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Chapter 01

Institutional Profile/Summary of Implementation

Ministry of Sports and Youth Affairs

1.1 Introduction

The functions of the Ministry of Sports and Youth are performed in comply with the

Government Policy Statement for creating a vibrant generation for paving the way for an

energetic youth community with esteemed personality and a dynamic, healthy and a

disciplined society, centred on the youth community and sports as per the Constitution of

the Democratic, Socialist Republic of Sri Lanka. The name of the Ministry as that of

Youth and Sports was revised by way of the Gazette Extraordinary No. 2289/43 dated
22" July 2022 as the Ministry of Sports and Youth Affairs.

1.2 Vision and Mission

Vision

‘A Sustainable Developed Sri Lanka Through an Energetic Youth’

Mission

Creating a youth community that actively contributes to the national economy and

contributing towards buiding a unified and a prosperous country through a disciplined

society that is interested in sports.

1.3 Main Functions

Planning, implementation, follow up and assessment of the policies, programmes
and projects relevant to the subjects of the departments, statutory institutions and
body corporates belonging to the sports and youth affairs based on the national
policies implemented by the Government.

Providing public services that come under the purview of the Ministry in an efficient
and people friendly manner.

Reforming all the procedures and manners by the implementation of modern
management methods and technology in a manner that assures the performance of
the functions of the Ministry by avoiding waste and corruption.

Taking necessary steps to encourage the sports affairs of Sri Lanka.

Promote and provide the necessary enforcements required to fulfill the expected
objectives in the sports field.

Promote sports education, training, and research.



Planning new strategies and implement programmes to use sports for building the
image of Sri Lanka internationally.

Expand the opportunities for the sportsmen and women for participating in
international events.

Promote and coordinate the facilities requied to provide physical wellness of the
public.

Promote sports medical facilities and take action to prevent doping in sports.
Develop and manage sports complexes.

Develop sports societies and promote sports tournaments.

Planning and implementing attitude development programmes that target a national
programme that fulfills the ambitions of the youth.

Implement international coordination programmes centred on the youth generation.
Implement skill development programmes centred on the unemployed youths.
Regulation and development of youth societies.

Planning for special programmes targeting the youth community that enables the
recognition of youth skills, talents and creative capacity and that enables the
development of their ambitions.

Initiate for a youth human resources bank that matches with the national and
international job opportunities.

Take steps to create youth enterpreneurs and the introduction and implementation of
procedures to provide for new opportunities and incentives for them.

All the other matters relevant to the ther subjects assigned with the institutions that
are affiliated to the Ministry.

Supervision of all the instituions affiliated to the Ministry.
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1.51.5 Departments under the Ministry

1. Department of Sports Development

1.6 Institutions under the Ministry

1. National Youth Services Council

2. National Youth Corps

3. Small Business Development Division

4. National Center for Leadership Development

5. Infrastructure Development Division

6. Sugathadasa National Sports Complex Authority
7. National Institute of Sports Science

8. Institute of Sports Medicine

9. Sri Lanka Anti Doping Agency

Fund
1. National Sports Fund

11



Chapter 02
Progress and Future Vision

2.1 Progress

2.1.1. Significant Achievements
At the 19" Asian Games held in Hangzhou, China, Sri Lankan sportsmen and
sportwomen won 01 gold medal, 02 silver medals and 02 bronze medals and brought
glory to the mother land.

Tharushi  Dilsara Karunaratne claimed gold medal in thewomen's 800
meter final after completing her run at 2:03.20 minutes. And Nadeesha Dilhani
Lekamge won the silver medal in the women'’s javelin throw of 61.5 meters.

And Sri Lanka was also won two bronze medals in both men and women relay events.
The women's 4 x 400 metres relay team marked the entry at 3:30:88 minutes and the
men,s 4 x 400 metres relay team recorded the entry at 3:02.55 minutes.

women's 4 x 400 metres relay team men's 4 x 400 metre relay team

Sri Lanka’s Women’s cricket team has won silver in the Asian Games Women’s Cricket
Competition in Hangzhou, China.

12
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e At the 2023 Commonwealth Youth Games Ayomal Akalanka won the Silver medal in

the men’s 400m hurdles clocking a record of 51.61 seconds, while Nilupul Thenuja
cleared a height of 2 metres to win bronze in the men’s High Jump event.

Ayomal Akalanka Nilupul Thenuja

e At the Asian Youth U18 Athletics Championship 2023 held in Tashkent, Uzbekistan,
Sri Lankan athlets were able to record victories and Junior athlete Thushen Silva
bagged a silver medal recording 4.70 meters in Pole Vault to claim second place in
the event. Ayomal Akalanka won the bronze medal in the men’s 400m hurdles while
Kasuni Nirmalee Wickramasinghe won the bronze medal in the 800m event.

e At the Asian Youth Netball Championship 2023 at the Jeonju Hwasan Gymnasium in
South Korea, the Sri Lankan netball team won the bronze medal.
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Sri Lanka Women'’s Netball Team

e The Applied Information Technology Degree programme conducted by the Sri Lanka
Technological University is implemented in 76 laboratories of the National Youth
Services Council and Youth Corps. 596 students have been registered for the first
batch and 443 students have been registered for the second batch.

e Steps are underway with the collaboration of the UNDP, UNV and WHO for revising
the National Youth Policy with the objective of providing equal rights to the youth
community by re-drafting the Policy prepared in 2014 and creating a platform for
them.

2.1.2. Challenges to the Financial and Physical Progress

Disturbances in implementing the pre plans due to the budgetary restrictions.
Construction contracts — Consultation institution issues.

Issues faced by the enterpreneurs due to the increase in production cost and
transport expenses.

Limitations on raw materials and technical instruments faced by the entrepreneurs
due to the import restrictions.

Difficulties faced by the sportsmen and sportswomen due to the price escalations
and scarcity of sports items and goods.

Issues in the construction industry due to the continuous price increase and
shortage of goods and services.
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2.1.3. Progress of the Development Projects

*

Serial Name of the Amount Financial Financial Physical
Number Programme Allocated Progress asat | Progress as Progress
(Rs. Mn.) 31.12.2022 at %
(Rs.Mn.) 31.12.2022
%
01 194-2-4-8-2104
Diyagama Mahinda
Rajapaksha Sports 100 14.11 14.11% 0.2%
Academy
%

e A Cabinet Memorandum has been presented for cancelling the Consultant Agency for
the construction of the Diyagama Sports Complex and for transferring it to the Sri

Laka Army.

2.2. Future Targets (2022 -2026)

* Reduce youth unemployment through an integrated approach.

* Increase the contribution of the sports economy to the Gross Domestic Production.

» Increase the participation of international sports events by 25% and the number of
Olympic and the Commonwealth medals by 20 medals.

« Channel every citizen to a physical activity or a sport, to create a healthy society.
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Chapter 3
3.Financial Statements as at 31.12.2023
3.1 Statement

ACA -F
Ministry of Sports and Youth Affairs
Statement of Financial Performance
for the period ended 31st December 2023
Revised Budget Note Actual
Allocations 2023
% : 2023 2,022
Rs. i Rs. . Rs.
= Revenue Receipts . - . =
- Income Tax 1 % -
- Taxes on Domestic Goods & Services 2 - - |ACA-1
¢ Taxes on International Trade 3 -
- Non Tax Revenue & Others 4 - ¥
R : -
- Total Revenue Receipts (A) - -
e —— ”
- Non Revenue Receipts = -
- Treasury Imprests 1,611,546,000 1,227,390,000 ACA-3
- Deposits 3 53,262,662 31,943,102 ACA-4
- Advance Accounts 40,970,274 39,917,795 ACA-5
- Other Main Ledger Receipts y 5 .
LA e
- Total Non Revenuc Receipts (B) 1,705,778,936 1,299,250,897
A
- 5 Total Revenue Receipts & Non - - 7 e
Revenue Receipts C = (A)+(B) 5 His el -
R
Remittance to the Treasury (D) 1,705,778,936 1,705,778,936
e
Net Revenue Receipts & Non Revenue LRI e
- Receipts E = (C)-(D) © 1,705,778,936 1,299,250,897
-
Less: Expenditure
- Recurrent Expenditure
Wages, Salaries & Other Employment ;
986,793,293 Benefits - 903,000,077 917,206,869
567,865,013 Other Goods & Services 6 381,508,254 300,350,842 |ACA-2(ii)
3,100,569,537 Subsidies, Grants and Transfers 7 2,389,792,587 2,096,827,318
- Interest Payments 8 -
552,320 Other Recurrent Expenditure 9 496,020 386,057
4,655,780,165 Total Recurrent Expenditure (F) 3,674,796,938 3,314,771,086
Capital Expenditure
Rehabilitation & Improvement of Capital
67,700,000 Assets 10 132,967,430 102,608,518
386,951,702 Acquisition of Capital Assets 11 205,897,321 164,207,094
2,234,000,000  Capital Transfers 12 866,131,546 216,715,145 FACA-2(ii)
Acquisition of Financial Assets 13 -
38,628,134¢  Capacity Building 14 21,391,048 12,903,219
648,940,000 Other Capitgl Expenditure 15 158,656,123 295,033,229
3,376,219,836 Total Capital Expenditure (G) 1,285,043,468 791,467,205
Deposit Payments 70,436,581 69,112,844 ACA-4
Advance Payments 38,119,900 67,550,362 ACA-5
Other Main Ledger Payments - -
Total Main Ledger Expenditure (IT) 108,556,481 136,663,206
Total Expenditure 1 = (F+G+H) 5,068.396.887 442,901,497
Balance as at 31st December J = (E-I) (3,362,617,951) (2,943,650,600)
Balance as per the Imprest Adjustment
Statement (3,362,617,951) (2,943,650,600) ACA-T
Imprest Balance as at 31st December : = - ACA3
(3,362,617,951) (2,943,650,600)
1

16



3.2 Statement on Financial Position

ACA-P
Ministry of Sports and Youth Affairs
Statement of Financial Position
As at 31st December 2023
Actual
Note 2023 2022
Rs Rs

Non Financial Assets
Property, Plant & Equipment ACA-6 3.253.702,926 2,927,699,640
Financial Assets
Advance Accounts s ACA-5/5(a) 154,109,578 150,931,172
Cash & Cash Equivalents ACA-3 - -
Total Assets 3,407,812,504 3,078,630,812
Net Assets / Equity 106,029,936
Net Worth to Treasury 46.709.388 32,385,842
Property, Plant & Equipment Reserve 3.253,702.926 2,927,699,640
Rent and Work Advance Reserve ACA-5(b) 48,079,642 42,050,862
Current Liabilities
Deposits Accounts ACA4 59,320.548 76,494,468
Unsettled Imprest Balance ACA-3 - -
Total Liabilities 3,407,812,504 3,078,630,812
Detail Accounting Statements in ACA format Nos. 1 to 7 presented in pages from 9% 10.2F and Annexures to
accounts presented in pages from ..83.. to ...*2) ... form an integral part of these Financial Statements. The

Financial Statements have been prepared in complying with the Generally Accepted Accounting Principles whereas
most appropriate Accounting Policies are used as disclosed in the Notes to the Financial Statements and hereby certify
that figures in these Finacial Statements, Notes to accounts and other relevant accounts were reconciled with the
Treasury Books of Accounts and found in agreement.

We hereby certify that an effective internal control system for the financial control exists in the Reporting Entity and
carried out periodic reviews to monitor the effectiveness of internal control system for the financial control and
accordingly make alterations as required for such systems to be effectively carried out.

hief Accounting Officer Accounting Officer Chief Finahcial Officer/ Chief Accountant/
Name : Name : Director (Finance)/ Commissioner (Finance)
Designation : Designation : Name :
Date: 7 % lo ’L\ﬂ»’-l-‘-/' Date : Date: 23 [% / 24

W.P.D. M. . PERERA
Chief Accountant
Ministry of Sports and Youth Affairs
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3.3 Statement of Cash Flow

ACA-C
Ministry of Sports and Youth Affairs
Statement of Cash Flows
for the Period ended 31st December 2023
Actual
2023 2022
Rs. Rs.

Cash Flows from Operating Activitics :
Total Tax Receipts = -
Fees, Fines, Penalties and Licenses - -
Profit ‘ % -
Non Revenue Receipts o -
Revenue Collected on behalf of Other Revenue Heads 94,135,955 154,963,403
Imprest Received 1,611,546,000 1,227,390,000
Recoveries from Advance 37,250,575 60,710,799
Deposit Received 53,262,662 30,894,183
Total Cash generated from Operations (A) 1,796,195,192 1,473,958,385
Less - Cash disbursed for:
Personal Emoluments & Operating Payments 1,241,433,084 1,174,988,753
Subsidies & Transfer Payments 30,228,878 31,570,018
Expenditure incurred on behalf of Other Heads 17,769,902 (177,740,254)
Imprest Settlement to Treasury - - 6 T -
Advance Payments 38,250,776 72,112,709
Deposit Payments 70,436,581 68,124,656
Total Cash disbursed for Operations (B) 1,398,119,222 1,169,055,882
NET CASH FLOW FROM OPERATING ACTIVITIES(C )=(A)-(B) 398,075,970 304,902,503
Cash Flows from Investing Activities
Interest & -
Dividends - -
Divestiture Proceeds & Sale of Physical Assets - -
Recoveries from On Lending - -
Total Cash generated from Investing Activities (D) - -
Less - Cash disbursed for:
Capital Expenditure 398,075,970 304,902,503
Total Cash disbursed for Investing Activitics (E) 398,075,970 304,902,503
NET CASH FLOW FROM INVESTING ACTIVITIES( F)=(D)~(E) (398,075,970) (304,902,503)
NET CASIH FLOWS FROM OPERATING & INVESTMENT
AGTIVITIES (G)=( C) + (F) (0) =

Cash Flows from Eianacing Activitics

Local Borrowings - -
Foreign Borrowings A -
Grants Received 4 "

Total Cash generated from Financing Activities (H) - -

Less - Cash disbursed for:

Repayment of Local Borrowings = J
Repayment of Foreign Borrowings < &

Total Cash disbursed for Financing Activities () - -

NET CASH FLOW FROM FINANCING ACTIVITIES (Jy=(11)-(1) t )

Net Movement in Cash (K) = (G) +(J) - &
Opening Cash Balance as at 01" January - .

Closing Cash Balance as at 31" December B R

18



3.5 Notes on Financial Statement
Basis of Reporting
1) Reporting Period

The reporting period for these Financial Statements is from 01st January to 31st December
2023.

2) Basis of Measurement

The Financial Statements have been prepared on historical cost modified by the revaluation
of certain assets and accounted on a modified cash basis, unless otherwise specified.

The figures of the Financial Statements are presented in Sri Lankan rupees rounded to the
nearest rupee.

3) Recognition of Revenue

Exchange and non-exchange revenues are recognized on the cash receipts during the
accounting period irrespective of relevant revenue period.

4) Recognition and Measurement of Property, Plant and Equipment (PP&E)

An item of Property, Plant and Equipment is recognized when it is probable that future
economic benefit associated with the assets will flow to the entity and the cost of the assets
can be reliably measured.

PP&E are measured at a cost and revaluation model is applied when cost model is not
applicable.

5) Property, Plant and Equipment Reserve

This reserve account is the corresponding account of Property Plant and Equipment.

6) Cash and Cash Equivalents

Cash & cash equivalents include local currency notes and coins in hand as at 31st December
2023.

* In  cases where there are transactions which are specific to a particular reporting
entity, relevant information can be entered in and revisions can be made as needed in the
formats and the disclosure required for those specific transactions may be included under
“Reporting Basis”

* Only the accounting policies relevant to the reporting entity should be disclosed
under the reporting basis.

19



3.7 Performance on the utilization of allocated provisions

Allocated provision Utilized
Provision type Actual provisions as a
Original Final provision expenditure (Rs.) | %  of  the
provision finalized
provision
Recurrent 4,656,000,000.00 | 4,656,000,000.00 | 3,674,796,938.00 78.93%
Capital 3,376,000,000.00 3,376,000,000 | 1,285,043,468.00 38.06%
Total 8,032,000,000.00 | 8,032,000,000.00 | 4,959,840,406.00 61.75%
3.9 Performance on Reporting Non — Financial Assets
Non- Code Opening Acquisitions Dispose Balance per
Assets Description Balance as at | during the year | during the | financial position
01.01.2023 (Rs.) year (Rs.) report as at
(Rs.) 31.12.2023 (Rs.)
9151 Building and 805,242,774.69 | 10,080,928.80 138,000,000 677,323,703.49
Structure
9152 Machinery 937,676,441.62 | 361,659,382.69 | 45,737,026.09 | 1,253,598,798.22
9153 Lands 300 138,000,000 - 138,000,300
9154 Intangible 476,120 - - 476,120
Assets
9155 Biological - - - -
Assets
9160 Work in 1,184,304,004 - - 1,184,304,004
Progress
9180 Leased Assets - - - -

3.10 Auditor General's Report

e  Annexure 01
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Chapter 04

Performance Indicators

4.1. Performance Indicators of the Institute

Specific Indicators

Actual output as a percentage (%) of the

expected output

100% - 90%

75% - 89%

50% - 74%

existing businesses

Finalising the new National Youth Policy - - 45%
Preparing the revised Sports Act - - 50%
Starting new businesses and developing - i 62.08%

21




Performance of the achieving Sustainable Development Goals (SDG)

5.1 Indicate the Identified respective Sustainable Development Goals.

Chapter 05

Progress of Achievements

Goals/ Objectives Target 'tbf:c'ﬁ(\:/aeg fn 0% - 5096 - 750%-
49% 74% 100%
03. Ensuring healthy | Reduce the 50%
lives and promoting | number of
the welfare of all | premature deaths
ersons in every |due to  non- .
Ia)ge ' commutable Amending
) the  Sports
diseases by the Act
year 2030 by one
third either by
treatment or
preventive
measures and
promote  mental
health and
wellbeing.
4.4. Increasing a
04. Ensure a complete, significant number 32298 100%
fair, and  quality | of youth and Number of
education and | olders who are | Youths
providing educational | competent  with completing
opportunities to all requisite technical the relevant

for their lifetimes.

and professional
qualifications  to
suit suitable
employment and
entrepreneurship
by the year 2030.

skills
including
enterpreneus
hip, technical
and
vocational
qualifications

(Annual
target)

5.2 Describe the achievements and challenges in fulfilling sustainable development goals.

22




Human Resource Profile

6.1 Cadre Management

Chapter 06

Approved Cadre Existing Cadre (\I/E?((i:?ers]g)lii
Senior 44 32 12
Tertiary 05 02 03
Secondary 228 185 43
Primary 55 58 (03)
Total 332 277 55

6.2** Briefly state how the shortage or excess in human resources has been affected to
the performance of the institute.

Lack of human resources leads to inefficient and ineffective performance of duties in the

Institute.

