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I am Pleased to send this message for the Performance Report – 2015, of the Ministry Labour and Trade 
Union Relation.

For the purpose of establishing a sustainable development of a country there should be an efficient 
and productive work force at an excellent level. In this regard the Ministry of Labour and Trade Union 
Relations bears an enormous responsibility of ensuring a healthy and contended work – force of nearly 
8.5 million in the country maximizing their efficiency to achieve those targets.

Ensuring the industrial peace is an essential factor for increasing the national production. The main role 
of the Ministry is to enforce necessary labour laws and legislations, which in turn underpinned by the 
strong tripartite relationship being built. The various programmes and policy decisions implemented by 
the Ministry and the affiliated institutions which further strengthen relationships.

Several actions were taken by the Ministry to improve welfare and further strengthen the occupational 
health of employees in recent times. We were able to strengthen the relationship with international 
organizations including the International Labour Organization. The discussions were held with working 
people and the Trade Unions in order to give solutions for problems in a fair manner. During the year 
2015 the Ministry was able to take necessary steps for ensuring Child - Labour free Sri Lanka,  protect 
the rights of working women’s, amend labour laws and legislations periodically and implement a number 
of programmes to improve welfare of employees,  while achieving a great success.

During the past few years we have implemented a more effective programme aimed at the people of 
the working class in which endeavour the cooperation extended by the secretary along with his staff 
is worthy of praise. Last but not least, my thanks are due to the Heads of the Institutions affiliated to 
the Ministry for their support. The co-operation extended by the state Minister when taking policy 
decisions is here by appreciated.

W.D.J. Senevirathne
Minister of Labour and Trade Union Relations

Message from the 
Minister of Labour and Trade Union Relations, 
Hon. W.D.J. Senevirathne
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As the State Minister of Labour and Trade Union Relations, I am sending this message with extreme 
happiness on the occasion of publishing the performance Report - 2015 illustrating the role carried out 
by the Ministry, the Department of Labour which comes under it, National Institute of Labour Studies, 
Employees Provident Fund and the other affiliated institutions for the sake of the labour force in Sri 
Lanka.

During the previous year, we took measures to reach our goals by ushering in a more conducive 
environment working environment in the country through which endeavour we were able to maintain 
industrial peace and reconciliation for labour of high quality and productivity.

It should also be mentioned that the Ministry has taken measures in the relevant year to improve the 
service conditions of all institution and other officers under the leadership of  H.E. the President, Hon. 
Prime Minister, the Hon. Minister of Labour and Trade Union Relations are hereby remembered with 
much gratitude. Finally I would cordially invite both employer and employee sectors to make their 
fullest contribution towards this worthy cause.

Ravindra Samaraweera.
State Minister of Labour and Trade Union Relations.

Message from the 
State Minister of Labour and Trade Union Relations,
Hon. Ravindra Samaraweera
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I am pleased to submit this publication which speaks of the progress achieved in 2015 by the ministry of labour and 
trade union relations and the other institutions coming under the ministry.

Peace and reconciliation within work site, brings about a solid foundation for long term sustainable development. 
So the responsibility vested in the ministry in that regard is unprecedented. I am proud to say that during the year 
under review a great deal of work could be accomplished for the sake of safeguarding the rights of the Sri Lankan 
labour being within a world which lines up to call for more and more labour rights.

The members of the Employees Provident Fund were allowed to obtain 30% of their contributions to the fund for 
housing or medical purposes from 27th of may 2015. As the first phase of this initiative a section was opened at the 
head office building for the purpose of refunding 30%   of the EPF the work of which is running smoothly. 

During the year under review a considerable number of collective agreements could be registered in order to 
create a working environment with industrial peace through promoting social dialogues between employees and 
employers of institutions and minimize industrial disputes and provide further legal background. The collective 
agreements signed during the relevant year shows 20% increase in number, compared to that of the previous year. 

Employees of Tulhiriya and Poogoda textile factories who lost their jobs due to political reasons are being given 
"once for all Ex-gratia payment" of Rs. 25000/= each in appreciation and respecting their labour and establishing 
their labour rights.

Moreover action has been taken jointly with the Ministry of Finance to pay a monthly allowance of Rs. 6000/=  
to those over 65 of age who lost employment due to 1980 July strike. Work in relation to payment of EPF of the 
Department of Labour has now been decentralized with all district labour offices which operate locally. 

The 32 storeyed building "Mahewara Piyasa" is being build to cater to the needs of the working class of Sri Lanka 
in an efficient manner under one roof. The ministry, the Department of Labour including all the other institutions 
is making a specific contribution to implement national polices and 61 labour laws and Acts in order to endow the 
country with a contented and productive working community.

I wish to extend my gratitude to the Minister of Labour and Trade Union Relations, Hon. John Senevirathne, 
Minister of State, Hon. Ravindra Samaraweera for their guidance to implement the above role. 

Also, my thanks should go to the Additional Secretary and staff of the Ministry, the Commissioner General 
of Labour, the Commissioner for Workmen's Compensation, the Director General of the National Institute of 
Occupational Safety and Health, the Director General of Institute of the National Labour Studies, the General 
Manager of Shrama Vasana Fund including officers at all levels as well as the entirely of officers in Planning, 
Research and Development Division of the Ministry. 

S.M. Gotabaya Jayarathne,
Secretary,
Ministry of Labour and Trade Union Relations.

Message from the 
Secretary to the Ministry of Labour and 
Trade Union Relations.
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              lïlre yd jD;a;Sh iñ;s in|;d 

wud;HdxYfha  

f,alï;=udf.a mKsjqvh 
 

තෘප්තිභත් පලදායි ශ්‍රී ලාංාාක ං ‍රභ ඵලංා ක් වෙනුවෙන් ංම්ංරු අයිතීන් සුරක මින් ඒ ස඲හා ‍රභ ඵලංා   සැලසුම් 
ක රීභ අරමුණු වංොට ංම්ංරු හා ෙෘත්තී  සමිති සඵ඲තා අභාත‍ාාශය හ  හා  රාය‍ අභාත‍ාාශය හ  ින් න් 6 ජ6 යනොසි ් ට 
6 ජ6 සැප්තැම්ඵර් 3  දක්ො   ් ඳුංළ ංාර් බාර්  හා 6 ජ7 ෙර්ෂ ට ක රීභට අවප්ක්ෂිත ංාර් බාර් න් පිළිඵ඲ෙ අ ෙැ  
පිළිඵ඲ ංාරං සබා අෙස්ථාවේ දී ඉදිසිඳත් ංරන වභභ ප්‍රංාශය හ  බඵ වෙතට ඳත් ංරන්වන් භහත් අිමභානව ි. 
 
