O=1A
.

Q0 =
L

6 Ro® ) HYD
@6vEIeNg allomeTll LenL
SRI LANKA AIR FORCE

! | |
& ‘h‘h‘ »,‘_.‘ ‘.!_.éé_«!.i‘ A ‘,‘;  ——

e

|
1

NH3m» MBI B3 -
AIGBLIES AFLOTHNIMS SHDBMSD ———
ANNUAL PERFORMANCE REPORT =

e BT



e g ey, S Sy

e, e



SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

Annual Performance Report for the year 2024
Sri Lanka Air Force

Expenditure Head No 224




e g ey, S Sy

e, e



SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

(CONTENTS)
Message from the Commander of the Air Force 05 - 06
01  CHAPTER 07
1. EXECULIVE SUMMIAIY oot e o7
1.1 )T [U Tl AT o IR 07 - 08
1.2 Vision, Mission and Core - CompetencCies.......cocevveeieeiieeiececcneennne 08 - 09
1.3 KEY FUNCLIONS oottt 09
1.4 OrganizatioNal ChArt ... 10
1.5 Main Office/ Directorates and Divisions of the Sri Lanka
Air Force and its brief description in the year 2024 ........cccoeevvevenn.. 11-15
1.6 Institution/Funds coming under the Ministry/Department/
ProViNCIal COUNCIL.....oieieeeeeeeee ettt ettt st e s e e ee e re e s re e s ereesanes 16
1.7 Details of the Foreign Funded Projects ... 16
02  CcHAPTER 17
2. Progress and the Future OULIOOK ..o 17
2.1 PrOGIESS ..ottt et et ettt 17 - 20

211  Summary of Performance of Sri Lanka Air Force
in the year 2024

a. Directorate of PlannNing..... e 21
(1) Chief Recruiting OffiCe ...cciieieeceeceeceeeeeee e 22
b. Directorate of Air OpPerationS......ciiciccieceeeee e 22-26
c. Directorate of Aeronautical Engineering ......ccocccceeveveeecicenenene, 26 - 37
d. Directorate of General ENgGINEEriNG.....cocvveeveee e 37 -39
e. Directorate of Electronics and Computer Engineering ........... 39 - 40
(1) Information Technology DiViSiON .....ccocccveeiecicceceecee e 40 - 42
f. Directorate of Ground Operations ........cccoeveveieeeccece e, 42
g. Directorate of LOGIStICS. ..o 43
h. Directorate of AdmIiNIStration ... 43
j. Directorate of Construction Engineering......ccccoeeevveevvcvicnsenns 44 - 47
k. Directorate of Health ServiCes ......cocveiiicceiiececece e, 48
(1) Division of Dental ServiCes ... 49 - 50
M. Directorate of TraiNiNg ... 50
N. Directorate of Welfare ... 50 - 51
P. ProvOoSst DIVISION ...cccoiiiiiice e 51
. Legal DIVISION ettt s 51
OO\ =T 1= T B 1AV A 1] 1) T 52 - 53
S.  Foreign Affairs DIVISION ..ot 53
t.  Air Intelligence DiVISION ... 54
U. Internal AUdit DiVISION ..o 54 - 59
v. Capital Welfare Project DiViSiON ....ccoccvevieiiieicce e 60
W. Performing Art DiVISION ... 60
X.  SPOItS DIVISION oottt 60 - 61
y. Quality Assurance INSpectorate ... 61
z. Flight Safety Inspectorate ... 61




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

2.1.2 Corporate Social Responsibility (CSR) projects carried out by

the Sri Lanka Air Force Academy/ Bases and Stations in island wide ............. 62 -72
2.2 The FULUIre OULIOOK ...ttt 72 -75
03 cHaPTER 76
3. Overall Financial Performance for the year ended 31st December 2024 ....... 76
3.1 Statement of Financial Performance ... 76
3.2 Statement of Financial POSItioN ... 77
3.3 Statement of Cash FIOW ... 78
3.4  Summary analysis of Financial Condition .......ccccccevviiieie e, 79 - 87
3.5 Notes to the Financial Statements ..., 88
3.6 Performance of the Revenue Collection ..., 89
3.7 Performance of the Utilization of Allocation ... 89
3.8 In terms of F.R.208 grant of allocations for expenditure to as an agent
of the other MiNiStries/ DEPArtMENTS ...o.oeeeeeeeeeeee oo eee et e e eeseeeeeeeeeneeeeeneaens 90
3.9 Performance of the Reporting of Non-Financial Assets ................... 91
310  Auditor General’s REPONT ..ot 92 - 102
04 cHapTER 103
4 PerformancCe INAICATONS ..ottt see e an 103

4] Performance indicators of the SLAF (based on the Action Plan) 103 - 104

05 cHAPTER 105
5. Performance of the Achieving Sustainable Development Goals (SDGs)........... 105
5.1 Identified Sustainable Development Goals ......cccccvvvieieeie e 105 - 113

5.2 Achievements and challenges of the Sustainable Developments Goals... 113

06 CHAPTER 14
0. HUMAN RESOUICE PrOfile ..ottt ettt ettt ne s 14
6.1 (OFTo [N N7 =T aToT e T=T 0 g =] o | P 114 - 119
6.2 The shortage or excess in human resources has been affected
to the performance of the INSLITULE ...ooeviei i 120
6.3 Human Resource DevelopmMeENt ... 120 - 144
(7 CHAPTER 145
74 COMPLIANCE REPIOIT ettt ettt et ae et e e e te e saeeeteesteesbeesbeseteesreens 145 - 152
08 cuapTeR 153
8. (O] 0 0T a1 =TI R I=T o] o o= 153 - 157
9. (@] o 1ol [T o TP 158

10. JAN o] oYL VAT= LT o T SET T TR TP URP R TPRRRRPPPRR 159 - 161




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

MESSAGE FROM THE COMMANDER OF THE AIR FORCE

It is with great pride and honor that I present the Annual Performance
Report for the fiscal year 2024, which outlines the commendable strides
taken by the Sri Lanka Air Force has focused on thirteen (13) Strategic
goals embedded within the SLAF Annual Action Plan for the year 2024
in alignment with the National Policy Framework of Sri Lanka. During
this challenging year, the Sri Lanka Air Force has risen above
expectations, delivering results through innovation, discipline and a
firm commitment to the national service.

In 2024, the SLAF has made significant progression in sustaining its
flying operational capabilities, including the acquisition of vital air assets such as King Air 350 and 360
ER aircraft to the aircraft fleet and continuation of upgrading the Kfir fleet to enhance the attack
capability. Strategic training initiatives, both locally and abroad, have ensured continuous operational
effectiveness.

The Sri Lanka Air Force focuses on enhancing its operational readiness and modernizing its capabilities
in line with national defence objectives. Paramount among these were to enhance operational readiness,
optimize force structure and modernize our aerial and ground capabilities through strategic cooperation
and resourceful planning. In keeping with our air defence mandate, the Sri Lanka Air Force made steady
progress in strengthening national airspace security through the continued enhancement of surveillance
capabilities and air defence infrastructure. Efforts were also directed toward improving operational
facilities with sustained investment in the maintenance and modernization of airfields, ensuring
uninterrupted mission readiness across the island in all weather conditions. Sustainability has also taken
center stage, with steps being taken to integrate climate resilience into all operational dimensions, in
line with global best practices.

Our contribution towards the national development remained a top priority. The Sri Lanka Air Force
actively supported the government initiatives and disaster response efforts, while continuing a valuable
role in Multidimensional Integrated Stabilization Mission in the Central African Republic (MINUSCA).
These efforts not only strengthened our presence on global platforms but also contributed significantly
to national economic recovery through foreign remittances.

Our ongoing commitment to professional development has yielded results through a diverse range of
training modules and the successful testing of the Training Management System (TMS), helping
standardize and streamline SLAF training establishments. Furthermore, our entrance to the digital
transformation has fortified the SLAF’s cyber resilience through the deployment of advanced IT
infrastructure.

In our continued pursuit of transparency and good governance, the Sri Lanka Air Force has made major
developments in strengthening internal accountability by establishing dedicated audit divisions in key
operational areas and comprehensive policies, to address audit queries raised by the Auditor General.
Such initiatives ensure the sound financial stewardship towards taxpayers in alignment with public
sector accountability.

Through deliberate right-sizing, technology induction and the automation of logistics and procurement
workflows, the SLAF has made strides toward building a leaner and more agile force structure.
Maintaining the morale and wellbeing of our personnel remains a cornerstone of the long term
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operational effectiveness. In 2024, targeted welfare initiatives were expanded to support the holistic
needs of our servicemen, their families and retired members. These included enhancements in healthcare
services, housing support and professional development opportunities. Through these efforts, it is aimed
to foster a motivated and resilient workforce, ensuring the pride of the members of the Sri Lanka Air
Force.

As we successfully conclude another challenging year with so many milestones achieved, I extend my
sincere appreciation to every member of the Sri Lanka Air Force for their professionalism, courage and
unwavering dedication. Together, we will continue to uphold the values of integrity, service and
excellence, as we move forward to protect our nation’s skies and serve its people.

B EDIRISKNGHE)
WWYV, RWP, RSP and three Bars, USP, fndu (China), psc, ghi

Air Marshal
COMMANDER OF THE AIR FORCE

20 May 2025
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1.1 Introduction

a.  During the financial year 2024, Sri Lanka Air Force has contributed in line with Sri
Lanka Air Force Annual Action Plan for the year 2024 giving top priority of national
security to the country. In addition to the primary role of effective utilization of air power
for the defence of the nation, the SLAF has contributed nation development activities to
country. Especially, in response to circular issued by Ministry of Finance and Planning in
respect of controlling of expenditure during the financial year 2024, the SLAF has revised
its Annual Action Plan after 2™ quarter of 2024 and prioritized the activities in Annual
Action Plan. In the face of complex challenges like the economic challenging situation of
the country, the SLAF advanced important initiatives in FY 2024 that will have a positive
impact on the Government expenditure management landscape in the years ahead.

b.  Inthe year 2024, the Sri Lanka Air Force had continued its leading role in developing
domestic air transport, which is identified as a prerequisite for development of tourism in
the country. The Sri Lanka Air Force also played a major role in national calamities and
disasters by active participation in casualty evacuation and timely engaging troops. Annual
Performance Report 2024 includes analysis of Annual Action Plan 2024. Further,
established activities during the year 2024 for accomplishment have been analysed against
the actual performance and highlighted for intended planning of 2024.

c.  Analysis of Annual Action Plan with Budget

(1) The Annual Performance Report is set out on the same basis as the Annual
budget with Annual Action Plan. It reports performance against the targets set out in
the Annual Action Plan for the 2024. Each section contains a short performance
summary and assessment at the front, supplemented by an essay providing additional
background on some relevant aspects of defence related activities during the year.

(2) The Annual Budget is designed deliberately to evolve over time to reflect
emerging top level priorities and changes in the way the Department is organized.
Consequently, although the overall structures remain consistent, there is inevitably a
certain amount of change from one annual budget to the next at the top level supporting
objectives and the way they are bridged and presented.

(3) Atthe highest level, objectives of the Sri Lanka Air Force are set out in par with
the Annual Action Plan. The Annual Performance Report therefore starts with a
summary of performance as of 31% December 2024 against the targets set in the
Annual Action Plan of year 2024 including subsequent revision budgetary allocation.
The spending review is provided throughout the report.
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1.2

d. Departmental Financial Statements 2024

(1) The Sri Lanka Air Force is required to prepare Financial Statement for each financial
year detailing the resources required, held or disposed during the year and the way in which
it has been used. The financial statements are prepared on a cash basis in accordance with
Financial Regulations and Treasury guidelines. Further, as per the treasury circular financial
statements have been prepared based on public sector accounting standards.

(2) They must give a true and fair view of the state of affairs of the Department, the Net
Resource outturn, resources applied to objectives, recognized gains and losses, and cash
flows for the financial year. The Department Financial Statement for 2024 is attached with
this report.

e.  Strategic Framework for Performance Management

(1) Performance Management is a multi-phase process setting strategic goals and
priorities, creating program activities, monitoring program activities collecting data and
measuring progress towards achievement of goals, using performance and evaluation
information to influence program and resource allocation decision making and
communicating results to stakeholders.

(2) The SLAF’s performance management is guided by a high-level Annual Action Plan
(AAP) of the year 2024.

Vision, Mission and Core - Competencies

a. Vision

“Ensuring national security through effective employment of airpower”

b. Mission

“To train, equip and deploy a professional Air Force exploiting our core competencies to
undertake air operations in support of national security”

¢.  Core — Competencies

The core competencies of an organization are the major determination of driving the
organization towards achieving its goals. The SLAF also has number of unmatchable core
competences as follows:

(1) Military Flying and Air Defence Capability. SLAF is the sole entity capable of
conducting military flying and Air Defence operations in Sri Lanka.

(2) Innovative Adaption for Limited Resources. Through its history, SLAF has shown
a unique adaptability in the utilization of limited resources and is application for
achievement of maximization effect under varying circumstances.

(3) A Professional, Motivated Workforce with Diverse Operational Experience. The
SLAF possesses a rich heritage of traditions inherited from the RAF, a well-defined training
and professional development structure, a wealth of experience gained in the application of
Air Power in diverse operations conducted since its inception, which has produced a
dedicated, motivated and highly adaptive professional force.
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(4) Effective, secure, responsible exploitation of the electromagnetic spectrum and
cyberspace for national security.

(5) Through possession of an exclusive island wide secure telecommunication, IT and
Radar network, the SLAF has the unique ability to exploit the electromagnetic spectrum for

communication and Air Surveillance and cyberspace for information management.

1.3 Keyv Functions

a.  To safeguard the territorial integrity and sovereignty of Sri Lanka by employing air power,
through all mediums above the surface of the country.

b.  To provide air support and transport to land and Naval forces.
c.  To provide rescue facilities and transport at the request of the Government.

d. Provide engineering and logistics service to maintain aircraft, road transport, electronic
equipment and other plant and machinery.

e.  Provide troops for internal security operations.

i Undertake Non- Military Air Operations and carryout research and development projects
connected with national development.

g.  Actively participating in Peace Keeping Forces of the UN by providing human resources,
aircraft, and vehicles.
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1.5 Main Office / Directorates and Divisions of the Sri Lanka Air Force and its brief Description
in the vear 2024

a. Office of Chief of Staff

(1) Introduction. Office of Chief of Staff is headed by the Chief of Staff. The responsibilities
align with the SLAF’s strategic goals and objectives, with coordinating Director Generals’
operation and functions to achieve the SLAF objectives. Further, the Chief of Staff overseeing the
functions of following divisions.

(a) Quality Assurance Inspectorate. ~ The Quality Assurance Inspectorate (QAI) is
established to perform Quality Assurance functions within the SLAF. QAI is headed by the
Director Quality Assurance (DQA). He is responsible for the operational efficiency of the
QAS in the inspectorate to the Chief of Staff, to whom has the right of direct access.

(b) Flight Safety Inspectorate (FSI). The Flight Safety Inspectorate is established to
monitor and advice all aviation related activities conducted by SLAF flying squadrons,
Bases, Stations and detachments. The FSI inspects the all flying squadrons, Academy, Bases
and Stations with regard to the standards and all aspects of Flight Safety.

(c) Capital Welfare Project Division. The Capital Welfare Project Division (CWPD) is
established under the Director Capital Welfare Project (DCWP), in order to supply fine
aggregates for development works initiated by the Government and the Sri Lanka Air Force.
SLAF has been entrusted with the responsibility of activating quarry projects in selected
areas to meet the demand of random rubble required for the constructions. In addition to
development purposes, this project is obliged to provide its products to military institutions
for the establishment of military installations.

b.  Office of Deputy Chief of Staff

(1) Introduction. Office of Deputy Chief of Staff is headed by the Deputy Chief of Staff
(Dy C of S). The responsibilities include support to the Chief of Staff in overseeing SLAF
administration and coordination of Directorates and Divisions. In addition, Dy C of S is
responsible for overseeing the activities of sports and physical fitness of servicemen, public
relations and disciplinary and training matters of other ranks. The Dy C of S also administers
the Annual PFT, SLAF Excellence Awards, and the awarding of service and gallantry medals.
The Dy C of S overseeing the functions of following divisions.

(a) Performing Arts Division. The Performing Arts Division was establishment as the
only of the SLAF to cater the ceremonial and entertainment requirement of national interest,
organizational interest as well as providing entertainment assistants for welfare of serving
and retried SLAF personnel and civilians. Being one of the most reputed and established
performance organization in the country, the Performing Arts Division has strengthened the
revenue of the SLAF as one on the key profit generate of the organization.

(b) Sport Division. The Sport Division is dedicated to enhancing the physical and
mental wellbeing of SLAF personnel through the promotion and development of sports. The
division is responsible for planning and managing sports related activities, training
programs, and long term personnel development.
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Directorate of Planning

(1) Introduction. = The Directorate of Planning is established in the SLAF to have a
centralized entity for planning at AFHQ level. This Directorate undertakes the responsibility
of overall planning and policy development, administration of R&D projects, human resource
induction and financial management for planning activities in the SLAF.

(a) Chief Recruiting Office. Recruiting falls as the responsibility of Chief Recruiting
Officer. The role and the responsibility of the Chief Recruiting Office is directed towards
fulfilling vacancies available for Officers, Lady Officers, Airmen and Airwomen in the Sri
Lanka Regular and Volunteer Air Force as and when authorized by the Commander of the
Air Force.

Directorate of Air Operations

Introduction. The Operational shaper of the Sri Lanka Air Force comes under the purview of
the Directorate of Air Operations. The Directorate is responsible for the areas of Air Operations,
Air Defence & Air Traffic Controlling and Fire Fighting.

Directorate of Aeronautical Engineering

Introduction. The Directorate of Aeronautical Engineering is responsible for maintenance of
the SLAF aircraft fleet in airworthy [Full Mission Capable (FMC)] condition through the
application of standard engineering practices and ensuring flight safety. The SLAF inventory
consists of 96 Aircraft of 23 types. These 96 Aircraft consist of 54 Fixed Wing and 42 rotor Wing.

Directorate of General Engineering

Introduction. The Directorate of General Engineering has been established to administer the
General Engineering Trades of the SLAF. It primarily provides support facilities for the SLAF's
primary role of flying. The Directorate administers ten (10) trades and two (2) major formations
under its purview. The General Engineering Wing (GEW) & the Mechanical Transport & Overhaul
Wing (MTR&OW) are the two formations. The directorate has specialist airmen in ten (10) trades
but is served by Officers of the Technical Engineering branch who alternate between performing
General Engineering duties and duties in the field of Aeronautical Engineering.

Directorate of Electronic and Computer Engineering

(1) Introduction. The Directorate of Electronics and Computer Engineering (Directorate of
E & CE) was established in the SLAF for administration of Electronics, Telecommunications and
Information Technology functions and to provide and maintain efficient Electronics,
Telecommunications and Information Technology facilities. The Director General of Electronic
and Computer Engineering overseeing the functions of Information Technology Division.

(a) Information Technology Division. The Information Technology Division was
established in the SLAF as an independent Division. The primary role of the division is to
design, develop and maintain all information technology (IT) systems and equipment
including software systems, networks, hardware, data bases, multimedia designing and
cyber security in order to achieve organizational objectives.
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Directorate of Ground Operations

Introduction. The Directorate of Ground Operations was reinstated on 28" February 2014.
The SLAF Regiment, consisting of 29 Wings placed under the Directorate of Ground Operations
with the aim of preventing any external/ internal aggression by the enemy and to preserve/ secure
the SLAF air assets and installations vital for operations.

Directorate of Logistics

Introduction. The Directorate of Logistics has been established in the SLAF to provide the
necessary logistics support to conduct all Air Force operations, training, administration and
welfare functions efficiently.

Directorate of Administration

(1) Introduction. This directorate is entrusted with all the matters concerned with the
administration of the Sri Lanka Air Force and also with duties pertaining to General Discipline,
Officers matters, Airmen/ Airwomen matters, Pay and allowances, Organizational matters and
other administration matters.

(a) Civil Administration Division. The Directorate of Civil Administration has
bounded with providing civilian employees to perform variety of services coming under
different Directorates. It is also responsible to the Commander of the Air Force for an
efficient administration and to exercise disciplinary control over civilian employees.

(b) Finance Division. The Directorate of Finance manages the financial activities of
the SLAF in liaison with the treasury. The directorate ensures the availability of liquidity for
all budgeted expenses and advise in the direction of spending.

Directorate of Construction Engineering

Introduction. The Directorate of Construction Engineering is established in the Sri Lanka Air
Force for the formulation of Policy and to perform all functions encompassing different fields of
Engineering Namely Civil, Mechanical and Electrical. The directorate is to utilize efficiently the
approved technical manpower, other material resources and the allocated finances to meet all
engineering requirements coming under the purview of the directorate.

Directorate of Health Services

(1) Introduction. As one of the main contributors to the technically intensive military force,
the Directorate of Health Services (Dte of HS) will continue to be one of the key players in
maintaining the health of the Sri Lanka Air Force. In addition to carrying out its main task of
maintaining the health in the SLAF, D of HS will have to develop its capabilities to handle more
in depth patient care activities in our hospitals. The Director General Health Service is overseeing
the functions of division of dental services of SLAF.

(a) Division of Dental Services. As an essential preventive and curative health
service, dental services must be made available to every individual of the SLAF
conveniently and professionally. The Division of Dental Services is continuously improving
the quality of dental services while expanding the service to all SLAF establishments.
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Directorate of Training

Introduction. The Directorate of Training has established in the Sri Lanka Air Force to
formulate training policy, plan and conduct of Initial, Basic, Advanced Trade Training,
Specialized and Instructor Training, Promotion Examinations for Officers and Airmen/
Airwomen. This Directorate will ensure that high standards are achieved and maintained at all
SLAF training establishments.

Directorate of Welfare

(1) Introduction. The Directorate is responsible to the Commander of the Air Force for the
welfare of all Officers/ Airmen and their families. As such the Directorate of Welfare is tasked
with the responsibility of establishing and administering welfare organization for providing
financial and other essential welfare facilities to uplift the standard of servicemen and their
families. The directorate is responsible to ensure rehabilitation and welfare of the DIA (Disabled
in Action) personal and NOKs of KIA (Killed in Action) personnel.

(a) SLAF Agro Unit. The SLAF Agro Unit of Sri Lanka Air Force has established
for the uplift and coordination of Agriculture, Livestock farming and commercial ventures
in the organization and to produce and provide farm products to all service and civil
personnel in the Air Force as welfare measures.

(b) SLAF Welfare Project Unit. The SLAF Welfare Project Unit has been established to
provide all essential commodities and other consumable items at concessionary rates for the
consumption of members of the Air Force as a welfare measure. The operational functions
of SLAF Welfare Project Unit involves with procurement of commodities and consumables
from outside institutes, storing and distribution of same within the SLAF organization across
the country where a considerable monitory transactions are taken place.

Provost Division

Introduction. The SLAF Police is primarily responsible in maintaining law and order and a
high standard of discipline within the organization. Performing ceremonial duties such as VIP
Motorcycle Escorts, Honour Guards, Crowd Controlling and Traffic Controlling are some of the
key roles played on field by Policemen.

Legal Division

Introduction. The Legal Division of the SLAF was established as an independent component
of the SLAF Command structure on 1 January 2007 with the intention of providing best, efficient,
effective and accurate legal advisory service or any other legal services to the SLAF independently
and transparently without being subjected to any influence whatsoever upholding the principle of
Rule of Law in accordance with the Constitution of the Democratic Socialist Republic of Sri
Lanka.
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Media Division

Introduction. The Sri Lanka Air Force as a Department under the Ministry of Defence, is
responsible and answerable to the Public of Sri Lanka through the Ministry of Defence. However,
in the course of its day to day operations, it may be necessary for the SLAF to interact directly
with the general public both in the interest of promoting or preserving the public image of the
organization or in response to communications initiated by those outside the organization.
Considering that any and all communication between the SLAF and the general public has to be
carried out with due cognizance of the implications to National Security as well as the due dignity
and decorum of the Sri Lanka Air Force. It is imperative that the content and tone of all such
communications are filtered by an authority under the direct purview of the Commander of the Air
Force.

Foreign Affairs Division

Introduction. The Foreign Mission related to the United Nation (UN) in the Sri Lanka Air
Force (SLAF) initiated its function on 01 September 2014.Six mission have been successfully
performed in Central African Republic and five mission have been successfully performed in
South Sudan. All foreign missions were performed under the supervision of Director Foreign
Affairs at Ai Force Headquarters (AFHQ) under the Commander of Air Force.

Air Intelligence Division

Introduction. The Air Intelligence Division was established on 23™ May 2017 to plan and
execute all Intelligence matters in Sri Lanka Air Force. The division is responsible for the effective
and efficient planning and execution of Air Intelligence Cell (AIC), Air Intelligence including Air
Surveillance, Ground Intelligence, Global Intelligence and Cyber Intelligence in the purview of
Sri Lanka Air Force.

Budget Division

Introduction. The budget division is established in the SLAF as an independent division. The
primary role of the budget division is to obtain financial resources (provisions) to manage the
activities of the SLAF and considerably influence respective Director Generals/ Directors for the
optimum utilization of provisions which are allocated to them during a financial year in conference
to Government Financial Regulations.

Internal Audit Division

(1) Internal Audit Division (Service). Internal Audit Division (Service) (IAD (S)) was
established in the year 2011 in fulfillment of statutory requirements laid down in section 133,134
of Financial Regulations of the Government of the Democratic Socialist Republic of Sri Lanka
and circulars of the Management Audit Department (DMA). Accordingly, as an independent
division, the IAD (S) is a division directly reporting to the Commander of the Air Force and headed
by Director Internal Audit (Service).

(2) Internal Audit Division (Civil). ~ The Internal Audit Division (Civil) was established in
2017 in line with the COPA decisions, Financial Regulations 133 and 134, and DMA/01/2019
Audit and Management Circular. Further, IAD (C) is functioning independently under the direct
supervision of the Commander of the Air Force.
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1.6 Department/Funds coming under the Ministry/Department/Provincial Council
Not Applicable for the SLAF

1.7 Details of the Foreign funded project (if any)

Not Applicable for the SLAF
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2.1 Progress

Despite the obstructions such as the social and economic adversity of the country in the year 2024,
the progress has been made as follows.

Goal

Key Achievements

Goal 1

To sustain and strengthen
flying operational
capabilities of Sri Lanka Air
Force.

e Inducted two new aircraft during the year 2024 (King 350
and King 360 ER) to strengthen the flying operational
capabilities.

e Flown 8,250.35 of flying hours for the purpose of
Training, Commercial, Air test, Disaster relief operations, VIP
and VVIP purposes.

Goal 2

To develop strategic and
tactical aerospace
surveillance and

reconnaissance capabilities
over Sri Lankan territory
inclusive  of  Exclusive
Economic Zone (EEZ) and
Search and Rescue Region
(SRR)

e The Radius of Action (ROA) to carryout maritime
surveillance over Exclusive Economic Zone (EEZ) and Search
and Rescue Region (SRR) was increased from 372 nautical
miles to 479 nautical miles and 605 nautical miles by inducting
KA-350 and KA-360ER to SLAF fleet during year 2024.

e By Dornier — 228 aircraft from January to September
2024, 316.40 hours of surveillance hours carried out and the
total surveillance hours carried out by KA 300 series after the
induction is approximately 200.00 hours. Moreover, with the
induction of 300 series aircraft, the aircraft availability to
conduct maritime surveillance was increased by 200%.

Goal 03

To provide adequate force
protection to sustain
unhindered Air Operations

e Anti-Drone capacity has been enhanced by acquiring 04
Drone Jammer back pack and 04 Drone Jammer guns.

Goal 04

To optimize SLAF resources
in support of National
Interest.

e Transportation of Ballot Boxes for Precedential and
Parliament elections, transportation of Exam papers for GCE
A/L examination, Flood recce/rescue missions, Medical
Evacuation and Remains transportations missions were
conducted as nation building programs.

e For national cultural heritage improvement, SLAF
personnel engaged with following Nation Building programs
in year 2024.

(a) Restoration Project at Neelagiri Maha Seya

(b) Sandahiruseya Project

e The Sri Lanka Air Force earned USD 2,881,305.00 from
United Nation Peacekeeping mission, with an additional USD
2,331,830.00 pending receipt. This income highlights the
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Goal

Key Achievements

SLAF’s contribution towards the recovery of national
economy through foreign remittances.

Goal 05

To review existing training
system and procedures of

e A total of 485 qualified personnel have been inducted into
the Sri Lanka Air Force, including 7 with NDC Qualifications,
26 with Psc, 81 with JCSC and 371 NCOs, significantly
strengthening the professional capacity of the organization.

SLAF to enhance

productivity and improve

professionalism.

Goal 06 e 24/7 mandatory RADAR surveillance was provided for all

To improve and sustain the
Air Defence coverage of Sri
Lanka.

reconnaissance flights.

e New Air Defence Gun points deployed at the Department
of Government Analyst in Battaramulla and DHQC
Akuregoda.

e 04 x Drone Jammer backs pack and 02 x Drone Jammer
Guns have been acquired and deployed to ensure the safety and
protection of prominent individuals.

Goal 07

To enhance and sustain
operational readiness of the
SLAF.

e In October 2024, the SLAF demonstrated its operational
readiness by responding swiftly to three separate bomb threats
at Bandaranayake International Airport. In each case, the
aircraft were safely diverted to isolated areas, passengers
evacuated, and through Explosive Ordnance Disposal (EOD)
checks carried out by EOD teams, dog handler, and RSF
personnel. The coordinated actions, including perimeter
security and standby support from Disaster Assistance and
Response Team (DART) teams, ensured safety and highlighted
the SLAF’s sustained capability to manage critical security
threats efficiently.

Goal 08
To enhance and sustain
communication network

covering entire island to
cater the Air Force

e 24/7 communication facility has been maintained in
support of SLAF telecommunication, ground communication
and Disaster Management Communication (DMC) networks
connecting all SLAF establishments.

e Maintained SLAF Data Network to support SLAF

operations and  Disaster | administrative and operational requirement.
Management.
Goal 09 e 60% of SLAF Runway surfaces have been maintained to

To Improve and maintain all
SLAF airfields to acquire
redundancy in operations

function 24x7 basis.

e  60% of the SLAF Runways are operates day time.
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Goal

Key Achievements

during day, night and all
weather.

o 50% of the SLAF Runways are operates day and night.

Goal 10

To achieve right size of the
force structure of the SLAF
by revising recruitment plan

e Reduction of Human resource usage through automation
of routing administrative and logistic procedures by 25%
within the SLAF.

and Induction of new | ® The total strength was effectively reduced by 3.5% in the

technologies. year 2024 by strategically aligning recruitments within the
year.

