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	 The primary responsibility of the Ministry of Defence is to establish a secure Sri Lanka by 
formulating and implementing strategic policies and plans. This ensures the preservation of territorial 
integrity and sovereignty, in line with the vision of creating “A Secure and Peaceful Country”.
	 In this regard, the guidance provided by the Honorable Minister of Defence, along with the constant 
dedication of the heads and staff of all departments and institutions under the Ministry’s supervision, 
including the Ministry of Defence itself, the Tri-Forces, Department of Civil Security, Department of Sri 
Lanka Coast Guard, and the Department of Meteorology, is truly commendable. Their efficient and effective 
execution of tasks and responsibilities plays a significant role in maintaining the Ministry’s performance at 
an impressive level.
	 The Ministry of Defence has been given the crucial task of establishing stability within the country, 
particularly in the face of domestically created crises arising from global conflicts, including social, economic, 
and political instabilities. In fulfilling this responsibility, it is commendable that all institutions have made 
significant contributions throughout the year 2022. Their efforts have focused on building a secure nation, 
strengthening intelligence agencies, and leading the Tri-Forces to protect public order and ensure national 
security. This concerted action demonstrates their dedication to fulfilling their responsibilities effectively.
	 In addition, the Tri-Forces’ involvement in safeguarding the maritime region against illegal drug 
trafficking, human trafficking, illegal fishing, and piracy is commendable. Their dedication to building and 
protecting a secure Sri Lanka with territorial integrity and sovereignty is highly admirable. The Ministry of 
Defence has played a crucial role in creating an environment that suppresses drug traffickers and fosters an 
optimistic society for future generations. Their commitment to eradicating the drug menace is a significant 
achievement.
	 The Ministry has undertaken several initiatives to prioritize the well-being of the people. These 
include providing relief and rescue operations for those affected by natural disasters, preparing for disaster 
situations, implementing strategies for disaster mitigation, resettling displaced individuals, and evacuating 
people from high-risk areas prone to disasters. As a result, the Ministry of Defence has successfully 
established a foundation for a brighter future by creating an environment that fosters improved quality of life 
and provides opportunities for all individuals to thrive.
	 Accordingly, the Ministry encountered numerous domestic and international challenges in the year 
2022. While wishing that everyone serving at the institutions under the Ministry of Defence and the Tri-
Forces will have the strength and courage to assist the Sri Lankan people in their efforts to achieve economic 
empowerment and ensure uninterrupted national security in the face of the crisis faced by the country in 
2023, it is important to prioritize the country and the nation. With the expectation of overcoming various 
obstacles and hindrances, and achieving growth in the agricultural, industrial, and service sectors, I take 
this opportunity to express my gratitude to all those who contributed to the preparation of the ‘Performance 
Report-2022’ of the Ministry. 

General Kamal Gunaratne (Retd)
WWV RWP RSP USP ndc psc MPhil 
Secretary 
Ministry of Defence

 
 
 
 
 
 
 
 
 
 
 

DRAFT 
 

The rapid changes in global climate have given rise to numerous disasters that pose severe threats to 
human life, property, and infrastructure. Sri Lanka has a long history of disaster risk reduction (DRR) 
and has embraced an ecosystem-based approach to disaster management, making it one of the leading 
countries in the Asian region. Sri Lanka has adopted effective methodologies in all phases of the disaster 
management cycle. 
 
The National Disaster Management Plan (NDMP) for the period 2023-2030, an enhanced version of the 
previous plan, places special emphasis on adopting a cohesive and open-minded approach to collaborate 
with government and private sector institutions, international and local non-governmental organizations, 
professionals, and community-based groups. The aim is to minimize the impacts of potential disasters. 
The key components of the NDMP 2023-2030 are based on the four priorities of the Sendai Framework 
for Disaster Risk Reduction (SFDRR) and focus on mitigating and building greater resilience against 
current macro-level disasters, as well as potential catastrophes that may be experienced as an island 
nation. 
 
Human activities have been the primary driver of climate change, and people are now experiencing its 
consequences in diverse ways more than ever before. The NDMP 2023-2030 embodies a broader and 
long-term vision for change, ensuring that the country's economic and development sectors adopt 
sustainable and climate-resilient practices for the betterment of its people. Accordingly, the plan 
identifies priorities and initiatives that need to be undertaken by various stakeholders in Sri Lanka, with 
the support of international partners, to become a disaster-resilient nation. 
 
As a country, there is much work to be done to achieve the targets set by global frameworks and 
agreements in adapting to the unforeseen consequences of natural and man-made disasters. Adaptation 
and resilience are required everywhere, but it is essential to prioritize the actions stated in this plan to 
support the most vulnerable with the fewest resources. 
 
I am confident that with the highest-level political support and the involvement of all stakeholders at the 
national and international levels, including UN agencies, donors, and communities, the Disaster 
Management Centre will strive to achieve the key objectives of the NDMP 2023-2030. 
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1.2  Vision & Mission of the Ministry 

 

 

Vision 

“For a Secure and Peaceful Country” 
 

 

Mission 

“Formulating and executing strategic plans and policies for a secure, safe and 
sovereign country with territorial integrity” 
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1.3 Key Functions of the Ministry 

The functions and tasks assigned to the Ministry of Defence by the Gazette Extraordinary No. 
2289/43 dated July 22, 2022 are as follows; 

 Formulation, implementation, monitoring and evaluation of policies, programmes and
projects, in relation to the subject of Defence, and the subjects that come under the
purview of Departments, Statutory Institutions and Public Corporations based on the
national policies implemented by the government

 Providing public services coming under the scope of the Ministry in an efficient and
public friendly manner

 Reforming all the methods and procedures using modern management methods and
technology in a way that helps to ensure the fulfillment of the role of the Ministry by
eliminating waste and corruption.

 Ensure the national security
 Maintenance of internal security
 Maintenance of state and internal security
 Maintenance of state and internal security-related intelligence services
 Maintenance of relations with foreign Armed Forces
 Extension of cooperation to international humanitarian operations
 Matters relating to explosives and firearms
 Matters relating to maintenance of light houses (other than those belonging to the Ports

Authority)
 Provision of Defence education and post-service education for Defence service personnel
 Provision of higher education for Defence service personnel
 Matters relating to private security services
 Administration of rescue operations and Coast Guard Service
 Matters relating to Extradition
 Matters relating to veteran and disabled soldiers
 Provision of weather and climate related services
 Meteorological surveys and research
 Landslide disaster management and related research and development
 Forecasting natural disasters and sensitizing relevant sectors regarding them
 Coordination of awareness programmes on natural and man-made disasters
 Conduct rescue operations during natural and man-made disasters
 Promotion of disaster resilient construction and provision of technical guidance
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1.5 Laws and Ordinances to be implemented by the Departments 
and Institutions under the Ministry 
 

 

Departments and Institutions Under 
the Ministry Laws and Ordinances to be Implemented 

1. Sri Lanka Army  
2. Sri Lanka Navy  
3. Sri Lanka Air Force  
4. Department of Sri Lanka Coast 

Guard    
5. Civil Security Department  
6. Department of Multi-purpose 

Development Task Force  
7. Department of Meteorology  
8. Office of the Chief of  Defence 

Staff 
9. State Intelligence Service  
10. National Authority for the 

Implementation of Chemical 
Weapons Convention  

11. Defence Services Command and 
Staff College 

12. National Cadet Corps  
13. National Disaster Relief Services 

Centre  
14. Defence Research and 

Development Centre  
15. Defence Services School  
16. Joint Services Language Training 

Institute 
17. National Defence College  
18. Rakna Arakshana Lanka Ltd  
19. Ranaviru Seva Authority  
20. Sir John Kotelawala Defence 

University  
21. Disaster Management Centre 
22. National Building Research 

Organization  
23. Institute of National Security 

Studies 
24. Miloda Institute -   As a Faculty 

of Kotelawala Defence University 
25. Api Wenuwen Api Fund  
26. National Defence Fund  

o Army Act No. 17 of 1949 
o Navy Act No. 34 of 1950 
o Air Force Act No. 41 of 1949  
o Department of Coast Guard Act, No. 41 of 

2009 
o Mobilization and Supplementary Forces Act, 

No. 40 of 1985 
o Cabinet Decision No. CP/19/3388/201/004 

dated 19th December 2019 
o Chief of Defence Staff Act, No. 35 of 2009  
o Sir John Kotelawala Defence Academy Act, 

No. 68 of 1981 
o Defence Services Command and Staff 

College Act, No. 5 of 2008 
o Mobilization and Supplementary Forces Act, 

No. 40 of 1985 
o Explosives Act, No. 21 of 1956 
o Firearms Ordinance No. 33 of 1916  
o Firing Ranges and Military Training Act, No. 

24 of 1951  
o Offensive weapons Act (No. 18 of 1966)  
o Piracy Act, No. 9 of 2001 
o Prevention of Terrorism Act, No. 48 of 1979 
o Suppression of Terrorist Bombings Act, No. 

11 of 1999 
o Suppression of Unlawful Acts 

Against the Safety of Maritime 
Navigation Act, No. 42 of 2000 

o Extradition Law, No. 8 of 1977 
o Public Security Ordinance, No. 25 of 1947 
o Private Security Agencies Act, No. 45 of 

1998 
o Ranaviru Seva Authority Act, No. 54 of 1999  
o Api Wenuwen Api Fund Act, No. 6 of 2008 
o Sri Lanka Disaster Management Act, No. 13 

of 2005 
o Chief of Defence Staff Act, No. 35 of 2009 
o Public Security Ordinance, No. 25 of 1947  
o Chemical Weapons Convention Act, No. 58 

of 2007  
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1.6 Foreign funded projects and foreign credit lines 

Name of the 
Project 

Nature of the 
Project 

Allocated 
amount 

Source of 
Funds       

Project 
completion 

date  
Other 

Foreign Funded Projects 
Sri Lanka Army 

 Protocol on 
provision of 
emergency 
battalions and 
communication 
systems 

Yuan/ RMB 
45,000,000 

Funds of the 
Chinese 
Republic 

- Emergency battalion 
communication 
systems are to be 
further supplied to the 
Sri Lanka Army.  
Mobile Command & 
Control Vehicle - 01 
No Field 
Communication 
Vehicle - 01 No 
HE Communication 
System - 04 Nos. 

The Protocol no. 
2017A-006-
JY117  signed 
between Sri 
Lanka and 
Republic of 
China  

Supply of 
communication 
equipment to the 
Sri Lanka Army 

Yuan/ RMB 
22,000,000 

Funds of the 
Chinese 
Republic 

- The following radio 
sets have been handed 
over to the Sri Lanka 
Army on 06.12.2022. 
1. VHF Hand Held 
Radios - 200 Nos. 
2. VHF Mobile Base 
Stations - 550 Nos. 
3. VHF Repeaters   - 
100 Nos. 

Sri Lanka Navy 
Bringing 5000 
metric tons of 
diesel from 
India, which 
was given to the 
Sri Lanka Navy 
with the support 
of the 
Australian 
government.  

A grant AUD 10 Mn Government 
of Australia 2022/2023 

Ships belonging to the 
Sri Lanka Navy are 
currently carrying fuel 
stocks and 1,130 
metric tons of diesel 
have been carried in 4 
trips so far. 

Sri Lanka Air Force  
Dornier-228 
aircraft 

A grant  No specific 
value has 
been 
notified 
 

The 
Republic of 
India  

August 2024  
 

The MoU was 
signed between the 
two parties. At the 
end of the agreed 
period, the aircraft 
is to be handed back 
to the Government 
of India.  
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Name of the 
Project 

Nature of the 
Project 

Allocated 
amount 

Source of 
Funds       

Project 
completion 

date  
Other 

02 x B-350 ER 
aircrafts   

A grant  No specific 
value has 
been 
notified 
 

U.S.A. 
 

2023/2024 
 

It has been informed 
that the first aircraft 
is expected to be 
handed over in the 
month of January 
2023  

FT-7 aircraft Issues 
regarding the 
determination 
of nature of 
the project are 
being resolved 

No specific 
value has 
been 
notified 
 

Republic of 
Pakistan 

2023 Issues related to 
aircraft system 
adjustments and 
maintenance costs 
are being resolved 

Supply of 
cargo handling 
crane system 
for C-130 
aircrafts 

A grant No specific 
value has 
been 
notified 
 

U.S.A March 2023  To be handed over 
in March 2023 

 Supply of 
spare parts for 
C-130 aircrafts 
(Under the 
project for 
granting goods 
to foreign 
defence 
forces) 

A grant No specific 
value has 
been 
notified 
 

U.S.A. 
 

They are 
being 
received 
since 2022 

So far, 133 spare 
parts have been 
received out of the 
total number of 198 
spare parts to be 
received  

Russian Line 
of Credit  

Purchase of  
04 helicopters 
of MI-17SH 
type 

U.S.D 
134.70MN. 

Russian 
Line of 
Credit 

Not 
confirmed  

The loan amount 
has not been 
confirmed.  

Provision of 
equipment 
used for rescue 
and 
humanitarian 
relief in case 
of disaster 

A grant No specific 
value has 
been 
notified 
 

U.S.A. 
 

Not 
confirmed 

An approval of the 
Ministry of Defence 
for the letter of 
award has not been 
received yet  

Pakistan Line 
of Credit 

Purchase of 15 
Armed 
Personal 
Careers (APC) 
for Sri Lanka 
Air Force  

Rs. 
335.00MN. 

Pakistan 
Line of 
Credit 

2024 Applied for 
approval under 
FR.136 and an 
approval has not 
been received yet   

Construction 
of a fully 
equipped 
auditorium 
with 700 seats 
for the college 

A donation 
made by the 
Indian Air 
Force to the 
Sri Lankan 
Air Force for 

USD 
760,000.00 

Republic of 
India 

As the 
preliminary 
work related 
to the 
agreement is 
currently 

Currently, the 
relevant parties are 
working on the 
verbal and legal 
Documents related 
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Project 
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Name of the
Project

Nature of the 
Project

Allocated 
amount

Source of 
Funds 

Project 
completion 

date 
Other

of education –
China harbor 
by Sri Lanka 
Air Force

the 
advancement 
of defence 
education in 
order to 
improve 
bilateral 
diplomatic 
relations. 

being done, 
the project 
start date or 
end date has 
not been 
decided so 
far.

to the proposed 
construction.

Department of Sri Lanka Coast Guard
Sri Lanka Coast 
Guard Advanced 
Oil Spill 
Management for 
Disaster 
Mitigation and 
Marine 
Environment 
Protection

Institutional 
support to 
establish an 
Advanced Oil 
Spill 
Management 
Training 
Program in the 
Sri Lanka Coast 
Guard to 
mitigate 
disasters and 
protect the 
marine 
environment 

The rough 
estimate has 
not been 
confirmed by 
the Japan 
International 
Cooperation 
Agency

JICA 31.12.2024 -

General Sir John Kotelawala Defence University 
Capacity 
development 
to address 
gaps in the 
care of people 
with 
neurodegenera
tive active 
disorders in 
Sri Lanka. 
A European 
initiative 

1. The group
will develop a
neurodegenera
tive active
disease study
program
consisting of 8
courses
representing a
total of 30
points (91500
hours) in
accordance
with the
recognized
SLQF system
(WP)
2. Continuous
improvement
of vocational
development
training
modules that

EURO 
63,856.00

Erusmus 14.01.2025 Neurocare grant 
number: 618596-
EPP-1-2020-1-SE-
EPPKA2-CBHE-JP
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Name of the 
Project 

Nature of the 
Project 

Allocated 
amount 

Source of 
Funds       

Project 
completion 

date  
Other 

can be used to 
increase the 
knowledge of 
health care 
professionals 
and 
consequently 
improve the 
delivery of 
clinical care 
for patients  

Grant for 
prevention of 
Dengue. In 
collaboration 
with La Jolla 
Institute of 
Immunology 
(LJI), USA 
(No.:2002706-
286-381) 

Study on 
dengue 
infection in 
humans 

USD 
40,000  per 
year 

National 
Institute of 
Health 
(NIH) 
through La 
Jolla 
Institute, 
U.S.A.  

31.05.2022 
(it will be 
extended by 
2-3 months). 

$40,000 was 
received and work 
on this grant has 
been completed. 
 

Grant for 
prevention of 
Tuberculosis.  
(TB) (No: 
20027-06-286-
384. In 
collaboration 
with the La 
Jolla Institute 
of 
Immunology 
(LJI), USA  

Study on 
Tuberculosis 
Infection in 
Humans 

USD 
40,000  per 
year 

National 
Institute of 
Health 
(NIH) 
through La 
Jolla 
Institute, 
U.S.A. 

31.05.2022, 
(it will be 
extended by 
2-3 months). 

$40,000 was 
received for the year 
2022 and the work 
related to this grant 
has been completed 
and the grant has 
been extended for 
another 5 years. 
Details and scope of 
work are being 
finalized. 

Grant for 
prevention of 
Latent TB. In 
collaboration 
with the La 
Jolla Institute 
of 
Immunology 
(LJI), USA 
(No.:3004901-
286-368)  

Study on 
latent 
Tuberculosis 
infection in 
humans 

USD 
85,000  per 
year 

National 
Institute of 
Health 
(NIH) 
through La 
Jolla 
Institute, 
U.S.A. 

based on the 
performance 
in October, 
2022 
it will be 
extended by 
1-2 years  

It took over 1.5 
years for approval 
from the Sri Lankan 
government. Due to 
delays, the project 
has been extended 
for at least another 
year and $63,517 
has been received. 
The rest will be 
received with the 
expected 1-2 year 
extension. Currently 
negotiations have 
been concluded.  
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work are being 
finalized. 

Grant for 
prevention of 
Latent TB. In 
collaboration 
with the La 
Jolla Institute 
of 
Immunology 
(LJI), USA 
(No.:3004901-
286-368)  

Study on 
latent 
Tuberculosis 
infection in 
humans 

USD 
85,000  per 
year 

National 
Institute of 
Health 
(NIH) 
through La 
Jolla 
Institute, 
U.S.A. 

based on the 
performance 
in October, 
2022 
it will be 
extended by 
1-2 years  

It took over 1.5 
years for approval 
from the Sri Lankan 
government. Due to 
delays, the project 
has been extended 
for at least another 
year and $63,517 
has been received. 
The rest will be 
received with the 
expected 1-2 year 
extension. Currently 
negotiations have 
been concluded.  

Name of the 
Project 

Nature of the 
Project 

Allocated 
amount 

Source of 
Funds       

Project 
completion 

date  
Other 

Grant for 
prevention of 
Melioidosis 
(No. 313 -
0921) Duke 
University , In 
collaboration 
with the USA 

Study on 
Melioidosis in 
Humans 

 USD 
120,000  

Through 
Duke 
University 
by the 
Department 
of Defence, 
United 
States of 
America  

March 2023  It took over 1.5 
years for approval 
from the Sri Lankan 
government. Due to 
delays, the grant has 
been extended till 
March 2023 and 
further extension till 
September 2023 is 
under discussion for 
completion of the 
research.  
The KDU has been 
received US$ 
20,626.62 and 
another invoice of 
US$ 20,000 will be 
submitted soon Due 
to the delay in 
obtaining approvals, 
our work started late 
but is progressing 
satisfactorily. 

National Building Research Organization 
Mitigation 
Project to 
minimize 
landslide risk 
through 
stabilization 
techniques 
 

Landslides in 
127 landslide 
prone areas 
within 12 
districts of 06 
provinces 
where 
landslides 
occur in Sri 
Lanka 
Minimize the 
risk 

USD101.3
Mn.  

Asian 
Infrastructure 
Investment 
Bank (AIIB) 

On 30 June, 
2023  

A cabinet paper has 
been forwarded to 
the Ministry of 
Finance through the 
Ministry of Defence 
to get an extension 
till 31 December 
2025 for the project.  
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Foreign Line of Credit 

Relevant 
Country 

Nature of the 
Project Amount Progress in 2022  

Russian  
Line of 
Credit 

BTR 82A 8 x 8 
wheeled APC, 
recovery and 
command vehicles 
for Sri Lanka Army 
( The amount is to 
be determined ) 

USD 134.7Mn. 

The goods requested and the 
quantities of those goods have 
been revised as follows; BTR - 82 
A  Armored vehicles - 10 
7.62 MM SV - 98  Sniper 
weapons - 60 
7.62 MM SV - 98  Sniper sites - 
60 
7.62 MM SV - 98   Sniper 
ammunitions - 381942 
KI - 126 BTR - 82 A Cover Outer 
- 72 
ZU - 23   Anti-aircraft weapons - 
18 
 ZU - 23  Anti-aircraft 
ammunition HEI- 47250 
ZU - 23  Anti-aircraft ammunition 
APIT – 15750 

Purchase of 04 MI-
17SH Helicopters  
 

USD 134.70Mn. 
 

It has been temporarily suspended 
as per the instructions of External 
Resources Department (ERD)  

Indian   
Line of 
Credit 

Purchase of spare 
parts and special test 
equipment for 
INDRA MK II radar 
system for Sri Lanka 
Air Force  

USD100Mn. 
 

This agreement 
(PDF/AVN/20/10068) consists of 
4 parts, the first part, second and 
third parts are imported and part 4 
is about to be imported. The 
remaining 60% of the first and 
second parts have already been 
paid and the supplier is to be paid 
392,048.32(USD) including 
remaining amount for the 3rd part 
at the value of 46,730.08 (USD), 
and the 60% amount for the 4th 
part at the value of  161,404.06 
(USD) and the last 10% payment 
is at the value of 
183,914.18(USD)   
 
To cover the amount paid for 
items beyond economic repair 
(BER) related to the   agreement 
PDR/AVN/20/10023 with the 
remaining amount due in the 
agreement PDF/AVN/20/10068 II 
has been approved by the letter  
MOD/TB/01/03/02/2015 V dated 
9th January 2023.               

 

Purchase of essential 
and emergency 
security and 
communication 
equipment to the 

USD 50Mn. 

According to the observation of 
the Monetary Board of the Central 
Bank of Sri Lanka, it has been 
decided to postpone the activities 
related to these facilities until  
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Armed Forces and 
Police 

improves the financial situation of 
Sri Lanka and the Department of 
External Resources has been 
informed through the letter No. 
MOD/FD/PB/09/1/01/2021 dated 
10 March, 2022.  

Pakistan  
Line of 
Credit 

Purchase of vehicles 
(single/double cabs) 
for Sri Lanka Army 
and Navy 

USD 10Mn. There has been a temporary hold 
up as no response has been given 
by the government of Pakistan in 
this regard. 

 
 
 
 

Purchase of 10  
Armed Personal 
Careers-APC for Sri 
Lanka Air Force 

USD 50Mn. 
(New) 
 

General Purpose 
Jeep/4X2 Trucks for 
STF  

USD 50Mn. 
(Old) 
 

Purchase of 15  
Armed Personal 
Careers-APC for Sri 
Lanka Air Force  

Rs. 335Mn. 
 

A request has been done for 
approval under F.R. 136 although 
it has not been received yet. 
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2.1   Progress 

2.1.1 Implementation of strategies to ensure national security 

a.   Formulation of National Security Policy and amending Security Laws 

1. National Security Policy - Realising the need for a strong security mechanism to 
ensure national security, the government has taken necessary steps to review the 
existing National Security Policy drafted a few years ago. The President has given 
new guidelines to describe the scope of the National Security Policy, and accordingly, 
a discussion will be held under the leadership of the National Security Advisor to 
finalise it. 

2. National Intelligence Act - The draft of the National Intelligence Act has been 
submitted to the President to review. A join Cabinet Memorandum is expected to be 
submitted by the Minister of Justice and the Minister of Defence.  
 

3. Policy Interventions – 

● Carrying out policy work related to the Extradition Treaty between Sri 
Lanka and the United Arab Emirates. 

● Making policy decisions regarding activities for maintaining the Ex-
President's Security Division functionally. 

● Taking measures regarding the basic activities related to the establishment 
of high security zones. 

4. Release of Land –  In support of the Government's initiative of building 
reconciliationbetween communities and supporting resettlement activities, in cooperation 
with Tri -Forces, it has been identified such lands that could be released from Tri-forces 
and hasvacated and handed over them and arranged for the relocation of military 
baseswhere necessary  

5. Take overs Government Land and Acquisition of Private Land – It  has 
beenworked with the government agencies including the Ministry of Lands, 
theDepartment of the Commissioner General of Lands to acquire government lands 
thathave been requested by the Ministry of Defence and agencies under the 
Ministry,including the Tri-force, the Department of Sri Lanka Coast Guard, and for 
theacquisition of private lands. The following tasks have been given priority in 
theperformance of land duties. 
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Progress related to land duties from 01.01.2022 to 31.12.2022 
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Sri Lanka 
Army 51 62 12 31 42 10 32 13 14 13 - 16 

Sri Lanka 
Navy 25 15 10 15 04 02 06 - - 05 - - 

Sri Lanka 
Air Force - 10 01 02 04 01 02 - - - - - 

National 
Cadet 
Corps 

08 04 - - 01 - - - - 01 02 - 

 

6. Parliamentary Affairs - By coordinating the relevant institutions for the 
parliamentary questions, the relevant answers were prepared in all three languages 
and forwarded to the Parliament. Accordingly, 18 parliamentary questions have been 
answered related to the Ministry of Defence and the institutions under the Ministry. 

7. 03 questions which asked were during the adjournment of the Parliament, have been 
answered related to the scope of the Ministry of Defence and the institutions under it. 

8. In replying to the questions asked under the Standing Orders and the questions asked 
from the Hon. Minister in Parliament, one question has been answered related to the 
scope of the Ministry of Defence and the entities under it. 

9. Cordination and necessary proceedings have been conducted in relevant institutions 
related to 11 decisions and proposals presented in 01 Consultative Committee meeting 
of the Ministry of Defence. Moreover, 22 questions related to the scope of the 
Ministry of Defence and the institutions under it, and 03 meetings of the Public 
Petitions Committee have been coordinated in providing answers and participation to 
the Public Petitions Committee. 

10. Planning and monitoring activities -   

▪ To coordinate the formulation of policies related to the Public Investment 
Programme and to ensure efficient and effective utilisation of the allocations 
allocated annually, the Ministry has performed the tasks of monitoring the 
progress of development activities in all institutions and departments under the 
Ministry, including the Tri - Forces, Department of Civil Security, Department of 
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Sri Lanka Coast Guard, Department of Meteorology, and Department of 
Multipurpose Development Task Force. 

▪ Necessary steps have been taken to provide necessary support to implement the 
projects and programmes of the institutions under the Ministry and to review the 
progress of the projects and programmes being implemented. 

▪ Necessary steps have been taken to monitor the progress of 12 large-scale 
development projects, report the progress to the Department of Project 
Management and Monitoring to expedite the implementation of the projects as per 
the Cabinet decisions. 

▪ The performance reports and annual reports of the Ministry and the institutions 
under the Ministry have been tabled in Parliament. 

▪ The strategic involvement of the Ministry of Defence was made regarding the 
following national planning processes. 

o The strategies and indicators of the institutions under the Ministry of 
Defence were prepared in accordance with the sustainable development 
goals. 

o The progress of the measures taken by the Ministry of Defence and the 
institutions under the Ministry to implement child protection policies was 
monitored and the information required for the periodic reports were 
submitted to the to the relevant line Ministry. 

o Information related to this Ministry related to the Charter on the 
Elimination of All Forms of Discrimination Against Women (CEDAW) 
was Submitted to the State Ministry of Women and Child Development, 
Pre-school and Primary Education, School Infrastructure and Education 
Services. 

11.       Amendment of Acts -  

▪ The Firing Ranges Ordinance has been referred to the Legal Draftsman  for 
amendment. 

▪ Working with the Legal Draftsman’s Department and the Attorney General's 
Department to draft new bills related to the Defence Research and Development 
Centre, National Dangerous Drugs Control Board, National Authority for 
Implementation of the Chemical Weapons Convention, Ranaviru Seva Authority, 
Defence Services School, Institute of National Security Studies, National Defence 
College and Rakna Arakshaka Lanka Ltd, and to amend existing Acts to bring 
them up to date. 

12.      Necessary measures were taken to ensure the security of property while 
implementing comprehensive security strategies and protecting the human rights of 
citizens for supporting law enforcement authorities to ensure national security through the 
deployment of Tri - Forces despite the country's economic crisis and political instability. 
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13.       The following strategic steps have been taken by the Office of the Chief of 
Defence Staff for national security by providing direction on the strategy of the Sri Lanka 
Armed Forces and developing doctrines for the joint engagement of the Armed Forces: 

▪ Facilitating strategic planning of the armed forces. 
▪ Coordinating matters relating to intelligence related tasks between the armed 

forces. 
▪ Undertaking assessments to determine future adversaries and viability of 

armed forces. 
▪ Facilitating the planning of armed forces operations and their execution among 

the armed forces. 
▪ Preparation and review of contingency plans relating to armed forces. 
▪ Advising on critical deficiencies and strengths and assessing the impact of 

such deficiencies and strengths in achieving national security objectives and 
ensuring policy compliance. 

▪ Advising on the extent to which the programmes, recommendations and 
budget proposals of the Armed Forces for a fiscal year are consistent with 
accepted priorities in relation to strategic plans. 

▪ Advising on the extent to which the large-scale programmes and policies of 
the armed forces, in relation to manpower and equipment, are consistent with 
strategic plans. 

▪ Assessing military requirements against proposed defence procurement plans 
and advise the Minister accordingly. 

▪ Formulating Policies for Joint Training of Armed Forces. 
▪ Formulating policies for the conduct of peacekeeping operations by the armed 

forces and performing all other functions as may be prescribed or required for 
the implementation of the foregoing. 

14. The State Intelligence Service is the premier intelligence agency of the 
government established with the aim of identifying threats to national security and 
providing advanced intelligence information to relevant parties to prevent such situations 
and, in the year 2022, the number of reports directed to the parties and various institutions 
that make decisions regarding national security are as follows. 

Report type Number of reports referred 

Sensitive confidential reports 17‚378 

Security clearance reports 874‚265 

Security status reports        648 
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15. The National Defence College, which is the only and foremost academic 
institution to conduct strategic studies of national security for military and civil officers, 
has provided the necessary intellectual input and security strategic guidelines for the 
administration of the military and civil sectors. 

b. Strengthening Security Forces 

1. Investment in Modern Technological Tools for Tri - Forces 
 

In consideration of the responsibility with the Ministry and affiliated institutions 
regarding national security, the budget had allocated a total capital allocation of Rs.34.8 
Bn.for the year 2022 to the Ministry of Defence, including the institutions of the Sri 
Lanka Army, Sri Lanka Navy, Sri Lanka Air Force and Department of Sri Lanka Coast 
Guard. Accordingly, the allocation made for the capital expenditure of the Sri Lanka 
Army, Sri Lanka Navy, Sri Lanka Air Force and State Intelligence Service was prioritised 
to be used for purchases and repairs to increase the surveillance  capability and 
operational capacity of the Tri - Forces. 

These appropriations were used to reorganise Army Intelligence Unit and to establish 
modern communication systems necessary to make intelligence communications more 
expeditious and with maximum confidentiality. Thus, by providing modern technology to 
the army troops, they were able to take the basic steps necessary to create a modern 
technology soldier and create a strong army. 

By strengthening the naval power of the Sri Lanka Navy, it was possible to stop illegal 
activities in the sea around Sri Lanka, ensure maritime security and the safety of the 
maritime community through the utilisation of the provisions allocated to the Sri Lanka 
Navy. 

Moreover, it was possible to implement relevant research projects related to 
manufacturing Unmanned Aircrafts for Sri Lanka Air Force through utilizing provisions 
allocated for the Sri Lanka Air Force. Following research projects which were funded by 
the Defence Reserch and Development Centre were conduted by the project groups of Sri 
Lanka Air Force. 

● Development of the Automatic Dependent Surveillance Broadcast (ADS-B) aircraft 
surveillance system. 
● Development of Internet Protocol based ground-to-aircraft communication monitoring 
system to Air Defence Command and Control Center at Air Defence Base Mirigama, Sri 
Lanka Air Force. 
● Air Defence Simulator System Upgrade of Air Defence Radar Squadrons in Air 
Defence Operations Centre (ADOC). 
● Following are the capital items procured in the year 2022 with the aim of 
strengthening and modernising the activities of the Tri - Forces. 
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Name of the Project 
The estimated 

total cost 
Rs. Mn. 

The allocation 
received in the 
year 2022  Rs. 

Progress by the end 
of 31.12.2022 

Financial Physical 

Ministry of Defence  
Defence Headquarters 
Complex project 60‚886.02 7‚000.00 45,019.12 82% 

Strategic Defence 
Communications 
Network Project 

1‚192.00 140.00 656.80 71.3% 

Sri Lanka Army 
Construction of a 15-
storey hospital building 
with medical facilities 
and other official 
dormitory facilities 
(Narahenpita) 

4,004.04 149.00 1,384.20 15.08% 

Construction of Tri-
Forces Central 
Ammunition Depot and 
Commercial Explosives 
Armory Complex 
Punani, 
Agunavelpalassa and 
Gajasinghapura 

1,568.60 192.38 1,331.44 84.4% 

Sri Lanka Navy 
Construction of Jetty at 
Trincomalee Naval Base 4,611.40 800.00 2,060.34 39.89% 

Modernisation of the 
Very High Frequency 
and Ultra High 
Frequency (VHF / UHF) 
communication system 
of the Sri Lanka Navy. 

1,112.00 780.00 
704.54 

 
 

71.3% 

Sri Lanka Air Force 
Purchase of 06 aircraft 
No. PT-06  USD 5.62 m 83.84 968.16 98% 

Purchase of 06 Light 
Transport Aircraft No. 
Y-12 IV 

USD 19.997 m 1,188 1.037.53 65% 

Purchase of 04 used 
training helicopters  700.00 678.16 0.00 60% 

Purchase of Utility 
Vehicles 780.00 256.00 418.89 100% 
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Name of the Project 
The estimated 

total cost 
Rs. Mn. 

The allocation 
received in the 
year 2022  Rs. 

Progress by the end 
of 31.12.2022 

Financial Physical 

Indian loan scheme 7,141 264.76 276.96 81% 

Pakistan loan scheme 390.00 48.24  10% 

Improvement of Kaffir 
fighter aircraft 11,539.01 3,554.70 3,554.70 31.5% 

Centre for Disaster Management/National Building Research Organisation/Centre 
for Disaster Relief Services 

Preparation of  disaster 
preparedness plans 15.00 7.50 7.50 43% 

Public awareness and 
capacity building 16.00 8.50 5.42 60% 

Improvement of  search 
and rescue capabilities 
by purchasing 
emergency response 
equipment for 
deployment in 
vulnerable areas 

10.00 6.00 4.11 90% 

Multi-Hazard Risk 
Assessment- (Disaster 
Risk Assessment  of 
Education Sector, Prints, 
Workshops) 

247.00 1.00 41.78 96% 

Development of a 
landslide risk profile 246.00 15.00 203.27 90% 

Construction of houses 
in landslide affected 
areas 

2,838.00 - 2,079.03 97% 

Construction of shelter 
centres in the district for 
people displaced due to 
disaster situation 

300.00 50.00 70.20 26% 

Construction of disaster 
resistant houses for 
people living in disaster 
prone areas 

1,200.00 100.00 11.30 3.72% 

Establishment of district 
offices to enhance 
capacity for landslide 
disaster risk reduction 
activities 
 

500.00 3.00 71.29 65% 
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Name of the Project 
The estimated 

total cost 
Rs. Mn. 

The allocation 
received in the 
year 2022  Rs. 

Progress by the end 
of 31.12.2022 

Financial Physical 
(Ratnapura, Kalutara 
and ) Phase I 

Development and 
deployment of structural 
and non-structural 
measures and related 
capacity strengthening 
for effective mitigation 
of landslides and related 
hazards 

70.00 0.75 35.61 100% 

Systematic diagnostic 
evaluation extended task 
on Chemical Disaster 
Risk in Sri Lanka by the 
National Building 
Research Organisation 

38.00 5.00 35.20 100% 

Rainfall early warning 
technology to reduce 
landslide risk 

17.00 5.00 15.00 40% 

Landslide Investigation, 
Research and 
Development 

100.00 100.00 100.00 100% 

Improving real-time 
landslide forecasting 
and early warning 
capabilities by 
expanding the 
automated rain gauge 
network. 

15.00 10.00 10.00 100% 

 

2. Emergency Operations, Development Activities and Upgrades Carried out by the 
Tri - Forces 

▪ The Sri Lanka Army has summoned 29 battalions from various parts of the island, 
centred on the Western Province, in connection with the Colombo Municipal Council, to 
supress the struggle that the people have been carrying out against the government since 
March 2022. Accordingly, troops belonging to 1 Corps and its 53 Division, 532 Brigade 
and the Airlift Brigade were primarily engaged to provide operational support to the 
police. 

▪ The Sri Lanka Army sent the divisions, brigades and units back to those areas 
when the conflict situation in the country was over and there was a peaceful atmosphere. 
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Furthermore, among those troops, 5 infantry units and 2 Airmobile battalions have been 
stationed in the centre of Colombo city to support the requests made by the Sri Lanka 
Police on various occasions and to protect special places of interest (such as the 
President’s House, the Presidential Secretariat and the Parliament Complex).  
▪ In order to ensure security throughout the island, arrangements have been made to 
install one brigade and two Army units in each District. Accordingly, plans have been 
launched/implemented to replace 2 division headquarters, 5 brigade headquarters and 12 
units from the Northern part of the Island to the Southern part. 
▪ The Sri Lanka Navy has established an integrated maritime surveillance system 
with the Department of Fisheries and Aquatic Resources to obtain details of fishing 
vessels engaged in fishing activities covering 24 fishing harbours. 
▪ The Sri Lanka Navy has designed and deployed a fully equipped vehicle with 
video facilities for the surveillance of illegal activities on land. 
▪ Necessary measures have been taken in consultation with the Sri Lanka Navy, the 
Department of Sri Lanka Coast Guard and the Department of Fisheries and Aquatic 
Resources regarding the measures to be taken to prevent illegal activities at sea. 
▪ In order to improve regimental performance and develop combat effectiveness, 
the drones acquired in 2021 have been replaced in 2022 as follows, based on the 
operational requirements of each Air Force Base area by the Sri Lanka Air Force. 

