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Ministry of Investment Promotion 
 

Chapter 01 - Institutional Profile/Executive Summary 

1.1 Introduction 

The Ministry of Investment Promotion has been established as per the Gazettes Extraordinary 

Nos.2289/43 of  22.07.2022 and. 2297/78 of 16.09.2022 respectively. 

    

1.2, Vision, Mission Objectives of the Institution 

Vision 

To make Sri Lanka the most sustainable investment destination in the region. 

Mission 

To create a quality socio- economic development in Sri Lanka with a value- added export 

base and attracting sustainable investment. 

 

1.3 Key Functions 

1. Formulation, implementation, follow up and evaluation of policies, programmes and 

projects in relation to the subject of investment promotion and those subjects that 

come under the purview of Departments, Statutory Institutions and Public 

Corporations based on the national policies implemented by the government. 
 

2. Provision of public services under the purview of the Ministry in an efficient and 

people friendly manner. 
 

3. Reforming all systems and procedures using modern management techniques and 

technology, thus ensuring that the functions of the Ministry are fulfilled while 

eliminating corruption and waste. 
 

4. Formation of policies, strategies, programmes and projects to enhance regional trade 

and investment co-operation. 
 

5. Promotion of economic potential in Sri Lanka and thereby promote foreign direct 

investment and private sector investment. 
 

6. Promotion, regulation and monitoring of economic development zones 

 

7. Development of the Colombo Port City Special Economic Zone as an international 

business and service hub with specialized infrastructure and other facilities aiming at 

national well -being and economic development. 
 

8. Establish the Colombo Lotus Tower as a Business Model and promote it as a Tourist 

Centre. 
 

9. Creation of Techno Parks 

10. Matters related to digital technology business expansion 
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1.4 Organizational Chart 
 

      Organizational chart is indicated in annexure 02. 

 

1.5 Institutions come under  the purview of the  Ministry 

1. Sri Lanka Export Development Board 

2. Board of Investment of Sri Lanka 

3. Colombo Port City Economic Commission 

4. Colombo Port City Development Project 

5. Techno Parks 

6. Colombo Lotus Tower Management Company (Pvt) Limited 

7. Information Technology Parks 

   

Chapter 02 – Progress and the Future Outlook  

Briefly explain Special Achievements, Challenges and Future goals 

Special Achievements 

1. Establishment of Investor Facilitation Center (IFC) 

With a view to establishing a Single Window Platform to streamline and ease the 

approval with process addressing time lags and other internal and external 

administrative drawbacks to attract much needed FDI to the country, a special unit 

styled “Investment Facilitation Centre (IFC)” was established in the Board of 

Investment. 
 

2. Issuance of Long-Term Residence Visa for Investors 

In order to provide a seamless and convenient service for investors, BOI launched 5-

year residence visa program dedicated for long standing investors with proven track 

records. 
 

3. Regulations for Registration, and Licensing of Authorized person (fees), No. 01 of 

2022 under the Colombo Port City Economic Commission Act, No 11 of 2021 have 

been published in the Gazette and submitted for the approval of the Parliament. 
 

4. Regulations for Regulations for Registration, and Licensing of Authorized and other 

approvals of Authorized person  No. 01 of 2022 under the Colombo Port City 

Economic Commission Act, No 11 of 2021 have been published in the Gazette and 

submitted for the approval of the Parliament. 
 

 Challenges 

  

1. To obtain allocations for the continuation of utility services and infrastructure facilities 

outside the Port City Project as per the commitment of the Government of Sri Lanka 

mentioned in the tripartite agreement. 
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Chapter 03 - Overall Financial Performance for the Year ended 31st December 2022 

3.1 Statement of Financial Performance 
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3.2  Statement of Financial Position 
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3.3  Statement of Cash Flows 
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3.4 Notes to the Financial Statements 
 

1. Reporting Period 

The reporting period for these Financial Statements is from 01st January to 31st 

December 2022. 
 

2. Basis of Measurement 

The Financial Statements have been prepared on historical cost modified by the 

revaluation of certain assets and accounted on a modified cash basis, unless otherwise 

specified. 

The figures of the Financial Statements are presented in Sri Lankan rupees rounded to 

the nearest rupee. 
 

3. Recognition of Revenue 

Exchange and non -exchange revenues are recognized on the cash receipts during the 

accounting period irrespective of relevant revenue period. 
 