6.3 Human Resource Development

Training Programme Duration Total Nature | Outcome/ Acquired
Trained | of the Investment | of the | knowledge
Cader | Program (Rs) Progra
me mme
Government payroll Local
system (2023.03.09) 02 36,000.00 payroll system
Basic Investigation 01 02 days | 9,500.00 Local
Training (2023.03.15)
Transport Management 02 02 days | 12,000.00 | Local
(2023.03.19)
Training Programme - 07 0l day | 6,000.00 Local
KKS (2023.07.07)
Office systems and Filing 21 0lday | 126,000.00 | Local Enhancing knowledge on
Systems (2023.07.11) the correct maintenance
of files and office system
Public Officers” Advance 01 01 day | 6,000.00 Local Knowledge on
Account B (2023.08.23) maintaining Advance B
Account
Advanced Certifiate 01 01 day 15,000.00 | Local Knowledge on motor
Course in Motor mechanic technology
Mechanic
Contract administration 02 02 12,000.00 | Local Knowledge on making
Making payments months payments on contract

23




management

New Audit Act and 03 01 day 18,000.00 | Local Knowledge on the new
resolving audit issues. Audt Act and resolving
(2023.09.18) audit issues

Information Technology 21 01 day | Conducted | Local Computer hardware
training programme free of knowledge

(2023.09.19) charge

Duties of Leave Clerks 01 0lday |9,500.00 Local Knowledge on the duty
(2023.09.25/ of leave clerks
2023.09.26)

New tax law and 02 02 days |27,000.00 | Local Knowledge on the new
calculation of revenue tax laws and calculation
tax (2023.09.26) of revenue tax
Disciplinary Procedures 01 02 days | Conducted | Local Knowledge on
(2023.10.30 free of conducting  disciplinary
T02023.11.03) charge procedures correctly
Workshop on  Public 02 05 days | 54,000.00 | Local Knowledge on public
Account standards accounts standards
(2023.10.31)

Three-day training 04 0 days Conducted | Local prevention of toxic drugs
programme on the spread free of and dangerous substances
and prevention of toxic charge

drugs and dangerous

substances

(2023.11.08

09/10)

Vocational development 04 03 days |20,000.00 | Local development of the KKS
of the KKS and drivers and drivers for a quality
for a quality working working environment
environment

(2023.11.21)

Procurement plan 05 02 days |47,500.00 | Local Knowledge on preparing
(2023.12.13 procurement plan
2023.12.14)

Preparing and presenting 05 02 days | 30,000.00 | Local Knowledge on preparing
Cabinet papers and presenting Cabinet
(2023.12.15) papers

Payroll System 03 01 day 54,000.00 | Local Payroll System
(2023.12.15/18/19)

Enhancing the attitudes 02 03 days | 19,000.00 | Local Enhancing the attitudes

and vocational
knowledge of the KKS
and drivers (2023.12.21
2023.12.22)

and vocational
knowledge of the KKS
and drivers

24




Chapter 07

Compliancy Report

# Related Requirement Compliancy | If not Rectification
Status complied Action suggested to
(Comply/No | with, brief prevent any non-
t comply) explanation compliancy in
future
1 The following financial statements/ accounts have been presented on due dates.
1.1 | Annual Financial Statements Complied
1.2 | Public Officers’” Advance Account Complied
Trading and Manufacturing
1.3 | Advance Accounts (Commercial Not )
complied.
Advance Accounts)
14 Stores Advance Accounts Not
complied.
1.5 | Special Advance Accounts Not
complied.
1.6 | Other Not
complied.
2 Maintaining books and documents (F.R.445)
2.1 | Maintain the Fixed Assets Document | Complied
by updating as per PA Circular
267/2018.
2.2 | Maintain and update the personal Complied
emoluments document/ personal salary
cards
2.3 Maintain and update the Audit Complied
inquiry document
2.4 Maintain and update the internal audit | Complied
document
2.5 | Preparing all the monthly account Complied
balances and produced to the
Treasury on due date. (CIGAS)
2.6 Maintain and update the cheques and | Complied
money ordering registry.
2.7 | Maintain and update the inventory Complied

25




Financial Flow to the Treasury on due
date.

# Related Requirement Compliancy | If not Rectification
Status complied Action suggested to
(Comply/No | with, brief prevent any non-
t comply) explanation compliancy in
future
document.
2.8 | Maintain and update the stocks Complied
registry.
Register of Losses has been )
29 | maintained and update Complied
2.10 | Maintain and update the liability Complied
registry.
Register of Counterfoil Books (GA ]
211 | _ N20)has been maintained and Complied
update
3 Delegation of tasks for the financial administration (FR 135)
3.1 | Delegation of financial powers within | Complied
the Institution.
3.2 | Educating the Institution on the Complied
Delegation of financial powers
3.3 | Delegation of powers in a way that Complied
every transaction is approved via two
or more officers.
3.4 | As per State Accounts Circular No. Complied
171/2004 dated 11.05.2014, usage of
government salary sheets software
under the control of an Accountants.
4 Planning annually
4.1 | Preparing the annual Action Plan Complied
4.2 | Preparing the annual procurement Complied
plan
4.3 | Preparing the annual internal audit Complied
plan
4.4 | Preparing the annual estimates and Complied
submit to the Department of National
Budget on due dates.
4.5 | Submitting the Statement of Annual Complied
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Answers to 10
queries had been
given after 02
months.

Answers to 02
reports have
been  received
after 03 months.
Answers to 03

reports have
been  received
within 04
months.

Answers to 02
reports have
been  received
within 6-8
months. It is not
required to
provide an
answer to 01

report. Answers
are due for 07
reports.

# Related Requirement Compliancy | If not Rectification
Status complied Action suggested to
(Comply/No | with, brief prevent any non-
t comply) explanation compliancy in
future
5 Audit Inquiry
5.1 | Providing answers to all the audit Not Has occurred The relevant
inquiries directed by the Auditor- complied. due to the delay | information and
General. in obtaining instructions were
information for | given at the
the Answer. Management and
Audit Committee
meeting.
6 Internal Audit
6.1 | According to the FR 134 (2) DMA/1- | Complied
2019, preparing the internal audit
plan after discussing with the
Auditor-General.
6.2 Replying to all audit reports withina | Not Answers to 02 | Steps will be taken to
one-month period. complied. audit queries | inform on this matter
have been | at the Audit and
provided within | Management
a month. | Committee and

expedite providing
Answers.
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Related Requirement

Compliancy
Status
(Comply/No
t comply)

If not
complied
with, brief
explanation

Rectification
Action suggested to
prevent any non-
compliancy in
future

6.3

As per Sub Section 40 (4) of the
National Audit Act No. 19 of 2018,
copies of all internal audit reports
have been submitted to the
Management Audit Department.

Complied

6.4

As per FR 134(3), copies of all
internal audit reports have been

submitted to the Auditor-General.

Complied

Audit and Management Committees

7.1

According to DMA Circular 1-2019 at
least 4 Audit and Management
Committee meetings should be held
within the relevant year.

Complied

Assets Management

8.1

According to the Section 07 of the
Assets Management Circular No.
01/2017, information on purchasing
and disposing of assets should be
submitted to the Office of the
Comptroller General

Complied

8.2

As per Section 13 of the above
Circular, a suitable Coordinating
officer should be appointed to
implement the provisions of the said
Circular and the information of that
officer should be sent to the Office of
the Comptroller General.

Complied

8.3

According to Public Finance Circular
No. 05/2016, conducting Board of
Surveys and submit the relevant
reports to the Auditor-General on the
due date.

Complied

8.4

Action taking on the excess,
deficiencies and other
recommendations revealed in the
annual Board of Survey on the dates

mentioned in the Circular.

Complied
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Related Requirement

Compliancy
Status
(Comply/No
t comply)

If not
complied
with, brief
explanation

Rectification
Action suggested to
prevent any non-
compliancy in
future

8.5

Disposing the condemned goods as
per FR 772.

Complied

Vehicle Management

9.1

Preparing daily running notes and
monthly summary reports for the
vehicle in the pool and submitting to
the Auditor-General on due dates.

Complied

9.2

Disposing of vehicles in less than six
months after they are condemned.

Complied

9.3

Maintaining the vehicle logbooks and
updating them.

Complied

94

Taking action on every vehicle
accident as per FR 103, 104, 109 and
110.

Complied

95

As per the provisions of the Para. 3.1
of the PA Circular No. 2016/30 dated
29.12.2016, rechecking the fuel
consumption of the vehicles.

Complied

9.6

Transferring the complete ownership
of the vehicles in leased out vehicle
logbooks after the expiration of the
lease period.

Complied

10

Bank account Management

10.1

Preparing and certifying the bank
balance statements on due dates and
submitting them for the audit.

Complied

10.2

Settling the inactive accounts brought
forward in the year under review or
the years before.

Not Relevant

There are no
inactive
accounts.

10.3

Taking action on the balances
revealed in the Bank reconciliation
statements and adjustments according
to the Financial Regulations and
settling the said balances within a
month.

Complied

29




# Related Requirement Compliancy | If not Rectification
Status complied Action suggested to
(Comply/No | with, brief prevent any non-
t comply) explanation compliancy in
future

11 Provision Utilization

11.1 | Spend the received provisions in a Complied
manner that does not exceed their
limits.

11.2 | As per FR 94 (1) after utilizing the Complied
received funds, entering to liabilities
in a manner that does not exceed the
balance provisions at the end of the
year.

12 Public Officers’ Advance Account

12.1 | Compliance to the limitations Complied

12.2 | Conducting a time analysis on the Complied
outstanding loan balances.

12.3 | Settling the outstanding loan balances | Not Maintain the Recover from
existing for more than one year. complied. balance of the debtors.

officers who
have vacated
posts.

13 Common Deposit Account

13.1 | Take action as per FR 571 on the Not Delay in Take steps either to
expired deposit. complied. obtaining release the relevant

certificates on fees as presecribed or
releasing the to take to the state
contract charge. | funds

13.2 | Maintain and update the control Complied
account for the common deposit.

14 Imprest Account

14.1 | Transferring the finance book deposit | Complied
to the Treasury Operations
Department by the end of the year
under review.

14.2 | Settling the Ad hoc Sub Imprest Not Delays in Making the officers
issued as per FR 371 within a one- complied. collecting informed about the
month period after the completion of information in regulations and make
the said task. settling the Ad them complied with

hoc Sub Imprest | the regulations
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Related Requirement

Compliancy
Status
(Comply/No
t comply)

If not
complied
with, brief
explanation

Rectification
Action suggested to
prevent any non-
compliancy in
future

14.3

The ad-hoc sub imprests had been
issued exceeding the limit.

approved as per F.R.371

Complied

14.4

Reconciling the balance of the
imprest account with the Treasury
books.

Complied

15

Income Account

15.1

Making re-payments from the
accumulated income as per the
relevant regulations.

Complied

15.2

Crediting the accumulated accounts
directly to the income without
crediting to the deposit account.

Complied

15.3

Submitting the outstanding income
reports to the Auditor General as per
FR 176.

Complied

16

Human Resources Management

16.1

Maintaining the staff within the limits
of the approved staff.

Complied

16.2

Providing duty lists to all the staff
members in writing.

Complied

16.3

As per MSD Circular No. 04/2017
dated 20.09.2017 submitting all the
reports to the Management Services
Department.

Complied

17

Providing information to the Public

17.1

An information officer has been
appointed and a proper register of
information is maintained and update
in terms of Right to information Act
and Regulation

Complied

17.2

Information about the institution to
the public have been provided via the
website or alternative measures and it

Complied
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Related Requirement

Compliancy
Status
(Comply/No
t comply)

If not
complied
with, brief
explanation

Rectification
Action suggested to
prevent any non-
compliancy in
future

been facilitated to public to post
appreciations/ allegation

17.3

Submitting reports annually or bi-
annually as per Sections 08 and 10 of
the RTI Act.

Complied

18

Implementing citizens charter

18.1

A citizen’s charter/ Citizens client’s
charter has been formulated and
implemented by the Institution in
terms of the circular number 05/2008
and 05/2018 (1) of Ministry of Public
Administration and Management

Complied

18.2

A methodology has been devised by
the Institution to monitor and assess
the formulation and the
implementation of Citizens Charter /
Citizens client’s charter as per
paragraph 2.3 of the circular

Complied

19

Preparation of the Human Resource

Plan

19.1

A human resource plan has been
prepared in terms of the format in
Annexure 02 of Public
Administration Circular No.02/2018
dated 24.01.2018

Complied

19.2

A minimum training opportunity of
not less than 12 hours per year for
each member of the staff has been
ensured in the aforesaid Human
Resource Plan

Complied

19.3

Annual performance agreements have
been signed for the entire staff based
on the format in Annexure 01 of the
aforesaid Circular

Complied

194

A senior officer was appointed and
assigned the responsibility of
preparing the human resource
development plan, organizing

Complied
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audit paragraphs issued by the
Auditor General for the previous
years have been rectified

# Related Requirement Compliancy | If not Rectification
Status complied Action suggested to
(Comply/No | with, brief prevent any non-
t comply) explanation compliancy in
future
capacity building programs and
conducting skill development
programs as per paragraph No.6.5 of
the aforesaid Circular
20 Responses Audit Paragraphs
20.1 | The shortcomings pointed out in the | Complied
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Chapter 01

Institutional Profile/Summary of Implementation

National Centre for Leadership Development

1. Introduction

This Centre was established on 03" October 1985 at the premises of the 85" Gam Udawa
exhibition using the buildings constructed for the Gam Udawa consisting of 35 acres of land,
with the objective of training village leaders for creating a committed, interested village
community with the belief of initiating village leadership from its basis. At present this
Centre is under the Ministry of Sports and Youth Affairs and its name has been altered after
the year 2013 as the National Centre for Leadership Development as per a decision of the

cabinet of Ministers with the objective of training youth leaders.

The Centre has the capacity of providing residential facilities to around 277 persons
(including 11 air-conditioned rooms) while there is a fully equipped and air-conditioned
seminar hall with the seating capacity of 300 and another four lecture halls and a fully
facilitated canteen with seating facilities to 125 persons and a free landscape.

After the Gam Udawa exhibition in the year 1985 and from the establishment of the
International Centre for Training Village Leaders, the following programmes have been

conducted for the village leaders:

Gramodaya Board Chairpersons

Community based Board Officers

Janasaviya small group leaders

Enterpreneurship training for the Samurdhi managers and Janapubudu beneficiaries
Representatives from the Local Authorities

Student leaders, activits from youth societies

Programmes for the Women Oriented faamilies

Micro financing — Samurdhi, Janashakthi and The Shakthi programme
Programmes for the public officers

Central Bank Isuru group training

Non-Governmental Organization programmes

vV V V V V VYV V V V V V VY

Leadership and technical training programmes for the Govijana Development and

the community-based organizations of the Department of Forest Conservation
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At present a number of programmes on leadership development programmes have been
conducted for the youth leaders, enterpreneurs, community-based organizations and public
officers and the institute earns a considerable financial benefit by implementing customized
or tailor-made programmes for the external institutions and providing facilities such as food,
accommodation and lecture halls.

1.2 Vision and Mission
Vision
A youth community with leadership skills

Mission

Developing the leadership skills of the youth community by effective training and research

Objectives
> Introduce and implement quality, timely training programmes for the leadership and

personality development of the youth community.

» Creating a youth generation who are capable of career success and spiritual capital.

» Creating a youth community with the ability to take creative, effective, decisions with
mutual understanding for the development of the country.

» Conduct training programmes for the youth community that contribute to a peaceful,
reconciled society in a manner that safeguards the ethnic, religious and cultural harmony.

» Guiding the youth community for the leadership of the community.

» Provide training and research relevant to the leadership development of the youth
community.

» Implement as a training centre for providing the national training needs.

1.3. Main Functions

o Conducting leadership Training Programmes for school student leaders, youth
community, public officers, and activits of community-based organizations.
o Conducting subject-based training programmes for the public and private

sectors.
o Conducting training programmes for the staff
o Providing accommodation, lecture halls, and food facilities for conducting
training programmes for the public and private sectors.
o Development of the infrastructure of the centre.
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Progress and Future Vision

s Progress

Chapter 02

Targets achieved as at 31.12.2023.

01. Training 8067 trainees under 124 leadership development training programmes.

02. Crediting Rs. 7.62 milion to the state revenue earned by providing facilities to outside
training programmes.

03. Crediting Rs. 259,634.00 to the state revenue earned by selling the cultivation in the
garden of the centre

04. Installing a safety fence around the centre.

05. Completing the preliminary work for the

activities.

Progress of the Development Work

construction of the out bound training

D H 175} 17, wn [%2] [%2]
;:’ Expenditure Vote 5 & s & 5 8 g 458 § = 8 §
= SEc | 822 28NS 28.Rd38eN.
S o 532 | 383 |E5°YgE5°a°25°Y°
3 T E xS TS S¥8TFe D |z o
Q> < g @ Ly o %a 3§ a o
Bulidings and
2001 constructions 30 30 23.28 78% 100%
Machines and
2002 Machinery 0.5 05 0.5 100% 100%
2003 | Vehicles 0.7 0.7 0.69 98% 100%
2103 Furniture and Office
Equipment 0.2 1.26 1.26 100% 100%
Staff Training
2401 | programmed 1 1 1 100% 100%
Leadership
Development
2509 Training 30 28.94 19.92 69% 70%
Programmes

e Achievements

v Developing the institutional, human, and physical resources required to provide

a quality service to the clients.

v Cordinate with all the institutions under the ministry for the development of the

institution.
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» Challenges

v" Continuous price escalations in the goods and serves obtained for the requireents
of the institution.

s Future Targets

» Leadership Skills Development Programmes — Plan 2024

Serial Name of the Training Number of Number of
Number Programme Training Trainees
Programmes
01. Leadership development 75 4500
training for the school student
leaders.
02. Leadership development 25 1500
training  for the  youth
community
03. Leadership development 10 600
training for the public officers
04. Leadership development 05 300
training for the activits of the
community-based organisations
05. Training programmes for the 18 1080
subject specific programmes

> Develop the existing module to mach the timely requirements.
» Programmes on the Development of the Human Resources of the Institute

1. Design and implement an annual human resources development plan.
2. Developing the skilled staff to an academic staff.
3. Identify the institutional training needs and obtain training opportunities.

Obtaining contribution from the external resources through the establishment of MOUs with
the private sector and universities.

» Renovating and upgrading the physical resources of the Institute

Renovating the existing hostels

Upgrading the existing lecture halls

Improving the facilities at the Institution canteen and kitchen

Establish the training environment within the Centre for conducting the outbound activities.

Signature of the Head of the Institute
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Chapter 03

Total Financial Performance for the Year ended as at 31° December 2023

3.1. Statement of Financial Performance — This is included in the Ministry account.

3.2. Statement on Financial Position - This is included in the Ministry account.

3.3. Statement of Cash Flow - This is included in the Ministry account.

3.4. Notes to the Financial Statements

AN N N N NN

Statement of Losses and Waivers
Statement of Write Off from Books
Statement of obligations and Liabilities
Statement of Liabilities - (i)

Statement of Liabilities - (ii)

Statement of claims related to reimbursable foreign aid
>Declaration of Missiong VVouchers

3.5 Performance on Revenue collection

Rs. ,000
Description Revenue Estimate* Accumulated Revenue
of the . .
Revenue Code Revenue Ig)n_glnal F!nal Amount (Rs.) As a; % of the
Code stimate Estimate Final Revenue
2002-0-1-0-1-0 | Rent  from - - 150,683.93 -
State
buildings
2002-0-2-0-99-0 - - 435,781.52 -
Other
2003-0-99-0-0-0 | Other - - 8,316,903.06 -
Receivables
2004-0-1-0-0-0 | Central - - 1,588,615.74 -
Government

* Revenue Estimates are not prepared.
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3.6 Performance on the utilization of allocated provisions

Rs. ,000
Type of Allocated Provisions Actual Utilized
Allocation | Original provision Actual Expenditure | provisionsasa
Expenditure % of the
finalized
provision
Recurrent 62.6 60.58 58.02 96%
Expenditure
Capital 62.4 62.4 46.65 5%
Expenditure

3.7 In terms of FR 208, the grant of allocation for expenditure to this Department/

District Secretariat/ Provincial
Departments

e There are no donations or other receivables.

