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Vision
To be a dynamic partner in strengthening the

national capacities for focusing

the results delivery in a sustainable manner.

Mission

To function as one of the national focal points
to ensure results and achievement of

development targets/goals of the country.
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1. Introduction

Ministry of Development Assignments was established under the Extraordinary Gazette
No. 2022/34 of 2017.06.09 of the Democratic Socialist Republic of Sri Lanka. The
Ministry is led by the Hon. Tilak Marapana, P.C.

Functions of the Ministry commenced from 2017.06.14 locating at the 5™ Floor, Old

Times Building, Bristol Street, Colombo 01 as its temporary premises.

1.1 Duties and Functions of the Ministry

3|Page

Coordination, direction, monitoring and evaluation of projects at national and

provincial levels.

Coordination with other relevant Ministries to ensure effective implementation

of development projects/programs.

Liaison with the Cabinet Committee on Economic Management on

development projects.

Assisting the Minister of National Policies and Economic Affairs in monitoring

and evaluation of national policies.

Matters relating to all other subjects assigned to institutions of the Department
of Project Management and Monitoring, Employees’ Trust Fund Board and

Academy of Financial Studies.

Supervision of the Department of Project Management and Monitoring,

Employees Trust Fund Board and the Academy of Financial Studies (Miloda).



1.2 Institutions come under the purview of the Ministry

% Department of Project Management and Monitoring

X/

< Employees’ Trust Fund Board

*  Academy of Financial Studies (Miloda)

1.3 Statutory laws to be implemented

«  Employees Trust Fund Act, No. 46 of 1980

< Employees Trust Fund (Special Provisions) Act, No.19 of 1993

¢ All other legislations pertaining to the functions and duties of the Ministry and

its Institutions.
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2. Performance of the Ministry

Since the Ministry was established in June 2017, being its initial stage striving to

enhance its capacity acquiring necessary physical, financial and human resources to

perform its mandate while committing to attend assigned duties and functions.

Accordingly, the performance of the three main divisions of the Ministry i.e. Planning

and Development Division, Administration Division, and Finance Division are briefly

described in below.

2.1. Planning and Development Division

1.

Initial discussions were held with the Department of Project Management and
Monitoring, Employees Trust Fund Board and Academy of Financial Studies
(Miloda) in order to get understanding about their duties and functions and to direct

them to achieve planned targets in 2017 and future programmes.

Supervision of functions and development activities of the Department of Project
Management and Monitoring, Employees Trust Fund Board and Academy of

Financial Studies (Miloda) conducting progress review meetings and discussions.

Submission of consolidated progress report with an analysis pertaining to the second
quarter to the Cabinet of Ministers, which was contained the performance of projects

and programmes implemented by all the line Ministries.

Submission of reports to the Cabinet Committee on Economic Management and to
the Official Committee on Economic management and conducted field inspections
and meetings as per the directions given by those Committees on matters relating to

the development subjects.
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5. Taken initiatives to review, update and validate the Social Welfare Data Analytical
Dashboard in collaboration with the Information Communication Technology

Institute (ICTA), all the Divisional Secretariats and District Secretariats.

6. Taken initiatives to review the implementation progress of Cabinet decisions made
from 2015 to end of September 2017 and the implementation of the New Trade

Policy, Two Year Crash Programme.

7. Submission of answers to the Parliament regarding the questions raised by
Honourable Members of Parliament which are related to the scope of the Ministry of

Development Assignments.

8. Coordination and submission of relevant documents to the Department of Attorney
General’s in relation to the court cases where the Hon. Minister of Development
Assignments has been cited as a party to the cases instituted at the Supreme Court

and the Appeal Court by different parties.
9. Coordination and submission of relevant documents to the Sectoral Oversight

Committee on Economic Development and Parliamentary Commission on Public

Petitions on matters comes under the scope of the Ministry.
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2.2 Administration Division

Administration Division of this ministry is involved with all the internal establishment

matters of the Ministry and administration matters of its entire staff. Coordination of all

the administration related matters of the Department of Project Management and

Monitoring, Employee’s Trust Fund Board and the Institute of Financial Studies —

Miloda, which come under the purview of the Ministry, is also carried out by this

Division.

In addition, initial establishment work of the Ministry is carried out to ensure smooth

function and supportive work environment. Followings are the main initial activities

which were carried out of the new ministry under the Administration Division.

e Assessed the human resource requirement of the Ministry and getting approval from

the Department of Management Services.

e Obtained the staff by transfers and recruit minor staff by conducting interviews.

e Carried out procurement activities for a new building under a lease method, partition

works of the new building, and furniture and office equipment.

e Obtained vehicles under operational lease method.

Cadre Details as at 31.10.2017

Approved | Existing | Vacancies
Cadre Cadre

Permanent

Senior Level (Assistant Director and above) 14 08 06
Tertiary Level (AO/ICTO) 02 - 02
Secondary Level ( DO/ PMA /MA /ICTA) 18 02 16
Primary Level ( Driver / KKS ) 14 09 05
Temporary

Senior Level ( Co —Secretary ) 01 01 -
Total 49 20 29
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2.3 Finance Division

Theme of the Finance Division

Delighted customers through excellent service.

Objectives

e Preparation and Submission of financial reports on time.

e Speedy payment process by introducing ICT applications for Financial Management.
e Utilization of annual budget provision economically

¢ FElimination of mistakes and omissions

e Ensuring the safeguard and maintenance of assets.

Functions

e Preparation of financial plan and control over budget.

e Implementation of financial policies in accordance with the provisions of laws, rules,
regulations, SLIPSAS and circulars on financial management.

e Performance of the activities in relation to procurement, maintenance and protection
of assets.

e Preparation and submission of annual financial reports, management reports and
performance reports.

e Making payments in relation to recurrent and capital expenditure.

e Maintaining the advance B account of public officers within the prescribed limits and
submission of annual reconciliation reports.

e Maintaining database systems and Preparation of work manuals check lists and
standard formats in order to formalize the processes relevant to the financial
activities and to facilitate the decision making.

Credit Values

e Efficiency

e Effectiveness

e Team Sprit

e (Customer Respect

e Openness and Transparency
e Accuracy
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Financial Progress as at 30.10.2017

o - Description Estimate Financial Balance Expen
- g s .g 2017 Expenditure diture
s g | > & (Rs.) (Rs.) (Rs.) Percen
) éﬂ & o tage
a N
280 | 02 | 01 | 07 | Operational Activities
Hon. Minister’s Office
i.Recurrent Expenditure | 10,345,000 7,274,993 | 3,070,007 | 70%
ii.Capital Expenditure 59,800,000 | 59,800,000 0| 100%
Sub Total 70,145,000 | 67,074,993 | 3,070,007 | 95%
280 [ 02 | 01 | 07 | General
Administration
i.Recurrent Expenditure | 14,655,000 5,798,081 8,856,919 | 39.5%
ii.Capital Expenditure 5,000,000 1,127,885 | 3,872,115 | 22.5%
Sub Total 19,655,000 6,925,966 | 12,729,034 | 35.2%
Recurrent Expenditure 25,000,000 | 13,073,074 | 11,926,926 | 52.2%
Capital Expenditure 64,800,000 | 60,927,885 | 3,872,115 | 94%
Grand Total 89,800,000 | 74,000,959 | 14,999,041 | 82.4%
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3. Performances of the Institutions come under the Ministry

Annexure [ - Department of Project Management and Monitoring

(2017.01.01 —2017.09.30)

Annexure II - Employees Trust Fund Board

(2017.01.01 —2017.09.30)

Annexure III - Academy of Financial Studies (Miloda)
(2017.01.01 —2017.09.30)
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Introduction
With the accelerated development
efforts, a large number of projects and
programmes that are being implemented
in the country in accordance with the
investment strategy of the Government
requires a greater focus to realize their
intended benefits deliver by timely and
within the given cost. In addition,
facilitation for rational and informed
decision making on projects through
reporting their progress is vital for timely
interventions to address bottlenecks
during project implementation.
Accordingly, the role of project
management and monitoring has become
significant in public financial
management to  ensure  resources
earmarked for public investments are
utilized in an efficient and effective
manner. In order to achieve this goal, the
Department of Project Management and
Monitoring  provides the relevant
guidance and facilitation, to ensure their
smooth and expeditious implementation.
Vision
To be the key partner to achieve
development effectiveness

Mission
To function as the National Focal
Point for monitoring and evaluation
of all  public development
programmes and projects, to ensure
results

Department of Project Management and Monitoring

Major Functions

e Monitoring of development
programms and projects

e Undertaking of project assessments
and evaluations on demand and
providing feedback to the planning
process

e Reporting the progress of policy
directive implementation

e Facilitating the Line Ministry to
implement Decentralized Capital
Budget (DCB) Programme and Rural
Infrastructure Development
Programme (RIDP) smoothly

e Facilitation State Owned Enterprises
( SOEs) for Results Delivery

e Publishing performance of the
development

projects and

programmes

In order to accomplish to entrusted
tasks for development effectiveness,
through  smooth and expeditious
implementation of development projects
and programmes Department plays a
wider role using number of monitoring

measures.
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Organizational Structure

The Department of Project Management
and Monitoring has structured under
09main clusters and 02 divisionsunder
the direct supervision of the Director
General and three Additional Director

Generals.

Clusters of the Department

1. Human Resources

il. Social and Religions
1il. Agriculture

v. Regional Development
V. Public Utilities

vi. Transport

vil. Governance

viii.  Environment

iX. Industry and Finance

Divisions of the Department

1. Administration

il. Finance
Technical divisions (clusters) are directly
engaged in undertaking functions
assigned to the department,while the
Finance and Administration divisions
play a greater facilitating role for the
efficient functioning of the
Department.(Organizational Structure —

Annexure I)

The Cadre of the Department

The cadre of the department as at
31.12.2017 is as follows.

Department of Project Management and Monitoring

Table No.01:Cadre Information

Types of Approved Existing Vacancies

Cadre Number Number
Senior
Level 36 24 12
Tertiary 04 02 02
Level
Secondary 47 23 4
Level
Primary
Level 21 15 06
Total 108 64 44

Budgetary Information

The approved estimate and the annual
expenditure for the year 2017are
illustrated by the chart No. 01 and Table
No. 02. The detail report of budgetary

information is attached as Annexure I1.

