officers - 1
2 |Bibile 5.0 4.2
construction of new building for 1 14.2
3 |divisional secreatariates ) 10.9
4 |Constructing of a stores 1 1.5 1.5
5 |Constructing of a garage 1 1.0 1.0
6 |Decentralized Budget 302 25.4 24.9
13.Moneragala 7 |One development project for one vellege 588 35.6 31.7
8 |Gama Naguma program 378 108.1 101.2
9 [rural school & sanaitory service 117 39.2 37.7
10 |Palath Naguma program 179 411.2 159.1
11 |carpeting roads of local government 16 209.0
12 |Wild life development project 53
13 |Diisional Development program 240
Special Prrogram of public 1012
14 |representatives
15 [Divi Naguma
1 |Decentralized Budget 179 19.7 19.6
2 |Dayata Kirula Development project 73 265.2 236.4
3 |Gama Naguma program 437 344.0 335.7
4 |constructing a new district secretariates 2 25.0 24.9
5 |Constructing a play ground - Kinya 1 5.6 5.5
14 Trincomalee constructing centers for fishery - 5
6 |Kanthale 2.6 2.6
7 |constructing cultural centers 1 10.0 10.0
8 |women & Child development unit 1 15.7 14.6
9 |Registra Office 1 3.5 3.2

30




Development Projects
carry out under

Projects carry out under Ministry of

Projects carried out by Dis.Sec. &

District Development Activitiy Decentralized Budget Economic Development Other Projects
Amount (Rs.Mn) Amount (Rs.Mn) Amount (Rs.Mn)
S/ No of Amount No of No of
N Projects | Allocations (Rs.) Projects | Allocations | Expenditure | Projects | Allocations | Expenditure
projects carried out under District
10 |Secretariates 5 58.7 54.6
11 |other 6 37.6 36.1
1 |projects carried out under District
. 4 143.3 120.2
Secretariates
15. Rath Decentralized Budget 694 61.6 54.7
- Rathnapura Projects carry out under Ministry of
. 5543 2,845.6 2,132.0
Economic Development
4 Divinaguma 5629 182.6 182.6
1 |Decentralized Budget 998
2 |[Gamin Gamata, Dorin Dorata 3882 4,752.4 2,253.3
3 |Divi Naguma 2463 255.0 87.3
16.Colombo projects carried out under District
4 |Secretariates 7 408.4 235.1
5 |Other 29 8.0 7.1
PTOJECTS carried out under District not
1 |Secretariates ’ available 28.0
I 2 |Decentralized Budget 768 50.0 47.6
17.Galle Projects carry out under Ministry of
3 |Economic Development 4434 3,027.0 2,181.0
4 |projets 13
781 584.4
1 |one dvelopment project for one vellege 551.4
2 |Gama naguma 428 244.3 200.4
3 |Divi Naguma - 14.6 13.2
4 |carpeting roads of local governments 74 608.3 280.9
developing state infrasructure - Bridge
. 84 46.0
5 |of Andeniya 44.5
18.Badulla
6 |Pura Naguma Development program 1056 824.0 638.9
sanitory program and rural schools 349 52.9 44.4
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District

s/

Development Activitiy

Development Projects
carry out under
Decentralized Budget

Projects carry out under Ministry of
Economic Development

Projects carried out by Dis.Sec. &
Other Projects

No of
Projects

Amount

Rs.Mn)

Allocations

Amount
(Rs.)

Amount (Rs.Mn)

No of

Projects | Allocations | Expenditure

Amount (Rs.Mn)

No of

Projects | Allocations | Expenditure

project for preservation of forest and
wanaroda

152 70.0

45.7

Decentralized Budget

722

37.7

35.2

10

special proposals of public
representatives program

973 169.6

143.3

19.Polonnaruwa

projects carried out under District
Secretariates

30.3

Decentralized Budget

570

25.6

25.3

special development under
Decentralized Budget

1263 100.0

99.3

Projects carry out under Ministry of
Economic Development

1945 4,792.0

2,741.0

wv

Other

3 21.0 10.9

20.Ampara

Dayata Kirula Development project

942.2

Provincial Development projects

15.1

Palath Naguma

68.1

AWIN|F-

one dvelopment project for one vellege

299.7

21.Hambanthota

[

projects carried out under District
Secretariates

62.0 62.0

N

Decentralized Budget

823

46.1

44.3

Projects carry out under Ministry of
Economic Development

2089 1,994.6

1,660.7

22.Puttalum

projects carried out under District
Secretariates

15.0 15.0

Decentralized Budget

760

40.7

38.6

construction of electric fence
(Wanaroda Development program)

35 88.0

62.4

program

891 728.7 316.4

Gama Naguma program

556 216.7

162.5
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Development Projects
carry out under

Projects carry out under Ministry of

Projects carried out by Dis.Sec. &

District Development Activitiy Decentralized Budget Economic Development Other Projects
Amount (Rs.Mn) Amount (Rs.Mn) Amount (Rs.Mn)
S/ No of Amount No of No of
N Projects | Allocations (Rs.) Projects | Allocations | Expenditure | Projects | Allocations | Expenditure
6 |School development program 199 36.0 31.6
7 |one dvelopment project for one vellege 837 548.0 433.7
8 |project of public repesentatives 763 173.8 95.7
projects carried out under District
1 |Secretariates 6
2 |Decentralized Budget 590
23.Gampaha Projects.carry out under Ministry of
3 |Economic Development 6913
4 [Ministry of public Affairs 13.4 11.6
5 |Ninistry of sport 5.8 4.0
6 |Ministry of fishery 7.0 5.0
1 |Decentralized Budget 623 46.0 37.0
2 |one project for one vellege 576 491.0 388.4
24.Nuwara Eliya |3 [Palath Naguma 651 539.0 325.6
4 |Gama Naguma 280 161.0 97.1
5 |Developing rural schools 69 30.0 25.9
projects carried out under District
. 8 58.8 54.1
1 |Secretariates
25.Anuradhapura (2 |Decentralized Budget 783 43.2 43.2
Projects carry out under Ministry of
. . 3999 2,667.0 1,894.0
3 |Economic Development - Dorin Dorata
Grand Total 11,452 740.38( 2,029.48( 1,310,669 33,028.39| 20,855.08( 144,593| 42,321.66] 26,450.30
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Collected revenue by District Secretariates for the year 2014

Rs. Mn
) 8| 3| 8 & S| & 8| 8] & 8| 8| 8 a 3 &l 8 8| 8 8 8| 8
N~ ~ ~ ~ ~ — — - - (o] - o (o} o (o] [} a0} < o [e2] — N
resmasectarate | S| S| S| S| G| S| S| %S| S| %% % S| & &% 3| 2| & &G
Q Q Q Q Q Q Q Q Q Q Q Q Q Q Q Q Q Q Q Q Q Q
= a1 2| 2 21 || & Rl /| K| |K| || R I < ]|l | SEEERS 8 ]| K|
01.Kurunegala 36.46| 2.08 047| 1581 1.62| 0.08| 0.0 10.70| 0.17 10.09| 125.12 1.75| 10.19| 512.07 59.77| 70.51| 2.52
02.Vauniya 4.00 0.02 1.00| 2.10| 3.40 1.60[ 0.1 0.00] 100 1520 3.10 26.10 9.10[ 73.60
03.Matara 29.71)  0.60 0.27]  5.20] 0.73 7.71 5.90] 36.90] 55.05] o0.00[ 219.11 34.78] 37.61
04.Mannar 2.70| 030 0.00 0.03| 1.00 1.15|  1.60 0.00 0.70 6.70 0.04 44.10 6.40 6.40| 3.96
05.Kalutara 29.80| 1.40 0.72 8.60] 0.49 8.00] 0.00 7.30| 5290 26.60 122.00 103.80| 32.70| 0.04
06.Mulative 3.60] 0.10 0.00 0.07| 0.60 1.27| 057 0.01] 0.0 9.90 0.01 34.20 228  5.50| 0.04
07.Jaffna 26.10| 0.25| 0.01] 0.00 0.80| 0.50 5.10 0.00] 490 4530 8.40 188.00 23.10| 28.40| 0.25
08.Kegalle 17.88] 1.39 0.21 8.01] 1.13 5.82 5.24| 4398 16.62| 0.45 39.65 27.87| 0.01
09.Matale 12.09| 048] 002 0.29 037 169 0.43| 0.00| 457 0.00] 292 2987 1.24| 1.18| 187.17 23.07| 23.76| 0.03
10.Kandy 38.20( 1.20 0.35 8.17 9.90 68.60
11.Batticoloa 14.09| 0.0 0.03 095 135 3.56| 4.69 2.69|  40.90 0.09 170.88 15.11| 26.04| 0.00
12.Moneragala 12.16) 0.87 0.17| 299 185 2.19 4.26 215 2578 0.13| 1.02| 166.38 7.45| 16.36] 0.01
13.Trinco 11.87| 0.04 0.04| 17.60| 2.05 1.90 5.33 233 2641 0.65 51.47 42.47| 14.94| 0.88
14.Kilinochchi 450 o0.08 0.33| 0.77 1.81 37.77 000 o61| 13.04 0.74 10.03| 6.98
15.Rathnapura 28.34] 0.44 0.26] 1058 1.17 0.10 6.98] 0.03 6.23]  49.95] 11.15] 0.20] 255.20 8.91] 30.88] 0.09
16.Colombo 17.09
33.86| 1.59 0.21 7.93]  1.17] 0.00 8.33 8.66|  47.03 0.28 343.09 30.58] 45.25
17.Galle
18.Badulla 25.42( 0.79 0.15 4421 198 o026 5.46| 0.04 3.12[ 3006 8.83| 0.17| 25362 029 25.74
19.Polonnaruwa 7.69| 0.20 0.05 6.05| 2.12 12.24 1.56|  21.79 0.08| 0.01 0.49| 101.62| 7.03| 12.05| 0.07
20.Ampara 12.50| 5.40 0.10 125 210 17.60 4.80 1.00|  36.00 2.70 22.00| 17.00| 0.20
21.Anuradhapura 2330/ 0.8 2.10 838 260 o0.10[ 190 o001 7.10 24054 445 8145 2350[ o0.04 19.55| 36.30| 0.04
17.15]  0.20 0.16]  3.24] 40.48] o.01] o0.41 5.00 3.00  62.18 2.41 22.58
22.Hambanthota 239.50 21.30( 1.20
23.Puttalam 1.60 5.60 63.40[ 9.20 46.30
24.Gampaha 4392 0.65 0.83| 1045 0.35 9.94 11.13] 13243 3.98 278.31 17.16|  40.60
Total 435.34| 18.63| 0.03| 6.43| 139.32| 69.43| 3.84| 36.87| 1.17| 114.54| 5.61| 37.77| 240.55| 95.39| 1001.49 230.75| 22.46| 3091.67| 101.62| 551.40| 599.77| 9.33
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Revenue Collection of the District Secretariats
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Performance - 2014

* Public Administration

* Home Affairs

Internal Control &
Administration Reform

*

, ‘¢ Other Divisions
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Establishments Code
followed by identification
of the areas / provisions
as to be revised
/amended, to the
Establishments Code be
line with the standards of
a middle income country.

be revised /amended

4. Enhancing the
contribution for
development of the
country, through
performance
improvement of
their performance.

Establishments Division
Targets Progress of Year 2014
Objectives Main KPI Strategies Actions Sub KPI Impacts (as at 31.12.2014)
2014 Financial | Physical
1. Re- making | Number of | Amending, | 1. Amending the Percentage decrease of | 60% 1. Enhancing clients | - 1. The revisions made
and Circulars/ | Updating Establishments Code on the inquiries regarding satisfaction to the Establishments
management | Instructio & lishi timely requirements and | the timely and policy through efficient Code by the decisions
of public ns/ f};‘? 1shing policy decisions made by | based amendments of service of the Cabinet of
management | Policies Establishm the Cabinet of the the Establishments 2. Enhancing the Ministers have been
policies for and ents Code | Ministers. Code. credibility and published by the Public
public Definitions 2. Issuing a Circular positive attitudes - Administration
service, with | relevant to including all the of the general Circulars ( 100% )
simple and public particulars of the Public Percentage decrease of public, the
ized . .. . . he i . di 600 ! ) 2. Relevant circular has

organize service Administration Circulars | the inquiries regarding %o towards public . .
approach. issued in year 2013 the amendments made service been issued ( circular

revising the to the Establishments 3. Creatine a friendl No 05/2014 dated

Establishments Code Code by the circulars - wreating a triendy 28.02.2014) (100%)

' ) d withi administrative

3. Obtaining views and 1258111; within year methodology

ideas of the general public through

as well as public officers development of )

on amending the . public relations. 3. The sections to be

areas/ provisions asto | 100% revised are being

identified as per the
suggestions of the
public and the public
officers and such
revisions are being
included in the
Establishments Code -
100%
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Establishments Division

2. Establishing
a Public
Administratio
n Mechanism
based on
principles of
good
governance.

3. Improved
public
service
through
enhancement
of internal
customer
satisfaction.

Percentage
decrease of
public
complaints
regarding
the services
rendered by
the
Establishme
nts Division

Percentage
decrease
of the
public
complaints
regarding
the
employee
dissatisfact
ion

Establishin
g a training
and
research
unit

Human
resource
development
of the staff

Welfare and
benefit
management
of the public
service.