3.8 Performance of Reporting Non-financial Assets

Council as an agent of the other Ministries/

Rs.,000
Balance as
or Balanc_:e per _
anrd of | financial Reporting
Asset _ Position To be | the
Code Description Survey
Code Report accounted Progress as
Report as o
at as at a%
31.12.2023 31.12.2023
9151 | Building and structures 5 5 - -
9152 | Machinery 26,731.71 26,731.71 - -
9153 | Lands 0.3 0.3 - -
9154 | Intangible Assets - - i -
9155 | Biological assets - - _ _
9160 | Work in Progress - - - -
9180 | Leased out assets - - - -
Chapter 04

Performance Indicators

Special Indicators

Actual output as a percentage (%) of the expected output

100%-90%

75%-89%

50%-74%

Number of training programmes

62%

Number of trainees

80%

The performance indicators of the institute (based on the Action Plan)
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Chapter 05
Performance of the achieving Sustainable Development Goals (SDG)

5.1 Identified respective Sustainable Development Goals

Objective Achievement Progress of Achievement
Target Indicator
Quality | Obtaining knowledge and 0% -49% | 50%- 74% | 75%-100%
Education | skills on the promotion of | Number of

sustainable development by
the year 2030. Education
on sustainable development
and  sustainable  living
styles,  human  rights,
promoting a culture free
from terrorism and peace,
global citizenship, and
contributing towards the
appreciation of cultural
diversity and sustainable
development.

Training
Programmes

62%

Number of
Trainees

80%

5.2 Summarize the Achievements and Challenges of the Sustainable Development

®,

®,

« Achievemnets

*» Challenges

Training 8067 trainees under 124 leadership development training programmes.
Increasing the capacity of the staff by conducting 13 programmes for the staff.
Development of promotions using the internet.

e Continuous price escalations of all the goods and services required for the institution.
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Human Resource Profile

6.1. Cadre Management

Chapter 06

Approved Cadre Existing Cadre Vacancy /(Excess)**
Senior 05 03 02
Tertiary 01 01 -
Secondary 37 35 02
Primary 33 20 13

6.2 ** Briefly mention the impact of the shortage or excess in human resources for the
performance of the Fund.

v' Disturbance to the efficient manangement of the Institute

6.3 Human Resources Development

Name of the Number | Duration | Total Investment (Rs.) Nature | Output/Acqui
Programme of of the of the | red knowledge
Trained | Program | = Program
Employe me 8 3 me
o 3 3
Awaereness on Life 50 01 day 12,042.50 -
Rescue
Staff systems 01 01 day 10,000.00 -
Training of staff 35 02days | 168,422.00| -
Investigations -
under FR 104 and 01 01 day 5,000.00
losses
Office systems and -
Account systems >0 02 days 63,158.00 Local Staff Capacity
Efficiency for a 01 day - Development
quality public 50 48,549.50
service
Disciplinary 01 01 day 9,500.00
procedure
Certificate  course 06
on  psychological 01 35,500.00
months

consultancy
Preparing Cabinet 01 01 day 6.000.00
Papers
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Name of the Number | Duration | Total Investment (Rs.) Nature | Output/Acqui
Programme of of the of the red knowledge
Trained | Program | = Program
Employe me S 3 me
4 -
es
Scientific dI'lVlIlg 02 01 day 10.000.00
Using
Establishment 01 02 days 9,500.00
procedures
Training the
. 11 04 days 589,093.00
Trainees
Development of
positive attitude in 50 01 day 23,936.50
the public service

Explain in brief how the training contributes to the performance of the Institute.

Updating the traning staff with the knowledge and skills relevant to the operation of training

programmes and strenthning the organization staff with the knowledge and attitudes relevant
to the supply of institutional services.
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Chapter 07

Compliancy Report

No. Related Requirement Compliancy If not complied Rectification
Status with, brief Action
(Comply/Not explanation suggested to
comply) prevent any
non-
compliancy in
future
1. The following financial statements/ accounts have been presented on due dates.
1.1 Annual Financial Statements Complied
1.2 Public officers’” Advance Account Complied
1.3 Trading and Manufacturing Not Relevant
Advance Accounts (Commercial
Advance Accounts)
1.4 Stores Advance Accounts Not Relevant
15 Special Advance Accounts Not Relevant
1.6 Other Not Relevant
2. Maintaining books and documents (FR 445)
2.1 Maintain the Fixed Assets Document by Complied
updating as per PA Circular 267/2018.
2.2 Maintain and update the personal Complied
emoluments document/ personal salary cards
2.3 Maintain and update the Audit inquiry Complied
document
2.4 Maintain and update the internal audit Complied
document
25 Preparing all the monthly account balances Complied
and produced to the Treasury on due date.
(CIGAS)
2.6 Maintain and update the cheques and money | Complied
ordering registry.
2.7 Maintain and update the inventory Complied
document.
2.8 Maintain and update the stocks registry. Complied
29 Register of Losses has been maintained and | Complied
update
2.10 | Maintain and update the liability registry. Complied
2.11 | Register of Counterfoil Books (GA Complied
—N20) has been maintained and
update
03. Delegation of tasks for the financial administration (FR 135)
3.1 Delegation of financial powers within the Complied
Institution.
3.2 Educating the Institution on the Delegation Complied
of financial powers
3.3 Delegation of powers in a way that every Complied

transaction is approved via two or more
officers.
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No. Related Requirement Compliancy If not complied Rectification
Status with, brief Action
(Comply/Not explanation suggested to
comply) prevent any
non-
compliancy in
future
3.4 As per State Accounts Circular No. Complied
171/2004 dated 11.05.2014, usage of
government salary sheets software under the
control of an Accountants.
04. Preparing the Annual Plans
4.1 Preparing the annual Action Plan Complied
4.2 Preparing the annual procurement plan Complied
4.3 Preparing the annual internal audit plan Not The internal audit
Complied is conucted by the
Internal Audit
Division of the
Ministry
4.4 Preparing the annual estimates and submit to | Complied
the Department of National Budget on due
dates.
4.5 Submitting the Statement of Annual Complied
Financial Flow to the Treasury on due date.
05 Audit Inquiry
5.1 Providing answers to all the audit inquiries Complied
directed by the Auditor-General.
06. Internal Audit
6.1 According to the FR 134 (2) DMA/1-2019, The internal audit
preparing the internal audit plan after is conucted by the
discussing with the Auditor-General. Not Internal Audit
Complied L.
Division of the
Ministry
6.2 Replying to all audit reports within a one Complied
month period.
6.3 As per Sub Section 40 (4) of the National Not The internal audit
Audit Act No. 19 of 2018, copies of all Complied is conucted by the
internal audit reports have been submitted to Internal Audit
the Management Audit Department. Division of the
Ministry
6.4 As per FR 134(3), copies of all internal audit | Not The internal audit
reports have been submitted to the Auditor- | Complied is conucted by the
General. Internal Audit
Division of the
Ministry
07. Audit and Management Committees
7.1 According to DMA Circular 1-2019 at least 4 | Complied
Audit and Management Committee meetings Participate in the
should be held within the relevant year. audit and
management
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No.

Related Requirement

Compliancy
Status
(Comply/Not
comply)

If not complied
with, brief
explanation

Rectification
Action
suggested to
prevent any
non-
compliancy in
future

Committee
cinducted by the
Ministry

08.

Assets Management

8.1

According to the Section 07 of the Assets
Management Circular No. 01/2017,
information on purchasing and disposing of
assets should be submitted to the Office of
the Comptroller General

Complied

8.2

As per Section 13 of the above Circular, a
suitable Coordinating officer should be
appointed to implement the provisions of the
said Circular and the information of that
officer should be sent to the Office of the
Comptroller General.

Complied

8.3

According to Public Finance Circular No.
05/2016, conducting Board of Surveys and
submit the relevant reports to the Auditor-
General on the due date.

Complied

8.4

Action taking on the excess, deficiencies and
other recommendations revealed in the
annual Board of Survey on the dates
mentioned in the Circular.

Complied

8.5

Disposing the condemned goods as per FR
772.

Complied

09.

Vehicle Management

9.1

Preparing daily running notes and monthly
summary reports for the vehicle in the pool
and submitting to the Auditor-General on
due dates.

Complied

9.2

Disposing of vehicles in less than six months
after they are condemned.

Not
Complied

Has not disposed.

9.3

Maintaining the vehicle logbooks and
updating them.

Complied

9.4

Taking action on every vehicle accident as
per FR 103, 104, 109 and 110.

Complied

9.5

As per the provisions of the Para. 3.1 of the
PA Circular No. 2016/30 dated 29.12.2016,
rechecking the fuel consumption of the
vehicles.

Complied

9.6

Transferring the complete ownership of the
vehicles in leased out vehicle logbooks after
the expiration of the lease period.

Not
Complied

There are no
leased out vehicles

10

Bank account Management

10.1

Preparing and certifying the bank balance
statements on due dates and submitting them

Complied
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No. Related Requirement Compliancy If not complied Rectification
Status with, brief Action
(Comply/Not explanation suggested to
comply) prevent any
non-
compliancy in
future
for the audit.
10.2 | Settling the inactive accounts brought | Complied
forward in the year under review or the years
before.
10.3 | Taking action on the balances revealed in the | Complied
Bank  reconciliation  statements  and
adjustments according to the Financial
Regulations and settling the said balances
within a month.
11. Provision Utilization
11.1 | Spend the received provisions in a manner Complied
that does not exceed their limits.
11.2 | Asper FR 94 (1) after utilizing the received | Complied
funds, entering to liabilities in a manner that
does not exceed the balance provisions at the
end of the year.
12. Public Officers’ Advance Account
12.1 | Compliance to the limitations Complied
12.2 | Conducting a time analysis on the | Complied
outstanding loan balances.
12.3 | Settling the outstanding loan balances | Complied
existing for more than one year.
13. Common Deposit Account
13.1 | Taking action as per FR 571 on the expired | Complied
deposit.
13.2 | Maintain and update the control account for | Complied
the common deposit.
14 Imprest Account
14.1 | Transferring the finance book deposit to the | Complied
Treasury Operations Department by the end
of the year under review.
14.2 | Settling the Ad hoc Sub Imprest issued as | Complied
per FR 371 within a one-month period after
the completion of the said task.
14.3 | The ad-hoc sub imprests had been issued | Complied
exceeding the limit approved as per F.R.371
14.4 | Reconciling the balance of the imprest | Complied
account with the Treasury books.
15. Income Account
15.1 | Making re-payments from the accumulated | Complied
income as per the relevant regulations.
15.2 | Crediting the accumulated accounts directly | Complied
to the income without crediting to the
deposit account.
15.3 | Submitting the outstanding income reports to | Not Relevant
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No.

Related Requirement

Compliancy
Status
(Comply/Not
comply)

If not complied
with, brief
explanation

Rectification
Action
suggested to
prevent any
non-
compliancy in
future

the Auditor General as per FR 176.

16

Human Resources Management

16.1

Maintaining the staff within the limits of the
approved staff.

Complied

16.2

Providing duty lists to all the staff members
in writing.

Complied

16.3

As per MSD Circular No. 04/2017 dated
20.09.2017 submitting all the reports to the
Management Services Department.

Complied

17.

Providing information to the Public

17.1

An information officer has been appointed
and a proper register of information is
maintained and update in terms of Right to
information Act and Regulation

Complied

17.2

Information about the institution to the
public have been provided via the website or
alternative measures and it been facilitated to
public to post appreciations/ allegation

Complied

17.3

Submitting reports annually or bi-annually as
per Sections 08 and 10 of the RTI Act.

Complied

18

Implementing citizens charter

18.1

A citizen’s charter/ Citizens client’s charter
has been formulated and implemented by the
Institution in terms of the circular number
05/2008 and 05/2018 (1) of Ministry of
Public Administration and Management

Has not been
implemented.

18.2

A methodology has been devised by the
Institution to monitor and assess the
formulation and the implementation of
Citizens Charter / Citizens client’s charter as
per paragraph 2.3 of the circular

Complied

19.

Preparation of the Human Resource Plan

19.1

A human resource plan has been prepared in
terms of the format in Annexure 02 of Public
Administration Circular N0.02/2018 dated
24.01.2018

Complied

19.2

A minimum training opportunity of not less
than 12 hours per year for each member of
the staff has been ensured in the aforesaid
Human Resource Plan

Complied

19.3

Annual performance agreements have been
signed for the entire staff based on the
format in Annexure 01 of the aforesaid
Circular

Complied

19.4

A senior officer was appointed and assigned
the responsibility of preparing the human

Complied
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No. Related Requirement Compliancy If not complied Rectification
Status with, brief Action
(Comply/Not explanation suggested to
comply) prevent any
non-
compliancy in
future
resource development plan, organizing
capacity building programs and conducting
skill development programs as per paragraph
No.6.5 of the aforesaid Circular
20. Responding to the Audit Paragraphs
20.1 | The shortcomings pointed out in the audit Complied

paragraphs issued by the Auditor General for
the previous years have been rectified

51




Small Enterprises Development
Division
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Chapter 01
Summary on the Implementing the Institutional Profile

1.1 Introduction

The Small Enterprises Development Division implemented under the Ministry of Youth and
Sports performs its duties with the objective of creating a dignified youth community who can
actively contribute to the economy of the country and is acting as a pioneer government

institution for creating an entrepreneur culture within the Sri Lankan context.

Commenced in the year 1982 under the Ministry of Youth Affairs and Employment, this
Division has rendered its services for a period exceeding four decades. The Division that covers

the whole Island, has established its workforce of 1075 institutional and field staff.

The District Offices of the Small Enterprises Development Division have been established at the
premises of the District Secretariats and with the recruitment of Development Officers, it was
able to assign them to the Divisional Secretariats and at present, the entrepreneurship work are
performed by employing the officers at the grass-root levels.

Special attention has been drawn on the implementation of the entrepreneurship development
activities through an intergrated approach in collaboraton with all the Instituttes relevant to
entrepreneurship development.

All the activities of the district offices are performed under the supervision of the head office of
the Small Enterprises Development Division situated at No. 420, Bauddhaloka Mawatha,
Colombo 07 and all the District Officers perform oversight duties of the enterprises development

services through the Divisional Secretariats of their respective districts.
1.1 Vision, Mission, Objectives of the Institute
Vision

Entrepreneurship and Small Enterprises Development for the sustainable growth.
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Mission
Provide maximum contribution for the National development in Sri Lanka,
o Enhance entrepreneurial capabilities of the unemployed youth.
o Motivate unemployed youth to access fields of enterprises.
o Improve efficiency and productivity of enterprises.
o Provide supportive services for the development of enterprises.
Objectives
o To create “Local Entrepreneurial Culture” through the development of entrepreneurial
capabilities in youth
o To generate job opportunities and uplift living standards of youth through identification
of new enterprise opportunities and guide to start enterprises.
o To generate more job opportunities and increase income level in youth through
improving the efficiency and productivity of youth’s enterprises.
o To provide active contribution to ensure the effectiveness and consistency of micro and

small enterprises.

1.2 Main Functions
The main functions of the The Small Enterprises Development Division are to,

o Encourage persons to initiate enterprises and assist them in opening enterprises.

o Develop the existing enterprises through the intervention for resolving the issues faced by
the entrepreneurs in running their business.
The functions of the The Small Enterprises Development Division have been structured under
the following fileds in comply with the recommended national policy framework for the small
and medium enterprises.
o Development of Entrepreneurship and Skills
o Promotion of Marketing Facilities
o Technology and Innovation
o Approach to Financial Facility and Coordination of assisted services
o Business consultation

o Research and Development

55



Qﬂm

1901 Burur

)
BIpa

JUB)SISSY
pue
bl

ﬁ (o &) A1e10109§ [EUONIPPY w
[

ﬁ K1810199S g

Mey) |euoneziuesiQ 4|

56



Abbreviations

e.¢. — Assistant Director

O, eo.. — Enterpreneurship Development Division
goc. wo.d. — Sales Development Division

O, .8, — Business Consultancy Division
g.e.0¢3. &.- Finance and Assistant Service Division
m.20.¢. — Technology and Innovation Division
g.¢ - Procurement Division

®as. — Media Unit

»8.©® - Administration and Human Resources
Os.e00.23.%8 - Enterpreneurship Development Training Officer
».ee.283. Management Service Officer

=.2%.8 - Karyala Karya Sahayaka

Driver

1.5 Departments/ Divisions under the Ministry and Divisional Secretariats
under the District Secretaries

The Small Enterprises Development Division, operating under eight sections, has established the
following units under the head office to render the maximum service for the development of
small enterprises.

o Entrepreneurship development Unit

o Sales development Unit

o Technical and Innovation Unit

o Finance and Assisted Services Unit

o Consultation Services Unit

o Research and Development Unit

o Human Resource and Administration Unit

o Accounts Division
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Chapter 02

Progress and Future Vision

Main Programmes Participat | Expenditure
. ion
S.N | Unit Rs.()
01 Entrepreneurship e Awareness and development of attitudes 68,267 11,151,218.80
Skills e Generating Business ideas
e Pathway to Business programme
development e Leadership and softskills development
e Business Management Training
e English language traing for business
02 | Technology and e Technical trainings 41,718 14,161,176.67
Innovation e Product quality development
e Information Technology
e Cordination relevant to production certification
03 | Development of e Analyzing sales requirements 70,079 42,473,432.99
Sales Facilities e Sales promotions programmes
e Building sales relations
e Regional and district level sales and
exhibitions
e "Enterpreneurship” Sales Exhibition
e Export Market Cordination
Customer service
04 Finance and e Financial Literacy 30,434 7,076,647.54
Assisted Services e Notes on transactions
e Costing
e Preparing Business Plans
e Registration of business
e Awareness of business laws and rules and
resolving issues.
e Referring for financial facilities
05 | Business e Identify suitable people for business 11,631 1,229,913.96

consultation

consultation.
e Solving business Issues
e Business follow up services
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Main Programmes Participat | Expenditure
. ion
S.N | Unit Rs.()
06 Research and e Register the data on small and medium 17,557 5,351,561.83
Devel t enterprises in the system.
evelopmen e Analyzing the status of the business
e Review of business progress
e Conducting survey on the field of
entrepreneurship development
e Conducting progress analyzing programmes
Total 81,443,951.79
239,686
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Significant Achievements

"Enterpreneurship" - 2023 Marketing and Educational Exhibition

The "Enterpreneurship”

- 2023 Marketing and Educational Exhibition on the theme of
“Progressing Men of Courage” (“&fow- e8ews? synens 8Bexsi”) that show casted the talents
and creativity of the young enterpreneurs in Sri Lanka was concuted at the Bandaranaike
Memorial International Conference Hall from 31% March to 02" of April 2023. 256 sales outlets
under eight categories of apprel, food, decorative items, bags, shoes, jewellery, ayurvedic
productions, decorative plants and Hungry Blast were part of the main productions of the

exbition.
Number of Expenditure Income of the Value of the
Participants (Rs.) Entrepreneurs orders received by
(Rs.) the enterpreneurs
(Rs.)
264 18,335,680.50 20,326,530.00 25,244,620.00
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“Start (e;68®)” Workshop on Business Encouragement

A special awareness programme series titled “Start (e;c®®)” was organized, covering all the
Divisional Secretariats in the island, for educating and selecting suitable groups to achieve the
target of initiating new enterprises in the year 2023. The particpants were educated on the
importance of commencing business to strengthen the production economy of the country during
the prevailing economic crisis and the business opportunities that are suitable for commencing at
present.