Table No.02: Budgetary Information - 2017

Capital and Recurrent Expenditure -2017

(Rs. Mn)
Catesor Estimated Actual
Bory Expenditure = Expenditure
Capital
T 110.87 85.78
Expenditure
R
eourrent 144.86 131.14
Expenditure
Total 255.73 216.92

Chart No. 01 : Budgetary Information — 2017

Capital and Recurrent Expenditure
2017 (Rs. Mn.)

144.86

131.14

@ Estimated
Expenditure

w Actual
Expenditure

Capital Recurrent
Expenditure Expenditure
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Monitoring of Development Projects

and Programmes

Monitoring is one of the main
responsibilities of the Department
which calls for continuous and regular
efforts on planned manner, throughout
the year. In 2017, 1404 small, medium
and large scale development projects
and programmes are being implemented
under various line ministries utilizing

foreign and domestic resources.

Table No. 03: Classification of Projects and
Programmes based on the Total Estimated

Cost (Rs. Mn).

No of Projects and Programmes

TEC (Rs. Mn.)
Funding

50- 500- 3000- Total
Source | <50 >5000

500 3000 5000

Foreign | 20 | 39 28 21 113 221
Local | 437 480 | 184 30 52 1183

Total 457 519 212 51 165 1404

Despite the fact that integrated web
based monitoring system which is the
main arm of progress data collection was
under construction, the Department
played a key role in reviving, reporting,
coordinating and taking steps to direct
the outstanding problems and issues

encountered by the projects for the

Department of Project Management and Monitoring

attention of the concerned parties in

solving.

These projects are regularly being
monitored through progress review
meetings with relevant stakeholders,
monthly and quarterly progress reports
submitted by line ministries and at site

monitoring visits.

Some projects which identified at the
review process needed more attention to
resolve issues at implementation level.
Therefore, field visits important observe
the ground reality of the sites where the
projects activities are taking place.
Accordingly, twenty two (22) field visits
were carried out in 2017 by DPMM and
were able to identified 48 issues at

project level.
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Table No.04: Progress of Monitoring through
Field Visits — 2017

No. of Issues
Field forwarded
bCluster Visits to relevant
Conducted parties
Industry.Fmance 04 03
and Environment
Agrlcglture and 03 13
Irrigation
Human Resource 05 20
Development
Regional
Development 0 »
Transport 07 07
Total 22 48

Conducting Special Meetings and
Discussions

Special meetings and discussions were
conducted with stakeholders such as
Project Directors, Contractors,
Development Partners, Line Ministry
Officials, and Representatives from
Treasury Departments in order to review
the specific issues, development

alternatives, new approaches, new

funding channels and regulatory matters.

Continuous facilitation and giving inputs
by this Department for informed
decision making through participating in
52 Progress Review Committees, 107
Project Steering and Project
Coordinating Committees in 2017, in
line ministries have helped to improve
the project readiness, expedite the
procurement documentation process, and
resolve inter-agency issues with regard

to development projects.

Table No.05:Special Meetings and
Discussions held in 2017

Meetings / Discussions Number
Classification

Progress Review Meetings 52
Sectional Meetings 04
Meetings with the Donors 35
Steering Committee Meetings
/Project Coordination Committee 107
Meetings
Other Special Meetings / 81
Discussions
SOE related Meetings 06
Donor Review 05
Total 290

In addition, frequent reviews undertaken
in collaboration with donor agencies
such as ADB, World Bank, JICA, India
& European Union and treasury
officials  regarding  their  project
portfolios were instrumental to get the
disbursement of foreign finance in 88
projects during the year 2017.

Outstanding issues which were brought
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to the Decision makers’ attention helped

for effective managing of projects.

Preparation of National Evaluation
Policy

In addition, a greater effort has been
taken by the Department through
preparation of a draft National
Evaluation Policy and Minister’s
approval received for the final draft and
it has been discussed among the relevant
stakeholders. Accordingly, five
consultative  meetings have  been
conducted with the relevant agencies
including Secretaries of Line Ministries,
Chief Secretaries of Provincial Councils,
District/ Divisional Planning Officials,
NGOs and Donors. This has contributed
to promote institutionalizing evaluation
culture in Public Sector as well as to
finalize the policy incorporating their
valuble inputs. As a result, foundation
has been laid to utilize the evaluation
evidence in

streanghthening

development planning in the country.

Undertaking Project Assessment and

Evaluation

Considering the constraints in carrying
out evaluations and assessments it was
planned to complete the evaluation
which was initiated in 2016. (Chilaw
Housing Project located at Narigodella,

Chilaw was selected for the evaluation in

2016 and carryout evaluation in June)

Accordingly, final evaluation report was

completed.

Reporting the progress of policy
directive implementation

This task was assigned to the
Department from 2015 by a Cabinet
Decision. In order to see the expeditious
result of the respective decisions taken is
indispensable in timely manner as most
of the decisions are directly related to the
community requirement. In this stance,
Project Management and Monitoring
was instructed to make facilitation by
bringing the implementation delays to
the notice of the Official Committee on
(OCEM),

Economic =~ Management

Cabinet Committee.on Economic
Management (CCEM) and Operation
Room (OR) which is a high Ilevel
committee comprised of Ministers and
Policy Advisors.

a) Operation Room
In accordance with Government strategic

initiatives to enhance the investment in
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the country, Department played a
mediation and facilitation role for
accelerating the clearance process of
private sector investment proposals.
Accordingly, 02 investment proposals
which were withhold with relevant
affiliated institutions due to various
concerns have also brought to higher
authorities  attention through field
observation, special studies, independent

reports etc.

Eleven (11) meetings were organized at
the Operation Room of the Prime
Minister’s Office and at the Parliament
in view of facilitating identified issues
which hindered the smooth functioning
of the projects. Twenty four (24) issues
were taken in to discussion from
Tourism, Irrigation, Water, Power &
Energy and Transport sectors and given
solutions for expeditious implementation

in order to achieve their objectives.

b) Implementation progress of
decisions taken at OCEM and
CCEM.

Responsibility of monitoring and
reporting of implementation progress of
OCEM and CCEM decisions was
assigned to this department in addition to
the mandatory functions. Accordingly,
department has engaged in follow up the
decisions, tracking the progress and

submitted status reports on monthly

basis to the Hon. Prime Ministers Office
for further proceedings. Five (05)
monthly reports of CCEM and OCEM
were submitted and one (01) review
report which contained followed up
progress of decisions that has not

implemented as expected.

Table No.06: Monthly Monitoring and
Review Reports Submitted

Description CCEM OCEM

Monthly monitoring

reports from June to 05 05
December 2017

Review reports submitted 01 01
Total 06 06

Facilitation SOEs for
Delivery

Results

Table No.07: Progress of ORF
Preparation and Reports
Submission -2017

SOE’s

lst 2nd rd 4th
Category Q Q3" Q Q
Total ORF 119 1 235 | 236 | 240
Finalized
Progress

Submitted = 140 | 158 139 155

Progress
pending 62 60 81 85

In the
finalization
process

41 25 24 20

A matter of government policy on

resuscitated of State Owned Enterprises
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(SOEs) DPMM was assigned to report
the  progress of  their result
achievement. In the view strenghting
the State Owned Enterprises (SOEs) in
achieving results delivery  with
satisfactory performance, in agreed
benchmarks the DPMM introduced the
concept of Organizational Result
Frame (ORF) including  Key
Performance Indicators (KPIs),
physical targets and time milestones to
measure their performance and the

progress was reported to President

Secretariat by annually.

240 out of 303 have been completed the
preparation of ORFs by the end of 4™
Quarter 2017 with the continuous
technical support (series of training
sessions, consultative workshops,
individual consultations and on-line
help) of DPMM, while it has been
recorded 236 by the end of 3™ Quarter
and 20 are still in the process of

preparing ORFs.

Chart No. 02 : Progress of ORF Preparation

Progress of ORF preparation and

Submission of Progress Reports
400

>
200
o ——————————

Number of SOEs

1Q 2Q 3Q 4Q
Total ORF finalized SOEs

Progress submitted SOEs
SOEs still in finalization process

With this effortl55 SOEs were able to
report their results achievements by the
4™ Quarter in the year 2017.
Accordingly, progress review reports
were prepared for each quarters of year
2017 and submitted for relevant
authorities for future decision making in
order to improve the efficient result
delivery of the SOEs and make them
accountable for their stake holders.
(Annexure III)

Monitoring of Implementation
progress of Programmes
implementing under Decentralized
Budget Programmes (DCB), Rural
Infrastructure Development
Programme (RIDP) and Special
Infrastructure

Programme for

Development.

In the view of narrow down the rural &
regional disparities, improve rural &
regional infrastructure and as a solution
to eradicate poverty to achieve
sustainable economic, cultural, social
and religious development in rural
areas, DCB, RIDP and Special
programme for infrastructure
development have been introduced by
the  Government and  budgetary
allocations are provided annually.

Considering the importance of these
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programmes, DPMM was assigned to
monitor these programmes and report

the progress to relevant authorities.

Accordingly, new  Operating &
Monitoring Cells (O&M Cells) have
been established at all districts for
smooth functioning of monitoring
process to expedite the implementation
and for efficientgathering of
information. This was initiated in June
2017 and weekly reports have been
submitted to DPMM by O&M Cells of
all 25 districts and subsequently, reports
were submitted to the Ministry of
National Policies & Economic Affairs
for making informed decisions on
effective implementation and ensure
fully utilization of allocated funds since
theses identified projects needed to be

completed within the relevant budgeted

year.

Accordingly, the Ministry of National
Policies & Economic Affairs was able
to ensure the efficient cash flow to the
districts while tracking the issues
highlighted by the review reports and
thereby taking appropriate decisions to
manage the project implementation

smoothly.

