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To be the leader in postgraduate education and research in English Studies and 

Education in Sri Lanka and be renowned for creative and contextually 

responsive initiatives which are sensitive to local and global imperatives and 

trends. 

 

 

 

 

 

 

To provide opportunities for postgraduate level study, research, teacher 

education, innovation and excellence in scholarship in English language studies 

and literature, through self-directed and self-paced learning and to direct and 

lead English studies at National level.  

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

VISION 
 

MISSION 
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Goal 1: Ensure high quality postgraduate education in English studies 

 

Objectives  

1.1. Develop and offer new and innovative programs responsive to national needs 

1.2. Improve and maintain quality of existing study programs and course delivery   

 

Goal 2: Maintain and Enhance administrative processes to offer a more efficient and 

streamlined service to PGIE clientele 

 

Objectives 

2.1 Improve administrative processes 

2.2 Develop the capacity and competencies of administrative and non-academic staff 

2.3 Enhanced use of ICT in administrative processes 

2.4 Developing systems for data protection and backup 

2.5 Implementing green practices in the institute to make the institute more 

environmentally friendly and energy efficient 

2.6 Ensure the smooth functioning of processes to support an efficient and streamlined 

service to PGIE clientele 

 

Goal 3 : Enhance and strengthen the research culture and research capacity of the 

institute. 

 

Objectives  

3.1 Enhance opportunities for academic staff members to engage, produce and 

disseminate innovative research 

3.2  The continuous professional development of academic staff  

3.3 Provide opportunities for dissemination of student research 

3.4 Develop and conduct institutional research which can help address national priorities. 

 

Goal 4: Be a center for intellectual discourse, debate and progressive thought, 

contributing to national policy and development 

 

Objectives  

4.1 Create a space for and disseminate progressive thought regarding English studies 

research and research methodology in the Humanities and Social Sciences. 

4.2  Contribute to national development by engaging with key institutions involved in 

policy formulation and implementation 
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Message from Director 

 

The Postgraduate Institute of English, established by the Universities Act No. 16 of 1978 and 

the Postgraduate Institute of English Ordinance No. 4 of 2005, is the only postgraduate 

institute dedicated to English studies in Sri Lanka and has played a major role in providing 

high quality postgraduate English language and literature education to educationists and other 

professionals. The institute has also established a reputation as a leading humanities and social 

sciences research institution. PGIE alumni hold senior positions in almost all national 

universities and many have also used the PGIE’s MA degrees as a springboard to PhDs and 

further qualifications at prestigious overseas universities. 

 

2022 was a particularly challenging year for the PGIE because while still facing the impacts 

of the COVID 19 pandemic, it had to deal with the consequences of the unprecedented 

political and economic crisis faced by Sri Lanka. However, as this Annual Report outlines, 

the proactive actions the PGIE management took during the initial period of the Covid 

pandemic enabled it to successfully navigate the challenges of 2022 as well.  We are aware 

of the challenges faced by our staff and students during this difficult year. However, the PGIE 

has responded to these trials proactively by conducting its academic sessions using a 

combination of online and face-to-face measures and by increasing its visibility in the field of 

English Studies in Sri Lanka. Using strategies that combined forward-thinking and on-the-

spot decision-making, the PGIE has faced the year with relative success and resilience.  

 

Dr. Romola Rassool  

Director 

PhD (Melbourne, Australia) 

MA (Teachers College, Columbia, USA) 

BA (Kelaniya, Sri Lanka) 
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Postgraduate Institute of English 

 

Postgraduate Institute of English established by Ordinance No. 4 of 2005, Order 

made by the President under Section 24A of the Universities Act, No. 16 of 1978 

and published in Gazette Extraordinary No. 1417/12 of 31st October, 2005. 
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 (a) (i) Members of the PGIE Board of Management    

 

 NAME DESIGNATION 

1 

Prof. H.S. Rambukwella 

(01.1.2022 – 28.2.2022) 

Dr. Romola Rassool  

(01.3.2022 – 31.12.2022) 

Chair, Director/PGIE                                              

9.1.(b) the Secretary to the Ministry of the Minister in charge of the subject of Higher Education or the 

Secretary to such other Ministry to which the subject of Higher Education may be assigned 

2 Mr. A.K. Senevirathna 

(01.1.2022 – 28.2.2022) 
Additional Secretary , Ministry of Higher Education 

9.1.(d) the Head of the Department of English of the University ;  

3 

Dr. N.K. Abeysekara 

(01.1.2022 – 30.09.2022) 

Dr. S.A.A.K. Satharasinghe 

(01.10.2022 – 31.12.2022) 

Head/Department of Language Studies  OUSL  

9.2.( (a) representative of the Council 

4 Prof. L.R. Jayasekera 
Professor Emeritus, Dept. of Plant and Molecular Biology, 

University of Kelaniya   

9.2. (b) five professors in English or the Heads of the Departments in charge of teaching the subjects of 

English, English Language Teaching and Linguistics (as may be applicable), nominated by the Commission 

5 Prof. Neloufer de Mel Senior Professor in English  (Chair), University of Colombo                                

6 Prof. J. Manatunga  Dept. of Civil Engineering, University of  Moratuwa ,  

7 Prof. Neluka Silva Professor, Dept. of English, University of Colombo 

8 Prof. M. Lalith Ananda Former Head, Dept. of English, Uni. of Sri Jayewardenepura  

9 Ms. P. Nagasundaram Former Head, Dept. of English, Uni. of Sri Jayewardenepura  

9.2. (c) member elected by the Senate of the University 

10 Prof. C.E. Gunaratne Head/ Dept. of Legal Studies, OUSL (from February, 2020)  

9.2. (d) two members elected by the Boards of Study from amongst their members 

11 Dr. H.V.M. Ratwatte 
Senior Lecturer/Department of Language Studies /OUSL 

Member- BOS/ TLSC 

12 Ms. M.I. Jansz Senior Lecturer/PGIE (w.e.f. 14/7/2021) 

9.2. (e) two members appointed by the Commission from among persons who have rendered distinguished 

service in the technological, educational or administrative spheres 

13 Dr. Upali Sedara Rector, Sri Lanka International Buddhist Academy 

14 Deshabandu Prof. 

M.A.D.S.J.S. Niriella 
Dept. of Public & International Law,  University of Colombo                                  

9.2.(f)  one nominee of the National Institute of Education to represent Teacher Education 

15 Dr. S.A.D. Samaraweera  Deputy Director General/ NIE   

Representative of the General Treasury 

16 Mr. H.M.C.K. Herath 
Director, Dept. of Fiscal Policy, General  

Treasury (Treasury Representative) 
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(ii) Members of the PGIE Board of Study for Teaching English as a Second 

Language                                

 NAME DESIGNATION 

12. (1) (a) The Director who shall be the Chairperson; 

1 

Prof. H.S. Rambukwella 

(01.1.2022 – 28.2.2022) 

Dr. Romola Rassool  

(01.3.2022 – 31.12.2022) 

Chair, Director/PGIE      

(with effect from 01-03-2016)                                                                                                                         

12. (1) (b) The Person in charge of the learning resources of the Institute, which shall 

include the library and other media resources relating to information technology; 

2 

Ms. R. Amarasekera  

 (01.1.2022 – 31.10.2022) 

Dr. I.M. Nawarathna 

(01.11.2022 – 31.12.2022) 

Librarian/OUSL                    

12. (1) (c) The permanent teachers of the Institute as are relevant to the Particular Board or 

Boards of Study as determined by the academic staff of the Institute; 

3 Dr. H.D. Wijesekera 
Senior Lecturer/PGIE 

 

4 Ms. M.I. Jansz 
Senior Lecturer/PGIE 

 

12. (1) (d) Two Student elected by the students of the Institute; 

5 Ms. R.T. Surenthiraraj TESL  

6 Ms. J. Ranasinghe BE  

12. (1) (e) Two members who are not staff of the Institute, who shall be elected by the 

relevant Board of Study from among persons of eminence in the area of studies relevant to 

the Institute; 

7 Ms. L.K. Cumaranatunge 
Visiting Academic/MA in TESL, OUSL 

(Member)  

8 
Dr. Romola Rasool  

(01.1.2022 – 28.2.2022) 

Vacant (w.e.f. 01.3.2022 

Senior Lecturer, Dept. of English 

Language Teaching (DELT), University 

of Kelaniya  

12. (1) (f) Two persons who are teaching subjects under the purview of the Board, selected 

by the Commissions Standing Committee on the Teaching of English; 

9 Dr. P.M.K. Perera 
Senior Lecturer/Dept. of English, 

University of Colombo  

10 Dr. N.K. Abeysekara Dept. of Language Studies, OUSL  

12. (1) (g) Two teachers not falling within any of the above categories selected by the 

Commissions Standing Committee on the Teaching of English; 

11 Dr. V.V. Medawattegedara 

Senior lecturer/Dept. of Language 

Studies, OUSL (with effect from 01-04-

2021) 
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(iii) Members of the PGIE Board of Study for Teaching Literature in a Second 

Language Context                 

12 Ms. P. Nanayakkara 

Former Director of Bilingual Education, 

Ministry of Education  

(with effect from 01-04-2021) 

 NAME DESIGNATION 

12. (1) (a) The Director who shall be the Chairperson; 

1 Prof. H.S. Rambukwella 

(01.1.2022 – 28.2.2022) 

Dr. Romola Rassool  

(01.3.2022 – 31.12.2022) 

 

Chair, Director/PGIE  

 

12. (1) (b) The Person in charge of the learning resources of the Institute, which shall 

include the library and other media resources relating to information technology; 

2 Ms. R. Amarasekera  

 (01.1.2022 – 31.10.2022) 

Dr. I.M. Nawarathna 

(01.11.2022 – 31.12.2022) 

 

Acting Librarian/OUSL                    

12. (1) (c) The permanent teachers of the Institute as are relevant to the Particular Board 

or Boards of Study as determined by the academic staff of the Institute; 

3 Dr. H.D. Wijesekera Senior Lecturer/PGIE 

 

5 Ms. M.I. Jansz Senior Lecturer/PGIE 

 

12. (1) (d) Two Student elected by the students of the Institute; 

5 Mr. J. Perera Student Representative (TLSC)  

6 Mr. P. Hemasinghe Student Representative (PPE) 

12. (1) (e) Two members who are not staff of the Institute, who shall be elected by the 

relevant Board of Study from among persons of eminence in the area of studies relevant to 

the Institute; 