සභාවලෝචිත ංාල  තුළ රු.මි.8837.9 ං මූල‍ ප්‍රතිඳාදන  ටවත් භහ්  36 ක න් ුතත් ව̋භවහෙර පි සව̋ ොඩනැගි් ව්  
ංටුතතු අෙසන් අදි රට ඳැමිණ වීභටත් මි මුෙ, ක ලිවනොච්චි , මුලතිේ,  ාඳන  හා වඵලිඅත්ත ප්‍රවශිය  ංම්ංරු ංාර් ාල 
අළුතින් ඉදිවංොට භහයන අයිති ට ඳැෙරීභටත් කුරුණැ ල, අම්ඵලන්ව ොඩ, භහි ා න , වඳොවළොන්නරුෙ, අිනස්සාවේ් ල 
හා අනුරාධපුර ංම්ංරු ංාර් ාල ඉදික සිභ හා  අළුත් ෙැඩි ා ක සිභ ආරම්බ වංොට ෙඩාත් ආංර්ෂණී  භහයන වසේොෙක් 
වෙනුවෙන් ක්‍රි ාත්භං ංරවීභටත් හැක  ින . 

නෙ යාතිං ප්‍රතිඳත්ති  හා අනුකූල වෙමින් යාතිං භානෙ සම්ඳත් හා රැක රක්ෂා ප්‍රත්ඳත්ති ස඲හා ංැිනන්  අනුභැති  ලඵා 
ව න ඇති අතර භහයන රැක  ා වසේො භධ‍ස්ථාන  6 ක් වභභ ෙසර තුලදී  ිනෙෘත ංර රැක  ා වඳොළේ  හරහා පුශ ලයින් 
ිනශය හාල ප්‍රභාණ ංට රැක  ා ලඵා දීභට  හැක ින . 

වසේෙං අර්ථසාධං අරමුද්  ව වීභ හා අ ංර ැනීම් ස්ෙ ාක්‍රි ංරණ  ක රීභ,හා  භ වසේොෙ ්  ම භ දිස්‍රික් ංම්ංරු 
ංාර් ාල හා උඳ ංම්ංරු ංාර් ාල  දක්ො ිනභධ‍ ත ක සිභ, ප්‍රතිලාබ පිිනසුම්  න්ත්‍ර ප්‍රධාන ංාර් ාල හා දිස්‍රික් ංම්ංරු 
ංාර් ාල 3 ං  ස්ථාඳන  ක සිභ. 3 % ණ  ලඵා දිභ දිස්‍රික් ංම්ංරු ංාර් ාල වෙත ිනභධ‍ ත ක සිභ භහයන වසේෙ  
වෙනුවෙන් අභාත‍ාාශය හ  ලද ය රහණ ක් වේ. 

‍රභ  ස඲හා යාතිං අෙභ ෙැුපඳක් ිර්ණ  ංරමින් 6 ජ6 අාං  3 දරණ වසේෙං න්ව  යාතිං අෙභ වේතන ඳනත හා 
අ ෙැ  ව ෝයනාෙට අනුෙ වඳෞශ ලිං අාශය හවේ වසේෙං න් ස඲හා රු65   .   ං ෙැුපප් ෙැඩි ක රීභ ස඲හා 6 ජ6 අාං  4 
දරණ අ ෙැ  සහන දීභනා ඳනත සංස් ංර ක්‍රි ාත්භං ංරවීභ ‍රභ  වෙනුවෙන් අඳ ලද භහත් අිමභාන ක .තෙද සිු්  
වභවහෙර සාං් ඳ  ප්‍රෙර්ධන  ංරමින් ආ තිං භ් ටමින් සභාය ංතිංාෙ ප්‍රෙර්ධන , යාතිං ංම්ංරු උඳවශශය හන සබාෙ 
ක්‍රි ාත්භං ක සිභ,ළභා ‍රභ  පිුප දැීමභ ෙෘත්තී  වසෞ්‍‍ හා සුරක්ෂිත බාෙ  තහුරරු ක රීභ, ංාන්තාෙන් හා ඳර්වේෂණ, 
දැනුෙත් ක සිම්,ෙෘත්තී  ඳාඨභාලා ලඵාදීභ, ප්‍රංාශය හන  ලි දැක්වීභ ් දුංර තිව.. 

ඉහත ස඲හන් ංළ ංාර්  න් ඉුපක සිභට අෙශය හ‍ නා ංත්ෙ  භ වඳන්වීභ හා අනුශය හාසංත්ෙ  ලඵාදුන් ංම්ංරු හා ෙෘත්තී  
සමිති සඵ඲තා අභාත‍  රු වයෝන් වසවනිනරත්න භැතිදුන්ට හා රාය‍ අභාත‍ රවීන්්‍ර සභරවීර භැතිදුන් වෙත ංෘතතතාෙ 
ඳල ංරමි. 

 වසේභ ඉහත ංාර්  සාධන  අත්ංර  ැනීවභහිලා භහත් වූ ංැඳවීවභන් ක්‍රි ා ංළ අභාත‍ාාශය හවේ අතිවර්ං ව් ංම් ඇතුම  
ංාර්  භණ්ඩල ටත්,ංම්ංරු වංොභසාසිස් යනරා් , මිිස් ඵල හා රැීමරක්ෂා වදඳාර්තවම්න්තුවේ අධ‍ක්ෂ යනරා් , 
ංම්ංරු ෙන්දි වංොභසාසිස්,යාතිං ෙෘත්තී  සුරක්ෂිතතා හා වසෞ්‍‍ ආ තනවේ අධ‍ක්ෂ යනරා් , යාතිං ‍රභ අධ‍ න 
ආ තනවේ අධ‍ක්ෂ යනරා්  හා ‍රභ ොසනා අරමුදව්  සාභාන‍ාධිකාංාරී සහ  භ ආ තනෙල ්  ම භ භ් ටම්ෙල 
ිලධාරීන්ටත්, වභභ ප්‍රංාශය හන  පිළිව ල ංළ අභාත‍ාාශය හවේ සැලසුම්, ඳර්වේෂණ හා සාෙර්ධන අාශය හවේ ්  ම භ 
ිළධාසින්ටත් භාව  ංෘතතතාෙ  පිසිනභමි. 