29,309 projects out of 29,328 approved

to implement wunder the Rural
Infrastructure Development Programme
(RIDP) all Districts were completed
successfully in the fields of minor
irrigation, community based water
supply, small scale electrification, rural
access and other rural infrastructure
with the total cost of Rs. 5,713 million.
(Annexure 1IV)

Under the Decentralized Capital Budget
(DCB) Programme 18,037 projects out
of all 18,060 approved projects were
completed successfully in the fields of
minor irrigation, rural water supply,
rural electricity, rural access,
community development, social-
welfare, social-services, community
protection, rural economy and other

rural infrastructure with the total cost of

Rs. 1,900 million. (Annexure V)

1,660 projects were implemented under
the Rural Infrastructure Development

special Programme - phase 1 in 13



Annual Performance Report | 2017

districts and 2295 projects have been
activated under Rural Infrastructure
Development  special  Programme—

phase 2 in 19 districts.

Accordingly, 51,343 projects have been
approved under the above four
development programmes which were
implemented in 2017 island wide, and
the total allocated amount was

Rs. 14,988 Mn.

Publishing performance of the
Development Projects and

Programmes

The progress on projects was
disseminated among the policy makers,
donor agencies and finally published
them in the Departmental web

www.pmm.gov.lk  enabling public,

civil societies and other interest parties
to perceive public expenditure,
efficiency and effectiveness of resource
utilization. The reports published up to

4 quarter 2017 are given below:

e “ Performance of Mega
Projects” — 2017 ( Second
Quarter)

e “Brief Report on Low Financial
Performances of  Certain
Ministries” — 2017 ( Second
Quarter)

e “ Progress of the Development
Projects are being Implementd
in 2017 — Third Quater”

e Result Achievement by State
Owned Enterprises ( 3™ Quarter
2017)

e Organizational Implementation
Mannual — Second Edittion

e Priority 50 Projects

e Performance of Mega Projects

(more than Rs. 5,000 Mn)

Training and Capacity Building of the
Staff

As the importance of building capacities
of the staff to maintain an efficient and
effective pool of human resource for
smooth functioning of the department,
local  training  programmes  were
conducted to improve team building of
the overall staff of theDepartment. As
well overseas training opportunities were
given to officersto enhance foreign
exposure mainly focusing on project
planning, monitoring and evaluation.
Further, opportunities were given to the
officers to share knowledge with other
officerswhich they acquired through the
training programmes since it would be a
support to develop their presentation

skills as well.

The details of the local and foreign

trainings and workshop that the officers
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participated in the year 2017 are

mentioned in the following table.

Table No.08: Training of the Staff - 2017

Training Local / N(.) ?f
Programmes Foreign partlt(stlpan
Short Term Trainings = Fored.ign 37
Long Term Trainings Foreign -
Long Term Trainings Local 02
Short Term Trainings Local 09
Total 48

10
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Annex -1l

B&s gomew
SemeoLiL] @ev. 280
Head No
@8 ed®sInd D028 WEOIMS T ¥ gB WV @dnedsInd
&)60) 60015 & ATLD BHSIL (PBTOSHSHIID WLPYILD HavISTeRIlLS Flenemsbserd
Department Department of Project Management & Monitoring
Bw3e® e3000@es
Q&L F HF(HSHSLD
Summary of Expenditure
2016 2017 2017 2017 2017
RIIASRIHIS Bemow BB OB 8.0RIBD BB 9A8w
Bwe® @ dne®sInd Clclola o) Bwe¢®
@5@&@5 eeuryesrLd o 6iTenLilg. SIDIDHSHILL L Q&"ELGTL[E;'UGEL 2_6iT6NLIlg. G&LOILS &6
SliLL Qgev6y LHIH IY:ANGIC) Q&ev6Y
Programme Discription Actual Approved Revised Actual Savings
Expenditure Estimate Estimate Expenditure
Rs. Rs. Rs. Rs. Rs.
g»00EHB Bwe®
s (Reumh QFevey 87,843,151 97,577,000 144,866,000 131,137,251 13,728,749
Recurrent Expenditure
2
e Bwe® 12,846,725 14,463,000 110,874,000 85,787,436 25,086,564
PV GETTE QF6V6Y
Capital Expenditure
25D/ QAT &g LD
Total 100,689,876 112,040,000 255,740,000 216,924,687 38,815,313




858 gomas/GHEMEVLIL] B6V/Head No :280
20250006 [ ©¢e8med®IHD - DB HEODNWI R ¥ eB B cclned®rInd
SIMOESH/HMATEHHENMD: BHBHL L (IPSHTMIDSFHIOUD IDHMID HEVIBTEOILILD 5606w SH6NLD
Ministry/Department : Department of Project Management & Monitoring

OB 0wy goww/ Hepsfs Hrrw /Programme No:02

102528 01- O10saB MEOIWS W 5w ¢ BB
SHHIHLLLD : 01 sGSHL WETOWSHSEUD HDID STSTEALIL

Project :01 - Project Management & Monitoring

¥ dEms Bwe®/ BswrGeu@md Q&evey /Recurrent Expenditure

2016 2017 2017 2017 2017
Bedmdw B 3Om CRClohalo} w51 BBe® 988w
Bwe® 8D e®IRD B> OO
. . Lo Bemmiie . Lo
afleuryemid 2 eiTanLilg. DS SSILIL L QSO L 2 6iTanLilg. CalIL&S6T
Qgev6)] LAHISE LHIIG Q&ev6
Discription Actual Approved Revised Actual Savings
Expenditure Estimate Estimate Expenditure
Rs. Rs. Rs. Rs. Rs.
eBedOEm & B8
B EEGHW CougTeTTHS6 48,054,750 57,350,000 57,350,000 46,136,950 11,213,050
Personal Emoluments
[clatoYo) 39,788,401 40,227,000 87,516,000 85,000,301 2,515,699
JEOGTILIEN 6
Other
Omnd/ CQTESHLD
Total 87,843,151 97,577,000 144,866,000 131,137,251 13,728,749
ota




85w goms/ HEMEVLIL] @6V /Head No :280

3@s00@w6/@¢ednedInD- Dxisad HELIDC®H 1 BB en ©dnedsInd

SO &/ DT &H HOTLD: &MHA L (PSTMDSHS I6UD DHDID SEVISTALIS &enewIsSend

Ministry/Department : Department of Project Management & Monitoring

08 wOwsy goms/ HHPEFHNG L b /Programme No:02

o> Bwed/ cpeugars Qgeve| / Capital Expenditure

G Bwe® / (LG s G606

Capital Expenditure

D Dew
GoWB
alLw @Mui®

Object Code

Sedmow
MBI
Discription

2016
[ssY=2)P5)
Bwe®
2_6iTeNLILG.
Q&6
Actual
Expenditure
Rs.

2017
SEa0)

T oloXoka o1
SIDILDEH S ILIL L
HNIE
Approved
Estimate
Rs.

2017
23°00I D

D e®sInd
Wemmiiey
Qauwiur L
Y:ANINC]
Revised
Estimate

Rs.

2017
[ssYa)p5)
Bwe®
2 6iTenLIlg.
Qgevey
Actual
Expenditure
Rs.

2017
988

GaLAUYGS6T

Savings

Rs.

2001

2002

2003

2101

2102

2103

2401

Qe OFWO yrrdImIsmw e
8 8yen BBO

CLPEL &G Q\(HLILIE

Q& 515 86afl6r (LeTCearhmLd
Rehabilitation & Improvement
of Capital Assets

@005 EE o 8RT®

SLIGL RISEHD SH6MLOLILSS @pLD

Bulding & Structure

@i © eriendemoes
QUIHATUMSID 2 LISFEII(LHLD
Plant Machinary & Equipment
[35THr=

6UITG6TTIRIS6IT

Vehicles

Qe OO g S 9RO
ceugar @MmULE QFTE )6 86T

MBLILMHMEL
Acquisition of Capital Assets

[3s5k=)

6UIT&6TTIRIS 6T

Vehicles

®az) DIGFE) o 2BBIBWW B
SeTUTL. STV 2 LISFEwT(LoLD
Furniture & Office Euipment
@I v wBiendemcan

OB DEDB@

8w OeFADE B e BO®
LUAHAWD gpEramd allESSLLD
Training & Capacity Building

32,589

127,300

868,190

14,500

1,192,130

1,900,000

2,000,000

20,000,000

59,800,000

1,900,000

2,111,000

59,800,000

2,110,747

20,000,000

1,900,000

253




I S5 RBES

Capital Transfers

2202|0805 39003 85T

11,500,000 11,500,000
Development Assistance
2509 |eomys 5,000,000 1,968,730 3,031,270
Other
5 OO 2,234,709 3,900,000 100,311,000 75,379,477 | 24,931,523




858 gomw/ EMELLIL @6V /Head No :280

@ 0wzt goms/ HaPENS b /Programme No: 02

gea» 8wed/ cpeogeug QFevey [ Capital Expenditure

2016 2017 2017 2017 2017
e Bwc®  (PeLGaTE QFe] o5 Ealele) 8500ad&m eam0s 988w
Capital Expenditure Bwe® #$EDe®IND | #EHed®Ind Bwc®
o 6TeLlg  [SIEDIDSGHSHILILL Bermiiey 2_eMenLlg. CELOUILSS6T
Qawwiul L
O Bee Q606 HIE LHISE Qgev6)
o Bedmow Actual Approved Revised Actual Savings
:ﬂ;ﬁm aNeuryeid Expenditure Estimate Estimate Expenditure
Object Discription Rs. Rs. Rs. Rs. Rs.
Code
Os025a8 @8O o @D ald
28 OO g BBen BB
2506(11) |goewdess 2,876,967 3,692,000 3,692,000 3,640,739 51,261
D5 WEOBIWS T W BB
©¢8nedsIned wiBw RO B3O
L S(P6LTEHE6016T 94 MHMEDEL
QUL LICFIIGED
Strengthening the plan Implementation
Capacity
2506(13) |goewdess - - - - -
B O s D H»OOABSY YE»
83808 eeDiDsY O1B8Yen BBe® DowaBe
2506(17) |goewdessy 7,735,049 6,871,000 6,871,000 6,767,220 103,780
?:::’I»e / Qunsgib 12,846,725 | 14,463,000 | 110,874,000 | 85,787,436 | 25,086,564




