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OUR VISION

To be a center of global excellence in education, research and stakeholder
engagement to enrich human potential for the betterment of society

OUR MISSION

To discover and disseminate knowledge; enhance innovation; and promote a
culture of broad inquiry throughout and beyond the university through
engagement and collaboration with industry and community



Vice Chancellor’s Message

It is with great pleasure I present the Annual Report of the University of Colombo

for the year 2021.

The University was ranked 1st among the Sri Lankan universities during February

and July 2021 in the Webometrics Rankings. The Times Higher Education World

University Rankings placed the University of Colombo within the top 801 — 1000t
universities among 1600 universities in 99 countries. Additionally, the university was ranked within 401 -
500t universities in clinical, pre-clinical and health, 1001+ in Physical Sciences and 601+ in Social Sciences

subject categories.

On 21stJanuary 2021, the University of Colombo inaugurated the centenary celebrations of its Faculties of
Arts, Science and the Library. The formal ceremony marked the inauguration of the centenary celebrations
of the University of Colombo which was followed by a series of events organized by the Departments, Units,

the Institutes, the Faculties of Arts & Science and the University Library throughout the year.

During the year, Sri Lanka faced the COVID19 pandemic and the UOC was catalyzed into digital
transformation for continual service providing by online meetings, becoming paperless and digital
management systems, resulted in improved efficiency, transparency and flexibility. Recognizing benefits of
remote working, adopting healthy practices, promoting innovation to address Covid-19, staff development
in digital literacy skills for re-structuring teaching, learning and assessment were executed concurrently.
Challenges with uploading material in the vernacular were recognized. The significance of online literacy

and its role in pedagogy were appreciated.

Several International Conferences were also organized by the Faculties/ Institutes during the year 2021 in

order to disseminate research findings of the university.

Our student community has shown themselves to be resilient in digitization, virtual learning and remained
as true “made in UOC” products we all envision. I am truly proud of the students’ achievements in studies,

sports, the performing arts and in community service alike, achieved with discipline and dignity.

We have been able to elevate the status of the University by promoting research, improving research profile
and involving community outreach and industry collaboration. For this achievement everyone in the

university including the academics and the students actively involved and contributed.

Hence, I take this opportunity to express my gratitude to the Council, the Senate, the Registrar, the Bursar

and all the other staff of the university for making 2021 a very productive year.

Chandrika N Wijeyaratne
Vice Chancellor
University of Colombo



Highlights - 2021

The University was ranked 1st among Sri Lankan
universities during February and July 2021 in the
Webometrics Rankings and the Times Higher
Education World University Rankings placed the
University of Colombo within the 801 - 1000th

universities among 1600 universities in 99 countries.

The University of Colombo improved its rank from 443
in 2020 to 297 in 2021, out of the 956 universities
which applied for this year’s Ul Green Metric Award.
The University has also been ranked 03rd among the

Sri Lankan Universities.

On 21 January 2021, the University of Colombo
celebrated the centenary of its Faculties of Arts and
Science and the Library. The inauguration ceremony
was held on the 21st of January 2021 at the Senate
Hall, College House.

The Information and Learning Centre (ILC) at the
Faculty of Science was declared open on the 21st of

January 2021.

University of Colombo celebrated International
Women’s Day 2021 under the theme “Women in
leadership: Achieving an equal future in a COVID-19
world” on March 08, 2021, at the Auditorium, Faculty

of Graduate Studies.

The Annual Research Symposium organised by the
Department of Sociology was held on 26th of March
2021 under the theme ‘Social Sciences and Humanities

in the Digital Age and in Pandemic Times’.

The New Building of the Department of Statistics,
Faculty of Science was ceremonially opened on 23rd of

April 2021.

ACES 2021 International Virtual Symposium
organised by the Department of Chemistry was
successfully held on June 17th with the participation

of 3 Nobel Laureates.

The International Conference in Data Science 2021 was

held from 29t - 30th of June.

The International Conference on Lightning Protection
(ICLP- SIPDA) 2021 was held from 20th - 26th
September 2021.

CMA 2021 was organised from 25th to 27th November
2021 as a hybrid event. The theme of this year’s
Congress was “NCDs and COVID-19: Tackling Two

Pandemics Through Collaborative Research.

A special commemorative cover was issued to celebrate
the 150th anniversary of the Faculty of Medicine on
25th November 2021. The cover was issued at a

ceremony held at the Faculty of Medicine.

The International Conference on Multidisciplinary
Approaches in Science (ICMAS 2021) organised by the
Faculty of Science, University of Colombo was
successfully held on 24th-26th November 2021.

A centenary stamp and first day cover to commemorate
the 100th anniversary of the Faculty of Science was
issued on 24th November in parallel to the ICMAS 2021

inauguration.

A tree planting challenge was organised by the
Department of Plant Sciences. The Vice Chancellor,
Professor Chandrika Wijeyaratne initiated the
challenge by ceremonially planting a “Murutha tree” on

the faculty premises on 21st January 2021.

The 16th International Research Conference on
Management & Finance (IRCMF - 2021) was held
virtually on 22nd October 2021 under the theme
"Strategic Resilience, Reinvention and Digital

Disruption in Business Management."

The inauguration ceremony of the launch of a Faculty of
Engineering at the University of Colombo was held on

12th November 2021 at the Senate Hall, College House.



The University of Colombo hosted a session titled “The
Impact of Covid 19 Health Crisis on Service Sector
Development in Sri Lanka: Challenges and
Opportunities” at the AUA Lecture Series 2021 for

young Asian economists on 9th September 2021.

The 10th Sinhala Studies Symposium 2021 organised
by the Department of Sinhala was held on 16th

September 2021 via zoom platform.

His Excellency Mr. Tareq Md Ariful Islam, the High
Commissioner and Mr. Md. Reyad Hossain, Deputy High
Commissioner of Bangladesh to Sri Lanka met the Vice
Chancellor, Professor Chandrika N Wijeyaratne, and a
group of representatives from the University of

Colombo on 13 October 2021.

The Students of the Tourism Study Programmes of the
Department of Economics and the Alumni Association
of Tourism Economics and Hospitality Management
(AATHEM), Department of Economics organised the
7th International Tourism Research Conference (ITRC)

on 22nd October 2021.

The first volume of the South Asian Environmental Law
Report (SAELR) 2021 which is a collaborative effort of
the Centre for Environmental Justice (CEJ) and the
Centre for Environmental Law and Policy (CELP) of the
Faculty of Law was launched on the 30th of October
2021.

The Lithuanian Ambassador His Excellency Julius
Pranevicius, the Third Secretary of the mission Ms.
Kamile Nemeiksytes and the delegation of fintech
experts arrived in Sri Lanka on 9th December 2021 for
a four-day official visit to formally discuss establishing

collaborations with relevant parties in Sri Lanka.

Total Number of Undergraduates produced during
2021151885

Total Number of Postgraduates produced during 2021
is 1492

Dr. Kokila Konasinghe of the Faculty of Law and Dr. Iroja
Caldera of the Faculty of Science, have been selected as
members of the Commonwealth Futures Climate
Research Cohort through a highly competitive
application process opened for over 500 member
universities of the Association of Commonwealth

Universities (ACU).

The 3rd Undergraduate Research Symposium of the
Faculty of Arts was held on 25th November 2021 via

zoom.

The 8th Annual Research Conference of the Department
of Demography, University of Colombo was held virtually
on 28th of November 2021 under the theme of

“Population and Sustainable Development”.

The Faculty of Arts organised the 7th International
Conference (IConArts 2021) from 1st -3rd of December
2021 under the theme “100 years of Humanities and
Social Sciences in Higher Education in Sri Lanka:

Innovation and Adaptation in a Time of Crisis.”

The Vice Chancellor, Professor Chandrika N Wijeyaratne
moderated the fourth and final panel discussion, on
“Peace and Emerging Global Trends” at the World Peace
Conference 2021, Dhaka on 5 December 2021.

The Annual Research Conference of the Department of
Geography was held on 9th and 10th December via
online platform under the theme of “Geography and

Global Sustainability”.

The Annual Research Conference of the Confucius
Institute of the Faculty of Arts was held on 16th
December 2021 via online platform under the theme of

“Understanding Chinese Language and Culture”.

University of Colombo was granted 3 patents during the
year which were applied via Colombo Science &

Technology Cell.



UNIVERSITY OF COLOMBO
SWOT ANALYSIS

Historical Advantage

International Reputation

Location Advantage

Highly Qualified Academic Staff

Competent Administrative Staff

Effective teaching & learning

Excellence in research & innovation

Blended learning environment

Good governance & accountability at all levels
Fully Equipped Library

Specialized Centres/ Institutes of Education
Credibility of the Students

Foreign Collaborations

Medium of Instructions in three media

Ability to establish links with Foreign Universities
Up to date curricula with global standards

A good relationship with students and the community
Strong Alumni Associations

Existence of strong IT Infrastructure

STRENGTHS

Inadequate Staff accommodation
Inadequate IT facilities for students

Suboptimal Infrastructure
Limited Space for Expansion
Insufficient Student accommodation
Poor Building Design for Teaching and Learning
Environment
WEAKNESSES Less attractive Green Environment

Increasing demand in partnerships with industries
Positive image of the University of Colombo

Increasing interest in Lifelong learning

Conducive Education Policies

Expanding collaborations with World Class Universities
Growing trend towards e-learning orientation

Growing attraction of foreign students

Demand for offshore campuses

Funding opportunities through Extended Courses

OPPORTUNITIES

Difficulty of attracting talented staff
Competition from Foreign Universities
Lengthy Approval Processes
Administrative Complexities

Conflicts

Graduate Unemployment

Limited funding for the University

’ THREATS




Goals and objectives of the University of Colombo (2021 - 2025)

Goals

Objectives

Strategy

GOAL 1

Excellence in
teaching and
learning, including
Blended Learning
[Knowledge
Transfer]

1.1 To enhance graduate
attributes for global
development

1.1.1

strengthen graduate attributes
through fostering independent
learning, critical thinking and
being a lifelong learner

to facilitate learner
enhancement through
personality development,
mentoring and career guidance

1.2 To adopt modern
andragogical
approaches for quality
learning

1.2.1

1.2.2

1.2.3

to engage in Continuous
Professional Development
(CPD) of staff and quality
assurance.

to  promote the  digital
transformation related to
COVID-19 to be sustained as a
blended learning culture.

to sustain academic mentoring
and early career supports.

1.3 To achieve regional and
global recognition

1.3.1

1.3.2

1.33

Promoting international
collaborations

Encouraging to obtain
memberships in
academic/professional
associations

Encouraging academic
excellence & extra-curricular
activities

1.4 Expansion of disciplines
of learning

1.4.1 Establishment of new Faculties/
Departments

GOAL 2

Excellence in
research, innovation
and
commercialization
[Knowledge
Creation|

2.1 To develop a research
ethos that encourages
value added education,
innovation,
commercialization, and
technology transfer

2.1.1

to inculcate a strong research
culture through policy
development and best practices
in research management.

to ensure the highest levels of
research ethics and integrity.

to optimize the functionality of
the University business linkage
facility.

to upgrade/ establish state of the
art laboratory facilities and
related research support

2.2 to strengthen global
visibility in academic and
institutional development
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to enhance national, regional,
and international research
collaborations with real time
monitoring and evaluation of
research outputs and outcomes




3.1.1 Upgrade/maintain/strengthen
3.1 to ensure state of the art / teaching-learning facilities
modern facilities, | 3.1.2  Planned maintenance of the
services, and teaching - buildings etc throughout the life
learning environment. cycle
3.2.1 To ensure teaching learning
o facilities are utilized
Excellence in human 3210 optimize the human | 5, , Enhancing the quality of the
. . and technical resources
GOAL 3 capital & learning . staff
Support systems that provide the best 323 Enhancine th lity of
teaching and learning | °-% nhancing the quality o
environment student and staff residences &
cafeterias
3.3.1 Improving the infrastructure
3.3 Improving the sports and | 3.3.2  Increasing the participation of
recreational facilities for students and staff in national
staff and students and international competitions
4.1 to enhance institutional 4.1.1 Facﬂ?tate .sharlng ofbest
commitment to sustain practices in academic,
best practices in administrative and financial
academic, management among staff
administrative, financial 4.1.2 Encouraging the participation
management and of staff in national level
national development
development
Sustaining best 42.1 Creating platforms for the
practices in 4.2 to enslu;e lihat graduates students to showcase their
GOAL 4 governance, good are. %10 ally competent, competencies
citizenship & Soclaty CONSEIons, CVIC | 400 Encouraging staff & students
national development minded professionals o .
P with the unique brand to collaborate with external
“made in UOC” organizations and community
4.3.1 Increase substantially the
i share of sustainable
4.3 Adherence to the United consumption & developments
Nations Sustainable ump p .
4.3.2 Empower and promote ethnic,

Development Goals

social and religious inclusion




University of Colombo

Organizational Structure
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1

OVERVIEW

The University of Colombo being a sprawling complex is located in the heart of the capital city of Colombo, Sri

Lanka. In keeping with its motto “Buddhi Sarvathra Bhrajate” the Sanskrit verse for “Wisdom Enlightens”, the

University of Colombo strives to maintain academic excellence in all areas.

The University of Colombo has nine (9) faculties and a campus, Those are as follows :

Faculty of Arts

Faculty of Education

Faculty of Graduate Studies

Faculty of Law

Faculty of Management and Finance
Faculty of Medicine

Faculty of Nursing

Faculty of Science

Faculty of Technology

Sri Palee Campus

The University has seven (7) affiliated institutes and a school. Those are as follows.

