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Chapter 01   

Institutional Profile/Summary of Implementation  

 

Ministry of Sports and Youth Affairs 

1.1 Introduction 

The functions of the Ministry of Sports and Youth are performed in comply with the 

Government Policy Statement for creating a vibrant generation for paving the way for an 

energetic youth community with esteemed personality and a dynamic, healthy and a 

disciplined society, centred on the youth community and sports as per the Constitution of 

the Democratic, Socialist Republic of Sri Lanka. The name of the Ministry as that of 

Youth and Sports was revised by way of the Gazette Extraordinary No. 2289/43 dated 

22
nd

 July 2022 as the Ministry of Sports and Youth Affairs.       

 

1.2 Vision and Mission  

Vision  

‘A Sustainable Developed Sri Lanka Through an Energetic Youth’ 

 

     Mission  

Creating a youth community that actively contributes to the national economy and 

contributing towards buiding a unified and a prosperous country through a disciplined 

society that is interested in sports.  

 

1.3 Main Functions 

 Planning, implementation, follow up and assessment of the policies, programmes 

and projects relevant to the subjects of the departments, statutory institutions and 

body corporates belonging to the sports and youth affairs based on the national 

policies implemented by the Government. 

 Providing public services that come under the purview of the Ministry in an efficient 

and people friendly manner. 

 Reforming all the procedures and manners by the implementation of modern 

management methods and technology in a manner that assures the performance of 

the functions of the Ministry by avoiding waste and corruption.  

 Taking necessary steps to encourage the sports affairs of Sri Lanka. 

 Promote and provide the necessary enforcements required to fulfill the expected 

objectives in the sports field.  

 Promote sports education, training, and research.  
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 Planning new strategies and implement programmes to use sports for building the 

image of Sri Lanka internationally.  

 Expand the opportunities for the sportsmen and women for participating in 

international events.  

 Promote and coordinate the facilities requied to provide physical wellness of the 

public. 

 Promote sports medical facilities and take action to prevent doping in sports.   

 Develop and manage sports complexes. 

 Develop sports societies and promote sports tournaments.  

 Planning and implementing attitude development programmes that target a national 

programme that fulfills the ambitions of the youth.  

 Implement international coordination programmes centred on the youth generation.  

 Implement skill development programmes centred on the unemployed youths.  

 Regulation and development of youth societies.  

 Planning for special programmes targeting the youth community that enables the 

recognition of youth skills, talents and creative capacity and that enables the 

development of their ambitions. 

 Initiate for a youth human resources bank that matches with the national and 

international job opportunities.  

 Take steps to create youth enterpreneurs and the introduction and implementation of 

procedures to provide for new opportunities and incentives for them.  

 All the other matters relevant to the ther subjects assigned with the institutions that 

are affiliated to the Ministry.  

 Supervision of all the instituions affiliated to the Ministry. 

 

ස.නි 
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1.5 1.5 Departments under the Ministry   

1. Department of Sports Development  

 

 

1.6  Institutions under the Ministry  
 

1. National Youth Services Council  

2. National Youth Corps  

3. Small Business Development Division  

4. National Center for Leadership Development   

5. Infrastructure Development Division  

6.    Sugathadasa National Sports Complex Authority  

7. National Institute of Sports Science 

8. Institute of Sports Medicine 

9.   Sri Lanka Anti Doping Agency  

 

Fund 

 1. National Sports Fund  
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Chapter 02  

 Progress and Future Vision 
 

 

2.1 Progress  

2.1.1. Significant Achievements  
At the 19

th
 Asian Games held in Hangzhou, China, Sri Lankan sportsmen and 

sportwomen won 01 gold medal, 02 silver medals and 02 bronze medals and brought 

glory to the mother land.  

 

Tharushi Dilsara Karunaratne claimed gold medal in the women's 800 

meter final  after completing her run at 2:03.20 minutes. And Nadeesha Dilhani 

Lekamge won the silver medal in the women’s javelin throw of 61.5 meters.  

 

And Sri Lanka was also won two bronze medals in both men and women relay events. 

The women's 4 × 400 metres relay team marked the entry at 3:30:88 minutes and the 

men,s 4 × 400 metres relay team recorded the entry at 3:02.55 minutes.    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Sri Lanka’s Women’s cricket team has won silver in the Asian Games Women’s Cricket 

Competition in Hangzhou, China. 

Tharushi Karunarathna Nadeesha Dilhani Lekamge 

women's 4 × 400 metres relay team men's 4 × 400 metre relay team 

 

https://en.wikipedia.org/wiki/Athletics_at_the_2022_Asian_Games_%E2%80%93_Women%27s_800_metres
https://en.wikipedia.org/wiki/Athletics_at_the_2022_Asian_Games_%E2%80%93_Women%27s_800_metres
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 At the 2023 Commonwealth Youth Games Ayomal Akalanka won the Silver medal in 

the men’s 400m hurdles clocking a record of 51.61 seconds, while Nilupul Thenuja 

cleared a height of 2 metres to win bronze in the men’s High Jump event.  

 

 

 

 

 

 

 

 

 At the Asian Youth U18 Athletics Championship 2023 held in Tashkent, Uzbekistan, 

Sri Lankan athlets were able to record victories and Junior athlete Thushen Silva 

bagged a silver medal recording 4.70 meters in Pole Vault to claim second place in 

the event. Ayomal Akalanka won the bronze medal in the men’s 400m hurdles while 

Kasuni Nirmalee Wickramasinghe won the bronze medal in the 800m event. 

  

 At the Asian Youth Netball Championship 2023 at the Jeonju Hwasan Gymnasium in 

South Korea, the Sri Lankan netball team won the bronze medal.  

 

 

ශ්‍රීා කාංක ා ක න්ත් ා ක්‍රික කා කඩාඩ  ම 

Ayomal Akalanka  Nilupul Thenuja 
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 The Applied Information Technology Degree programme conducted by the Sri Lanka 

Technological University is implemented in 76 laboratories of the National Youth 

Services Council and Youth Corps. 596 students have been registered for the first 

batch and 443 students have been registered for the second batch. 

 Steps are underway with the collaboration of the UNDP, UNV and WHO for revising 

the National Youth Policy with the objective of providing equal rights to the youth 

community by re-drafting the Policy prepared in 2014 and creating a platform for 

them.  

 

2.1.2. Challenges to the Financial and Physical Progress  
 

 Disturbances in implementing the pre plans due to the budgetary restrictions.  

 Construction contracts – Consultation institution issues. 

 Issues faced by the enterpreneurs due to the increase in production cost and 

transport expenses.  

 Limitations on raw materials and technical instruments faced by the entrepreneurs 

due to the import restrictions. 

 Difficulties faced by the sportsmen and sportswomen due to the price escalations 

and scarcity of sports items and goods. 

 Issues in the construction industry due to the continuous price increase and 

shortage of goods and services.  

 

 

 

 

 

Sri Lanka Women´s Netball Team  
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2.1.3. Progress of the Development Projects 

Serial 

Number 

Name of the 

Programme 
Amount 

Allocated 

(Rs. Mn.) 

Financial 

Progress as at 

31.12.2022 

(Rs.Mn.) 

Financial 

Progress as 

at 

31.12.2022

% 

Physical 

Progress 

% 

01 194-2-4-8-2104  
Diyagama Mahinda 

Rajapaksha Sports 

Academy  
100 14.11 14.11% 

 

 

0.2% 

 

✶ 
 

✶ 

 A Cabinet Memorandum has been presented for cancelling the Consultant Agency for 

the construction of the Diyagama Sports Complex and for transferring it to the Sri 

Laka Army.  

 

    2.2. Future Targets (2022 -2026) 

• Reduce youth unemployment through an integrated approach.  

• Increase the contribution of the sports economy to the Gross Domestic Production.  

• Increase the participation of international sports events by 25% and the number of 

Olympic and the Commonwealth medals by 20 medals.   

• Channel every citizen to a physical activity or a sport, to create a healthy society. 
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                Chapter 3 
 

3.Financial Statements as at 31.12.2023 

3.1 Statement 
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3.2 Statement on Financial Position 
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3.3 Statement of Cash Flow 
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3.5 Notes on Financial Statement 

Basis of Reporting  

1)   Reporting Period 

The reporting period for these Financial Statements is from 01st January to 31st December 

2023. 

  

2) Basis of Measurement 

The Financial Statements have been prepared on historical cost modified by the revaluation 

of certain assets and accounted on a modified cash basis, unless otherwise specified. 

The figures of the Financial Statements are presented in Sri Lankan rupees rounded to the 

nearest rupee. 

  

3) Recognition of Revenue 

Exchange and non-exchange revenues are recognized on the cash receipts during the 

accounting period irrespective of relevant revenue period. 

  

4)   Recognition and Measurement of Property, Plant and Equipment (PP&E) 

An item of Property, Plant and Equipment is recognized when it is probable that future 

economic benefit associated with the assets will flow to the entity and the cost of the assets 

can be reliably measured.  

PP&E are measured at a cost and revaluation model is applied when cost model is not 

applicable. 

  

5) Property, Plant and Equipment Reserve 

This reserve account is the corresponding account of Property Plant and Equipment. 

  

6) Cash and Cash Equivalents 

Cash & cash equivalents include local currency notes and coins in hand as at 31st December 

2023. 

* In    cases where there are transactions which are specific to a particular reporting 

entity, relevant information can be entered in and revisions can be made as needed in the 

formats and  the disclosure required for those specific transactions may be included under 

“Reporting Basis” 

* Only the accounting policies relevant to the  reporting entity should be disclosed 

under the reporting basis. 
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3.7 Performance on the utilization of allocated provisions 

 

Provision type 

Allocated provision  

Actual 

expenditure (Rs.) 

Utilized 

provisions as a 

% of the 

finalized 

provision 

 

Original 

provision 

 

Final provision 

Recurrent 4,656,000,000.00 4,656,000,000.00 3,674,796,938.00 78.93% 

Capital 3,376,000,000.00 3,376,000,000 1,285,043,468.00 38.06% 

Total 8,032,000,000.00 8,032,000,000.00 4,959,840,406.00 61.75% 

 

3.9 Performance on Reporting Non – Financial Assets 

 

Non-

Assets  

Code 

Description 

Opening 

Balance as at 

01.01.2023 

(Rs.) 

Acquisitions 

during the year 

(Rs.) 

Dispose 

during the 

year (Rs.) 

Balance per 

financial position 

report as at 

31.12.2023 (Rs.) 

9151 Building and 

Structure 

805,242,774.69 10,080,928.80 138,000,000 677,323,703.49 

9152 Machinery 937,676,441.62 361,659,382.69 45,737,026.09 1,253,598,798.22 

9153 Lands 300 138,000,000 - 138,000,300 

9154 Intangible 

Assets 

476,120 - - 476,120 

9155 Biological 

Assets 

- - - - 

9160 Work in 

Progress 

1,184,304,004 - - 1,184,304,004 

9180 Leased Assets - - - - 

 

 

 

3.10ා Auditor General's Report 

 Annexure 01 
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Chapter 04 

Performance Indicators  

4.1. Performance Indicators of the Institute   

Specific Indicators 

Actual output as a percentage (%) of the 

expected output 

100% - 90% 75% - 89% 50% - 74% 

Finalising the new National Youth Policy - - 45% 

Preparing the revised Sports Act  - - 50% 

Starting new businesses and developing 

existing businesses 
- - 62.08% 
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Chapter 05 
 

Performance of the achieving Sustainable Development Goals (SDG) 

 

5.1 Indicate the Identified respective Sustainable Development Goals. 

Goals/ Objectives Target 
Achievemen

t Indicator 

Progress of Achievements 

0% -

49% 

50% - 

74% 

75%-

100% 

03. Ensuring healthy 

lives and promoting 

the welfare of all 

persons in every 

age  

Reduce the 

number of 

premature deaths 

due to non-

commutable 

diseases by the 

year 2030 by one 

third either by 

treatment or 

preventive 

measures and 

promote mental 

health and 

wellbeing.  

 

 

Amending 

the Sports 

Act 

- 50% - 

04. Ensure a complete, 

fair, and quality 

education and 

providing educational 

opportunities to all 

for their lifetimes. 

4.4. Increasing a 

significant number 

of youth and 

elders who are 

competent with 

requisite technical 

and professional 

qualifications to 

suit suitable 

employment and 

entrepreneurship 

by the year 2030. 

  

32298 

Number of 

youths 

completing 

the relevant 

skills 

including 

enterpreneus

hip, technical 

and 

vocational 

qualifications

. (Annual 

target) 

- 100% - 

 

5.2 Describe the achievements and challenges in fulfilling sustainable development goals. 
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Chapter 06  
 

Human Resource Profile 
 

 

6.1 Cadre Management 
 

 
Approved Cadre Existing Cadre 

Vacancies 

(Excess)** 

Senior 44 32 12 

Tertiary 05 02 03 

Secondary 228 185 43 

Primary  55 58 (03) 

Total  332 277 55 

 
 

6.2** Briefly state how the shortage or excess in human resources has been affected to 

the performance of the institute. 

 

Lack of human resources leads to inefficient and ineffective performance of duties in the 

Institute.  

 
 

6.3 Human Resource Development 

Training Programme  

Trained 

Cader 

Duration 

of the 

Program

me 

Total 

Investment 

(Rs) 

Nature 

of the 

Progra

mme  

Outcome/ Acquired 

knowledge 

Government payroll 

system (2023.03.09) 

 

02 

  

36,000.00 

Local  

payroll system 

Basic Investigation 

Training (2023.03.15) 

01 02 days  9,500.00 Local  

Transport Management  

(2023.03.19) 

02 02 days  12,000.00 Local  

Training Programme -

KKS (2023.07.07) 

07 01 day  6,000.00 Local  

Office systems and Filing 

Systems (2023.07.11) 

21 01 day  126,000.00 Local Enhancing knowledge on 

the correct maintenance 

of files and office system  

Public Officers´ Advance 

Account B (2023.08.23) 

01 01 day  6,000.00 Local Knowledge on 

maintaining Advance B 

Account  

Advanced Certifiate 

Course in Motor 

Mechanic  

01 01 day  15,000.00 Local Knowledge on motor 

mechanic technology 

Contract administration 

Making payments  

02 02 

months 

12,000.00 Local Knowledge on making 

payments on contract 
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management  

New Audit Act and 

resolving audit issues.  

(2023.09.18) 

03 01 day  18,000.00 Local Knowledge on the new 

Audt Act and resolving 

audit issues  

Information Technology 

training programme 

(2023.09.19) 

21 01 day  Conducted 

free of 

charge 

Local Computer hardware 

knowledge 

Duties of Leave Clerks  

(2023.09.25/ 

2023.09.26) 

01 01 day  9,500.00 Local Knowledge on the duty 

of leave clerks 

New tax law and 

calculation of revenue 

tax (2023.09.26) 

02 02 days  27,000.00 Local Knowledge on the new 

tax laws and calculation 

of revenue tax 

Disciplinary Procedures 

(2023.10.30 

To 2023.11.03) 

01 02 days  Conducted 

free of 

charge 

Local Knowledge on 

conducting disciplinary 

procedures correctly  

Workshop on Public 

Account standards 

(2023.10.31) 

02 05 days 54,000.00 Local Knowledge on public 

accounts standards  

Three-day training 

programme on the spread 

and prevention of toxic 

drugs and dangerous 

substances 

(2023.11.08 

09/10) 

04 0 days Conducted 

free of 

charge 

Local prevention of toxic drugs 

and dangerous substances 

 

Vocational development 

of the KKS and drivers 

for a quality working 

environment 

(2023.11.21) 

04 03 days 20,000.00 Local development of the KKS 

and drivers for a quality 

working environment 

Procurement plan 

(2023.12.13 

2023.12.14) 

05 02 days  47,500.00 Local Knowledge on preparing 

procurement plan  

Preparing and presenting 

Cabinet papers  

(2023.12.15) 

 

 

05 02 days  30,000.00 Local Knowledge on preparing 

and presenting Cabinet 

papers  

 

Payroll System 

(2023.12.15/18/19) 

03 01 day  54,000.00 Local Payroll System 

Enhancing the attitudes 

and vocational 

knowledge of the KKS 

and drivers (2023.12.21 

2023.12.22) 

02 03 days  19,000.00 Local Enhancing the attitudes 

and vocational 

knowledge of the KKS 

and drivers 
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Chapter 07  

Compliancy Report 
 

# Related Requirement Compliancy 

Status 

(Comply/No

t comply) 

If not 

complied 

with, brief 

explanation 

Rectification 

Action suggested to 

prevent any non-

compliancy in 

future 

1 The following financial statements/ accounts have been presented on due dates.  

1.1 Annual Financial Statements Complied   

1.2 Public Officers’’ Advance Account  Complied   

1.3 
Trading and Manufacturing 

Advance Accounts (Commercial 

Advance Accounts) 

Not 

complied.  

  

1.4 Stores Advance Accounts  Not 

complied.  

  

1.5 Special Advance Accounts  Not 

complied.  

  

1.6 Other Not 

complied.  

  

2 Maintaining books and documents (F.R.445) 

2.1 Maintain the Fixed Assets Document 

by updating as per PA Circular 

267/2018.  

Complied   

2.2 Maintain and update the personal 

emoluments document/ personal salary 

cards 

Complied   

2.3 Maintain and update the Audit 

inquiry document 

Complied   

2.4 Maintain and update the internal audit 

document  

Complied   

2.5 Preparing all the monthly account 

balances and produced to the 

Treasury on due date. (CIGAS)  

Complied   

2.6 Maintain and update the cheques and 

money ordering registry.  

Complied   

2.7 Maintain and update the inventory Complied   
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# Related Requirement Compliancy 

Status 

(Comply/No

t comply) 

If not 

complied 

with, brief 

explanation 

Rectification 

Action suggested to 

prevent any non-

compliancy in 

future 

document.  

2.8 Maintain and update the stocks 

registry.  

Complied   

2.9 
Register of Losses has been 

maintained and update Complied   

2.10 Maintain and update the liability 

registry.  

Complied   

2.11 
Register of Counterfoil Books (GA 

– N20)has been maintained and 

update 

Complied   

3 Delegation of tasks for the financial administration (FR 135) 

3.1 Delegation of financial powers within 

the Institution.  