8Es yvdwsy
H & CLO6LIRIS 6T
Financial Sources

2016 2017 2017 2017 2017
e am®m» ECIok [aT5) e 988w
OB Bwe® G2 e®InD | grdnedsind Bwe®
. Lo Iemmiiiey . L
wa'zo?.s;] 2_6iTeNLIlg. SIDIDSSHSLILIL L] QIO L 2 6iTeNLIlg. CelAuY&sen
ﬁla}?& Bedmdes Qevey HIIG AIG Q66
L b afleuyemrid Actual Approved Revised Actual Savings
Progra
mme Discription Expenditure Estimate Estimate Expenditure
Rs. Rs. Rs. Rs. Rs.
SR S Consolidated 92,954,828 105,169,000 | 248,869,000 | 210,157,467 38,711,533
2 |ao®ee BSuiLd Fund
Beds BB  |auGsL Special Law - - - - -
e &L L1
Gleerfipm. &
Seodadwo (286l Foreign Aid
oo SL6T&6NT Loans
SIAS QamemL gt |Grants - - - - -
ghgbee | WereNssLUL (Reimbursable
GGalg L] . q
D€ wzzﬁ Qs @ Foreign Aid
Sedaino |25al
Lorre SL6T&6NT Loans - - - - -
G IALle] QamemL gt |Grants - - - - -
Bed®iao
©B®IIE®
od&as
@09ecE 7,735,048 6,871,000 6,871,000 6,767,220 103,780
a@08ed Hwid Funds
Cleverfipim_
Bed®id aaaﬂﬁ” @ Foreign Aid - - - - -
& Bwe® Qo Total
8o Bac OISS ota 100,689,876 | 112,040,000 | 255,740,000 | 216,924,687 | 38,815,313

Q&6v6 & 61T

Expenditure




B8 gomw/ semeotiy @eo / Head No :280

2006/ ©ee0Eme@sInD- Dxosad mEDNDS R ¥ ¢dBBen EcEnedsIHD
SIMDE G/ SO TN S SHENTLD: BHSHHL L (PSHTEMIDSSHIOID 1DDMID HewiBTERINILS HenawreSend
Ministry/Department : Department of Project Management & Monitoring

Sod BRrMBed g¥B®c® 8 Ber® :dvw gomes 28001
2r& 20T EHSSTE (LPMHLICTT 3)(8) &6001&H S : il @ev :28001
Public Officers Advance Accounts :Subject No 28001

D¥sw 2016 2017 2017 2017 2017
op6m1(H B o100 ooad3m e Bw¢® B oF©dE
Year Bwe® 1 EDed®sInd @ SDe®IHD 6T6L6mEV LMWL
2 _6iTeNLilg. SIEMIDHGSLILL L QeﬁjﬂjﬂuﬂL 2_eTerLilg. UEMILIEHM
Q&evey HIIG LHIIE Qgevey Limits
Sedma Actual Approved Revised Actual Exceeds
efleuyesLd Expenditure Estimate Estimate Expenditure
Discription Rs. Rs. Rs. Rs. Rs.
#00v® edBvw
4L LB 13,067,746.06 11,925,368.96
Openning Balance
D¥ved vd
JETR ) (GIE:11 (VT oY 4,930,267.00 5,000,000.00 6,000,000.00 6,725,386.29
Debit in during the year
Snd/ Qurgg /Total 17,998,013.06 5,000,000.00 6,000,000.00 6,725,386.29
28 e/ s /Less
DSzl G S
SU6TH STV QF6eve 6,072,644.10 4,000,000.00 3,200,000.00 5,040,599.51
Credit in during the year
D8v6 ¢dwImed NS
and Wgeled BE aurey 11,925,368.96 20,000,000.00 20,000,000.00 13,610,155.74
End of the year Debit Balance

©0vx/ @My /Note w0/ euyey/Debit a0/ Qgevey/Credit

DEsed BDDO DEBIm B0 wH N O (s gom 280011) 5,217,278.19 3,310,517.76
DEzed BDDO DE ©BNBB ¥6 @Y 0 (B8s a-m 280012) 1,508,108.10 1,730,081.75
SO0 6,725,386.29 5,040,599.51

QUGLIHS eusmIilemmseT g allemereymer gHUESSID euge] QFeoa g6t (el @6v.280011)

5,217,278.19 3,310,517.76
QUGLIHS eusmlemmseT g allenereyset gnUGSSTS eufe] Qs s (aNlul Gev.280012)
QrggLo 1,508,108.10 1,730,081.75
QLo 6,725,386.29 5,040,599.51
Debit & Credit which affect on Annual limit (Subjects No 280011)
Debit & Credit which does not affect on Annual limit (Subjects No 280012) 5,217,278.19 3,310,517.76
Total 1,508,108.10 1,730,081.75

6,725,386.29 5,040,599.51




Annexure III

Progress of ORF Preparation and Submission of Progress
Reports

240
OREF Finalized SOEs 235 236

155
Progress submitted SOEs 158 139

SOE:s still in the finalization 20

25 24
process




091°C8 61°CSI 06°LST 2001 99 LE S 124 €5l 666 1233 61¢ e[eSRIOUOIN| 8
909°191 91°'6¢€¢ 00°sT¢ [43 c8 v [43 €29 - €I8 8y S9L 059 BIBIBIN| LI
059°1¢1 8'89C 0sCLT 9LE ILT [4S [4% ¢ €v0°1 9L¢ L99 6¢€S SleleN| 91
098°66 0C9L 0S9L Y L91 Sl 9 €6l % 681 €Sl TeuueN| G
SE0°€LY SETI9 00°508 L91 295°1 611 €0¢ - % SSIT 091 S66°1 019°1 e[eSounInyy| [
190°9¢€ ol'Ly 0S'Ly Y [4] € I 14 SOI I Y01 S6 yayosoul | €1
$85°8L ¥ 1T 05587 8T €€6 LL 93 €LO°T 8T SN €LS onesay| 1
9T8°ST8 LS6LS 9168 128°C €99°1 (44 0L LTS - TANS Y€€ 618°1 L81°1 Apuedy| 11
0€0°1ST 0F'6ST 66'08¢€ 181 00T 69 9¢ 0€8 - 9T€T €81 €er’l 9L IRy 01
290%0C 88°CIT 0s°'L1C L1 OLIT 124 ovl eyl 4 91¢ 8¢ 8Ly SEv eujgef| 6
8IT°LLT 0t'0ST 00887 S 619 1z €8 - - 8TL 14 veL 9LS eloqluequiey| g
99%°€09 ov'sey 05°88¢ 943 165°1 €< LL € - 690°C 6v¢ 0TL 1 LLTT eqedwen |/
086°6€T TTLLT $S°9ry LT0'Y 0L0°T 1z 8T - - 1S LT0'Y 6IT°T 968 orED| 9
£56°50S 9y et 79°69¢ Sl 809 L1 LE oy I 8IL 91 0L LSS oquiofep | ¢
LSt61¢E 00°0LI 0S°CLI € ILE I SLE 4 €LE ke eofeomEg| ¥
EVSLL Y6'SvC 06°€8¢ L61 LEE 601 891 61 ! [€8 L6l €9 L9S e[nped| ¢
81+°70¢€ L8'6T¢€ 00°L¥€ 9¢ 8LS 08 651 € 8 98 9¢ 8T8 69 emdegpemuy | ¢
LSSTIE 90°0€T 0S°1ST e 19¢ 61 8€ LS € 00L €1 L8 €0$ eredury |
- e
EEQ| &
ani 10 sm N Y s el | 558 g
. . m 82 m... SUOISIAI(]
o | smipusdsa | onesony " | oegg | M@ |oN
5 STOPIS Aq pazrioZazeds [ejo, paaoxddy spafoig jo ‘oN cH
spaloxg
1€/21/L10C JO se ssa1301J [edueUL] pue [edISAYJ 3SIM PLUSI
Al Xuuy £102 - (dary) swurexdor yuawrdo[aA3(q arnjdoniserjuy reiny




juswdopas@ Aypede) pue pooyipPAIT - DT

[pooyIaAl] [eana 3y} 31rdn 03 [9A3] ASe[[iA e pajudwddur 3q pnod Yarym s3d3foad sanyonaseryur [edrsAyd Jayjo Auy)

Juowdo[dAdP POOYIIAI] [BANI 0) SPEI] YIIYA J33[0ag dImpdnyseyuy YO - [O

[Sunpeq uowrwod pue 1djea SupuLIp Y} dAoxduir 0) UOHINIISUOI MIU pue uone)Iqeyas yjoq s3ddfoad Ajddns a93em paseq Hunwwo)] Addng J33eA\ paseq Ayunwwio)) - AL

[son1Apae [ean)ndride 10y $399foad uoneSLLil Jourw 3y) 1dpun S[[PM o13e pue spuod ‘SIndIue ‘S[EUELd JO SUOBAOUIL PUE SUOINIISUO))| UONBSLLI] JOUIIAl - [JAl
)AL ! J ! DesLLIL 1oul ! ¥ I ! Dl uonest !