1. Performing researches
on timely issues and
trends in public service
followed by making
appropriate
recommendations.

2. Conducting a training
programme for the staff
of the Establishment
Division in order to
improve their
knowledge on process
development.

3. Conducting on
outbound programme
for the staff of the
Establishments Division
for employee
motivation.

1. Total renovation of
Diyathalawa “B” Holiday
Bungalow.

Number of optimal
recommendations
made by the training
and research unit.

Percentage decrease of
the public complaints
regarding the delays in
the services rendered
by the Establishment
division.

Percentage decrease of
the public complaints
regarding the
employee
dissatisfaction on
facilities of the Holiday
Bungalow.

02

40%

80%

1. Building a people
friendly
administrative
mechanism
through improved
public relation.

2. Improvement of
trust and positive
attitudes of the
public towards the
public service.

1. Improvement of
trust and positive
attitudes of the
public towards the
public service.

1. This unit has been
established including
into Unit I and with 03
officers in the
Development Service
and with a post of
Assistant Director. The
task of revising the
Establishments Code
has been entrusted to
this Unit and action
will be taken in future
to widen this unit

2. Relevant training
programme was held
on 31st of July and
04th and 12th of
August 2014 (100%)

3. Relevant training
program was held on
20t Dec. 2014 (100%)

1. Actions have been
taken to call for
quotations for all the
repairs.
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Combined Service Division

Obijective

Ensuring the
provision of
efficient,
productive
and skilled
human
resource on
time and
establishing a
public service
competent
with subject
related and
technological
skills

Main KPIs

Strategies

Percentage of 1. Maintaining a

fulfilling the
Human
Resource
requirements

timely,
competitive,
transparent and
predictable
recruitment and
placement
procedure

2. Maintaining an
efficient and
productive
disciplinary
control system in
Combined
Services and in
Sri Lanka
Administrative
Service

Actions

1. Maintaining
information of
approved carder
2. Maintaining
information on
vacancies

3. Preparation of
Human Resource
Plan

4. Preparation of

attachment policies

Preparing a time

frame for each phase

Sub KPlIs

Maintaining the
number of
vacancies at the
level 5%

1. Finalizing the 1 year %

formal
disciplinary
actions of the
officers in
combined service
within a year.

2. Finalizing the
formal
disciplinary
actions of the
officers in SLAS
within 02 years
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Targets
2014

10 %

3 year

Impacts

Ensuring the
opportunities for
the job seekers to
be appointed on
fair and
competitive
procedures based
on their skills.

Ensuring the
provision of
human resources

Make the
expectations for a
disciplined

public service a
reality

Inculcating the
feeling of a
disciplined
public service in
the minds of the
in Combined
Services through
timely actions

Progress of Year 2014

(31.12.2014)
Physical

Approval was granted
to recruit only 48% of
the vacancies in
P.M.A.S in the year
2013. Actions were
taken to recruit that
number in 2014.
Applications have
been called for the
examination for
recruitment at present.
Once the recruitment
are made the number
of vacancies will be
reduced up to 10%

1% years

3 Y2 years



Combined Service Division

3. Confirmation in 1. Listing out the
posts, promotions officers to be
and retirements to confirmed before 03

be made on months

Service Minutes (1) Obtaining all
and other relevant documents
guidelines and medical reports

relevant to the
appointment within
03-06 months from
the date of
appointment

(1) Calling review
reports at the end of
the year

2. Listing out the
names of the officers
to be promoted
before 03 months of
the promotion

3. Listing out the
names of the officers
who are to be retired
before 03 motnhs of
the retirement.

4. Preparing
guidelines for
requests on
promotions,
efficiency Bar and
Retirements

I. Maintaining  50.%
the percentage of
officers who are
confirmed in

service on the

due date as 90%

2. Maintaining

the percentage of

the number of

the officers who 60%
were promoted

on the date of
satisfying the
qualifications as

90%

3. Maintaining
the percentage of
the number of
officers who
were sent on
retirement on
due date as 90%

90%
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A satisfied and a 50.%
motivated work
force
60%
90%



Combined Service Division

Simplifying
and
facilitating the
public service
by
strengthening
the use of
information
technology in
the service
delivery

4. Maintaining an
efficent,
productive and
updated annual
and general
transfer procedure
for each and every
service

5. Maintaining a
optimum
methodology for
management of
grievances of the
officers in
Combined Service

Using Information
and
Communication
Technology for an
updated and
transparent
Human Resource
Management

1. Introducing a
Transfer Unit

2. Introducing a

trasnfer application

3. Priority List of
transfer request s

4. Publicizing
transfer requests

Introducing a

separate unit to deal

with grievances

Carrying out
establishment

activities through e

human resource

management system

20% of the staff 15. %

being transferred
annually

Providing final
response for 80%
of the grievances

Increasing the
activities carried
out by using
information
technology (e -
Human Resource
management
System)

Increasing the
number of
services
delivered to
service recipients
by using
infroamtion
technology
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Establishing a
balance between
employee
requirement and
the requirements
of the public
service

Creating a space
to deliver service
with a better
mentality

Creating
employee
satisfaction and
confidence
through efficient
decision making

12. %

65.%



Combined Service Division

Office
Automation

Human
Resource
Development

Issuing
circulars
related to the
absorption of
Management
Assistants in
railway into
Public
Management
Assistants
Service

Implementati
on of new
Minute of
Public
Management
Assistants'
Service

Updating the
information of
relevant officers

Absorption of
Management
Assistants in
Department of
railway into
Public
Management
Assistants'
Service

Absorption of
officers in line
with the minute

Obtaining

information and

entering to the
system

Taking actions to

make policy

decisions with the

Department of
Railway

Issuing circular

provisions

SLAS

Open 114
Limited 94
PMAS 4083
ICTS 759
Translator 136
Librarians 26
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5212 Convenience in
decision making
and reporting,
obtaining
information
promptly

Commenc Management

ement of Assistants in

absorption Department of
Railway
receiving the
benefits of Public
management
Assistants'
Service

Creating more
Absorption efficient Public
of officers Management

in line Assistants'
with the  Service
minute

5150

A case has been filed

at the court

92% has been
absorbed



Giving new Grama Niladari Appointments
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Pension & Housing Division

Objectives Main Strategies Actions Sub KPI Targets Impacts Progress of year
KPI 2014 2014 [as at
31/12/2014]
Financial | Physical

Development of Preparation of a waiting | Removal of officers from Houses of which the 55% Providing facilities to 55%
public financial list according to the government quarters possession is recovered the public servants in
management of order of receiving whose term has expired by the ministry annually order to ensure
civil applications in providing | and allocation of quarters | taking legal actions — as satisfied public service
administration official quarters facilities | considering waiting list a percentage. through allocation of
system including for public servants and and the requests made by government quarters
management of paying attention their officers on urgent for public servants.
assets. requirements. grounds.
Contribution of Taking action considering | Supervision to make sure | 1. Number of cleaning Ability to maintain 4
residents of it as a health care that cleaning activities are | sessions annually sanitary environment
official quarters programme carried out by residents organized. and official quarters
for cleaning communicating a of official quarters. properly.
activities —as a message to the general
percentage. public on prevention of 2. Persons participating 55% 50%

dengue. in ‘shramadana’

Campaigns—as a
percentage

Upliftment of Preparation of a priority | 1. Calling relevant Numbers of issues 95% Ensure a satisfied 95%
well - being and register according to the | recommendations. attended to monthly. service to retired
welfare of public order of receiving letters | 2. Conducting of monthly public servants
servants and related to the public disciplinary committee. through granting
pensioners officers retired under 3. Obtaining approval of entitlement to

sections 12 and 15 of the secretary for pensions to retired

pension’s minute and disciplinary orders. public officers

taking prompt action 4. Informing decisions to promptly under

accordingly. the relevant divisions. section 12 or 15

pension’s minute.

44




Department of Pension

Objective Main KPIs Strategies Actions Sub KPIs Targets | Impacts Progress of the year
2014 As at 31/12/2014
Financial |Physical
Awarding Payment of i. Recreating the process of  i. Confirming accurate and i. Registering 25,000 new i. Maximum
pension Pensionsand  making entitlement to efficient payment of pension pensioners satisfaction of the
benefitsand  W&OP without pension benefits benefits through a computer service recipients
other delay programme

payments to
the pensioners

ii. Getting the accuracy in
payment of pensions
confirmed

iii Making an
interrelationship between
pension and widows and
orphans' pension

iv. Simplifying the process of
payments made only once

ii. Identifying the entitlement of
widows and orphans' pension at
the time of making the pension
benefit entitled

iii. Introducing a new
methodology of registering new
widows and orphans' pension and
pension

iv. Updating the Pension and
widows' and Orphans' Pension
files accurately

v. Establishing units to solve
pension issues and to make
payments logical
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ii.Awarding Widows and
Orphans Pension to
10,000 pensioners

iii. Making the payment
to 30,000 pensioners,
which is paid only once
(pension gratuity,
repayment of
contributions)

iv.Awarding death
gratuity for around 250

v. Making 600
entitlements of P.S

vi. Registering 200,000
new widows' and orphans'
pensioners

vii. Making entitlement of
pensions to 550,000
annually.

100%

ii. A transparent
and trustworthy
payment process

iii. Making due
payments without
delay

90%




Department of Pension

Regulating Making
pension entitlement of
process pensions
promptly and
accurately
Providing Introducing
necessary new welfare
instructions ~ programmes

for service
recipients

and guidelines
required for a
secured
retirement

i. Establishing a proper and
continuous coordination
among the government
institutions which make the
pension entitled

ii. Simplifying the process of

payments made only once

iii. Registering all the public

employees in Widows' and
Orphans' Pension System
iv. Improving the awareness
of officers who are involved
in the pension process

Improving awareness of
service recipients awareness
of Identifying government
and private institutions
which can provide welfare
facilities for pensioners

i. New circulars and manuals

ii. Coordinating with the
government institutions connected
to pension process

iii. Conducting training and
awareness programmes

iv. Making proposals to relevant
revision of the Acts

Website, hand bills, media
programms

i. Improving the facilities in
Kelaniya and Ramboda Holiday
Bungalows and maintain properly

ii. Identifying government and
private institutions which can
provide welfare facilities for
pensioners

iii. Identifying welfare
programmes for pensioners which
can be launched with government
and private institutions

iv. Introducing new identity card
with technological facilities for
pensioners
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i. Revised pension
formats

ii. Having no delay
payments
100%
iii. Accurate payments
and less frauds

iv. Issued circulars,
manuals, guides and
revision of acts

Percentage of reduced 100%
number of issues of
service recipients
Establishing welfare of 100%

the pensioners

. Accurate
payments to
correct person on
time

ii. Convenient 90%
exchange of

correct

information and

thereby the

pensioner being

able to setting

his/her pension

Making the life 90%
after retirement

more comfortable

and happy

80%



National Pensioners’ day

Kalaguna program for pensioners
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Development and Research Division
CARE Project

Objectives Main KPI Strategies  Actions Sub Kl Targets 2014  Impacts Progress as at 31.12.2014
Financial Rs.Mn Physical

Construction and re Percentage of the Administrati Making payments Updating Completing  Rebuilding  415.5Mn. 31.70%
construction the the buildings ve buildings to the contractors information of construction  the lives of
administrative constructed and  identified by with the each and and the people in
buildings in North and  reconstructed in  the Asian allocations every reconstruction North and
East destroyed by the  relation to the Developmen provided for construction  activities by  east by
war project time t Bank and  constructed and re and 100% constructing
frame the constructed reconstruction successfully  and
Government buildings. activities and efficiently reconstructing
of Sri Lanka Submitting administrative
as to be relevant reports to buildings
constructed the Asian destroyed by
and Development war.
reconstructe Bank through
d Ministry of
Economic

Development
eBMD Programme

Obijectives Main KPI Strategies  Actions Sub Kl Targets 2014  Impacts Progress as at 31.12.2014
Financial Physical
Rs’ Mn.