7 Dr. D.E. Devendra Senior Lecturer/Dept. of Language Studies, 

OUSL  

8 Dr. H.V.M. Ratwatte Senior Lecturer/Dept. of Language Studies, 

OUSL  

12. (1) (f) Two persons who are teaching subjects under the purview of the Board, selected 

by the Commissions Standing Committee on the Teaching of English; 

9 Dr. P. Manuratne Head/Dept. of English, University of Kelaniya  

 

10 Vacant  

12. (1) (g) Two teachers not falling within any of the above categories selected by the 

Commissions Standing Committee on the Teaching of English; 
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(iv) Members of the PGIE Staff 

 
PERMANENT STAFF MEMBERS 

 

 NAME DESIGNATION 

1 

Prof. H.S. Rambukwella 

PhD (Hong Kong) 

(01.1.2022 – 28.2.2022) 

Dr. Romola Rassool  

(01.3.2022 – 31.12.2022)  

PhD (Australia)  

Director 

2 
Dr. H.D. Wijesekera 

PhD (QUT, Australia) 
Senior Lecturer  

3 

Ms. M.I. Jansz 

MA in TESL (PGIE/OUSL), MPhil 

(Kelaniya) 

Senior Lecturer 

4 
Mr. W.D.T. Tilakaratne 

BSc (OUSL) 
Senior Assistant Registrar 

5 

Ms. S.C. Munasinghe 

BSc in Business Administration 

(J’apura) 

Assistant Bursar 

6 Ms. G.P.I.D. Siriwardhana Management Assistant 

7 Mr. H.N.N. Perera Management Assistant 

8 Ms. A.R.S.K. Rajapakshe Management Assistant - Book Keeping 

9 Ms. A.G.R.M.D.K. Ranaweera Management Assistant 

10 Mr. W.M.D.R.B. Weerasinghe Labourer 

11 Mr. R.U. Jayasinghe Works Aide 

 

 

 

11 Prof. R.M.C. Jayatilake Head/Dept. of English and Linguistics, USJP  

13 Vacant 
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Employee Classification 

Service Category 
Salary 

Code 

Approved 

cadre 

Actual 

Cadre as at 

31/12/2022 

Vacnacies 

as at 

31/12/2022 

Primary Level         

Primary Grade - Unskilled  PL - 1  2 1 1  

          

Secondary Level         

Management Assistant – Non - Technical U – MN 1 5 4 1 

          

Tertiary Level         

Junior Executive/ Managers U – EX 1 1 1   

          

Senior Level         

Middle Level Executives U – EX 2 1 1   

Lecturer U – AC 3 3 2 1 

Professors/ Senior Professors U – AC 5 2 2   

Total 14 11 3 

 

 

CONTRACT STAFF MEMBERS 

 

 NAME DESIGNATION 

1 Dr. Agra Rajapakse 

PhD (Arizona State University) 
Senior Lecturer 

2 Ms. S. Senavirathne 

MA (University College London, UK) 
Lecturer 

3 Ms. N.T. Wijegoonewardena 
MA (University of Giessen, Germany) 

Lecturer 

4 Ms. S.L. Ranasinghe 

BSc. (Peradeniya) 
Academic Coordinator  

5 Mr. A.N.S. Silva 

BTEC (OUSL) 
Academic Coordinator 

6 Ms. S.S. Edirisinghe 

BA (OUSL) 
Project Assistant 

7 
Ms. U.M. Kankanamge 

BSc (USJP) 
Project Assistant 
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2. Director’s Review    

 

(a) Brief introduction 

 

While the PGIE (and Sri Lanka as a whole) was still trying to recover from the 

consequences of the Covid pandemic, the country faced unprecedented political, social, 

and economic instability during most of 2022. This made both the macro and micro 

operating contexts for the PGIE extremely challenging. Both the public and private 

sectors in Sri Lanka were severely impacted and there were frequent disruptions to the 

normal work schedule due to countrywide instability and unrest. In addition, students 

were directly impacted by the economic downturn and the Institute faced challenges 

due to power cuts and fuel shortages.  

 

However, the PGIE took proactive measures to meet these multiple challenges 

effectively and advertised and conducted the selection tests for all main four (04) 

programs during 2022. Subsequently, students were enrolled for two masters’ 

programs - Master of Arts in Teaching English as a Second Language (MA TESL) and 

Master of Arts in Teaching Literature in a Second Language Context (MA TLSC) - and for 

the Postgraduate Diploma in Professional Practice in English (PGDip PPE). These 

students are successfully following the programs which commenced in 2022. The PGIE 

has concluded all preparations to enroll the third batch of students to the Postgraduate 

Diploma in Bilingual Education (PGDip BE) program but is awaiting the release of funds 

from the Ministry of Education for the 40 students selected for the program.  

 

Building on this early success of mitigating the impact of the Covid pandemic, the PGIE 

has been able to maintain its momentum in 2022 as well. The Institute registered nearly 

100 students as the second batch of the MA TESL program and was able to register 

approximately the same number of students as in previous years for all of its other 

programs as well. This is a significant achievement given the devastating impact the 

social and political instability has had on the country’s economy as a whole. The PGIE, 

however, made a strategic decision to reduce the number registering for the MA TESL 

to maintain the program in a more sustainable manner. The institute was also not able 

to register a third batch for the Postgraduate Diploma in Bilingual Education (PGDip BE) 

program because the Ministry of Education, which funds this program, did not have 

budgetary provision in 2021 due to shrinking of government revenue. However, the 

PGIE expects to register a third batch for this program in 2022 and is currently exploring 

different options to do so, including registering private candidates who are not 

channeled through the Ministry of Education. 
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The online work culture and the systems put in place in 2020 and 2021 served the 

institution well in 2022. As online teaching and assessment became more acceptable and 

mainstreamed within the university system as a whole, the PGIE was able to effectively 

function despite the lockdowns and the general disruption caused by the economic 

downturn. The institution is taking steps to fill the vacancy created by the resignation of 

one academic staff member. The recruitment for this position is currently being 

processed while a contract academic staff member was recruited to meet the immediate 

shortfall in human resources. The outlook for the immediate future for the institution is 

challenging, given the overall difficulties Sri Lanka is experiencing as a country. 

However, given the manner in which the institution navigated the two years during 

which the pandemic was at its height the institution has demonstrated that it has the 

resilience and adaptability to operate in an unpredictable and challenging macro 

environment. 

 

The student numbers and financials for the year under review are given below. 

 

Total number of students registered per course (MA and PGDip) 

 

Year 

Teaching 

English as 

a Second 

Language 

-  

PGDip./M

A (TESL) 

Teaching 

Literature in a 

Second 

Language 

Context - MA 

(TLSC) 

Postgradua

te Diploma 

in Bilingual 

Education - 

PGDip. 

(BE) 

Professio

nal 

Practice 

in English 

- 

PGDip. 

(PPE) 

Doc

tor 

of 

Phil

oso

phy 

Short 

Cours

es 

Total 

2015 

(2014/15) 
140 14 - - 

 
64 

218 

2016 

(2015/16) 
155 19 - - 

 
189 

363 

2017 

(2016/17) 
176 45 - - 

 
169 

390 

2018 

(2017/18) 
191 56 - - 

 
60 

307 

2019 

(2018/19) 
193 64 40 - 

 
27 

391 

2019/20 203 75 50 67  45 430 

2020/21 285 107 84 45  50 568 

2021/22 (As 

at 

31/12/2021) 
328 121 52 39 3 

- 
 

543 

2022/23 (As 

at 

31/12/2022) 
282 113 52 45 2  494 
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Student output  

 

Year 
TESL TLSC PPE BE 

Total 
PGDip MTESL MA PGDip MA PGDip PGDip 

2018 (2017/18) 02 - 12 - 02 - - 16 

2019 (2018/19) 07 - 17 01 01 - - 26 

2020 (2019/20) 08 - 06 01 03 41 - 59 

2021 (2020/21) 16 - 07 02 - 33 29 87 

2022 (2021/22) 13 12 15 19 - 25 37 121 

 

 

(b) Snapshot of 2022  

 

This section provides an overview of significant institutional achievements made by the 

PGIE in the year (2022) under review. More detailed and disaggregated statistical data 

about the PGIE’s performance is provided in later sections of this Annual Report.  

 

 The institute developed a comprehensive Google Classroom system during 2020 

for all of its programs. In 2022 the PGIE continued to improve these classrooms 

and enhance the material available to students and also improved the interactive 

potential. Along with this system all existing and new students at the PGIE now 

receive a unique PGIE email address with ‘ousl.lk’ domain. Using this unique 

email address they can access the Google Classrooms which have rich video, 

audio and visual and printed content in addition to multiple assessment options 

such as: discussion forums, MCQ’s, short answer quizzes, surveys, Jamboards etc.  

 

 The PGIE used Zoom online platform to deliver its academic activities and other 

presentations etc. This enabled the PGIE to hold viva voce examinations, student 

presentations and some specially arranged examinations for the students who 

were abroad, far away from the PGIE and the examiners and dissertation 

supervisors who are residing overseas. The PGIE facilitated its Board of 

Management and Board of Study meetings too through this online platform for 

the external members who had busy schedules due to other activities and were 

unable to attend in person. This increased the member participation for the 

meetings amidst of the travel interruptions, curfew situations, general strikes 

and other difficulties aroused in the year 2022.   
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 During the latter part of 2022, the PGIE introduced a highly successful series of 

monthly research sessions titled “R&R” – “Research and Reflection”. Three 

sessions were held from September – November with Dr. Agra Rajapakse, Ms 

Dinali Fernando and Dr. Shashikala Assella as resource persons. These sessions 

were conducted in hybrid mode and were well attended by present and past PGIE 

students and colleagues from other universities. The aim of the sessions is to 

introduce the PGIE students to contemporary research trends in the various 

areas related to teaching English language and literature in Sri Lanka. 

                       
 

“R&R” – “Research and Reflection” 

 

Also given that a majority of the PGIE’s student population are working adults the 

flexibility given by the online medium has improved student engagement significantly. 

Students have also found it very convenient that they are able to access videos of 

lectures later, which are uploaded after the live lecture. 

 

Program inaugurations  

 

 The PGIE held the Selection Test for the PGDip PPE program on 14th August, 2022. 

73 applicants sat for the online Selection Test where online proctoring methods 

were used and a pre-test orientation was carried out to familiarize students. The 

entire process was done with no physical contact with students. Applications were 

taken using a Google Form and students faced the online Selection Test conducted 

using Google Classroom. The inauguration and online learning orientation was 

conducted for students. Registration was conducted on 29th September, 2022 along 

with student counselling. 44 students were registered for the program. 

