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Compliment from the Hon. Minister of Public Administration, Home Affairs, 

Provincial Councils and Local Government 

 

The Ministry of Public Administration, Home Affairs, Provincial 

Councils and Local Government is a ministry dispersed over a huge 

area. The two State Ministries named the State Ministry of Home 

Affairs and the State Ministry of Provincial Councils and Local 

Government are also driving forces therein under the Line Ministry 

for the convenience of public mission. The contribution made by the 

organizations; Department of Official Languages, Department of 

Pensions, Sri Lanka Institute of Development Administration, Sri 

Lanka Institute of Local Governance, Official Language 

Commission, National Institute of Language Education and Training, 

Sri Lanka National Council for Human Resource Development, Distance Learning Center and 

Public Service Mutual Provident Fund, in fulfilling their responsibilities at the maximum level 

over the past year is very significant. 

 

It is worth noting that the Ministry has stepped beyond its responsibilities at this challenging 

moment by contributing to succeed the implementation of the integrated multi-sectoral program 

for rural revival and food security. In the administrative complications occurred during the 

implementation of rural programs, the initial activities through examinations has already been 

completed to fill the vacant posts of Grama Niladharies.  

 

It was able to make the Multipurpose Development Force the permanent employees, pay a sum of 

Rs. 65 billion as gratuity to 55,091 pensioners and activate 39,539 new pensioners increasing the 

progress of pension payments.  

 

The promotion system was implemented by the Ministry in the year 2023 for maintaining a 

continuous and qualitative public service regardless of the challenges, and remarkable growth was 

also shown in the capacity development programs implemented by the Sri Lanka Institute of 

Development Administration. It is also distinguishing to provide opportunities for government 

employees for local and foreign job opportunities. Also, the past year can be regarded as a year 

wherein the various programs to reinforce the regional government as well as programs for the 

improvement of the local government sector were carried out continuously. 

 

The year 2023 can be considered as a year where the basic efforts gradually made to restore 

people's lives have been succeeded at a time of the economic crisis. As a government, very 

conclusive decisions were taken and we as a country are experiencing the good results of those 

decisions at present. 

 

I appreciate the State Ministers, the Secretary, the officers and the entire staff of the institute who 

worked with dedication towards this endeavor. 

 

 

 

 

Dinesh Gunawardena (M.P) 

Prime Minister 

Minister of Public Administration, Home Affairs, Provincial Councils and Local Government 
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Message from the Secretary to the Ministry of Public Administration, Home 

Affairs, Provincial Councils and Local Government 

        

The main role of this Ministry is to produce an excellent public servant 

through the proper administration, management and reform of human 

resources to provide an excellent public service to the people. The 

Ministry is always dedicated for setting up administrative arrangements 

and regulations, providing guidance and ensuring financial 

management of the public sector for a people-friendly and satisfactory 

public service, and it constantly ensures a full capacity development in 

all government services and guarantees a greater service to the people. 

Although Sri Lanka has to face many unprecedented challenges in the 

face of the global economic crisis, this Ministry is rendering a huge 

service in the process of economic reform and cost management to 

restore the public financial stability according to the government 

policies in the year 2023 successfully facing all those challenges and moving towards a sustainable 

economy.  

Accordingly, implementation of the Development Projects of the local government authorities 

under public investment and national development programs, the implementation of projects related 

to the development of rural physical infrastructure and social infrastructure, continuous payment of 

pensions of senior citizens, the improvement of their economy and welfare, performing the 

activities that should be fulfilled by the government related to the Parliament and the Members of 

Parliament, maintaining the activities continuously for the people's welfare through the District 

Secretariats and Divisional Secretariats, and conducting the training programs for officers can be 

stated as a part of the most noticeable tasks done. Also, it is preferred to mention that the provisions 

and funds allocated by the Treasury for the year 2023 have been effectively and efficiently used to 

achieve the expected goals set for the year. 

I convey my gratitude to the Hon. Prime Minister and Hon. Minister of Public Administration, 

Home Affairs, Provincial Councils and Local Government; Mr. Dinesh Gunawardena, and the two 

State Ministers who gave instructions and guidance to succeed the above tasks of this Ministry. I 

also extend my thanks to the entire staff including the Additional Secretaries, Directors General, 

Senior Assistant Secretaries, Directors, Chief Finance Officers, and to the staff including the heads 

of Departments, Statutory Bodies and Public Corporations functioning under this Ministry, who are 

committed to successfully and efficiently perform the assigned role. I am pleased to add my best 

wishes to the Annual Performance Report and Account Report of the year 2023 further expecting 

your commitment and contribution to carry out the future proceedings successfully. 

 

 

Pradeep Yasarathna 

Secretary  

Ministry of Public Administration, Home Affairs, Provincial Councils and Local Government 
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Chapter  01– Institutional Profile 

1.1 Introduction  

The progression of a country depends on knowledge, skills and efficiency of its citizens. 

Consequently, the Department of Multipurpose Development Task Force was established with the 

objective of providing a formal vocational training to low income citizens of Sri Lanka with 

minimum educational qualifications in order to create a disciplined and satisfactory young labour 

force full of abilities to suit the labour market, and to make them partners in the national economy 

and development.   

1.1.1 Vision  

    “A proud, disciplined and capably satisfied young workforce” 

1.1.2 Mission  

 “Providing a qualitative vocational training to low income youth who have missed the minimum 

educational opportunities and making them active partners in national economic development” 

1.1.3 Objectives  

1. Providing a standard vocational training to those who missed the opportunities of higher 

education due to poverty, giving them employments and assist them to uplift their living 

standard.  

2. Providing trained labor services with a high quality and a proper cost management for the 

service requirements of the primary service category in the public sector and affiliated 

agencies as well as in the private sector.  

3. Increasing the contribution of poor families for employments and livelihoods in respect of 

multipurpose development activities and making them active partners in the economy. 

  

1.1.4 Major Functions of the Department  

1. Maintaining government assets and assisting the government agencies for civil 

proceedings. 

 

2. Assisting schools and hospitals in respect of security, maintenance and other activities. 

 

3. Giving supports to the programs to control Dengue and other communicable diseases 

and the environment cleaning programs. 

 

4. Performing as a support force to protect rural areas threatened by wildlife, properties, 

Agrarian Services Resources and Livelihoods. 

 

5. Giving supports for the natural disaster mitigation activities. 

 

6. Assisting in the development of the forest canopy and the conservation of the natural 

environment. 

 

7. Assisting in the endeavors of rural infrastructure development, food storage, 

distribution and supply services. 
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8. Giving assistance to targeted 100,000 families in respect of improving home gardens, 

farming and other livelihood development activities, housing and sanitation.  
 

9. Execution of civil duties in the matters such as agro-farm cultivation, land preparation 

and landscaping and subcontracting. 

 

10. Giving assistance in coastal conservation programs. 

 

11. Providing supports as a paramilitary civilian force to assist the military forces and the 

police in order to ensure community security. 

 

12. Performing agricultural farm management on a commercial basis. 

 

13. Provision of labor resources in construction activities to minimize the utilization of 

foreign labor.  

 

14. Engaging in special duties assigned by the Minister in charge of the subject or the 

Government 

 

1.1.5 Organizational Structure  
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1.1.6 Major Divisions of the Department 

With the objective of sound fulfillment of the objectives of the Department of Multipurpose 

Development Task Force, the functions of the Head Office are executed under several main 

divisions. 

• Training Division 

In principal, Training Division bears the responsibility of identifying the rural youth having low 

educational qualifications, registering them in the department and providing them with a standard 

vocational training and grooming them to be suitable for being employed. Similarly, 09 Provincial 

Offices and 25 District Offices execute the tasks of deploying the Multipurpose Development 

Assistants in the relevant service, and the administrative and supervision activities are also 

performed therein. Also, the suitable officers for to fill the vacancies in the primary grade of the 

government were also identified.  