Institute of Human Resource Advancement (IHRA)

Institute of Indigenous Medicine (1IM)
Postgraduate Institute of Medicine (PGIM)

National Institute of Library and Information Sciences (NILIS)

Institute of Biochemistry, Molecular Biology and Biotechnology (IBMBB)

University of Colombo, Institute for Agro-Technology and Rural Sciences (IARS)

Postgraduate Institute of Indigenous Medicine (PGIIM)

University of Colombo, School of Computing (UCSC)

The University has several centres and units and those are as follows,

Arabic and Islamic Civilization Unit

Career Guidance Unit (CGU)

Center for Data Science (CDS)

Centre for combating Tobacco (CCT)

Centre for Contemporary Indian Studies
(ccI1s)

Centre for Environmental Initiative (CEI)
Centre for Gender Equality (CFGE)

Centre for Quality Assurance Unit (CQA)
Centre for the Study of Human Rights (CSHR)
Colombo Science and Technology Cell
Confucius Institute
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Health Centre

International Office (IOUC)

National Education Research and Evaluation
Centre (NEREC)

Physical Education Department

Social Policy Analysis and Research Centre
(SPARQ)

Staff Development Centre (SDC)

The Centre for Disability Research,
Education and Practice (CEDREP)

The Journalism Unit

University Business Linkage (UBL Cell)



Campus, Faculties & Institutes

Faculty of Arts
Faculty of Education
Faculty of Law
Faculty of Management &
Finance
Faculty of Medicine
Faculty of Nursing
Faculty of Science
Faculty of Technology
Faculty of Graduate Studies

. Sri Palee Campus

. University of Colombo School
of Computing (UCSC)

. Institute of Human Resource
Advancement (IHRA)

. Institute of Indigenous
Medicine (IIM)

. Postgraduate Institute of
Medicine (PGIM)

. Postgraduate Institute of
Indigenous Medicine (PGIIM)

. National Institute of Library
and Information Sciences

(NILIS)

. Institute of Biochemistry,
Molecular Biology &
Biotechnology (IBMBB)

. University of Colombo
Institute for Agro-technology
and Rural Sciences (UCIARS)




1.1 THE COUNCIL

Ex-Officio
Chairperson: Vice-Chancellor Prof. Chandrika N Wijeyaratne
Rector, Sri Palee Campus Dr.S W P Mahanamahewa
Deans of the Faculties
e Arts Prof. Lasantha Manawadu
e Education Dr. L M Kapila Bandara
e Graduate Studies Prof. Nayani Melegoda
e Law Dr. N.S. Punchihewa
e Management & Finance Dr.M P P Dharmadasa
e Medicine Prof. Vajira H W Dissanayake
e Nursing Dr. S S P Warnakulasuriya
e Science Prof. D U] Sonnadara
e Technology Prof. ] KD S Jayanetti
Others

Elected by the Senate

e Prof. KP Hewagamage
e  Prof. Pavithra Kailasapathy

Appointed by the University Grants Commission

e Rev. Father Ivan Perera

e  Mr. Thilak Karunaratne

e Prof. S Karunaratne

e  Mr. Mahinda Madihahewa

e Ms. Padmini Ranaweera

e Ms. Indrani Weerathunga

e Ms. Manohari Ramanathan

e  Mr. Ariyarathna Hewage

e  Mr. P Sumith Cumaranatunga
e Mr.] M U B Jayasekera

e Dr. S Selliah

e Mr. Sanjeewa Jayawardena PC
e  Mr. Ajith Gunawardena

e Mr. Deepthi Lamahewa (From March 2021)

Secretary: The Registrar

° Mr. K.A.S. Edward
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1.2 THE SENATE

The University Senate is constituted in terms of Section 46 (2) of the Universities Act No. 16 of 1978,

as amended by the Universities (Amendment) Act No. 7 of 1985. During the year 2021, it consisted of

the following members;

Ex-Officio

Chairperson: Vice-Chancellor

Prof. Chandrika N. Wijeratne

Rector - Sri Palee Campus

Prof. R.C.K. Hettiarachchi (till 11.03.2021)
Dr. S.W.P. (from
12.03.2021)

Mahanamahewa

Deans of the Faculties

e Arts

Prof. L. Manawadu

e Education

Dr. L.M.K. Bandara

e Law

Prof. W.I. Nanayakkara (till 11.06.2021)
Dr. N.S. Punchihewa (from 12.06.2021)

e Management & Finance

Prof. M.P.P. Dharmadasa

e Medicine

Prof. V.H.W. Dissanayake

e Science

Prof. D.U.]. Sonnadara

e Graduate Studies

Prof. Nayani Melegoda

e Nursing

Prof. S.S.P. Warnakulasuriya

e Technology

Prof. ].K.D.S. Jayanetti

Directors of Institutes and UCSC

e Institute for Agro-Technology
And Rural Sciences

Prof. S. Sutharsan
Dr. N.P. Vidanapathirana (Acting Director)
(FROM 08.08.2021)

e Institute of Biochemistry, Molecular
Biology & Biotechnology

Prof. S. Handunnetti (till 14.09.2021)
Prof. B.P. Galhena (from 15.09.2021)

e Institute of Human
Resource Advancement

Prof. H.D. Karunarathne

e Institute of Indigenous Medicine

Prof. Priyani Paranagama

e National Institute of Library &
Information Sciences

Mr.R.C.G.Gamage (ActingDirector)(from
23.02.2020 to 31.03.2021)
Dr. K.G.P.G. Wijetunge (from 01.04.2021)

e Postgraduate Institute of Medicine

Prof. Senaka Rajapaksa

e Postgraduate Institute of Indigenous
Medicine

Prof. Chrishantha Abeysena

e  University of Colombo School of
Computing

Prof. K.P. Hewagamage

Heads of Departments

e Accounting

Prof. K.G.S.]. Kehelwalatenna

e Agriculture Technology

Dr. G.A.U. Jayasekara (till 01.05.2021)
Dr. ].J. Wewalwela (from 13.05.2021)

e Anatomy

Prof. D. ]. Anthony

e Anaesthesiology and Critical Care

Prof. Anuja Abhayadeera

e Allied Health Science

Dr. D.G.S.K.L. Jayawardana

e Ayurveda

Dr. S.P. Molligoda

e Basic Science and Social Science for
Nursing

Dr. G.A.S. Premakumara (till 22.11.2021)
Dr. D.A.S. Elvitigala (from 23.11.2021)

e Biochemistry & Molecular Biology

Prof. K. Siridewa
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Business Economics

Mr. A.M.C.P. Atapattu

Buddhist Studies

Rev. U. Ananda Thero

Chemistry

Prof. K.M.N. de Silva

Clinical Medicine

Prof. P. Katulanda

Clinical Nursing

Dr. G. Kisokanth (from11.06.2020)

Commercial Law

Mr. H.A. Menaka (till 06.06.2021)

Dr. N.S. Punchihewa (from 07.06.2021
till 11.06.2021)

Mr. H.A. Menaka (from 15.07.2021)

Community Medicine

Prof. M.C. Weerasinghe

Computer studies

Mr. W.A.S.B. Fonseka

Computation and Intelligent Systems

Dr. D.A.S. Atukorale

Communication & Media Technology

Prof. G.D.S.P. Wimalaratne

Demography

Prof. K.D.M.S.K. Weeratunga

Economics

Prof. A.D.M.S.A. Abeyratne

Educational Psychology

Ms. R.D.C. Niroshinie

English

Dr. R S. Wijewardene (till 15.07.2021)
Dr. Dinithi Karunanayake (from 16.07.2021)

English Language Teaching

Dr. S.M. Thenabadu

Environmental Technology

Prof. R.U.K. Piyadasa

Family Medicine

Dr. M.R. Haniffa

Finance

Dr. D.L.P.M. Rathnasinghe

Forensic Medicine & Toxicology

Dr. S.A. Gunawardena

Fundamental Nursing

Mrs. N.A.R. Nettasinghe (till 13.06.2021)
Mrs. W.A.R.P. Menike (from 14.06.2021)

Geography

Dr. D.M. Karunadasa

History

Prof. D.N.N.R. Dewasiri

Human Resources Management

Prof. A.S. Adikaram

Humanities Education

Dr. S.S. Dahanayake

Information & Communication
Technology

Prof. R.U.K. Piyadasa (Acting Head)

Information System Engineering

Dr. M.D.].S. Goonetillaka

Instrumentation & Automation
Technology

Dr. G.D.N. Perera (till 22.11.2021)
Dr. H.Y.R. Atapattu (from 23.11.2021)

International Relations

Dr. M.S.W. Pasqual

International Business

Dr. W.A.S. Dishanka

Languages

Dr. K.V. Dhanapala (till 14.07.2021)
Dr. W.M. Jayantha (from 15.07.2021)

Management & Organization Studies

Prof. K.A.S.P. Kaluarachchi

Marketing Dr. M.R. Chandrasekara

Mass Media Prof. G.D.D.K.S. Ranjan (till 18.05.2021)
Dr. M.D. Kumudine (19.05.2021)

Mathematics Prof. S.S.N. Perera

Medical Education

Prof. G. Ponnamperuma

Medical Humanities

Prof. P. Galappatthy

Microbiology

Prof. E. Corea

Nuclear Science

Dr. M.R. Lamabadusuriya

Obstetrics & Gynaecology

Prof. Athula Kaluarachchi

Parasitology

Dr. H.V.Y.D. Siriwardana
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Pathology

Prof. D. Lokuhetty

Pediatrics

Prof. E.G.D.S. Rajindrajith

Performing Arts

Ms. K.M.D.C. Nimalachandra

e Pharmacology Prof. Chamari Weeraratne
e  Physics Prof. K.P.S.C. Jayaratne
e Physiology Prof. P.M. Atapattu

Plant Sciences

Prof. C.M. Nanayakkara

Political Science & Public Policy

Mrs. G.P.V.D.R. Silva (till 08.08.2021)
Dr. P.N. Peiris (from 09.08.2021)

Private & Comparative Law

Dr.D.S.E.U.S. Liyanage

Psychiatry

Prof. L.R.M Dayabandara

Public & International Law

Prof. S.S.M.W. Seneviratne

Science & Technology Education

Mr. P.K.J.E. Nonis (till 11.05.2021)
Dr. D.V.K.P. Seneviratne (from 12.05.2021)

Sinhala

Prof. H.S. Coperahewa

Social Sciences Education

Ms. H.M.L. Kumari

e Sociology Dr. P R N. Fernando (till 14.02.2021)
Prof. F.F. Haniffa (from 15.02.2021)

e  Statistics Prof. C.D. Tilakaratne

e Surgery Prof. S.M. Wijeyaratne

e UCIARS Ms. N.P. Vidanapathirana

° Unani Prof. M.S.M. Shiffa

e Zoology Prof. D.D. Wickramasinghe

Professors: Under Section 26 (2) (h) of the Universities (Amendment) Act No. 07 of 1985

Prof. A.A. Azeez

Prof. A.A.H. Priyani

Prof. A.D.A. Fernando

Prof. Amala de Silva

Prof. A.S. Adikaram

Prof. A. Sarveswaran

Prof. A.P. Malalasekara

Prof. Asela Olupeliyawa

Prof. Athula Ranasinghe

Prof. A.P.P.T.Chang

Prof. B. Nishantha

Prof. B.S.S. Seneviratne

Prof. C.A. Gnanathasan

Prof. C.D. Dangalle

Prof. C.]. Jayawardene

Prof. C.K. Hemachandra

Prof. C. Niriella

Prof. D.A.C. Silva

Prof. D.A.P. de Silva

Prof. D.C.P. Aluthge

Prof. D.D. Wickramasinghe

Prof. Deepika Fernando

Prof. Devaka Weerakoon

Prof. D. Mendis

Prof. D.N. Samarasekara
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Prof. D.P. Dissanayake

Prof. D.T.D. Kodagoda

Prof. D.T.U. Abeytunga

Prof. D.R.C. Hanwella

Prof. E.G.D.S. Rajindrajith

Prof. E.R.S.S. Ediriweera (Reired 05.02.2021)

Prof. E.S. Wijewickrama

Prof. E.L.S.]. Perera

Prof. E.Y.K. Lokupitiya

Prof. G.A.U. Jayasekara

Prof. G.D.D.K. Sri Ranjan

Prof. G.S.A. Gunawardene

Prof. G.H.C.M. Hettiarachchi

Prof. G.R. Constantine

Prof. H.].M. Perera

Prof. H.N.P Jayasinghe

Prof. I.C. Perera

Prof. .LM.K. Fernando

Prof. .M. Lakshman

Prof. I. Karunathilaka

Prof. J.H.C. Liyanage

Prof. ]. Wanigasinghe

Prof. K. Amirthalingam

Prof. K. Dissanayake

Prof. K.D.M.S.K. Weerathunga

Prof. K.H. Tennakoon

Prof. K. Hiriburegama

Prof. K.R.R. Mahanama

Prof. K.S.H. de Silva

Prof. L.A.D.A.T. Kumara

Prof. L.V. Goonaratne

Prof. M.A.D.S.].S. Niriella

Prof. M.A.R. Jayawardena

Prof. (Rev) M. Dhammajothi Thero

Prof. M.D.P. de Costa

Prof. M. Gunatilake

Prof. M.I.M.de Zoysa

Prof. M.I. Manuha

Prof. M.M. Dissanayake

Prof. M.R. Sooriyarachchi

Prof. M.R. Wijesinghe

Prof. M.S.S. Weerasinghe

Prof. M.U.Z.N. Farzana

Prof. M.V.C. de Silva

Prof. M.V. Vithanapathirana

Prof. M.W. Gunathunga

Prof. N.D. Kodikara (01.10.2021)

Prof. N. Fahamiya
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Prof.

N. Kamardeen

Prof.

Nadira Karunaweera

Prof.

N.N.]J. Navaratne

Prof.

N.M.C.K. Arambepola

Prof.

N.R. Perera

Prof.

N.V. Chandrasekaran

Prof.

Neloufer De Mel

Prof.

Neluka Silva

Prof.

0.V.D.S.]. Weerasena

Prof.

Pavithra Kailasapathy

Prof.

P.A.N. Punyasiri

Prof.

P.H.I.U. Waidyatilake

Prof.

P.K.T.N.S. Pallewatta

Prof.

P.S.M. Gunarathne (Retired 30.09.2021)

Prof.

P.V.Udagama

Prof.

P.R.N. Fernando

Prof.

P.N. Dayawansa

Prof.

P. Lanerolle

Prof.

Priyanjali de Zoysa

Prof.

P.Ranasinghe

Prof.

R.C.K. Hettiarachchi

Prof.

R.D.H. Kulathunga

Prof.

R.D. Wijesekara

Prof.

R.S. Dassanayake

Prof.

R.S. Jayawardane

Prof.

S.A.A.P. Karunanayake

Prof.

Samantha Herath

Prof.

S.A. Seneviratne

Prof.

S.H. Dodampahala

Prof.

S. Segarajasingham (Retired 01.10.2021)

Prof.

S. Sivaganesh

Prof.

S.M.K. Herath

Prof.

S.M.T. Jayasena

Prof.

S.M.W. Ranwala

Prof.

S.S. Ranganathan

Prof.

Sarath Wijesuriya

Prof.

Shyam Fernando

Prof.

S.P. Premaratna

Prof.

S. Wasalathanthiri

Prof.

