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Parliamentary Series No — 290
District Secretariat Kegalle

Submission of observations of the Hon Minister in charge of
the institutions and steps taken with regard to the reports
tabled by the Committee on Public Accounts in terms of
Standing Order No 119 (4)




Parliament Series Number — 290

District Secretariat Kegalle

*

Shortcomings Identified by the Committee

T

Action taken by the Institution to rectify the

Not having been prepared Annual Action Plan

. * shortcomings/current status
Action Plan has been prepared for year 2021 and
previous and past years

Not having been provided answers for Auditor
General's Audit Queries within one month.

Have been rectified presently.

Reporting instances for which answers haven't been
provided for Intérnal Audit Queries within one
month,

Have been rectified presently.

Not having been painted emblem of state in all
vehicles.

Emblem of state has been painted in ail pool
vehicles of District Secretariat, presently.

Not having presented approved imprest account
balances, having compared quarterly to Department
of Treasury Operations before the due date .

Action has been taken to present in years of
2022, 2023, 2024 before the due date.

Not having been prepared Circular 02/2018 in
terms of Human Resources Development Plan.

Human Resources Development Plan has been
prepared in terms of Circular 02/2018 in year
2023 and Human Resources Development Plan
has been prepared in terms of Clr(,ular 02/2018
(i) also in year 2024 .

Not having contracted agreements, having prepared
performance agreements for entire staft.

Performance agreements have been
prepared for entire servants for year,

Performance agreements have been abolished by
Circular 02/2018 (i) by now.

Being Audit opinion of accounts of institute in
disclaimed level or unfavorable level.

Do not accept. A qualified opinion has been
given in year 2021.
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JAAC Nllmalgoda

Chief Aeconntant
District Secretariat, Kegalle
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J.MLP.R Jayasin?gm\H

District Secretary/ Government Agent
Kegalle Administrative District

TILMR.P, Jayasingh
ESistriet Secretary | Government Age; at
Hagsile Administmtive Distric!




< Megsures taken by the Distriet Seczetary arg fecormmended and instructions have been given to

Eifigsimi Kecretarics to pay-persona). attention on the. other shortcomings pointed out and to take
eprietive measures tegarding them.

Pradeep ¥ pradeep Yasarathna
“Speretary ome Afas
Sectetary ' of Fiblic Adminisiration, Home 3
e ﬁigz mé&i W $ bocal Goverma

Ministry-of Publie Admmibtraﬂan, Horme Af} fali’sfma %ﬁﬂ%‘ Wﬁ? .

Provingial Couneils and bocal Govérmment

Recommendation of the Minister and the Action Taken
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measures. would enablethe provable Jovel to-reach the optimum level within the year 2024,
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