 

 The Selection Test for the third batch for the PGIE’s restructured MA TESL program 

was held 6th August, 2022. 176 applications were received and they sat for the 

selection test which was conducted at the Open University examination hall. The 
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inauguration and registration for this program was held on 14th October. 60 students 

were registered for the 2022/ 23 batch. 

 

     

Inauguration of MA TESL program 
 
 For the MA in Teaching English as a Second Language (MA in TLSC) program 

registration was carried out on 17th November, 2022. Applications were called 

from July to August, 2021. 58 applications were received. 45 applicants were 

qualified from the selection test. Registration and orientation was carried out on 

17rd November, 2022. 23 students registered. 

 

In addition, the PGIE carried out the following academic and administrative activities in 

the year under review.  

 

General academic activities 

 

 Seven MA Viva –Voce examinations were conducted during the year. A few viva 

voce examinations were facilitated thorough online platforms due to the 

prevailing situation in the country and some members participated from 

overseas. 

 59 students graduated at the Convocation (2020 - II) held on 05th January 2022.  

 87 students graduated at the Convocation (2021 - II) held on 13th September 

2022. This is the highest number to ever graduate from the PGIE. This includes 

students from the all four programs conducted at the PGIE. 

Administrative activities and initiatives 

 

The year 2022 began with the lifting of the restrictions of the health guidelines 

imposed due to COVID 19. All the staff were required to report to the office with 

effect from 3rd January 2022.  However, this was considerably disrupted due to 

the extended power cuts since March 2022 and the fuel shortages that followed. 

This was followed by the need to return to work-from-home arrangements due 
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to transport difficulties. The PGIE provided teaching and student support 

services, and conducted essential meetings such as Board meetings through 

online means during this period. Applications were processed for three 

programs and the selection of qualified students to the programs was finalized 

using hybrid mode. Online staff meetings were held to discuss guidelines 

regarding the work from home system on a weekly basis.  

 

The 2021 Financial Report was submitted to the Auditor general on 28th 

February along with the Annual Report 2021. Annual verification for the year 

2022 is also completed. The 2020 Annual Report was handed over to the 

Parliament on 23th August 2022. 

 

A senior lecturer was recruited on contract because of to the inability to recruit 

a permanent lecturer due to the restrictions imposed by the government on new 

recruitments of permanent cadre. This had to be done since the total academic 

staff cadre was reduced to 50% due to vacancies and the granting of prior 

approved sabbatical leave. One permanent non-academic staff member was 

granted a transfer at her request.  However, this permanent management 

assistant position remained vacant throughout the year due to recruitment 

restrictions. Further, one office aide was promoted to another position in another 

university creating another permanent cadre vacancy. 

 

Dr. Romola Rassool assumed duties as the new Director/ PGIE with effect from 

01.3.2022 as the previous Director’s tenure ended on 28.02.2022.  

 

The PGIE Board of Management met on 11 occasions during the year 2022. 

Members were facilitated to join online through Zoom technology. This enabled 

the PGIE to obtain the views, observations and instructions of almost all the 

members when taking decisions during the numerous difficulties experienced in 

the country during various parts of the year. 

 

Nine meetings were held of the Board of Study for TESL/ BE and Board of Study 

for TLSC/ PPE for the year 2022. 

 

Official discussions were initiated to introduce an MIS to the PGIE since the most 

of the student services and administrative processes that could be automated or 

facilitated through computerized mechanisms are still carried out manually and 

these processes are time consuming. The initial discussions were held with the 

approval of the Board of Management of the PGIE to obtain the assistance of the 
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Open University through the Vice Chancellor for an MIS for the PGIE to be linked 

to the IT system of the OUSL. 

 

  

Financial  

The PGIE’s financial performance approved appreciably within the same period with the 

PGIE reporting a surplus income of Rs. 17,750,951 in 2022. The total income for the 

period was Rs. 36,445,000 and the total recurrent expenditure, excluding salaries of 

permanent staff, was Rs 10,778,292. 

 

 

(c) Challenges 

 

Despite the Coronavirus pandemic that adversely impacted societies and economies 

across the world and Sri Lanka in particular, the PGIE was able to meet this challenge 

with a significant degree of institutional resilience. The most telling indication of this 

was the PGIE’s ability to continue its academic work uninterrupted by shifting online 

and also registering a record number of students for the MA TESL program and in turn 

earning a record income. Further, the PGIE was able to ensure the smooth functioning 

of the institution during the economic crisis of 2022 and its consequences.  

 

However, despite this ability to meet these challenges, the situation of the institution 

remains somewhat vulnerable due to a number of factors. Sri Lanka’s economic 

challenges of 2022 were the worst since its independence and their effects will be felt 

over the next several years. This resulted in a slightly lower student demand for PGIE 

academic programs though the institute was still able to register historically high 

numbers of students for all its program and retain a robust financial performance. 

However, the situation for the year 2023 and onwards appears extremely challenging. 

Given the severe economic impact Sri Lanka is facing the PGIE will need further 

innovation and strategic thinking to meet the challenges ahead. 

 

(d) Future plans 

 

The PGIE sees 2023 as a particularly challenging year during which the social and 

economic prospects of the country of the will be dire. Given this situation the PGIE will 

actively explore ways and means of making its programs more attractive to potential 

students and also adopt flexible strategies to ensure that students are able to continue 

their academic work. 
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The institution sees the future of higher education at postgraduate level as something 

that will very likely follow a hybrid model and a complete return to exclusively face-to-

face teaching and learning is unlikely.  

 

This is due to the fact that most postgraduate students are employed professionals and 

also given that the PGIE registers students from all across the country, the flexibility 

offered by a hybrid model is attractive to them.  

 

The hybrid model also provides opportunities for the PGIE to draw on the expertise of 

non-Sri Lanka based scholars and resource persons and these avenues will be actively 

explored. It is also expected that the postgraduate institutional review process will 

happen in 2023 and the PGIE will actively prepare for the evaluation process.  

 

 

(e) Programs Conducted at PGIE and Details of Students 

 

The following is a detailed breakdown of the educational programs offered by the PGIE 

and statistics of students enrolled in these programs. 

 

Full time programs 

 

a.  Postgraduate Degrees by Research  

1. Doctor of Philosophy 

2. Master of Philosophy  

 

a.  Postgraduate Degrees with a Coursework and Research component 

3. Master of Arts in Teaching English as a Second Language 

4. Master of Arts in Teaching Literature in a Second Language Context 

 

b.  Postgraduate Diploma Programmes 

1. Postgraduate Diploma in Teaching English as a Second Language 

2. Postgraduate Diploma in Teaching Literature in a Second Language Context 

3. Postgraduate Diploma in Bilingual Education 

4. Postgraduate Diploma in Professional Practice in English 
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Student numbers registered for each program 

Programme 
Total 

Students 

Doctor of Philosophy 02 

Master of Arts in Teaching English as a Second Language  

(MA in TESL) 
26 

Master in Teaching English as a Second Language  

(M in TESL) 
- 

Postgraduate Diploma/Master of Arts in Teaching English as a Second 

Language (PG Dip./MA in TESL) – New 
169 

Postgraduate Diploma/Master of Arts in Teaching English as a Second 

Language (PG Dip./MA in TESL) – Old 
87 

Master of Arts in Teaching Literature in a Second Language Context 

(MA in TLSC) 
113 

Postgraduate Diploma in Bilingual Education (PGDip. in BE) 52 

Postgraduate Diploma in Professional Practice in English 45 

Total  494 

 

Details of students in full time programs disaggregated by year of study 

Course 
Intake 

2023 

1st Year 

Students 

(Part I) 

2nd Year 

Students 

(Part II) 

No. Graduated 

Mphil/PhD - - 02 - 

PG Dip./MA in TESL 59 128 95 

PGDip           – 13 

MTESL         – 12  

MA in TESL – 15 

MA (in TLSC) 23 52 38 
PGDip           – 19 

MA in TLSC –   0  

PGDip in BE - 44 8 PGDip           – 37 

PGDip in PPE 43 2 - PGDip           – 25 

Total 05 125 226 143 

PGDip          – 94 

M                  – 12  

MA               – 15 

 

The PGIE uses the open and distance learning mode that facilitates the students to choose 

courses depending on the workload they have. Therefore, they are given a maximum 6 or 7 

years to complete the programs. 

 



22 

 

Student Performance – 2021/22 

 

Given below is a breakdown of course-wise student performance in the full time 

programs offered by the PGIE. 

 

Since the PGIE follows a blended (distance + face-to-face) education methods, students 

can take up to 06 years from the date of registration to complete a program. This is part 

of the inherent flexibility of a distance education system. Therefore, rather than student 

graduation numbers, the numbers of students completing courses they have actually 

registered for is a much better indicator of student (and institutional) performance. 

 

Table 1 –  Student Performance at the Final Evaluations 2021/22 

Master of Arts in Teaching English as a Second Language – (MA TESL) 

(N/S) 

 

Course Code  Course Title 

PGP8201 Philosophical and Sociological Bases of Second Language Education 

PGP8202 Educational Psychology for Second Language Education 

PGP9404 Applied Linguistics 

PGP8312 Methodology in Language Teaching 

PGP9302 Curriculum Design and Material Development 

PGP9303 Assessment and Evaluation for English as a Second Language 

PGP8503 Teaching Practicum 

PGP8313 Technology in English Language Teaching 

PGP8314 Teacher Professional Development, Mentoring and Supervision 

PGP9502 Sociolinguistic Context of Teaching English as a Second Language 

PGPA402 Research Communication 

PGPA602 Research Methodology 
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Course 

Code 

Reg. 

(a) 

Elig. 

(b) 

(b/a%) 

Sat 

(c) 

(c/b%) 

Passed 

(d) 

(d/c%) 

Completion Rate 

(d/b%) 

PGP8201 91 
84 

(92.3%) 

70 

(83.3%) 

67 

 (95.7%) 
79.8% 

PGP8202 120 
96 

(80%) 

69 

(71.9%) 

69 

 (100%) 
71.9% 

PGP9404 133 
110 

(82.7%) 

85 

(77.3%) 

73 

 (85.9%) 
66.4% 

PGP8312 96 
89 

(92.7%) 

66 

(74.2%) 

66 

 (100%) 
74.2% 

Course 

Code 

Reg. 

(a) 

Elig. 

