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Chapter 01

Institutional Profile/Executive Summary

1.1. Introduction

The Department of Hindu Religious and Cultural Affairs was instituted officially on 1st of January, 1986
by the cabinet decision dated on 2nd October, 1985 (1985/123-12). It was mandated to handle all matters
related to Hindu Religious Affairs in Sri Lanka.

1.2. Vision, Mission, Objectives of the Institution

“Towards an exemplary virtuous Hindu Community”

To Preserve, Promote and Propagate of Hindu Religion by providing quality client-centric programmes
through innovation, teamwork and community support.

o Service to the Nation

We are part of Sri Lanka Public Service, Committed to integrity, excellence and efficiency
o Passion for Excellence

We aim to be the best in all that we do
o Develop our Community

We value our people and build trusted teams
o Inspire trust

We act with credibility, professionalism and integrity, to instill public trust and confidence
o Live Innovation

We seek constantly to improve and transform



Objectives

To Promote Hindu Religious education to practice moral and religious values among Hindu Children.
To Preserve Hindu Religious practices for sustaining and developing Hindu Religion and Culture.

To Promote Research on Hindu Religion and Culture and to sensitize the public about the noble
character of Hindu Culture and the magnificence of Hindu Art and Architecture

To Preserve and Promote the Tamil Arts through the contributions of Tamil Artists and transmit them
to future generation

To stimulate Hindu Temples and Hindu Organizations for Promoting Hindu religious, cultural, social
and spiritual development activities.

1.3. Key Functions

)

2)

3)

4)

S)

Registration and updating information of

I.  Hindu Temple

II. Hindu Religious organizations & societies.

III. Hindu Religious “Aranery” Schools.

IV. Tamil Art related organizations & societies.

Administration of Hindu Cultural fund established under the Hindu cultural fund Act No 31 of 1985.
Facilitation of International correspondences related to Hindu religious activities.

»  Visa Recommendation for Priests/Monks, Artists and religious workers.

»  Facilitation and recommendations for pilgrimages and other religious activities.

Issuing special identity cards to prioritize the services of priests and monks for their religious service
and to Hindu religious ‘Aranery’ teachers to facilitate their educational service.

Development of Hindu religious ‘Aranery’ education through,

I.  Introducing and updating the syllabus.

II.  Issuing instructions and guidelines for smooth and continuous functioning of Aranery schools.
III. Issuing necessary educational materials and text books at free of charge.

IV. Continuous capacity improvements programs to uplift the capacity of Aranery teachers and
Aranery school administration bodies.

V. Issuing uniforms/uniform materials for Aranery teachers and Aranery students at free of charge.

VI. Facilitation for special Courses such as Yoga, Pannisai and other activities.



6) Promoting Hindu religious research activities through,
I.  Publishing/republishing rare books related to Hindu religious traditions.
II. Encouraging research works through publications.
III. Conducting annual research symposiums with international and national academic participation.
IV. Providing free reference facility at the library managed by the department.
7) Encouragement and recognition by awarding at national level for the following,
I.  National creativity awards for the best performing Aranery students in various disciplines.

II. National service excellence awards for the best performing Aranery teachers and the best
performing Aranery schools.

III. “Kalabhooshanam” Awards for senior artists who made valuable service to the Tamil Arts.
IV. Recognizing and awarding Hindu religious and Tradition related Artists.

8) Provision of financial relief for the development needs.
I.  Financial relief for construction and development activities in temple.
II.  Financial contribution for special Religious activities done for the betterment of public.
III. Financial relief for construction of Aranery school building/infrastructure facility.
IV. Providing financial relief for purchase of furniture for the use of Aranery schools.

9) Dispute resolution of registered Hindu temples and other registered Hindu institutes.

10) Capacity developments for all kind of registered Hindu institutes are provided through Institute of
Hindu religious and Cultural studies.

I.  Capacity improvement for Hindu priests.
II. Capacity development programme for Hindu temple and other Institute management bodies.

III. Capacity development training for Aranery teachers and Aranery School Administration.



1.4. Organizational Chart
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1.5. Main Divisions of the Department

The Department comprises the following main Divisions in order to coordinate the functions with the
mentioned below institutions and to efficiently implementation of the tasks of the Department.

*  Administration Division

*  Finance Division

*  Hindu Temple Division

*  Hindu Affairs Division

*  Hindu Religious Education (Aranery) Division
*  Hindu Research Division

e Hindu Cultural Fund Unit



1.6. Institutions coming under the Department

Institutions coming under the purview of the Department of Hindu Religious and Cultural Affairs are as
follows;

* Institute of Hindu Religious and Cultural Studies
= Sir Pon. Ramanathan Training Centre, Colombo 04
*  SrilaSri Arumuga Navalar Training Centre, Jaffna

*  Swami Vipulanandar Training Centre, Batticaloa

. Hindu Pilgrim’s Rest in Kataragama

. Eastern Province Regional Office, Hindu Culture Centre, Batticaloa
. Navalar Mani Mandapam, Jaffna

. Northern Province Regional Office, Gurukulam, Anaipanthi, Jaffna



Chapter 02
Progress and the Future Outlook

I am highly delighted to add this message to the Annual Performance Report of the Department of
Hindu Religious and Cultural Affairs for the year 2022, a year which spent amidst challenges posed by
the economic instability in the country.