Goal 11 e Protected the national and SLAF digital infrastructure by

To establish cutting-edge
Information Technology
capabilities to protect Air
Force and national critical
digital infrastructure.

identifying and neutralizing 908 cyber security threats and
vulnerabilities.

e Necessary measures have been taken to reduce the carbon
footprint by using renewable energies like solar systems.

e  SLAF has taken steps to reduce the water consumption by
way of purifying the waste water for re-use for general
purposes. Further most of the SLAF establishments have taken
steps to conserve the rain water and to manage the excessive
water during rain and flood seasons.

e The SLAF has activated waste paper recycling projects in
three different establishments to reduce the paper wastage and
re use the discarded paper for useful purposes.

e Vehicle Emission Test (VET) have been conducted in
SLAF vehicle fleet with the assistance of Department of Motor
Traffic to assure the comply with the environment regulations
set forthwith.

Goal 12

To integrate climate
adaptation, resilience and
sustainability — across all
SLAF Operations

Goal 13

To maintain high morale of
airmen and retention of
competent manpower
through the implementation
of additional welfare
measures.

e Dental services provided for SLAF personnel, their
immediate family members, retired personnel and their
spouses and civil personnel serving in the SLAF through
continuous improvement of advance Dental facilities by
improved accessibility and introducing advance technology.

e During the year 2024 an amount of Rs. 1 million was
provided to 40 SLAF personnel, as a part of the MOD project
“Api Wenuwen Api” half construction benefits.

e Under the MOD land providing project for War Heroes,
05 slots of lands were allocated to SLAF personnel in the
Mundala area.
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Goal Key Achievements . H&%

e Purchased and provided adequate supply of medical items,
laboratory items and surgical items required for SLAF
Hospitals and Medical Centers to provide effective and
efficient healthcare service to SLAF personnel and their
immediate family members.

e Maintained the proper serviceability of medical
equipment available at SLAF Hospitals and Medical Centers
for smooth functioning of healthcare service.

e Introduction and installation of medical equipment consist
with modern and sophisticated technology for SLAF Hospitals
and Medical Centers to conduct specialized medical and
surgical clinic facility.

e The “Sri Lanka Air Force Excellence Awards” is
conducted annually in order to recognize and appreciate the
outstanding performances of the Airmen and Airwomen within
SLAF and to motivate them to strive for continued excellence
through dedication.

e Taking over of 42 Apartments from Fairway Urban
Homes to cater to the General Service Quarter (GSQ)
requirement of Officers.

Table - 01




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

2.1.1 Summary of Performance of Sri Lanka Air Force in the vear 2024

a.

Directorate of Planning

(M

Function of the Research and Development (R&D) Division.

(@) To undertake research studies of military and non-military interest to improve
the efficiency of the SLAF.

(b) Promote R&D and carry out R&D activities within the SLAF.

(c) To provide necessary advice in the areas of R&D to the management.

(d) To act as the coordinator with outside establishment with regards to the subject
areas of R&D.

(e) SLAF Research and Development (R&D) Projects completed in year 2024 as
follows.

S/ No Project Name

Designing of a guide tube to facilitate video scope inspection of Al -

01 20D series — 5 engine at No 2 Squadron

02 | Re-engineering of unserviceable C-130 fuel nozzles at No 2 Squadron

Designing a wheel bearing lubrication tool for AN-32B aircraft at No

03 2 Squadron

Designing an emergency lighting system for the main hangar of No 2
04

Squadron at No 2 Squadron
05 Special Puller Tool for Removal of Locking Peg Mounted on AN32B

Propeller Blades at No 2 Squadron

Improvisation of a Safe Charging Appliance for Landing Gear Shock
06 | Absorbers and Hydraulic Accumulator Nitrogen Gas Charging on AN-
32B Aircraft at No 2 Squadron

07 | Gust Locking Device for Aileron of C130 Aircraft at No 2 Squadron

08 | Tool Cleaning Machine at No 5 Squadron

09 | Design and manufacturing of armored personnel carrier at GEW

Waste Water Management System for Existing Paint Removing Area

10 at No 7 Squadron

1 Wind Powered Handhelds Battery Charger at E&TE Wing SLAF Base
Hingurakgoda

12 Manufacturing of ELT Battery Pack for Pointer 3000 ELT at E&TE

Wing SLAF Base Katunayake

Table — 02
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(2) Chief Recruiting Office

The Sri Lanka Air Force has recruited 1,363 personnel during the year 2024 out of
which 22 are Direct entry professional officers, 109 are Officer Cadet and Lady Officer
Cadet and 1,232 are other rankers.

Type of Recruitment Numbers Enlisted

Direct Entry professional Officer 22

Officer Cadets an Lady Officer Cadet 109

Airmen 582

Airwomen 650

Total 1,363
Table — 03

b. Directorate of Air Operations

(1) A total number of 8,250.35 flying hours have been flown during the year 2024 under the
following major categories/ Operations.

S/No Type of categories /Operations No of flying Hours
01 Operations 2,959.05
02 Training 4,004.35
03 VVIP 313.35
04 VIP 187.35
05 Commercial 145.20
06 Air Tests 558.45
07 Overseas Flight 33.10
08 Disaster Relief Operations 49.50

Total 8,250.35

Table — 04
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FLYING HOURS - YEAR 2024
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Figure — 01
(2)  Other operations carried out during the year 2024.

(a) Ballot box transportation from Delft to Palaly on 21 September 2024 and 14
November 2024.

(b) GCE A/L Exam paper transportation from Delft to Palaly on 29 November 2024.
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(c) Maritime recce observations of violating sea boundaries by foreign vessels.

REC R

(3) The following firefighting operations carried out during the year 2024.

(a) SLAF Fire Fighters attend to control fire at Wijaya Motors at Armour Street Colombo
14 on 28 March 2024.

(b) SLAF Fire Fighters attend to control fire at Leema Clothing Factory Rajagiriya on 12
November 2024.

— s AP
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4

have Air lifted to respective destinations.

In addition to above, total no of 4,484 air travelled passenger and total of 3,042 Kg cargo

(5) Comparison of flying hours for the last six (6) years is shown below.
X Year

Type of Operation ™= /g 2020 2021 2022 2023 | 2024

Operations 3,793.25 3,337.85 3,969.50 2,527.30 2,835.45 | 2,959.05
Joint Operations 264.45 - - - - -
Operations Foreign | 2,165.13 2,341.64 - - - -
Training 7,890.14 6,868.40 5,757.01 3,122.45 3,017.40 | 4,004.35
VVIP 641.50 329.85 221.05 131.55 148.55 313.35
VIP 153.05 84.30 131.50 81.58 68.25 187.35
Commercial 235.00 35.80 37.50 17.10 17.35 145.20
Overseas - 64.25 67.15 4.00 03.40 33.10
Others 86.05 - 751.57 412.59 415.10 607.95
Total 15,229.37 | 13,062.09 | 10,926.48 6,298.17 6,505.50 | 8,250.35

Table - 05

COMPARISON OF FLYING HOURS FOR PAST SIX YEARS
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Figure -02

(6) The followings procurement took place against the Annual Activity Plan in respect of
Directorate of Air Operations during the year.
Amount
S/No Item (LKR Mn)

01 Weedicide (500Ltr) 1.2
02 | Aqueous Film Foaming Foam (1000 Ltrs) 01
03 | Mist blower(Ea-02) 0.13
04 | Digital thermometer (Ea — 06) 0.24
05 | Digital Wall clock (Ea -10) 0.16
06 | LED Rechargeable Lights Emergency Lights (Ea 10) 0.54
07 | Rescue Rope 100 m (Ea — 03) 4.3
08 | Fire Extinguishers (Ea — 160) 4.4
09 | Beacon bulb (Ea 06) 0.93
10 | Battery (Ea— 08) 0.26

Table — 06
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(7) Income earned through the Charter Flight and transferred to consolidated fund during the
year 2024 was LKR Mn 81.60.

Directorate of Aeronautical Engineering

(1) Purchase of Aircraft Spares. A total of Rs 3,057,593,911.71 has been spent on the
acquisition of aircraft and spares during the year 2024.

(2) Repair and Overhaul. A total of LKR Mn. 1,844.20 has been spent for aircraft repair and
servicing in the year 2024. This includes overhaul of aircraft major aggregates of LKR Mn.

1,656.45 and calibration and repair of aircraft tools and Custom charges amount to LKR Mn.
187.75

(3) No 1 FTW Developments in aircraft fleet and aviation related activities. No 1 FTW has
a total of 25 aircraft and this Wing has carried out various types of servicing during the year 2024.
The details are as follows.

Type of No of T ¢ . . No of
aircraft aircraft ype o1 servicing servicing
P-6 12 25 hrs servicing 31
100 hrs servicing 02
Corrosion inspection servicing 253
Cessna-150 06 50 hrs servicing 09
100 hrs servicing 07
200 hrs servicing 05
Corrosion inspection servicing 129
Supplemental airworthiness inspection 11
K-8 aircraft 07 50 hrs servicing 02
125 hrs servicing 01
Corrosion inspection servicing 44
15 of Non Flying Day (NFD) 83

Table — 07
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(4) No 2 Squadron Developments in aircraft fleet and aviation related activities. No 2
Squadron has a total of 06 aircraft and this Squadron has carried out various types of servicing
during the year 2024.
Type of No of - No of
ai)fc,raft aircraft Type of servicing servicing
AN-32 B 04 1800 Hrs Servicing 02
Aircraft 300 Hrs Servicing 01
Check B Servicing 33
Corrosion inspection servicing 30
Storage Checks 20
C-130 Aircraft 02 28 Days Inspection 13
07 Days Inspection 36
Corrosion inspection servicing 11

Table — 08

(a) Manufacturing of a "Guide Tube" - Manufacturing of a
"Guide Tube" designed to facilitate video scope inspection of [&
the AI-20D Series 5 engine fitted on AN 32 B aircraft, ensuring
precise and efficient access to internal engine components for
detailed inspection and maintenance.

(b) Design and fabrication of a wheel bearing lubrication tool
- Design and fabrication of a wheel bearing lubrication tool
tailored for the maintenance of AN-32B aircraft, ensuring
efficient and precise application of lubricant to facilitate the
maintenance of wheel bearings of the AN 32 B aircraft.

(5) No 3 Maritime Squadron Developments in aircraft fleet and aviation related activities.
No 03 Squadron has a total of 04 aircraft and this Squadron has carried out various types of
servicing during the year 2024.

Type of No of T f A No of
aircraft aircraft ype ol servicing servicing
Dornier-228 01 7 Day Servicing 07
14 Day Servicing 07
30 Day Servicing 03
01  Month  Aircraft Husbandry 03
Corrosion Prevention
01 Month Air Radio Servicing 03
02 Months servicing 02
03 Months Servicing 01
Beech 200 01 7 Day Servicing 50
Phase III and Phase IV Inspection 01
Corrosion inspection servicing 11
KA360ER 01 Detail 08 Inspection 01
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Detail 11 Inspection 01
Detail 43 Inspection 01
Propeller blade Inspection 03

KA350 01 Propeller blade Inspection 03
Table — 09

(a) Arrival of SMR-846 Dornier 228 Aircraft from
India - On 05 August 2024, the SMR-846 Dornier 228
aircraft arrived at SLAF as a replacement for the Dornier
228 aircraft, which was due for a 12-month inspection in
order to support SLAF's maritime surveillance
capabilities.

(b) Induction of SMR-844 KA360ER Aircraft - On 10 September 2024, the Sri Lanka Air
Force ceremonially inducted the SMR-844 KA360ER aircraft, marking a significant
milestone in its history. This new addition strengthens SLAF's maritime surveillance
operations and expands its capability in monitoring and securing Sri Lanka's territorial
waters.

(c) Induction of SMR-845 KA350 Aircraft - On 24 October 2024, the SLAF celebrated
the ceremonial induction of the SMR-845 KA350 aircraft. This event represents another
significant step in the continuous enhancement of the Air Force’s maritime surveillance
fleet.




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

(6) No 4 VIP/ VVIP Helicopter Squadron SLAF Ratmalana. No 04 Squadron has a total of 11
aircraft and this Squadron has carried out various types of servicing during the year 2024.

Type of No of T £ . . No of
aircraft aircraft ype o1 servicing servicing
Bell 412 04 25 Hrs Servicing 08
50 Hrs Servicing 08
100 Hrs Servicing 03
Corrosion inspection Servicing 02
Bell  412EP/ 05 25 Hrs Servicing 61
Bell 212 50 Hrs Servicing 29
100 Hrs Servicing 09
300 Hrs Servicing 04
600 Hrs Servicing 04
Corrosion inspection Servicing 23
MI 17 02 25 Hrs Servicing 08
50 Hrs Servicing 04
100 Hrs Servicing 02
14 Days Inspection 31
Corrosion inspection Servicing 01

Table — 10

(a) Installation of ART 2000/2100 WEATHER RADAR SYSTEM on SUH 523 Bell 412
Helicopter - The installation of the ART 2000/2100 Weather Radar System on the SUH 523
Bell 412 helicopter involved mounting the radar antenna and configuring cockpit displays.
This upgrade aims to enhance situational awareness and flight safety in adverse weather
conditions.

(b) Installation of GTN 625 GPS SYSTEM on [ ]
SUH 523 Bell 412 Helicopter.

(7) No 5 Fighter Squadron Developments in aircraft and aviation related activities. No 05
Squadron has a total of 02 aircraft and this Squadron has carried out various types of servicing

during the year 2024.
Type of No of . No of
ai}ll'lc)raft aircraft Type of servicing servicing
F-7GS 02 300 Hrs Servicing 01
10/25/50 /100 Hrs Servicing 06
06 Months Servicing 02
Ejection seat 6 yearly servicing 02

Table — 11
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(8) No 6 Squadron Developments in aircraft and aviation related activities. No 06
Squadron has a total of 06 aircraft and this Squadron has carried out various types of servicing
during the year 2024.
Type of No of . . No of
ai)ll'lc)raft aircraft Type of servicing servicing
MI17 06 25 Hrs Servicing 02
Helicopters 50 Hrs Servicing 04
(All Types) 100 Hrs Servicing 03
300 Hrs Servicing 01
500 Hrs TBO Extension Servicing 01
25/ 50 Hrs Lubrication Servicing 10
30 Day Storage Servicing 37
03 Months Storage Servicing 09
06 Months Storage Servicing 06

Table — 12

(a) 2™ TBO extension of SMH-4420 Helicopter -
The second in-house Time Between Overhaul (TBO)
extension program for the SMH-4420 helicopter was
successfully conducted from January 2024 to May
2024, resulting in the aircraft being granted an
additional 500 flying hours and a one-year extension to
maintain its operational readiness. The TBO extension
was meticulously executed based on recommendations
and a servicing schedule proposed by a board of
officers from the Aero and General Engineering Branch, who possess extensive experience
in aviation engineering, particularly in the maintenance of Mi-17 helicopters. The entire
process was undertaken exclusively by skilled SLAF technicians and officers, demonstrating
their capabilities and technical proficiency. This in-house initiative not only resulted in
significant cost savings but also ensured the continued availability of the Mi-17 helicopter
within the SLAF fleet, supporting uninterrupted training and operational requirements

(9) No 7 Squadron Developments in aircraft and aviation related activities. No 07
Squadron has a total of 08 aircraft and this Squadron has carried out various types of servicing
during the year 2024.
Type of No of . . No of
ai):‘lc)raft aircraft Type of servicing servicing
Bell 206 02 1200 Hrs Servicing 01
Helicopters 100 Hrs Servicing 04
300 Hrs Servicing 02
03 Months / 100 Hrs Corrosion 07
Inspection Servicing
Bell 212 08 25 Hrs Servicing 21
50 Hrs Servicing 16
100 Hrs Servicing 05
300 Hrs Servicing 01
600 Hrs Servicing 02
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03 Months / 100 Hrs Corrosion 09
Inspection Servicing
Table — 13

(a) Re-building of SUH 563 Bell 212 Helicopter after replacement of P/No 212-030-190-
011 Main Beam Cap Assay -During the 600-hour inspection, a crack was detected in the
Main Beam Cap Assembly (P/No 212-030-190-011) of the SUH 563 Bell 212 helicopter.
Subsequently, the fuselage was handed over to AEW, SLAF Base Katunayake, after the
removal of all components for structural repairs. The helicopter fuselage was received by
No. 7 Squadron after the structural repairs were completed. The helicopter was then rebuilt
at No. 7 Helicopter Squadron, with the rebuilding process completed on 22 July 2024.

(10) No 8 Squadron - Developments in aircraft and aviation related projects/ activities. No 08
Squadron has a total of 07 aircraft and this Squadron has carried out various types of servicing
during the year 2024.

Type of No of T ¢ . . No of
aircraft aircraft ype ol servicing servicing
Y-121/TV 06 100 Hrs Servicing 05
Aircraft 200 Hrs Servicing 04
300 Hrs Servicing 02
400 Hrs servicing 02
800 Hrs servicing 01
B 200 Beech 01 200 Hrs & 400 Hrs Servicing (Phase 1
. 01
King & 1)
Table — 14

(11) No 9 Attack Helicopter Squadron SLAF Base Hingurakgoda. No 09 Squadron has a
total of 07 aircraft and this Squadron has carried out various types of servicing during the year
2024.

Type of No of T f e No of
aircraft aircraft ype ol servicing servicing
Mi-24/35 03 10 Days Servicing 198
Helicopters 01 Month Servicing 64
03 Months Servicing 16
06 Months Servicing 08
Annual Servicing 08
g;iit;i)/tl;slv R Storage Servicing 53

Table — 15
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(12) No 10 Fighter Squadron SLAF Base Katunayaka. = No 10 Squadron has a total of 06
aircraft in its fleet including 02 Nos Kfir TC2, 03 Nos Kfir C2, 01 Nos Kfir C7 and this Squadron
has carried out various types of servicing during the year 2024. The Squadron has engaged with
Structural repairs, initial pressurization checks of the wings and Pressure check of belly tank in
SFT 710, SFM 714, SFM 718, SFM 725 and SFM 717 aircratft.

(13) No 111 UAV Squadron SLAF Base Vavuniya. No 111 UAV Squadron has a total of
02 aircraft and this Squadron has carried out various types of servicing during the year 2024.

Type of No of T ¢ . . No of
aircraft aircraft ype o1 servicing servicing
Lihiniya MK 1 01 06 Week UAV Preservation Servicing 08
06 Months Engine Preservation 02
Servicing
Table — 16

(14) No 61 Flight SLAF Ratmalana - Developments in aircraft and aviation related activities.
No 61 flight has a total of 06 helicopters and this Flight has carried out various types of
servicing during the year 2024.

Type of No of T f . . No of
aircraft aircraft TRER IR servicing
MI17 06 25 Hrs Servicing 09
Helicopters 50 Hrs Servicing 05
(All Types) 100 Hrs Servicing 02
500 Hrs TBO Extension Servicing 01
30 Days / 03 Months / 06 Months 7
Storage Servicing

Table — 17

(15) SLAF Aviation Contingent MINUSCA. SLAF Aviation Contingent MINUSCA has a total
of 03 aircraft and this has carried out various types of servicing during the year 2024.

Type of No of T f . . No of
aircraft aircraft ype of servicing servicing
MI17 03 25 Hrs Inspection 23
Helicopters 50 Hrs Inspection 12
(All Types) 50 Hrs Servicing 01
100 Hrs Servicing 07
300 Hrs Servicing 03
500 Hrs Servicing 02

Table — 18
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(a) Transportation of the crashed SMH 4417 Mi-17 SH helicopter - The crashed SMH
4417 Mi-17 SH helicopter was carefully transported from the crash site to Bangui, despite
the limited resources available. This operation was made possible through the commitment
and dedication of the personnel deployed in the SLAF contingent MINUSCA, who worked
tirelessly to ensure the successful dispatch under challenging conditions. (MINUSCA)
Central African Republic.

(b) Deployment of SMH-581 Mi-17V-5 helicopter in MINUSCA - The SMH-581 Mi-
17V-5 helicopter has been deployed to fulfill operational requirements in MINUSCA,
following the successful completion of its Time Between Overhaul (TBO) extension.
(MINUSCA) Central African Republic.

(16) Helitours SLAF Base Ratmalana. Helitours SLAF Base Ratmalana has a total of 02 Nos
MA-60 aircraft and this Wing has carried out various types of servicing during the year 2024

Type of No of T f e No of
aircraft aircraft VTER A servicing
MI17 03 03 Months Servicing 05
Helicopters 03 Months / 400 Hrs Servicing 07
(All Types) 06 Months Servicing 07
06 Months / 400 Hrs Servicing 06
12 Months / 400 Hrs Servicing 02
48 Months Servicing 01
Other Servicing 06

Table — 19
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(17) AEW - Developments in aircraft and aviation related activities.

2024.

The following maintenance works have been performed by the AEW during the year

(a)

(b)

(©)

(d)

Special project.

Type of . . No of
aircraft Type of servicing servicing
Completion of 1000 Hrs / SYears servicing of
Bell-212 SUH-548 01
Completion of 1000 Hrs / SYears servicing of
Bell-412 SUH-524 01
Total 02
Table — 20
Standards Room.
Type of . . No of
aircraft Type of servicing servicing
Wire — ropes sling / Synthetic web sling 50
inspection and proof load test
Proof load testing of Overhead Gantry cranes 20
Calibration of Torque wrenches 121
All Aircraft | Calibration of Pressure gauges 323
Calibration of Calipers and micrometers 70
Calibration of Dial indicators 81
Calibration of Spring balancers / Dynamometers / 91
Tensiometers
Total 756
Table — 21
NTD Lab.
Type of - No of
aircraft T R ant servicing
Eddy current test 69
Magnetic particle test 394
Ultrasonic test 10
All Aircraft | Liquid penetrate test 115
Visual test 02
X-Ray test 07
Eddy current test 69
Total 597
Table — 22
Electrical Bay.
Type of . . No of
aircraft Type of servicing servicing
Repair of landing light 03
. Battery charger analyzer 04
G Repair of fuel control unit 01
Repair of electrical starter assembly 01
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Repair of generator 01
Repair of armature relay 02
Repair of pressure switch 01
Repair of starter generator 02
Total 15

Table — 23

(e) Safety Equipment Bay.

Type of . . No of
ai}ll'lc)raft Type of servicing servicing
Servicing of aircrew life jacket 180
Servicing passenger life jacket 512
Servicing of multi seater life raft 18
All Aircraft | Servicing of parachutes 41
Servicing of personnel survival pack 10
refilling of aircraft fire bottle 03
Servicing of anti G suit of flotation kit 16
Total 780

Table — 24

(f)  Aircraft Repair and Salvage Section. The Wing has engaged with 67 Nos of
structural repairs in respect of Bell-212, Bell-412, AN-32B, Y-12, Cessna-150, B 200,
and PT-6.

(g) Population systems and Engineering Section. The wing has engaged with 18
Nos of engine repairs in respect of Bell 212/412. Further, it has carried out 24 Nos of
Oil Analysis jobs, 24 Nos of Video scope inspections and 15 Nos of Miscellaneous
jobs on all aircrafts.

(h) Component, Wheel and Brake Unit Bay. The Wing has engaged with 78 Nos of
repair jobs on Bell 412/212, 14 Nos of outer cover change of Main/Nose wheel on
AN-32B and 08 Nos of outer cover change of Nose/Main wheel on F-7 aircrafts.

() Instrument Bay. The Wing has engaged with 299 Nos of repair jobs on all
aircrafts.

(k) Composite Bay. The Wing has engaged with 67 Nos of repair of panel on all
aircrafts.

(18) ASW - Developments in aircraft and aviation related activities.

The following maintenance works have been performed by the ASW during the year
2024.

(a) Engine Shop. The Wing has engaged with 25 Nos of repair jobs in terms of
PT-6 and C-150.




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

(b) Component Shop. The Wing has engaged with 145 Nos of repair/ Outer
cover replace/ inspection/ overhaul jobs in terms of Y-12II/IV, AN 32B, K-8, PT-6
and B-200.

(c) Electrical and Instrument Shop.  The Wing has engaged with 244 Nos of
repair and overhaul jobs in terms of MI17, PT 06, C-150, K-08, Y-12, Bell 212, Bell
412 and MI 17.

(d) Propeller Shop. The Wing has engaged with 16 Nos of Propeller rubber paces
change/ Propeller blade repair / Leading edge repair / Balancing / overhaul jobs in
terms of Y-12, C-150, PT-6 and B-200.

(19) AOW - Development in aircraft and aviation related activities.

The following maintenance works have been performed by the AOW during the year
2024.

(a) Delivery of SMR-858 Y-12 II Aircraft after Completion of Service Life
Extension Programme at Aircraft Overhaul Wing (AOW) SLAF Base Katunayake -
The AOW at SLAF Base Katunayake successfully completed the overhaul and service
life extension of'a Y-12 II aircraft, which was officially handed over to the No. 8 Light
Transport Squadron at SLAF Base Ratmalana on 03 December 2024. This was
achieved through a comprehensive refurbishment process that included structural
inspections and repairs, detailed examinations of critical areas, and a thorough
evaluation to ensure compliance with operational safety standards. The inspection was
conducted entirely in-house by the skilled officers and technicians of the AOW,
reflecting the SLAF’s growing self-reliance and technical expertise in fleet
maintenance. The service life extension significantly enhances the operational
readiness of the No. 8 Light Transport Squadron, ensuring the continued availability
of'the Y-12 Il aircraft for various missions, including troop transport, logistics support,
and medical evacuation.




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

(b) Time Between Overhaul (TBO) Extension of the SJT-748 K-8 aircraft and
service life extension of the SJT-1612 and SJT-1613 K-8 aircraft - The TBO life
extension for the SJT-748 K-8 aircraft and the service life extension for the SJIT-1612
and SJT-1613 K-8 aircraft were successfully accomplished at the AOW facility in
collaboration with experts from the Original Equipment
Manufacturer (OEM). The SJT-748 K-8 aircraft received a
two-year TBO life extension, while both the SJT-1612 and
SJT-1613 K-8 aircraft were granted a two-year service life
extension, ensuring the continued fulfillment of advanced
training requirements for the SLAF and maintaining
operational capability.

(c) Overhauling of PT - 6 aircraft at AOW — The overhaul
process for the SBT-188 PT-6 and SBT-1161 PT-6 aircraft
has commenced, and the removal of all accessories for
necessary repairs has been completed.

(d) The SFI-708 F-7BS has been assembled in its 'as-is' condition, utilizing
resources at SLAF for storage purposes.

d. Directorate of General Engineering

(1) The Directorate of General Engineering has projected in its Annual Action Plan an amount
of LKR Mn 2,072.51 at the beginning of the year 2024 for General Engineering activities. Out of
these allocations, according to the liquidity availed the Directorate has carried out its essential
tasks during the year 2024.

(2) Expenditure for General Engineering activities year 2024.

Total expenditure on General Engineering activities during the year 2024 was LKR Mn.
1,370.13. This includes,

(@) LKR Mn. 81.83 for the Rehabilitation of general engineering equipment.

(b) LKR Mn. 164.82 for the Rehabilitation of vehicles.

(c) LKR Mn. 22.10 for purchase of capital equipment (weapons/ground support
equipment /workshop equipment).

(3) Painting of aircraft.

(a) Full paint of MI 17 Helicopter for UN peace keeping
mission.
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(b) Paint touchups of PT -6 Aircraft fleet at No 01 Flying
Training Wing SLAF Academy China —bay.

(c)  Paint touchups of Y-12 Aircraft fleet at No 08 Squadron
SLAF Base Rathmalana.

(d) Paint touchups of Bell - 212 Aircraft fleet at No 07
Squadron SLAF Base Anuradhapura.

Capital Project related to General Engineering.

(a) Manufacturing of Combat Harness for SLAF requirement.

(b) Design and Fabrication of Tents for SLAF requirement.

(c) Design and Fabrication of Canopy covers for SLAF
vehicles requirement.

Purchase of Armament.

(a) Purchase of Qty 100 Signals Mini-flares.
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(b) Purchase of Qty 250 Smoke Grenades for Sky Diving
purposes.

(c) Purchase of Qty 500 Smoke Grenades for Combat Training.

€. Directorate of Electronics and Computer Engineering

(1

Directorate of Electronic and Telecommunication Engineering

(a) The performance evaluation against Annual Activity Plan (AAP) during the year 2024,
LKR Mn. 592.60 has spent for Electronic and Telecommunication Engineering equipment.

(b) Development in Electronics, Telecommunication Related activities major project
carried out during the year 2024.

1. Purchase of PABX spares for upgrading the PABX
systems at SLAF station Sri Jayewardenepura, SLAF Base
Katunayake and Rathmalana groups.

ii.  Purchase of CDU 3000 control display unit for SMR
2311 Beechcraft at No 08 Squadron, SLAF Base
Rathmanalana.

iii.  Purchase of EX 600 multifunction display system for
avionics upgradation and maintenance of Bell 412 Helicopters
fleet.

1v.  Purchase of smart boards for the SLAF.
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V. Purchase of VHF4000f for SLAF aircraft.

vi.  Purchase of audio visual equipment for DHQC Akuregoda.

vii. purchase of 3kva online UPS's for SLAF Electronics
sections and ATC towers.

(2) Information Technology Division

(a) During the review period, following main expenditures have been incurred by the
Information Technology Division to maintenance of IT equipment and purchase of IT
Equipment as per projection made in Annual Action Plan.

Description Amount
(LKR Mn)
Capital Expenditure 325.5
Recurrent Expenditure 125.5
Total 451.00
Table — 25

(b)  Projects details of Information Technology Division of the year 2024.
1. Infrastructure Development.

(i)  Geo informatics Operation Center.
(11) Geo informatics Training Center.

il. Developent of Software ppications.
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(1) Eagles Viewpoint Website.

Welcome To Shanthipurs

Journey to Stunning
Peak

Book Your View

(i1)) Colombo Air Symposium website.

(iii) SLAF Bar Billing System.

(iv) Leave Form Automation System (F295).
(v) Entry Pass System.

(vi) Weapon Monitoring Management System.

(vii) Research & Development Management System.
(viii) Officers' Mess Management System — Internet.
(ix) Railway Warrant Management System.
(x) Radar Operation Summary System.

(xi) Confidential Report System.

(xii) Para School Record Management System.

Tondem Skydive Experlenced Skydivers Display Jumps

iii.  SLAF Cyber Operation Centre carried out following tasks.
(1) Implementing Endpoint Detection and Respond (EDR) solutions, such as
Crowd Strike and Trend Micro, for internet-connected computers and servers to
enhance security and strengthen threat detection and response capabilities.
(i) Acquiring new tools such as SIEM, Nessus, Forensic Magic cube and
Burp Suite to enhance.
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(i11) Standardizing and strengthening SOC operations to ensure efficient threat
detection, response and incident management.

(iv) Optimizing and fine-tuning the
intranet firewall in accordance with
industry standards to enhance cyber
security and mitigate potential threat.
(v) Implementing a Video Wall
instead of a TV Monitoring Wall for
the Cyber Operations Centre.

f. Directorate of Ground Operations

(1)

Actual Performance against the Annual Activity Plan in respect of Directorate of Ground

Operations for the year 2024.