 

Type of drone Number Place Performance 

1. DJI M300 
RTK 

03 Air Force Base 
Katukurunda 
(111 UAV Sqn) 

The day and night camera is 
equipped with vertical-landing 
infrared cameras and visual 
cameras, Wich are able to fly for a 
long time (-01 hour), capable of 
flying a distance of more than 12 
km, capable of carrying a 
maximum of 06 kg 

2. DJI Mavic 2 
Enterprise 
Dual 

01 Base Camp 
Katunayake 
(CBRNE Unit) 
 

The day and night camera is 
equipped with vertical-landing 
infrared cameras and visual 
cameras,Which are able to fly for 
less time (-31 minutes), to fly a 
distance of nearly 06 km, to carry a 
maximum of 2.2 kg. 
 

3. DJI Mavic 2 
Enterprise  

4. Dual 

01 Sri Lanka Air 
Force 
Runway,Digana 
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3. Development of Security Infrastructure 

(a)    Defence Headquarters Complex Construction Project 

According to the Colombo Master Plan of 1979, it was planned to move government 
offices from Colombo to the new administrative capital, Sri Jayawardenepura Kotte, in 
order to free up a large amount of land of high commercial value for commercial 
development. Primarily by bringing all the security forces under one Defence 
Headquarters Complex it is expected effectively to utilise the resources that are currently 
divided among several institutions, to reduce the duplication of infrastructure, to provide 
an office complex equipped with modern facilities to the members of the security forces 
so that the efficiency of their operational/administrative/promotional work is further 
developed and to minimize disruption to economic activity and the public by reducing the 
number of high-security zones within the concentrated development zone. 

In order to maintain the ease of managing the construction work and financial viability, 
the construction work in 2012 has been divided into 02 phases and they are as follows. 

The first phase of this project is the construction of the main building complex (09 plots), 
communication building, security building, drainage system and a water pumping station 
and temporary accommodation for other ranks. This first phase has been divided into 
further phases due to the financial constraints that arose during the construction period 
and the pressing need to establish the Army Headquarters at the Defence Headquarters 
Complex project site. Under Phase 01, the construction work of building number 06, 07, 
communication building, defence building, water pumping station is completed. Under 
Phase 02, the remaining construction works which were not completed in the first phase 
are completed. The Phase 02 of this project provides permanent accommodation for 
1,278 Tri - Forces officers and 11,377 other ranks with facilities including canteens and 
other external features. 

Project Progress (Phase I) Physical Progress Financial Progress 
(Rs. Mn.)  

Overall progress 82 % 45,019.12 

Progress from 01.01.2022 to 12.31.2022 7.65% 6,890.96 

Construction for Buildings No. 6 and 7 and related infrastructure,  i.e. Phase 01 has been 
completed by November 2019 and the Army Headquarters has been established. 
Furthermore, The construction of Building No. 8, the Chief of Defence Staff Building 
under Phase 02, has been completed in May 2021 and the Ministry of Defence has been 
temporarily established there. 

By the end of the year 2022, there were more than Rs. 100 million in unpaid bills related 
to this project, due to which the construction work slowed down. However, due to the 
issuance of Treasury Bonds equal to the value of the unpaid bills to the contractors, it has 
been possible to proceed with the contract work. 
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(b) Strategic Defence Communications Network Project 

The project provides a secure public communications infrastructure consisting of 37 
microwave links and a network management system that can be connected to pre-selected 
locations of the Tri - Forces, Police and Special Task Forces across the Island. 

As of 15th July 2020, construction of 11 self-supporting communication towers at 11 
different locations has been completed.  

 

 

 

 

 

Also, by 31st December 2020, the installation of 22 soundproof generators at 21 locations 
has also been completed. As the primary component of this project is the purchase and 
installation of the microwave system, it is essential to install the microwave system to 
pull the optical fibre up to Akuregoda. However, due to the short-term suspension of the 
procurement of the microwave system, efforts are currently being made to obtain cabinet 
approval to extend the Strategic Defence Communication Network Project until 2023. 
Also, the Boossa communication tower of this project has now been exchanged for the 
installation of antennas required by Dialog Asiata, which will bring a monthly income of 
Rs. 272,300 to the Ministry.  Moreover, it has been decided to earn revenue by sharing 
these communication towers with television and radio broadcasters and necessary tender 
procedures are being prepared for the same.  

The overall physical progress of this project is 71.4% and the cumulative financial 
progress is Rs.656.8 million. 

(c)    Construction of Tri-Forces Centaral Ammunition Armoury  and Commercial 
Explosives Armoury Complex  

The proposed arsenal, which is being constructed at Punani, Gajasinghapura and 
Agunuvelpalassa from 2017/18 at a total estimated cost of Rs.1,568.6 million, will enable 
safe storage of all ammunition/ firing material of the Army. The construction here was 
expected to be completed in the year 2022, but could not be completed. The construction 
of this project is still being carried out in a more effective and efficient manner by 
employing the Sri Lanka Army professionals and, due to limited space as well as 
objections and demands from the public, the construction of Ammo dumps mentioned as 
below have been suspended. 
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11 self-supporting 
communication towers
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Place 

No. of dumps of  
90'X36 to be 
constructed 

60 X 27 underground 
dumps to be 
constructed 

No of 
Suspended 

dumps 
 Target Completed Target Completed 

Punani Armoury 
Complex 15 15 02 01 01 

(underground) 

Gajasinghepura 
Armoury Complex 10 

5 +2  
(undergrou

nd) 
02 - - 

Angunuwelpelessa 
Armoury  Complex 15 7 02 8+1          

(underground) 
01 

(underground) 

As at 31.07.2022, the allocations received and expenses incurred are as follows. 

Year Provisions received 
(Rs.M.) 

Cost (Rs. Mn.) 

2017 300.00 124.81 

2018 500.00 376.33 

2019 335.00 311.88 

2020 74.58 65.50 

2021 400.00 278.28 

2022 192.38 107.62 

Total 1,801.96 1,264.42 

As per the decision of the Cabinet of Ministers No.CP/22/1821/603/032 dated 29th 
November 2022, approval has been granted to extend the project period till the year 2024 
and Rs. 512 million to be allocated for this project as Rs. 223 million for the year 2023 
and Rs. 289 million for the year 2024, which is the further expected cost.  

(d) Strengthening the Functioning of Intelligence Servises 

1. Based on the various threats and information detected under the overall 
organisational structure of the Chief of National Intelligence, the State Intelligence 
Service, the intelligence agencies of the Tri-Forces, the necessary tools and 
mechanisms were continuously provided to the intelligence agencies to maintain 
national security by preventing terrorism and other activities. 

2. The State Intelligence Service informs the authorities at the level of decision-
making for the well-being of the country with the intelligence information obtained 
on national security related to security, economic, social, cultural and all other 
subject areas as well as foreign threats. 

3. The Sri Lanka Navy has recruited 04 officers and 59 sailors for the Intelligence 
Division in the year 2022. 
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4. The Sri Lanka Air Force has provided document scanners and 24 external hard disks 
each for the operational needs of the Intelligence Units of all bases. 

5. The Sri Lanka Air Force has provided a basic intelligence training course for 10 
officers and 39 airmen engaged in various professions from 01st January 2022 to 
31st December 2022. 

6. A drone training course has been given to 13 officers and 43 airmen from st January 
2022 to 31st December 2022. 

f.   Performing Activities Related to Salaries, Allowances, Promotions, Awards of 
Medals, Training and Welfare of the Tri - Forces and Civil Security Force. 

o Entitlement of Monthly Salary and Allowances 

Details of the Cabinet Memorandum submitted by the Defence Division of the 
Ministry regarding the payment of compensation, salaries and allowances to the 
members of the Tri - Forces; 

❖ Obtaining necessary approval for making relevant payments to 493 members of the 
Tri-Forces and Sri Lanka Police covered as per the Cabinet Decision No. 
CP/19/2618/103/069-1 dated 24.09.2019, to provide for the survival of the dependents of 
the deceased member and for the survival of the disabled member, salaries and 
allowances paid till they attain the age of 55 years for the members of the Armed Forces 
and Sri Lanka Police who were disabled and died directly as a result of acts of terrorism 
while on duty in operational areas and areas not designated as operational areas during the 
period of war. 
 

❖ A Cabinet Memorandum was presented with the title of Providing Relief to Mrs. 
Helen Silfa, the widow of S/T 965 JS Sumathipala JM of the National Auxiliary  Force 
who was disabled and died while on operational duty with the Army and, obtaining the 
Cabinet Decision No. CP/22/0099/303/005 dated 07.03.2022. 

 

❖ Payment of Salaries and Allowances to Sri Lanka Army Personnel 
From 01st January 2022 to 31st  December 2022, the details of entitlement to monthly 
salaries and allowances are as follows. 

▪ Entitlement of  Monthly Salaries and Allowances to Serving Officers and 
Other Ranks  

Description Regular (Rs.) Volunteer (Rs.)  Total (Rs.) 

Officers 5,735,420,239.37 1,845,094,468.36 7,580,514,707.73 

Other Ranks  87,598,687,346.91 46,751,141,665.63 134,349,829,012.55 

Total  93,334,107,586.28 48,596,236,133.99 141,930,343,720.28 

▪ Entitlement of  Monthly  Pay and  Allowances to Deceased/Disabled Officers 
and Other Ranks 
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Descrip
tion  Regular(Rs.) Volunteer(Rs.)  Total (Rs.)  

Officers 1,246,322,515.14 101,511,727.99 1,347,834,243.12 

Other 
ranks 28,828,370,757.55 3,661,037,662.11 32,489,408,419.67 

Total 30,074,693,272.69 3,762,549,390.10 33,837,242,662.79 
 

▪ Disbursement of Distress Loans under Advance 'B' Account of Government 
Officials and Property Loans held by State Banks 

Description No. of 
applications 

Number  
payments  

were 
made 

Amount 
entitled 
(Rs. m.) 

Number of 
applicatio
ns pending 
payment 

Other 

Distress 
loan 2,225 819 238.9 1,245 161 applications 

with observations 

Property 
loan 158 - - - Payments are 

made by the bank. 

Total 2,383 819 238.9 1,245 - 

▪ Entitlement of Special Allowance of Rs.750.00 each for Parents of Army 
Personnel 

 

Description No. Amount (Rs. Mn. ) 

Parents 144‚896 1‚299.88 
   

Payment of Gratuity and Disability Pension 
Description No. of applications Amount (Rs. Mn. ) 

Converted gratuity 3,874 
Payments are made by the 
Department of Pensions.                                                        

Service gratuity    168 
Disability pensions 1,419 

Total 5,461 
 

▪ Grants of Widows’ and Orphans' Pensions, Dependents' Allowances, Death 
Gratuities, Special compensations and entitlement of compensations 

Description No. of 
Applications Amount entitled (Rs.Mn. ) 

Widows’ and Orphans’ Pension 748 Paid by Divisional Secretariats. 
Dependents’ Awards 102 Paid by Divisional Secretariats. 
Compensation on widow on re -
marriage 4 9.90 
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Description No. of 
Applications Amount entitled (Rs.Mn. ) 

Compensation - Army Routine 
Order 12/86 1‚227 41.16 

Monthly Fixed Allowance 
(Disabled) 2‚451 1‚156.32 

Fixed Monthly Allowance 
W&OP) 808 Paid by the Department of 

Pensions 
Total 5,340 1,207.38 

 

❖ Payment of Salaries and Allowances to Sri Lanka Navy Personnel 

Description Amount (Rs.Mn.) 
Basic salary- Regular 16,306.93 
Basic salary- Volunteer 4,877.42 
Other allowances- Regular 20,076.48 
Other allowances- Volunteer 6,640.30 
Total 47,901.13 

 
Note: In valuing other allowances, the value relating to allowance of 327 seamen in 
December 2022 (Regular/Voluntary) is given for only 11 months as it cannot be given 
before the pay of January 2022 is fixed. 
 

❖ Payment of Salaries and Allowances to Sri Lanka Air Force Personnel 
During the period under review, Sri Lanka Air Force has spent as follows on 
administrative services including payments of salaries and wages: 

Payment of Salaries and Allowances 

The Header Cost (Rs.Mn.) 

Recuurent Expenditure 

Salaries and wages 15,706.73 

Other allowances 15,139.33 

Total 30‚846.06 
 

o Entitlement of Relief to Disabled Members and Dependents of Deceased 
Members 

Steps have been taken to grant relief to the dependents of the members and the 
dependents of the members who were injured and disabled while on duty due to the war 
before 19.05.2009 as follows. 
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Matter 
No. of beneficiaries 

SL 
Army 

SL 
Navy 

SL Air 
Force Total 

Payment of salaries and 
allowances/compensation to persons 
injured and disabled due to acts of 
terrorism and provision of leave from 
service 

845 22 03 870 

Payment of salaries and allowances to 
war heroes killed and disabled on duty in 
operational areas due to non-terrorist 
causes. 

72 14 - 86 

Payment of salary up to the age of 55 
years as per Public Administration 
Circular 22/93 (iv) to public servants 
who are injured while on duty and 
become totally disabled. 

06 01 - 07 

Payment of arrears of salary to retired or 
resigned Tri - Forces personnel who have 
completed the relevant period of service 
without benefits due to the decrease in 
disability percentage by more than 50% 
due to terrorist acts under Cabinet 
Decision No. CP/1982(305)(09). 

152 - - 152 

Providing relief to war heroes who died 
and were disabled while on duty in areas 
not designated as operational areas 
directly due to terrorism or due to 
suppression of terrorism or due to actions 
carried out for suppression of terrorism. 

- 02 - 02 

Payment of compensation to public 
officials who are injured, totally disabled 
and die while on duty in accordance with 
Public Administration Circular 22/93 and 
its amendments. 

47 53 20 120 

Payment of wages and allowances to 
unmarried unemployed educated children 
below 26 years of age. 

21 07 01 29 

Payment of salaries and allowances to - 31 10 41 
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Matter 
No. of beneficiaries 

SL 
Army 

SL 
Navy 

SL Air 
Force Total 

parents of deceased war heroes. 

Total 1‚143 130 34 1‚307 

o Welfare of Tri - Forces 

The following projects/activities were carried out in the year 2022 for the welfare of 
military personnel. 

❖ Sri Lanka Army 

1.  Army Hospital Construction Project. 
2.  Participation of troops in UN peacekeeping operations. 
3.  15,473 Army officers/other ranks have been given membership in the Army 

Welfare Fund in the year 2022. 
4.   Prosthetic organs are produced for war veterans and active duty war heroes who 

have lost arms/legs and are currently receiving residential treatment in 
rehabilitation centres/salvage resorts. 

5.  Conducting training workshops for Army inventors to enhance their designed 
skills. 

❖ Sri Lanka Navy 
▪ Actions were taken to provide a Rs. 12,000.00 gift voucher and a naval wall calendar 
per family for widows or next of kin of seamen killed and missing in action and retired 
seamen with disabilities from the financial contributions of naval personnel on duty in the 
Navy.  
▪ An amount of Rs.100,000.00 is given to the next of kin as a death donation during the 
funeral of retired naval personnel from the Sri Lanka Navy Welfare Fund and the next of 
kin of 72 retired naval personnel who died in the year 2022 have been given Rs. 
7,200,000.00 as funeral expenses. 
▪ An amount of Rs.38,103,251.00 was given from the Sri Lanka Navy Welfare Fund for 
26 officers and sailors who died while on active service in the year 2022 as death 
donations.  
▪ For the year 2022, the National Transport Board arranged to get 47 disabled veteran 
bus passes and 40 train passes free of charge. 
▪ Construction of 07 full houses, 74 half houses and  on the special approval of the 
Defence Secretary, while the construction of 02 'Api Wenuwen Api' half-houses are still 
on progress implementing the  'Meth Sewana' housing project for seamen killed, disabled 
and missing in action and 'Api Wenuwen Api' housing project for serving and retired 
naval personnel.  
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▪ An amount of Rs.153,385,186.97 has been provided for serious illnesses and surgeries 
for Navy personnel and their next of kin by “Naviru Saviya” (Navy Welfare) Fund from 
01st January 2022 to 31st December 2022. 

❖ Sri Lanka Air Force 
▪ Providing an amount of Rs. 83,880,000.00. to 1,518 Air Force personnel, Rs. 
60,000.00 each, as death donation. 
▪ Provision of school books free for school children (21,300 children of service 
personnel and 2,547 children of civil service personnel) of Air Force and Civil Service 
personnel. 
▪ Visiting the homes of 341 families of war heroes who died in the war, carrying  gift 
parcels, enquiring their well-being. 
▪ The following welfare measures have been taken up for Air Force personnel who 
have been demobilised during operational service. 

(a) Artificial eyes  - 01 
(b) Artificial legs - 30 
(c) Wheelchairs  - 04 
(d) Crutches - 02 

▪ In the year 2022, 35 Air Force personnel have been provided with the services of 
technical workers from the Air Force for the construction and renovation of houses. 
▪ Sportsmen and service personnel of the Air Force sports squads have been supported 
in training and providing necessary sports equipment to achieve success in national and 
international competitions. 

(a) Providing equipment for cycling 
(b)  Providing equipment for the football squad 
(c) Providing equipment for the kabaddi Squad 
(d) Provision of equipment for billiards and Snooker pool 
(e)  Providing equipment for the firing Squad 
(f)  Providing equipment for the rugby team 
(g)  Providing equipment for the volleyball team 

4. Providing Relief for the Problems of  Members of the Armed Forces and 
Their Families 
The progress of dealing with letters addressed directly to the Defence Division by Armed 
Forces personnel and their families and, by the Presidential Secretariat, various Ministers, 
individuals and institutions is as follows:  

Matter 
No. of beneficiaries 

SL Army SL Navy SL Air Force 

Calling reports on grievances received 
from various parties 616 62 40 

Making various parties aware 376 38 21 

Dealing with grievance letters relating 
to pension 104 22 10 
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5. Issuance of vehicle Licences to Armed Forces Personnel under Tax 
Concessionary Terms 

In the year 2022, the details of providing vehicle permits on tax concessionary terms to 
the personnel of the three armed forces by the Defence Division of the Ministry are as 
follows. 
 

Type of Officers Number of Licences 
Employed Retired 

Sri Lanka Army 236 39 

Sri Lanka Navy 79 14 

Sri Lanka Air Force 76 15 

Civil officers 04 - 

Kotelawala Defence University Staff 16 - 

 Total 411 68 
 

6. Promotion 
 
Sri Lanka Army 

Official Promotions 

Rank Regular 
No. 

Volunteer 
No. 

2/Lieutenant to Lieutenant 244 54 
 Lieutenant to Temp/ Captain 342 55 
Captain to Temp /Major 328 163 
Major to Temp/Lt.Col 152 31 
From Lieutenant Colonel to Temp/Col 117 13 
From Colonel to Temp/Brigadier 50 06 
From Brigadier to Temp/Major General 30 03 

  

Official Confirmations 

Rank Regular 
No. 

Volunteer 
No. 

Captain  157 36 
Major 176 08 
Lieutenant Colonel 170 126 
Colonel  115 43 
Brigadier  - - 
Major General  29 - 
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Sri Lanka Navy 
Official Promotions (Officers) 

Promoted rank Number of Officers Promoted 
Admiral 01 
Vice Admiral 01 
Rear Admiral 13 
Commodore 21 
Captain 39 
Commander 89 
Lt. Commander 144 
Lieutenant 140 
Sub-Lieutenant 141 
Acting Sub-Lieutenant 109 
Midshipman  187 

Total 885 

Official Promotions (Seamen) 

Promoted rank Number of Officers Promoted 
Master Chief Petty Officer     282 
Fleet Chief Petty Officer     594 
Chief Petty Officer     997 
Petty Officer 2‚586 
Leading Seaman 1‚917 
Able Buddy    890 
Ordinary Seaman 1‚519 

Total 8‚785 
 
 
Sri Lanka Air Force 

Promotion of Regular Officers 

Promoted rank No. of Officers 
Substantive Air Vice Marshal 11 
Temporary Air Vice Marshal 5 
Substantive Air Commodore 16 
Temporary Air Commodore  13 
Substantive Group Captain  33 
Temporary Group Captain 24 
Substantive Wing Commander  79 
Temporary Wing Commander  28 
Substantive Squadron Leader  79 
Temporary Squadron leader  124 
Flight Lieutenant 52 
Flying Officer  159 

Total 623 
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Promotion of  Volunteer Officers 

Promoted Rank No. of Officers 
Temporary Wing Commander  1 
Flying Officer 1 

Total 2 

Regular Airmen/Airwomen Promotions 

Promoted Rank No. of Officers 
Master Warrant Officer 83 
Warrant Officer 326 
Acting Warrant Officer 448 
Flight Sergeant  394 
Acting Temporary Flight Sergeant  792 
Sergeant 585 
Acting Sergeant  831 
Corporal  520 
Acting Corporal  767 

Total 4,746 
 
 

Promotion of Volunteer Airmen/Airwomen 

Promoted rank No. of Officers 
Master Warrant Officer 5 
Substantive Warrant Officer 36 
Acting Warrant Officer 45 
Substantive Flight Sergeant 55 
Acting Flight Sergeant 74 
Substantive Sergeant 110 
Acting Sergeant  210 
Substantive Corporal 148 
Acting Corporal 413 

Total 1,096   

 
National Cadet Corps 
               Official Promotions and Official Confirmations 

Description No. of Officers 

Promotions from 2/Lieutenant to Lieutenant 38 

Promotions from Lieutenant to the rank of Temporary/Captain 33 

Promotions from Captain to Temporary Major 61 

Promotions to the rank of Temporary/Lt. Col 34 

Promotions to the rank of Colonel 08 

Official confirmation of the rank of Lt. Col 16 
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Official promotion to the rank of Major 84 

Commissioning of the Apprentice Officers 07 

Total 281 

7. Award of Medals 

Type of Medals SL Army SL Navy SL Air 
Force Total 

Uththama Seva medal 1‚225 428 419 2‚072 
Armed Services Long Service 
Medal - 5,245 4,472 9,717 

Desha Puthra Award and 
Sandara and Clasp 186 - 02 188 

Foreign Service Medal - 02 214 216 

Poorna Bhumi Medal 11,572 488 209 12,269 
Eastern Humanitarian 
Operations Medal and Clasp 6,658 35 270 6,963 

Northern Humanitarian 
Operations Medal and Medal 
and Clasp 

15,118 195 1,189 16,502 

United Nations Peacekeeping 
Medal - - 110 110 

Meritorious Service Medal 
and Decoration - 95 - 95 

North and East War Medal 8,478 953 93 9,524 
 

In addition to these medals and clasps, necessary arrangements have been made for 
sanctioning the conferment of the President's Colours on the Volunteer Naval 
Corps. 

8. Provision of security clearances 
Conducting  security clearance investigations on specific materials, goods and services is 
a key tool to prevent any threat to national security in using them in the country. 

▪ Security clearances issued by the Technical Division of the Ministry 

In the year 2022, the technology department provided necessary security clearances to 
communication service providers for the construction of 385 towers and, security 
clearances were also given for sales licences for 202 electronic/communication devices 

 

 

 



45

  

Performance Report 2022-  Ministry of Defence 

Issuance of Security Clearances for Construction of Towers 

 

Security clearances have been given to import communication and navigation equipment, 
traffic detection systems, multifunction colour printers, drone (QuadCopter, Airplane, 
UAV) detectors, remote control toys and radio equipment (domestic/foreign) and GPS for 
amateur radio license holders. 

 

In collaboration with the Telecommunications Regulatory Commission, 952 fishing toller 
vessels registered under the Department of Fisheries and Aquatic Resources were granted 
security clearances on radio signal/frequency distribution. 
  

▪ Security clearances issued by the Military Liaison Division of the Ministry 

From 01.01.2022 to 31.12.2022, security clearances have been granted to foreign naval 
vessels to enter the country and foreign aircraft to enter and to travel acroos the country. 

▪ Security clearances issued by the Civil Security and Development Division of the 
Ministry 

The Firearms Ordinance is the licensing authority for issuing gun licenses as per the 
provisions of the Ministry. The issuance of firearms within the Island is mainly under five 
categories namely crop protection, self-defence/property protection, sports, private 
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security agencies/government agencies and use of firearms for Members of the 
Parliament etc. The Ministry follows a strict vetting process and procedure in granting 
licenses to use firearms for civil security purposes. 

Further, as per the provisions of the Explosives Ordinance No. 21 of 1956, the Ministry 
acts as the Controller of Explosives. For that purpose, ten Assistant Explosives 
Controllers and one Deputy Explosives Controller attached to the District Secretarites 
have been assigned to the Ministry. Under this, all licenses issued for the use of 
commercial explosives in the quarrying industry, fireworks industry and matchbox 
industry will be controlled and monitored by contacting the District Secretaries/District 
governors. Accordingly, the following are the security clearances issued by the Civil 
Security Division of the Ministry. 

Activity Total 

Issuance and Approval of Explosives Permits / Licences  
⮚ Explosives Manufacturing Licence 9 
⮚ Explosives supplier licences 93 
⮚ Explosives Import Permits 74 
⮚ Fireworks Manufacturing Permits 236 
⮚ Fireworks supplier licences 530 
⮚ Explosives Permits 2‚965 

Issuance of permits for ships with dangerous containers. 1‚265 

Firearms Licences  
⮚ Requisition/ Licensing of firearms for Crop Protection/ 

Animal Husbandry 407 

⮚ Issuance of new firearms in lieu of dilapidated firearms 21 

⮚ Applications/Issuance of permits for transfer of firearms 110 

⮚ Request for .38 and 9 mm weapons for property and life 
protection 132 

⮚ Licence renewals for .38 and 9 mm weapons  1‚242 

⮚ Transfer of .38 and 9mm weapons 08 

⮚ Weapon requests for sports activities 18 

⮚ Renewal of firearms licences issued for sports activities 520 
⮚ Free Firearms Permits / Renewals - Public representatives 86 
⮚ Free Firearms Licences / New Issuances - Public 

representatives 09 

⮚ Request for firearms for security in public and private 
institutions 03 

⮚ Request for firearms for public and private bank security 00 
Requirement of firearms for protection of private 
establishments 10 

Approvals relating to storage and transportation of arms 
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Activity Total 

Activities/Operations 

Number of 
Coast 
Guard 

Officers 

Number 
of 

firearms 

Number of 
ammunition 

Total 
number of 
operations 

Operations related to the 
landing of coast guard 
personnel with firearms and 
equipment belonging to 
foreign private coast guard 
companies 

2‚573 3‚823 998‚675 819 

Operations related to 
embarkation of coast guard 
personnel with firearms and 
equipment belonging to 
foreign private coast guard 
companies 

2‚629 4‚267 1‚138‚570 852 

Operations related to the 
loading of firearms and 
equipment belonging to 
foreign private coast guard 
companies without coast 
guard officers. 

20 56 13‚683 10 

Operations related to the 
unloading of firearms and 
equipment belonging to 
foreign private coast guard 
companies without coast 
guard officers. 

07 38 9‚826 09 

Operations to provide service 
facilities to ships carried out 
with firearms and equipment 
belonging to foreign private 
coast guard companies while 
coast guard personnel remain 
on board. 

32 36 7‚927 10 

Operations related to 
temporary storage of the 
arms and equipment 
belonging to foreign private 
maritime security companies, 
in the possession of Coast 
Guard officers, in land 
arsenals,  till the cargo 
operations of the ship are 
completed in the ports.  

283 306 75‚003 107 
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Activity Total 

Operations related to 
bringing weapons and 
equipment belonging to 
foreign private maritime 
security companies to Sri 
Lanka by air 

- 61 19‚280 07 

Operations related to sending 
weapons and equipment 
belonging to foreign private 
maritime security companies 
out of the country by air 

- - - - 

Training of Coast Guard 
Officers - - - 148 

 

2.1.2.   Prevention of Smuggling of Illegal Goods and Services in Violation of 
Maritime Boundaries 

In order to speed up raids on illegal drug trafficking including Kerala cannabis, eliminate 
the menace of drugs and prevent the entry of illegal drugs and various goods into the 
country, the Tri - Forces worked together with the police and other security agencies. 
During the year 2022, drugs like cannabis, heroin and ice have been seized from various 
parts of the island and, drugs such as heroin, ice, Kerala cannabis were seized in the raids 
carried out by the Sri Lanka Navy over thousands of nautical miles on land, shore, 
shallow sea and deep sea. The intention of this is to control the drug menace, to eradicate 
the threat of Sri Lanka becoming a hotbed for international drug traffickers and to ensure 
a safe marine environment for fisheries and shipping.  

In order to achieve these targets, the Sri Lanka Navy and other agencies work together 
with the Sri Lanka Police and other law enforcement agencies. Accordingly, the tasks 
carried out in the year 2022 are shown below. 

Sri Lanka Navy 

⮚ In the year 2022, the number of Indian illegal fishing vessels observed in Sri Lankan 
waters by the Sri Lankan Navy is 3,404. Among them, 191 vessels were identified 
and every possible effort was made to drive those vessels out of Sri Lankan waters. 

⮚ In 2022, the number of Indian fishing vessels arrested while fishing in Sri Lankan 
waters is 36 and 264 people have been arrested. 

Department of Sri Lanka Coast Guard  
In 2022, 370 people and 10 vessels were arrested by the Department of Sri Lanka Coast 
Guard who were preparing to migrate illegally to foreign countries by sea. 
⮚ In 2022, the Department of Sri Lanka Coast Guard arrested a person with 380.5 kg of 

beedi papers and 108 bottles of dangerous insecticides. 



Officers Other 
Ranks

Other 
RanksOfficers
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Number of Service Personnel Assigned to Peacekeeping Operations by the Air Force 

Peacekeeping Operations Number of Service Personnel Assigned 

Central Africa (Staff Officer) 03 
Central Africa (Officers and other ranks) 110 

 
⮚ 03 MI-17 aircraft are attached to Central Africa for United Nations peacekeeping 

operations. 
 

2. Entering into strategic MoUs 
 

Description No. of 
Agreements Relevant Countries 

Number of newly received bilateral, 
trilateral and multilateral agreements 
between 01.01.2022 to 31.12.2022 

03 Bahrain(1), India(1), United 
Arab Emirates(1). 

Number of bilateral, trilateral and 
multilateral agreements under 
negotiation 

37 
 
 
 

Uzbekistan(1), U.S.A(4), 
Russia(7), Belarus(1), 
Afghanistan(1), Lebanon(1), 
India(11), Turkey(2), Jordan(1), 
Australia(1) ), Malaysia(1), 
Egypt(1), Pakistan(3), 
Zambia(1), Brazil(1). 

Number of bilateral, trilateral and 
multilateral agreements under 
negotiation received by the Division 
on 18.11.2022 from the Office of the 
Chief of National Intelligence 
 

23 
 

Iraq(1), Nigeria(1), Russia(1), 
Ukraine(1), Qatar(1), Israel(1), 
Oman(1), Seychelles(1), United 
Kingdom(1), U.S.A( 3), 
Vietnam(2), Pakistan(1), 
Malaysia(1), Maldives(2), Saudi 
Arabia(2), Germany(2), United 
Arab Emirates(1). 

Number of agreements sent to  
Ministry of Foreign Affairs for 
approval of the concerned foreign 
state after receiving the relevant 
clearances 

04 
 

USA(1), China(1), Italy(1), 
Pakistan(1). 

After receiving the relevant 
clearances, which has been sent to 
Ministry of Foreign Affairs to obtain 
the consent of the concerned foreign 
state, number of agreements 
forwarded by the Ministry of 
Foreign Affairs to the respective 
foreign state 

02 
 
 
 
 
 

China(1), Italy(1). 

After receiving the relevant 
clearances, which have been sent to 

 USA(1), Pakistan(1). 
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Description No. of 
Agreements Relevant Countries 

Ministry of Foreign Affairs to obtain 
the consent of the concerned foreign 
state, number of agreements not 
forwarded to the concerned foreign 
state from the Ministry of Foreign 
Affairs 

02 
 

 

❖ MoUs of Kotelawala Defence University and University Hospital 

Memorandum of 
Understanding Objective Country Progress  

Extension of 
Agreement between 
General Sir John 
Kotelawala Defence 
University (KDU) 
and LAJOLLA 
Institute, USA 

Contribute to early 
detection, understanding 
and reduction of dengue 
and tuberculosis diseases 
in the country. 

U.S.A The Cabinet decision 
has been 
communicated and it 
has been 
communicated to 
General Sir John 
Kotelawala Defence 
University and all 
relevant institutions. 

Collaboration 
between General Sir 
John Kotelawala 
Defence University 
(KDU) and Institute 
for Security 
Governance (ISG) 
USA 

Academic and 
educational support for 
civilian and military 
professionals engaged in 
defence and national 
security studies. 

U.S.A A letter has been sent 
to the Hon. American 
Ambassador to seek 
academic cooperation 
from the Ministry of 
Defence 

Tripartite 
Memorandum of 
Understanding 
between General Sir 
John Kotelawala 
Defence University, 
Research and 
Development 
Institute of Health 
and Social Security 
of Sri Lanka and 
Keele University, 
United Kingdom 
 

Opportunities to 
exchange staff members 
and students through 
recognised educational 
and research 
programmes, 
opportunities to organise 
and coordinate joint or 
collaborative research 
projects, opportunities to 
provide external 
supervisors for group 
research projects for 
undergraduate/postgradu
ate students, reciprocal 

UK The Cabinet decision 
has been 
communicated and it 
has been 
communicated to 
General Sir John 
Kotelawala Defence 
University and all 
relevant institutions. 
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Memorandum of 
Understanding Objective Country Progress  

arrangements for online 
learning, undergraduate 
and postgraduate 
enrollment opportunities 
through online mode for 
the students of General 
Sir John Kotelawala 
Defence University 

Corporate 
Agreement between 
General Sir John 
Kotelawala Defence 
University, 
University of 
Moratuwa, 
University of Sri 
Jayewardenepura 
and Sumudu 
Ventures Limited, 
United Kingdom 

Establishment of a 
Telecommunications 
Centre of Excellence for 
collaborative research 
and teaching for 
undergraduate and 
postgraduate students at 
KDU 
 
 

UK The observations 
received from the 
concerned parties have 
been forwarded to the 
General Sir John 
Kotelawala Defence 
University for revision. 
 
 

Agreement between 
General Sir John 
Kotalawala Defence 
University (KDU) 
and Asian Institute 
of Information 
Technology, 
Thailand 
 

Defining roles and 
responsibilities as well as 
rules for coordination 
mechanisms for the 
participation of KDU 
faculty/staff in pursuing 
Masters/PhD courses at 
AIT and supporting the 
implementation of KDU's 
capacity building plan. 

Thailand The actions of 
obtaining the 
observations of the 
Hon. Attorney General 
is being taken. 
 

MoU between 
General Sir John 
Kotelawala Defence 
University (KDU) 
and Asian Institute 
of Information 
Technology, 
Thailand 

To establish mutually 
beneficial collaboration 
between AIT and KDU 
for academic, 
professional capacity 
building, joint research 
and training. 
 

Thailand The Cabinet Paper is 
being prepared. 
 

(2+2) Publication 
Agreement between 
General Sir John 
Kotelawala Defence 
University (KDU) 

Attempts by the parties to 
provide students with an 
educational experience in 
a foreign university 
environment and thereby 

New 
Zealand 

Sir John Kotelawala 
Defence University and 
Massey University of 
New Zealand 
(MASSEY) have 
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Memorandum of 
Understanding Objective Country Progress  

and Massey 
University, New 
Zealand  

increase the ability of 
students to pursue 
employment 
opportunities in 
engineering roles. 

signed this agreement 
and the necessary 
further action is being 
done in this regard. 
 

Confidentiality 
Agreement between 
General Sir John 
Kotelawala Defence 
University and 
University of Otago, 
New Zealand 

Establishment of a pilot 
project and exchange of 
technologies to develop 
research capacity in 
KDU and produce bone 
graft materials 
 

New 
Zealand Observations related to 

the agreement are in 
progress 
 

Partnership 
Agreement between 
General Sir John 
Kotelawala Defence 
University and 
Kristianstad 
University, Sweden 
 
 

Training of health care 
professionals and 
students 
by General Sir John 
Kotelawala Defence 
University to meet the 
challenges of caring for 
people with 
neurodegenerative 
disorders in Sri Lanka. 

Sweden General Sir John 
Kotelawala Defence 
University and 
Sweden's Kristianstad 
University have signed 
this agreement, and 
necessary steps are 
being taken in this 
regard. 
 

MoU between 
General Sir John 
Kotelawala Defence 
University (KDU) 
and UFA State 
Aviation Technical 
University (USATU) 
of Russian 
Federation 
 
 

Further strengthening the 
good relations 
maintained between the 
two countries, academic 
and research cooperation 
in the fields of 
aeronautical and 
aeronautical engineering, 
the opportunity to 
exchange scholars and 
scientists to conduct 
research in areas of 
mutual interest, the 
ability to deliver courses 
and lectures through 
video conferencing and 
webinar technology and 
mutual interest and 
exchange of information, 
academic materials and 
publications in the 
indicated fields 

Russia The Cabinet decision 
has been 
communicated and it 
has been 
communicated to 
General Sir John 
Kotelawala Defence 
University and all 
relevant institutions. 
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Memorandum of 
Understanding Objective Country Progress  

Agreement on 
Academic Relations 
and Cooperation 
between General Sir 
John Kotelawala 
Defence University 
and School of 
Architecture, Tianjin 
University, China 

developing joint research 
projects; Inviting staff to 
participate in conferences 
and seminars organised 
by the respective 
universities; Assisting in 
reciprocal travel of staff 
members; To exchange 
graduate and 
undergraduate students; 
Exchange of academic 
and scientific 
information. 