Progress from 01.01.2023 to 31.12.2023 qé@g

Number of online progrmmes conducted 2,203 fA}

Number of physical programmes conducted 24,148
Total participation 26,351 267 omebad
EXpenditure RS. 2’721’937.75 RO HBENO B30OBDD o

B 5 609DH OGN FEIOBIGE

“Golden Idea” School Enterpreneurship Promotion Programme

In the year 2023, the Small Enterprises Development Division organized a painting, essay and
debate competition titled the “Golden Idea, Golden Voice” with the objective of promoting the
concept of entrepreneurship among school children and 10,672 students participated in the event.
The competition was held at the district level and it was able to appreciate all the participated
students and issue the winners with valuable certificates and prizes with the financial support
received from the sponsored companies. At the same time, it was able to create an e-calendar for

the year 2024 by using paintings selected from the winning paintings at the competition.
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The Class Z

The Class Z can be identified as a programme initiated to update the knowledge required by
entrepreneurs to over come the challenges faced during the economic crisis of the country. The
entrepreneurs were provided with the necessary knowledge through the onlie platform. It was
conducted as a workshop from 10 a.m. to 12 p.m. on weekdays.

Progress from 01.01.2023 to 31.12.2023

Number of online programmes conducted 76

Total participants 5,381

Posts created for the online programmes
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Issues related to Human and Physical Resources

o Inadequate infrastructure facilities for the Head Office and the district offices.
o Inadequate space for the head Office.

o Lack of field experience for most of the new officers.
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Actions Taken to Overcome the Challenges

o Conducting the planned programmes via the online system.

o Establish sales facilities through the creation of trade relations.

o Paying attention for individual consultation for resolving trade issues.

o Cordinating the relevant institutions through an intergrated approach.

o Providing necessary training to the officers with the implementation of the capacity

development programmes.

Future Targets and Plans

o Promoting trade ideas for the programmes implemented by various institutions.

o Prepare the digital directory including the information on the products of the small
entrepreneurs.

o Promoting online marketing and building marketing links.

o Providing facilities for the sale of products of the enterpreneurs by organizing trade fairs
and exhibitions at the regional, district and natonal levels.

o Provide services necessary to upgrade the quality of products (accredition, new
technology, packaging)

o Providing financial facilties, Establish financial literacy and discipline.

o Conducting online programmes via the Class Z.

o Encouraging the youth to special projects that can be initiated with local materials and
technology.

o Implement the enterprises consultation matters.

o Maintain and update the information system of the facilitators for the enterprises.

o Conducting surveys related to the enterprises.

o Capacity development of the officers

o Regulate and supervison of the services

rendered by the Institutions.

Signature of the Head of the Institute: ONDBBG 305U go@
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Chapter

03

Total Financial Performance for the Year

3.7 Performance on the utilization of allocated provisions

Description Allocated provisions Actual Utilized provisions as a
Expenditure % of the finalized
— provision
Orlgl_nal Final Provisions
Provisions (Rs. Mn.)
(Rs. Mn.) ' '
Recurrent 737.55 719.55 667.65 92.78
Capital 162.00 162.00 83.54 51.57
3.9 Performance on Reporting Non-financial Assets
Balance as Balance per
per financial Reportin
Code Board of Position To be P g
Asset Code S the Progress
Description Survey Report accounted asa %
Report as at as at ¢
31.12.2022 31.12.2022
9152 Machinery 3039
Chapter 04

Performance indicators

Performance indicators of the Institute (Based on the Action Plan)

Special Indicators

Actual output as a percentage (%) of the expected

output

100%-90%

75%-89% 50%-74%

Commencing new enterprises

67%

Developing the existing enterprises 76%
Providing technology 263%
Business Consultation 158%
Establishing business relations 86%
Business Registration 77%
Preparing containers 97%
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Chapter 05

Performance on Achieving the Sustainable Development Goals (SDG)

5.1 Indicate the Identified respective Sustainable Development Goals

Goal 08 - Promotion of a full, complete and a sustainable economic development, full efficient
and favourable employment for all

Objective Achievement Indicator Progress of Achievement
Target
0-49% | 50%-74% | 75%-100%
Commencing new 67%
8 6 enterprises
Developing the o
S : 76%

existing enterprises

Chapter 06

6.1 Human Resource Profile

Service Level Approved Cadre Existing Cadre /\(/éf(igg
Senior 38 37 1
Tertiary 151 110 41
Secondary 920 880 40
Primary 70 48 22

Total 1,179 1,075 104

6.2 Briefly mention the impact of the shortage or excess in human resources for the
performance of the Fund.

Shortage of Entrepreneurship Development training officers (tertiary level)

It has been challenging to achieve the expected performance in the districts where only a limited
number of Entrepreneurship Development training officers are serving as such officers are
assigned with a higher amount of workload.
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6.3 Human Resources Development

Name of the Number | Durationof | Total Investment (Rs.) Total Output/Acquired
Programme | of Trained the Investment knowledge
Employees | Programme Local Foreign (Rs. 000)
Programme
on developing Developing the
the presentation
presentation 01 day 688,918.00 ) Local skills of the
skills of the officers
officers
Programme Local Developing the
on leadership 02 days 164,500.00 - leadership skills
and soft skills of the officers
Offier 01 day Local ]S?lc;)\j:lc(;pmg the
trra;ngil . 383,206.20 - knowledge  of
prog the officers
Preparing 01 day ) Local Preparing
Action Plan 67,332.00 Action Plan
Other .
Institutions Capacity
. 180,280.86 - Local development of
(Skills
the officers
Development)
Capacity
Sg;;relr 310,550.00 | Foreign - development of
8 the officers
Tamil Obtain the
language 25,500.00 - Local Tamil language
proficiency proficiency
Examination 193,093.00 Local Efﬁ01'enc.y Bar
fees examination
Total Expenditure 2,013,380.06
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Chapter 07

Compliancy Report

# Related Requirement Compliancy If not complied | Rectification
Status with, brief Action
Comply/Not explanation suggested to
comply prevent any
non-
compliancy in
future
The following financial statements/ accounts have been presented on due dates.
1.1 | Annual Financial Statements Will be
Not Complied presented by the
Ministry
1.2 | Public officers’’ Advance Account Complied
1.3 | Trading and Manufacturing Not Relevant
Advance Accounts (Commercial Not Complied
Advance Accounts)
1.4 | Stores Advance Accounts Not Complied | Not Relevant
1.5 | Special Advance Accounts Not Complied | Not Relevant
1.6 | Other Not Complied | Not Relevant
2 Maintaining books and documents )FR (445
2.1 | Maintain the Fixed Assets Document by
updating as per PA Circular 2018/267.
2.2 | Maintain and update the personal emoluments| Complied
document/ personal salary cards
2.3 | Maintain and update the Audit inquiry Complied
document
2.4 | Maintain and update the internal audit Complied
document
2.5 | Preparing all the monthly account balances Will be
and produced to the Treasury on due date. Not Complied presented by the
)CIGAS ( Ministry
2.6 | Maintain and update the cheques and money Will be
ordering registry. Not Complied presented by the
Ministry
2.7 | Maintain and update the inventory Complied
document.
2.8 | Maintain and update the stocks registry. Complied
2.9 | Register of Losses has been Complied
maintained and update
2.10 | Maintain and update the liability registry. Will be
Not Complied presented by the
Ministry
2.11 | Register of Counterfoil Books (GA Not Complied Will be

—N20) has been maintained and

presented by the
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# Related Requirement Compliancy If not complied | Rectification
Status with, brief Action
Comply/Not explanation suggested to
comply prevent any
non-
compliancy in
future
update Ministry
3 Delegation of tasks for the financial administration )FR (135
3.1 | Delegation of financial powers within the .
Institution. Not Complied
3.2 | Educating the Institution on the Delegation Complied
of financial powers
3.3 | Delegation of powers in a way that every Complied
transaction is approved via two or more
officers.
3.4 | As per State Accounts Circular No. Complied
2004/171dated 11.05.2014, usage of
government salary sheets software under the
control of an Accountants.
4 Preparing annual plans
4.1 | Preparing the annual Action Plan Complied
4.2 | Preparing the annual procurement plan Complied
4.3 | Preparing the annual internal audit plan
4.4 | Preparing the annual estimates and submit to | Complied
the Department of National Budget on due
dates.
4.5 | Submitting the Statement of Annual Will be
Financial Flow to the Treasury on due date. | Not Complied presented by the
Ministry
5 Audit Inquiry
5.1 | Providing answers to all the audit inquiries Will be
directed by the Auditor-General. Not Complied presented by the
Ministry
6 Internal Audit
6.1 | According to the FR 134 (2) DMA/2019-1, Will be
preparing the internal audit plan after ; presented by the
discussing with the Auditor-General. Not Complied Ministry
6.2 | Replying to all audit reports within a one Wwill be
month period. Not Complied presented by the
Ministry
6.3 | As per Sub Section 40 (4) of the National Will be
Audit Act No. 19 of 2018, copies of all . presented by the
internal audit reports have been submitted to Not Complied Ministry
the Management Audit Department.
6.4 | Asper FR (3)134, copies of all internal audit Will be
reports have been submitted to the Auditor- | Not Complied presented by the
General. Ministry
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Related Requirement

Compliancy
Status
Comply/Not
comply

If not complied
with, brief
explanation

Rectification
Action
suggested to
prevent any
non-
compliancy in
future

Audit and Management Committees

According to DMA Circular 2019-1 at least 4

Audit and Management Committee meetings
should be held within the relevant year.

Not Complied

Will be
presented by the
Ministry

Assets Management

According to the Section 07 of the Assets
Management Circular No. 2017/01,
information on purchasing and disposing of
assets should be submitted to the Office of
the Comptroller General.

Not Complied

Will be
presented by the
Ministry

8.2

As per Section 13 of the above Circular, a
suitable Coordinating officer should be
appointed to implement the provisions of the
said Circular and the information of that
officer should be sent to the Office of the
Comptroller General.

Not Complied

Will be
presented by the
Ministry

83

According to Public Finance Circular No.
0120/20, conducting Board of Surveys and
submit the relevant reports to the Auditor-
General on the due date.

Complied

8.4

Action taking on the excess, deficiencies and
other recommendations revealed in the
annual Board of Survey on the dates
mentioned in the Circular.

Complied

8.5

Disposing the condemned goods as per FR
772.

Complied

Vehicle Management

Preparing daily running notes and monthly
summary reports for the vehicle in the pool
and submitting to the Auditor-General on
due dates.

Complied

9.2

Disposing of vehicles in less than six months
after they are condemned.

Not Complied

Will be
presented by the
Ministry

9.3

Maintaining the vehicle logbooks and
updating them.

Complied

94

Taking action on every vehicle accident as
per FR 109,104 ,103 and110 .

Not Complied

Will be
presented by the
Ministry

9.5

As per the provisions of the Para. 3.1 of the
PA Circular No. 2016/30 dated 29.12.20186,
rechecking the fuel consumption of the

Complied
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# Related Requirement Compliancy If not complied | Rectification
Status with, brief Action
Comply/Not explanation suggested to
comply prevent any
non-
compliancy in
future
vehicles.
9.6 | Transferring the complete ownership of the Will be
vehicles in leased out vehicle logbooks after | Not Complied presented by the
the expiration of the lease period. Ministry
10 Bank account Management
10.1 | Preparing and certifying the bank balance Will be
statements on due dates and submitting them | Not Complied presented by the
for the audit. Ministry
10.2 | Settling the inactive accounts brought Will be
forward in the year under review or the years | Not Complied presented by the
before. Ministry
10.3 | Taking action on the balances revealed in Will be
the Bank reconciliation statements and presented by the
adjustments according to the Financial Not Complied Ministry
Regulations and settle the said balances
within a month.
11 Provision Utilization
11.1 | Spend the received provisions in a manner Complied
that does not exceed their limits.
11.2 | As per FR 94 (1) after utilizing the received | Complied
funds, entering to liabilities in a manner that
does not exceed the balance provisions at the
end of the year.
12 Public Officers’ Advance Account
12.1 | Compliance to the limitations Complied
12.2 | Conducting a time analysis on the Complied
outstanding loan balances.
12.3 | Settling the outstanding loan balances . Will be settled
existing for more than one year. Not Complied in this year
13 Common Deposit Account
13.1 | Taking action as per FR 571 on the expired Will be
deposit. Not Complied presented by the
Ministry
13.2 | Maintain and update the control account for Will be
the common deposit. Not Complied presented by the
Ministry
14 Impress Account
14.1 | Transferring the finance book deposit to the Will be
Treasury Operations Department by the end | Not Complied presented by the
of the year under review. Ministry
14.2 | Settling the Ad hoc Sub Imprest issued as Complied

per FR 371 within a one-month period after
the completion of the said task.
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# Related Requirement Compliancy If not complied | Rectification
Status with, brief Action
Comply/Not explanation suggested to
comply prevent any
non-
compliancy in
future
14.3 | The ad-hoc sub imprest had been issued Will be
exceeding the limit Not Complied presented by the
approved as per F.R.371 Ministry
14.4 | Reconciling the balance of the imprest Will be
account with the Treasury books. Not Complied presented by the
Ministry
15 Income Account
15.1 | Making re-payments from the accumulated . Not relevant
income as per the relevant regulations. Not Complied
15.2 | Crediting the accumulated accounts directly Not relevant
to the income without crediting to the Not Complied
deposit account.
15.3 | Submitting the outstanding income reports . Not relevant
to the Auditor General as per FR 176. Not Complied
16 Human Resources Management
16.1 | Maintaining the staff within the limits of the | Complied
approved staff.
16.2 | Providing duty lists to all the staff members | Complied
in writing.
16.3 | As per MSD Circular No. 2017/04dated Complied
20.09.2017 submitting all the reports to the
Management Services Department.
17 Providing information to the Public
17.1 | Aninformation officer has been appointed Complied
and a proper register of information is
maintained and update in terms of Right to
information Act and Regulation
17.2 | Information about the institution to the Complied
public have been provided via the website or
alternative measures and it been facilitated
to public to post appreciations/ allegation
17.3 | Submitting reports annually or bi-annually Will be
as per Sections 08 and 10 of the RTI Act. Not Complied presented by the
Ministry
18 Implementing citizens charter
18.1 | A citizen’s charter/ Citizens client’s charter Will be
has been formulated and implemented by the presented by the
Institution in terms of the circular number Not Complied | Ministry
05/2008 and 05/2018 (1) of Ministry of
Public Administration and Management
18.2 | A methodology has been devised by the Will be
Institution in order to monitor and assess the | Not Complied presented by the
formulation and the implementation of Ministry
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Related Requirement

Compliancy
Status
Comply/Not
comply

If not complied
with, brief
explanation

Rectification
Action
suggested to
prevent any
non-
compliancy in
future

Citizens Charter / Citizens client’s charter as
per paragraph 2.3 of the circular

19

Preparation of the Human Resource Plan

19.1

A human resource plan has been prepared in
terms of the format in Annexure 02 of Public
Administration Circular No.02/2018 dated
24.01.2018

Complied

19.2

A minimum training opportunity of not less
than 12 hours per year for each member of
the staff has been ensured in the aforesaid
Human Resource Plan

Complied

19.3

Annual performance agreements have been
signed for the entire staff based on the
format in Annexure 01 of the aforesaid
Circular

Complied

19.4

A senior officer was appointed and assigned
the responsibility of preparing the human
resource development plan, organizing
capacity building programs and conducting
skill development programs as per paragraph
No.6.5 of the aforesaid Circular

Complied

20

Responding to Audit Paragraphs

20.1

The shortcomings pointed out in the audit
paragraphs issued by the Auditor General for
the previous years have been rectified

Complied
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Sports Infrastructure Development
Division
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Chapter 01

Institutional Profile/ Summary on Implementation

1.1 Introduction

The State Ministry which was established as per the Extra Ordinary Gazatte No. 2187/27 and
dated 09.08.2020 as the State Ministry of Rural and School Infrastructure Improvement has been
abolished together with the amendment taken place to the cabinet of Ministers in the year 2022.

This Unit was implemented as one of the Unit at the Ministry of Youth and Sports, with the
intention of continuation of the functions which had been statutorily assigned to that Ministry.
The main function assigned with this Unit is to take necessary measures which required for the
sports infrastructure development, as well as to carry out the coordination and supervision
matters of the below mentioned Institutions.

Sugathadasa National Sports Complex Authority

Institute of Sports Medicine

Sri Lanka Anti-Doping Agency

National Institute of Sports Science

During the Year 2023 necessary arrangements are being taken to complete the remaining matters
of the main Sports Infrastructure Facilities Development Programs implemented in past years, as
well as to carry out the supervision matters of the Institutions.

1.2 Vision, Mission and Objectives of the Institution

—

Vision
—
Vision, Mission of the Ministry of Sports and Youth Affairs are relevant Mission
this.
Objectives

e Expand the opportunities which required to enhance the knowledge, attitudes and skills
of the Children and young Sportsmen/Sportswomen.
e Promote the leadership, personality, discipline and endurance of the School children and

young community.
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e Efficiently contribute to the development of the country by creating a healthy and
physically active generation
e Rebuilding a generation with self-discipline and spiritually strong.

e Creation of a generation of children and youth who enriched with a sporty lifestyle which
focuses to take Sri Lanka into the world through the sports.
1.3 Main Functions

Human Resources Development
e Conduct the Training Programs to the Resource Personnel including the Sports
Coaches
e Organization of the Awareness Programs by identifying the nutrition problems of the
Sportsmen and Sportswomen
e Conduct the Staff Training Programs
Infrastructure Development

e Development of the infrastructure facilities of the Sports Schools .
e providing of Sports Equipments .

e Development of infrastructure facilities at the rural villages,schools and public
playgrounds
e Preparation of a Digital Data System for the collection of data on sports

1.4 Organizational Hierachy
Organizational hierachy of the Ministry is relevant for this.

1.5 Departments coming under the Ministry/ Main Units at the Department/ Divisional
Secretariats under the District Secretriat

No.

1.6 Institutions coming under the Ministry/Department/Provincial Council
No.

1.7 Particulars of the foreign aided Projects( if any)

No.
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Chapter 02

Progress and Future Vision

2.1 Progress of the Development Programs implemented in the year 2023
Under the Vote No. 194-02-04-2509

1. Settlement of pending Bills which relevant for the year 2022
2. Program of providing Sports Items and Equipments

3. Program of Developing the Sports Schools
1

. Settlement of Bills in hand which relevant for the year 2022

The bills which couldn't be able to settle as at 31.12.2022 for the Public Playgrounds and
School Playgrounds Development Projects which were being implemented during the
year 2022 have been brought forward as the bills in hand for the year 2023. At Present
bills worth of Rs.64.4 Mn. Have been settled out of those bills.

2. Program of providing Sports Equipments and Accessories

This Program was planned to distribute the essential sports equipments and accessories to the
Sports Schools and other Schools on identified requirements. Approval of the Department of
Treasury Operations had been granted in September 2023, where the Sports Equipments
worth of Rs.125 Mn were purchased through the allocated provisions.

Category of the )
Equipment(Name) Quantity
Hurdle (Training) 110
Hurdle (Training) 640
Volleyball Training 1227
Javelin 800g 35
Javelin 600g 75
Volleyball Net 575

Stop Watch (casion) 250
Netball 1300
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Football 1400

Table Tennis Racket 135

3. Program of developing the Sports Schools

As a solution to the recent setbacks in the Sports field in Sri Lanka, the attention of the
Government was focused on increasing the number of skilled students from the Sports
Schools, where accordingly the plans have been prepared to develop the 11 Sports
Schools which were selected from 30 Sports Schools named as the Sports Schools by the
Ministry of Education in the year 2023. Allocated provisions for that purpose within this
year were Rs.150Mn.