• Administration and Operation Division 

The administrative affairs and the capacity development of all the officers of the department are 

done by the Administration and Operation Division.  

• Planning Division 

The formulation of annual action plans and strategic plans of the department, monitoring and 

reporting the progress are the foremost role of the Planning Division. Also, it identifies the 

vacancies of primary service category in public sector and affiliated institutions as well as 

introduces the trained multipurpose assistants for such vacancies. 

 

• Accounts and Internal Audit Division 

The Accounts and Internal Audit Division performs the tasks of money utilization and cost 

management activities of the department, and examines the fact that how successfully the process 

of achieving institutional objectives is implemented. 

• Database System  

As the 100,000 multi-purpose development assistants were to be recruited for the Department, it 

was essential to keep a record of them. Also, since it is difficult to update the personal information, 

training activities, employment etc. of these assistants through traditional files, a strong need arose 

about creating a data system dedicated for that purpose. Consequently, this database system was 

created using internal resources with the contribution of the officers of the department and the 

government did not need to bear any cost for that purpose. This database system; created with 

resource contribution of the department, covered the information of the multi-purpose development 

assistants in all the districts and the preparation of the necessary reports could be completed very 

easily. 

1.2 Implementation of the Operation Activities  

The Department of Multipurpose Development Task Force formed in accordance with the Cabinet 

Decision No. CP/19/3388/201/004 dated 19th December 2019 based on the Cabinet Note No. 

PS/SP/SEC/Cab dated 09th December 2019 was established under the scope of the Ministry of 

Defense on 15th January 2020 and its operational activities were started. Subsequently, by the 

Extra-ordinary Gazette No. 2202/25 dated 20th November 2020, this Department was taken under 

the scope of the Ministry of Public Security. Also, this department was again taken under the scope 

of Ministry of Defense by the Extra-ordinary Gazette No. 2238/19 dated 29th July 2021.  

48 
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Also, according to the Extra-ordinary Gazette No. 2311/42 dated 22 December 2022, this 

Department was taken under the scope of the Ministry of Public Administration, Home Affairs, 

Provincial Councils and Local Government. Further, in accordance with the Management Services 

Circular 2/2020, the filling of Primary Grade vacancies in the Public Service has been stopped and 

it has been informed to get this service from the Multipurpose Development Assistants. 100,000 

posts of Multipurpose Development Assistant have been approved for this department by the 

Cabinet Decision No.CP/20/0045/217/001 dated 06th February 2020. 

Among the targets given to this Department, selection of young people from the families suffering 

from poverty (poorest of the poor) with the lowest educational qualifications throughout the 

country and giving them a formal vocational training and deploying them for the requirements of 

services in the primary category vacancies existing in government and semi-government 

institutions are found to be prime. This significant task is currently underway successfully and the 

professional level work assistants have been appropriately empowered to engage in private sector 

jobs as required and to be deployed for the needs of the foreign labour market if required.  

Also, the services of this department were able to be provided to the government institutes and 

government agencies within a very short period. A very special thing in this regard is that the 

persons who were recruited to this department were those having educational qualification less 

than G.C.E (Ordinary Level) qualifications. This department is making a great effort to identify 

young people who are deprived of the opportunity for higher education especially at this stage 

wherein those with a low level of education or lost the opportunity for professional education are 

more likely to engage in anti-social activities.  

1.3 Recruitment of Multi-purpose Development Assistants to the Public Service  

Also, as informed by the Public Service Recruitment Process Review Committee appointed in 

accordance with Cabinet Decision CP/22/1353/605/011 dated 12th September 2022, the 

recruitments of the trainees; who have met the National Vocational Qualification Level 3 (NVQ 3) 

under this department for the vacancies in the primary grade of government institutes, has been 

started. 

As per the Cabinet Decision No. CP/23/1691/613/019 dated 31 October 2023, the approval has 

been granted to recruit the Multi-Purpose Development Assistants; deployed for the maintenance 

of electric fences (elephant fences) under the Department of Wildlife Conservation, as permanent 

employees. 
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Chapter 02 – Progress and the Achievement of Objectives    

 

2.1 Special Achievements, Challenges faced and Conclusion of the Activities of the Department  

2.1.1 Summary on Recruitment as Trainees and Training Activities  

This is the first time in Sri Lanka that the recruitment of large number of people for the public 

service is done at a time subsequent to a formal training. Consequently, as per the paper 

advertisements published in three languages in January 2020, around 645,118 applications were 

received under its first phase and the qualified persons were selected by conducting the interviews 

in 332 Divisional Secretary’s Divisions throughout the country. Also, 34,586 qualified persons 

were selected and given appointments as trainees under the first phase. A vocational training of 

NVQ Level 3 was started to be provided to these trainees during a period of 06 months and the 

said training is conducted by the National Apprentice and Industrial Training Authority. The 

arrangements have been made to provide trainings in 25 vocations through 44 courses according 

to the preferences and talents of the trainees, and the vocations such as electrician, plumber, driver, 

mason, welder, security guard, care giver, computer service assistant, agricultural production 

assistant are major among those. A skill test was conducted for the trainees and the relevant 

vocation was selected based on the skill identified and they were subsequently referred to the 

motivation and leadership skills development training. After the completion of this initial training, 

the main vocational training was started and it included an on-the-job training also.  

Although it was planned to recruit about 35,000 eligible candidates for the second phase in 2021, 

this cadre had to be severely curtailed on the instructions of the government. Even if it was specially 

planned to deploy this team for the protection and maintenance of elephant fences in the areas 

experiencing the wild elephant attacks and to fulfil the unmet needs of junior staff of the 

government offices in the Colombo District, only 3,789 persons were recruited as trainees to 

protect the elephant fence in the Second Phase.   

Summary  

Description Number 

Recruitment as Trainees 

Number of Applicants 645,118 

Number of applicants appeared for the interview  481,005 

Number of Persons Qualified  247,066 

Number of Persons selected in first 

phase 
(Subsequent to the interviews 

held at Divisional Secretariat 

Level and on the 

recommendation of the District 

Secretaries) 

34,586 

Number of Persons selected in 

second phase - for the security of 

the elephant fence 

3,789  

Number of Persons selected as Trainees (34,586 + 3,789) 38,375 

Summary as at 31.12.2023 

Withdrawals/removals (deaths, removals on disciplinary grounds 

…etc.)  
8,841 

Current Number of Assistants 29,534 
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Number of appointments in Government Institutes (including 4,303 

Electric Fence Security Assistants to be appointed)* 

23,479 

Number of Persons at Interview Stage 2,748 

Number of Persons who cannot be appointed (NVQ 3 failed, proposed 

to be removed from the service …etc.) 

127 

Number of Persons who should be further nominated for interviews  3,180 
 

* As per the Cabinet Decision No. CP/23/1691/613/019 dated 31 October 2023, the approval has been granted to recruit the Multi-

Purpose Development Assistants; deployed for the maintenance of electric fences (elephant fences) under the Department of 

Wildlife Conservation, as permanent employees. 

National Apprenticeship and Industrial Training Authority (NAITA) with the resource contribution 

of the Department of Wildlife Conservation provides National Vocational Qualification 03 (NVQ 

3) for the trainees of second phase and the qualified persons are to be recruited as “Electric Fence 

Maintenance Assistant” under the Department of Wildlife Conservation. 

Further, 33 persons out of 38,375 total trainees recruited to this department under first and second 

phases are those with special needs and they have also been deployed for the service requirements 

of the government institutes.    

8,841 persons have been dismissed from the service due to varied reasons (Due to deaths, 

undisciplined and illegal activities and vacating the service …etc) as at 31.12.2023, and 105 

persons have died. Accordingly, the number of Multi-purpose Development Assistants being 

engaged in the department at the end of the year 2023 is 29,534. 