(b) 

(b/a%) 

Sat 

(c) 

(c/b%) 

Passed 

(d) 

(d/c%) 

Completion Rate 

(d/b%) 

PGP9302 105 
70 

(66.7%) 

39 

(55.7%) 
Pending Results 

PGP9303 109 
61 

(56%) 
Pending Final Evaluation 

PGP8503 64 
57 

(89.1%) 
Pending Final Evaluation 

PGP8313 57 
45 

(78.9%) 

31 

(68.9%) 

28 

 (90.3%) 
62.2% 

PGP8314 28 
22 

(78.6%) 

15 

(68.2%) 

15 

 (100%) 
68.2% 

PGP8315 07 
05 

(71.4%) 
Pending Final Evaluation 

PGP8316 19 
14 

(73.7%) 
Pending Final Evaluation 

PGP9502 51 
50 

(98%) 

49 

(98%) 

48 

 (98%) 
96% 

PGPA402 36 
35 

(97.2%) 

34 

(97.1%) 
Pending Results 

PGPA602 36 
35 

(97.2%) 

33 

(94.3%) 
Pending Results 

 

 

Table 2 –  Student Performance at the Final Evaluations 2021/22 

Postgraduate Diploma/Master of Arts in Teaching English as a Second 

Language – (PGDip./MA in TESL) 

 (Old Syllabus) 

 

Course Code Course Title 

ELP1301 The Psycho-Social Context of Teaching/Learning English in Sri Lanka 

ELP1201  Applied Linguistics 

ELP1202 Issues and Developments in Methodology 

ELP1203 Testing and Evaluation 
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ELP1101 Teaching Grammar and the Four Skills 

ELP1102 Curriculum and Material Design 

ELP1103 Technology in ELT 

ELP1104 Management in ELT 

ELP1105 Teacher Developments and Supervision 

ELP2101 Research Methods and Design 

ELP2102 Research Communication 

ELP2301 Portfolio 

 

 

Course 

Code 

Reg. 

(a) 

Elig. 

(b) 

(b/a%) 

Sat 

(c) 

(c/b%) 

Passed 

(d) 

(d/c%) 

Completion Rate 

(d/b%) 

ELP1301 10 
01 

(10%) 
0 - - 

ELP1201 07 
04 

(57.1%) 

01 

(25%) 

01 

(100%) 
25% 

ELP1202 06 
02 

(33.3%) 

01 

(50%) 

01 

(100%) 
50% 

ELP1203 06 
02 

(33.3%) 

01 

(50%) 
Pending Results 

ELP1101 06 
05 

(83.3%) 

02 

(40%) 

01 

(50%) 
20% 

ELP1102 08 
05 

(62.5%) 

02 

(40%) 
Pending Results 

ELP1103 02 0 - - - 

ELP1104 02 0 - - - 

ELP1105 01 0 - - - 

ELP2101 11 
07 

(63.6%) 

07 

(100%) 

07 

(100%) 
100% 

ELP2102 13 
11 

(84.6%) 

10 

(90.9%) 

10 

(100%) 
90.9% 

ELP2301 13 
11 

(84.6%) 

10 

(90.9%) 

10 

(100%) 
90.9% 
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Table 3 –  Student Performance at the Final Evaluations 2021/22 

Master of Arts in Teaching Literature (in a Second Language Context) 

(New Syllabus)  

 

Course Code Course Title 
 
PGP8304  Reading Critically 

PGP9401 Basic Literary Concepts and Introduction to Literary Theory  

PGP8101 Academic Writing 

PGP9402 Novel and Short Fiction  

PGP8305 Poetry   

PGP9403 Drama 

PGP9501 Pedagogical Issues in Teaching Literature 

PGP9301 Assessment and Evaluation in Literature   

PGP8306 Teaching Literature in an ELT Context 

PGPA601 Research Methodology 

PGPA401 Advanced Research Communication 

Course 

Code 

Reg. 

(a) 

Elig. 

(b) 

(b/a%) 

Sat 

(c) 

(c/b%) 

Passed 

(d) 

(d/c%) 

Completion Rate 

(d/b%) 

PGP8304 40 
32 

(80%) 

28 

 (87.5%) 

26 

(92.9%) 
81.3% 

PGP9401 38 
32 

(84.2%) 

27 

 (84.4%) 

27 

(100%) 
84.4% 

PGP8101 40 
37 

(92.5%) 

30 

 (81.1%) 

28 

(93.3%) 
75.7% 

PGP9402 41 
30 

(73.2%) 

24 

 (80%) 

23 

(95.8%) 
76.7% 

PGP8305 39 
31 

(79.5%) 

27 

 (87.1%) 

27 

(100%) 
87.1% 

PGP9403 45 
34 

(75.6%) 

30 

 (88.2%) 

21 

(70%) 
61.8% 

PGP9501 37 
26 

(70.3%) 

24 

 (92.3%) 

24 

(100%) 
92.3% 

PGP9301 35 
17 

(48.6%) 

16 

 (94.1%) 

16 

(100%) 
94.1% 

PGP8306 36 
22 

(61.1%) 

20 

 (90.9%) 

20 

(100%) 
90.9% 

PGPA601 43 
33 

(76.7%) 

33 

 (100%) 

31 

(93.9%) 
93.9% 

PGPA401 41 
38 

(92.7%) 

33 

(86.8%) 

29 

(87.9%) 
76.3% 
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Table 4 –  Student Performance at the Final Evaluations 2021/22 

Master of Arts in Teaching Literature (in a Second Language Context) 

(Old Syllabus)  

 

Course Code Course Title 

LTP1201 Reading Critically 

LTP1202 Basic Literary Concepts and Introduction to Literary Theory 

LTP1101 Academic Writing 

LTP1102 The Novel and Short Fiction I 

LTP1103 The Novel and Short Fiction II 

LTP1104 Poetry I 

LTP1105 Poetry II  

LTP1203 Drama 

LTP1204 Pedagogical Issues in Teaching Literature 

LTP1106 Assessment and Evaluation in Literature 

LTP1107 Teaching Literature in an ELT Context 

LTP2101 Research Methodology 

LTP2102 Curriculum Design and Development for Literature 

LTP2103 Advanced Research Communication  

Course 

Code 

Reg. 

(a) 

Elig. 

(b) 

(b/a%) 

Sat 

(c) 

(c/b%) 

Passed 

(d) 

(d/c%) 

Completion Rate 

(d/b%) 

LTP1201 No Registered Students 

LTP1202 No Registered Students 

LTP1101 No Registered Students 

LTP1102 No Registered Students 

LTP1103 01 
01 

(100%) 
0 - - 

LTP1104 01 0 - - - 

LTP1105 No Registered Students 

LTP1203 03 
02 

(66.7%) 

01 

 (50%) 

01 

(100%) 
50% 

LTP1204 01 0 - - - 

LTP1106 No Registered Students 

LTP1107 No Registered Students 

LTP2101 No Registered Students 

LTP2102 No Registered Students 

LTP2103 01 0 - - - 
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Table 5 –  Student Performance at the Final Evaluations 2021/22 

Postgraduate Diploma in Professional Practice in English (PGDip. in PPE)  

 

Course Code Course Title 

PGP8601 Key Language Competencies and Advanced Grammar 

PGP8301 Continuous Professional Development (including soft skills and IT skills) 

PGP8501 Professional Communication I - Professional Writing Skills 

PGP8401 Professional Communication II  

 Skills in Presentation and Technology Mediated Communication 

PGP8302 Professional Communication III – Language of Negotiation 

PGP8303 Writing and Presenting Project Proposals 

PGP8602 Theoretical Paradigms of Communication 

PGP8603 English for Finance and Banking Purposes 
 

Course 

Code 

Reg. 

(a) 

Elig. 

(b) 

(b/a%) 

Sat 

(c) 

(c/b%) 

Passed 

(d) 

(d/c%) 

Completion Rate 

(d/b%) 

PGP8601 34 
25 

(73.5%) 

23 

(92%) 

23 

(100%) 
92% 

PGP8301 38 
30 

(78.9%) 

28 

(93.3%) 

28 

(100%) 
93.3% 

PGP8501 34 
22 

(64.7%) 

22 

(100%) 

22 

(100%) 
100% 

PGP8401 39 
31 

(79.5%) 

26 

(83.9%) 

26 

(100%) 
83.9% 

PGP8302 34 
22 

(64.7%) 

22 

(100%) 

22 

(100%) 
100% 

PGP8303 35 
23 

(65.7%) 

23 

(100%) 

23 

(100%) 
100% 

PGP8602 24 
18 

(75%) 

18 

(100%) 

18 

(100%) 
100% 

PGP8603 08 
05 

(62.5%) 

05 

(100%) 

05 

(100%) 
100% 

 

Table 6 –  Student Performance at the Final Evaluations 2021/22 

Postgraduate Diploma in Bilingual Education (PGDip. in BE)  

 

Course Code  Course Title 

PGP8307 Sociological and Philosophical Bases of Education 

PGP8502 Theories, Concepts, Models and Issues of Bilingual Education 

PGP8308 Language Art 

PGP8607 Methodology, Material Design and Classroom Management in Bilingual  

 Education 

PGP8309 Educational Psychology 
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PGP8310 Assessment and Evaluation 

PGP8311 Teaching Practicum 

PGP8402 Continuing Teaching Professional Development, Mentoring & Supervision 

 

 

Course 

Code 

Reg. 

(a) 

Elig. 

(b) 

(b/a%) 

Sat 

(c) 

(c/b%) 

Passed 

(d) 

(d/c%) 

Completion Rate 

(d/b%) 

PGP8307 45 
42 

(93.3%) 

40 

(95.2%) 

39 

(97.5%) 
92.9% 

PGP8502 50 
47 

(94%) 

44 

(93.6%) 

41 

(93.2%) 
87.2% 

PGP8308 45 
42 

(93.3%) 

41 

(97.6%) 

41 

(100%) 
97.6% 

Course 

Code 

Reg. 

(a) 

Elig. 

(b) 

(b/a%) 

Sat 

(c) 

(c/b%) 

Passed 

(d) 

(d/c%) 

Completion Rate 

(d/b%) 

PGP8607 48 
45 

(93.8%) 

39 

(86.7%) 

39 

(100%) 
86.7% 

PGP8309 47 
44 

(93.6%) 

42 

(95.5%) 

38 

(90.5%) 
86.4% 

PGP8310 48 
45 

(93.8%) 

41 

(91.1%) 

40 

(97.6%) 
88.9% 

PGP8311 46 
41 

(89.1%) 

39 

(95.1%) 

39 

(100%) 
95.1% 

PGP8402 47 
42 

(89.4%) 

38 

(90.5%) 

38 

(100%) 
90.5% 

 

 

Learner Support 

 

The PGIE provided online consultations and feedback for research students preparing to 

submit their proposals. Though this is a time-intensive activity and has to be carried out for 

two separate Master of Arts programs it has proven to be a successful strategy in supporting 

students to produce more focused and higher quality research proposals.  

