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THE VISION

To be a regional centre of excellence in postgraduate education

and research, in agriculture and related fields, to serve the needs

of the country, industry and the global community.

THE MISSION

To serve as a centre for postgraduate education & research and

impart an academically sound, practically-oriented training

through high-quality teaching and research, and produce

competent, innovative and committed professionals who will make

a positive contribution to agriculture and allied fields.

GOALS

Strive to attain excellent academic standards

Be recognized at national and international level as a centre of
excellence in postgraduate teaching and research

Establish a culture of research and innovation

Become a financiallv viable Institute
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MEMBERS OF THE BOARD OF MANAGEMENT - 2OI3

1. Prof. Colin N. Peiris, Director, Postgraduate Institute of Agriculture
2. Mr. Douglas Nanayakkara, Addl. Secretary representing Secretary, Ministry of Higher Education

3. Dr. A.J. Satharasinghe, Addl. Director General, Dept. of Census & Statistics representing the Secretary,

Ministry of Finance
4. Mr. R.M.D.B. Meegasmulla, Secretary representing the Ministry of Agriculture
5. Mr- H.L. Tissera, Secretary (Livestock Breeding) representing the Secretary, Ministry of Livestock &

Development
6. Secretary representing the, Ministry of Plantation Industries (Vacant)

7, Mr. K.A.LD. Silva, Director/Policies & Planning representing the Secretary, Ministry of Environment
& Renewable Energy

B. Mr. Anura Sathurusinghe, Conservator General of Forests representing the Head of the Department of
Forests

9. Dr. J.D. Samarasinghe, Chairman, Council for Agricultural Research Policy
10. Dr. Rohan Wijekoon, Director General of Agriculture
I l. Dr. D.R.T.G. Ratnayake, Director General, Department of Animal Production & Health

12. Mr. N.K.A. Rupasinghe, Director General, Department of Export Agriculture
13. Dr. H.A.J. Gunathilake. Director, Coconut Research Institute
14. Prof. K. Samarasinghe, Dean, Faculty of Agriculture, University of Peradeniya

15. Dr. M.G.T.S. Amarasekara, Dean, Faculty of Agriculture, Rajarata university
16. Prof. D.P.T.S.G. Attanayake, Dean, Faculty of Agriculture, Wayamba University
li . Dr. A.D. Ampitiyawatte, Dean, Faculty of Agriculture, University of Sabaragamuwa

lB. Prof. S. Subasinghe, Dean, Faculty of Agriculture, University of Ruhuna

19. Dr. P. Sivarajah, Dean, Faculty of Agriculture, Eastern University

20, Dr. (Ms.) S. Sivachandran, Dean, Faculty of Agriculture, Jaffna University
21. Prof. H.B.S. Ariyaratne, Dean, Faculty of Vet. Medicine & Animal Science

Elected Members of the Faculty of Agriculture

22. Prof. V.A. Sumanasinghe, Board of Study in Agricultural Biology
23. Prof. (Ms.) H.L.J. Weerahewa, Board of Study in Agricultural Economics

24. Prof. E.R.N. Gunawardena, Board of Study in Agricultural Engineering

25. Dr. H.V.A. Wickramasuriya, Board of Study in Agricultural Extension

26. Prof. H.W. Cyril, Board of Study in Animal Science

27 . Dr. B.L. Peiris, Board of Study in Bio-Statistics
28. Dr. Shamala Kumar, Board of Study in Business Administration
29. Prof. H.M.G.S.B. Hitinayake, Board of Study in Crop Science

30. Prof. D.G.N.G. Wijesinghe, Board of Study in Food Sc. & Technology

31 . Dr.(Ms.) D.M. de Costa, Board of Study in Plant Protection

32. Prof. A.N. Jayakody, Board of Study in Soil Science

Members Appointed by the University Grants Commission

33. Prof. R.P. de Silva
35. Prof. B.S.B. Karunaratne
36. Prof. S.S.E. Ranawana
34. Dr. D.B.T. Wijeratne
37. Prof. S.K. Pinnawala
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Introduction

The Postgraduate Institute of Agriculture (PGIA), was established in June 1975 in terms of the
Ordinance No. 9 of 1979 as the pioneering institution of postgraduate education of its kind in the
country, affiliating to the University of Peradeniya. The governance of the Institution is vested with
the Board of Management, comprising academics of various disciplines in agriculture, eminent
personalities representing Ministries of Agriculture, Livestock, Environment & Forestry, Plantation,
Higher Education, Animal Production & Health etc. Develop an in-country capacity for
postgraduate education and to provide appropriately trained scientific personnel to a rapidly
expanding agricultural sector of the country are the main objectives that gave rise to establishing the
lnstitution. As expected it has fulfilled the national needs for over a quarter of a century and has

been strategizingto encounter new challenges in the agricultural sector ofthe country that have been
surfaced due to environmental pollution, food safety & security, bio diversity and so on.

Academic & Research Activities:

Teaching in the institute is mostly undertaken by well qualified academic staff members of the
Faculty of Agriculture, University of Peradeniya, a few academic staff members from university
system, other government, private sector, organisations on visiting basis supported by strong and

experienced non-academic work force utilizing the state-of-the art Laboratory, IT, Library & Lecture
theatre facilities available at both Faculty and the Institute. More than 300 visiting Lectures are

engaged in teaching through 11 Boards of Study, representing wide array of disciplines in
Agriculture. Institute offers 3l degree programs presently, including 02 postgraduate diplomas,26
Masters degree programs, including Business Administration, M.Phil, Ph.D and Doctor of Business
Administration degrees. The annual intake of students are stands around 400 - 450 and the annual
total student population which is of cosmopolitan nature stands around 2000. Keep in line with the
very motto of the University of Peradeniya; More open than Usual, the student population
comprises of graduates of almost all faculties in the university system. During the year under
review 43 I students were registered in the I I Boards of Study, particulars of which are as follows:

o 328 - 23 different M.Sc degree programs offered by I 1 Boards of Study
o 45 - MBA degree offered by BS/Business Administration
. 3l and 04 - M.Phil and PhD, respectively

272 sttdents have completed their respective degree programs, particulars of which are indicated
below in p,ender-wise:

. M.Sc. 100/104, MBA - 29107, M.Phil - 7115, Ph.D - 03103(M/F)

The PGIA has been thriving hard and actively engaged in strengthening its academic and research
base, particularly focusing on national needs and requirements of the country. Towards fulfilling
this noble commitment, in the year under review, entire curriculum of all Boards of Study have been

revised through consultative process and active participation of all stakeholders which made the new
Prospectus and the Student Hand Book printed to be issued to new intake to the Institute for the

academic year 2013114. As a result, two new programmes are in the pipeline and many new course
units were introduced and modified course units were incorporated to the existing curricular to
enrich the existing degree programs to enhance the employability of un employed graduates and to

1.2
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improve the quality of graduate workforce. The membership of all Boards of Study were re-

constituted as the tenure of office of all members had been lapsed by early January 2014

Annual Congress

The year under review was a special one as it saw the commemoration of a silver jubilee of the

Annual Congress of the Institute, which is one of the conspicuous events of the annual calendar of
the Institute, which is a platform where researchers of both local and international, and staff &
students of the Institute take part to discuss, share and disseminate knowledge that they have

gathered through research. The event was celebrated in a grand scale from 20-22"o November 2013

in Kandy under the patronage of Ms. Beth S Crawford. a FAO Representative in Sri Lanka and

Maldives. At this event 55 presentations, including l0 posters were made by researchers of the

lnstitute and few international participants from Australia, Canada, India. l2 best presenters were

given away awards in 12 themes. Furthermore, all former Directors of the Institute and

Coordinators of past Annual Congress were felicitated at this memorable event to honour them for
their valued contribution that made both the Institute and the Annual Congress a remarkable

entity/event.

Achievements:

A facelift was given to the main building of the Institute which was constructed in No. 1981. No. of
classrooms have been increased to l7 from l3 and have been provided with state-of-the-art facilities.
Management Information System was inaugurated facilitating both teachers and students to engage

in teaching and learning through web based environment and to facilitate authorities to take timely
decision, strengthen the efficiency and the effectiveness of its workforce. Capital grant of the

Institute has been productively utilized to improve physical infrastructure. Collection of program

fees have been achieved up to 80% which is a tremendous improvement when compared to the

history of the Institute due to constant monitoring and strategies employed.

Preparation of Draft Fixed Asset Register has also been nearing completion and many initiatives
have also been taken to reduce audit queries raised for more than a decade. 04 vacancies fell vacant

were filled by recruiting 01 Clerk (Gr. III) and 03 Labourers. Further. teaching activities of Boards

of Study were facilitated with recruitment of full time Tutor and a Senior Professor. A new cadre

position for a post of driver was approved.

Failure & Justifications:

No significant failures were confronted during the year under review. However, compared to the

efforts put in, an increase of local intake could not be improved and drop out rates could also not be

arrested. Further, even though the scholarship scheme was introduced, intake of foreign students

could also not be increased as expected. Failures could be attributed to the facts such as distant
positioning of the Institute from the Centre of the Country and lack of residential facilities for
foreign students. Two more vacant positions could not be filled due to lack of qualified applicants

on account of nature of the procedure to be adopted in filling them.

Future Plans:

As has been adopted, Quality is the focal point for consideration in the Institute in the future as well.

To reach this milestone, initiatives will be deploying to accredit all the programs as per the Sri Lanka

1.4
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Quality Assurance Framework (SLQF) from 2014 onwards. Arrangements are being taken for off-

shore offering of M.Sc degree program in Bio-statistics by the respective Board of Study in Ghana

by March 2014 under the MoU signed behveen Yeshua Institute of Technology and PGIA of the

University of Peradeniya. Under this program, it is expected to recruit 20 students initially from

Ghana and nearby countries for which academic staff members of the Institute will visit Ghana for

teaching according to a given calendar. Institute is further expected to increase course fee of all

programs it offers based on the market rates. More importantly, the Institute steps into establishing a

central laboratory, especially to carry out food based research and to open up branches of it. l " being

in Colombo and based on the success, another being in Kilinochchi as recommended by the COPE.

Fufther, steps will also be taken to get vested a building from the University of Peradeniya to

provide accommodation and to increase No, of foreign students. All these efforts will be targeting

achieving one of its main objectives embedded in the Corporate Plan for 2014 - 2017:. i.e., financial

viabilitv in the future.

V. I}ETATL'{i OF RKSOURCES & STUDENTS .2013

(loursc

Totsl
I$o. of

fitudents
Distritrution of Staff (Permanent Staff Onlv)

Academir
Staff

Non-
Academi

n

stllff

Acrdernic
Supp. titaff

Total

P.G, {}iplonea 02 ta+.) 0l 46i
M.Sc.

MtsA

M.Phil 408

Casual

Total 408 02 43 01 16

The above Table shows resources and students available as at 3 I't Decemb er 2013.
The year under review saw 408 students registered for various postgraduate degrees

at the Institution and the permanent staff cadre serving in the Institution. The year

2013 recorded higher number of students as there was no obstacle in registering

them as compared to the year preceded before. Of the 08 cadre positions available

for academic grades 01 post of a Senior Professor was filled on temporary basis and

utilizing the provisions of 01 Senior Lecturer, 01 Tutor was recruited. These

positions were given to the Institute on the basis that as and when the necessity

arises they should be filled. However. action had been taken to fill the non-

academic staff grades which had been fallen vacant during the year under review



lnstitute Academic Programme Intake 2013

1. P.G. Diploma

Intake 2012 No. Graduated 2013

Postgraduate
lnstitute of
Agricultrne

2. M.Sc.
'I

I

!-l

04

204

36

l0
03

033. MBA

4. M.Phil.
5. Ph.D.

02

35
*-t--

I

The above table shows the student intake and the graduation statistics for year 2013. The year

under review saw the increase in the effolment when compared to the year preceded as the

effolment for the year 2012 severely hampered due to the trade union action of both academic and

non-academic staff of the university system, which prevailed more than 04 months from time to

time . There is no direct relevance to the no. registered and no. graduated in the year 2013 itself, No.

graduated for the year 2013 comprised of those who have registered since 2008 , 2006, & 2003 for

M.Sc degrees, MBA & M.Phil degrees and Ph.D degrees respectively. There was an increase in

both the graduation and student enrolment when compared to the previous 02 years.

Student Registration in
2O1j,2012 and 2013

wM,si

WMBA

$s M.Phil

ffi Ph. D.

ffi PG.Dip

Graph 1 - Graduation in 20ll'2012 & 2013 Graph 2 - Enrollment in 2011,2012 & 2013

Two graphs depict graduation and enrollment statistics for the year under review. There was a slight

increase in the number graduated in the year 2013except for PG diplomas as the year 2013, PG diploma in

Bio-statistics was not offered due to lack of required no. of students.
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1 DETAILS OF FOREICN STUNENTS

Academic
Programme

.This table shows the No. of

j 'foreign students registered in

i . "';year 2013. 03 foreign students

were registered to follow degrees

in the year under review of which
a Nigerian national registered for
an M.Sc. degree was a recipient

I .of a 100 Seholarship Scheme of
' 

;the Ministry of Higher Education

* Nigerian national, *x Thailand nationals

4. I}IITAILS OF ACANNMIC STAFF
{T'ER1?TAHENT STAFT ONI"Y}I

AS AT -ils| DnCn,MIlnR 2{}13 :

i

IVIedium

Not
Applicable

English
medium

t

t

f:.,,.,,,,,*,

TOTAL

M-Male F-Female * Senior Assistant Librarian

The table above illustrates the academic staff of the Institute which comprises of the Director,

Senior Assistant Librarian. In addition one member representing Academic support staff; i.e,

Systems Analyst also included in this table. However, based on the requirements of the

Institute, one Senior Professor and 01 Tutor were recmited on contract basis utilizing approved

cadre positions available at the Institute for which salaries were paid from the generated income.

All academic activities were conducted by visiting staff of over 300, mainly from the Faculty of
Agriculture, University of Peradeniya.



5. DETAILS oF NON-ACADEMIC srAFF AS AT 3ISt DECEMBER 2013 
i

(PERMANENT STAFF' ONLY)
"'.'%.-'

3.
4.

1.
)

&r*nch Mosf
Senior

Seniur
Staff

.Iunior
Staff

Minor-
Emnlovee

M t- M F M M F

Cr*.
Admin

/\ -a U+ 0t) 0l

$tudent
Adrnission

0? a2 ol 0i

;-r'-*trs 1jot 0l 05 0l
Lit;il; a2 0l 04 01

lT tinit 01 02

Tota! $l {rl trf, 1", 02 77 tJz

Administrative level and Executive Level
Senior Staff Grades

The year under review enabled the

Gr. III and Labourer Gr. III. Even

personnel to fill vacancies of post

Institute was not in a position to fill

Non academic staff

The non academic work

iforce of the Institute
rconstituted as indicated in
the Table appearing in left

side.

-Filling 

of vacancies created

: ,due to retirement of
personnel got hampered due

to the process stipulated for
recruitment

Clerical and Allied Grades
Below the above Grades

PGIA to recruit 04 personnel to fill the vacancies of Clerk

though the process had been commenced to recruit suitable

of Receptionist and the post of Stenographer (English), the

them due to difficulties that were beyond control of it.

5.1. Recruitments:

Action had been taken to fill the vacancies of Non academic

follows:
1. Mr. P.G L.S. Ratnasiri was recruited as a Clerk

staff, particulars of which are as

- Gr. III w.e.f. 23.09.2013

Following three personnel were recruited as Labourers - Gr. III w.e.f. 04.11.2013

1. Mr. Sanjeewa Seneviratne

2. Mr. HMUK Herath

3. Mr. HMD JayaBandara



t, 5.2. Training & Development Activities of the Staff 
n

In the year under review, the Institute has paid its concem over the training of its staff. Every

opportunity available was seized by the Institute to train its staff to bring their knowledge up

to the desired levels.

5,3. Training Programs & Workshops attended by the PGIA staff

In the year under review, administrative staff and the support staff of the PGIA including

Library had undergone the training, particulars of which are as follows;

Ms. S Herath, Deputy Registrar, and the Ms. Kanchana Herath, Assistant Registrar of the

Institute had participated in the following training programmes:

o Training programme on Bid Evaluation conducted by the Skills Development Fund

Limited of the Ministry of Youth Affairs & Skills Development

Training programme on Large Scale Procurement conducted by the Sri Lanka Public

Accountant's Association in collaboration with Association of Chartered Accountant of

Sri Lanka

o 03 training programs conducted by the Staff Development Centre of the University of
Peradeniya

- Presentation Skills

- Effectively handling intemal and external audit queries

- Public Accountability & Management of Departmental Inventory

In addition Ms. S Herath, Deputy Registrar had participated Human Resource Development &
Leadership Training program jointly conducted by the UGC and the HETC Project of the

World Bank. She also took part in the series of workshops conducted by the Centre of Gender

Studies of the University of Kelaniya on Gender Main Streaming. These programs were

jointly organized by the Centre of Gender Studies of the University of Kelaniya and the

Association of Commonwealth Universities, CARE International etc.