Department of Hindu Religious and Cultural Affairs functions for the benefit of more than 2.5 million
Hindu public who spread all over the island. In 2022, Department was able to reach the significant
outcomes expected from its projects and programs which were aligned with the national policy goals of
the Government in an efficient and effective manner. Accordingly, a number of significant projects were
implemented in 2022 as per important objectives of the Department, although there were some hindrances
due to the impact of economic instability of the country. Specially, the 2022 year had been declared as
“’Navalar Year” by the Government of Sri Lanka to mark the 200™ birth anniversary of Shrila Sri Arumuga
Navalar. Further, the Department was able to secure one of the top spots in the financial input efficiency
chart as a result of efficiently accomplishing the targeted development goals in key result areas having
spent 91% of its annual financial provisions for target-oriented purposes.

Department has been able to achieve substantial growth in the key result areas during the year 2022.
The operation performances accomplished by the department in the year 2022 have been submitted by
this report. Further, Department have been able to record a good progress in relation to Development of
Hindu Aranery Schools, Promotion of Hindu Religious Activities, Research on Hinduism and Culture,
Promotion of Hindu Culture and Arts, and Development of Hindu Temples and Organizations. Moreover,
Printing and Issuing of Aranery School New Syllabus books, Printing of Rare Hindu Religious Books,
Presenting serial radio program (Aranery Saram), Improving Aranery Teachers’ Capacity and conducting
“Srila Sri Arumuga Navalar” Conference, Promoting the government’s Green Policy effectively by
encouraging temples as a face to address the country’s food shortage are some key achievements during
the year. In this period we faced many challanges to implement above programms including lack of staff
and delays in receiving imprest fund.

The Department of Hindu Religious and Cultural Affairs is set to march forward in line with the
Government Policy and aimed through a Righteous, Disciplined and Law-Abiding Society. Aligning to
this goal the important mandate of the Department is defined to Promote Hindu Religious education to
practice moral and religious values among Hindus, especially Hindu Children.

Finally, I wish to express my gratitude to the Hon. Vidura Wickramanayake, Minister to the Ministry
of Buddhasasana, Religious and Cultural Affairs and Mr.Somaratne Vidanapathirana, Secretary to the
Ministry of Buddhasasana, Religious and Cultural Affairs and for their guidance, support and constant
encouragement to implement the planned activities of the Department for all its achievements in the year
2022. The Department of Hindu Religious and Cultural Affairs future goal is to build an exemplary
virtuous Hindu society by provide the best quality in all of its services.

dion

Y.Aniruthanan
Director
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Chapter 03

Overall Financial Performance for the year ended 31st December 2022

3.1 Statement of Financial Performance

 Budget2022

-~ Rs.

102,300,000
64,750,000
44,450,000

211,500,000

2,500,000
1,500,000

500,000
31,000,000

35,500,000

247,000,000

Statement of Financial Performance
for the period ended 31st December 2022

Revenue Receipts

Income Tax

Taxes on Domestic Goods & Services
Taxes on International Trade

Non Tax Revenue & Others

Total Revenue Receipts (A)

Non Revenue Receipts

Treasury Imprests

Deposits

Advance Accounts

Other Main Ledger Receipts

Total Non Revenue Reccipts (B)

Total Revenue Receipts & Non Revenue
Receipts C = (A)H(B)

Remittance to the Treasury (D)

Net Revenue Receipts & Non Revenue
Receipts E = (C)-(D)

Less: Expenditure
Recurrent Expenditure

Wages, Salaries & Other Employment Benefits
Other Goods & Services

Subsidics, Grants and Transfers

Interest Payments

Other Recurrent Expenditure

Total Recurrent Expenditure (F)

Capital Expenditure

Rehabilitation & Improvement of Capital
Assets

Acquisition of Capital Assets

Capital Transfers

Acquisition of Financial Assets

Capacity Building

Other Capital Expenditure

Total Capital Expenditure (G)

Deposit Payments

Advance Payments

Other Main Ledger Payments

Total Main Ledger Expenditure (II)
Total Expenditure I = (F+G+H)

Balance as at 31st December J = (E-I)

Balance as per the Imprest Reconciliation
Statement
Imprest Balance as at 31st December
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10
11
12
13
14
15
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‘Rs.

g ':';;Ac:tua]_' 1

ACA -F

20

Rs.