34,704 trainees who have completed the entire first and second phase training as at 31.12.2023 

have obtained the NVQ 3 Certificate.  

2.1.2  Measures taken to strengthen the Internal Administration 

As this department as established recently, supply of its human and physical resources was not an 

easy endeavour. Particularly, as training, administration, welfare and supervision related to nearly 

100,000 employees should be executed, 09 Directors at Provincial level and 25 Assistant Directors 

at District level have been appointed in addition to the Head Office of the Department. The officers 

of three armed forces; who are in the service, were deployed for the operation of those provincial 

and district offices. Also, a maximum of three Development Officers per each Divisional 

Secretary’s Division were appointed to liaise with the department.  

2.1.3 Closing the activities of the Department  

• As informed by the Letter No. PMO/SEC/01/09 dated 27.01.2023 from the Chairman of 

the Committee to Review the Recruitments in Public Service / Secretary of the Prime 

Minister, it has been informed that the activities of this department have been planned to 

be terminated as of 31 August 2023 in accordance with a policy decision of the government. 

Also, it has been informed in a discussion held under the patronage of the Hon. Prime 

Minister on 07.07.2023 that the termination proceedings will be extended until 31.12.2023. 

Therefore, the following measures were initiated simultaneously in the last quarter of 2023. 

 

6. A Cabinet Memorandum was prepared on the process of closing the affairs of the 

Department as at 31.12.2023 and was presented for the approval of the Cabinet of 

Ministers.  
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7. The instructions on handing over the assets and releasing the duties of the Department as 

well as deploying the staff for other government institutes were issued.  

 

8. At a meeting held on 25.10.2023 under the patronage of the Hon. Prime Minister about 

terminating the activities of this Department, the instructions have been given to calculate 

the vacancies up to 15.10.2023 if there are further vacancies in the approved cadre related 

to the primary level of the government institutes, and to inform this Department directly 

and to accelerate the recruitment of multipurpose development assistants to government 

institutions. 

 

9. Accordingly, it has been identified that there are further vacancies in the Ministries such as 

Ministry of Health, Ministry of Buddhasasana, Ministry of Education and the institutes 

functioning under those Ministries, and the Multi-Purpose Development Assistants were 

deployed for the said vacancies.  
 

10. In case of a remainder of the Multi-Purpose Development Assistants not recruited for any 

reason as at 31.12.2023, the arrangements have been made to assign those trainees to the 

respective Provincial Council as per the consent made at the discussion on 19.12.2023 

under the patronage of the Hon. Prime Minister.  

However, the Cabinet Memorandum presented for the liquidation of the department was subjected 

to several revisions and in order to facilitate the recruitment of the remaining multi-purpose 

development assistant trainees, the liquidation of the department was extended to 31.03.2024 and 

the Cabinet Memorandum was updated and submitted for approval. 

2.1.4 The contribution; in brief, of the Multipurpose Development Assistants to achieve the 

objectives of this department.  

The contribution given by the multi-purpose development assistants to provide the government 

services to the people of the country in the most optimum manner is massive. In particular, the 

multi-purpose development assistants are deployed in large numbers to provide primary services 

in health sectors (hospitals), primary services in education sectors (schools, universities, pirivenas 

etc.), and public security (Sri Lanka Police) sectors. Also, in order to maintain the leading 

development programs of the government continuously, a large number of trainees has been 

deployed for the activities such as road development, tank reconstruction, organic fertilizer 

production, paddy storage and disaster management. 

Also, a higher contribution has been given for the activities such as environment and coastal 

conservation, protection of archaeological sites, protection and maintenance of electric fence in the 

areas where wild elephants hang out. It is a very important service to create employment 

opportunities for a group of young people who have lived a very challenging life in remote villages, 

where they have lost higher education opportunities due to poverty. In brief, the contribution of 

multi-purpose development assistants to fulfil the primary services in government institutions is 

huge and some of their contributions are as follows. 
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2.1.4.1 Contribution given for Covid 19 Epidemic Prevention Activities  

Due to Covid 19 pandemic situation prevailed from the beginning of 2021, training activities of 

multi-purpose development assistants were severely declined and the said activities had to be even 

temporarily stopped. Further, as the public institutes were operated with a limited staff, on-the-job 

training of the relevant trainees had to be thoroughly curtailed. However, the multi-purpose 

development assistants were immediately deployed as per the instructions of the government 

irrespective of the field of training to immediately cater the service requirements occurred in the 

most of the public institutes that were in operation even amidst the Covid pandemic situation. 

Meanwhile, around 3,000 assistants were deployed in hospitals and intermediate quarantine centres 

island wide for various activities in terms of Covid 19 prevention duties and they provided the 

service diligently following the guidelines given by the health authorities.  

 

 

 

                                                                                               
 

 

 
2.1.4.2 Contributing to uplift the  agricultural activities  

 

In the Matale district, the cultivation of waste land and the renovation of abandoned paddy fields 

were carried out by the multi-purpose development assistants working in the district with the 

support of Raththota Pradeshiya Sabha. Also, the works of Raththota multi-purpose plant nursery 

and farm were was started very successfully. 

 

 

 

 

  

 

 

 

 

 

 

 

 

The assistants engaged in Covid 19 prevention duties 

The assistants preparing waste lands for re-cultivation - Matale District 
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2.1.4.3 Giving ccontribution to house construction activities  

The house construction task for low-income families was successfully completed with the labor 

contribution of multi-purpose development assistants working in the Divisional Secretariats of 

Kandy District. 

 

Further, the construction of the open air theatre of the Medadumbara Divisional Secretariat was 

also done with the labour contribution of the multi-purpose development assistants. 

2.1.4.4 Implementation of Blood Donation Programs 

The blood donation programs organized at the beginning of every year have been tirelessly assisted 

by the Multi-purpose Development Assistants. Accordingly, the 'Blood Donation Campaign' was 

conducted very successfully in the premises of the Divisional Secretariat with the involvement of 

the development officers and civil organizations at the Divisional Secretariat level. 

  

 

 

 

 

 
 

The Assistants engaged in house construction - Hilloya Divisional Secretary’s Division  

Blood Donation Program - Wennappuwa Blood Donation Program – Jaffna District 

The Assistants engaged in construction of Open Air Theatre - Medadumbara Divisional Secretariat 
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2.1.4.5 Tree Plantation, production of organic fertilizers and maintenance of Electric Fence  

Every year in parallel with the National Independence Day, tree planting and environmental 

protection programs are implemented at the initiative of the provincial and district offices of this 

department. Under that, the program in Batticaloa district was successfully completed. 
 

 

 

 

 

 

 

 
 

 

 

 

As per a policy decision of the government, the multi-purpose development assistants have 

contributed to promote the production of organic fertilizers and the program was successfully 

implemented in Trincomalee district. 

 

 

 

 

 

 

 

In order to facilitate the lives of the people living in areas where wild elephants hang out, a large 

number of multi-purpose development assistants have been deployed for the protection of electric 

fence under the Department of Wildlife Conservation. Their primary duty is to maintain the 

elephant fence and control the encroachment of elephants into the villages.  

  

 

 

 

 

 

 

Tree Planting Program – Batticaloa District Secretariat  

Organic Fertilizer Production - Trincomalee District 

Electric Fence construction and maintenance - Batticaloa District 
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2.1.4.6 Giving Assistance to the people trodden by Natural Disasters  

At the occasions where the multi-purpose development assistants have contributed to assist the 

people in distress during natural disasters are innumerable. Specially, these assistants were very 

committed to perform the tasks very quickly at the occasions such as distribution of relief bags to 

displaced families during flood disasters, providing boat service to ferry the children who appeared 

for various examinations but failed to go to the examination halls crossing the flood, distributing 

aid to families affected by landslides, and assisting house reconstruction, providing relief bags to 

poor families.  