Complied   

3.2 Educating the Institution on the 

Delegation of financial powers 

Complied   

3.3 Delegation of powers in a way that 

every transaction is approved via two 

or more officers.  

Complied   

3.4 As per State Accounts Circular No. 

171/2004 dated 11.05.2014, usage of 

government salary sheets software 

under the control of an Accountants.  

Complied   

4 Planning annually 

4.1 Preparing the annual Action Plan Complied   

4.2 Preparing the annual procurement 

plan  

Complied   

4.3 Preparing the annual internal audit 

plan  

Complied   

4.4 Preparing the annual estimates and 

submit to the Department of National 

Budget on due dates.  

Complied   

4.5 Submitting the Statement of Annual 

Financial Flow to the Treasury on due 

date.  

Complied   
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# Related Requirement Compliancy 

Status 

(Comply/No

t comply) 

If not 

complied 

with, brief 

explanation 

Rectification 

Action suggested to 

prevent any non-

compliancy in 

future 

5 Audit Inquiry 

5.1 Providing answers to all the audit 

inquiries directed by the Auditor-

General.  

Not 

complied.  

Has occurred 

due to the delay 

in obtaining 

information for 

the Answer.  

The relevant 

information and 

instructions were 

given at the 

Management and 

Audit Committee 

meeting.  

6 Internal Audit 

6.1 According to the FR 134 (2) DMA/1-

2019, preparing the internal audit 

plan after discussing with the 

Auditor-General.  

Complied   

6.2 Replying to all audit reports within a 

one-month period.  

Not 

complied.  

Answers to 02 

audit queries 

have been 

provided within 

a month. 

Answers to 10 

queries had been 

given after 02 

months. 

Answers to 02 

reports have 

been received 

after 03 months. 

Answers to 03 

reports have 

been received 

within 04 

months. 

Answers to 02 

reports have 

been received 

within 6-8 

months. It is not 

required to 

provide an 

answer to 01 

report. Answers 

are due for 07 

reports.  

 

Steps will be taken to 

inform on this matter 

at the Audit and 

Management 

Committee and 

expedite providing 

Answers.  
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# Related Requirement Compliancy 

Status 

(Comply/No

t comply) 

If not 

complied 

with, brief 

explanation 

Rectification 

Action suggested to 

prevent any non-

compliancy in 

future 

6.3 As per Sub Section 40 (4) of the 

National Audit Act No. 19 of 2018, 

copies of all internal audit reports 

have been submitted to the 

Management Audit Department.  

Complied   

6.4 As per FR 134(3), copies of all 

internal audit reports have been 

submitted to the Auditor-General.  

Complied   

7 Audit and Management Committees 

7.1 
According to DMA Circular 1-2019 at 

least 4 Audit and Management 

Committee meetings should be held 

within the relevant year. 

Complied   

8 Assets Management 

8.1 According to the Section 07 of the 

Assets Management Circular No. 

01/2017, information on purchasing 

and disposing of assets should be 

submitted to the Office of the 

Comptroller General 

Complied   

8.2 As per Section 13 of the above 

Circular, a suitable Coordinating 

officer should be appointed to 

implement the provisions of the said 

Circular and the information of that 

officer should be sent to the Office of 

the Comptroller General.    

Complied   

8.3 According to Public Finance Circular 

No. 05/2016, conducting Board of 

Surveys and submit the relevant 

reports to the Auditor-General on the 

due date.  

Complied   

8.4 Action taking on the excess, 

deficiencies and other 

recommendations revealed in the 

annual Board of Survey on the dates 

mentioned in the Circular.  

Complied   
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# Related Requirement Compliancy 

Status 

(Comply/No

t comply) 

If not 

complied 

with, brief 

explanation 

Rectification 

Action suggested to 

prevent any non-

compliancy in 

future 

8.5 Disposing the condemned goods as 

per FR 772.  

Complied   

9 Vehicle Management 

9.1 Preparing daily running notes and 

monthly summary reports for the 

vehicle in the pool and submitting to 

the Auditor-General on due dates.  

Complied   

9.2 Disposing of vehicles in less than six 

months after they are condemned.  

Complied   

9.3 Maintaining the vehicle logbooks and 

updating them. 

Complied   

9.4 Taking action on every vehicle 

accident as per FR 103, 104, 109 and 

110.  

Complied   

9.5 As per the provisions of the Para. 3.1 

of the PA Circular No. 2016/30 dated 

29.12.2016, rechecking the fuel 

consumption of the vehicles.  

Complied   

9.6 Transferring the complete ownership 

of the vehicles in leased out vehicle 

logbooks after the expiration of the 

lease period.  

Complied   

10 Bank account Management 

10.1 Preparing and certifying the bank 

balance statements on due dates and 

submitting them for the audit.  

Complied   

10.2 Settling the inactive accounts brought 

forward in the year under review or 

the years before.  

Not Relevant There are no 

inactive 

accounts.  

 

10.3 Taking action on the balances 

revealed in the Bank reconciliation 

statements and adjustments according 

to the Financial Regulations and 

settling the said balances within a 

month.  

Complied   
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# Related Requirement Compliancy 

Status 

(Comply/No

t comply) 

If not 

complied 

with, brief 

explanation 

Rectification 

Action suggested to 

prevent any non-

compliancy in 

future 

11 Provision Utilization 

11.1 Spend the received provisions in a 

manner that does not exceed their 

limits.  

Complied   

11.2 As per FR 94 (1) after utilizing the 

received funds, entering to liabilities 

in a manner that does not exceed the 

balance provisions at the end of the 

year.  

Complied   

12 Public Officers’ Advance Account  

12.1 Compliance to the limitations Complied   

12.2 Conducting a time analysis on the 

outstanding loan balances.  

Complied   

12.3 Settling the outstanding loan balances 

existing for more than one year.  

Not 

complied.  

Maintain the 

balance of the 

officers who 

have vacated 

posts.  

Recover from 

debtors.  

13 Common Deposit Account 

13.1 Take action as per FR 571 on the 

expired deposit.  

Not 

complied.  

Delay in 

obtaining 

certificates on 

releasing the 

contract charge.  

Take steps either to 

release the relevant 

fees as presecribed or 

to take to the state 

funds 

13.2 Maintain and update the control 

account for the common deposit.  

Complied   

14 Imprest Account 

14.1 Transferring the finance book deposit 

to the Treasury Operations 

Department by the end of the year 

under review.  

Complied   

14.2 Settling the Ad hoc Sub Imprest 

issued as per FR 371 within a one-

month period after the completion of 

the said task.  

Not 

complied.  

Delays in 

collecting 

information in 

settling the Ad 

hoc Sub Imprest  

Making the officers 

informed about the 

regulations and make 

them complied with 

the regulations 
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# Related Requirement Compliancy 

Status 

(Comply/No

t comply) 

If not 

complied 

with, brief 

explanation 

Rectification 

Action suggested to 

prevent any non-

compliancy in 

future 

14.3 
The ad-hoc sub imprests had been 

issued exceeding the limit. 

approved as per F.R.371 

Complied   

14.4 Reconciling the balance of the 

imprest account with the Treasury 

books.  

Complied   

15 Income Account 

15.1 Making re-payments from the 

accumulated income as per the 

relevant regulations.  

Complied   

15.2 Crediting the accumulated accounts 

directly to the income without 

crediting to the deposit account.  

Complied   

15.3 Submitting the outstanding income 

reports to the Auditor General as per 

FR 176.  

Complied   

16 Human Resources Management    

16.1 Maintaining the staff within the limits 

of the approved staff.  

Complied   

16.2 Providing duty lists to all the staff 

members in writing.  

Complied   

16.3 As per MSD Circular No. 04/2017 

dated 20.09.2017 submitting all the 

reports to the Management Services 

Department.  

Complied   

17 Providing information to the Public  

17.1 An information officer has been 

appointed and a proper register of 

information is maintained and update 

in terms of Right to information Act 

and Regulation 

Complied   

17.2 Information about the institution to 

the public have been provided via the 

website or alternative measures and it 

Complied   
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# Related Requirement Compliancy 

Status 

(Comply/No

t comply) 

If not 

complied 

with, brief 

explanation 

Rectification 

Action suggested to 

prevent any non-

compliancy in 

future 

been facilitated to public to post 

appreciations/ allegation  

17.3 Submitting reports annually or bi-

annually as per Sections 08 and 10 of 

the RTI Act.  

Complied   

18 Implementing citizens charter 

18.1 A citizen’s charter/ Citizens client’s 

charter has been formulated and 

implemented by the Institution in 

terms of the circular number 05/2008 

and 05/2018 (1) of Ministry of Public 

Administration and Management 

Complied   

18.2 A methodology has been devised by 

the Institution to monitor and assess 

the formulation and the 

implementation of Citizens Charter / 

Citizens client’s charter as per 

paragraph 2.3 of the circular 

Complied   

19 Preparation of the Human Resource Plan 

19.1 A human resource plan has been 

prepared in terms of the format in 

Annexure 02 of Public 

Administration Circular No.02/2018 

dated 24.01.2018 

Complied   

19.2 A minimum training opportunity of 

not less than 12 hours per year for 

each member of the staff has been 

ensured in the aforesaid Human 

Resource Plan 

Complied   

19.3 Annual performance agreements have 

been signed for the entire staff based 

on the format in Annexure 01 of the 

aforesaid Circular 

Complied   

19.4 A senior officer was appointed and 

assigned the responsibility of 

preparing the human resource 

development plan, organizing 

Complied   
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# Related Requirement Compliancy 

Status 

(Comply/No

t comply) 

If not 

complied 

with, brief 

explanation 

Rectification 

Action suggested to 

prevent any non-

compliancy in 

future 

capacity building programs and 

conducting skill development 

programs as per paragraph No.6.5 of 

the aforesaid Circular 

20 Responses Audit Paragraphs 

20.1 The shortcomings pointed out in the 

audit paragraphs issued by the 

Auditor General for the previous 

years have been rectified 

Complied   
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ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා ා Chapter 01 
 

 Institutional Profile/Summary of Implementation  
 

National Centre for Leadership Development 

1. Introduction  

This Centre was established on 03
rd

 October 1985 at the premises of the 85
th

 Gam Udawa 

exhibition using the buildings constructed for the Gam Udawa consisting of 35 acres of land, 

with the objective of training village leaders for creating a committed, interested village 

community with the belief of initiating village leadership from its basis. At present this 

Centre is under the Ministry of Sports and Youth Affairs and its name has been altered after 

the year 2013 as the National Centre for Leadership Development as per a decision of the 

cabinet of Ministers with the objective of training youth leaders.  

  

The Centre has the capacity of providing residential facilities to around 277 persons 

(including 11 air-conditioned rooms) while there is a fully equipped and air-conditioned 

seminar hall with the seating capacity of 300 and another four lecture halls and a fully 

facilitated canteen with seating facilities to 125 persons and a free landscape.  

After the Gam Udawa exhibition in the year 1985 and from the establishment of the 

International Centre for Training Village Leaders, the following programmes have been 

conducted for the village leaders:  

 Gramodaya Board Chairpersons  

 Community based Board Officers 

 Janasaviya small group leaders 

 Enterpreneurship training for the Samurdhi managers and Janapubudu beneficiaries 

 Representatives from the Local Authorities  

 Student leaders, activits from youth societies 

 Programmes for the Women Oriented faamilies   

 Micro financing – Samurdhi, Janashakthi and The Shakthi programme 

 Programmes for the public officers  

 Central Bank Isuru group training  

 Non-Governmental Organization programmes  

 Leadership and technical training programmes for the Govijana Development and 

the community-based organizations of the Department of Forest Conservation  
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At present a number of programmes on leadership development programmes have been 

conducted for the youth leaders, enterpreneurs, community-based organizations and public 

officers and the institute earns a considerable financial benefit by implementing customized 

or tailor-made programmes for the external institutions and providing facilities such as food, 

accommodation and lecture halls. 

 

1.2 Vision and Mission  
 

Vision  

A youth community with leadership skills   

 

Mission 

 

Developing the leadership skills of the youth community by effective training and research  

 

Objectives 

 Introduce and implement quality, timely training programmes for the leadership and 

personality development of the youth community.  

 Creating a youth generation who are capable of career success and spiritual capital.  

 Creating a youth community with the ability to take creative, effective, decisions with 

mutual understanding for the development of the country.  

 Conduct training programmes for the youth community that contribute to a peaceful, 

reconciled society in a manner that safeguards the ethnic, religious and cultural harmony.  

 Guiding the youth community for the leadership of the community.  

  Provide training and research relevant to the leadership development of the youth 

community.  

 Implement as a training centre for providing the national training needs. 

 

 
1.3. Main Functions  

 

 Conducting leadership Training Programmes for school student leaders, youth 

community, public officers, and activits of community-based organizations.  

 Conducting subject-based training programmes for the public and private 

sectors.  

 Conducting training programmes for the staff 

 Providing accommodation, lecture halls, and food facilities for conducting 

training programmes for the public and private sectors.  

 Development of the infrastructure of the centre. 
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1.4. Organization Chart  

National Centre for leadership Development  

 

 

 

 

 

  

 

 

  

 

 

 

 

 

 

 

 

 

   

ගණකාධිකාරී 

(ා ශ්‍රිා කාං.ා ස.යස .ා  III) 

 

ප්‍රධාා  කමන ාකණණ 

සසේවා නිලධාාරි 

 

කමන ාකණණ 

සසේවා නිලධාාරි  

 

සෙදසේරු 
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Chapter 02  

  

Progress and Future Vision 
 

 Progress 

 

Targets achieved as at 31.12.2023. 

01. Training 8067 trainees under 124 leadership development training programmes. 

02. Crediting Rs. 7.62 milion to the state revenue earned by providing facilities to outside 

training programmes.  

03. Crediting Rs. 259,634.00 to the state revenue earned by selling the cultivation in the 

garden of the centre 

04. Installing a safety fence around the centre.  

05. Completing the preliminary work for the construction of the out bound training 

activities.  

 

Progress of the Development Work  
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%
 

2001 
Bulidings and 

constructions  
30 30 23.28 78% 100% 

2002 
Machines and 

Machinery 
 

0.5 

 

0.5 

 

0.5 
100% 100% 

2003 Vehicles 0.7 0.7 0.69 98% 100% 

2103 
Furniture and Office 

Equipment 
 

0.2 

 

1.26 

 

1.26 

 

100% 

 

100% 

2401 
Staff Training 

Programmed 1 1 
 

1 100% 
 

100% 

2509 

Leadership 

Development 

Training 

Programmes  

30 28.94 19.92 69% 70% 

 

 Achievements  

 

 Developing the institutional, human, and physical resources required to provide 

a quality service to the clients.  

 Cordinate with all the institutions under the ministry for the development of the 

institution.  
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 Challenges 

 

 Continuous price escalations in the goods and serves obtained for the requireents 

of the institution.  

 

 Future Targets 

 

 Leadership Skills Development Programmes – Plan 2024  

 

 

Serial 

Number 

Name of the Training 

Programme  

Number of 

Training 

Programmes  

Number of 

Trainees 

01. Leadership development 

training for the school student 

leaders.  

75 4500 

02. Leadership development 

training for the youth 

community 

25 1500 

03. Leadership development 

training for the public officers 

10 600 

04. Leadership development 

training for the activits of the 

community-based organisations 

05 300 

05. Training programmes for the 

subject specific programmes  

18 1080 

 

 Develop the existing module to mach the timely requirements.  

 Programmes on the Development of the Human Resources of the Institute 

 

1. Design and implement an annual human resources development plan.  

2. Developing the skilled staff to an academic staff. 

3. Identify the institutional training needs and obtain training opportunities.   

 

Obtaining contribution from the external resources through the establishment of MOUs with 

the private sector and universities.  

 

 Renovating and upgrading the physical resources of the Institute 

 

Renovating the existing hostels 

Upgrading the existing lecture halls 

Improving the facilities at the Institution canteen and kitchen  

Establish the training environment within the Centre for conducting the outbound activities.  

 

 

       

..................................................... 

Signature of the Head of the Institute
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     Chapter 03  

 

 Total Financial Performance for the Year ended as at 31
st
 December 2023  

3.1. Statement of Financial Performance – This is included in the Ministry account. 

3.2. Statement on Financial Position - This is included in the Ministry account. 

3.3. Statement of Cash Flow - This is included in the Ministry account. 

3.4. Notes to the Financial Statements 

 

 Statement of Losses and Waivers 

 Statement of Write Off from Books   

 Statement of obligations and Liabilities 

 Statement of Liabilities - (i) 

 Statement of Liabilities - (ii) 

 Statement of claims related to reimbursable foreign aid 

 >Declaration of Missiong Vouchers 

 

 

3.5  Performance on Revenue collection 

Rs. ,000 

 

 

* Revenue Estimates are not prepared. 

 

 

 

 

 

 

 

 

 

 

 

Revenue Code 

Description 

of the 

Revenue 

Code 

Revenue Estimate* Accumulated Revenue 

Original 

Estimate 
Final 

Estimate 
Amount (Rs.) 

As a % of the 

Final Revenue 

2002-0-1-0-1-0 

 

Rent from 

State 

buildings 

- - 150,683.93 - 

2002-0-2-0-99-0 

 
Other  

- - 435,781.52 - 

2003-0-99-0-0-0 

 
Other 

Receivables 
- - 8,316,903.06 - 

2004-0-1-0-0-0 

 
Central 

Government  
- - 1,588,615.74 - 
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3.6 Performance on the utilization of allocated provisions   

Rs. ,000 

 

Type of 

Allocation 

Allocated Provisions Actual 

Expenditure  

Utilized 

provisions as a 

% of the 

finalized 

provision 

Original provision Actual 

Expenditure 

Recurrent 

Expenditure  
62.6 60.58 58.02 96% 

Capital 

Expenditure  
62.4 62.4 46.65 75% 

 

 

3.7 In terms of FR 208, the grant of allocation for expenditure to this Department/ 

District Secretariat/ Provincial Council as an agent of the other Ministries/ 

Departments 

 There are no donations or other receivables. 