එස්.එම්. ග ෝඨාභය ජයරත්න 

The 32 storeyed building "Mahewara Piyasa" is being build to cater 
to the needs of the working class of Sri Lanka in an efficient manner 
under one roof. The ministry, the Department of Labour including all 
the other institutions is making a specific contribution to implement 
national polices and 61 labour laws and Acts in order to endow the 
country with a contented and productive working community.
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Ministry of Labour and Trade Union Relations
Improving the living and service standards of workers in semi-government and private sectors in Sri 
Lanka and the formulation of pertinent policies and implementation of them by establishing industrial 
peace and employer and employee relationship required for the enhancement of the production and 
labour productivity of the country are the prime objectives of the Ministry of Labour and Trade Union 
Relations. The role entrusted to the Ministry in accordance with the labour laws and legislations enacted 
from time to time for the welfare of the employee community, is very extensive. Accordingly, the vision 
and mission of the Ministry are as follows. 

Vision

A Satisfied Productive Labour Force

Mission

Contribute towards the socio-economic development through industrial peace and co-operation, 
social security, labour rights and productivity

Institutions and divisions under the perview of the Ministry  

Ministry of Labour and Trade Union Relations

Ministry Office

Department of Labour

Department of Manpower and Employment

National Institute of Labour Studies

National Institute of Occupational Safety and Health

Office of the Commissioner for Workmen’s Compensation

Shrama Vasana Fund

Administration and Establishment Division

Finance Division

Labour and Foreign Relations Division

Planning, Research and Development Division
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Objectives of the Ministry

→	 Strengthening employer-employee relationships through tripartite empowerment.

→	 Ensuring service standards and workers' rights in compliance with international standards.

→	 Eliminating child labour.

→	 Empowering and protecting employed women and encouraging gender equality.

→	 Enhancing flexibility of labour rules and regulations and procedures. 

→	 Formulating appropriate strategies for ensuring social security.

Functions entrusted to the Ministry 

As per the Extra Ordinary Gazette notification of the Democratic Socialist Republic of Sri Lanka 
published on 21.09.2015, the powers, functions and objectives entrusted to the Ministry of Labour and 
Trade Union Relations are as follows.

1.	 Formulation of policies, programs and projects, follow-up action and evaluation in regard 

to the subjects of labour and trade union relations and with regard  to the subjects of the 

Departments and Statutory Institutions under the Ministry. 

2.	 Formulation and Implementation of policies with regard to international labour standards 

and administration and welfare of employees.

3.	 Maintaining international co-operation with International Labour Organization and 

International Social Security Organization.

4.	 Administration of the Employees' Provident Fund , Private Provident Fund and Private 

Retirement Schemes.

5.	 Industrial relations and settlement of industrial disputes.

6.	 Formulation of laws and regulations relevant to labour relations and regulatory measures 

thereof.

7.	 Implementation of professional and career guidance programmes.

8.	 Registration of trade unions and introduction and implementation of positive measures for 

activities of all trade unions in the public and private sectors for the country's development.

9.	 Implementation of national manpower and employment policies.

10.	 Regulation of levying of fees by employment agencies. 

11.	 Functions relevant to the Unemployment Benefit Insurance Scheme.

12.	 Implementation of Career Guidance programmes.

13.	 Functions relating to all the other subjects assigned to the Department of Labour, National 

Institute of Labour Studies, National Institute of Occupational Safety and Health, Office of 

the Commissioner for Workmen's Compensation, Shrama Vasana Fund and Department of 

Manpower and Employment.

14.	 Supervision of the institutions mentioned under 13. 
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Administration and Establishment Division

The Administration Unit, Establishment Unit and Media Unit are coming under the scope of 
the Administration and Establishment Division. Among  many  responsibilities  entrusted to the 
Administration Division include general administration, procurement activities, management, 
maintenance activities, training, coordinating activities of the Ministry and institutions under the 
purview of the Ministry. All activities relating to human resources management of the Ministry, Minister’s 
Office and the State Minister’s office are handled by the Establishments Division. Similarly, activities 
relating to human resource management and administration of the Department of Labour, Office of 
the Commissioner for Workmen’s Compensation, National Institute of Occupational Safety and Health, 
Sharma Vasana Fund and National Institute of Labour Studies are handled by this Division. In addition, 
it deals with parliamentary questions and multiple requests and petitions made by the Public Petitions 
Committee, Advisory Committee, Human Rights Commission and the general public.

	 → Human Resources Development
Tamil language courses were organized in collaboration with the Department of Official Languages 
to improve Tamil language skills of officers of the Ministry and institutions under its purview. This 
Division also has provided financial assistance and other facilities required for the officials of the 
Ministry to follow post graduate and diploma courses on service needs. Officials of the Ministry were 
also made to participate in training workshops conducted by the Sri Lanka Institute of Development 
Administration, National Institute of Labour Studies, Chartered Institute of Management Accountants, 
Sri Lanka Foundation and skill Development Fund.

Graduated Trainees recruited under the programme for recruiting graduates as trainees for development 
programmes of the public sector institutions have been provided with training and have been assigned 
for duties in various divisions of the Ministry.

	 → Other Matters of Importance
Approval has been obtained from the Department of Management Services for the positions in the 
National Institute of Occupational Safety & Health and National Institute of Labour Studies and action 
is being taken to recruit for such posts while preparing the relevant schemes of recruitment.

As per the proposal made through Cabinet Memorandum No. 4/2014 dated 15.05.2015 to make an ex-
gratia payment to 2,396 employees of the Tulhiriya and Pugoda Textile Mills expelled from service on 
political grounds, Rs.30 million was paid to 1,200 beneficiaries.

In pursuance of a proposal made in the budget 2014, arrangements are being made to submit 
recommendations to the Ministry of Finance by coordinating activities in respect of the payment of 
pention to employees of the public and private sectors dismissed from service for taking part in July 
1980 strike. 

Major Acts implemented

1.	 Workmen's Compensation Ordinance, No. 19 of 1934
2.	 Trade Unions Ordinance, No. 14 of 1935
3.	 Maternity Benefits Ordinance, No. 32 of 1939
4.	 Wages Board Ordinance, No. 27 of 1941
5.	 Factories Ordinance Act No. 45 of 1942
6.	 Industrial Disputes Act No. 43 of 1950
7.	 Shop and Office Employees (Regulation of Employment and Wages) Act No. 19 of 1954
8.	 Employment of Women, Young Persons and Children Act No. 47 of 1956
9.	 Fee-Charging Employment Agencies Act No. 37 of 1956
10.	 Employees' Provident Fund Act No. 15 of 1958
11.	 Termination of Workmen Employment (Special Provisions) Act No. 45 of 1971
12.	 Employees Council Act No. 32 of 1979
13.	 Gratuity Payments Act No. 12 of 1983
14.	 Shrama Vasana Fund Act No. 12 of 1998
15.	 National Institute of Occupational Safety and Health Act No. 38 of 2009
16.	 National Institute of Labour Studies Act No. 12 of 2010

National Policy on Decent Work in Sri Lanka   

This policy deals with a whole range of issues pertaining to decent work which should be sorted out  if 
Sri Lanka is to embark on a journey towards development. It seeks to promote equal opportunities for 
men and women to secure productive employment in circumstances such as freedom, equity, security 
and human dignity. Notably, the policy is not aimed only at creating employment but also requires the 
employment thus created to be acceptable.