China The Cabinet decision 
has been 
communicated and it 
has been 
communicated to 
General Sir John 
Kotelawala Defence 
University and all 
relevant institutions. 

MoU between 
General Sir John 
Kotelawala Defence 
University (KDU) 
and Royal 
Government of 
Bhutan 
 
 

To facilitate KDU's 
undergraduate 
programmes in medicine 
and other specialties for 
Bhutanese citizens and to 
admit KDU to Bhutanese 
candidates to pursue 
graduate courses in 
medicine and other 
specialties based on 
competency and 
eligibility. 

Bhutan The observations of the 
Hon. Attorney General 
have been forwarded to 
the General Sir John 
Kotelawala Defence 
University for revision. 
 

Agreement on 
Academic and 
Research 
Cooperation between 
Yaroslav Mudryi 
National Law 
University of 
Ukraine and General 
Sir John Kotelawala 
Defence University 

Exchanging academic 
staff and students 
between the parties, 
teaching of law, and 
enabling and developing 
joint programmes of 
cooperation in the areas 
of learning and research. 
 

Ukraine The observations of the 
Hon. Attorney General 
have been forwarded to 
General Sir John 
Kotelawala Defence 
University for revision. 
 
 

MoU between 
General Sir John 
Kotelawala Defence 
University (KDU) 
and University of 
Calgary, Canada 

Enhancing research 
culture at General Sir 
John Kotelawala Defence 
University (KDU). 
 

Canada The Cabinet 
Memorandum has been 
forwarded to the 
Cabinet. 
 

Renewal of MoU 
between University 
of Bremen (Breman) 

Exchanging  information 
related to joint research 
and projects, exchange of 

Germany Reference has been 
made for obtaining the 
observations of Hon. 
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Memorandum of 
Understanding Objective Country Progress  

and General Sir John 
Kotelawala Defence 
University (KDU), 
Germany. 
 
 

scientists, teachers, 
consultants and students 
and exemption to 
participate, as far as 
possible, in teaching and 
research programmes 
organised for them; 
Raising third party 
(external) funds to 
finance activities based 
on the MoU, 
Implementation of the 
proposals under this 
MoU subject to 
availability of funds to 
the parties, Promoting the 
exchange of academic 
publications. Providing 
information on relevant 
conferences, symposia, 
academic conferences 
and sharing results and 
findings as legally 
possible,  

Attorney General. 
 
 

Memorandum of 
Understanding 
between JF Oberlin 
University in Japan 
and General Sir John 
Kotelawala Defence 
University (KDU) 
 
 

Exchanging  researchers, 
including faculty and 
postdoctoral research 
personnel and other 
academics; Conducting 
short term and long term 
programmes aimed at 
students to further 
motivate broadening of 
knowledge and 
experience in specific 
fields of study; 
Conducting joint 
research. It will provide a 
framework for the 
development of specific 
independent programmes 
of cooperation in 
academic research such 
as conducting 
conferences, seminars 
and workshops, exchange 

Japan The agreement has 
been signed by both 
parties and the Cabinet 
Memorandum is being 
prepared for obtaining 
coverage approval. 
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Memorandum of 
Understanding Objective Country Progress  

of educational and 
academic materials and 
information and other 
academic cooperation 
and sharing of common 
interests. 

Agreement between 
General Sir John 
Kotelawala Defence 
University (KDU) 
and Transylvania 
University, Romania 
 
 

Enhancing research 
culture at General Sir 
John Kotelawala Defence 
University (KDU). 
 
 

Romania The observations of the 
Hon. Attorney General 
have been received and 
arrangements are being 
made to refer to the 
General Sir John 
Kotelawala Defence 
University for 
revisions. 

MoU between 
General Sir John 
Kotelawala Defence 
University (KDU) 
and Korea 
Chungnam National 
University 
 

Facilitating the 
development of 
educational and scientific 
cooperation. 
 

South 
Korea 

The MoU prepared in 
accordance with the 
observations of the 
Hon. Attorney General 
has been received by 
this Ministry and the 
Cabinet Memorandum 
is being prepared. 

Agreement between 
General Sir John 
Kotelawala Defence 
University (KDU) 
and Putra University,  
Malaysia.  

Enhancing research 
culture at General Sir 
John Kotelawala Defence 
University (KDU). 
 
 

Malaysia The agreement has 
been signed by both 
parties and the Cabinet 
Memorandum is being 
prepared to get the 
coverage approval. 

MoU between 
General Sir John 
Kotelawala Defence 
University (KDU) 
and Malaysian 
Defence University. 

Enable and develop joint 
programmes including 
academic, staff and 
student exchanges 
between the parties. 
 

Malaysia The agreement has 
been signed by both 
parties and the Cabinet 
Memorandum is being 
prepared to get the 
coverage approval. 

MoU on mutual 
cooperation between 
General Sir John 
Kotelawala Defence 
University (KDU) 
and Vienna 
Technical University 
(Technische 

Providing facilities to 
promote educational and 
scientific cooperation. 
 

Austria The agreement has 
been signed by both 
parties and the 
necessary steps are 
being taken to obtain 
coverage approval. 
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Memorandum of 
Understanding Objective Country Progress  

University), Austria 

Publication 
Agreement between 
General Sir John 
Kotelawala Defence 
University (KDU) 
and Western Sydney 
University, 
Australia. 

Promotion of educational 
opportunities between 
parties. 

Australia Observations received 
from relevant parties 
have been forwarded to 
General Sir John 
Kotelawala Defence 
University for revision. 
 

3. Maintaining Foreign Relations Related to National Security Issues 
⮚ Regional representatives of the Global Maritime Crime Programme  (GMCP) of 

the United Nations Office on Drugs and Crime (UNODC) visited Coast Guard 
Headquarters, Mirissa on 27th January 2022 to observe the training 
activities/facilities. 

⮚ A delegation from the Japan Coast Guard (JCG) and the Japan International 
Cooperation Agency (JICA) evaluated the oil spill response capabilities of the 
Department of Sri Lanka Coast Guard from 13th to 25th February 2022. 

⮚ The Sri Lanka Coast Guard Ship Suraksha participated in a naval exercise with 
the French Navy Ship Loire on 12th March 2022 in the western waters of 
Colombo. 

⮚ Sri Lanka Coast Guard Ship Suraksha participated in the Eighth National Level 
Environmental Pollution Response Exercise (NATPOLREX-VIII) conducted by 
the Indian Coast Guard at Goa, India on 19 April 2022. 

⮚ A report on matters discussed between the Japan International Cooperation 
Agency (JICA) and the Sri Lanka Coast Guard Department for the Project for 
Institutional Support to Establish an Inland Oil Spill Management Training 
Programme for Disaster Reduction and Marine Environmental Protection was 
signed on 04th May 2022 at Sri Lanka Coast Guard Varuna. 

⮚ The Department of Sri Lanka Coast Guard has facilitated an oil spill response 
workshop and exercise by the United States Indo-Pacific Command 
(INDOPACOM) Environmental Security Directorate and the United States 
Embassy in Colombo from 06th to 10th June 2022 at the Hilton Hotel, Colombo. 

⮚ On 24th June 2022, IT equipment was handed over to the Department of Sri 
Lanka Coast Guard from the Australian Border Force (ABF) for the training and 
development programs of the Coast Guard Department. 

⮚ The Department of Sri Lanka Coast Guard participated in the 18th Asian Coast 
Guard Association Heads Meeting online (HACGAM) from 01st to 04th August 
2022 in New Delhi, India. 
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Training Courses Granted by Foreign States 

Country SL Army SL Navy SL Air Force Total 

India 101 96 77 274 

Pakistan 58 01 09 68 

Bangladesh 12 01 24 37 

Nepal 01 - - 01 

Malaysia 01 - - 01 

USA 57 51 53 161 

Total 230 149 163 542 

National Security Courses 

Country SL Army SL Navy SL Air Force Total 

Pakistan 02 01 - 03 

Bangladesh 01 01 01 03 

India 02 01 01 04 

Indonesia 01 - - 01 

Total 06 03 02 11 

Staff Courses 

Country SL Army SL Navy SL Air Force Total 

Bangladesh 01 01 01 03 

Nepal 01 - - 01 

India - 02 02 04 

Zambia 01 - - 01 

Australia 01 - - 01 

USA - - 01 01 

UK 01 - - 01 

Indonesia - 01 - 01 

Pakistan 01 02 01 04 

Total 06 06 05 17 
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Issuance of Visa Clearances to Foreign Military Personnel 

Country SL Army SL Navy SL Air Force Total 

Bangladesh 12 - - 12 

Maldives -  01 01 

Pakistan 11 - 08 19 

Zambia 02 - 04 06 

Nepal 05 - 01 06 

India 02 01 - 03 

Total 32 01 14 47 

Conferences and Workshops 

Name of the Force SL Army SL 
Navy 

SL Air 
Force 

SL Coast 
Guard Total 

Workshops, seminars 
and tournaments 

41 23 14 12 90 

Online workshops and 
seminars 

- 06 - - 06 

Total 41 29 14 12 96 

Training Courses (Unlisted Courses) 

Name of the Force SL Army SL Navy SL Air Force 
No. of Courses 38 37 24 

Foreign Visits 

Name of the Force SL Army SL Navy SL Air Force 

No. of Courses 3 37 24 

Training Conducted by Department of Sri Lanka Coast Guard 

Training courses No. of persons 

Foreign Training – India, Bangladesh, Japan, 
Philippines, Sweden, Malaysia and Maldives 24 

Local Training 579 

Total 603 
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Training conducted by Joint Services Language Training Institute 

▪ Tamil language training courses 

Tamil language knowledge and competence is expected through conducting the Tamil 
language training course for the officers and other ranks of the Tri - Forces, Police and 
Police Special Task Force. Moreover, in the areas inhabited by people who only use 
Tamil language, it is essential to develop linguistic knowledge for the exchange of ideas, 
trust and understanding of those people. The duration of the basic Tamil language training 
course is 100 working days and the number of officers/other rankers participating in the 
course is 80. 

▪ Tamil Language Training Course No - 102 (2022.01.04 - 2022.07.21) 

SL Army SL Navy SL Air Force Sri Lanka Police Total 
00 x 54 02 x 16 00 x 12 00 x 01 02 x 83 

▪ Results of the Tamil Language Training Course No. 102  

Results 

85 -
100 

75 - 
84.99 

70 - 
74.99 

65 - 
69.99 

60 - 
64.99 

55 - 
59.99 

50 - 
54.99 

40 - 
49.99 

0 - 
39.
9 

13% 27% 11% 11% 8% 4% 8% 3% 0% 

▪ Basic English Language Training Course 

The aim of the course is to provide basic knowledge of English language to other officers 
of the Tri - Forces, Police and Police Special Task Force for overseas courses and to serve 
in foreign countries under UN peacekeeping duties. The duration of the English language 
training course is 80 working days, and the number of other officers participating in the 
course is 50. 

▪ English Language Training Course No. - 12  (2022.01.04 – 2022.06.30) 

SL Army SL Navy SL Air Force 
Sri Lanka 

Police 
Total 

31 06 06 04 47 

▪ Results of the English Language Training Course No. 12 

Results 

85 -
100 

75 - 
84.99 

70 - 
74.99 

65 - 
69.9 

60 - 
64.9 

55 - 
59.99 

50 - 
54.99 

40 - 
49.99 

0 - 
39.
9 

18% 18% 6% 2% 1% 0% 2% 0% 0% 
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▪ English Language Training Course No. - 13 (2022.06.03 – 2022.11.11) 

SL Army SL Navy SL Air Force Sri Lanka Police Total 

46 06 06 00 58 

▪ Results of the English Language Training Course Results No. 13  

85 -
100 

75 - 
84.99 

70 - 
74.99 

65 - 
69.9 

60 - 
64.9 

55 - 
59.99 

50 - 
54.99 

40 - 
49.99 

0 - 39.9 

32% 12% 5% 4% 1% 3% 1% 0% 0% 

▪ Basic French Language Training Course 

The aim of the course is to facilitate the duties of the officers of the Tri - Forces, the 
Police and the Police Special Task Force and other ranks by providing them with a basic 
knowledge of the French language by providing them with the linguistic knowledge 
needed to serve under the United Nations peacekeeping missions abroad. The duration of 
the basic French language training course is 80 working days, and the number of officers 
and other ranks participating in the course is 50. 

▪ French language training course number 09 (2022.01.04 - 2022.06.03) 

SL Army SL Navy SL Air 
Force 

Sri Lanka 
Police 

Police Special 
Task Force  

Total 

00 x 07 00 x 00 02 x 04 05 x 00 00 x 00 07 x 11 

▪ Results of the French Language Training Course No. 09   

85 -
100 

75 - 
84.99 

70 - 
74.99 

65 - 
69.9 

60 - 
64.9 

55 - 
59.99 

50 - 
54.99 

40 - 
49.99 

0 - 
39.
9 

11% 6% 1% 0% 0% 0% 0% 0% 0% 

▪ French Language Training Course No. - 10 (2022.06.22 – 2022.11.11) 

SL Army SL Navy SL Air Force Sri Lanka Police Total 

01 x 16 00 x 00 01 x 04 01 x 00 03 x 20 

▪ Results of the  French Language Training Course No 10 

85 -
100 

75 - 
84.99 

70 - 
74.99 

65 - 
69.9 

60 - 64.9 
55 - 

59.99 
50 - 

54.99 
40 - 

49.99 

0 - 
39.
9 

3% 5% 3% 2% 0% 2% 3% 5% 0% 
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▪ English Language Training Course No. - 13 (2022.06.03 – 2022.11.11) 

SL Army SL Navy SL Air Force Sri Lanka Police Total 

46 06 06 00 58 

▪ Results of the English Language Training Course Results No. 13  
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65 - 
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60 - 
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55 - 
59.99 

50 - 
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40 - 
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▪ Basic French Language Training Course 

The aim of the course is to facilitate the duties of the officers of the Tri - Forces, the 
Police and the Police Special Task Force and other ranks by providing them with a basic 
knowledge of the French language by providing them with the linguistic knowledge 
needed to serve under the United Nations peacekeeping missions abroad. The duration of 
the basic French language training course is 80 working days, and the number of officers 
and other ranks participating in the course is 50. 

▪ French language training course number 09 (2022.01.04 - 2022.06.03) 

SL Army SL Navy SL Air 
Force 

Sri Lanka 
Police 

Police Special 
Task Force  

Total 

00 x 07 00 x 00 02 x 04 05 x 00 00 x 00 07 x 11 

▪ Results of the French Language Training Course No. 09   

85 -
100 

75 - 
84.99 

70 - 
74.99 

65 - 
69.9 

60 - 
64.9 

55 - 
59.99 

50 - 
54.99 

40 - 
49.99 

0 - 
39.
9 

11% 6% 1% 0% 0% 0% 0% 0% 0% 

▪ French Language Training Course No. - 10 (2022.06.22 – 2022.11.11) 

SL Army SL Navy SL Air Force Sri Lanka Police Total 

01 x 16 00 x 00 01 x 04 01 x 00 03 x 20 

▪ Results of the  French Language Training Course No 10 

85 -
100 

75 - 
84.99 

70 - 
74.99 

65 - 
69.9 

60 - 64.9 
55 - 

59.99 
50 - 

54.99 
40 - 

49.99 

0 - 
39.
9 

3% 5% 3% 2% 0% 2% 3% 5% 0% 
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▪ English Language Training Course No. - 13 (2022.06.03 – 2022.11.11) 

SL Army SL Navy SL Air Force Sri Lanka Police Total 

46 06 06 00 58 

▪ Results of the English Language Training Course Results No. 13  

85 -
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84.99 
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74.99 

65 - 
69.9 

60 - 
64.9 
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50 - 
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40 - 
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▪ Basic French Language Training Course 

The aim of the course is to facilitate the duties of the officers of the Tri - Forces, the 
Police and the Police Special Task Force and other ranks by providing them with a basic 
knowledge of the French language by providing them with the linguistic knowledge 
needed to serve under the United Nations peacekeeping missions abroad. The duration of 
the basic French language training course is 80 working days, and the number of officers 
and other ranks participating in the course is 50. 

▪ French language training course number 09 (2022.01.04 - 2022.06.03) 

SL Army SL Navy SL Air 
Force 

Sri Lanka 
Police 

Police Special 
Task Force  

Total 

00 x 07 00 x 00 02 x 04 05 x 00 00 x 00 07 x 11 

▪ Results of the French Language Training Course No. 09   

85 -
100 

75 - 
84.99 

70 - 
74.99 

65 - 
69.9 

60 - 
64.9 

55 - 
59.99 

50 - 
54.99 

40 - 
49.99 

0 - 
39.
9 

11% 6% 1% 0% 0% 0% 0% 0% 0% 

▪ French Language Training Course No. - 10 (2022.06.22 – 2022.11.11) 

SL Army SL Navy SL Air Force Sri Lanka Police Total 

01 x 16 00 x 00 01 x 04 01 x 00 03 x 20 

▪ Results of the  French Language Training Course No 10 

85 -
100 

75 - 
84.99 

70 - 
74.99 

65 - 
69.9 

60 - 64.9 
55 - 

59.99 
50 - 

54.99 
40 - 

49.99 

0 - 
39.
9 

3% 5% 3% 2% 0% 2% 3% 5% 0% 
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Training conducted by Defence Services Command and Staff College 

The Defence Services Command and Staff College Student Officers Course consists of 4 
semesters and, in the first term, from 05th January 2022 to 08th April 2022, for a period 
of 13 weeks, various branches of the Tri - Forces, and subjects of Combat Service 
Support, Command, Command Support and Decision Making, Tactics, Operations and 
Combat, Intelligence and Staff Duties, General and Troop Production Staff Duties, 
Operational Phases of War, Research Methods and Sri Lankan Studies were studied. 

Educational Development and Progress of Student Officers of the Defence Services 
Command and Staff College from Term One to Term Four 
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2.75 25.16 52.84 12.97 6.28 3.18 19.78 53.49 16.75 6.80 

Pass percentage 
(%) of post-
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Student Participation Index 

Description 2021 2022 

Participation of officers of the Tri - Forces in the staff 
course 

127 127 

Passed the staff course 145 149 

Entitlement of  MSc in Defence Studies. 120 140 

Local and International Student Participation Local 127 
Foreign18 

127 
22 

Development of library facilities 12,949 13,072 
 

Progress of the Course     

There were 149 student officers in course number 16 held in the academic year 2022 and 
there were 76 officers of the Army, 25 officers of the Navy, 26 officers of the Air Force 
and 22 officers representing 11 foreign countries. After successful completion of the 
course, Tri - Forces officers and foreign officers were able to obtain the qualification 
"psc". Accordingly, the passing percentage of this course is 100%, and 93.95% qualified 
for the MSc (Defence Studies) degree offered by Kotelawala Defence University. The 
graduation ceremony of this course was held at Nelum Pokuna Mahinda Rajapaksa 
Theatre on 08.12.2022, under the chairmanship of the President. 

 

 

 

 

 

 

Training Conducted by General Sir John Kotelawala Defence University 

The General Sir John Kotelawala Defence University (KDU), that evolved to provide 
academic education to the Tri - Forces, has now matured into a fully fledged university 
with nine faculties offering degrees at both undergraduate and postgraduate levels. There 
are remarkable developments  in 2022 as well.  

According to the 2022 Webometrics ranking, KDU is ranked as the 12th best university in 
Sri Lanka, an increase of two places compared to last year. Kotelawala Defence 
University was ranked as the best university in Sri Lanka in the reduction of inequality 
category, the 2nd best university in Sri Lanka in the quality of education category and the 
4th best university in Sri Lanka overall by the Time Higher Education Impact ranking. 

A cadet officer of the Zambian Army 
receiving a merit award from the 
Hon. Defence Secretary 

The student officer who won the first place 
in the course receiving the merit award 
from the President.   
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The Faculty of Law of General Sir John Kotelawala Defence University has been ranked 
2nd in Sri Lanka, 25th in Asia and 83rd in the world under the 'NICA Team Law School' 
ranking in 2022. On 25th August 2022, the President of the Democratic Socialist Republic 
of Sri Lanka, Mr. Ranil Wickremesinghe presented the Presidential Colours and 
University Colours to General Sir John Kotelawala Defence University. This is due to the 
unique contribution made to the higher education sector in Sri Lanka in ensuring and 
maintaining national security for more than four decades. 

Academic activities in the Faculty of Technology and the Faculty of Criminal Justice 
were officially commenced and, the Annual Report of the General Sir John Kotelawala 
Defence University for the year 2020 was awarded the Certificate of Compliance by the 
Association of Public Financial Accountants of Sri Lanka. Staff Development Centre of 
General Sir John Kotelawala Defence University was awarded ISO 9001:2015 
International Quality Certification. 

● Approval for official and personal foreign leave of academic and non-academic 
staff of Kotelawala Defence University 

 Personal leave Duty leave Study leave Total 

General Sir John 
Kotelawala Defence 
University 

29 30 19 78 

 

● Kotelawala Defence University Visa Application 

Recommendations have been given for visa application from 01.01.2022 to 31.12.2022 
for the 125 foreign students pursuing degrees in Kotelawala Defence University. 

❖ Admission of students in the year 2022  

In the year 2022, 244 cadet officers and 1,032 full-time students have been recruited 
under local and foreign divisions. 

❖ Number of graduates produced by the university 

During the graduation ceremony held on 10th and 11th November, 2022, degrees were 
awarded to 1,619 undergraduates, postgraduate diploma holders and postgraduates. In 
the year 2021, this number is 1,414. 

❖ During the year 2022, 384 publications have been presented by the academic staff of 
the University. 

Training Conducted by Institute of Metropolitan Campus Studies 

The Metropolitan Campus is a training institute in Sri Lanka under the Sir John 
Kotelawala Defence University and is designed in accordance with international 
standards. It is equipped with auditoriums, conference halls, lecture halls, state-of-the-art 
computer labs as well as an online and distance learning centre, surpassing the facilities 
of other academic institutions in the country. 
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The Metropolitan Campus conducts training programmes under the disciplines of 
Financial Management, Commercial Skills and Governance, Humanities and 
Management, Information Technology and Digital Management, Health and Safety, and 
Science and Technology, etc. and, all expenses are covered only from the income 
generated by the training activities. 

Progress in the general activities of the institution 

Description Scheduled  
programmes 

Training 
consultative 
programmes 

Total 

Total number of programmes 
conducted 77 60 137 

Number of participants trained 
from all institutions 1‚976 5‚080 7‚056 

Description of expenses 

Description Amount (Rs.) 

Repair and maintenance costs 12,058,662 

Staff expenses 14,329,281 

Utility expenses 10,045,969 
Administrative and Institutional 
Expenses 19,758,078 

Marketing Promotion Costs 37,053 

Total 56,229,043 

Training and Special Programmes of National Cadet Corps 

Date Programme Venue 

2022.10.14 Street line Salute without Arms. 
Gm/Sirimavo Bandaranaike 
College (7 NCC - Gampaha) 

2022.11.01 Street line Salute with  Arms. NCC Headquarters - Pamankada 

2022.11.02 Street line Salute with Arms. 
(125th Anniversary) 

M/ St. Servesus College 
16 NCC - Matara 

2022.11.04 

Street line Salute without Arms. 
(Inguguration Ceremony of 
Student Parliament.)             
 8 NCC -Rathnapura 

R/Eheliyagoda Central College 
8 NCC - Ratnapura 

- Street line Salute with  Arms 2 NCC - Kandy 
2022.11.11 Street line Salute with  Arms 

guard of honour to Air Force 
Commander. 

K/Dharmaraja College - 2 NCC 
Kandy 
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Date Programme Venue 

2022.11.11 Street line Salute with  Arms - 
Battalion Precinct 13 NCC – 
Matale. 

Battalion Precinct 13 NCC - 
Matale 

2022.11.17 Street line Salute with  Arms- 
(Cadet and Band Tribute 
Ceremony) 

Ku/Maliyadeva College - 4 NCC 
- Kurunegala 

2022.11.23 - 30 Senior Cadet Advanced Course NCC Training Centre - Rantembe 
2022.11.24 Street line Salute with  Arms 

Inauguration of War Heroes 
Memorial created in college) 

G/St. Aloysius College 
1 NCC - Galle 

2022.12.01 Street line Salute with  Arms 
(Panamura Sri Sumangala 
College on the Retirement) 8 
NCC - Ratnapura 

Panamura Sri Sumangala College 
8 NCC - Ratnapura 

2022.12.01 Street line Salute with  Arms 
(Annual Prize Giving Ceremony) 

Mahajana National School, 
Batticaloa  
38 NCC - Batticaloa 

2022.12.02 Street line Salute with  Arms 
(Annual Awards Ceremony) 

Nelliady Central College 
20 NCC - Jaffna 

2022.12.06 Street line Salute with  Arms 
(Cadet passing out Ceremony for 
all schools belonging to 8th 
Battalion) 

Sabaragamuwa Provincial 
Headquarters 
8 NCC-Ratnapura 

2022.12.08 - 12 Returnment course of  training 
officer, Adjutant and PST. 

NCC Training Centre  
Rantembe 

2022.12.09 Street line Salute with  Arms 
(Cadet Badge awarding 
ceremony) 

Gallewela Central College- 13 
NCC - Matale 

2022.12.13 - 22 Officer Traning Course and 
Rank Promotion Test. 

Rantebe Traninng Centre.  

2022.12.21 Street line Salute with  Arms         
( The Returnment of Principle ) 

Ashoke College – Colombo  
3 NCC 

2022.12.23 Secratary visit to NCC Head 
Quarters. Guard ternout Street 
line Salute with  Arms .    

NCC HQ 

2022.12.27 Gurd of honour –  
Seniour Officers on the 
retirement                          (7 
NCC Gamphaha) 

7th NCC  
7 NCC- Gampaha 

2022.12.28 Street line Salute with  Arms    
(Seniour officers on the 
Retirement.)  

6 th NCC  
6 NCC - Badulla 
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Date Programme Venue 

2022.12.31 Street line Salute with  Arms    
(Seniour officers on the 
Retirement )  

9 th NCC  
9NCC - Kegalle 

6. Facilitation and coordination of security activities 

 Office of the Chief of Defence Staff 

The purpose of the Office of the Chief of Defence Staff is to provide direction on the 
strategy of the Sri Lanka Armed Forces and to develop doctrines for the joint engagement 
of the Armed Forces. The main responsibilities of the Chief of Defence Staff are assisting 
in providing tactical command of the armed forces; developing theories for joint 
employment of armed forces, facilitating the preparation of strategic plans of the armed 
forces, coordinating matters related to intelligence related tasks between the armed forces, 
undertaking assessments to determine the viability of future adversaries of the armed 
forces; facilitating the planning of armed forces operations and their execution among the 
armed forces; preparing and review of contingency plans relating to armed forces; 
advising on the extent to which the programmes, recommending and budgeting proposals 
of the armed forces for a financial year in relation to strategic plans are consistent with 
accepted priorities; advising on the extent to which large-scale programmes and policies 
of the armed forces, in relation to manpower and equipment, are consistent with strategic 
plans; assessing military requirements against proposed defence procurement plans and 
advise the Minister accordingly; formulating policies for joint training of armed forces, 
formulating and implementing policies for the conduct of peacekeeping operations by the 
armed forces and to carry out such other work as may be prescribed or required.  

From 01.01.2022 to 31.12.2022, the Office of the Chief of Security Staff has provided 
security in the following cases. 

⮚ Arrangements were made to provide security from the Tri - Forces for 61 
parliamentary sessions. 
⮚ On 12.01.2022, arrangements were made for the departure of the Island by HE Peter 

Szijjarto, Minister of Foreign Relations of Hungary, to provide support service groups 
from the Army and Air Force. 

⮚ Arrangements were made to provide necessary support from the Army to prevent 
unauthorised activities in the Kabilitta Reserve owned by the Forest Conservation 
Department of Monaragala District on 26.01.2022. 
⮚ For the 74th Independence Day celebration on 04.02.2022, arrangements were made 
to provide Tri - Forces support for the special security programme  carried out at the level 
of all police stations in the Western Province. 
⮚ Necessary arrangements were made to provide the support of the Tri - Forces for 
transporting the bags containing the question papers of the GCE(A/Level) examination 
and the answer sheets at the end of the examination, which started on 05.02.2022.  
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⮚ Arrangements were made to provide security of the Army to protect the site of 
Vadunnagala Archaeological Monument located in Naigamuwa Reserve in Vavuniya 
District on 21.02.2022 as unauthorised activities are taking place. . 
⮚ On 21.03.2022, the Headquarters of the Tri - Forces were instructed to deploy 
unarmed troops to cover every Ceypetco filling station located across the Island for the 
safety of filling stations to which supplies are provided by the Sri Lanka Petroleum 
Corporation. 
⮚ Arrangments were made to provide Army security, as the Judges and Commissioners 
of the President's Commission arrived from Colombo to Mullaitivu on 09.04.2022  for 
recording of evidence in connection with investigations in Mullaitivu Distric on 
30.03.2022, and they stayed at the Mullaitivu Ocean Park Resort Hotel on 09.04.2022 and 
10.04.2022 and, left for Colombo on 11.04.2022, after recording evidence at the 
Mullaitivu District Secretariat. 
⮚ On 09.04.2022, in view of the public gatherings and protests held in the Island, 
arrangements were made to provide naval assistance for the security of the Temple Trees. 
⮚ On 12.04.2022, arrangements were made to provide Air Force and Navy support for 
the security of Tangalle Carlton House. 
⮚ On 17.04.2022, in relation to Easter Sunday, arrangements were made to provide the 
support of the Tri - Forces for the security of the churches. 
⮚ On 09.05.2022, the Tri - Forces were instructed to provide assistance in order to 
prevent some people in Colombo and its suburbs behaving violently and protesting and 
causing damage to property. 
⮚ As information has been revealed that there may be a wave of agitation from 
19.05.2022 to 20.07.2022, as many sabotage actions may occur based on the motivation 
of the people organising those protests, arrangements were made to deploy army troops to 
ensure the security of Hon. Mahinda Rajapaksa. 
⮚ On 11.06.2022, due to the visit of the 5th Executive President and former Prime 
Minister Hon. Mahinda Rajapaksa to Tangalle area, arrangements were made to station 
03 army units. 
⮚ On 08.07.2022, arrangements were made to deploy Tri - Forces to ensure the security 
of the 5th Executive President and former Prime Minister Hon. Mahinda Rajapaksa. 
⮚ On 08.07.2022, due to the ongoing crisis in the country, arrangements were made to 
provide Navy support to continue the activities of the Rupavahini Corperation. 
⮚ On 09.07.2022, arrangements were made to provide security for Temple Trees, the 
Prime Minister's Office and the Fifth Lane private residence. 
⮚ On 20.07.2022, arrangements were made to provide support service teams from the 
Tri - Forces from 02.08.2022 to 12.08.2022 for the security duties of the historic Esala 
Perahera in Kandy. 
⮚ On 04.08.2022, arrangements were made to deploy army troops for security duties 
for the presence of His Excellency the President for the state ceremony of ending the 
historic Esala Perahera in Kandy. 
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⮚ Arrangements were made to provide security of the Army to protect the site of 
Vadunnagala Archaeological Monument located in Naigamuwa Reserve in Vavuniya 
District on 21.02.2022 as unauthorised activities are taking place. . 
⮚ On 21.03.2022, the Headquarters of the Tri - Forces were instructed to deploy 
unarmed troops to cover every Ceypetco filling station located across the Island for the 
safety of filling stations to which supplies are provided by the Sri Lanka Petroleum 
Corporation. 
⮚ Arrangments were made to provide Army security, as the Judges and Commissioners 
of the President's Commission arrived from Colombo to Mullaitivu on 09.04.2022  for 
recording of evidence in connection with investigations in Mullaitivu Distric on 
30.03.2022, and they stayed at the Mullaitivu Ocean Park Resort Hotel on 09.04.2022 and 
10.04.2022 and, left for Colombo on 11.04.2022, after recording evidence at the 
Mullaitivu District Secretariat. 
⮚ On 09.04.2022, in view of the public gatherings and protests held in the Island, 
arrangements were made to provide naval assistance for the security of the Temple Trees. 
⮚ On 12.04.2022, arrangements were made to provide Air Force and Navy support for 
the security of Tangalle Carlton House. 
⮚ On 17.04.2022, in relation to Easter Sunday, arrangements were made to provide the 
support of the Tri - Forces for the security of the churches. 
⮚ On 09.05.2022, the Tri - Forces were instructed to provide assistance in order to 
prevent some people in Colombo and its suburbs behaving violently and protesting and 
causing damage to property. 
⮚ As information has been revealed that there may be a wave of agitation from 
19.05.2022 to 20.07.2022, as many sabotage actions may occur based on the motivation 
of the people organising those protests, arrangements were made to deploy army troops to 
ensure the security of Hon. Mahinda Rajapaksa. 
⮚ On 11.06.2022, due to the visit of the 5th Executive President and former Prime 
Minister Hon. Mahinda Rajapaksa to Tangalle area, arrangements were made to station 
03 army units. 
⮚ On 08.07.2022, arrangements were made to deploy Tri - Forces to ensure the security 
of the 5th Executive President and former Prime Minister Hon. Mahinda Rajapaksa. 
⮚ On 08.07.2022, due to the ongoing crisis in the country, arrangements were made to 
provide Navy support to continue the activities of the Rupavahini Corperation. 
⮚ On 09.07.2022, arrangements were made to provide security for Temple Trees, the 
Prime Minister's Office and the Fifth Lane private residence. 
⮚ On 20.07.2022, arrangements were made to provide support service teams from the 
Tri - Forces from 02.08.2022 to 12.08.2022 for the security duties of the historic Esala 
Perahera in Kandy. 
⮚ On 04.08.2022, arrangements were made to deploy army troops for security duties 
for the presence of His Excellency the President for the state ceremony of ending the 
historic Esala Perahera in Kandy. 
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⮚ On 19.08.2022, arrangements were made to provide support teams from the Navy and 
the Air Force for the Annual Healing Feast held at the Tewatta National Basilica Church 
in the Ragama Police Division.                                                                                                                                                         
⮚ On 23.08.2022, arrangements were made to provide support service teams from the 
Navy and the Air Force for the annual Esala Maha Perahera held at the Bellanwila 
Rajamaha Vihara. 
⮚ The Commander of the Army was informed to provide security for the participants 
from Asian countries in the South Asian Tournament held at Race Course Stadium from 
05.09.2022 to 14.09.2022. 
⮚ On 14.09.2022, since the graduation ceremony of the graduates of the National 
Defence Academy course was held, arrangements were made to provide protection from 
the Air Force. 
⮚ On 19.09.2022, as a security delegation from the Chinese Embassy visited several 
areas of the Island, arrangements were made to provide Tri - Forces support to ensure 
their security. 
⮚ On 20.10.2022, arrangements were made to provide Navy and Air Force assistance 
for the visit of Hon. Prime Minister Dinesh Gunawardena to the Moratumulla Police 
Division in Mt. Lavinia Division. 
⮚ Since the International Water Conference 2022 organised by the National Water 
Supply and Drainage Board was held from 14.12.16 to 2022, arrangements were made to 
provide military assistance for security duties on behalf of the 40 foreign ambassadors 
who participated in the field inspection on 27.10.2022. 
⮚ On 09.11.2022, arrangements were made to provide naval assistance to ensure the 
security of the Prime Minister for a ceremony to be held at the Jetwing Blue Hotel in the 
Negombo Police Division. 
⮚ Since the parliamentary budget debate was held from 14.11.2022 to 25.11.2022, 
arrangements were made to provide the assistance of the Tri  Forces to ensure security 
during those sessions. 
⮚ Since the President Ranil Wickremesinghe visited Vavuniya Police Division on 
19.11.2022, arrangements were made to provide the assistance of Tri - Forces to ensure 
the security of those places and areas. 
⮚ Arrangements were made to provide military assistance to the Department of  
Examinations for the security of the grade 5 scholarship examination held on 18th 
December 2022. 
⮚ As the former Prime Minister of the United Kingdom David Cameron and family 
members visited the country from 19.12.2022 to 02.01.2023 for a visit to Sri Lanka, 
arrangements were made to provide military assistance for its security. 
⮚ On 24.12.2022, arrangements were made to provide the assistance of the Tri - Forces 
to ensure the security of the Christmas ceremony and the services of the Catholic 
Churches. 



71

  

Performance Report 2022-  Ministry of Defence 

⮚ Due to the arrival of the President of the Maldives, Mr. Ibrahim Mohamed Solih on 
29.12.2022 and his departure on 02.01.2023, arrangements were made to provide the 
support of the Navy and the Air Force to ensure the safety of him and other visiting 
dignitaries. 

▪ Office of the Military Liaison Officer 

The Office of the Military Liaison Officer informs and coordinates the decisions made by 
the Minister of Defence and the Secretary of Defence with the Office of the Chief of 
Defence Staff, the Sri Lanka Army, the Sri Lanka Navy, the Sri Lanka Air Force, the 
Department of Civil Security and the Department of Sri Lanka Coast Guard and 
coordinates with the government and other agencies.Those activities include  resolving 
administrative issues related to the Armed Forces, dealing with security in the Ministry of 
Defence, delivering the instructions given by the Secretary of Defence to the Chief of 
Defence Staff, the Commanders of the Tri - Forces and the Inspector General of Police 
under the various circumstances arising in the country, assigning responsibilities to 
security advisers employed in foreign embassies; obtaining  details to update the 
information required for the development of the Sri Lankan forces and to obtain 
assistance for other necessary coordination activities, granting ministerial approval for 
various occasions, Making Tri-Forces personnel participated in government-sponsored 
charity programmes, coordinating and arranging visits of foreign delegations/ foreign 
military delegations, providing ADCs for state functions attended by the President, 
providing security clearances for aircraft imported into Sri Lanka, providing necessary 
security clearances for re-importing and re-importing aircraft/spare parts belonging to the 
Sri Lanka Air Force; addressing issues related to disaster management in liaison with 
Disaster Management Centres and Tri - Forces and performing additional duties as 
assigned by the Secretary of Defence. 