 

3.8 Performance of Reporting Non-financial Assets     
          Rs.,000 

 

Chapter 04 

 

Performance Indicators 

The performance indicators of the institute (based on the Action Plan) 

Asset 

Code 
Code Description 

Balance as 

per 

Board of 

Survey 

Report as 

at 

31.12.2023 

Balance per 

financial 

Position 

Report 

as at 

31.12.2023 

To be 

accounted 

Reporting 

the 

Progress as 

a %  

9151 Building and structures  5 5 - - 

9152 Machinery 26,731.71 26,731.71 - - 

9153 Lands 0.3 0.3 - - 

9154 Intangible Assets - - - - 

9155 Biological assets - - - - 

9160 Work in Progress - - - - 

9180 Leased out assets  - - - - 

Special Indicators Actual output as a percentage (%) of the expected output 

100%-90% 75%-89% 50%-74% 

Number of training programmes - - 62% 

Number of trainees - 80% - 
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Chapter 05  

 Performance of the achieving Sustainable Development Goals (SDG)  
 

5.1 Identified respective Sustainable Development Goals  

 

Objective 
Target 

Achievement 

Indicator 

Progress of Achievement 

Quality 

Education 

Obtaining knowledge and 

skills on the promotion of 

sustainable development by 

the year 2030. Education 

on sustainable development 

and sustainable living 

styles, human rights, 

promoting a culture free 

from terrorism and peace, 

global citizenship, and 

contributing towards the 

appreciation of cultural 

diversity and sustainable 

development.  

 0% - 49% 50%- 74% 75%-100% 

Number of 
Training 
Programmes  

  

 

 

 

 

62% 

 

 

 

 

 

 

 

Number of 

Trainees 

   

 

 

80% 

 

 

5.2 Summarize the Achievements and Challenges of the Sustainable Development 

 

 Achievemnets 

 

 Training 8067 trainees under 124 leadership development training programmes. 

 Increasing the capacity of the staff by conducting 13 programmes for the staff.  

 Development of promotions using the internet.  
 

 Challenges 

 

 Continuous price escalations of all the goods and services required for the institution.  
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Chapter 06   

 Human Resource Profile  

 
 

6.1. Cadre Management 

 

 Approved Cadre Existing Cadre Vacancy /(Excess)** 

Senior 05 03 02 

Tertiary 01 01 - 

Secondary 37 35 02 

Primary  33 20 13 

 

6.2 ** Briefly mention the impact of the shortage or excess in human resources for the 

performance of the Fund. 

 Disturbance to the efficient manangement of the Institute 

 

 

 

6.3 Human Resources Development 

 

Name of the 

Programme 
Number 

of 

Trained 

Employe

es 

Duration 

of the 

Program

me 

Total Investment (Rs.) Nature 

of the 

Program

me 

Output/Acqui

red knowledge 

L
o
ca

l 

L
o
ca

l 

Awaereness on Life 
Rescue  

50 01 day 12,042.50 - 

Local  
Staff Capacity 

Development 

Staff systems  01 01 day 10,000.00 - 

Training of staff 35 02 days 168,422.00 - 

Investigations 
under FR 104 and 
losses 

01 01 day 5,000.00 
- 

Office systems and 
Account systems  

50 02 days 68,158.00 
- 

Efficiency for a 
quality public 
service 

50 
01 day 

48,549.50 
- 

Disciplinary 
procedure 

01 
01 day 

9,500.00 
 

Certificate course 
on psychological 
consultancy 

01 
06 

months 
35,500.00 

 

Preparing Cabinet 
Papers 

01 
01 day 

6,000.00 
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Name of the 

Programme 
Number 

of 

Trained 

Employe

es 

Duration 

of the 

Program

me 

Total Investment (Rs.) Nature 

of the 

Program

me 

Output/Acqui

red knowledge 

L
o

ca
l 

L
o

ca
l 

Scientific driving  02 01 day 10,000.00  

Using 
Establishment 
procedures 

01 02 days 9,500.00 
 

Training the 
Trainees 

11 04 days 589,093.00 
 

Development of 
positive attitude in 
the public service 

50 01 day 23,936.50 

 

 

 

Explain in brief how the training contributes to the performance of the Institute.  

Updating the traning staff with the knowledge and skills relevant to the operation of training 

programmes and strenthning the organization staff with the knowledge and attitudes relevant 

to the supply of institutional services. 
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Chapter 07   
Compliancy Report  

 
No.  Related Requirement 

 
Compliancy 

Status 

(Comply/Not 

comply) 

If not complied 

with, brief 

explanation 

Rectification 

Action 

suggested to 

prevent any 

non-

compliancy in 

future 
1. The following financial statements/ accounts have been presented on due dates.  

1.1 Annual Financial Statements Complied   
1.2 Public officers’’ Advance Account Complied   
1.3 Trading and Manufacturing 

Advance Accounts (Commercial 

Advance Accounts) 

Not Relevant   

1.4 Stores Advance Accounts Not Relevant   
1.5 Special Advance Accounts Not Relevant   
1.6 Other Not Relevant   

2. Maintaining books and documents (FR 445) 

2.1 Maintain the Fixed Assets Document by 

updating as per PA Circular 267/2018.  
Complied   

2.2 Maintain and update the personal 

emoluments document/ personal salary cards 
Complied   

2.3 Maintain and update the Audit inquiry 

document 
Complied   

2.4 Maintain and update the internal audit 

document  
Complied   

2.5 Preparing all the monthly account balances 

and produced to the Treasury on due date. 

(CIGAS)  

Complied   

2.6 Maintain and update the cheques and money 

ordering registry.  
Complied   

2.7 Maintain and update the inventory 

document.  
Complied   

2.8 Maintain and update the stocks registry.  Complied   
2.9 Register of Losses has been maintained and 

update 
Complied   

2.10 Maintain and update the liability registry.  Complied   
2.11 Register of Counterfoil Books (GA 

– N20) has been maintained and 

update 

Complied   

03. Delegation of tasks for the financial administration (FR 135) 
3.1 Delegation of financial powers within the 

Institution.  
Complied   

3.2 Educating the Institution on the Delegation 

of financial powers 
Complied   

3.3 Delegation of powers in a way that every 

transaction is approved via two or more 

officers.  

Complied   
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No.  Related Requirement 

 
Compliancy 

Status 

(Comply/Not 

comply) 

If not complied 

with, brief 

explanation 

Rectification 

Action 

suggested to 

prevent any 

non-

compliancy in 

future 
3.4 As per State Accounts Circular No. 

171/2004 dated 11.05.2014, usage of 

government salary sheets software under the 

control of an Accountants.  

Complied   

04. Preparing the Annual Plans 
4.1 Preparing the annual Action Plan Complied   
4.2 Preparing the annual procurement plan  Complied   
4.3 Preparing the annual internal audit plan  Not 

Complied   

The internal audit 
is conucted by the 
Internal Audit 
Division of the 
Ministry 

 

4.4 Preparing the annual estimates and submit to 

the Department of National Budget on due 

dates.  

Complied 

 

 

4.5 Submitting the Statement of Annual 

Financial Flow to the Treasury on due date.  
Complied 

 
 

05 Audit Inquiry 
5.1 Providing answers to all the audit inquiries 

directed by the Auditor-General.  
Complied   

06. Internal Audit    
6.1 According to the FR 134 (2) DMA/1-2019, 

preparing the internal audit plan after 

discussing with the Auditor-General.  Not 

Complied   

The internal audit 
is conucted by the 
Internal Audit 
Division of the 
Ministry 

 

6.2 Replying to all audit reports within a one 

month period.  
Complied 

 
 

6.3 As per Sub Section 40 (4) of the National 

Audit Act No. 19 of 2018, copies of all 

internal audit reports have been submitted to 

the Management Audit Department.  

Not 

Complied   

The internal audit 
is conucted by the 
Internal Audit 
Division of the 
Ministry 

 

6.4 As per FR 134(3), copies of all internal audit 

reports have been submitted to the Auditor-

General.  

Not 

Complied   

The internal audit 
is conucted by the 
Internal Audit 
Division of the 
Ministry 

 

07. Audit and Management Committees 
7.1 According to DMA Circular 1-2019 at least 4 

Audit and Management Committee meetings 

should be held within the relevant year.  

 

Complied 
Participate in the 
audit and 
management 

 



48 
 

No.  Related Requirement 

 
Compliancy 

Status 

(Comply/Not 

comply) 

If not complied 

with, brief 

explanation 

Rectification 

Action 

suggested to 

prevent any 

non-

compliancy in 

future 
Committee 
cinducted by the 
Ministry 

08. Assets Management    
8.1 According to the Section 07 of the Assets 

Management Circular No. 01/2017, 

information on purchasing and disposing of 

assets should be submitted to the Office of 

the Comptroller General 

Complied   

8.2 As per Section 13 of the above Circular, a 

suitable Coordinating officer should be 

appointed to implement the provisions of the 

said Circular and the information of that 

officer should be sent to the Office of the 

Comptroller General.    

Complied   

8.3 According to Public Finance Circular No. 

05/2016, conducting Board of Surveys and 

submit the relevant reports to the Auditor-

General on the due date.  

Complied   

8.4 Action taking on the excess, deficiencies and 

other recommendations revealed in the 

annual Board of Survey on the dates 

mentioned in the Circular.  

Complied   

8.5 Disposing the condemned goods as per FR 

772.  
Complied   

09. Vehicle Management 
9.1 Preparing daily running notes and monthly 

summary reports for the vehicle in the pool 

and submitting to the Auditor-General on 

due dates.  

Complied 

 

 

9.2 Disposing of vehicles in less than six months 

after they are condemned.  
Not 

Complied   

Has not disposed.   

9.3 Maintaining the vehicle logbooks and 

updating them. 
Complied 

 
 

9.4 Taking action on every vehicle accident as 

per FR 103, 104, 109 and 110.  
Complied 

 
 

9.5 As per the provisions of the Para. 3.1 of the 

PA Circular No. 2016/30 dated 29.12.2016, 

rechecking the fuel consumption of the 

vehicles.  

Complied 

 

 

9.6 Transferring the complete ownership of the 

vehicles in leased out vehicle logbooks after 

the expiration of the lease period.  

Not 

Complied   
There are no 
leased out vehicles 

 

10. Bank account Management 
10.1 Preparing and certifying the bank balance 

statements on due dates and submitting them 

Complied   
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No.  Related Requirement 

 
Compliancy 

Status 

(Comply/Not 

comply) 

If not complied 

with, brief 

explanation 

Rectification 

Action 

suggested to 

prevent any 

non-

compliancy in 

future 
for the audit.  

10.2 Settling the inactive accounts brought 

forward in the year under review or the years 

before.  

Complied   

10.3 Taking action on the balances revealed in the 

Bank reconciliation statements and 

adjustments according to the Financial 

Regulations and settling the said balances 

within a month.  

Complied   

11. Provision Utilization 
11.1 Spend the received provisions in a manner 

that does not exceed their limits.  
Complied   

11.2 As per FR 94 (1) after utilizing the received 

funds, entering to liabilities in a manner that 

does not exceed the balance provisions at the 

end of the year.  

Complied   

12. Public Officers’ Advance Account     
12.1 Compliance to the limitations Complied   
12.2 Conducting a time analysis on the 

outstanding loan balances.  
Complied   

12.3 Settling the outstanding loan balances 

existing for more than one year.  
Complied   

13. Common Deposit Account    
13.1 Taking action as per FR 571 on the expired 

deposit.  
Complied   

13.2 Maintain and update the control account for 

the common deposit.  
Complied   

14 Imprest Account    
14.1 Transferring the finance book deposit to the 

Treasury Operations Department by the end 

of the year under review.  

Complied   

14.2 Settling the Ad hoc Sub Imprest issued as 

per FR 371 within a one-month period after 

the completion of the said task.  

Complied   

14.3 The ad-hoc sub imprests had been issued 

exceeding the limit approved as per F.R.371 
Complied   

14.4 Reconciling the balance of the imprest 

account with the Treasury books.  
Complied   

15. Income Account 
15.1 Making re-payments from the accumulated 

income as per the relevant regulations.  
Complied   

15.2 Crediting the accumulated accounts directly 

to the income without crediting to the 

deposit account.  

Complied   

15.3 Submitting the outstanding income reports to Not Relevant   
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No.  Related Requirement 

 
Compliancy 

Status 

(Comply/Not 

comply) 

If not complied 

with, brief 

explanation 

Rectification 

Action 

suggested to 

prevent any 

non-

compliancy in 

future 
the Auditor General as per FR 176.  

16. Human Resources Management  
16.1 Maintaining the staff within the limits of the 

approved staff.  
Complied   

16.2 Providing duty lists to all the staff members 

in writing.  
Complied   

16.3 As per MSD Circular No. 04/2017 dated 

20.09.2017 submitting all the reports to the 

Management Services Department.  

Complied   

17. Providing information to the Public     
17.1 An information officer has been appointed 

and a proper register of information is 

maintained and update in terms of Right to 

information Act and Regulation 

Complied   

17.2 Information about the institution to the 

public have been provided via the website or 

alternative measures and it been facilitated to 

public to post appreciations/ allegation  

Complied   

17.3 Submitting reports annually or bi-annually as 

per Sections 08 and 10 of the RTI Act.  
Complied   

18. Implementing citizens charter 
18.1 A citizen’s charter/ Citizens client’s charter 

has been formulated and implemented by the 

Institution in terms of the circular number 

05/2008 and 05/2018 (1) of Ministry of 

Public Administration and Management 

Has not been 
implemented.  

  

18.2 A methodology has been devised by the 

Institution to monitor and assess the 

formulation and the implementation of 

Citizens Charter / Citizens client’s charter as 

per paragraph 2.3 of the circular 

Complied   

19. Preparation of the Human Resource Plan    
19.1 A human resource plan has been prepared in 

terms of the format in Annexure 02 of Public 

Administration Circular No.02/2018 dated 

24.01.2018 

Complied   

19.2 A minimum training opportunity of not less 

than 12 hours per year for each member of 

the staff has been ensured in the aforesaid 

Human Resource Plan 

Complied   

19.3 Annual performance agreements have been 

signed for the entire staff based on the 

format in Annexure 01 of the aforesaid 

Circular 

Complied   

19.4 A senior officer was appointed and assigned 

the responsibility of preparing the human 

Complied   
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No.  Related Requirement 

 
Compliancy 

Status 

(Comply/Not 

comply) 

If not complied 

with, brief 

explanation 

Rectification 

Action 

suggested to 

prevent any 

non-

compliancy in 

future 
resource development plan, organizing 

capacity building programs and conducting 

skill development programs as per paragraph 

No.6.5 of the aforesaid Circular 

20. Responding to the Audit Paragraphs    
20.1 The shortcomings pointed out in the audit 

paragraphs issued by the Auditor General for 

the previous years have been rectified 

Complied   
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Chapter 01  

Summary on the Implementing the Institutional Profile 

1.1 Introduction 

The Small Enterprises Development Division implemented under the Ministry of Youth and 

Sports performs its duties with the objective of creating a dignified youth community who can 

actively contribute to the economy of the country and is acting as a pioneer government 

institution for creating an entrepreneur culture within the Sri Lankan context.  

 

Commenced in the year 1982 under the Ministry of Youth Affairs and Employment, this 

Division has rendered its services for a period exceeding four decades. The Division that covers 

the whole Island, has established its workforce of 1075 institutional and field staff. 

 

The District Offices of the Small Enterprises Development Division have been established at the 

premises of the District Secretariats and with the recruitment of Development Officers, it was 

able to assign them to the Divisional Secretariats and at present, the entrepreneurship work are 

performed by employing the officers at the grass-root levels. 

 

Special attention has been drawn on the implementation of the entrepreneurship development 

activities through an intergrated approach in collaboraton with all the Instituttes relevant to 

entrepreneurship development.  

All the activities of the district offices are performed under the supervision of the head office of 

the Small Enterprises Development Division situated at No. 420, Bauddhaloka Mawatha, 

Colombo 07 and all the District Officers perform oversight duties of the enterprises development 

services through the Divisional Secretariats of their respective districts. 

 

1.1 Vision, Mission, Objectives of the Institute  
 

Vision  

Entrepreneurship and Small Enterprises Development for the sustainable growth.  
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Mission 

Provide maximum contribution for the National development in Sri Lanka, 

o Enhance entrepreneurial capabilities of the unemployed youth. 

o Motivate unemployed youth to access fields of enterprises. 

o Improve efficiency and productivity of enterprises. 

o Provide supportive services for the development of enterprises. 

Objectives 

o To create “Local Entrepreneurial Culture” through the development of entrepreneurial 

capabilities in youth 

o To generate job opportunities and uplift living standards of youth through identification 

of new enterprise opportunities and guide to start enterprises. 

o To generate more job opportunities and increase income level in youth through 

improving the efficiency and productivity of youth’s enterprises. 

o To provide active contribution to ensure the effectiveness and consistency of micro and 

small enterprises. 

 

1.2 Main Functions  

The main functions of the The Small Enterprises Development Division are to,  

o Encourage persons to initiate enterprises and assist them in opening enterprises.  

 

o Develop the existing enterprises through the intervention for resolving the issues faced by 

the entrepreneurs in running their business.  