()

Proposed Activities Budget Financial Physical

Allocation | Performance | Level of
(LKR Mn) | (LKR Mn) | Completion

Purchase of Combat Items, Air dog 0

medicine and Air dog related items i 39.61 1007

Purchase of Flefence and Air Dog related 530 487 91 54%

small value items

Purchase of B&CE Materials 1.12 1.12 100%

Purchase of equipment maintenance 400 0.63 15.75%

items

Insurance coverage for special elements 6.41 3.93 61.31

Purchgse f’f qapltal combat equipment 500 235 47%

rehabilitation items

Purchase of defence equipment 56.24 55.21 98.17%

Table — 26

Assisting for Disaster Management.

(a) Flood relief operation was conducted at Ampara and Potuvil on 11 January 2024.

(b) Fire and rescue operation was conducted at Ekala Allumex Iron factory on 07 May
2024.

(¢) Flood relief operation was conducted at Galle on 07 May 2024.

(d) Responded to bus accident occurred at Dunhida on 01 October 2024.

(e) Responded to flood situation around Sri Lanka during GCE (A/L) exam period.

() SLAF is maintaining three main Disaster Management Centers at Colombo,

Hambantota and Puttalam area 24/7 standby duties in order to assist any emergency
situations.
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g.  Directorate of Logistics

The performance evaluation against Annual Activity Plan (AAP) during the year 2024, allocated
with total amount of LKR Mn. 8,867.96 at the beginning of year 2024 for the projected Logistics
activities. Out of total budget allocation, 79.56% has been utilized for providing Diets, Fuels, Oils &
Lubricants and Uniforms. Hence this directorate has achieved majority of projection within the past
year.

h. Directorate of Administration

The actual performances against Annual Activity Plan in respect of General Administration of the
SLAF in the year 2024 are as follows. Total allocation on General Administration was LKR Mn.

37,839.78.
Commitment

S/No Activity Amount (LKR Mn.)
01 Salaries and Wages 13,154.68
02 Other Allowances 11,121.69
03 Ration Allowances 8,701.14
04 Travelling Domestic 26.67
05 Postal Chagres 18.17
06 Electricity and Water 1,592.23
07 Kerawalapitiya Waste Management Project 0.49
08 Property Loan Interest 27.81
09 Compensation/ Insurance 28.67
10 Funeral/ Legal Services 2.03

11 Rehabilitation of Office Equipment 0.66

12 General Office Equipment 1.37

13 Stationery 9.93

14 Other Supplies 0.24

15 Rent/ Rates/ Royalties/ Taxes to local Authorities 4.3
Total 34,690.08

Table — 27
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] Directorate of Construction Engineering.

(1) Comparison of actual performances against Annual Activity Plan in respect of Directorate
of Construction Engineering for year 2024 as follows.

(a) Actual expenditure against the allocation of recurrent and capital expenditure.

Description Allocation Expenditure
(LKR Mn) (LKR Mn)
Recurrent Expenditure 197.76 183.36
Capital Expenditure 784.74 770.26
Total 982.50 953.62
Table — 28

Performance Comparison

300 78474

LKR Mn,

77777

Recurrent Expenditure Capital Expendiiture

mAllocation = Expenditute.

Figure - 03

(2) During the year, the following projects/ tasks carried out by Directorate of Construction
Engineering.

(a) Construction of 02 storied Administrative block at
No 61 Flt at SLAF Base Ratmalana for a total cost of LKR
Mn 72.90.

(b) Standardization of Power Distribution System at
SLAF Base Katunayaka for a total cost of LKR Mn 167.00.
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(c) Completion of construction of Power House at SLAF
Station Katukurunda for a total cost of LKR Mn 15.30.

(d) Completion of construction of Power House at SLAF
Station Sigiriya for a total cost of LKR Mn 5.50.

(e) Completion of construction of Permanent Building
for Works Section, SWO’s Office, Civil Billet & Duty Rest
Room at SLAF Guwanpura for a total cost of LKR Mn
17.40.

() Completion of construction of Electronic Section at
SLAF Guwanpura for a total cost of LKR Mn 7.60.

(g) Completion of construction of underground Water
Sump at SLAF Station Koggala, Weerawila and
Diyathalawa for a total cost of LKR Mn 3.80, LKR Mn
2.80 and LKR Mn 3.80 respectively.

(h) Completion of construction of Day Care Center at
SLAF Guwanpura for a total cost of LKR Mn 61.90.
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() Development of Hingurakgoda Airport project
(Phase I) for a cost LKR Mn 495.74 assigned and funded
by CAASL.

(3) The Projects / task under purview of CSR carried out by Directorate of Construction
Engineering during the year 2024.

S/No Location Project name
SLAF Station  Sri | Construction work of 05 storied Building at Maharagama

01 1y ayawardenepura Apeksha Hospital
02 Renovation work of a Ward at Mulleriyawa Hospital
03 Renovation work at Royal Collage Colombo

Refurbishment of Cardiothoracic Surgery Unit V (Ward
04 69) National Hospital at Colombo

Construction Work of Sri Dharmavijayaloka Maha
05 Viharaya, Pannipitiya

Renovation work of Sri Sheshrarama Temple
06 Dippitigoda Dalugama Kalaniya

Renovation work of Sri Paththini Dewalaya  at
07 Nawagamuwa

Renovation work of Sri  Subodharama Temple
08 Dippitigoda Dalugama Kelaniya

Renovation work of Sahana Udaya Veterans Home at
09 Attidiya Dehiwala
10 Painting Work of St.Mary’s Church at Maharagama

SLAF Station | Construction of Class room at Sinhala Vidyalaya

11| Morawewa Morawewa North

12 | SLAF Station Sigiriya | Construction work of Dharmaraja College at Kandy

13 Renovation of Thalkote Primary School at Sigiriya
14 Renovation work of Dambulla Primary School
Renovation work in roof of Primary School St Thomas’
15 Girls School, Matale
Construction work of proposed three storied building at
16 Rideekanda Forest Monastery, Matale
SLAF Station | Construction of new class room for Ethanamadala

17 | Katukurunda Vidyalaya, Kaluthara
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S/No Location Project name
Construction work for a wound care dressing Clinic at
18 Base Hospital, Elpitiya
SLAF Base | Painting work at Wickramarachchi Ayurveda Hospital,
19 Katunayake Gampaha
Construction work of Shrine room at Sivanak Arana
20 Temple, Benewaththa
Rewiring works of Utthararama Rajamaha Vihara,
21 Belemmahara at Gampaha
Renovation work of Seemamalakaya at Purvarama
22 Temple, Thalagama Gampha
23 | SLAF Base Vavuniya Renovation work of 12 underprivileged Schools
24 SLAF Station | Renovation work of 12 underprivileged Schools
Iranamadu
SLAF Station | Renovation work of 14 Schools in line with 73rd Air
25 .. !
Mullaitivu Force day celebration
SLAF Combat | Renovation work of roof at Joint Services Language
26 | Training School | Training Institute
Diyathalawa
7 SLAF Station | Renovation work of Hamangalla School
Mirigama
)3 SLAF Base | Construction work of Dewadaara Purana Viharaya
Rathmalana Depanama, Pannipitiya
29 Painting work of Bellanwila Rajamaha Viharaya
30 Painting work of Sri Vijayarama Temple
31 SLAF Base | Construction work of Lumbini Rajamaha Viharaya
Hingurakgoda
SLAF Regiment | Construction of Dhathu Mandirya Deegawapiya Raja
32 | Training Center | Maha Viharaya
Ampara
33 SLAF Station | Construction work of new foot path at Katharagama
Weerawila Devalaya
34 | SLAF Station Construction of Gatabaru Rajamahaviharaya at Kotapola
Koggala - -
35 Construction work at Ukgalpotha Temple, Deniyaya
36 Renovation work of Building at Vidyachandra Pirivena,
Ahangama

Table — 29
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Directorate of Health Service

(1)

The following activities have been successfully completed against Annual Activity Plan in

respect of Directorate of Health Service during the year 2024.

()

S/No Activity Amount (LKR Mn.)
01 | Drugs/ dressing/ laboratory items 265.51
02 | RPV/SVP (Drugs/ Dressing/ Laboratory Items) 18.00
03 | RPC (consumables for bio medical unit) 2.93
04 | Repair of unforeseen breakdown of medical equipment 4.04
05 | Machine & equipment service agreement 7.60
06 | Civil doctor claim 4.50
07 | Repair of medical equipment 3.75
08 | Medical equipment 63.41

Total 369.74
Table — 30

Actioned strategies of dangerous drugs free country.

(a) Conduction of random urine test aiming services personnel to identify consumption of
any dangerous drugs. A total of 1,910 test kits were procured during year 2024 to facilitate
the screening process.

(b) Conduction of the same multidrug screening test for the SLAF candidates (for Officer
Cadets and recruits) during enlistment medical tests.

(c) Conduction of awareness lectures aiming service personnel as well as the civil
personnel (General public) on the prevention of drug abuse.

(d) Ongoing construction of Rehabilitation Center in SLAF Base Katunayake aiming to
rehabilitate drug abused personnel.

(e) Counselling facilities around the clock by professional counsellors to help needy
individuals.

(f)  Introduction of Air Force order to prevent the consumption of dangerous drugs within
the SLAF.
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(3) Division of Dental Services

(a) Acquisition of capital assets and recurrent expenditure during the year 2024 is as

follows.
Amount
S/No Item (LKR Mn)
01 Purchase of Dental equipment and 6.95
instruments
02 Purchase of Dental materials 14.15
Total 21.10
Table — 31
(b) Treatment summary during year 2024.
. . Number of treatment Number of
Categories of patients . .
carried out patients
Service personal, Service
personal’s family and Civil 30,592 21,096
personals

Table — 32
(c) Mobile Dental Clinics in year 2024.

In the year 2024, the Air Force Dental division contributed to the development of the
Dental health of the rural people by conducting mobile Dental clinics and oral prevention
programs at the following locations.

Number Number of
Location Date of treatment
patients carried out
Milady Kilimayal School - 06.01.2024 108 L64
Colombo
St Anthony Church - Palaly 27.02.2024 45 68
Abhaya Orphanage — 01.03.2024 21 39
Anuradhapura
Rotary Club — Colombo 13.03.2024 28 77
Galahitiya Purana Viharaya —
Mulleriyawa North 16.03.2024 93 104
R/ Kaluandura Viharaya - 30.04.2024 191 195
Rathmalana
Moblle Dental clinic at Sri Dalada 21.10.2024 323 402
Maligava
Siri Piyarathana Pre School — 19.07.2024 76 121
Moragane

Table — 33
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(d) Preventive Oral Health Programmes.

Oral diseases are often hidden and invisible, or they are accepted as an unavoidable
consequence of life and ageing. However, there is clear evidence that Oral diseases are not
inevitable, but can be reduced or prevented through simple and effective measures at all
stages of the course, both at the individual and population levels. Therefore, following
programmes have been arranged.

1. Annual Dental Screening.

ii.  Preventive care programme.

1. Special Health Education Programmes.

iv.  Training.

v.  Special Registry for personnel/ with oral cancer/ OPMDs/ high caries risk.

vi. Data bases for annual Dental screening, air crew Dental screening and pre
mortem data.

m. Directorate of Training

(1) The SLAF has spent following amount for foreign and local training during the year 2024
to enhance the human resources development and capacity building of servicemen.

COMPARISON OF LOCAL & FOREIGN TRAINING

S/No Training Actual Cost
Category (LKR Mn.)
01 Foreign Training 124.20 o
02 Local Training 26.20
Ll 150.40
Table — 34 Figure — 04

n. Directorate of Welfare

(1)  Annual performance of Directorate of Welfare for the year 2024 are as follows.
(a) Providing Welfare support to SLAF establishments.

1. Providing death donations to cover the funeral expenses of their NOKs.

ii.  School exercise books were providing to School children of all SLAF members.
iii.  Annual SLAF “Awurudu pola” was organized to provide agriculture and house
hold items for concessionary rates.

iv.  SLAF diaries and Calendars were provide to SLAF members.

v.  During the year 2024 an amount of Rs. 1 million was provided to 40 SLAF
personnel, as a part of the MOD project “Api Wenuwen Api” half construction
benefits.

vi.  Under the MOD land providing project for War Heroes, 05 slots of lands were
allocated to SLAF personnel in the Mundala area.

vii. SLAF successfully constructed and handed over 13 houses to SLAF personnel
under the construction project in collaboration with the Seva Vanitha Unit.
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(b) Providing Welfare support to general matters.

1. Conducted an educational program covering all SLAF establishment on” How
to refrain from being victimized by Human Trafficking agencies offering fraudulent
foreign job opportunities”.

ii.  Conducted an education program covering all SLAF establishments on Financial
Management.

iii.  Distribution of 100,000 Coconut seedlings to SLAF establishments under
‘Guwan Kapruka’ Program.

iv.  Distribution of 10,000 Jack fruit plant saplings among farmers of Northern and
Eastern provinces under ‘Herali Perali’ Program.

p.  Provost Division

(1) Performance during the year 2024 as follows.
(a) Purchased 100 Marshalling Torches, 100 Marshalling Jackets, 10 Desktop Computers,
100 Rechargeable Battery and Charger, 25 Rechargeable Torch,10 Photocopy Machine, 25
Weight Scale and 3 Dot Matrix Printers to be used at SLAF police sections.

(2) Summary of tasks carried out during the year 2024.

Type of Case
o 3
. = < = i 5 5
Description | .2 gl o &l 8 3 = = < O Total
2z 8 28 5 |2 2 |2 | SE
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e = B .S Bl & o & S TS
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A8 8 A S @? > = ~ < <
Number of Cases 39 20 09 153 | 99 | 547 11 878
Table — 35

g- Legal Division

The performance of Legal Division during the year 2024.

(1) Preparing Rules of Engagement for the use of Tri-Forces servicemen in addition to the legal
duties relating to the Legal Division.

(2) Engaged in drafting new laws for the prevention of terrorism.

(3) Provided observations for contract, Memorandum of Understanding, International
convention etc, submitted by the Ministry of Defence.

(4) Conducted Legal Aid programs for serviceman and civilians serving in the Air Force.
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Ity

Media Division

The performance of media division as follows.

(1) Total numbers of media coverage activities during the year of 2024 as follows.

Activity Count
Newspaper articles 4,254
Web News 1,160
TV News 1,385
Media invites for special event 29
Photo and video coverage 285
Event compering 54
Video documentaries 297
News clips. 103
TV Podcasting Sessions 15
Table — 36

(2) Expansion of the Media Division. This Division could acquire two (2) drone cameras, new
camera equipment with latest technology to produce high quality production and fabricate a new
TV Monitoring Cell to be used for uplifting the image of Air force in the public through different
media platforms during the year 2024.

(3) Management and release of all information.  Total number of 6,799 news articles were
published in relation to internal/ external activities of the SLAF in the mass media, including the
SLAF Website during the year 2024. The Media Division has directly sent out approximately
4,254 news articles to outside media organizations during the year 2024 and all local newspaper
agencies have published those in their respective publications.

(4) Image Building Activity of SLAF. Image building activities of SLAF through the
general media other than advertising are as follows.
(a) Media Division invited civil media personnel for total of 29 events which were held
within Air Force establishments to obtain media publicity through electronic and printed
media.
(b)  All media personnel were received and welcomed appropriately and treated with due
consideration.

(5) Management of the SLAF Website. The Media Division handled the publication of
534 Air Force News articles on the SLAF Website with the direct advices of the Commander
during the year.

(6) Dissemination of Information. Dissemination of information internally regarding
important SLAF/ National events using electronic means was done as follows.

(@) The Media Division published all news simultaneously in the intra web
(intraweb.slaf.int) which was published in the wwwe.airforce.lk and Social Media Platforms

(Facebook, Instagram, YouTube, Twitter, LinkedIn)
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(7) Maintaining of Cordial Relations. The Media Division has sent approximately 103 news
clips to outside media agencies and it was able to publish all those in their respective publications.

(8) Monitoring of International/ Local Media. Media Division performs monitoring of
International/ local media opinion on SLAF including websites.

(a) Media Division monitors all local newspapers, all television channels and
international websites on daily basis and inform the media responses and trends to the
Commander of the Air Force.

(b) This Division analyses all articles published related to the SLAF, its activities and
coordinate suitable responses with the Commander's directives.

(c) Media Division is maintaining a database enabling easy uploading of daily news
articles and easy reviewing of news as well.

(9) Coordinating of Event Compering. The Media Division continued to coordinate the
compere pool within the Air Force and detailed comperes for a total of 54 Air Force events within
all Air Force establishments.

(10) Production of Video Documentaries. Production of video documentaries when required
for SLAF. A total of 297 documentaries including History Documentaries, AF Anniversary,
Investiture Ceremony and Sport related documentaries were produced in 2024.

(11) Video and Photography Coverage Support. ~ Video and photography Coverage support at
Air Force special events within the Air Force and outside was provided for 285 events.

(12) Handling of Media Coverage of Parades. Media Division handled 04 major parades
with video and photography coverage.

Foreign Affair Division

(1) Total of 114 SLAF personnel were deployed for UN peacekeeping missions including 25
Officers and 89 other ranks in the year 2024.

(2) Income Generated through the Missions (Central Africa) 2024.

Description Received (US $) | Receivable (US §)

Flight Hours 2,881,305.00 2,311,830.00

Total 2,881,305.00 2,311,830.00
Table — 37

(3) Details of the Capital Expenditure at UN Missions.

Type of expenditure Amount (Rs.)

Capital Expenditure 208,824,435.88

Table — 38
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t. Air Intelligence Division

(1)  Strengthening of intelligence forces.

(a) Increased the intelligence stipend given to informants in comparison to the previous
year for the success of operations in the intelligence sections of all SLAF establishments.

(b) Providing a drone training course for 05 officers and 35 airmen from 01 January 2024
to 31 December 2024.

(c) Providing a basic intelligence training course for 01 officer and 16 airmen from 18
March 2024 to 30 July 2024

(d) 08 January 2024 to 20 February 2024 Provide a basic intelligence training course for
03 officer and 09 airmen engaged in various professions.

(e) Providing a Tamil revision course for 18 airmen from 24 April 2024 to 08 August
2024

(f) It was able to conduct 3 Tamil language refresher training Courses for 55 Airmen who
deploy in intelligence duties

(2) Summary of air incursions covering the territory and sea area of Sri Lanka in the year 2024.

S/No Observers Number of
illegal activities
01 Suspicious fishing vessels 36
02 Suspicious ships 8
03 Waste disposal 3
04 Oil spills at sea 5
Total 52
Table — 39

u. Internal Audit Division

(1) Performance of Director Internal Auditor (Service) during the year.
(a)  Surprise Audit

1. During the year 2024, the IAD (Svc) conducted surprise audit visits to SLAF
Academy, Bases and Stations. These audits focused on public finance particularly in
the following areas.

(i)  Public Administrations.

(i1)) Public imprest handling.

(111) Logistics.

(iv) Mechanical Transportations.

(v) Improvements in financial system developments.
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ii.  The following outlines the surprise audit visits conducted by IAD (Svc) across
all SLAF establishments during the year 2024.

Surprise Audit Visit - 2024

4

1
0
Mar-24 Apr-24 May-24 Jun-24 Jul-24 Aug-24 Sep-24 Nov-24 Dec-24

tVisit Count
w

Aud

Month
Figure — 05
(b) Financial Audit
1. The IAD (Svc) conducted audit on all imprest accounts on monthly basis in

SLAF Academy/ all Bases and Stations (24 SLAF Establishments) and covering public
finance in public imprest handling (all the payment, receipts and bank reconciliations)
including UN peacekeeping (UN Contingent MINUSCA) sub imprest and made
recommendations based on Financial Regulations (F.R), Government Circulars and
Air Force Orders (AFOs) and same has forwarded to Director General Administration
(DGA) for strengthening the existing internal control system in order to improve the
effectiveness of public finance management.

FINANCIAL AUDITS CONDUCTED DURING THE YEAR 2024

Vouching audit on SLAF
payment vouchers (SLAF
Main Account)

Audit on Financial
statement

Bank Reconciliation
Statements (SLAF Main

Audit on Losses and Account)

Damages

Audited on SLAF Advance

‘B’ Account
Audit on Public

procurement

Salary related audit

Stores verification audit

Figure — 06
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Compliance Audit.

1. IAD (Svc) prepared the Annual Internal Audit Plan for year 2025 and obtained
the approval from Audit and Management Committee (AMC) and presented it to the
Department of Management Audit at Ministry of Finance with a copy to Auditor
General as per Treasury Circular DMA/AMC/2017/5/5 Dated 21 Jun 19.

ii.  TAD (Svc) carried out progress review on quarterly basis of Actual Performance
against Annual Action Plan (AAP) and Procurement Plan as directed by Management
Audit Circular DMA/ 01-2019 for the year 2024.

iii.  In the year 2024, the IAD (Svc) has engaged in preparation of monthly Audit
Reports and forwarded to the following institutions as per the treasury circulars and
Financial Regulations (F.R.).

(1)  Auditor General.

(i1))  Secretary, Ministry of Defence.

iv.  In the year 2024, the IAD (Svc) has engaged in preparation of quarterly Audit
Reports and forwarded to the Department of Management Audit as per the letter
DMA/RIAR/AQ/L/2021/01 Dated 19 Mar 21.

v.  The IAD (Svc) has engaged in preparation of Quarterly Assessment Report of
Chief Internal Auditor/ Internal Auditor and forwarded to the following institutions as
per the Management Audit circular.

(i)  Department of Management Audit at Treasury.

(i)  Secretary, Ministry of Defence.

Performance Auditing

1. Progress review of Annual Activity Plan (AAP) on monthly, Quarterly and
Annual basis.

ii.  Progress reviews of Annual Procurement Plan.

Special Internal Audit services given to Ministry of Defence.
Descriptions Report sent date

Internal Audit Report on Sadahiru Seya Punyabaraya 40 | 20 February
Quarter — 2023 2024

Internal Audit Report on 2™ Quarter 2024 of Sadahiru Seya | 03" September
Bharaya Ginuma and Deegawapiya Aruna Bharaya Ginuma | 2024

Internal Audit Report on 3™ Quarter 2024 of Sadahiru Seya | 04" November
Bharaya Ginuma 2024

Table — 40
Conducting of quarterly Audit and Management Committee Meeting.

1. During the year 2024, IAD (Svc) conducted the quarterly Audit and
Management Committee (AMC) meeting of the SLAF for the year 2024 as stipulated
by the circular DMA/01/2019 of Ministry of Finance of Sri Lanka.
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ii.  IAD (Svc) prepared the minute for the above meeting of AMC conducted during
the year 2024 and distributed among all committee members concerned and
subsequently reviewed the recommendations made by the committee in respect of

Public Finance.

iii.  During the year 2024, DIA (Svc) participated in quarterly AMC meetings
conducted by Ministry of Defence.

iv.  Quarterly AMC meetings of SLAF and Ministry of Defence conducted as

follows.
Quarter Date of AMC held at Date of AMC held at
SLAF MOD
1 Quarter 2024 13" February 2024 09'" February 2024
2" Quarter 2024 16" May 2024 17" May 2024
3" Quarter 2024 27" August 2024 15" August 2024
4™ Quarter 2024 24" December 2024 20" November 2024
Table — 41

(g) Support of Internal Control Development of the SLAF.

IAD (Svc) has assisted and made a significant contribution in preparation of Annual
Action Plan (AAP) for the year 2024, Annual Performance Report (APR) for the year 2023.

(h) Progress of replies of Auditor Generals Audit Queries.

The summary of Audit queries raised by the Auditor General, and the replies sent in
the year 2024 are as follows.

Descriptions No of Audit queries
Audit queries which were not replied at the 02
beginning of the year 2024
Audit queries received during the year 2024 21
Audit queries replied during the year 2024 (23)
Audit queries replies which were in progress at Nil
the end of the year 2024

Table — 42
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()  Staff Training

The staff training has conducted for all internal audit staff on subject areas on
Procurement Methods, Losses & Damages, New Guideline & Instructions of RPC & SVP
process, Concept of Auditing, Public Finance Management, Internal Controls etc. during the
year.

(2) Performance of Director Internal Auditor (Civil) during the year.

(a) The following Audit Examination/ Works have been done during the year — 2024

The Month of
S/No | Summary of the Audit Works/ Examinations | Reports issued

Petty cash & cash Management and Internal

Ul Controls

January

Travelling and attendance of civil staff - (SLAF

02 Station Sri Jayewardenepura)

February

Bank reconciliations and relevant activities of -
03 SLAF Main Account, Foreign Account and UN March
Account

Camp Visit — Hingurakgoda Base (2024
February)

PartI - Civil administrative activities
Part II - Stores and Stores management
activities

04 . ) March
Part III - Projects activities are
Part IV - Asset management (Hingurakgoda
Base)

Part V - Vehicle Accident and Maintenance
(MT activities - Hingurakgoda Base)

Salary & Salary Payments and its internal

% Controls of civil staff

April

06 Losses and waivers of the Final Accounts June

Audit of Attendance and Leave-taking of civil

Yy staff of Directorate of Finance

July

08 Audit of Revenue Accounts and relevant Tul
activities - 2023 J

09 | Audit of Deposit Accounts and relevant activities

—2023, 2024 September
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Days’ pay & Overtime, payments and relevant

= internal controls — (civil staff) September
Camp Visit — Station Weeravila (2024 October)
1 Part I - Vehicle Maintenance and Repairs November
activities
Civil Administrative Office - (Station Weeravila)
Part I - Personal File Maintenance
1% Part III - Other Civil Administrative November
activities
Part IV - Performance Audit of above
activities

Part V. - Audit the Stores and Stores
13 . . . November
management activities (Station Weeravila)

Audit of Advance ‘B’ Account and relevant
14 ... November
activities - 2023

Part VI - Audit of Asset management and
maintenance
= Part VII - Audit of Hospital Affairs and Dl oe

Project activities (Station Weeravila)

16 Audit of the Final Accounts - 2023 December

Table — 43
(b) Compliance Audit.

1. DIA (Civ) has prepared the “Annual Internal Audit Plan” for the year 2024 and
obtained the approval from Audit and Management Committee (AMC) and presented
it to the Department of Management Audit, Ministry of Finance with a copy to Auditor
General, as per Treasury Circular DMA/AMC/2017/5/5 Dated 21 Jun 19.

ii.  IAD (Civ) also carried out the progress review on-
(1)  Annual Action Plan (AAP) of SLAF-2024 - (Quarterly and Annually)

(i) Annual Procurement Plan (APP) of SLAF-2024 - (Quarterly and
Annually)
(iii)) Capital and Recurrent Expenditure of the SLAF - 2024 (Quarterly and
Annually)
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w.  Capital Welfare Project Division

During the year 2024, the Sri Lanka Air Force Capital Welfare Project Division made
significant contribution to the Government consolidated fund through its Leisure and Recreation

(L&R) Wings.
S/No Description Contribution Amount (Rs.)
01 | No.0l L&R Wing at SLAF Academy China Bay 3,042,332.65
02 No.02 L&R Wing at SLAF Base Rathmalana 10,265,783.77
03 | No.03 L&R Wing from SLAF Base Katunayake 13,059,011.24
Total 26,367,127.66

Table - 44

These deposits highlight the effective financial management and commitment of the SLAF
to public service objectives.

y.  Performing Art Division

(1) During the review period, following main expenditures have been incurred by the
Performing Arts Division as per projection made in Annual Activity Plan (AAP).

Description Allocation Amount (LKR
(LKR Mn) Mn)
Recurrent Expenditure 10.58 4.58
Capital Expenditure 28.57 15.38
Total 39.15 19.96
Table - 45

(2) During the year 2024, Performing Art Division has contributed to the SLAF programs and
events by providing Ceremonial Bands, dancing troops, and bag pipers and also SLAF Dancing
troop was Participated to Perform in overseas events as well during the year. Further, local and

overseas trainings have been provided for the SLAF Performing Art Division personnel during
the year 2024.

7 Sports Division

(1) Management of Funds and Resources.

(a) Control and manage capital funds effectively to purchase capital equipment with
accessories that are essential for the function of the Division and distribute them to
appropriate Academy/Base/Station ensuring proper maintenance and accounting.

(b) Ensure that sufficient funds are available under the appropriate heading before placing
purchase demands.

(c) Monitor the fund position regularly and initiate requests for supplementary/vote
transfers in advance whenever necessary.
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aa.

ab.

(2) Following items acquired during the year 2024.

Description Amount (LKR Mn.)

Sports Items 6.40

Sports Service 16.33

Sports Equipment 28.12

Total 50.85
Table - 46

(3) Training of Airmen/Airwomen
(a) Arrange through the Directorate of Training Basic and Advanced courses
(Local/Overseas).
(b) Arrange through Directorate of Training special local courses related to the Physical
Training.
(c) Review syllabus regularly at least once in every Two (02) years and amend where
necessary and forward updated syllabus to Directorate of Training.

Quality Assurance Inspectorate

(1) The Sri Lanka Air Force Excellence Award are presented yearly to acknowledge and
appreciate the great efforts of SLAF Airmen and Airwomen, as well as to motivate them to strive
for ongoing excellence through dedication. Based on criteria established by respective
Directorates and Authorities, finalists will be selected by an independent panel that is appointed
by the Commander of the Air Force whilst honouring them as outstanding performers in each trade
and special projects (QCC, R&D projects), Environment Management considering their
contribution to the development of the SLAF during preceding year.

(2) Emission testing is a mandatory requirement for all gasoline-engine vehicles. To comply
with this regulation, the SLAF annually conducts emission tests on all its vehicles across the
country. These tests are carried out by an independent team from the Department of Motor Traffic.
An annual program will be prepared by Quality Assurance Inspectorate coordinating with the
Department of Motor Traffic to conduct Emission Testing within SLAF premises covering all the
SLAF vehicle fleet and ensures compliance accordingly.

Flight Safety Inspectorate (FSI)

(1) The FSI carried out safety audits at all the SLAF Academy, Bases and Stations during the
year 2024 with regard to the standards and all aspects of Flight Safety.

(2) Further, the FSI conducted Director Flight Safety Conferences, UN Pre deployment
trainings, Officers workshops, NCO workshops and Poster competitions during the year 2024.
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2.1.2 Corporate Social Responsibility (CSR) projects carried out by the Sri Lanka Air Force
Academy/ Bases and Stations in island wide

a.  Details of CSR Projects carried out by Sri Lanka Air Force Base Katunayake in year 2024
as follows.

(1) Renovation of an existing building at Katunayake Maha Vidyalaya under the ‘Nena
Piyasa’ programme will take place from 20 to 28 February 2024.

(2) Sharmadana campaign was conducted with participation of all ranks and civilians at
Kurana Railway Station on 03 March 24.

(3) Sharmadana campaign was conducted with participation of all ranks and civilians at
Abeysekararamaya, Kurana and Katuwapitiya Church, Negambo 03 March 24.

(4) A blood donation programme was conducted from 20 to 28 February 2024 at the

Sports Arena SLAF Base Katunayake.
W I
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b.  Details of CSR Projects carried out by Sri Lanka Air Force Base Ratmalana in year 2024 as
follows.