S.A. Deraniyagala (Retired 18.04.2021)

Prof. T.D. Silva

Prof. T.L. Gunaruwan

Prof. T.L.S. Tirimanne

Prof. T.N. Goonarathne

Prof.

U. Senarath

Prof. V.P. Wickramasinghe

Prof. V.A. de Silva

Prof. W.D.N. Dissanayake
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e Prof. W. Hewamanage

e Prof. W.I. Nanayakkara

e Prof. W.M.A.U. Jayatilleke

e Prof. W.RM. de Silva

e Prof. (Ven.) W. Wimalaratana

Members Elected under Section 26 (2) (j) of the Universities (Amendment) Act No. 7 of 1985

o Arts Dr. E.M.S. Ranasinghe
e Education Dr. L.K.P. Wedikkarage
Dr. S. Senarath
e Law Mr. M.A.M. Hakeem
Dr. K. Konasingha
e Management & Finance Mr. D.M.S. Dasanayake
Dr. U.K.M.I. Udunuwara
e Medicine Dr. T. Thoradeniya
e Science Dr. D.B. Dharmasena
Librarian Dr. K.G.P.G. Wijetunga (till 31.03.2021)
Dr. D.C. Kuruppu (Acting Librarian) (from 01.04.2021)
Secretary: The Registrar Mr. K.A.S. Edward

1.3 MEETINGS

The Authorities and other bodies of the University met regularly during the year under review. The number
of meetings held for each authority and body are as follows:

Council 15
Senate 12
Finance Committee 13
Management Committee 14
Deans’ Committee 20
Leave & Awards Committee 12
Legislation Committee 12
Planning & Development Committee 12
Research & Development Committee 12
Faculty Boards
e Faculty of Arts 14
e Faculty of Education 10
e  Faculty of Graduate Studies 10
e Faculty of Law 12
e Faculty of Management & Finance 12
e Faculty of Medicine 12
e Faculty of Nursing 11
e Faculty of Science 15
e Faculty of Technology 13
e Sri Palee Campus Board 12

19



1.4 OVERVIEW OF THE UNIVERSITY

a.

Undergraduate Student Intake in 2019/2020/2021

Course Medium Intake Intake Intake
2019 2020 2021
Arts S/T/E 648 648 845
Law S/T/E 248 248 326
Management E 578 578 715
Medicine E 220 218 267
Biological Sc. E 121 121 146
Physical Sc. E 227 227 280
Molecular Biology & Biochemistry E 47 47 31
Industrial Stat. & Mathematical Finance E 83 83 107
Nursing E 83 90 105
Technology E 173 219 350
Sri Palee Campus S 160 161 220
Total 2588 2640 3392
Undergraduate Student Population
Total Student Total Student No. Graduated
Faculty Departments Population in Population in
2020 2021 2020 2021
Arts 11 2590 2413 515 459
Education 4 394 407 114 126
Law 3 992 1063 251 244
Management & Finance 7 2065 2345 440 394
Medicine 20 1577 1317 243 217
Science 7 1766 1869 388 445
Technology 4 565 917 - -
Nursing 3 273 362 - -
Sri Palee Campus 4 629 665 154 -
Total 63 10851 11358 2105 1885
Foreign Students Population
No. of No. of No. of No. of
Faculty Undergraduate Undergraduate Postgraduate Postgraduate
Foreign Students Foreign Students Foreign Foreign Students
2020 2021 Students 2020 2021
Arts - 01 23 11
Education - - 01 01
Graduate Studies - - 06 06
Law - - 06 06
Management & i i 05 10
Finance
Medicine 58 65 - 01
Science 01 - 01 02
Total 59 66 42 37
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d. Degree programmes conducted by the Campus and Faculties

Campus/ Course Title SLQF Medium
Faculty Level

Doctor of Philosophy (Phd)

Arts PhD in Economics 12 English

Arts PhD in Economics 12 English

Arts PhD in Political Science 12 Sinh_ala/ Tamil/
English

Arts PhD in Demography 12 Sinhala/English

Arts PhD in Geography 12 Sinhala/English

Arts PhD in History 12 Sinhala/English

Arts PhD in International Relations 12 English

Arts PhD in Sinhala 12 Sinhala/English

Arts PhD in Sociology 12 Sinhala

Arts PhD in Buddhist Studies 12 Sinhala/English

Education PhD Education 12 Sinhala/English

Education PhD Education 12 Sinhala/English

g:j:iliizte Doctor of Philosophy 12 English

Law PhD in Law 12 English

Science Doctor of Phylosophy 12 English

g%?:agsient Doctor of Business Administration 12 English

g%?:agsient Doctor of Philosophy in Management & Finance 12 English

Master of Philosophy (Mphil)

Arts MPhil in Demography 11 English

Arts MPhil in Economics 11 English

Arts MPhil in Economics 11 English

Arts MPhil in Sinhala by Research 11 Sinhala

Arts MPhil in Political Science 11 ;l:;la;}al/ Tamil/

Arts MPhil in Geography 11 Sinhala/English

Arts MPhil in History 11 Sinhala/English

Arts MPhil in International Relations 11 English

Arts MPhil in Sociology 11 Sinhala/English

Arts MPhil in Buddhist Studies 11 Sinhala/English

Education MPhil in Education 11 Sinhala/English

Education MPhil in Education 11 Sinhala/English

g:j:iliizte MPhil in Clinical Psychology (MPCP) 11 English

g:j:iliizte Master of Philosophy 11 English

Law MPhil in Law 11 English

gd?:?sagsient MPhil in Management studies 11 English

Science MPhil 11 English

Masters
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Sri Palee M.A.in Mass Media Studies 9 Sinhala

Sri Palee Masters in Media Research 9 Sinhala

Arts MA in Demography (by Thesis) 10 English

Arts Masters in Tourism Economics and Hospitality 10 English

Management

Arts Masters in Economics 10 English

Arts MA in Political Science & Public Policy 10 Slnh?la/ Tamil/
English

Arts MA in Sinhala (By research) 10 Sinhala

Arts MA in sociology 10 Sinhala/English

Arts Master of Arts in International Relations 10 English

Arts MA in History 10 Sinhala/English

Arts MA in Buddhist Studies 9,10 Sinhala/English

Arts Master of Arts in Demography 9 English

Arts Master of Financial Economics (By course work) English

Arts MA in English Studies 9 English

Arts MA in Sinhala (taught) 9 Sinhala

Arts MA in Sociology 9 Sinhala/English

Arts MA in History 9 Sinhala/English

Education Master of Education (General) 9 Sinhala

Education MEd in Educational Management 9 Sinhala/English

Education Med in Science Education 9 Sinhala

Education MEd in Educational and Development Psychology 9 Sinhala

Education Med (Teaching English for the Speakers of other 9 English

Languages)

Grad_uate Masters in Manufacturing Management (MMM) 10 English

Studies

Graduate Master of Information Systems Management .

Studies (MISM) 10 English

Graduate Masters in Counselling & Psychosocial Support .

Studies (MCP) 10 English

Grad_uate Masters in Gender and Women'’s Studies (MGWS) 10 English

Studies

Grad_uate Master of Public Administration & Management 9 English

Studies

Graduate . .

Studies Master of Environment Management (MEM) 9 English

Grad_uate Master of Business Studies (MBS) 9 English

Studies

Graduate Master of Public Administration and Management 9 Enclish

Studies - Online Mode (MPA&M - mL) &

Graduate Master of Regional Development & Planning .

Studies (MRDP) 9 English

Grad_uate Masters in Conflict and Peace Studies (MCPS) 9 English

Studies

Graduate . . .

Studies Masters in Development Studies (MDS) 9 English

Graduate . . .

Studies Masters in Human Rights (MHR) 9 English
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Graduate

Studies Masters in Japanese Studies (M]S) 9 English

Graduate Masters in Labour Relations and Human 9 Enclish

Studies Resources Management (MLRHRM) &

Law Master of Laws (taught) 9 English

Law Master of Human Rights and Democratization 9 English

Mar_lagement MBA in International Business 9,10 English

& Finance

Mar_lagement Masters in Business Administartion 9,10 English

& Finance

Management . . .

2 Finance MBA in Accounting 9,10 English

Mar_lagement MBA in Finance 9,10 English

& Finance

Mar_lagement MBA in Human Resource Management 9,10 English

& Finance

Management . . .

2 Finance MBA in Marketing 9,10 English

Mar_lagement Executive Master of Business Administration 9 English

& Finance

Mar_lagement Masters in Business Administration 9 English

& Finance

Mar_lagement MBA in Finance 9 English

& Finance

Mar_lagement MBA in Human Resources Management 9 English

& Finance

Mar_lagement MBA in International Business 9 English

& Finance

Management . . .

2 Finance MBA in Marketing 9 English

Management . . .

& Finance MBA in Accounting 9 English

Medicine MSc in Biochemistry & Molecular Biology 10 English

Medicine MSc in Clinical Genetics (2 Year) 10 English

Medicine Master of Science in Molecular Pathology 10 English

Medicine MSc in Regenerative Medicine s (2Year) 10 English

Medicine MSc in Occupational Health and Safety 10 English

Medicine MSc Climate Change and Health 10 English

Medicine MSc in Sports and Exercise Medicine 10 English

Medicine Master of Sexual Health 9 English

Science MSc in Analytical Chemistry 10 English

Science MSc in Applied Organic Chemistry 10 English

Science MSc in Chemistry Education 10 English

Science MSc in Nuclear Science 10 English

Science MSc in Medical Physics 10 English

Science MSc in Climate Change & Environmental 10 English
Management

Science MSc in Analytical Chemistry 9 English

Science MSc in Applied Organic Chemistry 9 English

Science MSc in Chemistry Education 9 English
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Science MSc in Financial Mathematics 9 English
Science MSc. In Mathematics Education 9 English
Science MSc in Medical Physics 9 English
Science MSc in Nuclear Science 9 English
Science MSc in Applied Electronics 9 English
Science MSc in Physics Education 9 English
Science MSc in Agricultural Microbiology 9 English
Science MSc in Plant Cell & Tissue Culture 9 English
Science MSc in Actuarial Science 9 English
Science MSc in Applied Statistics 9 English
Science MSc in Environment Science 9 English
Science Masters in Plant Pathology 9 English
Master of Science in Intergrated Coastal
Technology | it 00 oe work and a researeh component (to | 10| English
be commenced)
Postgraduate Diploma
Sri Palee PGDip.in Mass Media Studies 8 Sinhala
Arts PGDip.in Population Studies 8 English
Arts PGDip.in Economic Development 8 English
Arts lf\’/[(;lr)li;;lerrln'l’;(r)lltlrism Economics & Hospitality 3 English
Arts PGDip.in Env.& Regional Development 8 English
Arts PGDip.in Applied Sociology 8 English
Arts PGDip.in Buddhist Studies 8 Sinhala/English
Arts PGDip. in History 8 Sinhala/English
Education Egrll)égggeEgrlEgLe)aching English as a Second 3 English
Education PGDip.in Counseling 8 Sinhala
Education PGDip.in Drama & Theater 8 Sinhala
Education PGDip.in Education 8 Sinhala/ Tamil
Education PGDip.in Education 8 Sinhala/English
Grad_uate PGDip.in Business Management - Online Mode 3 English
Studies (PgDBM - mL)
g:jgiizte PGDip.in Business Management (PgDBM) 8 English
g:jgiizte PGDip.in Conflict and Peace Studies (PgDCPS) 8 English
gtrjgiléaslte E[)Gg%g;)l Counselling & Psychosocial Support 3 English
g:jgiizte PGDip.in Development Studies (PgDDS) 8 English
g:jgiizte PGDip.in Environment Management (PgDEM) 8 English
g:jgiizte PGDip.in Gender and Women'’s Studies (PgDGWS) 8 English
Grad_uate PGDip.in Human Rights (PgDHR) 8 English
Studies
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Graduate

PGDip.in Information Systems Management

Studies (PgDISM) 8 English

g:jgiizte PGDip.in Japanese Studies (PgD]S) 8 English

Grad_uate PGDip.in Labour Relations and Human Resource 3 English

Studies Management (PgDLRHRM)

g:jgiizte PGDip.in Manufacturing Management (PgDMM) 8 English

Grad_uate PGDip.in Public Administration and Management 3 English

Studies - Online Mode (PgDPA&M - mL)

g[%?;iel:gent PGDip.in Banking & Finance 8 English

Medicine PGDip.in Health Development 8 English

Medicine PGDip.in Toxicology 8 English

Medicine PGDip.in Laboratory Animal Science 8 English

Medicine PGDip.in Healthcare quality and patient safety 8 English

Medicine PGDip.in Gender & Health 8 English

Law PGDip.in Child Protection and Rights 8 Elr?;?:i/ Tamil/

Science Environment Management 8 | English

Science PGDip. in Applied Electronics 8 English

Science PGDip. in Physics Education 8 English

Science PGDip. in Applied Statistics 8 English

Science PGDip. in Plant Cell & Tissue Culture 8 English

Science PGDip.in Analytical Chemistry 8 English

Science PGDip.in Applied Organic Chemistry 8 English

Science PGDip.in Chemistry Education 8 English

Science PGDip.in Financial Mathematics 8 English

Science PGDip.in Mathematics Education 8 English

Science PGDip.in Actuarial Science 8 English

Science PGDip.in Nuclear Science 8 English

Science PGDip.in Medical Physics 8 English

Science PGDip.in Agricultural Microbiology 8 English

Science PGDip.in Plant Pathology 8 English

Technology PGDip.in Intergrated Coastal Envrionmental 8 English
Resource Management (ICERM)- By Course Work