Mr. Saman Jayakody, Senior Assistant Bursar took part at the following training programs

o New Tax Reforms

o Sri Lanka Accounting Standards

o Public Accountability & Management of Departmental Inventory
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Apart from that both Deputy Registrar and the Senior Assistant Bursar attended many

workshops conducted by the Ministry of Higher Education on Preparation of Corporate Plan

in the year under review.

Ms. Kanchana Herath, Assistant Registrar had taken part in the workshop on effective Vehicle

Management together with the subject clerk Mr. HPK Karunarante conducted by Skills

Development Fund Ltd., of Ministry of Youth Affairs & Skills Development

Mr. AG Hemajith, Systems Analyst of the Institute had participated in a workshop jointly

conducted by the UGC and the HETC Project of the World Bank on Web Development &

Manasement.

Ms. C Dahanayake, Personal Secretary to the Director attended the following workshops/

Training programmes in the year 2013:

Effective presentation skills conducted by the Staff Development Centre of
the University of Peradeniya; and

Leadership Training Programme

Ms. I. Mudannayake, Senior Asst. Librarian attended a two day workshop held at the Colombo

University Library for building up a Sri Lankan consortium for joumals, on 13th and 14th

Ausust 2013.

Ms. S. Amunugama, Senior Staff Assistant, Ms. N. Tennakoon, Library Assistant and Mr.

Chandima Perera, Store Keeper of the Institute attended a one day workshop held at Staff

Development Centre, University. of Peradeniya for Public Accountability & Management of

Departmental Inventory on 4tn December 2013.

Ms. Hemanthi Samarasinghe and Mr. Anuruddha Herath of the Accounts division had taken

paft at the workshop entitled "Internal Audit Matters' conducted by the Staff Development

Centre of the University of Peradeniya

Mr. RD Weerasinghe, Senior Labourer and Mr. Jagath Theekshana, Driver of the Institute had

participated in workshop entitled "zol8colg eeeorcezo&zd eos) ScegcoJ €eetl 69zlorl"
conducted by the Skills Development Ltd. of the Ministry of Youth Affairs & Skills

Development.



6. DETAILS OF RESEARCH,INNOVA TIONS & PUBLICATIONS - 2OI3

7.a) DETAILS OF PROGRAMS, SEMINARS, CONT'ERENCES & WORKSHOPS - 2013

9

Subject Published Cornrnercialized Presented

F{,eser}rches 26

Inntlvations

.Isurnnls 04 0.{ 04

I Botks

Articles 33 f,5

0tker
I Total
I
l -.,_

04 85

The above tables show the details in respect of research, innovations and publications and details of
programs, seminars, conferences and workshops conducted by the Institute in the year 2013.

Journals and articles are the results of the Annual Congress of the Institute which had been

celebrated in a grand scale in view of the 25th anniversary of the same. Of the 55 articles, 10 were

posters.

The year under review, 23 degree programmes were offered by 11 Boards of Study. There were

26 presentations of which 05 were related to Ph.D. and M.Phil. Degrees completed by students. The

CapNet Intemational, a joint project undertaken by the BS/Agri. Engineering conducted 3l

seminars in the year under review.

This year too, the Joachim Memorial Award was given away at the Annual Congress to Mr. S.

Srikrishnah who scored the highest GPA at the final examination conducted by the PGIA.

Programmes

m

Diploma Programs

Ll**il*$s rye-sr*Rt
1j[sf-rac-t;

Book Chapters
I Presentations

iw;rktrs P"p"*
Training P

Completed Presented I

i
i

.....J

I
f

tt

08

31
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7.b) ANNUAL CONGRESS - PCISTGRADUATE TNSTTTUTE OF
AGRICI II,TI IRF, - 2I}I 3

'1

,jll,, llll's g.'t'.: ,..:. t$ ,{i,-',,'-.:,, 
.....,,,1, fffrS" 5

".. \ |" ?r"tq"s, "lf".ij s

iiiii{l1 lli:l:dti ilr,ijrrii::;rf ;;,,,i,: *1ig'1ll:o,Nfig,ryS*

Picture: Inauguration of the Annual Congress - 2013

TheyearunderreviewwaSaspecialoneforthePGIAasitsawthecommemorationofa
silver jubilee of the Annual Congress of the Institute, which is one of the conspicuous events 

,

of the annual calendar of the Institute. Congress is aplatform where researchers of both local ,

and international, and staff & students of the Institute take part to discuss, share and

disseminate knowledge that.they have gathered through research. The event was celebrated in

a grand scale from 2}-22no November 2013 in Kandy under the patronage of Ms. Beth S

Crawford, a FAO Representative in Sri Lanka and Maldives. 
,

At this event 55 presentations, including 10 posters were made by researchers of the Institute

and few international participants from Australia, Canada, India. Furthermore, all former

Directors of the Institute and Coordinators of past Annual Congress were felicitated at this

memorable event to honour them for their valued contribution that made both the Institute and

the Annual Congress a remarkable event.



?he f$llorving trZ students lvere adjudged

ef the lnstitu{e.

tt

as best Or*r*n**r* at the 25'l' Annuof C**gr;**

D. Senaratne - Animal Science & Wild I

iLife l
]

MI(N Kumari - water O'ilTJilrr*

vripwx *'i'"t'"r'"li"nt - ;tt;;;; ;
Crop Management

One of the best presenters receiving
award from the Director/PGIA

UM Aruna Kumara - Plant Pathogens &
Interactions

AR Gunawardhana - Biological Invasion
Biodiversitv

D Bopitiya - Food, Nutrition & Post-

!

Best Presenters at the 25th Congress receiving their awards

harvest Technology

K. Herath - Computational Methods for
Agriculture

U.K.P.i. S.o;""r,"rri - Soil Resource I
IManagement 

_ j

One of the best presenters receiving
award from the Director/PGIA

HMDAK Herath - Crop Production
Systems

CAK Dissanayake - n"ooo-i., C
Ixtension

his

DP Manawadu - Molecular biology &
Biotechnology 

lf

TABD Sanjeewa - Poster Presentation
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$.a) DETAILS oF sS-MINAns, IgItHgIr.It4ry{ryc/AwARENass PROGRAMS &
SHORT COURSES - 2OI3

Training Program - Teamwork & Leadership A workshop - "Design & Analysis of
Exneriments

Province. Sri Lanka ] Ensineerinet-
Integrated *unug.*int o{liia A
Water resources for improving
watershed in upcountry of Sri Lanka

I PGrA/BS-

I Agricultural

No. j Event/Title Institute No. of
Participants

Date(s) held

01. I Design & Analysis of Experiments PGIA/ Bio -
Statistics

08 0110s/2013

02. ] Water Professional Day BS/ Agricultural
Ensineerins

150 01t10t2013

03. I Teamwork & Leadership Training
j Programme

BS/Agricultural
Extension

45 22-24tr1t20t3

04. ! Sampling Techniques Design &
] Analysis of Experiments

PGIA/BS-Bio
Statistics

130 04-06t09t2013

1 os. j Drought Risk management for

i i stakeholders in selected water supply

I t schemes in the Kandy district

PGIA/BS-Agri.
Engineering

45 t6t05t2013

06. PGIA/BS-
Asricultural

A''t 24-2st06t2013

(02 training sessions

Engineering
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The year 2013, many Boards of Study conducted workshops/Seminars/Short courses locally

as indicated above through which they eamed income for the benefit of both the Institute and

the respective Boards. This was a great improvement when compared to previous years as

many Boards did not take any interests in conducting these types of activities in the past. The

highest contribution in this respect was made by the Board of Study in Agricultural

Engineering through their international collaborative project namely CapNet Lanaka,

8.b) DETATLS OF TNTERNATIONALCONFERENCES AND WORKSHOPS
HOSTBD BY THE INSTITUTE IN 2OI3

01.

BventiTitle

] Seed Producing & Marketing
j (For Napoleon Nationals)

02. . 4t" International conference on Structural

Institute

PGIA/BS. Agri.
Engineering

PGIA/ BS. Agri.
Engineering

No.
participated

r--- **--i
01

Date(s)
Held

5-10/05/2013 
i
I
i

il

I

ts11212013

; E,ngineering & Construction Management -
I Urban Water Environment: Monitoring &
i Management

The Board of Study/Agricultural Engineering of the Postgraduate Institute of Agriculture has

conducted two international conferences of which the 2no conference listed in the table was

conducted in collaboration with CapNet Lanaka. The first conference was conducted with the

assistance of its faculty members
,i-
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9. DETAILS OF AWARDS RECEIVED BY BOTH STAFF MEMBERS AND
STUDENTS IN TI{E YSAR2OT3

-.-....*,,*J

:

:This table shows the details of
:

'awards received by the PGIA.

, ,I2 awards were received by
l

i students of the PGIA who were

adjudged as best presenters at

the Annual Congress - 2013.

l-iAll 
these awards were presented

i rlocally. Unlike in the year

,preceded, no teacher has

received an award in the year
I

i.

No. of
Awards

No. of
Academics

1 Local
J Awards
iN"tio""t

Although the Institute has taken efforts to introduce new degree programmes in the year 2013,

due to lengthy process it has to go through, the Institute was not in a position to commence them.

Of the three new degree programmes proposed, two have been already sent to the UGC for

approval. The 3'd Programme was still awaiting approval from the University authorities.

1 1. GENERAL ADMINISTRATION

ir.t o*"ovati;; 
"t 

otu Building

A facelift was given to the main building of the

Institute which was constructed in No. 1981. No.

of classrooms have been increased to 17 from 13

and have been provided with state-of-the-art

facilities. Management Information System

was inaugurated facilitating both teachers and

students to engage in teaching and learning

through web based environment and to facilitate PGIA old building after renovation
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authorities to take timely decision, strengthen the efficiency and the effectiveness of its
workforce. General administration process has been streamlined to minimize audit queries,

managerial shortcomings etc., In this direction, a Senior Management Committee has been

formed as stipulated in the PED Circular No. 12 of the Dept. of Public Enterprise and which met

twice in the year under review. Issues related to operational activities are discussed at this forum

and decisions taken were submitted to the Board of Management for approval.

Audit Committee has met four times in the year under review. Preparation of fixed asset register

has been completed and reconciliation is being carried out. Preparation of Procurement Plan for

the year 2013 has also been attended to.

All possible measures have also been taken to address the issues raised by the Auditor General in

its report released for the year 2073. Conduct of meetings of Board of Management, Audit

Committee, Boards of Study Committee have been regularly done as stipulated for the year 2013.

A Consultancy work has also been given to a Professor with the approval of the Board of
Management to formulate rules and regulations to streamline the administrative process. He has

already attended to preparation of Corporate Plan 2014 - 2018 and the preparation of the same has

been successfully concluded having a workshop conducted on 29rh November 2013. He has also

attended to the preparation of the following documents;

1. Manual of Procedure

2. Corporate Plan20l4 - 2018

3. Hand book for teachers, students & staff

Management Information System has been established with the assistance of the World Bank and

activated in the latter part of the year under review. Initially all matters relating to the Student

Registration & Administration have been administered through the MIS. This has resulted in

smooth controlling and supervision of all activities related to student registration, issuance of
transcripts to students, communication to students and staff thro' online, monitoring all

examinationo conduct of classes by teachers etc.,

The MIS supported the speedy action being taken for problems of students and staff which made

the life easy for both staff and students of the PGIA.
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11.3. Welfare
.:

&

The PGIA recognises the significance of maintaining a steady balance between work and personal

life of employees, and to maintain sound physical and mental health since a relaxed

mind in a healthy physique always enhances employee performance whilst stimulating innovative

ideas. With this noble ideas in mind, rt organized recreational activities intended at increasing

employee satisfaction and delighting them with opportunities and benefits whilst extending the

same to their immediate family members too. This included staff outings and, sporting events

intended at sustaining a balanced life.

The year under review saw the establishment of Postgraduate Agriculture Sports & Leisure

Society which paved the way for staff members to actively engage in sports and leisure activities

throus.hout the year.

After the establishment of the Association, the Institute has organized a six-a-side cricket

tournament in the latter part of the year for Director's Trophy which was concluded in the early

January 2014. Many teams including students of the PGIA, students from other Faculties

and staff of both the University of Peradeniya and PGIA comprising academic, non academic and

academic supporl staff had taken part at this tournament. This toumament was worked off at the

University cricket grounds and as a special feature.

*rrr,r*", ;; t; in* *t*-"-tide cricket !

Tournirment - PCIA Students .. *^' -

Champi*ns in the Six-a-Side Cricket 
I'l'ournament - UoP Team

--"* -** " ---*."-.-*'" - " "- "
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".i"u", 
;;; ;; ;;; university or Peradeniya

Seating L to R- 1 - AGRB Jayathilake &
Standing L to R - 7 - Waruna Wijenayake

representing PGIA

Mr. AGRB Jayathilake and Mr.

Waruna Wijenayake, two staff

members of the PGIA were

members of the University Cricket

Team which took part in the State

Service B Division knock-out

tournament. The team reached uP

to the Semi final level.

Mr. AGRB Jayathilake also took

part in all Island State Service

League Cricket Tournament

representing the University Cricket

Team in the year under review.

The staff of the Physical Education

Unit coached the both teams

The staff members and their family members of the Institute visited the Temple Mahamewna

Uyana and Kitulgala in their Annual welfare trip in February 2014 at which they took part in

boat rafting races in Kitulgala river which gave them ample mental satisfaction.

In addition the staff and their family members set off to Wilpattu Sanctuary on a 02 day trip

as a paft of their recreational activities in the latter part of the year sponsored by the PGIA

and their personal contribution. During their en route, they visited the Holcim Cement

Factory, Sri Lanka Salt Corporation, Puttlam, and Norochchole Power Station as well which

made the trip a value addition, especially to their children'
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Members of the PGIA staff and families at Norochchole

Staff members of the PGIA & their families at Mahamewna Temple during their
Annual Welfare Trip in February 2013



L9

12. AGRICULTURE LIBRARY

Table 1. Library Allocations received in 2013

Acquisitions - Books

During the Year 2013 a total 410 books were added to the Library Collection, which comprised 94

textbooks recommended by teaching staff of both the Faculty of Agriculture and the PGIA to suit

the teaching programmes of the two institutions . Out of the 410 books, sixty three books were

received as donations under the Alumni Association of University of Peradeniya- Ottawa Chapter

CANADA.

Table 2. Details of the books added to the collection

Description No(s.) Value (in Rs.) 
t

i

i Number of books purchased by PGIA finances 13,831 .96
I
I -* *'-*---- -* '

I Number of books purchased by Faculty allocation 1.253.360.10* *

lr"tI r ul4r tlullluwr ul uvul\D Purvueevu \r vJ
i'-*' *"...........'---*

i Number of PGIA theses added to the collection

88*

PGIA Allocation Rs.1.000.000.00

Faculty Allocation

+ Including 01 CD
** Exceeded the Faculty allocation

Table 3. Donations

Descrintion
Number of books received under Alumni Association 0f
University of Peradeniya - Ottawa Chapter CANAnA

Number of books received from other donors

Value (in Rs.) i

355,661.72

2t7 i

Total number of books added (Purchases and Donations) 1,148,371.59 t



ffidered by Faculty allocation

t...............""""'*'--" -L-. -

-For.la { The reoistered Library users u

Category No.

Postgraduate Students

I Und.tg.aduateStudents

iffi."0
Aiademic Staff (TemPorarY)

ff
Clerical and similar servlces

Sh"tt term users of the LibrarY

Total

r225

912

226

18

06

31

7381

A total of 5372books have been circulated among the students/teachers in 2013'
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Periodicals

Fifteen periodicals titles were subsuibed in 2013 including 10 foreign periodicals by the PGIA

funds. Almost the entire PGIA allocation was utilized for periodicals in 2013 '

No(s.) I - vutu. ri; R;:i*"
;t

982576.56

2.000.00 i

2013

Inter-Library Loans

In 2013 the number of requests received from students to obtain articles from other Libraries in Sri

Lanka were 14. out of the 14 requests we received r0 articres. Agriculture Library supplied 20

articles to other Libraries out of 23 requests, we received from other libraries'

AGRINET(AgriculturelnformationNetwork)Contentpageservice

Journal content pages were circulated among

scientists and researchers Q'{ARS scientists)

ACnfNp,f joumal content page service' The

pages to the scientists under this programme'

Agriculture Libraries in Sri Lanka for the benefit of

ii agriculture institutions in Sri Lanka under the

asri;ulture Library has supplied 70 journal content

ffirderedbYPGlAfinances
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Literature Searching

CAB CD- RoM database was used for literature searching by research students both in the

Faculty and pGIA. Fifty two (52) CAB searches were carried out during the Year 2013.