Decent work programme is built on four strategic objectives

→	 Generation and promotion of employment and national productivity

→	 Rights at work

→	 Social security

→	 Social dialogue

In addition to these fours major priorities, the programmes are implemented covering the following 
areas in coordination of all sectors.

1.	 Productivity promotion

2.	 Ensuring gender equality

Accordingly, all institutions under the purview of the Ministry focuse on the following thrust areas for 
the creation of a decent work environment.

1.	 Industrial peace and harmony.
2.	 Implementation of labour standards and legislations.
3.	 Safeguarding women workers and elimination of child labour.
4.	 Occupational safety and health.
5.	 Social Security.
6.	 Education, training, researches and development relevant to the field of labour.

Staff details as at 31.12.2015

 
 
 
 
 
Staff details as at 31.12.2015 
 

 Institution Approved 
Cadre 

Existing 
Cadre Vacancies 

1 The Ministry 121 101 20 

2 Department of Labour 3,127 2,493 634 

3 Department of  Manpower & Employment 703 608 95 

4 National Institute of Labour Studies 45 11 34 

5 National Institute of Occupational Safety & Health 25 13 12 

6 Commissioner of Workmen’s Compensation 40 25 15 

7 Shrama Vasana Fund 14 12 2 
 Total 4,075 3,263 1,052 
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1 11

3

3

Finance Division

Financial activities from 01st January 2015 to 31st December 2015 

This Division has duly submitted Appropriation Account, Advance to Public Officers “B” Account, Imprest 
Account, General Deposit Account. 

Labour and Foreign Relations Division 

Safeguarding labour rights in the country according to the obligations undertaken by Sri Lanka as a 
member country of the International Labour Organization and other internationally recognized 
Conventions and Recommendations and making use of them on behalf of the Ministry of Labour and 
Trade Union Relations to resolve problems in the labour sector is the foremost function of this Division. 

Performance for the year 2015
 

01.	 Compiling reports required to be submitted to the ILO annually in terms of section 19 and 22 
of the ILO constitution. 

02.	 Action pertaining to foreign tours undertaken to strengthen cooperation in the field of labour.

03.	 Compiling reports on emerging trends in respect of the field of labour for the Ministry of 
Foreign Affairs and other relevant Ministries.    

a)	 Preparing the report required to be forwarded annually to the Labour Department of the 
United States on the elimination of worst forms of child labour. 

b)	 Compiling the report to address problems encountered in regaining the GSP+ concession 
and taking further action towards that end. 

c)	 Providing relevant information to the report in respect of the important sectors of the 
economic development and the vision of the economic development, published annually 
by the Central Bank of Sri Lanka. 

04.	 Initiating action to undertake studies with the assistance of the ILO to find remedies for 
problems associated with the labour sector of Sri Lanka. 

I.	 Establishing a maternity insurance scheme 
II.	 Establishing an employment injury insurance scheme 
III.	Establishing a social protection floor for informal economic sectors 

05.	  Acting as the facilitator of the meeting of the National Labour Advisory Council which meets 
monthly with tripartite representation. 

06.	 Coordinating and following up all activities of  foreign training courses for the officials of the 
Ministry of Labour and Trade Union Relations and the Department of Labour.

07.	 Replying to the questionnaire to be taken up for discussion at the 2016 session of ILO.

08.	 Carrying out all coordinating activities regarding “Child Activity Survey” implemented by the 
Department of Census and Statistics with the financial assistance of ILO.

09.	 Conducting the National Labour Advisory Council meeting and the discussions on increasing 
salaries of the private sector with tripartite representation.
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→	 Directing the Ministrial information technology system, implementation of government 
network project and updating the Government Information Centre 1919.

→	 Updating and maintaining the official website www.labourmin.gov.lk of the Ministry. 

→	 Presenting the Performance Report to the Budget Committee Stage of the Parliament. 

→	 Implementing programmes on gender equity. Under this, which is a special programme being 
implemented under the Planning, Research and Development Division, 06 programmes 
covering estates and institutions in investment promotion zones were conducted. Similarly, 
action has been taken to conduct a seminar on gender equity with the participation of tripartite 
representatives at the premises of the Labour Secretariat. 

Planning, Research and Development Division

Preparation of plans required to steer the development programmes of the Ministry and all institutions 
under its purview towards the set targets and implementation, progress review and follow up actions 
thereof are the key functions of the division. In addition, the division has also performed the following 
duties during this period. 

→	 Preparing the annual action plan containing development tasks carried out by the Ministry 
and its affiliated institutions and referring it to the relevant authorities.

→	 Coordination with the Ministry of Finance and  the Department of National Planning and 
submission of progress reports quarterly and monthly.

→	 Handling all activities pertaining to the publications of the Ministry including Sri Lanka 
Labour Gazette and Newspaper Supplement on May Day.

 	 In respect of the period under review, volumes of 3, 4 of Serial No 65 and volume 1, 2 and 3 of 
serial No.66 of Sri Lanka Labour Gazette were issued. 

→	 Implementing national policy on decent work and conducting progress review meetings. 
	 Under the decent work programme, Rs. 14.5 million was allocated to various institutions and 

divisions and its progress as at 31st December 2015 is as follows. 

7 
 

05.  Acting as the facilitator of the meeting of the National Labour Advisory Council which meets 
monthly with tripartite representation.  
 

06. Coordinating and following up all activities in connection with the reference of officials of the 
Ministry of Labour and Trade Union Relations and the Department of Labour for foreign training 
courses. 
 

07. Replying to the questionnaire to be taken up for discussion at the 2016 session of ILO. 
 

08. Carrying out all coordinating activities regarding “Child Activity Survey” implemented by the 
Department of Census and Statistics with the financial assistance of ILO. 
 

09. Conducting the National Labour Advisory meeting and the discussions regarding increasing 
salaries of the private sector with tripartite representation. 
 

Planning, Research and Development Division 

Performance 2015  

Preparation of plans required to steer the development programmes of the Ministry and all institutions 
under its purview towards the set targets and implementation, progress review and follow up work 
thereof are the key functions of this division. In addition, the division has also performed the following 
duties during this period.  

1. Preparing the annual action plan containing development tasks carried out by the Ministry and 
its affiliated institutions and referring it to the relevant parties.  
 