(1) Tree Plantation campaign was conducted with the participation of all ranks and
civilians at Karadiyana Road on 09 February 2024.

(2) A blood donation programme was conducted on 02 May 2024 at the Sports Arena
SLAF Base Ratmalana by 61 Flight.

(3) No. 4 VVIP/VIP Helicopter Squadron arranged lunch and gift distribution campaign
in line to the celebration of its 59th anniversary on 30 May 2024 at the Sarvodaya Suwasetha
Leela Jayasekara Child Development Center at Rawathawatta, Moratuwa.

c.  Details of CSR Projects carried out by Sri Lanka Air Force Base Anuradhapura in year 2024
as follows.

(1) A special Dental clinic, Alms giving and fatigue programs were organized at ‘Asoka’
orphanage premises on 01 March 2024 to commemorate the 73" Air Force day.

(2) Five ventilation machines were donated to the Teaching Hospital at Anuradhapura on
28 October 2024.

(3) Renovation works and fatigue programs were organized at Bongamuwa Primary
School on 28 October 2024.
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d.  Details of CSR Projects carried out by Sri Lanka Air Force Base Vavuniya in year 2024 as
follows.

(1) Conducted a CSR Project in Madukanda Dalada Viharaya by fatigue programme on
21 October 2024 celebrating 46 Base day.

(2) Conducted a special fatigue programme to renovate and paint General Puliyankulama
Vavuniya School and Panrikeinikulam Omanthe School on 20 February 2024 celebrating 73
Air Force day.

e.  Details of CSR Projects carried out by Sri Lanka Air Force Base Hingurakgoda in year 2024
as follows.

(1) Distribution of ration packs to Elderly home at Medirigiriya to Celebrate the Elders’
day on 04 October 2024.

(2) Cleaning program at Kaduruwela town area on 01 March 2024

ONG

f. Details of CSR Projects carried out by Sri Lanka Air Force Station Sri Jayewardenepura in
year 2024 as follows.

(1) Construction of five storied Cancer Pediatric Building at Maharagama Apeksha
Cancer Hospital.

(2) Repair of Thaniyagama Hindu School Class room, roof, Common washroom repair
and painting classrooms.

(3) Construct of boundary wall and Construct bathroom complex at Bosatharamaya
Temple Wanathmulla, Borella.

(4) Renovation of Roof Floor rendering and total building painting at Lankaramaya Elders
Home Borella.

(5) Construct new ceiling, Electrical wiring, Masonry work and painting work of one
Ward at the Mulleriyawa Hospital.

(6) Paint and fixing of timber lattice work in the Cardiology Ward at General Hospital.
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g.  Details of CSR Projects carried out by Sri Lanka Air Force Station Palaly in year 2024 as
follows.

(1) Renovation of 16 under privileged schools in Jaffna area.

B\ :
(2) Organized a saplings distribution programme & beach cleaning programme at
Anthany Puram area in line with the 76 National Independence Day Celebration.

(3) In line with the school renovation project of the 73" Anniversary of the SLAF, a new
Main Hall Building was constructed at Mylady North Kalaimagal Maha Vidyalam and
declared open by the Commander of the Air Force on 11 October 2024.

h.  Details of CSR Projects carried out by Sri Lanka Air Force Regimental Training Centre
Ampara in year 2024 as follows.

(1) A cleaning programme was conducted at the General Hospital Ampara and Bus Stand
at 23 February 2024.

(2) A cleaning programme at General Hospital Ampara was carried out in view of
celebrating Air Force Anniversary at 02 March 2024.

(3) SLAF Regimental Training Centre celebrated 35" Anniversary on 25 November 2024.
In line with the anniversary celebration a Shramadana Campaign at Ampara city were
conducted.
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j. Details of CSR Projects carried out by Sri Lanka Air Force Station Sigiriya in year 2024 as
follows.

(1) Renovation of Dambulla Primary School on 21 July
2024.

(2) Construction of new building at Thalkote Primary
School on 09 September 2024.

(3) Kalapura MOH renovation completed on 10
December 2024.

k. Details of CSR Projects carried out by Sri Lanka Air Force Station Palavi in year 2024 as
follows.

(1) Cleaning programme/almsgiving programme helad at Aloka girls home Puttalam on
05 February 2024.

(2) Shrmadana campaign / renovation and colour washing of a ward at chest hospital
Puttalam 22 February 2024.

(3) Repaired teacher’s house by CSR project to NW/Wadaththa primary school at
Kottukachchiya on 23 December 2024.

m. Details of CSR Projects carried out by Sri Lanka Air Force Station Iranamadu in year 2024
as follows.

(1) SLAF Station Iranamadu launched a special community service project on 20
February 2024 in line with the wings of friendship’s environment sustainability drive. This
initiative includes planting 73,000 saplings in the northern province. In collaboration
inauguration ceremony at Ramandapuram Maha Vidyalaya.

(2) A Blood Donation was held liaison with the blood collecting zone general Hospital
Kilinochchi on 28 February 2024.
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(3) SLAF Seva Vanitha “Guwan Mithudam: community service project was successfully
concluded on 08 September 2024 at Kudirippu Rangan Pre-School and Village the new
water supply system was officially handed over to the children of the pre-school and the
village.

n.  Details of CSR Projects carried out by Sri Lanka Air Force Station Batticaloa in year 2024
as follows.
(1) Kadolana plantation programme around the lagoon area on 28
February 2024.

(2) Renovation of Main hall and water pipe line at BT/
Thirupperunthurei Sri Murugan Vidyalaya on 10 July 2024.

(3) Drinking water project at Sri Vishnu Kovil Thiruppanthurei on 13
September 2024.

q.-  Details of CSR Projects carried out by Sri Lanka Air Force Station Weerawila in year 2024
as follows.

(1) A special fatigue programme was conducted at Tissamaharama
city under the guidance of the Secretary Regional Council
Tissamaharama on 03 February 2024.

(2) A renovation and opening ceremony programme of ward at
Hambantota Hospital has conducted on 01 April 2024. )

(3) A construction and opening ceremony of drinking water tank was
conducted at Madawala Maha Vidyalaya on 14 August 2024.
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Details of CSR Projects carried out by Sri Lanka Air Force Station Koggala in year 2024 as

follows.

.
2024

t.

(1) Shramadana campaign at ‘Sambodhiya children home’ at Galle on 24 February 2024.
(2) Beach cleaning programme was conducted ‘Koggala to Habaraduwa beach area 27
February 2024.

(3) Shramadana campaign at ‘Marting Wicrmasinhge’ primary school at Habaraduwa on
16 October 2024.

(4) Tree planting programme was conducted Koggala to Habaraduwa beach area on 20
October 2024.

(5) Shramadana campaign at railway station and bus station at Habaraduwa on 22 October
2024.

Details of CSR Projects carried out by Sri Lanka Air Force Station Katukurunda in year
as follows.

(1) A shramadana campaign at Sexual Health Clinic, District General Hospital Kalutara
on 17 February 2024.

R T———
RS T T\

(2) Construction of a Dispensary building at Base hospital, Elipitiya from May to
December 2024.

Details of CSR Projects carried out by Sri Lanka Air Force Station Morawewa in year 2024

as follows.

(1) Foundation stone laid for new classroom at T/TN/Morawewa North Sinhala
Vidayalaya on 18 January 2024.

(2) Two Schools near to the Morawewa area were renovated and cleaned in line with the
celebration 51 anniversary of SLAF Station Morawewa on 23 July 2024.

(3) Costal cleaning program was conducted at “Nilaweli Beach in line with the celebration
51" Anniversary of SLAF Station Morawewa on 24 July 2024.

(4) Two government hospitals near to the Morawewa area were renovated and cleaned for
in line with the celebration 51 anniversary of SLAF Station Morawewa on 26 July 2024.
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u.  Details of CSR Projects carried out by Sri Lanka Air Force Station Mirigama in year 2024
as follows.

(1) Building renovations at “Ape Lamai” special needs Children Orphanage, Botale.

2

3)

w. Details of CSR Projects carried out by Sri Lanka Air Force Station Bandaranayake
International Airport in year 2024 as follows.

(1) Donation program was conducted by station Seva Vanitha unit for child development
centre at Unnaruwa - Minuwangoda on 11 October 2024.
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(2) Washroom complex was donated by station Seva Vanitha unit to NG/Dewamottawa
Abhayaraja primary school at Andiambalama on 30 October 2024.

x.  Details of CSR Projects carried out by Sri Lanka Air Force Station Piduruthalagala in year
2024 as follows.

(1) Handing over of Ward No 10 at District Hospital Nuwara Eliya after the renovations
on 28 February 2024.

(2) Renovation of the Main Hall at Sri Rahula Vidyalaya, Kandapola under the “Guwan
Mithudam’ project on 27 November 2024.

(3) Conducting of a Shramadana and Alms giving program at Payntor Home Nuwara
Eliya on 27 February 2024.

y.  Details of CSR Projects carried out by Sri Lanka Air Force Combat Training School
Diyathalawa in year 2024 as follows.

(1) Construction of New class Room building at Labugasthalawa School.

z.  Details of CSR Projects carried out by Sri Lanka Air Force Trade Training School Ekala in
year 2024 as follows.

(1) Conducted a Shramadana Campaign was held at the Kotugoda Roman Catholic
School, St Martins Elder Home and Yatinarankotuwa General Cemetery to mark the 73™
Air Force day celebration.
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(2) ‘Guwan Mithudam’ Seva Vanitha Water Project Opening was successfully completed
at Mabima Vidyakara Maha

] o
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2.2 The Future Outlook

Sri Lanka Air Force has initiated strategic goals and strategic objectives for reaching goals and
objectives in the Strategic Plan for the period of 2025-2029 as follows.

Strategic Goals

Strategic Objectives

Goal 01 Objective 1.1  Enhancing the strategic and tactical airlift
capabilities for day/ night and all weather operations in support of

To sustain and | friendly forces and Military Aid to Civil Authority (MACA).

strengthen flying | Objective 1.2  To upgrade the flying training of the SLAF.

operational capabilities | Objective 1.3 To ensure constant availability of ground
of Sri Lanka Air Force | mobility.
Objective 1.4 To enhance the training and professional

development of Fighter Controllers (FCs) and Air Traffic Control
Officers (ATCOs) of the SLAF.

Objective 1.5  Ensure constant availability of ground support
services required maintain the serviceability of the aircratft.

Objective 1.6  Strengthen the SLAF air defence capability with
advanced aircraft.

Objective 1.7  Enhance VVIP/VIP transport capabilities.
Objective 1.8  Enhance Aeronautical Engineering capability of
SLAF.

Objective 1.9  Enhance Sri Lanka Air Force’s combat readiness
and mission effectiveness through operational excellence.

Goal 02 Objective 2.1  Acquisition/ indigenous development of UAVs
to supplement reconnaissance and surveillance role.

To develop strategic | Objective 2.2  Upgradation of surveillance & reconnaissance

and tactical aerospace | capabilities in SLAF Aircraft in support for the Maritime Air

surveillance and | operation.

reconnaissance Objective 2.3  Acquisition of UAVs to supplement

capabilities over reconnaissance and surveillance role.

Sri Lankan Objective 2.4  Ensuring safe and efficient air traffic

territory inclusive of | management using Radar control in selected airspace.

Exclusive ~ Economic | Objective 2.5  Enhance the influence of the SLAF over the

Zone (EEZ) and Search | country and EEZ/ FIR by increasing the presence over the areas.

and Rescue Region

(SRR)

Goal 03 Objective 3.1  Enhance the mechanism of ground defence

To provide adequate
force protection to
sustain unhindered Air
Operations

through comprehensive measures aimed at strengthening the
overall effectiveness of ground defence capabilities meeting
dynamic security challenges.

Objective 3.2  Achieve the professionalization of troops by
integrating specialized training in force protection.

Objective 3.3  Strengthen and elevate the capabilities of special
forces through targeted and comprehensive initiatives, aimed at
enhancing their proficiency, agility, and readiness to meet evolving
challenges and operational requirements.

Goal 04

Objective 4.1  Active participation in Nation building programs
as and when requested by the government.
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Strategic Goals

Strategic Objectives

To optimize SLAF
resources in support of
National Interest.

Objective 4.2  Enhancement of UN Peace Keeping role of
SLAF.
Objective 4.3  Continue to engage in commercial passenger

transport operations as a buoy for encouraging private operators.

Objective 4.4  Enhanced ground mobility to mitigate the natural
disasters and to support aid to civil power.

Objective 4.5  Active participation in countering CBRNE
threats as and when requested by the government.

Objective 4.6  Active participation in assisting government
during non-traditional security threats as and when requested by the
government.

Objective 4.7 To execute Operation Safe Landing, a
contingency plan aimed at ensuring the safe arrival and departure
of aircraft at the BIA during a trade union action led by the ATCA.

Goal 05 Objective 5.1  To identify areas to be reviewed and implement
necessary changes.

To review existing | Objective 5.2  Standardization of SLAF training in par with

training system and | nationally and globally accepted Standards.

procedures of SLAF to | Objective 5.3  Digitization of all forms of trainings activities at

enhance productivity | SLAF establishments.

and improve | Objective 5.4  Equip SLAF trainees for excellence by securing

professionalism. reliable learning resources.

Goal 06 Objective 6.1 To enhance the detection capability of the

To improve and sustain
the Air Defence
coverage of Sri Lanka.

National AD system to provide 24x7 surveillance over National
airspace in all weather conditions.

Objective 6.2  Strengthen the SLAF air defence capability with
advanced aircraft.
Objective 6.3  To enhance the decision-making capability of the

National AD network adapting modern technology.

Objective 6.4  To enhance interception capability.

Objective 6.5  To enhance the destruction capability of national
AD System to ensure defence in depth.

Goal 07

Objective 7.1 Reduce downtime: Minimize the time that
vehicles/ equipment are out of service for maintenance or repairs.

To enhance and sustain | Objective 7.2  Training and skill development: Invest in training
operational readiness | and development of personnel to ensure they have the skills needed
of the SLAF. for modern equipment.
Objective 7.3  Quality assurance: Maintain  high-quality
standards in maintenance and engineering processes.
Objective 7.4  Maximize the SLAF operational readiness
through comprehensive support and efficiency measure.
Goal 08 Objective 8.1  To enhance the capabilities to facing the national

To enhance and sustain
communication
network covering
entire island to cater
the Air Force
operations and
Disaster Management.

disasters by completing DMC network at the SLAF
Establishments.
Objective 8.2  To develop SLAF Telecommunication Network
infrastructure.
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Strategic Goals

Strategic Objectives

Goal 09

To  Improve and
maintain all SLAF
airfields to acquire
redundancy in

operations during day,
night and all weather.

Objective 9.1  Formulation of redundancy operation plans and
incorporation of necessary improvements into existing runways
and landing pads to cater for present and future military
requirements as well as Civil air operations.

Objective 9.2 To develop navigational aids, landing aids,
firefighting, air traffic controlling and ground support facilities of
SLAF airfields in accordance with aviation standards.

Objective 9.3  To develop in-house airfields, new acquisitions
and related infrastructure at respective SLAF establishments.

Objective 9.4  Optimize SLAF capabilities through the strategic
force restructuring, streamlined recruitment and technological
innovation.

Goal 10

To achieve right size of
the force structure of
the SLAF by revising
recruitment plan and
Induction of new
technologies.

Objective 10.1 Rightsizing of the SLAF human resources to
meet the restructuring of cadre as required by higher national
objectives while maintaining the unhindered organizational
capability to meet its goals and objectives.

Objective 10.2 To conduct recruitment drives to fulfill the
human resources requirement to maintain the right sized cadre of
SLAF.

Objective 10.3 Introducing new innovations and technological
integration into existing systems to effectively achieve the
organization's goals.

Objective 10.4 Streamlining both routine and non-routine
operational processes through the adoption of technology to
enhance efficiency.

Goal 11

To establish cutting-
edge Information
Technology capabilities
to protect Air Force
and national critical
digital infrastructure.

Objective 11.1 Develop and implement assessments to align
talent with development programs and training pipelines for the
roles best suited.

Objective 11.2 Increase ability to actively detect cyber threats
targeting Sri Lanka’s critical infrastructure and critical networks.

Objective 11.3 Data Protection and Privacy Laws, and Data
Sharing Policy.

Objective 11.4 Development of  Public-Private,  Local,

International Partnerships.

Objective 11.5 To equip the existing Aircraft/Drones with
modern GIS/RS capable sensors.

Objective 11.6 Maintain and grow geospatial skills that enable
interoperability and inspire innovation.

Objective 11.7 Upgrade and modernize  existing [T
infrastructure to enable the efficiency of the operational/
administrative elements.

Objective 11.8 To modernize and improve the SLAF's software
systems in order to support its operational and strategic needs.

Objective 11.9 Upgrading of Data network and data center
infrastructure to improve the functionality, efficiency, security and
reliability align with the locally and internationally recognized
standards.

Objective 11.10 Induction of cloud computing technology to
reduce infrastructure costs and enhance scalability.
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Strategic Goals

Strategic Objectives

Goal 12 Objective 12.1 Substantially increasing the share of renewable
energy sources in SLAF facilities and operations, promoting solar,
To integrate climate | wind, and other sustainable energy solutions thus achieving a

adaptation, resilience | reduction in greenhouse gas emissions from SLAF functions by

and sustainability | 2028.

across all SLAF | Objective 12.2 Developing and implementing a comprehensive

Operations climate adaptation plan to safeguard SLAF infrastructure,
equipment, and personnel from the impacts of climate change.
Objective 12.3 Effectively contributing for environmental
conservation and restoration of biodiversity in areas surrounding
SLAF Stations, fostering ecosystems that contribute to climate
resilience.

Goal 13 Objective 13.1 To establish a mechanism to provide financial
and social security for the SLAF members, their immediate

To maintain  high | families and retired personnel.

morale of airmen and
retention of competent
manpower through the

Objective 13.2 To improve administration, finance, legal and
logistics systems of the SLAF with introduction of new concepts,
procedures and systems.

implementation of | Objective 13.3 To provide medical and dental services for the
additional welfare | SLAF personnel, their immediate families, retired personnel and
measures. their spouses.

Objective 13.4 To develop professional skills of the SLAF
personnel in par with national/global accepted standards.

Objective 13.5 Foster informed and engaged personnel, boosting
moral and retention through enhance access to information.

Table — 47

(VB EDIRMSINGHE)
WWYV, RWP, RSP and three Bars, USP, fndu (China), psc, ghi

Air Marshal
COMMANDER OF THE AIR FORCE

20 May 2025
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CHA

3. OVERALL FINANCIAL PERFORMANCE FOR THE YEAR ENDED 31T DECEMBER

2024
3.1

Statement of Financial Performance

Revised Budget
Allocations 2024

Rs.

800,000,000
800,000,000

260,000,000

260,000,000

340,000,000

340,000,000

27,318,050,000
22,650,950,000
107,029,153
2,970,847
50,079,000,000

4,719,000,000
13,201,000,000

300,000,000
900,000,000
19,120,000,000

—_—

400,000,000
_—
400,000,000

Statement of Financial Performance
for the period ended 31st December 2024

Revenue Receipts

Income Tax

Taxes on Domestic Goods & Services
Taxes on International Trade

Non Tax Revenue & Others

Total Revenue Receipts (A)

Non Revenue Receipts

Treasury Imprests

Deposits

Advance Accounts

Other Main Ledger Receipts

Total Non Revenue Receipts (B)

Total Revenue Receipts & Non Revenue
Receipts C = (A)+(B)

Remittance to the Treasury (D)

Net Revenue Receipts & Non Revenue
Receipts E = (C)-(D)

Less: Expenditure

Recurrent Expenditure

Wages, Salaries & Other Employment
Benefits

Other Goods & Services

Subsidies, Grants and Transfers
Interest Payments

Other Recurrent Expenditure

Total Recurrent Expenditure (F)

Capital Expenditure

Rehabilitation & Improvement of Capital
Assets

Acquisition of Capital Assets

Capital Transfers

Acquisition of Financial Assets
Capacity Building

Other Capital Expenditure

Total Capital Expenditure (G)

Deposit Payments

Advance Payments

Other Main Ledger Payments

Total Main Ledger Expenditure (H)

Total Expenditure 1 = (F+G+H)

Balance as at 31st December J = (E-I)

Balance as per the Imprest Adjustment
Statement

Imprest Balance as at 31st December

Note

L

A-TE- IS B ]

10
11
12
13
14
15

ACA -F
Actual
2024 2023
Rs. Rs.
- - ACA-1
81,514,309 14,705,813
81,514.309 14,705,813

18.240.641,000
325,318,615

40,997,546,791 ACA-3
193,165,263 ACA-4

299,032.887 269,330,802 ACA-5
5.787.528.246 -
54,652,520,748 41,460,042,856
54,734,035,057 41,474,748,669

81,523,281 17
54,652,511,776 41,474,748,652
25,074.475,406 31,086,099,958
19,728.943213 9,906,000,148 | ACA-2(ii)

72,016.625 78,227,270

2,970,847 -
44,878,406,091 41,070,327,376
2,656,729.356 1,203,449,554
10,555.415,849 2,157,237,088

- - tACA-2(ii)

224,999,464 266,380,306
207,266,688 267,522,584
13,644,411,357 3,894,589.532

359,016,923 192,843,108 ACA-4

412,932,491 373,223,846 ACA-5

771,949,414 566,066,954

59,294,766,862

45,530,983,862

(4,642,255.086)

(4,056,235,210)

(4.642,255,086)

(4,056,235,210) ACA-7

ACA-3

(4,642,255.086)

(4,056,235,210)
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3.2 Statement of Financial Position

ACA-P
Statement of Financial Position
As at 31st December 2024
Actual
Note 2024 2023
Rs Rs

Non Financial Assets

Property, Plant & Equipment ACA-6 127,201,112,271 123,384,293,207

Financial Assets

Advance Accounts ACA-5/5(a) 434,859,171 320,959,567
Cash & Cash Equivalents ACA-3 - -
Total Assets 127,635,971,442 123,705,252,774
Net Assets / Equity

Net Worth to Treasury 384,144,240 236,546,327
Property, Plant & Equipment Reserve 127,201,112,271 123,384,293,207
Rent and Work Advance Reserve ACA-5(b)

Current Liabilities

Deposits Accounts ACA-4 . 50,714,931 84,413,240
Unsettled Imprest Balance ACA-3 - -
Total Liabilities 127,635,971,442 123,705,252,774

Air Vice Marshal Sampath Thiyacontha (Retd)

Detail Accounting Statements in ACA format Nos. 1 to 7 presented in pages from 1 to 52 and Annexures to accounts
presented in pages from 53 to 98 form an integral part of these Financial Statements. The Financial Statements have
been prepared in accordance with the Government Financial Regulations 150 & 151 and State Accounts
Guideline No. 06/2024, dated 16.12.2024 and hereby certify that figures in these Finacial Statements, Notes to
accounts and other relevant accounts were reconciled with the Treasury Books of Accounts and found in agreement.

We hereby certify that an effective internal control system for the financial control exists in the Reporting Entity and
carried out periodic reviews to monitor the effectiveness of internal control system for the financial control and
accordingly make alterations as required for such systems to be effectively carried out.

Chief Accountant

Secretary Commandgr Director (Finance)
Ministry of Defence Sri Lankd Air Force Sri Lanka Air Force
Date) Q...02.2025 Date J/y..02.2025 &~ Date :.2...02.2025
VB EDIRISINGHE
g H.A. U. Jayalath
Air Marshal Dire~tar (Fi inance)
ANDER OF THE AIR FORCE .
coMM. A Sri Lanka Accountants Senvice

Sri Lanka Air Foree

WYV RWP// RSP/ USP fndu psc
Secretary 2
Ministry of Defence
Defence Headquarters Complex
Sti Jayawardenepura
Koite
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3.3 Statement of Cash Flow

Statement of Cash Flows

for the Period ended 31st December 2024

Cash Flows from Operating Activities
Total Tax Receipts

Fees, Fines, Penalties and Licenses

Profit

Non Revenue Receipts

Revenue Collected on behalf of Other Revenue Heads
Imprest Received

Recoveries from Advance

Deposit Received

Total Cash generated from Operations (A)

Less - Cash disbursed for:

Personal Emoluments & Operating Payments
Subsidies & Transfer Payments

Expenditure incurred on behalf of Other Heads
Imprest Settlement to Treasury

Advance Payments

Deposit Payments

Total Cash disbursed for Operations (B)

NET CASH FLOW FROM OPERATING ACTIVITIES(C )=(A)~(B)

Cash Flows from Investing Activities

Interest

Dividends

Divestiture Proceeds & Sale of Physical Assets
Recoveries from On Lending

Total Cash generated from Investing Activities (D)

Less - Cash disbursed for:
Purchase or Construction of Physical Assets & Acquisition of Other
Investment

Total Cash disbursed for Investing Activities (E)
NET CASH FLOW FROM INVESTING ACTIVITIES( F)=(D)-(E)

NET CASH FLOWS FROM OPERATING & INVESTMENT
ACTIVITIES (G)=( C) + (F)

Cash Flows from Fianacing Activities
Local Borrowings

Foreign Borrowings

Grants Received

Total Cash generated from Financing Activitics (H)
Less - Cash disbursed for:

Repayment of Local Borrowings
Repayment of Foreign Borrowings

Total Cash disbursed for Financing Activities (I)

NET CASH FLOW FROM FINANCING ACTIVITIES (J)=(H)-(I)

Net Movement in Cash (K)= (G) + (J)
Opening Cash Balance as at 01° January
Closing Cash Balance as at 31* December

ACA-C
Actual
2024 202
Rs. Rs.
81,514,309 14,705,813
5,787.528.246 5
1,300,229,662 1,100,530,386
48.240,641.000 40,997,546,791
297,004,585 265,883,160
325.318.615 193,165.263
56,032,236,417 42,571,831,413
41,831,259,681 38,400,714,856
72,016,625 78,227,270
1,287,740,524 768,280,225
~ 81,523.281 17
r411,064,219 371,189,910
r 359.016.923 192,843,108
44,042,621,253 39,811,255,387
11,989.615,164 2,760,576,026
14,140,503 8,812,208
3.179,138 3,971,569
17,319,641 12,783,778
12.006,934,806 2,773,359,803
12,006,934,806 2,773,359,803
(11,989,615,164) (2,760,576,026)
0) (0)
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3.4 Summary Analysis of Financial Condition

a. Financial Review

(1) The SLAF has initially received budgeted provision LKR Mn. 69,199.00 for
total Defence Expenditure for the year 2024. The actual total Defence expenditure for
the year was LKR Mn 58,522.82 which represents LKR Mn 44,878.41 of recurrent
expenditure and LKR Mn. 13,644.41 of capital expenditure.

Total Defence Expenditure

23%

77%

Recurrent expenditure Capital expenditure

Figure — 01

(2) However, the total net provision has increased by 19.16% whereas the actual
expenditure has increased by 30.15% compared to the year 2023. However, Overall
Defence expenditure in 2024 remained within the total provision voted by Parliament
and the Control totals set by the Ministry of Finance and Planning of Sri Lanka.

Comparison of total defence expenditure against previous year

Description Year 2024 Year 2023 Variance
Total Net Provision 69,199.00 58,073.17 11,125.83
Total Expenditure 58,522.82 44,964.92 13,557.90

Table — 01
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COMPARISON OF TOTAL DEFENCE EXPENDITURE AGAINST
PREVIOUS YEAR

70,000.00
60,000.00
50,000.00
40,000.00
30,000.00
20,000.00
10,000.00

0.00

LKR Mn.

Total Net  Provision Total Expenditure
Total Defence Expenditure

W Year 2024 W Year 2023 M Variance

Figure — 02
Behaviour of total defence expenditure during previous years
Description Year 2022 Year 2023 Year 2024
Total Net Provision 55,235.71 58,073.17 69,199.00
Total Expenditure 42,016.45 44,964.92 58,522.82
Table — 02

1xryvn. BEHAVIOUR OF DEFENCE EXPENDITURE IN PREVIOUS YEARS

80,000.00
70,000.00

60,000.00 /
50,000.00 /

40,000.00

30,000.00
20,000.00
10,000.00

0.00
Year 2022 Year 2023 Year 2024

s Total Net  Provision — =====Total Expenditure

Figure — 03

3) Over the past three years, the defence expenditure of the SLAF has shown a
steady upward trend in both total net provision and actual spending. In 2022, the total net
provision stood at Rs. 55,235.71 million, with actual expenditure recorded at Rs.
42,016.45 million. This increased to Rs. 58,073.17 million in 2023, with actual spending
rising to Rs. 44,964.92 million.

4 By 2024, there was a notable rise, with the net provision reaching Rs. 69,199.00
million and actual expenditure significantly increasing to Rs. 58,522.82 million. This
consistent growth reflects the government’s increased allocation and utilization of funds
towards enhancing the national security, operational capabilities and infrastructure
developments of the SLAF.




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

b. Financial Performance

The total aggregated revenue of SLAF for the year 2024 is amounting to LKR Mn.
54,652.51 which comprises LKR Mn.81.51 of revenue receipts and LKR Mn. 54,652.52 of
non-revenue receipts. The total aggregated revenue has increased by 31.78% as compared
to the year 2023.

Total aggregated revenue against previous year

Revenue Year 2024 | Year 2023 | Variance

Total aggregated

54,652.52 | 41,474.75 | 13,177.77
revenue

Table — 03

COMPARISON OF TOTAL AGGREGATED
REVENUE AGAINST PREVIOUS YEAR

Total aggregated

revenue
0.00  10,000.00 20,000.00 30,000.00 40,000.00 50,000.00 60,000.00
LKR Mn.

M Year 2024 Year 2023 M Variance

Figure — 04

(1) Revenue Receipts

The mere revenue receipts of SLAF for the year 2024 are non-tax revenue and
others. Non-tax revenue only comprises the Aircraft rentals, which is originally
estimated to LKR Mn. 15.00 at the beginning of the year 2024. However, during the
year the estimated value has been revised to LKR Mn. 80.00 at the end of the year
2024, total Aircraft rentals revenue collected is recorded at LKR Mn. 81.51.

Actual Revenue against the Forecast

Revised Budgeted Actual Revenue
Revenue Revenue for the (e e Difference
Code year 2024 (LKR 2024 (LKR Mn) (LKR Mn)
Mn)
20-03-02-16 80.00 81.51 1.51

Table — 04
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COMPARISON OF REVISED BUDGET REVENUE AND
ACTUAL REVENUE

Actual Revenue forthe year 2024 (LKR Mn) _
Revised Budgeted Revenue for the year 2024 (LKR -
Mn)

79 79.5 80 80.5 81 815 82

Figure — 05

(2) Non-Revenue Receipts

The major receipts of SLAF for the year 2024 are non-revenue receipt amounted
to LKR Mn. 54,652.52 This has been increased by LKR Mn. 13,192.48 compared to
the year 2023. Non-revenue receipt consists of Treasury Imprest, Deposits and
Advanced Account amounting to LKR Mn. 48,240.64 LKR Mn. 325.32 and LKR Mn.
299.03 respectively.