Sales /Exchanges of Tropical Agricultural Research

Table 6. Sales work of the PGIA Journal on Tropical Agricultural Research

Description

r"pt.r *"h-"ga *ith oth*t institutions for their publications

National Digitization project of NSF

Digitization of the PGIA theses collection was commenced on 30th September 2013, by Sanje Pl't'

Ltd. a contractor selected by NSF to undertake scanning of theses and other publications in view

of building up the institutional repository'

Posts held:

I. Mudannayake, Senior Asst. Libtatian continued to serve as chairperson of AGRINET Advisory

Committee of the Council of Agricultural Research Policy (CARP).

Publications:

w.p.T.D. Dilrukshi and I. Mudannayake - Information dissemination through extension services

of the Department of Agriculture. Proceedings of the RUSL 3'd Annual ResJarch symposium, 7th

Feb. 201j Mihintale, Rajarata University of Sri Lanka'

I. Mudannayake , Senior Asst. Librarian Served in the panel of reviewers for the Journal of the

University Librarians Association Sri Lanka, vol.17, Nos. 1 and 2 2013 .

I.Mudannayake, Senior Asst. Librarian supervised two master theses (MLS) at University of

Kelaniya, particulars of which are follows:

Titles:
1. Community Information Services in public libraries in the Central Province Sri Lanka

2. Asriculture Information Dissemination to farmers'

Nomder of copies sold in 2012 (full volume)

Number of copies sold in 2012 (single issues)
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13. UrOOO*atO" *"*Uo**o*a" oF THE INSTITUTE IN 2013 l
l

- -lll"+**;;-#sr

13.1. Details of Recurrent Expenditure

Subject 2012 2013 (Rs.)

Allocation Actual Allocation

a) Personal
Emoluments 40.718.000 i 32,281,916 44.764.000 3s,408,203 I or,ror,ooo

Travelling
350.000 86,548 255,000 69,593 loo,ooo j eo,tsr l

--^---lri

3,625,000 i 3,303,068 |I c) Supplies I s"ses.ooo
i

i d) Maintenance | 950.000

Contractual
se-rytq-g-9, --Others

Total i

Financed Bv:
Government Grant 22,585,072

AsaTo

.-Ge_ngrgte{ Fqnds 
"

iAsaTo

3.173.000 2,gg2,028l

713,751 1,451,000 737,389

4,840,840 6.076.000

12,240,319 9,598,707

2["/o
29,000 |

ir,iirsr"l

t8,000 t 69.127,802----i

e)

33"
928

e)

I contract

61"/"

Composition of Recurrent Expenditure - 2013
The treasury allocation
for the recurrent
expenditure of the
Institute in the year 2013
is Rs. 19.0 ml. and
allocation for capital
expenditure was 9.2
million. It was about
Rs.3.6 million increase

and 0.6 million decrease

respectively compared to
the last year allocation.
Total actual recurrent and
the capital expenditure
for this year is Rs.69.08
ml. and Rs.13.04 ml.
respectively

c)

Maintenance
1'73%srppti",

4.78% 0.t3%

2,s30,910

19,910,000

57,964,438
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The total recurrent expenditure was financed primarily by the generated funds (73%) and the

remainder by consolidated fund (27'/o). About 58oh of recurrent expenditure is for the personal

emoluments including salaries & wages of the permanent staff and the visiting lecture fees. Other

recument expenditure including course materials, special services, travel grants to university

teachers, annual congress...etc is about 2l % of total recurrent expenditure of the year under

review. The composition of the recunent expenditure is given in the above figure.

13.2. Details of Capital Expenditure

Subject 2011 (Rs.) 2012 (Rs.) I 2013 (Rs.

Allocation Actual Allocation Actual Allocation Actual
a) Acquisition of

tr'urniture & Office
Eouipments

4.000.000 70,826 2.000.000 2.988,881 2.s00.000 3,9',76,203

b) Acquisition of Lab. &
Teachins Equinments

667,520

c) Rehabilitation and
improvement of
Buildins & Structures

6.000.000 7.800.000 267,937 6.706.000 9,430,449

Motor Vehicle 8.350.000

e) Others- Library
I Books & Periodicals

1.500"000 325,081 1.500.000 8,023 996,409

Total 11.500.000 395.913 %800,00G 12282,361 9.206.0t)0 I I

Composition of Capital Expenditure - 20Lg a) Acquisition
of Furniture &e) Library

Books &
Periodicals

7.43%

Office Equip.
.67%

c)

Rehabilitation
&

lmprovement
of Building &

Stuctu res

62.90%

About 630/o of the capital investment budget of nearly Rs. 8.43 million was for the

Rehabilitation of Building No 01 of the institute and 30o/o of the capital budget of nearly

3.98 million was set aside for acquisition of fumiture and office equipments upgrading the

facilities in the class rooms and computer laboratories, Further an amount of nearly 1.0

million was spent for acquisition of books and periodicals for the Agriculture library of the

Institute. The composition of capital expenditrue are given in the above figure.
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2.

i

STATUTORY REPOR.T AND DISCLOSURB OF SICNIFICAI{T ACCO1JNTING POLTCTE$

FOLLOWPD IN PKXPA}I.IhTG THE TINANCIAL $TATEMENT$ OF THg

PO$?CF.ADUIITE INSTITUTE OF AG*.ICULTURN, UNTVERSITY OF PERADENIYA

FORTHE YBAR ENDED ill DECEI!(AER ?OI3

1. Ceneral

The Financial Sratemcnts of the Pastgraduate Instittrte of Agdculrure firr the year ended 3l*'
December ?012 ha-u-e been prepared in termr of sectinn 12 (3) {e) and 19 {1} of the Postgradrate
lnsrimte of Agriculture Ordinance bJc. 9 of 19?t, 1tl6 {1) and 10? (b} uf thc Univer:ities "\qt
Nr-i.l6 of 19?8 ;rnd a* arnended by the subsequent legislnti$rl and in pursunnce nf the tiinance Act.
No 3S uf 1971.

Accounting Policiee

2,7 Basis *f Accnunting

The Fir:ancial Statcmsnt$ are prcparcd under the histcrical cost contenlirrn in rrcc$rdance

*ith generally rccepted:\ccounting Principies and Accoundng Standards l*id down by thc

Isstitute of Chartered Accquntants of $ri l-ankn. No adiustment has been macle [r:r
in tlationnr.r frctors affeeting the i\cco{nts.

2.1.1" Thr Freseutatiun of Financial $tat*nents have bcen rnade ir accordance rvith

Ilublic Entuprisc Ckculam I"{o, 19 and Sri l,ank* Public Sectr:r Accaunting
Stmdrrcls (SLPSAS) Volurne I & II.

Property, Plant & *quiPment

3,1. lroperrv, Plaut ar:d lSquipment nf,e $tated at cost a*d d"re deprecintir:n is pr*vicled in term*

of the LICC Circulars Nn. 649 of 5'h (Jctober 1995 and Ll(iS 1S. 'I'he rxtes of depreeiruc.rt:

for PPI are decid*d in accordance with the insmuctinn* of L]CC circr.rlar'

Pr{rrrertv. Land snd Esuinment Rate of Deoreciation
ocr annum f7o)

05
a/\

10
?n

2A

2t)
1t)

Iluilding & Srrucrure
0ifice Uqrripment
Housir:g Prcrjects Eguipment -

liumirure and Fitungs

Labnratory", Teaching & Otfice bquipment
Nlotor Vehiclcs -

Library Books and Periodicals
Housing Proiects

llepreciadon of nn asset bq;ins rvhen it is available fnr use and cgases et tl:e carhcr of thc

clates nn ,*.hich tl:e a$set i$ classified as held ftrr sale or is derecognised.

3.2 "I'he r:rvnemhip o[ the land in wlrich the PGIA i:uildings arr: rot legally vested to the PGiA.
Hence- the vaiue of the land is not ccnsidered in thc .\ccounts.

3.
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Cu*Ent Assets

Asse6 classi.fe$ a$ filffe$t sssets on the bdance sireet :rre cash ancl bank b*lances and those \r'hich

are expecred to hr rcali**r1 in cnsh <iuring rhe ,ro*rui oPerating cvcle ur rvithin onc {etr frotn tlrc

,,*lrrrriir",1g tlate" rvhicher'er is slrorter'

4.1" Inventaries/Stocks

Invenr,:riesl Srochs are valrrcrl at acR:al c*sr' "llhr mctlrfiri *::}n-::1 in tl*tr:rmininpl thc ttst

is|usr-infustouthasis{FiF(}).Thesr<lckbt,lancenlrpearinuit'}ircc0ulrtshaslre*n
PhYsicalll' r'erif,ted'

4"2 Traele & Other Receivablce

Tmrlsatldothrrrrsceir'*blesarcrtatcdattheirestimatedreaiis*blean':ouilt'

,A"crud k *n h:rianeer tq} be rec*r'*red frorn the 'staff as fit 31n' tr)fceo:lirer 3013 are considered

as loans rcceivnblc'

cr:rlrse fees ancl sludent regisrr*rion f'ees receivable frotn studr*trts regrstercd at this Llstitutc

frcrn ?{]{}8 r* ?013 },u".c }:ccn calcrr]atcd talring intr: cr:nsitlcratir)lr t}rr: nlrrrr}:et {lf snld*flti

r.,*ro hnr"e ac[tt'*lv ccutinued ti:eir studier during rhe stiprrlatecl time ptriucl" Srudents rsho

hill.t: t)$l progrcssivcll' cr:lrtinucd drrir s{utlies *ntl *'llo hlrue r''oluntitnht wit}rdr:rlt ticln

theirrcspccrir,esnrdYpfsg'ftrnme{,lerentrt.tr.insirlcrcdincdculatingrecciv*blensl:erI-iiA'S
3? sirrce thc r.rr:c*rtsintv invok"ing in reccir"ing thsse paynl{rxt$'

.l.irc rc'enuc [ro*r coursc iccs is rccogriz.c<1 tlunng tlrc stipulatctl Prc]gretrln"l('<lttratitin 
as

fcllorvs;
bf.$c l)egree'i - 111?Ycars

h{.Phill)tgrees - 3J'ears

&fi};\ l)egPees - Z1l?Ytxts

PhL] l)egrccs * 3Years

4.3 Cmh and Ca*h Equiv*lents

C*sh errrl cash equivalents comprise ctsh balanccs and call dcposits'

Liabilitics & Provisiorrs

I-iabiliues classilied as currellt liabiliri*s-on the B:rlance Slreet are thase which fsll due for ptr-vnrr:nt

d:* dern*rxl or rvithl* $tls year Lom th5 r*po*'i"f *ft*tt ciate" Non*curtent liiibilide$ are thos.

bnlances that fnll rluc f()r payment lrtcr tlr*r, orr* y*i, fror:n tl:c xcportfu:g shect datc'

,\Il l":rerw* iiabiliri*s have been accounted &rt in prcpa:ing tle Firancinl Statcn:ents'

5.1 HrnploYee Benefits

5-1-l l)efined Conlribution Flans

:\clcfinedcontribud<rnplanis*posternplrrymctrt.henefi^tplanunder"rr.hichanen-uq,-
pavsfixed.onu.ib,.,ti.ll,sintoas*p*ratecr,tiq.a'rdwi{.h*1*nc'legalorc0nstn}ctj\'.1:
o.irllllauon to pr1. furdrer afirr?rlnrs, niriig-dr*" rr" ctnrribtrti*ns tr: F'nrplo-r'te Fxn'idtnt

andEm;:ltl1'eeTrustFr:n<lscf)lreflng*llcrnplol.e*arereccgrriserlRsaficspen$einprclfit
nnd loss as incuged'

TlrePGinccrntyibtitesl5gl.oand3l,,oofgrossenrrrlumer:tsteltmp}ovee*aslrrot'idcrrt
Furrcl atrcl ?rust Fund con$ibrrtions re$pectil'ely"

25
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iii

5.1.2 Oellned Eene{it Plsns

A rJefined benefir phn is a port *emplovment beneilt plnn r:ther th:n a detincd

e$ntribudon Plan.

Provision has been nrade for retirement $nruitit:s from tire first .,'e*r ol stn'ice firr all

emplnvces, in confe;rrn:rir-v .r,,ith I-KAS t9 on rmpluyr:* bcn*fit. I-Jtru,'cl,rir, u:rt'lcr thc
pavmcn{ of Grntuiq,. Act }'io. 12 of 1983, L}rr liabrlity to tn etrrpk:yee riscs nnh an

cornpleticl af 5 r'ears of conlinued scn'ice-

5.? Pto*isions

A provision is rucogniscd ifl, as a result *rf x past t:v*nrr the PGL{ }rts present legal r:r

r$n$tftrctiye *bfuri*n *rat crrn be estimrted reiiabl1,", tnd it is probrbl* thlt tu outfio\" of
ecunamic l.rc:r*{its *'ill be required to settle the obligntion'

5.3 Trade and Othcr P*Y*ble*

f'rade nnd r:thct 1:ay6.[ias Af,r stated tt their c$$t.

6. Contingent Liabilities and Asscts
bJr.: c,:nting.rnr *s$r: {s *r liabilitirs havc beel r.ectrgnised by thc Postgr:rclu';rtc In*titute r:f

Agricultrrc as at 31.13.2i113

?. $t*tcruent* of financial ferftrrnr*nce
7.1 AII tlre Lixpeltliture iacurr*d in thc nrnr:ing af the brrsiness nnrl mnintdning rhe {itpittl

,\sset in stare cf efficiencu has bcrn cha.rgcd t$ retenue in trrivir:rg,li th{r suq):us for ths

1'{:rir:^

7,2, lixprnr{iturr: incrryrr:cl fr:r dre purp*se af acquiring, extending anr} impr+ving t$sc!$ {)f i1

l{:r-1nanfnr natrrc b)' merss *f rx'hich is :o carq' an the businsss ftir the purpose *f
in.r.u.ing ti'rc carning capaci4. of the business hrs b*en treatcel *s Capitai ll,spenriitur:r:'

8. T*xarir:n
IrcL,l i* exemptecl lrr:m pxging income tnx under drr section ? (:r) (o) r:f lnlnnd Retcnue Act. No.

10 of 3[']il6.

9" Gor,ernment Grant
Gnr.*rnnrenf grafif for c:rp'ital i;; $e*ted in lhe accr:unts based on capital approach according tr:

t.};\$ - ?$

Deocripticn Amount
Allocnted

Rs.

Amorrnf
Released

Rs.

Balance
Rn.

Recurrent Grant 19,028,000 19,0*{'1,00f)

&*habilitat-ion & lnplovement
01. Buildrng
02. Vehicles
*3. kqrrtpnr*nt
{},}. Othcrr

6,$0s,$0S 6,70d,CIO*

Acqsi$j&!-af i,sssle
$1, llaoks & Feriodicals
t)3. Office & Lab llquiPn:cnt
03. Office liquiPnrent :,+oi.oa* 2,500,000

Total 9,206,000 9,206,000
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0t

TOSTGRAPUATN INSTTTUTtr OF AGRICULTURE
UNIVER$ITY OT PERADENIYA

STAT'UMENT OF F:N.{NCIAL POSITION AS AT.3I$TDfiCIMAER 1OI3

As at 31/l2l20lJ As rt 3r/lli20l1
As$rr$
Curr*nt Assets

(a) Casi & carh nqrivalents
(b) Short l'crm lilvs:itment

{r} Trad* & other receivsblss

{d} lilvent0ri{s/Slocks

{c) Tcxt Books& PGIA. I'ub}ication

it) Prepayrru;nt:

fui l,cans & advanr*;
{h} Othsr fiilailc,il| r$se{s

Nsn-rurront Asssts
(a) Invtrs{nient

{b} Prop*ty, plant & cquipmtnl

Tutal Asscts

I,IABII.ITIIIS
Curren{ Liabilitius
{{} Adv*nce:nsottle

{b) Del'*rred ltco*te
{c) triayables

td) Accrucd exponseslprovisions

hlon-cuyrerl Litbilifiec
(r) Ileferred lacome

ib) Pr0vision for grsluity

Total Liabilitits

Total I\ct A*r*ts

NnT ASSnT$/IQUITY
Defcrn:d Staff Loarr Benefit
IFR.S Adjustmerlt ilc {:n Stalll-oan
Aceumulalod lund
Sur?lu#{Deliciti - Il/ B/F
R.cstricled funds

Tot*l N*t Asretu/Equity

$1

UJ

Rs.

1 141 1a<

?.000,000
35,002,255

r"r90.28?
1,754,352
r,050,692
4,993,?88

I 57,300

?0 t,53?,s54
58,809.240

2,5S7,950

l*,24S,71I
r4.5?2,988
?4,3?4,080

2,585,96?

9"?88,833

Rs.