Awouody eany] -
sapiey 958103 -4S

$.10)93S SUIMO[[0] I0J PIZLI0SIed 3q p[noys s3d3loag %

) VA4 ) €€1L'S T'€66'9 POS'0T | 06SCL | €L0'T | €PF'T | 0LE€ | 8F 8ce’6C | STE'TL €00'8T STOPL [ejoL

v86°1S (4434 00°IS 0 81 € 9¢ LS - 123! % €l 01 eAlunaeA | 67
T10°L01 9¥° €01 00°SII L LLT ¥8¢ L LLT 0¢€c 99[BWOdULLL | T
ISI°0L1 8L61 06°L8¢ SL €89 66 9T I 788 6L c08 SLS eindewey| ¢
0LEY6L 69°99¢ 00'¥LT 961°1 Yol 901 88 Y44 9 SISl 80T°1 L09 8Y¢S werennd| g
689°L0€ [L811 0S°Lyl L Ive 61 L C ! 8¢ € 6L¢ S6¢C BMDIBUUO[O] | [T
T05°891 6L 1¥C 05°s¥¢ I 08 0T 9 € - (439 I (£33 1194 eA1[g eremnN| g
179°1¥ LY'L9 0089 ! L11 L 6 - C 9¢1 ! Sl 9¢l nADTE[MA| 61




£70°895°9 0°006°T S€TTT Il | PLT | SI 0S9°C 8LS‘8 $ST | €6S°T 616 | SL P0T'€ | 8ST | 6T | 090°8T LSTOT | 608°L 1810
SIv'6L w0°'€T 9L’€T I 19 8L - LT 9¢ 81 8 6CC 6 LET eArunaep ST
1L¥°991 [¢1y 91'9¢ € L 14 €l 8¢CC I 16 6 € (44 S 8 76€ 80¢ 981 99[BWOdULL], ¥C
9S9°LLE 9SvL 1611 9 - 144! (01374 6 6¢ 8 4 €ce - 33 976 88Y 8¢ eindeujey €C
€0L°891 £0'v8 STLS [4 81 € LL 00€ 4 89 88 0¢ 16 01 91 91L 0¥ [453 weennd | ¢
€10°€61 (4443 19°CS 4 C - 6¢ 81¢ ¥ L 9 - 66 I 6 68% 1483 SL1 BANIBULO[O] 1T
688°CLI ¥9°08 0€'¢8 [4 I - €€l 0c1 L ¥9 8 I 661 - [43 L9S 144 €1¢ vAT[g eremnN | 0
SYT8L 91T S6'vC - - - (114 Y01 I L1 91 I €l 4 ! Sol L6 86 nAnre[n 61
PITLIL 6£°0S 0L'6S L1 I 4 01 9Ll ¥ Pl P C ¥9 C 9t yLS S9¢ 60¢ P[ESEOUON | 8T
TS1°T9 v8'LL 8T'101 € - - S61 8IS L1 144 LE C 961 - 6 100°1 €89 SI¢ BIRIBIN | LI
166°8¥7€ 08'6% SIS - 8 - €01 ¥9v 6 Sl 11 14 Pl C 11 1SL 1cs 0€T SEIBIN | 91
€01°CEl 98T S¥'9C - - - 201 8l ! C S C [ - - 96¢C 991 0¢l Jeuue Sl
¥T$°920°1 88°CSI €9S1 11 L1 1 S61 LST'T 13 601 €9 8 44! L1 Sl 89L°1 €e1’l S€9 eesounmy | |
9¥8°0L 801 orvi - I - 61 S9 - [44 €C - L 01 - Lyl 98 19 TgoydouUTId €1
IvS°LE 00v8 1L°96 [49 we 6 8 01 I st 9 11 99 LI¢ L€ o[esey | TI
619°69¢C €0 1Yl S6'9Y1 1 - - 6L1 68 €1 8L 76 6 Y43 € 91 L9S°T 866 695 Apuey Il
0€0°15T €0°¢L ITLII € C 4 L8 [49! 9 69 S¢ S 661 01 St S6S 8I¢ LLE eremEy | Ol
120°L8% 1€°69 $9°69 S - 1 8 SS9 1 Siy - - ¥ 9¢ € 069 18¢ 453 eujyef 6
655091 68°¢9 YT IL 0 L 0 86 LOE €C 143 9¢ 0 8L I L 119 143 S9¢ ejoyuRqUILH 8
161°9LE 0T¥91 19°00C L1 0¢ - 8 ¥0¢ ¥ 6L s T8¢ S L ILL 9¢T 939 eyedwen L
8€L9ST 9¢'LS 0T°€01 S 4 - LS 6¢Y L S9 0¢ - 11e L S 86 LES 16¢ AeD 9
09€YLS 10T 69'1€C 4 [49 0 [4¥4 661 9 101 €8 - [4%4 91 8 €IT°1 0€9 €8¢ oquio[o) S
T€9'76C 9T'6S 66'6S - I - 18 ¥8¢ - 1c S9 - L1 - - 69% LT 861 eo[eonieyq 4
LILLY1 8818 PEY6 - 14 - 651 9L1 L1 11 [43 - 60¢ - 9t 143 6T (1143 e[npeq €
€75°80€ 98'L8 ¥0'C6 9 9 - 174! YEL ST s €C 1 PLI €1 8 SO1°1 818 [543 emdeypemuy 4
008°80% creL 00'¥8 9 6 [4 48! L6T 91 49 9¢ 4! 9 4! 91 869 00t 86¢ eredury !
£ | o
g8 | 2
= a
o at 4D SS MS 1A a Ad | AZ: | T4 | SM [L2TA m. M W
. =3 e
O e B | wema |
- $10399S Aq PIZ11033)ed [€)0 ], pasoxddy s3oafoad Jo ‘oN
[SRETORE |

A XdUuy

L€/T1/LT0T ¥e S& $S2150.14 [eoUEUL] PUE [edISKYJ ISIA JPISIA

L10T - dwwea30.1d 393png [eyde) pazife.njudadng




* Projects should be categorized for following sectors
WS- Rural Water Supply

EL- Rural Electricity

RA- Rural Access

EI- Economic Infrastructure

RW- Rural Welffare

CD- Community Development

MI- Minor Irrigation

SW- Social Welfare

SS- Social Services

CP- Community Protection

LD - Livelihood Development
RE- Rural Economy
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INTRODUCTION

The Employees’ Trust Fund is the ond largest premier Social Security Fund of the Country
which was established on 1* March 1981 under the provision of ETF Act No.46 of 1981.
The Fund is administrated by the Employees’ Trust Fund Board and at present the ETF

Board is functioning under the purview of Ministry of Development Assignments.

The Private Sector and Semi Government Sector employees are mandatory to be members of
this fund. The Act stipulates that Employers shall remit 3% of earnings of each employee to
the Fund monthly. The Self Employed persons and Migrant Workers also could contribute

to the Fund Voluntary and can become members of the Fund.

The Board offers 10 types of welfare benefits to the active member in focusing health,

education and housing requirements.

The ETF Board has Rs. 251.5 billion of Member Fund balance as at 31% December 2017,
and has about 12.6 million member accounts which about 2.6 million are currently
contributing members. Total contribution for the year 2017 recorded as Rs. 22.7 billion

while the Board has refunded Rs. 16.8 billion to the members during the same period.

The total asset of the fund as of 31/12/2017 was Rs. 275.8 billion. The total income for the
period was Rs. 28.6 billion and net profit stated at Rs.24.1 billion.

The Employees’ Trust Fund Board (ETFB) at present has a conventional organization
structure geared to play the role of a Custodian and it is the intention of the Management to
drive the Organization to be a more vibrant financial organization in the future.

The ETFB was initially structured as a centralized organization, mainly due to the fact that

the majority of Employers were concentrated in the Western Province. After completion of




restructuring programme of Regional Office network with the opening of Regional Offices
and District Offices in most potential areas, a rapid development took place in the
Enforcement and Legal activities. Subsequently most of Member Services activities such as

claims acceptance, claims payments, member awareness programs etc were decentralized.

The functional areas of ETFB can be broadly divided into Operations and Support Services.
The operational areas are identified as Collection & Employer Relations, Member Services
and Investments. The Administration and Human Resources, Finance, IT, Statistics and

Internal Audit functions have been recognized as support services.

OUR VISION

To be the most Dynamic and Viable Premier Trust for all Stake Holders through

Organizational Excellence

OUR MISSION

To Be the most Caring and Prudent Trust Providing a wide Range of Financial

Member Benefits and Excellent Customer Services.

OBJECTIVE OF THE FUND

» To promote employee ownership, employee welfare, economic democracy
through participation in financing and investment;

» To promote the employee participation in management through the acquisition
of equity interest in enterprises;

» To prove for non-contributory benefit to employees on retirement;




PROGRESS AT GLANCE

31-12-2017 (Rs. Mn.) Variance

Budget Actual %
Member Fund 250,543 251,489 0.37
Total Assets 275,828 278,814 1.08
Annual Income 27,237 28,566 4.87
Net Profit 22,265 24,085 8.17
Tax Paid to the Government 2,659 2,525 5.04

THE KEY FUNCTIONAL AREA

Operational Services:
» Collection & Employer Relations
» Member Services

> Investments

Support Services

» Administration & Human Resources
» Finance

» Information Technology

» Internal Audit

» Statistics

» Legal

» Member Accounts

» Self Employments and Migrant Workers
» Scholarships

» Procurements

» Transport




COLLECTION & EMPLOYER RELATIONS

Objectives

» To maximize enrollment of potential employees through employers to the fund

while maintaining the compliance rate at the optimum level

19 Branches Island-wide

1. Colombo District 11.
2. Colombo 1- 7 12.
3. Colombo 8-15 13.
4. Kandy 14.
5. Gampaha 15.
6. Matara 16.
7. Galle 17.
8. Hambantota 18
9. Kalutara 19.

10. Ratnapura

Kegalle
Kurunegala
Anurdhapura
Badulla
Jaftna
Ampara

Hatton

. Vauniya (New)

Nuwara Eliya (New)

Budgeted Vs Actual as at 31° December 2017

Activities Budgeted Actual Variance

Contribution Collections (Rs. Mn.) 22,747 22,728 19
Surcharges (Rs. Mn.) 260 335 75
No. of Online Contributors 613 1,102 489




MEMBER SERVICES

Objectives:

» To provide excellent service to the members

» Complying with Statutory Requirement of sending AMS

Member Benefits

Health Benefits

01. Permanent Disability Benefit - Rs. 200,000
02. Financial Assistance for Heart Surgery - Rs. 300,000
03. Financial Assistance for Kidney Transplants - Rs. 300,000
04. Reimbursement of Cost of Intra Ocular Lens implant -Rs. 30,000
05. Shramasuwa Rekavarana Hospitalization Scheme -Rs. 50,000
06. Automatic Life Insurance Benefit (Death Benefit) - Rs. 100,000

Educational Benefits
07. Year Five Scholarships for children of ETF members Rs.15,000 for 9,000
students

08. Year Five scholarships for children of ETF members permanently disabled.
09. GCE (A/L) Scholarship of Rs.12,000 for 5,000 children of ETF members.