Undergraduate

Sri Palee Bachelor of Arts in Performing Arts 6 Sinhala

Sri Palee Bachelor of Arts in Mass Media 6 Sinhala

Arts Bachelor of Arts specialized in Buddhist Studies 6 Sinhala/English

Arts Bachelor of Arts specialized in Demography 6 Sinhala/English

Arts Bachelor of Arts specialized in Economics 6 Elr?;?:i/ Tamil/

Arts Bachelor of Arts specialized in English 6 English

Arts Bachelor of Arts specialized in Geography 6 Elr?;?:i/ Tamil/

Arts Bachelor of Arts specialized in History 6 Sinhala/English

25




Bachelor of Arts specialized in International

Arts Relations 6 Sinhala/English
Arts Bach_elor (?f Arts specialized in Political Science & 6 Sinhala/English
Public Policy
Arts Bachelor of Arts specialized in Sinhala 6 Sinhala
Arts Bachelor of Arts specialized in Sociology 6 Sinhala/English
Arts Bachelor of Arts (Applied Demography) 5 Sinhala/English
Arts Bachelor of Arts (Applied Islamic Studies) 5 Sinhala/ Tamil
Arts Bachelor of Arts (Applied Sociological Studies) 5 Slnh?la/ Tamil/
English
Arts Bachelor of Arts (Banking and Finance) Slnh?la/ Tamil/
English
Arts Bachelor of Arts (Buddhist Studies) Sinhala/English
Bachelor of Arts (Business and Managerial Sinhala/ Tamil/
Arts . 5 -
Economics) English
Arts Bach_elor of Arts (Communication and Media 5 Sinhala/English
Studies)
Arts Bachelor of Arts (Conflict Resolution and Peace) 5 Sinhala/English
Arts Bachelor of Arts (Culture and Heritage) 5 Sinhala/English
Arts Bachelor of Arts (Democracy and Governance) 5 Sinhala/English
Arts Bachelor of Arts (Studies in English as a Second 5 English
Language)
Arts Bachglor of Arts (English Studies: Theory and 5 English
Practice)
Arts Bachelor of Arts (Geography and Environmental 5 Sinhala/English
Management)
Bachelor of Arts (Information and . .
Arts Communication Technology for Development) > Sinhala/English
Arts Bachelor of Arts (Pali Studies) 5 Sinhala/English
Arts Bachelor of Arts (Sports Studies) 5 Sinhala/English
Arts Bachelor of Arts (Urban and Community Studies) 5 Slnh?la/ Tamil/
English
Arts Bachelor of Arts (Sinhala Studies) 5 Sinhala
Education Bachelor of Education(Bed) 6 Slnh?la/ Tamil/
English
Law Bachelor of Laws 6 Slnh?la/ Tamil/
English
Mar_lagement Bachelor of Business Administration (BBA) 6 English
& Finance
Management . . .
2 Finance BBA in Accounting 6 English
Mar_lagement BBA in Business Economics 6 English
& Finance
Mar_lagement BBA in Finance 6 English
& Finance
Management . s . .
& Finance BBA in Hospitality & Leisure Management 6 English
Mar_lagement BBA in Human Resource Management 6 English
& Finance
Mar_lagement BBA in International Business 6 English
& Finance
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Management

& Finance BBA in Marketing 6 English
Medicine M.B.B.S 7 English
Medicine B.Sc. in Physiotheraphy 6 English
Science B.Sc. (Hon) in Applied Mathematics 6 English
Science B.Sc. (Hon) in Applied Statistics 6 English
Science B.Sc. (Hon) in Biochemistry & Molecular Biology 6 English
Science B.Sc. (Hon) in Bioinformatics 6 English
Science B.Sc. (Hon) in Business & Environment 6 English
Science B.Sc. (Hon) in Chemistry 6 English
Science B.Sc. (Hon) in Computational Chemistry 6 English
Science B.Sc. (Hon) in Computational Mathematics 6 English
Science B.Sc. (Hon) in Computational Physics 6 English
Science B.Sc. (Hon) in Electronics & IT 6 English
Science B.Sc. (Hon) in Engineering Physics 6 English
Science B.Sc. (Hon) in Environment Science 6 English
Science B.Sc. (Hon) in Finance & Insurance 6 English
Science EaSncd gCHaoprEl;n Horticulture & Sustainable 6 English
Science E/I(S)]Ce glljl(;r;)Biir; lI;ngr;unolo gy & Integrative 6 English
Science B.Sc. (Hon) in Industrial Statistics 6 English
Science E/iif{a(gi(::g ri? Information Technology & 6 English
Science B.Sc. (Hon) in Mathematical Finance 6 English
Science B.Sc. (Hon) in Mathematics 6 English
Science E.iict;eﬁ?lﬁggoigyMolecular Biology and 6 English
Science B.Sc. (Hon) in Nuclear Medical Science 6 English
Science B.Sc. (Hon) in Nuclear Technology 6 English
Science B.Sc. (Hon) in Pharmacy 6 English
Science B.Sc. (Hon) in Physics 6 English
Science B.Sc. (Hon) in Plant Biotechnology 6 English
Science B.Sc. (Hon) in Plant Science 6 English
Science B.Sc. (Hon) in Science & Management 6 English
Science B.Sc. (Hon) in Statistics 6 English
Science B.Sc. (Hon) in Statistics with Computer Science 6 English
Science B.Sc. (Hon) in Zoology 6 English
Science B.Sc. (3 Yrs General Degree) 5 English
igi;r;clfs/ Cyber léictg?nilsctronic & Automation Technology 5 English
igi;r;fs/ Cyber B.Sc.in Financial Engineering (External) 5 English
Bachelor of Bio-systems Technology in
Technology Environmental Technology - (BBST in 6 English
Environmental Technology)
Technology Bachelor of Bio-Systems Technology in 6 English

Agriculture (BBST in Agriculture)
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Bachelor of Engineering Technology in

Technology Instrumentation & Automation- (BET in 6 English
Instrumentation & Automation)
Bachelor of Information & Communication .
Technology Technology (BIT) 6 English
Nursing B.Scin Nursing ( 4 year programme) 6 English
Diploma
Arts Diploma in Travel and Tourism 3 English
Arts Diploma in Micro Finanace 3 English
Diploma in Advanced English For Administration .
Arts And Academic Purposes 3 English
Arts Diploma in English for Teachers of English 3 English
Arts Dlploma in English for English Medium 3 English
Instruction teachers
Arts Diploma in Sinhala Sinhala
Arts Diploma in Business English 3 English
Arts Diploma in Comminication and Media Studies 3 Slnh?la/ Tamil/
English
Graduate . s . :
Studies Executive Dip.in Marketing 4 English
Graduate s . . .
Studies Exec.Dip.in Marketing (Online Mode) 4 English
Graduate s . ;
Studies Exec.Dip.in Public Management & Governance 4 English
Graduate Exec.Dip.in Human Rights 4 English
Studies 1P & &
Graduate . . . ; .
Studies Executive Diploma in Human Rights 3 English
Graduate . . . : .
Studies Executive Diploma in Marketing 3 English
Law Diploma in Human Rights based Policy 3 English
Law E Diploma in Human Rights 3 English
Law Diploma in Commercial Law 3 English
Law Distance Learning Diploma in Human Rights & 3 English
Democracy
Law Diploma in Public Law 3
Management . L . . .
& Finance Higher Dip.in Enterpreneurship & small Business 4 Sinhala
Management . . . .
2 Finance Diploma in Printing Technology 3 English
Mar_lagement Diploma in Human Resource Management 3 English
& Finance
Mar_lagement Executive Dip. In Buisiness Administration 3 English
& Finance
Management . . . :
& Finance Diploma in Marketing 3 English
Management Diploma in Computerized Management 3 Enolish
& Finance Accounting In Information System &
Mar_lagement Diploma in Small Business Management 3 Sinhala
& Finance
Science Diploma in Microbiological Techniques 3 English
Science Diploma in Biodiversity Management English
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Science Diploma in Wildlife Management 3 English
Medicine Diploma in death investigation 3 Sinhala/English
Medicine Diploma in Forensic Medicine and Science 3 English
Medicine Diploma in Occupational Health and Safety 3 English
Medicine Online Diploma in Disaster Management 3 English
Certificate
Sri Palee Certificate Course in English - English
Advanced Certificate Course for Geography Sinhala/ Tamil/
Arts 2 -
Teachers English
Arts Certificate Course in Chinese Language 1 Sinhala/English
Certificate Course in Introduction to Buddhist ;
Arts - 1 English
Studies
Arts Certificate Course in Communicative Arabic 1 Arabic & English
Arts Certificate Course in Spoken Tamil 1 Sinhala
Arts Certificate Course in Written Tamil 1 Sinhala
Arts Certificate in Tourism & Hospitality Management 1 English
Arts Certificate Course in Computer Applications 1 Slnh?la/ Tamil/
English
Arts Certificate Course in International Relations 1 English
Arts Certificate Course in Conflict and Reconcilation 1 Sinhala/English
Certificate Course in Geography Information .
Arts System(GIS) 1 English
Arts Certificate Course in Disasten Risk Management 1 English
Arts Certificate Course in History 1 Sinhala
Arts Certificate Course in Politics and Governance 1 Sinhala
Arts Certificate in Business English 1 English
Law Certificate Course in Business Law - Slnh?la/ Tamil/
English
Law Certificate Course in Intellectual Property Law - Slnh?la/ Tamil/
English
Law Advanced Certificate in Human Resource ) Sinhala/ Tamil/
Management Law (ACHRML) English
Advanced Certificate in Fundamentals Criminal Sinhala/ Tamil/
Law - :
Law English
Law Advanced Certificate in Environmental Law - Slnh?la/ Tamil/
English
Advanced Certificate in International Criminal Sinhala/ Tamil/
Law - :
Law English
Advanced Certificate Course on Human Rights Sinhala/ Tamil/
Law . . - -
and International Humanitarian Law English
L . Sinhala/ Tamil/
Law Advanced Training Programme on Child Care - -
English
Law Certificate Course in Child care - Slnh?la/ Tamil/
English
Law Certificate Course in Human rights and ) Sinhala/ Tamil/
Fundamental Rights English
Certificate Course in Human Rights for Prison Sinhala/ Tamil/
Law . . - -
Administration English
Law Certificate Course in Law and the Citizen - Slnh?la/ Tamil/
English
Law Certificate in Environmental Law (CEL) - Slnh?la/ Tamil/
English
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Law Certificate in Fundamentals Criminal Law (CFCL) - Smh?ﬂa/ Tamil/
English
Law Certificate in International Criminal Law (CICL) - Smh?ﬂa/ Tamil/
English
Mdicine Certificate in Occupational health and safety - English
Mdicine Certificate in Human Nutrition & Diebetics - English
Mdicine Certificate in Biostatistics and Epidemiology for ) English
research
Mdicine e- certificate in health programme Management - English
Mdicine e learnlr_lg Certificate Corse in Infection ) English
Prevention & Control
Mdicine Certificate Course on Postgraduate Research - English
Mdicine Certificate Course for profeciency as pharmacists - English
Mdicine Certificate Course for efficiency as pharmacists - English
Graduate Certificate Course in Research Methodology .
- . - English
Studies (forthcoming)
Graduate Certificate in Entrepreneurship Development i Enelish
Studies (Blended learning - forthcoming) &

e. General Convocation 2021 (Conferment of Degrees - 2020)

No. of Graduands
Faculty/Institute Name of the Degrees
Degree wise | F/Wise
Bachelor of Arts (Study Stream) 136
Faculty of Arts 459
Bachelor of Arts (Special) 323
Faculty of Education Bachelor of Education 126 126
Faculty of Management &
Bachelor of Business Administration 394 394
Finance
MBBS 189
Faculty of Medicine 217
BSc in Physiotherapy 28
Bachelor of Science (General) 142
Faculty of Science 445
Bachelor of Science Honors 303
Faculy of Law Bachelor of Law 244 244
Grand Total 1885

*asat 31-12-2021

f. Postgraduate Student Population

No. of Postgraduate No. of Postgraduate
Name of Faculty
Students 2020 Students 2021
Faculty of Arts 668 956
Faculty of Education 1081 1553
Faculty of Graduate Studies 891 2117
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Faculty of Law 279 280

Faculty of Medicine 45 45
Faculty of Management &
Finance 947 911
Faculty of Nursing - -
Faculty of Science 842 890
Faculty of Technology - 33
Sri Palee Campus 184 235
Total 4937 7020

g. Postgraduate Degrees - Convocation Details 2021 (Conferment of Degrees in 2021)

. No. Completed
Faculty Course Medium
2020 2021
Arts PG. Diplomas S/T/E 26 12
Masters S/T/E 244 253
M Phils S/T/E 03 4
PhDs S/T/E 05 11
Education PG. Diplomas E 1105 205
Masters E 64 40
M Phils E 10 3
PhDs E 03 7
Law PG. Diplomas E - -
Masters E 06 23
M Phils E - -
PhDs E 02 01
Mg.& Finance PG. Diplomas E 17 7
Masters E 296 245
M Phils E - -
PhDs E - 2
Medicine PG. Diplomas E 58 09
Masters E 02 15
M Phils E 01 -
PhDs E 04 7
Science PG. Diplomas E 31 20
Masters E 62 115
M Phils E 04 5
PhDs E 20 13
. PG. Diplomas E 133 120
Graduate Studies Masters E 240 358
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M Phils 14 3
Mphil/ PhDs 15 14
Sri Palee Campus PG. Diplomas - -
Masters 14 -
Total 2579 1492

*as at31-12-2021

h. Academic & Administrative Population (Including Sri Palee Campus)

Categories Service Category 2019 2020 2021
Academic Senior Level 659 690 715
Administrative & Finance Senior Level/ 48
: 49
Tertiary Level 51
Administrative (others) Senior Level 14 14 15
Academic Support Tertiary Level 43 54 55
Total 767 807 833

i. Relationships with the NGOs, Regional, National & International Organizations

3Rs Centre in LAS in Sri Lanka

Aachen University, Germany

Alcohol and Drug Information Centre (ADIC)

Allergy & Immunology Society of Sri Lanka

Alternate Energy and Water Resources

Institute, National Agricultural Research Center

(NARC), Pakistan

American Association for LAS

American Physiological Society

American Society for Microbiology

Anaesthesia, Pain and Intensive Care, Pakistan

Animal Centre, MRI

Anti-Malaria Campaign, Ministry of Health, Sri

Lanka

APACPH

Artists’ Collective

Arts Council

Asia Pacific Association for Medical Informatics

Asia Pacific Association of Allergy and Clinical
Immunology (APAACI)

Asia Pacific Association of Ophthalmology

Asia pacific blood and marrow transplant group
Asia Pacific Medical Education Network

Asia Pacific Society of Respirology

Asian Development Bank

Asian Pharmacometrics Network
(International)

Asia-Oceanian Child Neurology Association
(AOCNA)

Asia-Pacific League of Associations of
Rheumatology (APLAR)

Association for Tropical Biology and
Conservation (UK)

Association of commonwealth universities
Association of Sri Lankan Neurologists
Autism Steering Committee-LRH

Banaras Hindu University, India



Bangabandhu Sheikh Mujibur Rahman Agricultural
University (BSMRAU), Bangladesh

BirdLife International (UK)

BoS in Psychiatry

Central Environment Authority

Central Environmental Authority

Centre for Poverty Analysis - Research Institute
Ceylon College of Physicians

Coalition for Education Development

College of Biochemists of Sri Lanka

College of Community Physicians of Sri Lanka
College of General Practitioners of Sri Lanka
College of Medical Educationists, Sri Lanka
College of Pathologists of Sri Lanka

College of Surgeons of Sri Lanka

Colombo Development Dialogues/ United Nations
Development Programme (UNDP)

Colombo Friend in Need Society
Colombo Municipal Council
Commonwealth Center for Digital Health

Commonwealth Health Professions and Partners
Alliance

Commonwealth Medical Association

CONTESSA consortium (Contemporary Teaching Skills
for South Asia Eu Co-funded Project)

Core Group on Communication in Healthcare, Sri
Lanka Medical Association

Critical Incident Stress Management Unit, United
Nations

Dengue control unit, Sri Lanka

Department of Atmospheric Science, Colorado State
University, USA

Department of Examinations
Department of Wildlife Conservation

Digital Belt and Road Initiative- Int.