2. Coordination with the Ministry of Finance and National Planning Department and submission of 
progress reports once in 03 months. 
 

3. Handling all activities pertaining to the other publications of the Ministry including Sri Lanka 
Labour Gazette and Newspaper Supplement on May Day in respect of the period under review, 
volumes of 3, 4 of Serial No 65 and volume 1, 2 and 3 of serial No.66 of it were issued.  
 

4. Implementing national policy on decent work and conducting progress review meetings.  
Under the decent work programme, Rs. 14.5 million was allocated to various institutions and 
divisions and its progress as at 31st December 2015 is as follows.  

 

 

 

 

Department of Labour

The Department of Labour was established under the Indian Immigrant Labour Ordinance No. 01 of 
1923.  The legislature of Sri Lanka has passed over 50 legislations relevant to the field of labour during 
the past 92 year period. The fundamental function of the Department of Labour is to implement these 
legislations. For this purpose, 15 Divisions in the Head Office, 11 Zonal Labour Offices,  40 District 
Labour Offices, 17 Sub-Labour offices and 10 District Factory Inspecting Engineer's Offices are in 
operation. By the end of the year 2015, the total number of employees in the Department was 2,405. 

Functions of the Department of Labour

→	 Settlement of industrial disputes through the enforcement of labour laws to maintain industrial 
peace in the country.

→	 Promotion of social dialogue to establish industrial peace in the country and creating awareness 
among the workers  on labour laws 

→	 Implementation of labour standards related to industries, conducting surveys on new industrial 
fields and preparing standards for such fields in compliance with international standards. 

→	 Promotion of Employees' Provident Fund (EPF), awarding its benefits to members and 
supervision of approved private provident funds.

→	 Enforcement of laws pertaining to the protection of children, women and young persons in 
employment

→	 Introduction of methodologies to be followed to ensure safety and health in industries and 
creating awareness about them and supervision of their implementation.
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Industrial Peace

The number of industrial disputes reported is the main component of prevailing industrial peace in a 
country. The number of industrial disputes reported through awareness and regular industrial inspection 
carried out by the Department at institutional level as well as national level and there is a gradual decrease 
through out the past period.

No. of reported industrial disputes 2011 - 2015

Social Dialogue

Industrial peace and reconciliation can be maintained by promoting social dialogue and co-operation 
among employers and employees for propagating communication between the employer and the 
employee, inquiring ideas and taking decision jointly. For taking action in this regard, there is a separate 
unit in the Department and regular awareness is being created regarding social dialogue. Further, a 
competition and an awarding ceremony is being held to evaluate the institutions which are properly 
maintaining social dialogue methodologies and this awarding ceremony was held 20th December 2015.

Conditions of Salaries and Services

The Department is engaged in settings up service terms and conditions relating to employees in the 
private sector. Job security,  welfare and talking measures to assign legal states to them and for supervision 
thereof under the following Acts.    

1.	 Wages Board Ordinance No.27 of 1941
2.	 Shop and Office (regulation of service and wages ) Act No.19 of 1954  
3.	 Budgetary Relief Allowance of Employees Act 36 of 2005 

The programmes in relation to Wages Board including appointment of representatives for Wages Board 
whose terms of office are expired, updating the Wages Boards minimum salary (at present, no. of 44 
Wages Boards representing various fields, are operative) implemented during the last year are given 
below.  

1.	 Carrying out activities relevant to restructuring of the Wages Board regarding transport 
work of jetties, ports and harbours.

The Organizational Structure of the Department of Labour 
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Industrial Peace 

The no. of industrial disputes reported is the main component of prevailing industrial peace in a country. 
The no. of industrial disputes reported through awareness and regular industrial inspection carried out 
by the Department at institutional level as well as national level, it is possible to observe a gradual 
decrease throughout the past period. 

 

No. of reported industrial disputes 

 2011 - 2015 

 
 Social Dialogue 

Industrial peace and reconciliation can be maintained by promoting social dialogue and co-operation 
among employers and employees for propagating communication between the employer and the 
employee, inquiring ideas and taking decision jointly. For taking action in this regard, there is a separate 
unit in the Department and regular awareness is being created regarding social dialogue. Further, a 
competition and an awarding ceremony is being held to evaluate the institutions which are properly 
maintaining social dialogue methodologies and this awarding ceremony was held 20th December 2015. 

Salaries terms and Conditions of service 

This Department is engaged in settings up service terms and conditions relating to their job security and 
welfare and talking measures to assign legal states to them and for supervision thereof under the 
following Acts.     

1. Wages Board Ordinance No.27 of 1941 

2. Shop and Office (regulation of service and wages ) Act No.19 of 1954   

3. Budgetary Relief Allowance of Employees Act 36 of 2005  

The programmes in relation to Wages Board including appointment of representatives for Wages Board 
whose terms of office are expired, updating the Wages Boards minimum salary (at present, no. of 44 
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2.	 Carrying out activities relevant to the restructuring of the Wages Board regarding the tea 
plantation and manufacturing industry.

3.	 Expanding the coverage of the Wages Board regarding the industry of making ice, soft 
drinks, fruit juice and jam.

4.	 Taking measures to rediscuss the amended services parties of the Wages Board regarding 
the industry of rubber plantation and manufacturing.

5.	 Creating awareness on labour laws among employers and employees.

Collection of Employment Provident Fund (EPF) Contribution

Contributions for any month in respect of all employees covered by the Act should be deposited in the 
Central Bank of Sri Lanka by the relevant employers at the end of the following month or before. The 
progress with respect to the collection of contribution during the past 05 years is shown in the chart 

No. of reported industrial disputes  2011 - 2015

Payment of Employment Provident Fund Pre – Benefits 

Regulations for payment of 30% out of EPF in accordance with Employment Provident Fund Act 
No.15 of 1958, as amended by the Employment Provident Fund Act No.02 of 2012 implemented by the 
Department of Labour which was published in the gazette No.1810/20 dated 13th May 2013, was passed 
by the Parliament on 02/03/2015. Accordingly, activities for the refund 30% balance of a member of 
the EPF for purchase of land, construction of houses and for medical reasons is being implemented at 
present after having it been commenced in May.

Occupational Safety and Health   

The Department of Labour is implementing its policies to minimize accidents and disasters, occupational 
diseases and unfavorable health conditions in place of work created in connection with occupational 
activities. The working environment which protects occupational health, devoides of accidents and 
hazards would be helpful to uplift the efficiency and productivity of the employees as well as to maintain 
the quality of goods and services. According to the Factories Ordinance No.45 of 1942, the health and 
safety of the employees are legal requirements.