8?,708"619

6.500,000
I,860,05?
l,!114,655
I,961 *993

535,660

J,408,3 t3
r 57,800

83,863"421
54,988,28{

od

s6
07

s],s86,648

t60,34?,094

3t4,?33.?,r?

59,?4S.?30

12,3?4,799

??,1 t5,5?9

242,1 | 8.1 t3

tdz.t t8.113

****ls3{tEJ:L

ts5.54?,t)99

I3S,851,70S

?44"39*,S04

40,5{4, r90

*,559,573

50,t$2,?d3

t!4"xs6.0{l

r94,t96.04 I

_lgJ,'rg$s{L

t)8

09

1S

tt
ts,nnl,zrq
24,7.{096?

li,5i8,573

2.253"046

{?,253"046)
39,1?2"?06

143,38S,2S7
I t,785,t28

09

l2

ta

l)

?"t39,?29

i2,139.229)
45,840.3t6

r84,76?,J l3
I 1,510,{t8rt

Prof. 0".d.N. llharmasena
A,cting Diroctor/Aecounting $fficcr

\
B.c,S.P. rayotocy

Ssnior Assist.nt Bursnr
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0?,

PO$TGRADUATE IN$TITUTS OF ASRICULTURA
UNIVERSITY OT' PARANBNTYA

$?,{TEMEI.{'I'S OT COilTREI{ET{STVI, INCOME FOR THg YtrAR KI{DUD 3TS DECIIMBBR 3OI3

As at 3ll1Xl10I3 As xt 3t/11,&012

tlper*ti*g Revenue
Re(ulrent Gran{
lnlernal Income
Amori*rdon of Covl Crsnl

0porating Expenses
Personal *molumeng
?ravclling
$uppli*s *nd *nnsurnahles

M*intenarce
fontraotual services
Research and developnrent

Depreciation
Olhsr ope€ling expen$e.s

T$al operali*g expenses

Nrl s*rplur(dt:isi{} for ths 0oriod

Other Camprehonsivs In*ome
Exehalgc gain i loss it tr*nslaling firreign operations

R.rvaluation $urplus
Gain/loss on fair value $-fil6a5uremsnt of available

for sale financial assets

rtctuarial gain / loss on pension plans

Other Comprehensive lncomc

Total Comprthcn*ive lncomc

lft)te Rs.

i9,000,000
t6 87,28S,434

5.988.490

R$,

15,400"000

65.974,95$
s.63 1.963

l7
t8
r9
?t]

&l

22
z)

1121276,923

39,907.91{
90,t 83

3,303,068
I ,239,8 r 9
s"448,847

8,89S,s90
r9,t 37,868

8S,0S619I9

39,408,203
69"593

2,99?.*?8
?37,3S$

5" 158,5 I I

8,7?l,214
9,598,?07

?8,026;9t

34,250,532

66,?35$St

?lJ?r16&

34,250,$32 21371,268

34,?58,532 ?1J71J68

f
,.. Jt

/-J/L>,
Prof. D,A.H. Dherrnrscna

Atfing Director/Atecunting Offi cer
s.c.s.r.r"M'-

$er:ior Asristsni Bur$ar
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03

I'OSTGRAI}UATA INSTITUTA OF ACRICULTURE

$TATAMENT OF CIIANGES IN KQUITY YEAR &NDEI) 5IST NECSMSAR ?OI3

{i:r tlro**s*ds ofeurrcncy unit$}

Sslsn(e *s !t 31 Decenltler 10I I
Chsnges in uccounting policy
R.est$Ed balance

Surplus on rev,aluation of prsperties

Deficit on revnluation of inyestnent$
Curreney translation differences
Amotizstion of Sovt frrant on Value of Fixed

N*t gains and losses not recognised in tle
s{$entgnt sf financial perfornrance

Surplu#{d*licil} for the period

B$lsnse s$ af *l$ nc{$mb*r 101}

Aceumulsted Revrlu*tian Tnanslntion Total
f'und Rc$ervr R*erve

190,0?9,t09 190,0?9,109

l9$,0?$,109

Asserr (6,63i,t63)

{10,4?2,373)

21,2?1"?68

190,079!10F

(i0,4??,173)

?1,2?t,268

1fd,296,041 l9d,tr96,S,ll

1p,560,1?9

?d ?{n ql?

tfeticit on revaluation of propenies

Snrslus an revslH0tion sf invsetngnts

Currcncy translation differences

Amotiaati** sf fiavt. Grani on Valu* of Fixed "Assets

Net gains and lorses not rec*gni$6d in fht

$talgnrents sf hnaneial perfi:rmance

Surptus{deficit} f*r the period

B*lsnce as *t Jl llecember 2013

nM,,*-
Prtf. D.A,N. Dh*rrnasens

Acting DirwturlAccountiug Olliecr

(5,988,49S)

t9,560,r?9

34,250"53?

24!,,118,tI3 24!,llfJl3

u.*.*.r"rk;i
Seni*r Assistanf Burs*r
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s4

POSTGRAI}I.JATS IN$TITUTT OT

APTRSPKIATION ACCOUNT FOR T}Ig YEAR

AGRICULTURE

&XtrgD SI T DECEMBER, 2CII3

lot3
Rs.

!0r?
R&

b/F $x*ms *f I*$orne *ver sxpffldit{te
Balan** 3/F from Prsviou* Year

ADS r

0 | , Inwme in rd$Se$t of Pdst Yecr

02. Other adiu*tments - Credits

LIi$S I

S t. Adjutment- Accumulat*d *epreciation

0?. Poymelrts is resp$stof!6tlYffif
03. Adiusrtseats' Debitt
04, Cepiol expendihtrs from [nssn]$ &

Generul Rercrvs

10a91s,554 trd3J84$?e

1il,818"349t4$53,041

3.$S0,000 I,178,2?3

-- 
it-l s3,o4l I i9,*96'$21

lS4.?6?"l$ll t.13J88,20?

34"?5S,53?
143"388,?07

I??,53&n74{!

?9,?81,815

?]i,?71,?68
146"6S?,940

r6L93{J08

95"450,62t

I
,'-d"^ u,/ nlw"\ .-t;/

f rsf" D,A"l{. Slnrun*$$r&
A*iing Sirector/Acmunting Ollieer

o**.u.rh6-
S*nior Assis{g*t gsr$sr
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TNDTft [,C'T MI,TfiOD CASH f LOW STATIMEI\dB

POSTGRADUATN INSTITUTA Or' AGRICULTURtr
CASI{ FLOW $TATNMNNT FT}R YEAR NNDED 3I ST DtrCEMBBR 2013

C.rch Flor{s from Op*rsting Activities

$urylus(deficiQ tiorn ordinary activifies

Iton .cash movfments

Depreriation $n properfy, plant and squipmcnl
Fr'*vision for gr*ruity
Interest 0r'r lnva$lfirenlg
Prior Year,A.dj usrments

lncreas*./Occrtasc in w*rking capital

Increasrl{dscreaio} in iflventsrios
lncr*assl(deoo*sel in prnvisinn relating ts ernployee costs

Increasnl{decr*as*J in payables

S*inl {lcss) sfi $ale $fpropsrfy, pl€|nt snd equipmofii
6ain{loss) cn sale cf iavestmsnts
lncr*arel(d*crea$*) in other euff$nt assets

Increasey'{decrease) in trade & other ref,.eivables

Amoliuati0n 0f (i01,"t. $rant

Net ca$h {lorvs frorn $perttirg s{tivitie$

CASII FLOW }ROM INVSSTING ACTIVITIES 
.

purchs$e ofproperty, plant and equipmcnt
Clsss loom coslpl{rx
Rshabili{ation exponses

0ther finsncial ag$elr

Inlerest on invesiments

Net tnsh {l*ws from investing activitios

CASH TLOW IROM IIINANCINC ACTIVMIAS

0ovt graflt: Capital

Withdrawals of invsslnrrnt

Payment of Gratuity

Seli fui:ding prcjects {net value)

Nct cssh llow$ *om finarcing aotivities

FruT lNcRf,Ass{DacRaAsE) rN cAs}r ANn cA$Il EQutvALEFitTs

Cash & Cash Equlvai*nts at the beginning ofrhe Period

Cash & Cash liquivalents at the end ofthe Period

lnlet increase in Cash and Cash Equivalents

,d"*'
Prof. D..4,.1t, Dbt rmascna

Acting DirectorlAccounting Oflicer

20r3
Aclual

Rs.
34.250"53

3il,?s0.53

s,898.59
1,001. t?

(27,73t.92]
9,5??"05

43 r.8 r

22,746.93

{i r8,i?4.43)
4 t5_00

(33,65?.23)

{5,98S.48}

l{upeestt000"
2012

Aca$$l
Rs.

21,211

zl,21l

8,7?l
1,254

{16,698)
{ r6,43 t )

(1,4 r5i

?2"949

{47,050)
(280)

(r,266)
i6,63?l

{t08,?3t.03)

(4"e72.59)

{8,43t.49)

3?,?3 t.92

(35,srd)

{i2"0r3)

(268)
(?5)

r 6,69ll

r4J!8.8{

9,30S.00

c:rq.asi

4,342

4,000

? n1?

8.931.35 6,033

{8d,9?0.84}

8?,708.61

2"137.71

{?5,t{0}

I I ?,849

87.?08

{84,970.84) (25,t 40)

u.*"r.*.rk;;-
Senior Assist*nt Ilursar
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$9

2013 20tr
Rs" " " Rs,

ol. cA$H & cAstl IQUIVALDNT$
Bsnk trqlsf|ce$

People's Bank AIC ?'io. 057100131338027

People's Bank AIC 1"1o. t57i00lII33S0i?
Bank ofCeyton A/C No. 0001?7133?

People's Eank AIC No, 05?-l-002-20S0S?5*
Transltr of l'unds tei li'tsonrch Aqcotlllt

T0t*l

O2,SHOI{T TNAM IF{VSSTM*NT

Call deposits-S.esunsnt {N! ?5?600 1 000 1 0403-0)

Call deFosits-R$selrrch Aecount \73272662 t

Call deposits-CnPilal Account

Totsl

1'otal

S3" TRADE & OTHCR RECEMBLES (Schedule A)

lnleresl R.eceivabie

Tutian Fees Receivable

ftegistration & Other Fees Receivable

ChequeslM.O. returned bY Bank

lnterert Receivable on Prop*rty Loan

lneome Reeeivable

Totsl

O4 . PR{PAYMI'N.T$/ TNRIODICALS

Sosks in nansk (Book advance)

Pr€-paymsnl$

2,13'.'l;174.13 &?,708,61t.33

{r 56,5?4.70}
I,504.55?.56
1"2?8,1 ls.3p

I I 1,67?.48

8.855,01?.26

?7:i,4c6.$$
3,424,,{33.5 }

155*67?.48

75,000,000.00

Clorirg bnlances of abovp bank *ccounts ss et 3 I $t December ?0 1 3 were reconcilcd with respective c*$h books'

?.000,00s"00
5,000"000.00

3"000,000.00
?-sil$,000,00
3,000,000.00

t-0s0,000,0$ 5$00,000"s0

9,737;V74.73 94,208,61931

t 5,490,370.?5
I 1,7&4,638.09
?"586"386.74

?*.00
60,s3s.46
&0,008.00

l,&60.*l7.0tl

10.00

35.002.254.54 t,860.057-00

943,8?5.60
106.s66.?5

2$0,310.21

?75.349.67

To*al t,o5o,osl.ts 535.659'88
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t0

?.0I3
Rs-

2$l?,
SLs.

05- LOAI'{S AND Al}l/Al{CliS ($chedule B)

$tilff lorns & Advitncc$
I " l$tilff l0an*
f . Distfess loans

3, 'I'ransp0m loans
.|. Fsslivnl advances

$. {irnrpul*r l*ans
6. Ssl*ry advinees

Total

lUisrillnn**ils Advsnces
l. I{0gserch grs$ts ad!'ances

f. Cener&l advances

3. Capital advancos

Total

06 - rNvnsl"Mcryr",- sHpR:IlglRM

sAvtNc saP0sITs
L Bnah of C*ylo$ ';sving$ Ac{ountsl

PCIA res*a$h fun<l lavings A.iC No. 1280S03

Wsrld wil{lifs tund $evings,4/C No. 128?6s3

2, Pespl*'$ bflIrk ssvipg* sccornts:
PC IA ilspo$its savings A/C No. 05?'2'00 I -3" I )6il625
Student scholarships savings A/C No. 057-2-S01-7-1360628

llrhabilitation sovings ,Alf l{o' 057-2-001 -3- 1993699

FIXAD DETOSITS ($chedule C)

Deporits F{ur$hey & B*nk

I. FD Peoplcs Bank No,.14$483 t5760010S00391 I'01

?. F* Pe$p{sr Bank },1$" 7S3532 t0J7600100003001-l)
J. l D Peoplcs BanL No.567898 (0576001000031021i9)

4. I;p PesplesB*n! No.954239{057-60"$l-00010606'5}
5. FD FeoplesBank No.057-60-01-00010954-3

6. FD BankofCsylon No. ?73545i1-00t585-l)

7. FD SanknfC*Ylon No.88262f5

L FD PeoplesBank No"5?600100009281-9

9" F-D ps$ple,cBank No' 57600100009545'I

10, FD Peoples Bank No. 57600i000f)8453-li

I l. lrl) Peoplss Eank No- 5?600i00010010'6

12, FD Peoples Dank t'ler.5?6001{10010401'3

13. FD Feoples Bank No' 05?60010001 149?-0

14. FD Feoples &ank No.57600i0001$416-l Stoer Keeper

i5. FD EankofCcylon No.74187{i80
ld. FD Peoples Bank No.57600100010799.2

l?. FD PenplesBaatri Nr:"57600100fl11561-6

Totfll

4,993,287,99 5,488,3t 2.99

66.S 10.00

4.1 24$6 1 .99
4l8.4l6.tlrl

8,500.00
3?5,500.00

80,7S0.0r1

4,51 ,1,{47.99

569.240^00

6.750.00
217. r ?5,00

.9t

147,644-?t)

r 84,ss4.67

?80.750" 1 6

l4 l,s{ti.r}4

l?5, t3?.69

?67"r3i.99

6t ?"459.6?

I i,4$4,038.43
I,i100,000.00

300,000.00
5,000,s00.00
3,000"000.s0
i,4 I 6,155.Ss

6,600,000.00
I 0,0s0,000.00
?9,700,000.00

5,000,t00.r)0
r:.500,0$0.00

8,000.0s0.110

5.SC0.0S

7J,000.000.00
25,000,000.0{)

5,000,000.00

58i1, I 36.?2

l 1.757.9?8.45

I,000"00{i.00
300,000.00

I ,4 I 6,355.69

6,$00"000"00

1 0,(}00,000.00

:9"700,0t)0"00
5"000,00s.00

I 2,5i10,000"00
s,0011,0t 0.00

5.000.ix)

200,9?5J94.1? 83,??9,?84.14

ffi#
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t? 2St3
Rr"

?01r
Rs,

0& AIlvANcs lricoMr,
i, Advanee Course trntome Acoounl

O!. DAT'BRREI} INCOME
1. befened &.egistration & Other fess Income

2. Defened Tuition Fees Inc*nrs

10. PAYABLSS {S*h*du}t D}

DePosits
l. $*ian*edePooi*
2. Library dePosits

3" TendcrdePosiis
4. K*{ertion PaYable

5. Caneelled eheques

6. futigr $tudent R*ceRrch Fund

?. 0the.rs (Security Seposits)

&. Creditofs Alc l{eldiwa Olass Falece

9" Oth*r depolit' UGNC Perem ( $tsre kcspsr )

10. Crodiror's A/c $tate Trading Corpomlicn

Totsl

2,597,950.00 -

2.597,950.00

481,911"40
20,349.?66rq!-
20,83r,6?8.0?

3,3??,566,?8
10,091,30?.00

44,49?.00rffi

I 56"40S"00

l4,l?5,S19.41

1s0,s53.CI0

83,34CI.01

1"s6s.00

5,?00.00

4-7??,S6S.78

9,835,591.00
44"49?.00

uf38,?9?.88

l52,gs8.ss
83,340,01

l$68-00
?21,530.00

5"oCI{}.00
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20t3
Rs.

30lt
Rs.