Dilmah Climate Change Research Centre - Queensberry
Estate, Nawalapitiya, Sri Lanka

Dilmah Conservation

DiscourseNet

Divorcee Care Project, Sumithrayo, Sri Lanka
Dramaturgs

Drug and Therapeutic Committee of the National Anti-
Malaria Campaign

Endometriosis and Adenomyosis Assoociation of Sri Lanka

European Respiratory Society
Faculty of Medicine, University Of Kelaniya
Family Health Bureau / Ministry of Health, Sri Lanka

Federation of Asian and Oceanian Biochemists and
Molecular Biologists (FAOBMB)

Federation of Asian Oceanian Physiological Societies
Federation of Clinical Immunology Societies (FOCIS)

Federation of Immunological Societies of Asia Oceania
(FIMSA)

Forest Department, Sri Lanka

Forum for Ethical Review Committees in Asia and the
Western Pacific

Friends in Need Society (Amputee rehabilitation Clinic)
Future Leaders of AOCNA
General Sir John Kotelawala Defense University

German Government Funding Agency in Sri Lanka - GIZ
Strengthening Reconciliation Processes in Sri Lanka
Programme

Global Genomic Medicine Collaborative

Governing Council of the International Alliance for Child
development

Government Information Department

Health Informatics Society of Sri Lanka

Hindawi BioMed Research International Journal
Human Genetics Society

ICD-0 committee at WHO - International Agency for
Research on Cancer
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IEEE Engineering in Medicine and Biology Society
- Sri Lanka Chapter

ILAE task force on Equity, Diversity and Inclusion

ILAE task force on Treatment of Paediatric
epilepsy

Imperial College, London, UK

INASP (International Network for Advancing
Science and Policy)

Institute for Biochemistry, Molecular Biology and
Biotechnology, University of Colombo

Institute of Biology
Institute of Biology, Sri Lanka (IOBSL)

Institute of Chartered Accountants of Sri Lanka
(CASL)

Integrated Reporting Council of Sri Lanka (IRCSL)

International Alliance of Academics of Childhood
Disability

International Council for Laboratory Animal
Science (LAS)

International Melioidosis Network
International Society of Nephrology

International Union of Immunological Societies
(IUIS)

Japan Agency for Marine-Earth Science and
Technology (JAMSTEC)

Japan International Cooperation Agency (JICA)
Journal of Medical Microbiology

Kalana

LaJolla Institute for Immunology

Laboratory Animal Scientists Association in India
Lionel Wendt Trust

Mallika Homes elderly home, Bambalapitiya
Martin Wickramasinghe Trust Fund

Menopause Society of Sri Lanka

Meraki Sri Lanka

Merial SAS, France
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Ministry of Education
Ministry of Environment
Ministry of Health, Sri Lanka
Ministry of Justice Sri Lanka

Ministry of Mahaweli Development and
Environment of Sri Lanka

Movement Disorder Society of Sri Lanka
Multiple Sclerosis Association of Lanka
National Building Research Organization
National Education Commission

National Expert Committee on Climate Change
Mitigation

National Institute for International Education,
Ministry of Education, South Korea

National Institute of Education

National Institute of Fundamental Studies (NIFS),
Kandy, Sri Lanka

National Library Board

National Medicines Regulatory Authority
National Peace Council

National Research Council

National science foundation

National Stroke Association of Sri Lanka

Natural Resource Ecology Laboratory, Colorado
State University, USA

NCPA

Nest Sri Lanka (community based mental health
organisation)

NIMH

Non-Financial Reporting (NFR) Taskforce at the
Institute of Chartered Accountants of Sri Lanka
(CASL)

North Colombo Teaching Hospital, Ragama

North East England South Asia Mental Health
Alliance, United Kingdom

Official Languages Commission



One Health Bulletin

Organization for Women in Science for the Developing
World (OWSD)

Organization of professional Associations

Palliative and End of Life Care Task Force, Sri Lanka
Medical Association

Pediatric Neurology

Peoples Health Movement

Perinatal Society of Sri Lanka

Pharmaceutical Journal of Sri Lanka (National)
Physiological Society of Sri Lanka

Rabies Research laboratory/ MRI

Rajarata University/Shimane University Japan

Research and Training of Life Cycle Assessment &
Design for Sustainability Network (LCADeSnet) of Sri
Lanka

Royal Asiatic Society of Sri Lanka

Ruk Rakaganno & John Keells Holdings
Sabaragamuwa University of Sri Lanka

Sarvodhaya

Scientific Journal - Avian Conservation and Ecology
Scientific Journal - Taprobanica

Shimane University Japan

SLAAED

SLCOG

SLCoPsych

SLSON

Society for Alternatives to animal testing in Sri Lanka
South Asia Infant Feeding Research Network

South Asia Policy and Research Institute

South Asia Water Partnership (South Asia) - regional

South Asian Association of Disaster Risk Reduction
Institutes - Reg.

South Asian Association of Physiological Societies

South Asian Federation of Menopause Societies
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Sri Lanka Association for Advancement of Science
Sri Lanka Association for Child Development

Sri Lanka Association for Improving Higher
Education Effectiveness

Sri Lanka Association for Laboratory Animal
Science

Sri Lanka Association of Geographers

Sri Lanka Association of Minimal Access and
Digital Surgeons

Sri Lanka Association of urological surgeons
Sri Lanka Book Publishers Association
Sri Lanka College of Chemical Pathologists

Sri Lanka College of Child & Adolescent
Psychiatrists

Sri Lanka College of Community Physicians
Sri Lanka College of Endocrinologists

Sri Lanka College of Haematologist

Sri Lanka College of Microbiologists

Sri Lanka College of Radiologists

Sri Lanka College of Veterinary Surgeons

Sri Lanka Committee for Treatment and Research
in Multiple Sclerosis and Related Disorders

Sri Lanka Forum of Entrepreneurship

Sri Lanka Hypertension Society

Sri Lanka Land Development Cooperation
Sri Lanka Medical Association

Sri Lanka Medical Nutrition Association (SLMNA)
Sri Lanka Rupavahini Corporation

Sri Lanka Society of Nephrology

Sri Lanka Standard Institute

Sri Lanka Veterinary Association

Sri Lanka Water Partnership

Sri Lankan Journal of Infectious Diseases
State Literary Advisory

Sustainable Sanitation Alliance (SuSanA)



Systematic Review Centre in Netherlands

The Department of Religious Studies, University of
Zurich, Switzerland

The Gratiaen Trust

The London School of Economics and Political
Science

The Museum of Modern and Contemporary Art, Sri
Lanka

Theertha

TU, Dresden, Germany

UNFPA

UNICEF

United Nations Development Program (UNDP)
University College London

University of Melbourne
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University of Michigan, USA

University of Stockholm, Sweden

Value Reporting Foundation

Veterinary Alumni Association

Vision 2020 Sri Lanka

WHO-International Agency for Research on Cancer
Wildlife and Nature Protection Society of Sri Lanka
Women Sustainability Forum

Women sustainability forum - International
World Allergy & Immunology Society

World Allergy Organization (WAO)

World Bank



1.5 OVERALL PERFORMANCE

In 2021, the university continued to deliver its academic activities through nine faculties and the campus

composed of 63 departments of study.

The University of Colombo marched towards its goals with the assistance of 1861 staff members
comprising 715 academics, 63 administrative, 55 academic support and 1028 non-academic staff

members.

Staff Strength

Academic Support Staff . 3%
Administrative Staff . 3%

Academic Staff 39%

Figure 01

The proportional distribution of the academic staff among Senior Professors, Professors, Associate
Professors, Senior Lecturers, Senior Lecturer Transitional/ Lecturer Unconfirmed and Lecturers were

6%, 16%, 1%, 43%, 8% & 26% respectively. (Figure-02)

Academic Staff
50%
45% 43%
40%
35%
30% 26%
25%
20% 16%
15%
10% 6% 8%
“ N
0%
Senior Professors Associate Senior Lecturers Senior Lecturer Lecturers
Professors Professors Tansitional/
Lecturer
Unconfirmed
Figure 02
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Academic Performance

The University of Colombo with a proud history of 150 years continues in its endeavour to meet the challenges
of maintaining its position as a “Metropolitan University, Modern and International in Outlook and Character.”
The location of the University affords the student population all the advantages of a “Metropolitan University,”
with easy access to international information/resource centres, libraries, theatres, sports complexes etc. Its
central location within the City of Colombo provides easy access to a wide range of cultural, entertainments and
business facilities. Backed by its long and proud history, together with a solid academic and administrative
infrastructure, it has stood the test of time, and progressed towards its goals in accordance with the Performance
Improvement Strategic Plan (PISP) by embracing modern and innovative approaches to teaching, research and
service to the community. The University of Colombo has a multi-cultural, multi-ethnic, multi- religious student
and staff population fostering social harmony, cultural diversity, equal opportunity and unity. The faculties,
campus, institutes and the school of the university functioned very smoothly in a conductive environment for

teaching, learning and research without any interruption during the year under review.
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2

FACULTIES, CAMPUS, CENTERS AND UNITS

2.1 FACULTY OF ARTS

Introduction

The Faculty of Arts is the largest faculty in terms of student population. It has eleven academic departments of
Buddhist Studies, Demography, Economics, English, English Language Teaching, Geography, History,
International Relations, Political Science & Public Policy, Sinhala and Sociology. In addition, it has four Teaching

Units such as Arabic & Islamic Civilization Unit, Computer Unit (comprising the Student Computer Unit and the

Computer Teaching Unit), Journalism Unit and Mathematics Unit.

Vision and Mission Statements of the Faculty

The Vision of the faculty is “to be a center of excellence in Creative thinking, Teaching, Research and

Community outreach in the South Asian Region”.

The Mission is “to promote collectively scholarships, critical inquiry, competencies and skills in Social Sciences

and Humanities in keeping with the highest academic and ethical standards in teaching, research, training and

evaluation.”

a. Details of Human Resources
Total Students (UG & PG) Total Academic Staff Total Non-Academic Staff
2020 2021 2020 2021 2020 2021
3258 3369 166 168 62 65
b. Undergraduate Degrees
1st Year 2nd Year 3rd Year 4th Year No
Course Medium Graduated
2020 | 2021 | 2020 | 2021 | 2020 | 2021 | 2020 | 2021 | 2020 | 2021
BA S/E/T 715 845 732 571 688 597 455 400 515 459
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c. Postgraduate Degrees

Current No. of

Intake (No. of Students
New Student
Department Course Medium ew_ v en_ S (Total
Registered in Existing No.)
year 2021)
2021
Dept_. of Buddhist Masters in Buddhist Studies E - 47
Studies
MPhil/PhD E - 10
Dept. of Demography
Masters in Demography E - 25
MPhil/PhD E 15 27
MEcon E 26 40
MFE E 89 213
Dept. of Economics
MTEHM E 00 22
PGDTEHM E 31 59
PGDED E 00 18
Dept. of English Masters in English E 07 57
MPhil S/E 02 04
Dept. of History
Master of History S /E 18 18
Master of Arts in International E 61 61
Dept. of International Relations
Relations
MPhil /PhD E 12 12
Dept. of Political
Master of Sinhala S 148 148
Department of Sinhala | MPhil S 03 03
PhD S 05 05
Master of Arts in Sociology S/E 13 26
Department of Masters in Sociology S/E 77 151
Sociology MPhil in Sociology S/E 03 03
PhD in Sociology S/E 01 01
Total 513 956
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d. Details of Foreign Students:

Course Medium Intake in 1stYear 2rd Year 3rd Year
2021
Master of Financial Economics E 01 01
MPhil in Buddhist Studies (by research) E 03 06
MPhil in Economics (by Course Work) E - 02
MPhil in Economics (by Research) E - 01
MPhil/PhD in International Relations E 04 - - -
PhD in Buddhist Studies E - 01
One year Advanced Course for Indian
g . S 01 - - -
Foreign Service
Undergraduate 01
) ) ) (Dept.
of
English)
Total - 05 12
e. Academic Staff
Senior Associate Senior Lecturers
Professors Lecturers . Total
Professors Professors Lecturers (Probationary)
10 18 03 77 19 41 168
f. Non-academic Staff
Most Senior Staff Senior Staff Junior Staff Minor Staff Total
6 5 28 26 65
g. Details of Research, Innovation and Publications
. Published Commercialized Presented
Subject
2020 2021 2020 2021 2020 2021
a. No. of Researches 70 50 - 2 43 53
b. No. of Innovations - - - - - -
C'Nf)' of Journal 98 94 3 13 2 24
Articles
d. No. of Books 46 46 1 8 1 13
e. No. of Articles 50 47 - 5 12 6
f. Others 15 52 1 - 23 46
Total 279 289 5 28 81 142
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h. Details of Programme, Seminars & Workshops

Made
Subject Attended by Completed by Presentations
2020 2021 2020 2021 2020 2021
aD.eNf;)r.eeS of  Postgraduate 15 15 4 1 11 5
b.No. of Postgraduate i i i i ) 1
Diploma
c.No.of Degree Programmes 4 2 - 1 6 -
d.No. of Diploma Courses - - - 1 2 -
e. No of Certificate Courses 9 7 5 11 1 -
f. Other 13 43 1 6 18 1
Total 41 67 10 20 40 4
i. Details of Awards Received
No. of Awards No. of Academics
Subject
2020 2021 2020 2021
a. Local Awards 1 1 - 1
b. National Awards 1 2 - 2
c. International Awards 3 2 3 2
Total 5 5 3 5
j- Details of New Courses Started in 2021:
Type of the course (Pg
Faculty Course Name Medium Duration Diploma/ Masters/
MPhil/ PhD)
Arts Master of History SM /EM One Year Masters
Postgraduate Diploma in History SM /EM One year Pg. Diploma

k. Other Programmes of the Faculty
Extension Courses and Community Service Delivery Programmes -2021

As in the previous years, a number of Extension Courses were offered by the Faculty of Arts during 2021,

providing professional enhancement skills to the community at large.
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Student Enrolment in Extension Courses-2021

No. of
Department / Unit Course Name Students
enrolled
English Diploma in Advanced in English for Administration and Academic 365
Purposes
Diploma in English for Teachers of English 114
Diploma in English for English Medium Instruction Teachers 43
Dept. of English | Diploma in Business English 47
Language Teaching
Economics Diploma in Tourism and Travel Economics & Hotel Management 18
Certificate Course in Sustainable Tourism Destination Management 32
(CSTDM)
Sinhala Diploma in Sinhala 110
Confucius Institute Chinese Language Certificate Courses 538
Total 1267

Progress of the World Bank - Accelerating Higher Education Expansion and Development (AHEAD)
projectin year 2021

The above project mainly consists with following key activities.