The progress of the activities of  the Industrial Safety Division in 2015

The progress of the activities of  the Occupational Hygeine Division activities in 2015

Elimination of Hazardous Forms of Child Labour

Programmes relating to the elimination of hazardous  forms of child labour were implemented in the 
last quarter of the year 2014. Quiz programmes, drama, art and posters competitions were conducted 
for school children and prizes and certificates were  awarded for winners. These programmes were 
conducted with the collabration of District Secretaries, Zonal Directors of Education and officials of 
District Labour Offices.  
Familes which are existed child labour and worst forms of child labour were idintified in the districts 
of Ampara and Kegalle. Actions were taken to obtain oaths from family members and officials who are 
engaged in bringing down worst forms of child labour to zero, print Books of Oaths and distribute in 
the area.

Awareness Programmes for women 

During the year 2015, actions were taken to conduct 08 programmes for women employed in the 
plantation sector, and 15 advisory programmes and  19 in service programmes to create awareness 
among women.

Financial Progress of the year 2015
13 

 

Wages Boards representing various fields, are operative) implemented during the last year are given 
below.   

1. Carrying out activities relevant to restructuring of the Wages Board regarding transport work of 
jetties, ports and harbours. 
 

2. Carrying out activities relevant to the srestrcturing of the Wages Board regarding the tea 
plantation and manufacturing industry. 
 

3. Expanding the coverage of the Wages Board Regarding the industry of making ice, soft drinks, 
fruit juice and jam. 
 

4. Taking measures to discuss once again the amended services parties of the Wages Board 
regarding the industry of rubber plantation and manufacturing. 
 

5. Creating awareness on labour laws among employer and employee parties. 

Collection of Employment Provident Fund (EPF) Contribution 

Contributions for any month in respect of all employees covered by the Act should be deposited in 

Central Bank of Sri Lanka by the relevant employers at the end of the following month or before. The 

progress with respect to the collection of contribution during the past 05 years is shown in the chart 

given below. 

Collection of contribution  
2011-2015 

 

 

 

Payment of Employment Provident Fund Pre – Benefits  

Regulations for payment of 30% out of EPF in accordant with Employment Provident Fund Act No.15 of 
1958, as amended by the Employment Provident Fund Act No.02 of 2012 implemented by the 
Department of Labour which was published in the gazette No.1810/20 dated 13th May 2013, was passed 
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by the Parliament on 02/03/2015. Accordingly, activities for the refund 30% balance of a member of the 
EPF for purchase of land, construction of houses and for medical reasons is being implemented at 
present after having it been commenced in may. 

 

Occupational Safety and Health       

The Department of Labour is active to minimize accidents and disarsters, occupational diseases 
and unfavorable health conditions in place of work created in connection with occupational 
activities. It is not a secret that a service environment which properly protects occupational 
health devoid of accidents and hazards would be helpful to uplift the efficiency and productivity 
of the employees as well as to maintain the quality of goods and services. According to the 
Factories Ordinance No.45 of 1942, the health and safety of the employees are legal 
requirements. 

With regard to the districts of Kegalle and Ampera where harmful child labour is prevailent 
actions was taken to identify such families and obtain the signatures of such families and the 
public officers who are engaged in bringining down harmful child labour to zero and printing 
Book of Oath and distribution of same to relevant areas for getting signatures after taking the 
Oath.   

The progress of the Industrial Safety Division activities in 2015 

The progress of the Occupational Hygeine Division activities in 2015 

Elimination of harmful Child Labour 

Programmes relating to the elimination of harmful child labour were implemented in the final quarter of 
the year 2015, under the sponsorship of the International Labour Organization. 
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Event like quiz programmes, drama, art and posters to school children have been conducted in Kegalle 
and Ampara districts and prizes and certificates too have awarded,  

Programmes to create awareness among women’s     

During the year 2015, action was taken to conduct 08 programmes to create awareness among 
women employed in the plantation sector and 15 Advisory Progrsmmes were conducted. 
Similarly, as at present, 19 in service programmes have been conducted to create awareness 
among women. 

 

Financial Progress of the year 2015 

 

, ,

 

Department of Manpower and Employment 

The Department of Manpower and employment was established under the Ministry of Labour Relations 
and Manpower in the year 2010 in terms of the provisions of the extraordinary gazette No. 1640/31 
dated 12.02.2010. At present, it functions under the Ministry of Labour and Trade Union Relations and 
has been assigned the responsibility of maintaining public sector employment services and 
implementing the provisions of the National Human Resources and Employment Policy.  

Key functions gazetted of the Department  

 Formulation and implementation of National Manpower and Employment Policy 

  Employment Creation and Promotion 

 Activities relating to career guidance. 

 Collection, analyzing and dissemination of labour market information 

 Services offered by the Jobs Net and all other activities incidental/ connected to the above 
subjects. 

In the implementation of the National Human Resources and Employment Policy, Department of 
Manpower and Employment has been Vested with a prominent role. 

The Department of Manpower and Employment operates under four main Divisions. 

 Employment creation, Promotion and  Career Guidance  Division 

 Manpower, Planning, Development and Research Division 

 Establishment Division 

 Accounts Division 
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Department of Manpower and Employment

The Department of Manpower and Employment was established under the Ministry of Labour Relations 
and Manpower in the year 2010 in terms of the provisions of the extraordinary gazette No. 1640/31 dated 
12.02.2010. At present, it functions under the Ministry of Labour and Trade Union Relations and has 
been assigned the responsibility of maintaining public sector employment services and implementing 
the provisions of the National Human Resources and Employment Policy. 

Key gazetted functions of the Department 

→	 Formulation and implementation of National Manpower and Employment Policy
→	 Employment Creation and Promotion
→	 Activities relating to career guidance.
→	 Collection, analyzing and dissemination of labour market information
→	 Services offered by the Jobs Net and all other activities incidental/ connected to the above 

subjects.

The Department of Manpower and Employment operates under four main Divisions.

→	 Employment Creation, Promotion and  Career Guidance  Division
→	 Manpower Planning, Development and Research Division
→	 Establishment Division
→	 Accounts Division

Career Guidance 

Career guidance helps to manage the professional life of persons and development thereof successfully. 
Career guidance programmers were held in the year 2015 by the Department with the objective of 
developing attitudes in the employers, motivating and improving the required knowledge. The physical 
and financial progress of career guidance programmes held within the period up to the end of 2015 is 
as follows. 
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Physical and Financial Progress of the Employment Creation Promoting Programmes  
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Physical and financial progress of the Employment Creation Promoting Programmes conducted in the 
field in 2015. 