II. ACCA.Uf,D [XP[N$SS
l. Visiting lecture fees

?. $pecial services ccuncil

3. Examination expensss

4, Fuel suPPlies

5, (smrcusication exPente:

6, H*lidaY PaY

?. Chenrical $uPPlies

8. Il.kctricity charges

t. Unilbrrn cloth suPPlies

10" Travelling expenses

I L Qverliuw
l?. EryriPnre*t RePairs

13. Trav**l grantg t0 teachers

|4. Slatioilery $uP$lies

l5- Cleaning $r;rvise

16. Congress [xPenses

17, V*hicle R"ePaix

18. Star*P DurY

19. Salaries & Waget

20. Provident Fund

? L EmPl*Yeel Trust Fund

??- Holiday Wananf
23. tlther supPliss

!4. llental & Higher Chatges

f5. TransPort lixPenser

26. Swuriry sharges

??. Watr:r chargrl
fE. Course Materials

J9" Printing & Advartisemenl

i0, Research Facililate Fund

31. Corporats Planning

3!. WorkshoP & $eminars

33. CAP NET Project

34. NSF Crant Dr. l)'A.N' Dhannasena

35. HETC Pmjects - J. l'limalan

1S,036.& l3.00
134.600.00
6?9,C67.54

:0,5? L9?
134,16CI.,t0

9"054.00

2?3,?2S. I 4

s?,083.30
5,?00,00

I ??,943.0{)

3,t98.4CI
145.4S4.00

6,97*"50
122,?95.68
45?,196.?8

4,850"00
196,81t.00

8.100.00
17?.oCI

r 0,83t).00
t,46*"0s
3,l?0.00

S5,,t0*.00
3CI5,118"00

30.199.54
i9?.9?0.41
150.000.00
48,?48.00

l8?,000.00
5.160.00

15,0CIO.00

?0,987,698.00
r9?.5{0"*0
l s5.l 5i.50
t5,?ll.B0

r 05,8$4.??
I 1,493.50

5 i 3,8 14. i4
$8,381.S0

3,25S.00

188,?S2.00

53, I 2t.00
34,188.00
70,56$.00

12.540.0CI

t0"?50.00
3:,625.00

r 1,480.00
2,8?5.00

?90"0t)

i 6.{61.2 I

128.800.00
278,190.00
526.?58.0*

22,869,2J9.61 ?3,57?.?16.52

Total

I?. PROVI$IOHS

L $pecinl services prafessional & others (Audit ibesJ

?, Frovisions for CratuitY

1,504,840.75 r.168,350"00

9.?88,832.5S 9,55S,57?.50

t I 1293,673.25 10.726,822"50
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!{ir}
Rs,

2012
Rs.

13. ACCUMULATED FUI{D {Schedule E)

Capital grant spent

Unspent capital grant
Unspen! capitel grant-rehabilitatian
Canrribution tr: capital outlay from
filconle & general reserve

Total

r4" $uRFr,u$l(0EflctT) BALAHCE AiC

lfrlsnce a$ st Slst Dersnrber 2012

Less: Atljustment during the Year
(a). Previous year capital outlay fram iilroms
(l.r), Cancellation of welfere fund

(n], Can*eilation of csmPfier fund

{di. Cancellation of nredical fund
(e). Previous year adjurtment

Add: Net surplus(delicit] for the period

$urllusl{Sefi*it} - bnl:lnce S/F

15. RN$TRICTf,D S'UI{DS

{c) Resear*h grants iSchedule F)

{d) Ciils & donarionr {Schedule C)

ie) 0ther$ {Schedule Fl)

Total

45,840,2I6.03 39,tX2,705,?3

143,3S8JS7.38 14$16621939"8$

143,3S8,20?.3S 146,662,939.85

3,500,000.00 I,I 78,272.50

10"628,?73"54 {16,36?,7?S.0t)
?,118,??3.54 {34,546,000.51)

ts0,s16,980,92 l2?,116,93$"34

14,?50"532.,14 I l,?7 l.?63.04

t84.76?.513.36 143,388,207.18

5" 159,98?,06 5,434,63 I .68

6,05i),496.54 6,050.496.54

300.000.00 i00,000.00

11.5t0,483.60 11,78s,12s.22

48,r31.3$6.43

{2,308"6?8.28)
1735?.88

40,s38,034.58
(r.336,0 r6^18)

(?58.0e?.6?i

?8.780.00
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?16,868
r 6,481,0S?

375"50&

546,360
557,945

?,356,943
6,98 i,?93

30,?5S,?50
604,128

1"073,0?3
3 l,200
16,?0?

332,3?9
189,389
6p3,& l5
240,53 I

1"3?2,337
i,l 69,886

190"000

t,$67"8?3
42,236

??5,000
13,000,0j0

500,0$0
550,t)oo

500,00t
s$00,000

3?,000,000
600,0$0

1,080,000
?0,000
25,00t)
50,w0
J0,000

:07,00(}

2,500"000

a0c0,000
150,000

?21,028
27,5 10,&94

35S,538

s?8,240
749,4*7

2,6?0,269
t0-5&9.942
34,6 i9"1 l3

r,890,500
I,007"43t

29,68?

?3"000

r*ojro

2,497,586

,,nuo,oro
4r9"8?4

t2.5*9"942)
t?,6 1 e,l 35)

OTHER TNCOME

IfitErQst Frq|n losns

lntersst fr*m investlnen$

IFR$ Adjustr*e*r AIC on $taff Lo*n
Inter€st
Rent fram pr*pe*ies
Library subscriPtiott

$ale *f, ptoduce

Ra-inrbursements
Miscellanesus rcceiPts

Kegistralion f**s (Postgraduete)

Tuition fces tPostgraduate)
Hx$nination fees {Portgraduate)
$nle of publications

Ssle $f Old Slores
Library fines

Medicsl ftqs
Student welfarg fees

Supon isi*n f*es
Servicw rend*red ts $u{$iders

Intemet charge$

Workshops & $eminar
Bench / praclicum f,ees exPenses

-Annual Congress Feer

Overhead charges

61"52?,s0s 8?188,434 (25'761
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Objerr
2013 lsl?

ActualSudseted Actual Variation:

1?, PNN$ONAL $MOLUM&]!{TS
Salarias & wages

U.P.F, t 5% tli*n Pen$ioilers)
E.T,F.3%
Utrivsrs8 peusion

Asti$g AllowRrce
A**denic allowance
Reseerch Allowancel Academic )
Special Allowance l5?o
Visiting leclure fees

Cost af living allowance

0vertirn*
Holiday pay

0thEr allswancEg

Language profi ci*ocY allo*ance
6rdt$itY
Employee Beneiit *n St*lT Loan

13,032,000 13,046,3?3 (14,273i

1,843,000 1"9$4,756 tlJl,756l
4?8,000 486,557 {8,557}
557,000 50?,12? ,t9.&78

943.000 I,l?5,705 1232.7{i5i
3?9,000 5?9"?l:l {150'?l3i

t,&90,000 2.0J2,095 (16?.095)

ts,0so,ooo 13,034,478 1,975,52?

3,564,000 3.147,420 3 16,580

2,1CI0,000 ?,165,672 i6s,6??)
200,00t 193,27? 6,??8

t5,000 95-CI?8 (?8)

?3,000 3?,615 39,1S5

1,050,000 1"001,123 48"878

356"53* t156,5381

I 2,583,520
I 
"l 

5?,378
46q,06 I

l? I,357

869,529
348"98S

| 7(d ??(

r 5.?46.638
3,078,642
1,664"?7s

I15,56,1

8S,805
8l ,748

I ,254,41 5

375,508

41303${f0 3},9*?,91S lJf5,0*4 39,408,203

1S. TIL4VALIH6 EXPE}ISES
Travelling expen$$s {Domestic}
Travell ing expenses (Foreigr)

Tots

l0s,!00 90,183 s"$17 69,593

100,0$$ 90,r$ 9,8I? 69,593

t9. surPl,us
Stationery & office requisites

f*el & lubricant

Unifclrmr including tailoring charges

Chemicsls & 0lassware
S4edic*tt Supplie

Mechani*al & electrical good:

Others

Totai

1,?00"000 1,192,349 7,651

I ,ts{},t)0s I ,287,5? 1 {3?,52 | )
?5,00t 64,611 10,389

550$CI0 13?,399 417.60l

550"000 636,188 t76,t881

I ,092,34 r

786,17$
25,875

899,?83

255,86t

3n615n000 3s03,0&8 3?1,932 3,061,43?

20. MAINTXNANCtr EXPEI"{sE$

Vehicles
Pla:nt" machinery & equiPment

Buildings
Fumiture
0lh0r$

610.00s 770,116 (l6o,ll6i
?50,000 356.396 {lt}6,396}
l0s,0s0 109,307 {9,307)
?5,000 4,0s0 ? 1.000

213,183
t)< tRl
101,600
69,630

985,0s{t 1J39,819 (154!819) 60$,596
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ll

(,bjmt
lfit3 20t?

ActUsTEudpetcd Actu$l V$rieti$*r

x, cgxrn;q,cTultl- SA RV:CEs,
Trerlsp0rt
$eoority eorvice
Rsil{*l 8{ hire ch{rrges
Telocommunicatiorr
Postal vhar6*s
ijlectricity
Cleaning services
Rates & tat{*$ to locsl tuthorities{V41"}
Watsr (:hatgeg

:Printing advenising
l#thro

Total

2?5,*00 134.337 90'6?3 l

s00,0e0 5l 1,000 s9-*o0
IO,$00 9.36S 64$

I,300,0c0 I,?83,01rt 16.s86

t50-0$s 330,545 { t80'545}
1300,000 l"lts,046 1"954

$sti.otO 969,38$ i19,880)

?{ia,00f, 78"840 12 | ,160
9$O,00S IlP3,3?& {r.{i22

t0*.s00 40"55? 51)'443

r5l,2l:
50tt.634

s.3so
t.195.8$9

195,? i0
t "07:.36 I

s23,971

$*-?8{i
963.9:l
196,75 I

5,6S5,0*{t 5"448p4? ls{t0ltl 5,? 15.501

2}, DtrPROCIATIT}}I OF FTX&I} A$fi!:TS
Buiidings { lncluding $tructurs$}
(}*ice tquipnrnnt
Lsbor*t(fry &. Teaching eq*ipment
LibYary boqks J*r Periodicals
Furilitl}m & fittings
M{}tsr vshicls$

Totn

3,329,7Se
93 l,?18

1.248,638
tn3,ilf,I
r 36,344

?,449,000

3,9 13,I 73
20q,257

:,3?0"-i]6
84;t,7?$
l3?,150

?,301"?68

8"8$8"5eO 9,7? | ,2 t.t

!3- o't'lttrtt RKCI-IRltcNT nxp*NptTURg
Travel grnnt to univcr*ity t*seh&r!

$p**ial services - coilfieil & ceimmittees

Sp*cial $ervices - proftslional & ather fees

Acad&rnic re$earch & publicaticns

$taff devnlopnr*nt
P$$t&tfidu*{* rs*rler|h & scholarships
C*luts* nrstireals lirr students

ilit*denrs welfare, employee welf*r*

lU"tiAuy lvarranfs

i F,ritertainmenl EXPsnses

ISi)$rts Activita€s

lB*nk charges
Awnrds & indenrnities

atinnlannual 0{}figfe$$

Contib$tiotrs & membership fees

txamination kes
Workshops & Seminar

h Facilitate ltund
Planning, Governsnce & (}utreaeh

arnp dues
rgcurr$nt expe$scs

}"OSS,0SS 6't0,S93 35$,307

1,4s0,000 l"l:6,198 3?3,S02

t,c00,c00 l,l?u,14? {170,147)
150"000 93.04: 56'!]58

?3$.0gs 92,750 16?'250

r5*,SS0 l,o0l,8?3 {s5l'8731
5"$00"000 3,{,,6:,9?S l'037"075

r50,c0& 92,5S0 5?'500

t 5,{00 | ?,05s t?,0501

350,00s ?s3, 
'9s 

(3, tsej
l0s,soo ' l oo"ooo

45,000 4?,855 I'145
?5,0{}0 12,500 l?'500

3,000"000 3,3p 1,741 { t '391,741
5'sso - 5"tx'x'l

3,los'{lso 3,63s'tofi t536'lo6
1 ,*00"s00 3, I 3 I,9p4 (?3 l 'se4
t 300,000 1,185,050 214'95t)

?00"000 150.00f 50's00

50,000 l3,s7j 36'l?5
1c0.000 13:!,370 t33"370

54i),:70 |
835,486 I
76 l,467 |
rsl,r38 |
53.250 

|
frl?"682 

|

t.?84,543 I

4i.958 l

36,0?i)
87.511
6.?50

?.5* | ?B
17,500

I,795,{}3$

l.$3s,671)
t,05$,43?

?0,350
l7l.:43

:*,?t0,0os 19,13?!868 (847'8681 9.98?,8S4
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1.

14. AUDrT COMMITTEE REPORT - 2013 i

COMPOSITION OF THE AUDIT COMMITTEE

The Audit Committee of the Institute is formally constituted as a sub-committee of the

Board of Management, to which it is accountable and it is wholly consisted of three Non-

Executive members of the Board of Management and an intemal member of the Board of
Management. The attendance of the members at the Audit committee are as follows:

Name of the Member No.
attended

Dr. A.J. Satharasinghe,
Director General, Dept.

Chairman
of Census & Statistics

03104

Mr. W.D.L. Gunarathna, Member
Director General, Dept. of Export Agriculture

04t04

Dr. D B T Wijeratne, Member
Addl. Secretary, Ministry of Agriculture

0U04

Prof. K Samarasinghe, Member
Dean/ Faculty of Aericulture, UoP

02t04

In addition to the above members, members of the Auditor General's Department and the

Director of the Institute were invited to attend as observers.

MEETINGS

As per the Public Enterprise Circular No. PED/31, the committee is required to meet at least

four (04) times a yedr. During the year under review, the committee was able to meet 04

times and reports of internal and the government auditor's were discussed at these meetings.

The minutes of the committee were made available to the Governing Authority of the

Institute for information and necessary action.

MAIN RESPONSIBILITIES

The main objective of the Audit committee is to assist the Board of Management to

effectively carry out its responsibilities relating to financial and other connected affairs of
the Institute. The main responsibilities of the Audit Committee comprises -

a. Reviewing and monitoring the integrity of the financial statements, financial
reporting and audit process.

b. Examining any matters relating to financial and other connected affairs of the

Institute.
c. Monitor internal audit plan & programmes.

d. Review and take action on internal and external audit reports and follow-up on the

recommendations.
e. Review and monitor the effective operation of intemal control systems.

f. Approving the annual internal audit plans and programmes.

)

3.
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4. ACTIVITIES OVERSEEN BY THE AUDIT COMMITTEE DURING THE YEAR

The following activities have been attended to during the year under reviewl
. Monitoring and preparation of Fixed Asset Register for the Institute until the task is

completed by giving instructions to the Institute;
o Rectification of accounting enors which could be done in the year itself and

monitoring of activities of the Accounts Division to ensure that same effors have not
been repeating in future;

. Monitoring and streamlining of vehicle maintenance activities and preparation of
fuel consumption;

o Overseen conduct of annual verification for the year 2013 on time;
o Streamlining conduct of Audit Committee and answering to audit queries;
. Overseen the COPE recommendations are attended to;
o Continuously monitored preparation of Corporate Plan for 2013-2016 and the Action

Plan for the year 2013;
r Monitoring systems adopted in the Institute, in respect of project activities that were

undertaken by the Institute to ensure the compliance of rules, regulations and

circular instructions and reports of same had been brought to the notice of the Board
of Management for implementation and for compliance.

Approving & Monitoring Internal Audit Plan and Programme

The Audit Committee approved the internal audit programme for the year 2013

submitted by the Senior Assistant Intemal Auditor of the University of Peradeniya, who
has been assigned to the PGIA by the University itself. At all 04 meeting held, the

Audit Committee considered the quarterly progress reports submitted by the Senior Asst.

Internal Auditor as against the planned activities embedded in the audit plan approved

by the Audit Committee. The Committee reviewed and monitored the effectiveness of
the Intemal Audit and inspection functions of the Internal Audit Division and provided

the guidance to improve the status of the Institute with good practices.

Compliance with Laws and Regulations

The Audit Committee reviewed the reports submitted by the Extemal Auditors, Internal

Auditors and COPE recommendations etc. on the state of compliance with applicable

laws and regulations. The institute also established the Senior Management Committee
as per the circular issued by the Dept. of Public Enterprises in the latter part of the year

and had a couple of meetings at which decisions were taken to streamline the process of
the Institute keeping in line with the directives given by the Audit Committee.

The Audit Committee continuously reviewed the process of replying to audit queries and

instructed the authorities to answer audit queries raised by the Auditor General on time.

The Committee had satisfied with the answers provided, especially to the queries by the

Auditor General and had a useful discussions with the Government Auditors to rectify

a.

b.
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the lapses and shortcomings in the administrative process of the institution, which would
result in the satisfactory outcome in the year ended as at 31't December 2013.

d. Review and strengthening internal control systems

The Audit Committee also reviewed the effectiveness of the Institute's intemal controls
over the financial reporting and other related core areas such as vehicle administration,
contract administration, control of overtime payments, purchasing of capital goods,

conducting annual stores verification/ Inventory verification/ Library material
verification, recovery of unsettled student payments etc., preparation of Fixed Asset
Register, settlement of matters relating to the Electronic Identity Card System etc., and
provided the necessary guidance to overcome the unsettled matters and made necessary
recommendations to strengthen the intemal control systems.

e. Meetings of Audit Committee

Four (04) Audit Committee meetings were held during the year ended as at 3l't
December 2013. The Audit Superintendent of the Govemment Audit Department and

the Director of the Institute were also present at all Audit Committee meetings as

observers on invitation. In addition, Dean, Faculty of Agriculture, University of
Peradeniya had also been appointed as a member of the Audit Committee.