Housing Benefits

10. Housing Loan at concessionary interest rates.




Budgeted Vs Actual as at 31° December 2017

Claims Refunds
( Rs. Mn)
Claim Refund Budgeted Actual Variance
Refunds 17,808.9 16,837.9 971
Benefit Claims 615.9 474.2 141.7
Total 18,424.8 17,312.1 112.7
Benefits
(Rs. Mn.)
Type of Benefit Budgeted Actual Variance
Death 120 110.8 9.2
Permanent Disability 14.4 7.9 6.5
Heart Surgeries 216 140.6 75.4
Kidney Transplant 7.5 3.7 3.8
Intra- Ocular Lens 9.0 5.0 4
Year 5 Scholarship 135.0 135.0 0
Educational grant for A/L 60.0 59.7 0.3
Shrama Suwa Rekawarana 54 11.5 42.5
Total Exp. excluding Viyana 615.9 474.2 141.7
Viyana Housing Loan - 452,722 -

+ Favourable Variance

- Adverse Variance




INVESTMENTS

There are two types of Investments

Fixed Income Securities
»  Treasury Bills/ Treasury Bonds

»  Fixed Deposits

»  NDB Viyana Deposits
Equity Investments

»  Listed Shares

»  Debenture and Units

Investment Portfolio as at 31" December 2017

(Rs.Mn.)

Type of Investment Value Holding %
Treasury Bond (7.43% to 14.38%) 205,240 77.8
Fixed Deposits, REPO, Savings 41,041 16.0
Debentures 2,282 09
Bond (Kerawalapitiya — 12.30%) 2,055 0.8
Shares at Fair Value 10,770 4.10
Unit at Fair Value 331 0.1
Other Investments (Viyana) 1,011 0.3
Total 262,730 100.0

Investment In Lanka Salt Ltd

ETF purchased 90% of the shares of Lanka Salt Limited at purchase price of Rs.452 million
on 24/01/1997. The transaction was executed by a share Purchase and Sale Agreement in

between Ministry of Finance and ETF Board.

Lanka Salt Ltd has recorded Rs.325 million as a net profit after tax for the year 2017.




Financial Highlights - As of 31° December 2017

(Rs. Mn.)
Budgeted Actual Variance
Investment Income 26,806 28,072 1,266
Other Income 431 494 63
Personnel Expenses 1,046 1,014 32
Operating Expenses 229 198 31
Member Expenses 1,038 745 293
Net Profit 22,265 24,085 1,820
Carder Positions
Approved Carder Actual Employees Vacancies to be filled
997 979 18
Key Performance Indicators - As of 31* December 2017
December 2016 December 2017
Return of Investments 9.57% 10.23%
Gross Return (Inc. other Income) 9.43% 10.40%
Operating Expenses 0.51% 0.49%
Member Expenses 0.32% 0.29%
Total Expenses 0.82% 0.78%
Net Rate Realized on Investment 8.90% 9.62%
Short Term Plan — Focus in 2017
® Increase the contribution Collection by 12%
® Increase the Income on Investment by 10%

® Increase the Value of the Member Fund by 12%




Significant Achievement upto 31" December 2017

e In focusing of accelerating field inspection work is order to increase the coverage of
contribution collection, initiatives have been taken to introduced EISA (ETF Inspection
System Application) with the technical assistant for ILO and financial support from the

Ministry of Finance.

e Vauniya Office had opened in March 2017 for the convenience of both employers &

employees mainly in the districts of Vavuniya, Mannar and Mulativu.

e Nuwara Eliya Office had opened 28" of October 2017 covering Nuwara Eliya,
Walapane & Hanguranketha

e E-Banking facility had improved to enable more employers to make payments and send

returns to ETFB over the internet. 5 banks are already started E-Banking facility.

e Arrangements have been made to acquire government land (one Acre) in Gampaha area
to construct own office buildings for Regional Offices to provide better services to

stakeholders.

e Signed an agreement between ETF and Department of Persons Registration and
Department of Labour for validation of National Identity Card as a first step for

member centric system and unique number for ETF.

e High priority is given to Human Resources Development and action has been taken to
improve capacity, attitudes, and knowledge by conducting workshop, seminars, training
programs etc for various level of staff members. Further union members of the staff
were given training for their respective fields. During this year the top management were
given opportunity to get foreign training exposure, with the help of External Resources
Department and other foreign aid agencies. 46 officials had been sent Foreign Training

Programme.
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SUMMARY OF PERFORMANCE HIGHLIGHTS

2013 2014 2015 2016 2017
Total Programs held 19 38 39 114 8
Total Participants 1683 4017 5492 8233 80
Mm%sfry (?f Finance i i i 2635 6388
Participation
Participants from other ) ) ) 5598 0164
departments
Total Program Days 60 106 115 260
Total Program Sessions 120 212 230 519 9
Revenue for the year
(Rs.) 18,253,210.66 | 8,002,003.65 | 7,167,387.33 | 42,297,256.00 02,424,543.00
Revenue from Ministry of ) i i
Finance (Rs.) 12,109,753.45 6
Revenue other Clients i i i
(Rs) 30,187,502.55  ReWiiiENE
Profit for the year (Rs.) | 4 904 03756 | 2,011,131.10 | (150355.82) | 15,147,09871  [Lerk i)
Revenue & Profitability
e Revenue for the year (Rs.) — essmmProfit for the year (Rs.)
120,000,000.00
100,000,000.00
80,000,000.00
60,000,000.00
40,000,000.00
20,000,000.00

2013 2014 2015 2016 2017
(20,000,000.00)




TRAINING PROGRAMS AT MILODA ACADEMY OF FINANCIAL STUDIES

AFS focuses on five key areas of training for the public sector employees in delivering their services
more effectively and efficiently. They are Accountability & Governance, Financial Management &
Commercial Skills, Information, Digital & Data Management, Leadership & Management and

Communication & Transformation Skills.

AFS has developed a two year training catalogue that will function from June 2016 to July 2018 and
as well as quarterly bulletins in order to develop the capacities of staff grade officers in the Ministry

of Finance and other departments.
AFS has developed 2 types of products as follows;

[ Scheduled Programs (1 day, 2 day and 3 day programs, Certificate and Diploma
programmes)

II.  Training Consultancies

Scheduled Programs

Scheduled programs are those that are conducted regularly for staff grade officers in the Ministry

of Finance and for officers in other government departments and statutory boards.

Training Consultancies|

Training Consultancies are programs that are delivered to clients on requests and based on that AFS

develops programs to improve capacities of the employees of the respective client.



Annexure 1
Highlights
No of Scheduled Programs Held
No of Total Participants Trained
No of Participants trained from Ministry of Finance
No of Participants trained from other departments
No of days held
No of Sessions held

Revenue Generated from Scheduled Programs

Training ConsultanciesfaV i I3U (W

Highlights

No of Training Consultancies Held

No of Total Participants

No of Participants from Ministry of Finance
No of Participants from other departments
No of days held

No of Sessions held

Revenue Generated from Training Consultancies

Total Programs Held at AFS (Jan - Sept 2017)
Highlights
No of Programs

f Total Participants Trained
ipants trained from Ministry of Finance

m other departments

PERFORMANCE HIGHLIGHTS - 2017
Operational Performance - 2017

1949

739

1210

352

756

Rs. 40,919,186.24

130

13853

5649

8254

385

763

Rs. 61,505,356.77

183

15802

6388

9464

737

1519

Rs. 102,424,543.00




Operational Performance Analysis - 2017

Participant Analysis - Scheduled Programs
(2017) Ministry of  Finance

HMOF mOther

reports 38% and other
public sector institutions
reports 62% of
participation for
scheduled programs in

year 2017

Participant Analysis - Training
Consultancies (2017) Ministry ~ of  Finance

B MOF mOther

reports 41% and other
public sector institutions
reports 59% of
participation for Training

consultancies in year 2017.




Operational Performance Analysis (2017)

No Client ‘ Revenue (Rs.) ‘
1 | Coconut Development Authority 265,500.00
2 | National Lotteries Board 139,500.00
3 | Department of Co-operative Development 128,200.00
4 | AFS 64,985,070.50
5 | Ministry of Finance 16,664,420.00
6 | Ministry of Foreign Affairs 1,570,018.50
7 | Land Commissioner General's Department 1,518,830.00
8 | Commercial Bank 635,250.00
9 | Civil Aviation Authority 854,210.00
10 | Postal Management Training College 643,500.00
11 | Ministry of National Policies 178,255.00
12 | IDL 37,840.00
13 | Department of Prisons 408,745.00
14 | National Intellectual Property office 260,750.00
15 | Department of Police 2,105,000.00
16 | LOLC 1,130,678.00
17 | Ministry of Mahaweli Development 159,725.00
18 | Vista 283,940.00
19 | International Trade Cooperation 1,132,915.00

20 | Management Audit Department 1,384,380.00

21 | ADB 965,714.00

22 | Department of Coast Conservation 296,605.00

23 | Ministry of Education 464,000.00

24 | Chec Port City Colombo 265,000.00

25 | Institute of Democratic Leadership 54,475.00

26 | Adamskill Development Centre 364,760.00

27 | Ministry of Skills Development & Vocational Training 159,752.00

28 | National Human Resources Development Council 615,844.00

29 | Employee Trust Fund 115,000.00
30 | EU ITC UNIDO 246,950.00
31 | Sri Lanka Bureau of Foreign Employment 345,946.00
32 | B connected 9,000.00
33 | Department of Commerce 276,690.00

34 | Ministry of Home Affairs 195,000.00 n



35 | Merchant Bank 360,180.00
36 | Samsung 70,000.00
37 | People's Insurance 860,700.00
38 | Ministry of Industry and Commerce 127,760.00
39 | MCB Bank 107,500.00
40 | Maple Resource Specialists Lanka Pvt Ltd 362,480.00
41 | Sri Lanka Export Development Board 106,620.00
42 | Lake House 272,840.00
43 | IRD 950,000.00
44 | Supreme Court 345,000.00

* Highest programme revenue generated from the scheduled programs including certificate
courses, diploma courses and other training programs conducted by Academy of Financial

Studies.



Operational Performance (2017) 0

Marketing

Sales & Marketing of Academy of Financial Studies has been carried through via e-mail, direct mail
and client visits. Client visits play a key role in sales & marketing as AFS has a budget of Rs. 120m to
achieve in 2017. Therefore marketing division has been created including two staff members to

undertake the client visits and other marketing activities.

The purpose of these client visits to create the awareness of Scheduled Programs, Cater client’s
training needs, promoting the AFS facilities. Initially visits to Public sector institutions have been
started. Ministry of Finance, Other Ministries, Government Departments, Statutory Boards,

Government Corporations and NGOs have been recognized as important clients to visit.