⮚ Providing necessary coordination support for the visits of diplomats and foreign 
dignitaries to Sri Lanka 

 
 
 
 
 

 
 

⮚ Visits of foreign dignitaries 
▪ Australian Home Affairs Minister Hon. Claire O'Neill's visit to Sri Lanka - 19 to 

22.06.2022 
⮚ Visits of high-ranking officials of the Foreign Tri - Forces  

● Visit of Foreign Security Advisors to Sri Lanka - From 15 - 19.03.2022 
● US Naval Criminal Investigative Service (NCIS) officials’ visit to Sri Lanka - 

From 05 - 15.03.2022   
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⮚ Foreign Study tours  
● Foreign study tour of Bangladesh Defence Services Command and Staff College- 

06.01.2022 
● Foreign study tour of Nepal Army Command and Staff College -  From 19 - 

25.01.2022 
● Foreign study tour of 51st Pakistan Naval Staff Course- - From 05 - 10.03.2022 

 
● Foreign study tour of Abuja - Nigeria National Defence College -  From 

29.05.2022 - 04.06.2022 
 

● Foreign study tour of Pakistan National Defence University -  From 06 - 
11.06.2022 
 

● Foreign study tour of Bangladesh Defence Services Command and Staff College - 
From 02 - 06.10.2022 

2.1.4  Implementation of strategies to create a country free from the 
menace of drugs 

 Sri Lanka Army 

 Conducting raids on illegal drugs and alcohol by units and intelligence units in 
conjunction with the Excise Department.   

 Engage in anti-narcotic activities by conducting raids with other security forces. 
 Carry out surveillance on  people and places where drugs are traded and arrest 

them. 
 Lectures have been held by Army Hospital (Colombo) during the year to protect 

the Army personnel from drug menace.  
 

 Sri Lanka Navy 

 Taking actions by Sri Lanka Navy Intelligence Division to expand intelligence 
surveillances and conduct intelligence operations efficiently to prevent illegal drug 
smuggling into the country through the sea route.  

 Trawler Fishing vessels are monitored by the Fishing Monitoring System (VMS) 
fixed at Naval Headquarters together with the information obtained from Fishing 
Vessel Monitoring Stations established at Fishing Ports around Sri Lanka and 
suspicious vessels are properly inspected and the vessels engaged in illegal 
activities are taken into custody after analyzing data obtained from the Department 
of Fisheries and obtaining intelligence information from the Naval Intelligence 
Unit. 

 The measures have been taken to increase the number of vessel patrols and arrest 
local/foreign vessels involved in drug trafficking even in the distant waters of Sri 
Lanka and to arrest drugs as mentioned below in the year 2022.  
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Type of Drugs Quantity seized 
Kerala Cannabis 5‚731.155  Kg 
Cannabis 25.285 Kg 
Cannabis plants 41658 Plants 
Methamphetamine  148.147 Kg 
Hashish   1.105 Kg 
Heroin 1‚363.503 Kg 
Kush   0.0003 Kg 
Modakaya       1‚725 
Drug pills 665‚033 
Distillery effluent  (Goda)      210 Litres 
Illicit liquor 162.501 Litres 

  
 Arrangements have been made to conduct 130 drug prevention programmes  by 

educating 8,286 naval personnel during the year 2022.  
 

 

 Sri Lanka Air Force 

 The Sri Lanka Air Force Medical Section conducts tests related to the use of 
dangerous drugs among air force members who are randomly identified in the 
camps on monthly basis. Further, the arrangements have been made to recruit new 
members for the Air Force  by conducting tests on dangerous drugs with the view 
to minimize the use of drugs. 

 The Air Force Medical Unit conducts medical clinics for the general public in the 
community care programmes conducted in the camps under the approval of the 
Director of Health Services and provide necessary treatment for the general public 
also Air Force Public Health Inspectors conduct awareness programmes for them 
who participate in those occasions to avoid the menace of drugs.  

 According to the information of the Directorate of Air Intelligence, the number of 
drug arrests in 2022 is as follows; 
 

Type of Drugs Quantity of Drugs No. of Arrested Persons 

Heroin 131.977 g 76 

Methamphetamine 583.57 g 32 

Drug pills 62,335 12 

Foreign and domestic 
alcohol 1,105.75 Ltrs 11 

Illegal alcohol (Illicit liquor 
/Spirit/ Distillery effluent) 5,753.155 Ltrs 38 

Illicit Cigarettes  9,565 08 

Modakaya 1,831 07 
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Type of Drugs Quantity of Drugs No. of Arrested Persons 

Mawa 2.24 kg 02 

Cannabis plants 5,005 05 

Total number of persons arrested 248 
 

  Department of Sri Lanka Coast Guard 
The drug arrests made from 1st  January  to 31st December, 2022 are as follows;  
 
 
 
 

 

 

2.1.5   Assist in Disaster Management  
 Manage land sliding disasters and carry out research and development 

affairs related it. 
 

i. Disaster Management Centre 

 Preparation of a manual on Corporate Responsibilities, Functions, and Rights of 
People headed for minimizing the risk of disasters.  
A workshop was held with the participation of 72 institutions in order to get 
opinions and suggestions regarding the manual drafted by referring to the 
Ordinances, Acts  and legal documents related to 52 institutions. The revised draft 
is being forwarded to the relevant institutions and the approval is being obtained. 

 Implementation of the national programme to integrate the disaster risk 
management process into the extracurricular activities of the school curriculum.  

 Conduct capacity building programmes for the staff of Disaster Management 
Centre.  

 “Desinventar” Database  
This data system is actively updated and new data sources and necessary activities 
are identified and implemented to make it a more accurate data system. 

 Riskinfo web portal 
Entering and maintaining geospatial data on this website. 

 Conducting review programme to analyse disaster situations. 
 The National Disaster Management Plan 2023-2030 is to be prepared and 

submitted to the Cabinet for approval. 
 

Type of Drugs Quantity of Drugs 
Heroin   173g  403mg 
Drug pills 1300 NOS 
Methamphetamine 14.110 g 
Kerala Cannabis 104g  660mg 
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ii.  National Building Research Organization 

 Conducting special investigations of landslides  

In case of a landslide or slope instability, a special study is conducted and reported 
to the concerned District Secretaries, Divisional Secretaries and government 
institutions for short and long term measures to prevent further damage to 
habitats, infrastructure, farmlands, lives and property. In the year 2022, About 
4,600 such reports and recommendations have been issued at a cost of Rs.70.0 
Mn. 

 Planning the Research & Development programme  

Rs.10.0 Mn. was allocated in 2022 as an annual research grant. The National 
Building Research Organization studies the research needs of stakeholder 
organizations, constructions and other industries and designs the research 
programme accordingly. A number of 15 research projects were carried out in the 
year 2022, of which 06 research projects are continuously running since last year.  

 Increase the capacity for landslide forecasting and issuing early warnings  

The National Building Research Organization maintains a network of 330 
automatic rain gauges to monitor rainfall in landslide-prone areas to effectively 
issue early warnings on land sliding. In the year 2022, number of 99 early 
warnings were issued and Rs10.0 Mn. were spent on repairs and maintenance of 
the system.  
 

 Achieve technical excellence in disaster risk assessment in relevant disciplines 
and subject areas 

i. Disaster Management Centre 

 Conducting disaster risk assessment in the education sector 
 UNDP project on building disaster resilient infrastructure through 

knowledge enhancement - Irrigation Sector (This project is being implemented 
for the irrigation sector and a workshop was conducted to make aware the 
concerned institutions.) 
 

ii.  National Building Research Organization 

 Risk assessment and development plans 

In 2011, the Landslide Risk Assessment Report (LRAR) was made mandatory for any 
construction/development activity in 13 identified landslide prone districts of the 
island, with a view to mitigating the effects of landslides caused by improper use of 
sloping land and irregular human activities. So far, more than 100,000 such reports 
with recommendations for development activities have been issued, of which 4,200 
reports have been issued in the year 2022.  
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Project Description  
Annual 

Provision for 
2022  

Progress/ 
Target Financial Physical 

Issuing Landslide 
Risk Assessment 
Reports (LRAR) 

35.0 Target 35.0 100% 
  Progress 35.0 100% 

 Building Research and Development Excellence in Disaster Risk Reduction, 
Anti-Disaster Development Technology and Innovation 

  i. Disaster Management Centre 

 Implementation of disaster mitigation projects is done through this.                  
(Rs.60 Mn. out of the provision allocated ( Rs. 75 Mn.) was paid for the bills in 
hand  related to the year 2021 and for two continued projects). 

 Implementation of the Technical Cooperation Project on integrating disaster 
risk reduction in the Kelani River Basin into the regional mechanism with the 
support of Japan International Cooperation Agency (JICA). 

 Printing sets of books to make aware school students about disasters. (To 
improve the knowledge and understanding of school students, 600 sets of 
books (1800 books) consisting of 3 books on lightning, landslides and 
cyclones were printed under the financial assistance of the World Food 
Programme.) 

 Make aware school children and general public about disaster management 
through national and divisional level exhibitions. 

 Installation of disaster awareness boards in disaster prone areas.   
 Implementation of Divisional Disaster Mitigation Plans by Disaster 

Management Centre. 
 Conducting training courses on search and rescue methodology. 
 Celebration of International Day for “Disaster Risk Reduction”. 

 Climate Smart (Adaptation to climate changes) Building disaster resilience 
through early warning technology 

i. Disaster Management Centre 

 Introduction of remote sensing based bush fire damage estimation method. 
 Creation of online GIS system for daily bush fire monitoring. 
 Make aware the public about the information through the Disaster 

Management Centre website and social media networks. 
 Aware the journalists at the district level along with educating the general 

public and concerned parties about the disaster management process. 

ii. Department of Meteorology 
With the timely early warning issued by the Department of Meteorology to the general 
public, disaster management authorities and the Department of Fisheries, it has been 
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possible to reduce the loss of lives and by being able to carry out proper pre-
preparation, the disaster damage has been reduced. 

 Systematic management of emergency situations caused by natural, 
technological and human activities 
i.Disaster Management Centre  

 Detection of disaster areas and reveal information using satellite imagery. 
The disaster areas are identified by analyzing satellite images obtained by 
International Charter and Sentinel Asia institutes during emergency 
situations.  

 Responding to public complaints, requests, suggestions and inquiries at the 
district level. 

 Conducting National Safety Day Programme.  
 Make aware the Tri-Forces, police officers and other stakeholder institution 

officers  
 Conducting training and awareness programmes at district level. 
 Commemoration of World Tsunami Awareness Day. 
 Creation of manuals, sensitization and training on violence against women 

and children and management during disasters. 
 Tsunami disaster preparedness planning for tsunami vulnerable schools. 
 Implementation of Emergency Operation Plan for National Examinations. 
 Ordinary Level (O/L) Examination 2021-2022 was held from 23rd May to 1st 

June in  2022. As the period of this examination was during the active period 
of Southwest Monsoon, the environment was created for O/L students to 
participate in the examination without any hindrance. 

 Planning to conduct the scholarship examination in grade 5 without any 
disturbance. 

ii. Department of Meteorology 
 World Vision institution installed 2 automatic rain gauges in Mannar district 

through a disaster mitigation project.  
 Upgrade Tsunami Monitoring and Warning System at Meteorological Office 

in Katunayake Airport as an alternative tsunami warning centre. 

 Promotion and provision of guidelines for resilient construction against natural 
disasters 

i. Disaster Management Centre 

 Conducting programmes to improve the capacity of officials in the 
development & planning departments operating at the Divisional level. 

 Integrating disaster risk reduction into the mainstream of development. 
(Guidelines were developed for mainstreaming disaster risk reduction in 
development for 10 sectors.) 
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 Implementation of a national programme related to securing the lives and 
property of differently-abled persons during emergencies. 

 Preparation of guidelines on preparation of corporate disaster management 
plan. 

 Systematic management of emergency situations caused by natural, technological 
and human activities 

ii.    National Disaster Relief Services Centre 

The National Disaster Relief Services Centre responds to a disaster within a 
minimum period of time after its occurrence. People affected by disasters are 
directed to safe centres and safe places also they are provided  with cooked food until 
they are returned to their places of residence, their basic needs, compensation to dead 
and disabled people, dry food for them until their daily lives are restored. For that, 
the necessary contribution is given for the programmes implemented at the district 
and divisional secretariat levels. 

283,473 people in 73,722 families have been affected due to natural disasters 
affecting the island from January to December 2022. Among those people, 14,311 
people from 3,800 families were detained in 162 safe centres and 93 deaths have 
been reported. To provide basic facilities to the affected people, Rs. 67,789,004.39 
expenses have been incurred.  

 

 

 

 

 

 

 Research and development affairs related to applicable technology for housing and 
construction sectors 

i. National Building Research Organization 

A system is in place to assess conditions in government-owned public buildings and 
other buildings commonly used by the general public that are older than designed 
and show evidence of deterioration, reduced structural integrity, physical damage 
from disasters, poor maintenance, or the impact of nearby construction activities. The 
National Building Research Organization issues technical/structural assessment 
reports and makes recommendations for such buildings. In 2022, structural 
assessments and investigations were carried out on 156 buildings. For that Rs. 25.0 
Mn. has been spent. 
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ii.  National Disaster Relief Services Centre 

 Reimbursement of damaged houses, small and medium scale businesses due 
to disasters 

Compensations are being provided  subject to a maximum of Rs.2.5Mn. based on the 
damage assessment estimate carried out by an assessment committee for damage to 
buildings, equipment and stocks of small and medium businesses whose annual 
income does not exceed Rs. 10.0Mn, together with those who do not benefit from 
home, household and other insurance against natural calamities.  

Moreover, an advance amount of Rs. 10,000.00 will be given to the affected persons 
for the quick repair of those houses until the damage assessment work is done and 
applications are submitted for providing compensation for the houses damaged due 
to natural calamities.The remaining compensation will be disbursed after the 
verification of completed applications by the Assessment Committee.  

Due to the natural disasters affecting the island from January to December in the year 
2022, 186 total house losses and 24,506 partial house losses and 124 small and 
medium scale business losses have been reported. As well as those house and 
property damage compensation, the beneficiaries who were not given compensation 
in the year 2021 have also been granted with compensation as follows.  

Year 

Giving advances up to Rs.10,000  
Property 

damages up to 
Rs. 25,000  

Property 
damages 

more than Rs. 
25,000  Total 
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2021 360 26,041 26,401 233.44 4,683 46.85 1,812 97.07 377.36 

2022 186 24,506 24,692 151.38 2,243 24.23 974 83.11 258.73 

An online data system has been created to enter the applications submitted for 
housing damage compensation from the year 2018 at the divisional secretariat level 
with the aim of paying advance payments to the beneficiary efficiently and more 
effectively for houses damaged due to disasters.http://housing.ndrsc.lk/authentication 
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2.1.6  Rural Community Security, Welfare, Livelihood  

Enhancement and Generate Jobs  
 Rural Community Security and Welfare 
 Sri Lanka Army 

Objective Development 
Programme 

Name of the 
Project 

Progress of the Projects 
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Contribution to 
Nation Building 
Projects of the 
government 

Expedite the  
completion of the  
projects assigned  
under "Gama 
Samaga  
Pilisandarak"  
(Dialogue with the  
Village) 
programme 

‟Gama Samaga 
Pilisadarak” Project 12 03 01 - 

Development of 
Sports Schools 
under the 
Development of 
Infrastructure 
Project 

Sports School 
Development 
Programme 

04 04 - - 

Renovation of 12 
roads in Kalutara, 
Matara, Galle and 
Ratnapura districts 
under the 100,000 
km rural road 
development 
programme 
implemented in 
accordance with 
the government 
policy statement of 
“Vision of 
Prosperity”  

Road renovation in 
length of 
100,000Km under 
local bank funding 
project 

04 - 04 04 

Irrigation 
Rehabilitation 
Programme in 
Northern Province 

Carrying out the 
renovations of the 
Northern Province 
irrigation systems 

02 01 - - 

On the advice and 
approval of the 

Special projects 
carried out on the 03 - 01 - 
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Objective Development 
Programme 

Name of the 
Project 

Progress of the Projects 
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President and the 
Chief of the 
Defence Staff 

instructions of His 
Excellency the 
President and the 
Commander of the 
Army 

- 
Other special 
development 
projects 

- 04 - - 

Support for Rural 
Community 
Security, Welfare 
and Livelihood 
Contribution, Job 
Generation and 
Disaster 
Management  

Assisting in the 
reconstruction and 
development of 
religious places 

Development of 
religious places 04 - - - 

 

The Commander of the Army established the Sri Lanka Army Agriculture and Livestock 
Corps to realize the Government's efforts to achieve the Nation Building  Objectives. The 
following projects were successfully completed during the year 2022  
 

 Compost fertilizer production process 
 

Description Quantity (MT.) 
Quantity produced and completed in Defence Services Head 
Quarter Complex 15.2 

Volume sold to Ceylon Fertilizer Company 4.2 

Amount produced at Army Farms         805.5 

 Broiler poultry production  

Description Number of animals 

First flock on 03.08.2022  6,000 

Second Flock on 22.10.2022  8,000 

Third Flock 23.11.2022  8,000 
 

 A 150 acres of Chilli Cultivation Project implemented under the financial 
provision of Rs. 79.0Mn. from the Ministry of Plantation Industries and Agriculture 
with the aim of avoiding the inconvenience to the people due to the restriction of food 
importation in the face of the Covid-19 pandemic situation have been completed as 50 
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acres cultivations in both Army Farm Andiyapuliyankulam and Army Farm 
Kandakadu.  
 The plans have been made to expand the number of animals up to 30,000 by the 
end of 2022. In the year 2022, 30% of the  egg requirement of Army were supplied. 
Likewise, by the end of 2023, it is planned to expand the number of animals up to 
50,000.  
 Coconut plantation project of 1,000 acres aimed to meet coconut requirement of 
the Army. So far, number of 16,247 saplings have been planted in Army Farms at 
Kandakadu, Menikfarm, Vellamkulam, Adiapulyankulam, Yala Palatupana and 
Balalla covering 292 acres of lands.  
 Targeting to export, planting a number of 62,700 mango plants has been 
completed in 520.05 acres of lands  covering Army Farm Kandakadu, Manik Farm, 
Palatupana in Yala, Andiyapuliyankulam, Security Forces Headquarters (Jaffna), 
Regiment Centre Gajaba Regiment Farm, Engineering Brigade Headquarters Boo oya 
and Air Combat Training Camp - Kebithigollewa under the 80,000 Mango (TEJC) 
Plantation  Project in 500 acres.  
 Arrangements have been made to provide the entire requirement of the Army for 
the year 2022, and plans are being made to produce and supply sachets of 10 grams of 
salt, 10 grams of sugar and 13 grams of milk powder for release as additional rations 
for a 24-hour ration bag and arrangements have been made to obtain quality assurance 
from Industrial Technology Institute.  
 Actions have been taken to provide  200 and 300 grams of Pasteurized milk  
bottles in both chocolate and vanilla flavors  at welfare prices to officers' residences, 
welfare shops and public restaurants  run in the vicinity of training schools and camps 
under all security service headquarters of the Army initiated under value- added 
production using liquid milk obtained from Army Farm Kandakadu under Animal 
Husbandry Project. 
 Arrangements have been made to provide 40% of the requirement of table salt for 
Army which produced under the SLS standard certificate for the years 2021/2022.  
Also, issuance is done for the projects implemented by the Army Seva Vanitha Unit 
and for the Army Welfare Markets. Arrangements are being made to enter into an 
agreement with Hambantota saltern for the continued supply of the entire salt 
requirement of the Army for the year 2023.  
 In order to limit imports and increase domestic production through local 
production of imported food items, arrangements have been made to cultivate 08 
acres of turmeric to meet the local turmeric seed requirement in collaboration with the 
Ministry of Plantation Industries and Export Agriculture at Army Farm 
Andiyapuliyankulam, Kohilawagurawatte, Niraviya, Regimental Centre of Sri Lanka 
Army Ordnance Corps and Army Combat Training School, Ampara. Basic land 
preparation for cultivate another10 acres in this year has been completed in Army 
farm in Niraviya.  
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 A project has been started to produce 100,000 coconut saplings for the year 2022. 
A total number of 70,000 coconut saplings have been planted in the selected army 
farms and units and number of 36,500 coconut saplings out of the total amount have 
been given to the Defence Departments/Government Institutions for free planting and 
it is scheduled to be provided for these institutions in the future as well.  
 During the 2022/2023 ‘Maha’ season, i.e., in January 2023, 25 acres of land will 
be planted with coconut saplings, and as the first phase, the soil testing and pit 
marking work on the relevant land has been completed. 
 For the 2022/2023 ‘Maha’season, in  the Army Farm –Menik Farm and  in the 
Army Farm Kandakadu  initiated on 50 acres and 40 acres for maize seed production 
respectively but the project has been postponed due to the lack of seeds belonging to 
the respective parent generations from the Department of Agriculture for this season.  

Sri Lanka Navy 

Description 

Total 
Estimated Cost 
for the Projects 

(Rs.Mn.) 

Number of 
Completed 
Projects in 

the year 2022  

Number of 
incompleted 
projects in 

the year 
2022 

Number of 
total Projects 
carried out in 
the year 2022  

Religious places 1,771.47 39 77 116 

Non-religious 
places 8,456.93 30 49 79 

 

Details of projects carried out by the Naval Research and Development Unit 
(Reverse Osmosis Machinery) 

 

 Contributed to 182 special diving duties such as sluice repairs, bridge cleaning, 
construction and development affairs, life-saving duties, criminal investigation 
duties, Hyperbaric oxygen therapies and searching corpses.   

 Actions have been taken to plant 16,087 mangrove saplings in the year 2022. 
 After making provision by the government agencies, the landscaping works at 

Sandahiru Seya, Galle face, National Art Gallery are done under the labour 
contribution of the Navy.  

 Works carried out by the Navy Agricultural Project Fund  

Projects received 
from Health 

Ministry 
Projects received 

from Donors 
Projects undertaken 

by NSR Fund Total 
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 Local and hybrid paddy cultivation was carried out in 26 acres of land and after 
obtaining a yield of 53,704.00 kg, it was sold at a concessionary price among 
naval personnel.  

 Vegetables and fruits had grown in 32 acres of land and after obtaining a yield 
of 33,504.64 kg, it was sold at a concessionary price among naval personnel.  

 A coconut cultivation has been done in an area of 107 acres and a yield of 
2,052 coconuts has been obtained from the current cultivation.  

 A cashew cultivation has been started in 16 acres of land and the cultivation is 
developing. 

 Denverwatta with an area of 88 acres of land was handed over to the Navy 
under a lease basis on 1st  of August, 2022, for the Mawathagama Agricultural 
Project and dairy cattle husbandry has been started with two dairy cows, and 
about 20,000 coconuts have been harvested from the existing coconut 
plantation. 

Sri Lanka Air Force 

 Educational programme conducted at the Sri Lanka Air Force Museum to 
improve the knowledge of school children about aviation technology and they 
were afforded with practical modern opportunity to explore and experiment 
with new technological knowledge in aviation studies.  

 Created and provided 18 respiratory support units to hospitals for patients with 
Covid – 19 and respiratory distress. 

 Designed and produced a high efficiency wind farm project 
 Designed and manufactured APC type armoured vehicles. 
 Repaired specialized first aid and patient handling kits for air transport of 

critical patients. 
 Provided technical assistance and labour contribution for the development of 

government schools and infrastructure improvements at 09 locations. 
 Provided technical assistance and labour contribution for the development and 

renovation of health care facilities at 02 locations. 
 Provided technical assistance and labour contribution for the development of 

small scale industries.  
 Visiting 341 families of war heroes who died in action with gifts and inquired 

about their well-being. 
 53 Virusara Priviledge Cards were distributed. 
 Conducted workshops for pre-school teachers. 
 Employment opportunities were provided for retired personnel. 
 02 pre-school sarees (Uniform Sarees)  were provided to 59 pre-school teachers 

each. 
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 In order to develop the sports skills of school students and guide a young 
community with good physical fitness to the society, playgrounds were 
prepared and renovated in schools. 
o Anamaduwa Maha Vidyalaya 
o St. Thomas College, Mount Lavinia  
o Defence Services College, Kurunegala 
o Ananda College, Colombo 
o St.Anthonys College, Kurunegala  
o Havelock Sports Club 
o Football Stadium, Sugathadasa National Sports Complex 

 The direct contribution of physical exercise instructors was provided for 
training activities and conducting leadership training workshops for personality 
development of students at the school level.  
o St.Anthonys College, Kurunegala  
o Dharmashoka Vidyalaya, Ambalangoda 
o Defence Services College, Colombo 

 Regularly providing the cooperation expected by the Ministry of Sports and 
providing mentorship and cooperation for organize national sports 
competitions. 

 In 2022, the Air Force dental units contributed to the development of dental 
health in rural communities by conducting mobile dental clinics and oral 
disease prevention programmes at various locations. 

Agricultural projects of Air Force  

Site Acreage Types of Crops 

Anuradhapura Camp 05 acres Paddy, Banana, Vegetables 

Palali Camp 10 acres Mango, Grapes, Banana, 
Vegetables, Aloe Vera  

Diyatalawa Camp 04 acres Vegetables 
Morawewa Camp 148 acres Paddy Cultivation 
Palavi Camp 07 acres Pineapple , Vegetables, Aloe Vera 

Ampara Camp 06 acres Paddy, Vegetables 
Sigiriya Camp 08 acres Paddy, Banana, Vegetables 
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 Assisting in renovations and development of sacred places 

o Sandahiru Saya Project  

The Sandahiru Seya Stupa consists of 282.6 feet in height and 255 feet in diameter and 
the construction of the stupa was completed on 18.11.2021 and the opportunity has been 
provided for public worship. The rest of the construction works around the stupa is being 
carried out by troops from the Armed Forces and the Civil Security Department.  

 
 
 
 
 
 
 
 

o During the period from 01.01.2022 to 30.09.2022, arrangements have been made to 
provide the labour contribution of the Tri-forces and Civil Security Department 
troops for the development of 62 temples and various institutions in the island. 

o Assistance in renovations and development of religious places by the Sri Lanka Air 
Force 
 

 Renovations of Sri Jayasumanaramaya temple in Parana Halmilleva. 
 Repair of electrical system of Abhinavaramaya Temple  in Arantalawa, Yaya 

07.  
 Providing the necessary labour contribution to create stone carvings in 

Sandahiru Seya. 
 Providing technical support and labour contribution for new constructions, 

repairs, improvements and maintenance works in 14 religious places.  
 Providing technical support and labor contribution for the restoration of 

ancient religious places and temples in 02 sites. 

 Department of Multi-purpose Development Task Force 
o Planting trees and protection of environment 
In conjunction with the 74th National Independence Day in 2022, tree planting and 
environmental protection programmes were implemented under the patronage of the 
provincial offices of this department.Under this, Multi-purpose Assistants contributed 
their labour for activities such as planting 1,000 Mee (Madhuca Longifolia) saplings 
focusing DS Divisions in Badulla district under the guidance of Uva Provincial Office, 
conducting a tree planting programme under the leadership of the District Secretary 
organized by the Northern Provincial Office and the Jaffna District Office.  
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Also, the Multi-purpose Assistants attached to Anuradhapura district worked hard to 
renovate the small tanks and clear the roads and ways where whild elephants frequent and 
clean them. 

o Assisting the people in trouble due to the flood disaster in Sabaragamuwa 
province  

The Multi-purpose Assistants worked with great dedication to cross the floodwaters for 
the children who were unable to travel to the G.E.C. Examination halls due to the flood 
disaster in the Ratnapura district. Also, these Assistants worked with great dedication to 
distribute reliefs to families affected by flood disasters in Ratnapura and Kegalle districts. 

o Contribution to uplift agricultural activities  
Multi-purpose development task assistants in Sabaragamuwa Province have successfully 

started the cultivation of  waste lands in the province. These activities have been 
successfully started near Kiriella and Kolonna divisions  in Ratnapura district. Also, the 
tree planting work in Ginganga reserve is carried out by  Multi-purpose Assistants.  

o Implementation of blood donation programme 

The development officers and multi-purpose development task assistants working under 
this department in  Karainagar Divisional Secretariat in Jaffna District conducted a 'Blood 
Donation Campaign' very successfully at the premises of the Divisional Secretariat with 
the participation of civil organisations. 

o Assistance in preventing the spread of dengue 

Inspection and cleaning of dengue breeding sites was carried out by the Multi-purpose 
development task assistants. Assisting Public Health Inspectors and other field service 
officers is prioritized. 

o Contribute to house construction activities 

Construction of houses for low-income families was successfully completed with the 
labour contribution of multi-purpose development task assistants attached to the 
Walasmulla Divisional Secretariat in Hambantota District. 

o Multi-purpose Development farm  

Multi-purpose Development task assistants employed in Matara district successfully 
harvested the crops grown using organic fertilizers on the 3.5 acres land of Athuraliya 
Sri Niwasarama Temple and sold them at a concessionary  price. 

o Storing paddy and protection of paddy stores 
The Multi-Purpose Development Assistants employed in Polonnaruwa district at the 
request of the Paddy Marketing Board provided immense support for the paddy storing 
and protection of the paddy storses in that district. 
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Civil Security Department  

o Production projects 

The revenue earned by employing the human resources owned by the Department of Civil 
Security in various production projects and directing those products to the market has 
been remitted annually to the General Treasury as follows. Also, the department has 
contributed as follows to control the market price of such products as well as to increase 
the government revenue.  
 

 
 

o Agricultural and other projects 
 

 

 

 

 

 

 

 

 

 

  

 

 

 

Income of the Projects (Rs.Mn. ) 

Category of 
Income/Year 2014 2015 2016 2017 2018 2019 2020 2021 2022 

Agri/Livestock/Bricks 27.0 295.0 631.0 541.0 375.0 382.0 482.5 379.2 655.27 

Security Services 38.0 25.0 204.0 312.0 491.0 606.0 375.7 320.49 741.69 

Dancing and Music - - 27.0 11.0 6.0 17.0 3.0 1.6 4.65 

Maintenance services - - 23.0 19.0 22.0 24.0 17.5 25.58 67.28 

Construction services - - 30.0 58.0 87.0 102.0 90.5 1.57 6.45 

Miscellaneous income 4.0 3.0 141.0 202.0 16.0 25.0 9.0 41.06 89.72 

Total 69.0 323.0 1,056.0 1,143.0 997.0 1,156.0 978.2 769.5 1,565.06 

Agro Projects 

Name of the Project Number of 
Projects 

Number of 
Acres  

Paddy - 1,371 
Tenant Paddy 2,789 2,789 
Permanent Crops 50 2,767 
Maize 30 721 
Cowpea 13 36 
Finger millet (Kurakkan) 26 232 
Undu 23 270 
Peanut  16 135 
Sesame  30 221 
Chili  11 22 
Other 8 409 
Total 2,996 8,974 
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Permanent Crops 50 2,767 
Maize 30 721 
Cowpea 13 36 
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(Kurakkan) 26 232 
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Sesame  30 221 
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Total 2,996 8,974 
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Other Projects 

Name of the Project No. of Projects 
Block stones 11 
Bricks 65 
Eakle brooms 22 
Hand crafts 10 
Sewings 16 
Weaving 01 
Exercise books 01 
Barber 05 
Livestock 14 
Fish 06 
Blacksmith works 03 
Vechicle repaire 04 
Eakles 18 
Organic fertilizer 140 
Other 83 
Total 296 
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o Maintenance Projects   

 
 Projects which were implemented by Welfare and Sewa Wanitha Units  

 Construction of 51 new houses for civil security members who do not have 
permanent residencies and settlle them. 

 Sponsoring the completion of 10 semi-constructed houses of the Civil security 
personnel under the Semi-Housing Project. 

 Distribution of 309,599 school books needed for the new year among 39,747 school 
going children of Civil Security Force members. Providing laptop computers for 06 
children who have passed G.C.E. (A/L) and qualified to the university.  

 Helping to create a good generation of chi ldren through early childhood 
development centres established in remote areas with less facilities. 

 Provision of teachers on a voluntary basis for schools in remote areas where there is 
a shortage of teachers. 

 Installation and maintenance of large scale water filtration plants covering North 
and North Central regions. 

 Minimizing damage caused by Human-Elephant Conflict 

 Sri Lanka Air Force 

o Erection of a 13 kilometers and 740 meters of electric fence in length covering 
Halmillawetiya, Kanugahawewa and Talgaha Wewa villages in Kebithigollewa local 
authority  region.  

o Providing labour contribution for installation of new elephant fence in 
Kebithigollawa village in Kanugahawewa.  

 Civil Security Department 
o In order to save lives of humans and elephants in areas where elephant-human 

conflicts are common, many projects such as elephant management and repellent, 
erection and maintenance of elephant fences have been implemented by the Civil 
Security Department together with the Ministry of Wildlife.   

o Under this, 3,278 troopers have been deployed for the construction and maintenance 
of the electric fence, and 1,243 troopers have been deployed for the control of wild 

Name of the Construction Project Number of 
Troopers deployed 

Contribution of skilled/unskilled labour for the construction 
project of 04 two-storey buildings in Pallansena Prison 20 

Provide skilled/unskilled labour contribution for the State 
Pharmacy modernization project 09 

Cleaning and maintenance of ‘Ape Gama’ premises 05 
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elephants and the repelling of wild elephants while maintaining 316 electric fences 
in length of 4,645Km.  

 Assisting in disaster management in various disaster situations occurring in the 
country  

 Sri Lanka Army 

o Under disaster management, since Sri Lanka is in the condition of rapid increase 
of  many natural disasters including floods, landslides, tsunamis, droughts, 
cyclones and pandemics caused by weather and climatic effects , the Sri Lanka 
Army has performed specific tasks such as search and rescue, evacuation to 
protect the lives and property of the people from those disasters and to secure the  
environment of the country. 

o To deal with disasters, 79 of search and rescue teams covering 25 districts have 
been equipped with essential equipment such as boats and other tools including 
modern equipment and are performing the duties so far. 

 Sri Lanka Navy 

o Disaster management training courses and trainings for other military and civil 
personnel have been conducted 
 Disaster Management First Responding Basic Course - Number of 

trained members 125 
 Search and Rescue Course through collapsed structures - Number of 

trained members 36 
 International Search and Rescue Instructor Teams Training Course - 

Number of trained members 84 
 Disaster Management Advanced Training Course - Number of trained 

members 25 
o 05 Sailors and a dinghy boat (relief team) were deployed on 20th May, 2022 from 

Rapid Action Vessel Squadron base Kalutara due to flood situation in Ratnapura 
area. 

o 03 Sailors and a dinghy boat (relief team) attached to the Sri Lanka Naval Ship 
Southern Institute were deployed on 31st May, 2022 due to a flood situation in 
Tawalam area in Galle  

o 06 Sailors and a dinghy boat (relief team) were deployed on 31st May 2022 from 
Rapid Action Vessel Squadron base Kalutara due to flood situation in 
Bulathsinhala area 

o 06 Sailors and a dinghy boat (relief team) attached to the Sri Lanka Naval Ship 
Southern Institute were deployed on 31st May, 2022 due to a flood situation in 
Galle Tawalama area 
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 Eradication of poverty 
 Sri Lanka Air Force 

 Providing interest-free loans to 08 next of kin of war heroes died in action 
and and those who became disable.  

 Providing interest-free disaster loans to 06 war heroes who were disabled in 
action. 

 Increase the salary of civil service personnel employed in Air Force Pre-
schools. 

 26 plots of land owned by the Air Force were distributed to service 
personnel. 

 Institutions running on self financing 

Rakna Arakshaka Lanka Limited 

Rakna Arakshaka Lanka Company (RALL) provides the highest level of commercial 
security service with over 2,000 highly qualified and well-trained security personnel to more 
than 150 key public and private sector organizations across the country, and it is also 
committed to provide the highest ranking military background sea marshals for shipping 
vessels with approximately 858 of registered sea marshals and Private Maritime Security 
Companies (PMSC)  

Rakna Arakshaka Lanka Company has planned to provide the services such as cleaning, 
plumbing and civil electrical maintenance. At present, 345 of employees in this Division 
and watchmen at  25 stations are employed.  

 

 
● Rakna Arakshaka Lanka Company has achieved 87% of year-on-year net profit 

growth, despite a decline in revenue in 2022 due to cost management initiatives. 
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2.2 Outlook 
The Ministry of Defence has been vested with specific duties and functions such as 
planning and implementation of strategies to ensure national security, ensure diplomatic 
security, cyber security, food security, strengthening international security cooperation, 
perform necessary actions to free the country from crimes, drugs, money launderings and 
corruptions as well as to protect people's lives and property from natural calamities by the 
Gazettes No. 2281/41 dated 27th May 2022 and 2289/43 dated 27th July 2022 and 
accordingly, the Ministry of Defence is carrying out the duties and functions in 
accordance with the policies of the government, considering the protection of territorial 
integrity and sovereignty as its responsibility.  

 Ensuring national security - Strengthening security forces 

The Ministry is constantly committed to guide Tri-forces with special capabilities to 
respond immediately in the event of an invasion of enemies, violent action by extremist 
groups, in case of sudden struggle while continuing the national responsibility of leading 
the armed forces to secure peace and harmony in a united Sri Lanka to strengthen national 
security by defeating the challenges and forces that threaten the free and peaceful life of 
the people.  

The national security depends primarily on its emphasis on the armed forces and their 
readiness and adaptability to any hostile or unacceptable situation. This could be the 
protection of the people or the protection of essential services or national assets. Taking 
these factors into account and considering the multifaceted dimensions of national 
security, the key policy and operational strategies implemented by the Government are as 
follows within the medium term framework.  