However, by considering the prevailing economic situation in the Country, development
matters were implemented only in 4 four Sports Schools which were approved by the
Department of Treasury Operations and were not completed last year.

Sports Schools which were being developed during the year 2023

1. Ibbagamuwa Central College
2. Vijitha Central College Dickwella
3. Ampara D.S.Senanayaka National School
4. Anuradhapura Central College
1. Ibbagamuwa Central College
The Playground Turf of this School was prepared and developed which was commenced

during the past year. The investment was Rs. 31,466,875.
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2. Vijitha Central Sports College Dickwella
Renovation of the Male Hostel the construction of the side wall of the spots college were

completed. The investment was Rs.394,294.

3. Ampara D.S.Senanayaka National School

Renovation of this School were commenced in 2023, where this project is being implemented
as an indiscernible project in year 2023, accordingly the construction of a Drainage system
around the Playground, building a net fence around the Playground as well as construction an
Observation Deck were being successfully completed at present. The investment was
Rs.3,828,000.

4. Anuradhapura Central College

The project was completed in the past year, However during the field inspections carried
out by Ministry officials, it was identified that the ceiling of the Body Building Centre
was unsafe and had to be repaired, therefore an amount of Rs.34,650 was expended for
fixing ceiling.
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2.2 Challenges

Even though the Provisions were provided through the Budget Estimates, respective
provisions were remained as the approval of the Treasury has not been granted for
the implementation of new projects.

Certain projects cannot be completed as planned due to the delays taken place in
granting the approval.

2.3 Future Objectives

Creation of a healthy and energetic generation and facilitate the availability of the
Sports to comfort the utter contentment of the people who are adhered to a hustling
life style through the development of the Sports Infrastructure Facilities.

Provide opportunities for the talented children and minimize the misdirection of the
students who dropped out from the schools, through the development of the Sports
Infrastructure Facilities at the rural and under privileged Schools and Sports Schools.

Preparation of the necessary background to conquer the world of sports by making
their sports careers succesful through providing the facilities for them through the
identification of the sports requirements of the talented children.

Head of the Institution

Name : Sasikala Punniyamoorthi
Designation : Director General (Planning)
Date 1 26.02.2024
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Chapter 03

Overall Financial Performance for the year ended as at 31° December 2022

Included within the Account of the Ministry.

Chapter 04

Performance Indicator

4.1 Performance Indicators of the Institution (based on the Action Plan)

Special Indicators

The actual output as a percentage(%o) of

the expected output

100% - 90%

75% - 89%

50% - 74%

Provide the Reports which should be delivered
through the Ministry on due date (Action

Plan,Budget Estimates, Internal Audit v
Plan,Procurement Plan)

Overall Percentage of completing the the
development matters pertaining to the Sports V

Schools

Overall Percentage of the Project of providing the
Sports Equipments
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Performance on the fulfillment of the Sustainable Development Goals

Chapter 05

5.1 Indicate the relevant Sustainable Development Goals identified.

Progress of the
Targets/Obje Targets Achivement achievements upto now
ctives Indicators 0% - | 50% - 75%-
49% 74% 100%
03 Progress on
Promoting the | 3.1Through the development completing
welfare of all | matters of the selected four Sports | the
the Schools, enhance the sports skills | development
individuals at | of the Children in those schools matters \
all ages by 3.2Provide the facilities to
ensuring a improve the sports skills of the Progress on
healthy life children through the provision of | completing
the necessary sports equipments the Project
for the identified Schools. \
3.3Make necessary arrangements
for the people in order to facilitate Progress on
the approach to the Sports through 4
. settling the
the development of Public bills
Playgrounds and other
Playgrounds. \

5.2. Briefly describe the achievements and the challenges on fulfillment of the Sustainable
Development Goals.

03" Sustainable Development Goal and the targets pertaining to it have been identified as the
Sustainable Development Goal which indirectly relevant for the Sports Infrastrucure
Development Unit affiliated under the Ministry of Sports and Youth, eventhough it is not
directly connected with the Sports Sector. As the impact of the achivements is indirect and many
other organisations are connected to it, measuring the achievement indicators was a challenge.
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Chapter 06

Human Resource Profile

6.1 Cadre Management

Approved Cadre Prevailing Cadre Vacancies/(Excess)**
Senior 13 14 01
Tertiary - - -
Secondary 36 55 19
Primary 09 21 12

6.2** Briefly indicate in which way the vacancies or the excess in Human Resources have
affected the performance at the Institution.

As the vacancies of the cadre is directly affect to the efficiency of the organization it should be
take actons to recruit the vacant post .Request have already been made to recuit for the vacant
posts..

6.3 Human Resource Development

Total Investment | Nature of
Trained | Duration of (Rs.) the Output
Program Name Cadre | the Program —{ Program Knov_vlegde
Local Forei | (Local/Fo | obtained *
gn reign)
Special Online Proper
Program for making maintenanc
awareness among the e of the
Subject Officers at Free of files
the Government 01 2023.01.11 Char - Local
o X ge -
Institutions regarding Filing
the accurate methods
forwarding of a
Pension Application.
Program on types of Knowledge
taxes which are being on State
utilized in day-today Finance
activities including Free of Manageme
the Advance Payment 32 2023.01.25 Charge ) Local nt and
Income Tax(APIT) Legal
and Pay As You Framework
Earn(PAYE)

86




Discipline and Office
Etiquette Rules for
Drivers and Office

Assistants

02

2023.02.23,24

Rs.19,000

Local

How to
behave
politely and
properly
during the
office hours

Training Program on
implementation of the
Productivity Concept

17

2023.03.10

Free of
Charge

Local

Managing
the
available
space while
engaged in
the duties

Recent changes to tax
Legislation

02

2023°07°27, 28

Rs.19,000

Local

Accurate
methods on
collecting
all the taxes

Inspections regarding
the Damages and
losses and under the
FR(104)

01

2023.07.27

Rs.5,000

Local

provide a
proper
practice on
Inspections
regarding
the
Damages
and losses
and under
the
FR(104)

General Conduct and
Disciplinary Procedure

01

2023.09.04,05,
06,07,08

Free of
Charge

Local

Provide a
proper
practice on
maintaining
the
discipline
matters of
the
Governmen
t Officers
in order to
regularize
the Public
Service
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Higher National
Diploma in Public
Procurement and

Contract

Administration

01

2023.09.26

Rs.138,000

Local

Legal
Framework
on State
Financial
Manageme
nt and
knowledge
on
Procureme
nt Process

Government payroll
system

01

2023.12.15,16,
17,18,19

Rs.18,000

Local

Enhance
the
awareness
on all the
Salary
Scales in
State
Institutes
and
maintain
the
establishme
nt matters

properly

* Briefly describe in which way the Training Programs are contributed to the performance of

the Institutiton

Knowledge and the skills obtained from the Training Programs are very essential to the
efficiency at the Institution.
As a result of this Training Programs new Officers can be directed into a right path since
the beginning of the Public Service through the enhancement of the knowledge, attitudes

and skills
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Compliance Report

Chapter 07

Accurate decision-

Compliance . .
Brief making processes
Num | The requirement which Status . explanation which are proposed
ber | should be applied (Complied/ for non- to prevent the non-
Not . . .
. compliance compliance in the
complied) f
uture
1 Below mentioned Financial Statements/Accounts have been forwarded on due date
1.1 | Annual Financial Statements Complied
1.2 Advance Account of the
Public Officers Complied
1.3 Trade and Product Advance
Accounts(Commercial -
Advance Account)
1.4 Warehouse Advance Account -
1.5 Special Advance Account -
16 Others -
2 Maintenance of Books and Ledgers(F.R.445)
2.1 Maintaining and updating the
Fixed Assets Register as per Complied
the Public Administration
Circular 267/2018
2.2 Maintaining and updating the
Personnel Payroll Complied
Records/Personnel Payroll
Cards
2.3 Maintaining and updating the .
Audit Inquiry Reports Complied
2.4 Maintaining and updating the .
Internal Audit Inquiry Reports Complied
2.5 Prepare and submit all monthly
account summaries (CIGAS) to Complied
the Treasury on due date
2.6 Updating and maintaining
Chque and Money Order Complied
register
2.7 Updating and maintaining Complied
Inventory Register
2.8 Updating and maintaining Complied

Stock Register
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2.9

Updating and maintaining the
Damages and Losses Register

2.1

Updating and maintaining the
Liabilities Register

Complied

211

Updating and maintaining
Counter-foil Register (GA -
N20)

Complied

Delegation of functions for the

finance control(

F.R.135)

Financial powers have been
delegated within the Institution

Complied

3.2

Make awareness within the
Institution regarding the
delegation of Financial Powers

Complied

3.3

Delegation of power has been

regulated as every transaction

is being approved through two
or more officers

Complied

3.4

In terms of the Public Accounts
Circular N0.171/2004 and
dated 11.05.2014, in case of
utilization of the Payroll
Software, it is being carried out
under the supervision of the
Acoountants

Complied

Preparation of Annual Plans

Preparation of Annual Action
Plan

Complied

4.2

Preparation of Annual
Procurement Plan

Complied

4.3

Preparation of Annual Internal
Audit Plan

Complied

4.4

Prepare and forward Annual
Estimate to the National
Budget Department on due date

Complied

4.5

Forward the Annual Cash-Flow
Statements to the Department
of Treasury Operations on due
date

Complied

Audit Queries

Replies were provided for all
the audit queries on due dates
stipulated by the Auditor
General

Complied

Internal Audit
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6.1

Preparation of the Internal
Audit Plan after having a
discussion with the Auditor
General at the beginning of the
year as per the F.R.134(2)
DMA/1-2019

Complied

6.2

Replies have been provided for
every Audit Report within a
month

Complied

6.3

In terms of the Sub Section
40(4) of the Audit Act No.19
of 2018, the copies of all the
Internal Audit Reports have
been forwarded to the
Department of Audit
Management

Complied

6.4

In terms of the Finanacial
Regulation 134(3), the copies
of all the Internal Audit
Reports have been forwarded
to the Auditor General

Complied

Audit and Management Comittees

In terms of the DMA Circular
1-2019, at least 04 Audit and
Management Committees
should be held for the year
concerned

Complied

Assets mangement

8.1

In terms of the Chapter 07 of
the Assets Management
Circular No0.01/2017,
particulars regarding the
purchasing and disposal of
Assets should be forwarded to
the Comptroller General Office

Complied

8.2

In terms of the Chapter 13 of
the above Circular, a suitable
Cordinating Officer should be
appointed to coordinate the
implementation of the
provisions of the said Circular
and should be informed to the
Comptroller General Office
regarding the matter.

Complied
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8.3

In terms of the State Finance
Circular 05/2016 , relevant
reports were forwarded to the
Auditor General by holding the
goods inspections.

Complied

8.4

Actions were taken for the
excesses, deficiencies and other
recommendations disclosed at
the Annual Goods Inspections
within the time duration
specified at the Circular.

Complied

8.5

Disposal of condemned goods
as per the F.R. 772

Vehicle Management

Daily Running Charts and
Monthly Summaries of the
Reserved Vehicles were
prepared and forwarded to the
Auditor General on due date.

Complied

9.2

Disposal of condemned
vehicles in less than 06 months
after the condemnation

Complied

9.3

Maintaining and updating the
vehicle log books

Complied

9.4

Take actions regarding the
vehicle accidents as per the
F.R. 103,104,109, and 110

Complied

9.5

In terms of the Provisions at
the Paragraph 3.1 of the Public
Administration Circular
N0.2016/30 and dated
29.12.2016 re-check the fuel
consumption of the vehicles.

Complied

9.6

Necessary actions were taken
to assign the ownership of the
log books, after the leasing
period

Not
relevant

10

Bank Accounts management

10.1

Preparation and certification of
the Bank Reconciliation
Statements on due dates and
properly forwarded to the
audit.

Complied

10.2

Deactivated Bank Accounts
which have been brought
forwarded from the year under
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review or previous years were
properly settled.

10.3

Necessary arrangements were
taken for the balances disclosed
through the Bank
Reconciliation Statement and
which should be adjusted as
per the Financial regulations
and necessary actions were
taken to settle those balances
within a month.

Complied

11

Utilization of the provisions

111

Bear the expenses within the
limits of the provisions
provided

Complied

11.2

In terms of the F.R. 94(1),
enter into the liabilities within
the limits of the remaining
provisions during the year,
after the utilization of the
provisions provided.

Complied

12

Advance Account of the Government Officers

121

Complied to the limitations

Complied

12.2

Carried out a time analysis
regarding the arrears in loan
balances

12.3

Settled the arrears in loan
balances prevailed for more
than a year

Complied

13

General Deposit Account

131

Necessary measures were taken
regarding the expired Accounts
in terms of the F.R.571

Complied

13.2

Updating and maintaining the
Control Account for the
General Deposits

Complied

14

Imprest Account

141

Balance at the end of the year
under review has been remitted
to the Department of Treasury
Operations

Complied

14.2

Interim Ad-Hoc Imprests
which were issued in terms of
the F.R. 371have been settled
within a month after the

Complied
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completion of the respective
Function.

143

Interim Ad-Hoc Imprests were
issued as per the F.R. 371
without exceeding the
approved limit.

Complied

14.4

Balance of the Imprest Account
had been monthly reconciliated
with the ledgers at the
Treasury.

Complied

15

Revenue Account

15.1

Repayments have been made
out of the collected revenue in
accordance with the relevant
regulations

Complied

15.2

Collected revenue had been
directly credited to the income
without crediting to the Deposit
Account

Complied

15.3

Reports on arrears in revenue
had been forwarded to the
Auditor General as per the F.R.
176

16

Human Resource Managemant

16.1

Maintaining the Cadre within
the limits of the Approved
Cadre

Complied

16.2

Written Duty Lists have been
provided to the every Member
of the Staff.

Complied

16.3

All the Reports have been
provided to the Department of
Management Services in terms
of the MSD Circular
No0.04/2017 and dated
20.09.2017 .

Complied

17

Provide information for the General Public

17.1

An Information Officer has
been appointed and
Information Register has been
maintained, in terms of the
Right to Information Act and
the regulations.

Complied
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17.2

Information regarding the
Institution has been provided
through the Web-Site of it,
where the facilities have been
provided to the General Public
in order to forward the
appreciations and the
accusations regarding the
Institution.

Complied

17.3

In terms of the Section 08 and
10 of the Right to Information
Act, Reports Have been

produced once or twice a year

Complied

18

Implementation of the Citizen's Charter

18.1

Prepared and implemented a
Citizen's/Client's Charter in
terms of the Public
Administration Circular and
Management Ministry Circular
No. 05/2008 and 05/2018(1)

Complied

18.2

A Mechanism has been
prepared by the Institution in
order to supervise and assess
the preparing and
implementing of the
Citizen's/Clients' Charter as per
the Paragraph 2.3 of that
Circular.

Complied

19

Preparation of Human Resource Plan

191

Prepared a Human Resource
Plan based on the Annexure
Form 02 Public Administration
Circular N0.02/2018 and Dated
24.01.2018

Complied

19.2

A Training Opportunity not
less than 12 hours during an
year has been ensured for every
Member of the Staff through
the aforementioned Human
Resource Plan.

Complied

19.3

Annual Performance
Agreements have been signed
for the entire Staff based on the
Form indicated at the Annexure
01 at the aforementioned
Circular.

Complied
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19.4 | A Senior Officer has been
appointed by entitling the
responsibilities regarding the
preparation of the Human
Resources Development
Plan,development of Capacity Complied
Building Programs and
implementation of the Skills
Development Programs as per
the Paragraph 6.5 of the
aforesaid Circular.

20 Provide replies for the audit paragraphs

20.1 | Necessary measures were taken
to correct the deficiencies
pointed out at the audit
paragraphs which were issued
by the Auditor General for the
previous year.

Complied

96




97



Institute of Sports Medicine
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Chapter 01

Institutional Profile / Implementation Summary

11

1.2

.Introduction

The Institute of Sports Medicine has been established as a unit in 2006 with the aim of
maintaining physical and mental health of the Sri Lankan Men and Women Athletes,
prevention of their deceases, management of their disorders and providing the right
nutritional condition to the athletes. To endow the children with talents that has been
recognized from school levels as energetic and healthy players to the world, thereby in order
to bring international achievements to Sri Lanka and also to provide all the necessary medical
covers to the athletes through our institution, and as such, our services have been extended up
to the use of modern medical science technology. Five divisions have been named in the
institute as Emergency Treatment and Out-patient Department, External Medical Coverage
Division, Sports and Exercises Department, Bio Mechanical and Rehabilitation Division and
Research and Development Division and appointed heads for these divisions and formalized
the service delivery by dividing all the services rendered by the institute.

Furthermore, a Human Performance Laboratory has been established in order to provide
maximum contribution to achieve international victories in sports by using the modern Sports
Technology that is used by other developed countries and it would be helpful to achieve
international achievements in sports. Through this Human Performance Laboratory,
University scholars, lectures and promoters of sports, who are conducting sports related
research the opportunity will be offered to conduct research within this country itself by
identifying the Human Nerves, Bone Mussel Activation and the movement patterns of the
athletes.

Vision, Mission, Objectives
Vision
“To be the center of excellence in Sports and Exercise Medicine in Asia”
Mission
“To provide resources, knowledge and guidance necessary for avoidance of deceases,
prevention, rehabilitation and education for the men and women athletes who have high

talented performances and athletes who engaged in recreational sports and their service
providers”.
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1.3

Objectives

e To bringing men and women athletes to the highest level of the international sports
arena through enhancement of the health and fitness of all of them.

e Recognition of abilities of athletes using sports science and modern technology and
by establishing the Human Performance Laboratory to identify and develop their own
inherited abilities and provide maximum results to the men and women athletes of
this country.

e Through conducting pre-participatory medical tests for men and women athletes’
identification of their issues and provide required remedies for that.

e Testing of physical fitness and nutrition level from time to time, holding of physical
fitness measurement test and providing notes on nutritional level, fitness
improvement and physical fitness and nutrition of sports men and women.

e By developing mental health of men and women athletes, providing guidance and
counselling to be reached to a winning state of mind which is appropriate for the
sports.

e Maintenance of the mental health of sports men and women at an optimal level that is
appropriate for the sports.

e To implement educational programs to raise awareness among coachers and medical
assistants on the use of first-Aids necessary in sports.

e To provide international level first-Aids and medical covers for the sports
competitions held locally and internationally.

e To conduct Research with local and overseas scholars related to the field of sports
science through which knowledge acquired will be utilized to enhance the sports of
the country to a heights level.

e To contribute to create a healthy sports community through providing guidance and
knowledge of the sports Medical Science to the field of sports and exercise.

Main Functions.

Taking action for prevention of sports related injuries and management.

Holding of specialist medical clines.

Conducting physical fitness tests.

Conducting examinations and research related to endurance abilities of the hearts and
lungs and related to bio-technicalities of athletes through the Human performance
Laboratory.

Sports nutrition and sports mental counseling

Medical and first-Aid cover for National and International tournaments.

Conducting Research on sports education and sports Medical Science.

Providing advice and medical facilities with regard to sports and exercises for those
personnel who engaged in recreational sports.