4. Recognition and Measurement of Property, Plant and Equipment (PP&E) 

An item of Property, Plant and Equipment is recognized when it is probable that future 

economic benefit associated with the assets will flow to the entity and the cost of the 

assets can be reliably measured. PP&E are measured at a cost and revaluation model is 

applied when cost model is not applicable. 
 

5. Property, Plant and Equipment Reserve 

This reserve account is the corresponding account of Property Plant and Equipment. 
 

6. Cash and Cash Equivalents 

Cash & cash equivalents include local currency notes and coins in hand as at 31st 

December 2022. 

 

3.5 Performance of the Revenue Collection  

     Rs.   ,000 

Revenue 

Code 

Description of the 

Revenue Code 

Revenue Estimate Collected Revenue 

Original Final 
Amount 

(Rs.) 

as a % of 

Final 

Revenue 

Estimate 

                        

- - - - - - 
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3.6 Performance of the Utilization of Allocation 

    Rs. 

Type of 

Allocation 

Allocation 
Actual 

Expenditure 

Allocation 

Utilization 

as a % of 

Final 

Allocation 
Original Final 

Recurrent 

 

137,440,000.00 

 

137,440,000.00   116,372,444.00 84.67 

Capital 7,160,000.00   7,160,000.00 4,732922.00  66.00 
 

 

3.7 In terms of F.R.208 grant of allocations for expenditure to this Department/District 

Secretariat/Provincial Council as an agent of the other Ministries/ Departments 

      Rs.   ,000 

Serial 

No. 

 

Purpose 

of the 

Allocation 

Allocation 

Actual 

Expenditure 

Allocation 

Utilization 

as a % of 

Final 

Allocation 

Allocation 

Received 

from Which 

Ministry 

/Department 

Original Final 

- 

 

- - - - - - 

 

 

3.8 Performance of the Reporting of Non-Financial Assets  
      

Assets 

Code 
Code Description 

Balance as per 

Board of 

Survey Report 

as at 

31.12.2021(Rs) 

Balance as per 

financial 

Position Report 

as at 

31.12.2021(Rs) 

Yet to be 

Accounted 

Reporting 

Progress 

as a % 

9151 

Building and 

Structures         

9152  

Machinery and 

Equipment  55,068,804.29 55,068,804.29 -  100 

9153 Land        

9154 Intangible Assets         

9155 Biological Assets         

9160 Work in Progress         

9180 Lease Assets         
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3.9Auditor General’s Report 
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Chapter 04 – Performance Indicators  

4.1 Performance indicators of the Institute (Based on the Action Plan) 

 Specific Indicators Actual output as a percentage (%) of the 

expected output 

100%- 90% 75%-89% 50%- 74% 

i Number of vehicles repaired  √  

ii Number of officers trained √   
 

i. Number of machines and machineries repaired   - 30.8% 

ii. Number of Office equipment purchased    - 31.6% 

iii. Number of machines and machineries purchased   - 40.6% 

iv. Percentage of completion of Southern Sewerage Connection - 20% 

            (From Port City to Wellawatta pumping Station) 

 

Chapter 05- Performance of the achieving Sustainable Development Goals (SDG) 

5.1 Indicate the Identified respective Sustainable Developments Goals  

 

Goal / 

Objective 

 

Targets 

 

Indicators of 

the 

achievement 

Progress of the 

Achievement to date 

0%-

49% 

50%-

74% 

75%- 

100% 

Build resilient 

infrastructure, promote 

inclusive and 

sustainable 

industrialization and 

foster innovation  

 

Develop quality, 

reliable, sustainable 

and resilient 

infrastructure, 

including regional and 

trans border 

infrastructure, to 

support economic 

development and 

human well-being, 

with a focus on 

affordable and 

equitable access for all 

Percentage of 

completion of 

Southern 

Sewerage 

Connection 

 

√ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

5.2 Briefly explain the achievements and challenges of the Sustainable Development 

Goals 

Achievements 

1. 90% of external water supply line (South) is completed. 

2. 90% of external power supply line (220 KWh ) is completed 

3. 57% of Main road connectivity (Port Access Expressway ) is completed 

4. 75% of internal infrastructure development is completed. 
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Challenges 

1. Construction work was carried out in accordance with health safety regulations during 

the Covid-19 pandemic. 