- ACA-1

210,749,000 -

C 264,852,000 ACA-3

5,587,391 2,906,522 ACA-4

5,380,272 6,016,697 ACA-5S
12,250,673 6,725,808
233,967,336 280,501,027
233,967,336 280,501,027
ErHE A 78,803

L1869

280,422,224

044,681

38,750,866

80,776,735

40,343,398 [ ACA-2(ii)

53,792,202

174,912,335

12295493
1,377,800 -

1,526,650
3,624,300

- laca-2iiy

249,498
90,000,000

95,400,448

‘ 47,077
3,092,221

2,389,025 ACA-4
6,932,432 ACA-S

9,321,457

279,634,240

787,084

787,984 ACA-7
ACA-3

992,780

787,984




3.2 Statement of Financial Position

Statement of Financial Position

As at 31st December 2022
Actual
Note 2022 2021
Rs Rs
Non Financial Assets
Property, Plant & Equipment ACA-6 158,098,715 156,720,915
Financial Assets
Advance Accounts ACA-5/5(a) . 17,514,717 19,802,768
Cash & Cash Equivalents ACA-3 _ - -
Total Assets 175,613,432 176,523,683
Net Assets / Equity ; :
Net Worth to Treasury 15433281 18,761,646
Property, Plant & Equipment Reserve 158,098,715 156,720,915
Rent and Work Advance Reserve ACA-5(b) e :
Current Liabilities
Deposits Acéounts ACA-4 L 2,081,436 1,041,122
Unsettled Imprest Balance ACA-3 B - -
Total Liabilities il 175,613,432 176,523,683 -
Detail Accounting Statements in ACA format Nos. 1 to 7 presented in pages from ...... 1....t0...51... and Annexures
to accounts presented in pages from ...52....1t0 ...59........ form an integral part of these Financial Statements. The

Financial Statements have been prepared in complying with the Generally Accepted Accounting Principles whereas
most appropriate Accounting Policies are used as disclosed in the Notes to the Financial Statements and hereby
certify that figures in these Finacial Statements, Notes to accounts and other relevant accounts were reconciled with
the Treasury Books of Accounts and found in agreement.

We hereby certify that an effective internal control systeni for the financial control exists in the Reporting Entity and
carried out periodic reviews to monitor the effectiveness of internal control system for the financial control and
accordingly make alterations as required for such systems to be effectively carried out.

Clai / ChiefAccountant/
Name : Director(Einance)/ C issi inance
Designation : | |02 Designation : Name : ] l
Daje : Sokg"at?-.m : Date : ‘W0 [0/ 2023 Date: R0 /0% 023
ne H
Secretary Vidanapathirana
Ministry of Buddhasasana, Relj 7
No. 135, > 7 6 Ous&Culturai Affair L -
stimath Af,‘g";':,-?,""g’;m i V. Aniruthaman V-AD!roshana
Colombo - 07, e Director Depal‘tmentc g? il-lll:ltant "
Nepartment of Hindu Religious Iz and cmmra'?ﬂﬁ Religious
and Cultural Affairs airs,

48-1/1, Galle R
£4u-1/1, Galle Road, Colombo - 04. ‘ oad, Colombo-04.
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3.3 Statement of Cash Flows

ACA-C
Statement of Cash Flows
for the Period ended 31st December 2022
Actual
2022 2021
Rs. Rs.

Cash Flows from Operating Activities
Total Tax Receipts - -
Fees, Fines, Penalties and Licenses s =
Profit - =
Non Revenue Receipts 7,502,845 2,161,643
Revenue Collected on behalf of Other Revenue Heads - -
Imprest Received 210,749,000 264,852,000
Recoveries from Advance 36,950 577,100
Deposit Received 5,534,691 2,857,872
Total Cash generated from Operations (A) 223,823,486 270,448,615
Less - Cash disbursed for:
Personal Emoluments & Operating Payments 136,581,455 112,128,309
Subsidies & Transfer Payments 38,750,291 53,792,202
Expenditure incurred on behalf of Other Heads 6,049,905 80,000
Imprest Settlement to Treasury 869 78,803
Advance Payments 2,944,811 6,760,027
Deposit Payments 4,547,077 2,209,025
Total Cash disbursed for Operations (B) 188,874,408 175,048,366
NET CASH FLOW FROM OPERATING ACTIVITIES(C )=(A)-(B) 34,949,078 95,400,249
Cash Flows from Investing Activities
Interest - -
Dividends - -
Divestiture Proceeds & Sale of Physical Assets = =
Recoveries from On Lending - -
Total Cash generated from Investing Activities (D) - -
Less - Cash disbursed for:
Purchase or Construction of Physical Assets & Acquisition of Other
Investment 34,949,078 95,400,249
Total Cash disbursed for Investing Activities (E) 34,949,078 95,400,249
NET CASH FLOW FROM INVESTING ACTIVITIES( F)=(D)-(E) (34,949,078) (95,400,249)