(3) Expenditure of SLAF

The total expenditure (including main ledger expenditure) of SLAF for the year
2024 is amounting to LKR Mn. 59,294.77 which comprises LKR Mn. 44,878.41 of
Recurrent Expenditures. LKR Mn. 13,644.41 of Capital expenditures and LKR Mn.
771.95 of Main Ledger expenditure. Accordingly, the total expenditure of SLAF for
the year 2024 has been increased by 30.23% against the previous year.

Total expenditure (including main ledger expenditure) of current year and
previours year

Expenditure | Year 2024 | Year 2023 | Variance

Ll 59,294.77 | 45,530.98 | 13,763.79
Expenditure
Table — 05

COMPARISON OF TOTAL EXPENDITURE

LKR Mn.
60,000.00
50,000.00
40,000.00
30,000.00

20,000.00

10,000.00

Year 2024 Year 2023 Variance

®Year 2024 mYear 2023 m Variance

Figure — 06
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(4)

Recurrent Expenditure
Recurrent expenditure of SLAF which has been provisioned to LKR Mn

50,079.00 for the year 2024 which comprises personal emoluments of LKR Mn.
27,320.00 and other recurrent charges of LKR Mn. 22,759.00 during the year 2024,
there were actual expenditure was LKR Mn. 44,878.41 The total estimate was
expected to be funded through the Government allocation. The total estimated
expenditure submitted to the treasury was in respect of the following expenditure

items.
LKR (Mn.)
Personal Emoluments 27,320.00
Other Recurrent Expenses 22,759.00
Revised Recurrent provision 50,079.00

©)

Recurrent expenditure of current year and previous year

Recurl:ent Year 2024 | Year 2023 | Variance
Expenditure
Total Net Provision 50,079.00 43,818.30 | 6,260.70
Total Expenditure 44,878.41 41,070.33 | 3,808.08
Table - 06

COMPARISON OF RECURRENT EXPENDITURE
AGAINST PREVIOUS YEAR

60,000.00

50,000.00
. 40,000.00
30,000.00
3 20,000.00

10,000.00 e

0.00

KR Mn.

Year 2024 Year 2023 Variance
Recwrent Expenditure

m Total Net Provision Total Expenditure

Figure — 07

Capital Expenditure

(a) The Sri Lanka Air Force has received initial provision for the total capital
expenditure of LKR Mn. 19,120.00 with a view to provide the necessary
infrastructure facilities, acquisition of capital assets, capacity building of
servicemen and civil employees. The total net provision for the year 2024 has
been increased by 34.13% as compared to the year 2023. However, compared to
previous year actual expenditure was increased by 250.34%.
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Capital expenditure of current year and previous year

Caplt.al Year 2024 | Year 2023 | Variance
Expenditure
Uizl s 19,120.00 | 1425487 | 4.865.13
Provision
Total Expenditure | 13,644.41 3,894.59 9,749.82

Table — 07

COMPARISON OF CAPITAL EXPENDITURE AGAINST
PREVIOUS YEAR

20,000.00

15,000.00
10,000.00
5,000.00 -

0.00

LKR Mn

Year 2024 Year 2023 Variance
Capital Expenditure
m Total Net  Provision Total Expenditure
Figure - 08

(b)  Further, the actual expenditure of the year 2024 was LKR Mn. 13,644.41
which has resulted in 250.34% increase compared to the year 2023 due to
receiving of KING AIR 360ER and KING AIR 350 Aircraft.

(c) Rehabilitation & Improvement of Capital Assets

The SLAF initially forecasted LKR Mn. 13,050.00 for the Rehabilitation
& Improvement of Capital Assets during the year with the view of maintenance
of viable asset base and its smooth operation. However, subsequently provision
has reduced to LKR Mn. 4,719.00 due to transferred LKR Mn. 8,331.01 for
acquisition of capital assets. The actual expenditure of the year 2024 was LKR
Mn. 2,656.73.

(d) Acquisition of Capital Assets

The Sri Lanka Air Force initial provision was to acquire fixed assets
amounting to LKR Mn. 4,870.00 mainly to provide, vehicles, furniture and
office equipment, plant, machinery and equipment, building and structures.
Subsequently provision was increased to LKR Mn. 13,201.01 due to transferred
LKR Mn. 8,331.01 for acquisition of capital assets. The actual expenditure for
the year 2024 was LKR Mn. 10,555.40.

(e) Capacity Building

Under the capital expenditure, Sri Lanka Air Force has originally
forecasted LKR Mn. 300.00 for capacity building. The actual expenditure for
the year 2024 was LKR Mn. 225.00.
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(f)  Other Capital expenditure

Under the capital expenditure, Sri Lanka Air Force has incurred an amount
of LKR Mn. 207.27 as other capital expenditure against the total net provision
of LKR Mn. 900.00.

(g) The expenditure against provisions under categories of recurrent
expenditure

Item Net Provision | Expenditure | Variation
Description (LKR Mn) (LKR Mn) | (LKR Mn)
Personal 27,320.00 25,074.46 2,245.54
emoluments
Other recurrent 22,759.00 19,803.94 2,955.06
Total 50,079.00 44,878.41 5,200.60
Table — 08

COMPARISON OF RECURRENT EXPENDITURE AGAINST
PROVISION

30,000.00
25,000.00
20,000.00

15,000.00

LKR Mn.

10,000.00

5,000.00

0.00
Personal emoluments Other recurrent
Recurrent Expenditure

W Net Provision (LKR Mn) Expenditure (LKR Mn)  ®Variation

Figure — 09

(h) The Expenditure against provisions (Each object code) under categories
of capital expenditure in case of annual appropriation accounts

NI Variance
Object _r Provision | Expenditure
Code Item Description (LKR (LKR Mn) (LKR
Mn) |
Mn) J
Rehabilitations and Improvement of Capital Assets
Building and 250.00 247.68 2.32
2001
Structures
Plant, Machinery 4,169.00 2,238.01 1930.99
2002 .
and equipment
2003 Vehicle 300.00 171.03 128.97
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Acquisition of Capital Assets

2101 Vehicles 10,361.00 8,928.83 | 1,432.17
Furniture and 40.00 38.26 1.71
2102 .
Office equipment
2103 Plant, Machinery 2500.00 1,289.60 | 1,210.40
and equipment
Building and 300.00 298.73 1.27
2104
Structures
Capacity Building
2401 Staff Training 300.00 225.00 75.00

Other Capital Expenditure

2509 Other 900.00 207.27 692.73
Total 19,120.00 13,644.41 | 5,475.59
Table — 09

COMPARISON OF NET PROVISION AND EXPENDITURE UNDER
THE CATEGORY OF CAPITAL EXPENDITURE

12,000.00

10,000.00

8,000.00

LKR Mn.

6,000.00

4,000.00
2,000.00 h
2001 2002 2003 2101 2102 2103 2104 2401

Capital Expenditure
W Net Provision (LKR Mn) Expenditure (LKR Mn)

2509

Figure — 10
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(j)  Actual against prescribed limits, in case of Advance ‘B’ Accounts

Sri Lanka Air Force has one Advance Account for granting loans to public
officers. During the year 2024, the SLAF has complied with the stipulated limits
of the Advance Account and operations of this account are as follows.

Current Current
Year Year Variation
Description Prescribed Actual (LKR
Limit (LKR Mn.)

(LKRMn.)) | Mn.)

No0:22401 Advance Account ‘B’

RO S i 400.00 | 411.06 |  (11.06)

Limit
Minimum Receipt Limit 260.00 297.00 (37.00)
Maximum Debit Limit 800.00 434.86 365.14
Table — 10
COMPARISON OF ACTUAL AGAINST THE PRESCRIBED LIMITES OF
ADVANCE 'B' ACCOUNT
g 40
g 300

Maximum Expenditure Limit Minimum Receipt Limit Maximum Debit Limit
-100

‘Expenditure Limit

W Current Year Prescribed Limit W Current Year Actual W Variation

Figure — 11
(k) Financial Statements of the SLAF for the year 2024

Financial Statements of SLAF for the year 2024 were authorized by the
Accounting Officer (AO) and the Chief Accounting Officer (CAO) respectively
on 25" and 28™ February 2024.
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3.5 Notes to the Financial Statements

Basis of Reporting

1

2)

3)

4)

5)

6)

7)

Purpose of Preparation

The Financial Statements have been prepared in accordance with the A
Government Financial Regulations 150 & 151 and State Accounts Guideline No.
06/2024, dated 16.12.2024.

Reporting Period

The reporting period for these Financial Statements is from 01* January to 31
December 2024.

Basis of Measurement

The Financial Statements have been prepared on historical cost modified by the
revaluation of certain assets and accounted on a modified cash basis, unless
otherwise specified.

The figures of the Financial Statements are presented in Sri Lankan rupees
rounded to the nearest rupee.

Recognition of Revenue

Exchange and non exchange revenues are recognised on the cash receipts during
the accounting period irrespective of relevant revenue period.

Recognition and Measurement of Property, Plant and Equipment (PP&E)

An item of Property, Plant and Equipment is recognized when it is probable that
future economic benefit associated with the assets will flow to the entity and the
cost of the assets can be reliably measured.

PP&E are measured at a cost and revaluation model is applied when cost model
is not applicable.

Property, Plant and Equipment Reserve

This reserve account is the corresponding account of Property Plant and
Equipment.

Cash and Cash Equivalents

Cash & cash equivalents include local currency notes and coins in hand as at 31%
December 2024.
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3.6 Performance of the Revenue Collection

ACA -1
Statement of Revenue for the period ended 31st December 2024
Revenue Accounting Officer : Commander of the Air Foree
Expenditure Head No : 224
Rs.
Revenue Estimate Revenue Collection Refund from Revenue
m @) 3) “@ (5)
, Collected <
Revenue Original | Revised LOI::;M‘ by-Other Collection Evror Net Revenue
X Revenue Title | Note h o 2 Ministries/ | Total | of Arrears | By Cash TroR Total [For the Period
Code Estimate | Estimate Ml:;usl:y/ Depts. Revenue Corrections 2024
ried (SA-21)
. - 2(ii=2()+ " agii=d(i)| S=2(i)r3)-
1) 1) 2() 23i) 20D 3) a0 43i) FHTRS S
2003.02.16 | Air Craft Rentals 4 15,000,000 | 80,000,000 81.516.179 - 81,516.179 - - 1.870 1,870 81,514.309

Commantier
Sri Lanka Aif Force
Date : . DA.....02.2025
VB EDIRISINGHE
H. A, U. Jayatath Air Marshal
Diractor (Finance) COMMANDER OF THE AIR FORCE
Sri Lanka Accountants Service
Sri Lanka Air Force

7

Table —11

3.7 Performance of the Utilization of Allocation

(LKR Mn.)

Allocation
Type of . Actual Utilization as a
Allocation G HOL Expenditure % of Final

allocation

Recurrent 50,079.00 44,878.41 89.62%
Capital 19,120.00 13,644.41 71.36%

Table - 12
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3.8 In terms of F.R.208 grant of allocations for expenditure to as an agent of the other

Ministries/ Departments

Allocation Allocation
Received Actual Utilization
3 from which BUKpOse (?f the Allocation E dit as a % of
No .. Allocation (LKR) XPEIUIUSEE .
Ministry/ (LKR) Final
Department Allocation
Ministry of Ranaviru mapiya
01 Defence allocation 279,321,000.00 | 277,359,234.32 999
Medical
]s;llplillf; i Medical supplies -
02 | Department of - | 40,891,439.61 ]
Department health services
of Health
Services
Ministry of
03 | transport & Traveling warrant 75,000,000.00 | 26,542,018.40 35%
highways
Ministry of
04 Education Defence school 1,309,300.00 1,245,785.00 95%
Ministry  of
ports, Higurakgoda
9 || ditigstos @ie | ey projes 2,000,000,000.00 | 500,754,008.55 |  25%
aviation
Sri Lanka Fuel station
06 Navy electricity bill - Air 465,453.79 465,453.79 100%
force and Navy
decease disabled
Department allowance 489,000,000.00 | 488,033,261.31 999
07 | of pension
Gratuity 34,232,202.30 | 34,232,202.30 100%

Table - 13
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3.9 Performance of the Reporting of Non-Financial Assets

(LKR Mn.)
Balance as per
Balance as per .
Assets Code Boarl(: of ‘ financial Yet to be Pf;eli :::1:sga
Code Description survey Report| position Report| Accounted g o
asat |0 ar31.12.2024 °
31.12.2024
9151  Building and 15,252.81 15,252.81 Nil 100%
Structures
9152  Machinery and | 78 144.53 78,544.53 Nil 100%
Equipment
9153 |Land 32,680.58 32,680.58 Nil 100%
9154 [Intangible : : : :
IAssets
9155 Biological i i ) )
Assets
gy | oS 1,123.19 1,123.19 Nil 100%
Progress
9180  |Lease Assets - - - -

Table - 14
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3.10 Auditor General's Report

My. No: DEF/D/SLAF/FA/2024 29 May 2025

Commander of the Air Force
Sri Lanka Air Force

The Summary Report of Auditor General in accordance with Section 11 (1) of the National Audit Act, No
19 of 2018 regarding the Financial Reports of Sri Lanka Air Force for the period ended 31* December
2024

1. Financial Statements

1.1  Qualified Opinion

The audit of Financial Statement of Sri Lanka Air Force for the period ended from 31 December
2024 comprising the Statement of Financial Position as at 31%' December 2024, the Statement of
Financial Performance for the period ended and the Statement of Cash Flows has been carried out
under my directions in pursuance of provisions in Article 154(1) of the Constitution of the
Democratic Socialist Republic of Sri Lanka which should be read in conjunction with the
provisions of the National Audit Act, Nol19 of 2018. This report includes my comments and
observations with regard to these Financial Statements submitted to Sri Lanka Air Force in
compliance with section 11(1) of the National Audit Act, No 19 of 2018. In terms of Article 154
(6) of the Constitution of the Democratic Socialist Republic of Sri Lanka which should be read in
conjunction with the section 10 of the National Audit Act, No 19 of 2018, the Auditor General’s
report will be submitted to the Parliament in due course.

In my opinion, the financial statements give a true and fair view of Financial Position of Sri Lanka
Air Force as at 31% December 2024 and of its financial performance and its cash flows for the
period ended in compliance with generally accepted accounting principles, excluding the impact
of facts mentioned in Para 1.6 of this report.

1.2 Basis for the Qualified Opinion

I carried out the audit in pursuance with Sri Lanka Auditing Standards (SLAuSs). My
responsibility in relation to Financial Statements is further described in the section of Auditor’s
Responsibility in this report. I believe the audit evidences that I have obtained are sufficient and
appropriate to provide a basis for my opinion.

1.3 Emphasis of matter - Basis of preparation of financial statements

Attention is drawn to Note 1 to the financial statements, which describes the basis of preparation
of these financial statements. The financial statements have been prepared for the needs of the Sri
Lanka Air Force, the Treasury and Parliament in accordance with Government Finance
Regulations 150 and 151 and Public Accounts Guideline No. 06/2024 dated 16 December 2024
as amended on 21 February 2025. Therefore, these financial statements may not be suitable for
other purposes. My report is intended solely for the use of the Sri Lanka Air Force, the Treasury
and the Parliament of Sri Lanka. My opinion in this regard is not modified.
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1.4

1.5

The responsibility of the Chief Accounting Officer and the Accounting Officer in relation to
Financial Statements

In accordance with Government Finance Regulations 150 and 151 and Government Accounts
Guideline No. 06/2024 dated 16 December 2024 as amended on 21 February 2025, and in
compliance with all quantitative aspects it is the responsibility of the Accounting Officer to ensure
effective internal control which requires to enable the preparation of Financial Statements as
reflecting a true and fair view and the preparation of Financial Statements free from material
misstatements whether due to fraud and errors.

As per section No 16 (1) of National Audit Act, No 19 of 2018, Sri Lanka Air Force shall properly
maintain books and records of all its income, expenditure, assets and liabilities, to enable annual
and periodic financial statements to be prepared.

As per subsection 38 (1) (c), the Accounting Officer shall ensure that an effective internal control
system is being carried out for the financial control of Sri Lanka Air Force and shall carry out
periodic reviews to monitor the effectiveness of the system and accordingly shall make any
alternations as required for the system to be effectively carried out.

Auditor’s responsibility for the audit of Financial Statements

My objective is to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud and error, and to issue an auditor’s
report that includes my opinion. Reasonable assurance is a high level of assurance, but not a
guarantee that an audit conducted in accordance with Sri Lanka Auditing Standards will always
detect a material misstatement when it exists. Misstatements can arise from fraud and error and
are considered material if, individually or in the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of these financial statements.

In accordance with Sri Lanka Auditing Standards, I exercised professional judgment and
maintained professional skepticism throughout the audit. I also:

o Identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for my opinion.
The risk of not detecting a material misstatement is higher than for one resulting from fraud,
as fraud may involve collusion, forgery, intentional omissions, or the override of internal
control.

o Obtained an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but No purpose of expressing an
opinion on the effectiveness of the internal control.

o Evaluating the fair and appropriate presentation of transactions and events underlying the
structure and the content of Financial Statements, that included disclosures.

o Fair and appropriate presentation of transactions and events underlying the presentation,
structure and content of the financial statements as a whole, had been evaluated.

The Accounting Officer had been informed regarding the significant findings, main internal
control defects and other findings identified by my audit.
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1.6 Comments on financial statements

1.6.1 Non-financial assets

(@) While the total value of lands at the end of the year was stated as Rs. 32.68 billion in the
Statement of Non-Financial Assets (ACA 6) submitted with the financial statements the value of
the lands was Rs. 31.18 billion as per the information submitted to the audit. Therefore, a
difference of Rs. 1.5 billion was existed between those values. Accordingly, the net assets of the
Air Force had also been overstated by the same amount.

(b) As at the end of the year under review, the Air Force is using 43 outsourced computer
software amounting a total value of Rs. 53.91 million, and these assets had not been disclosed in
the financial statements. Furthermore, the cost of 159 computer software programmes developed
internally by the Air Force since 2009 to the year under review had not been calculated and
disclosed in the financial statements.

(c) The cost of work in progress in the current year was added to the opening balance during
the years 2022, 2023 and 2024 and the year-end balance was included in the relevant statements
of non-financial assets, and the costs related to the work completed in each year had not been
capitalized as work completed. These un-capitalized amounts had not been disclosed through audit
and the amount were not disclosed through the information called for audit as well. However, it
was reported for the audit that the value of the works completed only at Katukurunda Air Force
station was Rs. 108.98 million at the end of the year under review and the said amount also had
not been capitalized.

(d) The value of 60 buildings in extent of 93,206 square feet was not been disclosed in the
financial statements due to not valuing and accounting.

(e) The land and building on which the Sri Lanka Air Force Headquarters is located had not
been valued and accounted. Therefore, the net assets of the Sri Lanka Air Force had been

() Any military equipment was not included as non-financial assets in the financial statements
of the Air Force, and, the net assets indicated in the Statement of Financial Position were
understated by the value of those assets.

(g) The value of vehicles including motor bicycles as at the end of the year under review in the
statement of non-financial assets submitted with the financial statements is indicated as Rs.
5,622,660,629 and as per the information provided for the audit was Rs. 5,986,958,699, at the
end of the year. There was a difference of Rs. 364,298,070 between those values.

(h) The assessed value of other buildings belonging to the Air Force as at the end of the year
under review has been reported to the audit as Rs. 10,715,366,053. The value of the buildings as
at the end of the year under review in the Statement of Non-Financial Assets (ACA 6) submitted
with the financial statements was Rs. 15,252,809,904, and there was a difference of Rs.
4,537,443,851.

(j)  Although Rs. 298,998,711 was depicted as purchases related to work in progress in the year
under review, this balance has been reported as Rs. 518,000 as per the information called for
audit. Accordingly, there was a difference of Rs. 298,480,711 between those balances.
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1.6.2 Financial asset

The total of the classification summaries of individual balance at the end of the year under review
was Rs. 434,602,652, while the balance of the Departmental Control Account was Rs.
434,859,171, leaving a difference of Rs. 256,519 between those balances. Furthermore, though it
has been depicted that a total of Rs. 411,064,219 had granted as loan advances according to the
Treasury printouts, that was Rs. 411,047,814, as per the balance sheet prepared as at 31 December
2024 and a difference of Rs. 16,405 was observed.

1.6.3 Lack of evidence for audit

3.1

While collecting outstanding loan balances from 579 Air Force officers for the period between 01
to 20 years, the Advance B Account was debited as re settlement of overpayments amounting to
Rs. 2.14 million, No evidence was produced to the audit to confirm that those settlements had
actually been made.

Report on other legal requirements
As required by section 6 (1) (d) of the National Audit Act, No 19 of 2018, I state the following.
a.  Financial Statements were consistent with last year

b.  Following recommendations given by me in relation to financial statements of previous year
had not been implemented.

Para Ref of the Recommendation that had not been implemented
previous year

2022,2023 154 In terms of Para No 5 of Sri Lanka Air Force Order No.852 of 30

(6) Report 1.5 (b) Nov 2011, internal funds had been commenced in the Air Force
Headquarters, Bases/Stations and Units. Physical and human
resources of Sri Lanka Air Force had been utilized for the operations
of these funds and for the income generated projects operated
through these funds since these internal funds were not commenced
as statutory funds in terms of Financial Regulation No 154, it was
observed that the functions of these funds were not under the control
of the treasury and the parliament.

Financial Review
Revenue Management

(a) Atthe end of the year under review the arrears of Hire Charges of charter flight revenue for
the period between 06 to 21 years was Rs. 12,674,073.00 and it has been requested from the
General Treasury to consider as irrecoverable an amount of Rs. 3,612,666.00 which were due
from two private airlines in the years 2004 and 2008 and an arrears of Rs. 416,002.00 due from
the Ministry of Ports and Aviation Services in the year 2006 which were included in the said
arrears of revenue. The Air Force had not taken adequate measures to recover these arrears of Hire
Charges of charter flight.




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

(b) In 2021, the airfield and buildings at the Katukurunda Air Force station were rented out to a
private airline without a formal agreement, and no steps had been taken to recover the total rental
income of Rs. 420,454 dues to the Air Force. Authority had been requested from the General
Treasury to consider these arrears as irrecoverable.

(c) There was a loss of revenue amounting Rs. 567,165.00 from drone operations conducted
using drones owned by the Air Force from 01 January 2024 to 30 August 2024 and through audit
it was unable to disclose whether proper authority had been obtained to provide the relevant
services free of charge.

3.2 Expenditure Management
3.2.1 Preparing estimates

Although it is the responsibility of the Accounting Officer to prepare estimates as completely and
accurately as possible in accordance with Financial Regulation 50, the following shortcomings in
the preparation of estimates persisted.

(a) Saving the provisions completely

Under the Indian Credit Line, a provision of Rs. 250 million had been allocated for the vote
No. 224-1-1-7-2509, and this provision had been completely saved by the end of the year under
review. Furthermore, although a provision of Rs. 150 million had been allocated for the vote 224-
1-1-2-2509 Income Generated Commercial Projects — other, no expenditure had been incurred in
relation to that during the year under review, and only an expenditure of Rs. 156,928.00 which
should have been incurred from the vote 224-1-1-3-2509 UN Peace Keeping Missions — other had
been incurred from this expenditure item.

(b) Underutilization of funds

Out of the total net allocation of Rs. 26.05 billion for 20 objects of recurrent expenditure, a
total of Rs. 4.51 billion was saved due to non-utilization, and out of the total net allocation of Rs.
17 billion for 10 capital expenditure items, a total of Rs. 5.19 billion was saved due to non-
utilization, The amount of savings ranged from 5.7 percent to 99.9 percent of the net provision
made.

(c) Transfers of provisions

Due to insufficient provisions for 07 recurrent object class and excess provisions for 06 other
object classes, a total of Rs. 525.23 million was transferred. It is observed that if this transfer were
not made, the amount and percentage of provisions saved from net provisions would increase
further.

3.2.2 Saving the provisions made by Financial Regulation 66

A total of Rs. 8.63 million had been transferred from other recurrent object classes to the object
class 224-1-1-0-1402 (Postal and Communication), and the entire provision of this transfer had
been left at the end of the year under review. Furthermore, a total of Rs. 513.63 million had been
transferred for 05 recurrent object classes, By the end of the year, a total of Rs. 103.82 million or
20 percent had been saved. The percentage of this saving was within a range from 12 to 68 percent
for each object class.
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3.3

3.4

3.5

Reaching for Liabilities and Commitments

(@) According to an audit sample test, liabilities amounting to Rs. 71.90 million, incurred on 16
occasions at the end of the year under review, had not been disclosed in the Statement of
Commitments and Liabilities (Annexure III) presented with the financial statements.

(b) Due to non-compliance with the provisions of Financial Regulations 94 (1) and 214, the
value of the outstanding liabilities identified more than one month as per an audit sample was Rs.
4.15 million.

(c) Although the relevant institutions were notified to submit confirmations of liabilities with a
total of Rs. 721.93 million, which were included in the final balance of liabilities submitted as at
31 December 2024, confirmations were submitted only by four creditors for a total of Rs. 37.79
million by the date of audit on 27 May 2024.

Accordingly, liabilities of 684.14 million rupees had not been confirmed by twenty-nine
relevant institutions. Out of the four creditors who had submitted confirmations, one’s
confirmation was not agreed with the balance of liabilities disclosed in the Air Force's financial
statements and had provided confirmations of balances that were Rs. 4.63 million more than the
value of the Air Force's liabilities.

Utilization of funds provided by other Ministries and Departments

A total allocation of Rs. 2.08 billion was granted by the Ministry of Transport and Highways and
the Ministry of Ports, Shipping and Aviation to Air Force for the implementation of various
projects and programs during the year under review, and at the end of the year, a total of Rs. 1.55
billion remained. These savings were between a range of 65 percent to 75 percent, and 75 percent
of the Rs. 2 billion allocated for the development of the Hingurakgoda Airport had been saved by
the end of the year and was failed to achieve the targeted development.

Non-Compliance with Rules & Regulations

Reference for Rules Non-Compliances

& Regulations

(a) Code of Financial
Regulations of the
Democratic Socialist
Republic of Sri

Lanka

1. Financial Actions have not been taken so far to submit preliminary
Regulations 104 (3) reports with regard to the losses with a total of 14.89 million
and 104 (4) incurred in 215 occasions from 2003 to 2024 and, submission

of preliminary reports on 65 incidents of damages with a total
of Rs. 2.18 billion to various assets of the Air Force, had
been delayed for a period from 1 to 144 months. Furthermore,
complete reports regarding losses of Rs. 1.9 billion in relation
to 158 incidents from 2002 to 2024 had not also been
submitted.
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4.

[

4.1

(b) Public The fuel consumption during the year under review of 56
Administration cars, 22 vans, 92 cabs, 112 jeeps, 46 buses and 17
Circulars motorcycles owned by the Air Force and the 359 cars, 05
1. Paragraph 3.1 vans and 12 cabs acquired on a rental basis had not been

of  Circular  No. checked. The running charts were balanced as per the mileage

30/2016 dated 29th records were entered according to the fuel consumption rates

December 2016 determined by the transport sector or the fuel consumption
rates used in each journey.

Operational Review

Performance

4.1.1 Not performing the Tasks

As per the action plan for the year under review, 61 tasks planned at a cost of Rs. 487.30 million
had not been completed by the end of the year.

4.1.2 Not Achieving the expected level of completion

4.2

According to the action plan for the year under review, the range of percentage of progress
achieved by the end of the year for 157 tasks planned at a total cost of Rs. 13.40 billion was from
0.52 percent to 89 percent.

Procurement

The followings are the findings of the audit sample examination of 06 procurements with a total
of Rs. 112.76 million during the year under review.

(a) It has been stated that 05 procurements made at a total cost of Rs. 98.36 million have been
made under the International Limited Competitive Bidding System, and although the minimum
period for inviting bids should be 42 days as per the Procurement Guidelines 6.2.2,bidders were
only given a range of time frame only for 7 days, 14 days, and 21 days. It has also been stated that
the purchase of roofing sheets on 11 occasions at a cost of Rs. 14.41 million was carried out under
the limited national competitive bidding system and although the minimum period for inviting
bids should be 21 days as per the procurement guidelines 6.2.2, only 07 days were given to the
bidders. This situation is observed as a violation of the aforementioned procurement guidelines as
well as an attempt to limit price competition by limiting the number of bids received.

(b) The appointment of Technical Evaluation Committees was delayed by 20 to 28 days, and
the procurement process was also been delayed by the same period. Due to these delays,
Procurement Guidelines 2.6.1 (a) (i), (ii), (iv) and 5.3.1 (d) had been violated.

(c) While it has been stated in the procurement plan and bidding documents that the
international limited bidding method has been followed in the purchase of Mess kit Shoes at a
cost of Rs. 19.41 million and the purchase of Braid Materials at a cost of Rs. 17.56 million, and
disregarding the criteria with the objective of limiting competitive bidding, these purchases were
made under the international/national limited controlled bidding system.

(d) Considering the comparison of specifications related to the two prices submitted during the
evaluation of the bids for the procurement of Mess kit Shoes at a cost of Rs. 19.41 million, both
suppliers did not meet four key specifications. Although there were variations in two other
specifications in addition to those specifications of the purchased supplier, the supplier with the
highest specification variations was recommended and purchased. Although it was stated that the
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4.3

lowest-priced supplier was recommended, as that supplier would have been the most expensive
supplier when considering the supplier's customs and transportation charges. the government
could have saved Rs. 3.81 million if it had purchased from the excluded supplier.

(e) It is questionable whether the relevant stocks were received with the proper standard and
quality, as the entire stock was received at the warehouse without a test report from the institution
that tested the specifications to see whether they were compared with the relevant specifications
when purchasing 197,700 Braid Materials at a cost of Rs. 17.56 million.

(f)  When inspected on 25" April 2025, out of the 650 Mess kit shoes received to the warehouse
on 13" November 2024, 632 Mess kit shoes worth Rs. 12.84 million or 97 percent remained in
the warehouse unissued and had been idle for almost 06 months. Further, out of 197,700 Braid
Materials received to the warehouse on June 20, 2024, 139,418 Braid Materials worth Rs. 8.57
million or 70 percent were lying idle in the warehouse for almost 10 months when inspected on
April 25, 2025.

(g) When purchasing of integrated valve and filter Assembly for rebuilding SUH 563 Bell 212
helicopter at a cost of Rs. 27.92 million, there was a delay of 23 days in appointing the Technical
Evaluation Committee and 71 days in providing their recommendations, and due to this delay, the
suppliers had informed that they could not provide the supply at the agreed price. Therefore, it
had to obtain quotations again from the same supplier and purchase the said supply by paying an
additional amount of USD 2,658 or Rs. 815,670.