                                                                                                                    
 

 

 

 

2.1.4.7   Giving assistance to prevent the spread of Dengue disease  

Activities of checking and cleaning the dengue vector larvae breeding places were done by the 

Multipurpose Development Assistants. In this task, they mainly assisted the Public Health 

Inspectors and other Field Officers.   

             

                                                                                

 

 

2.1.4.8 Storing Paddy and Protecting the Paddy Stores 

At the request of Paddy Marketing Board, Multipurpose Development Assistants employed in 

Polonnaruwa district gave an immense support for the paddy storing activities and protecting 

endeavours of those stores. 

 

 

 

 

Dengue Prevention Program – 

Badulla Town  

The Assistants engaged in distributing Aids  
Multi-purpose Development Assistants helping to 

renovate a house affected to landslide - Udunuwara 

Dengue Prevention Program – 

Batticaloa District  
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2.1.5 Priorities and Targets for the next five years 

• Since the operational activities of this department have been planned to be concluded soon 

as per a policy decision of the government, the arrangements have been made to employ 

all the trainees, systematically transfer the officers of the department to other institutions, 

properly deal with the departmental assets and liabilities and the liquidation activities have 

been started. 

2.1.6 Challenges  

• As the training activities of the trainees in all districts of the island had to be carried out in 

accordance with health guidelines amidst the Covid-19 pandemic, those activities could 

not be completed on the expected dates. 

• Occurrences of delays in filling vacancies in some districts as some persons who got the 

appointments for trainings did not report for the trainings and left the basic trainings 

halfway in the first phase. 

• Even if this department functions throughout the island, most of the Executive Grade 

posts and Development Officers in the Head Office and District Office were vacant.  

Therefore, it is an obstacle to provide an efficient service. 

• Even if the efforts were made to place the multi-purpose development assistants in the 

nearest work station according to the instructions of the government, it was a hard challenge 

to match with the district wise scattering of primary service vacancies in the government 

institutions. 

 

 

 

L.M. Gammampila   

Director General 

Department of Multipurpose Development Task Force 
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Chapter 03 - Overall Financial Performance for the year ended at 31 

December 2023 

  

3.1 Statement on Financial Performance  
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3.2 Statement on Financial Status 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

18 



 

 

3.3 Cash Flow Statement  
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3.4 Notes to the Financial Statements 
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3.5 Performance of Revenue Collection 

Rs. 

Revenue 

Code 

Description 

of the 

Revenue 

Code 

Revenue Estimate Collected Revenue 

Original 

Estimate 
Final Estimate 

Amount (Rs.) As a % of Final 

Income Assessment 

      

 Not relevant    Not relevant 

      

 

3.6 Performance of the Utilization of Allocations  

Type of 

Allocation 

Allocation 
Actual 

Expenditure 

Utilization of 

allocations as a 

% of final 

allocation 
Original 

Allocation 

Final  

Allocation 

Recurrent 

Provisions  
13,736,380,000.00 13,721,180,000.00 8,650,806,267.88 63.05% 

Capital 

Provisions 
33,500,000.00 48,700,000.00 40,563,869.11 83.29% 

 

3.7 Allocation granted from this Department/District Secretariat/Provincial Council as an agent of 

the other Ministries/ Department in terms of F.R.208. 

S
er

ia
l 

N
o
 

Ministry 

/Departme
nt which 

received 

the 
provisions 

Purpose of the 

Allocation 

Allocation  

Actual 

Expenditure 

Allocation 

Utilization as 

a % of Final 
Allocation 

granted  

Original 

Allocation  

Original 

Allocation  

1 

Departmen

t of Social 

Services  

Payment of 

salaries and 

allowances of 

Multipurpose 
Development 

Assistants 

3,666,903.21 3,666,903.21 3,666,903.21 100.00% 

2 

National 

Education 

Commissi

on  

Payment of 
salaries and 

allowances of 

Multipurpose 

Development 
Assistants 

121,209.68 121,209.68 
 

121,209.68 

 

100.00% 

3 

Departmen

t of 
Ayurveda  

Payment of 

salaries and 
allowances of 

Multipurpose 

Development 

Assistants 

115,385,419.35 115,385,419.35 101,984,016.14 88.39% 

4 

Ministry of 

Justice, 

Prison 
Affairs and 

Constitutio

Payment of 

salaries and 

allowances of 
Multipurpose 

3,793,887.09 3,793,887.09 3,015,000.00 79.47% 

28 



 

 

nal 

Reforms  

Development 

Assistants 

5 

Departmen

t of 
Industrial 

Education 

and 
Training  

Payment of 

salaries and 
allowances of 

Multipurpose 

Development 
Assistants 

14,418,870.97 14,418,870.97 14,418,870.97 

 

100.00% 

 

6 

Ministry of 

Tourism 

and Lands  

Payment of 

salaries and 

allowances of 
Multipurpose 

Development 

Assistants 

322,500.00 322,500.00 142,800.00 44.28% 

7 

Departmen

t of 

Labours  

Payment of 

salaries and 

allowances of 

Multipurpose 
Development 

Assistants 

5,200,500.00 5,200,500.00 3,292,560.00 63.31% 

8 

Departmen

t of Sri 

Lanka 

Railways 

Payment of 
salaries and 

allowances of 

Multipurpose 

Development 
Assistants 

554,707,874.51 554,707,874.51 554,707,874.51 

 

100.00% 

 

9 

Ministry of 
Sports and 

Youth 

Affairs 

Payment of 

salaries and 
allowances of 

Multipurpose 

Development 

Assistants 

3,903,145.16 3,903,145.16 3,292,923.48 84.37% 

10 

Ministry of 
Ports, 

Shipping 

and 

Aviation 

Payment of 

salaries and 

allowances of 
Multipurpose 

Development 

Assistants 

1,932,000.00 1,932,000.00 717,750.00 37.15% 

11 
Ministry of 

Fisheries 

Payment of 
salaries and 

allowances of 

Multipurpose 
Development 

Assistants 

608,250.00 608,250.00 608,250.00 100.00% 

12 

Departmen

t of 
Coastal 

Conservati

on and 
Coastal 

Resource 

Manageme

nt 

Payment of 

salaries and 
allowances of 

Multipurpose 

Development 
Assistants 

1,283,951.62 1,283,951.62 1,161,927.42 90.50% 

13 
Ministry of 

Education 

Payment of 

salaries and 

allowances of 

Multipurpose 

1,278,411.29 1,278,411.29 1,250,903.21 97.85% 

29 



 

 

Development 

Assistants 

14 

Registrar 
General's 

Departmen

t 

Payment of 

salaries and 
allowances of 

Multipurpose 

Development 
Assistants 

9,411,000.00 9,411,000.00 9,411,000.00 100.00% 

15 

Ministry of 

Women, 

Child 
Affairs and 

Social 

Empower
ment 

Payment of 

salaries and 

allowances of 
Multipurpose 

Development 

Assistants 

2,405,975.80 2,405,975.80 2,405,975.80 100.00% 

16 
Ministry of 
Irrigation 

Payment of 

salaries and 

allowances of 
Multipurpose 

Development 

Assistants 

1,833,304.14 1,833,304.14 1,833,304.14 100.00% 

17 

Office of 

the Public 
Service 

Commissi

on 

Payment of 

salaries and 

allowances of 

Multipurpose 
Development 

Assistants 

355,645.15 355,645.15 355,645.15 100.00% 

18 

Departmen
t of 

Fisheries 

and 

Aquatic 
Resources 

Payment of 
salaries and 

allowances of 

Multipurpose 

Development 
Assistants 

767,903.23 767,903.23 767,903.23 100.00% 

19 

Ministry of 

Urban 

Developm

ent and 
Housing 

Payment of 

salaries and 
allowances of 

Multipurpose 

Development 

Assistants 

1,689,750.00 1,689,750.00 563,833.33 33.37% 

20 

Ministry of 

Mass 

Media 

Payment of 

salaries and 

allowances of 
Multipurpose 

Development 

Assistants 

295,500.00 295,500.00 295,500.00 100.00% 

21 

Educationa
l 

Publicatio

ns 
Departmen

t  

Payment of 
salaries and 

allowances of 

Multipurpose 
Development 

Assistants 

1,282,185.52 1,282,185.52 1,282,185.52 100.00% 

22 

Ministry of 

Defence 

Payment of 

salaries and 
allowances of 

Multipurpose 

Development 

Assistants 

1,629,435.48 1,629,435.48 1,611,150.00 98.88% 

30 



 