1
2
3.
4

Enhancing Employability

Improving students’ research skills

More effective utilization of LMS and introducing blended learning

Creating an accessible and equal learning environment for all students with disabilities in the Faculty of

Arts.

Enhancing English language proficiency of students to support bilingual instruction in the FoA.
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Summary of activities conducted in 2021

Activity Physical Improvements HR Development

Activity 01 Refurbishment of Skill Council was | Environmental leadership programme was
completed on March, 2021 and procured | conducted for students via online aiming to
the audio video equipment. enhance the undergraduate’s socio-emotional

skills. Further, (16) course units of the Faculty
were revised to include employability skills in
curriculum.

Activity 02 A “Smart Auditorium” is to Dbe | Series of workshops on research training
established in the Faculty and the bids | successfully completed and around 200
were invited in this regard. students participated in the workshops. The

undergraduate research symposium 2021 was
sponsored under this activity.

Activity 03 Two lecture rooms converted to a Smart | Two courses in blended learning and LMS use
Class rooms and a mini Studio will be | were conducted with the support of two
established. Projects were also initiated | external resource panels.
to develop the Wi-Fi facility for the
Faculty and a new sever installed.

Activity 04 Refurbished the Support Centre for | Under this activity, the web page for CEDREP
Students with Disability (SCSD) and | and courses on braille and on sign language
Disability Research, Education, and | were developed.

Practice (CEDREP). ICT equipments for | A series of workshops were conducted on
the above rooms had been also procured. | disability awareness and sensitization - were
Under same activity Accessibility Toilets | conducted.

specially made for disabled students

were constructed.

Activity 05 Furniture, computers, and books for the | Completed 22 English language guides and
Academic and Language Support Centre | conducted a series of workshops
were purchased.

e The Confucius Institute of the Faculty of Arts conducted a Local Chinese teacher Training workshop on 20t-

21st May 2021 and also conducted an Academic Staff Training Workshop from 18t -20t November 2021.
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2.2 FACULTY OF EDUCATION

Vision
To be a Centre of excellence in scholarship, teaching and research in education, committed to serve humanity.

Mission
To facilitate the development of a committed professional educator with relevant knowledge, favorable attitudes

and useful skills for teaching, research and service to the nation.

a. Details of Human Resources

Total Students (UG & PG) Total Academic Staff Total Non-Academic Staff
2020 2021 2020 2021 2020 2021
1475 1960 31 31 16 17

b. Undergraduate Degrees

. 1stYear 2rd Year 3rd Year 4th Year No
Course | Medium Graduated
2020 | 2021 | 2020 | 2021 | 2020 | 2021 | 2020 | 2021 | 2020 | 2021
BEd E - - 123 132 142 132 129 143 114 126

c. Postgraduate Degrees

Intake (No. of Current No.
of Students
Course Medium New_ Studen_ts (Total
Registered in L
year 2021) Existing No.)
2021
Full Time
Ph.D. Sinhala/English - 12
M.Phil. Sinhala/English - 19
M.Ed. (General/Management/Psychology/Science Sinhala 86 86
M.Ed. (General) Tamil 26 26
PGDE Sinhala - 45
PGDE Tamil - 12
Part Time
M.Ed. (General/Management/Psychology/Science Sinhala 141 141
PGDE Sinhala - 943
PGDE English 113 113
PGD in Counseling Sinhala 104 104
PGDE in Drama and Theatre Sinhala 52 52
Total 522 1553
d. Academic Staff
Senior Professors Associate Senior Lecturers Lecturers Total
Professors Professors Lecturers (Probationary)
00 01 01 15 03 11 31
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e. Non-academic Staff

Most Senior Staff Senior Staff Junior Staff Minor Staff Total
2 1 7 7 17
f. Details of Research, Innovation and Publications
Published Presented
Subject
2020 2021 2020 2021
a. No. of Researches 13 07 05 13
b. No. of Journal Articles 07 01 05 -
c. No. of Books - 01 01 -
d. No. of Articles 11 04 01 -
e. Others 07 - 03 06
Total 38 13 15 19
g. Details of Programme, Seminars & Workshops
. Attended Presented
Subject
2020 2021 2020 2021
a. No. of Postgraduate Degree 02 01 01 01
Programme
b. No. of Postgraduate Diploma 04 01 02 -
Programme
c. No. of Degree Programme 02 - 02 -
d. Other - - - 02
Total 08 02 05 03

h. Details of Awards

No. of Awards

Subject 2021
a. Local Awards 01
b. National Awards -
c. International Awards 01
d. Other -
Total 02
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2.3 FACULTY OF GRADUATE STUDIES

Vision : To foster excellence, creativity and innovation in graduate education in Sri Lanka.

Mission : To develop skills, knowledge and attitudes at postgraduate level and thereby human capital enhance

for sustainable growth.

The Faculty of Graduate Studies (FGS) of the University of Colombo is a pioneer Graduate Faculty in Sri Lanka.
The vision of the Faculty of Graduate Studies is to “foster excellence, creativity, and innovation in graduate
education of Sri Lanka.” Today, the Faculty of Graduate Studies conducts Twenty-nine (29) Postgraduate
programmes and Two (02) Diplomas. Among the programmes offered are Two (02) Executive Diplomas,
thirteen (13) Postgraduate Diplomas and Fourteen (14) Masters Programmes. In addition, a Master of
Philosophy in Clinical Psychology and an interdisciplinary MPhil/PhD programmes are offered to provide
advanced knowledge at postgraduate level and create human capital for growth and development. All the
Postgraduate Diplomas and Masters courses have been aligned according to Sri Lanka Qualifications

Framework (SLQF) since 2017.

a. Details of Human Resources

Total Students (UG & PG) Total Academic Staff (Visiting) Total Non-Academic Staff
2020 2021 2020 2021 2020 2021
891 2117 140 168 12 14

b. Postgraduate Degrees

C t No. of
Intake (No. of New urrent .
. . Students (Total
Course Medium Students Registered L.
in 2021) Existing No.)
2021
Executive Diploma in Human Rights Sinhala 16 16
Executive Diploma in Human Rights Tamil 05 05
Executive Diploma in Marketing English - -
Postgraduate Diploma in Conflict and Peace .
) English - 19

Studies
Postgradu;ilte Diploma in Counselling and English ) 35
Psychosocial Support
Postgraduate Diploma in Development English 7 7
Studies
Postgraduate Diploma in Gender & Women's English 24 34
Studies
Postgraduate Diploma in Human Rights English - 26
Postgraduate Diploma in Japanese Studies English 8 8
Postgraduate Dipl in Lab Relati

ostgraduate Diploma in Labour Relations English 29 49
and Human Resource Management
Postgraduate Diploma in Business English
Management - 71
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Postgraduate Dipl in Busi
ostgraduate Diploma 1-n usiness English 25 60
Management (M- Learning)
Postgraduate Dipl in Envi t
ostgraduate Diploma in Environmen English i 0
Management
Postgraduate Dipl in M facturi
ostgraduate Diploma in Manufacturing English 176 176
Management
Postgraduate Diploma in Public .
T . English 14 14
Administration
Postgraduate Dipl in Infi ti
ostgraduate Diploma in Information English 30 30
Systems Management
Mast f Regi 1 Devel tand
as e-r of Regional Development an English 61 81
Planning
Masters in Conflict and Peace Studies English 34 107
Masters in C li d Psych ial
asters in Counseling and Psychosocia English i 7
Support
Masters in Development Studies English - 0
Masters in Gender & Women’s Studies English - 20
Masters in Human Rights English - 136
Masters in Japanese Studies English - 0
Masters in Lab Relati d H
asters in Labour Relations and Human English i 95
Resource Management
Master of Business Studies English 33 172
Master of Environment Management English 60 129
Masters in Information Systems Enelish 14
nglis -
Management 2020 &
Master of Information Systems Management English 43 142
Masters in Public Administration and English 290 321
Management
Masters in Manufacturing Management English 22 105
15 19
Master of Philosophy in Clinical Psychology English
Ma-ster of Philosophy and Doctor of English 63 219
Philosophy
Total 955 2117
c. Details of Foreign Students :

Course Medium Intake in 2021 1stYear 2nrdYear
Postgraduate Piploma in English 01 1 -
Japanese Studies
Masters in Public Admlnlstr-atlon English 01 1 -
and Management (M-Learning)

Masters in Development Studies English 01 1 -
Masters in Human Rights English 02 2 -
Mast-er of Philosophy and Doctor English 01 1
of Philosophy

Total 06 05 01
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d. Non-academic Staff

Most Senior Staff Senior Staff Junior Staff Minor Staff Total
0 1 10 3 14
e. Details of Research, Innovation and Publications
Subiect Published Presented
) 2020 2021 2020 2021
a. No of Researches - 04 - 01
b. No of Journal Articles 01 02 - -
c. No of Books - 01 - -
d. No of Articles 55 15 52 -
Total 56 22 52 01
f. Details of New Courses Started in 2021:
Types of the course (PG
Course Name Medium Duration Diploma/ Masters/ MPhil/
PhD)
Higher Diploma in Human Rights English One Year Higher Diploma

(forthcoming)

Other Important Matters of the Faculty

The Faculty of Graduate Studies has embarked on focusing teaching/learning on achieving sustainable
development goals (SDGs) in the country with many new relevant course modules incorporated in the post

graduate degree programmes offered. The faculty publishes the Colombo Journal of Multi-disciplinary Research

(CJMR) and conduct annual research sessions of the faculty to disseminate new knowledge.

In order to achieve the agenda 2030 SDG'’s, Faculty of Graduate Studies, Colombo offers study programmes on
Human Rights, Development Studies, Labour Relations and Human Resource Management, Conflict Resolution
and Peace Building, Manufacturing Management, Counseling and Psychosocial Support, Gender and Women'’s

Studies, Business Studies, Information System Management, Public Administration and Environment

Management. All this contribute in a major way for human development in the 21st century Sri Lanka.
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2.4 FACULTY OF LAW
Vision
The Faculty will promote the full development of individual personalities including in them a commitment

to justice and a sense of responsibility to the wider community.

Mission
The Faculty of Law is committed to legal education and research which maintains standards of excellence
and responds to social challenges and needs. It is committed to achieving this mission within a university

community based on academic freedom, including respect for dissent and diversity and a culture of learning

a. Details of Human Resources

Total Students (UG & PG) Total Academic Staff Total Non-Academic Staff
2020 2021 2020 2021 2020 2021
1271 1343 47 44 17 20

b. Undergraduate Degrees

. 1st Year 2nd Year 3rd Year 4th Year No
Course Medium Graduated
2020 | 2021 | 2020 | 2021 | 2020 | 2021 | 2020 | 2021 | 2020 | 2021
LLB S/E/T 248 326 251 250 248 241 245 246 251 244
c. Postgraduate Degrees
Intake (No. of New Current No. of Students
Course Medium Students Registered in (Total Existing No.)
year 2021) 2021
Master of Law English 212 208
MPhill English 64 65
PhD English 5 5
PhD by published English 5 5
work
Total 283 280
d. Details of Research, Innovation and Publications
. Published Commercialized Presented
Subject
2020 2021 2020 2021 2020 2021
a. No. of Researches 2 34 - - 5 24
b. No. of Journal Articles 5 - - - -
c. No. of Books 4 - - - -
d. No. of Articles 4 13 - - 2
e. Others 7 2 1 - 2
Total 26 53 1 - 9 27

50



e. Details of Programme, Seminars & Workshops

Subject Attended Completed Presented
2020 2021 2020 2021 2020 2021
a. No. of Postgraduate 3 12 1 3 2 6
Degree Programmes
b.No. of Postgraduate - 2 - 2 - 2
Diploma Programmes
c. No. of Degree Programmes - - - - - 3
d.No. of Diploma - - - - - 3
Programmes
e.No. of Certificate 2 1 1 - - 2
Programmes
f. Other 2 8 - - 1 3
Total 7 23 2 5 3 19
f. Details of Awards Received
] No. of Awards No. of Academics
Subject
2020 2021 2020 2021
a. Local Awards 1 1 - 1
b. National Awards - 1 - -
c. Other 1 1 - -
Total 2 3 - -
g. Details of New Courses Started in 2021:
Type of the course (Pg
Department Course Name Medium Duration Diploma/ Masters/ MPhil/
PhD)
Dept. of Private | Advance Certificate in Human
and Resource Management Law English 6 months Certificate
Comparative
Dept. of Public & | Advanced Certificate in Sinhala &
I Law Fundamentals of Criminal Law English 06 Advanced Certificate Course
-2021
Diploma in Public Law - '?‘lann}:iillz 12 Diploma
2021/2022 .
English

h. Details of the New Centres/ Units within Faculty

Name of the Centre/ Unit

Established Date

Career Guidance Unit

15t October 2021

Legal English Unit

15t October 2021
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2.5 FACULTY OF MANAGEMENT & FINANCE

Faculty of Management and Finance (FMF) is a vibrant and a renowned Faculty in the university system in Sri
Lanka and was established in 1994. FMF offers a multitude of programs at the diploma, undergraduate,
postgraduate and doctoral levels keeping in line with challenges faced by the business world, setting high
standards in management education, and continuously updating its programs. Currently, it consists of seven
departments that offer a Bachelor of Business Administration (BBA) honours degree program with eight
specialization areas in Accounting, Business Economics, Finance, Human Resources Management, Marketing,

Business Administration, International Business, and Hospitality and Leisure Management.
Vision