 A strong policy framework and legal provisions 

Realizing the need for a strong security mechanism to ensure national security, the 
Government drafted the National Security Policy and necessary steps have been taken to 
review it. The President has given new guidelines to describe the scope of the National 
Security Policy and the draft will be revised accordingly. The revised National Security 
Policy and Strategy will address the broader security issues affecting Sri Lanka, with the 
participation of all relevant parties, in a futuristic and comprehensive manner that will 
reinvigorate the strengthening of the National Security Mechanism.  

Moreover, the draft of the National Intelligence Act has been submitted to the President 
for review and a joint cabinet memorandum is expected to be submitted by the Minister 
of Justice and the Minister of Defence. The purpose of introducing the National 
Intelligence Act is to prevent deficiencies that may arise due to lack of adequate legal 
provisions to regulate the activities of intelligence agencies and support their operations. 
Accordingly, future plans will be implemented in accordance with the provisions of the 
National Intelligence Act.  
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 Stratergic Plan of Sri Lanka Army - 2020-2025   

The Sri Lanka Army Strategic Plan is a strategically oriented five-year modernization 
plan of the Sri Lanka Army to enhance combat operational effectiveness to meet future 
security threats and to operate effectively to ensure national security. The combat 
operational efficiency of the Sri Lanka Army has been declining over the years due to 
lack of capital allocation for modernization and maintenance of equipment scales. This 
situation has adversely affected the preservation and enhancement of the military's 
capabilities and capacity to respond effectively to government demands during national 
emergencies. 

Accordingly, under the  10 Year Budget Plan prepared for the period of 2020-2025 of Sri 
Lanka Army, 17 projects are planned to be implemented at a total cost of Rs.27.24 billion 
in the year 2023 including enhancement of weapons and combat capabilities, cyber 
security, mechanical and transport capability, disaster management capability, 
engineering (mechanical, field and chemical, biological, radiological, nuclear and high-
yield explosives (CBRNE) capabilities), signal and information technology capabilities, 
training-related development as well as combat gears and Research & Development 
capabilities.  

Due to the financial crisis faced by the country, it was not possible to continue the 
projects planned for the previous year, as these projects will help to gradually build 
combat efficiency, ability and capacity development, the plans have been prepared to 
continue those projects in the year 2023 together with other essential projects to be 
implemented in the year 2023. Optimizing the combat operational readiness of the Sri 
Lanka Army remains a fundamental requirement in ensuring national security, as this 
slow progress in modernization, equipment and infrastructure development continues to 
affect the Army's conceptual, physical and moral development. 

Therefore, the priority will be given to develop and implement the plans required to 
developing and sustaining the Sri Lanka Army, which the land force, as a decisive factor 
in responding to all matters of national security, from combat operations, disaster 
management to rapid impact on nation-building projects, and in developing and 
stabilizing the economy in order to maintain a peaceful atmosphere. Also, the budget 
forecast of the ten year budget plan of the Sri Lanka Army is expected to be reviewed 
considering the effect of financial crisis.  

 Strengthening maritime security 

The Sri Lanka Navy is responsible for carrying out security, search and rescue operations 
in the vast sea area of 1,712,452 square km including around 1,340 km in length of 
coastal belt around the island, local waters extending up to 12 NM from the baseline 
(about 1/3 in the size of the land), contiguous sea area (up to 24 NM from the baseline) 
and Exclusive Economic Zone (up to 200 NM from the baseline) from the baseline. 
Further, the Sri Lanka Navy is strategically located among the most important sea rutes of 
communication in the Indian Ocean which accounts for 66% of fuel shipments, 40% of 
world cargo shipments and 60% of global container shipments. Similarly, the 
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international security situation and the geo-political situation caused through the existing 
disputes, crises and conflicts in the oceanic regions directly create special impact for the 
security of Sri Lanka and the Navy has to bear the responsibility for the security of the 
oceanic regions belonging to Sri Lanka. 

Moreover, in considering current activities of enemies, they have been identified as 
sophisticated, networked and unconventional. Therefore, the Indian Ocean may be at risk 
due to terrorist threats, international crimes, piracy and illegal fishing activities. The Navy 
must be strengthened to face that risks and dealing with illegal, unreported and 
unregulated fishing activities (IUU) in the Indian Ocean, which has become a major 
challenge, and it may be a threat to the security of Sri Lanka as well as other countries in 
the region.  

In consideration of the above facts, obtaining intelligence information within the region 
of indian ocean, improving interception and surveillance activities and improving the 
capability of spying in the region by Sri Lanka Navy helps to establish the maritime 
sovereignty of the State of Sri Lanka in the region and to aware of the challenges that 
may arise in the region in the future. For this purpose, the main strategy of the 
Government has been to strengthen the maritime surveillance activities of the Sri Lanka 
Navy. For that, the following tasks are planned to be implemented.  

 Make arrangements to obtain vessals for Sri Lanka Navy with the cooperation of 
friendly countries strengthening the naval squadron of the Sri Lanka Navy, ensure 
the security of our sea border and ensure the free shipping of all nations in that sea 
border with proper security and perform the responsibility to make the way to 
carry out all maritime activities efficiently. 

 To improve the strength of naval operations of the Sri Lanka Navy by replacing 
the out dated systems and equipment in the ships, especially the communication 
equipment, microwave communication systems and develop the ability to know in 
advance about the possible incidents in the Indian Ocean region. 

 Effectively confront various challenges like human trafficking, drug trafficking 
and other organized crimes in Sri Lanka by installing sensors under foreign 
military assistance from the US government. 

 Strengthen the coordination of air and sea rescue with the aim to coordinate 
emergency response operations within the Search and Rescue area of Sri Lanka 
(SAR) which is (1,712,452 square kilometers i.e. 27 times the land area of the 
country) through establishment of Maritime Rescue Coordination Centre under 
the assistance of Government of India. 

 In view of the current financial instability in Sri Lanka, to find suitable activities 
for the deployment of ships and personnel of the Sri Lanka Navy for the United 
Nations Maritime Task Force deployed in Lebanon, which will be used to 
generate the foreign income that we is expected.  

 Developing the technical, administrative and managerial intelligence of naval 
personnel by acquiring knowledge from allied navies such as India, Australia, 
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China, Bangladesh and Pakistan to update the training of Sri Lanka Navy 
personnel. 

 To develop the practical capabilities of Sri Lanka Navy personnel through 
conducting more naval activities and exercises together with allied navies. 

 As an island nation, continue to take steps to promote marine conservation, marine 
tourism and coastal fisheries as naval social responsibility projects to protect the 
sea and its associated ecosystems to maintain a sustainable marine ecosystem.  

 Conducting long-range maritime air rescue and surveillance operations jointly 
with the Sri Lanka Air Force to secure the Sri Lankan waters. 

 Enhancing air-sea rescue operations jointly with the Sri Lanka Air Force. 

 Expansion of Air Surveillance 

The Sri Lanka Air Force utilizes the air assets to achieve national security 
objectives by envisaging strategies to maximize its operational readiness while 
maintaining and further enhancing the existing capabilities. Accordingly, the 
following actions will be taken to improve air operational capabilities.  
 

1. Number of 05 Kfir Aircrafts with high attack capability are being renewed locally 
under the guidance of foreign experts and taking initial steps to repair number of 
16 MI-17 helicopters. 

2. Include a Dornier type aircraft from the Government of India to the Sri Lanka Air 
Force. 

3. Using cyber technology to overcome global challenges. 

4. Laying the groundwork for space operations. 

5. Upgrading and greater use of Unmanned Aerial Vehicles (UAV) and taking steps 
to acquire new technology for manufacturing in Sri Lanka. 

6. Facilitate the acquisition of two Y-12IV light transport aircrafts and two training 
helicopters and modernization of several surveillance and combat aircrafts. 

7. Development of Automatic Dependent Surveillance Broadcast (ADS-B) aircraft 

surveillance system. 

8. Improvement of Air Defence Simulator System of Air Defence Radar Squadrons 
of Air Defence Operations Centre (ADOC). 

9. Development of an internet protocol based ground-to-aircraft communication 
monitoring system to Air Defence Command and Control Centre at Sri Lanka Air 
Force Base Mirigama. 

10. Establishment of Sri Lanka Air Force Unit at Mattala Rajapaksa Airport. 
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 Preventing terrorism/insurgency and rise of extremist groups 

In order to remove various social groups, people fed by multiple 
religious/cultural/socially extremist ideas and groups and factors that are sowing terrorism 
locally and internationally, who are aligning themselves with the aim of anarchizing the 
country in a way that creates economic, social and political instability and disturbs the 
peaceful environment‚ the Ministry of Defence in coordination with Tri-Forces and with 
the support of affiliated agencies, implementing intelligence services covering the entire 
island 24 hours a day, monitor fishing vessels engaged in fishing activities covering 24 
fishing ports, design a fully equipped vehicle with video facilities and deploying it for 
surveillance duties to carry out investigations on illegal activities carried out on land‚ 
identify all types of terrorist and extremist groups and arrest their members, suppress 
terrorist and extremist activities through rehabilitation, stop human trafficking and illegal 
drug trafficking, expansion of maritime surveillance activities to strengthen maritime 
security and identification of threats from international terrorist groups and systematic 
dealings with relevant intelligence agencies are being carried out and these tasks will be 
implemented continuously. 

 Prevention of importation of illegal drugs/prohibited goods and services into the 
country  

The security forces work to prevent illegal drugs/prohibited goods and services being 
transported into the country by air, land or sea routes. For that purpose, daily raids will 
be carried out by teams made up of Tri-Forces and intelligence agencies and these tasks 
will be carried out continuously.  
 
 Strengthening of National Disaster Reduction Programme in Sri Lanka 

In the background of increasing many natural disasters including floods, landslides, 
tsunamis, droughts, cyclones and pandemics caused by weather and climatic affects 
rapidly in Sri Lanka, the support of Tri-Forces is provided to protect the lives and 
properties of the people from disasters and to protect the country's environment.  

The Ministry of Defence implements a national programme related to safeguarding lives 
and property while contributing to activities related to disaster risk reduction. 95 Projects 
are planned to be implemented by the year 2023 and the National Building Research 
Organisation is working to promote disaster-resilient housing and building construction 
technologies with the aim of creating disaster resilience. Morever, implementation of the 
"disaster relief service preparedness and response plan" with the objective to plan for the 
preparedness for disaster relief services at the divisional secretariat level in order to face 
future disaster situations, make the resettlement project more efficient and faster to 
resettle of people in high-risk areas, completion of construction of safety centres, 
updating and improving internet data systems for more efficient and accurate information, 
expediting housing damage compensation are among the top goals in the year 2023. 
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 Promotion of education/discipline and leadership of war heroes and their 
children  

The Ministry of Defence, which provides welfare to the war heroes who have sacrificed 
their lives for the country's security in order to fight terrorism, who are missing and who 
have disabled on the battlefield, and the war heroes who are currently in active service 
and the families of the war heroes, considers the education of the war heroes and the 
children of the war heroes as a prime factor. 

Institutions such as the National Defence College, Joint Service Language Training 
Institute at Kothmale,  Defence Services Command and Staff College, Sir John 
Kotalawala Defence University improve the knowledge and skills of the armed forces, 
and the Research and Development Centre conducts research related to national security 
and innovations will be dedicated to the nation further.  

Moreover, by joining hands with the Ministry of Education, the Defence Services College 
(Colombo/Kurunegala) meets the educational needs of the sons and daughters of war 
heroes, and the National Cadet Corps takes the lead in bequeathing a good generation of 
children to the country through knowledge/skills/discipline/leadership in the community 
of Sri Lankan students. Beyond education, the National Cadet Corps is engaged in a silent 
mission under the supervision of the Ministry of Defence to promote the qualities of 
discipline, teaching, and leadership among children in the country and will take necessary 
steps to continue it.  It is also expected to improve the cooperation of the countries in the 
SAARC region by holding the "Hermanlos Camp" which is considered as the coronation 
of the National Cadet Corps with the participation of the cadets from foreign countries.         

Furthermore, with the aim of providing modern infrastructure to the students in order to 
improve the quality of education by helping the education of the children of war heroes 
who are studying in Defence Services Colleges (Colombo/Kurunegala), a student 
dormitory of the Colombo Defence Services College, and the common facilities building 
of the Defence Services College, Kurunegala are to be vested to the students.  

 Protection of Coastal Belt  

The Sri Lanka Coast Guard Department has launched a strong programme in 
coordination with the Navy to protect the coastal belt of Sri Lanka. Accordingly, 
special attention has been given to areas such as increasing patrols, promoting modern 
technology, protecting the coastal environment, developing dockyards and 
infrastructure to protect the coastal belt around the country.  

The prime goal of the Ministry of Defence is to support the government's programme 
to create a good country for the people therein to live safely by promoting peace and 
harmony in a united country.  
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3.1.1 Statement of Financial Performance – Ministry of Defence 
 

Financial Performance Statement for the period ended by 31.12.2022 
 
 

        
ACA -F 

 Statement of Financial Performance  
 for the period ended 31st December 2022 
           Budget 2022       Note   Actual 
               
             2022   2021 
  Rs.             Rs.     Rs.  
           

                        -    
 

Revenue Receipts 
   

        
2,489,570,878  

 

      
6,333,769,327  

                         -    
 

Income Tax 
 

1 
 

                        -    
 

                       -     
 
 

                        -    
 

Taxes on Domestic Goods & Services 
 

2 
 

            
42,416,904  

 

           
24,085,657    ACA-1 

                        -    
 

Taxes on International Trade 
 

3 
 

                        -    
 

                       -    
 

                        -    
 

Non Tax Revenue & Others 
 

4 
 

        
2,447,153,974  

 

      
6,309,683,670  

 
                        -    

 
Total Revenue Receipts (A) 

   
    2,489,570,878  

 

   
6,333,769,327  

 
      

  
   

                        -    
 

Non Revenue Receipts 
   

  12,277,310,618  
 

 
11,911,589,166  

 
                        -    

 
Treasury Imprests 

   

      
11,578,631,743  

 

     
11,533,738,000  ACA-3 

                        -    
 

Deposits 
   

          
599,770,908  

 

         
298,623,644  ACA-4 

                        -    
 

Advance Accounts 
   

            
98,907,967  

 

           
79,227,522  ACA-5 

                        -    
 

Other Main Ledger Receipts  
   

                        -    
 

                       -    
 

                        -    
 

Total Non Revenue Receipts (B) 
   

  12,277,310,618  
 

 
11,911,589,166  

 
  

 

Total Revenue Receipts & Non Revenue 
Receipts C = (A)+(B) 

   
  14,766,881,496  

 

 
18,245,358,493  

   
 

Remittance to the Treasury (D) 
   

         10,371,888  
 

                       -    
 

                        -    
 

Net Revenue Receipts & Non Revenue 
Receipts E = (C)-(D) 

   
  14,756,509,608  

 

 
18,245,358,493  

 
      

  
   

  
Less: Expenditure 

   
  

                           -    
 

Recurrent Expenditure 
   

  
   

       3,190,073,000  
 

Wages, Salaries & Other Employment 
Benefits 

 
5 

 

        
2,931,454,986  

 

      
1,931,248,282  

 

 
 

       1,158,513,000  
 

Other Goods & Services 
 

6 
 

        
1,163,951,943  

 

         
829,691,658  

 ACA-
2(ii) 

      10,602,840,000  
 

Subsidies, Grants and Transfers 
 

7 
 

      
10,426,765,508  

 

      
9,436,949,784  

                         -    
 

Interest Payments 
 

8 
 

                        -    
 

                       -    
 

                        -    
 

Other Recurrent Expenditure 
 

9 
 

                        -    
 

               
968,932  

 
  14,951,426,000  

 
Total Recurrent Expenditure (F)  

   
  14,522,172,437  

 

 
12,198,858,656  

 
      

  
   

  
Capital Expenditure 
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Financial Performance Statement for the period ended by 31.12.2022 
 
 

        
ACA -F 

 Statement of Financial Performance  
 for the period ended 31st December 2022 
           Budget 2022       Note   Actual 
               
             2022   2021 
  Rs.             Rs.     Rs.  
           

                        -    
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Net Revenue Receipts & Non Revenue 
Receipts E = (C)-(D) 

   
  14,756,509,608  

 

 
18,245,358,493  

 
      

  
   

  
Less: Expenditure 
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Recurrent Expenditure 
   

  
   

       3,190,073,000  
 

Wages, Salaries & Other Employment 
Benefits 

 
5 

 

        
2,931,454,986  

 

      
1,931,248,282  

 

 
 

       1,158,513,000  
 

Other Goods & Services 
 

6 
 

        
1,163,951,943  

 

         
829,691,658  

 ACA-
2(ii) 

      10,602,840,000  
 

Subsidies, Grants and Transfers 
 

7 
 

      
10,426,765,508  

 

      
9,436,949,784  

                         -    
 

Interest Payments 
 

8 
 

                        -    
 

                       -    
 

                        -    
 

Other Recurrent Expenditure 
 

9 
 

                        -    
 

               
968,932  

 
  14,951,426,000  

 
Total Recurrent Expenditure (F)  

   
  14,522,172,437  

 

 
12,198,858,656  

 
      

  
   

  
Capital Expenditure 
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            51,195,000  
 

Rehabilitation & Improvement of Capital 
Assets 

 
10 

 

            
27,336,290  

 

           
46,614,175  

 

 
 

          343,465,000  
 

Acquisition of Capital Assets 
 

11 
 

          
209,136,048  

 

      
8,288,156,006  

 
          700,000,000  

 
Capital Transfers 

 
12 

 

          
541,366,757  

 

           
96,184,000  

 ACA-
2(ii) 

                        -    
 

Acquisition of Financial Assets 
 

13 
 

                        -    
 

                       -    
 

             8,500,000  
 

Capacity Building 
 

14 
 

              
8,058,657  

 

            
5,663,679  

 
       9,435,830,000  

 
Other Capital Expenditure 

 
15 

 

      
11,952,457,734  

 

           
57,331,857  

 
  10,538,990,000  

 
Total Capital Expenditure (G) 

   
  12,738,355,486  

 

   
8,493,949,717  

 
      

  
   

  
Deposit Payments 

   

          
173,252,157  

 

    
336,352,029.00  ACA-4 

  
Advance Payments 

   

          
114,090,189  

 

      
59,180,932.00  ACA-5 

  
Other Main Ledger Payments 

   
                        -    

 
                       -    

 

  
Total Main Ledger Expenditure (H) 

   
       287,342,346  

 

      
395,532,961  

 
      

  
   

  25,490,416,000  
 

Total Expenditure I = (F+G+H) 
   

      
27,547,870,269  

 

     
21,088,341,334  

 
      

  
   

  
Balance as at 31st December J = (E-I) 

   
 (12,791,360,661) 

 

  
(2,842,982,841) 

           

  

Balance as per the Imprest 
Reconciliation Statement  

   

    
(12,791,360,661) 

 

     
(2,842,982,839) ACA-7 

  
Imprest Balance  as at 31st December 

   
                        -    

 
                       -    ACA-3 

      
 (12,791,360,661) 

 

  
(2,842,982,839) 
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Financial Performance Statement for the period ended by 31.12.2022 
 
 

        
ACA -F 
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1,931,248,282  
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829,691,658  
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2(ii) 

      10,602,840,000  
 

Subsidies, Grants and Transfers 
 

7 
 

      
10,426,765,508  

 

      
9,436,949,784  
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Interest Payments 
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Other Recurrent Expenditure 
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  14,951,426,000  
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Capital Expenditure 
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3.1.2  Statement of Financial Position – Ministry of Defence 
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3.1.3 Statement of Cash Flows - Ministry of Defence 

  
ACA-C 

Statement of Cash Flows 

for the Period ended 31st December 2022 

     Actual  

 

    

  2022 2021 

  Rs.  Rs.  

Cash Flows from Operating Activities     

Total Tax Receipts              21,524,711               10,942,692  

Fees, Fines, Penalties and Licenses                             -                               -    

Profit                            -                               -    

Non Revenue Receipts                            -                               -    

Revenue Collected on behalf of Other Revenue Heads         1,090,426,468          1,180,569,596  

Imprest Received       12,066,410,675        12,037,199,495  

Recoveries from Advance            141,285,587               68,827,085  

Deposit Received            571,627,250             298,623,644  

Total Cash generated from Operations  (A)       13,891,274,691        13,596,162,512  

 

    

Less -  Cash disbursed for:     

Personal Emoluments & Operating Payments         3,716,613,046          2,584,016,693  

Subsidies & Transfer Payments            375,836,009             358,276,542  

Expenditure incurred on behalf of Other Heads          1,510,039,876          1,683,415,508  

Imprest Settlement to Treasury            498,150,820             503,461,495  

Advance Payments            121,988,898               58,234,264  

Deposit Payments            168,694,868             336,352,029  

Total Cash disbursed for Operations  (B)         6,391,323,517          5,523,756,531  

 

    

NET CASH FLOW FROM OPERATING ACTIVITIES(C )=(A)-(B)         7,499,951,174          8,072,405,981  
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3.1.3 Statement of Cash Flows - Ministry of Defence 
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Statement of Cash Flows 
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3.1.2  Statement of Financial Position – Ministry of Defence 
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Cash Flows from Investing Activities     

Interest                            -                               -    

Dividends                            -                               -    

Divestiture Proceeds & Sale of Physical Assets                            -                               -    

Recoveries  from On Lending                            -                               -    

Total Cash generated from Investing Activities (D)                             -                                -    

 

    

Less -  Cash disbursed for:     

Purchase or Construction  of Physical Assets & Acquisition of Other 
Investment          7,499,951,174          8,072,405,981  

Total Cash disbursed for Investing Activities (E)         7,499,951,174          8,072,405,981  

 

    

NET CASH FLOW FROM INVESTING ACTIVITIES( F)=(D)-(E)       (7,499,951,174)       (8,072,405,981) 

 

    

NET CASH FLOWS FROM OPERATING & INVESTMENT 
ACTIVITIES (G)=( C) + (F)                             -                                -    

Cash Flows from Fianacing Activities     

Local Borrowings                            -                               -    

Foreign Borrowings                            -                               -    

Grants Received                            -                               -    

Total Cash generated from Financing Activities (H)                             -                                -    

 

    

Less -  Cash disbursed for:     

Repayment of Local Borrowings                            -                               -    

Repayment of Foreign Borrowings                            -                               -    

Total Cash disbursed for Financing Activities (I)                             -                                -    

 

    

NET CASH FLOW FROM FINANCING ACTIVITIES (J)=(H)-(I)                             -                                -    

 

    

Net Movement in Cash  (K) =  (G) + (J)                             -                                -    

Opening Cash Balance as at  01st January                              -                                -    

Closing Cash Balance as at 31st December                             -                                -    
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3.1.4  Notes to the Financial Statements-  Ministry of Defence 

1. Reporting Period 
The reporting period for these Financial Statements is from 01st January to 31st December 2022. 

2. Basis of Measurement 
The Financial Statements have been prepared on historical cost modified by the revaluation of certain 
assets and accounted on a modified cash basis, unless otherwise specified. The figures of the 
Financial Statements are presented in Sri Lankan rupees rounded to the nearest rupee. 

3. Recognition of Revenue 
Exchangeable and non-transferable income is recognized as income during the period in which the 
money is received, regardless of the period for which it is due. 

4.  Recognition and Measurement of Property, Plant and Equipment (PP&E)  

An item of Property, Plant and Equipment is recognized when it is probable that future 
economic benefits associated with the assets will flow to the entity and the cost of the assets 
can be reliably measured. 

PP&E are measured at a cost and revaluation model is applied when cost model is not 
applicable. 

5. Property, Plant and Equipment Reserve 
This revaluation reserve account is the corresponding account of PP&E. 

There is a difference of 834,346,886.00 rupees between the opening balance as on 01.01.2022 
and as on 31.12.2022 Form ACA 06 containing the value of the property, plant and 
equipment of the Ministry as at 31 December 2022 and an explanation/composition of that 
difference is presented on pages 83 and 84.  

6. Cash and Cash Equivalents 

Cash & cash equivalents include local currency notes and coins on hand as at 31st December 
2022. 

In case of transactions specific to a reporting entity, the information may be included in the 
financial statements as applicable with the approval of the Public Accounts Department. Also 
under "Reporting Basis" the disclosure required for that specific item can be included. 

Only the accounting policies relevant to the reporting entity should be disclosed under the 
reporting basis. 
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3.1.4  Notes to the Financial Statements-  Ministry of Defence 
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2022. 

In case of transactions specific to a reporting entity, the information may be included in the 
financial statements as applicable with the approval of the Public Accounts Department. Also 
under "Reporting Basis" the disclosure required for that specific item can be included. 

Only the accounting policies relevant to the reporting entity should be disclosed under the 
reporting basis. 
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3.1.5  Performance of the Revenue Collection - Ministry of Defence 
 

Revenue  
Code Description 

Estimate of Income Collected Revenue  

Original 
Estimate (Rs.)  

Final 
Estimate 

(Rs.) 

Amount 
(Rs.)  

As a % of  
Final  

Revenue  
Estimate 

1003.07.05 

License fees  
relevant the  
Ministry of  
Defence 

20.05 20.00 37.57 171% 

2003.06.00 

Income earned  
from the  
Peace keeping  
operation of  
the UNO 

1,416.26 4,053 2,447.15 60% 

3.1.6 Performance of the Utilization of Allocation- Ministry of Defence 

Type of 
Allocation 

Allocated Provision Actual Expenditure 
(Rs.) 

Allocation  
Utilization as a %  
of Final Allocation Original Provision     

(Rs.) 
Final Provision 

(Rs.) 

Recurrent 633,250,000.00 738,719,000.00 686,461,958.85  71% 

Capital 246,480,000.00 247,880,000.00 107,737,223.80  13% 

 

3.1.7 In terms of F.R. 208 grant of allocations for expenditure to this Department/ District 
Secretariat/ Provincial Council as an agent of the other Ministries/ Department- 
Ministry of Defence 

S/
N

o.
 The Ministry/ 

Department which 
was received 

allocation  

Objective of 
the Provision 

Provision Actual 
Expenditure 

Allocatio
ns 

received, 
as % of 

final 
allocation
s granted 

Original 
Provision     

(Rs.) 

Final 
Provisio
n (Rs.) 

 

01 
Department of 

Police 

Salaries of 
State 
Intelligence 
Services 

840‚100‚000 - 840‚100‚000 100% 

02 

Department of 

Treasury 

Operations 

To pay 

installments 

and interest of 

“Suhurupaya” 

building loan 

568‚920‚000 - 568‚920‚000 100% 

 

 



113

  

Performance Report 2022-  Ministry of Defence    104 
 
 

3.1.8    Performance of Reporting Non-Financial Assets  

 Ministry of Defence 

Code of 
Assets 

Code Description Balance as per  
Board of Survey  

Report as at 
31.12.2022 

Balance as per  
financial  

Position Report  
as at 

31.12.2022 

Yet to be  
Accounted 

Reporti 
ng  

Progres 
s as 
%  

9151 Buildings and  
Structure 

135,259,230.47 135,259,230.47  100% 

9152 Machinery and  
Equipment 

4,523,689,355.70 4,523,689,355.70  100% 

9153 Lands 1,861,500,000.00 1,861,500,000.00   

9154 Intangible Assets  - - - 

9155 Biological Assets - - - - 

9160 Work in Progress - - - - 

9180 Leased Assets 35,900,000.00 35,900,000.00  100% 

 

 Financial Performance of the Civil Security and Development Division from 01.01.2022 to 31.12.2022  

 
S/No. Description 

Overall income from 01.01. 2022 
to12.31.2022 (Rs.) 

 In cash  

01 Fire arms 6‚584‚130.00         

02 Explosives 131‚450.00              

03 Operations related to ships with dangerous containers 6‚156‚000.00         

04 Maritime security operations 4‚045‚000.00           

05 Private Security Agencies  4‚971‚300.00 

Total 21‚887‚880.00     

Receipt of money to the District Secretariats 

05 Firearm licenses 5‚954‚426.00            

06 Explosives permits / licenses 8‚689‚400.00         

Grand total 36‚531‚706.00 
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 Financial Progress of State Intelligence Division from 01.01.2022 to 31.12.2022  

Category of Provision Allocated Provision (Rs.) Amount spent (Rs.) 
Recurrent  2,729,060,000.00 2,602,221,256.33 
Capital  127,200,000.00 89,586,801.40 

 Financial Progress of Defence Services Command and Staff College from 01.01.2022 to 31.12.2022  

Description Provision for the year 2022 
(Rs) 

Expenditure as at 31.12.2022 
(Rs.)  

 
Recurrent  181,000,000.00 165,131,294.56 

Capital  40,000,000.00 31,850,105.90 

Total 221,000,000.00 196,981,400.46 

 Financial Progress of the Defence Services School from 01.01.2022 to 31.12.2022  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

* The required provision for the above projects are allocated to the Ministry of Defence and to Sri Lanka Navy 
by the Ministry of Education. 

 Financial Progress of the Disaster Management Centre from 01.01.2022 to 31.12.2022  

Description of Item Revised Estimate  
(Rs.Mn.) 

Total 
Expenditure 

(Rs.Mn.) 

Financial 
Progress % 

Recurrent Expenditure 
  - Government Institutions (Personnel 
Emoluments) 

233.00       204.85 88% 

Recurrent Expenditure 
- Government Institutions 
(Other - Operating Expenses) 

85.00 76.2 90% 

Capital Expenditure 121.00 94.86 78% 

Total 439.00 375.91 86% 

 
 
 
 

 
 

S/No. 
Development Projects 

Provision for the 
year 2022  
(Rs.Mn.) 

Expenditure as at 31.12.2022 
(Rs.Mn.)  

 

1 

Defence Services School 
(Colombo) 
Consruction project of hostel 
building for students  

50.00 

20,562,850.14 
(Expenditure as at 31.10.2022 as per 
the letter no.ED/5/78/2/1/3 of the 
Ministry of Education dated  
29.11.2022)  

2 

Defence Services School 
(Kurunegala) 
Consruction project for common 
facilities building  

70.00 

61,647,121.43 
(Expenditure as at 31.12.2022 as per 
the letter no. 
DGCI/DIR/WEST/28/2017 dated 
31.12.2022 of Navy Headquarters  
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 Financial Progress of Office of the Chief of Defence Staff from 01.01.2022 to 31.01.2022  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Description Allocation of 
provision (Rs.) 

Expenditure 
 (Rs.) Balance (Rs.) 

Recurrent Expenditure 
 82,400,000.00 81,379,071.81 1,020,928.19 

Capital Expenditure 3,100,000.00 423,350.78 2,676,649.22 

Total 85,500,000.00 81,802,422.59 3,697,574.41 
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3.1.9 Report of the Auditor General 
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Performance Report 2022-  Ministry of Defence 104

4.1 Performance Indicators of the Institution (Based on the Action 
Plan)

Specific Indicators

Actual output as a 
percentage (%) of expected 
output
100%-
90%

75%-
89%

50%-
74%

Administration Division

Number of local training programs granted to the officials of the Ministry - - 50%

Number of lands distributed to War heroes 90% - -

Financial Division

Predicting and applying for cash requirement 100% - -

Preparation of bank reconciliation reports 100% - -

Certification and payment of Vouchers 100% - -

Balancing and maintenance of  Expenditure Ledgers and Cash Books 100% - -

Preparation and submission of monthly account summaries 100% - -

Comparison process with Treasury printed notes 100% - -

Reply to the Audit Queries 100% - -

Civil Security & Development Division

Issuing and renewing firearm licenses 85% -

Issuing and approving explosives permits / licenses 100% - -

Issuing permits for ships with dangerous containers 100% - -

Issuing permits for maritime security operations 100% - -

Planning Division

Preparation and submission of Progress Report to the Parliament 100% - -

Preparation of Annual Action Plan 100% - -

Preparation of Performance Report  of the Ministry of Defence and table 
in Parliament 100% - -

Approving the Annual Reports and Performance Reports of  other 
Institutions and table in Parliament 100% - -

Achieving Sustainable Development Goals 75% -

Submitting the progress of Mega Scale Development Projects to the 
Deppartment of Project Management and Monitoring 100% -
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Preparing Budget Estimates 100%   

Conducting the progress review meetings 100% - - 

Technical Division 
Defence Headquarters Complex construction project  - 82% - 
Strategic Defence Communication Network project - - 71.4% 

Parliamentary Affairs and Policy Division 

Report the functions related to the scope of the Ministry of Defence to the 
Parliament  100% - - 

Submit the observations in relation to the scope of Defence to the Cabinet 
in connection with the Cabinet Memoranda.  100% - - 

Take actions to acquire the required lands for the Ministry of Defence and 
the institutions under the supervision of the Ministry including Tri - Forces  - 80% - 

Provide and update information and data on policy matters relevant to the 
scope of the Ministry.  90% - - 

Affairs related to the public requests and grievances on acquisition of 
lands.  90% - - 

Military Liaison Division 

Deal with the security of the Ministry of Defence 100% - - 

Forward the instructions of the  Secretary of Defence to the Chief of 
Defence Staff, Commanders of the three Armed Forces and the Inspector 
General of Police uner various situations emerge in the country 

100% - - 

Resolve issues related to security advisers working in foreign embassies 
and other necessary coordination 100% - - 

Provide security clearances of the members of Tri - Forces serving  
in the Ministry of Defence 100% - - 

Grant Approval of the Ministry for Ceremonies / Demonstrations of Tri - 
Forces 100% - - 

Provide music bands of the Tri - Forces 95% - - 

Projects funded by the Tri - Forces 100% - - 

Grant permission to shoot / photograph in important places. 95% - - 

Grant permission to use the uniforms / equipment of the Tri - Forces 
for teledramas, advertisements and films 

100% - - 

Grant permission to the officers and other rankers of the Tri - Forces 
to participate in the civil ceremonies in the uniform 

100% - - 

Involvement of persons from the Tri - Forces in Shramadana programs 
conducted under the patronage of the Government 100% - - 

Coordinate and arrange visits of foreign delegates / foreign military 
delegates 100% - - 

Provide excellent Assistants for State Ceremonies attended by His 
Excellency the President 100% - - 

Resolve Disaster Management issues in collaboration with Disaster  
Management Centres and the Armed Forces 100% - - 

Provide security clearances for foreign officers on foreign missions. 100% - - 

Issue security clearance for foreign military aircraft and naval ships. 100% - - 
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Respond to requests made by various Ministries / Departments for the  
services obtained from the Armed Forces 100% - - 

Issue security clearances for customs clearances for various goods, aircraft  
and naval parts. 100% - - 

Issue security clearances for the import and export of water scooters, jet  
skis 100% - - 

Grant approval for shipment of warehouses 100% - - 

Grant permission to visit Airports / Ports / Tri - Force Complexes / High 
Security Zones 100% - - 

Coordinate Diplomatic Meetings with Officers of the Armed Forces /  
Government Officials 100% - - 

Coordinate the provision of troops of the Tri - Forces for religious  
places and government institutions. 100% - - 

Coordinate the repatriation of fishermen, illegal immigrants and drug  
traffickers. 100% - - 

Grant approval for launching of drones 95% - - 

Grant permission to the officers of the Tri - Forces to appear before  
the media or to make statements to the media 100% - - 

Grant approval for fishing, surveying, swimming and naval 
activities on such specialized beaches 95% - - 

Supervise and coordinate the construction project of Sandahiru Seya Stupa 100% - - 

Perform additional duties assigned by the Secretary of Defence 100% - - 

Internal Audit Division 

Ministry of Defence 99.44% 
   

Sri Lanka Army  75%  
Sri Lanka Navy  75%  
Sri Lanka Air Force  75%  
Civil Security Department 100%   
Metropolitan Campus  75%  
Defence Services Command and Staff College 100%   
Construction project of Tri - Force Headquarters 95%   
General Sir John Kotelawala Defence University 95%   
National Cadet Corps 95%   
'Api Wenuwen Api' Fund 100%   
National Defence College 
Purchase of requirements for Library of NDC - - - 
Roof renovation of the main building of Mumtaz Mahal  134%   
Construction of hostel building for other rankers - - - 
Purchase of consumables for computers    13.25% 
Other Capital Expenditure   22.33% 
Ranaviru Seva Authority 
The number of parents  of war heroes who will receive a monthly grant of 
Rs.750 under the Parental Care Project of  “Ma Piya Rekawarana” 

100%   

Provide assistive devices to disabled war heroes 

In the absence of provision 
for the year 2022, only the  
assistive devices purchased 
by the money allocated in the 
2021 budget was distributed 
to the war heroes. 
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Provide sanitary facilities for disabled war heroes 
The project was not 
implemented on lack of 
provision 

Conducting sports programmes  - - - 

Provide complete and semi housing aids to satisfy the housing needs of the 
Ranaviru community 
(Viru Sumithuru Housing Scheme) 

100% (Selection – Ranaviru 
Seva Authority,  
Disbursement of funds - 
National Housing 
Development Authority ) 

Development of infrastructure in war heroes’ villages   
 

The project was not 
implemented on lack of 
provision 

Provision of natural calamity compensations and emergency relief 100% - - 

Provide medical assistance to improve the health condition of the war 
heroes’ community 

100% - - 

Grant of “Parent-Foster” Scholarships to the children of war heroes who 
died due to non-operational causes 

The project is run by 
domestic and foreign 
donations and the number of 
monthly beneficiaries varies 
depending on the amount of 
donations received 

Provide scholarships for children of war heroes 96% - - 

Provide vocational education to the children who are not qualified in O/L 
and A/L Examinations   

100% - - 

Commemoration  of National War Heroes Memorial Day 100% - - 

Maintenance of Mailapitiya War Heroes Park 100% - - 

Entitlement of financial benefits to the war heroes community  - - - 

Provide monthly “Parental Care” financial assistance to unpaid war hero 
parents 

93% - - 

Conduct Ranaviru community development programs at the district level 
Conduct enterprise development workshops for the  Ranaviru  community 

- 77% - 

Conduct enterprise development workshops for  Ranaviru  community 100% - - 

Number of Ranaviru Forum promotional programs 100% - - 

Conduct staff and employee training workshops 100% - - 

Development of data system - - - 

Provide housing loans to complete the housing needs of war heros 110% - - 

Provide medical loans to improve the health condition of the war heroes’ 
community 

100% - - 

Provide skill promotion loans for  the children  of war heroes  100% - - 

Provide loans for the self-employment growth of the Ranaviru community 112% -  
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 Defence Services Command and Staff College 

 

 

 

 

 

 

 

 

 

 

 

 

 

Performance Indicator Performance Measurements Targets Achieved 

Educational Indicator 
a.   Participation of local 
and foreign student 
officers  
b.  No. of Officers 
obtaining psc and MSc Def 
& SS Degree  
c.  Acquiring knowledge in 
a wide range 
Infrastucture 
Development Indicator 
d.     Increasing training 
equipment and training 
opportunities 

a. Development of  participation 
of  Military Student Officers  
b. Increasing the percentage of 
passing the staff course to the 
maximum 
c. Eligible percentage for award 
the course in Defence Science 
(MSc Def & SS) 
d.  Systematic development of  
participation of foreign students  
e.  Develop international 
participation  
f.  Develop  facilities in 
information technology  
g.    Development of reading 
facilities and quality in the library  

a.    The number of local and foreign 
student officers was 149 in the year 
2022  
b. Maintain a maximum  participation 
of student officers   
c.    The  participation of foreign 
student officers for the course was 22 
d.    Develop the necessary 
infrastructure to conduct online 
lectures and exams  
e. In order to improve training 
facilities for student officers, training 
aids and other infrastructure and 
equipment worth Rs. 196,981,400.46 
were purchased 
f.      Develop the library facilities   
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Relevant Sustainable 
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2022 Ministry of Defence
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6.1 Management of Cadre 
6.1.1 Ministry of Defence 

Classification Approved cadre Actual cadre 

Miniotry of Defence 

Senior 75 60 

Tertiary 08 06 

Secondary 230 239 

Primary 140 114 

6.1.2 National Cadet Officers 

Active 

Service 

Rank National Public/ 
Inactive service 

Cadet Other 
Corps institntions 

Colonel 13 6 l3 

Lieutenant Colonel 49 39 81 

Major 53 90 215 

Captain 33 22 239 

Lieutenant 13 l 320 

Second Lieutenant 02 - 1,673 

Probationary Officer - - 108 

Total 163 158 2,649 

b. Civil Staff of the National Cadet Corps

Classification Approved cadre Actual cadre 

Senior 02 -
Tertiary 04 -
Secondary 21 04 

Primary 136 89 

Total 163 93 

Vacancies/(Snrplns)** 

16 / t •• (SLACs) 

2 

35(MSO) I 44•• (DO) 

26 

Total number of 
officers 

32 

169 

358 

294 

334 

1,675 

108 

2,970 

Vacancies/(Surplus )** 

02 

04 

17 

47 

70 
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6.1.3 Department of  Multi-purpose Development Task Force 

Summary of the Employment of Multi-purpose Development Assistant Trainees – As at 31.12.2022  
 

 

 

 

 

 

 

 

6.1.4  Defence Research and Development Centre 

 

6.1.5 Institute of National Security Studies 

Classification Approved cadre Actual Cadre Vacancies 
/ (Surplus)** 

Senior 04 02 02 

Tertiary 02 - 02 

Secondary 06 03 03 

Primary - - - 

Total 12 05 07 

 
 

 

 

 

Institution Number of employeed 
assigned 

Ministries 437 

Departments 14,808 

Provincial Councils 9,035 

Statutory bodies 3,663 

District Secretariats and Divisional  Secretariats 2,730 

Total 30,673 

Armed Force 
Approved Cadre 
(Officers/Other 

Rankers) 

Actual Cadre 
( Officers/Other 

Rankers ) 

Vacancies 
( Officers/Other Rankers ) 

SL Army 36 x 109 16 x 51 20 x 58 

SL Navy 13 x 37 07 x 18 06 x 19 

SL Air-Force 12 x 37 02 x 03 10 x 34 

Total 61x 183 25 x 72 36 x 111 
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6.2     Human Resource Development  -  Ministry of Defence 

Name of the 
Programme 

No. of 
Trained 
Officers 

Period of 
the 
Programme 

Overall Investment 
(Rs.000) 

Nature of the 
Programme 
(Local/Foreign) 

Output/knowledge 
gained * 

Local Foreign 

Training 
Program  
on Public Sector  
Office Systems 

06 02 Days 30,000.00 - Local Making Public 
sector office 
systems more 
efficient 

Training 
program  
On  workplace  
productivity  
through the 
impronements 
using 
information  
technology 

03 02 Days 15,000.00 - Local Improving 
workplace 
productivity using 
information 
technology. 