 

The functions of the The Small Enterprises Development Division have been structured under 

the following fileds in comply with the recommended national policy framework for the small 

and medium enterprises.  

o Development of Entrepreneurship and Skills 

o Promotion of Marketing Facilities  

o Technology and Innovation 

o Approach to Financial Facility and Coordination of assisted services 

o Business consultation 

o Research and Development 
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Abbreviations  

ස.අ. – Assistant Director  

වය. සං.ඒ. – Enterpreneurship Development Division 

අසල. සං.ඒ. – Sales Development Division  

වයා. උෙ.ඒ. – Business Consultancy Division 

මූ.ස.සසේ. ඒ.- Finance and Assistant Service Division 

තා. ව.ඒ. – Technology and Innovation Division  

ප්‍ර.ඒ - Procurement Division  

නාධාය. – Media Unit 

ෙරි.නා ව - Administration and Human Resources  

වය.සං.පු.නි - Enterpreneurship Development Training Officer  

ක.සසේ.නි. Management Service Officer  

කා.කා.ස - Karyala Karya Sahayaka  

Driver  

 

1.5 Departments/ Divisions under the Ministry and Divisional Secretariats 

under the District Secretaries 

The Small Enterprises Development Division, operating under eight sections, has established the 

following units under the head office to render the maximum service for the development of 

small enterprises.  

o Entrepreneurship development Unit 

o Sales development Unit 

o Technical and Innovation Unit 

o Finance and Assisted Services Unit 

o Consultation Services Unit 

o Research and Development Unit 

o Human Resource and Administration Unit 

o Accounts Division 
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Chapter 02 

 Progress and Future Vision  
 

S.N Unit 

Main Programmes  Participat

ion 
Expenditure     

    

 Rs.() 

01 Entrepreneurship 

Skills 

development  

 

 Awareness and development of attitudes 

 Generating Business ideas 

 Pathway to Business programme 

 Leadership and softskills development  

 Business Management Training  

 English language traing for business  

68,267 11,151,218.80 

02 Technology and 

Innovation 

 

 Technical trainings  

 Product quality development  

 Information Technology 

 Cordination relevant to production certification  

41,718 14,161,176.67 

03 Development of 

Sales Facilities 

 

 Analyzing sales requirements 

 Sales promotions programmes 
 Building sales relations 

 Regional and district level sales and 

exhibitions  

 "Enterpreneurship" Sales Exhibition  

 Export Market Cordination 

 Customer service 

70,079 42,473,432.99 

04 Finance and 

Assisted Services  

 

 Financial Literacy 
 Notes on transactions  

 Costing  

 Preparing Business Plans 

 Registration of business 

 Awareness of business laws and rules and 

resolving issues. 

 Referring for financial facilities 

30,434 7,076,647.54 

05 Business 

consultation 

 

 Identify suitable people for business 

consultation. 

 Solving business Issues 

 Business follow up services 

11,631 1,229,913.96 
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S.N Unit 

Main Programmes  Participat

ion 
Expenditure     

    

 Rs.() 

06 Research and 

Development 

 

 Register the data on small and medium 

enterprises in the system.  

 Analyzing the status of the business 

 Review of business progress 

 Conducting survey on the field of 

entrepreneurship development  

 Conducting progress analyzing programmes 

17,557 5,351,561.83 

  Total     

239,686 

81,443,951.79 
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Significant Achievements 

"Enterpreneurship" -  2023 Marketing and Educational Exhibition 

The "Enterpreneurship" - 2023 Marketing and Educational Exhibition on the theme of 

“Progressing Men of Courage” (“ස්වයං දිරිසයන්  ැසග  මිනිසුන්”) that show casted the talents 

and creativity of the young enterpreneurs in Sri Lanka was concuted at the Bandaranaike 

Memorial International Conference Hall from 31
st
 March to 02

nd
 of April 2023. 256 sales outlets 

under eight categories of apprel, food, decorative items, bags, shoes, jewellery, ayurvedic 

productions, decorative plants and Hungry Blast were part of the main productions of the 

exbition.  

 

 

 

 

 

 

 

 

 

 

 

Number of 

Participants 

Expenditure 

(Rs.) 

 

Income of the 

Entrepreneurs 
(Rs.) 

Value of the 

orders received by 

the enterpreneurs 

(Rs.) 

264 18,335,680.50 20,326,530.00 25,244,620.00 
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“Start (ඇරඹුම)” Workshop on Business Encouragement  

A special awareness programme series titled “Start (ඇණඹුන)” was organized, covering all the 

Divisional Secretariats in the island, for educating and selecting suitable groups to achieve the 

target of initiating new enterprises in the year 2023. The particpants were educated on the 

importance of commencing business to strengthen the production economy of the country during 

the prevailing economic crisis and the business opportunities that are suitable for commencing at 

present.  
 

 

 

 

 

 

“Golden Idea” School Enterpreneurship Promotion Programme  

In the year 2023, the Small Enterprises Development Division organized a painting, essay and 

debate competition titled the “Golden Idea, Golden Voice” with the objective of promoting the 

concept of entrepreneurship among school children and 10,672 students participated in the event. 

The competition was held at the district level and it was able to appreciate all the participated 

students and issue the winners with valuable certificates and prizes with the financial support 

received from the sponsored companies. At the same time, it was able to create an e-calendar for 

the year 2024 by using paintings selected from the winning paintings at the competition.  

 

Progress from 01.01.2023 to 31.12.2023 

Number of online progrmmes conducted  2,203 

Number of physical programmes conducted 24,148 

Total participation 26,351 

Expenditure Rs. 2,721,937.75 
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The e-calendar created for the year 2024   
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The Class Z  

The Class Z can be identified as a programme initiated to update the knowledge required by 

entrepreneurs to over come the challenges faced during the economic crisis of the country. The 

entrepreneurs were provided with the necessary knowledge through the onlie platform. It was 

conducted as a workshop from 10 a.m. to 12 p.m. on weekdays. 

 

 

Posts created for the online programmes  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Issues related to Human and Physical Resources 

o Inadequate infrastructure facilities for the Head Office and the district offices.  

o Inadequate space for the head Office.  

o Lack of field experience for most of the new officers.  

 
 

Progress from 01.01.2023 to 31.12.2023 

   Number of online programmes conducted  76 

  Total participants 5,381 
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Actions Taken to Overcome the Challenges  

o Conducting the planned programmes via the online system.  

o Establish sales facilities through the creation of trade relations.  

o Paying attention for individual consultation for resolving trade issues.  

o Cordinating the relevant institutions through an intergrated approach. 

o Providing necessary training to the officers with the implementation of the capacity 

development programmes.  

 

Future Targets and Plans  

o Promoting trade ideas for the programmes implemented by various institutions.  
 

o Prepare the digital directory including the information on the products of the small 

entrepreneurs. 

o Promoting online marketing and building marketing links. 

o Providing facilities for the sale of products of the enterpreneurs by organizing trade fairs 

and exhibitions at the regional, district and natonal levels.  

o Provide services necessary to upgrade the quality of products (accredition, new 

technology, packaging) 

o Providing financial facilties, Establish financial literacy and discipline.  

o Conducting online programmes via the Class Z. 

o Encouraging the youth to special projects that can be initiated with local materials and 

technology.  

o Implement the enterprises consultation matters.  

o Maintain and update the information system of the facilitators for the enterprises.  

o Conducting surveys related to the enterprises.  

o Capacity development of the officers 

o Regulate and supervison of the services 

rendered by the Institutions.  

 

Signature of the Head of the Institute:     
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         Chapter 03  

Total Financial Performance for the Year  
 

3.7 Performance on the utilization of allocated provisions   

Description Allocated provisions Actual 

Expenditure 
Utilized provisions as a 

% of the finalized 

provision 
Original 

Provisions 

(Rs. Mn.) 

Final Provisions 

(Rs. Mn.) 

Recurrent 737.55 719.55 667.65 92.78 

Capital 162.00 162.00 83.54 51.57 

 

3.9 Performance on Reporting Non-financial Assets 

Asset Code 
Code 

Description 

Balance as 

per 

Board of 

Survey 

Report as at 

31.12.2022 

Balance per 

financial 

Position 

Report 

as at 

31.12.2022 

To be 

accounted 

Reporting 

the Progress 

as a  % 

 

9152 Machinery 

  

3039 

  

 

     Chapter 04  

Performance indicators  

Performance indicators of the Institute (Based on the Action Plan) 

Special Indicators 

Actual output as a percentage (%) of the expected 

output 

100%-90% 75%-89% 50%-74% 

Commencing new enterprises  

  

67% 

Developing the existing enterprises 

 

76% 

 Providing technology 263% 

  Business Consultation 158% 

  Establishing business relations 86% 

  Business Registration 

 

77% 

 Preparing containers 97%   
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     Chapter 05  

 

Performance on Achieving the Sustainable Development Goals (SDG) 

5.1 Indicate the Identified respective Sustainable Development Goals  

Goal 08 - Promotion of a full, complete and a sustainable economic development, full efficient 

and favourable employment for all 

Objective 
Target 

Achievement Indicator Progress of Achievement 

0-49% 50%-74% 75%-100% 

8 6 

Commencing new 

enterprises   
67% 

 

Developing the 

existing enterprises 

 

 
76% 

 

 

     Chapter 06  

6.1 Human Resource Profile 

Service Level 
Approved Cadre Existing Cadre Vacancy 

/(Excess) 

Senior 38 37 1 

Tertiary 151 110 41 

Secondary 920 880 40 

Primary  70 48 22 

Total 1,179 1,075 104 

 

6.2 Briefly mention the impact of the shortage or excess in human resources for the 

performance of the Fund. 

Shortage of Entrepreneurship Development training officers (tertiary level)  

It has been challenging to achieve the expected performance in the districts where only a limited 

number of Entrepreneurship Development training officers are serving as such officers are 

assigned with a higher amount of workload.  
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6.3 Human Resources Development 

Name of the 

Programme 

Number 

of Trained 

Employees 

Duration of 

the 

Programme 

Total Investment (Rs.) Total 

Investment 

(Rs. 000) 

Output/Acquired 

knowledge 

Local Foreign 

Programme 
on developing 
the 
presentation 
skills of the 
officers 

 01 day  
 

688,918.00 
- Local 

Developing the 
presentation 
skills of the 
officers 

Programme 
on leadership 
and soft skills  

 02 days 164,500.00 - 

Local Developing the 
leadership skills 
of the officers 

Offier 
training 
programme  

 

01 day  

383,206.20 - 

Local Developing the 
subject 
knowledge of 
the officers 

Preparing 
Action Plan  

 
01 day  

67,332.00 - 
Local Preparing 

Action Plan 

Other 
Institutions 
(Skills 

Development) 

  180,280.86 - Local 
Capacity 
development of 
the officers 

Officer 
training 

  310,550.00 Foreign - 
Capacity 
development of 
the officers 

Tamil 
language 
proficiency 

  25,500.00 - Local 
Obtain the 
Tamil language 
proficiency 

Examination 
fees 

  193,093.00  Local 
Efficiency Bar 
examination 

Total Expenditure 2,013,380.06  
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     Chapter 07  

Compliancy Report 

 

# Related Requirement 

 

Compliancy 

Status 

Comply/Not 

comply 

If not complied 

with, brief 

explanation 

Rectification 

Action 

suggested to 

prevent any 

non-

compliancy in 

future 
1 The following financial statements/ accounts have been presented on due dates.  

1.1 Annual Financial Statements 

Not Complied   
Will be 

presented by the 

Ministry 

 

1.2 Public officers’’ Advance Account Complied   

1.3 Trading and Manufacturing 

Advance Accounts (Commercial 

Advance Accounts) 
Not Complied   

Not Relevant  

1.4 Stores Advance Accounts Not Complied   Not Relevant  

1.5 Special Advance Accounts Not Complied   Not Relevant  

1.6 Other Not Complied   Not Relevant  

2 Maintaining books and documents )FR 445(  

2.1 Maintain the Fixed Assets Document by 

updating as per PA Circular 267/2018 .  

  

   

2.2 Maintain and update the personal emoluments 

document/ personal salary cards 

Complied   

2.3 Maintain and update the Audit inquiry 

document 

Complied   

2.4 Maintain and update the internal audit 

document  

Complied   

2.5 Preparing all the monthly account balances 

and produced to the Treasury on due date. 

)CIGAS ( 
Not Complied   

Will be 

presented by the 

Ministry 

 

2.6 Maintain and update the cheques and money 

ordering registry.  Not Complied   
Will be 

presented by the 

Ministry 

 

2.7 Maintain and update the inventory 

document.  

Complied   

2.8 Maintain and update the stocks registry.  Complied   

2.9 Register of Losses has been 

maintained and update 

Complied   

2.10 Maintain and update the liability registry.  

Not Complied   
Will be 

presented by the 

Ministry 

 

2.11 Register of Counterfoil Books (GA 

– N20) has been maintained and 
Not Complied   

Will be 

presented by the 
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# Related Requirement 

 

Compliancy 

Status 

Comply/Not 

comply 

If not complied 

with, brief 

explanation 

Rectification 

Action 

suggested to 

prevent any 

non-

compliancy in 

future 
update Ministry 

3 Delegation of tasks for the financial administration )FR 135(  

3.1 Delegation of financial powers within the 

Institution.  
Not Complied   

  

3.2 Educating the Institution on the Delegation 

of financial powers 

Complied   

3.3 Delegation of powers in a way that every 

transaction is approved via two or more 

officers.  

Complied   

3.4 As per State Accounts Circular No. 

171/2004 dated 11.05.2014, usage of 

government salary sheets software under the 

control of an Accountants.  

Complied   

4 Preparing annual plans 

4.1 Preparing the annual Action Plan Complied   

4.2 Preparing the annual procurement plan  Complied   

4.3 Preparing the annual internal audit plan     

4.4 Preparing the annual estimates and submit to 

the Department of National Budget on due 

dates.  

Complied   

4.5 Submitting the Statement of Annual 

Financial Flow to the Treasury on due date.  Not Complied   
Will be 

presented by the 

Ministry 

 

5 Audit Inquiry 

5.1 Providing answers to all the audit inquiries 

directed by the Auditor-General.  Not Complied   
Will be 

presented by the 

Ministry 

 

6 Internal Audit 

6.1 According to the FR 134 )2(  DMA/ 1-2019 , 

preparing the internal audit plan after 

discussing with the Auditor-General.  
Not Complied   

Will be 

presented by the 

Ministry 

 

6.2 Replying to all audit reports within a one 

month period.  Not Complied   
Will be 

presented by the 

Ministry 

 

6.3 As per Sub Section 40 (4) of the National 

Audit Act No. 19 of 2018, copies of all 

internal audit reports have been submitted to 

the Management Audit Department.  

Not Complied   

Will be 

presented by the 

Ministry 

 

6.4 As per FR 134)3( , copies of all internal audit 

reports have been submitted to the Auditor-

General.  
Not Complied   

Will be 

presented by the 

Ministry 
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# Related Requirement 

 

Compliancy 

Status 

Comply/Not 

comply 

If not complied 

with, brief 

explanation 

Rectification 

Action 

suggested to 

prevent any 

non-

compliancy in 

future 
7 Audit and Management Committees 

7.1 According to DMA Circular 1-2019  at least 4 

Audit and Management Committee meetings 

should be held within the relevant year.  

 

Not Complied   

Will be 

presented by the 

Ministry 

 

8 Assets Management  

8.1 According to the Section 07 of the Assets 

Management Circular No. 01/2017 , 

information on purchasing and disposing of 

assets should be submitted to the Office of 

the Comptroller General.    

Not Complied   

Will be 

presented by the 

Ministry 

 

8.2 As per Section 13 of the above Circular, a 

suitable Coordinating officer should be 

appointed to implement the provisions of the 

said Circular and the information of that 

officer should be sent to the Office of the 

Comptroller General.   

Not Complied   

Will be 

presented by the 

Ministry 

 

8.3 According to Public Finance Circular No. 

01 /20 20, conducting Board of Surveys and 

submit the relevant reports to the Auditor-

General on the due date.  

Complied   

8.4 Action taking on the excess, deficiencies and 

other recommendations revealed in the 

annual Board of Survey on the dates 

mentioned in the Circular.  

Complied   

8.5 Disposing the condemned goods as per FR 

772.  

Complied   

9 Vehicle Management 

9.1 Preparing daily running notes and monthly 

summary reports for the vehicle in the pool 

and submitting to the Auditor-General on 

due dates.  

Complied   

9.2 Disposing of vehicles in less than six months 

after they are condemned.  Not Complied   
Will be 

presented by the 

Ministry 

 

9.3 Maintaining the vehicle logbooks and 

updating them. 

Complied   

9.4 Taking action on every vehicle accident as 

per FR 103 ,104 ,109  and  110 .  Not Complied   
Will be 

presented by the 

Ministry 

 

9.5 As per the provisions of the Para. 3.1 of the 

PA Circular No. 2016/30 dated 29.12.2016, 

rechecking the fuel consumption of the 

Complied   
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# Related Requirement 

 

Compliancy 

Status 

Comply/Not 

comply 

If not complied 

with, brief 

explanation 

Rectification 

Action 

suggested to 

prevent any 

non-

compliancy in 

future 
vehicles.  

9.6 Transferring the complete ownership of the 

vehicles in leased out vehicle logbooks after 

the expiration of the lease period.  
Not Complied   

Will be 

presented by the 

Ministry 

 

10 Bank account Management 

10.1 Preparing and certifying the bank balance 

statements on due dates and submitting them 

for the audit.  
Not Complied   

Will be 

presented by the 

Ministry 

 

10.2 Settling the inactive accounts brought 

forward in the year under review or the years 

before.  
Not Complied   

Will be 

presented by the 

Ministry 

 

10.3 Taking action on the balances revealed in 

the Bank reconciliation statements and 

adjustments according to the Financial 

Regulations and settle the said balances 

within a month.  

Not Complied   

Will be 

presented by the 

Ministry 

 

11 Provision Utilization 

11.1 Spend the received provisions in a manner 

that does not exceed their limits.  

Complied   

11.2 As per FR 94 )1(  after utilizing the received 

funds, entering to liabilities in a manner that 

does not exceed the balance provisions at the 

end of the year.  

Complied   

12 Public Officers’ Advance Account  

12.1 Compliance to the limitations Complied   

12.2 Conducting a time analysis on the 

outstanding loan balances.  

Complied   

12.3 Settling the outstanding loan balances 

existing for more than one year.  
Not Complied   

Will be settled 
in this year 

 

13 Common Deposit Account 

13.1 Taking action as per FR 571 on the expired 

deposit.  Not Complied   
Will be 

presented by the 

Ministry 

 

13.2 Maintain and update the control account for 

the common deposit.  Not Complied   
Will be 

presented by the 

Ministry 

 

14 Impress Account 

14.1 Transferring the finance book deposit to the 

Treasury Operations Department by the end 

of the year under review.  
Not Complied   

Will be 

presented by the 

Ministry 

 

14.2 Settling the Ad hoc Sub Imprest issued as 

per FR 371 within a one-month period after 

the completion of the said task.  