 

(f) Details of activities conducted during the year in review 

  

Outlined below are academic activities conducted at the PGIE, excluding full time 

courses and short courses. A short description of the activity is given. 

  

 Restructuring of Teaching Practicum Stage 1 Component of PGDip in BE Program to 

facilitate a blended mode. 
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 Restructuring of Teaching Practicum Stage 2 Component of PGDip in BE Program to 

facilitate a rigorously mentored and supervised Online Teaching Practicum. 

 
 A guest talk was presented by Mr. Artha Salgado on climate change and climate 

action. His talk presented an overview of the climate crisis, commitments of the Paris 

Agreement and a discussion on risks and opportunities to the export market as the 

world transitions to a low carbon economy. This was a hybrid event that was well 

attended and received by the audience. The talk was organized as a form of value 

addition to the PGDip PPE programme. 

 

(g)  Human Resources 

 

Currently the following human resources are available to the Postgraduate Institute of 

English 

 

Total permanent staff strength - 14  

 Actual cadre - 11 & contract staff - 06 

 Vacancies - 03 

      

 

Details of Academic Staff 

 

In
st

it
u

te
 

M
ed

iu
m

 

S
en

io
r 

P
ro

f.
 

P
ro

fe
ss

o
r
 

S
en

io
r 

L
ec

tu
re

r
 

L
ec

tu
re

r
 

p
ro

b
a
ti

o
n

a
ry

 

L
ec

tu
re

r
 

L
ec

tu
re

r/
 

S
en

io
r 

L
ec

tu
re

r 
(o

n
 

co
n

tr
a
ct

) 

PGIE English - 01 02 - -  03* 

Total - - 01 02 - - 03 

  

 * Lecturer on contract basis 
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Details of Non-Academic Staff 

Institute 
Most 

Senior 

Senior 

Staff 
Junior Staff 

Minor 

Employees 

Contract 

staff 

PGIE - 02 04** 02 03 

Total - 02 04 02 03 

 

** One Management Assistant transferred on 03/01/2022. One Office Aid was promoted to 

another university. 

 

 

Details of Research, Innovation and Publications by Staff 

 
1. Prof. H.S. Rambukwella  - Professor - PhD (Hong Kong) 

 

Publications 
 

Rambukwella, Harshana. 2022. “Patriotic science’: The COVID 19 pandemic and the 

politics of indigeneity and decoloniality in Sri Lanka.” Interventions: International Journal 

of Postcolonial Studies. https://doi.org/10.1080/1369801X.2022.2158488 

 

Rambukwella, Harshana. 2022.  “Violent places: The politics and poetics of representing 

postcolonial violence.” Postcolonial Text, 2022, special issue “Global Literature and 

Violence”, edited by Pavan Kumar Malreddy.  

17(2&3) https://www.postcolonial.org/index.php/pct/article/view/2731 

 

 

Keynotes and other talks 
 

May 26, 2022 ''Contested solidarities: Agency and victimhood in Anglophone literatures 

and Cultures'' -- Thirty second German Association for Postcolonial Studies Conference, 

Goethe University Frankfurt, Germany -- delivered opening keynote address entitled ''Deep 

solidarity? Reflections on post-colonial solidarities in a moment of national and global 

crisis'' 

 

October 31, 2022. ''Deep Solidarity?: Reflections on Post-colonial Solidarities in a Moment 

of National and Global Crisis'' delivered for the Cornell University South Asia Program 

(virtual event) 

 

University of Zurich research colloquium 15 November 2022 on Sri Lanka's political crisis. 

 

 

https://doi.org/10.1080/1369801X.2022.2158488
https://www.postcolonial.org/index.php/pct/article/view/2731
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17 November 2022, Goethe University, Frankfurt Germany -- presented in a panel at the 

second annual ConTrust (Trust in conflict -- Political life under conditions of uncertainty) 

conference. 

 

Organizing of seminars and workshops 
 

Co-convener (with Benedikt Korf) -- Workshop: “The Cultural Life of Democracy” (Zurich, 

3-4 Nov 2022) 

29 september 2022, Department of Geography, University of Zurich 

 

Awards 
 

Awarded the 2022 annual Research Award for scientific publication by the Open University 

of Sri Lanka (for scientific publications in 2021) 

 

Awarded a three month fully funded Senior Research Fellowship at the Institute for 

Democracy (IWM), Vienna, Austria (April through June 2022) 

 

Awarded a six month fellowship by the Swiss National Science Foundation to conduct 

research on the research project entitled the 'cultural life of democracy' at the Department of 

Geography, University of Zurich, Switzerland (September through December 2022 -- 

completed only 3 months due to change of circumstances) 

 

 

Trustee of the Gratiaen Trust 

 

Associate Editor Journal of Sociolinguistics (Wiley) 

 

Editorial Board member International Journal of the Sociology of Language (Mouton de 

Grutyer) 

 

Member State Literature Panel, Ministry of Cultural Affairs 

 
2. Dr. H.D. Wijesekera – Senior lecturer Gr. I - PhD (QUT, Australia) 

 

National Level Contributions 

 

 Program/Curriculum Development – Program designer B.Ed. in ELT to be offered by 

the National Institute of Education from 2022. An innovative step under new curriculum 

reforms of secondary/primary education for pre-service professional development of EL 

teachers  

 Course designer/Reviewer - 6 courses of the above B.Ed. in ELT 

 National Curriculum - Review Panel Member –Secondary English Language 

Curriculum under new educational reforms of Sri Lanka. 

 Advisory committee member to the Academic Affairs Board and the Council of the 

National Institute of Education and Reviewer: on Bilingual Education policy decisions 

and implementation: test adaptation, text adaptation and modular curriculum 

 Member – Department of Examinations, Proposed English Language Testing System 

(NELTS) equivalent to IELTS by the Department of Examination of Sri Lanka 
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 Member of the Education Board, National Institute of Business Management, Sri Lanka 

 Member of Professional Consultants/Academic Review Board, Senehasa Education 

Resource Research & Information Centre (SERRIC), Sri Lanka. An institution for caring 

and supporting the needs of children with special needs 

 Member, CRADE Subcommittee on Professional Development & Faculty Support, 

OUSL. 

 

 

Publications 

 

Wijesekera, H. D., & Hamid, M. O. | The dynamics of bilingual education in post-

conflict Sri Lanka. In Adinolfi, L., Bhattacharya, U., & Phyak, P. (Eds). Multilingual 

Education in South Asia: At the Intersection of Policy and Practice. (pp. 4-25). 

Routledge. 

 

Wijesekera, H.D, | Recognizing Diversity” “Multiethnic” Sinhala- and Tamil-medium 

schools  

Karunanayake, S.P., Weerakoon, W. M. S., Wijesekera, H. D., Nawarathna, N. M. R. K., 

Ramathass, P. & Weerasinghe M. D. B. P. Towards digital thinking and practices: 

Experiences of Sri Lankan teachers and students. Open Praxis. 

 

 

Research Grants 

 

Situation Analysis of Bilingual Education in Sri Lanka to propose policy and 

implementational strategies to the National Education Commissions.  

 

Commonwealth of Learning - C-DELTA Project: Phase 3– An intervention to promote 

digital literacy among BE teachers and students in Sri Lankan secondary schools in 

collaboration with the Faculty of Education, OUSL. 

 

 

“Teacher Agency and Continuing Teacher Professional Development in an era of 

uncertainty.” Invited lecture – Online Training program of Teacher Education organized by 

the Technical Assistance Project TA-9415 REG: Innovation in Education Sector 

Development in Asia and Pacific – Teacher Quality Analysis. Asian Development 

Bank/Finish Consulting Group (FCG). 25-27 January 2022.  

 

“Moving on a par with New Curriculum Reforms: Changing the Examination Culture 

towards Alternative Assessment”. For Teacher Educators and Resources Center Managers. 

Organized by the National Institute of Education 
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3. Ms. M.I. Jansz  - Senior Lecturer Gr. II - MPhil (Kelaniya) 

Conferences 

Poster presentation abstract accepted for AAAL22 

“Negotiating linguistic privilege: Stories of first language English speaker expertise in Sri 

Lanka”  

Was unable to attend due to visa and funding issues 

 

Academic contributions 

Journal Paper review 

OUSL Journal 

 

Academic contributions 

1. OUSL Journal Editorial Board 

2. Theme convenor iOURS 22 

 

Member- Ethics Review Committee (OUSL) 

 

International contributions 

1. Member of AAAL Conference Committee – Conference Connections 

2. Advisory Board Member – TESOL Journal 

Review of conference abstracts 

1. iOURS 2022 

2. International Research Symposium – University of Vocational Technology 

3. IRCHSS 2023  

 

Teaching outside PGIE 

1. Staff Development Center (OUSL) 

South Eastern University of Sri Lanka 

 

 

                  4.Dr. Romola Rassool 

 

Publications: 

Rassool, R. (2022). Preserving the lesser-known languages: the case of Sri Lanka. In Anvita 

Abbi and Kapila Vatsyayan (Eds). Linguistic diversity in South and South East Asia. Primus 

Books. https://primusbooks.com/linguistic-diversity-in-south-and-southeast-asia-edited-by-

anvita-abbi-and-kapila-vatsyayan/. 

 

 

 

in Sri Lanka/ In Christina P. Davis and Chaise LaDousa (Eds). The Language, Education, 

and Identity: Medium in South Asia.  Routledge. 

 

https://primusbooks.com/linguistic-diversity-in-south-and-southeast-asia-edited-by-anvita-abbi-and-kapila-vatsyayan/
https://primusbooks.com/linguistic-diversity-in-south-and-southeast-asia-edited-by-anvita-abbi-and-kapila-vatsyayan/
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Presentations: 

Rassool, R., Mahawattha, N., & Rathnasiri, O. ‘Lifting the Lid’: Developing Academic 

Literacy as a Means of Supporting English Medium Degree Programmes. In Moratuwa 

Engineering Research Conference (MERCon), University of Moratuwa.  

 

National contribution: 

1. Member of the Action Plan Committee of the University Test of the English Language 

(UTEL), University Grants Commission. 