 

23 

Ministry of 

Plantation 

Industries 

Payment of 

salaries and 
allowances of 

Multipurpose 

Development 

Assistants 

1,612,741.94 1,612,741.94 
 

1,389.193.55 

 

86.14% 

24 

Land Title 

Settlement 
Departmen

t 

Payment of 

salaries and 

allowances of 
Multipurpose 

Development 

Assistants 

894,193.55 894,193.55 608,051.60 68.00% 

25 

Police 
Departmen

t 

Payment of 
salaries and 

allowances of 

Multipurpose 

Development 
Assistants 

152,481,774.19 152,481,774.19 142,987,500.00 93.77% 

26 

Departmen

t of 
Manpower 

and 

Employme

nts  

Payment of 

salaries and 
allowances of 

Multipurpose 

Development 

Assistants 

396,290.32 396,290.32 396,290.32 100.00% 

27 

Ministry of 

Buddhasas

ana, 
Religious 

and 

Cultural 

Affairs 

Payment of 

salaries and 

allowances of 
Multipurpose 

Development 

Assistants 

1,019,250.00 1,019,250.00 441,000.00 43.27% 

28 

Departmen
t of 

Samurdhi 

Developm
ent 

Payment of 

salaries and 

allowances of 
Multipurpose 

Development 

Assistants 

7,949,032.26 7,949,032.26 5,382,504.89 67.71% 

29 

Ministry of 
Technolog

y 

Payment of 
salaries and 

allowances of 

Multipurpose 
Development 

Assistants 

992,250.00 992,250.00 787,500.00 79.37% 

30 
Departmen

t of Prison  

Payment of 

salaries and 
allowances of 

Multipurpose 

Development 
Assistants 

924,677.42 924,677.42 924,677.42 100.00% 

31 

Departmen

t of 
Governme

nt Analyst  

Payment of 

salaries and 

allowances of 
Multipurpose 

Development 

Assistants 

895,500.00 895,500.00 474,600.00 53.00% 

32 

 

Merchant 

Shipping 
Secretariat 

Payment of 
salaries and 

allowances of 

Multipurpose 

1,575,750.00 1,575,750.00 1,575,750.00 100.00% 

31 



 

 

Development 

Assistants 

33 

 

Ministry of 

Industries  

Payment of 

salaries and 
allowances of 

Multipurpose 

Development 
Assistants 

294,145.16 294,145.16 294,145.16 100.00% 

34 

Departmen

t of Census  
and 

Statistics 

Payment of 

salaries and 

allowances of 
Multipurpose 

Development 

Assistants 

1,350,000.00 1,350,000.00 918,000.00 68.00% 

35 

Ministry of 

Power and 

Energy 

Payment of 

salaries and 

allowances of 

Multipurpose 
Development 

Assistants 

447,096.77 447,096.77 297,494.49 66.54% 

36 

Ministry of 

Agricultur
e 

Payment of 
salaries and 

allowances of 

Multipurpose 

Development 
Assistants 

1,756,743.71 1,756,743.71 1,756,743.71 100.00% 

37 

Departmen
t of 

Archaeolo

gy 

Payment of 

salaries and 
allowances of 

Multipurpose 

Development 

Assistants 

71,820,000.00 71,820,000.00 49,081,676.20 68.34% 

38 

Land 

Commissi

oner 
General’s 

Departmen

t  

Payment of 

salaries and 

allowances of 
Multipurpose 

Development 

Assistants 

1,419,677.42 1,419,677.42 1,419,677.42 100.00% 

39 

His 

Excellency 

the 
President 

Payment of 
salaries and 

allowances of 

Multipurpose 
Development 

Assistants 

628,548.39 628,548.39 628,548.39 100.00% 

40 

Forest 

Departmen
t 

Payment of 

salaries and 
allowances of 

Multipurpose 

Development 
Assistants 

6,270,000.00 6,270,000.00 3,752,894.35 59.85% 

41 

Ministry of 

Environme

nt 

Payment of 

salaries and 

allowances of 
Multipurpose 

Development 

Assistants 

2,020,645.16 2,020,645.16 1,853,678.64 91.74% 

32 



 

 

42 

Departmen
t of 

Agricultur

e 

Payment of 

salaries and 
allowances of 

Multipurpose 

Development 

Assistants 

7,912,040.33 7,912,040.33 6,561,109.76 82.93% 

43 

Departmen
t of 

Registratio

n of 

Persons 

Payment of 

salaries and 

allowances of 
Multipurpose 

Development 

Assistants 

152,250.00 152,250.00 127,780.00 83.93% 

44 

Departmen
t of 

Governme

nt 

Informatio
n  

Payment of 
salaries and 

allowances of 

Multipurpose 

Development 
Assistants 

165,000.00 165,000.00 165,000.00 100.00% 

45 

Public trus

tee's 

Departme

nt  

Payment of 

salaries and 
allowances of 

Multipurpose 

Development 

Assistants 

245,080.63 245,080.63 245,080.63 100.00% 

46 

Departmen

t of 

Buildings 

Payment of 

salaries and 

allowances of 
Multipurpose 

Development 

Assistants 

742,500.00 742,500.00 504,900.00 68.00% 

47 

Departmen

t of 

Meteorolo
gy 

Payment of 
salaries and 

allowances of 

Multipurpose 
Development 

Assistants 

1,676,612.90 1,676,612.90 1,140,096.75 68.00% 

48 

Ministry of 

Public 
Administra

tion, Home 

Affairs, 
Provincial 

Councils 

and Local 

Governme
nt 

Payment of 

salaries and 
allowances of 

Multipurpose 

Development 
Assistants 

892,427,975.81 892,427,975.81 889,903,620.97 99.72% 

49 

Departmen
t of 

National 

Museums 

Payment of 

salaries and 
allowances of 

Multipurpose 

Development 

Assistants 

3,084,900.00 3,084,900.00 3,084,900.00 100.00% 

50 

Departmen

t of Debt 
Conciliatio

n Board 

Payment of 

salaries and 

allowances of 
Multipurpose 

Development 

Assistants 

247,500.00 247,500.00 247,500.00 100.00% 

33 



 

 