Issuance of Birth, Percentage of the Supply and Maintaining a data Percentage of 100.00% Issuing Birth, Rs.40.42

marriage and Death Birth, marriage  Maintenanc base on the updating the marriage and (Total allocation

Certificates promptly  and Death e of information related data base Death for 2014 is

with quality. Certificates equipment  to the number of Certificates to 15Mn.

Delivering an efficient issued by each  and training Birth, marriage the service However the

and productive service District the staff and Death recipients total expenditure

to the service recipients Secretariat Certificates promptly is 40.42 Mn.
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Home Affairs Division

PROGRESS OF
YEAR - 2014
Objectives Main KPI’S Strategies Actions Sub KPI’S nggits Impacts (As at 31.12.2014)
Financial | Physical
Ensuring the Percentage of 1.Maintenance of 1.Maintaining information | Maintaining 10% Ensuring the - 100%
provision of completion of competitive, transparent | on approved cadre the number of opportunities for job
efficient Human Resources forecasted recruitment vacancies at seekers to get
roductive and | requirements methodology and a —— - the level of 5% appointments in
gki“fm human a placing sys%)e/m for every 2.Ma|nta|q|ng information pﬂglic services fair - 100%
resources on service on vacancies and competitive
timely manner based on
Er;]c(]juwement 3.Preparation of Human skills. - 90%
L Resources Plan . -
establishing a Ensuring provision
public service skillful Human
with subject 4 Preparation of Resou_rces relate_zd to 80%
related an(_JI Attachment Policy _Comblned Serv!ces,
technological in order to provide
skills and service to citizens
capabilities efficiently
2.Introducing training 1.ldentification of training | 1.Percentage 10% - 80%
methodologies for needs and subject matters, | of completion
decentralized preparation of training of relevant
administration programmes and task
identification of resource
person, related to each
service
2. Improving training 2.Percentage 10% - 70%
facilities at district and of offices
divisional level. where training
-facilities were
improved
3.Strengthening training Number of 3 - 70%
units at District and training units
Divisional level, for formed
conducting training
programmes
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Home Affairs Division

PROGRESS OF
YEAR - 2014
Objectives Main KPI’S Strategies Actions Sub KPI’S nggits Impacts (As at 31.12.2014)
Financial | Physical
3.Improvement of self- | Identification of Number of - - 90%
study and training Programmes programme
facilities within the identified
division Providing necessary Number of 50 - 100%
facilities for said hours facilities
programmes were used.
Establishinga | Percentage of 1.Maintanance of a 1.Conducting investigations | 1.Percentage 60% Identification of - 80%
Public unsolved complaints | methodology for on complaints, and taking of solving person who do not
Administration | out of received conducting unbiased necessary action on complaints contribute for an
on Mechanism | complaints investigations with observations/ optimal public
based on transparency. recommendations. service, and taking
principals of actions against them
good 2.Indentification of 2.Perparing a methodology, | 2.Percentage | 300
governance of weaknesses of Public to inform the progress to of solving Client satisfaction, 75%
public service Servants and encourage | the complainants and to complaints through creating an
them to rectify the obtain their response within 30 days ef_f|C|ent and people
weaknesses friendly public
3.Conducting training service
3.Formation of programmes for updating
proposals, required for knowledge of Investigation Facilitating the
maintaining a public Officers general public,
service which fulfills through preparation
clients satisfaction. 4.0bservation of Divisional of a common
Secretariats on methodology for
observations, performing the tasks
recommendations of Divisional
Secretariats
4.Strengthening 1.0btaining F.R.71 1.0btaining 100% - 100%
Investigation units at the | approval for staff approval for
level of District staff as a
percentage




Home Affairs Division

PROGRESS OF
YEAR — 2014
Obijectives Main KPI’S Strategies Actions Sub KPI’S nggits Impacts (As at 31.12.2014)
Financial | Physical
2.Establishment of 2.Establishme | 100% - 100%
Investigation units at the nt of
level of district, by making | Investigation
recruitments as per units at the
aforesaid approval. level of district
asa
percentage
Establishing a | Percentage of giving | 1.Regularizing 1.Activities related to 1.Completion | - - 100%
decentralized | solutions to public delimitation of presentation of committee | of activities
administrative | complaints/ request divisional Secretary’s report related to
mechanism, to District/ Divisions and presentation of
with friendly Divisional Grama Niladary committee
participatory administration Divisions. report, as a
development percentage
approach 2.Activities related to 2.Completion of | - - 80%
obtaining approval of Cabinet | activities,
of Ministers, to the committee | related to
report obtaining
approval of
cabinet of
ministers to the
committee
report, as a
percentage
3.Gazetting approved 3.Amount 50% - -
recommendations of gazette, as a
delimitation committee Report | percentage

4.Surveying and mapping
relevant revisions

4.Surveying and
mapping as a
percentage
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Home Affairs Division

PROGRESS OF
YEAR — 2014
Objectives Main KPI’S Strategies Actions Sub KPI’S nggits Impacts (Asat 31.12.2014)
Financial | Physical
2.Ensuring Service 1.1dentification of specific Percentage of 100% 80%
facilities for public who service facilities for the office | offices where
visit the office specific service
facilities have
been identified
2.Taking action to provide Offices to which | 10% 80%
specific service facilities for specific service
the office facilities were
provided, as a
percentage
3.Preparation of subjected | 1.ldentification of Specific .Number of 100% 80%
related handbooks for all subjects subjects
public service identified
2.Preparation of handbooks Number of 10% 100%
and painting books printed
3.Distribution to District Number of 10% 100%
Secretariats Divisional books
Secretariats and Grama distributed
Niladari offices
4.Implementation of 1.Number of Bilingual Number of 50% 100%
language policy in Divisional Secretariats that Bilingual
decentralized have been published by Divisional
administration. gazette notifications Secretariats that
have been
publish by
gazette
notifications
2.Recruitment and attachment | Number of 50% 100%
of eligible officers to the officers who
divisions have been
recruited and
attached
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Home Affairs Division

PROGRESS OF
YEAR — 2014
Objectives Main KPI’S Strategies Actions Sub KPI'S nggits Impacts (Asat 31.12.2014)
Financial | Physical
5.Establishment of 1.Activites related to Number of 10% 100%
research units within the obtaining approval for staff approval
ministry, on decentralized obtained
administration
2.Recruitment of staff as per | Number of staff | 10% 80%
the approval recruited
Facilitating and 15.Networking District 1.Taking necessary action to Percentage of 5% 85%
simplyfing Administration and identify and supply necessary | offices to which
public services, Divisional administration infrastructure facilities necessary
by strengthening system, using information infrastructure
interrelations of technology has been
modern provided
information 2.Implementation of staff Implementation | 100% 70%
technology training programmes of staff training
programmes ,as
a percentage
Improving the 5. Presenting strategies 1. Collecting information on Number of - 100%
public finance with regard to effective use | vehicles and buildings which districts which
management in of state resources. are not in use. collected
civil information
administration
system - — -
'r};cl di ot 2.Using the building which Percentage of 5% 100%
Inciuding assets are not in use for other usage for
management productive activities productive
activities
6.Providing new office 1.1dentifying the requirement | Percentage of 100% 100%
building facilities of building new Divisional identification of
secretariats requirements
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Home Affairs Division

PROGRESS OF
YEAR - 2014
Objectives Main KPI’S Strategies Actions Sub KPI’S nggits Impacts (Asat 31.12.2014)
Financial | Physical
2.Preparing estimates, finding | Percentage of 10% 60%
land and provisions and all the | offices built in
other related activities accordance with
requirement
Giving access to | Percentage of solving 1.Introducing the citizen’s | l.Introducing clients’ charter 50% 100%
an efficient, public complaints from | charter with a new and conducting training
effective and a various divisions management facet programmes
result oriented 2.Introducing a new - -
public service performance appraisal
culture methodology based on citizen’
charter
2.Preparing a formal 1.Maintaining an updated 100% 100%
programme for the document on public
management of complaint | complaints
from general public 2.Performing activities related 100% 100%
to analysis and relevant
reports
3.Competition of 1.1ssuing instruction with Percentage of - 80%
Divisional Secretariat and | regard to office management completion of
Grama Niladhari Office competition issuing
Administration instructions
2.Supervising the Percentage of 100% 60%
competitions at the levels of Divisional
Divisional Secretary’s Secretariats or
Division and Districts Grama
Niladhari Office
supervised
3.Conducting examinations of | Percentage of 100% 100%
office at the level of Ministry | offices
examined by the
Ministry
4.Activites related to the Percentage of 100% 20%
award ceremony of the completion
management competition of activities
related to
management
competition
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Home Affairs Division

PROGRESS OF
YEAR - 2014
Objectives Main KPI’S Strategies Actions Sub KPI’S nggits Impacts (As at 31.12.2014)
Financial | Physical
4.Regularizing the 1.Preparation and revision of .Percentage of 100% 100%
activities related to the criteria for supervision completion of
supervision of office activities related
system (e.g. circuit to preparation of
bungalows) criteria
2.Appointing supervising Percentage of 100% 90%
teams completing the
activities related
to appointment
of supervising
teams
3.Continuing the supervision Percentage of 100% 90%
actives with the Divisional offices in which
Secretariats. supervision is
completed
4.Motivating the offices at Percentage of 10% 80%
lower level to improve offices with a
themselves to a higher level higher level of
through the classification of classification
offices in line with the marks
obtained at the competition
5. ldentifying the Number of 1 90%
improvements to be made for | training
the offices and conducting programmes
related training programmes. conducted
6.Determining a number of Percentage of 50% 60%
offices to be examined by offices
District and Divisional examined in a
Secretaries and Ministry in a specific time
specific time period period
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Home Affairs Division

PROGRESS OF
YEAR - 2014
Objectives Main KPI’S Strategies Actions Sub KPI’S nggits Impacts (As at 31.12.2014)
Financial | Physical
5.Establishing a target 1.Training and making aware | Number of 1 80%
oriented methodology in at district level of the relevant | awareness
Divisional administration methodology programmes at
district level
2.0btaining annual plan of Number of plan | - -
each district obtained.
3.Maintaining a continuous Percentage to - -
supervision and progress targets achieved
review mechanism
6.Establishing a 1.1dentifying annual goals at .Number of - 80%
performance methodology | the level of villages targets
on results targeted. identified
2.Archiving annual targets Number of - -
through continuous appraisal targets achivied
mechanism
7.Networking the Collecting development Number of 50% 70%
development information information of villages at the Divisional
at village level level of Divisional Secretary’s | Secretary’s
Division. Divisions from
which
information
were obtained
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Department of Register General

Progress of Year

- ; : . Targets 2014 (as at
(Objectives) Main (KPI) (Strategies) (Actions) (Sub KPI) (Impacts) 31/12/2014)
Financial |Physical
Using man Registrati  legal 1.Return the
time period to power Df)?:lusn’rlzr:?sn Srta?r?iil to Percentage of _docum(_ents
P efficient : P g time period for immediately after
Register a immovable and movable : 100% isteri
manner for . Register a registering
document reqistration of Expected to be registered doourment o
g 1,000,000 Documents 2.Satisfied
documents customer's service oM | 100%
Using man 1.Return the 0
Easiness and time period to | POWer ii. Registration of power of | Percentage of documents
e bli R P X efficient Attorney time period for | oo immediately after
sers\;?gs \;vf%/g;]grsrl: delr?n dsglﬁnirn? manner for Expected to be registered Register a © | registering
state service by g registration of | 50,000 power of Attorney document 2 Satisfied
strengthening & Using | _ docur-nents _ _ customer's service
man power efficient gme. period to _l.stmg_ Registration of Title Ffercentagz 2f (1j.Return the 25 M
manner egister a information . time period for ocuments
document technology for Expected to be registered Register a immediately after
registration of | 100,000 land parcels document registering
documents 100% o 100%
2. Using man 2.Satisfied
power efficient customer's service
manner for
registration of
documents
time period to | Using man Civil Registration Percentage of 100% | 1-.Returnthe 67.5M | 100%
issue of power efficient| Registration of Births, time period for documents
certificates manner for | Marriages, and Deaths Register a immediately after
copies registration of | occurred in Sri Lanka & document registering
document documents which Occur Outside Sri 5 Satisfied
/Birth/Death Lanka. customer's service
Certificate
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Department of Register General