NET CASH FLOWS FROM OPERATING & INVESTMENT
ACTIVITIES (G)=( C) + (F) . -

Cash Flows from Fianacing Activities
Local Borrowings - -

Foreign Borrowings = =
Grants Received - s

Total Cash generated from Financing Activities (H) = =

Less - Cash disbursed for:
Repayment ‘of Local Borrowings - -
Repayment of Foreign Borrowings : - -

Total Cash disbursed for Financing Activities (I) = -

NET CASH FLOW FROM FINANCING ACTIVITIES (J)=(H)-(I) - =

Net Movement in Cash (K) = (G)+ (J) - -
Opening Cash Balance as at 01° January . - -

Closing Cash Balance as at 31" December = =
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3.4 Notes to the Financial Statements

Basis of Reporting

1) Reporting Period
The reporting period for these Financial Statements is from 01st January to 31st December 2022.
2) Basis of Measurement
The Financial Statements have been prepared on historical cost modified by the revaluation of certain
assets and accounted on a modified cash basis, unless otherwise specified. The figures of the Financial
Statements are presented in Sri Lankan rupees rounded to the nearest rupee.
3) Recognition of Revenue
Exchange and non exchange revenues are recognised on the cash receipts during the accounting
period irrespective of relevant revenue period.
4) Recognition and Measurement of Property, Plant and Equipment (PP&E)
An item of Property, Plant and Equipment is recognized when it is probable that future economic
benefit associated with the assets will flow to the entity and the cost of the assets can be reliably
measured.
PP&E are measured at a cost and revaluation model is applied when cost model is not applicable.
5) Property, Plant and Equipment Reserve
This reserve account is the corresponding account of Property Plant and Equipment.
6) Cash and Cash Equivalents
Cash & cash equivalents include local currency notes and coins in hand as at 31st
December 2022.

In cases where there are transactions which are specific to a particular reporting entity, relevant
information can be entered in to the Financial Statements with approval of Department of State
Accounts and the disclosure required for those specific transactions may be included under “Reporting
Basis”.

Only the accounting policies relevant to the reporting entity should be disclosed under the reporting
basis.
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3.5 Performance of the Revenue Collection

Rs.
Revenue Estimate Collected Revenue
R
© Description of the as a % of
venue .
Revenue Code e . Amount Final
Code Original Final (Rs.) Baveris
Estimate
2002.01.01 | Rent on 4,000,000 4,000,000 | 4,624,930 116
Government
Building &
Housing
2002.02.99 Interest-Other 500,000 500,000 765,600 153
i 600,000 2,914,058
2003.99 00 Other Receipts 600,000 485
Social Security
2004.01.00 -
Contribution S 3,946,086 -
Central
Government
3.6 Performance of the Utilization of Allocation
Rs.
Allocation Allocation
Actual Utilization as a
T f Allocati ] :
S oo Original Final Expenditure % of Final
Allocation
Recurrent 209,000,000 211,500,000 190,385,136 90
Capital 57,000,000 35,500,000 34,949,253 98
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3.7 In terms of I.R.208 grant of allocations for expenditure to this

Department as an agent of the other Ministries/ Departments

Rs.
peoa Allocation £ Allocation Al}o.catllon
No. Received from SAIpetTe Actual | Utilization
WhichiMimse| Expenditure | 252 % of
/Department Allocation | Original | Final Final
Allocation
Dept.
1 of Sri Lanka Warrent 921,690 | 921,690| 921,690 100
Railways
2 Dept.Gov.Pri Printing
nting of Books | 4,486,785| 4,486,785| 4,486,785 | 100
3.8 Performance of the Reporting of Non-Financial Assets
Rs.
Balance as Balall)r;e as
per Board : .
Assets _r of Survey ﬁnapc?lal Yet to be Sepering
Code Description REnoHAL Position q Progress as
Code Pat Report as Accounte a0 %
at
310102022 31.12.2022
9151 | Building and Structures 73,700,000 | 73,700,000
9152 | Machinery and Equipment
38,398,715 | 38,398,715
9153 | Land
an 46,000,000 | 46,000,000
9154 | Intangible Assets
9155 | Biological Assets
9160 | Work in Progress
9180 | Lease Assets