(h)  While purchasing 18,250 feet of roofing sheets on 11 occasions at a cost of Rs. 14.41 million,
the criteria mentioned in paragraph 3.3 of the Procurement Guidelines were disregarded and this
purchase was made under the limited controlled national bidding system with the objective of
limiting competitive bidding and since a formal quality inspection report had not been obtained to
confirm whether the zinc Aluminum or that the thickness of the sheets was 0.47 mm, the Technical
Evaluation Committee had approved the purchase of the relevant roofing sheets without a formal
quality inspection. Although zinc aluminum roofing sheets are not susceptible to corrosion, the
roofing sheets purchased under order number PD/L/BRCE/23/11184 were corrosion-affected as at
the date of audit on 08 February 2024.

Assets Management

(a) Asat 31, December 2024, the Air Force has been using 639.2042 hectares of land in various
parts of the island for a long period without legally acquiring the ownership, and the process of
acquiring legal ownership of these lands has been very slow. Even though, not having legal
ownership, the Air Force had carried out various constructions on these lands, the value of which
could not be disclosed.

(b) Although the Air Force does not have legal ownership, the Air Force was still using 07
buildings, located in various parts of the island and value of which were undisclosed by the end
of the year under review. The measures taken to acquire legal ownership of the buildings have
been very slow.

(c) Without obtaining insurance coverage 04 cars, 43 vans, 159 cabs, 87 buses, 216 jeeps, 396
motorbikes, 48 three-wheelers, 260 lorries/trucks and 16 ambulances of Air Force were running -
in during the year under review.

(d) The Air Force had 03 cars, 37 vans, 113 motorcycles, 57 cabs, 44 buses, 208 jeeps, 04 three-
wheelers and 103 trucks that were not registered by the end of the year under review.

(¢) The unregistered Honda Civic car bearing number Guwan-3419 and the Hero Honda
Galamond motorcycle bearing registration number Guwan - 5544 (Reg. No. BFE-0010) had been




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

4.4

4.5

released to the Ministry of Defence without legal transfer even at the end of the year under review.
The Air Force was also using 3 water bowsers belonging to the Disaster Management Center and
an ambulance belonging to the Japan-Lanka Friendship Association without obtaining legal
ownership.

(f) Although the extent of the land of Katukurunda Camp is 85 acres 02 roods and 21.62
perches, in 2015 the area was recorded as 81 acres 03 roods and 7.9 perches, which is 03 acres 0
roods and 14.53 perches less and it has not been able to resolve that so far. Out of the 21 plots of
land used for the expansion of the runway, 02 plots of in extent of 0.6521 hectares had not been
acquired by the date of audit.

Losses and damages

(a) Anincrease of Rs. 37,896 in relation with a loss and decrease of Rs. 390,283 in relation with
two losses in the previous year that had not been written off had brought forward in the statement
of writings-off from the books of the year under review.

(b) It was revealed that two loss and damage incidents with a total of Rs. 52.39 million that had
occurred in the year 2023 were not included in the Registers of Losses and Damages which was
revealed during an Audit Sample Test and that was also not been disclosed as losses and damages
through the Statement of Writings Off From Books(Annexure II) submitted along with Financial
Statements in the year under review.

(c) Even in the year under review, measures of recovering or writing-off of losses amounting
Rs. 70.54 million in respect of 15 incidents over 10 years old, and losses amounting to Rs. 88.86
million in respect of 12 incidents over 05 years but less than 10 years was remained slow.

Management deficiencies

(a) The Air Force had hired 359 motor cars, 12 double cabs and 05 vans from external parties
on rental basis within a range of Rs. 50,000 to Rs. 300,000 per month for the use of officers and
to meet other transport requirement during the year under review. Although these vehicles can be
used for a maximum of 3000 kilometers per month under these prices as per the agreement by
taking measures to utilize maximum number of kilometers as per the agreement and reducing the
number of hiring vehicles for gaining more benefits to the Government attention had not been paid
to the same. During the year under review total amount of Rs. 574,459,025.00 had spent for these
vehicles and there were 57 months used less than 500 kilometers, 141 months used between 500
kilometers to 1000 kilometers 1206 months used between 1000 kilometers to 2000 kilometers and
2169 months used less than 3000 kilometers.

(b)  Although three unauthorized occupants had occupied the 01 acre 7.9 perches land received
to the Katukurunda Camp as a donation in the year 2001, necessary measures had not been taken
in this regard.

(c) At the Katukurunda Hanger 103.57 perches were leased out to 03 private companies who
maintain their assets at an annual rental of Rs. 1,801,000, and although the relevant lease
agreements expired on 31 October 2023, 21 January 2024 and 14 February 2024, there were no
evidence of new lease agreements had produced to the audit.

(d) Alandin extent of 39.81 perches had been acquired from Nuwara Eliya Pradeshiya Sabha
for constructing an Observation Centre at, Shantipura, Kalapura, Nuwara Eliya on rental basis
for Rs. 925,000 per annum from 01 August 2024, a cost-effectiveness analysis had not been
conducted in comparison to the revenue generated by this Observation center.
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(e) There were a total of Rs. 5,108,666 balance outstanding in disaster, property, flood, festival
and special advance loans from 81 Air Force and Civilian officers, existing for a period of 01 to
28 years, which have not been able to recover so far from deceased, retired, and persons who had
vacated their posts Air Force and Civilian officers. The observations in this regard are as follows.

1. The recovery process of outstanding loan balances of Rs. 4,790,536 from 59 civil
employees who had left the service within a period of 28 years and Rs. 72,550 from 13 Air
Force officers remained very slow. These Loan balances of Rs. 327,639, Rs. 3,273,799, Rs.
568,028 and Rs. 224,364 due from 11, 36, 05 and 3 civil employees were included in these
loan balances which are exiting for more than 20 years, ten years and 05 years respectively
and though those are subject to Section 4.3 of Chapter XXIV of the Establishments Code
and para 4.3 of Public Finance circular bearing No.01/2024 dated 29 May, 2024, recovering
process of these balances were deliberate.

ii.  The total outstanding loan balances of Rs. 170,645 from 04 retired civil employees
was outstanding for over a year while the total outstanding loan balances of Rs. 16,970 from
2 officers was outstanding for over 05 years. Further, the total amount of festival advance
due from two Air Force officers was Rs. 12,500 and that had existed over a year. Although
the provisions of Section 4.2 of Chapter XXIV of the Establishments Code and the
provisions of Public Accounts Circular No. 262/2017 dated 29 December 2017 should be
followed, the recovery of these loan balances remained inefficient.

iii.  The total loan balance of Rs. 36,715 due from two deceased civil employees during
the period between year and the 03years and the balance of Rs. 8,750 due from an Air
Force officer as a Festival Advance had not been recovered as per the instructions given in
the Public Accounts Circular No. 262/2017 and in accordance with the provisions of
section 4.4 of Chapter XXIV of the Establishments Code.

4.6 Transactions in the form of financial irregularities

The General Deposit Account No. 6000-0-0-13-097 holds deposits for construction, and out of
those deposits, deposits of Rs. 9.37 million had been paid to the non-statutory funds of the Sri
Lanka Air Force on 16 occasions.

5 Human Resource Management

(a) The approved strength of commissioned officers in the Air Force at the end of the year under
review was 2557, of which 494 vacancies existed. The approved strength of Non-Commissioned
Officers (Other Ranks) was 34,381, of which there were 8,739 vacancies. Furthermore, the
approved strength of Civil Staff (Senior/Tertiary/Secondary/Primary) was 3,385, of which there
were 1,259 vacancies.
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(b) During the year under review, a provision of Rs. 300 million had been allocated for the
training of personnel for the Air Force, of which Rs. 75 million had been left at the end of the year.
Although it was planned to conduct 182 local courses during the year according to the training
plan, only 167 local courses were conducted. Although it was planned to conduct 151 foreign
courses, 198 foreign courses were conducted, exceeding the training plan by 47 courses.

Signed

H.P.D. Gunasekara

Senior Assistant Auditor General
For Auditor General (Acting)

The original copy of the Auditor General’s Summary Report for the year 2024 is included in the
Sinhala translation of the Performance Report from page number 86 to page number 101.
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L cnw

4.1 Performance indicators of the Sri Lanka Air Force (Based on the Action Plan)

Actual output as a
percentage (%) of the
S/No Specific Indicators expected output
90% - | 75% - | 50% -
100% | 89% 74%
01 | Upgrade of Qty-05 Kfir Aircraft v
02 | Overhaul of Mi-171 SH helicopter (SMH-4416)
03 Overhaul and Service Life Extension of Mi-171 %
helicopter (SMH-596)
04 Overhaul and Service Life Extension of Mi-171
helicopter (SMH-599)
05 | Overhaul of Mi-17-1V helicopter (SMH-588)
06 | Repair and overhaul of aircraft Components v
07 Custom chargers for repair, Overhaul, Pool v
exchange of aircraft components
08 Repair and Calibration of Tools and Test v
Equipment
09 Purchase of Qty-1 Engine for Cessna 150 %
aircraft
10 | Purchase of Qty-2 Propellers for AN-32 aircraft v
11 Purchase of Qty-2 Tail Rotor Blades for Bell v
212/412 Helicopters
1 Purchase of Qty-03 Main Rotor Blades for Bell v
212/412 Helicopters
13 | Purchase of B-200 Propeller Set-01 v
14 | Purchase of B-200 Propeller Blades v
15 Purchase of Intermediate Gear Box for MI-17
helicopters
16 | Test Equipment for all formations
17 | Purchase of drones and accessories v
18 Balance payment of 02 Nos of Y-12 IV Light v
Transport Aircraft
19 | Purchase of Aqueous Film Forming Foam 4
20 | Purchase of Water & Foam fire extinguishers 4
21 | Purchase of Wind speed and Direction Indicator 4
22 | Purchase of Night Vision binoculars 4
73 Purchase of Control and Indication Equipment v
Two Zone
4 Purchase of Control and Indication Equipment v
Four Zone
Purchase of Control and Indication Equipment
25 .
Eight Zone
26 | Purchase of Insulated Fire Resistant Cables
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Actual output as a
percentage (%) of the

S/No Specific Indicators expected output
90% - | 75% - | 50% -
100% | 89% 74%
27 | Purchase of Beam Detector v
28 | Purchase of Dental equipment and instruments v
29 | Machine & Equipment Service Agreement 4
30 | Purchase of Dental materials v
31 Purchase of Sports items for SLAF v
Establishments and SLAF Sports Pools
3 Coach fee payments of SLAF hired civil coaches v
of SLAF Sports pools
33 Purchase of Sports equipment for SLAF v
Establishments and SLAF Sports Pools
34 | Drugs/ Dressing/ Laboratory items v
35 RPC/ SVP (Drugs/ Dressing/ Laboratory items) v
36 | RPC (consumables for bio medical unit) 4
Repair of unforeseen breakdown of medical
37 | equipment available at slaf hospitals and medical 4
centers
38 | Rehabilitation of medical equipment 4
Purchase of Combat Items, Air dog medicine and Air
39 : v
dog related items
40 Purchase of defence and Air Dog related small v
value items
41 | Purchase of B&CE Materials v
42 | Insurance coverage for special elements v
43 | Purchase of defence equipment
44 | Purchase of Pressure Vessel for RO Plant
45 | Purchase of Dust Collector v
Purchase of Sky droid T12 2.4GHz 12CH
46 | Integrated Control Video and Telemetry System 4
20km Range
47 | Purchase of Lithium Iron Phosphate Battery v
48 | Purchase of 3.3kW Pure Sine Wave Inverter v

Table — 01
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5.1 Identified Sustainable Development Goals

Goal

Target

Indicators of the
achievement

Progress

of

the

Achievement to date

0% -
49%

50% -
74%

75% -
100%

Goal 03

Ensure healthy
lives and
promote  well-
being for all at
all ages

3.1 By 2030, reduce the
global maternal
mortality ratio to less
than 70 per 100,000 live
births

No maternal deaths for the
year 2024.

32 By 2030, end
preventable deaths of
newborns and children
under 5 years of age, with
all countries aiming to
reduce neonatal mortality
to at least as low as 12 per
1,000 live births and
under-5 mortality to at

least as low as 25 per
1,000 live births

Conduction of Well baby
clinics, EPI vaccination
sessions and conduction of
nutrition programmes for
pregnant mothers.

3.3 By 2030, end the
epidemics of AIDS,
tuberculosis, malaria and
neglected tropical
diseases and combat
hepatitis, =~ water-borne
diseases and  other
communicable diseases

HIV screening programme
was carried out for SLAF
personnel during the year
2024. All troops who are
returning from foreign
missions are screened for
malaria  and  regular
follow-up is done in
liaison with the Anti
Malaria Campaign for a
period of three years. Such
personnel are not allowed
to donate blood and the
same is  thoroughly
monitored by the Anti
Malaria Campaign, SLAF
and the National Blood
Bank.

3.4 By 2030, reduce by
one-third premature
mortality from non-

for
Non
Diseases

1. Lectures
prevention
Communicable

of
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Goal

Progress of  the
Indicators of the Achievement to date
Target achievement
0% - | 50% - | 75% -
49% | 74% | 100%
communicable diseases | and clinics for Non
through prevention and | Communicable Diseases
treatment and promote | conducted by SLAF.
mental health and well-
bei 2. Compulsory annual
eing . .
medical screening
programme with BMI

monitoring for all SLAF
personnel prior to the

3.5  Strengthen the
prevention and treatment
of substance abuse,
including narcotic drug
abuse and harmful use of
alcohol

annual PFT.

1.  Prevention of drug
trafficking.

(@) Amount of drugs
apprehends.

Narcotics | Quantity
Cannabis | 47.771 kg
Heroin 803.839 ¢
Drugs of | 2.333 kg
Ice

Illegal 945

tablets

Local 135 Itrs
liquor

Mlicit 1,246 ltrs
liquor

Illegal 24,529
Cigarettes

Cannabis 244,849
Plants

(b) Number of persons
arrested per year — 252

2. Health

education

lectures are conducted to
SLAF personnel and the

opportunity

has Dbeen
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Goal

Target

Indicators of the
achievement

Progress  of
Achievement to date

the

0% -
49%

50% -
74%

75% -
100%

allocated for
rehabilitation.

3.  Random urine
sample checks are carried
out in all SLAF
establishments to identify
substance addicted
personnel.  Counselling
sessions for such groups
by the SLAF
Psychologists.

4. In addition, drug
screening test is conducted
for every individual
appearing for recruiting
medicals which indirectly
supports identifying risk
groups.

3.6 By 2030, halve the
number of global deaths
and injuries from road
traffic accidents

I. Conducted
Awareness  programmes
for service personnel.

2. Primary health care
facility has been
developed at  SLAF
hospitals  with  proper
training of the staff to
stabilize the injured within
SLAF premises. Further
swift evacuation ability is
provided through ground
and air.

3.7 By 2030, ensure
universal  access  to
sexual and reproductive
health-care services,
including for family
planning,  information
and education, and the
integration of
reproductive health into

1. Distribution of
Family planning materials.

2. Health  education
sessions were conducted
to SLAF  personnel
through Monthly General
service training classes.

3. SLAF conduct
compulsory  Pre-marital
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Goal

Target

Indicators of the
achievement

Progress  of
Achievement to date

the

0% -
49%

50% -
74%

75% -
100%

national strategies and
programmes

counselling for serving
staff and their intended
spouses.

3.8 Achieve universal
health coverage,
including financial risk
protection, access to
quality essential health-
care services and access
to safe, effective, quality
and affordable essential

medicines and vaccines
for all

1. SLAF procures
NMRA approved drugs
and consumables. Further
all procurement processes
are done in par with the
prevailing government
procurement guidelines.

2.  There is a well-
established method to
circulate the data on
quality failure medications
to SLAF Pharmacies
assuring immediate
withdraw of such products
from wuse. SLAF has
adopted an automated
reordering system after
analyzing the previous
consumption records
which  regulates  the
procurement of adequate
quantities of essential
medications and
consumables in time.
Moreover, a  proper
transporting mechanism
sustaining the cold chain
and optimal conditions is
practiced by  SLAF
ensuring the maintenance
of quality of the
pharmaceuticals.

3.9 By 2030,
substantially reduce the
number of deaths and
illnesses from hazardous
chemicals and air, water

1. Occupational Health
and safety  training
sessions  have  been

conducting to Basic and
advance trainees for all the
time.
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Goal

Target

Indicators of the

Progress  of
Achievement to date

the

achievement 0% -~ 150% -1 75% -
49% | 74% | 100%
and soil pollution and | 2.  Regular monitoring
contamination of the water and food i i v
samples to ensure the
safety standards.
3.a  Strengthen  the | Lectures for cancers are
implementation of the | conducted by SLAF and
World Health | service personnel are sent
Organization Framework | to outside lectures and
Convention on Tobacco | walks regarding cancers
Control in all countries, | (Oral. Breast, cervix) - 4 i
as appropriate Dental screening annually
parallel with the PFT to
detect vulnerable
individuals for cancers.
3.b Support the research | Provide Prophylaxis and
and development of | vaccinations  for  the
vaccines and medicines | service personnel who are
for the communicable | travelled to endemic
and no communicable | countries (Malaria
diseases that primarily | prohylaxis, Yellow fever)
affect developing | and follow up them for
countries, provide access | possible remissions
to affordable essential | according to the National
medicines and vaccines, | Guidelines.
in accordance with the
Doha Declaration on the
TRIPS Agreement and i v i
Public Health, which
affirms the right of
developing countries to
use to the full the
provisions in the
Agreement on Trade-
Related  Aspects  of
Intellectual Property
Rights regarding
flexibilities to protect
public health, and, in
particular, provide access
to medicines for all




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

Progress of  the
Indicators of the Achievement to date
el Lclif achievement
0% - | 50% -| 75% -
49% | 74% | 100%
3.c Substantially increase | 1. Providing of sports
health financing and the | items/equipment to
recruitment, SLAF Establishments in
development, training | order to ensure healthy
and retention of the |lives and promote well-
health  workforce in | being for all at all ages of
developing countries, | service Personnel.
especiall in least .
P ’ . 2.  Conducted physical
developed countries and & .
. . trainings for the service
small island developing
personnel to develop
States j
physical strength and
skills in order to improve
healthy lives and to
maintain a  healthy
workforce.
3. Providing of sports - - v
items/equipment for
SLAF Sports pools in
order to achieve national
and international level
achievements.
4.  Providing
professional civil
coaches facility for SLAF
Sports pools in order to
develop/train the
sportsmen/women in
SLAF in order to achieve
national and international
level achievements.
Goal 04 4.4 significantly increase | 1. Invest on acquiring the
B s the number of youth and | latest hardware and network
DSUIG 106 pswe adults with relevant skills, | technologies to  ensure
and equitable | . . : -
i ducati including technical and | scalability and long term
quz ity education | oo tional qualifications, | sustainability. - - v
a'n promf)te for sustainable employment i )
lifelong learning : 2. Conducting continues
. and entreprencurship by i )
opportunities  for IT knowledge imparting for

all

2030

the service personals.
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Goal

Target

Indicators of the
achievement

Progress

of

the

Achievement to date

0% -
49%

50% -
74%

75% -
100%

Goal 05

Achieve gender
equality and
empower all
women and girls

5.1 End all forms of
discrimination against all
women and girls
everywhere

Total number of 689 Lady
Officer Cadet and
Airwomen  has  been
enlisted to the SLAF in
year 2024. It is 50.55% of
the total enlistments in
year 2024.

Goal 06

Ensure
availability and
sustainable
management of
water and
sanitation for all

6.1 By 2030, achieve
universal and equitable
access to safe and

affordable drinking water
for all

Increasing access to clean
drinking water by means
of promoting purification
and distribution systems.

6.2 By 2030, achieve
access to adequate and
equitable sanitation and
hygiene for all and end
open defecation, paying
special attention to the
needs of women and girls
and those in vulnerable
situations

Establishing effective
sector institutions, and
strong accountability
framework

6.3 By 2030, improve
water quality by reducing
pollution,  eliminating
dumping and minimizing
release of hazardous
chemicals and materials,
halving the proportion of
untreated wastewater and
substantially increasing
recycling and safe reuse
globally.

Improve the ability to
monitor, assess, and
manage the water
resources and storages.

Improve the disposed
quality of waste water.

6.4 By
substantially  increase
water-use efficiency
across all sectors and
ensure sustainable
withdrawals and supply
of freshwater to address
water  scarcity  and
substantially reduce the

2030,

1. Enhance outcome
from the least amount of
water

2. Minimize the
quantity of water used for
a given self and social
objective.




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

Goal

Target

Indicators of the
achievement

Progress

of

the

Achievement to date

0% -
49%

50% -
74%

75% -
100%

number  of  people
suffering from water
scarcity

6.5 By 2030, implement
integrated water
resources management at
all levels, including
through trans boundary
cooperation as
appropriate

Enhancing the awareness
programmes, social
benefits, and vulnerability
of integrated water
resources management.

6.b Support and
strengthen the
participation of local
communities in
improving water and
sanitation management

Establish  administrative
and operational policies
and  procedures for
participation  of  local
communities in water and
sanitation management.

Goal 07

Ensure access to
affordable,
reliable,
sustainable and
modern energy
for all

7.1 By 2030, ensure
universal  access  to
affordable, reliable, and
modern energy services.

Implementing system to
Generate Electricity
through Solar Energy.

7.2 By 2030, increase
substantially the share of
renewable energy in the
global energy mix.

Increasing the Electricity
Generation Capacity by
utilizing available space in
an effective manner.

7.3 By 2030, double the
global rate of
improvement in energy
efficiency.

Improve  the
Generation by
implementing  advanced

and modern technologies.

power

Goal 15

Protect, restore
and promote
sustainable use
of terrestrial
ecosystems,
sustainably
manage forests,
combat
desertification,
and halt and

15.2 By 2030, promote
the implementation of
sustainable management
of all types of forests,
halt deforestation, restore
degraded forests and
substantially ~ increase
afforestation and
reforestation globally

Monitoring and
cultivation of 13,709 jack
fruit plants in SLAF
establishments and other
Government organization
under  ‘Herali  Perali’
programme.
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Progress of  the

Indicators of the Achievement to date
Goal Target achievement
0% - | 50% -| 75% -
49% | 74% | 100%
reverse land

degradation and
halt biodiversity
loss

Table — 01

5.2 Achievement and challenges of the Sustainable Development Goals

Planning and implementation efforts were actively participated in to support the attainment of the
Sustainable Development Goals. Even though some areas have seen consistent improvement, some
goals take longer to accomplish because the necessary procedures are continuous. To ensure accuracy
and relevance, these activities are being carried out with great care. Progress updates will be provided
in annual reports, providing a comprehensive view of accomplishments over time when required
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6.1 Cadre Management

The cadre information of the Sri Lanka Air Force as at 31% December 2024 are given in the table

1 and 2 below.

a. Service cadre

L CHT

Description Approved Actual Excess
Cadre Cadre (Vacancies)
Officers
(Regular/ Volunteer) 2Re 2,102 (455)
Other Rankers 34,381 25,632 (8,749)
(Regular/ Volunteer)
Total 36,938 27,734 (9,204)
Table - 01
b.  Civil cadre
Description Approved Existing Excess
Cadre Cadre (Vacancies)
Senior Level 8 4 (4)
Tertiary Level 3 2 (D)
Secondary Level 190 84 (106)
Primary Level 2,856 1,954 (902)
Temporary / Contract 328 82 (246)
Total 3,385 2,126 (1,259)
Table - 02
c.  Branch wise officers (in service cadre) including approved cadre and actual cadre as
at 31° December 2024.
Branch Name | Approved Actual cadre
(T((:::lr ?\Io Regular | Volunteer | Officer | Grand
Officers | Officers | Cadets | Total
of Officers)
Seneral Dytics 304 204 S 28| 232
Pilot
Aeronautical
and General 285 192 04 23 219
Engineering
Electronics and
Telecommunic 135 87 04 10| 101
ation
Engineering
Information
Technology 80 67 01 09 77
Engineering
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Operations Air 138 100 - 17 117
Regiment 547 340 01 72 413
Logistics 245 186 - 28 214
Administrative 276 188 - 41 229
Sy 138 95 07 08| 110
Engineering
Medical 110 72 02 94 168
Dental 43 18 - - 18
Legal 17 16 01 01 18
Veterinary 11 8 - - 08
Provost 37 22 - 04 26
Medical
Psychologist i e i i 06
Para Medical 04 05 - - 05
Agriculture 17 15 - - 15
Performing
Aot 2 12 - - 12
Education 26 - 13 08 21
Audit 08 08 - - 08
Reserved 13 - - - -
KDU 40* - - - 39 39
KDU 41* - - - 46 46
Total 2,557 1,641 33 428 | 2,102
Table - 03

d. Approved cadre and actual strength of the Regular Airmen/ Airwomen as at 31

December 2024.
Actual Cadre
Other Ranks Approved Volunteer Regular
Cadre (Airmen/ (Airmen/
Airwomen) Airwomen)
MWO 168 - 160
WO 1,066 06 826
F/Sgt 2,215 96 1,977
Sgt 3,990 457 3,149
Cpl 7,569 2,107 4,648
LAC/AC 19,373 5,935 6,271
Total 34,381 8,601 17,031

Table - 04
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e.  Promotion details of officers in the year 2024.

(1) The promotion of regular officers during the year 2024 are as follows.

No of
S/No Promoted Rank Officers
01 | To the Rank of Substantive Air Vice Marshal 09
02 | To the Rank of Temporary Air Vice Marshal 11
03 | To the Rank of Substantive Air Commodore 16
04 | To the Rank of Temporary Air Commodore 21
05 | To the Rank of Substantive Group Captain 24
06 | To the Rank of Temporary Group Captain 37

07 | To the Rank of Substantive Wing Commander 57
08 | To the Rank of Temporary Wing Commander 56
09 | To the Rank of Substantive Squadron Leader 112

10 | To the Rank of Temporary Squadron Leader 66
11 | To the Rank of Flight Lieutenant 126
12 | To the Rank of Flying Officer 71
Total 606
Table - 05

(2) The promotion of Volunteer Officers during the year 2024 are as follows.

. No of
S/No Promotion Rank Officers
01 | To the Rank of Temporary Group Captain 01
02 | To the Rank of Flight Lieutenant 07
Total 08

Table - 06
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f: Retirement/ Discharge detail of officers in the year 2024.

(1) Retirement/ Discharge details of regular Officers during the year 2024 are as follows.

S
T“ Q o +=
= [5) o 5) =]
Type of =12 |8 |28 & 8| ®
Retirement 8 E S| S g 53| O & 2
= 5 @] et a0 @) 15}
> O S| o | B | = = | = 2 =
sl |e|E |B|l®|2 2| E | B
<| < Ol 2 |a|E|E|~]| O =
Retired 07| 02 | 10| 35 | 06 | - - - - 60
Resignationof \ |\ | _ | o4 | 25| 06|01 |01| - |37
Commission
Invalidation - - - - or | - - - 02 03
Maximum in _ ] _ _ B _ . . - _
the Rank
Withdrgwal of | _ ) ) : : - lol ! - ; 01
Commission
Cashiered 3 - . . ] } ) ) U I
Discharged by | _ ; ; ; - - - - 01 01
Purchase
Total 07| 02 [ 10| 39 | 32 | 06 | 02 |01 | 04 | 103
Table - 07

(2) Retirement/ Discharge details of Volunteer Officers during the year 2024 are as

follows.
=
<
. o = =
Type of Retirement 3 E 3
gl 2| 2| =
2| & | 5 g
O | = | = =
Resignation - 03 | 04 07
Retirement 01 - | 01 02
Total 01 | 03 | 05 09

Table - 08
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g.  Regular Airmen/ Airwomen Promotion-2024.

(1) The promotions of Regular Airman/ Airwomen during the year 2024 are as follows.

Other Ranks No of Promotion
Master Warrant Officer 146
Substantive Warrant Officer 290
Acting Warrant Officer 516
Substantive Flight Sergeant 497
Acting Flight Sergeant 685
Substantive Sergeant 725
Acting Sergeant 941
Substantive Corporal 676
Acting Corporal 961
Total 5,437
Table - 09

(2) Promotions of the Volunteer Airmen/ Airwomen during the year 2024 are as follows.

Other Ranks No of Promotion

Substantive Warrant Officer 08
Acting Warrant Officer 11
Substantive Flight Sergeant 14
Acting Flight Sergeant 69
Substantive Sergeant 119
Acting Sergeant 167
Substantive Corporal 251
Acting Corporal 467
Total 1,106

Table - 10
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h.  Regular Airmen/ Airwomen Retirement and Discharge in year 2024.

(1) Retirement and Discharge Details of Regular Airmen/ Airwomen during the year 2024
are as follows.

Tvpe of Termination As at 31 December 2024
P Male Female | Total
Retired 594 17 611
Termination of Engagement 339 153 492
SNLR/ Discharge/ General 696 90 736
Amnesty
Medical Discharge 57 02 59
Discharge by Purchase 15 05 20
Irregular Enlistment - 01 01
Free Discharge 01 01 02
Discharge on compassionate 62 03 65
ground
Total 1,764 R 2,036
Table - 11
(2) Retirement and Discharge Details of Volunteer Airmen/ Airwomen during the year
2024 are as follows.
T R As at 31 December 2024
SPIRHITHE Male Female | Total

Retirement 275 41 316
Termination of Engagement 128 10 138
Discharge by requested / 32 04 36
Purchase
SNLR /General Amnesty 221 14 235
Medical Discharge 59 2 61
Total 765 71 836

Table - 12
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6.2 The shortage or excess in human resources has been affected to the performance of the
institute

The actual utilization of the approved cadre of SLAF for the year 2024 was 74.05%. The
unutilized 25.95% of the approved cadre represents 10,463 vacancies comprising 9,204 service cadre
vacancies and 1,259 civil cadre vacancies.