Easiness and time periodto | Using Registration of Judicial Percentage of
simplifying public register Orders | information . . time period for | 100% | 1.Return the 100%
. ; : Orders relating to adoption i )
service when rendering | relating to technology Registration documents
state service by adoption of for of children and re- immediately after
strengthening &_L_Jsmg chllt_jren qnd re-| registration Registration of Births of registering -
man power efficient | Registration of
manner Births of such such Children 2.Satisfied
Children customer's service
time periodto | Using man Making decisions on Percentage of
making power efficient| requests relating to kandiyan | making
decisions manner for marriages and divorces decisions 100% Satisfied i 100%
making customer's service
decisions
Custody and time periodto | Using man Custody of Notaries Percentage of 1. Preservation of
Preservation preservation of | power duplicates, aforementioned | time period for | 100% | records efficient 19M | 100%
records efficient documents and other preservation of manner
manner for documents records o
preservation 2.Satisfied _
of records customer's service
Easiness and simplifying | time period to | 3. Using Issuing of certified copies of | Percentage of
public service when issue of information all relevant to authorized time period for o
rendering state service by| certified technology persons - photo copying issue of Satisfied _
strengthening & Using | copies of deeds | for issuing certified copies | 1009 customer's service a6M | 100%
man power efficient and extracts copies of deeds and
manner to issue of extracts
certified copies
Easiness and time period to | Using man Issuing of Translated copies | Percentage of .Return the
simplifying public ' issue of power of Birth, Marriage, & Death ‘Fime period for 100% fiocumf.:nts 34M | 100%
service when rendering | translations efficient issue of immediately after
state service by manner certificates translations translating
strengthening & Using
man power efficient Satisfied
manner customer's service
Real time service of time period to | Using man Amend birth , Birth, Percentage of -
issue of data amend power Marriage, and Death no. of 100% | Satisfied 100%
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Department of Register General

certificates efficient certificates certificates customer's service
manner amended
time period to | Using man Preparation and Declaration | Percentage of
. power of estimated mid year data tables
issue data . . .
efficient population. issued
manner and ‘ ' ‘ 100% Renc}ering state )
using Population of Birth Marriage service 100%
information and registration data as
technology anpuql report under different
criteria
Easiness and pleasant time period to | Using man Buildings and Structures Percentage of
environment when construction of | power Construction of Head office | No. of building Satisfied
. . s . 100% , . - -
rendering state services | building efficient (02nd stage constructed customer's service
manner
time period to | Using man Land Registries Buildings Percentage of Satisfied
construction of | power No. of building | 100% | customer's service 9.5M 100%
building efficient constructed
manner
Easiness and pleasant No. of items Follow Furniture and Office Percentage of 100% | Satisfied 9.6M 100%
environment when procured procurement | equipment No. of item customer's service
rendering state services guidelines to purchased
purchase best
products
No. of items Follow Machinery Percentage of 100% | Satisfied 12.2M 100%
procured procurement No. of item customer's service
guidelines to purchased
purchase best
products
No. of items Follow Percentage of
procured procurement ) No. of item Satisfied
guidelines to | Stationary and other needs purchased 100% | >3SHe 42.6M | 100%

purchase best
products

customer's service
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Internal Administration Branch

Progress of year

. ) . : Sub performance Targets 2014 (as at
Objective pt_arfqrmance Strategies Actions ir? dicators 20% 4 Impacts 31/12/2014)
indicators - - -
Financial | Physical
Approach to a | Percentage of | Properly 01. Carrying out | Number of Ensuring an
result solving  the | maintaining  the | Sramadanaprogrammes to | Sramadanaprogrammes efficient and
oriented, complaints by | Ministry complex | prevent epidemics such as | held. 4 productive service } 100%
productive and | various from inside as | Dengue. by creating a
effective divisions well as outside in - - hygienic and
public service | which are | order to create a 02. Disposal of debris. Number ~of Board  of pleasant  working
. . Surveys conducted. 01 . - 100%
culture. received from | pleasant working environment.
the public environment
03. Regularizing the | Time spent to find a file.
activities of the record 10M _
room. 10M
Providing 04.Disposal of old vehicles. | Percentage of disposed 1. Providing
infrastructure vehicles. 100% infrastructure ) 100%
facilities facilities for the
efficiently and employees.
productively, 05. Purchasing new | Number of  wvehicles 2. Preventing waste
maintaiqing and | vehicles. purchased. 04 and (_:reating a safe ) 100%
developing. working
environment.
Improving the | 06.Conducting management | Number  of  meetings Being able to bring
quality of the | committee meetings | expected to be held. the overall
overall process of | monthly and making new administration,
the Ministry and | proposals for the overall operation and
increasing the | process of the Ministry, 9 evaluation of the - 100%
productivity by | discussing the tasks to be Ministry to a higher
carrying out a | performed and evaluating level.
proper study on | the tasks performed.
the same.
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Information Technology Division

Objective Main KPI Strategies Actions

Simplifying the Amount of 1. Redesigning Preparing an e method to submit

public service  services in the web site of  grievances and to get solutions
by which the Ministry
strengthening  information
the modern technology is
information used
J((:or;:ml:nlcatlon Preparing an easy method to
echnology obtain mutual transfers for the
public officers
Preparing a method to identify
and obtain the circulars issued by
the Ministry easily
Publicizing the information on the
services administered by the
Ministry (including service
minutes) through the web site
Providing opportunity to discuss
the issues of the Ministry on the
internet
Publicizing the training
opportunities through the web site
Simplifying the Number of 2. Extending Identifying the requirement of the
public service  officers who the use of the  officers of using email
heni h il il - e it
?%srt;ggginenmg g:i;ee ematl - emal Providing email facilities for
information Ministry requirement
communication Carrying out maintenance
technology activities on email
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Sub KPI

Amount of solutions given

through the internet

Number of officers

registered to obtain mutual
transfers and number of
mutual transfers obtained

Number of circulars

entered and number of

persons who use the
circular module

Number of users of the

pages with relevant
information

Number of issues

discussed and number of

solutions obtained

Number of trainings
obtained

Number of officers to
whom the email facility

was provided

Targets

2014

65%

100%

100%

65%

20%

25%

20%

Impacts

Solving issues
arising with regard
to the services
provided by the
Ministry

Obtaining mutual
transfers

Increasing the
knowledge on the
services

Making the internal
services more
efficient

Progress of Year
2014 (as at
31/12/2014)

Financial

Physical
100%

100%

100%

100%

20%

100%

100%



Information Technology Division

Number of 3. Preparing
officers who  Annual

use the Directory
telephone

directory

Total number 4. Providing
of purchases  assistance for

procurement
activities
Simplifying the Number of 5. Developing
public service  software new software
by developed
strengthening  and
the modern coordinated
information
communication
technology

Preparing the telephone directory Number of office 100%
using the contact numbers and requirements fulfilled by

email address of the internal using the telephone

divisions of the Ministry and the  director

institutions under the Ministry

Providing technical Specifications Number of specifications  35%
prepared

Contribution to Technical
Evaluation Committees

Participated Number of
committees

Preparing Technical evaluation Number of reports
Reports preapred

Identifying software needs Percentage of the use of e- 30%

Preparing e-tappol management  t@ppol management system
system

1. Issuance of circulars and

instructions which enable to

implement e-tappol system

2. Organizing training courses and
train necessary officers

3. Monitoring the implementation
of e-tappol system

4. ldentifying the issues arising
while implementing and to find
solutions after discussing with
relevant divisions

5. Installing the software for
relevant division
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Making internal
services more
efficient

Making internal
services more
efficient

Making internal
services more
efficient

100%

100%

100%

100%

25%



Information Technology Division

Total number 6. Computer
of internal network
computers systems

Simplifying the Number of 7. Introducing
public service  officers who information

by implement e- technology
strengthening  government  policies
the modern policy

information

communication

technology

Number of 8. Improving
officers who  information

use technology
information  activities within
technology  the Ministry
within the

ministry

Identifying computer requirements Number of computer 30%

Maintaining computers, computer

devices and network systems
Appointing committees

Implementation of e-government

policy

Preparing an information
technology policy within the
Ministry

Appointing an Information
Technology Coordinating
Committee in the Ministry
Committee meetings

Submitting issues of every
division

Discussing the solutions
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devices purchased

Percentage of the progress 60%
of the Committee meetings

and the implementation of
decision taken at the

meetings

Number of solutions given 60%
for the issues related to
Information Technology in

the Ministry

Making internal
services more
efficient

Implementing e-
government policy
everywhere

Providing an
efficient service
using Information
Technology

100%

100%
50%

40%



Korean Project of information technology
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HRD Division

progress of year 2014 (As at

(Objectives) (:\(/Ig:)n (Strategies) (Actions) (Sub KPI) (Tg:)gltzts) (Impacts) 2014/12/31)
(Financial) (Physical)
To establish a Expanding 1.Collected relevant details of officers’ 1.Percentage of 100% Establishinga | - 100%
government local training training needs maintaining updated government
service with opportunities 2 Analized above data training needs service with
subject _ o subject
oriented skills Preparing a 3.1dentifed training needs of each category of | 2 Percentage of 100% oriented skills | - 93.3%
& abilities and Human officers fulfilling training & abilities
also providin Resource . . requirements
iy g 4.0rganized training programme for SLAS q
efficient and Development e dinati ith SDFL i
effective plan Oh Icers coor mgtm? qut according 10| 3 Nymber of training 75
human the training needs of them programmes organized - 60
resources on Preparing 5.Gathered results obtained after trainings
time who are Human 4.Financial usage on Rs.
equipped with Resource 6.Analyzed and evaluated the those results fulfilling local training Rs. 5,500,000/- 6.270,982.00 )
necessary Development | 7 Often feedback on training needs requirements
skills and policies
abilities Providing 1.Requesting previous qualifications related to | 1.Number of officers 350 - 51
foreign trainings and providing a guideline which nominated for foreign
training guide towards accurate applying training opportunities
opportunities | 2, Disseminating of training opportunities received by External
for public among relevant officers. Resources
servers . . . - Department.
3.Selecting most suitable officers for training
programmes. 2.Number of project
4.Analyzing inherent problems to each area & | reports prepared. 10 5
identifying training opportunities accordingly.
5.Preparing project reports according to
identified training needs.
6.Submitting project reports for donor
agencies.
7.Collected details of officers to whom
foreign trainings opportunities are expected to
provide.
8. Entered those details to database.
9.Updated details
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Sri Lanka Institute of Development Administration

Objectives Main KPI Strategies Actions Sub KPI Target Progress of year
2014 | Financial | Physical
(Rs. Mi.)

Human Trainee Conducting Induction Training Develop knowledge, skills and Number of Induction
Resource Satisfactory Programmes for newly attitudes of newly recruited Training Programmes 05 0.686 02
Development level recruited staff grade officers to officers of the public service in conducted.

the public service. delivering efficient and

effective service.

Human Number of Introducing Training Provide the required Number of Training
Resource Participants programmes based on duties knowledge and skills for better Programmes 30 14.745 36
Development performed by public job performance. conducted.

officers.(Staff Grade Level)
Human Trainee Provide productive public Conduct Capacity Building & Number of Training
Resource Satisfactory service by enhancing the knowledge updating training Programmes 07 9.22. 06
Development level competences of SLAS officers programmes for SLAS conducted.

through Capacity Building officers.

Programmes.
Human Number of Provide technological Establish a new developed Number of 08 04
Resource Trainees knowledge to public officers system by introducing modern communication
Development for enabling them to deliver technological systems which technology training

efficient public services. are prevalent globally. Programmes

conducted.

Customer care Number of Conduct performance Conduct programmes enabling Number of 07 02 38
improvement Trainees enhancement training public sector organizations to Implementations done.

programmes by identifying provide well planned public Conducting ORCA-

competency needs of public services within the government SLIDA assessment

sector organizations to provide development process. and result presented to

high quality services to the the Governing Council

public.
Implementation | Number of Introducing a training to Organizing bilingual Training Number of Training 05 6.248 22
of language Trainees enhance the bilingual Programmes Programmes
policy in the competency of public officers. conducted.
public sector.