Inspired by historical links to the first University College of the country and inherited intellectual traditions,
the University of Colombo strives to be a world class institution promoting human development through

synergizing knowledge, education, research, and creativity, and entrepreneurship upholding.
Mission

To be the most prominent and leading Faculty in Sri Lanka for high quality academic and executive programs,
research and consultancy in management and business studies within a creative and collaborative

environment towards developing managerial competencies for betterment to the society.

a. Details of Human Resources

Total Students (UG & PG) Total Academic Staff Total Non-Academic Staff
2020 2021 2020 2021 2020 2021
3012 3256 84 86 30 30
b. Undergraduate Degrees
1st Year 2nd Year 3rd Year 4th Year Graduated

Course Medium

2020 | 2021 | 2020 | 2021 | 2020 | 2021 | 2020 | 2021 | 2020 | 2021

BBA English 578 715 570 575 497 564 420 491 440 387
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c. Postgraduate Degrees

Intake (No. of New Current No. of Students
Course Medium Students Registered in (Total Existing No.)
year 2021) 2021
MBA -Weekend English 92 351
MBA -Weekday English 50 196
MBA in A ting & Inf ti
in Accounting & Information English 15 42
Management
MBA in H R
in Human Resources English 13 46
Management
MBA in Finance English 33 106
MBA in Marketing English - 35
MBA in International Business English 13 62
Executive MBA English 15 17
Doctor of Business Administration English 22 56
Total 253 911
d. Foreign Students:
1stY
Course Medium Intake in 2021 ear
Students
MBA English 01 01
DBA English 02 -
EMBA English 04 02
Total 07 03
e. Academic Staff
Senior Associate Senior Lecturers
Professors Lecturers . Total
Professors Professors Lecturers (Probationary)
01 11 01 60 01 12 86
f. Non-academic Staff
Most Senior Staff Senior Staff Junior Staff Minor Staff Total
1 0 18 11 30
g. Details of Research, Innovation and Publications
. Published Commercialized Presented
Subject
2020 2021 2020 2021 2020 2021
a. No. of Researches 15 11 - - 10 04
b. No. of Innovations - 01 - - - -
c. No. of Journal Articles 39 59 - 02 - 01
d. No. of Books 04 02 - - - -
e. No. of Articles - 09 - - - 16
f. Others 11 16 - - 09 26
Total 69 98 - 02 19 47
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h. Details of Programme, Seminars & Workshops:

Subject Attended Completed Presented
2020 2021 2020 2021 2020 2021

a. No. of Postgraduate Degree 07 01 04 - 06 -

Programme

b. No. of Postgraduate - - 01 - - -

Diploma Programme

c. No. of Degree Programme - - - 03 01 -

d. No. of Diploma Programme 02 01 - 02 - -

e.No. of Certificate 17 02 08 02 04 -

Programme

f. Other - - - 01 - 23
Total 26 04 13 08 11 23

i. Details of Awards Received

*Institute of

Chartered

Subject No. of Awards No. of Academics
2020 2021 2020 2021
a. Local Awards - - - -
b. National Awards - - - -
c. International Awards 02 05* - 07
d. Other - - - -
Total 02 05 - 07

Accountants of India (ICAI) International Research Award-2021

*Gold Award at the BLM2-ICAM4 an International Joint e-conference

*Best student discussant award from the International Accounting and Finance Doctoral Symposium, UK.

*Best Team Award for the Consultant Development Program Jointly conducted by Deakin University and

Orange Squid Consultancy Ltd., Australia

Colombo Business Journal

The Colombo Business Journal (CBJ) is a double-blind peer-reviewed scholarly journal in the field of

business and management. The Colombo Business Journal published twice a year (June and December) and

is now in its thirteenth volume. CB] is not restricted to a specific research paradigm and thus welcomes

submissions adopting various methodologies and methods: quantitative, qualitative, and mixed. It

entertains analysis at individual, divisional, organizational, and inter-organizational levels. Embracing

multidisciplinary perspectives to enhance understanding encourages crossing borders and bringing

insights from sociology, psychology, economics, and philosophy.
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2.6 FACULTY OF MEDICINE

The Faculty of Medicine, University of Colombo, Sri Lanka, established in 1870, is the undisputed premier
medical school in the country. Located in the heart of Colombo with easy access to the National Hospital of

Sri Lanka and the Colombo group of hospitals, the faculty takes pride in its 150 years of history and tradition.

The Faculty of Medicine, University of Colombo, the second oldest medical school in South Asia, celebrated
its 150th anniversary in the year 2020. For nearly a century it was the only medical school in the island and
its contribution to the health of the nation by way of providing health services, medical education and

medical research is immeasurable.

In the year 2021, the Department of Anatomy and Department of Microbiology expanded the scope of the
departments and were renamed as Department of Anatomy, Genetics and Biomedical Informatics and

Department of Medical Microbiology and Immunology respectively.

Vision
To be a global centre of excellence in the education of healthcare professionals, building synergies between

education, research and clinical care in partnership with stakeholders.

Mission
To improve the health of individuals and communities and contribute to development of medical and health
sciences by producing professionals who are competent, compassionate and caring through excellence in

undergraduate and postgraduate education, research and clinical care.

Our Values

e Lifelong Learning & Critical thinking - The Faculty inculcates life-long learning and critical thinking
among students and staff

e Academic Freedom - The Faculty provides freedom to teach, conduct research, speak and publish
without penalization wherever the search for truth and understanding may lead.

e Innovativeness and Creativity - Faculty continues to explore and conduct research in search of new
knowledge and promote new ventures for human and social upliftment.

e Integrity — Achievements of the Faculty are based on the transparency of its actions and the integrity of
its performance.

e Professionalism - The Faculty expects all students and staff to perform their duties and obligations with
utmost care, honesty, integrity, attention-to-detail and fineness.

e Responsibility and Accountability - The Faculty operates with a sense of responsibility and
accountability.

e Diversity, Inclusiveness & Equal Opportunity - The Faculty recognizes that its strength and unity comes
from by being inclusive and providing equal opportunities to the diverse group of staff and students.

o Teamwork, Leadership, Efficiency & Commitment — The Faculty encourages teamwork and leadership

among all its employees to achieve goals with highest level of enthusiasm and commitment.
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happiness in life and social inclusiveness.

Social Consciousness - The Faculty is sensitive to the needs of the wider society.

Positive Environment - The Faculty promotes an environment that leads to contentment at work,

a. Details of Human Resources
Total Students (UG & PG) Total Academic Staff Total Non-Academic Staff
2020 2021 2020 2021 2020 2021
1622 1359 163 175 235 256
b. Undergraduate Degrees
No
. 1st Year 2nd Year 3rd Year 4th Year 5th Year
Course Medium Graduated
2020 (2021 (2020 (2021 |2020 (2021 ({2020 |2021 |2020 (2021 (2020 ({2021
BSe mE 28 |43 |30 |28 |39 [30 |20 |39 | - - | 28 | 28
Physiotherapy
MBBS E 190 | 224 | 190 (190 | 191 |190 |189 |[380 | 190 |190 | 215 | 182
Total 218 |267 | 220 (218 |230 |220 (218 (419 |190 |190 |243 |210
c. Postgraduate Degrees
Intake (No. of New Current No. of Students
Course Medium Students Registered in (Total Existing No.)
year 2021) 2021
MSc in Molecular Pathology English 03 24
PhD/MPhil English 02 72
MSc in Biochemistry and
Molecular Biology English - 11
Total 05 107
d. Details of Foreign Students:
th th
Intake 4% Year | 5% Year Final No of
. - 1stYear |[2mYear |3rdYear |students |students
Course Medium in Year Graduated
2021 Students [Students [Students (AL (AL Students | in2021
2016) 2015)
MBBS English 13 13 15 14 7 7 8 11
B.Sc.in .
Physiotherapy English ) ) ) ) 1 ) )
Total 13 13 15 14 15 8 11
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e. Academic Staff

Senior Associate Senior Lecturers
Professors Lecturers Total
Professors Professors Lecturers (Probationary)
14 46 01 76 14 24 175
f. Non-academic Staff
Most Senior Staff Senior Staff Junior Staff Minor Staff Total
30 9 97 120 256
g. Details of Research, Innovation and Publications
Published Presented
Subject
2020 2021 2020 2021
a. No. of Researches 176 172 165 181
b. No. of Innovations 6 3 - -
c. No. of Journal Articles 215 246 - 8
d. No. of Books 21 16 - 2
e. No. of Articles - 35 - 1
f.No. of Book chapters 38 - 03 -
g. Others 29 26 21 51
Total 485 498 205 243
h. Details of Programme, Seminars & Workshops
Made
Attended C leted
Subject ended by ompleted by Presentations
2020 2021 2020 2021 2020 2021
. No. of Postgraduate D
a. No. of Postgraduate Degree 28 23 6 10 59 51
Programmes
b. No. of Postgraduate Diploma 5 5 2 5 20 19
Programmes
c. No. of Degree Programmes 7 - 3 1 13 23
d. No. of Diploma Programmes 2 - - - 5 10
e. No of Certificate Programmes 35 5 6 1 10 16
f. Other 72 60 15 2 42 22
Total 149 90 32 19 142 141
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i. Details of Awards Received

Subiect No. of Awards No. of Academics No. of Students
) 2020 2021 2020 2021 2020 2021
a. Local Awards 14 152 160 82 03 03
b. National Awards 09 18 09 21 - 01
c. International Awards 04 04 04 03 - 03
d. Other 01 03 01 01 - 10
Total 28 177 174 107 03 17
j- Details of New Courses Started in 2021:
. . Type of the course (Pg Diploma/
C N Med Durati
ourse Name edium uration Masters, MPhil/ PhD)
PG. Dip. in Gender and Health English 1 Year Postgraduate Diploma
PG. Cert in Laboratory Animal
. ert n Laboratory Antma English 6 Months Postgraduate Certificate
Science
PG. Dip. in Laboratory Animal
. 'Pp- I Laboratory Anima English 1 Year Postgraduate Diploma
Science
Training P in Clinical
ralnl-ng rogram In Linica English 3 Months Training Program
Genetics

k. Details of the New Centres / Units within Faculty

Name of the Centre/ Unit

Established Date

Centre for Diagnosis and Research in Cancer (CeDARC)

2021/02/21

Other Important Matters of the Faculty

1. Dean’s list Awards and Teaching Excellence Awards

A ceremony to confer Dean’s List Awards (2018, 2019, 2020) and Teaching Excellence Awards was held
on 28t of November 2021, at the New Building Theatre of the Faculty of Medicine, University of Colombo.

The Teaching Excellence Awards are made for promoting student learning, both large group and small
group teaching. These awards are given in the basic Sciences Stream, the Clinical Sciences Stream, and the
Behavioural Sciences Stream, while one award is given in the Community Stream. Awards are also made
for mentoring of both individual students and student cohorts, an award each at the end of 1st year, end

of 4t year and the end of final year.

Colombo Medical Congress (CMC) 2021

The Colombo Medical Congress (CMC) instituted in the year 2020 to mark the 150t Anniversary of the
Faculty is the annual Congress of the Faculty. CMA 2021 was organised from 25t to 27t November 2021
as a hybrid event. The theme of this year’s Congress was “NCDs and COVID-19: Tackling Two Pandemics

Through Collaborative Research.
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The highlight of the Congress was the Faculty Oration on “Foetal programming and its relevance to the
obesity/ diabetes pandemic in Sri Lanka” delivered by Dr. Sumudu Seneviratne, Senior Lecturer and
Consultant Paediatric Endocrinologist and the inaugural COMSA oration on “The journey of COVID- 19 in Sri
Lanka” delivered by Dr. Ananda Wijewickrama, the Senior Consultant Physician at the National Institute of
Infectious Diseases. The Inauguration on the evening of 25t November 2021 featured a keynote address on
“The public health impact of COVID-19” by the Guest of Honour, Dr. Soumya Swaminathan, the Chief Scientist
of the World Health Organisation and the address on “Online Teaching / Learning Activities and Ranking of
State Universities” by the Chief Guest, Prof. Sampath Amaratunga, the Chairman of the University Grants
Commission. Prof. Amaratunga congratulated the Faculty for being the leading Faculty for research in the

country.

The CMC 2021 which was jointly organized by the Colombo Medical Faculty Alumni Association (CoMSAA)
and the Research Promotion and Facilitation Center (RPFC) of the Faculty of Medicine, University of Colombo

featured two plenary lectures and nine symposia.

The special commemorative cover to celebrate the 150th Anniversary of the Faculty of Medicine,
Colombo
A special commemorative cover was issued to celebrate the 150t anniversary of the Faculty of Medicine,

Colombo on 25th November 2021.
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2.7 FACULTY OF SCIENCE

The Faculty of Science continued with seven Departments of study — Chemistry, Mathematics, Nuclear Science,
Physics, Plant Sciences, Statistics and Zoology & Environment Sciences, and offers Bachelor of Science (BSc)
degree in many subject areas. A comprehensive range of subject combinations are available for the 3-year
degree programme (with 90 credits) while honours degree programs (4-year duration with 120 credits) are
available in many thematic areas. The faculty together with the School of Computing of the University provides
computing as a subject for all the students and also offers several joint honours degree programs. The programs
conducted by the Career Guidance Unit (CGU) of the faculty provides an opportunity for students to obtain

industrial exposure and assist them in developing their soft skills.

Vision

The Faculty of Science to be a center of scientific and technological excellence nationally and internationally.
Mission

To develop honest, adaptable productive citizens: with multidisciplinary knowledge, creative thinking and
analytical skills with a high degree of civic conscientiousness. To articulate and promote interaction with public
and private sector and society at large, with the view to contributing towards the development of the nation.