Complied   
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# Related Requirement 

 

Compliancy 

Status 

Comply/Not 

comply 

If not complied 

with, brief 

explanation 

Rectification 

Action 

suggested to 

prevent any 

non-

compliancy in 

future 
14.3 The ad-hoc sub imprest had been issued 

exceeding the limit 

approved as per F.R.371 
Not Complied   

Will be 

presented by the 

Ministry 

 

14.4 Reconciling the balance of the imprest 

account with the Treasury books.  Not Complied   
Will be 

presented by the 

Ministry 

 

15 Income Account 

15.1 Making re-payments from the accumulated 

income as per the relevant regulations.  
Not Complied   

Not relevant   

15.2 Crediting the accumulated accounts directly 

to the income without crediting to the 

deposit account.  
Not Complied   

Not relevant   

15.3 Submitting the outstanding income reports 

to the Auditor General as per FR 176.  
Not Complied   

Not relevant   

16 Human Resources Management     

16.1 Maintaining the staff within the limits of the 

approved staff.  

Complied   

16.2 Providing duty lists to all the staff members 

in writing.  

Complied   

16.3 As per MSD Circular No. 04/2017 dated 

20.09.2017 submitting all the reports to the 

Management Services Department.  

Complied   

17 Providing information to the Public  

17.1 An information officer has been appointed 

and a proper register of information is 

maintained and update in terms of Right to 

information Act and Regulation 

Complied   

17.2 Information about the institution to the 

public have been provided via the website or 

alternative measures and it been facilitated 

to public to post appreciations/ allegation  

Complied   

17.3 Submitting reports annually or bi-annually 

as per Sections 08 and 10 of the RTI Act.  Not Complied   
Will be 

presented by the 

Ministry 

 

18 Implementing citizens charter 

18.1 A citizen’s charter/ Citizens client’s charter 

has been formulated and implemented by the 

Institution in terms of the circular number 

05/2008 and 05/2018 (1) of Ministry of 

Public Administration and Management 

Not Complied   

Will be 

presented by the 

Ministry 

 

18.2 A methodology has been devised by the 

Institution in order to monitor and assess the 

formulation and the implementation of 
Not Complied   

Will be 

presented by the 

Ministry 
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# Related Requirement 

 

Compliancy 

Status 

Comply/Not 

comply 

If not complied 

with, brief 

explanation 

Rectification 

Action 

suggested to 

prevent any 

non-

compliancy in 

future 
Citizens Charter / Citizens client’s charter as 

per paragraph 2.3 of the circular 

19 Preparation of the Human Resource Plan 

19.1 A human resource plan has been prepared in 

terms of the format in Annexure 02 of Public 

Administration Circular No.02/2018 dated 

24.01.2018 

Complied   

19.2 A minimum training opportunity of not less 

than 12 hours per year for each member of 

the staff has been ensured in the aforesaid 

Human Resource Plan 

Complied   

19.3 Annual performance agreements have been 

signed for the entire staff based on the 

format in Annexure 01 of the aforesaid 

Circular 

Complied   

19.4 A senior officer was appointed and assigned 

the responsibility of preparing the human 

resource development plan, organizing 

capacity building programs and conducting 

skill development programs as per paragraph 

No.6.5 of the aforesaid Circular 

Complied   

20 Responding to Audit Paragraphs 

20.1 The shortcomings pointed out in the audit 

paragraphs issued by the Auditor General for 

the previous years have been rectified 

Complied   
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Chapter     01  

Institutional Profile/ Summary on Implementation 

 

1.1 Introduction 

The State Ministry which was established as per the Extra Ordinary Gazatte No. 2187/27 and 

dated 09.08.2020 as the State Ministry of Rural and School Infrastructure Improvement has been 

abolished together with the amendment taken place to the cabinet of Ministers in the year 2022. 

This Unit was implemented as one of the Unit at the Ministry of Youth and Sports, with the 

intention of continuation of the functions which had been statutorily assigned to that Ministry. 

The main function assigned with this Unit is to take necessary measures which required for the 

sports infrastructure development, as well as to carry out the coordination and supervision 

matters of the below mentioned Institutions.   

 

 Sugathadasa National Sports Complex Authority 

 Institute of Sports Medicine 

 Sri Lanka Anti-Doping Agency 

 National Institute of Sports Science                       

During the Year 2023 necessary arrangements are being taken to complete the remaining matters 

of the main Sports Infrastructure Facilities Development Programs implemented in past years, as 

well as to carry out the supervision matters of the Institutions. 

 

1.2 Vision, Mission and Objectives of the Institution 

 

Vision 

 

 

                         Vision, Mission of the Ministry of Sports and Youth Affairs are relevant Mission     

this. 

 

 

Objectives 

 Expand the opportunities which required to enhance the knowledge, attitudes and skills 

of the Children and young Sportsmen/Sportswomen. 

 Promote the leadership, personality, discipline and endurance of the School children and 

young community. 
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 Efficiently contribute to the development of the country by creating a healthy and 

physically active generation 

 Rebuilding a generation with self-discipline and spiritually strong. 

 Creation of a generation of children and youth who enriched with a sporty lifestyle which 

focuses to take Sri Lanka into the world through the sports. 

1.3 Main Functions 

 

Human Resources Development 

 Conduct the Training Programs to the Resource Personnel including the Sports 

Coaches   

 Organization of the Awareness Programs by identifying the nutrition problems of the 

Sportsmen and Sportswomen 

 Conduct the Staff Training Programs 

Infrastructure Development 

 Development of the infrastructure facilities of the Sports Schools . 

 providing of Sports Equipments . 

  Development of infrastructure facilities at the rural villages,schools and public 

playgrounds 

 Preparation of a Digital Data System for the collection of data on sports 

 

 

1.4 Organizational Hierachy 

Organizational hierachy of the Ministry is relevant for this. 

1.5 Departments coming under the Ministry/ Main Units at the Department/ Divisional 

Secretariats under the District Secretriat 

No. 

1.6 Institutions coming under the Ministry/Department/Provincial Council 

No. 

1.7  Particulars of the foreign aided Projects( if any ) 

No. 
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Chapter 02   

Progress and Future Vision 

2.1 Progress of the Development Programs implemented in the year 2023 

Under the Vote No. 194-02-04-2509 

1. Settlement of pending Bills which relevant for the year 2022 

2. Program of providing Sports Items and Equipments  

3. Program of Developing the Sports Schools 

1. Settlement of Bills in hand which relevant for the year 2022  

 

The bills which couldn't be able to settle as at 31.12.2022 for the Public Playgrounds and 

School Playgrounds Development Projects which were being implemented during the 

year 2022 have been brought forward as the bills in hand for the year 2023. At Present 

bills worth of Rs.64.4 Mn. Have been settled out of those bills. 

2. Program of providing Sports Equipments and Accessories     

This Program was planned to distribute the essential sports equipments and accessories to the 

Sports Schools and other Schools on identified requirements. Approval of the Department of 

Treasury Operations had been granted in September 2023, where the Sports Equipments 

worth of Rs.125 Mn were purchased through the allocated provisions. 

 

Category of the 

Equipment(Name) 
Quantity 

Hurdle (Training) 110 

Hurdle (Training) 640 

Volleyball Training 1227 

Javelin 800g 35 

Javelin 600g 75 

Volleyball Net 575 

Stop Watch (casion) 250 

Netball 1300 



81 
 

Football 1400 

Table Tennis Racket 135 

 

3. Program of developing the Sports Schools 

As a solution to the recent setbacks in the Sports field in Sri Lanka, the attention of the 

Government was focused on increasing the number of skilled students from the Sports 

Schools, where accordingly the plans have been prepared to develop the 11 Sports 

Schools which were selected from 30 Sports Schools named as the Sports Schools by the 

Ministry of Education in the year 2023. Allocated provisions for that purpose within this 

year were Rs.150Mn. 

However, by considering the prevailing economic situation in the Country, development 

matters were implemented only in  4 four Sports Schools which were approved by the  

Department of Treasury Operations and were not completed last year.  

Sports Schools which were being developed during the year 2023 

1. Ibbagamuwa Central College    

2. Vijitha Central College Dickwella 

3. Ampara D.S.Senanayaka National School 

4. Anuradhapura Central College 

1. Ibbagamuwa Central College    

The Playground Turf of this School was prepared and developed which was commenced 

during the past year. The investment was Rs. 31,466,875. 
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2. Vijitha Central Sports College Dickwella 

Renovation of the Male Hostel the construction of the side wall  of the spots college were 

completed. The investment was Rs.394,294. 

 

3. Ampara D.S.Senanayaka National School  

Renovation of this School were commenced in 2023, where this project is being implemented 

as an indiscernible project in year 2023, accordingly the construction of a Drainage system 

around the Playground, building a net fence around the Playground as well as construction an 

Observation Deck were being successfully completed at present. The investment was 

Rs.3,828,000.  

 

 

4. Anuradhapura Central College 

The project was completed in the past year, However during the field inspections carried 

out by Ministry officials, it was identified that the ceiling of the Body Building Centre 

was unsafe and had to be repaired, therefore an amount of Rs.34,650 was expended for 

fixing ceiling. 
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........................................ 
Head of the Institution 
Name           : Sasikala Punniyamoorthi 
Designation : Director General (Planning) 
Date            :  26.02.2024 

 

 

2.2  Challenges 

- Even though the Provisions were provided through the Budget Estimates, respective  

provisions were remained as the approval of the Treasury has not been granted for 

the implementation of new projects. 

- Certain projects cannot be completed as planned due to the delays taken place in 

granting the approval.                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                           

 

      2.3 Future Objectives 

 

 

 Creation of a healthy and energetic generation and facilitate the availability of the 

Sports to comfort the utter contentment of the people who are adhered to a hustling 

life style through the development of the Sports Infrastructure Facilities. 

 Provide opportunities for the talented children and minimize the misdirection of the 

students who dropped out from the schools, through the development of the Sports 

Infrastructure Facilities at the rural and under privileged Schools and Sports Schools.  

 

 Preparation of the necessary background to conquer the world of sports by making 

their sports careers succesful through providing the facilities for them through the 

identification of the sports requirements of the talented children. 
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Chapter 03  

Overall Financial Performance for the year ended as at 31
st
 December 2022        

 

Included within the Account of the Ministry. 

 

 

Chapter 04   

Performance Indicator 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

4.1 Performance Indicators of the Institution (based on the Action Plan) 

 

Special Indicators 

The actual output as a percentage(%) of 

the expected output 

100% - 90% 75% - 89% 50% - 74% 

Provide the Reports which should be delivered 

through the Ministry on due date (Action 

Plan,Budget Estimates,Internal Audit 

Plan,Procurement Plan) 

√   

Overall Percentage of completing the the 

development matters pertaining to the Sports 

Schools 

√   

Overall Percentage of the Project of providing the 

Sports Equipments  
 

√ 
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Chapter 05   

 

Performance on the fulfillment of the Sustainable Development Goals 
 

5.1 Indicate the relevant Sustainable Development Goals identified. 

 

 

5.2. Briefly describe  the achievements and the challenges on fulfillment of the Sustainable 

Development Goals. 

03
rd

 Sustainable Development Goal and the targets pertaining to it have been identified as the 

Sustainable Development Goal which indirectly relevant for the Sports Infrastrucure 

Development Unit affiliated under the Ministry of Sports and Youth, eventhough it is not 

directly connected with the Sports Sector. As the impact of the achivements is indirect and many 

other organisations are connected to it, measuring the achievement indicators was a challenge. 

 

 

 

 

Targets/Obje

ctives 
Targets 

Achivement 

Indicators 

Progress of the 

achievements upto now 

0% -

49% 

50% -

74% 

75%-

100% 

03  
Promoting the 

welfare of all 

the 

individuals at 

all ages by 

ensuring a 

healthy life  

  

  

3.1Through the development 

matters of the selected four Sports 

Schools, enhance the sports skills 

of the Children in those schools 

Progress on 

completing 

the 

development 

matters     √ 

3.2Provide the facilities to 

improve the sports skills of the 

children through the provision of 

the necessary sports equipments 

for the identified Schools. 

Progress on 

completing 

the Project 

    √ 

 3.3Make necessary arrangements 

for the people in order to facilitate 

the approach to the Sports through 

the development of Public 

Playgrounds and other 

Playgrounds. 

Progress on 

settling the 

bills 

    √ 
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Chapter 06   

Human Resource Profile 

6.1 Cadre Management 

 

   Approved Cadre  Prevailing Cadre  Vacancies/(Excess)** 

Senior 13 14 01 

Tertiary  - - - 

Secondary  36 55 19 

Primary  09 21 12 

 

6.2** Briefly indicate in which way the vacancies or the excess in Human Resources have 

affected the performance at the Institution. 

As the vacancies of the cadre is directly affect to the efficiency of the organization it should be 

take actons to recruit the vacant post .Request have already been made to recuit for the vacant 

posts.. 

 

6.3 Human Resource Development 

 

Program Name  
Trained 

Cadre  

Duration of 

the Program  

Total Investment 

(Rs.) 

Nature of 

the 

Program 

(Local/Fo

reign) 

Output/ 

Knowlegde 

obtained * 
Local  

Forei

gn 

Special Online 

Program for making 

awareness among the 

Subject Officers at 

the Government 

Institutions regarding 

the accurate 

forwarding of a 

Pension Application. 

01 2023.01.11 
Free of 

Charge 
- Local 

Proper 

maintenanc

e of the 

files 

 

Filing 

methods 

 

Program on types of 

taxes which are being 

utilized in day-today 

activities including 

the Advance Payment 

Income Tax(APIT) 

and Pay As You 

Earn(PAYE) 

32 2023.01.25 
Free of 

Charge 
- Local 

Knowledge 

on State 

Finance 

Manageme

nt and 

Legal 

Framework 
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Discipline and Office 

Etiquette Rules for 

Drivers and Office 

Assistants 

02 2023.02.23,24 Rs.19,000 - Local 

How to 

behave 

politely and 

properly 

during the 

office hours 

Training Program on 

implementation of the 

Productivity Concept 

17 2023.03.10 
Free of 

Charge 
- 

Local 
 

Managing 

the 

available 

space while 

engaged in 

the duties 

Recent changes to tax 

Legislation 
02 2023’07’27, 28 Rs.19,000 - 

Local 
 

Accurate 

methods on 

collecting 

all the taxes 

Inspections regarding 

the Damages and 

losses and under the 

FR(104) 

01 2023.07.27 Rs.5,000 - 
Local 

 

 

provide a 

proper 

practice on 

Inspections 

regarding 

the 

Damages 

and losses 

and under 

the 

FR(104) 

General Conduct and 

Disciplinary Procedure 
01 

2023.09.04,05,

06,07,08 

Free of 

Charge 
- Local 

Provide a 

proper 

practice on 

maintaining 

the 

discipline 

matters of 

the 

Governmen

t Officers 

in order to 

regularize 

the Public 

Service 
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Higher National 

Diploma in Public 

Procurement and 

Contract 

Administration 

01 2023.09.26 Rs.138,000 - Local 

Legal 

Framework 

on State 

Financial 

Manageme

nt and 

knowledge 

on 

Procureme

nt Process 

Government payroll 

system 
01 

2023.12.15,16,

17,18,19 
Rs.18,000 - Local 

Enhance 

the 

awareness 

on all the 

Salary 

Scales in 

State 

Institutes 

and 

maintain 

the 

establishme

nt matters 

properly 

 

* Briefly describe in which way the Training Programs are contributed to the performance of 

the Institutiton 

- Knowledge and the skills obtained from the Training Programs are very essential to the 

efficiency at the Institution. 

- As a result of this Training Programs new Officers can be directed into a right path since 

the beginning of the Public Service through the enhancement of the knowledge, attitudes 

and skills 
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Chapter 07 

Compliance Report 
 

Num 

ber  

The requirement which 

should be applied 

Compliance 

Status 

(Complied/ 

Not 

complied) 

 Brief 

explanation 

for non-

compliance 

Accurate decision-

making processes 

which are proposed 

to prevent the non-

compliance in the 

future 

1  Below mentioned Financial Statements/Accounts have been forwarded on due date 

1.1 Annual Financial Statements Complied     

1.2 Advance  Account of the 

Public Officers Complied     

1.3 Trade and Product Advance 

Accounts(Commercial 

Advance Account) 

-     

1.4 Warehouse Advance Account -     

1.5 Special Advance Account -     

1.6 Others -     

2 Maintenance of Books and Ledgers(F.R.445) 

2.1 Maintaining and updating the 

Fixed Assets Register as per 

the Public Administration 

Circular 267/2018 

Complied     

2.2 Maintaining and updating the 

Personnel Payroll 

Records/Personnel Payroll 

Cards  

Complied     

2.3 Maintaining and updating the 

Audit Inquiry Reports 
Complied     

2.4 Maintaining and updating the 

Internal Audit Inquiry Reports 
Complied     

2.5 Prepare and submit all monthly 

account summaries (CIGAS) to 

the Treasury on due date 

Complied     

2.6 Updating and maintaining 

Chque and Money Order 

register 

Complied     

2.7 Updating and maintaining 

Inventory Register 
Complied     

2.8 Updating and maintaining 

Stock Register 
Complied     
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2.9 Updating and maintaining the 

Damages and Losses Register 
-     

2.1 Updating and maintaining the 

Liabilities Register 
Complied     

2.11 Updating and maintaining 

Counter-foil Register (GA - 

N20) 

Complied     

3 Delegation of functions for the finance control(F.R.135) 

3.1 Financial powers have been 

delegated within the Institution 
Complied     

3.2 Make awareness within the 

Institution regarding the 

delegation of Financial Powers 

Complied     

3.3 Delegation of power has been 

regulated as every transaction 

is being approved through two 

or more officers 

Complied     

3.4 In terms of the Public Accounts 

Circular No.171/2004 and 

dated 11.05.2014, in case of 

utilization of the Payroll 

Software, it is being carried out 

under the supervision of the 

Acoountants 

Complied     

4 Preparation of Annual Plans 

4.1 Preparation of Annual Action 

Plan 
Complied     

4.2 Preparation of Annual 

Procurement Plan 
Complied     

4.3  Preparation of Annual Internal 

Audit Plan  
Complied     

4.4 Prepare and forward Annual 

Estimate to the National 

Budget Department on due date 

Complied     

4.5 Forward the Annual Cash-Flow 

Statements to the Department 

of Treasury Operations on due 

date 

Complied     

5 Audit Queries  

5.1 Replies were provided for all 

the audit queries on due dates 

stipulated by the Auditor 

General  

Complied      

6 Internal Audit 
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6.1 Preparation of the Internal 

Audit Plan after having a 

discussion with the Auditor 

General at the beginning of the 

year as per the F.R.134(2) 

DMA/1-2019  

Complied     

6.2 Replies have been provided for 

every Audit Report within a 

month  

Complied     

6.3 In terms of the Sub Section 

40(4) of the Audit Act No.19 

of 2018, the copies of all the 

Internal Audit Reports have 

been forwarded to the 

Department of Audit 

Management 

Complied     

6.4 In terms of the Finanacial 

Regulation 134(3),  the copies 

of all the Internal Audit 

Reports have been forwarded 

to the Auditor General  

Complied     

7 Audit and Management Comittees  

7.1 In terms of the DMA Circular 

1-2019,  at least 04 Audit and 

Management Committees 

should be held for the year 

concerned 

Complied     

8 
 Assets mangement 

   

  

8.1 In terms of the Chapter 07 of 

the Assets Management 

Circular No.01/2017, 

particulars regarding the 

purchasing and disposal of 

Assets should be forwarded to 

the Comptroller General Office  

Complied     

8.2 In terms of the Chapter 13 of 

the above Circular, a suitable 

Cordinating Officer should be 

appointed to coordinate the 

implementation of the 

provisions of the said Circular 

and should be informed to the 

Comptroller General Office 

regarding the matter.  