Branding

With the intention of creating more awareness and uplift the brand image, it was proposed to design a

new facility brochure, course brochures, name board for AFS entrance, lift branding and Neon signage.
Promotion

It was proposed to have social media promotion in the marketing plan 2017. Promotion in AFS
Website, Face Book Fan page, Twitter, LinkedIn and Instagram have been started already and

currently in the progress of further developing them for getting more customer feedbacks.
Highlights — 2017

Marketing
Total Client Visits : 97 Visits
Visits to Ministries: 45, Departments: 29, Statutory Boards & Corporations: 24

Branding

Printed 3000nos of facility brochures

Printed Course brochures

Replace Notice Boards in 3 lifts including facility images

Promotion
Daily updates on website and other social media (Facebook, LinkedIn, Twitter)

Peaformunce Regort - 2017 www.u‘s. iov. lk n



Operational Performance — Variance Analysis

Month No of Programs Month No of program days
2015 2016 2017 2015 | 2016 | 2017
January 1 3 12 January 1 3 1295
February 3 : : February | 3 15 17
March 6 4 0 March | 13| 235
April 2 2 14 April 2 11 110
May 1 4 14 May 1 34 40
June 3 11 13 June 4 20 58
July 2 10 15 July 3 29 34
August 5 13 19 August 14 20.5 46.5
September 2 19 21 September 7 225 104.5
October 3 15 19 October 6 25 63
November 5 13 19 November 8 28 76
December 6 15 9 December 12 38.5 42
Total 51 259.5 737
R N Ol (U W— Month No of Participants
2015 | 2016 2017
January 2 6 245 2016 2017
January 320 1212
February 6 30 34 February 330 525
March 22 26 53 March 285 376
April 4 22 220 April 170 1149
May 2 68 96 May 345 2360
June 8 40 126 June 1352 886
July 6 58 68 July 568 1128
August 28 41 93 August 950 1339
September 14 45 719 September 1659 1193
October 4 50 126 October 979 2105
November 8 56 152 November 442 1784
December 20 77 79 December 833 1745
Total 98 519 1,519 Total 8233 15,802



Operational Performance — Variance Analysis

Programs Analysis (2015/2016/2017)
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Financial Performance (2017)

Comparison of Budgeted Revenue Vs Actual Revenue

Comparison of Budgeted Revenue & Actual Revenue - 2017

judgeted Actual Az 3 Percentage
Revenue Cumulative Revenue Revenue Cumulative Revenue Budget (%)
Jamuary 8,190,000.00 8,190,000.00 738204014 738204014 0%
February 7,747.300.00 13,937.500.00 277411300 10,137,064.14 36%
March 6.847.500.00 22,783,000.00 6.357.026.00 16,514,000.14 93%
April 5,295,000.00 28.080,000.00 5,234,898 36 21,748 988,50 90%
May 7.200,000.00 33,280,000.00 8.686.098.00 30.433,986.50 121%
June 6.833,000.00 42.135,000.00 8,114,770.00 38.330,756.50 118%
July 7.200,000.00 49.333,000.00 6.086.863.00 43337 619.50 97%
August 7.342.500.00 36,677.500.00 9,394 218.78 35,131,838.28 131%
September 9.007,500.00 63,683,000.00 | 1038312522 63.316,963.50 115%
October 7,192.500.00 J2877.50000 | 13.341203.00 79.038,166.50 188%
November 7,693,000.00 8057250000 | 10.890.484.00 89,943 630.50 142%

December 3,692,300.00 86,265,000.00 | 12.475.892.00 102,424,542.50 219%

86,265,000.00 102,424,542.50

100000000
80000000

60000000

Revenue

40000000

20000000

0

Budgeted Revenue Actual Revenue
Year 2017




Financial Performance (2017) L

Comparison of Actual Revenue (2017/2016)

AFS has generated Revenue of Rs. 102m for the year 2017 and it is Rs. 64m higher than the year 2016.

Comparison - Actual Revenue 2017/2016

102,424,542.50 38,782,013.25

Month 2017 2016
January 7,382,949.14 1,314,309.30
February 2,774,115.00 354,858.68
March 6,357,026.00 1,995,473.97
April 5,234,898.36 483,404.43
May 8,686,998.00 3,364,248.39
June 8,114,770.00 2,082,432.70
July 6,986,863.00 4,135,892.14
August 9,594,218.78 8,437,221.48
September 10,385,125.22 3,855,435.16
October 13,541,203.00 3,475,048.00
November 10,890,484.00 4,396,514.00
December 12,475,892.00 4,887,175.00

Revenue

120,000,000.00
100,000,000.00 |
80,000,000.00
60,000,000.00
40,000,000.00

20,000,000.00

Revenue -2017 Vs 2016

2016 2017
Year

M



Financial Performance (2017) L

Comparison of Profitability (2017/2016)

AFS has generated a profit of Rs. 43m for the year 2017 and it is higher than the profit for the year in 2016
by 28m.

Comparison - Profitability 2017/2016

Month 2017 2016
January 3,591,838.04 (132,696.74)
February (742,883.39) (714,970.86)
March 3,945,939.01 1,256,747.82
April (136,073.13) (587,874.17)
May 4,584,997.69 2,037,792.36
June 5,177,484.44 487,802.46
July 3,636,326.04 3,099,766.84
August 2,939,191.71 1,761,115.00
September 7,333,040.97 2,067,399.00
October 2,660,058.99 1,916,398.00
November 5,042,004.74 2,129,089.00
December 5,244,044.53 1,826,725.00

43,275,969.64 15,147,293.71

35,000,000.00
30,000,000.00
25,000,000.00
20,000,000.00
15,000,000.00

Profitability

10,000,000.00

5,000,000.00 -

Profitability - 2017 Vs 2016

7

7

L

2016

2017

M




FUTURE DEVELOPMENTS OF MILODA

Way Forward

2017 - June to
December

Major Training Programs in Hand

Health Sector Development Project - World Bank

Education Sector Development Project - Asian
Development Bank

Capacity Building of Public Sector Employees &
Civil Society - USAID

Public Procurement for Police Officers

2 Year Training Program Catalog (2016-2018)

Continuation of Current Programs

Next 2 Year Training Program Catalog

Degree Awarding Institute Approved

by University Grant Commission by 2020

Post Graduate Diploma in Public Financial
Management - Miloda & Open University SL

Master’s in Public Financial Management - Miloda
& Open University SL

Master of Public Policy - Miloda & NUS

Master of Public Administration - Miloda & NUS

=

Major Training Programs in hand

. . . Noof | Expecte
. .. Training  Durati e
Project Training Group Participa d
Focus
nts Revenue

Second Health Sector Procuremen

Development Project t Capacity 2017- LKR
L | g e gt | el et Oiliesis Building | 2018 |4,500 S6M

Bank Programme

. Principals in National Schools, .

5 g(;l\l/(;all(zlorrrllesriclgig'ec ; Officers in Ministry of Education ??(E)clilcremen 2017- LKR

o d% DB 1| (National Provincial and Zonal Process 2020 | 40,000 660M

y Level), Educational Departments
Capacity Building of et grgde/ WEISHE) s Project
. officers in Department of

public sector ) . Managemen | 2017- | 1500 LKR
3 National Planning, Department of

employees - USAID . o t 2018 | (Total) 30M

: Project Monitoring, Department .
Project Techniques
of External Resources

4 Public Procurement Sri Lanka Poli Elr”lbhcr men 2017- LKR

for Police Officers oHee Procese | 2019 {3,000 | 45M

Peaformance Regort - 2017 www.u‘s. gov. Ik n




Annexure 1

Scheduled Programs (2017)

DIPPCA - 1 - 11months 20 99 119 80 160 10,352,389.90
Diploma In English for Junior

Officers (2/3) 32 1 33 4 8 550,000.00
Certificate Course in English

for Employment Purposes 36 1 37 4 8 616.666.67
(2/3)

Certificate Course in Tamil

Language (2/3) 2 2 4 8 416,666.67
CIGAS 5 35 40 3 6 1.841,250.00
Training Programme on

Payroll 040 303 6 759,000.00
Basic Report writing Skills 6 33 39 3 6 643.500.00
Training Programme on

Payroll I 6 54450000
Training programme on file

management, general office 11 11 22 3 6

admin skills 281,500.00
Training Programme on

F1napc1a1 Regulations in the 12 12 24 2 4 223.500.00
Public Sector

Diploma In English for Junior

Executives- Level | o7 B30 50833300
Diploma In English for Junior

Executives- Level | BT 0 B30 950.000.00
Diploma in English for

Professionals- Level 1 3 16 19 18 36 083,334.00
Diploma in English for

Professionals- Level 1 ? 16 2 18 36 625,000.00
Certificate Course in English

for Employment Purposes- 17 1 18 15 30 450,000.00
Level 2

Diploma In English for Junior

Executives- Level 2 000 b B30 s 00000
Formal Letter Writing Skills 8 7 15 2 4 161,000.00

M



IT Skills for Non IT Officers 9 7 16 2 4 205,500.00
Payroll 51 2 53 3 6 989.900.00
Dormante LB 24 907.000.00
Induction Training Programme

s b5 s
DIPPCA 2 Weekday 27 67 94 11 22 3.985.716.00
S?Etcoem hj[;g;grzriggfmm 2721 ) 2 1 310,500.00
File Management, General

2f1frirfiilistration & E-Code : N ? 3 ‘ 320,000.00
ot miorOffcons | 14| 6 || 2 | 4 230,000.00
Pbioser 2T s
IF\IIQ?@?)T;E?S sreomer s e |3 6 28050000
CIG/.\S 4 40 44 3 6 726.000.00
Ilz/}l:;;(;;?;ltremem 13 18 3 : 6 495,000.00
Piioseor |08 B2 4]
IT Skills for Non IT Officers 12 15 27 2 4 356,500.00
Government Payroll 48 48 3 6 973.500.00
glli?llllsc Finance and Accounting 16 14 30 ) 4 45,0000
File Management, General

ggfrirfiilistration & E-Code : : 7 : ‘ >11,500.00
ICT for Management Assistant | 9 20 29 2 4 345,000.00
Basic Report writing Skills 11 9 20 3 6 346,500.00
Formal Letter Writing Skills 17 16 33 2 4 379.500.00
CEEP 20 1 21 10 40 157.500.00