3.9 Auditor General’s Report
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Performance indicators

Chapter 04

4.1 Performance indicators of the Institute (Based on the Action Plan)

1.0 Development of Hindu Daham (Aranery) Education

Actual
Actual output as
i a
.. Allocation | Expendit o Physical | percentag
Activities Beneficiaries | 2022 | ure2022 | ° | Progress | ¢(%)of
the
(Rs.Mn) (Rs.Mn) expectod
output %
Training for Hindu Daham (Aranery) 2,000 . 1800 o
1.01 School Teachers Teachers 6.2 284 % | Teachers 90%
Conducting Pannisai and Yoga 4.000 90.78 4100
1.02 Training for Hindu Daham (Aranery) ’ 1.5 1.38 N ’ 100%
Students % Students
Schools Students
Purchasing & Distributing Hindu . 401?0&
o : 00KS
1.03 Religious Books apd Musical 5000 1.20 1.20 100% 470 100%
Instruments for Hindu Daham Students Instrumen
(Aranery) School Students ts
Paying monthly allowance for Hindu 6,000 82.73 4858 .
1.04 Daham (Aranery) School teachers Teachers 30.00 24.82 % Teachers 80%
30,000
) . Dhamma 30000
1.05 Hindu Daham (Aranery) Education school 2.50 1.80 71.9% | Students 80%
Awareness Programme students Teachers
/Teachers
Recognition and Awarding of Talents
and Creativity of Hindu Dhamma 4000 . 1500 .
1.06 School Students (National Creativity Students 0.8 1.08 100% | Students 100%
Awards)
Excalience in Hindu Dharmma School | 250 SChools School
1.07 . yau aan &250 0.5 0.44 88.75 | SChools | 505
& Teaching Services (National Teachers &250
Service Excellence Awards) Teachers
Implementation of a new curriculam
for Hindu Dhamma School students 100,000 88,000 o
1.08 (Printing and Distribution of Text Students 12.50 12.04 %03 books %
books)
Sub Total 55.2 48.60
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2. Development of Hindu Temple and Institution

Actual Actual output
N Allocatio | Expendit | | Physical | 28 2 percentage
A CILES Beneficiaries | n 2022 ure 2022 % Progress (ei)l)):cft::l;e
(Rs.Mn) | (Rs.Mn) output %
Financial Assistance for Hindu Public 100
2.01 Renovation & Rehabilitation of & 120 16.50 16.50 % 112 Temples 100%
Hindu Temples Temples
Financial Assistance for 100 .
2.02 Infrastructure of Hindu Temples 50 Temples 4.50 4.50 % 50 Temples 100%
Financial Assistance for Hindu 1600 Hindu 996 | 1600 Hind
2.03 | Children’s Education (Children : 4.00 3.99 0% | Children 100%
Home) Children 6 ildren
. . . . 72 Hindu
204 | E ‘n"mflal Assistance for Hindu 1500 pyprie | 3,00 299 | | Temples& 80%
Temples & Institutions 6 Institutions
2.05 Printing & Issuing Nanthi Flags | 10000 Flags 0.50 0.49 1(270 8950 Flags 80%
Financial Assistance for the Special 100 Soecial
2.06 improvement of Navalar pe 10.00 10.00 % P e.mt 100%
Cultural Hall project ’ projee
Maintenance of “Nallai 10,000 Hindu 10,000
Thirugnasampanthar Public and 100 | Hindu Public .
2.07 Aatheenam” for conducting Aranery 0.60 0.60 % | and Aranery 100%
cultural programmes Students Students
508 Improvement of Regional 50,000 Hlndu 6.00 508 990~6 Maintenance 100%
Centers Public 3% expenses
2.09 Contribution to Hindu Cultural Spef:lal 04 04 1000 Special 100%
Fund project % project
Sub Total 45.50 45.45
3. Promotion of Hindu Religious Activities
. Actual Actual output as
Activities Beneficiaries AllZOOC;Ztmn LB % L7 AR ()
(Rs.Mn) e 2022 Progress of the expected
. (Rs.Mn) output %
301 | Basicand Advance training on 40 Preachers | 2.00 225 | 100% | 40 Preachers 100%
Spiritual Awareness
~ - 12,000 12,000
3.02 C.Ogduct%ng Guru Poojas of Students/Hind | 3.0 2.82 | 93.9% | Students/Hind 100%
Hindu Saints u Public u Public
Conducting of Puniya Gram 12 11
3.03 | (Divine Village ) Project and Programmes/ 0.60 0.56 92.5% | Programmes 95%
Religious Co-Existence Project Hindu Public
Religious and Spiritual Local/Internati 9414 48
3.04 | Awareness Programme-Araneri onal Hindu 3.20 3.01 % 100%
. . (] programmes
Sharam (Radio Programme) Public
Sub Total 8.80 8.64
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4. Research on Hindu Religion and Culture