51 

Human 

Rights 

Commissi

on of Sri 
Lanka 

Payment of 

salaries and 
allowances of 

Multipurpose 

Development 

Assistants 

330,000.00 330,000.00 330,000.00 100.00% 

52 
Sri Lanka 
Air Force 

Payment of 

salaries and 

allowances of 
Multipurpose 

Development 

Assistants 

720,000.00 720,000.00 707,850.0 98.31% 

53 

Sri Lanka 

Survey 

Departmen

t 

Payment of 
salaries and 

allowances of 

Multipurpose 

Development 
Assistants 

2,295,000.00 2,295,000.00 2,295,000.00 100.00% 

54 

Departmen

t of 

National 
Botanical 

Gardens 

Payment of 

salaries and 
allowances of 

Multipurpose 

Development 

Assistants 

585,000.00 585,000.00 585,000.00 100.00% 

55 

Departmen

t of 

Agricultur
al 

Developm

ent 

Payment of 

salaries and 

allowances of 
Multipurpose 

Development 

Assistants 

8,819,540.32 8,819,540.32 5,520,025.68 62.59% 

56 

Judicial 
Administra

tion 

Payment of 
salaries and 

allowances of 

Multipurpose 
Development 

Assistants 

43,963,354.84 43,963,354.84 43,963,354.84 100.00% 

57 

District 
Secretariat, 

Colombo 

To bear the 

recurrent and 
capital 

expenditures 

including salaries 
and allowances 

for Development 

Officers and 

Multipurpose 
Development 

Assistants 

194,018,238.31 194,018,238.31 
 

171,207,499.20 

 

88.24% 

58 

District 
Secretariat, 

Gampaha  

To bear the 
recurrent and 

capital 

expenditures 

including salaries 
and allowances 

for Development 

Officers and 
Multipurpose 

Development 

Assistants 

396,376,535.80 396,376,535.80 
 

285,017,297.05 

 

71.91% 

34 



 

 

59 

District 

Secretariat, 
Kalutara  

To bear the 

recurrent and 
capital 

expenditures 

including salaries 

and allowances 
for Development 

Officers and 

Multipurpose 
Development 

Assistants 

256,311,556.82 256,311,556.82 234,399,950.79 91.45% 

60 

District 
Secretariat, 

Galle  

To bear the 

recurrent and 
capital 

expenditures 

including salaries 
and allowances 

for Development 

Officers and 

Multipurpose 
Development 

Assistants 

351,608,035.24 351,608,035.24 321,707,358.93 91.50% 

61 

District 
Secretariat, 

Matara  

To bear the 
recurrent and 

capital 

expenditures 

including salaries 
and allowances 

for Development 

Officers and 
Multipurpose 

Development 

Assistants  

550,884,370.33 550,884,370.33 515,257,780.85 93.53% 

62 

District 

Secretariat, 
Hambantot

a  

To bear the 
recurrent and 

capital 

expenditures 
including salaries 

and allowances 

for Development 
Officers and 

Multipurpose 

Development 

Assistants 

327,090,314.50 327,090,314.50 309,280,682.91 94.56% 

63 

District 

Secretariat, 
Kurunegal

a 

To bear the 

recurrent and 

capital 
expenditures 

including salaries 

and allowances 

for Development 
Officers and 

Multipurpose 

Development 
Assistants 

 

642,253,088.83 

 

 

642,253,088.83 

 

597,078,298.45 92.97% 

35 



 

 

64 

District 

Secretariat, 
Puttalam  

To bear the 

recurrent and 
capital 

expenditures 

including salaries 

and allowances 
for Development 

Officers and 

Multipurpose 
Development 

Assistants 

187,983,697.91 187,983,697.91 177,865,773.54 94.62% 

65 

District 
Secretariat, 

Kandy  

To bear the 

recurrent and 
capital 

expenditures 

including salaries 
and allowances 

for Development 

Officers and 

Multipurpose 
Development 

Assistants 

379,794,175.37 379,794,175.37 376,036,180.65 99.01% 

66 

District 

Secretariat, 

Nuwara 
Eliya  

To bear the 
recurrent and 

capital 

expenditures 

including salaries 
and allowances 

for Development 

Officers and 
Multipurpose 

Development 

Assistants 

156,564,860.67 156,564,860.67 137,578,467.01 87.87% 

67 

District 

Secretariat, 

Matale  

To bear the 
recurrent and 

capital 

expenditures 
including salaries 

and allowances 

for Development 
Officers and 

Multipurpose 

Development 

Assistants 

340,136,834.19 340,136,834.19 310,249,867.77 91.21% 

68 

District 

Secretariat, 

Vavuniya  

To bear the 

recurrent and 

capital 
expenditures 

including salaries 

and allowances 

for Development 
Officers and 

Multipurpose 

Development 
Assistants 

46,077,430.00 46,077,430.00 38,656,654.35 83.89% 

36 



 

 

69 

District 

Secretariat, 
Jaffna  

To bear the 

recurrent and 
capital 

expenditures 

including salaries 

and allowances 
for Development 

Officers and 

Multipurpose 
Development 

Assistants 

29,236,899.38 29,236,899.38 26,354,056.85 90.14% 

70 

District 

Secretariat, 

Kilinochch
i  

To bear the 

recurrent and 
capital 

expenditures 

including salaries 
and allowances 

for Development 

Officers and 

Multipurpose 
Development 

Assistants 

11,297,530.00 11,297,530.00 10,665,630.33 94.41% 

71 

District 
Secretariat, 

Mannar  

To bear the 
recurrent and 

capital 

expenditures 

including salaries 
and allowances 

for Development 

Officers and 
Multipurpose 

Development 

Assistants 

9,943,328.29 9,943,328.29 9,175,418.98 92.28% 

72 

District 

Secretariat, 

Mullaitivu  

To bear the 
recurrent and 

capital 

expenditures 
including salaries 

and allowances 

for Development 
Officers and 

Multipurpose 

Development 

Assistants 

25,055,563.73 25,055,563.73 24,968,629.17 99.65% 

73 

District 

Secretariat, 
Polonnaru

wa  

To bear the 

recurrent and 

capital 
expenditures 

including salaries 

and allowances 

for Development 
Officers and 

Multipurpose 

Development 
Assistants 

311,517,304.86 311,517,304.86 295,478,909.79 94.85% 

37 



 

 

74 

District 
Secretariat, 

Anuradhap

ura  

To bear the 

recurrent and 
capital 

expenditures 

including salaries 

and allowances 
for Development 

Officers and 

Multipurpose 
Development 

Assistants 

589,120,089.37 589,120,089.37 561,284,168.70 95.26% 

75 

District 
Secretariat, 

Kegalle  

To bear the 

recurrent and 
capital 

expenditures 

including salaries 
and allowances 

for Development 

Officers and 

Multipurpose 
Development 

Assistants 

353,884,857.47 353,884,857.47 313,322,621.28 88.54% 

76 

District 

Secretariat, 

Rathnapur
a  

To bear the 
recurrent and 

capital 

expenditures 

including salaries 
and allowances 

for Development 

Officers and 
Multipurpose 

Development 

Assistants 

583,071,702.93 583,071,702.93 531,933,540.74 91.23% 

77 

District 

Secretariat, 

Badulla  

To bear the 
recurrent and 

capital 

expenditures 
including salaries 

and allowances 

for Development 
Officers and 

Multipurpose 

Development 

Assistants 

490,761,500.00 490,761,500.00 445,357,599.29 90.75% 

78 

District 

Secretariat, 
Monaragal

a 

To bear the 

recurrent and 

capital 
expenditures 

including salaries 

and allowances 

for Development 
Officers and 

Multipurpose 

Development 
Assistants 

417,368,785.56 417,368,785.56 390,467,502.64 93.55% 

38 



 

 

79 

District 

Secretariat, 
Batticaloa  

To bear the 

recurrent and 
capital 

expenditures 

including salaries 

and allowances 
for Development 

Officers and 

Multipurpose 
Development 

Assistants 

90,074,416.49 90,074,416.49 83,705,841.44 92.93% 

80 

District 
Secretariat, 

Ampara  

To bear the 

recurrent and 
capital 

expenditures 

including salaries 
and allowances 

for Development 

Officers and 

Multipurpose 
Development 

Assistants 

396,197,778.41 396,197,778.41 376,341,081.99 94.99% 

81 

District 

Secretariat, 

Trincomal
ee  

To bear the 
recurrent and 

capital 

expenditures 

including salaries 
and allowances 

for Development 

Officers and 
Multipurpose 

Development 

Assistants 

 
131,853,502.66 

 