5. CONCLUSION

The Audit Committee is satisfied with the initiatives taken by the Institute as per the
directives given by them, the progress achieved, the effectiveness of the internal controls
systems of the Institute and the follow up actions taken on the recommendations given by
the Committee on outstanding matters such as preparation of Fixed Assets Register, matters
relating to Electronic ID Card System operating in the Institute during the year 2013. As a

result, the Committee noted that the PGIA would be receiving subject opinion for the final
accounts of the Institute for year ended as at 3 I .12.2013 .

Sgd./-
Dr. A.J. Satharasingheo Chairman/Audit Committee
Postgraduate Institute of Agriculture (PGIA)
Addl. Director General, Dept. of Census & Statistics
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ju*g*meyrt, in*l*ding the rissessn-leilt of' lhe risks of' n"iateriai n'tiii$fiitst-!1*flt$ {.}{: l'hs $lrl*ll*::;l}

$tatemerl{s. r,rfrelhen due tar .f}ar-rd or error. In nraking those risk asse$$r!}r{tt$, th*l im.idit*l ;*":tt,"rii:r:,

interns! c*ntr*l l"*lsvtrril to tl']e Insfitute"s prrip&ri*ion alr{.{ f$ir prrlf,*llta{i*tt *f ttrr* fit'l*n'i;ri

staternents in *rcler lo desip-r audit proc*diJre$ thil{ {rr$ appr$prii*.{* in fhe cirr:*nrs{{}$1cr$" iriJt r.'*f

t"or tlre purpos* *f exprossing an opiyrirln an th* ellfu$tiv€no$$ ,of tire l*slitute"r it'l{*rrl*.i *t:$lii*;"

Arr auclil. also include$ evaiuating the *.pprilpriiirtefiess *f' *x:s*untinE p*li*i*s il$e{:{ ;rtxil iiie

re6sanableness *1-"a{counting estitnates m*cle by fi1€}ttit$gme}tt, ns lvell as *v$}t$fi{[n5i {.he *ver;rri

present4ti$n Erl' jinixrcial $t6.l.enrfnts- Snb-sectinns {3) anci (4} *l'S*ctinrr i3 *l'the Fine*ce i\i:i,

Ns:- 38 of 19?l give diseretir:nary pf,lvcr$ tc: the Ariditor {-ixrleratr tr: det*rttri*fl tt"le u{t}h: ':r'"1

exteni rlf tine rl{-tdit.

I believ,c that t&c ar.r$il t3virience I have erbtainsd ix *ulllfcisr:l i.r.rrel apg:r*lpria{{: t{} ilr{}vii{*;l {t*sis

l'crr rrry ar-rdit opinii:n"

B&si* ftlr Q*eitifi*ql $ptmiun

M1t *pini*n i* quali{ierl basecl cn {.he matters described in par*graph::: {:}f't.his {Hll{.}x"it'

l'in*nsixl *{:l f sr$ enf s

Qulxlified ()piruion

In rny opinion, *3:#*1")[ of t]re matters descrlbecl in paraggapl"i ?l? er{' !}"li* r*p*rt thr: $lnrl**!''*li

$tntomslxi$ giv* il t.r$* afid fnir view of the finar"rcial pcsiti*n lri' the Pastgracirurt* }t"llltitut* :.:r{''

Agriuuhrx-* rxs *t 3tr f)**ember 3*13 and i{s financi*i perfurma*c* &n{i {:{}$h'ffiqrlvs falr {h* -"-exr

then endecl in **r;*rdanc$ with Sri Lanka Fr"rLilic $ectpr Acc*unting $tand*r*s,

{lomrnents *n F)inllnr:il.ll Fitatements

2"3.1 liri Lxnkn }'uhlis Sec**r Accnunting St*rndant|s

l.-1

Action in t*n"rrs *i'Sri Lanka Publi{ Sect.*r

revalue and a**ttttvtt fcir 08 items trf iiss*tsr

valire hut b*ing f'*rther used"

A*c*ulrting fit*nclard li*" 0?

purch*s*d fnr R s.8 l.65A,3Otl

hac! n*:{ beer-.l l.;l.k*fi {s..r

rlcpr**".ri*:r'l.ed ul:) t{! r*i"{}



2,2-Z Accouuting llefi*ienr;i**

T[re annua.l sal11ry totalling Rs.255,542 pff;id to a Sriver resruited on *ssignrn*l'lt hm*c* in flle y*i*r

2013 hart be*fi *lrrlwn $nderth€ fipecial $crvises Prugramrne instead *f being Ph*wn l:rl"td*rt}re

Salariss *rnd W*ges *bject.

l,eck of &vidence far Audit

The cyiiience inclicareel against the ibllswing tr3 it*ms nf ncr;cunt *f th*; yeir.r r"**der revr\\&'

tnt*lling Rs-X]4.367,?25 heit not been presented to audit"

{tcrn Vnlue I4vid*nce xtrt mxde xvx*I*fufe

2.2.3

ffil
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- .: - .'"'': :,' ;;. ':". "':''' '

r,,)l; i.:,, l:,;rt i*i; .;*11,6p1 . *;i; ;.;i [rldn r' toirii
i:i::lir!lf i. if**l'!!j ; ;:rt:itri)r':::i

ilo*rcl of Survey $toXr*rts sxcl *tt*s,ist*rs *f
I;'ixeel Assets

-llo*
*l)c)*

-Do-
- I}"v -

-Dci-

*Der*

-I)o-
I-*tters of, C*nliirnrati *rn qr fl I**] *r. l*:*s

-l"}o-

-ll*-

* {"}o -

-llo-

L,nnds arnd f}*ii ldingx

fr irni hrre and irittings

Oflice iiquipm*nt

M*t*r Vehi{.I*s

Litrrary 'Bs't:ks xncl Periociicals

Laborator;r anrei 'l'taching

Equipm*nt

Telephanes

Iiquipmenf of I{*u*ing irr{}jset

Rctr:ntion M***1f

Other Deposits

Prepayment of Registr*tion and

Other Charges

Course Fee lncntne re*eivtd in

advance

lncome rscsiv**J i*r Y\elva*rce

'l'al.al

Ils.

73,738,?55

1,655,035

11,163.S?7

14.495,s00

34"0CI1.49?

44,488,S{i}

34,9 l5

490,?4E

? l i_654

157,S**

4$1.S1l

?0,349.?6?

2,5??.*5$

204,3S7,7?5
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.fl-+t'*;: -.".-.r.!. ,

.br}*lsi tl=ii*:': .ilii{i,"lfit, ejjr i.i' :#*:intr ii ; ;*i!S

Air{lriij.! : !+rr.:r:si r. i}*tniiiri{rri

t",s

&
4

Non-r6mplian** rv*t[r l.xwso [[ule*, Regxlafiein* *nd Mxnng{rmsnt l}e*isid}ms

'i'he ftil lowi 11s rron-c.{)rn pl ia*ces wsfs t}bs*fvsd'

lleforence to Lsw'$o R rlesn K:egulxtionsr ste- rl*rn*cnmplinuc*

Finance Act, Nc" l8 *f i97tr

Section I l

(ai

{b) I:stablishments Cqlde *f, thr ljsrno$rillic

Socialist Repuhli* cf '$ri Lanka

Sectierns 3"7 anrl f.8 of ChaPter

XXIV trf tlre Establishments f;cde

Sectisns 2&.5 ancl 2S'S of ChaPter

XIV

I:ven thnugh the surplus $'$ffisy *{ an instifu{.iq:r* *** {re

i;rv*sted witir the approven *f tl"re *p1:rnpl{x*te Mirxs{er ili-l**

c$ncurrsncs nf ths Minist**s *1' Finance, ;l $$"lr"l'i tlf

R"s.i21,O8{},0O0 had besn inv*sl*'*{ in !h* ,r'**n urlr:ler

review withoul sr-rch apProval.

A&sr ths g;r*nt *f a lcen, *rq: r$l;$vtlr-v.. **- tlw 1**.n

installments shsul*l cor:1Y31s1"I*e frqvm the filcliltl"l :f$llt*:rvi::lg:"

Xeverthelese, the loan insLulhnents rotalling Rs"?tr4'$3$ i{l

re.$pect t:f Apri.f and tr]*c)emb*r rclntimg t*r the t*;rns

grented in the ye$r und*r review t* 7? erf,fi**l"n had n$t

been rec*vered"

Pennlti*s tr:rtatling Rs-58,5?3 reserv*il-i*ble {ium {}le *f$eers

*,h* did n*t suhxnit travr:llir"rg clainrs lvith q'lfi .ltl r.l'r" q ;r {ierr

the completic* *{'lke journcys }rar:i nc}t het:il re{o\ {:re4{

Ev*n t?rnugir ihe -A.csilu::ting t)iTlc*r trimself shtlu$cl r":*:rt

qlhtnin ad hrxl inrpr*sts ftir *vp*r'vc*iiture t:n in*ippr*pri*trl

*retlviti*s. 39 per &ent nr l{.s..}3,488 {*a;{ q}{'' lx{v*n**s

am$unting t$ It"s"6t),$0* crbtained in {}3 inst*nr:*s thuti b**i1

settlsd lvith*tlt b*ing utilized lbr t-irt* inten*ie<l glurgx)s{J'

(ri)

{c) Financial

f)emo*ratic

Lanka

I?eg*lations of the

S*c'i;rlist Kepublic of Sri

{i) I;'iniencial Regulati*n 37 t {4)
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{it} Fivr*rrt*i*l gq"*g$***i{in75i

{d} Putrlic "Adnrinistrati*n Cir$ulars Tl1s-

4 l190 of 10 {)c.to}rer 1$9&/ Section OB al'

Chapt*t XXVII of the Fstalrlishnrents

Code of the Llnivcrsitics.

(.e.) Circular )dr:" 1,4 l/2Sfi?/02 dated :8
Novenrtror 2$0? {r{r tlr* $*cretnry to the

Treasury

Publie Finance Circrrlar Nc" 446 of Ol

$epternber 201{-i"

(g) Fublic linferprises Cir*ul*r l'{o" 95(2} oll

14 Juns l9q4 arrd tlr* Ministry *f
Finanee Circutsn bilo. FISll{?411 -2:{}$3

ol'29 Jarruary 2f)O3

(h) llnivensity (irants Ccrnmissi*n

Cirsulars N*" Ll{}C/FIRl6ll113{1} af ?9

May ?C)03 arrd {lireular N* &3? of'29

Deeernber 20O.3.

i,**:{::i1*ll*r}$ +*t}i:;!.!1:;*;::.;
: -lr:F$$!i.lisrbui,ta.i!:*: . l:.+ i; j;;1r,u! i. 1'"i:*

i I l+ r t-4r l,*ltrf,if i:i: i: ::l,if irli i'it r ti*t

Hven llrou€itt n.ll gonds receiv*<J s}:l*x:lcl he $***rs*sd

i*rln*diately in the st*ck ir*qrk, *est *lr*cks r*v*r*{*ei t}"laf.

gt:*ds reseiv*d valued at lt*.4l"flil$ h*sd ncr* 9s911 rqc$rdi*S

illr the sterck b<r*ks.

Ilver"l th*ugh flre fuel col15.u]:tption *f'evel3' r"li"!*rlrr vsrhi*'l*

sllr;r*kJ be propi:rtry tested by n c*mp*tsl"!t h*"lJ{i$}*i:r {}lr(:{' {fl

sv*rlc 06 lllonth$" sr:sh te*ts l-r**l n{}t b**tr s* d*n{3 irl

c$finection with t)4 mdltor vehi**Ies {}f rhs trnst.itwte""

A sepnr*te r*gister f*r t-lre ctr:rlputer$ h*rd *$t b#sn

rnaintained in terms *f th* flirt:*L*r.

A srrrt *f lts.42,t)9? hacl heen *v*rp*id ir-: {he -v*ult' irrrd*n

review due tr: th* rximl-rurri*$lerlt *11 evgr*nchtlLr* {x]

f*leph*nes of'th* Ilirectilr of th* F*stgraeiu**1e {rx$tit{'$t* {}:f'

,4,gricr"rltnre ex*eeding th* m*xirn*rx limit a.Xli"rliutlhle tc:

hirn" The teleph*ne expenditure of a P*rsqm;1l -A$$is{;*}}t

arrlour*ing ttr Rs.34,219 r*s w*11 }:ari beeil re.l*thtrrsriel

witherut obtoining lhe ,rpp!:{}vitl *f the $ecrctar3 f*r rh*

Irdinistry"

:Hven tl:txrgh fbe"s" inc*ntiv*s xnr* rsnl*vrance **.nnr:{.. be

paid withoril tft* *pprovnl *f the Tr*r:sury* ;xllitqllv*lirw:*$ f"*r

the ec-ordinati*n of sb*rt tsrm c{}$;riiss a*r:t *:**qlre$i*s.tintr

sll*wanrce f"or tlre annu*rl confbrence totell;ng R'*. 1*{}'fi**

lrad treen paid irr the year ur:del'r*;vicw.

l,,ittlrr* fbe,s anr{ the prx*ti**l t*st fb*s frrr" shrlt-t tnnr:

€{}(rrsesi *m*:r.urtin g t$ i{.$. ?53,S 5$ r:xceecni*rg tl*e appr"urvei:l

limit trsd been paid sontr€*:I t$ lhe fiir#ulal".

({)
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PubNic Arhninistraticn Cir*ular

] 3/2{}Ol${l\rl {}f ?4 Febrlrxry 20 I l "

:, ". vi:r. il.i.r,ti, .;.,: .. :..:.r,. i.-;

;,3iiit.li;iir.ir .t;,:.::yi,'i..j
.\rrl:t,,, :i::!':ti;, :li :,:,

Ilv*n th*rugh tlre *rpprnverl quarlrily {}f f,Lre? f}*r xt};}ltlil iilr}v

the F{earls of- L}€partmeni cl}" ot"tic{}}rh *l'*qr-l:li rillilli:{ i5 tr 4{-11

litr*s. p*rynr€nt *onfi'ar}f to the {lircr"rl*l' h*19 {rs** i11i}t{# t{'}

t"fr* bireetcr Lry treating 1?0 ]itr*s ir* {ire lirrrit *ppiiuahi* lt:

him. As $utl-li {} sum $f }q"s.58"}1} h"rqi h**rl lrvii:rp*i;l tlelilrr

-f*nuary to l)*ce*:rber 2*J 3.

ilx;v As Y*ri E*lrn Tax atxtx.lnl.ir"rg {*: }{s" } ii.5};l rq:iirtips tt:

3fi instances had no| J:een {**t""}vereC t}lld r*111}{1*d t{r rir'*l

C<lrnmissionsr fi en€ral r:rf' I n l;rllcl }tsverr r-re.

ffi

rl'r l'{o"

fi) lrlo. lltD/p.AY H/itEGl{"} 1* eiateel *7

Mar-ch 2{lI I rl{' ttre Commissi$ner

{ien*r;ll *l' nrrl:rnd Kevenue TaN

'l'ables 0? and {J} on t}m anr*nrll:r*t'tts to

the Inland {{.evcn*e As1 irr accnr"d*rice

rvitl': the Eurlget Prtrpnsals {trr lhe I'rear

:{}1 l"

It TraRs**fic!n* ts$t supp$nted try dclequatr Authority

I lrE: f$liqx.vlng *hservirlion$ &re rnar-Je.

{e) Hv*n tg*i;gh th* I}irector {ieneraf *f'tire Department. q:f' Pi.li:lic }rlrrt*rpris*s harl- }:r"v lrrs

lert.er N$, plllillT't/] 1 dated O6 S4arch lr)q{i, infirnrsd the ilha.irmxn *{'ttr"r* l""ii.tiv*rxrl;r

GfeinNs {,lor6rris*inn that tl'le geeonrl an.d t-hircl langutrges pr{}fi{; iemsy ;i1{i;:}w$nc$ ,t**e$ s;ri*r','

increyr:ents cllrr [re 1-rairl gnly ts] tire ofXcers in the puhliu servic*" c$rn$ri].r]" t$ t:ili{f i;rr"lgr..r;t;'r.i:

prof-rciency allqrr,vanc* totalling R"s"1.3S?.?t)4 h*ci heer"r;raicl f?*lrr {he y*ar 1t}$S r$ tut;*y

2{} 1 3.