2. Unexpected  price increase of construction materials and services due to economic 

crisis. 

3. Current shortage of construction materials in the market due to import restriction. 

 

Chapter 06 - Human Resource Profile  

06.1  Cadre Management  
 

 

 

 

Approved Cadre Existing Cadre 
Vacancies / 

(Excess)** 

Senior  08             06            01 (Excess) 

Tertiary              02             01            - 

Secondary              36             339*            - 

Primary              16             10            - 

Total              62             356            01 
  

         *305 Development Officers  have been attached to the  Divisional Secretariats to carry   

out   the duties of Export Development Board 

 

06.2 ** Briefly state how the shortage or excess in human resources has been affected to 

the performance of the institute. 

Since an Additional Secretary reported to the duty  of the Ministry with the reshuffle of the 

Ministries, there is an excess of staff at the senior level and the request for the additional staff 

has been forwarded to the Department of Management Services for approval. 

06.3     Human Resource Development  

 

serial

No. 

Name of the 

Program 

 

No. of 

staff 

trained 

Duration 

of the 

program 

Total Investment 

(Rs’000) 

Nature of 

the 

Program 

(Local/for

eign) 

Output/Knowledge 

Gained* 

Local Foreign 

01 Capacity 

Development 

Programme 

60  One day 45,649.00 - Local Co-operation 

02 Tamil language 

course 

32 150 hours 37,500.00 - Local Compulsory Tamil 

Course 

03 Advance MS 

Excel 

02 One day 7,000.00 - Local Excel knowledge 

04 Computer 

Hardware 

01  06 months 34,050.00 - Local Computer 

knowledge 

05 Diploma in 

Common Law 

01  One year 50,000.00 - Local Knowledge on 

Common Law 

06 Capacity 

Development 

Programme  

60 One day 24,300.00 - Local Co-operation 
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*Briefly state how the training program contributed to the performance of the 

institution 

1. Training programmes enhance collectivity, cooperation and equality among officers 

and it leads to make day-to-day office activities simpler and more efficient. 
 

2. Participating in the relevant training workshop for each subject will speed up the 

work by increasing the work knowledge of the officer .thereby it makes easier to 

perform duties in the office 
 

3. To be able to maintain the performance of the institution at a high level through the 

updating of knowledge. 
 

Chapter 07– Compliance Report  

No. Applicable Requirement Compliance 

Status 

(Complied/Not 

Complied) 

Brief 

explanation 

for Non 

Compliance 

Corrective 

actions proposed 

to avoid non-

compliance in 

future 

1 The following Financial statements/accounts have been submitted on due date 

1.1 Annual financial statements Complied   

1.2 Advance to public officers 

account 

Complied   

1.3  Trading and Manufacturing 

Advance Accounts 

(Commercial Advance 

Accounts) 

Not relevant 

  

1.4 Stores Advance Accounts Not relevant   

1.5 Special Advance Accounts Not relevant   

1.6 Others    

2 Maintenance of books and registers (FR445)/  

2.1 Fixed assets register has been 

maintained and update in terms 

of Public Administration 

Circular 267/2018  

 

Complied 

  

2.2 Personal emoluments register/ 

Personal emoluments cards has 

been maintained and update 

Complied 

 

  

2.3 Register of Audit queries has 

been maintained and update 
Complied 

  

2.4 Register of Internal Audit 

reports has been maintained and 

update 

Complied 

  

2.5 All the monthly account 

summaries (CIGAS) are 

prepared and submitted to the 

Complied 
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Treasury on due date 

2.6 Register for cheques and money 

orders has been maintained and 

update 

Complied 

  

2.7 Inventory register has been 

maintained and update  
Complied 

  

2.8 Stocks Register has been 

maintained and update  
Complied 

  

2.9 

 

Register of Losses has been 

maintained and update Complied 
  

2.10 Commitment Register has been 

maintained and update 
Complied 

  

2.11 Register of Counterfoil Books 

(GA – N20) has been 

maintained and update 

Complied 

  

03 Delegation of functions for financial control (FR 135) 

3.1 The financial authority has been 

delegated within the institute 
Complied 

  

3.2 The delegation of financial 

authority has been 

communicated within the 

 institute 

Complied 

  