Training Course 
on Inventry   
Management in 
public sector 

01 02 Days 30,000.00 - Local Gaining insight 
into Public Sector 
Inventory 
Management 

The Training 
program related 
to the basic 
training on stock 
control and  and 
supply chain 
management 
 
 

02 05 Days 30,000.00 - Local To gain an 
understanding of 
basic training 
courses on 
inventory control 
and good 
organitation and 
supply chain 
manegment 

Master's Degree  
in 
Accounting and  
Finance 

01  297,000.00 - Local Increasing 
organizational 
effectiveness 
through the 
development of 
knowledge and 
skills from  officers 
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Master's Degree 
in Energy 
Technology 

01 2 Years 400,000.00 - Local Increasing 
organizational 
effectiveness 
through the 
development of 
knowledge and 
skills from  officers 

Master's 

Degree in 

Financial 

Economics 

01  196,000.00 - Local Increasing 
organizational 
effectiveness 
through the 
development of 
knowledge and 
skills from  officers 

Advanced 
Higher Diploma 
in Public 
Procurement and 
Contract 
Administration  

01 1Year 120,000.00 - Local Increasing 
organizational 
effectiveness 
through the 
development of 
knowledge and 
skills from  officers 

Providing Tamil 
language course 
to secondary 
level officers in 
the institution. 

110 150 Hours 112,500  Local Increasing 
organizational 
effectiveness 
through the 
development of 
knowledge and 
skills from  officers 

The training provided was effective for the day to day duties of the officers and for skill development which 
contributed to the success of the organization. Trainings was also provided for capacity building of newly 
recruited graduate trainees.  
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7. Compliance Report
7.1 Ministry of Defence
No. Applicable Requirement Compliance

Status
(Complied/Not
Complied)

Brief
explanation for
Non
Compliance

Corrective actions
proposed to avoid
non-compliance
in future

1 The following Financial statements/accounts have been submitted on due date
1.1. Annual Financial Statements Not Complied
1.2. Advance B account of public officers Complied

1.3.
Trading and manufacturing advanced 
accounts (Commercial advance
accounts)

Not Complied

1.4. Stores advance accounts Not relevant
1.5. Special advance accounts Not relevant
1.6. Other Not Complied
2. Maintenance of books and registers (FR445)
2.1. Maintain and update Fixed assets 

register in terms of Public 
Administration Circular no.267/2018

Complied

2.2. Up to date and maintaince  of 
personnel  payrolls/ personal payroll
cards 

Complied

2.3 Updating and maintaining  audit 
queries register

Complied

2.4 Update and maintain register of 
internal audit reports

Complied

2.5. Prepare and submit all the monthly 
account summaries (CIGAS) to
the Treasury on due date

Complied

2.6. Update and maintain register for 
cheques and money orders

Complied

2.7. Update and maintain inventory 
register

Complied

2.8. Update and maintain stocks register Not Complied
2.9. Update and maintain register of loss 

and damage
Complied

2.10. Update and maintain commitment 
register

Not Complied

2.11. Update and maintain Register of 
Counterfoil Books (GA –
N20) 

Not Complied

3. Delegation of functions for financial control (FR 135)
3.1. Delegation of the financial authority 

within the institute
Complied

3.2. Awareness within the organization 
about delegation of Financial powers

Complied

3.3. Power are delegatd that every 
Transaction is passed through two or 
more officers

Complied

3.4. Act under control of the Accountants Complied
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in terms of State Account Circular 
171/2004 dated 11.05.2014 in using 
the Government Payroll Software
Package

4. Preparation of Annual Plans
4.1. Preparation of Annual Action Plan Complied
4.2 Preparation of Annual Procurement 

Plan 
Complied

4.3 Preparation of Annual Internal Audit 
plan

Complied

4.4 Prepare and submit the annual 
estimate to the Department of 
National Budget on due date 

Complied

4.5 Submission of the annual cash flow 
statement to the Department of 
Treasury Operations on due date

Complied

5 Audit queries
5.1 All audit queries have been answerd 

by the date fixed by the Auditor 
Genaral

Complied

6 Internal Auditing

6.1 The Internal Audit plan has been 
Prepared at the beginning of the year 
after consulting the Auditor General 
in terms of financial Regulation 
134(2)DMA/1-2019

Complied

6.2 Reply to All the Audit Queries 
within one month 

Complied

6.3 Copies of all the internal audit reports 
has been submitted to the 
Management Audit Department in 
terms of sub-section 40(4)of the 
National Audit Act no.19 of 2018

Complied

6.4 All the copies of internal Audit 
reports has been submitted to the 
Auditor General in terms of Financial 
Regulations 134(3)

Complied

7 Audit Management Committees
7.1 Minimum 04 meetings of the Audit 

and Management Committee has 
been held during the year as per the 
DMA Circular- 1-2019

Not complied Number of 03 
meetings have 
been held to 
cover all the 4 
quarters due to 
limitation of 
calling staff to 
the work on fuel 
crisis prevailed 
in the country 
and also 
transpotation 
issues.

Number of 4 Audit 
and Management 
Committee meetings 
have been planned
to held in next year.

8 Assets Management
8.1. The information about purchase of

assets and disposals was submitted to
Not complied
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in terms of State Account Circular 
171/2004 dated 11.05.2014 in using 
the Government Payroll Software
Package

4. Preparation of Annual Plans
4.1. Preparation of Annual Action Plan Complied
4.2 Preparation of Annual Procurement 

Plan 
Complied

4.3 Preparation of Annual Internal Audit 
plan

Complied

4.4 Prepare and submit the annual 
estimate to the Department of 
National Budget on due date 

Complied

4.5 Submission of the annual cash flow 
statement to the Department of 
Treasury Operations on due date

Complied

5 Audit queries
5.1 All audit queries have been answerd 

by the date fixed by the Auditor 
Genaral

Complied

6 Internal Auditing

6.1 The Internal Audit plan has been 
Prepared at the beginning of the year 
after consulting the Auditor General 
in terms of financial Regulation 
134(2)DMA/1-2019

Complied

6.2 Reply to All the Audit Queries 
within one month 

Complied

6.3 Copies of all the internal audit reports 
has been submitted to the 
Management Audit Department in 
terms of sub-section 40(4)of the 
National Audit Act no.19 of 2018

Complied

6.4 All the copies of internal Audit 
reports has been submitted to the 
Auditor General in terms of Financial 
Regulations 134(3)

Complied

7 Audit Management Committees
7.1 Minimum 04 meetings of the Audit 

and Management Committee has 
been held during the year as per the 
DMA Circular- 1-2019

Not complied Number of 03 
meetings have 
been held to 
cover all the 4 
quarters due to 
limitation of 
calling staff to 
the work on fuel 
crisis prevailed 
in the country 
and also 
transpotation 
issues.

Number of 4 Audit 
and Management 
Committee meetings 
have been planned
to held in next year.

8 Assets Management
8.1. The information about purchase of

assets and disposals was submitted to
Not complied
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the Comptroller General’s Office in
terms of Paragraph 07 of the Assets
Management Circular No. 01/2017

8.2. Appointing a suitable Liaison Officer 
to coordinate the implementation of 
the provisions of the said Circular as 
per Chapter 13 of the said Circular 
and reporting the information about 
that officer to the Comptroller's 
Office

Not complied

8.3. The boards of survey were conducted 
and the relevant reports submitted to 
the Auditor General on due date in 
terms of Public Finance Circular No.
05/2016

Complied

8.4. The excesses, deficiencies and other 
recommendations revealed in the 
annual board of survey have been
made within the period mentioned in 
the Circular

Complied

8.5. Disposal of condemned articles in 
accordance with FR 772

Complied

9 Vehicle Management
9.1. The daily running charts and monthly 

summaries of the pool vehicles had 
been prepared and submitted to the 
Auditor General on due date 

Not complied Presented at 
audit 
occasions

Arrangements have 
been made to 
forward from 
January 2022

9.2. The impregnated vehicles have been 
disposed within a period of less 
than 6 months after condemning

Complied No condemned 
vehicles in 2021 

9.3. The vehicle log books have been 
maintained and updated

Complied

9.4. The actions have been taken in terms 
of FR 103, 104, 109 and 110 with 
relevant to the each vehicle accident

Complied

9.5. The fuel consumption of vehicles has 
been re-tested in terms of the 
provisions of Paragraph 3.1 of the 
Public Administration Circular No. 
30/2016 of 29.12.2016 

Not complied Several 
inspections have 
been carried out

Arrangements have 
been made to 
inspect all the 
vehicles in the fleet 
in 2023

9.6. The absolute ownership of the leased 
vehicle log books has been 
transferred after completion of the 
lease term

Complied

10. Management of Bank Accounts
10.1. Prepare and certified bank 

reconciliation statements on due dates
and submitted them for audit 

Complied

10.2. The dormant bank accounts that had 
existed in the year under review or 
since previous years have been settled 

Complied

10.3. The action had been taken in terms of 
Financial Regulations regarding 
balances that had been disclosed 
through bank reconciliation 
statements and for which adjustments 
had to be made, and had those 

Complied
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the Comptroller General’s Office in
terms of Paragraph 07 of the Assets
Management Circular No. 01/2017

8.2. Appointing a suitable Liaison Officer 
to coordinate the implementation of 
the provisions of the said Circular as 
per Chapter 13 of the said Circular 
and reporting the information about 
that officer to the Comptroller's 
Office

Not complied

8.3. The boards of survey were conducted 
and the relevant reports submitted to 
the Auditor General on due date in 
terms of Public Finance Circular No.
05/2016

Complied

8.4. The excesses, deficiencies and other 
recommendations revealed in the 
annual board of survey have been
made within the period mentioned in 
the Circular

Complied

8.5. Disposal of condemned articles in 
accordance with FR 772

Complied

9 Vehicle Management
9.1. The daily running charts and monthly 

summaries of the pool vehicles had 
been prepared and submitted to the 
Auditor General on due date 

Not complied Presented at 
audit 
occasions

Arrangements have 
been made to 
forward from 
January 2022

9.2. The impregnated vehicles have been 
disposed within a period of less 
than 6 months after condemning

Complied No condemned 
vehicles in 2021 

9.3. The vehicle log books have been 
maintained and updated

Complied

9.4. The actions have been taken in terms 
of FR 103, 104, 109 and 110 with 
relevant to the each vehicle accident

Complied

9.5. The fuel consumption of vehicles has 
been re-tested in terms of the 
provisions of Paragraph 3.1 of the 
Public Administration Circular No. 
30/2016 of 29.12.2016 

Not complied Several 
inspections have 
been carried out

Arrangements have 
been made to 
inspect all the 
vehicles in the fleet 
in 2023

9.6. The absolute ownership of the leased 
vehicle log books has been 
transferred after completion of the 
lease term

Complied

10. Management of Bank Accounts
10.1. Prepare and certified bank 

reconciliation statements on due dates
and submitted them for audit 

Complied

10.2. The dormant bank accounts that had 
existed in the year under review or 
since previous years have been settled 

Complied

10.3. The action had been taken in terms of 
Financial Regulations regarding 
balances that had been disclosed 
through bank reconciliation 
statements and for which adjustments 
had to be made, and had those 

Complied
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in terms of State Account Circular 
171/2004 dated 11.05.2014 in using 
the Government Payroll Software
Package

4. Preparation of Annual Plans
4.1. Preparation of Annual Action Plan Complied
4.2 Preparation of Annual Procurement 

Plan 
Complied

4.3 Preparation of Annual Internal Audit 
plan

Complied

4.4 Prepare and submit the annual 
estimate to the Department of 
National Budget on due date 

Complied

4.5 Submission of the annual cash flow 
statement to the Department of 
Treasury Operations on due date

Complied

5 Audit queries
5.1 All audit queries have been answerd 

by the date fixed by the Auditor 
Genaral

Complied

6 Internal Auditing

6.1 The Internal Audit plan has been 
Prepared at the beginning of the year 
after consulting the Auditor General 
in terms of financial Regulation 
134(2)DMA/1-2019

Complied

6.2 Reply to All the Audit Queries 
within one month 

Complied

6.3 Copies of all the internal audit reports 
has been submitted to the 
Management Audit Department in 
terms of sub-section 40(4)of the 
National Audit Act no.19 of 2018

Complied

6.4 All the copies of internal Audit 
reports has been submitted to the 
Auditor General in terms of Financial 
Regulations 134(3)

Complied

7 Audit Management Committees
7.1 Minimum 04 meetings of the Audit 

and Management Committee has 
been held during the year as per the 
DMA Circular- 1-2019

Not complied Number of 03 
meetings have 
been held to 
cover all the 4 
quarters due to 
limitation of 
calling staff to 
the work on fuel 
crisis prevailed 
in the country 
and also 
transpotation 
issues.

Number of 4 Audit 
and Management 
Committee meetings 
have been planned
to held in next year.

8 Assets Management
8.1. The information about purchase of

assets and disposals was submitted to
Not complied
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the Comptroller General’s Office in
terms of Paragraph 07 of the Assets
Management Circular No. 01/2017

8.2. Appointing a suitable Liaison Officer 
to coordinate the implementation of 
the provisions of the said Circular as 
per Chapter 13 of the said Circular 
and reporting the information about 
that officer to the Comptroller's 
Office

Not complied

8.3. The boards of survey were conducted 
and the relevant reports submitted to 
the Auditor General on due date in 
terms of Public Finance Circular No.
05/2016

Complied

8.4. The excesses, deficiencies and other 
recommendations revealed in the 
annual board of survey have been
made within the period mentioned in 
the Circular

Complied

8.5. Disposal of condemned articles in 
accordance with FR 772

Complied

9 Vehicle Management
9.1. The daily running charts and monthly 

summaries of the pool vehicles had 
been prepared and submitted to the 
Auditor General on due date 

Not complied Presented at 
audit 
occasions

Arrangements have 
been made to 
forward from 
January 2022

9.2. The impregnated vehicles have been 
disposed within a period of less 
than 6 months after condemning

Complied No condemned 
vehicles in 2021 

9.3. The vehicle log books have been 
maintained and updated

Complied

9.4. The actions have been taken in terms 
of FR 103, 104, 109 and 110 with 
relevant to the each vehicle accident

Complied

9.5. The fuel consumption of vehicles has 
been re-tested in terms of the 
provisions of Paragraph 3.1 of the 
Public Administration Circular No. 
30/2016 of 29.12.2016 

Not complied Several 
inspections have 
been carried out

Arrangements have 
been made to 
inspect all the 
vehicles in the fleet 
in 2023

9.6. The absolute ownership of the leased 
vehicle log books has been 
transferred after completion of the 
lease term

Complied

10. Management of Bank Accounts
10.1. Prepare and certified bank 

reconciliation statements on due dates
and submitted them for audit 

Complied

10.2. The dormant bank accounts that had 
existed in the year under review or 
since previous years have been settled 

Complied

10.3. The action had been taken in terms of 
Financial Regulations regarding 
balances that had been disclosed 
through bank reconciliation 
statements and for which adjustments 
had to be made, and had those 

Complied
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balances been settled within one 
month

11. Utilization of Provisions
11.1. The allocated provisions have been 

spent without exceeding the limit
Complied

11.2. After utilizing the provision made in 
terms of FR 94(1), incurring 
liabilities not exceeding the 
remaining provision limit at the end 
of the year.

Complied

12. Advance Accounts of Public Officers
12.1. Compliance with restrictions Complied
12.2. A time analysis has been carried out 

on the loans in arrears
Complied

12.3. The loan balances in arrears for over 
one year have been settled

Complied

13. General Deposit Account
13.1. Over due deposits have been dealt 

with accoroding FR-571
Complied

13.2. Updating and maintaining control 
account for public deposits

Complied

14. Imprest Account
14.1. The balance in the cash book at the 

end of the year under review remitted 
to the Department of Treasury 
Operations

Complied

14.2. The ad-hoc sub imprests issued as 
per FR 371 have been settled within 
one month from the completion of the 
work

Complied

14.3. The sub imprests have been issued 
not exceeding the limit approved as 
per FR 371

Complied

14.4. Monthly reconciliation of imprest 
account balance with treasury books

Complied

15. Revenue Account
15.1. The refunds from the revenue had 

been made in terms of the regulations
Complied

15.2. The revenue collection has been 
directly credited to the revenue 
account without credited to the 
deposit account

Complied

15.3. Returns of arrears of revenue forward 
to the Auditor General in terms of FR 
176

Complied

16. Human Resource Management
16.1. Maintaining staff within the approved 

cadre limit
Complied - -

16.2. All members of the staff have been 
issued a duty list in writing

Complied - -

16.3. All reports have been submitted to 
MSD in terms of their Circular 
no.04/2017 dated 20.09.2017

Complied - -

17. Information to the Public
17.1. An information officer has been 

appointed and a proper register of 
information is maintained and 

Complied - -
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updated in terms of Right To 
Information Act and Regulation

17.2. Information about the institution has 
been provided through its website, 
and the public has been facilitated to 
express praises/accusations about the 
institution through the website or 
through alternative channels

Complied - -

17.3 Bi-Annual or Annual reports have 
been submitted as per section 08 and 
10 of the RTI Act

Complied - -

18. Implementation of Citizens Ship Charter
18.1. A Citizens Charter / Citizen client’s 

charter has been formulated and 
implemented by the Institution in 
terms of the circular number 
05/2008 and 05/2018 (1) of
Ministry of Public Administration 
and Management

Not complied A Citizens 
Charter / Citizen 
client’s 
charter is being 
formulated

-

18.2. A methodology has been devised by 
the institution in order to monitor and 
assess the formulation and the 
implementation of Citizens Charter / 
Citizen client‟s charter as per 
paragraph 2.3 of the circular

Complied - -

19. Compilation of Human Resource Plan
19.1. A human resource plan has been 

prepared in terms of the format in 
Annexure 02 of public 
Administration Circular No. 02/2018 
dated 24.01.2018

Complied - -

19.2. A minimum training opportunity of 
not less than 12 hours per year for 
each member of the staff has been 
ensured in the aforesaid human 
Resource Plan 

Complied - -

19.3. Annual performance agreements 
have been signed for the entire staff 
based on the format in Annexure 01
of the aforesaid Circular 

Complied - -

19.4 A senior officer was appointed and 
assigned the responsibility of 
preparing the human resource 
development plan, organizing 
capacity building programmes and 
conducting skill development 
programmes as per No.6.5 of the 
aforesaid Circular

Complied - -

20 . Responding to Audit Passages
20.1. The deficiencies pointed out by the 

audit report issued by the Anditor 
General for the Previous Year have 
been rectified

Complied - -
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balances been settled within one 
month

11. Utilization of Provisions
11.1. The allocated provisions have been 

spent without exceeding the limit
Complied

11.2. After utilizing the provision made in 
terms of FR 94(1), incurring 
liabilities not exceeding the 
remaining provision limit at the end 
of the year.

Complied

12. Advance Accounts of Public Officers
12.1. Compliance with restrictions Complied
12.2. A time analysis has been carried out 

on the loans in arrears
Complied

12.3. The loan balances in arrears for over 
one year have been settled

Complied

13. General Deposit Account
13.1. Over due deposits have been dealt 

with accoroding FR-571
Complied

13.2. Updating and maintaining control 
account for public deposits

Complied

14. Imprest Account
14.1. The balance in the cash book at the 

end of the year under review remitted 
to the Department of Treasury 
Operations

Complied

14.2. The ad-hoc sub imprests issued as 
per FR 371 have been settled within 
one month from the completion of the 
work

Complied

14.3. The sub imprests have been issued 
not exceeding the limit approved as 
per FR 371

Complied

14.4. Monthly reconciliation of imprest 
account balance with treasury books

Complied

15. Revenue Account
15.1. The refunds from the revenue had 

been made in terms of the regulations
Complied

15.2. The revenue collection has been 
directly credited to the revenue 
account without credited to the 
deposit account

Complied

15.3. Returns of arrears of revenue forward 
to the Auditor General in terms of FR 
176

Complied

16. Human Resource Management
16.1. Maintaining staff within the approved 

cadre limit
Complied - -

16.2. All members of the staff have been 
issued a duty list in writing

Complied - -

16.3. All reports have been submitted to 
MSD in terms of their Circular 
no.04/2017 dated 20.09.2017

Complied - -

17. Information to the Public
17.1. An information officer has been 

appointed and a proper register of 
information is maintained and 

Complied - -
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updated in terms of Right To 
Information Act and Regulation

17.2. Information about the institution has 
been provided through its website, 
and the public has been facilitated to 
express praises/accusations about the 
institution through the website or 
through alternative channels

Complied - -

17.3 Bi-Annual or Annual reports have 
been submitted as per section 08 and 
10 of the RTI Act

Complied - -

18. Implementation of Citizens Ship Charter
18.1. A Citizens Charter / Citizen client’s 

charter has been formulated and 
implemented by the Institution in 
terms of the circular number 
05/2008 and 05/2018 (1) of
Ministry of Public Administration 
and Management

Not complied A Citizens 
Charter / Citizen 
client’s 
charter is being 
formulated

-

18.2. A methodology has been devised by 
the institution in order to monitor and 
assess the formulation and the 
implementation of Citizens Charter / 
Citizen client‟s charter as per 
paragraph 2.3 of the circular

Complied - -

19. Compilation of Human Resource Plan
19.1. A human resource plan has been 

prepared in terms of the format in 
Annexure 02 of public 
Administration Circular No. 02/2018 
dated 24.01.2018

Complied - -

19.2. A minimum training opportunity of 
not less than 12 hours per year for 
each member of the staff has been 
ensured in the aforesaid human 
Resource Plan 

Complied - -

19.3. Annual performance agreements 
have been signed for the entire staff 
based on the format in Annexure 01
of the aforesaid Circular 

Complied - -

19.4 A senior officer was appointed and 
assigned the responsibility of 
preparing the human resource 
development plan, organizing 
capacity building programmes and 
conducting skill development 
programmes as per No.6.5 of the 
aforesaid Circular

Complied - -

20 . Responding to Audit Passages
20.1. The deficiencies pointed out by the 

audit report issued by the Anditor 
General for the Previous Year have 
been rectified

Complied - -
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updated in terms of Right To 
Information Act and Regulation

17.2. Information about the institution has 
been provided through its website, 
and the public has been facilitated to 
express praises/accusations about the 
institution through the website or 
through alternative channels

Complied - -

17.3 Bi-Annual or Annual reports have 
been submitted as per section 08 and 
10 of the RTI Act

Complied - -

18. Implementation of Citizens Ship Charter
18.1. A Citizens Charter / Citizen client’s 

charter has been formulated and 
implemented by the Institution in 
terms of the circular number 
05/2008 and 05/2018 (1) of
Ministry of Public Administration 
and Management

Not complied A Citizens 
Charter / Citizen 
client’s 
charter is being 
formulated

-

18.2. A methodology has been devised by 
the institution in order to monitor and 
assess the formulation and the 
implementation of Citizens Charter / 
Citizen client‟s charter as per 
paragraph 2.3 of the circular

Complied - -

19. Compilation of Human Resource Plan
19.1. A human resource plan has been 

prepared in terms of the format in 
Annexure 02 of public 
Administration Circular No. 02/2018 
dated 24.01.2018

Complied - -

19.2. A minimum training opportunity of 
not less than 12 hours per year for 
each member of the staff has been 
ensured in the aforesaid human 
Resource Plan 

Complied - -

19.3. Annual performance agreements 
have been signed for the entire staff 
based on the format in Annexure 01
of the aforesaid Circular 

Complied - -

19.4 A senior officer was appointed and 
assigned the responsibility of 
preparing the human resource 
development plan, organizing 
capacity building programmes and 
conducting skill development 
programmes as per No.6.5 of the 
aforesaid Circular

Complied - -

20 . Responding to Audit Passages
20.1. The deficiencies pointed out by the 

audit report issued by the Anditor 
General for the Previous Year have 
been rectified

Complied - -
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balances been settled within one 
month

11. Utilization of Provisions
11.1. The allocated provisions have been 

spent without exceeding the limit
Complied

11.2. After utilizing the provision made in 
terms of FR 94(1), incurring 
liabilities not exceeding the 
remaining provision limit at the end 
of the year.

Complied

12. Advance Accounts of Public Officers
12.1. Compliance with restrictions Complied
12.2. A time analysis has been carried out 

on the loans in arrears
Complied

12.3. The loan balances in arrears for over 
one year have been settled

Complied

13. General Deposit Account
13.1. Over due deposits have been dealt 

with accoroding FR-571
Complied

13.2. Updating and maintaining control 
account for public deposits

Complied

14. Imprest Account
14.1. The balance in the cash book at the 

end of the year under review remitted 
to the Department of Treasury 
Operations

Complied

14.2. The ad-hoc sub imprests issued as 
per FR 371 have been settled within 
one month from the completion of the 
work

Complied

14.3. The sub imprests have been issued 
not exceeding the limit approved as 
per FR 371

Complied

14.4. Monthly reconciliation of imprest 
account balance with treasury books

Complied

15. Revenue Account
15.1. The refunds from the revenue had 

been made in terms of the regulations
Complied

15.2. The revenue collection has been 
directly credited to the revenue 
account without credited to the 
deposit account

Complied

15.3. Returns of arrears of revenue forward 
to the Auditor General in terms of FR 
176

Complied

16. Human Resource Management
16.1. Maintaining staff within the approved 

cadre limit
Complied - -

16.2. All members of the staff have been 
issued a duty list in writing

Complied - -

16.3. All reports have been submitted to 
MSD in terms of their Circular 
no.04/2017 dated 20.09.2017

Complied - -

17. Information to the Public
17.1. An information officer has been 

appointed and a proper register of 
information is maintained and 

Complied - -
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7.2  Compliance Report – National Defence College

No. Applicable Requirement Compliance
Status
(Complied/Not
Complied)

Brief
Explanation
for Non
Compliance

Corrective
Actions propose
to avoid Non 
Compliance in
future

1. The following Financial statements/accounts have been submitted on due date
1.1 Annual financial statements Not complied No money has 

been allocated to 
this institute by 
expenditure head

Obtaining an 
Expenditure Head to 
the Institute

1.2 Advance account of public 
officers

1.3 Business and Production Advance 
Accounts (Commercial Advance
Accounts)

1.4 Stores Advance Accounts
1.5 Special Advance Accounts
1.6 Other
2. Maintenance of books and registers (FR445)
2.1 Maintain and update Fixed assets 

register in terms of Public 
Administration Circular 
no.267/2018

Complied

2.2 Maintain and update Personal 
emoluments register/ Personal 
emoluments cards

Not complied No staff 
recruitment has 
been done for
this institute.

The work will be 
done after recruiting 
the staff to the 
institute

2.3 Maintain and update Register of 
Audit Queries

Complied

2.4 Maintain and update Register of 
Internal Audit Report

Complied

2.5 Prepare and submit all the 
monthly account summaries 
(CIGAS) to the Treasury on due 
date

Not complied No money has 
been allocated to 
this institute by 
expenditure head

Obtaining an 
Expenditure Head to 
the Institute

2.6 Maintain and update Register for 
cheques and money orders

Complied

2.7 Maintain and update Inventory 
Register

Complied

2.8 Maintain and update Register of 
Stocks

Complied

2.9 Maintain and update Register of 
Losses & Damages

Complied

2.10 Maintain and update Register of 
Commitment

Complied

2.11 Maintain and update Counterfoil 
Books (GA – N20)

Complied

03. Delegation of functions for financial control (FR 135)
3.1 Delegation of financial authority 

within the institute
Complied

3.2 Communicate the delegation of Complied
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7.2  Compliance Report – National Defence College

No. Applicable Requirement Compliance
Status
(Complied/Not
Complied)

Brief
Explanation
for Non
Compliance

Corrective
Actions propose
to avoid Non 
Compliance in
future

1. The following Financial statements/accounts have been submitted on due date
1.1 Annual financial statements Not complied No money has 

been allocated to 
this institute by 
expenditure head

Obtaining an 
Expenditure Head to 
the Institute

1.2 Advance account of public 
officers

1.3 Business and Production Advance 
Accounts (Commercial Advance
Accounts)

1.4 Stores Advance Accounts
1.5 Special Advance Accounts
1.6 Other
2. Maintenance of books and registers (FR445)
2.1 Maintain and update Fixed assets 

register in terms of Public 
Administration Circular 
no.267/2018

Complied

2.2 Maintain and update Personal 
emoluments register/ Personal 
emoluments cards

Not complied No staff 
recruitment has 
been done for
this institute.

The work will be 
done after recruiting 
the staff to the 
institute

2.3 Maintain and update Register of 
Audit Queries

Complied

2.4 Maintain and update Register of 
Internal Audit Report

Complied

2.5 Prepare and submit all the 
monthly account summaries 
(CIGAS) to the Treasury on due 
date

Not complied No money has 
been allocated to 
this institute by 
expenditure head

Obtaining an 
Expenditure Head to 
the Institute

2.6 Maintain and update Register for 
cheques and money orders

Complied

2.7 Maintain and update Inventory 
Register

Complied

2.8 Maintain and update Register of 
Stocks

Complied

2.9 Maintain and update Register of 
Losses & Damages

Complied

2.10 Maintain and update Register of 
Commitment

Complied

2.11 Maintain and update Counterfoil 
Books (GA – N20)

Complied

03. Delegation of functions for financial control (FR 135)
3.1 Delegation of financial authority 

within the institute
Complied

3.2 Communicate the delegation of Complied
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financial authority within the 
institute

3.3 Delegation of authority so that 
every transaction is approved 
through two or more officers

Complied

3.4 According to Public Accounts 
Circular No. 171/2004 dated 
11.05.2014, working under the 
control of accountants in using 
the government payroll software 
package

Not complied No staff 
recruitment has 
been done for 
this institute

The work will be 
done after recruiting 
the staff to the 
institute

4 .Preparing Annual Plans
4.1 Prepare the Annual Action Plan Complied
4.2 Prepare The Annual Procurement 

Plan
Complied

4.3 Prepare the Annual Internal Audit 
Plan

Complied

4.4 Prepare and submit Annual 
Estimate to the Department of 
National Budget on due date
(NBD) 

Complied

4.5 Submission of Annual Cash Flow 
Statement to the Department of 
Treasury Operations on due date

Complied

5. Audit Queries
5.1 Reply to All the Audit Queries 

within the Specified time by the 
Auditor General

Complied

6. Internal Audit
6.1 Prepare the Internal Audit plan at 

the beginning of the year after 
consulting the Auditor General in 
terms of financial Regulation 
134(2)DMA/1-2019

Complied

6.2 Reply to All the Audit Queries 
within one month

Complied

6.3 Submission of copies of all the 
Internal Audit Reports to the 
Department of Audit 
Management in terms of Sub-
Section 40(4) of the National 
Audit Act No.19 of 2018

Complied

6.4 Submission of copies of all the 
copies of Internal Audit Reports 
to the Auditor General in terms of 
Financial Regulation 134(3)

Complied

7. Audit and Management Committees
7.1 Conduct minimum of 04 meetings 

of the Audi and Management 
Committee during the year as per 
the DMA Circular- 1-2019

Complied

8. Assets Management
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7.2  Compliance Report – National Defence College

No. Applicable Requirement Compliance
Status
(Complied/Not
Complied)

Brief
Explanation
for Non
Compliance

Corrective
Actions propose
to avoid Non 
Compliance in
future

1. The following Financial statements/accounts have been submitted on due date
1.1 Annual financial statements Not complied No money has 

been allocated to 
this institute by 
expenditure head

Obtaining an 
Expenditure Head to 
the Institute

1.2 Advance account of public 
officers

1.3 Business and Production Advance 
Accounts (Commercial Advance
Accounts)

1.4 Stores Advance Accounts
1.5 Special Advance Accounts
1.6 Other
2. Maintenance of books and registers (FR445)
2.1 Maintain and update Fixed assets 

register in terms of Public 
Administration Circular 
no.267/2018

Complied

2.2 Maintain and update Personal 
emoluments register/ Personal 
emoluments cards

Not complied No staff 
recruitment has 
been done for
this institute.