1
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Sri Lanka Institute of Development Administration

Human Number of 7  Providing Public Servants a Implementing a course of 7 Number of graduated 02 3.158 02
Resource Programmes postgraduate degree in Public studies leading to a post candidates.
Development Completed. Management with a view to graduate degree to enhance the
enhancing their knowledge, knowledge of public officers.
and building a better equipped
public service.
Human Number of Conducting knowledge related Implementing exchange 8 Number of foreign 04 13.096 11
Resource trainees. exchange study programmes programmes for public training programmes
Development with foreign countries. officers on foreign experiences conducted.
and leadership training.
Human Number of Introducing training Conduct training programmes | 9.1 Number of training 117 233
Resource trainees. programmes for public to provide required knowledge programmes (73 of
Development officers (Non Staff Grade and skills for better job (Including on line them are
Level) based on their duties performance. training programmes) virtual)
and job responsibilities.
9.2 Number of induction 01 2.322 33
training programmes
for newly recruited
non staff grade
officers.
9.3 Amount of financial 10 52
resources

allocated(District
Level non managerial
programmes
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Convocation ceremony of Master of Public Management of SLIDA - 2014

| |
A J.‘is'tratid‘n (SLIDA!
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Investigation and Monitoring Unit

Obijectives Main Key Strategies Actions Sub Key Targets Impacts Progress of Year 2014
Performance Performance | 2014 (as at 31/12/2014)
Indicators Indicators Financial Physical
Establishment | Percentage of | 1.Maintainingan | 1. Conducting 1. Percentage | 65% 1. Identifying those who | - 70%
of a public the investigation investigations and of solving do not contribute for an
administration | complaints methodology taking necessary complaints excellent public service
mechanism which are with impartiality | actions for and taking actions
based on the unsolved out | and transparency | observations/ against them
good of the total recommendations
governance of | received 2. Satisfying the service
public service | complaints 2. ldentifying 2. Informing the 2. Percentage | 40% recipients by creating an 30%
the weaknesses | complainants of the of solving efficient and people
of the public status and preparing a | complaints friendly public service -
servants and methodology to within 30
motivating them | obtain their feedback | days 3. Common
to rectify the methodology of
Weaknesses performing activities in
Divisional Secretariats
3.Preparing 3. Conducting 3. Number of | Training 50%
proposals training programmes | training Programme )
required for to update the programmes | s 02
maintaining a knowledge of the held in the
public service investigation officers | year
which satisfies
the service
recipients
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Finance Division

Objectives Main KPI Strategies Actions Sub KPI Targets Impacts Progress of year 2014
(as at 31/12/2014)
2014 Financial Physical
Monitoring of 1. Monitoring monthly No of letters issues
Accounting financial reports ( bank for giving 100% | 1.Improve the 100%
Activities of the reconciliations, instructions to Accuracy of
Ministry, expenditure reports, rectify if any errors Financial
DistrictSecretariats | audit quarries) and mistakes in Activities
, and their reporting
affiliated
institutions under | 2. Monitoring of Updating Quarterly 2.Submitting
the ministry Quarterly progress progress via online 100% financial 100%
Reports system Reports as
per the due
dates
3. Preparing of Annual Submission of
Improve the Transparency, financial Reports Annual financial
. . p
financial control | Accuracy & . (Appropriation Account, reports and other 100% 100%
to ensure proper Accoun'fablht.y Advance Account of reports on or 3.Reducing
management of of t.h(.e .FlnanC|aI Public Servants, revenue | before due dates audit
funds Activities Account queries
Develop the 1.To build up a good No of letters /
financial reporting | Accounting system circulars issue on
through through Implementation | giving instructions 4.Improve the
innovative of PAC recommendations | for improvement of | 100% internal 85%
methods Accounting system/ control
internal procedures systems
Evaluating 2. Performance No of awareness
quarterly and evaluation of annual letters issued for
make aware head | Budget Allocations concerned 100% Recurrent — 71% 75%
of division on authorities ,Capital — 52%)
progress
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Finance Division

To ensure the
safeguard and

1.Conducting Annual
Board of Survey - 2013

Submission of
Board of Survey

95%

ownership of the Reports to Auditor 100%
Fixed Asset General within
relevant period
2. Implementing of Completing the
Disposal process (2013) Disposal process
e 100%
within reasonable
time period.
Exchanging Designing, Percentage of
Financial and Non | Implementation, Financial &Non
financial Maintaining and Financial
information Development of Financial | information usage
between Ministry, | &Non financial in controlling
Departments, Communication system network of
District on District and Divisional | Ministry, 100%
Secretariats & controlling activities Departments,
Divisional using existing Network District & Divisional
Secretariats using | facilities level
Electronic
Communication
methods

100%

100%
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Conducting Annual Board of Survey Meeting — 2014
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Procurement Plan 2014 (Prograss -2014)

Total
Total Net Expenditure - | financial
Field Activity Provision -2014 2014 prohrass Reasons
1.Project 01 750,000 571,781 76%
2. Project 02 4,733,500 4,733,462 100%
Furniture and Office |3-Project 03 5,100,000 5,065,871 99%
Equipment (2102) & Project 04 - .
4.1 Bags for Grama Niladaries 5,000,000 4,359,200 87%
4.2 Other 15,010,000 5,758,341 38%|Bills were unable to settle due to not receiving of adequate imprest.
1.Project 01 5,750,000 4,365,495 76%
Plant,Machinary and |2. Project 02 9,600,000 9,591,203 100%
Equipments (2103) |3, project 03 1,500,000 1,064,303 71%|Expenditure was lesser than the expected level.
4. Project 04 22,310,000 [ 21,132,448 95%
Buildings and 1. Project 02
Structures (2104) Tender was awarded in November 2014 due to complexity of
1.1 Purchasing of Two Elevators 10,000,000 3,136,000 31%|procument process.
1.2 Construction of Resource This project has been stopped due to not obtaining the approval of
Center and Auditorium 911,500 - 0%]|Urban Development Authority
Buildings and 1 .3 Development of Wireless This expenditure has been debited to 121-1-2-2001 by mistake.
Structures (2104) [Network System 300,000 - 0%
3. Project 03 6,309,300 5,143,808 82%
4 Project 04 37,090,000 | 36,465,377 98%
Allocations were reserved for repairing Ministers' office and Quarters
as is a priority work. However requests were not received as expected.
Buildings and 1. Project 01 1,750,000 838,447 48%
Structures - (2001) |2. Project 02 18,826,500 17,496,189 93%
3. Project 03 13,000,000 [ 10,915,281 84%
4. Project 04 52,130,000 [ 50,238,580 96%
1. Project 01 100,000 100,000 100%
Plant,Machinary and (2. Project 02 614,200 569,064 93%
Equipments (2002) |3. Project 03 300,000 297,393 99%
4. Project 04 500,000 451,365 90%
1. Project 01 500,000 - 0%|Repairs occurred randomely due to newly purchased vehicles.
Vehicles — (2003) 2. Project 02 530,000 - 0%|However it was essential to reserve allocations for uncertain repairs.
3.Project 03 500,000 - 0%
4 Project 04 1,000,000 - 0%
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Internal Audit Division

Objectives Main KPI’S Strategies Actions Sub Targets | Impacts Progress of year -
KPI’'S | 2014 2014 (Physical)
(as at 31/12/2014)

1.The soundness, adequacy and Submission of 1.Planning eSubmit annual Plan - 100% | Improve the 100%
application of accounting, Audit programme effectiveness of risk
financial and other relevant before the date ePreparation of audit management,
controls. stipulated by the programme control &

Treasury. governance process.
2.The extents of compliance with | Number of 2.Assignments | eAssigning staff for the field - 100% 95%
established policies, plans and inspections done visit
procedures. per month and e Direct Staff

weaknesses » Monitoring activities

detected 3.Supervision | eExercising appropriate - 100% 100%

supervision.
3.The extents to which the Number of eEnsure that the programme - 100% 75%
Government’s assets and interests | Conference 4.Review are followed
are properly accounted for Meetings held. eReview check list &
sgfeguarded from losses of all working files
kinds.
4.The application of proper eSubmit reports on each - 100% 90%
authorizations within the delegated 5.Reporting major audit undertaken
authorities given by the various eAnnual report on the
levels of management. programme
eActivities on the Internal
Audit Unit

5.The reliability of accounting and 6.Coordination | ¢ Ensuring good working - 100% 100%
other data developed within the relationship within the unit
orggniz.ation and proper co- « With the Organization
ordination between the « With the outside bodies
departments.
6.The quality of performance in 7 o Prepare Training Schedule - 30% 25%

carrying out assigned
responsibilities being appraised at
the appropriate level of
management.

Stengthening
Internal Audit
Divisions

¢ Receiving adequate funds

¢ Inform to District level
Units

o Implementation
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Conducting three days Workshop on Internal Auditing - for Assistants of the Internal Audit Units of 11
District Secretariats
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—
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=
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Scientific Service Division

Progress of

Mai Year 2014 [as at
Objectives K;Il;l Strategies Actions Sub KPIs Targets Impacts 31/12 2014]
2014 Fina .
. | Physical
ncial
Ensuring the Percentage of | 1.Maintenance of 1.Maintaining information on | Maintaining the 10% 1. Ensuring the SLACS
provision of efficient | completion of | competitive, approved cadre number of vacancies opportunities for job - 20%
productive and Human transparent, L . at the level of 5%. seekers to get
skillful human Resources forecasted Z.Maln'talmng information on appointments in public
resources on timely | requirements. | recruitment vacancies service fair and
requirement and methodology and a | 3 Preparation of Human competitive manner,
establishing a public placing system for | Resources Plan 2. Ensuring provision of
service with subject every service 4. Preparation of Attachment skillful Human Resources
related and Polic related to Combined SLSS
X . y . :
technological skills Services, to provide - 19.5%
and capabilities. service to citizens
| Maintaining th efficiently.
3. Carry out 1. List out the officers due to - Maintaiing the . .
Conﬁrrfnyations, be confirmed, percentage of 0% Satisfied and motivated 45%
Promotions and . Ensuring results and calling | officers who staff.
Retirement as per Review Reports at the end of | completed the
/ the year. qualifications and
Minutes and other . Obtaining the final report were confirmed in
Guidelines. within one month from the service on due date,
due date. as 90%.
2. List out the officers due to | 2. Maintaining the
be promoted, 03 months prior | percentage of
to the promotion officers who .
3. List out the officers due to completec} the 60% 0%
. . qualifications and
be retired, 03 months prior to
. were promoted on
the retirement. due date, as 90%.
4. Preparation of guidelines 3. Maintaining the
for submitting requests for percentage of
retirements, promotions, officers who were
efficiency bar examinations. sent on retirement 90% 90%
on due date, as 90%
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Engineering Service Division

. . . .. Target Impacts Progress of year
Engineering Service Division 2014 (as at
31/12/2014)
Objectives Main KPI Strategies Actions Sub KPI 2014 Financial| Physical
Maintenance of a Calling for the Conducting an 1.Updating the approved 100% | Providing 95%
management system vacancies existing in | examination for a of SLES engineering
which enables to enhance | The public sector in | method of recruitment 2 Calling of vacancies 100% | technology 100%
the professional skills of | 30t and 31t on the order of the ' g for the
the engineers who belong | December in every merit with the aim of | 3-Recruitments. . engineering .
to engineering service year and recruitment | following competitive | () Professwnally qualified 100% | activities in 100%
establishment by a service | of engineers to the and transparent Cnginects. . Sri Lanka.
minute in a productive public service on the | recruitment procedure | (i)Non professionally 100% 70%
manner and taking actions | basis of such and make the qualified engineers
to update the said service | information recruitments 4.Appointing officers to the 100% 100%
minute in line with the accordingly. institutions where vacancies
i i 70%
challlenges in a dynamic 5.Disiplinary actions and 75% ’
environmental needs o .
. . submitting recommendation
which changes rapidly
to the PSC o
N . 100% 100%
6.Confirmations in service
0 0
7.Promotions 100% 70%
8. Conducting efficiency bar 100% 100%
examination 100%
9. Retirements 100% ?
10. Transfers 100% 100%
11.Traning facilities to obtain 90% 85%
professional qualification
12. Establishment 100% 85%
13. Appeals & petitions 100% 100%
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Summary of Recurrent and Capital Expenditure

8.8.94.8 2 efleioog — 2 DGSA 2
1 2 3 4 5 6
gwO1e 8y0m yBesoem o §.00 66 e 69 8O @dd o5y BB/ § Bwe®/ QD YBOEw 9AZw
Bw¢e®8 &Diwnde (8.8.0¢.8 D0 00y | #8yom ;Edned®siy | amd @d; B8O/ /o®8®
aoma 0w@D amd)/ £8®/ 0053 B8/ CLoTH 5 Balwl CLOTSHSHF
B.19.66 LOBmID gBuT®/ Ggeveland / PBIHs eneldsaiul L
19edleTerdel  LIlgeiHasled @It L QUL THS G By gBurG | H.U1.69 && gbu BCWBLTG 1L
QlFeoa e s SeitemLo/ AT 1960 2 _6ien | Gewp Byl A G LDTB3EIS6T/ Total Net Provision | Total Expenditure Caily(enas) /
BIHSB/ PBIBHUPLD/ ) (1+2+3)
Nature of Expenditure (with o _ Transfers in Net Effect
DGSA format reference) Provision in Supplimentary Terms of the Saving/(Excess)
Budget Estimates Provision and F.R. 66 and 69
Supplimentary (4-5)
Estimate Allocation
o7 8 o7 8 o7 8 lo78 o ot
(8) y>coDEnn (8.8.06.8. 3)/
(o) BemiBeumd (9edeterve3) / 712,275,000 0 -8,500,000 703,775,000 672,539,907 31,235,093
(a) Recurrent (DGSA 3)
() o> (8.8.9.8.4) /
(24) apeogend (i9edeterogd) / 432,601,000 14,700,000 8,500,000 455,801,000 407,799,694 48,001,306
(b) Capital (DGSA 4)
SEaYatd)
@w_lr_r&i[g,;b / 1,144,876,000 14,700,000 0 1,159,576,000 1,080,339,601 79,236,399
Oota
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DGSA -02 Graph