Complied     
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8.3 In terms of the State Finance 

Circular 05/2016 , relevant 

reports were forwarded to the 

Auditor General by holding the 

goods inspections. 

Complied     

8.4 Actions were taken for the 

excesses, deficiencies and other 

recommendations disclosed at 

the Annual Goods Inspections 

within the time duration 

specified at the Circular. 

Complied     

8.5 Disposal of condemned goods 

as per the F.R. 772 
     

9 Vehicle Management 

9.1 Daily Running Charts and 

Monthly Summaries of the 

Reserved Vehicles  were 

prepared and forwarded to the 

Auditor General on due date.  

Complied     

9.2 Disposal of condemned 

vehicles in less than 06 months 

after the condemnation 

Complied  

 
    

9.3  Maintaining and updating the 

vehicle log books 

Complied  

 
    

9.4 Take actions regarding the 

vehicle accidents as per the 

F.R. 103,104,109, and 110  

Complied  

 
    

9.5 In terms of the  Provisions at 

the Paragraph 3.1 of the Public 

Administration Circular 

No.2016/30 and dated 

29.12.2016 re-check the fuel 

consumption of the vehicles.  

Complied  

 
    

9.6 Necessary actions were taken 

to assign the ownership of the 

log books, after the leasing 

period 

       Not 

relevant 
    

10 Bank Accounts management 

10.1 Preparation and certification of 

the Bank Reconciliation 

Statements on due dates and 

properly forwarded to the 

audit. 

Complied     

10.2 Deactivated Bank Accounts 

which have been brought 

forwarded from the year under 

-     
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review or previous years were 

properly settled. 

10.3 Necessary arrangements were 

taken for the balances disclosed 

through the Bank 

Reconciliation Statement and 

which should be adjusted as 

per the Financial regulations 

and necessary actions were 

taken to settle those balances 

within a month. 

Complied     

11 Utilization of the provisions 

11.1 Bear the expenses within the 

limits of the provisions 

provided 

Complied     

11.2 In terms of the F.R. 94(1),  

enter into the liabilities within 

the limits of the remaining 

provisions during the year, 

after the utilization of the 

provisions provided. 

Complied     

12 Advance Account of the Government Officers 

12.1 Complied to the limitations Complied     

12.2 Carried out a time analysis 

regarding the arrears in loan 

balances 

-     

12.3 Settled the arrears in loan 

balances prevailed for more 

than a year 

Complied     

13 General Deposit Account  

13.1 Necessary measures were taken 

regarding the expired Accounts 

in terms of the F.R.571 

Complied     

13.2 Updating and maintaining the 

Control Account for the 

General Deposits 

Complied     

14 Imprest Account 

14.1 Balance at the end of the year 

under review has been remitted 

to the Department of Treasury 

Operations 

Complied     

14.2 Interim Ad-Hoc Imprests 

which were issued in terms of 

the F.R. 371have been settled 

within a month after the 

Complied     
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completion of the respective 

Function. 

14.3 Interim Ad-Hoc Imprests were 

issued as per the F.R. 371 

without exceeding the 

approved limit. 

Complied     

14.4 Balance of the Imprest Account 

had been monthly reconciliated 

with the ledgers at the 

Treasury. 

 Complied     

15  Revenue Account 

15.1 Repayments have been made 

out of the collected revenue in 

accordance with the relevant 

regulations 

Complied     

15.2 Collected revenue had been 

directly credited to the income 

without crediting to the Deposit 

Account 

Complied     

15.3 Reports on arrears in revenue 

had been forwarded to the 

Auditor General as per the F.R. 

176  

-     

16 Human Resource Managemant 

16.1 Maintaining the Cadre within 

the limits of the Approved 

Cadre 

Complied     

16.2 Written Duty Lists have been 

provided to the every Member 

of the Staff. 

Complied     

16.3 All the Reports have been 

provided to the Department of 

Management Services in terms 

of the MSD Circular 

No.04/2017 and dated 

20.09.2017 . 

Complied    

17 Provide information for the General Public 

17.1 An Information Officer has 

been appointed and 

Information Register has been 

maintained, in terms of the 

Right to Information Act and 

the regulations. 

Complied    
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17.2 Information regarding the 

Institution has been provided 

through the Web-Site of it, 

where the facilities have been 

provided to the General Public 

in order to forward the 

appreciations and the 

accusations regarding the 

Institution. 

Complied     

17.3 In terms of the Section 08 and 

10 of the Right to Information 

Act, Reports Have been 

produced once or twice a year 

Complied     

18 Implementation of the Citizen's Charter 

18.1 Prepared and implemented a 

Citizen's/Client's Charter in 

terms of the Public 

Administration Circular and 

Management Ministry Circular 

No. 05/2008 and 05/2018(1)  

Complied     

18.2 A Mechanism has been 

prepared by the Institution in 

order to supervise and assess 

the preparing and 

implementing of the 

Citizen's/Clients' Charter as per 

the Paragraph 2.3 of that 

Circular. 

Complied     

19 Preparation of Human Resource Plan 

19.1 Prepared a Human Resource 

Plan based on the Annexure 

Form 02 Public Administration 

Circular No.02/2018 and Dated 

24.01.2018 

Complied     

19.2 A Training Opportunity not 

less than 12 hours during an 

year has been ensured for every 

Member of the Staff through 

the aforementioned Human 

Resource Plan.  

Complied     

19.3 Annual Performance 

Agreements have been signed 

for the entire Staff based on the 

Form indicated at the Annexure 

01 at the aforementioned 

Circular. 

Complied     
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19.4 A Senior Officer has been 

appointed by entitling the 

responsibilities regarding the 

preparation of the Human 

Resources Development 

Plan,development of Capacity 

Building Programs and  

implementation of the Skills 

Development Programs as per 

the Paragraph 6.5 of the 

aforesaid Circular. 

Complied     

20 Provide replies for the audit paragraphs 

20.1 Necessary measures were taken 

to correct the deficiencies 

pointed out at the audit 

paragraphs which were issued 

by the Auditor General for the 

previous year.  

Complied     
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Chapter 01  

Institutional Profile / Implementation Summary  
 

1.1.Introduction  

The Institute of Sports Medicine has been established as a unit in 2006 with the aim of 

maintaining physical and mental health of the Sri Lankan Men and Women Athletes, 

prevention of their deceases, management of their disorders and providing the right 

nutritional condition to the athletes. To endow the children with talents that has been 

recognized from school levels as energetic and healthy players to the world, thereby in order 

to bring international achievements to Sri Lanka and also to provide all the necessary medical 

covers to the athletes through our institution, and as such, our services have been extended up 

to the use of modern medical science technology. Five divisions have been named in the 

institute as Emergency Treatment and Out-patient Department, External Medical Coverage 

Division, Sports and Exercises Department, Bio Mechanical and Rehabilitation Division and 

Research and Development Division and appointed heads for these divisions and formalized 

the service delivery by dividing all the services rendered by the institute.  

 

Furthermore, a Human Performance Laboratory has been established in order to provide 

maximum contribution to achieve international victories in sports by using the modern Sports 

Technology that is used by other developed countries and it would be helpful to achieve 

international achievements in sports. Through this Human Performance Laboratory, 

University scholars, lectures and promoters of sports, who are conducting sports related 

research the opportunity will be offered to conduct research within this country itself by 

identifying the Human Nerves, Bone Mussel Activation and the movement patterns of the 

athletes. 

 

 

1.2   Vision, Mission, Objectives 

 

Vision  

 

“To be the center of excellence in Sports and Exercise Medicine in Asia” 

 

Mission  

 

“To provide resources, knowledge and guidance necessary for avoidance of deceases, 

prevention, rehabilitation and education for the men and women athletes who have high 

talented performances and athletes who engaged in recreational sports and their service 

providers”. 
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Objectives  

 

 To bringing men and women athletes to the highest level of the international sports 

arena through enhancement of the health and fitness of all of them.  

 Recognition of abilities of athletes using sports science and modern technology and 

by establishing the Human Performance Laboratory to identify and develop their own 

inherited abilities and provide maximum results to the men and women athletes of 

this country.  

 Through conducting pre-participatory medical tests for men and women athletes’ 

identification of their issues and provide required remedies for that.  

 Testing of physical fitness and nutrition level from time to time, holding of physical 

fitness measurement test and providing notes on nutritional level, fitness 

improvement and physical fitness and nutrition of sports men and women. 

 By developing mental health of men and women athletes, providing guidance and 

counselling to be reached to a winning state of mind which is appropriate for the 

sports.  

 Maintenance of the mental health of sports men and women at an optimal level that is 

appropriate for the sports.  

 To implement educational programs to raise awareness among coachers and medical 

assistants on the use of first-Aids necessary in sports.  

 To provide international level first-Aids and medical covers for the sports 

competitions held locally and internationally. 

 To conduct Research with local and overseas scholars related to the field of sports 

science through which knowledge acquired will be utilized to enhance the sports of 

the country to a heights level.  

 To contribute to create a healthy sports community through providing guidance and 

knowledge of the sports Medical Science to the field of sports and exercise.  

 

1.3 Main Functions. 

 

 Taking action for prevention of sports related injuries and management. 

 Holding of specialist medical clines.  

 Conducting physical fitness tests.  

 Conducting examinations and research related to endurance abilities of the hearts and 

lungs and related to bio-technicalities of athletes through the Human performance 

Laboratory. 

 Sports nutrition and sports mental counseling  

 Medical and first-Aid cover for National and International tournaments. 

 Conducting Research on sports education and sports Medical Science. 

 Providing advice and medical facilities with regard to sports and exercises for those 

personnel who engaged in recreational sports. 

 Entering into memorandums of understanding (MOUs) for the research related to sports 

and nutrition with national and international institutions and scholars.  
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1.3 Organizational Chart 
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MN 5   

MN 4   

MT 7   

MT 6   

MN 2   

MT 1   

PL 1   

 Director General - 01 _ _    

  _ _ _         Medical Officer- SLMS 11/111-08 
- 

 

  

 _Deputy/ Assistant Director-  _  _ SLAS 11/111   –   01/ 01  

?

   Administrative Officer-01 

 
 

  

Nutritionist -02    

 Research 

Officer -02 __ _     

Development 

Officer - _4 _ 0

4

  

Programm 

  Assistant - 01  _ __   

_ Nursing Officer - 05 _ _

- 

  

Pharmacist   

-   02 _   

    Medical Laboratory  

 Technician   -   01   
Physiotherapist 

 

  

-   02 _  

Management Assistant   -   02   

Information & Communication Technology 
-   Assistant - 01   

Laboratory Assistant   -    04   Care Giver    -   05   Office Assistant   -   05   

PL  2   

PL 3   

Massagers   -   25   

Driver  -   06   

MT  8   
Sports and Exercise Specialist Physician -01 _ 

   

  

  

 Sports and Bio Technologist- 01 

 

-  
 

  

  

Radiologist  

-  
01   
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1.5 Departments under the Ministry / Main Division of the Department /Divisional 

Secretariat offices under the District Secretariat office.   

- No 

1.6 Institutions under the Ministry / Department / Provincial Council          

 - No 

1.7 Information of the foreign funded projects (It available)  

- No 

 

Chapter 02 

 

progress and future Outlook  

 Services provided in the year 2023  

 

  

Number of 

Athletes 

came for 

treatments  

Emergency 

treatments 

and out-

patient 

department  

Rehabilitation 

Division  

Physical 

and 

Fitness 

Division  

Medical Covers  

Physio 

therapy 

Division  

Massage 

Division  

Local  Foreig

n  

January  527 318 499 309 51   

February 479 229 493 264 33 

March 623 342 466 144 90 

April 377 192 291 119 55 

May 522 423 461 219 96 

June 531 251 455 236 57 

July 659 385 415 119 70 

August 775 504 451 295 117 

September 596 566 328 332 68 

October 782 526 300 232 85 

November 761 1911 152 152 42 
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December 479 620 246 287 56 

Total 7111 6267 4557 2708 820 173 12 

 

 

Special Achievements -  

 Establishment of Human Performance Laboratory  

When the men and women athletes of this country go to conquer the international area, they have 

to compete with men and women athletes of developed countries by using modern technology 

and Mechanical Science.  In this case, although, non-usage of world’s developed modern 

technology and technics, non-use of modern technological machines has been an impediment to 

the development of the sports in this country, by establishing a fully equipped Human 

Performance Laboratory in the Institute of Sports Medicine contribution has made to remove 

above said unfavorable situations.  

 

 

 Providing medical covers for Nationla and Internation Sports competitions.  

Conducting awareness programs for men and women athletes of this country who 

participated in the Asian Sports competition and providing medical covers of the competition 

were fulfilled by the Institute of Sports Medicine.  Medical and rehabilitation services for 

Asian sports pool were formally provided until end of the competition and through which 

contribution was made for gaining achievements of the Asian sports competition. 
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Medical covers for National General Sports Festival and worlds champian Trophy Netball 

Inerantional Tourments.  

 

 

 

 

 

 

 

 

 

The contribution made by the Institute of Sports Medicine is appreciated by the sports men and 

women who won above all the sports competitions including the Asian tournament.  

 

 Project to improve nutritional condition of the sports men and women with high talents. 

 

For the purpose of taking action to maintain the nutritional condition for high performing men 

and women athletes, implementation of the nutritional project under the matters of measuring the 

nutritional condition of the men and women athletes, providing nutritional advices for athletes of 

high level of performance, identifying nutritional issues and implement remedial measures for 

that, Bio logical investigations of the men and women athletes who participated in the Asian 

Sports, nutritional assessment, analysis of body composition, and Body-fact tastings, with the 
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cooperation of a team comprising of university professors who have quantitative knowledge 

related to that filed.  

 

 

  

 Nutritional project for Sports Schools. 

In order to testing of nutritional condition and improvement of the related awareness of the 

athletes of sports School training pools of Northern, North Central, Southern, Eastern and 

Western provinces, implementation of the sport school nutritional project by the Institute of 

Sports Medicine in collaboration with the Sri Lanka Medical Nutritional Association, and 

under which Southern Province, North Central Province and Western Province were covered.  

 

 

 

 Training of trainer’s programme. 

In order to prevent sports related injuries, provide updated basic knowledge related to 

technical skills required for exercise and skill development, this project was implemented by 

the Institute of Sports Medicine in the year 2023 for country wide national and school level 
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men and women athletic trainers.  It was implemented in two phases as theoretical and 

practical and about hundred trainers were participated representing all provinces.   

Through this project necessary technical advice required to mitigate injuries in sports, 

managements and skill development through raising awareness on the use of the knowledge of 

modern Medical Science were provided.   

 

 

 Sports massage professionals were trained up to the National Vocation Qualification 

level 04 (NVQ-04) and relevant certificates were awarded.  

 

The Institute of Sports Medicine implemented programs to update the knowledge of the 

professionals employed in various Sports Associations and various Institutes in the field of sports 

massage and to provide them with the National Vocational Qualification level 04 certificates for 

massage professionals to establish their professional recognition as sports massagers and an 

action was taken to give vocational qualifications to 96 such professionals who engaged in sports 

massaging vocation.  
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 Commencement of conducting programe realted to sprots psychology  

 

Challenges -  

 Replication of programs and project implemented between institutions within the 

Minsitry and for non-implementation of integrated planning between institutions posed 

inconvenieances.  

 

 For the reason of circulars issued for limiting expenses on the present economc situtaiton 

prevailing in the country there were obstacles to promote facilites required for the 

improvement of services proviced to athletes by the institute.  

 

 On the economic condition provaling in the coutnry at present trained staff of the institute 

is leaving the country and inability to recruti new staff has been obstacles to maintain its 

services.  

 

 It has been difficult to get the approval of the Managemetn Servcies Department for 

several much needed pasitions that are essential to quantatively maintain the services in 

the filed of sports and exercise to expand the services of the Institute of Sports Medicine.  

 

 

Future Targets –  

 

 In order to maintain the quality of service provided by the Institute of Sports Medicine and 

the use of modern imporved technology and also to keep all the professionals employed in 

the insitute satisfied and contended,  it is required to establish the Institute of Sports 

Medicine as an entity of which generate income as soon as possible.  

 

 As a leading government institute which uses Sports and Exercise Science, working 

collaboratively with the Ministry of Health, Ministry of Education and with other 

Ministries for securing the love for sport and healthiness of the general public.  
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 To work at all times for the maximum satisfaction of the service recipients of the Institute 

of Sports Medicine.  

 

 

Head of the Department  

Name         - Dr. G.L.K. Ekanayake 

Position     - Director General 

Date          - 
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Chapter 03 

Cumulative Financial Performance of the year  

 

Included in the Accounts of the Ministry 

 

 

 

 

 

04. පරිච්යේද ා -ා ක ර් ස ධනදර්ශක 

 

 

 

Chapter 04 – Performance Indicators.  