 

 
 

 

 

  

 

 

 

 

 
 

 

The progress of the district Job fair programme 

 

 

 

Activities of the Public Employment Service Centre  

Physical and Financial Progress of the Employment Creation Promoting Programmes 

Physical and financial progress of the Employment Creation Promoting Programmes conducted in the 
year 2015.

The progress of the district job fair programme

Activities of the Public Employment Service Centres    
 
At present, 24 Public Employment Service Centres are being operated by the Department of Manpower 
and Employment. The  progress of the activities of the Public Employment Service centres' is given 
below. 

The financial progress upto 31st December 2015
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At present, 24 Public Employment Service Centres are being operated by the Department of Manpower 
and Employment. The  progress of the Public Employment Service activities is giver below.  

 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The final 
progress upto 

31st December 2015 

 Allocations 
(Rs.) (Rs.000) 

Expenditure (Rs.) 
(Rs.000) 

Balance 
(Rs.)(Rs.000) 

Recurrent Expenditure  
 

312,300 310,136 2,163 

Capital Expenditure 
  

40,500 36,434 4,065 

Total  352,800 346,571 6,228 
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Office of the Commissioner for Workmen’s Compensation 

The Workmen’s Compensation Ordinance was enacted to provide for the payment of compensation to 
workers for accidents caused in the course of employment. The principal enactment was amended on 
several occasions, the last of which was done by the Act No.10 of 2005. The Workmen’s Compensation 
Court comprises 14 circuit courts covering the entire Island with the powers of district judge and 
magisterial powers. 

Provisions of the Code of Criminal Procedure, Code of Civil Procedure, and Evidence Ordinance are 
applicable for the workmen compensation court procedure and the appeal procedure is equivalent to 
that of district court. 

Main Objectives 

→	 To cause compensation to be paid to workmen who sustain injuries in the course of employment.
→	 To cause compensation to be paid to workmen, who suffer from diseases, contracted due to the 

nature of the employment.
→	 To cause compensation to be paid to dependents of workmen who die due to accidents in 

workplaces.  

The Office of the Commissioner for Workmen’s Compensation has launched a new website named www.
compensation.gov.lk combining with the e-public service for providing more productive and efficient 
service to the working people.

National Institute of Labour Studies

National Institute of Labour Studies was officially established on 11th September 2007 and was legally 
incorporated by the National Institute of Labour Studies Act. no. 12 of 2010. The Institute is administered 
by a Board of Governors consisting of tripartite parties of field of labour: employers, employees 
representing trade unions and public officials. 

The National Institute of Labour Studies is currently under the purview of the Ministry of Labour and  
Trade Union Relations and works in close cooperation with the Department of Labour, other public 
sector institutions, semi government and nongovernmental organizations. It also has collaborative 
arrangements with international organizations like the International Labour Organization. Further, 
it has signed the memorandum of understanding with V.V. Giri National Labour Institute, India for 
mutual cooperation. 

Disigning,  implementing, organizing and guiding activities required for the creation of a productive 
and formidable  workforce well informed about labour legislations and regulations is the core function 
of the Institute. 

In order to execute these functions, the following major divisions are in operation in the National 
Institute of Labour Studies.

i)	 Training and Development Division
ii)	 Research, Planning and Publications Division
iii)	Administrative and Finance Division 

Progress of the programmes conducted from 01.01.2015 to 31.12.2015

Special activities in the year 2015

→	 Conducting Advance Certificate Curse on Employent Law, Labour Standards and Rights at Work 
with the collabration of ILO

→	 Implementing employment policies for youth with the collabration of ILO.

Financial Progress of the year 2015
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The Office of the Commissioner for Workmen’s Compensation has launched a new website named 
www.compensation.gov.lk combining with the e-public service for providing more productive and 
efficient service to the whole working people. 

National Institute of Labour Studies  

National Institute of Labour Studies was officially established on 11th September 2007 and was legally 
incorporated by the National Institute of Labour Studies Act, no. 12 of 2010. The institute is 
administered by a Board of Governors consisting of tripartite parties of field of Labour_ employers, 
employees representing trade unions and public officials.  

The National Institute of Labour Studies is currently under the purview of the Ministry of Labour and 
works in close cooperation with the Department of Labour, other public sector institutions, semi 
government and nongovernment organizations. It also has collaborative arrangements with 
international organizations like the International Labour Organization. Further, it has signed the 
memorandum of understanding with V.V. Giri National Labour Institute, India for mutual cooperation.  

Planning implementing, organizing and guiding activities required for the creation of a powerful 
workforce well informed about labour legislations and regulations is the core function of this institute.  

In order to execute these functions, the following major divisions are in operation in the National 
Institute of Labour Studies. 

a) Training and Development Division 

b) Research, Planning and Publications Division 

c) Administrative and Finance Division  

 
Progress of the programs conducted from 01.01.2015 to 31.12.2015 
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Special activities in the year 2015 

 Conducting Advance Certificate Curse on Employent Law, Labour Standards and Rights at Work 
with the patronage of ILO 
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 Active with the patronage of LIO for implementing employment policies for youth.  
 

 

Financial Progress of the year 2015 

  

 
 

National Institute of Occupational Safety and Health 

The National Institute of Occupational Safety and Health was established as an institute 
affiliated to the Ministry of Labour and Trade Union Relations on 28th April 2005. Action has 
been taken for the prevention of occupational accidents and diseases through sound health and 
safety measures in the country and ensuring a decent work environment for every worker 
through adherence to correct safety measures and methodologies. Further, the institute has 
provided occupational safety and health education for the sake of both the employers and the 
employees. 

National Occupational Safety and Health Award of Excellence Festival  

For the first time in Sri Lanka, the National Occupational Safety and Health Award of Excellence 
Festival was held in 2014. In this festival both employee and employer sectors participated 
representing industries, tourism, construction, agriculture, food and garments sectors which 
contribute immensely to the national production including multinational companies. The main 
objective of this festival in to improve the occupational safety of the employees in both public 
and private sectors and creating new trend in the field of business. 

Among the multinational companies, the award winners were A.E.S.Kelanitissa Company, 
Premium Export Company and Unilever Horana and the award winners of local sector were 
Mass Active Synergy, Claye Trans Hikkaduwa, H.J.S.Condiments Company for Occupational 
safety. 

Awarding of Diploma Course/ Certificate Course  Certificates 

 Certificates were awarded to the executive grade officers who successfully completed 
Occupational Safety and health Diploma course 2014 and certificates were also awarded to 
students in plantation field who completed the Occupational Safety and Health Certificate 
Course in successful manner. 70 officers of executive grade who completed Occupational Safety 
and Health Diploma Course successfully in the year 2015 were awarded certificates as Diploma 
holders. The Certificate Course intended for nurses in the industrial sector were conducted in 
2015 and 15 nurses were enroll to it as the 4th batch. 