Details of Capital Expenditure

B Capital Expenditure

M Capital Savings

Details of Recurrent Expenditure

B Recurrent Expenditure

B Recurrent Savings

Details of Total Expenditure of MPAH

M Total Expenditure

M Total Saving
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Recurrent Expenditure by Project

Ministry :- Ministry of Public Administration and Home Affairs

8.8.06.89.3
i9edleterog — 3
DIEL 3
Bwee® Bbsw
OFsvellernd Hemeoli] @60 121
Expenditure Head No
D@D o3 ¥ O 01 e®ewny® D1Re0¥™
PapFfsa L Bevdsupd 010swWBUTLG BLoNgHMmEH6IT
HENEVLIL|LD:
Programme No. & Title 01 Operational Activities
DsomaB @eww / O, ydoEm 1) 2) 3) 4 5) (6)
088 en Beo® Dmzl wem  [T4ap g, oBuom ghmem | ©.00.66, 69 90 @0 oot | 9o Dwed/ @0 ghoce
gorasf geBde/ EDe®sin o 88ydm 830 ®0y BB/ QLoTHHF 988w/ 9O8®
BOSHLL @oo. smUY LHYID | ooy 586/ [Sylclora toRclat ] BB/ QuoTss Qzsveiled / /
BoupmnBmsit, Dbl ABLIHS B30 (+/-)/ B.9.66 wppd | sPw BTG | Total ke
SOSBLLAGEEGIONN JDML | o805y 1ggh @ Boy B.1069 b6 / Expenditure | PESOUCL
SLLemhEsT / 2 sion @@IBEG/ | IHUTBL GoOB U Total Net BHCLBLTG
Provision in Byl wHini' G LOTBBEIEST / Provision o i
Project No/Name, Personel Budget Estimates QEIBEWD / Transfers in (142+3) GO (106mB)
emoluments and Other Charges Supplimentary terms of the Net Effect
for all projects Provision and F.R. 66 and 69 Saving/(Excess)
Supplimentary +
Estimate
WL L Lpe wislenip6)
S S St S S St
oz 01 a@®msddied
8/
BHHH L Qe 01
DIMDFFN6T  DigIaevsId /
No : 01 Minister's office
gldoBm s858/
ehEGNWL Cougeantd el 17,000,000 0 -100,000 16,900,000 15,824,738 1,075,262
Personnel Emoluments
geoyms Dwe®/
JEMEUIL &L GmImhg6iT/ 49,850,000 0 6,200,000 56,050,000 52,324,821 3,725,179
Other Charges
oo emndleui Quissd/ 66,850,000 0 6,100,000 | 72,950,000 | 68,149,599 4,800,441
Sub Total
aom: 02 0@y 88w
GBI 0
BSGRHAL o 02 Qs
g . £ .
No : 02 General
Administration and
Establishment Service
gldolm sB58/
enEGNw Cougpamdset / 128,000,00 0 5,114,700 133,114,700 | 130,467,924 2,646,766
Personnel Emoluments
geoyms Dwe®/
TSN &L L GWITRIH6N/ 174,000,000 0 -2,075,000 171,925,000 | 164,708,332 7,216,668
Other Charges
o Omnd/e u Gurghsn/ Sub
302,000,000 0 3,039,700 305,039,700 | 295,176,266 9,863,434

Total
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ao2: 03 Goess 8oz /
Plirurasio/

No : 03 Public Administration
gloBm sBm&/

2EnHGNL Coupammaser / 102,500,000 0 -5,214,700 97,285,300 95,661,323 1,623,977
Personnel Emoluments

gomyms Dwee®
GJEMEILI &L L GuIBIEb6iT/ 49,725,000 0 -4,774,300 44,950,700 36,558,440 8,392,260
Other Charges

e dmnd/e_u Qrggb/Sub

rotal 152,225,000 0 -9,989,000 142,236,000 | 132,219,764 10,016,236

go: 04 doedn  »Ogn/
SAL L @oo 0
2_6ITBIL L UIGN60EH6IT
No : 04 Home Affairs
glolm o858/
EnHGNL Coupammasen / 89,000,000 0
Personnel Emoluments
gomyms Dwee®
JEMENLI  &BHL_L GOIBIGH6T/ 102,200,000 0 4,449,300 106,649,300 | 102,774,752 3,874,548
Other Charges

12,100,000 76,900,000 74,219,566 2,680,434

cs Ond/e_u Gurgsib/Sub

rotal 191,200,000 0 -7,650,700 183,549,300 | 176,994,319 6,554,981

go dmnd 712,275,000 0 -8,500,000 703,775,000 | 672,539,907 31,235,093

Minister's office Public Administration

H Total Expenditure = Total Expenditure

W Net Effect Saving/(Excess) W Net Effect Saving/(Excess)

Home Affairs General Administration and

Establishment Service
4%
3%

M Total Expenditure

o Total Expenditure
W Net Effect Saving/(Excess) o

W Net Effect Saving/(Excess)
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Sae® e gowes

QFevellend

HemevLlL] E6v.

Expenditure Head No

BT o3 ) DO

121

OB g2 YD Se® / smbALLIRwTen apagens GFsvelend / Capital Expenditure by Project

- 0] e®@emeg® Ddsonm / sBHIHL @ 01 mwsafler issusvsd / Programme No. & Title

FNDBPRE — SRS SEHED e PGDed® WIGD FOIDBIWS

SIEMLDE & :- DI FMHIGBHTOUTHS_6TTHTL_L VIOISOH6IT  DIEMLDEF &
Ministry :- Ministry of Public Administration and Home Affairs

:- 01 Operational Activities

3 . 5058 02 - NN SESNEHS 3D
8892 §&98 Sdodae OB 01 - g@r505w@es MSNED HNEDD e OB 03 - Sés sEEmes s 04 - oede DOED
© %% . ‘G’ﬂLUJHE'G" . SHSHHLL 01 SenFFMer igIaIs0sd SHSHLL 02 QUITHIBITeUTSHUPLD BHHIHL @60 03DFTHIG HiTeUTHLD BMHBHHLL @60 04 2 6MHTL L 60I6U6OH6IT
?% 8 8 EI;DUM.)LDF.FGM Bookstd Project 01 - Minister's office SrueFGFameuud Project 03 - Public Administration Project 04 - Home Affairs
IR escription of Items B . .
318 Project 02 -General Administration and
5T8 Establishment Service
9 @dd 9 Ssc® QD SBOED OO @R 9O Suge |wld wBdcw 9O @l 9 Swsece QD BIES 8O @da 9 SscO QD IBIEW
e B3O CTHBF 238 /| 9 | 0y BEe QTHsE 988¢ /| 9edd| oy BEe QTHsF 988 | 9| 0 B3 QTEHHF 988 | 9edd
QuorsH5H8HI GFsveleid BoisHemaubsiul. | QorhHGsmiw Gaevelend |Pmissleneubaiin | GrsHsCsH GFsvafleid PnisHmaubsin | Gorss8sHM GFsvelenid BBIHSHeDeubSIILL L
wgBUTH Total LBSACwBUThe_L U | gBUTH Total LLBHOwBLTG_ | weBum® Total LLBHOwBLTG_ | wegBuT® Total BHHCwBLTHR_ LG
Total Net Expenditure  |LGF8LL(flne) Total Net Expenditur  |CuLGeiiy(fens| Total Net Expenditure |LuLGFOLL(W0ena | Total Net Expenditure FUI(Hems)
Provision Net Effect Provision e ) Provision ) Provision Net Effect
Saving/(Excess) Net Effect Net Effect Saving/(Excess)
Saving/(Excess) Saving/(Excess)
YD DT goGTIismes w 98 Euen B8 wegaF CaTdhsibseis/ Rehabilitation and Improvement of Capital Assets
@ BE 3
28BSO
2001 | i s 1,750,000 838,447 911553 | 18,826,500 | 17,496,189 1330311 | 13,000,000 | 10,915,281 2,084,719 | 52,130,000 | 50,238,580 1,891,420
Buildings and
Structures
@BV €D
GlenpSHS T
BuibBifmieir
2002 QUTISEEHT & SlB6T 100,000 100,000 0 614,200 569,064 45,136 300,000 297,393 2,607 500,000 451,365 48,635
D L155) 6001MI& 601
Plant, Machinery and
Equipments
DI
2003 T EBGUIBIEH60T 500,000 0 500,000 530,000 0 530,000 500,000 0 500,000 1,000,000 0 1,000,000
Vehicles
oS Oxd/ 2 1 Grsh
/Sub Total 2,350,000 938,447 1,411,553 19,970,700 18,065,253 1,905,447 13,800,000 11,212,674 2,587,326 53,630,000 50,689,945 2,940,055
YD TR T DSHBR/ wesmE QFTHZIbHeM6 GaTsitenmed/ Acquisition of Capital Assets
2101 0
6T &5 601TRIS 60T
Vehicles 14,700,000 14,653,666 46,334
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2102

@A) MG
MINCES DS
SHONMUTLBIGEHLD
SINIEUEVHD LIS G0IMhIE(ETHI
Furniture and Office
Equipment

750,000

571,781

178,219

4,733,500

4,733,462

38

5,100,000

5,065,871

34,129

20,010,000

10,117,541

9,892,459

2103

@BV I
[SalorotSialeton)
BuibBifiriei

QUT HOBHTG B BH6iT
2 LI GBI 60

Plant, Machinery and
Equipments

5,750,000

4,365,495

1,384,505

9,600,000

9,591,203

8,797

1,500,000

1,064,303

435,697

22,310,000

21,132,448

1,177,552

2104

e BE 3
[otE~e1C)

BLLL MISHEMHLD
SIMLOLIL|BHETHLD
Buildings and
Structures

5,088,000

5,087,645

355

26,211,500

18,136,000

8,075,500

6,309,300

5,148,288

1,161,012

37,090,000

36,465,377

624,623

0S S0/ 2 u Quissd /[

Sub Total

11,588,000

10,024,921

1,563,079

55,245,000

47,114,331

8,130,669

12,909,300

11,278,462

1,630,838

79,410,000

67,715,365

11,694,635

B ot 303 SEHNED PEDHS /@sun'amna» glmaﬂ@g,g,] @Ij’Q.IIT&': @@QJGUI’Lb/Sri Lanka Institute of Development Administration

2201

Sxds o/
ATEMRISHIMI6
SUTRIG 6T/  Public

Public Institutions

100,000,000

100,000,000

oS Oond/ 2.u Gurssb /

Sub Total

100,000,000

100,000,000

90 dus sobane /| QSMETHME &L (BLDITEILD/Human Resource Development

2401

s OHDE SHH
SIVIEUGV]
LuNmH&

Staff Training

6,035,000

5,806,853

228,147

50,000,000

42,910,694

7,089,306

24,500,000

16,577,965

7,922,035

oS Oond/ 2.u Gwissb /

Sub Total

6,035,000

5,806,853

228,147

50,000,000

42,910,694

7,089,306

24,500,000

16,577,965

7,922,035

@ B30 0827 6dBw §:88m w-DEIMB BBe® DB1BS (

for National Heritage Sites

S rBsiedd

3003 O18es0m») / G-LED (UNDP) Project

& 5HBm wodmaBm yod® wewr wBwisten

swum® 8 / Providing s

anitary facilities

0o Pewdss /

2502 geaL (pseSHea/ 25,000,000 | 24,464,785 535,215 1,363,000 1,000,000 363,000
Other Investments
0° Cmad /2L Guorgsid 25,000,000 | 24,464,785 535,215 1,363,000 1,000,000 363,000
/Sub Total
2o cogd / Gursgb 13,938,000 | 10,963,368 2974632 | 181,250,700 | 170,986,437 10,264,263 | 101,709,300| 89,866,615 11,842,685 | 158,903,000 | 135,983,275 22,919,725