The work will be 
done after recruiting 
the staff to the 
institute

2.3 Maintain and update Register of 
Audit Queries

Complied

2.4 Maintain and update Register of 
Internal Audit Report

Complied

2.5 Prepare and submit all the 
monthly account summaries 
(CIGAS) to the Treasury on due 
date

Not complied No money has 
been allocated to 
this institute by 
expenditure head

Obtaining an 
Expenditure Head to 
the Institute

2.6 Maintain and update Register for 
cheques and money orders

Complied

2.7 Maintain and update Inventory 
Register

Complied

2.8 Maintain and update Register of 
Stocks

Complied

2.9 Maintain and update Register of 
Losses & Damages

Complied

2.10 Maintain and update Register of 
Commitment

Complied

2.11 Maintain and update Counterfoil 
Books (GA – N20)

Complied

03. Delegation of functions for financial control (FR 135)
3.1 Delegation of financial authority 

within the institute
Complied

3.2 Communicate the delegation of Complied
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8.1 The information about purchase 
of assets and disposals was 
submitted to the Comptroller 
General’s Office in terms of 
Paragraph 07 of the Assets 
Management Circular No. 
01/2017

Complied

8.2 Appointing a suitable Liaison 
Officer to coordinate the 
implementation of the provisions 
of the said Circular as per Chapter 
13 of the said Circular and 
reporting the information about 
that officer to the Comptroller's 
Office

Not complied In fulfilling such 
requirements, the 
request is 
forwarded to the 
Armed Forces or 
to the Ministry 
of State Security 
and carry out the 
tasks through 
them

8.3 The boards of survey were 
conducted and the relevant reports 
submitted to the Auditor General 
on due date in terms of Public 
Finance Circular No. 05/2016

Complied

8.4 The excesses, deficiencies and 
other recommendations revealed 
in the annual board of survey 
have been made within the period 
mentioned in the Circular

Complied

8.5 Disposal of condemned articles in
accordance with FR 772

Complied

9. Vehicle Management
9.1 The daily running charts and 

monthly summaries of the pool 
vehicles had been prepared and 
submitted to the Auditor General 
on due date

Complied

9.2 The condemned vehicles have 
been disposed within a period of 
less than 6 months after 
condemning

Complied

9.3 The vehicle log books have been
maintained and updated

Complied

9.4 The actions have been taken in 
terms of FR 103, 104, 109 and 
110 with relevant to the each 
vehicle accident

Complied

9.5 The fuel consumption of vehicles 
has been re-tested in terms of the 
provisions of Paragraph 3.1 of the 
Public Administration Circular 
No. 30/2016 of 29.12.2016

Complied

9.6 The absolute ownership of the 
leased vehicle log books has been 
transferred after completion of the 
lease term

Complied

10. Management of Bank Accounts
10.1 Prepare and certify bank 

reconciliation statements and 
Not complied No bank account Maintain a bank 
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financial authority within the 
institute

3.3 Delegation of authority so that 
every transaction is approved 
through two or more officers

Complied

3.4 According to Public Accounts 
Circular No. 171/2004 dated 
11.05.2014, working under the 
control of accountants in using 
the government payroll software 
package

Not complied No staff 
recruitment has 
been done for 
this institute

The work will be 
done after recruiting 
the staff to the 
institute

4 .Preparing Annual Plans
4.1 Prepare the Annual Action Plan Complied
4.2 Prepare The Annual Procurement 

Plan
Complied

4.3 Prepare the Annual Internal Audit 
Plan

Complied

4.4 Prepare and submit Annual 
Estimate to the Department of 
National Budget on due date
(NBD) 

Complied

4.5 Submission of Annual Cash Flow 
Statement to the Department of 
Treasury Operations on due date

Complied

5. Audit Queries
5.1 Reply to All the Audit Queries 

within the Specified time by the 
Auditor General

Complied

6. Internal Audit
6.1 Prepare the Internal Audit plan at 

the beginning of the year after 
consulting the Auditor General in 
terms of financial Regulation 
134(2)DMA/1-2019

Complied

6.2 Reply to All the Audit Queries 
within one month

Complied

6.3 Submission of copies of all the 
Internal Audit Reports to the 
Department of Audit 
Management in terms of Sub-
Section 40(4) of the National 
Audit Act No.19 of 2018

Complied

6.4 Submission of copies of all the 
copies of Internal Audit Reports 
to the Auditor General in terms of 
Financial Regulation 134(3)

Complied

7. Audit and Management Committees
7.1 Conduct minimum of 04 meetings 

of the Audi and Management 
Committee during the year as per 
the DMA Circular- 1-2019

Complied

8. Assets Management
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8.1 The information about purchase 
of assets and disposals was 
submitted to the Comptroller 
General’s Office in terms of 
Paragraph 07 of the Assets 
Management Circular No. 
01/2017

Complied

8.2 Appointing a suitable Liaison 
Officer to coordinate the 
implementation of the provisions 
of the said Circular as per Chapter 
13 of the said Circular and 
reporting the information about 
that officer to the Comptroller's 
Office

Not complied In fulfilling such 
requirements, the 
request is 
forwarded to the 
Armed Forces or 
to the Ministry 
of State Security 
and carry out the 
tasks through 
them

8.3 The boards of survey were 
conducted and the relevant reports 
submitted to the Auditor General 
on due date in terms of Public 
Finance Circular No. 05/2016

Complied

8.4 The excesses, deficiencies and 
other recommendations revealed 
in the annual board of survey 
have been made within the period 
mentioned in the Circular

Complied

8.5 Disposal of condemned articles in
accordance with FR 772

Complied

9. Vehicle Management
9.1 The daily running charts and 

monthly summaries of the pool 
vehicles had been prepared and 
submitted to the Auditor General 
on due date

Complied

9.2 The condemned vehicles have 
been disposed within a period of 
less than 6 months after 
condemning

Complied

9.3 The vehicle log books have been
maintained and updated

Complied

9.4 The actions have been taken in 
terms of FR 103, 104, 109 and 
110 with relevant to the each 
vehicle accident

Complied

9.5 The fuel consumption of vehicles 
has been re-tested in terms of the 
provisions of Paragraph 3.1 of the 
Public Administration Circular 
No. 30/2016 of 29.12.2016

Complied

9.6 The absolute ownership of the 
leased vehicle log books has been 
transferred after completion of the 
lease term

Complied

10. Management of Bank Accounts
10.1 Prepare and certify bank 

reconciliation statements and 
Not complied No bank account Maintain a bank 
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financial authority within the 
institute

3.3 Delegation of authority so that 
every transaction is approved 
through two or more officers

Complied

3.4 According to Public Accounts 
Circular No. 171/2004 dated 
11.05.2014, working under the 
control of accountants in using 
the government payroll software 
package

Not complied No staff 
recruitment has 
been done for 
this institute

The work will be 
done after recruiting 
the staff to the 
institute

4 .Preparing Annual Plans
4.1 Prepare the Annual Action Plan Complied
4.2 Prepare The Annual Procurement 

Plan
Complied

4.3 Prepare the Annual Internal Audit 
Plan

Complied

4.4 Prepare and submit Annual 
Estimate to the Department of 
National Budget on due date
(NBD) 

Complied

4.5 Submission of Annual Cash Flow 
Statement to the Department of 
Treasury Operations on due date

Complied

5. Audit Queries
5.1 Reply to All the Audit Queries 

within the Specified time by the 
Auditor General

Complied

6. Internal Audit
6.1 Prepare the Internal Audit plan at 

the beginning of the year after 
consulting the Auditor General in 
terms of financial Regulation 
134(2)DMA/1-2019

Complied

6.2 Reply to All the Audit Queries 
within one month

Complied

6.3 Submission of copies of all the 
Internal Audit Reports to the 
Department of Audit 
Management in terms of Sub-
Section 40(4) of the National 
Audit Act No.19 of 2018

Complied

6.4 Submission of copies of all the 
copies of Internal Audit Reports 
to the Auditor General in terms of 
Financial Regulation 134(3)

Complied

7. Audit and Management Committees
7.1 Conduct minimum of 04 meetings 

of the Audi and Management 
Committee during the year as per 
the DMA Circular- 1-2019

Complied

8. Assets Management
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submit them for audit on due 
dates.

is maintained in 
the name of the 
Institution

account in the name 
of the Institution

10.2 The dormant accounts that had
existed in the year under review 
or since previous years have been 
settled

10.3 The action had been taken in 
terms of Financial Regulations 
regarding balances that had been 
disclosed through bank 
reconciliation statements
and for which adjustments had to 
be made, and had those balances 
been settled within one month

11. Utilization of Provisions
11.1 The provisions allocated have 

been spent without exceeding the 
limit

Complied

11.2 After utilizing the provision made 
in terms of FR 94(1), incurring 
liabilities not exceeding the 
remaining provision limit at the 
end of the year.

Complied

12. Advance Accounts of Public Officers
12.1 Compliance with restrictions Not complied No staff 

recruitment has 
been done for 
this institute

The work will be 
done after recruiting 
the staff to the 
institute

12.2 A time analysis has been carried 
out on the loans in arrears

Not complied No staff 
recruitment has 
been done for 
this institute

The work will be 
done after recruiting 
the staff to the 
institute

12.3 The loan balances in arrears for 
over one year have been settled

Not complied No staff 
recruitment has 
been done for 
this institute

The work will be 
done after recruiting 
the staff to the 
institute

13. General Deposit Account
13.1 The action has been taken as per

FR 571 in relation to disposal of 
Lapsed deposits

Not complied No money has 
been allocated to 
this institute 
through any 
Expenditure 
Head

Obtaining an 
Expenditure Head to 
the Institute

13.2 Updating and maintaining control 
account for public deposits

Not complied No money has 
been allocated to 
this institute 
through any 
Expenditure 
Head

Obtaining an
Expenditure Head to 
the Institute

14. Imprest Account
14.1 The balance in the cash book at 

the end of the year under review 
remitted to the Department of 

Complied
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8.1 The information about purchase 
of assets and disposals was 
submitted to the Comptroller 
General’s Office in terms of 
Paragraph 07 of the Assets 
Management Circular No. 
01/2017

Complied

8.2 Appointing a suitable Liaison 
Officer to coordinate the 
implementation of the provisions 
of the said Circular as per Chapter 
13 of the said Circular and 
reporting the information about 
that officer to the Comptroller's 
Office

Not complied In fulfilling such 
requirements, the 
request is 
forwarded to the 
Armed Forces or 
to the Ministry 
of State Security 
and carry out the 
tasks through 
them

8.3 The boards of survey were 
conducted and the relevant reports 
submitted to the Auditor General 
on due date in terms of Public 
Finance Circular No. 05/2016

Complied

8.4 The excesses, deficiencies and 
other recommendations revealed 
in the annual board of survey 
have been made within the period 
mentioned in the Circular

Complied

8.5 Disposal of condemned articles in
accordance with FR 772

Complied

9. Vehicle Management
9.1 The daily running charts and 

monthly summaries of the pool 
vehicles had been prepared and 
submitted to the Auditor General 
on due date

Complied

9.2 The condemned vehicles have 
been disposed within a period of 
less than 6 months after 
condemning

Complied

9.3 The vehicle log books have been
maintained and updated

Complied

9.4 The actions have been taken in 
terms of FR 103, 104, 109 and 
110 with relevant to the each 
vehicle accident

Complied

9.5 The fuel consumption of vehicles 
has been re-tested in terms of the 
provisions of Paragraph 3.1 of the 
Public Administration Circular 
No. 30/2016 of 29.12.2016

Complied

9.6 The absolute ownership of the 
leased vehicle log books has been 
transferred after completion of the 
lease term

Complied

10. Management of Bank Accounts
10.1 Prepare and certify bank 

reconciliation statements and 
Not complied No bank account Maintain a bank 
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Treasury Operations
14.2 The ad-hoc sub imprests issued as

per FR 371 have been settled 
within one month from the 
completion of the task

Complied

14.3 The ad-hoc sub imprests have 
been issued not exceeding the 
limit approved as per FR 371

Complied

14.4 Monthly reconciliation of imprest 
account balance with treasury 
books

Complied

15. Revenue Account
15.1 The refunds from the revenue had

been made in terms of the 
regulations

Not complied This is not a 
revenue 
generating 
institution15.2 The revenue collection has been

directly credited to the revenue 
account without credited to the 
deposit account

15.3 Returns of arrears of revenue 
forward to the Auditor General in 
terms of FR 176

16. Human Resource Management
16.1 Maintaining staff within the 

approved cadre limit
Not complied No staff 

recruitment has 
been done for 
this institute

The work will be 
done after recruiting 
the staff to the 
institute

16.2 All members of the staff have 
been issued A duty list in writing

16.3 All reports have been submitted to 
MSD in terms of their Circular 
no.04/2017 dated 20.09.2017

17. Information to the Public
17.1 An information officer has been

appointed and a proper register of
information is maintained and 
updated in terms of Right To 
Information Actand Regulation

Complied

17.2 Information about the institution 
has been provided through its 
website, and the public has been 
facilitated to express 
praises/accusations about the 
institution through the website or 
through alternative channels

Complied

17.3 Bi-Annual or Annual reports have
been submitted as per section 08
and 10 of the RTI Act

18. Implementation of Citizens Charter
18.1 A Citizens Charter / Citizen 

client’s charter has been 
formulated and implemented by 
the Institution in terms of the 
circular number 
05/2008 and 05/2018 (1) of 
Ministry of Public Administration 
and Management 

Complied
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submit them for audit on due 
dates.

is maintained in 
the name of the 
Institution

account in the name 
of the Institution

10.2 The dormant accounts that had
existed in the year under review 
or since previous years have been 
settled

10.3 The action had been taken in 
terms of Financial Regulations 
regarding balances that had been 
disclosed through bank 
reconciliation statements
and for which adjustments had to 
be made, and had those balances 
been settled within one month

11. Utilization of Provisions
11.1 The provisions allocated have 

been spent without exceeding the 
limit

Complied

11.2 After utilizing the provision made 
in terms of FR 94(1), incurring 
liabilities not exceeding the 
remaining provision limit at the 
end of the year.

Complied

12. Advance Accounts of Public Officers
12.1 Compliance with restrictions Not complied No staff 

recruitment has 
been done for 
this institute

The work will be 
done after recruiting 
the staff to the 
institute

12.2 A time analysis has been carried 
out on the loans in arrears

Not complied No staff 
recruitment has 
been done for 
this institute

The work will be 
done after recruiting 
the staff to the 
institute

12.3 The loan balances in arrears for 
over one year have been settled

Not complied No staff 
recruitment has 
been done for 
this institute

The work will be 
done after recruiting 
the staff to the 
institute

13. General Deposit Account
13.1 The action has been taken as per

FR 571 in relation to disposal of 
Lapsed deposits

Not complied No money has 
been allocated to 
this institute 
through any 
Expenditure 
Head

Obtaining an 
Expenditure Head to 
the Institute

13.2 Updating and maintaining control 
account for public deposits

Not complied No money has 
been allocated to 
this institute 
through any 
Expenditure 
Head

Obtaining an
Expenditure Head to 
the Institute

14. Imprest Account
14.1 The balance in the cash book at 

the end of the year under review 
remitted to the Department of 

Complied
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18.2 A methodology has been devised 
by the Institution in order to 
monitor and assess the 
formulation and the 
implementation of Citizens 
Charter / Citizen client‟s charter 
as per paragraph 2.3 of the
circular

19. Compilation of Human Resource Plan
19.1 A human resource plan has been

prepared in terms of the format in
Annexure 02 of public 
Administration Circular No. 
02/2018 dated 24.01.2018

Complied

19.2 A minimum training opportunity 
of not less than 12 hours per year 
for each member of the staff been 
ensured in the aforesaid human 
Resource Plan

19.3 Annual performance agreements 
have been signed for the entire 
staff based on the format in 
Annexure 01 of the aforesaid 
Circular

19.4 A senior officer was appointed 
and assigned the responsibility of 
preparing the human resource 
development plan, organizing 
capacity building programmes 
and conducting skill development 
programmes as per No.6.5 of the 
aforesaid Circular

20 Responding to Audit Passages
20.1 The short comings pointed out in 

the audit paragraphs issued by the 
Auditor General for the Previous 
years have been corrected

Complied

7.3  Compliance Report – Ranaviru Seva Authority

No.
Applicable Requirement Compliance

Status
(Complied/Not

Complied)

Brief
Explanation

for Non
Compliance

Corrective
Actions 
propose

to avoid Non 
Compliance 

in
future

1.The following Financial statements/accounts have been submitted on due date
1.1 Annual financial statements Complied
1.2 Advance account of public officers Not relevant Being a statutory body
1.3 Business and Production Advance 

Accounts (Commercial Advance 
Accounts)

Not relevant Being a statutory body
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Treasury Operations
14.2 The ad-hoc sub imprests issued as

per FR 371 have been settled 
within one month from the 
completion of the task

Complied

14.3 The ad-hoc sub imprests have 
been issued not exceeding the 
limit approved as per FR 371

Complied

14.4 Monthly reconciliation of imprest 
account balance with treasury 
books

Complied

15. Revenue Account
15.1 The refunds from the revenue had

been made in terms of the 
regulations

Not complied This is not a 
revenue 
generating 
institution15.2 The revenue collection has been

directly credited to the revenue 
account without credited to the 
deposit account

15.3 Returns of arrears of revenue 
forward to the Auditor General in 
terms of FR 176

16. Human Resource Management
16.1 Maintaining staff within the 

approved cadre limit
Not complied No staff 

recruitment has 
been done for 
this institute

The work will be 
done after recruiting 
the staff to the 
institute

16.2 All members of the staff have 
been issued A duty list in writing

16.3 All reports have been submitted to 
MSD in terms of their Circular 
no.04/2017 dated 20.09.2017

17. Information to the Public
17.1 An information officer has been

appointed and a proper register of
information is maintained and 
updated in terms of Right To 
Information Actand Regulation

Complied

17.2 Information about the institution 
has been provided through its 
website, and the public has been 
facilitated to express 
praises/accusations about the 
institution through the website or 
through alternative channels

Complied

17.3 Bi-Annual or Annual reports have
been submitted as per section 08
and 10 of the RTI Act

18. Implementation of Citizens Charter
18.1 A Citizens Charter / Citizen 

client’s charter has been 
formulated and implemented by 
the Institution in terms of the 
circular number 
05/2008 and 05/2018 (1) of 
Ministry of Public Administration 
and Management 

Complied

Performance Report 2022-  Ministry of Defence  

submit them for audit on due 
dates.

is maintained in 
the name of the 
Institution

account in the name 
of the Institution

10.2 The dormant accounts that had
existed in the year under review 
or since previous years have been 
settled

10.3 The action had been taken in 
terms of Financial Regulations 
regarding balances that had been 
disclosed through bank 
reconciliation statements
and for which adjustments had to 
be made, and had those balances 
been settled within one month

11. Utilization of Provisions
11.1 The provisions allocated have 

been spent without exceeding the 
limit

Complied

11.2 After utilizing the provision made 
in terms of FR 94(1), incurring 
liabilities not exceeding the 
remaining provision limit at the 
end of the year.

Complied

12. Advance Accounts of Public Officers
12.1 Compliance with restrictions Not complied No staff 

recruitment has 
been done for 
this institute

The work will be 
done after recruiting 
the staff to the 
institute

12.2 A time analysis has been carried 
out on the loans in arrears

Not complied No staff 
recruitment has 
been done for 
this institute

The work will be 
done after recruiting 
the staff to the 
institute

12.3 The loan balances in arrears for 
over one year have been settled

Not complied No staff 
recruitment has 
been done for 
this institute

The work will be 
done after recruiting 
the staff to the 
institute

13. General Deposit Account
13.1 The action has been taken as per

FR 571 in relation to disposal of 
Lapsed deposits

Not complied No money has 
been allocated to 
this institute 
through any 
Expenditure 
Head

Obtaining an 
Expenditure Head to 
the Institute

13.2 Updating and maintaining control 
account for public deposits

Not complied No money has 
been allocated to 
this institute 
through any 
Expenditure 
Head

Obtaining an
Expenditure Head to 
the Institute

14. Imprest Account
14.1 The balance in the cash book at 

the end of the year under review 
remitted to the Department of 

Complied
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18.2 A methodology has been devised 
by the Institution in order to 
monitor and assess the 
formulation and the 
implementation of Citizens 
Charter / Citizen client‟s charter 
as per paragraph 2.3 of the
circular

19. Compilation of Human Resource Plan
19.1 A human resource plan has been

prepared in terms of the format in
Annexure 02 of public 
Administration Circular No. 
02/2018 dated 24.01.2018

Complied

19.2 A minimum training opportunity 
of not less than 12 hours per year 
for each member of the staff been 
ensured in the aforesaid human 
Resource Plan

19.3 Annual performance agreements 
have been signed for the entire 
staff based on the format in 
Annexure 01 of the aforesaid 
Circular

19.4 A senior officer was appointed 
and assigned the responsibility of 
preparing the human resource 
development plan, organizing 
capacity building programmes 
and conducting skill development 
programmes as per No.6.5 of the 
aforesaid Circular

20 Responding to Audit Passages
20.1 The short comings pointed out in 

the audit paragraphs issued by the 
Auditor General for the Previous 
years have been corrected

Complied

7.3  Compliance Report – Ranaviru Seva Authority

No.
Applicable Requirement Compliance

Status
(Complied/Not

Complied)

Brief
Explanation

for Non
Compliance

Corrective
Actions 
propose

to avoid Non 
Compliance 

in
future

1.The following Financial statements/accounts have been submitted on due date
1.1 Annual financial statements Complied
1.2 Advance account of public officers Not relevant Being a statutory body
1.3 Business and Production Advance 

Accounts (Commercial Advance 
Accounts)

Not relevant Being a statutory body
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18.2 A methodology has been devised 
by the Institution in order to 
monitor and assess the 
formulation and the 
implementation of Citizens 
Charter / Citizen client‟s charter 
as per paragraph 2.3 of the
circular

19. Compilation of Human Resource Plan
19.1 A human resource plan has been

prepared in terms of the format in
Annexure 02 of public 
Administration Circular No. 
02/2018 dated 24.01.2018

Complied

19.2 A minimum training opportunity 
of not less than 12 hours per year 
for each member of the staff been 
ensured in the aforesaid human 
Resource Plan

19.3 Annual performance agreements 
have been signed for the entire 
staff based on the format in 
Annexure 01 of the aforesaid 
Circular

19.4 A senior officer was appointed 
and assigned the responsibility of 
preparing the human resource 
development plan, organizing 
capacity building programmes 
and conducting skill development 
programmes as per No.6.5 of the 
aforesaid Circular

20 Responding to Audit Passages
20.1 The short comings pointed out in 

the audit paragraphs issued by the 
Auditor General for the Previous 
years have been corrected

Complied

7.3  Compliance Report – Ranaviru Seva Authority

No.
Applicable Requirement Compliance

Status
(Complied/Not

Complied)

Brief
Explanation

for Non
Compliance

Corrective
Actions 
propose

to avoid Non 
Compliance 

in
future

1.The following Financial statements/accounts have been submitted on due date
1.1 Annual financial statements Complied
1.2 Advance account of public officers Not relevant Being a statutory body
1.3 Business and Production Advance 

Accounts (Commercial Advance 
Accounts)

Not relevant Being a statutory body
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1.4 Stores Advance Accounts Not relevant Being a statutory body
1.5 Special Advance Accounts Not relevant Being a statutory body
1.6 Other (FR445) Not relevant Being a statutory body
2. Maintenance of books and registers (FR445)
2.1 Maintain and update Fixed assets 

register in terms of Public 
Administration Circular no.267/2018

Complied

2.2 Maintain and update Personal 
emoluments register/ Personal 
emoluments cards 

Complied

2.3 Maintain and update Register of 
Audit Queries 

Complied

2.4 Maintain and update Register of 
Internal Audit Report 

Complied

2.5 Prepare and submit all the monthly 
account summaries (CIGAS) to the 
Treasury on due date

Not relevant Being a statutory body

2.6 Maintain and update Register for 
cheques and money orders

Complied

2.7 Maintain and update Inventory 
Register

Complied

2.8 Maintain and update Register of 
Stocks 

Complied

2.9 Maintain and update Register of 
Losses & Damages

Complied

2.10 Maintain and update Register of 
Commitment 

Complied

2.11 Maintain and update Counterfoil 
Books (GA – N20)

Not relevant Being a statutory body

03. Delegation of functions for financial control (FR 135)
3.1 Delegation of financial authority 

within the institute
Complied

3.2 Communicate the delegation of 
financial authority within the institute

Complied

3.3 Delegation of authority so that every 
transaction is approved through two 
or more officers

Complied

3.4 According to Public Accounts 
Circular No. 171/2004 dated 
11.05.2014, working under the 
control of accountants in using the 
government payroll software package

Not complied

4. Preparing Annual Plans
4.1 Prepare the Annual Action Plan Complied
4.2 Prepare The Annual Procurement 

Plan
Complied

4.3 Prepare the Annual Internal Audit 
Plan

Complied
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1.4 Stores Advance Accounts Not relevant Being a statutory body
1.5 Special Advance Accounts Not relevant Being a statutory body
1.6 Other (FR445) Not relevant Being a statutory body
2. Maintenance of books and registers (FR445)
2.1 Maintain and update Fixed assets 

register in terms of Public 
Administration Circular no.267/2018

Complied

2.2 Maintain and update Personal 
emoluments register/ Personal 
emoluments cards 

Complied

2.3 Maintain and update Register of 
Audit Queries 

Complied

2.4 Maintain and update Register of 
Internal Audit Report 

Complied

2.5 Prepare and submit all the monthly 
account summaries (CIGAS) to the 
Treasury on due date

Not relevant Being a statutory body

2.6 Maintain and update Register for 
cheques and money orders

Complied

2.7 Maintain and update Inventory 
Register

Complied

2.8 Maintain and update Register of 
Stocks 

Complied

2.9 Maintain and update Register of 
Losses & Damages

Complied

2.10 Maintain and update Register of 
Commitment 

Complied

2.11 Maintain and update Counterfoil 
Books (GA – N20)

Not relevant Being a statutory body

03. Delegation of functions for financial control (FR 135)
3.1 Delegation of financial authority 

within the institute
Complied

3.2 Communicate the delegation of 
financial authority within the institute

Complied

3.3 Delegation of authority so that every 
transaction is approved through two 
or more officers

Complied

3.4 According to Public Accounts 
Circular No. 171/2004 dated 
11.05.2014, working under the 
control of accountants in using the 
government payroll software package

Not complied

4. Preparing Annual Plans
4.1 Prepare the Annual Action Plan Complied
4.2 Prepare The Annual Procurement 

Plan
Complied

4.3 Prepare the Annual Internal Audit 
Plan

Complied
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4.4 Prepare and submit Annual Estimate 
to the Department of National 
Budget on due date (NBD) 

Complied

4.5 Submission of Annual Cash Flow 
Statement to the Department of 
Treasury Operations on due date

Not relevant Being a statutory body, 
the monthly cash 
requirements are 
forwarded by the line 
ministry to the 
Department of 
National Budget

5. Audit Queries
5.1 Reply to All the Audit Queries within 

the Specified time by the Auditor 
General

Complied

6. Internal Audit

6.1
Prepare the Internal Audit plan at the 
beginning of the year after consulting 
the Auditor General in terms of 
financial Regulation 134(2)DMA/1-
2019

Complied

6.2 Reply to All the Audit Queries within 
one month 

Complied

6.3 Submission of copies of all the 
Internal Audit Reports to the 
Department of Audit Management in 
terms of Sub-Section 40(4) of the
National Audit Act No.19 of 2018

Complied

6.4 Submission of copies of all the 
copies of Internal Audit Reports to 
the Auditor General in terms of 
Financial Regulation 134(3) 

Complied

6. Audit and Management Committees
7.1 Conduct minimum of 04 meetings of 

the Audi and Management 
Committee during the year as per the 
DMA Circular- 1-2019

Not complied In the year 2022, only 
03 meetings were held 
due to the political and 
economic crises 
prevailed in the 
country.

Conducting at 
least 04 Audit 
and 
Management 
Committees 
during the year

7. Assets Management
8.1 The information about purchase of 

assets and disposals was submitted to 
the Comptroller General’s Office in 
terms of Paragraph 07 of the Assets 
Management Circular No. 01/2017

Complied

8.2 Appointing a suitable Liaison Officer 
to coordinate the implementation of 
the provisions of the said Circular as 
per Chapter 13 of the said Circular 
and reporting the information about 
that officer to the Comptroller's 
Office

Complied
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1.4 Stores Advance Accounts Not relevant Being a statutory body
1.5 Special Advance Accounts Not relevant Being a statutory body
1.6 Other (FR445) Not relevant Being a statutory body
2. Maintenance of books and registers (FR445)
2.1 Maintain and update Fixed assets 

register in terms of Public 
Administration Circular no.267/2018

Complied

2.2 Maintain and update Personal 
emoluments register/ Personal 
emoluments cards 

Complied

2.3 Maintain and update Register of 
Audit Queries 

Complied

2.4 Maintain and update Register of 
Internal Audit Report 

Complied

2.5 Prepare and submit all the monthly 
account summaries (CIGAS) to the 
Treasury on due date

Not relevant Being a statutory body

2.6 Maintain and update Register for 
cheques and money orders

Complied

2.7 Maintain and update Inventory 
Register

Complied

2.8 Maintain and update Register of 
Stocks 

Complied

2.9 Maintain and update Register of 
Losses & Damages

Complied

2.10 Maintain and update Register of 
Commitment 

Complied

2.11 Maintain and update Counterfoil 
Books (GA – N20)

Not relevant Being a statutory body

03. Delegation of functions for financial control (FR 135)
3.1 Delegation of financial authority 

within the institute
Complied

3.2 Communicate the delegation of 
financial authority within the institute

Complied

3.3 Delegation of authority so that every 
transaction is approved through two 
or more officers

Complied

3.4 According to Public Accounts 
Circular No. 171/2004 dated 
11.05.2014, working under the 
control of accountants in using the 
government payroll software package

Not complied

4. Preparing Annual Plans
4.1 Prepare the Annual Action Plan Complied
4.2 Prepare The Annual Procurement 

Plan
Complied

4.3 Prepare the Annual Internal Audit 
Plan

Complied
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4.4 Prepare and submit Annual Estimate 
to the Department of National 
Budget on due date (NBD) 

Complied

4.5 Submission of Annual Cash Flow 
Statement to the Department of 
Treasury Operations on due date

Not relevant Being a statutory body, 
the monthly cash 
requirements are 
forwarded by the line 
ministry to the 
Department of 
National Budget

5. Audit Queries
5.1 Reply to All the Audit Queries within 

the Specified time by the Auditor 
General

Complied

6. Internal Audit

6.1
Prepare the Internal Audit plan at the 
beginning of the year after consulting 
the Auditor General in terms of 
financial Regulation 134(2)DMA/1-
2019

Complied

6.2 Reply to All the Audit Queries within 
one month 

Complied

6.3 Submission of copies of all the 
Internal Audit Reports to the 
Department of Audit Management in 
terms of Sub-Section 40(4) of the
National Audit Act No.19 of 2018

Complied

6.4 Submission of copies of all the 
copies of Internal Audit Reports to 
the Auditor General in terms of 
Financial Regulation 134(3) 

Complied

6. Audit and Management Committees
7.1 Conduct minimum of 04 meetings of 

the Audi and Management 
Committee during the year as per the 
DMA Circular- 1-2019

Not complied In the year 2022, only 
03 meetings were held 
due to the political and 
economic crises 
prevailed in the 
country.

Conducting at 
least 04 Audit 
and 
Management 
Committees 
during the year

7. Assets Management
8.1 The information about purchase of 

assets and disposals was submitted to 
the Comptroller General’s Office in 
terms of Paragraph 07 of the Assets 
Management Circular No. 01/2017

Complied

8.2 Appointing a suitable Liaison Officer 
to coordinate the implementation of 
the provisions of the said Circular as 
per Chapter 13 of the said Circular 
and reporting the information about 
that officer to the Comptroller's 
Office

Complied
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4.4 Prepare and submit Annual Estimate 
to the Department of National 
Budget on due date (NBD) 

Complied

4.5 Submission of Annual Cash Flow 
Statement to the Department of 
Treasury Operations on due date

Not relevant Being a statutory body, 
the monthly cash 
requirements are 
forwarded by the line 
ministry to the 
Department of 
National Budget

5. Audit Queries
5.1 Reply to All the Audit Queries within 

the Specified time by the Auditor 
General

Complied

6. Internal Audit

6.1
Prepare the Internal Audit plan at the 
beginning of the year after consulting 
the Auditor General in terms of 
financial Regulation 134(2)DMA/1-
2019

Complied

6.2 Reply to All the Audit Queries within 
one month 

Complied

6.3 Submission of copies of all the 
Internal Audit Reports to the 
Department of Audit Management in 
terms of Sub-Section 40(4) of the
National Audit Act No.19 of 2018

Complied

6.4 Submission of copies of all the 
copies of Internal Audit Reports to 
the Auditor General in terms of 
Financial Regulation 134(3) 

Complied

6. Audit and Management Committees
7.1 Conduct minimum of 04 meetings of 

the Audi and Management 
Committee during the year as per the 
DMA Circular- 1-2019

Not complied In the year 2022, only 
03 meetings were held 
due to the political and 
economic crises 
prevailed in the 
country.

Conducting at 
least 04 Audit 
and 
Management 
Committees 
during the year

7. Assets Management
8.1 The information about purchase of 

assets and disposals was submitted to 
the Comptroller General’s Office in 
terms of Paragraph 07 of the Assets 
Management Circular No. 01/2017

Complied

8.2 Appointing a suitable Liaison Officer 
to coordinate the implementation of 
the provisions of the said Circular as 
per Chapter 13 of the said Circular 
and reporting the information about 
that officer to the Comptroller's 
Office

Complied
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8.3 The boards of survey were conducted 
and the relevant reports submitted to 
the Auditor General on due date in 
terms of Public Finance Circular No. 
05/2016

Not complied Currently, the Circular 
given here shall be 
canceled and as per the 
second time frame of 
the FR 756(06) to be 
submitted to the 
Auditor General before 
15th June Accordingly, 
related researches  and 
other activities are 
being carried out

8.4 The excesses, deficiencies and other 
recommendations revealed in the 
annual board of survey have been 
made within the period mentioned in 
the Circular

Not complied

8.5 Disposal of condemned articles in 
accordance with FR 772

Complied

9. Vehicle Management
9.1 The daily running charts and monthly 

summaries of the pool vehicles had 
been prepared and submitted to the 
Auditor General on due date 

Complied

9.2 The condemned vehicles have been 
disposed within a period of less 
than 6 months after condemning

Complied

9.3 The vehicle log books have been 
maintained and updated

Complied

9.4 The actions have been taken in terms 
of FR 103, 104, 109 and 110 with 
relevant to the each vehicle accident

Complied

9.5 The fuel consumption of vehicles has 
been re-tested in terms of the 
provisions of Paragraph 3.1 of the 
Public Administration Circular No. 
30/2016 of 29.12.2016 

Complied

9.6 The absolute ownership of the leased 
vehicle log books has been 
transferred after completion of the 
lease term

Not complied All maintenance and 
payments are done by 
the respective 
agencies. 

10. Management of Bank Accounts
10.1 Prepare and certify bank 

reconciliation statements and submit 
them for audit on due dates. 

Complied

10.2 The dormant accounts that had 
existed in the year under review or 
since previous years have been 
settled 

Complied

10.3 The action had been taken in terms of 
Financial Regulations regarding 
balances that had been disclosed 
through bank reconciliation 
statements and for which adjustments 
had to be made, and had those 
balances been settled within one 
month

Complied

11. Utilization of Provisions
11.1 The provisions allocated have been 

spent without exceeding the limit
Complied
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8.3 The boards of survey were conducted 
and the relevant reports submitted to 
the Auditor General on due date in 
terms of Public Finance Circular No. 
05/2016

Not complied Currently, the Circular 
given here shall be 
canceled and as per the 
second time frame of 
the FR 756(06) to be 
submitted to the 
Auditor General before 
15th June Accordingly, 
related researches  and 
other activities are 
being carried out

8.4 The excesses, deficiencies and other 
recommendations revealed in the 
annual board of survey have been 
made within the period mentioned in 
the Circular

Not complied

8.5 Disposal of condemned articles in 
accordance with FR 772

Complied

9. Vehicle Management
9.1 The daily running charts and monthly 

summaries of the pool vehicles had 
been prepared and submitted to the 
Auditor General on due date 

Complied

9.2 The condemned vehicles have been 
disposed within a period of less 
than 6 months after condemning

Complied

9.3 The vehicle log books have been 
maintained and updated

Complied

9.4 The actions have been taken in terms 
of FR 103, 104, 109 and 110 with 
relevant to the each vehicle accident

Complied

9.5 The fuel consumption of vehicles has 
been re-tested in terms of the 
provisions of Paragraph 3.1 of the 
Public Administration Circular No. 
30/2016 of 29.12.2016 

Complied

9.6 The absolute ownership of the leased 
vehicle log books has been 
transferred after completion of the 
lease term

Not complied All maintenance and 
payments are done by 
the respective 
agencies. 

10. Management of Bank Accounts
10.1 Prepare and certify bank 

reconciliation statements and submit 
them for audit on due dates. 

Complied

10.2 The dormant accounts that had 
existed in the year under review or 
since previous years have been 
settled 

Complied

10.3 The action had been taken in terms of 
Financial Regulations regarding 
balances that had been disclosed 
through bank reconciliation 
statements and for which adjustments 
had to be made, and had those 
balances been settled within one 
month

Complied

11. Utilization of Provisions
11.1 The provisions allocated have been 

spent without exceeding the limit
Complied
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11.2 After utilizing the provision made in 
terms of FR 94(1), incurring 
liabilities not exceeding the 
remaining provision limit at the end 
of the year.

Complied

12. Advance Accounts of Public Officers
12.1 Compliance with restrictions Not relevant Being a statutory body
12.2 A time analysis has been carried out 

on the loans in arrears
Not relevant Being a statutory body

12.3 The loan balances in arrears for over 
one year have been settled

Not complied Being a statutory body

13. General Deposit Account
13.1 The action has been taken as per 

FR 571 in relation to disposal of 
Lapsed deposits

Not complied Being a statutory body

13.2 Updating and maintaining control 
account for public deposits

Not complied Being a statutory body

14.Imprest Account
14.1 The balance in the cash book at the 

end of the year under review remitted 
to the Department of Treasury 
Operations

Not complied Being a statutory body

14.2 The ad-hoc sub imprests issued as 
per FR 371 have been settled within 
one month from the completion of 
the task

Complied Being a statutory body

14.3 The ad-hoc sub imprests have been 
issued not exceeding the limit 
approved as per FR 371

Complied Being a statutory body

14.4 Monthly reconciliation of imprest 
account balance with treasury books

Not complied Being a statutory body

15. Revenue Account
15.1 The refunds from the revenue had 

been made in terms of 
the regulations

Not complied Being a statutory body

15.2 The revenue collection has been 
directly credited to the revenue 
account without credited to the 
deposit account

Not complied Being a statutory body

15.3 Returns of arrears of revenue forward 
to the Auditor General in terms of FR 
176

Not complied Being a statutory body

16 Human Resource Management

16.1 Maintaining staff within the approved 
cadre limit

Complied

16.2 All members of the staff have been 
issued A duty list in writing

Complied

16.3 All reports have been submitted to 
MSD in terms of their Circular 
no.04/2017 dated 20.09.2017

Complied

17 Information to the Public
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8.3 The boards of survey were conducted 
and the relevant reports submitted to 
the Auditor General on due date in 
terms of Public Finance Circular No. 
05/2016

Not complied Currently, the Circular 
given here shall be 
canceled and as per the 
second time frame of 
the FR 756(06) to be 
submitted to the 
Auditor General before 
15th June Accordingly, 
related researches  and 
other activities are 
being carried out

8.4 The excesses, deficiencies and other 
recommendations revealed in the 
annual board of survey have been 
made within the period mentioned in 
the Circular

Not complied

8.5 Disposal of condemned articles in 
accordance with FR 772

Complied

9. Vehicle Management
9.1 The daily running charts and monthly 

summaries of the pool vehicles had 
been prepared and submitted to the 
Auditor General on due date 

Complied

9.2 The condemned vehicles have been 
disposed within a period of less 
than 6 months after condemning

Complied

9.3 The vehicle log books have been 
maintained and updated

Complied

9.4 The actions have been taken in terms 
of FR 103, 104, 109 and 110 with 
relevant to the each vehicle accident

Complied

9.5 The fuel consumption of vehicles has 
been re-tested in terms of the 
provisions of Paragraph 3.1 of the 
Public Administration Circular No. 
30/2016 of 29.12.2016 

Complied

9.6 The absolute ownership of the leased 
vehicle log books has been 
transferred after completion of the 
lease term

Not complied All maintenance and 
payments are done by 
the respective 
agencies. 