Entering into memorandums of understanding (MOUSs) for the research related to sports
and nutrition with national and international institutions and scholars.
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1.3 Organizational Chart

SL3 Director General - 01
SL2 Medical Officer- SLMS 11/111-08
SL1 | Deputy/ Assistant Director- _ SLAS 11/111-01/01
A dministrative Officer-01
MN 7
MT8 * T .. v
Sports and Exercise Specialist Physician-01 Eports and Bio Technologist- 01
MT 7 —>»|Nursing Officer - 05
MT 6 | ! ! v
Pharmacist Medical Laboratory Physiotherapist Radiologist
-02_ Technician -01 -02_ 01
MN 5 Nutritionist -02
MN 4 v v v
Research Pevelopment Programm
Officer -02 Officer - 04 Assistant - 01
A
MN 2 Management Assistant - 02 <
Information & Communication Technology
MT 1 Assistant - 01 -
PL3 Driver -06 |«
PL2 —_—> Massagers -25
PL1

:

A

Laboratory Assistant- 04

Care Giver -05

Office Assistant

-05
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1.5 Departments under the Ministry / Main Division of the Department /Divisional
Secretariat offices under the District Secretariat office.

-No

1.6 Institutions under the Ministry / Department / Provincial Council

- No

1.7 Information of the foreign funded projects (It available)

-No

Chapter 02
progress and future Outlook
. Services provided in the year 2023
Emergency | Rehabilitation Physical | Medical Covers
Number of | treatments | Division and
Athletes and out- Physio Massage | Fitness | Local | Foreig
came for patient therapy | Division | Division n
treatments | department | Division
January 527 318 499 309 51
February 479 229 493 264 33
March 623 342 466 144 90
April 377 192 291 119 55
May 522 423 461 219 96
June 531 251 455 236 S7
July 659 385 415 119 70
August 775 504 451 295 117
September 596 566 328 332 68
October 782 526 300 232 85
November 761 1911 152 152 42
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December 479 620 246 287 56

Total 7111 6267 4557 2708 820 173 12

Special Achievements -
= Establishment of Human Performance Laboratory

When the men and women athletes of this country go to conquer the international area, they have
to compete with men and women athletes of developed countries by using modern technology
and Mechanical Science. In this case, although, non-usage of world’s developed modern
technology and technics, non-use of modern technological machines has been an impediment to
the development of the sports in this country, by establishing a fully equipped Human
Performance Laboratory in the Institute of Sports Medicine contribution has made to remove

above said unfavorable situations.

= Providing medical covers for Nationla and Internation Sports competitions.

Conducting awareness programs for men and women athletes of this country who
participated in the Asian Sports competition and providing medical covers of the competition
were fulfilled by the Institute of Sports Medicine. Medical and rehabilitation services for
Asian sports pool were formally provided until end of the competition and through which

contribution was made for gaining achievements of the Asian sports competition.
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Medical covers for National General Sports Festival and worlds champian Trophy Netball

Inerantional Tourments.

The contribution made by the Institute of Sports Medicine is appreciated by the sports men and

women who won above all the sports competitions including the Asian tournament.

= Project to improve nutritional condition of the sports men and women with high talents.

For the purpose of taking action to maintain the nutritional condition for high performing men
and women athletes, implementation of the nutritional project under the matters of measuring the
nutritional condition of the men and women athletes, providing nutritional advices for athletes of
high level of performance, identifying nutritional issues and implement remedial measures for
that, Bio logical investigations of the men and women athletes who participated in the Asian

Sports, nutritional assessment, analysis of body composition, and Body-fact tastings, with the

105



cooperation of a team comprising of university professors who have quantitative knowledge

related to that filed.

= Nutritional project for Sports Schools.

In order to testing of nutritional condition and improvement of the related awareness of the
athletes of sports School training pools of Northern, North Central, Southern, Eastern and
Western provinces, implementation of the sport school nutritional project by the Institute of
Sports Medicine in collaboration with the Sri Lanka Medical Nutritional Association, and

under which Southern Province, North Central Province and Western Province were covered.

* Training of trainer’s programme.

In order to prevent sports related injuries, provide updated basic knowledge related to
technical skills required for exercise and skill development, this project was implemented by

the Institute of Sports Medicine in the year 2023 for country wide national and school level
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men and women athletic trainers. It was implemented in two phases as theoretical and
practical and about hundred trainers were participated representing all provinces.
Through this project necessary technical advice required to mitigate injuries in sports,

managements and skill development through raising awareness on the use of the knowledge of

modern Medical Science were provided.

. e : e .
" Sports massage professionals were trained up to the National Vocation Qualification

level 04 (NVQ-04) and relevant certificates were awarded.

The Institute of Sports Medicine implemented programs to update the knowledge of the
professionals employed in various Sports Associations and various Institutes in the field of sports
massage and to provide them with the National VVocational Qualification level 04 certificates for
massage professionals to establish their professional recognition as sports massagers and an

action was taken to give vocational qualifications to 96 such professionals who engaged in sports

massaging vocation.
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Commencement of conducting programe realted to sprots psychology

Challenges -

Replication of programs and project implemented between institutions within the
Minsitry and for non-implementation of integrated planning between institutions posed

inconvenieances.

For the reason of circulars issued for limiting expenses on the present economc situtaiton
prevailing in the country there were obstacles to promote facilites required for the

improvement of services proviced to athletes by the institute.

On the economic condition provaling in the coutnry at present trained staff of the institute
is leaving the country and inability to recruti new staff has been obstacles to maintain its

services.

It has been difficult to get the approval of the Managemetn Servcies Department for
several much needed pasitions that are essential to quantatively maintain the services in

the filed of sports and exercise to expand the services of the Institute of Sports Medicine.

Future Targets —

In order to maintain the quality of service provided by the Institute of Sports Medicine and
the use of modern imporved technology and also to keep all the professionals employed in
the insitute satisfied and contended, it is required to establish the Institute of Sports

Medicine as an entity of which generate income as soon as possible.
As a leading government institute which uses Sports and Exercise Science, working

collaboratively with the Ministry of Health, Ministry of Education and with other

Ministries for securing the love for sport and healthiness of the general public.
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= To work at all times for the maximum satisfaction of the service recipients of the Institute

of Sports Medicine.

v

— <

Head of the Department

Name - Dr. G.L.K. Ekanayake
Position - Director General
Date -
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Chapter 03

Cumulative Financial Performance of the year

Included in the Accounts of the Ministry

Chapter 04 Performance Indicators )

4.1. Performance Indicators of the Institute (based on the Acton

Plan)
Expected output as a percentage (%) of true
Special Indicators output
100%-90% % - 50%- 74%
89%
Number of men and women athletes came
for services per year. \
Number of services provided by the
emergency and outpatient department
division v
Number of services provided by the
rehabilitation Division \
Conducting of physical fitness tests J
Number of local and foreign covers done N
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Chapter 05

performance of fulfilling Sustainable Development Goals (SDG)

5.1 Indicate the identified relevant Sustainable Development goals.

Percentage of
achievement
) gained so far
Achievement
Goals Targets o 75%
indicators 50%
0% - -
49% 100
74%
%
Assuring healthy life | Creating a sports culture | Number of medical
and promoting the | that is devoid of sports | covers and medical \
welfare of all of all ages | injuries services provided.
Nutritious, complete and | Enhancement of | Number of food recipes
sustainable  economic | nutritional status | provided to school and
development for all and | necessary for protecting | National / International
promotion  of  fully | healthiness and | level men and women \
productive decent | development of skills of | athletes and number of
employment. athletes awareness programs /

workshops held

5.2 explain in brief the achievements and challenges in achieving sustainable development

goals.

= Taking action to achieve National and international victories in the field of sports in the

country by formulating plans of Acton for the institute to achieve sustainable

Development Goals / targets.

= Use of Sports and Exercise Medical Science to achieve sustainable Development Goals /

Target.
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Chapter 06

Human Resource Profile

6.1 Carder Management

Approved Carder Existing carder Vacancies (surplus)**
Senior 10 07 03
Tertiary 01 01 01
Secondary | 24 14 10
Primary 41 38 03

6.2 How the lack of Human Recourse or surplus has affected the performance of the
institution.

As the only institute which provide the medical cover of the men and women athletes in the
country ranging from school level to international level, the deficit of skilled human resources

has been adversely affected in providing maximum service to these athletes.

6.3 Human Resource Development

Nature
Numbe of the
Time :
r of _ Total investment | progra | Output/knowledge
Name of the employ period of (Rs) m (local gained *
Program the .
ees [foreign
rogram
trained | " 0 )
Local foreign
Government 18,000. Knowledge of payment
01 03 days local ]
salary structure 00 of government salaries.
Maintenance Knowledge gained on
10,000.0 )
of Government | 02 01 days 0 local government vehicle
vehicles maintenance.
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Formulation of | 01 02 days 9,500.00 Knowledge gained on
Schemes of formulation of
. local
Recruitment Schemes of
Recruitment.
Formulation of | 01 02 days 9,500.0 Knowledge gained on
project reports 0 local formal preparation of a

project report.

Only Rupees Five lakhs allocated for the development of the human recourses in the year 2023.

it was not sufficient for the development of the human recourses of the institute.

Chapter 07
Compliance Report
) Corrective
Compliance .
: actions
Status Brief
. . ) ) proposed to
Applicable Requirement (Complied/ | explanation for :
No. . avoid non-
Not Non-Compliance . .
Complied) compliance in
future
1 The following financial statements/accounts have been submitted on the due date.
1.1 Annual Financial Statements Not Complied Th_ro_ugh the
Ministry
1.2 Advance to public officers account Not Complied Thrqugh the
Ministry
1.3 Trading and Manufacturing Advance Through the
Accounts (Commercial Advance| Not Complied|Ministry
Accounts)
14 Stores Advance Accounts Not Complied Th_ro_ugh the
Ministry
1. ial A A .
5 Special Advance Accounts Not Complied Th_ro_ugh the
Ministry
1.6 Others Not Complied{Through the
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Ministry

2 Maintenance of books and registers (F.R.445)

2.1 Fixed assets register has been maintained -
and updated in terms of State Accounts|Complied
Circular 267/2018

2.2 Personal emoluments register/ Personal Through the
emoluments cards have been maintained) Not Complied|Ministry
and updated

2.3 Register of Audit queries has been _ -
maintained and updated. Complied

2.4 Register of Internal Audit reports has been -
maintained and updated Complied

2.5 All the monthly account summaries Through the
(CIGAS) are prepared and submitted to| Not Complied|Ministry
the Treasury on due date

2.6 Register for cheques and money orders lied |
has been maintained and updated Complie

2.7 Inventory register has been maintained _ -

Complied

and updated

2.8 Stocks Register has been maintained and -
update Complied

2.9 Register of Losses has been maintained -
and update Complied

2.10 |Commitment  Register has  been Not Compli dThrough the
maintained and updated ot Complie Ministry

2.11 | Register of Counterfoil Books (GA - -
N20) has been maintained and updated Complied

3 Delegation of functions for financial control (FR 135)

3.1 The financial authority has been Complied
delegated within the institute P

3.2 The delegation of financial authority has . -

Complied

been communicated within the institute
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3.3

The authority has been delegated in such
manner so as to pass each transaction

through two or more officers Complied
3.4 The controls have been adhered to by Through the
the accountants in terms of State Ministry
Account  Circular  171/2004 dated Not Complied
11.05.2014 in using the Government
Payroll Software Package
4 Preparation of Annual Plans
4.1 The annual action plan has been .
Complied
prepared
4.2 The annual procurement plan has been Complied
prepared
4.3 The annual Internal Audit plan has been Through the
prepared Not Complied |Ministry
4.4 The annual estimate has been prepared |Not Complied |Through the
and submitted to the National Budget Ministry
Department on the due date
4.5 The annual cash flow has been |Not Complied Through the
submitted to the Treasury Operations Ministry
Department on time
5 Audit Queries
5.1 Replying to the all the audit queries on | Complied -
the date that is stipulated by the
Auditor General
6 Internal Audit
6.1 The internal audit plan has been Through the
prepared at the beginning Ministry
of the year after consulting the Auditor | Not Complied
General in terms of F.R.134(2))
DMA/1-2019
6.2 All the internal audit reports have been .
. L Complied
replied within one month
6.3 Copies of all the internal audit reports -
have been submitted to the Management | Complied

Audit Department in terms of
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Subsection 40(4) of the National Audit
Act No. 19 of 2018

6.4

All the copies of internal audit reports
have been submitted to the Auditor
General in terms of Financial Regulation
134(3)

Complied

Audit and Management Committees

7.1

Minimum 04 meetings of the Audit and
Management Committee have been held
during the year as per the DMA Circular
1-2019

Not Complied

Through
Ministry

the

Asset Management

The information about purchases of
assets and disposals was submitted to the
Comptroller General’s Office in terms of
Paragraph 07 of the Asset Management
Circular No. 01/2017

Complied

8.2

A suitable liaison officer was appointed
to coordinate the implementation of the
provisions of the circular and the details
of the nominated officer was sent to the
Comptroller General’s Office in terms of
Paragraph 13 of the above circular

Complied

8.3

The board of survey was conducted and
the relevant reports submitted to the
Auditor General on the due date in terms
of the Public Finance Circular No.
05/2016

Complied

8.4

The excesses and deficits that were
disclosed through the board of survey
and other relating recommendations,
actions were carried out during the period
specified in the circular

Complied

8.5

The disposal of condemned articles had
been carried out in terms of FR 772

Complied
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Vehicle Management

The daily running charts and monthly|
summaries of the pool vehicles had been
prepared and submitted to the Auditor|
General on due date

Complied

9.2

The condemned vehicles had been
disposed of within a period of less than 6
months after condemning

Complied

9.3

The vehicle logbooks had been maintained
and updated

Complied

9.4

The action has been taken in terms of F. R.
103, 104, 109 and 110 with regard to
every vehicle accident

Complied

9.5

The fuel consumption of vehicles has been
re-tested in terms of the provisions of]
Paragraph 3.1 of  the Public
Administration Circular No. 30/2016 of
29.12.2016

Complied

9.6

The absolute ownership of the leased
vehicle log books has been transferred
after the lease term

Complied

10

Bank Accounts Management

10.1

The bank reconciliation statements had
been prepared, got certified and made
ready for audit by the due date

Not Complied

Through
Ministry

the

10.2

The dormant accounts that had existed in
the year under review or since previous
years settled

Not Complied

Through
Ministry

the

10.3

The action had been taken in terms of
Financial Regulations regarding balances
that had been disclosed through bank|
reconciliation statements and for which
adjustments had to be made, and had those
balances been settled within one month

Not Complied

Through
Ministry

the

11

Utilization of Provisions

111

The provisions allocated had been spent
without exceeding the limit

Complied

11.2

The liabilities not exceeding the
provisions that remained at the end of the

Complied
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year as per the FR 94(1)

12 Advances to Public Officers Account
12.1 | The limits had been complied with Not Complied Thrqugh the
Ministry

122 | A time apaly3|s had been carried out on Not Complied Thrqugh the
the loans in arrears Ministry

12.3 | The loan balances in arrears for over one Through the
year had been settled Not Complied |Ministry

13 General Deposit Account

13.1 | The action had been taken as per F.R.571 Not C lied Through the
in relation to disposal of lapsed deposits otL.omplie Ministry

13.2 | The control register for general deposits . [Through the
had been updated and maintained Not Complied Ministry

14 Impress Account

14.1 | The balance in the cash book at the end Through the
of the year un.der review remitted to Not Complied Ministry
Treasury Operations Department

14.2 | The ad-hoc sub impress issued as per Through the
F.R. 371 settled within one month from . |Ministry

. N I

the completion of the task ot Complied

14.3 |The ad-hoc sub impress had not been Through the
issued exceeding the limit approved as per . |Ministry
F R 371 Not Complied

14.4 | The balance of the impress account had Through the

. .  Mini

been reconciled with the Treasury books Not Complied inistry
monthly

15 Revenue Account

15.1 |The refunds from the revenue had been Through the
made in terms of the regulations Not Complied|{Ministry

15.2 | The revenue collection had been directly Not Complied|

credited to the revenue account without
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credited to the deposit account

15.3

Returns of arrears of revenue forward to
the Auditor General in terms of FR 176

Not Complied

Through
Ministry

the

16

Human Resource Management

16.1

Maintain the staff within the approved
cadre

Complied

16.2

All members of the staff have been issued
a duty list in writing

Complied

16.3

All reports have been submitted to MSD
in terms of their circular no.04/2017 dated
20.09.2017

Complied

17

Provision of Information to Public

17.1

An information officer has been
appointed and a proper register of
information is maintained and updated in
terms of Right To Information Act and
Regulation

Complied

17.2

Information about the institution to the
public has been provided by Website and
Facilities have been provided for the
general public to appreciate / complain
against the institution by this website or
by any alternative avenue.

Complied

18

Implementation of Citizen Charter

18.1

A citizen’s charter/ Citizens client’s
charter has been formulated and
implemented by the Institution in terms
of the circular number 05/2008 and
05/2018(1) of Ministry of Public
Administration and Management

18.2

A methodology has been devised by the
Institution in order to monitor and assess
the formulation and the implementation
of Citizens Charter / Citizens client’s
charter as per paragraph 2.3 of the
circular
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19

Formulation of the Human Resource Plan

191

A human resource plan has been
prepared in terms of the format in
Annexure 02 of Public Administration
Circular N0.02/2018 dated 24.01.2018.

Complied

19.2

A minimum training opportunity of not
less than 12 hours per year for each
member of the staff has been ensured in
the aforesaid Human Resource Plan

Complied

19.3

Annual performance agreements have
been signed for the entire staff based on
the format in Annexure 01 of the
aforesaid Circular

Complied

19.4

A senior officer was appointed and
assigned the responsibility of preparing
the human resource development plan,
organizing capacity building programs
and conducting skill development
programs as per paragraph No.6.5 of the
aforesaid Circular

Complied

20

Responding to Audit Paragraphs

20.1

The shortcomings pointed out in the
audit paragraphs issued by the Auditor
General for the previous years have been
rectified

Complied
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Chapter 01

Institutional Profile/ Summary of Implementation

1.1. Introduction

This institute was initiated in 1979 by the name “Sports School” and was established as the
National Institute of Sports Science by a Special Parliamentary Act in 1996. Being the pioneer
institute in Sports Education in Sri Lanka, it contributes a great deal for the development of
sports by providing knowledge to the society.

Short-term and long-term strategies and plans of the National Institute of Sports Science have
been aimed at the development of knowledge, attitudes & skills and updating them to achieve
national and international goals in sports and to ensure Sporty Lifestyles for every citizen of Sri
Lanka by human resource development of the various levels of the sports.

1.2. Vision, Mission, Objectives of the Institute

Vision

To become the prominent institute in Sports Education.

Mission

To contribute for formulation of policies pertaining to Sports. To promote Sports Education in
Sri Lanka through provision of Sports Education and performing Researches to develop the
skills, capabilities, talents and knowledge of the Sports personnel.

Objectives

1. Identification of present-day requirements in the field of Sports and Designing, planning
and implementation of courses to fulfill the qualifications required in Sports Education.

2. Implementation of Research Projects relevant to the development of the sports field.

3. Systematically updating and direction of the expertise necessary for the standardization
of the development of Sports Education.

4. Taking new sports knowledge to rural areas through short-term courses and training
programs with the aim of imparting new sports knowledge at the rural level.

1.4 key Functions

# Services Targeted Groups
01 | To conduct sports courses in accordance with the provisions | Coaches, sports officials,
of the Sports Act No. 1973/25 as well as for National physical education assistants
Vocational Qualifications (NVQ IV, NVQ V, NVQ VI). in the Ministry of Education,
e Coaches Advanced Course (NVQ VI) physical exercise instructors
e Diplomain Sports (NVQ V) in the defense forces, athletes
e Physical Fitness Instructor Training Course (NVQ | Who have competed at
V) international and national
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e Conducting sports courses/training programs
covering areas such as sports management, sports
injury management.

levels, sports journalists.