{b} C*ntrary to tl1,g pr*visions in paragraph ttt o{'ths dlir*r"rlar N*. liHI}15S{.2i *tr;*t*:ti :5

Sept*fi1ber 20 li *f the lf,irector G*rr*ral *tr'Fublic $::ln{*rprises. fh* .5ea:retr*ri*n *f th*

,{c{rd*$:xic f-'gyfirtittees *f the lnstitute }:ild treeir p*ici R.s. 16?.5{X} irt tll.: -r.)ir}'rrrlciL't r*-rit)ll'

in respect *f dltl prllr:e*iing;rear-

{c} Accoirling {o Clrnptcr II f,l' tra.rt {X *fl :he Hstab}islxnonts fl*r1e *$" [h* {-jnjv*rxill;*ri.

,,vertir-ne rir lr*trit1a.v pay {ran ire paiei *nly i*'th* sto*k v*rifl*i:tti*xr rv*rk il *::lqri:re ot.tl'iliqi*:ir*

ciul_y frnlrrs. {.l1xr}firary to t}rat h*r"ror'*ri*lns t*tal{ing t{s"{2?-3{}} }-:rr.r$ hc*r'r }asi# l{! {}i

ottic*rs Jirr th*: vc*r 2O l2 anci 06 cfticers {?rr the ycar 2{} I -ii"
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: ,**:+t:r :'1i;iji a.:'r; J,*;i*:;:+1i:
; bdlsi,.kiii;$r+i; jtsni;:;H .5'!:ii:il *;a*!Ij;,iil'i
i .{.adilr:: i..;rn*fii; 1, il}r:::i::ir:r-:

S, Fin*x*i*rl L{"enisw

3-| f"inancislFLesults

According tc the tjnancial stateirrenfs present€d. th* xxrplus t?rr the yesr end*d 3I Dee*mher t{} $3

i11x{}r.y}t#d f{} R"$-34,?$(},$32 ss c$Inparcd wilh t*re {:$rre$p*nding surplus c}f Rs"* 1,}?.l,}{:{tr fhr tt*:

preceding ye&r, ttlus indicafing &fl increas€ of Rs.13,979,?S4 in i.h* *in*ilr:i**i r$$!rlt fer{"tlre 3renr

under revielv"

-{, (}perating }il#vicw

4.I M*n*gemen*[rrs*]:rcisu*ies

Th* Virginlafi {-}nivfrr$ity {}lithe Netherlnnds h,s.d m*rde ev&ilnble:} sutn evf'&s"6?"i9?,13} {.*i' t}r*

Inrtitute fi:r the in-rplemenurtion r:f the Cr*ssing Bcundaries l{.eseare}r {'nr-lect rmil *r *i.lsn *l
Its. Il l,fi?? r;ut ni'that rem;rined without beirrg xpent" d.ctian had rl*t i:**n t*.k*n even ilgr t$ -]I

M*rrch ?*14" the dst* c:f auclit tp refund or $ettle the s.mount.

4"7 l.Jnd*rwtilirxrti{}i*rr:f*rund*

The fbli*vri$g $b$erv{}1i*ns *re nr*i3s'

{*) 'l-lryx* l{erie*relr F"und baiences totailing lds"l,?l4,716 as at 31 l}ecern}ver:XOX3 r*m*i**q"l

idl* over p*riods rangin5g flom Ol yt:$r a$ $4 .vears witho*{ bei*g,utitrizerd"

{hi {)ut rlllthe *u*r sf Rs.1"108.090 rrraclc avnilable by fhe Natiqrnsl Sc?enc.r* Ir*u}1c{$tisrrt:lrl

Ap:rii 2fi13 fbr rhe Pr:oiect on ttre Design and Developrner"lt *11 n rnutrti p*tss vibt'tl

I'lrridized*tred drier fur t*:r ancl ciesiccated cscnut srxn of R*.84*.S33 *r ?S per **lt'!t

remained with*u* tieing sPent,

4"3 ldlc ancl Llndcrrrtilized Assets

A strrck crl' I l*{} C*urse }tandbaoks printed et r} o$$t r:f Rs.88,2*0 for the Perstgraduate (l*nrse* *f'
tlre years 2Ol Oll 3 had been identilied as nr:rn*sellirlg stocks"



52

*#-*:1r::iilreji irr,:.* -{::F;"i:l',+.i+;
;r*r+:i rrir+]il*li -h#*i$i . *:{*ii; .{ri4i*:}t*r$

" l"':1. '.i

4.5

C-d Lnnds no* Aceiuirdd F$rnrsllY

fiven thou6Sh the Postgraduate tnsfitute $f Agriettltt]re h$d b*en estnb,lished im {ke y**.r laT$

a,#ti$n h*.d I1#{ heen l*ken even up 1.o 3l tr\{arch ?i}i;l tr:} eflfbct the l*ga} trsr*f**r {)f the }*rrtqj"

lliiltlings vllfireri at I?s.?3,?38,?56 hlrd t]**ffi fi$fistructt]t{ i}$ tl]f: 3I f]*cl*rntler ?$1] {3n laffid$ rx${

trannferred legally"

Perx*n n*l A*m*nistrstisn

The following *ti**rvali*ns nr* made'

A F{ur:nan ltcsr}urses Budge* ha<J notr. h*en pre.pared in fer:vrs *i'$e*ti*n ilS <rt'" *lr* !3*lv$iq

Enterpris*Js Cir*ular lr{er' PEI}/t2 c}f 0? J{$:* 7$03.

Thr*e 4}{,11i**rs,1 ernployees fcr $3 posts kad been recruit*d in flte y"ear r"ln*l*:r *:vit"tv

wittreir.rt tbe prigr &ppr$val of the l.)*partm€jlt trf &nl*nagerxr*nt S*rvics$ $f ths $qln*'s*x$

Tneasury a* *p**ified in the Circular N*" 2Sl701il dated 3tr D*celnher 7#l{l} (}r{l {.:*{:

S**r*tnry tr) tl:* Ministry of Fuhlic ,A.dministratian nnd Heime Aff,airs *rnc* had $lili{[ :] ti{}{lx

clf R"s-$?7.43 I as *alaries-

5-l

Asctlurrffl biti{y **nel {i}cr*rd Governanee

Corporate l)lan

According tEr $ecti*n 5.[-3 of the Pubtric Enl.*rprises Circul*r ]'l*" PfiD/tr? *f ** Jwme ?S$3, ill't*

C)*,rp*ra{e llla* fbr *r p*riod nf not }esri tl"ian 03 ynars should b*: prepar*d *lrd t}rr: r"lpd$fe{{ ;:};*ru

apprnvecl by th* i:l*arci of Managcment sh*uirJ bn fumished f* the AwElif*r {-ie*e:"nl* the "lr**stlr-v-

tlrr: line lv{lni*try and the l}eparfmont erf Futrlic Enterprises nt least trS 'i{*ys pri*:r t* t$w

c.,lttfttencelnent of eacS year, But it lt{l,d not h**n so d*r:e. The ;rppr*val $f the {*c}{tr{:f g:f,'

lvlan-mgcrxcrrt *1r the C*rp*m:e Flan lirr th* ye*r ?$I3 had been obta.in*d **lly on ?S July 3$13"

(a)

{l}}



5"3

Acc0rding to paragraph CI7 *f th$ lt{nn*rgement Audit ilir*ular }'i$" {-}h'l&/2${}${x} ellet*'d

$g Jufi* ?$og {]tn ..6uiqleli|r** on jnt*rnal &urlit"o the Intxrnsrt Auelil lln:gp"amrn** (}f {}}d

Isrsfirute shnuld be prepare4 by p*ying special ett{-rrlti$tl to the Firurn*i;*l }tegufu*'i*trs f }'1

and t3*{. li{ev*rth*rlesso lr.rts:rnal ,Aurlit l}r(}gramfiies eovx.ring all thc L}ivisiorr:r }r;rqj ttltt

bi:en pr*pared while th*xe progy*rmrnes h$d nnt hsen devel*p*d annxi:rlly tqr b** rtr

s$m$3li*-rnce rn'ith the ohtrnges in ths h{61nelg*ffien* snd pixanqial pt'ocesscs itr oper;ltroir in

the Insiitr.ite"

Acenrding t{} p&r&gf&ph {}$ *f th* *rbnve eircular, evxty }nferx*rl "A"*dit {'J rtg s}'}fit:i'ix

prepare tr quarterly lnterfial Audir R*pirt lbr the Inst;tute end $iltlmit glx*t fr:r discuss:i*tts

hy ttle Managem*nt ,ind Audit Cnrrrnritte* and fi-rther subnrif {ffi an*ual r'iepo1t. Sut {J'xrse

r"sXxlrts lti}tl n*:* b*en lijlarished to the relevart* Divisist"rs'

4, ', Action Plan

Even thouglr ;rn Arti6n plan h*d tre*n prepared {tx the aehieven"rent of tlre arbir*cliv{:q inc}ude{$ in

ths c#rp$rst* pian, the apprcviltr of the lltrard rf Management fr:r tha{ hai* beef3 c}b{ain€d nl"llr o'rt

21 fu{arch ZUf 13. T'he Institute lr$Id nnt lir*rr*lai**1 a rneth*d*lr}gr ttrr t}::c timely neview o{'ti"l'il:

Frmgtfi$$ $$c$rdi$fi l"* the A.sli0n Pian-

Internal Audit

Tire lbllowing cbservati{:tns ars rna'dfl'

ffi

(sr)

(b)

:!-4 Rudget*ry Ctrn*r*l

The Annual i:lurlget hi*rl nfit been made use $f as an instru:ment. {trr the a*t}iev*::r}*'1{ r::f"tlle {i}$-$i'Pt$

set ibr itself in the y*itr alread with a view t* achieving the long t*rnr goals In terms eril s*eti{}r: \"?

,,f the public l.nterprises Circular lrtro. PH$1l" *f, {}2 Juns 2t}O3 of the I}$rect*r {iene:r*[ *{' Pu$rilic

L,n{erpriscs.
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1S

6. Svs*em* fiil*l {'cintrc*Rs

1\&reakneEsss ilt tire svstemr and cerntrols ohserved d.u'ring the r:r:r$rse *{'n*c-lit w'*:c*r ,*v*u$ht i{} I-.11*

n*tic* ${- il'}f tr}itr**{{)f fiq.rrcr ti::re t$ li111e thr:nr-rgh illy fepr}r1s. $pe*i*ri i1t{{:11t1*t"i is t:{l*rj*ii rrl

respect ot' the f r: l lorvi n g areas o l' c$ntrsll.

t") I{e:earr,h and fit*rnts

ib) Accountit-rg

{ # ) &4;}in{sffi*:t:}ce fil' }(egtisters

d,.j) Stock ilcrtrcrl

te) Stilfft"c):cr"!Aclnrir-ristraticn

\'V.P"{'-.. W'ichrsrna!-a*rte

,Ae*i n g .Aut"{i8t v (J*n**"xl
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Query No
File Reference
Subject

: CLI/KDlJIPGINll13ll0
: Auditor General (Acting), Auditor General's Department

: Report of the Auditor General - 2013

)) Comments on Financial Statements

2-2.r,Sri.t-+nhs..Rs.h.lis.$.esf.o..r..A..qsqs.+.tr.ns.$Lilda.rds

The Fixed Assets Register of the Postgraduate Institute of Agriculture has already been

prepared and the approval had been granted by the Audit committee of the Institute at its

45th meeting held on 01't August 2014 to obtain services of the Government Department of
Valuation for the revaluation of fixed assets shown at zero values after depreciation.

Accordingly a request was made to the Divisional offtce of the Department of Valuation on

02nd December 2014 and the process of revaluation has already been started after

submission of necessary schedules requested by them.

2.2 -2 A.q.q.q.q.nf.i+e. D efi.q.i.s$.q.iqs

There was no approved cadre with regard to the driver recruited on assignment basis in the

year 2013 and funds for this activity had been estimated under Special Services Programme

and expenditure also had been reported under Special Services Programme instead of being

shown under the Salaries and Wages Object.

2 -2 -3 -L.+.q.k.p.f. Evid s.+.p.p..fq r.Asd.it

Item

Land & Buildinss

Yals.c

tBeJ
73,738,756

E-xpla.+.ati.o..+

No assets register was available to the

Institute up to the year under review and

action had been taken to prepare a Fixed

Assets Register as at 31" December 2012

based on the inventory registers and

physical verification details and submitted

for audit. Also this register was revised

based on the recommendations made by

the Audit Committee of the Institute at its

meeting held on 30th December 2013 and

submitted for audit along with the final

accounts for the year 2013.Further,

revaluation of fixed assets shown at zero
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Fumiture and Fittings
Office Equipment

Motor Vehicles

Laboratory and Teaching

Equipment
Telephones

Equipment of Housing

Project

Library Books

values after depreciation has been

commenced by the Department of
Valuation based on a request made by the

Institute as recommended by the Audit
Committee at its meetins held on 01't

August 2014.
-Do-
-Do-
-Do-
-Do-

-Do-
-Do-

A committee appointed as per the

provisions available in the Establishments

Code have conducted the Board of Survey

from 24rh July - 1lth August, 2014. The
preliminary report was submitted to the

Director of the Institute on 15th November

2014 and explanations for the difference

between the book balances and physically

verified stock were obtained from the

Senior Assistant Librarian. Action will be

taken to forward a copy of the final report

to the relevant authorities once received

by the Institute.

Balance Confirmation letters had been

sent as at 3l't December 2013.
-Do-
-Do-

-Do-

-Do-

1,655,035

11,163,827

14,495,000

44,488,869

34,915

490,749

34,00r.492

Other Deposits

Retention Money

Prepayment of
Registration and Other

Charges

Course Fee Income

received in advance

Income received in
advance

157,800

711,654

481,911

20,349,767

2,597,950
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2.3 ILq.n;Q,o..mp.l.ie.nsp..wif.h..t+:yys'.Rs.[ss,.Rses.l+Jio..4.p..?.+.d.Man?se.neRL.D..q.qiqis.+s

(a) F-q.q.tis+..It-.q.f.f.he..T.i.+.enss.Agf,.N.q'..3..0..q.f..197..1

Temporary surplus money generated through course fees received from students and

research grants received from various organizations had been invested only in
government banks as short-term fixed deposits and on-call deposits as per the Treasury

Circular No: TO/DCF/30 dated 03'd March 2008. Further, a letter has been sent to the

Secretary, Ministry of Finance on 05th December 2014 requesting to delegate the

authority of investing temporary surplus money to the Board of Management of the

Institute as recommended by the Finance Committee at its 27th meeting held on 26th

September 2014 andapproved by the Board of Management at its 210'h meeting held on

28th November 2014.

(b) Ep.tnp.lip.hm.entp..0..q.ds.qf..the.Dp.ne.qrflf.ie.S.ssialnf.Rpp.qhlie.q.f.$.ri.L+$.he

According to the provisions of the Supplies and Finance Circular No.88 dated 03no

March 1978, loan installments are not deducted from April & December month

salaries and only interest component is deducted. However loan installments

including interest component have been deducted from the salaries of employees

who have not expected this concession.

( i i ) . S s qt! qrr.q. 2 8, 5. .qnd .2. .8.5 .p.f. .Q hapter. .XIY

Lecture claims and travelling claims of the lecturers who serve as visiting lecturers

of the Institute are paid only after conducting lectures, examinations and submission

of marks. Accordingly the date considered for the calculation of penalties is the date

of submission of marks and not the date the joumey had been completed. However

these conditions have been removed after discussing this matter at the Coordinating

Committee of the Institute held on 30th May 2014. Accordingly action will be taken

to deduct penalties from the claims submitted by the visiting lecturers based on the

date that the journey is completed.

(c) Epjab.lip.hm.e$.tq..-c..q.dp..qf..qhe.Dp.$e.qref.ie.S.qsiehgf..Rpp.qbli.e.q.f.$.ri.Ler.he

(i). -Eilranqral Reeulatipt .31.1-.$).

Even though advances had been granted in 03 occasions based on the estimates

submitted by the requesters; no expenditure had been incurred as expected. Action

(i)



(d)
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will be taken to inform relevant officers to consider this issue when granting

advances in future.

(ii). Eisenq !al..Rqeuleti.o. -q. 7.5. I
Receipt of 04 toners to the general stores valued at Rs. 41,000.00 on 14'n March

2013 had not been entered in the stock book by an oversight. Howevero this receipt

had been entered as a receipt under Goods Received Note No: 11497 and had been

issued to the Printing Unit under Goods Issued Note Nos. 19 and 192. Therefore no

effect had been made to the year-end stock balance and action has been taken to

correct this issue in the records now.

Rgb..!ig...Ads.r.iniptrafiqn...Q.ry.qs.la.rs..N.o......-4.ll90...q.t..Qsf.qh.e.r...Lq..e-0..end...$psti.o..+ 08 of

th.apfsr.XXJU.pf.th.s..Ep.t+F..lip.hns.e.r.r.t-s..-c..q.de..qf..the.[l$iv.p.rp.iti.e.s

Having considered the difficulty in obtaining the services of a competent engineer to test

the fuel consumption of the vehicles of the Institute, the Audit Committee at its 40tn

Meeting held on 31" December 2013 granted permission to conduct this test under the

supervision of 03 Executive officers of the Institute. Accordingly, fuel consumption for

all vehicles except the vehicle assigned to the Director, had been tested in 02 occasions

during the year under review and running charts had been balanced accordingly.