/Grand Total
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Project 01 Project 02

m Total Capital Expenditure W Total Capital

B Total Capital Savings Expenditure

Project 03 Project 04

B Total Capital
Expenditure

B Total Capital
Expenditure

M Total Capital Savings M Total Capital Savings

Details of Capital Expenditure of

B Total Capital
Expenditure

M Total Capital Savings
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2014 6ce @03 31 €0 ¢oen OB e § & CH XD SNBNE BBHS3en qaqw@ @@@ 030063
2014 FOFbur 3160 (WPRamLBES SpeRiphaTan @eomms FopTus Cxrsalss GRurs Ssrmssda Spfmps sanbEsemar Quming
Summary of the Revenue Accounts for the Government of the Democratic Socialist Republic of Sri Lanka
for the year ended 31st December 2014

Pe® oo Ee® BehhS Sued® B gowes
SITfmns SMIGE.H 2 HHCWTHSST oY, ks w8k wo LSoedld ®own F@PIBG Qsevelang el 121
Revenue Accounting Officer Expenditure Head No.
2014 &S X 9O @.aIC3Q
2014 @B @c® 2014 coenls gca® (€€ 90 - esd pog e0dd) |2013 dEDID 2O @GO (CE MR
D croie Beindc Hre@550 aEe@5I50 Geafléasiu L Gorss Gofu @es® g cod) Geaflasiul L
D coena/ oyfenms @8 oD OO e srdlep wdinie 2014 HopsHu sirflenp wHIIH _@‘U‘ﬂ“’-@ (o1& i) ) Gurgs Gahw oigdop (275 oo
®OWE / Revenue Code D‘%’*”‘ﬂ?‘”f’g’ @?“REG s’i””“gwc’i 2014 Benefliysmens sfisa  Cwiss | Bameliysmes s Goiss srdop
escription of Revenue Code Original Revenue Estimate Revised Revenue Estimate  |owéem 2014) 2013) Total Net Revenue
2014 2014 Total Net Revenue Collected | Collected (Gross Revenue less Revenue
(Gross Revenue less Revenue Refunds) 2013
Refunds) 2014
s/ fﬁ/ Rs. s/ c&/ Rs. s/ fr_rk/ Rs. olm@i/ Rs.
10.03.07.99 dgn oKy - geond 136,219,050 118,282,150 141,789,131 123,160,170
Son0 | Goiasbn/ Totl 118,282,150 141,789,131 123,160,170

00 NS1® TINed e B W), SVTNe®D @B CID SO eNFoclicos wan WO Io® OB VT, I MFHNNS BFPenNT @O wien e VT DegdHSe.
QBB GHeM0 STewUBL yeTell alugmissT  meudhHhesILBL SasbGLl LbHasmaeiaeten LeTal elufmisebLal @dbHhbdamarboaan @lyeral elugmiser wrab HomBays sewidbsll
Books of Account

Sockbie SdeHesia
(28899D/80x3) ) ©dp momiun gl (10ens Gepa)) LGLUTUie) -

cBby Dl eseamn aflsansuil 6O o emig e Variance (Excess/Shortfall) Analysis - Reporting year Slim./Rs.
¢SO PO &N
Se ,ff S déﬁ) @@ Cee . . el . Variance between Original Revenue Estimate and Revised
oD aEDe@TIND s e sifenpodiiiger HmpsHw AT 1RHELD Revenue Estimate
e @emLulsvmest mmILT(H (17,936,900.00)
coenlD FEDe@IND o @R HmsHW A wHEGD 2 sienLgwimen Gspiw Variance between Revised Revenue Estimate and Actual Net
@ died BE® g eDoes apdemps CrafilinEd @enLuleomer wrmiuTl Revenue Collection. 42,232,774.32

oo (13) 8 wecos SoEMOEO ¥y / BuBsowsien (15) @ev wrmUTL PHaTe &ryewmsst / Reasons for the variance at (15) above :

2014 08sw wewr §Bm q1Edned®nsin wme BBe® & 2012 Dwed wns $ew® v 2013 d¥sed 1w (WD OB WOD C¢ Ww® WEBCEEO eomaB gm0 2014.05.31 25 ¢ D8sw nE VBB BOBD CE PLHBO BIEBEEO
o 80 2014 D630 BE @edB8D PpPe® YBm PEHEOHOO Dk &) DO evB wWI® B w-ealdn YEDEOTHD §E® #EHEOBTHDD Deh BVE 30w MBE eOL BOEHDWD ovln B aB.

o0 (16) & wcor SoEmwo e | BuwBausien (16) s rmuT wHaTen sTyewmisen / Reasons for the variance at (16) above :

288l 50 BIRO v D057 388m -08Q D@edwsIOE SO oo D18m »OYn yOE B8 On edDiciBsied ¢danm eug wW® Bwr aEE® WO» DEBY) YOIBW PVE WO e¥neds’ edFdm
BBowm 910 gemnns Buc® dfmm Oc 2014 ¢8dne@non @e®0 D 2014 Ded e Omn OB C¢ 85 §u® I8 8O e®® BOEmD®D e¥n & a».
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SJEMMHIG 2a0L01ULIT&(EHSH ST (LPMHLI6WIS 860018 G (12101) 31.12.2014

8.06. 506 (8) ymns wiwgd ganaes / HIGULNFOMID 506(F) @6rg eu@bLTHS Weaflens s s

Bebss Bmed®st dcw 0¢n G 80y
REIGE_(HEF FLLHHOTOD NHSMLD
Authorized under Appropriation Act.

Omn me /CEFHHLD / Add:-

O8sw nE yhewaddn avwsy
Qeueumsiongesr GuT LBem QUM ETELMEVSET
Limits Resived During The Year

220 Yo B
SRESRASSILULL QLTSS 6T6L6MEL
Total Authorized Limit

o 0@ewng® / 2 uemwwiter Qswour® / Actual

Operation

D6 ¢DwIIed BBB FHW
CHIL HTESHAST(HEHS6T CUMTRIS6IT
Net Actual Cash Transaction

stsod BedBried aiBmc® Be® (12101) 2014.12.31 80

Public Officer's Advanced Account (12101) as at 31.12.2014

ANNUAL RECONSILATION STATEMENT IN TERMS OF F.R. 506(D)

Bw¢ed®B cud® 880 o
Qaevailargl 2 &56r606m60
emum
Maximum Limit of
Expenditure Rs.

C13® O ¢d® B9 o

ML LILTOSSHTE 455G MDHS
6T6LEM6L CIHLIT

Minimum Limit of Receipt Rs.

31,000,000.00 15,500,000.00
31,000,000.00 15,500,000.00
24,082,855.00 15,903,514.05
24,082,855.00 15,903,514.05

87

Ga DM

0 edsved ¢80 81 o
uHMILAGHuN6T 258 6T606mEL
emum
Maximum Limit of Debt
Balance Rs.

110,000,000.00

110,000,000.00

74,096,466.53

74,096,466.53




E®IBo®B B3OS &S Bre® ¢rd® D BES §OE®G
DIMWFFT SAPeiTen 616060 HiplcueimiseTleangid GFsvellen (LeirGeamBmBLD
Financial Progress of all institutions under Ministry
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2014 08w nel ec.c8.0¢. , 8.01.0¢. 8y B¥FE eFHO & 25 wewr gudie gfnedsin edsT BBO wi Bted ¢8®./Budget Allocations and expenditure
details of Dep' of Register General,Dep' of Pension and 25 District Secretariat's for 2014 / ugleumenyy BHITwisSHem6wrs &6, spllie Sluls
SHMEMSHSHETD MHMID 25 OTEULLEF QFWELSHMHISHEHHSHTE 2014 4T (HHSHTE e QFvayd L 2§ 6E50G LHMIL Q&6 allugd

1 2 3 4 5
@R yBdcE» (988s 988 /
a5 o 2w 6@(?3@@@’4.“353 '®@5)D 96 ©e0 oot [(eB8mw) / INet P T
o3 e odm® moSwocc /LDMEULL & Bwece® .eé’awaaos/Nature of A8®/ Provision in A8/ Total Net go Swce/Total Effect Saving/ Seome | %
o1l . Expenditure/ Q&F606) 60T Budget Estimates / . . Expenditure/ (Excess) /Hmpisd) o . ’
@6\)&3 GEwesLD 'é_TJGiHGU)LD QIBLTHS AU 196D AIIoca(tglon / @L[{Ng’g) CrsssF CFeveiero UGB L Saving /
i . . S gBUTH ) . (Excess)
&LD 2 66 HIHBHH ﬁg‘ﬂ@u.lmgn@ 2 'L [8sBi ()
CaLoly(LWens)
§5y6008m Bwe® /
Goesrs 6BEs 8w BDed® MmOGYD GOm0 Recurrent E{penses
01 /Ministry of Public Administration and /LSMQL@LDQG:GUGM
Home Affairs / oiemmis Bireurs 712.28 703.78 672.54 31.24 4%
2 GBI LEVIEUEDEET DIWLDF & Ycd» Bwc® / Capital
Expenses
WP EBLHEF06Y 432.60 455.80 407.80 48.00 11%
e=np/Total 1,144.88 1,159.58 1,080.34 79.24 7%
560085 Bwe® /
00889 S50 E eexdned®sind /Dep' of Recurrent E)fpenses
02 R egister G eneral/ Lleuren /BEIQL (PDAF V6 871.40 1,041.10 1,015.45 25.65 2%
BITILI&S 6D SHenD gca» Bwe® / Capital
Expenses
IpSSL HEQFEY 53.10 53.10 47.43 5.67 11%
omno/Total 924.50 1,094.20 1,062.88 3132 3%
§56008m Bwe® /
Recurrent Expenses
03 B9 0198 eceatinedsing Dep' of NBeTQL (PLEI&F6VEY 146,913.60 147,128.14 145,718.15 1,409.99 1%
Pension/@UIQLEUIS Senemidserid gcanm Bwe® / Capital
Expenses
(P &L (HEQFLE] 26.28 95.53 94.76 0.77 1%
iR 146,939.88 147,223.67 145,812.91 1,410.76 1%

&9




@dR yBdcs (B8s

) 20D #E¥DeOsIy 6dsY 80 @0 00 [(aB8=mw) [ INet 6;@2;;;
Gom e e o@m® s /DTEUL L& Bu¢e® dowidw/Nature of A8®/ Provision in ﬁS@j@Total Net 8o dw¢o/Total Effect Saving/ mew /%
o LI . Expenditure/ Q&60660T | Budget Estimates / . ‘ Expenditure/ (Excess) /bmisa) goeme

: Q&WeVsLDL 5 . el Allocation / Guorés iy R Saving /
@6\)&5 &H6160L0 QUBLTHES AL 196D . QursHsF GFevalero meUBBLILIL L
. . . Capiw gBuT® . . (Excess)
S0 2 66 RHIHDSH HHCWBUTG 2 1 L JBHEL
GOl (Lens) FOLL(Dlees)
g26008m Bwe® /
Recurrent Expenses
04 omne@/Colombol QgL /Lﬁso'arQL(Lngacgueu 542.80 559.10 540.80 18.30 3%
gca» Bwe® / Capital
Expenses
/(LD &6ESL_(REQF6V6) 1,019.55 419.55 245.75 173.80 41%
omno/Total 1,562.35 978.65 786.55 192.10 20%
§56008m Bwe® /
Recurrent Expenses
I 0
05 ooen/Gampaha /BOUST /LﬁsquL(Lng&@m 709.35 728.67 723.38 5.29 1%
gca» Bwe® / Capital
Expenses
1(Lp &L (HEQEEY 41.65 41.65 24.45 17.20 41%
ewnolTotal 751.00 770.32 747.83 22.49 3%
g5y6008m Bwe® /
Recurrent Expenses
[ 0,
06 mens IKalutara/ses D /LﬁGUUTQL(LQLDQ&@Q] 605.84 613.07 612.20 0.87 0%
gca» 8we® / Capital
Expenses
(&S (HEQFeV6) 248.75 263.75 178.80 84.95 32%
omnd/Total 854.59 876.82 791.00 85.82 10%
g5y6008m Bwe® /
Recurrent Expenses
[ 0,
07 swmos /Kandy /s /LﬁGUUTQL(LQLDQ&@Q] 793.09 823.47 820.38 3.09 0%
gca» 8we® / Capital
Expenses
(&S (HEQFe06) 77.60 103.10 103.00 0.10 0%
emno/Total 870.69 926.57 923.38 3.19 0%
g50008m Swe® /
Recurrent Expenses
. /LE6TTQIL_(LDLDQIF6V6)] 421.98 429.58 429.48 0.10 0%
08 @med/Matale /DTS &emern Scom Bece | Capital
Expenses
(1 &ESL_(RhEQF6V6) 51.25 51.25 50.29 0.96 2%
473.23 480.83 479.77 1.06 0%
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@dR yBdcs (B8s