02

To maintain a Sports Information Centre.

All groups of the sports
sector.

03

To provide infrastructure facilities required for sports.

All institutions relevant to the
field of sports.

04

To conduct Physical fitness programmes.

General public and the
government officers who are
interested in participating in
physical fitness programmes

05

To conduct Efficiency Bar examinations for the officers in
the sports sector.

Coaches and Sports Officers

06

To Develop of the skills and attitudes of the Sports Coaches
and to issue Coaches Registration Certificates

All National Sports
Associations and their
Coaches

07

To conduct a sports diploma course as an efficiency bar for
sports coaches in the Ministry of Education.

New sports coaches recruited
by the Ministry of Education.

08

Conducting training courses for physical exercise
instructors to be trained officers of the armed forces and
police.

Physical Training Instructors
in Armed Forces and Police.

09

NVQ Level IV Sports Course conducted to ensure the 13
year education of school children

School students with talent
for sports who are not eligible
for higher education.

125




1.4 Organizational Chart

Director SL 1

Lecturer Registrar
SL 1 - 06 MN 7 - 01 |
Development
| | Officer MN 4 -09
Assistant Lecturer Translator IT Officer MN 6 Librarian MN 3 -
MN 7 -08 MN 6 - 01 -01 01
I
Management
Sports Instructor Acgistant
MN 4 -10 |
Warden MN 1 - 01
Demonstrator Demonstrator MT —
MT 1 - 02 1 -) 02Contract Driver
PL3-02
I
Office Employees

Service PT. 1 - NS

1.5. Departments under the Ministry / Major Sections of the Department / Divisional
Secretariats under the District Secretariat

Sections established within the institution

« Administrative Division
The internal governance of the National Sports Academy is carried out by this division.

» Course Unit
This unit coordinates the main courses, which are conducted by the institute.

» Coaches Registration Unit
The division handles activities related to registration of all Coaches in Sri lanka.

« Library and its related services department
The library of the National Sports Academy can be called as one of the leading sports libraries in
Sri Lanka. This library offers e-book service, sports related CD copy service, newspaper and
book disposal service, sports resource information service, e-Library Friend service and e-News
Papers services.
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« Computer Division
The computer department is used to impart computer knowledge to the trainees related to the
courses conducted by the National Sports Academy.

1.6 Institutions under the Ministry/ Department/Provincial Council - No

1.7 Details of foreign aided projects (if any) — No

Chapter 02 - Progress and the Future Outlook
2.1 Special Achievements

* District sports training programs have been held for 15 districts in 2023 (Hambanthota,
Batticaloa, Kandy, Matale, Nuwara Eliya, Badulla, Galle, Ratnapura, Matara, Kegalle, Jaffna,
Vavuniya, Kilinochchi, Mannar and Monaragala).

Workshop Highlights - Central Province Workshop

The National Institute of Sports Science and Sports Diploma students jointly conducted a sports
training workshop for low-income school children who have achieved sports achievements in
Nuwara Eliya Education Division. 330 school children have participated in this.
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f9) | NISS SRILANKA COACHING PROGRAMME
LSS oy o b B s 2023

Highlights of the workshop

* Training workshop conducted for sports coaches, physical exercise teachers attached to the
Ministry of Education by the National Institute of Sports Science and the trainees of the
Advanced Coaching Course.
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Highlights of the workshop

N |
n srosrs concnes | seonrs e orncans. 0 ANURADHAPUR

« Conducting courses and training programs
One of the main functions of the National Sports Science Institute is to conduct sports courses
and training programs and the information about the courses and training programs conducted in

the year 2023 is as follows.

Course/Programme Targeted group No. of
particip
ants

1 | Coaches Advanced Course — Strength and Sports Officers, Coaches 15
conditioning
2 | Diploma in Sports NVQ 5 Sports personnel in district level, 51
Sports Officers, Sports Coaches,
Physical Training Teachers in
schools, Physical Training
Instructors in the defense services
3 | Diploma in Sports (Weekend) Ministry of Education School 220
Sports Coaches
4 | Physical Fitness Instructor Training course Physical Fitness Instructors, 90
NVQ 4 Physical Training teachers,
Volunteer Coaches
5 | Certificate course in  Sports Injury | Coaches, Sports Officers 30
Management
6 | Certificate Course in Coaches Skills Coaches of Football 15

Development — Football
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7 | Sports knowledge updating programme for Karate Coaches who have 109
the registered coaches - Karate registered under the National
Institute of Sports Science
8 | Sports knowledge updating programme for Athletics Coaches who have 06
the registered coaches - Athletics registered under the National
Institute of Sports Science
9 | Sports knowledge updating programme for Badminton Coaches who have 33
the registered coaches - Badminton registered under the National
Institute of Sports Science
10 | Sports knowledge updating programme for Kabaddi Coaches who have 20
the registered coaches - Kabaddi registered under the National
Institute of Sports Science
11 | Sports knowledge updating programme for Sports knowledge updating 23
the registered coaches — Weightlifting programme for the registered
coaches - Weightlifting
12 | Sports knowledge updating programme for Sports knowledge updating 78
the registered coaches — Swimming programme for the registered
coaches - Swimming
13 | Sports knowledge updating programme for Sports knowledge updating 29
the registered coaches — Hoceky programme for the registered
coaches - Hockey
14 | Certificate Course in Sports science Swimming Coaches, Volunteer 53
(Swimming) — Level 1 Coaches
15 | Certificate Course in Sports science Badminton Coaches, Volunteer 92
(Badminton) — Level 1 Coaches
16 | Certificate Course in Sports science — Level | IPSC Hand Gun Coaches, 21
I (IPSC Hand Gun) Sportsmen
17 | NVQ Level 4 course to ensure school pupils' | School students with talent for 20
13-year education sports who are not eligible for
higher education.
18 | Sports Training Course conducted for Naval | Navy Physical Exercise Instructors 20
Physical Exercise Instructors
19 | District Sports Training Program - Sports officials, coaches 905
Hambantota, Batticaloa, Kandy, Matale,
Nuwara Eliya, Badulla, Galle, Ratnapura,
Matara, Kegalle, Jaffna, Vavuniya,
Kilinochchi, Mannar and Monaragala
20 | Sports Training Workshop for School Low-income school children who 330

Children jointly conducted by National
Institute of Sports Science and Sports
Diploma Trainees

have achieved sports achievements
in Nuwara Eliya Education
Division
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21 | Training workshop for coaches conducted by | Anuradhapura District School 121
the National Institute of Sports Science and | Sports Coaches, Sports Officers
the trainees of the Advanced Coaching

Course
22 | High Altitude Sports Training Workshop Sports Coaches 55
23 | Aerobic Exercise Instructor Training Course | Aerobic exercise instructors and 40

interested parties

The entire group of people who have been given knowledge 2376

2.3 Future Purposes

« Conducting short-term training programs using foreign resources to reach the relevant goals by
giving new technical knowledge to the coaches who will be training sports that can reach the
performance level of the Olympic Games to be held in the year 2028.

« Conduct advanced coaching courses targeting medal winning sports at the Asian and
Commonwealth Games in 2026.
» Conducting Aerobics exercise training courses for youths who have left school with sports
skills to provide them with the necessary knowledge to turn to self-employment in the sports
sector.

* Conducting training courses aimed at training instructors in gyms and school leavers who are
interested in it, to provide them with the right knowledge about exercise and the use of the
equipment so that they can enter the local and foreign job market.

G.L. Sajith Jayalal

Director

131



Chapter 03

Overall Financial Performance for the year ended 31st December 2023

Included in the account of the Ministry.

Chapter 04

Performance Indicator

4.1. Performance indicator of the Institute

Specific Indicators

Actual output as a percentage (%) of the expected output

100% - 90%

75% - 89%

50% - 74%

No. of Courses
conducted

_\/

5.1 Indicate the Identified respective Sustainable Development Goals

Chapter 05

Performance of the achieving Sustainable Development Goals (SDG)

Achievements progress so far

Target/ Objective Target Indicators of
achievement 0% - 50% - 75%-
49% 74% 100%
04Ensure fair Conducting courses | Conducting 23 of
quality education | and training the courses and
and promote programs planned in | training programs
lifelong learning the year 2023 to that were planned J

opportunities for
all.

provide sports
education easily to
all

to be held in the
year 2023
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Human Resource Profile

06.1 Cadre Management

Chapter 06

Approved Cadre Existing Cadre Vacancies/

(Excess)**
Senior 07 01 06
Territory 11 05 06
Secondary 29 19 10
Primary 07 04 03
Total 54 29 25

6.2 ** Briefly state how the lack or excess of human resources has affected the performance

of the organization.

The lack of academic staff in the institution affects the courses and training programs conducted
by the institution and as a result the institution has to get the services of external lecturers.

6.3 Human Resource Development

Name of the No. Duration Total Investment Nature | Output/Knowl
program of of the (Rs *000) of the edge Gained)
staff | programm program
e me
Local Foreign | (Abroad/
Local)
Logging, training 2023.02.25 | 18000.00 Local Logging,
on tender ,26,27 training on
procedure 01 tender
procedure
Three-day training 2023.05.30 | 262500.00 Local Knowledge of
workshop on , 06.06 establishment
Establishments o5 code and
Code and Financial Financial
Regulations Regulations
Post Graduate 2023 260000.00 Local Post-graduation
(Mr.R.T. 01 (_and knowleo_lge
. in relevant field
Jayasinghe)
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Post Graduate 2022/03/08 | 300000.00 Local Post-graduation
,04,07
(Mr.Chathura 01 gnd knowInge
. in relevant field
Rodrigo)
Coaches Advanced 2023 50000.00 Local Knowledge of
Course (Ms. Tekla Strength and
: . 01 JHi
Priyadharshani) Conditioning
International 2023.10.18 | 250000.00 Local Knowledge of
Conference on 10 |19 conducting
Research research
Smart Office 2023.09.05 | 36000.00 Local Knowledge of
Techniques 02 |.06,07 Smart Office
Techniques
Training in 2023.12.18 | 9500.00 Local Knowledge of
commodity ,19 commodity
surveys and asset 01 surveys and
utilization asset utilization

**Briefly explain how the training program contributes to the organization's performance.

It is very important to refer to higher training programs for running the daily activities of the
institution and for efficient public service. Here, academic staff officers have also participated in
training courses related to the sport they are teaching, which aims to impart new knowledge to

the field of sports.
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Chapter 07

Compliance Report
(Accounting Activities are handled by the Ministry)

No. Applicable Requirement Compliance | Brief Corrective
Status explanation | actions
(Complied/N | for Non proposed to
ot Complied) | Compliance | avoid non —
compliance
in future
1 The following Financial statements/ accounts have been submitted on due date
1.1 Annual Financial statements -
1.2 Advance to public officers account -
1.3 Trading and Manufacturing Advance -
Accounts (Commercial Advance
Accounts)
1.4 Stores Advance Accounts -
1.5 Others -
2 Maintenances of books and registers (FR445)
2.1 Fixed assets register has been maintained
and update in terms of Public Complied
Administration Circular 267/2018
2.2 Personal emoluments register/ Personal
emoluments cards has been maintained
and update
2.3 Register of Audit queries has been Complied
maintained and update P
2.4 Register of Internal Audit reports has been Complied
maintained and update P
2.5 All the monthly account summaries
(CIGAS) are prepared and submitted to -
the Treasury on due date
2.6 Register for cheques and money orders Complied
has been maintained and update P
2.7 Inventory register has been maintained Complied
and update P
2.8 Stocks Register has been maintained and Complied
update
2.9 Register of Losses has been maintained
and update )
2.10 Commitment Register has been
maintained and update )
211 Register of Counterfoil Books (GA —
N20)has been maintained and update -
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03

Delegation of functions for financial control (FR 135)

3.1

The financial authority has been delegated
within the institute

Complied

3.2

The delegation of financial authority has
been communicated within the institute

Complied

3.3

The authority has been delegated in such
manner so as to pass each transaction
through two or more officers

Complied

3.4

The controls has been adhered to by the
Accountants in terms of State Account
Circular 171/2004 dated 11.05.2014 in
using the Government Payroll Software
Package

Preparation of Annual Plans

4.1

The annual action plan has been prepared

Complied

4.2

The annual procurement plan has been
prepared

Complied

4.3

The annual Internal Audit plan has been
prepared

4.4

The annual estimate has been prepared
and submitted to the NBD on due date

Complied

4.5

The annual cash flow has been submitted
to the Treasury Operations Department
on time

Audit queries

All the audit queries has been replied
within the specified time by the Auditor
General

Complied

Internal Audit

The internal audit plan has been prepared
at the beginning of the year after
consulting the Auditor General in terms of
Financial Regulation 134(2) DMA/1 -
2019

6.2

All the internal audit reports has been
replied within one month

Complied

6.3

Copies of all the internal audit reports has
been submitted to the Management Audit
Department in terms of Sub — section
40(4) of the National Audit Act No. 19 of
2018

6.4

All the copies of internal audit reports has
been submitted to the Auditor General in
terms of Financial Regulation 134(3)

Audit and Management Committee

Minimum 04 meetings of the Audit and

| Complied
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Management Committee has been held
during the year as per the DMA Circular
1-2019

Asset Management

The information about purchase of assets
and disposals was submitted to the
Comptroller General’s Office in terms of
Paragraph 07 of the Asset Management
Circular No.01/2017

Complied

8.2

A suitable liaison officer was appointed to
coordinate the implementation of the
provisions of the circular and the details
of the nominated officer was sent to the
Comptroller General’s Office in terms of
Paragraph 13 of the aforesaid circular

Complied

8.3

The boards of survey was conducted and
the relevant reports submitted to the
Auditor General on due date in terms of
Public Finance Circular No.05/2016

Complied

8.4

The excesses and deficits that were
disclosed through the board of survey and
other relating recommendations, actions
werecarried out during the period
specified in the circular

Complied

8.5

The disposal of condemn articles had been
carried out in terms of FR 772

Complied

Vehicle Management

The daily running charts and monthly
summaries of the pool vehicles had been
prepared and submitted to the Auditor
General on due date

Complied

9.2

The condemned vehicles had been
disposed of within a period of less than 6
months after condemning

9.3

The vehicle logbooks had been maintained
and update

Complied

9.4

The action has been taken in terms of F.R.
103, 104, 109 and 110 with regard to
every vehicle accident

Complied

9.5

The fuel consumption of vehicles has been
re-tested in terms of the provisions of
Paragraph 3.1 of the Public
Administration Circular No. 30/2016 of
29.12.2016

Complied
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9.6 The absolute ownership of the leased
vehicle log books has been transferred -
after the lease term
10 Management of Bank Accounts
10.1 The bank reconciliation statements had
been prepared, got certified and made 3
ready for audit by the due date
10.2 The dormant accounts that had existed in
the year under review or since previous -
years settled
10.3 The action had been taken in terms of
Financial Regulations regarding balances
that had been disclosed through bank
reconciliation statements and for which i
adjustments had to be made, and had those
balances been settled within one month
11 Utilization of Provisions
111 The provisions allocated had been spent Complied
without exceeding the limit
11.2 The liabilities not exceeding the Complied
provisions that remained at the end of the
year as per the FR 94(1)
12 Advances to Public Officers Account
12.1 The limits had been complied with Complied
12.2 A time analysis had been carried out on -
the loans in arrears
12.3 The loan balances in arrears for over one | -
year had been settled
13 General Deposit Account
13.1 The action had been taken as per F.R.571
in relation to disposal of lapsed deposits
13.2 The control register for general deposits
had been updated and maintained
14 Imprest Account
14.1 The balance in the cash book at the end of
the year under review remitted to TOD
14.2 The ad-hoc sub imprestsissued as per F.R.
371 settled within one month from the
completion of the task
14.3 The ad-hoc sub imprests had been issued
exceeding the limit approved as per
F.R.371
14.4 The balance of the imprest account had
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been reconciled with the Treasury books
monthly

15

Revenue Account

151

The refunds from the revenue had been
made in terms of the regulations

15.2

The revenue collection had been directly
credited to the revenue account without
credited to the deposit account

153

Returns of arrears of revenue forward to
the Auditor General in terms of FR176

16

Human Resource Management

16.1

The staff had been paid within the
approved cadre

Complied

16.2

All members of the staff have been issued
a duty list in wrong

Complied

16.3

All reports have been submitted to MSD
in terms of their circular no.04/2017 dated
20.09.2017

Complied

17

Provision of information to the public

17.1

An information officer has been appointed
and a proper register of information is
maintained and update in terms of Right
to information Act and Regulation

Complied

17.2

Information about the institution to the
public have been provided by Website or
alternative measures and has it been
facilitated to appreciate/ allegation to
public against the public authority by this
website or alternative measures

Complied

17.3

Bi- Annual and Annual reports have been
submitted as per section 08 and 10 of the
RTI Act

18

Implementing citizens charter

18.1

A citizens charter/ Citizens client’s
charter has been formulated and
implemented by the Institution in terms of
the circular number 05/2008 and 05/2018
(1) of Ministry of Public Administration
and Management

Complied

18.2

A methodology has been devised by the
Institution in order to monitor and assess
the formulation and the implementation of
Citizens Charter / Citizens client’s charter
as per paragraph 2.3 of the circular

Complied
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19

Preparation of the Human Resource Plan

191

A human resource plan has been prepared
in terms of the format in Annexure 02 of
Public Administration Circular
N0.02/2018 dated 24.01.2018

Complied

19.2

A minimum training opportunity of not
less than 12 hours per year for each
member of the staff has been ensured in
the aforesaid Human Resource Plan

19.3

Annual performance agreements have
been signed for the entire staff based on
the format in Annexure 01 of the
aforesaid Circular

19.4

A senior officer was appointed and
assigned the responsibility of preparing
the human resource development plan,
organizing capacity building programs
and conducting skill development
programs as per paragraph No.6.5 of the
aforesaid Circular

Complied

20

Responses Audit Paras

20.1

The shortcomings pointed out in the audit
paragraphs issued by the Auditor General
for the previous years have been rectified

Complied

140




Annexure 01

141



142



B Sogin MO@DEE

Gl HavIsbEIUIc] DI6VIeUEVEHLD
NATIONAL AUDIT OFFICE

e 1 SYA/A/MS/02/23/21 g £ } 202455 01 e
My No. Your No. Date %
ul gnom ow
eEm® & T J

B ¥ @wesd BOWD gEIBBIRS
*#
B 100 0weddH BOGn §gvracd 2023 e¢@38 31 Eemsd gdurl Dbsw v § §cs
y=oes BEAED 2018 gom 19 (o Hdm Bowmn unesf 11(1) doxiBe ymdd SoamBus
OB eddz D8md.

Boén e ymaned Bounn v cufn D800 o® wdy 008,

M.P.ILM .6&® & A
@En¥d BHm0 DogmBns
SoHmmnies cdndd

8ovn - ginmle S26E, 6ts B 0lnedsind. (Bodhn §en ymande §¢ Bovn v
0@84i0nm Dibmnd o8 vy S08).

Aote JVB/ 72, acadold ox, Sefndidn. § onmot R S04 72 Corvegrar sl ufEpupeienos. Bewiwos No. W06/72, Pudduss uad, fattaramalls, Sef Lanks.