 

4.1. Performance Indicators of the Institute (based on the Acton 

Plan)  

 

  

Special Indicators  

Expected output as a percentage (%) of true 

output  

100%-90% 
75% - 

89% 
50%- 74% 

Number of men and women athletes came 

for services per year.   √  

Number of services provided by the 

emergency and outpatient department 

division   √  

Number of services provided by the 

rehabilitation Division   √    

Conducting of physical fitness tests  

 
√ 

   

Number of local and foreign covers done  

 

       √   

Performance Indicators 
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5.2 explain in brief the achievements and challenges in achieving sustainable development 

goals. 

 Taking action to achieve National and international victories in the field of sports in the 

country by formulating plans of Acton for the institute to achieve sustainable 

Development Goals / targets.  

 

 Use of Sports and Exercise Medical Science to achieve sustainable Development Goals / 

Target.  

Chapter 05 

performance of fulfilling Sustainable Development Goals (SDG)  

5.1 Indicate the identified relevant Sustainable Development goals. 

 

Goals  Targets  
Achievement 

indicators  

Percentage of 

achievement 

gained so far  

0% - 

49% 

50% 

- 

74% 

75% 

- 

100

% 

Assuring healthy life 

and promoting the 

welfare of all of all ages  

Creating a sports culture 

that is devoid of sports 

injuries  

Number of medical 

covers and medical 

services provided.     
 

√ 

Nutritious, complete and 

sustainable economic 

development for all and 

promotion of fully 

productive decent 

employment.  

Enhancement of 

nutritional status 

necessary for protecting 

healthiness and 

development of skills of 

athletes  

Number of food recipes 

provided to school and 

National / International 

level men and women 

athletes and number of 

awareness programs / 

workshops held  

 
√  
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Chapter 06 

Human Resource Profile  

6.1 Carder Management  

 

   Approved Carder  Existing carder  Vacancies (surplus)** 

Senior 10 07 03 

Tertiary  01 01 01 

Secondary  24 14 10 

Primary  41 38 03 

 

6.2 How the lack of Human Recourse or surplus has affected the performance of the 

institution. 

As the only institute which provide the medical cover of the men and women athletes in the 

country ranging from school level to international level, the deficit of skilled human resources 

has been adversely affected in providing maximum service to these athletes. 

 

6.3 Human Resource Development  

 

Name of the 

Program  

Numbe

r of 

employ

ees 

trained  

Time 

period of 

the 

program  

Total investment 

(Rs)  

Nature 

of the 

progra

m (local 

/foreign

) 

Output / knowledge 

gained * 

Local  foreign 
  

Government 

salary structure   
01 03 days 

 18,000.

00 
 local  

Knowledge of payment 

of government salaries.  

Maintenance 

of Government 

vehicles  

02 01 days 
10,000.0

0  
 local  

Knowledge gained on 

government vehicle 

maintenance. 
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Formulation of 

Schemes of 

Recruitment  

01 02 days 9,500.00  

local  

Knowledge gained on 

formulation of 

Schemes of 

Recruitment. 

Formulation of 

project reports  

01 02 days 9,500.0

0 

 

local  

Knowledge gained on 

formal preparation of a 

project report.  

 

Only Rupees Five lakhs allocated for the development of the human recourses in the year 2023. 

it was not sufficient for the development of the human recourses of the institute.  

 

 

Chapter 07 

Compliance Report  

 

No.  
Applicable Requirement 

 

Compliance 

Status 

(Complied/ 

Not 

Complied) 

 

Brief 

explanation for 

Non-Compliance 

 

Corrective 

actions 

proposed to 

avoid non-

compliance in 

future 

 

1 The following financial statements/accounts have been submitted on the due date. 

1.1 Annual Financial Statements  
Not Complied 

Through the 

Ministry 

 

1.2 Advance to public officers account  
Not Complied 

Through the 

Ministry 

 

1.3 Trading and Manufacturing Advance 

Accounts (Commercial Advance 

Accounts) 

Not Complied 

Through the 

Ministry 

 

1.4 Stores Advance Accounts  
Not Complied 

Through the 

Ministry 

 

1.5 Special Advance Accounts  
Not Complied 

Through the 

Ministry 

 

1.6 Others  Not Complied Through the  
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Ministry 

2 Maintenance of books and registers (F.R.445) 

2.1 Fixed assets register has been maintained 

and updated in terms of State Accounts 

Circular 267/2018 

Complied 

-  

2.2 Personal emoluments register/ Personal 

emoluments cards have been maintained 

and updated 

Not Complied 

Through the 

Ministry 

 

2.3 Register of Audit queries has been 

maintained and updated. Complied 
-  

2.4 Register of Internal Audit reports has been 

maintained and updated 

 

 Complied 

-  

2.5 All the monthly account summaries 

(CIGAS) are prepared and submitted to 

the Treasury on due date 

Not Complied 

Through the 

Ministry 

 

2.6 Register for cheques and money orders 

has been maintained and updated 
Complied 

-  

2.7 Inventory register has been maintained 

and updated 
Complied 

-  

2.8 Stocks Register has been maintained and 

update 

 

Complied 

-  

2.9 Register of Losses has been maintained 

and update 

 

Complied 

-  

2.10 Commitment Register has been 

maintained and updated 
Not Complied 

Through the 

Ministry 

 

2.11 Register of Counterfoil Books (GA – 

N20) has been maintained and updated Complied 

-  

3 Delegation of functions for financial control (FR 135) 

3.1 The financial authority has been 

delegated within the institute 
Complied 

-  

3.2 The delegation of financial authority has 

been communicated within the institute 
Complied 

-  
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3.3 The authority has been delegated in such 

manner so as to pass each transaction 

through two or more officers 
Complied 

-  

3.4 The controls have been adhered to by 

the accountants in terms of State 

Account Circular 171/2004 dated 

11.05.2014 in using the Government 

Payroll Software Package 

 

Not Complied 

Through the 

Ministry 

 

4 Preparation of Annual Plans  

4.1 The annual action plan has been 

prepared 
Complied 

-  

4.2 The annual procurement plan has been 

prepared 
Complied 

-  

4.3 The annual Internal Audit plan has been 

prepared 

 

Not Complied 

Through the 

Ministry 

 

4.4 The annual estimate has been prepared 

and submitted to the National Budget 

Department on the due date 

Not Complied  Through the 

Ministry 

 

4.5 The annual cash flow has been 

submitted to the Treasury Operations 

Department on time 

Not Complied  Through the 

Ministry 

 

5 Audit Queries     

5.1 Replying to the all the audit queries on 

the date that is stipulated by the 

Auditor General 

Complied -  

6 Internal Audit  

6.1 The internal audit plan has been 

prepared at the beginning 

of the year after consulting the Auditor 

General in terms of F.R.134(2)) 

DMA/1-2019 

Not Complied 

Through the 

Ministry 

 

6.2 All the internal audit reports have been 

replied within one month 
Complied 

-   

6.3 Copies of all the internal audit reports 

have been submitted to the Management 

Audit Department in terms of 

 Complied 

-  
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Subsection 40(4) of the National Audit 

Act No. 19 of 2018 

6.4 All the copies of internal audit reports 

have been submitted to the Auditor 

General in terms of Financial Regulation 

134(3) 

Complied 

-  

7 Audit and Management Committees  

 

7.1 Minimum 04 meetings of the Audit and 

Management Committee have been held 

during the year as per the DMA Circular 

1-2019 

 

Not Complied 

 

Through the 

Ministry 

 

8 Asset Management  

8.1 The information about purchases of 

assets and disposals was submitted to the 

Comptroller General’s Office in terms of 

Paragraph 07 of the Asset Management 

Circular No. 01/2017 

Complied 

-  

8.2 A suitable liaison officer was appointed 

to coordinate the implementation of the 

provisions of the circular and the details 

of the nominated officer was sent to the 

Comptroller General’s Office in terms of 

Paragraph 13 of the above circular  

 

Complied  

-  

8.3 The board of survey was conducted and 

the relevant reports submitted to the 

Auditor General on the due date in terms 

of the Public Finance Circular No. 

05/2016 

 

Complied 

-  

8.4 The excesses and deficits that were 

disclosed through the board of survey 

and other relating recommendations, 

actions were carried out during the period 

specified in the circular 

Complied 

-  

8.5 The disposal of condemned articles had 

been carried out in terms of FR 772 
  Complied 

-  
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9 Vehicle Management  

9.1 The daily running charts and monthly 

summaries of the pool vehicles had been 

prepared and submitted to the Auditor 

General on due date 

Complied 

-  

9.2 The condemned vehicles had been 

disposed of within a period of less than 6 

months after condemning 

 Complied 

-  

9.3 The vehicle logbooks had been maintained 

and updated 
Complied 

-  

9.4 The action has been taken in terms of F. R. 

103, 104, 109 and 110 with regard to 

every vehicle accident 

Complied 

-  

9.5 The fuel consumption of vehicles has been 

re-tested in terms of the provisions of 

Paragraph 3.1 of the Public 

Administration Circular No. 30/2016 of 

29.12.2016  

Complied 

-  

9.6 The absolute ownership of the leased 

vehicle log books has been transferred 

after the lease term 

Complied 

-  

10 Bank Accounts Management     

10.1 The bank reconciliation statements had 

been prepared, got certified and made 

ready for audit by the due date 
Not Complied 

Through the 

Ministry 

 

10.2 The dormant accounts that had existed in 

the year under review or since previous 

years settled 

Not Complied 

Through the 

Ministry 

 

10.3 The action had been taken in terms of 

Financial Regulations regarding balances 

that had been disclosed through bank 

reconciliation statements and for which 

adjustments had to be made, and had those 

balances been settled within one month 

Not Complied 

Through the 

Ministry 

 

11 Utilization of Provisions  

11.1 The provisions allocated had been spent 

without exceeding the limit 

Complied  -  

11.2 The liabilities not exceeding the 

provisions that remained at the end of the 

Complied  -  
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year as per the FR 94(1) 

 

12 Advances to Public Officers Account  

12.1 The limits had been complied with 

 
Not Complied 

Through the 

Ministry 

 

12.2 A time analysis had been carried out on 

the loans in arrears 
Not Complied 

Through the 

Ministry 

 

12.3 The loan balances in arrears for over one 

year had been settled 

 

Not Complied 

Through the 

Ministry 

 

13 General Deposit Account  

13.1 The action had been taken as per F.R.571 

in relation to disposal of lapsed deposits 
Not Complied 

Through the 

Ministry 

 

13.2 The control register for general deposits 

had been updated and maintained 
Not Complied 

Through the 

Ministry 

 

14 Impress Account  

14.1 The balance in the cash book at the end 

of the year under review remitted to 

Treasury Operations Department  

 

Not Complied 

Through the 

Ministry 

 

14.2 The ad-hoc sub impress issued as per 

F.R. 371 settled within one month from 

the completion of the task 

 

Not Complied 

Through the 

Ministry 

 

14.3 The ad-hoc sub impress had not been 

issued exceeding the limit approved as per 

F. R. 371 
Not Complied 

Through the 

Ministry 

 

14.4 The balance of the impress account had 

been reconciled with the Treasury books 

monthly 

 

Not Complied 

Through the 

Ministry 

 

15 Revenue Account  

15.1 The refunds from the revenue had been 

made in terms of the regulations Not Complied 

Through the 

Ministry 

 

15.2 The revenue collection had been directly 

credited to the revenue account without 
Not Complied 

-  
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credited to the deposit account 

15.3 Returns of arrears of revenue forward to 

the Auditor General in terms of FR 176 Not Complied 
Through the 

Ministry 

 

16 Human Resource Management  

16.1 Maintain the staff within the approved 

cadre  
Complied 

-  

16.2 All members of the staff have been issued 

a duty list in writing 

 

Complied 

-  

16.3 All reports have been submitted to MSD 

in terms of their circular no.04/2017 dated 

20.09.2017 

 

Complied 

-  

17 Provision of Information to Public  

17.1 An information officer has been 

appointed and a proper register of 

information is maintained and updated in 

terms of Right To Information Act and 

Regulation 

Complied 

-  

17.2 Information about the institution to the 

public has been provided by Website and 

Facilities have been provided for the 

general public to appreciate / complain 

against the institution by this website or 

by any alternative avenue.  

Complied 

-  

18 Implementation of Citizen Charter  

18.1 A citizen’s charter/ Citizens client’s 

charter has been formulated and 

implemented by the Institution in terms 

of the circular number 05/2008 and 

05/2018(1) of Ministry of Public 

Administration and Management 

- 

     

18.2 A methodology has been devised by the 

Institution in order to monitor and assess 

the formulation and the implementation 

of Citizens Charter / Citizens client’s 

charter as per paragraph 2.3 of the 

circular 

- 
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19 Formulation of the Human Resource Plan  

19.1 A human resource plan has been 

prepared in terms of the format in 

Annexure 02 of Public Administration 

Circular No.02/2018 dated 24.01.2018. 

 Complied 

-   

19.2 A minimum training opportunity of not 

less than 12 hours per year for each 

member of the staff has been ensured in 

the aforesaid Human Resource Plan 

Complied 

-   

19.3 Annual performance agreements have 

been signed for the entire staff based on 

the format in Annexure 01 of the 

aforesaid Circular 

Complied 

-     

19.4 A senior officer was appointed and 

assigned the responsibility of preparing 

the human resource development plan, 

organizing capacity building programs 

and conducting skill development 

programs as per paragraph No.6.5 of the 

aforesaid Circular 

Complied 

-    

20 Responding to Audit Paragraphs 

20.1 The shortcomings pointed out in the 

audit paragraphs issued by the Auditor 

General for the previous years have been 

rectified 

 

Complied 

-  
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Chapter 01  

Institutional Profile/ Summary of Implementation 

1.1.ා Introduction 

This institute was initiated in 1979 by the name “Sports School” and was established as the 

National Institute of Sports Science by a Special Parliamentary Act in 1996.  Being the pioneer 

institute in Sports Education in Sri Lanka, it contributes a great deal for the development of 

sports by providing knowledge to the society.  

Short-term and long-term strategies and plans of the National Institute of Sports Science have 

been aimed at the development of knowledge, attitudes & skills and updating them to achieve 

national and international goals in sports and to ensure Sporty Lifestyles for every citizen of Sri 

Lanka by human resource development of the various levels of the sports. 

1.2. Vision, Mission, Objectives of the Institute 

Vision 

To become the prominent institute in Sports Education.  

 

Mission 

To contribute for formulation of policies pertaining to Sports.  To promote Sports Education in 

Sri Lanka through provision of Sports Education and performing Researches to develop the 

skills, capabilities, talents and knowledge of the Sports personnel. 

Objectives 

1. Identification of present-day requirements in the field of Sports and Designing, planning 

and implementation of courses to fulfill the qualifications required in Sports Education. 

2. Implementation of Research Projects relevant to the development of the sports field. 

3. Systematically updating and direction of the expertise necessary for the standardization 

of the development of Sports Education. 

4. Taking new sports knowledge to rural areas through short-term courses and training 

programs with the aim of imparting new sports knowledge at the rural level. 

 

1.4 key Functions 

 

# Services Targeted Groups 

01 To conduct sports courses in accordance with the provisions 

of the Sports Act No. 1973/25 as well as for National 

Vocational Qualifications (NVQ IV, NVQ V, NVQ VI). 

 Coaches Advanced Course (NVQ VI) 

 Diploma in Sports  (NVQ V) 

 Physical Fitness Instructor Training Course  (NVQ 

IV) 

Coaches, sports officials, 

physical education assistants 

in the Ministry of Education, 

physical exercise instructors 

in the defense forces, athletes 

who have competed at 

international and national 
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 Conducting sports courses/training programs 

covering areas such as sports management, sports 

injury management. 

levels, sports journalists. 

 

02 To maintain a Sports Information Centre. All groups of the sports 

sector. 

03 To provide infrastructure facilities required for sports. All institutions relevant to the 

field of sports. 

04 To conduct Physical fitness programmes. General public and the 

government officers who are 

interested in participating in 

physical fitness programmes 

05 To conduct Efficiency Bar examinations for the officers in 

the sports sector. 

Coaches and Sports Officers 

06 To Develop of the skills and attitudes of the Sports Coaches 

and to issue Coaches Registration Certificates 

All National Sports 

Associations and their 

Coaches  

07 To conduct a sports diploma course as an efficiency bar for 

sports coaches in the Ministry of Education. 

 

New sports coaches recruited 

by the Ministry of Education. 

 

08 Conducting training courses for physical exercise 

instructors to be trained officers of the armed forces and 

police. 

 

Physical Training Instructors 

in Armed Forces and Police. 

 

09 NVQ Level IV Sports Course conducted to ensure the 13 

year education of school children 

 

School students with talent 

for sports who are not eligible 

for higher education. 
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1.4ා Organizational Chart 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

1.5. Departments under the Ministry / Major Sections of the Department / Divisional 

Secretariats under the District Secretariat 

Sections established within the institution 

• Administrative Division 

The internal governance of the National Sports Academy is carried out by this division. 

• Course Unit 

This unit coordinates the main courses, which are conducted by the institute. 

 

• Coaches Registration Unit 

The division handles activities related to registration of all Coaches in Sri lanka. 

 

• Library and its related services department 

The library of the National Sports Academy can be called as one of the leading sports libraries in 

Sri Lanka. This library offers e-book service, sports related CD copy service, newspaper and 

book disposal service, sports resource information service, e-Library Friend service and e-News 

Papers services. 

Development 
Officer MN 4 -09 

 
Librarian MN 3 - 

01 
 

Management 
Assistant 

MN 2 - 04  
Warden MN 1 - 01 

 

Office Employees 
Service PL 1 - 05 

Driver  
PL 3 - 02 

 

IT Officer MN 6 

- 01 

 

Translator 

MN 6 - 01 

Lecturer  
SL 1 - 06 

Assistant Lecturer 
MN 7 - 08 

Sports Instructor 
MN 4 - 10 

Director SL 1 

Registrar 
MN 7 - 01 

Demonstrator 

MT 1 - 02 
Demonstrator MT 

1 - 02 ( Contract 
Basis) ෙද න) 
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• Computer Division 

The computer department is used to impart computer knowledge to the trainees related to the 

courses conducted by the National Sports Academy. 