Actual
Expend Actual output
o Allocation | iture . Physical | S & percentage
Activities Beneficiaries | 2022 2022 | 7| Progress | (00T
(Rs.Mn) | (Rs.Mn output %
)
Conducting Research resse;gggers
4.01 | seminars and exhibitions on and Hindu 4.50 5.21 100% | 5 exhibition 100%
the subject of Hindu Religion .
Public
400 Prlqtlpg &sale of Hindu 20,000 Copies 3.00 316 100% | 4700 Copies 24%
Religious Books
Sub Total 7.50 8.37
5. Promotion of Hindu Culture and Arts
Actual
Expend Actual output as
o . Allocation iture o Physical | a percentage (%)
Activities Beneficiaries 2022 2022 e Progress of the expected
(Rs.Mn) | (Rs.Mn output %
)
Conducting Cultural Event
and Awarding of Artists . o, | 15 Artists .
5.01 (Kalabushana Awards & 50 Artists 0.50 0.48 95.86% | q.lected 100%
Tamil Artists Awards)
Purchasing of Hindu Tamil
5.03 | Books from Sri Lanka 25 Writers 0.20 0.15 77.1% | 19 Writers 80%
Authors
Sub Total 0.70 0.63
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Chapter 05

Performance of the achieving Sustainable Development Goals (SDG)

5.1 Indicate the Identified respective Sustainable Developments Goals

Goal / Objective Targets Indicators of the Progress of the
achievement Achievement to date

0%- | 50%- | 75%-
49%, 74% | 100%

Goal 16. Promote Target 16.6: Indicator 16.6.1: 91%

peaceful and Develop effective, | Primary government

inclusive societies for | accountable and expenditures as a

sustainable transparent proportion of original

approved budget, by

o sector (or by budget
access to justice for levels codes or similar)

all and build
effective, accountable
and inclusive
institutions at all
levels

development, provide | institutions at all

5.2 The achievements and challenges of the Sustainable Development Goals

The indicator attempts to capture the reliability of government budgets: do governments spend what they
intend to and do they collect what they set out to collect. The Department has excelled in achieving the
goal of creating efficient, accountable and transparent institutions at all levels. Out of the Rs 247 million
provided to the Department for the year 2022 through the Head Expenditure Heading No. 204 through
the Annual Budget, Rs. 225 million has been spent effectively. This is 91 per cent of the original approved
budget. Though 91% financial progress was achieved vis-a-vis the overall provision allocated for development
programmes in the financial year, difficulties were experienced in securing funds on time to sustain the
physical progress of projects. As a result, the department was compelled to amend the plans in midyear.
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06.1 Cadre Management

Chapter 06

Human Resource Profile

Approved Cadre Existing Cadre Vacancies / (Excess)**
Senior 06 04 02
Territory 01 - 01
Secondary 155 138 17
Primary 22 18 04
184 160 24

06.2 **Briefly state how the shortage or excess in human resources has been affected to the
performance of the institute.

Organizational performance comprises of the actual output or results of an organization as measured

against its intended outputs or goals and objectives. The importance of having sufficient employees in

Department is that it reduces burden, it promotes development, it also brings about the advantages of the

division of labor, but the problem of insufficient human resources has affected the efficiency and effectiveness

of the organizational performance.

The approved overall cadre for the Department as at the end of year 2022 was 184. The posts of Assistant
Director (Hindu Temple and Hindu Affairs) and Administrative Officer which are staff grade posts of the

Department remained vacant during the whole year. As at the end of the year 2022, the total number of

vacancies in the Department was 24 and in the year 2021 the figure stood at 36.
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06.3 Human Resource Development

S. | Name of the Training No.of Duratio Total Investment Nature | Output/Knowl
No | Programme Staff n . ofthe | edge Gained*
Trained of the ®s) Progra
Progra _ m
mme Local Foreign T
/Local)
01 | Government 2 3days | 36,000.00 - Local | Improved
Payroll System office
Procedures
02 | Effective 38 lday | 40,150.00 - Local | Improved
Communication office
and Financial for Procedures
Staff
03 | Skill 34 Iday | 37,050.00 - Local | enhanced
Development and to pI’OViFle
Handling Public the ?eli(‘ilce
Finance for Staff quickly

*Briefly state how the training program contributed to the performance of the institution

Highly skillful and knowledgeable staff is very necessary for the improvement of the organization.
Training increases the productivity of employee, improves the services of the employee and brings the
positive change in the organization. Training gives the outcome in the shape of tangible and intangible.

Department Conducted various training programmes throughout the year with the aim of strengthening
the capacity of the Department officials. In order to obtain a productive service from Officers attached to
the Department, Divisional Secretariats and District Secretariats, they are made to participate in various
training programmes and are subjected to continuous monitoring. Training programmes were conducted for
newly recruited officers and awareness raising programmes were held for Development Officers attached to
Divisional Secretariats by the Department to enhance their capacity to improve service provision to public.