Training Programmes on Occupational Safety and Health 
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National Institute of Occupational Safety and Health

The National Institute of Occupational Safety and Health was established as an institute affiliated to the 
Ministry of Labour and Trade Union Relations on 28th April 2005. The Institute is committed for the 
prevention of occupational accidents and diseases through sound health and safety measures in the 
country and ensuring a decent work environment for every worker through adherence to correct safety 
measures and methodologies. Further, the Institute provides occupational safety and health education 
for both the employers and the employees.
 

National Occupational Safety and Health  Excellence  Awards 
For the first time in Sri Lanka, the National Occupational Safety and Health Excellence Awards  was 
held in 2014. In this occasion both employee and employer sectors participated representing industries, 
tourism, construction, agriculture, food and garments sectors which contribute immensely to the 
national production including multinational companies. The main objective of this ceremony is to 
improve the occupational safety of the employees in both public and private sectors and creating new 
trend in the field of business.
Among the multinational companies, the award winners for occupational safety were A.E.S. Kelanitissa 
Company, Premium Export Company and Unilever - Horana and the award winners of local sector were 
Mass Active Synergy, Chaaya Tranz Hikkaduwa, H.J.S.Condiments Company.

Awarding of Certificates for Diploma Course/ Certificate Course
Certificates were awarded to the executive grade officers who successfully completed the Diploma Course  
on  Occupational Safety and health 2014 and certificates were also awarded to students in plantation 
field who completed  the Certificate Course on  Occupational Safety and Health in successful manner. 70 
officers of executive grade who completed Occupational Safety and Health Diploma Course successfully 
in the year 2015 were awarded certificates as Diploma holders. The Certificate Course intended for 
nurses in the industrial sector were conducted in 2015 and 15 nurses were enrolled as the 4th batch.

Training Programmes on Occupational Safety and Health 

The training programme for Boiler Operators was conducted during 25th , 26th and 27th August 2015. 
At the end of the programme, they were given a practical training with the technical assistance of 
Elastomeric, Engineering Company by way of a field tour. 

The National Occupational Safety and Health Week 
The following programmes were conducted in the 2  week of October 2015 to mark the National 
Occupational Safety and Health Week

Financial Progress of the year 2015

Shrama Vasana Fund

The Shrama Vasana Fund  was established to promote welfare of labour by Act No. 12 of 1998 is an 
institution under the purview of the Ministry of Labour and Trade Union Relations.  Under 06 broad 
objectives outlined in the Act, the fund since its inception has initiated a number of welfare programmes 
for the betterment of employees.
 
The main source of funding of ‘Sharma Vasana” is the contribution given by the National Lotteries Board.  
With the increase in sales of the Jathika Sampatha Lottery, the fund too has witness a corresponding 
growth enabling the provision of expanded services for the welfare of employees. 

Objectives of the Shrama Vasana Fund

→	 Promotion of welfare for the workers.
→	 When a place of work closes down without prior notice to the employees, grant financial benefits 

and other benefits to them.
→	 Providing employees with medical facilities and other assistance during emergencies
→	 Granting temporary relief to employees when enquiries are held against them.
→	 Granting financial assistance and other forms of assistance to employees or their dependents in 

tragic situations.'
→	 Granting awards to those who have made an outstanding contribution to workers welfare.

Performance from 01-01-2015 to 31-12-2015

Financial Progress of the year 2015

23 
 

During 25th , 26th and 27th August 2015, the training programme for Boiler Operators was 
conducted. At the end of the programme, they were given a practical training with the technical 
assistance of Elestomeric. Engineering Company by way of a field tour. 

The National Occupational Safety and Health week  

The following programmes were conducted in the 2nd week of October 2015 to mark the 
National Occupational Safety and Health Week. 
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 When a place of work closes down without prior notice to the employees, grant financial 
benefits and other benefits to them. 

 Providing employees with medical facilities and other assistance during emergencies. 

 Granting temporary relief to employees when enquiries are held against them. 

 Granting financial Assistance and other forms of assistance to employees or their dependents in 
tragic situations. 

 Granting awards to those who have made an outstanding contribution to workers welfare. 

Performance from 01-01-2015 to 31-12-2015 
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Department of Labour – Statistics 

Industrial Relations Division

Law Enforcement Division 

Special Investigation Division 

Industrial Safety Division
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Occupational Hygiene Division  

Employees' Provident Fund Division 

* 		 Members' Accounts paid contributions at least once during the year
** 	 Employers paid contributions for the employees at least once during the year
#  	 Non received the information at present. The information updated as at 31/12/2014
##	 The information updated as at 30.09.2015

Few of the special activities of the Ministry during the relevant period………..

National Advisory
Council Meeting

01.10.2015

Walk held to mark the International
Children’s  Day, 

01.10.2015

Eye clinic conducted by the Shrama 
VasanaFund at Nikaweratiya, 

22.06.2015

Occupational Safety Walk,  held
at Seetawaka, Awissawella

13.10.2015

Awarding of Compensation to July 80 
strikers,

18.03.2015

Seminar on worksite occupational health  
conducted by the National Institute of 

occupational Safety and Health, 14.10.2015
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Annual Diploma Awarding
Ceremony of the National Institute 

of Labour Studies, 08.01.2015

The progress review of the project 
“Fundamental Principles of Rights at work” 

implemented with the assistance of the 
International Labour

Organization and Department of Labour-
U.S.A. 25.09.2015

At the Ampara Labour Office, 07.11.2015

Eye cilinc conducted by the Shrama Vasana 
Fund at Sri Krishna Vidyalaya- 

Kahawatta,

Career guidance programmes and job fair, 
conducted by the Department of Manpower 

and Employment, Kegalle District, 
21.03.2015

External field training programme 
conducted for the staff of the Ministry 
(National Fisheries and Aquacalture 
Development Institute, Kalawewa, 

Wijithapura)  11.10.2015 to 12.10.2015 
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njhopyhsu;fspd; eyd;fis Kd;dpl;L mbf;fb cUthf;fpf;nfhz;l 
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nghWg;ghf;fg;gl;Ls;s flikfSk; tpupthdjhFk;.

Main objectives of the Ministry of Labour and Trade Union Relations are 
formulation of policies and implement those policies that establish the 
industrial peace and employer and employee relationship, which are 
pre-requisites for the increase of the production and the labour 
productivity, with the view of improving the quality of life and service 
conditions of the working population of about 8.5 million, who are 
employed in the private and semi-government sector of Sri Lanka. �e 
functional area entrusted to this ministry gets broadened along with labour 
laws and legislations that are formed from time to time, for the welfare of 
the working people. 