6.3 Human Resource Development

Duration of The LiaiE! ik
Name of The No. of Proeram Investment of The Output/
Staff &t (Rs Mn.) Program | Knowledge
Program N .
Trained . (Abroad/ Gained
From To Local | Foreign
Local)
Diploma in Sports
—2024/2025 — for 28-Jan- | 29-Jan- Related To
Airmen 2 24 24 | 012 ' Local Subject
Sri Lanka Dental
Association
Regional Related To
Scientific 2 12-Jan-24 0.01 - Local Subjie
Sessions - 12
January 2024
Certificate Course
for Customs
House Agents & 2 20-Dec-24 0.03 - Local R;ll?)tz (itto
Wharf Assistants L
— for Airmen
College of
Community ted
Dentistry of Sri Re g To
Lanka 41" Annual 3 24-Feb-24 0.02 - Local Subject
Scientific
Sessions 2024
Higher National
Diploma in Related To
Criminal Law - 3 19-Nov-24 0.21 - Local Subject
for Officers/
Airmen
Certificate Course
for Customs Related To
House Agents & 3 20-Jan-24 0.01 - Local Subject
Whart Assistants
Certificate Course 22- 22-Jul- Related To
for Fitness Trainer 10 Mar-24 24 g i Local Subject
Occupational
25- 26- Related To
Health & Safety 10 Mar24 | Mar24 0.13 - Local Suibfsct
for Better
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Duration of The ol Wt
Name of The No. of m— Investment of The Output/
Staff (Rs Mn.) Program | Knowledge
Program . .
Trained . (Abroad/ Gained
From To Local | Foreign Local
ocal)
Working
Environment — for
Officers/ Airmen
Corrosion & 16- 23- Related To
Corrosion Control 4 Mar-24 | Mar-24 0.02 i Local Subject
Human  Rights
And International
Humanitarian
Law(IHL) forNo, | 29 | 277320 (3ldan-| 45,0 | Lol || e e
. 24 24 Subject
74 Junior
Command and
Staff Course
First Olympic
SOhd.a r'1ty Sport 25- 28-Apr- Related To
Administrators 4 Apr.04 24 0.08 - Local Subiect
Course (OSSAC) P J
— 2024 - Officers
Chinese Related To
Language Course 2 siionty Lol i Local Subject
Auditor/Lead
Auditor Course on
ISO 9001: 2015 1 18- 19- 012 i Local Related To
Quality May-24 | May-24 | Subject
Management
System
1t Biennial
Orthodontic 1 M;§:2 4 M;}?__z 4 0.03 - Local Reslj;[;celcfo
Conference 2024
Certificate in
Cyber  Security 1 3 Month 0.03 - Local Relatc?d e
Subject
Course
Diploma in
Professional Related To
Human Resource ! e 0.14 - Local Subject
Management
Diploma in
International Air
Transport
Association 1 4 Month 0.35 - Local Resla;t)e.d i
ALY Tl & et
Tourism
Foundation




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

Duration of The Uizl e
Name of The No. of Program Investment of The Output/
Staff & (Rs Mn.) Program | Knowledge
Program . .
Trained . (Abroad/ Gained
From To Local | Foreign
Local)
SLITED Certified
Trainer Course for 1 1 Year 0.06 - Local Relat(?d To
Subject
Officers
National Diploma
in Training and
Human Talent 3 1 Year 0.3 - Local Relate.d To
Subject
Development for
Officers
In House
Workshop on
Internal Auditing
for 150 9001:| 33 | 0% ORE g ) Local Rgljé?gcf"
2015  Quality )
Management
System
Dangerous Goods
Regulations CBT 24-Jun- | 01-Jul- Related To
for Accepting & z 24 24 0.34 i Local Subject
Processing
National HR
atona 05-Jun- | 06-Jun- Related To
Conference - 10 24 24 0.23 - Local Subiect
2024 for Offiers )
Chartered
Qualification in
Human Resource 2 7 Month 0.41 - Local Relate.d To
Subject
Management for
Officers
Certificate Course
on Vehicle Fleet 4 27-Jun-24 0.04 - Local Relate'd To
Subject
Management
Drugs Prevention
Certificate Course 2 2 TR - Local Relatc?d 1o
. May-24 24 Subject
- for Airmen
Certificate Course el
for Fitness 09- 09- el UE
Trainers -  for 4 Aug-24 | Dec-24 o i L Subject
Airmen
Diploma n
Human Resource 09-Jul- | 09-Jul- Related To
2 0.19 - Local Subiect
Management - for 24 25 d
Airmen




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

Duration of The stz Nature
Name of The No. of m— Investment of The Output/
Staff (Rs Mn.) Program | Knowledge
Program . .
Trained . (Abroad/ Gained
From To Local | Foreign Local
ocal)
Magnetic Particle )8 31 Related To
e o % | May2e | May2a | 016 Rocal 1 Subject
No 06 Search & 11- 18- Related To
Rescue Course 7 Aug-24 | Aug-24 0.14 - Local Subject
Occupational L
elated To
e 3 Days 004 | - Local |  Subject
Work Site
Drugs Prevention Related To
Certificate Course 2 24-Jul-24 0.04 - Local Subject
- for Airmen
Windows S
elated To
iztmwi(r)lrils(tration i 4 2 Months 0.06 - Local Subject
for Airmen
Linux  Network
Administration 4 2(12/[ ;)I(ltS};?L?r((lial ; 0.07 - Local Relat(?d A
With Security - Y Only) y : Subject
for Airmen i
Medical —
49 . elated To
g’irrr‘znllgtr"??;ﬁing 1 1 year 0.12 - Local Subject
Programme 2024
Diploma in
Chartered
Qualification  in ) ]7)2/Iontlsl and dlS 0.41 ) Local Relate.d To
Human Resource yS)( Saturday ' ocd Subject
Only)
Management - for
Officers
Diploma n
Information
Systems Security 1 I vaes oif Qo 0.08 - Local Reslj:)e'd 30
24 jec
Controls and
Audit
Energy Related To
Management - for 4 14-Sep-24 0.04 - Local Subject
Officers
Aerobics
Instructor Related To
Training - for 5 3 Month 0.1 - Local Subject
Airmen/
Airwomen




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

Duration of The stz s
Name of The No. of p— Investment of The Output/
Staff (Rs Mn.) Program | Knowledge
Program . .
Trained . (Abroad/ Gained
From To Local | Foreign Lo
ocal)
National Diploma
in Sports Strength Related To
and Conditioning 2 ek 0.18 i s Subject
- for Airmen
Medical and
Dental Officers to
Participate for 16- 17- Related To
The 7%  Annual 25 Mar-24 | Mar-24 e i Local Subject
Academic
Sessions - 2024
Diploma in
Criminology Related To
Course - for 2 1 Year 0.15 - Local o
Officers/ Airmen
Forth Session of
In House Aviation
Security 07-Feb- | 16-Feb- Related To
(AVSEC) 2 24 24 | 092 ; Local Subject
Training
Programme
Sri Lanka
Academy of
Aesthetic And
Cosmetic 09- 10- Related To
Dentistry 3 Nov-24 | Nov-24 o i Local Subject
(SLAACD) 21%
Year  Scientific
Session
Course In Stores
Management Related To
S Mesti)| e 01 ] Local Subject
- for Airmen
Scientific,
Economical And
Safe Driving 15 e e 0.16 - Local Relatc?d 1o
- Nov-24 | Nov-24 Subject
Training
Programme
Advance
Certificate in Related To
Human Resource 2 e 4t - Local Subject
Management
Advance 16-Oct- | 25-Oct- Related To
Certificate in 4 24 24 0.12 - Local Subject




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

. Total Nature
No. of DT L Investment of The Output/

DamelotTie Staff Program (Rs Mn.) Program | Knowledge
Program . .
Trained . (Abroad/ Gained
From To Local | Foreign
Local)

Public
Procurement And
Asset
Management - for
Officers/ Airmen
Certificate Course
in Autodesk Civil T
— 3d At CADD 14- 15- S e
Centre Lanka o Dec-24 | Dec-24 Wbl i Lozl Subject
(Pvt) Ltd - for
Officers

National Diploma
in  Occupational
Safety And Health 3 1 Year 0.35 - Local
- for Officers/
Airmen

Motor
Mechanism Part 10
111

Sri Lanka Dental
Association
(SLDA) 91* Year
Annual Scientific
Sessions 024 And 5 24-Jun- | 28-Jun- 0.09 i Local Related To
Professor. SB 24 24 ) Subject
Dissanayaka
Memorial Oration
From 26.Jun 24
Jun 24

INCO Fusion at
Institution of
Incorporated = |, 27-Jun-24 0.07 ; Lasell | DAl
Engineers Sri Subject
Lanka - for
Officers
Advanced

Certificate n
Human Resource 2 3 Month and 15 0.13 - Local Related To

Management Days Subject
Course

Laboratory
Quality 5 1 Month 0.1 - Local
Management

Related To
Subject

28-Sep- | 08-Oct- Related To
24 24 | 016 ) Local Subject

Related To
Subject




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

Duration of The stz s
Name of The No. of Program Investment of The Output/
Staff & (Rs Mn.) Program | Knowledge
Program . .
Trained . (Abroad/ Gained
From To Local | Foreign
Local)
Systems To ISO/
IEC 17025:2017 -
for Officers/
Airmen
Non - Destructive
Testing (NDT) in
Radiography 26-Feb- 15- Related To
Testing Level — 1 - ! 24 Mar-24 g i Local Subject
for Officers/
Airmen
Motor
Mechanism  Part Related To
III Course - for n PGt 0 i Local Subject
Officers
Pogduct 24- 10- Related To
Compering 3 Aue24 | Nov-24 0.18 - Local Subiect
Workshop Course g J
Design of
Electrical 2 10 Days 0.07 - Local Relate?d To
. Subject
Installations
HACCP/ISO
22000:2018
Standard & 9-Oct- | 10-Oct- Related To
Implementation 30 0.18 - Local .
24 24 Subject
Food Safety
Management
System (FSMS)
Workshop on
Digital
Photography - for 18 01 Months 0.15 - Local Relate‘d To
) Subject
Airmen/
Airwomen
Workshop on
Digital 13-Sep- | 20-Oct Related To
i -Sep- | 20-Oct- i
Pl.lotography for 9 24 4 0.13 Local Sulbiset
Airmen/
Airwomen
Surveying and
W8 cling — 2024 5 | 22500 | 130cei g oz Togell | COERIE
. 24 24 Subject
for Airmen
Training
Programme  for 13 UGS BSOS | )it - Local Relate.d To
. 24 24 Subject
Potential




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

Duration of The Uizl RN
Name of The No. of m— Investment of The Output/
Staff (Rs Mn.) Program | Knowledge
Program . .
Trained . (Abroad/ Gained
From To Local | Foreign Local
ocal)
Comperes for
Officers/ Airmen
Certificate Course
in Web
Application 2 04Months | 008 | - | Local | ‘oaedTo
Design and Subject
Development for
Officers
Second Olympic
SOhd.a r.lty Sport 10-Oct- | 13-Oct- Related To
Administrators 5 24 4 0.1 - Local Sulbiei
Course (OSSAC)
—2024
Certificate in
Garment 20-Oct- 02- Related To
Production 3 24 Mar-25 Uee i e Subject
Management
Certificate in
Sewing Machine 21-Oct- | 18-Feb- Related To
Maintenance for 6 24 24 piy i Local Subject
Airmen
National Diploma
in Textile and
Apparel 2 1 Year 0.45 - Local Resla;[)e'd e
Technology  for ubject
Officers
Sri Lanka Dental
Association
(SLDA) Kandy Related To
Branch  Annual ! g alc2 R I Local Subject
Scientific
Sessions 2024
45t Asian
Conference  on 17- 21- Related To
Remote Sensing 10 | Nov-24 | Nov-24 | 03 - Local Subject
2024 for Officers
Maintenance  of
Water Pumps and 5,6,7,and 13 Related To
Compressors  for > Oct 24 L i Local Subject
Airmen
Advanced
Certificate n 2 S Ml RS 0.13 - Local Relate.d I
Days Subject
Human Resource




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

Duration of The stz s
Name of The No. of p— Investment of The Output/
Staff (Rs Mn.) Program | Knowledge
Program . .
Trained . (Abroad/ Gained
From To Local | Foreign Lo
ocal)
Management
Course for
Airmen
Laboratory
Quality
Management
Systems to ISO/ 2 2 Days 0.1 - Local Rela:)e.d To
IEC 17025:2017 Subject
for Officers/
Airmen
Advanced
Cement
Technology and Related To
Special Concrete > EADELE, o i Local Subject
Applications for
Officers
Higher National
Dlploma in Data | | Year 03 i Local Relat(?d To
Science for Subject
Officers
Fundamentals in
Hospitalit and
Event ’ 6 1 Months 2.29 - Local Relate?d To
Subject
Management for
Offiers
Training Program
on Hospitality Related To
Management for 6 DRIl 1.9 i Local Subject
Junior Officers
Water  Proofin
Techniques fog; 10 Rl Lo g g - Local Relatf?d To
. 24 24 Subject
Airmen
Certificate Course
in Autodesk Civil
~ 3d at CADD| 3 2-Nov-24 0.14 | - Local | RoiatedTo
Centre Lanka Pvt Sl
(Ltd)
Certificate Course
g Python |, 12-Nov-24 0.07 : Lol | “PeiEdle
Programming for Subject
Officers




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

Duration of The Uizl i
Name of The No. of Proeram Investment of The Output/
Proeram Staff &t (Rs Mn.) Program | Knowledge
&t Trained . (Abroad/ Gained
From To Local | Foreign
Local)
National Diploma
in  Occupational 2 14-Nov-24 0.23 - Local Rglzl‘?(eicfo
Safety And Health )
Postgraduate
Diploma on Related To
S hiogy and 1 1 Year 0.08 - Local Subject
Criminal Justice
National Defence 7-Jan- | 5-Dec- Related To
Course - 2024 ! 24 24 i ol el Subject
64th  National 8-Jan- 29- Related To
Defence Course ! 24 Nov-24 i b Abroad Subject
Defence Services
Command and 1 11-Jan- 28- ) 0.75 Abroad Relate.d To
Staff Course 24 | Nov-24 Subject
Air Force Senior
Command 1 1-Mar- | 30-Jul- ) 0.12 Abroad Relate?d To
Programme 24 24 Subject
Air Command and
i College 20- 15- Related To
(ACSL) Resident | 1| \javog | Mar2s | 028 | Abroad Subject
Programme
Defence Service
Technical  Staff
10-Jun- | 25-Apr- Related To
Course (DSTSC) | 2 24 ’5 - 0.93 | Abroad Subject
2024
NDU
International 1 22-Jun- | 13-Jun- i 0.94 Abroad Relatc?d To
Fellows Programs 24 25 Subject
Senior  Defence
Management 1 27-Jul- 23- : 012 Abroad Relate'd To
Course 24 Aug-24 Subject
Air Force
Command and 05 1-Sep- | 31-Jul- i 138 Abroad Related To
Staff Course 24 25 ' Subject
Defence and
Strategic  Studies 1 1-Sep- | 31-Jul- _ 0.06 Abroad Relatgd To
Course (DSSC) 24 25 Subject




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

Duration of The Uizl N
Name of The No. of Program Investment of The Output/
Staff & (Rs Mn.) Program | Knowledge
Program . .
Trained . (Abroad/ Gained
From To Local | Foreign
Local)
Australian
Command ~ and 1 2O || (DL - 0.27 Abroad Relate?d 1o
Staff Course 2025 24 25 Subject
Program for
Instructor Pilot of
1-Jan- 30- Related To
Primary  Trainer | | 24 | Decoa | - | O | Abroad g et
Aircraft
Program for Pilot
of Primary | Sl ~ | 011 | Abroag | RelatedTo
Trainer Aircraft 24 Dec-24 Subject
Program for
Fighter Instructor 1-Jan- 30- ) Related To
Pilot : 24 | Dec-24 01| Abroad g pect
Program for
Advanced Trainer 1 1-Jan- 30- _ 011 Abroad Relat(?d To
Instructor Pilot 24 Dec-24 Subject
Program for
Advanced Trainer 1-Jan- 30- _ Related To
Pilot 1 24 | Dec-24 OI1 | Abroad g bect
Pre  Flying| | 02-Jan- | 15-Jun- 01l | Abroaq | Related To
Training (PFTC) 24 24 : 0 Subject
Bilateral Military
and  Military - 17-Feb- | 24-Feb- Related To
Technical 1 24 24 - 0.46 Abroad Sulbet
Cooperation
GPOI
Multinational
Peacekeeping
Exercise 2023
20-Feb- | 4-Mar- Related To
(MPE 23) Shanti | 2 24 24 - 0.24 | Abroad Subject
Prayas-IV  [Staff
Training  Event
(STE)]
No 45 Aircraft
Accident
o 28-Feb- | 5-Apr- Related To
Investigation 2 24 24 - 0.82 Abroad Subject
(AAI)




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

Duration of The stz Nature
Name of The No. of Program Investment of The Output/
Staff &t (Rs Mn.) Program | Knowledge
Program . .
Trained . (Abroad/ Gained
From To Local | Foreign
Local)
Leadership with
the  State  of
‘ 22- 26-Apr- Related To
Montana National 1 Apr-24 24 - 011 Abroad Subject
Guard Leadership
USCG
International
A . 10- 21-Jun- Related To
Maritime Domain 1 May-24 24 - 0.11 Abroad Subject
Awareness
Near East South
Asia for Strategic 11- 17- Related To
Studies Silk Road | 1 | \fy o4 | May2gq | - | 000 | Abroad b g et
Future Leaders
Stage 01 (Pre
Flying Training - 1-Jul- 21- J Related To
PFTC) ! 24 | Dec-24 GO P Subject
Triangular
Partnership
program  (TPP) | | | 9Jul- | 1l-ul- b )00 | ppeq | RelatedTo
United  Nations 24 24 Subject
Peacekeeping
Global Peace
Operations
Initiative (GPOI)v 15-Tul- | 2-Au Related T
. . -Jul- -Aug- _ elated To
United  Nations 1 24 24 0.12 Abroad Subject
Military Observer
Course
Helicopter  Pilot 1-Se
1 -Sep- | 31-Jul- i Related To
Training 4 24 25 0.47 Abroad Skt
MI-17 Helicopter
Simulator
o N 8-Sep- | 11-Sep- i Related To
Training 02nd 3 24 24 1.23 Abroad Subjed)
Batch
GPOI United
Nations Staff
9-Sep- | 25-Sep- Related To
Officers  Course 1 24p 24 P - 0.11 Abroad Subject
(UNSOC)
MI-17 Helicopter 15-Sep- | 19-Sep- Related To
Simulator 3 24 24 - 0.50 Abroad Subject




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

Duration of The stz s
Name of The No. of Program Investment of The Output/
Proeram Staff &t (Rs Mn.) Program | Knowledge
&t Trained . (Abroad/ Gained
From To Local | Foreign
Local)
Training 03
Batch
MI-17 Helicopter
Simulator 22-Sep- | 25-Sep- Btk
Training ~ 04%| O 24 24 - 053 | Abroad Suibiest
Batch
MI-17 Helicopter
Simulator training 03 29_28461) i 2-;): B ) 0.40 Abroad Relatéd To
05" Batch Subject
Qualified Flying
Instructor Course 01 o R ) 0.11 Abroad Related To
24 2 5 o roa 9
QFIC (RW) 158 Subject
239" Jungle &
Snow  Survival 4-Nov- 29-
1 Related To
(1&SS) Course -| ° 24 | Nov-24 | - 0.37 | Abroad Siibjen
239" J&SS
Global Peace
Operations
Initiative (GPOI) 11- 29- Relatedio
United  Nations 01 Nov-24 | Nov-24 - 0.11 Abroad Subject
Military Observer
Course
C-130 SMEE 15 24
. . - Related To
Moptana Air 04 Nov-24 | Dec-24 - 0.33 Abroad Subiect
National Guard ubjec
240" Jungle &
. 2-Dec- 27-
Snow  Survival 02 . N ) 051 Abroad Relate.d To
(J&SS) Course Subject
Helicopter Search
8-Dec- 12-
and Rescue (SAR) 04 9 Deo24 ) 027 Abroad Relatc?d To
SMEE Subject
No 2306 Airframe 1-Jan- 12- Relekin
Aero Apprentices 02 24 Dec-25 - 0.81 Abroad Subject
No 2306 Engine 1-Jan- 12- Related To
Aero Apprentices 02 24 Dec-25 N 081 Abroad Subject




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

Duration of The poi! Nature
Name of The No. of Prooram Investment of The Output/
i Staff &t (Rs Mn.) Program | Knowledge
&t Trained . (Abroad/ Gained
From To Local | Foreign
Local)
No 2306 Electro 1-Jan- 12-
Mechanic ~ Aero 02 4 Dec-25 - 0.81 Abroad Relate.:d To
Apprentices Subject
No 2306 Avionics 1-Jan- 12-
(Air) Aero 01 24 Dec-25 = 0.40 Abroad Relate.d To
Apprentices St
No 40 Basic EOD I-Jan- | 9-Feb-
02 ) Related To
/ IEDD Course 24 24 0.68 | Abroad St
Aeronautical 1-Jan- | 7-Sep- Related To
B incering (M) 01 24 24 - 0.23 Abroad Subject
Air Traffic 8-Jan- | 2-Feb- Related To
Control Instructor 01 24 24 : 0.40 Abroad Subject
INDRA  MK-II
15-Jan- | 05-Apr-
(Officers) Radar 05 24 24 - 1.22 Abroad Relat(?d [k
Course Subject
INDRA  MK-II
. 15-Jan- | 05-Apr-
(Airmen) Radar 10 24 24 - 2.44 Abroad Relate?d bo
Course Subject
Communication 15-Jan- | 07-Sep- Related To
Technician 05 24 24 - 1.22 Abroad Subject
Electrical  Fitter 15-Jan- | 04-Jan- Related To
(Restructured) 10 24 25 . 244 Ao Subject
15-Jan- | 04-Jan- Related To
Electronic Fitter 10 24 25 3 2.44 Abroad Subject
15-Jan- | 04-Jan- Related To
Weapon Fitter 02 24 25 - 0.31 Abroad Subject
No 48 Safety
Management 31-Jan- | 13-Feb- Related To
System  (SMS) 02 24 24 . 0.77 Abroad Subjed
Course
Type Rating
Course K-8
) 12-Feb- | 19-Apr-
Aircraft (Aero 02 24 24 - 0.98 Abroad Relate?d i
Mech) (Air SERIEH!
Frame)




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

Duration of The Uizl LN
Name of The No. of Proeram Investment of The Output/
Staff & (Rs Mn.) Program | Knowledge
Program . .
Trained . (Abroad/ Gained
From To Local | Foreign
Local)
Type Rating
Course K-8 12-Feb- | 19-Apr- Related To
Aircraft ~ (Aero 02 24 24 - 0.98 Abroad Subject
Mech) (Aero Eng)
Type Rating
Course K-8 12-Feb- | 19-Apr- Related To
Aircraft (Aero g 24 24 - 0.49 Abroad Subject
Avionics)
Type Rating
12-Feb- 22-
Course LG U 4 | Maroa | - | 050 | Abraq | RSatedTo
Aircraft (Weapon) Subject
Comprehensive
Security
. 13-Feb- 20-
Cooperation 01 24 T il 015 Abroad Relate?d To
(CSCO) 24-1 Subject
Course
No 04/24
Physiological
Indoctrination 02 4_1;&_ 8_1;/22“' _ 075 Abroad Relatt?d To
Course Subject
(Refresher)
Crew Chief
22- 17-
Course C-130 01 ) 0.46 Abroad Relate'd To
Aircraft AP || MRy Subject
Type
Maintenance . 31
Course C-130 01 Apr-24 | May-24 ) 071 Abroad Relate.d To
Aircraft (Engine Subject
Trade)
Type
Maintenance ” 31
Course  C-130| 01 . i i 0.83 Abroad Relatt?d To
Aircraft (Avionics g | L Subject
Trade)
Annual C-130 13- 17-
Logistics and 01 May-24 | May-24 - 0.05 Abroad Relatc?d To
Safety Subject




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

Duration of The stz Nature
Name of The No. of Program Investment of The Output/
Proeram Staff &t (Rs Mn.) Program | Knowledge
&t Trained . (Abroad/ Gained
From To Local | Foreign
Local)
Symposium
(LASS)
No 65 Aircraft
Technical 5-Jun- | 15-Jun- REE R
Investigation 02 24 24 - 0.98 Abroad Subject
(ATI) Course
Training for Air
crew members of 10-Jun- | 24-Jun-

) : 06 i Related To
King Air 360ER 24 24 0.70 | Abroad Syt
1% Batch
Training for Air
crew members of 17-Jun- | 21-Jun-

. . 02 i Related To
King Air 360ER 24 24 0.14 | Abroad St
2nd Batch
Heavy
Engineering

. 26-Jun- | 6-Aug-
Equipment (HEE) | 01 24 i i 013 Abroad Relatn?d To
Training of Subject
Trainers (TOT)
Aero Mechanical I-Jul- | 12-Jun-
08 i Related To
-AA-2312 24 26 2.97 | Abroad Sulbfsct
Training for Air
8-Jul- | 23-Jun-
crew members of 05 4 25 _ 0.58 Al Relatn?d To
King Air 360ER Subject
Aircraft
Maintenance 19-Jul- 19-
1 Related To
Officer  Course 0 24 Nov-24 - 0.12 Abroad Subject
(AMOC)
Flight Safety
5-Aug- | 20-Sep-
Officers  (FSO) 04 4 7 ) 1.44 Abroad Relatc?d To
Course Subject
Electrical  Fitter 12- 11-Jan-
12 Related To
(Restructured) Aug-24 25 - 3.51 Abroad Subject
Mobile pulse
Doppler ~ Radar | 12- | 27-Sep- Related To
(MPDR)  Field Aug-24 | 24 : Gt LG Subject
Maintenance &




SRI LANKA AIR FORCE

Annual Performance Report for the Fiscal Year 2024

Duration of The Uizl Sl
Name of The No. of Program Investment of The Output/
Staff & (Rs Mn.) Program | Knowledge
Program . .
Trained . (Abroad/ Gained
From To Local | Foreign )
Optimization
Course
Air Force
Ayiation 1-Sep- | 31-Jan- Related To
Maintenance - e 24 25 - 0.23 Abroad Subject
Squadron Leader
Air Force
Intermediate 03 ! _gzp_ . 1-2Jsan- ) 035 Abroad Relatéd To
Command Course Subject
Air Force
Communication
&  Navigation | 03 1-§Zp- > 1;5111' i 0.83 Abroad | Related To
Technology and Subject
Management
Air Force Radar
Equipment 1-Sep- | 31-Jul- Related To
Technology and 0 24 25 - 0.83 Abroad Subject
Operation
Air Force
Communication
. 1-Sep- | 31-Jul-
souiEment 03 24p 25 - 0.83 Abroad Relate'd To
Support Subject
Command
Air Force
Command
Information 1-Sep- | 31-Jul- Related To
Symiar 03 24 ’5 ; 0.83 | Abroad T
Technology and
Management
Air Force
s o5 | |’ 1;5111_ | 138 | Abroad | RelatedTo
Maintenance Subject
113 Air Traffic
16-5¢p- 28- Related To
j 1agoment R BR01 24 | Mar2s | - | 028 | Abroad | “gU°C
Air Laws - Basic ubjec
149 Air Traffic 01 16-Sep- | 7-Dec- Related To
S rvices 24 24 - 0.21 Abroad Subject
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Annual Performance Report for the Fiscal Year 2024

Name of The
Program

No. of
Staff
Trained

Duration of The
Program

Total
Investment
(Rs Mn.)