) -f\l Fk,,:
5y .':m 1P2RRY028- M f } P4 11288 7223 'f;. 3 .]g‘..‘-“.;l.' segeneral.gav.ik £ 3 wwwanaostgowlk

ey




&Hn Sedn mbueas

Copdlu savssTula] DIVIOIVSHD
NATIONAL AUDIT OFFICE /-"

. 203 g oo M
: } SYA/MS/2/23121 Lt } et

edm®
B0 02 0D BOYY §IMLIwRS

Bbua 194 - B v 0D mOgY g@wmeced 2023 ec®as 31 Eomz? gbuwsd Dbuw e § §es
pEnes 8¢ 2018 g 19 (o hifim Boemn vmerd 11(1) Doxtfe ymdd Boemmdus wo8adn
D620,

1. e ymanm
1.1 »fTDosno ne One

@b 194 - B 20 ewidn BOEY ¢Smmeaed 2023 ¢ a5 31 850 Scn nefde 8Ed¢
goas, dGems! gdust Dlsw ogw § fe» @dnmdsn gmes m 8o Do ymmane oy
&0 Om @é@md% B0 HOE0 gec emondg anes §Cu gman DED goc BowustdEsy
©®si8m 2023 o ®ab 31 fomst qbust Odsw wem B §cn gmam 2018 gom 19 ¢05) hdim
Bomn vmen 830 6o wwewd8nd Bebe gy § oo ghmsn 08D dmoded
PEHDHO Ddded 154(1) EDuEed gey B8Bm ymd &ed Bavme wdes Bowmne
@6 ¢§. 2018 g2 19 4o 8w Bosm vmed 11(1) Dosife gmcd B v ewedn ®O@n
g@mrran o0n 9lBod mom cAm 08 8cs ymoam BEID ed gewld qmd® w
Aoulvmus! o000 Dbmed wqusl ©d. § o yhmsifn SHEDE dndded $reif)m®
O00dGed 154(6) Ox0dD wdw weewddnd Bube gy 2018 go» 19 (o %dn Bown vment
10 DosiHe gmoda @28515 D€ ¥ Bomnndud Dibmd (ao: el wbBelsind ¢dn @8Bunt
WO Cred.

OB Dalzed 1.6 ed¢o (B0 1B BGGOEE D ACH® WJ, s YaHDEST 2023 @O
31 g0 & m ewedn DO\ §@seeed §eu nHde oy dfems! §Dus! DSvw egn Of
8cr mbowdmne m Gi& ghwe omged BEow B8wmO@nde §CISOOED ¢mmcd womn m
0o noftfdws BERG mOm A0 & ¢dutzn § O d.

1.2  sarddosne ng dne sew vi®

@08 Dlmed 1.6 edtod (B qf BG O vHOD Bred Bnw TG BOY Ced. §
cemo Bogn y8n BED (§.¢°.8.8) gmned & Bosmne Bimdn ¢8. §es ymman o®dtdewnsy
Sed DoBY, Sommed DoBO un Dostfed O Bdns WS b, red One vem v
2088 cogm @ B8 caheon g Boen w8 g@rwds o ¢85 90 Bred Bdbisnd.

1.3 8cx yanem w®axidewsy g vmxiied® Achled DoBe

evged BEod 4dmis HodPOED gmymed w 2018 gom 19 ¢om éhfim Soem vmes 38
Dozifed wenzl BAELHOCO gaRCEH son v e b 88T emedm v g
yman BEewi BB v 801 ow H168 euineds! g8 8o mB g&rension 008 ymanosieons]
D00 GEs yman BEewi B0 mAB bx B&he §D0sdx gursins sicme Bdeke BB ydm
05siied Behled DoBO eb.

et 06772, sengict oo, Sdadide. § ouasd Bee. 10672, Gurdbgne o8, 1 BDaruewns No 304/72, Paldwws Road, Havaramalla, Sei Lanka,

‘iﬁ > a ~
LS *O4 11 2RRT028 . 3 h'\s +94 11 28R 7223 o ‘{ 8 avidasuditoreenemlvovih ' wwwnaosheovlk




2018 gom 19 ¢o» HoBm Doeem smer! 16(1) Dosthe ymod g@immens BBxY Sx58m o sl
Bce ymen BEewe BBO0 nB0m 088 d0Be qewd, Bue®, DFmd m 91ome BEae H8 oBe
evsied B8 80 eom w gre:

hfim Boemm coed 38(1) q) co DosiBe ymdd g&mmeaed §Es HEHS Bew ©0dEEd
qusins coes sdfen wmd B BOHD eon oy cAD AOO Y 0HsIEed BEhd vobm
8o @n §o0 09 vddBed WOEEBHOe BEACD n@3z B uecidnod By 20 & ¢5d sddfe
848 ecn moeon PO §oas edNEHO By moy cide gne.

12,1  §ge» ymas Bowmmns 88a¢ Sowmmed DoR®

e@dous ece §Cr ymam, DD 1 B8 evlnedsl §BDs YGHHOD wdes Ymevsieost
@m0 ADO wond e nwHGOE CAEO wy Med dnw snes Bogm Hlmd Bl B8 Sredd
408 ©0. ihd s BHBMDY cwe 00008 nuwdndx bx »Ydl, § comw Bon §88 ywidd
Soeine By BBeOE 0w @ 8OO y@rensi®m mbes yunaws? #5ddee B3 ezl DD -1 TaTeTy
BOOH ey g». OO wy D62 BB evd WESH ecw AcH® B S gwonf@m w@rden
gmanes! qf 8o v god, 08 pPHreldm Mde e Ger Hmen Be»® Bd OH8s!
888emuzt B8 07 cam pid8m B emeds O Ace® O 04 vdA. &

§ comn Bomm y88 gmosd Bommed emdun ece & BB Domnoed? Didde BAEDG wo
. Dad B e §enadst gud Hur mom 8. & B8z oo,

¢ Y@® WO ¢ Dot O9wd v Buw MBS D:th ewd H168 ednedst G yEvambe
§i8 Bo 9B yreI®m 08 Ymoawst §Hded §DEm® YernmBe 1 nuleds; H$80 wem
qOEHeDIOnD c8p Buemn 68e:d meig® »6 Hwrldm mom L. 06¢D td® eunedst
850 5Seni@m mdes yEnawsienst B acm®0 D& D:00Bsf Bebxion § Acm® yae
Osies! 8o gHusimewst, D a@os w@Be®s], ednmsidn Bou8e®z], D6¢ds ¢uibe®s]
ond guBsins mzmes! 8v ¥ 8eds OB eun Bws Dz HBA. ’

* quusind mened wdcEBade BEAGH Bnvyl ymue BBe@ qewBsl ewdde, gDE%eIBnD
O Bogim 88 ecu® B80 Béhw qunsind mcne BEaed gdeaddund ca oxion cé.

* ovESD BB qnes! You gande Dyve ov grindone e sm § oneqs 8dsT
¢On m woid G gl e gEande ained A0 o838,

* 8Cu gmandc Dxue 9 §Indone eew Sim § 0ne¢s m BI85 cOn v 0idded e
@8 A0 v ongcd B8O qned §er yEandc 6®Ed 9iBor B8O gows 8.

Sod Bommne nef vgwod od Soen cwwoBS, Yy qussins wem SOEH W
gomnsl B0 & BEAG g 0 &sIged Bl qunds mc8.

1.5 o0 eenfim gdasm 8Eae Dalimd

2018 gom 19 ¢om B> Bosmm smoed 6 (1) (q) PosiBe Y= von vevs! BKa & gma
»08,

(7) Bomne edn 9ibod wom ¢ §eu ymen ! DSved §eu yman 6l 568 8 S5é.

() emef DEewd gpe Ge» ymen BEIg & BBsY w0 Sje; von wews! Bledn Humt@m mwd
emndgd. - : :



edgwud @wafd Snem ASeme RBedas

2022 o&sed 2. o&s 02 80 05 (w100 § mcwd 0ed, 6. 1,949,331 @ edomB 571 g0
el = § mslen 09 of «®dsidews? 8 Gomn gomzigm  »Oyn mg gnw.

1.6

©@EDE sncded e @dgB 571 gmdd mOgn
™3 exndigs.

g ganam BEAg gewdd ¢xDo

1.6.1 8cE» @200 dtn®

(g)

(g0)

(g0

()

2.1
(%)

(g0)

2.2

eecidn Dive ¢dwm 85 Do 8Os Hin v ewsdn DO ¢Smenn 880 9B, e;@BB3w
ODIO @080 Hrfim PABEHHeO gust gR® 03 = wwv B Bemo punme w Ho cedes
Peane G598 B §ifl gD vdhevm et B BHeon B @B .

§Omures cded qf §uod B8sY hkumte Hossins Bt vBSame, s Hh ©mdd gozd
P08 » eodonBde, B0 Dwes ©DEIm goaw e ehd, emlomBE, vslenlondes ow
WO 2:080m Hhfim VABEDMMG wy O BE O¢ 0D B0 b B @n 8c»
@m0dn Ofm@Dc nedds; DI5nm® 2022 eew®a8 13 B codfs Bg® Brleniveda gom
2022/05 8 8.2 5200 8ea@on BBOD g&rmmae B8xY »Ogn B»J esndig .

3&o110ed 085 CmB wewr owd ;B B8O Smnd o 11,000,000 =f § &z 02 =
“20808 mwce @08 §B88ae vddheon, 68 DFHO DIrrn® gOomreed BgODE ¢l
omnigé. '

enleon omn OD edve gg 6. 1,184,304,003 = DSz Dussed 29 B 00 B mg
Omead veswens GHdon B8 gy B eonBA g g0, gun DBl eOm dked
BB ) MIBEOCEO 8OO G¢ DB eO®IDews] ¢ Beoe gn 0188 g@rmmr-nn BBzT Bgmo
enBy . ¢

gc» e@elidnas !
Bu¢® medmumdema

§ comn yhgpslim wsinf vncted §id eoQmB 50 8 ¢dor qf BBBDm 4000Me WSSt
A8 godinomneBs? v mifn oim0B8s emcd adnedsiy emwenn S8 ednedst Hio
Buwst 20 =f g DB GEDed®sy B85 eOxims vom 83 6.89,009,065 = gBesgs BEe
cvenidnes By esnmd OB 9B8mdenn S84 900 0d Do Bevws? § D goEd
qine®sin s B3 yBuvumewns? §.00 66 86, B8O woer O O Bewes!? cbn g
Bue® evd ghumens! Bewd 50 — 100 ¢=fd vdende? yBea g8m6 o Re®xt v e
Becwst 12 0 geed qned®sin mc B3 yBows Bewd 50-530 ¢ vohweBsl 98 mo
o B0 mc Sy k.

BHto 2 ewid »OGR gOwmean 887 2023 DSew QEE Hbm BG% odD vd edn EaAgs?
61.573,332,856 » mddm gomw 8o  hdm 506 odb) smed 8ea®on w0 By Dwe® DOzmE
gm0 &. 6,567,873 m 0O HBfuemn b H5&.

asien

2023 v ®38 31 §50 msfort Gayed v 08 b 02 80 05 &0 w3 D8w 05 © DE» 866 BEOEsT
omnd 6.17,252,341 = @ 6. 1,676,897 § emsimes myzden 14 o s0a=Dews? ©Dgcdst
NGO Bod; vrls ewwdE §Des 888 WOyY ©S g .



3.1
3.1.1

(a)

()

(40

3.1.2

L

eReny® udecidne
2083823
godsBn BOPS 000 A 620 RO

B 0 ewds O gio1rns DB Roenec BEwedd Bimeed g3 B3s 0 008 Bdw &
06 =f e BO BB wem . 12,230,761 = § emsizos DIn®@=m0 2018 &x8n 28 85O
eueqoln emsiginadn edn B8ne: 3 nfs, Omsefe wew emnm qsmwst Bg 0
o208 S. B¢ g0 BSvend emustges! mEB®D G 20 B 88w B8, gOms D@ S
B gSomeacwst D80 gn@iBent @ ewveon mOyn BB, GBS HoDBwmd
282857 e eoxd® wo 8¢ Bocmwst BEAD udufer BB wem vrlme mmtudin H o8
»83 8827 60 Hoe cah §80 DadHO Dt H18 mcwenl on B8 P Bde exfneds, dn® g
00z0m®0 D&n 61.4,225,610 » g e8n DIwON ¢OH0O cod: i gns 68 Bt B3 woBmo
B vB am’afswa @0 00z enml o BEOO gOwBeas geenmes b BxH.

g@oenn BBz §uo® ©8zl; dvews hovsins Hoo wfiemn H qd8ex w
goinbdfin Hhronues ecn wdsdme B8 gacd 2017 80 2022 dSwwe qaff)a o 8Bwm
3,866 » gudie gEfned®sin yhees wEe condyea ¢nd, g7 61.88wz 606 =5 o® gzt Bw¢®
W6 B, 6O BuedsY o BBum 487 =f D =S g8wd B 808 400 B 1O» vded ddus
Bbsamn odg 8 088 v OBG 0Dz mom ¢ 98 OB ewd B edneds? 0O D0 vded
oo wep sumd D Bhwes) guuEmdd o8 83k, dede Bilvmm wily of $Be®
Do ednedst 6. 88v» 30 of Do »S Bwwd 65 » ¢8888 godes HDB0E Dmende
qOest BBOO Sogie w0 B@w gud o BBum 34 o D B § B b egulemmded.p2R0e

' gofie Bowd 90 = b 30 DxmBled DB 6dylSanews! HO emnemd, 08 GBEE 0@ B

83 6.00¢ ompleon OO Bde BBe® ®mOgn Byws o0 6w, G8u0 e2n®Bd d.
BBum 54 m» qufBmoc® Yecsf dved 98 BBe® punmnex edn 2019 DSue C eobh BFosq,
goE 92888 mOgnm B BB cm‘qebsf o0l guffmo® i Od ‘gumS mlzﬁea
G 1eewd ez 8 8.

2021 eznD @38 16 §» cdxferneddxle g;zrfanmsmd @B evedoln punme otBsy

' 61.248,588,726 = e DD molemds Bermdn e comde wedd, ddhumne H89,

5000, une B8 vy »dun BOO sem 00 wHHO W B eedes ponme emaziigos!
885020 oeg® Baq 9, ¢ wdIdewst 88D yBew BEde Bdeduemwn By =0c
enBgS. 4o ©0® 88zY 2023 528 23 m 24 &n comdss Whene oG By mS ST

: 08 o8xfeenmoed e@eny® mOgn 08y G exndgd. veEd®md 8827 v w @¢O5
. Dbvod oD o180 Bewd eondge gnd, B eedm punne 88z & BEAeD OE@ma

000 b BC odddsl CHMBND yShwmdy ©88 mOgn Bgwd ewlAgé . B¢
emsigind 80pdon § 2021 e2nd@a8 16 §» 8O whf §om meB®D ne 89gdon 88
comds dBn H08 Beme yn §0¢ ow@gd®ma & 13 » geiwdst vud comdea ddhums
B0 8@k, emzigs emsiedB 26.1 qnd y8x oy Decws! o sfemd Bewd | ;8
808 Buwd 10a 62® & 24,858,873 of gu g miB §O¢ & 8Eag BdeCesmu Bgma 08 5&¢
©ERD qumd B0 gPrmxan B8xT ®Oun B emBad.

Oxtad] B evnmd qufnid 89

Bid gDorewd gor cvwdwd 34.5 of O gBEm 9EABE0 ewldnd BF csivwre o
wBbee 9iHled® Dmmble edHneds Ge meE® odn eco gedd 264,492.34 = o5
61.51,047,021 = o0ds Bxesf, 2021 dbeed? Drmbe HDm 488 enedst & wgm e wg
8o Bu® Bl 8 Ba6h. 30 §@ncd 2023 DSsedld 008 emsigidtnd BB gwedd 8Gwm 23
= D578 Geont ¢ 9dE® ©3 HAG s ¢@vseas 88T & wem ABes coegd Bow A5 .

YT

=T v~




3.3
(%)

(90)

(g0

(@)

08 wEPWmdme

B ecdis punmne orpd Bfcwm BFBouwn en&BD, §c» eondm DI 8cE mA® on
Borgm ACRSE Bw®n wwbd BBsT gn@n exnBbe ednedst 6.3,232,500 =» Mobile X Ray
emigest, 61,107,150 = Radiation Protection Accessories Set comdenwsf, 61.4,311,225 = X
Hows e®es ow X- Ray Digital Film Imaging System &= giped® ov 6. 1,630,289 & 10 w6
vmed O ¢ X Bow 2080w, 82 onf 8n 80 B8EeDBs? dbu 07, D= 06 = v D& (2
20 H18 moges coenldmo enemnd Bamndud 50n .

DEDWMEH (SO

PeeiBnd Hud@n B8e® 00d udin gdud Bohmdes D ece 1973 g 25 ¢ Hth vorn
2003050 BB m wIDTEs BBe® mOyn gdlwz’ »J eznBa .

Bog® hiin £ 00 m 80 gorl §ih gnancdsied nuemn puds wbddmne ©6 hsT
g BNanc Cwndd sviine Hns SO0 H Bem puevnmed g maws §od, So&kn
3 D B0 Hth 0802 e¢elne®@sined Ewindd w.n® 66 Bzt 850 Hih w-0d® 21 »O gog
anganoOs 2,007 00n v Ewsdd vuldm Ay m6 A&, 988 B wo® 45 §
BNEaOsT Bih Bem pouamed Edud-d B exndiges ¢, 3T D8si¢ H yne B8O mOgn Bg
™07 A ¢nd, His Do punmed unga=mo; Bwnt-d svime G eesl HyHHEDGDIO B®
o e 08 00gn Beme eomB D0 w B gnama D gnG Bbed Bole ed=18 cendm
ACHCS B Bem punmed cahr mBOD gleudn cendnm wealdmesy Bgmo mABR0 gdas
DO, HBn & Bew penme 8823 Bymd exndgé.

e@ecifn Diee pcd 6,199,460 » oo eo edecx v 6.8750 » cwd §g98mc® e
oduwd 88 eddmowny v 6.129,855 » gupn we edews 88 DY eddnen eWde gnwmd
emtd 8BS g0, fsieos! gumd on gn v se edewsy o oFwd gfBmnc® edeesy gumo
O3B0 &@rmeee gememes 8 Bgdh. 50 q@nob 6.26,567 » »0x wwe edews O8e 05 8O
10 ¢z80s § = vdwezm BO® gumd o300 enomBO ui1dndh.

e@ecidn Dfuvw §dwm §5 O 5O wod 885 vty Hromwed BeE smn wrly s
Owmwafie wgw Ca gzl D10 fBmc® §¢BzY ¢1.15,358,238 =iy, Gomzlene aw HuneeE
e B8Fe@ »dmome BBe® Dmuade edxneds? 6. 5,399,007 w¢ wo» ®m»Hedemnd axsis
guiondB Bl Hin BOw wmed 00 v ¢ gof 10 g¥8m06® 6. 6,028,780 ¢ go =6
B0 g@rmvrean gemenmess 8 Bg&.

20 wdur! wmgdsnmEtme

2023 @423 31 &0 H q@romeasd oy Sed gunl 0 DLd DD §:nwL,mNOHBD
Sfim BDsdtme,dm Hi Bom punmHe, B eedis eWHne ¥ WOHE BHRHO OS5
geoed edndd 800e® yoduwd 30 =f ¢, mB8m D00ed® yodwy 51 ¢, (88m B0Ded yodwy
116 =g, 3:08m 00ed yodusd) 53 = e §¢ yodeny) 6.0 253 = 109k, 080 ol ne
g@mrraed mmbnwdmne emeds edewdst DieDs i@ aNE Gammbes] 8108 e50 Owd
3OO0 0eHHO 080z Hfm SRLMmed gy w slede s ewmd/e-08dn amng 11
¥ Bec vanen edded B3R 2:8 gHdHnd udndh.

@SBEd owmnd Bo gz’
Boamdus eDyDd