(e) .Q.rrsg.ler..lY.p.,.LA.I n992!.AZ.ne.tp.d.?$.Np.v..ernhsr.?.002.qf .th.e.S..e..qret.q.{v..te..th.p.T.rsep.qm

Action has already been taken to prepare a separate register for computers in terms of
the Treasury Circular as pointed out in the audit report.

(D Bgb.lip..Ti+.anse.9.irp.lll.a.r.Ns'..L4.6..-o.f.0.1.$ppf.em.h-e.r..2-0.1.Q

When adopting the Public Finance Circular No. 446 of 01 September 2010 issued by the

General Treasury on the payment of communication allowances to the government

offrcers by the University Grants Commission, it is stated that communication expenses

of the Middle/Junior level executive officers categorized under Category l can be

reimbursed up to a limit of Rs. 4,000.00. Accordingly action has been taken to reimburse

the telephone bills of the Senior Personal Secretary to the Director who is categorized

under Level Executive as per the Commission Circular No: 922 subject to a limit of
Rs.4,000.00 per month. Also payment of this allowance has been effected on the

recommendation of the Finance Committee made at its 21't meeting held on 12th

November 2012 andthe approval of the Board of Management made at its 197th meeting

held on 12th November 2012.
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G) RsF..lip...Enqp.rprip.qs..0..ir.p.qler..N.-o.,,.9..5..(?)..p.f..1-4..Jss.q 1994 and

Ci.rss.l+.r.1{.o....!nLA74l..L:.?0.0..3..q.f .29.J-e.+.sprv.?003

D,A,N,.D.h.a.r.n&s.-e.4tu.Rp...75'000'.Q.0-
This allowance has been paid for coordinating an International Workshop conducted by

the Postgraduate Institute of Agriculture from 05.05.2013 to 11.05.2013 for 11

Administrative Officers of the Nepal Govemment on the recommendation made by the

Finance Committee at its 23't meeting held on 20.06.2013 and the approval of the Board

of Management made at its 202nd meeting held on 27.09.2013.

S'L,,.B.eir!s'. R$....1-0'000'0.0

This allowance has been paid on the recommendation the Finance Committee at its 23't

meeting held on 20.06.2013 and the approval granted by the Board of Management at its

202"d meeting held on 27.09.2013 for coordinating a short course conducted by the

Postgraduate Institute of Agriculture from 04.09.2013 to 06.09.2013 with the

participation of 130 members.

R,M,. [s.np.g.liar.Rp.1.35'000'0.Q,

This payment has been made to the Coordinator of the Annual Congress which is a

cadre position in the approved cadre of the Institute as per the recommendation made by

the finance committee at its 23'd meeting held on 20th June 2013 and the approval

granted by the Board of Management at its 202"o meeting held on 27'n September 2013.

(h) U..+iysrsi.fi..Gr.a.nfs..-c..q.Trmipsisrr..Ci.rssLe.rs..N.-o.'..U..G..9..4lBiifi.l/.13..(D..sf .22..0{?r.2..Q.Q.l

a rr.d . 0l 7. sf .22 . D.e.p.-eshs r.2 0 03
Provisions are given in the Commission Circular No. UGC/HPV61T1L3 (i) of 29 May

2003 and Circular No. 837 of 29 December 2003 for making payments to visiting

lecturers for conducting lectures and practicals. However payment referred to in the

audit report has been made for conducting lectures and practicals of an International

Workshop and a short course conducted by the Institute. Therefore provisions given in

the above circular is not applicable for these payments.

Further, the commission circular referred to in the audit report has been superseded by

the new Circular No: UGC/HPU6llll3 (I) dated 10.02.2014 and the upper limit referred

to in the audit report has been removed.

Budgets prepared for these workshops have also been recommended by the Finance

Committee and approved by the Board of Management and there a reasonably higher

rate has been approved considering the time taken for preparing lectures, practicals and
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expertise required in conducting these type of programmes compared to the normal

lectures and practicals.

.RsF..lip..A.dm.lnip.fraf.ip.n.9i.rssL+.r..N.o..'.1-3/.?00$.(IY.)..p.f.22.{ebrs.q.{v..?.4.1l.
The officers who are entitled to assigned vehicles have not been categorized properly

when adopting the Public Administration Circular No: 13/2008 (IV) of 29 February

2011 by the UGC Finance Circular No: 1/2011 dated 10.03.2011. Accordingly, when

enquired from the UGC verbally, it was revealed that Secretary/University Grants

Commission is paid within a limit of 170 litres. Also an equal amount of fuel allowance

has been paid to the Secretary and the Director of Institutes according to the circulars

issued earlier. Accordingly, payment of fuel allowance to the Director of the Institute

has been done considering the limit as 170 litres. However, a letter has been sent to

UGC on 06 November 2013 to clarify this matter further and a copy of the request is

attached for your reference.

IY.q..;..IM/BAYD/.RE-G/9.1..:.de.tp.d..0.Z.Merq.h.?.Q.1.1.qf.th.e..9..q.ms.'.iqsis$.s.r..Gp.neral..o..t
Island Revenue - Tax Tables 07 and 01 on the amendmqnt$ tq the InlA.nd-Reveuqe

Out of the list given in the audit report as the relevant PAYE tax had not been deducted,

the relevant tax component had been deducted from the below mentioned vouchers.

fi)

Yss.q.hq.r..l{.q

269

289

Name

H.M.V.G. Herath

H.W. Cyril

P..+i.d.Asr.o..qpt

Rs. 13,500.00

Rs. 22,050.00

A.+qqsg.t.sf Tex
D..p.dnstpd

Rs. 1,350.00

Rs.2.205.00

2.4

(k) Other Visiting lecturers pertaining to the payments mentioned in the audit report have

not been employed by more than one employer (already retired from the University

Service) and thus are not subjected to the PAYE Tax according to the tax tables 07 and

01 on the amendments to the Inland Revenue Act in accordance with the Budget

Proposals for the year 2011.

T.r+.+s.q.ef.ien p..neI. slrrpe.{f.e.d .hv. Adc.qsef.q. A..q.th.q.ri.ff

(a) Payment of second and third language proficiency allowance has been made based on

the instructions given in the Establishments Circular Nos: 1996114 & 1997124 issued by

the University Grants Commission and the appointment and promotion letters issued by

the University in this regard.
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Further, this allowance has not been paid for the employees recruited after 01.01.2003 as

per the Commission Circular 2003105. A letter has been forwarded to further clarify this

matter and a copy of the replying letter no UGC/HR/613l4l (l) is attached.

Further, the payment of this allowance has entirely been stopped with effect from May,

2013 as per the UGC Circular No.08/2013 dated 23.05.2013.

(b) Having considered the service rendered by the University lecturers who serve as the

secretaries to the Board of study in addition to their normal duties as visiting

lecturers such as coordination of academic activities of students from the

registration to the graduation, appointment of teaching panel, attending meetings of
the Boards of study...etc, a payment of Rs. 1,000.00 per month has been made based on

the recommendation of the Finance Committee and the approval of the Board of
Management. However according to the provisions of the Ordinance of the Postgraduate

Institute of Agriculture, the amount of allowance determined by the Board of
Management should be approved by the Commission. Therefore a request has already

been sent to the University Grants Commission for approval.

(c) The generally approved procedure of holiday payments cannot be made for staff officers

who serve in the Annual Stores Verification Committee as this activity is conducted

mainly in the evening after normal office hours. Therefore considering the time taken for

this activity, an honorarium allowance had been made to all the staff involved in this

activity on the approval of the 203'd meeting of the Board of Management held on

29.tr.2013.

3. Ii.+.a.nsie!.R.evi.erY

E i.q+.n si a L.R.e.s.s lls
Agree with the financial results presented in the audit report by analyzing the financial

statements of the Institute. Adjustments to the General Reserve pertaining to the previous

years have been explained under the relevantjournal entries.

9psrafi.+g Review

4.r M.+.sagenes.t.I-np.ff,p.i-e.n9i9-s,

Action has been taken to transfer the balance amount of Rs. 111,677.00 in the Crossing

Boundaries Project as at 31.12.2013 to the Research Facilitation Fund (RFF) of the Institute

on the recommendation made by the Finance Committee at its 27th meeting held on 20

September 2013 andthe approval granted by the Board of Management at its 210'n meeting

held on 28 November 2014.

3.1

4.
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U-n d.e rs!.ilrza f.i-o.n. q f .E u.+.d s. .

(a) Action has been taken to inform the relevant donor organizations to transfer the balance

funds of Rs. 1,214,716 as at 3 1.12.2013 in the completed research grants to the Research

Facilitation Fund (RFF) of the Institute or to retum the money back to the relevant

organizations as recommended by the Finance Committee at its 25tn meeting held on

19.03.2014. Accordingly action has been taken to transfer these balances to the Research

Facilitation Fund (RFF) as per the recommendation granted by the Finance Committee

at its 28th meeting held on 26 September 2014 and the approval granted by the Board of
Management at its 21Oth meeting held on 28 November 2014.

(b) The amount of balance stated in the audit report as Rs. 914,982.00 which had been

remained in the grant out of the money received from National Science Foundation

should be corrected as Rs. 845,982.00. The reason for less financial progress of this

grant during the year under review is that even though tenders had been called from the

registered suppliers of the University, the required materials to assemble the equipment

were not available to those suppliers. However based on the recommendation of the

Technical Evaluation Committee, tenders had been called from other suppliers and items

had been purchased. The balance remained in the grant as at 07.07.2014 is only Rs.

292,294.00.

I.d-lp. -a.n d. .-u. .+.d sm ti.lizp.d . Aps sfs
180 Nos. of prospectus referred to in the audit report have been identified as a non moving

item in the report of the Board of Survey conducted in 13.01 .2013 and action is being taken

to take suitable actions on the items identified as non-moving items in the report including

these prospectus.

-La.+.d 
p. .n s f. .A.q.qs i.rs d. .{e ru}.q.Uy

This Institute has been established as an affiliated Institute to the University of Peradeniya

according to the Ordinance No 09 of 1979. Also the approval of the Land and Building

Maintenance Committee (LBMC) of the University of Peradeniya has been obtained for

construction of buildings of the Institute. However a request has been made to the Registrar

of the University by the Director of the Institute to take necessary actions on this matter.

Further, it has been disclosed that the ownership of the land is vested to the University under

accounting policies no 3.2 to the financial statements of the Institute as recommended by the

Committee on Public Enterprises (COPE).

P s rq.o..q nl. Adgl is.is Lr.?.tiq n
(a) Action is being taken to prepare a Human Resources Plan as shown in the audit report

and action will be sent copies to the relevant organizations in future.

4.3

4.4

4.5
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Ist-o.r.(Csn.tr.+.q.t.Ea-s.+q).,..M..r....K.,IYssr.a.q.o..q.riv.a.:.Drivsr.[4sp.ignp.p.+.t.Eap.iq)

Mr,.A,R,A'. Msdd.ps+.m s. ;..e.q.q.r.dine!.p.r. (9 s ntr.a.-c.t.F.ap.iq)

The coordinator post of the Institute is a cadre position included in the approved cadre

by the Department of Management Services (DMS) and the recruitment procedure for
this post has been approved by the University Grants Commission. Accordingly open

applications had been called and shortlisted candidates had been called for an interview

and the recommendations of the selection committee were forwarded to the Board of
Management for recommendation. The recommendations of the Board of Management

were forwarded to the Council of the University of Peradeniya and based on the

approval of the council Mr. A.R.A. Meddegama had been recruited to the above post

with effect from 13.05.2013. Also the extension of contract period of this post by

another one year period has been done as per the recommendations made by the Board

of Management at its 200th meeting held on 31.05.2013 and the approval granted by the

Council of University at its meeting held on 29.06.2013.

ML.K,P.'.Gup.?seks.r.?.=.T.B.tsr.(e.o..+trepf ..Basip)

Approval of the University Grants Commission had been obtained to recruit a Tutor on

contract basis using the money allocated for recruiting a Senior Lecturer in the approved

cadre by the Department of Management Services (DMS). Accordingly open

applications had been called and shortlisted candidates had been called for an interview

and the recommendations of the selection committee were forwarded to the Board of
Management for recommendation and based on the recommendation of the Board of
Management and the approval of the Council of the University of Peradeniya Ms. K.P

Gunasekara had been recruited to the above post with effect from 13.05.2012.

Mr,.K.lv*.qr?p.e.e.rivfl .---D..r.iv.-e.r.(Aqsis.+.me$.t.B...asis)

A request had been made to the Department of Management Services by the Institute to

create a new cadre post for a Driver stating that the existing 02 cadre posts for Drivers is

not sufficient as the Institute is having 04 vehicles in running condition. Accordingly,

approval had been granted by the Ministry of Higher Education to recruit a driver on

assignment basis based on the recommendation of the Department of Management

Services and the University Grants Commission until the cadre position is formally

approved by the Department of Management Services. Accordingly action has been

taken to recruit Mr. K. Weerasooriya on assignment basis w.e.f. 16.09.2012.

Approval for this cadre post has been obtained from the Department of Management

Services (DMS) and this recruitment has been made w.e.f. 04.0I.2013 based on the
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approval of the Board of Management and the Council until the vacancy is filled
following the proper procedure.

and Good Governance

0..q.rnqre-te.P..lsn
The Corporate Plan of the Institute for the year under review had been prepared at the
beginning of the year. However, the Ministry of Higher Education conducted series of
workshops on preparing Corporate Plans several times during the year to the whole
University system and introduced various changes to be effected to the existing corporate
plans of the Universities. Therefore the final Corporate Plan was tabled at the Board of
Management conducted in the month July, 2013 and the final Corporate Plan was sent to
the relevant authorities.

A.-c.tiqn..tla$.
The objectives and the Strategies to achieve the Objectives in the Corporate Plan were
discussed in the meetings of the Board of Management conducted during the year under
review. The matters such as purchasing of text books, admission of foreign students,

introduction of new degree programmes, improvement of infrastructure facilities of the

Institute, introduction of new examination procedures, improvement of the library of the

Institute, dissemination of knowledge and research findings of the lecturers and

students...etc were continuously discussed and the decisions taken were implemented
accordingly. The matters pertaining to this procedure were included in the agenda of
these meetings and decisions taken were implemented accordingly. The sunmary of the
activities so implemented is given below:

1. Preparation of the revised prospectus for the period of 2012-2015 according to the

academic programmes of the Institute.

2. Achieving high academic standards by appointing new examination committees for
research degrees.

3. Preparation of new standards for the monitoring of research degrees by entire revision of
existing process.

4. Introduction of a new fee structure to uplift the financial status of the Institute.
5. Generation of more income by strengthening the process of charging programme fees.

6. Actions taken for improving the physical and infrastructure facilities - Renovation of the

old building.
7. Improving facilities in the lecture rooms.

8. Building a good relationship between the students and lecturers.

The decisions taken after discussing these matters at the above committees were

implemented throughout the year 2013.

<'
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Commencement of 03 new degree programmes could not be achieved as expected during

the year under review due to the long time taken for obtaining necessary approvals.

According most of the activities of the Institute had been conducted according to the action

plan of the Institute and considerable progress has been achieved in implementing those

activities. Further action will be taken to discuss the goals and objectives in the action plan

and present a progress report in future.

I$.tsr.+nl.A.tr.dif
(a) The internal audit activities of the University, Postgraduate Institute of Agriculture and

Postgraduate Institute of Science are carried out by the Intemal Audit Division of the

University of Peradeniya according to a plan prepared for these 03 Institutes.

(b) The internal audit plan of the Institute for the year 2013 and the quarterly progress

reports including the activities carried out during the year has been prepared.

B.q.d gs.t ?.Iv- .Q.o..+trs l
Salaries & wages and examination fees have been increased according to the circulars

issued during the year under review after the preparation of the annual budget. The

programme fees and other fees have also been increased by the Institute during the year

under review and the income collected from those income heads have been increased

than budgeted. However special attention will be drawn in order to prepare budget

estimates with least deviations in a more realistic manner in future.

Sv p.ts ms . e n d..9.qnf.r.q.lq

Noted. Responsible officers have been advised to pay further attention on the areas

shown in the audit report.

"I hold myself personally responsible for the above explanations submitted in reply to

your query"

Sgd./-

Prof. S. Samita
Director
Postgraduate Institute of Agriculture

Copies: 1. Secretary, Ministry of Higher Education

2. Secretary, Ministry of Finance and Planning

3. Chairman, University Grants Commission

4. Vice-Chancellor, University of Peradeniya

5.4

6.