 
131,853,502.66 

 

121,502,117.57 92.15% 

 

Total  
 

9,212,891,090.44 9,212,891,090.44 8,540,762,367.28 92.7% 
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3.8 Performance of the Reporting Non-Financial Assets 

 

Assets 
Code 

Code Description 

Balance as 
per Board of 

Survey 

Report as at 
31.12.2023 

Balance as per 

financial Position 
Report as at 

31.12.2023 

To be 

accounted in 

due course  

Reporting 

the 
progress 

as a % 

9151 Building and Structures        

9152 Machinery and Furniture    77,069,820.74    

9153 Lands         

9154 Intangible Assets        

9155 Biological Assets        

9160 Ongoing works         

9180 Leased Assets        

 

 

3.9 Auditor General’s Report 

Given as Annex 01  

Chapter 04 - Performance Indicators 

 

4.1 Performance indicators of the Institute 

 
 

 

 

 

 

 

 

 

 

 

 

Specific Indicators 
Actual output as a percentage (%) of the 

expected output 

100%-90% 75%89% 100%-90% 

No. of vacancies identified in the government institutes 

and the government agencies  √   

No. of persons who completed the Personality 

Development Training  
√ 

  

No. of persons who completed the Theoretical Training  √   
No. of persons who completed On the Job Training  √   

No. of persons who received the NVQ 3 qualification   √  
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Chapter 05 - Sustainable Development Goals 

 

 

 

 

Policy 

Targets  
Strategies  Target/Indicator  

Physical 

Progress 2023  

Percentage of 

Achievement in the 

year 2023 

0% 

- 

49% 

50% 

- 

74% 

75% 

- 

100% 

1 2 3 4 5 

Sustainable Development Goals  01 -  Alleviating poverty prevalent every where 

1.1  

Alleviation 

of extreme 

poverty 

among 

people in all 

parts of the 

world by 

2030 

1. Identifying 

youth among 

100,000 low 

income families 
with minimum 

educational 

qualifications, 
between the ages 

of 18-45 and 

providing formal 
vocational 

training for them 

and making them  

active partners in 
the national 

economy 

xi. Recruitment of 

100,000 eligible 

persons (No 

recruitment was 

made in the year 

2023 and the 

proceedings have 

been started to 

liquidate this 

department 

immediately as 

per the 

instructions of the 

government. 

 

Even if the 

trainee 

appointments 

were given for 

38,375 trainees 

by this 

department, the 

actual number 

of trainees as at 

31.12.2023 was 

29,534.  

 

√   

xii. Increase of 
monthly income 

of the beneficiary 

families by 20%. 

Increase of 
monthly income 

/ Half yearly  

 

 

√   

 2.  Youths 

having minimum 
educational 

qualifications 

from selected 
families are 

given the 

National 

Vocational 
Qualification 

Level 3 (NVQ3) 

and providing 
them 

employments 

xiii. Providing 

vocational 
trainings for 

selected 31,696 

youths and 
completing the 

NVQ Level 03    

The target has 

been fulfilled 

  

√ 

xiv. Engaging the 
trainees in 31,396 

job opportunities  

No. of trainees 
provided with 

employments - 

29,534 

  

√ 

xv. Recruitment of 

the above 31,396 

trainees for the 

primary grade 
vacancies  

No. of 

appointment 

letters issued   

 

√ 
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Chapter 06 – Challenges 

 

1. Providing false information about the status of income, educational qualifications by the 

applicants at the time of interviews with the intention of being selected as trainees and 

having a government job. 

 

2. Severe delay of completing the training activities within the due time as scheduled due to 

the Covid 19 pandemic situation. 

 

3. Even if there are primary grade vacancies in government institutes of Colombo District, it 

was difficult to deploy the Assistants for such vacancies from the other provinces due to 

the prevailing economic situation. 

 

4. Taking a long time in recruiting the Multi-purpose Development Assistants for other 

government institutes subsequent to balancing the inequalities of the recruitment criteria 

between this department and other government institutes. 

 

5. The primary grade vacancies of the government institutes have been scattered and 

consequently it was a big challenge to deploy the multi-purpose development assistants in 

a nearest work place as per the instructions of the government. 

 

6. Deployment of multi-purpose development assistants to some government institutes was 

problematic due to the trade union actions in those institutes. 

 

7. Fulfilment of the objectives set at the establishment of this department was difficult due to 

the tasks assigned secondarily as per the policy instructions of the government. 

 

 

Chapter 07 - Human Resource Profile 

 

7.1 Cadre Management 

 Approved Cadre Existing Cadre Vacancies / 

(Excess) 

Senior 69 15 54 

Tertiary  2 0 2 

Secondary 1152 659 493 

Primary 50 0 50 

Primary – Multipurpose Development 

Assistant  

100,000 5,928 - 

 

 

 

 

 

\ 
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Chapter 08  - Compliance Report 

 

N
o

. 

Applicable requirement 

Compliance 
Status 

(Complied / 

Not Complied) 

If not 

Complied, 

brief 
explanation 

for that 

Curative actions 
proposed to avoid 

non-compliance in 

future 

1 
The following Financial statements / 
accounts have been submitted on due 

date 

      

1.1 Annual financial statements Complied     

1.2 Advance account of public officers  Complied     

1.3 Trading and Manufacturing Advance 

Accounts (Commercial Advance 

Accounts) 

Not Complied Not 

Applicable 

  

1.4 
Stores Advance Accounts 

Not Complied Not 

Applicable 

  

1.5 
Special Advance Accounts 

Not Complied Not 

Applicable 

  

1.6 
Others  

Not Complied Not 

Applicable 

  

2 
Maintenance of books and registers 

(FR 445) 
      

2.1 
Maintaining and updating fixed assets 

register in terms of Public 
Administration Circular 267/2018 

Not Complied 

  CIGAS system is 

updated  

2.2 
Maintaining and updating personal 

emoluments register/ Personal 
emoluments cards 

Complied 
  

 

2.3 
Maintaining and updating the register of 

audit queries Complied 
    

2.4 
Maintaining and updating the register of 

internal audit reports Complied 
    

2.5 
Preparation of all the monthly account 

summaries (CIGAS) and submitting  to 

the Treasury on due date 
Complied 

    

2.6 
Maintaining and updating the register 

for cheques and money orders 
Complied 

   

2.7 
Maintaining and updating the Inventory 
register 

Complied 
    

2.8 
Maintaining and updating the stocks 
register 

Complied 
    

2.9 
Maintaining and updating the register of 

losses and damages 
Complied 

    

2.10 
Maintaining and updating the 

commitment register 
Complied 

  
 

2.11 
Maintaining and updating the Register 
of Counterfoil Books (GA – N20) 

Complied 

 

  

    

3 
Delegation of functions for financial 

control (FR 135) 
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3.1 
The financial authority has been 

delegated within the institute 
Complied 

    

3.2 
The delegation of financial authority 

has been informed within the institute 
Complied 

    

3.3 
The authority has been delegated in a 

manner that enables each transaction to 

be passed through two or more officers 
Complied 

    

3.4 

Proceedings are done under the control 
of the Accountants in terms of State 

Account Circular 171/2004 dated 

11.05.2014 in using the Government 

Payroll Software Package 

Complied 

    

4 Preparation of Annual Plans       

4.1 Preparation of the annual action plan Complied     

4.2 
Preparation of the annual procurement 

plan  
Complied 

    

4.3 
Preparation of the annual Internal Audit 
plan 

Complied 
    

4.4 
Preparation of annual estimate and 
presenting to the National Budget 

Department on due date. 
Complied 

    