M



DEP 10} 200 1 30| 12140 T 6 500,00

DEIJE 2000 10013011240 6 500,00

DEJE-Level 1 32 31 63 12 24 1,575,000.00
DEP- Level 2 (Weekend) 5 14 19 12 24 475,000.00
e [ [ o |5 [ 6 | o
I]?;]sjcl;[cﬂg;?;rl’rocedures in the ) 20 2 2 4 241.500.00
File Management 6 26 32 3 6 528,000.00
Payroll 300 0B 36| 3 61 594000.00
CIGAS 118 Hg 2 1 78975000
oo [t ] o [ 2] 2 [ 4 s
Formal Letter Writing Skills 8 16 A : 4 276,000.00
Financial Regulations 13 34 47 2 4 563.500.00
Payroll 28 28 3 6 478,500.00
IT Skills for Non-IT Officers 30 30 2 4 345,000.00
lgézgﬁiing%fizeidfcninistration 6 21 2 ’ ° 445,500.00

739

1210

1949

352

40,919,186.24




Training Consultancies (2017)

Annexure 2

Meeting on Coconut

Development Authority 250 230 2 4 265,500.00
Press Conference 50 50 1 2 139,500.00
Meeting on Co-operative 50 50 | 2 128.200.00
Development

Ease of doing Business 75 75 1 2 199,000.00
T.ralmng Programme for foreign 50 50 1 ) 332.548.50
diplomats

Special Lecture Series 9 205 | 214 0.5 1 1,444,500.00
ITMIS Training Programme 350 350 21 42 2,644,445.00
ITMIS Training Programme 40 40 2 4 92,500.00
Examination of Foreign Ministry 50 50 1 2 87,500.00
IT Training Programme 60 60 2 4 243,780.00
Programme of Commercial Bank 375 375 1 2 635,250.00
Training Program on Safety Mgt 38 38 4 g 406.900.00
System - course |

Training Program on Safety Mgt 25 25 | 5 $9.810.00
System - Executive Session

Training Program on Safety Mgt 25 25 4 g 357.500.00
System - course 2

Progress Review of National

Steering Committee Meeting - 60 60 1 2 69,650.00
WEP

Right to Information Workshop 40 40 0.5 1 37,840.00
Training Programme of

Departrﬁent (%f Prisons 60 60 2 4 408,743.00
Discussion on Traditional 50 50 1 1 110,950.00
Knowledge

Tralnmfo'J Programme of Police 200 200 P 24 2.105,000.00
on Public Procurement

ITMIS Training Programme 50 50 3 6 297,500.00
Ease of Doing Business 50 50 1 1 149,000.00
Eminent Speaker series-

Managing Disaster: Ensuring 6 68 74 1 1 499,500.00
Sustainability

LOLC event 400 | 400 2 4 1,130,678.00
Workshop on Conflict

Management and Grievance 30 30 1 2

Handling

Workshop with World 6 6 ) 5 159,725.00

Bank Officials (Mahaweli




Development Authority)

ITMIS 375 375 4 8 814,750.00
End User Training for

TTMIS 375 375 5 10 1,325,325.00
Training Programme of

Audit Department 30 30 1 2 50,000.00
Training programme of 30 | 30 | 3 6 283,940.00
Vista

Training Programme of ITC 100 100 2 4 540,100.00
Accountant Get together 145 145 1 978,750.00
ITMIS Training Programme 500 500 1 4 286,000.00
ITMIS Training Programme 320 | 320 9 18 876,520.00
Training on ITC 30 30 1 2 141,940.00
Management Audit Training 20 50 70 1 2 171,870.00
Management Audit Training 20 130 150 1 2 302,750.00
ADB Event 80 80 2 4 965,714.00
ITMIS 360 360 9 18 867,060.00
ITMIS training I1 35 35 5 10 390,550.00
Positive Thinking and Team

Work (Coast Conservation) 63 63 1 2 160,205.00
Management Audit Training 20 30 50 1 2 278,700.00
Payroll 100 100 2 4 464,000.00
Management Audit Training 60 60 1 2 146,060.00
Beha.woral' Economics, Ethics & 75 75 5 10 1.234.600.00
Public Policy

Management Audit Training 5 55 60 1 2 119,300.00
Event - Chec Port City Colombo 40 40 1.5 3 265,000.00
IT Training Programme 110 110 1 2 214,540.00
RTI Workship 60 60 1 2 54,475.00
Workshop 120 120 0.5 | 114,180.00
IT Training Programme 130 130 1 2 231,420.00
Programme on National

Intellectual Property 9 % 2 4 149,800.00
Advance Communication Skills 24 24 6 12 288,000.00
Training Programme on Project 35 35 ) 4 452,500.00
Management

Special Event 75 75 1 2 57,970.00
Adamskill Development Centre 56 56 2 4 228,560.00
Staff Capacity Building 57 57 2 159,752.00
National Human Res.ources 7 27 1 ) 74.621.00
Development Council

M



Training Programme on IMF 235 235 0.5 1 4,030.00
Training Programme on IMF 20 20 40 5 10 1,351,425.00
Special Lecture Seires 204 204 0.5 1 1,377,000.00
ITMIS Training Programme 165 165 2 4 366,090.00
Management Audit Training 60 20 80 1 2 226,480.00
ggfmif; ect Launching 80 | 80 | 05 I 115,000.00
Certificate in Preparation of

Bidding 40 40 7 14 757,967.00
Documents

Certificate in Preparation of

Bidding 40 40 7 14 757,967.00
Documents

Certificate in Preparation of

Bidding 40 40 7 14 757,967.00
Documents

Diploma in Public Procurement

& Iéontract Administration %0 %0 40 80 1,699,448.27
National Human Resources

Development Council 27 27 4 8 223,863.00
ﬁ(‘)’ﬁf&i‘l’ﬁg"“ National 100 | 100 | 1 | 2 246,950.00
Positive Thinking and Team

Work (Coast Cor%servation) 40 40 1 2 136,400.00
ITMIS Training Programme 90 90 8 16 1,521,120.00
Teennical Ealuation Commitee 0 | 30 | 2 | 4 345,946.00
gﬁ;ﬁ;ﬁi‘lﬂdmg for Mission % | 74 s | 10| 1,14997000
ITMIS Training Programme 170 170 0.5 1 216,400.00
Programme on World 30 30 2 4 9,000.00
Event 27 27 3 6 135,000.00
Event 27 27 1 2 142,000.00
Programme 30 30 3 6 276,690.00
GA's Conference 100 100 2 4 195,000.00
ITMIS 90 90 2 4 400,280.00
CIGAS 175 175 2 4 1,181,250.00
DIPPCA - Health 95 95 4 8 230,048.00
ITMIS 80 80 2 4 381,360.00
CIGAS 50 78 78 2 4 §897,000.00
Training Programme on

Manag T 10 | 60 | 70 | 1 2 215,670.00
ITMIS 50 50 2 4 224,600.00
ITMIS 800 800 8 16 1,594,820.00

M




Merchant Bank Training 100 100 ) 4 232,600.00
Programme

Programme of Samsung 15 15 1 2 70,000.00
Brand Launch 380 | 380 1 2 860,700.00
Programme on Ministry of 60 60 | ) 127,760.00
Industry and Commerce

"Workshop on Introduction to

Trade Remedies: Law and 120 120 3 6 450,875.00
Procedure"

Training Programme on

Manag o 10 | 30 | 40 | 1 2 107,790.00
ACPPP 29 29 3 6 300,000.00
ITMIS 260 260 2 4 575,960.00
CIGAS 110 110 1 2 742,500.00
Programme on MCB Bank 110 110 1 2 107,500.00
Computer Training Programme 35 35 2 4 362,480.00
Training Programme 60 60 1 2 127,580.00
Training Programme of Sri

Lanka Export Development 60 60 1 2 106,620.00
Board

Health Project - Certificate in

Preparation of Bid Documents 31 31 7 14 757,967.00
4th Batch

Certificate in Bid Evaluation 40 40 7 14 757,967.00
DIPPCA - Health 95 95 6 12 937,382.00
Certificate in Bid Evaluation 40 40 7 14 763,167.00
Health Project - Certificate in

Preparation of Bid Documents 40 40 7 14 760,567.00
5th Batch

Health Project - Certificate in

Prepraration of Bid Documents 50 50 7 14 798,007.00
6th Batch

Certificate in Bid Evaluation 40 40 7 14 757,967.00
DIPPCA - Health 95 95 8 16 840,278.00
Infqnpatlon Session on Foreign 175 175 | ) $2.500.00
Training Programmes

ITMIS 425 425 4 8 1,073,160.00
(aiming Programme on Lake 65 | 65 | 2 4 272,840.00
ACPPP 29 29 2 4 200,000.00
Traning Programme 25 25 1 2 67,725.00
IT Training Programme 20 20 1 2 64,720.00
IT Training Programme on 136,200.00
Adams skills Development 25 25 2 4

Center

M



IT Training Programme on Land

Commissioner General's 103 103 2 4 202,442.00
Department

IT Training Programme on Land

Commissioner General's 110 110 2 4 208,540.00
Department

Certificate awarding ceremony of

National Human Resources 80 80 0.5 1 40,360.00
Development Council

IT Training Programme on Land

Commissioner General's 102 102 1 2 201,628.00
Department

Training Programme on

Management Audit 150 150 2 4 586,300.00
CIGAS 110 110 1 2 742,500.00
CIGAS 101 101 1 2 681,750.00
Tax Awareness Programme- IRD 200 200 2 950,000.00
CIGAS 81 81 1 2 546,750.00
World Food Programme 79 79 0.5 50,635.00
CIGAS 44 44 1 2 438,750.00
IT Training Programme on Land

Commissioner General's 120 120 1 2 216,480.00
Department

CIGAS 105 105 1 2 708,750.00
Health Project -

Certificate in Preparation of Bid 34 34 7 14 612,367.00
Documents 7th Batch

DIPPCA - Health 95 95 3 6 840,278.00