3.3 The authority has been 

delegated in such manner so as 

to pass each transaction through 

two or more officers 

Complied 

  

3.4 The controls has been adhered 

to by the Accountants in terms 

of State Account Circular 

171/2004 dated 11.05.2014 in 

using the Government Payroll 

Software Package 

Complied 

  

4 Preparation of Annual Plans  

4.1 The annual action plan has been 

prepared 
Complied 

  

4.2 The annual procurement plan 

has been prepared 
Complied 

  

4.3 The annual Internal Audit plan 

has been prepared 

Since the Ministry came under the purview of another 

Ministry in the year 2022, it is subject to the audit plan 

of that Ministry.  

4.4 The annual estimate has been 

prepared and submitted to the 

NBD on due date 

Complied 

  

4.5 The annual cash flow has been   Complied   
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submitted to the Treasury 

Operations Department on time 

5 Audit queries  

5.1 All the audit queries has been 

replied within the specified time 

by the Auditor General 

Complied 

  

6 Internal Audit 

6.1 The internal audit plan has been 

prepared at the beginning of the 

year after consulting the 

Auditor General in terms of 

Financial Regulation 134(2)) 

DMA/1-2019 

Since the Ministry came under the purview of another 

Ministry in the year 2022, it is subject to the audit plan 

of that Ministry. 

6.2 All the internal audit reports has 

been replied within one month 

Since the Ministry came under the purview of another 

Ministry in the year 2022, it is subject to the audit plan 

of that Ministry. 

6.3 Copies of all the internal audit 

reports has been submitted to 

the Management Audit 

Department in terms of Sub-

section 40(4) of the National 

Audit Act No. 19 of 2018 

Since the Ministry came under the purview of another 

Ministry in the year 2022, it is subject to the audit plan 

of that Ministry. 

6.4 All the copies of internal audit 

reports has been submitted to 

the Auditor General in terms of 

Financial Regulation 134(3)  

Since the Ministry came under the purview of another 

Ministry in the year 2022, it is subject to the audit plan 

of that Ministry. 

7 Audit and Management Committee 

7.1 Minimum 04 meetings of the 

Audit and Management 

Committee has been held during 

the year as per the DMA 

Circular 1-2019 

Since the Ministry came under the purview of another 

Ministry in the year 2022, it is subject to the audit plan 

of that Ministry. 

8 Asset Management 

8.1 The information about 

purchases of assets and 

disposals was submitted to the 

Comptroller General’s Office in 

terms of Paragraph 07 of the 

Asset Management Circular No. 

01/2017  

Complied 

  

8.2 A suitable liaison officer was 

appointed to coordinate the 

implementation of the 

provisions of the circular and 

the details of the nominated 

Complied 
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officer was sent to the 

Comptroller General’s Office in 

terms of Paragraph 13 of the 

aforesaid circular 

8.3 The boards of survey was 

conducted and the relevant 

reports submitted to the Auditor 

General on due date in terms of 

Public Finance Circular No. 

05/2016  

Complied 

  

8.4 The excesses and deficits that 

were disclosed through the 

board of survey and other 

relating recommendations, 

actions were carried out during 

the period specified in the 

circular 

Complied 

  

8.5 The disposal of condemn 

articles had been carried out in 

terms of FR 772 

Complied 

  

9 Vehicle Management 

9.1 The daily running charts and 

monthly summaries of the pool 

vehicles had been prepared and 

submitted to the Auditor 

General on due date 

Complied 

  

9.2 The condemned vehicles had 

been disposed of within a period 

of less than 6 months after 

condemning  

Not relevant 

 . 

9.3 The vehicle logbooks had been 

maintained and updated 
Complied 

  

9.4 The  action has been taken in 

terms of F.R. 103, 104, 109 and 

110 with regard to every vehicle 

accident 

Complied 

  

9.5 The fuel consumption of 

vehicles has been re-tested in 

terms of the provisions of 

Paragraph 3.1 of the Public 

Administration Circular No. 