10. Management of Bank Accounts
10.1 Prepare and certify bank 

reconciliation statements and submit 
them for audit on due dates. 

Complied

10.2 The dormant accounts that had 
existed in the year under review or 
since previous years have been 
settled 

Complied

10.3 The action had been taken in terms of 
Financial Regulations regarding 
balances that had been disclosed 
through bank reconciliation 
statements and for which adjustments 
had to be made, and had those 
balances been settled within one 
month

Complied

11. Utilization of Provisions
11.1 The provisions allocated have been 

spent without exceeding the limit
Complied
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11.2 After utilizing the provision made in 
terms of FR 94(1), incurring 
liabilities not exceeding the 
remaining provision limit at the end 
of the year.

Complied

12. Advance Accounts of Public Officers
12.1 Compliance with restrictions Not relevant Being a statutory body
12.2 A time analysis has been carried out 

on the loans in arrears
Not relevant Being a statutory body

12.3 The loan balances in arrears for over 
one year have been settled

Not complied Being a statutory body

13. General Deposit Account
13.1 The action has been taken as per 

FR 571 in relation to disposal of 
Lapsed deposits

Not complied Being a statutory body

13.2 Updating and maintaining control 
account for public deposits

Not complied Being a statutory body

14.Imprest Account
14.1 The balance in the cash book at the 

end of the year under review remitted 
to the Department of Treasury 
Operations

Not complied Being a statutory body

14.2 The ad-hoc sub imprests issued as 
per FR 371 have been settled within 
one month from the completion of 
the task

Complied Being a statutory body

14.3 The ad-hoc sub imprests have been 
issued not exceeding the limit 
approved as per FR 371

Complied Being a statutory body

14.4 Monthly reconciliation of imprest 
account balance with treasury books

Not complied Being a statutory body

15. Revenue Account
15.1 The refunds from the revenue had 

been made in terms of 
the regulations

Not complied Being a statutory body

15.2 The revenue collection has been 
directly credited to the revenue 
account without credited to the 
deposit account

Not complied Being a statutory body

15.3 Returns of arrears of revenue forward 
to the Auditor General in terms of FR 
176

Not complied Being a statutory body

16 Human Resource Management

16.1 Maintaining staff within the approved 
cadre limit

Complied

16.2 All members of the staff have been 
issued A duty list in writing

Complied

16.3 All reports have been submitted to 
MSD in terms of their Circular 
no.04/2017 dated 20.09.2017

Complied

17 Information to the Public

Performance Report 2022-  Ministry of Defence  

11.2 After utilizing the provision made in 
terms of FR 94(1), incurring 
liabilities not exceeding the 
remaining provision limit at the end 
of the year.

Complied

12. Advance Accounts of Public Officers
12.1 Compliance with restrictions Not relevant Being a statutory body
12.2 A time analysis has been carried out 

on the loans in arrears
Not relevant Being a statutory body

12.3 The loan balances in arrears for over 
one year have been settled

Not complied Being a statutory body

13. General Deposit Account
13.1 The action has been taken as per 

FR 571 in relation to disposal of 
Lapsed deposits

Not complied Being a statutory body

13.2 Updating and maintaining control 
account for public deposits

Not complied Being a statutory body

14.Imprest Account
14.1 The balance in the cash book at the 

end of the year under review remitted 
to the Department of Treasury 
Operations

Not complied Being a statutory body

14.2 The ad-hoc sub imprests issued as 
per FR 371 have been settled within 
one month from the completion of 
the task

Complied Being a statutory body

14.3 The ad-hoc sub imprests have been 
issued not exceeding the limit 
approved as per FR 371

Complied Being a statutory body

14.4 Monthly reconciliation of imprest 
account balance with treasury books

Not complied Being a statutory body

15. Revenue Account
15.1 The refunds from the revenue had 

been made in terms of 
the regulations

Not complied Being a statutory body

15.2 The revenue collection has been 
directly credited to the revenue 
account without credited to the 
deposit account

Not complied Being a statutory body

15.3 Returns of arrears of revenue forward 
to the Auditor General in terms of FR 
176

Not complied Being a statutory body

16 Human Resource Management

16.1 Maintaining staff within the approved 
cadre limit

Complied

16.2 All members of the staff have been 
issued A duty list in writing

Complied

16.3 All reports have been submitted to 
MSD in terms of their Circular 
no.04/2017 dated 20.09.2017

Complied

17 Information to the Public
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17.1 An information officer has been 
appointed and a proper register of 
information is maintained and 
updated in terms of Right To 
Information Act and Regulation

Complied

17.2 Information about the institution has 
been provided through its website, 
and the public has been facilitated to 
express praises/accusations about the 
institution through the website or 
through alternative channels

Complied

17.3 Bi-Annual or Annual reports have 
been submitted as per section 08 and 
10 of the RTI Act

Not complied

18. Implementation of Citizens Charter
18.1 A Citizens Charter / Citizen 

client’s charter has been formulated 
and implemented by the Institution 
in terms of the circular number 
05/2008 and 05/2018 (1) of 
Ministry of Public Administration 
and Management 

Not complied It is being prepared for 
launch in the year 
2023

18.2 A methodology has been devised by 
the Institution in order to monitor and 
assess the formulation and the 
implementation of Citizens Charter / 
Citizen client‟s charter as per 
paragraph 2.3 of the circular

Not complied It is planned to be 
implemented in the 
year 2023

19. Compilation of Human Resource Plan
19.1 A human resource plan has been 

prepared in terms of the format in 
Annexure 02 of public 
Administration Circular No. 02/2018 
dated 24.01.2018

Complied It is planned to be done 
in the next year as 
mentioned in the 
relevant Circular

19.2 A minimum training opportunity of 
not less than 12 hours per year for 
each member of the staff been 
ensured in the aforesaid human 
Resource Plan 

Complied Will be done in the 
year 2023

19.3 Annual performance agreements 
have been signed for the entire staff 
based on the format in Annexure 01
of the aforesaid Circular 

Complied Will be done in the 
year 2023

19.4 A senior officer was appointed and 
assigned the responsibility of 
preparing the human resource 
development plan, organizing 
capacity building programmes and 
conducting skill development 
programmes as per No.6.5 of the 
aforesaid Circular

Complied Will be done in the 
year 2023

20. Responding to Audit Passages
20.1 The short comings pointed out in the 

audit paragraphs issued by the 
Auditor General for the Previous 
years have been corrected

Complied
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17.1 An information officer has been 
appointed and a proper register of 
information is maintained and 
updated in terms of Right To 
Information Act and Regulation

Complied

17.2 Information about the institution has 
been provided through its website, 
and the public has been facilitated to 
express praises/accusations about the 
institution through the website or 
through alternative channels

Complied

17.3 Bi-Annual or Annual reports have 
been submitted as per section 08 and 
10 of the RTI Act

Not complied

18. Implementation of Citizens Charter
18.1 A Citizens Charter / Citizen 

client’s charter has been formulated 
and implemented by the Institution 
in terms of the circular number 
05/2008 and 05/2018 (1) of 
Ministry of Public Administration 
and Management 

Not complied It is being prepared for 
launch in the year 
2023

18.2 A methodology has been devised by 
the Institution in order to monitor and 
assess the formulation and the 
implementation of Citizens Charter / 
Citizen client‟s charter as per 
paragraph 2.3 of the circular

Not complied It is planned to be 
implemented in the 
year 2023

19. Compilation of Human Resource Plan
19.1 A human resource plan has been 

prepared in terms of the format in 
Annexure 02 of public 
Administration Circular No. 02/2018 
dated 24.01.2018

Complied It is planned to be done 
in the next year as 
mentioned in the 
relevant Circular

19.2 A minimum training opportunity of 
not less than 12 hours per year for 
each member of the staff been 
ensured in the aforesaid human 
Resource Plan 

Complied Will be done in the 
year 2023

19.3 Annual performance agreements 
have been signed for the entire staff 
based on the format in Annexure 01
of the aforesaid Circular 

Complied Will be done in the 
year 2023

19.4 A senior officer was appointed and 
assigned the responsibility of 
preparing the human resource 
development plan, organizing 
capacity building programmes and 
conducting skill development 
programmes as per No.6.5 of the 
aforesaid Circular

Complied Will be done in the 
year 2023

20. Responding to Audit Passages
20.1 The short comings pointed out in the 

audit paragraphs issued by the 
Auditor General for the Previous 
years have been corrected

Complied
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7.4  Compliance Report – Defence Research and Development Centre  

No. Applicable Requirement Compliance 
Status 

(Complied/Not 
Complied) 

Brief 
Explanation 

for Non 
Compliance 

Corrective 
Actions propose 

to avoid Non 
Compliance in 

future 
1.The following Financial statements/accounts have been submitted on due date 
1.1 Annual financial statements Not complied Conducted by the line 

Ministry 
- 

1.2 Advance account of public 
officers  

Not complied - 

1.3 Business and Production 
Advance Accounts 
(Commercial Advance  
Accounts) 

Not complied - 

1.4 Stores Advance Accounts Not complied - 
1.5 Special Advance Accounts Not complied - 
1.6 Other Not complied - 
2. Maintenance of books and registers (FR445) 
2.1 Maintain and update Fixed 

assets register in terms of 
Public Administration Circular 
no.267/2018 

Not complied Conducted by the line 
Ministry 

- 

2.2 Maintain and update Personal 
emoluments register/ Personal 
emoluments cards  

Not complied - 

2.3 Maintain and update Register 
of Audit Queries  

Not complied - 

2.4 Maintain and update Register 
of Internal Audit Report  

Not complied - 

2.5 Prepare and submit all the 
monthly account summaries 
(CIGAS) to the Treasury on 
due date 

Not complied - 

2.6 Maintain and update Register 
for cheques and money orders 

Not complied - 

2.7 Maintain and update Inventory 
Register 

Complied - - 

2.8 Maintain and update Register 
of Stocks  

Complied - - 

2.9 
 

Maintain and update Register 
of Losses & Damages 

Not complied Conducted by the line 
Ministry  

- 

2.10 Maintain and update Register 
of  Commitment  

Not complied - 

2.11 Maintain and update 
Counterfoil Books (GA – 
N20)  

Not complied - 

03. Delegation of functions for financial control (FR 135) 
3.1 Delegation of financial 

authority within the institute 
Complied 
 

- - 

3.2 Communicate the delegation Complied - - 
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17.1 An information officer has been 
appointed and a proper register of 
information is maintained and 
updated in terms of Right To 
Information Act and Regulation

Complied

17.2 Information about the institution has 
been provided through its website, 
and the public has been facilitated to 
express praises/accusations about the 
institution through the website or 
through alternative channels

Complied

17.3 Bi-Annual or Annual reports have 
been submitted as per section 08 and 
10 of the RTI Act

Not complied

18. Implementation of Citizens Charter
18.1 A Citizens Charter / Citizen 

client’s charter has been formulated 
and implemented by the Institution 
in terms of the circular number 
05/2008 and 05/2018 (1) of 
Ministry of Public Administration 
and Management 

Not complied It is being prepared for 
launch in the year 
2023

18.2 A methodology has been devised by 
the Institution in order to monitor and 
assess the formulation and the 
implementation of Citizens Charter / 
Citizen client‟s charter as per 
paragraph 2.3 of the circular

Not complied It is planned to be 
implemented in the 
year 2023

19. Compilation of Human Resource Plan
19.1 A human resource plan has been 

prepared in terms of the format in 
Annexure 02 of public 
Administration Circular No. 02/2018 
dated 24.01.2018

Complied It is planned to be done 
in the next year as 
mentioned in the 
relevant Circular

19.2 A minimum training opportunity of 
not less than 12 hours per year for 
each member of the staff been 
ensured in the aforesaid human 
Resource Plan 

Complied Will be done in the 
year 2023

19.3 Annual performance agreements 
have been signed for the entire staff 
based on the format in Annexure 01
of the aforesaid Circular 

Complied Will be done in the 
year 2023

19.4 A senior officer was appointed and 
assigned the responsibility of 
preparing the human resource 
development plan, organizing 
capacity building programmes and 
conducting skill development 
programmes as per No.6.5 of the 
aforesaid Circular

Complied Will be done in the 
year 2023

20. Responding to Audit Passages
20.1 The short comings pointed out in the 

audit paragraphs issued by the 
Auditor General for the Previous 
years have been corrected

Complied
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7.4  Compliance Report – Defence Research and Development Centre  

No. Applicable Requirement Compliance 
Status 

(Complied/Not 
Complied) 

Brief 
Explanation 

for Non 
Compliance 

Corrective 
Actions propose 

to avoid Non 
Compliance in 

future 
1.The following Financial statements/accounts have been submitted on due date 
1.1 Annual financial statements Not complied Conducted by the line 

Ministry 
- 

1.2 Advance account of public 
officers  

Not complied - 

1.3 Business and Production 
Advance Accounts 
(Commercial Advance  
Accounts) 

Not complied - 

1.4 Stores Advance Accounts Not complied - 
1.5 Special Advance Accounts Not complied - 
1.6 Other Not complied - 
2. Maintenance of books and registers (FR445) 
2.1 Maintain and update Fixed 

assets register in terms of 
Public Administration Circular 
no.267/2018 

Not complied Conducted by the line 
Ministry 

- 

2.2 Maintain and update Personal 
emoluments register/ Personal 
emoluments cards  

Not complied - 

2.3 Maintain and update Register 
of Audit Queries  

Not complied - 

2.4 Maintain and update Register 
of Internal Audit Report  

Not complied - 

2.5 Prepare and submit all the 
monthly account summaries 
(CIGAS) to the Treasury on 
due date 

Not complied - 

2.6 Maintain and update Register 
for cheques and money orders 

Not complied - 

2.7 Maintain and update Inventory 
Register 

Complied - - 

2.8 Maintain and update Register 
of Stocks  

Complied - - 

2.9 
 

Maintain and update Register 
of Losses & Damages 

Not complied Conducted by the line 
Ministry  

- 

2.10 Maintain and update Register 
of  Commitment  

Not complied - 

2.11 Maintain and update 
Counterfoil Books (GA – 
N20)  

Not complied - 

03. Delegation of functions for financial control (FR 135) 
3.1 Delegation of financial 

authority within the institute 
Complied 
 

- - 

3.2 Communicate the delegation Complied - - 
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7.4  Compliance Report – Defence Research and Development Centre  

No. Applicable Requirement Compliance 
Status 

(Complied/Not 
Complied) 

Brief 
Explanation 

for Non 
Compliance 

Corrective 
Actions propose 

to avoid Non 
Compliance in 

future 
1.The following Financial statements/accounts have been submitted on due date 
1.1 Annual financial statements Not complied Conducted by the line 

Ministry 
- 

1.2 Advance account of public 
officers  

Not complied - 

1.3 Business and Production 
Advance Accounts 
(Commercial Advance  
Accounts) 

Not complied - 

1.4 Stores Advance Accounts Not complied - 
1.5 Special Advance Accounts Not complied - 
1.6 Other Not complied - 
2. Maintenance of books and registers (FR445) 
2.1 Maintain and update Fixed 

assets register in terms of 
Public Administration Circular 
no.267/2018 

Not complied Conducted by the line 
Ministry 

- 

2.2 Maintain and update Personal 
emoluments register/ Personal 
emoluments cards  

Not complied - 

2.3 Maintain and update Register 
of Audit Queries  

Not complied - 

2.4 Maintain and update Register 
of Internal Audit Report  

Not complied - 

2.5 Prepare and submit all the 
monthly account summaries 
(CIGAS) to the Treasury on 
due date 

Not complied - 

2.6 Maintain and update Register 
for cheques and money orders 

Not complied - 

2.7 Maintain and update Inventory 
Register 

Complied - - 

2.8 Maintain and update Register 
of Stocks  

Complied - - 

2.9 
 

Maintain and update Register 
of Losses & Damages 

Not complied Conducted by the line 
Ministry  

- 

2.10 Maintain and update Register 
of  Commitment  

Not complied - 

2.11 Maintain and update 
Counterfoil Books (GA – 
N20)  

Not complied - 

03. Delegation of functions for financial control (FR 135) 
3.1 Delegation of financial 

authority within the institute 
Complied 
 

- - 

3.2 Communicate the delegation Complied - -   
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of financial authority within 
the institute 

3.3 Delegation of authority so that 
every transaction is approved 
through two or more officers 

Complied - - 

3.4 According to Public Accounts 
Circular No. 171/2004 dated 
11.05.2014, working under the 
control of accountants in using 
the government payroll 
software package 

Not complied Conducted by the line 
Ministry 

- 

4. Preparing Annual Plans 
4.1 Prepare the Annual Action 

Plan 
Complied - - 

4.2 Prepare The Annual 
Procurement Plan 

Complied - - 

4.3 Prepare the Annual Internal 
Audit Plan 

Not complied Conducted by the line 
Ministry 

- 

4.4 Prepare and submit Annual 
Estimate to the Department of 
National Budget on due date 
(NBD)  

Not complied - 

4.5 Submission of Annual Cash 
Flow Statement to the 
Department of Treasury 
Operations on due date 

Not complied - 

5 Audit Queries 
5.1 Reply to All the Audit Queries 

within the Specified time by 
the Auditor General 

Not complied Conducted by the line 
Ministry 

- 

6. Internal Audit 
6.1 Prepare the Internal Audit plan 

at the beginning of the year 
after consulting the Auditor 
General in terms of financial 
Regulation 134(2)DMA/1-
2019  

Not complied  
 
 
 
Conducted by the line 
Ministry  

- 

6.2 Reply to All the Audit Queries 
within one month  

Not complied - 

6.3 Submission of copies of all the 
Internal Audit Reports to the 
Department of Audit 
Management in terms of Sub-
Section 40(4) of the National 
Audit Act No.19 of 2018 

Not complied - 

6.4 Submission of copies of all the 
copies of Internal Audit 
Reports to the Auditor General 
in terms of Financial 
Regulation 134(3)  

Not complied  
 
- 
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of financial authority within 
the institute 

3.3 Delegation of authority so that 
every transaction is approved 
through two or more officers 

Complied - - 

3.4 According to Public Accounts 
Circular No. 171/2004 dated 
11.05.2014, working under the 
control of accountants in using 
the government payroll 
software package 

Not complied Conducted by the line 
Ministry 

- 

4. Preparing Annual Plans 
4.1 Prepare the Annual Action 

Plan 
Complied - - 

4.2 Prepare The Annual 
Procurement Plan 

Complied - - 

4.3 Prepare the Annual Internal 
Audit Plan 

Not complied Conducted by the line 
Ministry 

- 

4.4 Prepare and submit Annual 
Estimate to the Department of 
National Budget on due date 
(NBD)  

Not complied - 

4.5 Submission of Annual Cash 
Flow Statement to the 
Department of Treasury 
Operations on due date 

Not complied - 

5 Audit Queries 
5.1 Reply to All the Audit Queries 

within the Specified time by 
the Auditor General 

Not complied Conducted by the line 
Ministry 

- 

6. Internal Audit 
6.1 Prepare the Internal Audit plan 

at the beginning of the year 
after consulting the Auditor 
General in terms of financial 
Regulation 134(2)DMA/1-
2019  

Not complied  
 
 
 
Conducted by the line 
Ministry  

- 

6.2 Reply to All the Audit Queries 
within one month  

Not complied - 

6.3 Submission of copies of all the 
Internal Audit Reports to the 
Department of Audit 
Management in terms of Sub-
Section 40(4) of the National 
Audit Act No.19 of 2018 

Not complied - 

6.4 Submission of copies of all the 
copies of Internal Audit 
Reports to the Auditor General 
in terms of Financial 
Regulation 134(3)  

Not complied  
 
- 
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of financial authority within 
the institute 

3.3 Delegation of authority so that 
every transaction is approved 
through two or more officers 

Complied - - 

3.4 According to Public Accounts 
Circular No. 171/2004 dated 
11.05.2014, working under the 
control of accountants in using 
the government payroll 
software package 

Not complied Conducted by the line 
Ministry 

- 

4. Preparing Annual Plans 
4.1 Prepare the Annual Action 

Plan 
Complied - - 

4.2 Prepare The Annual 
Procurement Plan 

Complied - - 

4.3 Prepare the Annual Internal 
Audit Plan 

Not complied Conducted by the line 
Ministry 

- 

4.4 Prepare and submit Annual 
Estimate to the Department of 
National Budget on due date 
(NBD)  

Not complied - 

4.5 Submission of Annual Cash 
Flow Statement to the 
Department of Treasury 
Operations on due date 

Not complied - 

5 Audit Queries 
5.1 Reply to All the Audit Queries 

within the Specified time by 
the Auditor General 

Not complied Conducted by the line 
Ministry 

- 

6. Internal Audit 
6.1 Prepare the Internal Audit plan 

at the beginning of the year 
after consulting the Auditor 
General in terms of financial 
Regulation 134(2)DMA/1-
2019  

Not complied  
 
 
 
Conducted by the line 
Ministry  

- 

6.2 Reply to All the Audit Queries 
within one month  

Not complied - 

6.3 Submission of copies of all the 
Internal Audit Reports to the 
Department of Audit 
Management in terms of Sub-
Section 40(4) of the National 
Audit Act No.19 of 2018 

Not complied - 

6.4 Submission of copies of all the 
copies of Internal Audit 
Reports to the Auditor General 
in terms of Financial 
Regulation 134(3)  

Not complied  
 
- 
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7. Audit and Management Committees 
7.1 Conduct minimum of 04 

meetings of the Audi and 
Management Committee 
during the year as per the 
DMA Circular- 1-2019 

Not complied Conducted by the line 
Ministry 

- 
 

8. Assets Management 

8.1 The information about 
purchase of assets and 
disposals was submitted to the 
Comptroller General’s Office 
in terms of Paragraph 07 of 
the Assets Management 
Circular No. 01/2017 

Complied - - 

8.2 Appointing a suitable Liaison 
Officer to coordinate the 
implementation of the 
provisions of the said Circular 
as per Chapter 13 of the said 
Circular and reporting the 
information about that officer 
to the Comptroller's Office 

Complied - - 

8.3 The boards of survey were 
conducted and the relevant 
reports submitted to the 
Auditor General on due date 
in terms of Public Finance 
Circular No. 05/2016 

Complied - - 

8.4 The excesses, deficiencies and 
other recommendations 
revealed in the annual board 
of survey have been made 
within the period mentioned in 
the Circular 

Complied - - 

8.5 Disposal of condemned 
articles in accordance with FR 
772 

Complied - - 

9. Vehicle Management 
9.1 The daily running charts and 

monthly summaries of the 
pool vehicles had been 
prepared and submitted to the 
Auditor General on due date  

Complied - - 

9.2 The condemned vehicles have 
been disposed within a period 
of less than 6 months after 
condemning  

Complied - - 

9.3 The vehicle log books have 
been maintained and updated 

Complied - - 

9.4 The actions have been taken in 
terms of FR 103, 104, 109 and 
110 with relevant to the each 
vehicle accident 

Complied 
 

-  
- 
 

9.5 The fuel consumption of 
vehicles has been re-tested in 
terms of the  

Complied 
 

- - 
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provisions of Paragraph 3.1 of 
the Public Administration 
Circular No. 30/2016 of 
29.12.2016  

9.6 The absolute ownership of the 
leased vehicle log books has 
been transferred after 
completion of the lease term 

Not complied Conducted by the line 
Ministry  

- 

8. Management of Bank Accounts 
10.1 Prepare and certify bank 

reconciliation statements and 
submit them for audit on due 
dates.  

Not complied Conducted by the line 
Ministry  

- 

10.2 The dormant accounts that had  
existed in the year under 
review or since previous years 
have been settled  

Not complied - 

10.3 The action had been taken in 
terms of Financial Regulations 
regarding balances that had 
been disclosed through bank 
reconciliation statements and 
for which adjustments had to 
be made, and had those 
balances been settled within 
one month 

Not complied - 

11.Utilization of Provisions 
11.1 The provisions allocated have 

been spent without exceeding 
the limit 

Complied -  
- 

11.2 After utilizing the provision 
made in terms of FR 94(1), 
incurring liabilities not 
exceeding the remaining 
provision limit at the end of 
the year. 

Not complied Conducted by the line 
Ministry 

- 
 

12. Advance Accounts of Public Officers 
12.1 Compliance with restrictions Not complied  

Conducted by the line 
Ministry  

- 
12.2 A time analysis has been 

carried out on the loans in 
arrears 

Not complied - 

12.3 The loan balances in arrears 
for over one year have been 
settled 

Not complied - 
 

13.General Deposit Account 
13.1 The action has been taken as 

per FR 571 in relation to 
disposal of Lapsed deposits 

Not complied Conducted by the line 
Ministry 

- 

13.2 Updating and maintaining 
control account for public 
deposits 

Not complied - 

14. Imprest Account 
14.1 The balance in the cash book 

at the end of the year under 
review remitted to the 
Department of Treasury 

Not complied Conducted by the line 
Ministry 

- 
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provisions of Paragraph 3.1 of 
the Public Administration 
Circular No. 30/2016 of 
29.12.2016  

9.6 The absolute ownership of the 
leased vehicle log books has 
been transferred after 
completion of the lease term 

Not complied Conducted by the line 
Ministry  

- 

8. Management of Bank Accounts 
10.1 Prepare and certify bank 

reconciliation statements and 
submit them for audit on due 
dates.  

Not complied Conducted by the line 
Ministry  

- 

10.2 The dormant accounts that had  
existed in the year under 
review or since previous years 
have been settled  

Not complied - 

10.3 The action had been taken in 
terms of Financial Regulations 
regarding balances that had 
been disclosed through bank 
reconciliation statements and 
for which adjustments had to 
be made, and had those 
balances been settled within 
one month 

Not complied - 

11.Utilization of Provisions 
11.1 The provisions allocated have 

been spent without exceeding 
the limit 

Complied -  
- 

11.2 After utilizing the provision 
made in terms of FR 94(1), 
incurring liabilities not 
exceeding the remaining 
provision limit at the end of 
the year. 

Not complied Conducted by the line 
Ministry 

- 
 

12. Advance Accounts of Public Officers 
12.1 Compliance with restrictions Not complied  

Conducted by the line 
Ministry  

- 
12.2 A time analysis has been 

carried out on the loans in 
arrears 

Not complied - 

12.3 The loan balances in arrears 
for over one year have been 
settled 

Not complied - 
 

13.General Deposit Account 
13.1 The action has been taken as 

per FR 571 in relation to 
disposal of Lapsed deposits 

Not complied Conducted by the line 
Ministry 

- 

13.2 Updating and maintaining 
control account for public 
deposits 

Not complied - 

14. Imprest Account 
14.1 The balance in the cash book 

at the end of the year under 
review remitted to the 
Department of Treasury 

Not complied Conducted by the line 
Ministry 

- 
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Operations 
14.2 The ad-hoc sub imprests 

issued as per FR 371 have 
been settled within one month 
from the completion of the 
task 

Complied 
 

- - 

14.3 The ad-hoc sub imprests have 
been issued not exceeding the 
limit approved as per FR 371 

Not complied Conducted by the line 
Ministry  

- 

14.4 Monthly reconciliation of 
imprest account balance with 
treasury books 

Not complied - 

15. Revenue Account 
15.1 The refunds from the revenue 

had been made in terms of the 
regulations  

Not complied Conducted by the line 
Ministry 

- 

15.2 The revenue collection has 
been directly credited to the 
revenue account without 
credited to the deposit account 

Not complied Conducted by the line 
Ministry  

- 

15.3 Returns of arrears of revenue 
forward to the Auditor 
General in terms of FR 176 

Not complied - 

16. Human Resource Management 
16.1 Maintaining staff within the 

approved cadre limit 
Complied - - 

16.2 All members of the staff have 
been issued A duty list in 
writing 

Complied - - 

16.3 All reports have been 
submitted to MSD in terms of 
their Circular no.04/2017 
dated 20.09.2017 

Not complied Conducted by the line 
Ministry  

- 

17. Information to the Public 
17.1 An information officer has 

been appointed and a proper 
register of information is 
maintained and updated in 
terms of Right To Information 
Act and Regulation 

Complied 
 

- - 

17.2 Information about the 
institution has been provided 
through its website, and the 
public has been facilitated to 
express praises/accusations 
about the institution through 
the website or through 
alternative channels 

Complied - - 

17.3 Bi-Annual or Annual reports 
have been submitted as per 
section 08 and 10 of the RTI 
Act 

Complied - - 

18. Implementation of Citizens Charter 
18.1 A Citizens Charter / Citizen 

client’s charter has been 
formulated and Performance 

Complied - - 
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provisions of Paragraph 3.1 of 
the Public Administration 
Circular No. 30/2016 of 
29.12.2016  

9.6 The absolute ownership of the 
leased vehicle log books has 
been transferred after 
completion of the lease term 

Not complied Conducted by the line 
Ministry  

- 

8. Management of Bank Accounts 
10.1 Prepare and certify bank 

reconciliation statements and 
submit them for audit on due 
dates.  

Not complied Conducted by the line 
Ministry  

- 

10.2 The dormant accounts that had  
existed in the year under 
review or since previous years 
have been settled  

Not complied - 

10.3 The action had been taken in 
terms of Financial Regulations 
regarding balances that had 
been disclosed through bank 
reconciliation statements and 
for which adjustments had to 
be made, and had those 
balances been settled within 
one month 

Not complied - 

11.Utilization of Provisions 
11.1 The provisions allocated have 

been spent without exceeding 
the limit 

Complied -  
- 

11.2 After utilizing the provision 
made in terms of FR 94(1), 
incurring liabilities not 
exceeding the remaining 
provision limit at the end of 
the year. 

Not complied Conducted by the line 
Ministry 

- 
 

12. Advance Accounts of Public Officers 
12.1 Compliance with restrictions Not complied  

Conducted by the line 
Ministry  

- 
12.2 A time analysis has been 

carried out on the loans in 
arrears 

Not complied - 

12.3 The loan balances in arrears 
for over one year have been 
settled 

Not complied - 
 

13.General Deposit Account 
13.1 The action has been taken as 

per FR 571 in relation to 
disposal of Lapsed deposits 

Not complied Conducted by the line 
Ministry 

- 

13.2 Updating and maintaining 
control account for public 
deposits 

Not complied - 

14. Imprest Account 
14.1 The balance in the cash book 

at the end of the year under 
review remitted to the 
Department of Treasury 

Not complied Conducted by the line 
Ministry 

- 
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Operations 
14.2 The ad-hoc sub imprests 
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been settled within one month 
from the completion of the 
task 
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- - 

14.3 The ad-hoc sub imprests have 
been issued not exceeding the 
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Ministry  
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imprest account balance with 
treasury books 
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15. Revenue Account 
15.1 The refunds from the revenue 

had been made in terms of the 
regulations  

Not complied Conducted by the line 
Ministry 

- 

15.2 The revenue collection has 
been directly credited to the 
revenue account without 
credited to the deposit account 

Not complied Conducted by the line 
Ministry  

- 

15.3 Returns of arrears of revenue 
forward to the Auditor 
General in terms of FR 176 
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16. Human Resource Management 
16.1 Maintaining staff within the 

approved cadre limit 
Complied - - 

16.2 All members of the staff have 
been issued A duty list in 
writing 

Complied - - 

16.3 All reports have been 
submitted to MSD in terms of 
their Circular no.04/2017 
dated 20.09.2017 

Not complied Conducted by the line 
Ministry  

- 

17. Information to the Public 
17.1 An information officer has 

been appointed and a proper 
register of information is 
maintained and updated in 
terms of Right To Information 
Act and Regulation 

Complied 
 

- - 

17.2 Information about the 
institution has been provided 
through its website, and the 
public has been facilitated to 
express praises/accusations 
about the institution through 
the website or through 
alternative channels 

Complied - - 

17.3 Bi-Annual or Annual reports 
have been submitted as per 
section 08 and 10 of the RTI 
Act 

Complied - - 

18. Implementation of Citizens Charter 
18.1 A Citizens Charter / Citizen 

client’s charter has been 
formulated and Performance 

Complied - - 
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Operations 
14.2 The ad-hoc sub imprests 

issued as per FR 371 have 
been settled within one month 
from the completion of the 
task 
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- - 

14.3 The ad-hoc sub imprests have 
been issued not exceeding the 
limit approved as per FR 371 
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treasury books 
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15. Revenue Account 
15.1 The refunds from the revenue 

had been made in terms of the 
regulations  

Not complied Conducted by the line 
Ministry 
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15.2 The revenue collection has 
been directly credited to the 
revenue account without 
credited to the deposit account 

Not complied Conducted by the line 
Ministry  

- 

15.3 Returns of arrears of revenue 
forward to the Auditor 
General in terms of FR 176 

Not complied - 

16. Human Resource Management 
16.1 Maintaining staff within the 

approved cadre limit 
Complied - - 

16.2 All members of the staff have 
been issued A duty list in 
writing 

Complied - - 

16.3 All reports have been 
submitted to MSD in terms of 
their Circular no.04/2017 
dated 20.09.2017 

Not complied Conducted by the line 
Ministry  

- 

17. Information to the Public 
17.1 An information officer has 

been appointed and a proper 
register of information is 
maintained and updated in 
terms of Right To Information 
Act and Regulation 

Complied 
 

- - 

17.2 Information about the 
institution has been provided 
through its website, and the 
public has been facilitated to 
express praises/accusations 
about the institution through 
the website or through 
alternative channels 

Complied - - 

17.3 Bi-Annual or Annual reports 
have been submitted as per 
section 08 and 10 of the RTI 
Act 

Complied - - 

18. Implementation of Citizens Charter 
18.1 A Citizens Charter / Citizen 

client’s charter has been 
formulated and Performance 

Complied - - 
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Report 2021- Ministry of 
Defence 164 implemented by 
the Institution in terms of the 
circular number 05/2008 and 
05/2018 (1) of Ministry of 
Public Administration and 
Management 

18.2 A methodology has been 
devised by the institution in 
order to monitor and assess 
the formulation and the 
implementation of Citizens 
Charter / Citizen client‟s 
charter as per paragraph 2.3 of 
the circular 

Complied -  
 
- 
 
 

19. Compilation of Human Resource Plan 
19.1 A human resource plan has 

been prepared in terms of the 
format in Annexure 02 of 
public Administration Circular 
No. 02/2018 dated 24.01.2018 

Complied 
 

- - 

19.2 A minimum training 
opportunity of not less than 12 
hours per year for each 
member of the staff been 
ensured in the aforesaid 
human Resource Plan  

Complied 
 

- - 

19.3  Annual performance 
agreements have been signed 
for the entire staff based on 
the format in Annexure 01 of 
the aforesaid Circular  

Complied 
 

- - 

19.4 A senior officer was appointed 
and assigned the responsibility 
of preparing the human 
resource development plan, 
organizing capacity building 
programmes and conducting 
skill development programmes 
as per No.6.5 of the aforesaid 
Circular 

Complied 
 

- - 

20. Responding to Audit Passages 
20.1 The short comings pointed out 

in the audit paragraphs issued 
by the Auditor General for the 
Previous years have been 
corrected 

Complied 
 

- - 
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Report 2021- Ministry of 
Defence 164 implemented by 
the Institution in terms of the 
circular number 05/2008 and 
05/2018 (1) of Ministry of 
Public Administration and 
Management 

18.2 A methodology has been 
devised by the institution in 
order to monitor and assess 
the formulation and the 
implementation of Citizens 
Charter / Citizen client‟s 
charter as per paragraph 2.3 of 
the circular 

Complied -  
 
- 
 
 

19. Compilation of Human Resource Plan 
19.1 A human resource plan has 

been prepared in terms of the 
format in Annexure 02 of 
public Administration Circular 
No. 02/2018 dated 24.01.2018 

Complied 
 

- - 

19.2 A minimum training 
opportunity of not less than 12 
hours per year for each 
member of the staff been 
ensured in the aforesaid 
human Resource Plan  

Complied 
 

- - 

19.3  Annual performance 
agreements have been signed 
for the entire staff based on 
the format in Annexure 01 of 
the aforesaid Circular  

Complied 
 

- - 

19.4 A senior officer was appointed 
and assigned the responsibility 
of preparing the human 
resource development plan, 
organizing capacity building 
programmes and conducting 
skill development programmes 
as per No.6.5 of the aforesaid 
Circular 

Complied 
 

- - 

20. Responding to Audit Passages 
20.1 The short comings pointed out 

in the audit paragraphs issued 
by the Auditor General for the 
Previous years have been 
corrected 

Complied 
 

- - 

 

 

 

 

 