From To

Local | Foreign

Nature
of The
Program
(Abroad/
Local)

Output/
Knowledge
Gained

Surveillance
(GCA)

Quality  Control
(QO)
Familiarization
Course for
Officer/Airmen &
Technician

05

4-Nov- 15-
24 Nov-24

- 1.98

Abroad

Related To
Subject

Spectrometric Oil
Analytical
Program (SOAP)
“1” Level
Maintenance
Course

05

4-Nov- 29-
24 Nov-24

- 2.06

Abroad

Related To
Subject

Heavy
Engineering
Equipment (HEE)
Intermediate
Course and
Explosive Hazard
Awareness
Training (EHAT)

01

Nov-24 | Dec-24

- 0.11

Abroad

Related To
Subject

AN/TPS-77
Radar
Maintenance
Course

Field

01

25-
Nov-24

20-
Dec-24

- 0.46

Abroad

Related To
Subject

No 01/24
Physiological
Indoctrination

Course
(Refresher)

02

8-Jan- | 12-Jan-
24 24

- 0.68

Abroad

Related To
Subject

No 01/24
Physiological
Indoctrination
Course (Regular)

02

22-Jan- | 24-Jan-
24 24

- 0.61

Abroad

Related To
Subject

No 03/24
Physiological
Indoctrination

02

19-Feb- | 24-Feb-
24 24

- 0.71

Abroad

Related To
Subject
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Annual Performance Report for the Fiscal Year 2024

Duration of The stz g
Name of The No. of Program Investment of The Output/
Prooram Staff &t (Rs Mn.) Program | Knowledge
&t Trained . (Abroad/ Gained
From To Local | Foreign
Local)
Course
(Refresher)
Physiological
Indoctrination 1-Jul- 5-Jul-
03 Related To
(Refresher) 24 24 - 1.20 Abroad Subject
Course 10/24
Physiological
Indoctrination 22-Jul- | 26-Jul-
03 Related To
(Refresher) 24 24 - 0.82 Abroad b
Course 11/24
Aviation Medical 29-Jul- | 2-Aug- Rel
01 i elated To
Officers 24 24 0.12 | Abroad Shp
Physiological
Indoctrination 5-Aug- | 9-Aug- Related To
(Refresher) i 24 24 - 0.65 Abroad Subject
Course 12/24
Health
Emergencies in 19- 30- Relatedio
Large Populations a5 Aug-24 | Aug-24 - 0.11 Abroad Subject
Workshop
Physiological
Indoctrination 19- 23-
03 Related To
(Refresher) Aug-24 | Aug-24 - 0.34 Abroad Subject
Course 13/24
Medical Strategic
. 30-Sep- | 28-Oct-
Leadership 01 4 Y i 0.11 Abroad Relate'd To
Program (MSLP) Subject
Operational
Training in
21-Oct- | 25-Oct-
oSt 1B 24 24 - | 044 | Abroad | RelawcdTo
Medicine Subject
OPTRAM (T&H)
Occupational
28-Oct- | 8-Nov-
Health & Safety 02 Y 24 ) 0.64 Abroad Relate?d To
(OH&S) Course Subject
Water  Survival 8-Jan- | 12-Jan- RE kG
Training Course & 24 24 - 0.71 Abroad Subject
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Duration of The stz Nature
Name of The No. of Program Investment of The Output/
Proeram Staff &t (Rs Mn.) Program | Knowledge
&t Trained . (Abroad/ Gained
From To Local | Foreign
Local)
No 01/2024 Sea 15-Jan- | 24-Jan- Related To
Survival Course 01 24 24 - 0.38 Abroad Subject
Military
Specialist in the
Control of
o : 1-Feb- 28-
Military Units & 02 24 May-24 _ 0.91 N Relate.d To
Formation of Subject
Army Air
Defence
Directing  Staff
Exchange
: 10-Feb- | 15-Feb-
Programme with 01 24 24 ~ 0.74 ANrreTi Relatej'd To
Air War College - Subject
Year 2024
Jungle & Snow
: 19-Feb- 15-
Survival (J&SS) 04 24 S ) 1.40 Abroad Relatc?d To
Course Subject
Military Physical
Training 13 18
Specialists of 01 ) ) } 0.37 Ayl Relatc?d To
Military Units & i [Mavazd Subject
Subunits
Aviation Rescue 5-Apr- | 7-Aug- Related To
Swimmer Course 01 24 24 - 0.12 Abroad Subject
Coast Guard 19 13-
Related To
Basic  Diving | 92 : ; - | 023 | Abroad .
o g May-24 | Aug-24 Subject
Comprehensive
Security 13- 18-Jun- RE ek
Cooperation 24-2 01 May-24 24 - 0.11 Abroad Subject
Course
No 04/2024 Sea 27- 5-Jun- Relatedilo
Survival Course 02 May-24 24 - 0.60 Abroad Subject
Program on
Terrorism and 8-Jul- | 18-Jul- Rl
Security  Studies 01 24 24 - 0.09 Abroad Subject
(PTSS-24-7)
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Duration of The Uizl g
Name of The No. of Prooram Investment of The Output/
Proeram Staff & (Rs Mn.) Program | Knowledge
2 Trained . (Abroad/ Gained
From To Local | Foreign
Local)
Joint Warfare 12- 23-
1 Related To
Course Aug-24 | Aug-24 - 0.12 Abroad ity
Advance Combat
Training 26- 4-Oct- Related To
(UQAAB Force - 16 Aug-24 | 24 - 599 | Abroad Subject
15)
Anti-Aircraft
Artillery Battalion 1-Sep- | 31-Jan- Related To
Level Command i 24 25 - 0.12 Abroad Subject
Course
Army Drill 2-Sep- | 26-Oct- Related To
Course ADC-127 | 24 24 - 0.88 | Abroad Subject
IGLA Gunner 28-Oct- 13- Related To
Course 02 24 | Dec2a | - 0.43 | Abroad Subject
B Advance
28-Oct- 29-
EOD/IEDD 01 i T A S e
Course Subject
gth Explosives
. 2-Dec- 20-
Regulations (JSP- 02 24 Dec24 . 0.22 Abroad Relate?d e
482) Course SIS
Junior Command 15-Jan- | 13-Apr- Rel
02 elated To
Course-(JC-172) 24 24 - 0.49 | Abroad Sl
Administrative
Assistant-General 05 15_2{:“1_ 07_28461)_ - 1.22 Abroad Relatejd e
Duties Subject
Provost and
Security  Course 22-Jan- 15- Related To
for Gites| 24 | Mar24 | - 0.12° | Abroad S5t
(PSCO)
Provost &
Security Course 22-Jan- 15- Related To
- Airmen | 03 24 Mar-24 - 0.88 Abroad Subject
(PSCA)
International
Intelligence 28-Feb- | 8-Mar- Rel
01 _ elated To
Fellows 24 24 0.10 Abroad ity
Programme (I1IFP)
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Duration of The Uizl 2l
Name of The No. of Proeram Investment of The Output/
Proeram Staff &t (Rs Mn.) Program | Knowledge
&t Trained . (Abroad/ Gained
From To Local | Foreign
Local)
No 2 Interview & 11 5-Apr-
Interrogation 02 Mar.24 o ) 024 Abroad Relate?d To
Course (Officers) Subject
Junior Command 6-May- | 3-Aug- Rel
01 _ elated To
Course-173 24 24 0.18 Abroad Subject
Commanding 13 17
Qabser's e ) bal - | 061 | Abroag | RelatedTo
orientation course Mg | MBS Subject
No 25 Education
, . 13- 19-Jul-
Officers'  Basic 01 May-24 24 ) 0.40 Abroad Relatt?d To
Course (EOBC) Subject
Military
Peacekeeping and 10-Jun- | 21-Jun- Related To
Intelligence g 24 24 § 0.11 Abroad Subject
Course
No 2 Interview &
. 1-Jul- | 26-Jul-
Interrogation 02 24 -~ ) 0.98 Abroad Relatéd To
Course Subject
Library and
Information 5-Aug- | 6-Sep- Related To
Management 01 24 24 - 0.67 Abroad St
Course 2408
Junior Command 2-Sep- 30- Related To
Course-174 01 24 Nov-24 - 0.22 Abroad Sulbct
Mid-Career
. 2-Sep- | 13-Sep-
Course for Admin 02 9 7 ) 1.15 Abroad Relate.d To
Officers Subject
Senior Command
5-Sep- | 6-Nov-
Course - 163 (SC- 01 9 o4 ) 022 Abroad Relate.d To
163) Subject
Leadership &
6-Sep- | 24-Oct-
Management 02 24 2 _ | 041 | Abroaq | RelawdTo
Course 147 Subject
Fuel Quality
30-Sep- | 11-Oct-
Control  Course 01 4 4 ) 011 Abroad Relatefd To
(FQCO) Subject
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Duration of The stz s
Name of The No. of Program Investment of The Output/
Staff & (Rs Mn.) Program | Knowledge
Program . .
Trained . (Abroad/ Gained
From To Local | Foreign Lol
Basic American
Language 30-Sep- 21- Related To
Instructor Course 01 24 Mar-25 - 0.19 Abroad Subject
(BALIC)
Rules of
14-Oct- | 18-Oct-
Engagement 01 24 24 - 0.10 Abroad Relate.:d To
Course Subject
Fuel Non-
Destructive 11- 22- REEreike
Tesing (NDT)| O |Nov-24 | Nov-24| - 1.85 | Abroad St
Basic Course
Heavy
Engineering
Equipment (HEE)
Intermediate 18- 20- Relatedbins
Course and & Nov-24 | Dec-24 - 0.11 Abroad Subject
Explosive Hazard
Awareness
Training (EHAT)
No 26 Education
, . 25- 17-Jan-
Officers Basic 02 Nov-24 75 _ 0.88 Abroad Rgla]t;d {0
Course ol
Jumpmaster and
pathfinder 01 H;/iar- 3();:11- - 0.12 Abroad Relate'd To
Program Subject
Program for High
altitude Free - fall | 01 l'gﬁar' . 0;‘“1' | 012 | Abroag | Related To
Parachuting Subject
Exercise Training
Course on 1 15
Protection against 01 ) ) ) 0.07 Abroad Relatf?d To
Chemical Mar-24 | Mar-24 Subject
Weapons
Chemical,
Biological,
Radiological and 03 12- 16- Related To
Nuclear (CBRN) Aug-24 | Aug-24 i 0.21 Abroad Subject
Response Subject
Matter Expert
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Duration of The stz Nature
Name of The No. of Program Investment of The Output/
Staff &t (Rs Mn.) Program | Knowledge
Program . .
Trained . (Abroad/ Gained
From To Local | Foreign
Local)
Exchange
(SMEE)
Advance Cyber
Security and 22- 26-Apr- Related To
Incident Response 02 Apr-24 24 - 0.55 Abroad Subject
Course (2"%)
Cyber  Security
and Computer 3-Jun- | 14-Jun- Related To
Forensics (Basis) 02 24 24 - 0.64 Abroad Subject
(2"
2024 KOICA
Invitational
Fellowship
Training 1-Aug- 14- Felated T
Programme, 01 24 Aug-24 - 0.11 Abroad Subject
Digital Forensic
Capacity Building
for Police
Database
Management & 28-Oct- | 8-Nov- Related To
Management 02 24 24 . 0.69 Abroad Subject
Course
Cyber  Security
2-Dec- 13- Related To
and . Compgter 02 2 Dec-24 ; 021 PN Subrect
Forensics (Basic) s
UNOCT/UNCCT
Regional 9-Jul- | 12-Jul- Related To
Workshop on 01 24 24 i pild Abroad Subject
CBRN Exercise
China  National
Aero-Technology
import & export 27- 28- Related To
Corporation 03 Aug-24 | Aug-24 L chroad Subject
(CATIC) Harbin
day 2024
Climeie 8-Sep- | 12-Sep- Related To
Resilience 01 - 0.03 Abroad .
24 24 Subject
Workshop
ITEC Executive 23-Sep- | 5-Oct- Related To
Course on 01 24 24 i s Abrogl Subject
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Duration of The stz s h
Name of The No. of Program Investment of The Output/
Staff & (Rs Mn.) Program | Knowledge
Program . .
Trained . (Abroad/ Gained
From To Local | Foreign
Local)
National Security
and related
Geopolitical
Themes (In
STEP)
7" International
Flight  Safety| 02 |2 '22“' & '22“' - | 026 | Abroad R‘;lali"fd TO
Seminar - 2024 e
Women Military
Peace Operation 28-Oct- 15- o el T
Course 01 24 Nov-24 N 0.11 Abroad Subject
(WMPOC)
APCSS -
transnational
. 7-Dec- 13-

security 01 24 Dec-24 - 0.08 Abroad Relat(?d To
cooperation Subject
course, Honolulu
731 Annual
Operation
Christmas  Drop 8-Dec- 14- elatad T
international 2 24 Dec-24 - 0.10 Abroad Subject
Observer Program
-2024

Table - 13
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Corrective
Compliance Brief actions
No Applicable Requirement SLagns aftub B o aEd (o
(Complied/Not non- avoid non-
Complied) compliance |compliance in
future
1 | The following Financial

statements/accounts have been
submitted on due date

1.1 | Annual financial statements Complied
1.2 | Advance to public officers account Complied
1.3 | Trading and Manufacturing Advance ‘
Accounts (Commercial Advance Not applicable
Accounts)
1.4 | Stores Advance Accounts Not applicable
1.5 | Special Advance Accounts Not applicable
1.6 | Others Not applicable
2 | Maintenance of books and registers
(FR 445)
2.1 |Fixed assets register has been
maintained and update in terms of Complied
Public Administration Circular
267/2018
2.2 | Personal emoluments register/
Personal emoluments cards has been Complied
maintained and update
2.3 | Register of Audit queries has been Complied
maintained and update
2.4 | Register of Internal Audit reports has Complied

been maintained and update

2.5 | All the monthly account summaries
(CIGAS) are prepared and submitted Complied
to the Treasury on due date

2.6 | Register for cheques and money

o Complied
orders has been maintained and update
2.7 |Inventory  register = has  been Complied
maintained and update
2.8 | Stocks Register has been maintained Complied

and update

2.9 |Register of Losses has been Complied
maintained and update
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Corrective
Compliance Brief actions
. . Status explanation for proposed to
Applicable R
No pplicable Requirement (Complied/Not . avoid noHd
Complied) compliance | compliance in
future
2.10 | Commitment Register has been Complied
maintained and update
2.11 | Register of Counterfoil Books (GA — Completed
N20) has been maintained and update
3 | Delegation of functions for financial
control (FR 135)
3.1 |The financial authority has been Complied
delegated within the institute
3.2 | The delegation of financial authority
has been communicated within the Complied
institute
3.3 | The authority has been delegated in
such manner so as to pass each Complied
transaction through two or more
officers
3.4 | The controls has been adhered to by
the Accountants in terms of State
Account Circular 171/2004 dated Complied
11.05.2014 in using the Government
Payroll Software Package
4 | Preparation of Annual Plans
4.1 |The annual action plan has been Complied
prepared
4.2 | The annual procurement plan has been .
e Complied
4.3 | The annual Internal Audit plan has Complied
been prepared
4.4 | The annual estimate has been prepared Complied
and submitted to the NBD on due date
4.5 | The annual cash flow has been
submitted to the Treasury Operations Complied
Department on time
5 | Audit Queries
5.1 | All the audit queries has been replied ‘
within the specified time by the Complied

Auditor General
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No

Applicable Requirement

Compliance
Status
(Complied/Not
Complied)

Brief
explanation for
non-
compliance

Corrective
actions
proposed to
avoid non-
compliance in
future

Internal Audit

6.1

The internal audit plan has been
prepared at the beginning of the year
after consulting the Auditor General in
terms of Financial Regulation 134(2)
DMA/1-2019

Complied

6.2

All the internal audit reports has been
replied within one month

Complied

6.3

Copies of all the internal audit reports
has been submitted to the Management
Audit Department in terms of Sub-
section 40(4) of the National Audit
Act No. 19 of 2018

Complied

6.4

All the copies of internal audit reports
has been submitted to the Auditor
General in terms of Financial
Regulation 134(3)

Complied

Audit and Management Committee

7.1

Minimum 04 meetings of the Audit
and Management Committee has been
held during the year as per the DMA
Circular 1-2019

Complied

Asset Management

The information about purchases of
assets and disposals was submitted to
the Comptroller General's Office in
terms of Paragraph 07 of the Asset
Management Circular No. 01/2017

8.2

A suitable liaison officer was
appointed  to  coordinate  the
implementation of the provisions of
the circular and the details of the
nominated officer was sent to the
Comptroller General's Office in terms
of Paragraph 13 of the aforesaid
circular
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No

Applicable Requirement

Compliance
Status
(Complied/Not
Complied)

Brief
explanation for
non-
compliance

Corrective
actions
proposed to
avoid non-
compliance in
future

8.3

The boards of survey was conducted
and the relevant reports submitted to
the Auditor General on due date in
terms of Public Finance Circular No.
05/2016

Complied

8.4

The excesses and deficits that were
disclosed through the board of survey
and other relating recommendations,
actions were carried out during the
period specified in the circular

Complied

8.5

The disposal of condemn articles had
been carried out in terms of FR 772

Complied

Vehicle Management

9.1

The daily running charts and monthly
summaries of the pool vehicles had
been prepared and submitted to the
Auditor General on due date

Complied

9.2

The condemned vehicles had been
disposed of within a period of less than
6 months after condemning

Complied

9.3

The vehicle logbooks had been
maintained and updated

Complied

9.4

The action has been taken in terms of
F.R. 103, 104, 109 and 110 with
regard to every vehicle accident

Complied

9.5

The fuel consumption of vehicles has
been re-tested in terms of the
provisions of Paragraph 3.1 of the
Public Administration Circular No.
30/2016 0of 29.12.2016

Complied

9.6

The absolute ownership of the leased
vehicle log books has been transferred
after the lease term

Not Applicable

10

Management of Bank Accounts
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Corrective
Compliance Brief actions
. . Status explanation for, proposed to
Applicable R
No pplicable Requirement (Complied/Not non- avoid mon-
Complied) compliance |compliance in
future
10.1 | The bank reconciliation statements
had been prepared, got certified and Completed
made ready for audit by the due date
10.2 | The dormant accounts that had existed No dormant
in the year under review or since accounts are
previous years settled existing
10.3 | action had been taken in terms of
Financial = Regulations regarding
balances that had been disclosed
through bank ‘ recopciliation Completed
statements and for which adjustments
had to be made, and had those
balances been settled within one
month
11 | Utilization of Provisions
11.1 | The provisions allqcated h‘ad‘ been Complied
spent without exceeding the limit
11.2 | The liabilities not exceeding the
provisions that remained at the end of Complied
the year as per the FR 94(1)
12 | Advances to Public Officers
Account
12.1 | The limits had been complied with Complied
12.2 | A time analysis had been carried out Complied
on the loans in arrears
12.3 | The loan balances in arrears for over Loan balance |Assigning
one year had been settled were arear due guarantors
to the reasons firrespective of
beyond the service for
control of the each and every
Mot @ gl F1'ne?n.ce loan applicant
Division such
as absence
without official
leave, deceased
officers and
pensioners
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Corrective
Compliance Brief actions
No Applicable Requirement Status explanation for proposed to
pp q (Complied/Not non- avoid non-
Complied) compliance | compliance in
future
13 | General Deposit Account
13.1 | The action had been taken as per
F.R.571 in relation to disposal of Complied
lapsed deposits
13.2 | The control register for general
deposits had been updated and Complied
maintained
14 | Imprest Account
14.1 | The balance in the cash book at the end
of the year under review remitted to Complied
TOD
14.2 | The ad-hoc sub imprests issued as per
F.R. 371 settled within one month Complied
from the completion of the task
14.3 | The ad-hoc sub imprests had been
issued exceeding the limit approved as Complied
per F.R. 371
14.4 | The balance of the imprest account ‘
had been reconciled with the Treasury Complied
books monthly
15 | Revenue Account
15.1 | The refunds from the revenue had '
been made in terms of the regulations Complied
15.2 | The revenue collection had been
directly credited to the revenue ‘
account without credited to the deposit Complied
account
15.3 | Returns of arrears of revenue forward
to the Auditor General in terms of FR Complied
176
16 | Human Resource Management
16.1 | The staff had been paid within the )
Complied

approved cadre
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No

Applicable Requirement

Compliance
Status
(Complied/Not
Complied)

Brief
explanation for
non-
compliance

Corrective
actions
proposed to
avoid non-
compliance in
future

16.2

All members of the staff have been
issued a duty list in writing

Complied

16.3

All reports have been submitted to
MSD in terms of their -circular
n0.04/2017 dated 20.09.2017

Complied

17

Provision of information to the
public

17.1

An information officer has been
appointed and a proper register of
information is maintained and updated
in terms of Right To
Information Act and Regulation

Complied

17.2

Information about the institution to the
public have been provided by Website
or alternative measures and has it been
facilitated to appreciate / allegation to
public against the public authority by
this website or alternative measures

Compiled

17.3

Bi- Annual and Annual reports have
been submitted as per section 08 and
10 of the RTI Act

Complied

18

Implementing citizens charter

18.1

A citizens charter/ Citizens client's
charter has been formulated and
implemented by the Institution in
terms of the circular number 05/2008
and 05/2018(1) of Ministry of Public
Administration and Management

Complied

18.2

A methodology has been devised by
the Institution in order to monitor and
assess the formulation and the
implementation of Citizens Charter /
Citizens client's charter as per
paragraph 2.3 of the circular

Complied
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No

Applicable Requirement

Compliance
Status
(Complied/Not
Complied)

Brief
explanation for
non-
compliance

Corrective
actions
proposed to
avoid non-
compliance in
future

19

Preparation of the Human Resource
Plan

8L

A human resource plan has been
prepared in terms of the format in
Annexure 02 of Public Administration
Circular No0.02/2018 dated
24.01.2018.

Complied

19.2

A minimum training opportunity of
not less than 12 hours per year for each
member of the staff has been ensured
in the aforesaid Human Resource Plan

Complied

19.3

Annual performance agreements have
been signed for the entire staff based
on the format in Annexure 01 of the
aforesaid Circular

Complied

19.4

A senior officer was appointed and
assigned the responsibility of
preparing the human resource
development plan, organizing
capacity building programs and
conducting skill development
programs as per paragraph No.6.5 of
the aforesaid Circular

Complied

20

Responses Audit Paras

20.1

The shortcomings pointed out in the
audit paragraphs issued by the Auditor
General for the previous years have
been rectified

Complied

Table — 01
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E——
PORTS \

a. Management Committee

The meetings of Air Force Board of Management (AFBM) have been scheduled at the
beginning of the year in order to take strategic level decision of The SLAF which was charted by
the Commander of the Air Force with participation Chief of Staff and Director Generals. The
secretary to committee acts as Director General Administration. Details of AFBM meeting
conducted during the year 2024.

Date of AFBM Strategic Insights
Meeting conducted E 2
06 Feb 24 (1)  Shifting of AFHQ to DHQC Akuregoda.

(2) Provide a special discount rate for the service members
who will be purchasing products from the SLAF Museum/
Souvenir Shop.
03 Apr 24 (1) Proposal to look after the families of service personnel in
case of death of service person.
(2) Amendment of AFO 767 in order to recognize the
commitment by allocating marks when considering for the
promotions.
(3) Standard system for assessing of Officers attached or
posted to appointments outside the purview of the SLAF.
(4) Construction of Three Storied Facility Centre to AFHQ at
Sri Jayewardenepura.
08 Jul 24 (1) Upgradation project of Aircraft and progress of Aircraft
serviceability state (continuing matter).

(a) Progress of Mi - 17 helicopters

(b) Progress of Kfir upgradation Programme

(c) Progress of Y -12 IV Aircraft purchase

(d) Progress of C 130 Aircraft/ C 130 and TH 57 Aircraft

(¢) Donation of 2 Beechcraft Aircraft

(f) Changeover plan of Dornier -228

(g) HADR Items
(2) Conducting of basic Drone Course for government and
non-government organizations on payment basis.
(3) Reduction of Guard Duties and other Secondary Duties for
Aero Tradesmen.
(4) Revision of Open Appointment Establishment (OAE) of
the SLAF.
(5) Establishing a Motorcycle parking facility and amenity
building near Main Guard Room of AFHQ Sri Jayewardenepura.
(6) Relocate store building of department of Agrarian
Development belonging to Land of proposed SLAF Hospital.
(7) Proposal for SLAF Officers’ career development plan.
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(8) Strategy to attract quality candidates as Officer Cadet to
the SLAF.

(9) Conducting of basic Drone Course for government and
Non-Government organizations on payment basis.

(10) Proposal for relocation and re-establishment of the
Intelligence Training School.

(11) Awarding of Honorary Ranks for Consultants.

(12) Recruit OMT Tradesmen without considering the
availability of Driving Licence.

(13) Payment to upgrade License of OMT Tradesmen through
CWF on reimbursement basis.

(14) Right sizing of the SLAF.

(15) Implementation of an automated system for processing
Annual Assessment of an Officer.

(16) Increase annual subscription of Ranaviru Welfare Fund.
(17) Acquiring of Married Quarters for Officers.

(18) Increase the amount of Gagana Viru Saviya insurance
scheme of SLAF Driving and Riding license holders.

(19) Revision of the CW&RF Death Donation and monthly
subscription.

09 Oct 24 (1) Proposal to establish Panama Detachment with required
staff, buildings and other essential equipment to establish a
RADAR and a Helipad.

(2) Managing and maintaining Sound Equipment available at
the Performing Arts division at SLAF Base Katunayake.

(3) Proposal for construction of Leisure Hotel Complex at
SLAF Station Sigiriya.

(4) Conducting a Leadership camp for undergraduates of the
department of Sports Science, faculty of applied sciences
university of Sri Jayewardenepura.

(5) Proposals to revise AFO -753 (Number of PPB chances).
(6) Proposal for Terms of Reference of Deputy Commandant
at SLAF Academy China Bay.

(7) Granting permission for nose piercing, double ear piercing,
placing mottu and to wear flat type earrings for SLAF Uniforms
by Jaffna Tamil female candidates.

(8) Commendation and Certificate of Merit of Officers.

(9) Making Vehicle Oils, lubricants and other consumables
available through SLAF Welfare Shops.

(10) Attendance to the counseling sessions for the personnel

intend to get married.
(11) Proposal for constructing a pavilion for Hockey Ground.

Table — 01
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(1) Audit Committee and Management Committee Charter

The Terms of Reference of the Audit Committee and Management Committee are
governed by the Audit Committee and management committee circular issued by the
Department of Management Audit at Ministry of Finance and Planning on 9" July 2009 and
subsequent circular issued on 12" January 2019. The Committee also ensures that the scope
and coverage of its functions addresses the requirements laid down in above circular in
respect of Government Department. SLAF Audit and Management Committee meeting has
been carried out complied with Treasury circular.

(2) Principal Focus

The Audit Committee could focus personal attention to efficient operation of the
committee and the risk areas of financial discipline reported by the Auditor General and the
internal Auditors and immediate remedial action could be taken.

(3) Medium of Reporting

The proceedings of the Audit and Management Committee meetings are tabled at the
meetings of the Board, where all key issues, concerns, actions taken, outcomes achieved or
pending, and follow-up initiated, are clarified, discussed and Board approval obtained.
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Composition

(a) Meeting of the Audit and Management Committee of the Sri Lanka Air Force is
held quarterly as per the laid down instructions given in the respective treasury
circular. The composition of Audit and Management Committee is as follows.

S/No Appointment Position of the AMC
1 Commander of the Air Force Chairman
Chief Internal Auditor - Ministry Observer
of Defence
3 Director Finance Member
4 Representative from Department

of Management Audit, Ministry | Member
of Finance and Planning

5 Director General Logistics Member
6 Director General Administration | Member
7 Director Budget Member
8 Director Internal Auditor

. oint Convener
(Service) Gy

g Director Internal Auditor (Civil) | Joint Convener

10 | Superintendent of Audit -

Auditor General Department
Table - 02

Observer

(b) The members of the Committee possess the requisite financial acumen,
experience, competencies, backgrounds and the appropriate levels of independence to
be members of this Committee.

Secretary to the Audit Committee

The joint secretary (Joint Convener) to committee acts as Director Internal Auditor

(Service) and Director Internal Auditor (Civil), who are Chartered Public Finance
Accountant and Class I Government Accountant, functions as the joint secretary (Joint
Convener) to the Committee.

(6)

Internal Audit

Reviewed the independence, objectivity, and performance of the internal audit

function as well as the adequacy of the Department’s resources.

(a) Reviewed the Internal Audit Policy and circular which are issued by the Ministry
of Finance and planning on Public Finance Management and the audits carried out
based on the policy and circular instructions.

(b) Reviewed the effectiveness of the implementation of the Internal Audit Plan year
2024.

(¢) Reviewed significant internal audit findings and management’s responses
thereto, with a view to taking timely corrective action.

(d) Evaluated the performance of the Director Internal Auditor (Service) and
Director Internal Auditor (Civil) and reviewed the evaluation of the senior audit staff
of the Internal Audit Division.
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(e) Reviewed training and development needs and requirements for specialized
training of the Internal Audit Division and the need for capacity building with special
emphasis on investigation staff.

External Audit

The external audit is carried out by the Auditor General in terms of the Constitution

of the Socialistic Republic of Sri Lanka. The Committee;

@®)

(a) Reviewed and followed up on audit issues identified by the Auditor General,
pertaining to the audit for the year 2024.

(b) Reviewed the Report of the Auditor General to the Parliament of Sri Lanka on
the accounts of the Sri Lanka Air Force for the year ended 31 December 2024, the
Management Letter, and the management’s responses there to and followed up on
corrective measures taken by the Sri Lanka Air Force.

(c) Reviewed and discussed the key reports from the Auditor General’s Department
and action was initiated where deemed necessary.

(d) Audit Plan of 2024 submitted by Director Internal Audit (Service) and the
Director Internal Audit (Civil) for the audit of the Financial Statements of Sri Lank
Air Force and its Sub imprest which were held at Bases and Stations level for the year
ended from 31% December 2024.

(e) Timely submission of required information.

(f) Feedback from the management on the effectiveness of the audit processes
relevant to their operational areas.

Special Initiatives

Guided the office of the Director Internal Auditor (Service) and Director Internal

Auditor (Civil) to train operational staff of the Sri Lanka Air Force on the importance of the
Internal Controls to prevent and pre-empt frauds.

)

Governance

The Committee, on an ongoing basis, reviewed the manner in which it implemented

good governance practices with particular reference to the respective Government Circulars.
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Overall, performance of the Sri Lanka Air Force during the year 2024 has demonstrated
unwavering commitment, operational excellence and strategic foresight throughout the year.
Considerable amount of planned activities was successfully completed and non—performed actions have
been carried forward to the financial year 2025 appropriately, thus ensuring continuity of planning.
Activities requiring further revisions were suitably rescheduled objectively when planning for the year
2024. Despite numerous challenges, both domestic and global, the SLAF has continued to uphold its
mandate of ensuring national security, supporting humanitarian missions and contributing significantly
to disaster response efforts. Notable advancements in training, infrastructure development and
technological integration have further enhanced its operational readiness and effectiveness. The
achievements of the past year are a testament to dedication, professionalism and resilience of all
personnel. As we look to the future, the Sri Lanka Air Force remains firmly focused on strengthening
its capabilities, fostering innovation and upholding the highest standards of service in safeguarding the
sovereignty and integrity of the nation.
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-BREVIATIONS
AAP

- Annual Action Plan

AEW - Aircraft Engineering Wing

AFBM - Air Force Board Management

AFHQ - Air Force Headquarters

AMC - Audit and Management Committee

AO - Accounting Officer

AOW - Aircraft Overhaul Wing

ASW - Aeronautical Engineering Support Wing

ATC - Air Traffic Control

CAO - Chief Accounting Officer

CATIC - China National Aero Technology Import & Export Cooperation
CBRNE - Chemical, Biological, Radiological, Nuclear and Explosives
CEE - Chief Financial Controller

CIRE (FW) - Command Instrument Rating examiner (Fixed wing)
CIRE (RW) - Command Instrument Rating examiner (Rotary wing)
CO W/WING - Commanding Officer Women’s Wing

COPA - Committee On Public Accounts

COVAF - Commanding Officer Volunteer Air Force

CRO - Chief Recruiting Officer

CSR - Corporate Social Responsibility

DA&PW - Director Agriculture & Welfare Project

DAA - Director Accounts Administration

DAD - Director Air Defence

DAE-M - Director Aeronautical Engineering - Maintenance
DAE-P&P - Director Aeronautical Engineering - Personnel & Planning
DAGS&A - Director Aircraft Ground Support and Armament
DAO - Director Air Operation

DAS - Director Academic Studies

DATS - Director Air Traffic Service

D Bgt - Director Budget

DCA - Director Civil Administration

DCE-P&P - Director Construction Engineering - Personnel & Planning
DCMM&EE - Director Civil, Mechanical &Electrical Engineering
DCWP - Director Capital Welfare Project

DD&PD - Director Doctrine & Policy Development

DDS - Director Dental Service

Def - Defence

DETE - Director Electronic & Telecommunication

DF - Director Finance

DFA - Director Foreign Affairs

DFP - Director Force Protection

DFS - Director Flight Safety

DGA - Director General Administration

DGAE - Director General Aeronautical Engineering

DGAO - Director General Air Operations

DGCE - Director General Construction Engineering
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DGE&CE - Director General Electronic & Computer Engineering
DGGE - Director General General Engineering
DGGO - Director General Ground Operations

DGHS - Director General Health Service

DGL - Director General Logistics

DGO-P&P - Director Ground Operation - Personnel & Planning
DGT - Director General Training

DGW - Director General Welfare

DI&WP - Director Internal & Public Welfare
DIA(Civ) - Director Internal Audit (Civil)

DIA(Sve) - Director Internal Audit (Service)

DIT - Director Information & Technology

D Legal - Director Legal

DL-P&P - Director Logistic -Personnel & Planning
DMS - Director Medical Service

DMT - Director Motor Transport

DMTC - Disaster Management Training Centre

DPA - Director Personnel Administration

DQA - Director Quality Assurance

DR&D - Director Research & Development

DRW - Director Ranaviru Welfare

DS&S - Director Supply & Service

DSO - Director Special Operation

DST - Director Specialized Training

E&TE Wing - Electronic & Telecommunication Engineering Wing
EOD - Explosive Ordnance Disposal

FMC - Full Mission Capable

FSI - Flight Safety Inspectors

FTW - Flying Training Wing

FY - Fiscal Year

GEW - General Engineering Wing

HADR - Humanitarian Assistance and Disaster Relief
IAD(Civ) - Internal Audit Division (Civil)

IAD(Svc) - Internal Audit Division (Service)

IT - Information Technology

MACA - Military Aid to Civil Authority

MTROW - Mechanical Transport Repair & Overhaul Wing
NCOs - Non Commissioned Officers

R&D - Research & Development

RSP - Rana Shura Padakkama

RWP - Rana Wickrama Padakkama

S&MD - Supply and Maintenance Depot

SIEM - Security Information and Event Management
SLAF - Sri Lanka Air Force

SNCO - Senior Non Commissioned Officer

SOC - Security Operation Centre

TTS - Trade Training School

UAV - Unmanned Aerial Vehicle
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USP - Uththama Seva Padakkama
VIP - Very Important Person
VVIP - Very Very Important Person

WWV - Weera Wickrama Vibushana