Teaching outside PGIE: 

1. Conducted a 15-session course on Language Skills for Research Communication for FGS, 

University of Moratuwa with Ms Vishwara Perera.  

2. Conducted a 5-session course on Academic Writing and Presentation Skills for PhD 

programme of NSBM. 

3. Conducted a workshop on Academic Literacy with Dr Nadee Mahawattha for academic staff 

of the Faculty of Business, University of Moratuwa. 

4. Conducted an academic session on Grammar for Research Writing for programme on Art of 

Writing Research Papers for the Centre for Banking Studies, Central Bank of Sri Lanka. 

 

Paper-setting, Moderating, Marking for institutions other than PGIE: 

1. Moderator and Marker of English language paper for the competitive examination for the 

recruitment of Trainee Bank Assistants for the Bank of Ceylon – Institute of Bankers, Sri 

Lanka. 

Review of conference abstracts 

1. iOURS 2022 

2. International Research Symposium – University of Vocational Technology 

 

Collaboration and Partnerships 

 

The PGIE provided teaching, assessment and coordination support for programmes 

conducted for OUSL staff by the Staff Development Centre of the Open University of Sri 

Lanka. PGIE staff also provided teaching, evaluation, supervision and examination 

support to the Department of Language Studies of the OUSL and the Education Faculty 

and the Departments of English at Colombo, Kelaniya, Sri Jayawardenapura and Jaffna 

Universities. PGIE staff also supported seminar and conference work at a number of 

national universities.  

 

The National Institute of Education, the National Education Commission, the 

Department of English and Foreign Languages of the Ministry of Education and the 

Bilingual Unit of the Ministry of Education also benefited from PGIE expertise.  
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PGIE academic staff members also served on the committees and boards of other 

national universities, and various national entities such as the State Literary Panel, the 

Gratiaen Trust, on AHEAD projects in national universities, etc. 

 

The academic staff members of the Department of Language Studies of the OUSL 

continued to support the PGIE in many aspects of its work. The supervision of research 

at Master’s Degree level would not have been possible without this support and the 

OUSL Language Studies Department staff have readily and enthusiastically supported 

the PGIE’s academic and research work.  

 

Throughout 2022 assistance to the PGIE was given by many individuals and entities at 

OUSL including the Vice Chancellor, Members of the OUSL Council, the Deputy Vice-

Chancellor, the Registrar, Deans of the Faculty of Humanities and Social Sciences and 

Education, the Bursar, the Librarian and staff of the Library, the Executive officers of the 

Examination Division, Faculty of Education and Academic staff of the Educational 

Technology Division.  

 

Director 

Postgraduate Institute of English 

3. Management and Administrative Progress 

 

This section provides a brief overview of the management and administration related 

activities for the year under review.  

 

In response to the COVID 19 pandemic, lockdown and serious disruption of normal 

office functions during the years 2020 and 2021, the PGIE administration took steps to 

continue its academic and administrative activities to both the online work practices 

and general mode as well in 2022.  

 

Further PGIE was able to advertise all the four main programs conducted at the PGIE 

after the year 2019 and students were enrolled for three programs and awaiting the 

approval for funding from the Ministry of Education as per the agreement signed 

between two parties. 

 

Since the PGIE student cohort is distributed throughout the country, the measures taken 

to extend office and academic services through online platforms, this increased the 

student activities and interactions with the PGIE than the earlier.  
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As indicated in the above section 2.b the Institute was able to hold board of study 

meetings and board of management meetings above the recommended number of 

meetings in the ordinance. 

 

A series of new seminars were introduced as an extension to the academic activities 

conducted by the PGIE. Monthly seminars were organized as open to all seminars 

allowing the senior academics to share their experience in the doctorate research. 

 

A considerable number of PGIE graduands seems tend to apply for new posts and 

overseas employment and study programs. The PGIE was able to issue relevant 

academic certifications and recommendations to the institutions and universities 

concerned. 

 

Infrastructure Progress 

 

Acquisition of Furniture, Equipment and other assets  

No major furniture or equipment was procured due to the no capital expenditure 

allocation and restrictions made on capital expenditure during the year 2022.  

 

However, the PGIE initiated the defect repair of the PGIE building a part of defects which 

the contractor did not attended. This will be done through the retention money from the 

final payment to the contractor.  

 

Apart from the above the PGIE had been planning to introduce an MIS for the office and 

student activities since 2016. This was initiated in the year 2022 by selecting a resource 

person to conduct a work study regarding the key areas of this project such as Work-

Flow analysis, business model and logical design to be covered in the MIS. Discussions 

were held to obtain the services of the Open University to incorporate into the MIS that 

is going to develop by the Open University. 

 

 

Visiting staff who supported the PGIE during the year 2022 

 

The PGIE gratefully acknowledges the support provided by academic, administrative 

and non-academic staff from the OUSL and other national universities. In addition, the 

PGIE acknowledges the support of a number of professionals outside the university 

system for their support in the delivery of the institutes courses and programs. The 

institute would have found it impossible to function if not for this support. The PGIE 

would particularly like to note the support of the Open University of Sri Lanka IT 

department’s support in enabling the institute to shift online and all the visiting 
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lecturers who quickly adapted to the new online teaching methods. This support also 

ensures that the PGIE is able to provide a high quality service to its diverse and 

expanding clientele.  

 

4. Future expectations of Sustainable Development 

 

The PGIE has identified the following Sustainable Development Goals as directly 

relevant to its work: 

 

Goal 4 – Quality Education 

Goal 16 – Peace, Justice and Strong Institutions 

 

The specific ways in which the PGIE’s work has aligned with and has contributed to these 

two goals is given below: 

 

Goal 4 – Quality Education 

 

The following targets under Goal 4 are addressed by the PGIE’s work. 

1. By 2030, substantially increase the number of youth and adults who have relevant 

skills, including technical and vocational skills, for employment, decent jobs and 

entrepreneurship 

2. By 2030, eliminate gender disparities in education and ensure equal access to all 

levels of education and vocational training for the vulnerable, including persons with 

disabilities, indigenous peoples and children in vulnerable situations 

3. By 2030, substantially increase the supply of qualified teachers, including through 

international cooperation for teacher training in developing countries, especially 

least developed countries and small island developing states 

 

How the PGIE has contributed to these targets: 

 

1. Targets 1 and 3 have been addressed by the two existing MA programs of the PGIE: 

the MA in Teaching English as a Second Language MA TESL and MA in Teaching 

Literature (in a Second Language Context) MA TLSC.  

 

The primary target group of both programs is teachers from the state, private and 

semi-private education sectors in Sri Lanka. Some students have used the PGIE MA 

to secure employment and others have used it for professional progression such as 

promotions and applying for further postgraduate studies overseas. 
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To further improve the relevance and quality of the postgraduate education 

provided by the PGIE restructured its MA TESL program in 2020. This will provide 

more flexibility to teachers entering the program as they can leave with a PGDip 

TESL (Postgraduate Diploma in Teaching English as a Second Language) or MTESL 

(Masters in Teaching English as a Second Language) qualification without 

necessarily having to engage in a research project. 

 

2. The PGIE developed two new Postgraduate Diploma programs which were 

inaugurated in 2018 and 2019. Both these programs directly contribute to 

enhancing English education in the county. 

 

The Postgraduate Diploma in Bilingual Education (PGDip BE) is Sri Lanka’s only 

Bilingual Education program and uses the Content Language Integrated Learning 

(CLIL) methodology to develop a new generation of teachers who can teach content 

subjects in English and their mother tongue. This will directly benefit students to 

improve their English knowledge. 

 

The Postgraduate Diploma in the Professional Practice of English (PGDip PPE) offers 

a communication based approach to English and is targeted towards empowering 

job seeking youth and early career professionals to have the English-based 

communication skills to secure gainful employment and become productive citizens 

of society 

 

Goal 16 – Peace, Justice and Strong Institutions 

 

1. Strengthen relevant national institutions, including through international 

cooperation, for building capacity at all levels, in particular in developing countries, 

to prevent violence and combat terrorism and crime 

2. Promote and enforce non-discriminatory laws and policies for sustainable 

development 

 

The PGIE has contributed to targets 1 and 2 in 2018 and 2019 by securing a research 

grant on Arts and Reconciliation from the British Council which has also let a 

collaboration with the Senator George J Mitchell Institute for Global Security and Peace, 

Queens University, Belfast. The pandemic prevented the PGIE from actively pursuing 

these targets in 2020 and 2021 but the institution plans to explore further options when 

the situation reaches a relative degree of normality. 

 

 



39 

 

05 .  Audit committee Report 

 

Internal Audit 

Division OUSL 

 

09.03.2023 

 

  Director 

  PGIE 

Internal Audit Report for the Annual Report of the PGIE-2022 

 

I herewith attached the Internal Audit Report for the PGIE for year 2022. 

 

 

H.K.R.U. Ranasinghe 

Snr. Assistant Internal Auditor 

 

 

Copy: SAR –PGIE 

AB- PGIE 
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Internal Audit Report 

 

The Internal Audit Division carried out its auditing functions in purposeful areas of the 

Open University of Sri Lanka (OUSL) and the Post Graduate Institute of English (PGIE) 

during the year under review, covering a significant area of engagement as follows. 

 

1. Pre- Audits 

 Releasing of University Provident Fund (UPF) 

 Payment of Gratuity 

 Releasing of Pension Fund 

 Final Payments on Contracts and Release of Retention. 

 

2. Audit Queries issued on findings 

1. Audit Report of Investment and Fixed Assets of PGIE for the year 

2021/22- VV/19/AQ/2022/ PGIE /01 

2. Audit Report of Performance and Payment Vouchers of PGIE 

2021/22- VV/19/AQ/2022/ PGIE /02 

 

3. The Audit Committee 

 

The Audit Committee of the PGIE meets regularly at least once in two months to 

review activities of the PGIE. The Committee considers the Audit Reports and 

Queries sent by the Auditor General and the Internal Audit and the responses of the 

PGIE to those queries. The Committee makes recommendations and directives for 

corrective action are also monitored. 

 

The Audit Committee met on four occasions during the year under review. 

 

4. The Staff 

 

The Internal Audit Division comprises the following staff. 

 A Senior Assistant Internal Auditor 

 An Acting Assistant Internal Auditor 

 Five Audit Assistants 

 Two Project Assistant 

 An Operation Assistant 
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6.   Audited Financial Statements 
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7 .  Report of the Auditor General 

 

Director, 

Postgraduate Institute of English. 