B8 |
a7 20D #E¥DeOsIy 6dsY 80 @0 00 [(aB8=mw) [ INet 6;82;;)@
G 2 odm® Mo /IDMeUL L& Bwee® &omdw/Nature of K3®/ Provision in @ o Bwe®/Total Effect Saving/ 4 o
. . . B8®/Total Net ) : gBans | Y%
ol . Expenditure/ Q&euel6dT | Budget Estimates / ) i Expenditure/ (Excess) /Bmisd) X
. Q&WIEVSLD . X e Allocation / Gorgs o et Saving /
@6\)&5 &H6160L0 QUBLTHES AL 196D . QursHsF GFevalero meUBBLILIL L
. . . Capiw gBuT® . . (Excess)
S0 2 66N PHIHSEG HHCWBUTG 2 1 L JBHEL
GOl (Lens) FOLL(Dlees)
g5y6008m Bwe® /
Recurrent Expenses
. (BsmrQL (pLbAFev6) 377.60 378.65 332.25 46.40 12%
09 5o5o€w/N'Eliya /BleuCyedlim
gcam Bwe® / Capital
Expenses
I(p&eSLBERAFE0E 44.65 44.65 2.7 1.93 4%
omnd/Total 422.25 423.30 374.97 48.33 11%
§56008m Bwe® /
Recurrent Expenses
N86wTQL (LPLh Q& 6V 6Y
10 oodc/Galle /BT60) (CY 818.76 890.58 884.42 6.16 1%
gca» Bwe® / Capital
Expenses
[(LpBESL(B&QSVEY 38.80 45.80 45.62 0.18 0%
emno/Total 857.56 936.38 930.04 6.34 1%
560085 Bwe® /
Recurrent Expenses
1 esmoiMatara /oTé ey /LSMQI_@LDQ&Q-)G).] 657.13 784.15 783.55 0.60 0%
gca» Bwe® / Capital
Expenses
/@gsﬁL@éQ&&)m 90.35 108.76 106.67 2.09 2%
emno/Total 747.48 892.91 890.22 2.69 0%
§5y6008m Bwe® /
Recurrent Expenses
b »®asiemd/Hambanthota IB6TTCIL_(LPLDE&F6v6Y 610.70 609.04 607.60 1.44 0%
/| SADUMBGHMLenL gca» 8we® / Capital
Expenses
(&S (HEQFe06) 378.25 395.70 395.50 0.20 0%
iR 988.95 1,004.74 1,003.10 1.64 0%
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@dR yBdcs (B8s

B8 |
825 3eD@ gEne®sin eDsy 80 @0 00 /(gB8=mes) / INet 6;82;;)@
G 2 odm® mobwoces /LDMEUL L& Bwee® Dmdw/Nature (_)f A3®/ Provision in 258@(;@Total Net o Bwe®/Total Effect Saving/ mew /%
o LI . Expenditure/ Q&euel6dT | Budget Estimates / . ‘ Expenditure/ (Excess) /Bmisd) gemal fo
: Q&FWeLsLD . X e Allocation / Gurés Ny Lo Saving /
@6\)&5 &H6160L0 QUBLTHES AL 196D . QursHsF GFevalero meUBBLILIL L
. . . Gapw gBuTH . . (Excess)
&LD 2 66 RHIHDSH HHCWBUTG 2 1 L JBHEL
GOl (Lens) FOL (o)
g2y6008m Bwe® /
Recurrent Expenses
NLB6TIQL_ (LpLb Q& 6L 0
5 ol Jaffna ALTHLLITETRILD (D 6) 425.25 517.65 515.01 2.64 1%
gcam Bwe® / Capital
Expenses
WP EBL HEF6 33.00 33.00 32.88 0.12 0%
omnd/Total
458.25 550.65 547.89 2.76 1%
§56008m Bwe® /
Recurrent Expenses
NLB6TTQL_(LpLb Q& 60
14 @simnse/Mannar /LD6STEsTIT] @ 6 168.65 170.60 158.76 11.84 7%
gcam Bwe® / Capital
Expenses
(PSS (BEAFe6Y 44.85 120.95 99.12 21.83 18%
omno/Total 213.50 291.55 257.88 33.67 12%
§56008m Bwe® /
Recurrent Expenses
/LB6TOIQL_(LpLDQ & 6L 155.35 155.35 150.45 4.90 3%
15 00Rwed/Vavuniya/6xeyesilulm (2 - 2 -
gca» 8we® / Capital
Expenses
PSS (BEAFe6Y 148.10 148.10 147.84 0.26 0%
emno/Total 303.45 303.45 298.29 5.16 2%
560085 Bwe® /
Recurrent Expenses
16 scsoMulative fapeosmaosBey NBemQL_(LpLhEI&F6VE 147.83 144.73 136.52 8.21 6%
gca» Bwe® / Capital
Expenses
[(P&SL_ (HFQFE] 55.75 70.05 69.78 0.27 0%
omno/Total 203.58 214.78 206.30 8.48 4%
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@dR yBdcs (B8s

B8 |
) 20D #E¥DeOsIy 6dsY 80 @0 00 [(aB8=mw) [ INet ;;82;;)03
Gom e e o@m® s /DTEUL L& Bu¢e® dowidw/Nature of A8®/ Provision in A8e/Total Net 8o dw¢o/Total Effect Saving/ Boma | %
o LI . Expenditure/ Q&euel6dT | Budget Estimates / Allocati ‘ Expenditure/ (Excess) /Bmisd) s;s . /°
@6\)55 QEWLIELD §)6'616’0')L0 QUBLTHS LT 1960 ocation / Guorss QursHsF GFevalero meUBBLILIL L aving
. . . Capiw gBuT® . . (Excess)
S0 2 66N PHIHSEG HHCWBUTG 2 1 L JBHEL
GOl (Lens) FOLL(Dlees)
g2y6008m Bwe® /
Recurrent Expenses
NLB6TIQL_ (LpLb Q& 6V 0
17 BSEemod/Killinochchi /HeNABTE& S & 14625 14545 141.38 4.07 3%
gcanm Bwe® / Capital
Expenses
(&S (5FAF6Y 40.75 41.55 41.44 0.11 0%
omno/Total 187.00 187.00 182.82 4.18 2%
g5y6008m Bwe® /
Recurrent Expenses
NLB60TQIL_(LpLDQF 6V 6]
18 pomcgo/Batticoloa /0L L &&entiy @ 352.80 443.33 442.24 1.09 0%
gcam Bwe® / Capital
Expenses
WP EBL HEF06 38.90 231.58 231.55 0.03 0%
omno/Total 391.70 674.91 673.79 112 0%
560085 Bwe® /
Recurrent Expenses
. /BemQL (LPID@F6VEY 641.68 654.80 654.77 0.03 0%
19 @®=o6/Ampara /QjLbLmemnm
gca» 8we® / Capital
Expenses
gL GEAFeEY 53.20 401.20 400.96 0.24 0%
o=mnd/Total
2R 694.88 1,056.00 1,055.73 027 0%
g50008m Swe® /
Recurrent Expenses
it (ATETTIHIAT: T2b)
20 Bmem®cw/Trincomalee l(HCHTEUITLOENEL © i 266.60 291.30 286.33 4.97 2%
gcan Bwe® / Capital
Expenses
[(Lp BB (HEQFe06 33.40 38.40 36.74 1.66 4%
omnd/Total
300.00 329.70 323.07 6.63 2%
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@dR yBdcs (B8s

&5y 20D #E¥DeOsIy 6dsY 80 @0 00 [(aB8=mw) [ INet 6;@2;;;
Gom e e o@m® s /DTEUL L& Bu¢e® dowidw/Nature of A8®/ Provision in ﬁS@j@Total Net 8o dw¢o/Total Effect Saving/ mew /%
oU . Expenditure/ QlEevel6st | Budget Estimates / Allocation / Guors Expenditure/ (Excess) /Bmisd) gSavin /°
Qevd QEUIEVSLD 6D AGLTHS WL psd "0 Quorgss Gasvslsmo DOUBBLILIL L 9

. . . Capiw gBuT® . . (Excess)

S0 2 66N PHIHSEG HHCWBUTG 2 1 L JBHEL

GOl (Lens) FOLL(Dlees)
g2y6008m Bwe® /
Recurrent Expenses
. MBI (phAFeve] 1,180.93 1,202.21 1,200.39 1.82 0%
21 mSremoc/Kurunegala/@ (b bIT&e0 -
gcas dwe® / Capital
Expenses
IWpgeSLBEQAs6Y 362.25 362.25 359.38 2.87 1%
Rl IEE 1,543.18 1,564.46 1,559.77 4.69 0%
§5y6008m Bwe® /
Recurrent Expenses
L (BsmrQL (A& 452.73 488.24 483.97 427 1%
22 g¥mc@/Puttalam /Lg &6
gcas dwe® / Capital
Expenses
IWpgSLBEQAs6Y 38.40 38.40 37.44 0.96 3%
omnd/Total 491.13 526.64 521.41 523 1%
560085 Bwe® /
Recurrent Expenses
’s romse/Anuradh P /B60QL (LPLh Q&L 6 567.35 606.19 605.25 0.94 0%
w/Anuradnhapura
FADLE P DITTEUT gca» 8we® / Capital
Expenses
1(1LpGESL (HEQF6V6Y 380.18 415.18 411.48 3.70 1%
omno/Total 947.53 1,021.37 1,016.73 4.64 0%
560085 Bwe® /
Recurrent Expenses
v emeersimso/Polonnaruwa/Quiteveermy | ABEUIGL (DAF606Y 281.63 367.36 357.47 9.89 3%
6060 gca» 8we® / Capital
Expenses
1(1pGESL (HEQFEY 59.70 85.90 85.11 0.79 1%
omnd/Total 341.33 453.26 44258 10.68 2%
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@dR yBdcs (B8s

) 20D #E¥DeOsIy 6dsY 80 @0 00 [(aB8=mw) [ INet 6;@2;;;
G 2 odm® mobwoces /LDMEUL L& Bwee® Lowidw/Nature of A8®/ Provision in k: 9o Bwco/Total Effect Saving/ 4 o
. . . B8®/Total Net ) : gBans | Y%
o LI . Expenditure/ Q&euel6dT | Budget Estimates / Allocation / Guors Expenditure/ (Excess) /Bmisd) Saving /
@6\)&5 C&WeLSLD §)6'616‘0')LD QUBLTHES AL 196D B .Nf”% QursHsF GFevalero e BLILIL L (Excegs)
SLD 2 66N PHIHSEG B I HHCWBUTG 2 1 L JBHEL
GOl (Lens) FOOL(DES)
g26008m Bwe® /
Recurrent Expenses
25 e c/Badulla/Lig|emer IBEIQL (LPLDAF 6V 6 483.97 486.07 475.98 10.09 2%
gcam Bwe® / Capital
Expenses
(PGS (HFQAF6V6) 29.15 257.75 128.10 129.65 50%
emno/Total 513.12 743.82 604.08 139.74 19%
§56008m Bwe® /
Recurrent Expenses
I 0
26 0» 0 c/Monaragala/QLOTETTEEMEY /LﬁsquL(Lng&@m 330.65 340.87 340.48 0.39 0%
gcas dwe® / Capital
Expenses
/(_Lpg,eﬁl'_@éQ&wQ.] 389.60 390.75 386.28 4.47 1%
omno/Total 720.25 731.62 726.76 4.86 1%
§56008m Bwe® /
Recurrent Expenses
: /80010 (LpLh QA F 6V 6Y 575.11 583.81 577.78 6.03 1%
27 ox¥mego/Rath 60T
mgafRathnapura / @75 Sem ] gca» Bwe® / Capital
Expenses
/(LD &ESL_(REQF6V6) 169.00 169.00 145.97 23.03 14%
omnd/Total 744.11 752.81 723.75 29.06 4%
g5y6008m Bwe® /
Recurrent Expenses
28 modc/Kegalle/CESTEme /LﬁGUUTQL(LQLDQ&@Q] 518.02 518.02 506.79 11.23 2%
gca» 8we® / Capital
Expenses
(&S (R§QF606 69.95 69.95 43.99 25.96 37%
omnd/Total 587.97 587.97 550.78 37.19 30%
560085 Bwe® /
Recurrent Expenses
& OmEd Total Qurégn | /[ DEeL (1pbQgevey 160,738.33 161,805.31 160,173.77 1,631.54 1%
g© emno/Grand Total / LD 55 gcan dwee [ Capital
Expenses
HIn&eSI REQFQI 4,449.01 4,952.65 4,400.85 551.80 11%
omno/Total 165,187.34 166,757.96 164,574.62 2,183.34 1%
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