4.5 
The annual cash flow has been 

submitted to the Treasury Operations 
Department on time 

Complied 

    

5 Audit queries    

5.1 
All the audit queries has been answered 
as at due date specified by the Auditor 

General 
Complied 

    

6 Internal Audit    

6.1 

Preparation of the internal audit plan at 

the beginning of the year after 

consulting the Auditor General in terms 
of Financial Regulation 134(2) DMA/1-

2019 

Complied 

    

6.2 
All the internal audit reports have been 

answered within one month 
Complied 

    

6.3 

Copies of all the internal audit reports 

have been submitted to the Management 

Audit Department in terms of Sub-
section 40(4) of the National Audit Act 

No. 19 of 2018 

Complied 

    

6.4 

All the copies of internal audit reports 
have been submitted to the Auditor 

General in terms of Financial 

Regulation 134(3) 

Complied 

    

7 Audit and Management Committee      

7.1 At least 04 Audit and Management 

Committee Meetings have been held 

during the year as per the DMA 

Circular 1-2019 

Not Complied 

  03 Audit and 

Management 

Committees have 

been held within the 

year  

8 Asset Management      44 



 

 

8.1 

The information about purchases of 

assets and disposals was submitted to 

the Comptroller General’s Office in 
terms of Paragraph 07 of the Asset 

Management Circular No. 01/2017 

Complied 

  

 

8.2 

A suitable liaison officer was appointed 

to coordinate the implementation of the 
provisions of the circular and the details 

of the nominated officer were sent to 

the Comptroller General’s Office in 

terms of Paragraph 13 of the aforesaid 
Circular 

Complied 

    

8.3 

The boards of survey was conducted 

and the relevant reports were submitted 

to the Auditor General on due date in 
terms of Public Finance Circular No. 

05/2016 

Not Complied 

  The board of 

survey has been 

completed on 

30.11.2023 as the 

instructions had 

been received to 

liquidate this 

department as at 

31.12.2023 

according to a 

policy decision of 

the government. 

The actions have 

been taken to 

transfer the assets 

owned by the 

department to 

other government 

institutes.   

8.4 

The actions were taken on the excesses 

and deficits disclosed through the board 
of survey and other relating 

recommendations during the period 

specified in the Circular 

Not Complied 

 

8.5 

The disposal of condemn articles had 
been carried out in terms of FR 772 

Not Complied 

 

09 Vehicle Management 
   

9.1 

The daily running charts and monthly 

summaries of the pool vehicles had 

been prepared and submitted to the 

Auditor General on due date 

Complied 

  

9.2 
The condemned vehicles had been 

disposed of within a period of less than 

6 months after condemning 
Not Complied 

There is no 

condemned 

vehicles 
- 

9.3 
The vehicle logbooks had been 
maintained and updated Complied - - 

9.4 

The action has been taken in terms of 

F.R. 103, 104, 109 and 110 with regard 

to every vehicle accident 
Complied -  

9.5 

The fuel consumption of vehicles has 

been re-tested in terms of the provisions 
of Paragraph 3.1 of the Public 

Administration Circular No. 30/2016 of 

29.12.2016 

Complied - - 

9.6 
The absolute ownership of the leased 
vehicle log books has been transferred 

after the lease term 
Complied - - 

10  Management of Bank Accounts 
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10.1 
The bank reconciliation statements had 

been prepared, got certified and made 
ready for audit by the due date 

Complied 
    

10.2 

The dormant accounts that existed in 

the year under review or were brought 

forward since previous years have been 
settled 

Not Complied 

 Not 

Applicable 
  

10.3 

The action had been taken in terms of 

Financial Regulations regarding 

balances disclosed by the bank 
reconciliation statements and for which 

adjustments had to be made, and those 

balances have been settled within a 
period of one month 

Complied 

  

 

11 
Utilization of Provisions 

   

11.1 
The provisions allocated had been spent 
without exceeding the limit Complied 

    

11.2 
The liabilities were made as not 

exceeding the provisions remained at 

the end of the year as per the FR 94(1) 
Complied 

    

12 
Advance Account of the Public 

Officers   
    

12.1 
Being Not Complied with the limits 

Complied 
    

12.2 
A time analysis had been carried out on 
the loans in arrears Complied 

    

12.3 
The loan balances in arrears for over 

one year have been settled 
Complied  

  

13 
 General Deposit Account 

 
    

13.1 
The action had been taken as per 

F.R.571 in relation to the lapsed 

deposits 
Complied 

    

13.2 
The control account for general deposits 

has been updated and maintained Complied 
    

14 
 Imprest Account 

      

14.1 

The balance in the cash book at the end 

of the year under review has been 

remitted to Treasury Operation 

Department 

Complied 

    

14.2 
 The ad-hoc sub imprests issued as per 

F.R. 371 has been settled within one 

month from the completion of the task 
Complied 

   

14.3 
The ad-hoc sub imprests have been 
issued as not exceeding the limit 

approved as per F.R. 371 
Complied 

  
 

14.4 
The balance of the imprest account has 
been reconciled with the Treasury 

books monthly 
Complied 

    

15 
 Revenue Account 

      

15.1 
The refunds from the revenue have been 

made in terms of the regulations Complied 
Not 

Applicable 
 

15.2 The revenue collections have been 

directly credited to the revenue account 
Complied   
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without being credited to the deposit 

account 

15.3 
Reports of revenue arrears have been 
forwarded to the Auditor General in 

terms of FR 176 
Complied   

16 Human Resource Management  
  

16.1 
The staff is maintained within the 

approved cadre Complied - - 

16.2 
All members of the staff have been 

issued a duty list in writing 
Complied - - 

16.3 

All reports have been submitted to 

Management Services Department in 

terms of the MSD Circular No.04/2017 

dated 20.09.2017 

Complied - - 

17 Provision of information to the public    

17.1 

An information officer has been 

appointed and a proper register of 
information is maintained and updated 

in terms of Right to Information Act 

and Regulations 

Complied. 

  

17.2 

Information about the institution has 

been provided through the Website, and 
the facilities have been made through 

the website or the alternative measures 

to make appreciations / complaints of 
the public about the institute. 

Not 

Complied. 
Not 

Applicable  

 

17.3 
Bi- Annual and Annual reports have 

been submitted as per section 08 and 10 

of the Right to Information Act 
Complied. 

  

 

18 Implementing citizens charter  
  

18.1 

A citizens charter/ Citizens client’s 

charter has been formulated and 
implemented by the Institution in terms 

of the circular number 05/2008 and 

05/2018(1) of Ministry of Public 
Administration and Management 

Complied. 

 

 

18.2 

A methodology has been devised by the 

Institution in order to monitor and 

assess the formulation and the 
implementation of Citizens Charter / 

Citizens client’s charter as per 

paragraph 2.3 of the said circular 

Complied. 

 

 

19 
Preparation of the Human Resource 

Plan 
 

  

19.1 

A human resource plan has been 

prepared in terms of the format in annex 
02 of Public Administration Circular 

No.02/2018 dated 24.01.2018. 

Complied.  

 

19.2 

A minimum training opportunity of not 

less than 12 hours per year for each 
member of the staff has been assured in 

the aforesaid Human Resource Plan 

Complied.  

 

19.3 Annual performance agreements have 

been signed for all the staff based on the 
Complied.  
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format in annex 01 of the aforesaid 

Circular 

19.4 

A senior officer was appointed with the 
responsibility of preparing the human 

resource development plan, organizing 

capacity building programs and 
conducting skill development programs 

as per paragraph No.6.5 of the aforesaid 

Circular 

Complied  

 

20 Responses to Audit Paras  
  

20.1 

The shortcomings pointed out in the 

audit paragraphs issued by the Auditor 

General for the previous years have 
been rectified 

Complied 
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