 

 

The Auditor General's Report on the Financial Statements and other legal and 

regulatory requirements of the Postgraduate Institute of English for the year 

ended as at 31st December 2022, in terms of section 12 of the National Audit Act, 

No. 19 of 2018. 

 

Aforesaid Report has been sent together with attested Account. 

 

 

 

W.M.P.A. Fonseka 

Deputy Auditor General 

For Auditor General 

 

 

Copy:-  1. Secretary, Ministry of Education 

  2. Secretary, Ministry of Finance, Economic Stabilization and  

   National Policies 

  3. Chairman, University Grants Commission. 
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Director, 

Postgraduate Institute of English 

 

 

The Auditor General's Report on the Financial Statements and other legal and 

regulatory requirements of the Postgraduate Institute of English for the year 

ended as at 31st December 2022, in terms of section 12 of the National Audit Act, 

No. 19 of 2018. 

  

1.  Financial Statements 

1.1  Qualified Opinion 

Financial Statements of the Postgraduate Institute of Englishfor the year 

ended as at 31st December 2022 comprising of the Statement of Financial 

Positionas at 31.12.2022, the Financial Performance Statement,Statement 

of Changes in Equityand the Cash Flow Statement for the year ended as 

at the same date Notes relating to the Financial Statements and 

summarized significant accounting policies were audited under my order 

in terms of provisions containing Article 154 (1) of the Constitution of 

the Democratic Socialist Republic of Sri Lanka, section 18 of  the 

Postgraduate Institute of English Ordinance No. 04 of 2005 enacted under 

section 18 of the University Act No. 107(5) of 2005 and Article 154 (1) 

of the Constitution of the Democratic Socialist Republic of Sri Lanka to 

be read with the provisions of the National Audit Act No. 19 of 2018. My 

Report will be tabled in Parliament in due course in terms of Article 154 

(6) of the Constitution. 

I am of the view that the financial positionof the instituteas at 31st 

December 2022 and financial performance and cash flow statement for 

the year ended from that date presenta true and fair conditionin 

accordance with Sri Lanka Public Sector Accounting Standards, except 

the impactcaused under matters described in the section of basis for the 

qualified opinion of my report 

1.2  The basis for the qualified opinion 

   

(a) Although, assets and liabilities should not be set off except when 

required or permitted in accordance with paragraph 48 of Sri Lanka 

Public Sector Accounting Standards 1, cash and bank balance of 

current assets and current liabilities had been understated in the 

Financial Statements due to the fact that the bank overdraft amounting 

to Rs.1,478,285 has been set off against the cash balance as on 31st 

December 2022. 

(b) In accordance with Sri Lanka Public Sector Accounting Standard 2, 

the sources of cash inflows and items of cash expenditure during the 

reporting period were not accurately stated to represent the cash 
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balance as at the reporting date. Accordingly, errors such as existence 

of addition error of Rs.10,233 in operating activities, understatement 

of working capital variance by Rs.142,007, indication of advance of 

Rs.476,900 in both operating and investment activities and 

Investment interest income Rs.54,752 overstatement etc. were in the 

Cash Flow Statement presented to the date of 31st December of the 

year under review . 

(c) According to paragraph 47 of Sri Lanka Public Sector Accounting 

Standard 3, corrections of quantitative errors related to previous years 

should be adjusted retrospectively by restating the comparative values 

presented for the period in which the error occurred, but the previous 

year adjustments related to the sum of Rs.635,768 were not adjusted 

retrospectively.  

 

(d) According to paragraph 14 of Sri Lanka Public Sector Accounting 

Standard 7, given that the fingerprint machine worth Rs. 117,040, 

which should be identified under property, plant and equipment, has 

been written off as recurring expenses, less property, plant and 

equipment and overstatement of the deficit of the year has been 

included in the Financial Statements. 

 

(g) In accordance with paragraph 39 of Sri Lanka Public Sector 

Accounting Standard 10, without disclosing the accounting policy for 

the identification of revenue, out of the income of Rs.4,956,800 

received for 03 courses in the year 2022, Rs.2,319,450 had been 

accounted as income of the year under review and Rs.2,637,350 had 

been accounted as an income received earlier.  

 

(h) It was not possible to check the correctness of 04 journal vouchers 

with a total value of Rs.732,793 due to non-submission of relevant 

evidence. 

 

(i) According to the financial statements of the institute, there was a 

balance of Rs.396,019 due from the Open University of Sri Lanka, 

but according to the financial statements of the Open University, the 

balance due to the institution was Rs.33,002, whereby a discrepancy 

of Rs.363,017 had existed. 

 

(j) According to the ledger accounts, the income of the 03 courses related 

to the year under review was Rs.15,442,305, but according to the 

relevant schedules, the said income was Rs.14,676,745, creating a 

discrepancy of Rs.765,560. 
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(k) Although Rs.8,561,799 had been paid for the purchase of Treasury 

Bills, due to the fact that the face value of Rs.9,000,000 was stated as 

investment, the Treasury Bills Investment Account and the Treasury 

Bills Interest Income Account were overstated by Rs.438,201 in the 

year under review. 

 

(l) the treasury bill interest income of Rs.142,008 which was over-

accounted in the year 2021 had been deducted from the income of the 

year under review instead of adjusting it to the income of the previous 

year, so the income of the year under review had been indicated in the 

financial statements less than that amount. 

 

I conducted my audit in accordance with Sri Lanka Auditing Standards 

(SLAuSs). My responsibilities under these auditing standards are further 

described in the section of Auditor's Responsibility on the Audit of 

Financial Statements of this Report. I believe that the audit evidence I 

have obtained is sufficient and appropriate to provide a basis for my 

qualified opinion. 

1.3  Other information included in the Annual Reportof the Institute for 

the year 2022 

Other information means the information which I obtained before the date 

of this audit report included in the Annual Report-2022, but not included 

in the Financial Statements and audit report related thereto. Management 

is responsible for this other information. 

My opinion on the financial statements does not cover other information 

and I do not express any kind of assurance or opinion thereon. 

My responsibility in connection with my audit pertaining to the Financial 

Statements is to read the other information identified above when 

available and, in doing so, consider whether the other information is 

materially inconsistent with the financial statements or with my 

knowledge obtained during the audit or otherwise. 

If, I conclude that there are material misstatements based on the other 

information I obtained before the date of this Audit Reportand activities 

made by me, the same should be reported by me. I have nothing to report 

in this regard. 

1.4  Responsibilities of theManagement and Administrative bodieson the 

Financial Statements 

It is the responsibility of the management to determine the necessary 

internal control to prepare financial statements in accordance with Sri 



64 

 

Lankan Public Sector Accounting Standards and present the same fairly 

and enabling to prepare financial statements free from material 

misstatements that may result from fraud or error. 

In preparing Financial Statements, it is the responsibility of the 

management to determine the entity's ability to continues operation of the 

institute and to disclose matters relating to the entity's continues 

operation, unless the management intends to liquidate or, in the absence 

of any other alternative, cease operations.  

Administrative parties are responsible for the inspection process of the  

financial reporting process of the institute. 

According to sub-section 16 (1) of the National Audit Act No. 19 of 2018, 

the Institute must maintain proper books and records of its income, 

expenses, assets and liabilities enabling to prepare annual and periodic 

Financial Statements. 

1.5  Auditor's Responsibility on the Audit of Financial Statements 

My objective is to provide a reasonable assurance to the effect that the 

Financial Statements, as a whole, are free from material misstatements 

that may arisedue to frauds and errors and to issue the Audit Report 

containing my opinion. Reasonable assurance is an advanced assurance 

but it will not always be an assurance that material misstatements will be 

detected when conducting an audit in accordance with the Sri Lanka 

Auditing Standards. The effect of the frauds and errors, individually or 

collectively, can result in material misstatements, the materiality of which 

depends on the effect on the economic decisions made by users on the 

basis of these Financial Statements. 

I,during the audit, acted with professional judgment and professional 

skepticism as part of the audit in accordance with the Sri Lanka Auditing 

Standards, I further, 

 developed and implemented appropriate audit procedures as 

occasion demands, to identify and evaluate the risk of arising 

material misstatements in the Financial Statements due to the 

frauds and errors in obtaining a basis for the expressed audit 

opinion. The effect of material misstatements caused by a fraud is 

stronger than the effect resulting from mispresentations due to the 

reasons of preparing fake documents, intentional omission, 

mispresentation or circumvention of internal controls. 

 

 gained a knowledge on the internal control to prepare suitable 

audit procedures as appropriate even not with the intention of 

expressing an opinion on the effectiveness of internal control. 
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 evaluated the appropriateness of the accounting policies adopted, 

reasonability of accounting estimates and  related disclosures 

made by the management.  

 

 determined the applicability of the Institution's continues 

operation for accounting based on the audit evidence obtained 

regarding whether there is material uncertainty about institute's 

continues operation  due to the incidents and conditions. If I 

determined that there is an adequate uncertainty, attention of my 

audit report should be drawn to the disclosure in that regard in the 

Financial Statements. if such disclosures are inadequate, my 

opinion should be modified. However, continues operation may 

terminate upon the future incidents and conditions. 

 

 appraised that transactions and incidents underlying the structure 

and the content of the Financial Statements have been included 

fairly and appropriately in the Financial Statements and the 

overall presentation of the Financial Statements including 

disclosures. 

I make the administrative bodies aware of significant audit findings, main 

internal control shortcomings and other matters identified during my 

audit. 

2 

2.1 

 

2.1.1 

 

 

 

 

 

2.1.2 

 

 

 

2.1.3 

 

 

 

 

 Report on other legal and regulatory requirements 

Special provisions pertaining to the following requirements are included 

in the National Audit Act No. 19 of 2018. 

I have obtained all the information and explanations necessary for the 

audit in accordance with the requirements set out in Section 12 (a) of the 

National Audit Act No. 19 of 2018, except for the effect of the matters 

described in the section of the basis for qualifiedopinion of my report and 

as it appeared through my investigation, the institution had maintained 

proper financial reports. 

According to the requirement mentioned in Section 6(i)(d)(iii) of the 

National Audit Act No. 19 of 2018, the Financial Statements of the 

Institute are consistent with the previous year. 

The recommendations made by me in the last year are included in the 

presented Financial Statements except observations stated under 

(a),(b),(j),(k),(l) in the section of the basis for the qualified opinion as per 

the requirement mentioned in Section 6 (i) (d) (iv) of the National Audit 

Act No. 19 of 2018. 
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2.2 

 

 

 

2.2.1 

 

 

 

 

 

2.2.2 

In the course of action followed and the evidence taken and confined to 

the material facts, nothing has come to my notice to make the following 

statements. 