Accordingly, Administration Branch is engaged in identifying training requirements required for promoting
knowledge, skills and attitudes of all officers attached to the Department with a view to propelling
the entire system of the Department towards qualitatively and quantitatively developing approach and
Designing, Organizing, Implementing and Coordinating other activities Identifying training opportunities
and taking pertinent action and Performing activities pertaining to receiving staff training opportunities
through external institutions, over and above the allocated annual provisions for training and development
activities pertaining to Human Resource Programs to suit that approach. Through this approach identified
skill gaps were able to matched through the customized and handpicked trainings.

A major challenge in training and development faced by the department is dependency on other training
providers to meet the department’s needs. Close and frequent contacts with training providers helped to
overcome it.

28



Chapter 07

Compliance Report

No. Applicable Requirement Compliance Brief Corrective actions
explanati| proposed to avoid non-
Status on . .
compliance in future
(Complied/Not| for Non
Complian
Complied) ce
1 The following Financial
statements/accounts have been
submitted on due date
1.1 Annual financial statements Complied
1.2 | Advance to public officers account Complied
1.3 Trading and Manufacturing Advance N/A
Accounts  (Commercial Advance
Accounts)
1.4 Stores Advance Accounts N/A
1.5 Special Advance Accounts N/A
1.6 Others N/A
2 Maintenance of books and registers
(FR445)/
2.1 Fixed assets register has been Complied
maintained and update in terms of
Public Administration Circular
267/2018
2.2 Personal emoluments register/ Personal] Complied
emoluments cards has been maintained
and update
2.3 Register of Audit queries has been Complied
maintained and update
2.4 Register of Internal Audit reports has Complied

been maintained and update
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2.5

All the monthly account summaries
(CIGAS) are prepared and submitted to
the Treasury on due date

Complied

2.6

Register for cheques and money orders
has been maintained and update

Complied

2.7

Inventory register has been
maintained and update

Complied

2.8

Stocks Register has been maintained
and update

Complied

2.9

Register of Losses has been maintained
and update

Complied

2.10

Commitment Register has been|
maintained and update

Complied

2.11

Register of Counterfoil Books (GA —
IN20) has been maintained and update

Complied

03

Delegation of functions for financial
control (FR 135)

3.1

The financial authority has been|
delegated within the institute

Complied

3.2

The delegation of financial authority
has been communicated within the
institute

Complied

3.3

The authority has been delegated in|
such manner so as to pass each
transaction through two or more
officers

Complied

3.4

The controls has been adhered to by the
lAccountants in terms of State Account
Circular 171/2004 dated 11.05.2014 in
using the Government

Payroll Software Package

Complied

Preparation of Annual Plans

4.1

The annual action plan has been
prepared

Complied

4.2

The annual procurement plan has been|
prepared

Complied

4.3

The annual Internal Audit plan has
been prepared

Complied

4.4

The annual estimate has been prepared
and submitted to the NBD on due date

Complied
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4.5

The annual cash flow has been|
submitted to the Treasury Operations
Department on time

Complied

Audit queries

5.1

All the audit queries has been replied
within the specified time by the
Auditor General

Complied

Internal Audit

6.1

The internal audit plan has been|
prepared at the beginning of the year
after consulting the Auditor General in|
terms of Financial Regulation

134(2)) DMA/1-2019

Complied

6.2

All the internal audit reports has been
replied within one month

Complied

6.3

Copies of all the internal audit reports
has been submitted to the Management
Audit Department in terms of Sub-
section 40(4) of the National Audit Act
INo. 19 of 2018

Complied

6.4

All the copies of internal audit reports
has been submitted to the Auditor
General in terms of Financial

Regulation 134(3)

Complied

Audit and Management Committee

7.1

Minimum 04 meetings of the Audit and
Management Committee has been held
during the year as per the DMA
Circular 1-2019

Not Complied

Action will be taken to hold
audit and Management
committee meeting from
next year

Asset Management

Q.1

The information about purchases of]
assets and disposals was submitted to
the Comptroller General’s Office in
terms of Paragraph 07 of the Asset
Management Circular No. 01/2017

Complied

8.2

A suitable liaison officer was
appointed to coordinate the

implementation of the provisions of

Complied
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the circular and the details of the
nominated officer was sent to the
Comptroller General’s Office in terms
of Paragraph 13 of the

aforesaid circular

8.3

The boards of survey was conducted|
and the relevant reports submitted to
the Auditor General on due date in
terms of Public Finance Circular No.
05/2016

Complied

8.4

The excesses and deficits that were
disclosed through the board of survey|
and other relating recommendations,
actions were carried out during the
period specified in the circular

Complied

8.5

The disposal of condemn articles had
been carried out in terms of FR 772

Complied

'Vehicle Management

9.1

The daily running charts and monthly|
summaries of the pool vehicles had
been prepared and submitted to the
/Auditor General on due date

Compiled

9.2

The condemned vehicles had been|
disposed of within a period of less than|
6 months after condemning

