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Name of the institution: National Police Commission

Submission of observations of Hon. Minister and steps taken with regard to the
reports tabled by the Committee on Public Accounts in terms of Standing Order No
119(4)
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Action taken by the Institution to rectify the

shortcomings / Current status

1 & ezndes :98.00
I oo ugd :98.00
Part -01 :98.00

01. 2016.12.29 2y Beam 2016/30 ¢oen cess
sBmem On edded 3.1 edecod wevns’
BE8D ymadd BedBn Bwed® dmmae
o Dwm O 9stdm cvme O BEde
88D 6 6B .

01. 2016.12.29 sup Hadu Gevssw 2016/30
Gamemi.  GQurg Bmpeurs  s&nmildamauls

3:1 AUTFHHDE0 GO UC Beten
RUpEIGHaTH s EHSHE SIEMLDLI alGagL
GFsvaien TN TN T LT 6O 611 63T
sTGUm(mHaT aflguwi QaTLTUUTS
UG & 6m 6u18 611 GuopGsmsmsmiul {
B mBHaT0m 6.

01. B8m 0B emBust wwmbd and @8n Diwvm

01.

02 = 08k, 2® D 02 = wewn 29O
aecons ednedsy 2020 H¥sedd 9uidm cvm
o8l BeRBR0 ermounBy enc ©gd svn
EusiBE gridm com sBfedn Bems am.
PB7839 - 2021.1227 8m

KH 2983 - 2022.02.10 &»

Gapd Qureled oysmends@Gpaln@iiu Gwmd
suTseTmEeT 02 asrewiluGEsmer. @si B
SUT BRI (S1HLD Gamall OxTmm Gmmul
&Treions 2020 o0 oewngsd  erfGUTHaT
sl UG FT F6n 601 & 6m 611 BuomG@smeimem
(WPRWalsdsnsy GTESTLIZL_ 601 Nesteart )
oI iu’ L Hemssiled  efQur@msT  alyuils
ufGargenensst GmOsTaTaTiIUL (HeiTsms.

PB 7839 - 2021.12.27 ob dHad

KH 2983 - 2022.02.10 g6 Had

Page 1 0f 5




01. Fuel consumption of vehicles belonging
to the Speeial Spending Unit had not
been re-tested in terms of the provisions
of Paragraph 3.1 of the Public
Administration Circular No.30/2016 of
29.12.2016

01. The National Police Commission has 02 reserve

vehicles. For those 02 wehicles, it was not
possible to conduct a fuel combustion test in the
year 2020 due to the COVID pandemic
and then a fuel combustion test was performed on

the following dates
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01. A Human resource plan drafted in keeping

with  the of  public
administration circular number 02/2018
dated 24.01.2018 was not available. The
human resource development plan that had
been prepared, did not provide for at least
a minimum of twelve hours’ extra training

provisions

for one year per employee. Performance
agreements covering the entire staff had
not been drafted or entered. A senior
officer of the institution had not been
named for the preparation of human
resource development plans and to
implement capacity and skill development

prorgrammes.
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01.Human Resource Development Plan
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According to State Administration Circular 2/2018, a

human resource plan has been prepared and approved

in the year 2021 and the Senior Assistant Secretary has

been nominated to prepare human resource

development plans and implement capacity and skill

development programs in the institution.

Although a human resource plan has not been

approved. the staff have been directed to the following

training courses covering all staff in the year 2020.

Institute Course Details Duration

1 National Tamil language 200/150
Language and  training hrs
Training
Institute

2 Miloda English Language 01 years
Institute Course
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3 Miloda
Institute
4 Miloda
Institute
5 Miloda
Institute
6 Miloda
Institute
7  Miloda
Institute
8  National
Police
Commission

Computer (MS
Access)

Government
Payroll System

Office
Management

Inventory
Management &

Store Management

Personal File
Management

Awareness

- programme to the

Provincial
Directors on the
role of the National
Police Commission

03 days

03 days

03 days

03 days

03 days

03 days
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