1.6 Institutions under the Ministry/ Department/Provincial Council - No 

1.7 Details of foreign aided projects (if any) – No 

 

Chapter 02 - Progress and the Future Outlook  

2.1 Special Achievements 

• District sports training programs have been held for 15 districts in 2023 (Hambanthota, 

Batticaloa, Kandy, Matale, Nuwara Eliya, Badulla, Galle, Ratnapura, Matara, Kegalle, Jaffna, 

Vavuniya, Kilinochchi, Mannar and Monaragala). 

 

Workshop Highlights - Central Province Workshop 

The National Institute of Sports Science and Sports Diploma students jointly conducted a sports 

training workshop for low-income school children who have achieved sports achievements in 

Nuwara Eliya Education Division. 330 school children have participated in this. 
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Highlights of the workshop 

 

• Training workshop conducted for sports coaches, physical exercise teachers attached to the 

Ministry of Education by the National Institute of Sports Science and the trainees of the 

Advanced Coaching Course. 
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Highlights of the workshop 

• Conducting courses and training programs 

One of the main functions of the National Sports Science Institute is to conduct sports courses 

and training programs and the information about the courses and training programs conducted in 

the year 2023 is as follows. 

 

  Course/Programme Targeted group No. of 

particip

ants 

1 Coaches Advanced Course – Strength and 

conditioning  

Sports Officers, Coaches 15 

 

2 Diploma in Sports NVQ 5 Sports personnel in district level, 

Sports Officers, Sports Coaches, 

Physical Training Teachers in 

schools, Physical Training 

Instructors in the defense services 

51 

 

3 Diploma in Sports (Weekend) Ministry of Education School 

Sports Coaches 

 

220 

 

4 Physical Fitness Instructor Training course 

NVQ 4  

Physical Fitness Instructors, 

Physical Training teachers, 

Volunteer Coaches 

90 

 

5 Certificate course in Sports Injury 

Management 

Coaches, Sports Officers 30 

 

6 Certificate Course in Coaches Skills 

Development – Football 

Coaches of Football 15 

 



130 
 

7 Sports knowledge updating programme for 

the registered coaches - Karate 

Karate Coaches who have 

registered under the National 

Institute of Sports Science 

109 

 

8 Sports knowledge updating programme for 

the registered coaches - Athletics 

Athletics Coaches who have 

registered under the National 

Institute of Sports Science 

06 

 

9 Sports knowledge updating programme for 

the registered coaches - Badminton 

Badminton Coaches who have 

registered under the National 

Institute of Sports Science 

33 

 

10 Sports knowledge updating programme for 

the registered coaches - Kabaddi 

Kabaddi Coaches who have 

registered under the National 

Institute of Sports Science 

20 

 

11 Sports knowledge updating programme for 

the registered coaches – Weightlifting  

Sports knowledge updating 

programme for the registered 

coaches - Weightlifting 

23 

 

12 Sports knowledge updating programme for 

the registered coaches – Swimming 

Sports knowledge updating 

programme for the registered 

coaches - Swimming 

78 

 

13 Sports knowledge updating programme for 

the registered coaches – Hoceky 

Sports knowledge updating 

programme for the registered 

coaches - Hockey 

29 

 

14 Certificate Course in Sports science 

(Swimming) – Level 1 

Swimming Coaches, Volunteer 

Coaches 

53 

 

15 Certificate Course in Sports science 

(Badminton) – Level 1 

Badminton Coaches, Volunteer 

Coaches 

92 

 

16  Certificate Course in Sports science – Level 

I  (IPSC Hand Gun) 

IPSC Hand Gun Coaches, 

Sportsmen  

21 

 

17 NVQ Level 4 course to ensure school pupils' 

13-year education 

 

School students with talent for 

sports who are not eligible for 

higher education. 

 

20 

 

18 Sports Training Course conducted for Naval 

Physical Exercise Instructors 

Navy Physical Exercise Instructors 

 

20 

 

19 District Sports Training Program - 

Hambantota, Batticaloa, Kandy, Matale, 

Nuwara Eliya, Badulla, Galle, Ratnapura, 

Matara, Kegalle, Jaffna, Vavuniya, 

Kilinochchi, Mannar and Monaragala 

 

Sports officials, coaches 

 

905 

 

20 Sports Training Workshop for School 

Children jointly conducted by National 

Institute of Sports Science and Sports 

Diploma Trainees 

Low-income school children who 

have achieved sports achievements 

in Nuwara Eliya Education 

Division 

330 
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21 Training workshop for coaches conducted by 

the National Institute of Sports Science and 

the trainees of the Advanced Coaching 

Course 

 

Anuradhapura District School 

Sports Coaches, Sports Officers 

 

121 

 

22 High Altitude Sports Training Workshop 

 

Sports Coaches 55 

23 Aerobic Exercise Instructor Training Course 

 

Aerobic exercise instructors and 

interested parties 

 

40 

 

 The entire group of people who have been given knowledge 

 
2376 

 

2.3 Future Purposes 

• Conducting short-term training programs using foreign resources to reach the relevant goals by 

giving new technical knowledge to the coaches who will be training sports that can reach the 

performance level of the Olympic Games to be held in the year 2028. 

 

• Conduct advanced coaching courses targeting medal winning sports at the Asian and 

Commonwealth Games in 2026. 

• Conducting Aerobics exercise training courses for youths who have left school with sports 

skills to provide them with the necessary knowledge to turn to self-employment in the sports 

sector. 

• Conducting training courses aimed at training instructors in gyms and school leavers who are 

interested in it, to provide them with the right knowledge about exercise and the use of the 

equipment so that they can enter the local and foreign job market. 

 

 

 

 

G.L. Sajith Jayalal 

Director 
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Chapter 03 

Overall Financial Performance for the year ended 31st December 2023 

Included in the account of the Ministry. 

 

 

Chapter 04 

Performance Indicator  

4.1. Performance indicator of the Institute  

Specific Indicators 
Actual output as a percentage (%) of the expected output 

100% - 90% 75% - 89% 50% - 74% 

No. of Courses 

conducted 
  √ 

 

 

 

Chapter 05 

Performance of the achieving Sustainable Development Goals (SDG) 

5.1 Indicate the Identified respective Sustainable Development Goals 

 

 

 

Target/ Objective Target  
 

Indicators of 

achievement 

Achievements progress so far 

 

0% -

49% 

50% -

74% 

75%-

100% 

04Ensure fair 

quality education 

and promote 

lifelong learning 

opportunities for 

all. 

 

Conducting courses 

and training 

programs planned in 

the year 2023 to 

provide sports 

education easily to 

all 

 

Conducting 23 of 

the courses and 

training programs 

that were planned 

to be held in the 

year 2023 

 

  

√ 
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Chapter 06 

Human Resource Profile 

06.1 Cadre Management  

 

 Approved Cadre Existing Cadre Vacancies/ 

(Excess)** 

Senior 07 01 06 

Territory 11 05 06 

Secondary 29 19 10 

Primary 07 04 03 

Total 54 29 25 
 

  

6.2 ** Briefly state how the lack or excess of human resources has affected the performance 

of the organization. 

The lack of academic staff in the institution affects the courses and training programs conducted 

by the institution and as a result the institution has to get the services of external lecturers. 

 

 

6.3 Human Resource Development 

 
Name of the 

program  

No. 

of 

staff  

Duration 

of the 

programm

e  

Total Investment    

(Rs ’000) 

Nature 

of the 

program

me 

(Abroad/ 

Local)  

Output/Knowl

edge Gained) 

Local Foreign 

Logging, training 

on tender 

procedure 

 

01 

2023.02.25

,26,27 

18000.00 

 
 

Local 

 

Logging, 

training on 

tender 

procedure 

Three-day training 

workshop on 

Establishments 

Code and Financial 

Regulations 

25 

2023.05.30

, 06.06 

262500.00 

 

Local 

 

Knowledge of 

establishment 

code and 

Financial 

Regulations 

Post Graduate  

(Mr.R.T. 

Jayasinghe) 

01 

2023 260000.00 

 

Local 

 

Post-graduation 

and knowledge 

in relevant field 
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Post Graduate  

 (Mr.Chathura 

Rodrigo) 

01 

2022/03/08

,04,07 

300000.00 

 

Local 

 

Post-graduation 

and knowledge 

in relevant field 

Coaches Advanced 

Course (Ms. Tekla 

Priyadharshani) 
01 

2023 50000.00 

 

Local 

 

Knowledge of 

Strength and 

Conditioning 

International 

Conference on 

Research 
10 

2023.10.18

,19 

250000.00 

 

Local 

 

Knowledge of 

conducting 

research 

Smart Office 

Techniques   02 

2023.09.05

,06,07 

36000.00 

 

Local 

 

Knowledge of 

Smart Office 

Techniques   

Training in 

commodity 

surveys and asset 

utilization 

01 

2023.12.18

,19 

9500.00 

 

Local 

 

Knowledge of 

commodity 

surveys and 

asset utilization 

 

 

**Briefly explain how the training program contributes to the organization's performance. 

 

It is very important to refer to higher training programs for running the daily activities of the 

institution and for efficient public service. Here, academic staff officers have also participated in 

training courses related to the sport they are teaching, which aims to impart new knowledge to 

the field of sports. 
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Chapter 07 

 
Compliance Report 
(Accounting Activities are handled by the Ministry)   

No. Applicable Requirement Compliance 

Status  

(Complied/N

ot Complied) 

Brief 

explanation 

for Non 

Compliance 

Corrective 

actions 

proposed to 

avoid non – 

compliance 

in future 

1 The following Financial statements/ accounts have been submitted on due date 

1.1 Annual Financial statements -   

1.2 Advance to public officers account -   

1.3 Trading and Manufacturing Advance 

Accounts (Commercial Advance 

Accounts) 

-   

1.4 Stores Advance Accounts -   

1.5 Others -   

2 Maintenances of books and registers (FR445) 

2.1 Fixed assets register has been maintained 

and update in terms of Public 

Administration Circular 267/2018 
Complied 

  

2.2 Personal emoluments register/ Personal 

emoluments cards has been maintained 

and update 
 

  

2.3 Register of Audit queries has been 

maintained and update 
Complied 

  

2.4 Register of Internal Audit reports has been 

maintained and update 
Complied 

  

2.5 All the monthly account summaries 

(CIGAS) are prepared and submitted to 

the Treasury on due date 
- 

  

2.6 Register for cheques  and money orders 

has been maintained and update 
Complied 

  

2.7 Inventory register has been maintained 

and update 
Complied 

  

2.8 Stocks Register has been maintained and 

update 
Complied 

  

2.9 Register of Losses has been maintained 

and update 
- 

  

2.10 Commitment Register has been 

maintained and update 
- 

  

2.11 Register of Counterfoil Books (GA – 

N20)has been maintained and update 

 
- 
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03 Delegation of functions for financial control (FR 135) 

3.1 The financial authority has been delegated 

within the institute  
Complied   

3.2 The delegation of financial authority has 

been communicated within the institute 
Complied   

3.3 The authority has been delegated in such 

manner so as to pass each transaction 

through two or more officers 

Complied   

3.4 The controls has been adhered to by the 

Accountants in terms of State Account 

Circular 171/2004 dated 11.05.2014 in 

using the Government Payroll Software 

Package 

- 

  

4 Preparation of Annual Plans 

4.1 The annual action plan has been prepared Complied   

4.2 The annual procurement plan has been 

prepared 
Complied 

  

4.3 The annual Internal Audit plan has been 

prepared 
 

  

4.4 The annual estimate has been prepared 

and submitted to the NBD on due date 
Complied 

  

4.5 The annual cash flow has been submitted 

to the Treasury Operations Department  

on time 
- 

  

5 Audit queries 

5.1 All the audit queries has been replied 

within the specified time by the Auditor 

General 
Complied 

  

6 Internal Audit    

6.1 The internal audit plan has been prepared 

at the beginning of the year after 

consulting the Auditor General in terms of 

Financial Regulation 134(2) DMA/1 -

2019 

- 

  

6.2 All the internal audit reports has been 

replied within one month 
Complied 

  

6.3 Copies of all the internal audit reports has 

been submitted to the Management Audit 

Department in terms of Sub – section 

40(4) of the National Audit Act No. 19 of  

2018 

- 

  

6.4 All the copies of internal audit reports has 

been submitted to the Auditor General in 

terms of Financial Regulation 134(3) 
- 

  

7 Audit and Management Committee 

7.1 Minimum 04 meetings of the Audit and Complied   



137 
 

Management Committee has been held 

during the year as per the DMA Circular 

1-2019 

8 Asset Management 

8.1 The information about purchase of assets 

and disposals was submitted to the 

Comptroller General’s Office in terms of 

Paragraph 07 of the Asset Management 

Circular No.01/2017 

Complied 

  

8.2 A suitable liaison officer was appointed to 

coordinate the implementation of the 

provisions of  the circular and the details 

of the nominated officer was sent to the 

Comptroller General’s Office in terms of 

Paragraph 13 of the aforesaid circular 

Complied 

  

8.3 The boards of survey was conducted and 

the relevant reports submitted to the 

Auditor General on due date in terms of 

Public Finance Circular No.05/2016 

Complied 

  

8.4 The excesses and deficits that were 

disclosed through the board of survey and 

other relating recommendations, actions 

werecarried out during the period 

specified in the circular 

Complied 

  

8.5 The disposal of condemn articles had been 

carried out in terms of FR 772 
Complied 

  

9 Vehicle Management 

9.1 The daily running charts and monthly 

summaries of the pool vehicles had been 

prepared and submitted to the Auditor 

General on due date 

Complied 

  

9.2 The condemned vehicles had been 

disposed of within a period of less than 6 

months after condemning  
- 

  

9.3 The vehicle logbooks had been maintained 

and update 
Complied 

  

9.4 The action has been taken in terms of F.R. 

103, 104, 109 and 110 with regard to 

every vehicle accident 
Complied 

  

9.5 The fuel consumption of vehicles has been 

re-tested in terms of the provisions of 

Paragraph 3.1 of the Public 

Administration Circular No. 30/2016 of 

29.12.2016 

Complied 
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9.6 The absolute ownership of the leased 

vehicle log books has been transferred 

after the lease term 
- 

  

10 Management of Bank Accounts 

10.1 The bank reconciliation statements had 

been prepared, got certified and made 

ready for audit by the due date 
- 

  

10.2 The dormant accounts that had existed in 

the year under review or since previous 

years settled 
- 

  

10.3 The action had been taken in terms of 

Financial Regulations regarding balances 

that had been disclosed through bank 

reconciliation statements and for which 

adjustments had to be made, and had those 

balances been settled within one month 

- 

  

11 Utilization of Provisions 

11.1 The provisions allocated had been spent 

without exceeding the limit 
Complied   

11.2 The liabilities not exceeding the 

provisions that remained at the end of the 

year as per the FR 94(1) 

Complied   

12 Advances to Public Officers Account 

12.1 The limits had been complied with Complied   

12.2 A time analysis had been carried out on 

the loans in arrears 
-   

12.3 The loan balances in arrears for over one 

year had been settled 
-   

13 General Deposit Account 

13.1 The action had been taken as per F.R.571 

in relation to disposal of lapsed deposits 
   

13.2 The control register for general deposits 

had been updated and maintained 
   

14 Imprest Account    

14.1 The balance in the cash book at the end of 

the year under review remitted to TOD 
   

14.2 The ad-hoc sub imprestsissued as per F.R. 

371 settled within one month from the 

completion of the task 

   

14.3 The ad-hoc sub imprests had been issued 

exceeding the limit approved as per 

F.R.371 

   

14.4 The balance of the imprest account had    
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been reconciled with the Treasury books 

monthly 

15 Revenue Account    

15.1 The refunds from the revenue had been 

made in terms of the regulations 
   

15.2 The revenue collection had been directly 

credited to the revenue account without 

credited to the deposit account 

   

15.3 Returns of arrears of revenue forward to 

the Auditor General in terms of FR176 
   

16 Human Resource Management    

16.1 The staff had been paid within the 

approved cadre 
Complied   

16.2 All members of the staff have been issued 

a duty list in wrong 
Complied   

16.3 All reports have been submitted to MSD 

in terms of their circular no.04/2017 dated 

20.09.2017 
Complied 

  

17 Provision  of information to the public    

17.1 An information officer has been appointed 

and a proper register of information is 

maintained and update in terms of Right 

to information Act and Regulation 

Complied 

  

17.2 Information about the institution to the 

public have been provided by Website or 

alternative measures and has it been 

facilitated to appreciate/ allegation to 

public against the public authority by this 

website or alternative measures 

Complied 

  

17.3 Bi- Annual and Annual reports have been 

submitted as per section 08 and 10 of the 

RTI Act 

-   

18 Implementing citizens charter    

18.1 A citizens charter/ Citizens client’s 

charter has been formulated and 

implemented by the Institution in terms of 

the circular number 05/2008 and 05/2018 

(1) of Ministry of Public Administration 

and Management  

Complied 

  

18.2 A methodology has been devised by the 

Institution in order to monitor and assess 

the formulation and the implementation of 

Citizens Charter / Citizens client’s charter 

as per paragraph 2.3 of the circular 

 

 

Complied 
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19 Preparation of the Human Resource Plan 

19.1 A human resource plan has been prepared 

in terms of the format in Annexure 02 of 

Public Administration Circular 

No.02/2018 dated 24.01.2018 

Complied 

  

19.2 A minimum training opportunity of not 

less than 12 hours per year for each 

member of the staff has been ensured in 

the aforesaid Human Resource Plan 

- 

  

19.3 Annual performance agreements have 

been signed for the entire staff based on 

the format in Annexure 01 of the 

aforesaid Circular 

- 

  

19.4 A senior officer was appointed and 

assigned the responsibility of preparing 

the human resource development plan, 

organizing capacity building programs 

and conducting skill development 

programs as per paragraph No.6.5 of the 

aforesaid Circular 

Complied 

  

20 Responses Audit Paras -   

20.1 The shortcomings pointed out in the audit 

paragraphs issued by the Auditor General 

for the previous years have been rectified 
Complied 
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Annexure 01 
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 යනො.09 , පිලිප්ා ගුණවර්ධනා ම වත්, යකොළඹ-07. 

இல. 09, பிலிப் குணவரத்்தன மாவத்ளத, ககாழும்பு -07.  

    No.09, Philip Gunawardana Mawatha, Colombo- 07. 