30/2016 of 29.12.2016 

Complied 

  

9.6  The absolute ownership of the 

leased vehicle log books has 

been transferred after the lease 

Not relevant 

.  
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term 

10 Management of Bank Accounts 

10.1  The bank reconciliation 

statements had been prepared, 

got certified and made ready for 

audit by the due date 

Complied 

  

10.2 The dormant accounts that had 

existed in the year under review 

or since previous years settled 

Complied 

  

10.3 The action had been taken in 

terms of Financial Regulations 

regarding balances that had 

been disclosed through bank 

reconciliation statements and 

for which adjustments had to be 

made, and had those balances 

been settled within one month 

Complied 

  

11 Utilization of Provisions 

11.1 The provisions allocated had 

been spent without exceeding 

the limit 

Complied 

  

11.2  The liabilities not exceeding 

the provisions that remained at 

the end of the year as per the 

FR 94(1) 

 

Complied 

  

12 Advances to Public Officers Account 

12.1 The limits had been complied 

with 
Complied 

  

12.2 A time analysis had been 

carried out on the loans in 

arrears 

Complied 

  

12.3 The loan balances in arrears for 

over one year had been settled 
Complied 

  

13 General Deposit Account    

13.1 The action had been taken as 

per F.R.571 in relation to 

disposal of lapsed deposits 

Complied 

  

13.2 The control register for general 

deposits had been updated and 

maintained 

Complied 

  

14 Imprest Account 

14.1 The balance in the cash book at 

the end of the year under review 

remitted to TOD 

Complied 
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14.2 The ad-hoc sub imprests issued 

as per F.R. 371 settled within 

one month from the completion 

of the task 

Complied 

  

14.3 The ad-hoc sub imprests had 

not been issued exceeding the 

limit approved as per F.R. 371 

Complied 

  

14.4 The balance of the imprest 

account had been reconciled 

with the Treasury books 

monthly 

Complied 

  

15 Revenue Account 

15.1 The refunds from the revenue 

had been made in terms of the 

regulations 

Complied 

  

15.2 The revenue collection had been 

directly credited to the revenue 

account without credited to the  

deposit account 

 

Complied 
  

15.3 Returns of arrears of revenue 

forward to the Auditor General 

in terms of  FR 176 

Complied 

  

16 Human Resource Management 

16.1 The staff had been paid within 

the approved cadre 
Complied 

  

16.2 All members of the staff have 

been issued a duty list in 

writing 

Complied 

  

16.3 All reports have been submitted 

to MSD in terms of their 

circular no.04/2017 dated 

20.09.2017 

Complied 

  

17 Provision of information to the public 

17.1 An information officer has been 

appointed  and a proper register 

of information is maintained 

and updated in terms of Right 

To Information Act and 

Regulation 

Complied 

  

17.2 Information about the 

institution to the public have 

been provided by Website or 

alternative measures and has it 

been facilitated to appreciate / 

allegation to public against the 

Complied 
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public  authority by this website 

or alternative measures 

17.3 Bi- Annual  and  Annual reports 

have been submitted as per 

section 08  and 10 of the RTI 

Act 

Complied 

  

18 Implementing citizens charter 

18.1 A citizens charter/ Citizens 

client’s charter has been 

formulated and implemented by 

the Institution in terms of  the 

circular number 05/2008 and 

05/2018(1) of Ministry of 

Public Administration and 

Management  

Complied 

  

18.2 A methodology has been 

devised by the Institution in 

order to monitor and assess the 

formulation and the 

implementation of Citizens 

Charter / Citizens client’s 

charter as per paragraph 2.3 of 

the circular 

 

Complied 

  

19 Preparation of the Human Resource Plan 

19.1 A human resource plan has 

been prepared in terms of the 

format in Annexure 02 of 

Public Administration Circular 

No.02/2018 dated 24.01.2018. 

 

Complied 

  

19.2  A minimum training 

opportunity of not less than 12 

hours per year for each member 

of the staff has been ensured in 

the aforesaid Human Resource 

Plan 

Complied 

  

19.3  Annual performance 

agreements have been signed 

for the entire staff based on the 

format in Annexure 01 of the 

aforesaid Circular 

Complied 
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19.4 A senior officer was appointed 

and assigned the responsibility 

of preparing the human 

resource development plan, 

organizing capacity building 

programs and conducting skill 

development programs as per 

paragraph No.6.5 of the 

aforesaid Circular 

Complied 

  

20 Responses Audit Paras 

20.1 The shortcomings pointed out in 

the audit paragraphs issued by 

the Auditor General for the 

previous years have been 

rectified 

Complied 
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