According to the requirement mentioned in Section 12 (d) of the National 

Audit Act No. 19 of 2018, any member of the AdministrativeBoard of the 

Institute has a relationship, directly or otherwise, out of the ordinary 

course of business in relation to any contract with which the institution is 

involved. 

In accordance with the requirement mentioned in Section 12 (f) of the 

National Audit Act No. 19 of 2018, except the following observations, 

that it has acted inconsistent with any relevant written law or other 

general or special provisions issued by the Administrative Board of the 

Institute. 

 

 

 

 Reference to Rules and 

Regulations/Order 

Description 

(a) Section 11(a) of the Finance Act 

No. 38 of 1971 and University 

Grants Commission Internal 

Audit Circular Letter No. 

04/2019 dated 29 July 2019 

 

The institution had invested Rs. 

108,831,800 as on December 31, 

2022 without obtaining the prior 

approval of the Minister in charge 

of the subject of Finance. 

 

(b) National Budget Circular No. 

03/2022 dated 26 April 2022 

and Treasury Secretary's letter 

No. BD/HRD/126/214/19/2023 

dated 18 January 2023 

Contrary to the Circular, Rs. 

901,234 had been spent on buying 

air tickets for a lecturer and 

hisspouse who are going to take 

sabbatical leave from March 1, 

2023, 103 days before the 

respective foreign trip, i.e. on 

November 17, 2022. 

 

 

 

 

 

 

 

(c) University Grants Commission 

Circular No. 636 dated 14 July 

1995. 

 

 

 

(d) section 2.3 of the Public 

Enterprise Circular No. 

Issuance of results of 12 

examinations out of 45 

examinations conducted under 04 

courses in the year under review 

had been delayed from 15 days to 

95 days and action had not been 

taken to issue results even by 23 

March 2023. 

Action Plan and its progress had 

not been submitted for the audit. 
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Operational Manual (01/2021) 

dated 16 November 2021. 

2.2.3  It has acted non compliance with the powers, duties and functions of the 

Board as per the requirement mentioned in Section 12 (g) of the National 

Audit Act No. 19 of 2018 

2.2.4  That the resources of the institution have not been procured and used  

effectively and fruitfully within time frames as per the requirement 

mentioned in Section 12 (h) of the National Education Act No. 19 of 

2008. 

2.3  Other Matters 

  (a) The balance of Rs. 3,967,500 in the PGIE Development Fund had 

not been utilized for the related purposes for a period of 07 years. 

  (b) 07 officers had been recruited on contract basis only upon the 

approval of the Board of Management for posts not included in the 

to the approved cadre and salaries amounting to total of Rs. 

5,449,707 had been paid during the year under review. 

 

 

Sgd.Illegibly 

W.P.C. Wickramarathna 

Auditor General 
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8.   Reply to the Auditor General’s Report 

 

 

07.06.2023 

Audit Superintendent 

Government Audit Office 

Sri Lanka Open University Branch 

 

Auditor General’s Report on the Financial Statements and other regulatory 

requirements of the Postgraduate Institute of English for the year ended as at 31st 

December 2022, in terms of section 12 of the National Audit Act No. 19 of 2008. 

 

With reference to the Audit Report your No. HED/F/1/PGIE/2022/FA/12. 

 

1. Financial Statements 

 

1.2 Basis for the qualified opinion 

 

(a) The value shown in the audit is not a bank overdraft and because the account 

numbers 174200136838310, 174100336838310 are linked accounts (swift 

facility), this is not a set-off of assets and liabilities. Because this negative value 

will be shifted from the other account. Therefore, the value shown by the audit 

cannot be reflected in the accounts as a current accountability. 

 

(b) Action will be taken in future to prepare cash flow statements in accordance 

with the accounting standards indicated by the audit thereby avoiding 

mathematical errors. 

 

(c) As shown in the audit, the interest income of Rs. 243,768.00 included in Rs. 

635,680.00, the amount to be adjustedretroactively,has already been 

retroactively adjusted in the accounts and action will be taken in future to adjust 

retroactively the value of 391,912 .00 adjusted to the accumulated profit of Rs. 

391,912.00. 

 

(d) In a background where the company's fingerprint machine was not working 

properly, the company that installed it came and fixed the operation of the 

machine, and since it did not properly work, only the relevant machine was 

replaced. Since it is a part of the maintenance of the fingerprint machine, the 

cost is shown in the accounts under maintenance expenses. If the value is 

included in the property equipment, the cost of the fingerprint machine is 

reflected in an abnormal value. 

 

(g) According to the distance education system used in the Open University system, 

the students who register at the Postgraduate Institute of English have full 

freedom to choose their registered subjects and the that process is complicated. 
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Accordingly, the revision of the course fees has to be done consistently, so it is 

practically a very difficult task to precisely identify the limit of recognition of 

student income in accordance with the subjects that are registered. However, 

these calculations have been done in such a way as to give maximum fairness 

to the accumulated basis. Arrangements will be made to include the debit 

recognition policy in the notes while preparing future accounts. 

 

(h) As pointed out by the audit, arrangements will be made to provide the relevant 

evidence to the audit in the future and action will be made to prevent such late 

errors in the future. 

 

(i) Payables and receivables regarding the Open University of Sri Lankahave been 

taken from the values given by the Open University and efforts will be made to 

eliminate such errors in the future. 

 

(j) In the year 2017, the audit indicated that the difference between the face value 

and the cost in the investment of treasury bills during the year should be matched 

to the Treasury Bills Investment Account and the Treasury Bills Interest Income 

Account through a journal. Due to not making those adjustments, differences 

are shown with the balance of the Treasury Bill Investment Account and the 

balance of the Treasury Bill Investment Balance Confirmation Letter issued by 

the bank. However, the audit has already been verbally informed that the 

balances should be equal and the balance of the Treasury Bill Investment 

Account and the balance of the balance confirmation letter are matched by the 

journal 119. However, as per the instructions of the audit, arrangements will be 

made to remove this adjustment from the accounts when preparing future 

accounts. 

 

(k) In the year 2021, the audit pointed out that if the treasury bill investments made 

at the end of the year mature in the next year, the interest related to those 

investments should be taken as the interest receivable on 31December of the 

relevant year and the interest related to the next year should be ignored. 

Accordingly, the relevant adjustment amount of Rs 142,008.00 has been 

retroactively adjusted in the Financial Statements. (As per Financial Statement 

Page No. 1,13,16) 

 

2 Report on other legal and regulatory requirements 

 

2.2.2 (a) The amount earned by the Institute has been invested in the treasury bills 

and the approval of the Board of Management has been obtained for such 

investment. 

 

(b) The observations contain errors. The relevant lecturer has taken leave 

from 01.03.2023. As she requested, the relevant quotations were 

requested in November 2022 and these air tickets have been issued after 
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obtaining the approval of the Ministry of Education and restrictions have 

not been made during the relevant year as stated. 

 

(c) In this regard, as explained in our HED/F/PGIE/2020/A.Q./03 dated 

07.04.2020, I think it would be useful to explain the followingin the 

context of the Postgraduate Instituteof English with regard to the issue 

of the examination results which was the basis for this audit inquiry. 

 

The total permanent academic staff of this institute is only three. 

Lectures and studies here should be considered differently from 

traditional universities. Accordingly, in marking the answer sheets of a 

university, all the examiners of a relevant course may belecturers 

working permanently in one department or one faculty. This will help 

speed up the marking/evaluation process of the answer sheets. But most 

of the persons who have been appointed as examiners in this institute are 

academics holding positions in other universities, institute of higher 

education and in the main places of administration of such institutions. 

Therefore, although it is problematic for the institute to allocate their 

time, their contribution is also based on the feedback given to the 

students on their answer sheets to provide a better wealth of knowledge 

to our students according to their skills. Therefore, there may be a delay 

in the release of results based on the above and some other external 

factors. 

 

For example, due to the unfavorable situation which prevailed in the 

countryin the year 2022, there were difficulties in opening and 

maintaining offices on a daily basis, and there were times when the 

academic calendar had to be revised according to the demands made by 

the student groups who were inconvenienced in the aforementioned 

adverse situation, and all these matters impacted on the evaluation of 

answer sheets. 

 

Also, care has been taken to ensure that the dates of the release of certain 

examination results mentioned above will minimize the impact on the 

date of release of the final result of the course. 

 

But every effort is made to minimize such delays as much as possible. 

 

(d) A copy of the Action Plan has been submitted to the Government Audit 

Division at the beginning of the year. Progress reports had been prepared 

separately for the quarters and the reports for the first two quarters had 

been approved by the Management Board. Due to the unfavorable 
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situation in the country during the third quarter, the preparation of third 

and fourth quarter reports was delayed and as the tenure of the Board of 

Management of the Instituteended in January 2023 resulting a delay of 

holding of the next meeting whereby these reports could not be got 

approved and due to the above reason these Reports could not be 

submitted for audit. 

 

2.3 Other Matters 

 

(a) Based on the recommendations of the Audit Committee and the approval of the 

Board of Management, this amount is expected to be utilized for the 

InformationManagement System created for the Institute. The initial work 

related to the creation of the management information system has already been 

started. 

 

(b) There has been a shortage of staff in this institute for several years. The 

Department of Management Services has not granted approval for the provision 

of academic support staff, office staff and work support staff as requested to 

cover the heavy workload of the institute due to the lack of teaching staff and 

office staff due to the increasing number of students annually. Apart from that, 

no approval has been given to fill up the vacancies for transfers approved by the 

University Grants Commission. Despite of these reasons, in order to fulfill the 

duties that must be performed by the institute, these appointments were made 

ana maintained by the institutefollowing a temporary recruitment procedure 

approved by the Board of Governors of the Open University of Sri Lanka.The 

University Grants Commission had given a temporary approval for this under 

self-financing. 

 

 

Director, 

Postgraduate Institute of English. 

 

 

 

Copy 

 1. Chairman     - University Grants Commission 

 2. Secretary    - Ministry of Education 

 3. Secretary    - Ministry of Finance 

 4. Superintendent of Audit   - Open University Branch 

 5. Assistant Internal Auditor  - Open University 

 

 

 

 

 

Dr. Romola Rassool 

Director 

Postgraduate Institute of English 

The Open University of Sri Lanka 

Nawala, Nugegoda 