Compiled

9.3

The vehicle logbooks had been
maintained and updated

Compiled

9.4

The action has been taken in terms of]
F.R. 103, 104, 109 and 110 with regard
to every vehicle accident

Compiled

9.5

The fuel consumption of vehicles has
been re-tested in terms of the
provisions of Paragraph 3.1 of the
Public Administration Circular No.
30/2016 0f29.12.2016

Compiled

9.6

The absolute ownership of the leased
vehicle log books has been
transferred after the lease term

Compiled

10

Management of Bank Accounts

10.1

The bank reconciliation statements had
been prepared, got certified and made
ready for audit by the due date

Complied

10.2

The dormant accounts that had existed
in the year under review or since

previous years settled

N/A
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10.3  [The action had been taken in terms off Complied
Financial Regulations regarding
balances that had been disclosed
through bank reconciliation statements
and for which adjustments had to be
made, and had those balances been|
settled within one month
11 Utilization of Provisions
11.1 [The provisions allocated had been Complied
spent without exceeding the limit
11.2 |The liabilities not exceeding the| Complied
provisions that remained at the end of]
the year as per the FR 94(1)
12 Advances to Public
Officers Account
12.1  [The limits had been complied with Complied
12.2  |A time analysis had been carried out on] Complied
the loans in arrears
12.3  [The loan balances in arrears for over] Not Complied
one year had been settled Public Finance Circular
IN0.01/2020 dated 2020/08/28,
we are sending the application
for write off Public Officers
Advance Account outstanding
balances under Rs.25,000/-per
head in terms of F.R113(6) to
our Ministry.
13 General Deposit Account
13.1 [The action had been taken as perl Complied
F.R.571 in relation to disposal of
lapsed deposits
13.2 [The control register for general Complied
deposits had been updated and
maintained
14 Imprest Account
14.1 [The balance in the cash book at the end Complied
of the year under review remitted to|
TOD
14.2  [The ad-hoc sub imprests issued as per] Complied

F.R. 371 settled within one month from|
the completion of the task

33




14.3

The ad-hoc sub imprests had not been
issued exceeding the limit approved as
per F.R. 371

Complied

14.4

The balance of the imprest account had
been reconciled with the
Treasury books monthly

Complied

15

Revenue Account

15.1

The refunds from the revenue had been
made in terms of the regulations

N/A

15.2

The revenue collection had been
directly credited to the revenue account
without credited to the deposit account

Complied

15.3

Returns of arrears of revenue forward
to the Auditor General in terms of
FR 176

N/A

16

Human Resource Management

16.1

The staff had been paid within the
approved cadre

Complied

16.2

All members of the staff have been
issued a duty list in writing

Complied

16.3

All reports have been submitted to
MSD in terms of their -circularn
n0.04/2017 dated 20.09.2017

Complied

17

Provision of information to the
public

17.1

/An information officer has been
appointed and a proper register of
information is maintained and updated
in terms of Right To

Information Act and Regulation

Complied

17.2

Information about the institution to the
public have been provided by Website
or alternative measures and has it been
facilitated to appreciate / allegation to
public against the public authority by
this website or alternative measures

Complied

17.3

Bi- Annual and Annual reports have
been submitted as per section 08 and
10 of the RTI Act

Complied

18

Implementing citizens charter
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18.1

A citizens charter/ Citizens client’s
charter has been formulated and
implemented by the Institution in
terms of the circular number 05/2008
and 05/2018(1) of Ministry of Public
Administration and

Management

Complied

18.2

A methodology has been devised by
the Institution in order to monitor and
assess the formulation and the
implementation of Citizens Charter /
Citizens client’s charter as per
paragraph 2.3 of the circular

Complied

19

Preparation  of the
Human
Resource Plan

19.1

A human resource plan has been
prepared in terms of the format in

Annexure 02 of Public Administration
Circular No.02/2018 dated 24.01.2018.

Complied

19.2

A minimum training opportunity of
not less than 12 hours per year for each
member of the staff has been ensured
in the aforesaid Human Resource Plan

Complied

19.3

Annual performance agreements have
been signed for the entire staff based
on the format in Annexure 01 of the
aforesaid Circular

Complied

19.4

A senior officer was appointed and
assigned the responsibility of preparing
the human resource development plan,
organizing capacity building programs
and conducting skill development
programs as per paragraph No.6.5 of]
the aforesaid Circular

Complied

20

Responses Audit Paras

20.1

The shortcomings pointed out in the
audit paragraphs issued by the Auditor
General for the previous

years have been rectified

Complied
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Deepavali Celebration at Vajira Pillaiyar Temple - Bambalapitiya

200" Birth Anniversary Conference of Srila Sti Arumuga Navalar - Jaffna
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National Awarding Ceremony 2022 - Batticaloa
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National Awarding Ceremony 2022 - Colombo
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