To institute mechanisms for partnership Programmes for improving resources and infrastructure facilities

a. Details of Human Resources

Total Students (UG & PG) Total Academic Staff Total Non-Academic Staff
2020 2021 2020 2021 2020 2021
2608 2759 117 118 104 103

b. Undergraduate Degrees
No.
. 1stYear 2nd Year 3rdYear 4th Year
Course Medium Graduated
2020 | 2021 | 2020 | 2021 | 2020 | 2021 | 2020 | 2021 | 2020 | 2021
BSc
General
BS 496 564 462 489 502 475 306 341 388 444
c
Special
c. Postgraduate Degrees
Intake (No. of New Current No. of Students (Total
Course Medium Students Registered in Existing No.)
year 2021) 2021
PG Diplomas English - 5
Masters English 133 679
MPhils English 10 140
PhDs English 10 66
Total 153 890
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d. Academic Staff

Senior Associate Senior Lecturers
Professors Lecturers . Total
Professors Professors Lecturers (Probationary)
14 19 01 67 03 14 118
e. Non-academic Staff
Most Senior Staff Senior Staff Junior Staff Minor Staff Total
10 0 39 54 103
f. Details of Research, Innovation and Publications
. Published Commercialized Presented
Subject
2020 2021 2020 2021 2020 2021
a. No. of Researches - 165 - - - 23
b. No. of Innovations 04 09 - 01 - -
c. No. of Journal 143 208 - - 01 43
Articles
d. No. of Books 05 10 - - - -
e. No. of Articles 27 20 - - - 16
f. Others 104 81 - - 117 97
Total 283 493 - 01 120 179
g. Details of Programme, Seminars & Workshops
Subject Attended Completed Presented
2020 2021 2020 2021 2020 2021
a. No. of Postgraduate Degree 71 01 07 05 07 05
Programme
b. No. of Postgraduate Diploma 38 - - 01 - -
Programme
c. No. of Degree Programme 34 - 02 - - -
d. No. of Certificate Programme - 04 - 02 - -
e. Other 02 70 - - 06 59
Total 145 75 09 08 13 64
h. Details of Awards
Subject No. of Awards No. of Academics No. of Students
2020 2021 2020 2021 2020 2021
a. Local Awards 13 12 11 06 - 02
b. National Awards - 09 - 04 - 03
c. International Awards 02 02 - 02 - -
d. Other 15 04 08 03 - 03
Total 30 27 19 15 - 08
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i.

Details of New Courses Started in 2021

N

Type of the course (Pg
Faculty Course Name Medium Duration Diploma/ Masters/ MPhil/
PhD)
Science
Department of | MSc in Climate Change and English 2 Y2 years Masters
Zoology Environmental Management
Department of | MPhil programme English 2 years MPhil
Plant Science
Details of the New Centres/ Units within Faculty
Name of the Centre/ Unit Established Date
ENTRUST (Environmental Training and Research Unit 08.09.2021
for Sustainability)
Centre for Inmunology and Molecular Biology (CIMB) 09.06.2021
Centre for Mathematics & Science Education 13.10.2021
English Language Unit, Faculty of Science 13.10.2021
Molecular Biology & Biochemistry Unit (MBBU), 13.10.2021
Department of Chemistry

Other Important Matters of the Faculty

Faculty continued its on-line teaching for all undergraduate, postgraduate and external degree programmes
under the COVID 19 situation of the country. Orientation programmes of new undergraduate, postgraduate
and external degree intakes were conducted through virtually. The Faculty conducted its examinations
through on-line mode successfully using new technology. Student participation for the on-line exams were
high. The faculty has taken steps to help the students with lack of equipment and donated laptops and tablets
through its Alumni. The Faculty provided equal opportunities for students to complete their academic year
without difficulty. In addition to the academic work, the administrative work of the faculty was carried out
smoothly. The Faculty completed all the planned activities for the year 2021 including the activities lined up

for the 100 years celebrations of the Faculty of Science.

Achievements by Staff
e Prof. D.U.J. Sonnadara received GRC Lifetime award for research excellence awarded by SLAAS in 2021.

o Following faculty staff were awarded the Presidential Awards 2018.
e Prof. KM Nalin de Silva
e Prof. KRR Mahanama
e Prof. NV Chandrasekharan
e Prof. RS Dassanayake
e Dr.Sameera Viswakula
e Dr. Anushka Wickramasuriya
e Following Academics were awarded Faculty Awards for Research Excellence and Academic Outreach for

the year 2019 (held in 2021)
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Faculty Awards for the Research Excellence

Prof. GHCM Hettiarachchi
Prof. Rohini M de Silva
Prof. RS Dassanayake

Dr. CM Nanayakkara

Dr. CD Wijayarathna

Dr. HIC de Silva

Prof. DUJ Sonnadara

Dr. DR Jayasundara

Y © N Rk WD

Dr. MK Jayananda
. Dr.SSN Perera
. Dr. AC Mahasinghe
. Dr.JK Rathnayake
. Prof. MR Wijesinghe
. Prof. PV Udagama

O = U U
S W N RO

Department of Chemistry
Department of Chemistry
Department of Chemistry
Department of Plant Sciences
Department of Chemistry
Department of Plant Science
Department of Physics
Department of Physics
Department of Physics
Department of Mathematics
Department of Mathematics
Department of Mathematics
Department of Zoology & Environment Sciences

Department of Zoology & Environment Sciences

Faculty Awards for the Academic Outreach

Prof. GHCM Hettiarachchi
Dr. Aashani Tillekerathne
Dr. LHR Perera

Dr. MN Kaumal

Prof. KPSC Jayaratne

Dr. HHE Jayaweera

Dr. JHDSP Tissera

Dr. S Viswakula

W P N W N

Dr. Dilhari Attygala

10.Dr. RAB Abeygunawardana
11.Mr. ERAD Bandara

12.Dr. HIU Caldera

13.Dr. H Kathriarachchi
14.Dr. SSN Perera

15.Dr. ] Jeyasugiththan
16.Prof. D D Wickramasinghe

Department of Chemistry
Department of Chemistry
Department of Chemistry
Department of Chemistry
Department of Physics
Department of Physics
Department of Physics
Department of Physics
Department of Statistics
Department of Statistics
Department of Statistics
Department of Plant Science
Department of Plant Science
Department of Mathematics
Department of Nuclear Science

Department of Zoology & Environment Sciences
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Achievements by Students

e The students of Department of Zoology & Environmental Science and Plant Sciences have
received SLNHS awards 2021.

e The Students of the Faculty of Science won a silver medal and merit awards at the International
Mathematical competition for undergraduate 2020 which was held on 26t and 27t of July online.

o The Faculty of Science students have won Silver and Merit awards of [OB Challenge.
2.8 FACULTY OF TECHNOLOGY

Faculty of Technology is one of the newest Faculties to join the prestigious University of Colombo. In
response to the introduction of the “Technology Stream” for Advanced Level curriculum, the University of
Colombo took up the challenge to accept students from this stream who qualify to enter the University, in a
new Faculty, the Faculty of Technology.

Vision

To be an internationally recognized center of excellence aligning with the changing technological needs in
the society through teaching and research.

Mission

To develop advanced knowledge and nurture technology professionals and innovators to serve the societal
needs with focus on modern technologies through an integrated multi-disciplinary curriculum and multi-

disciplinary research.

a. Details of Human Resources

Total Students (UG & PG) Total Academic Staff Total Non-Academic Staff
2020 2021 2020 2021 2020 2021
565 917 24 28 14 15
b. Undergraduate Degrees
No.
1stYear 2nd Year 3rd Year 4th Year
Course Medium Graduated
2020 | 2021 | 2020 | 2021 | 2020 | 2021 | 2020 | 2021 | 2020 | 2021

Bachelor’s | English 217 350 173 219 175 173 - 175 - -

64




c¢. Postgraduate Degrees
_ Intake (No._ of New_ S(t::ll(?e‘:::;; l:,?(');):l
Course Medium Studer;(t:a Il‘lg%lzs;e;red in Existing No.)
2021
Doctor of Philosophy in Instrumentation English - 1
and Automation Technology
Master of Philosophy in Instrumentation English 1 2
and Automation Technology
Diploma in Waste Management Technology | English 30 (To be registered in 30 (To be registered in
December 2021) December 2021)
MPhil English 2 Mphil students -
(Registration in
processing)
Total 33 33
d. Academic Staff
Senior Associate Senior Lecturers
Professors Lecturers . Total
Professors Professors Lecturers (Probationary)
01 03 00 15 00 09 28
e. Non-academic Staff
Most Senior Staff Senior Staff Junior Staff Minor Staff Total
2 0 9 4 15
f. Details of Research, Innovation and Publications
. Published Presented
Subject
2020 2021 2020 2021
a. No of Researches 26 22 27 07
b. No of Innovations - - - -
c. No of Journal Articles 21 31 - -
d. No of Books - 03 Books & 04 - -
Book Chapters
e. No of Articles - 8 - -
f. Others 1 30 - 03
Total 48 99 27 10
g. Details of Programme, Seminars & Workshops
. Attended Completed
Subject
2020 2021 2020 2021
a. No of Postgraduate Degree 4 - 2 -
Programme
b. No of Postgraduate Diploma - - 2 -
Programme
c. No of Diploma Programme - 30 -
d. No of Certificate Programme - - 1 -
e. Other 1 - - -
Total 5 30 5 -
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h. Details of Awards Received:

. No. of Awards No. o-f No. of
Subject Academics Students

2021 2021 2021
a. Local Awards 1 - -
b. National Awards - - -
c. International Awards 1 - 1
d. Other - - -
Total 2 - 1

2.9 FACULTY OF NURSING

The Faculty of Nursing in the University of Colombo is the first and only Faculty that is dedicated for

producing graduate nurses. It was established in 2017 by the order published in Gazette Extraordinary No.

2002 /32 of January 18, 2017, to address a long felt need in Sri Lanka to strengthen and upgrade the nursing

education. The Faculty of Nursing offers a four-year bachelor’s degree in Nursing (BScN) to those who enroll

in the faculty (Sri Lanka Qualification Framework Level 6). There are two entry pathways to the faculty,

where 70% of the students are selected from GCE A/L Biological Science stream and the 30% are through

the lateral entry pathway for nurses with a diploma level education. Overall aim of the Faculty is to enhance

Sri Lanka’s capacity to produce graduate nurses with the capablity of catering for both national and

international health care needs with advanced knowledge and skills based on a sound theoretical and

practical foundation.

Our Vision

Strive to be a center of excellence of national and international repute, building synergies among nursing

education, research and practice related to safe and quality health care.

Our Mission

To provide graduates with excellence in nursing who devote for the thoughtful innovations in national

and international healthcare services with competence and compassion.

a. Details of Human Resources

Total Students (UG & PG) Total Academic Staff Total Non-Academic Staff
2020 2021 2020 2021 2020 2021
273 362 10 17 17 20
b. Undergraduate Degrees
No
. 1stYear 2nd Year 3rdYear 4th Year
Course | Medium Graduated
2020 | 2021 | 2020 | 2021 | 2020 | 2021 | 2020 | 2021 | 2020 | 2021

BSc ) E 95 105 94 90 84 83 - 84 - -
Nursing
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c. Academic Staff

Senior Associate Senior Lecturers
Professors Lecturers . Total
Professors Professors Lecturers (Probationary)
00 01 00 09 00 07 17

d. Non-academic Staff

Most Senior Staff Senior Staff Junior Staff Minor Staff Total

0 0 8 12 20

e. Details of Research, Innovation and Publications

. Published Presented
Subject
2020 2021 2020 2021

a. No. of Researches 1 9 1 3
b. No. of Innovations - - - -
c. No. of Journal Articles 8 14 - -
d. No. of Books 2 6 - -
e. No. of Articles 1 - - -
f. Others - 26 - 26

Total 12 55 1 29

2.10 Details of the Student Societies in UOC

In terms of Sections 115 and 116 of the Universities Act No. 16 of 1978, the recognition of Student Societies
and other Associations of students in the University shall be made with the concurrence of the Council.
During the year 2021 under review, there were forty-three (43) such Student Societies and other

Associations functioning in the University.

AIESEC Student Society

Arts Society/ Faculty of Medicine

Association of Wildlife & Photography Student Society
Astronomical Society

Base for Enthusiasts of Environmental Science & Zoology (BEEZ)
Botanical Society

Buddhist Brotherhood Society

Catholic Medical Students Society

¥ ® N o ok W N

Catholic Students Society
10.Chemical Society

11.Christian Fellowship Student Society
12.Computer Science Society

13.Core Group for Disaster Relief Society
14.Demography Students' Society
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15.Economic Student Society

16.Eksath Bhikku Sangamaya

17.Epsilon Delta Society

18.Gavel Club

19.Gaveshkayo Society

20.Geography Student Society

21.Golden Z Club

22.Hindu Society Medicine

23.Hindu Society- University of Colombo Arts
24.History Society

25.Human Genetics Society/ Faculty of Medicine
26.Leo Club/ Faculty of Arts

27.Medical Student Buddhist Society
28.Medical Student Welfare Society

29.Moot Court & Debating Society

30.Muslim Majlis

31.Physics Society

32.Physiotherapy Student Society
33.Rotaract Club/ Faculty of Arts
34.Rotaract Club/ Management & Finance
35.Rotaract Club/ Science

36.Science Society

37.Sinhala Sangamaya

38.Sociology Student Society

39.Sports Club/ Faculty of Technology
40.Stat Circle

41.Student Association of Industrial & Finance Analysis (SAIFA)
42.Tamil Society/ Faculty of Law

43.Welfare Society/ Faculty of Technology
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2.11 NETWORK OPERATIONS CENTRE (NOC)

Network Operations Centre is handling the Digital infrastructure for the entire University. All the UoC

websites, Learning Management Systems, Payment Gateways, and other online services are hosted at the

NOC and managed by our technical staff. We are providing the ICT technical support to minimize the

interruptions in Digital services and establish new applications to increase the efficiency.

Activities done by the Centre/ Unit during 2021

Core Switch replacement: Replaced existing 6 number of switches to increase the internal
network speed.
Data center virtualization: Purchased 3 servers and storage to expand the server space for the
existing hosting services and minimize the down time, especially online Teaching & Learning.
High-end UPS: Purchasing of high-end 16 Kva UPS to power-up all the equipment inside the
server room which helps to minimize the downtime.
Establishment of the network connectivity,

o Faculty of Nursing: Installation of network (both wired and wireless) connectivity to the

entire faculty and purchased an Internet Lease Line for the faculty.

o Cyber Campus: Installation of network connectivity to the cyber campus.
Establishment of the University IT policies

o Emalil policy

o Policy on use of web services

o Visual Identity
Establishment of the new websites

o Centenary celebration

o Sustainable Development Goals

o Center for Quality Assurance (CQA)

o Center for Research and Development (CRD)
BOQ submissions

o to establish Audio Visual solution for the Auditorium, Faculty of Law

o torevamp the entire network (wired & wireless), Faculty of Law

o to establish ICT and AV solution for smart auditorium, Faculty of Arts

o toincrease bandwidths for all Labs in Faculty of Arts

o to expand the Wireless connectivity, Main Library

o to expand the Wireless connectivity, department of Chemistry
Providing technical support for implementing ERP solution for the University
Providing technical and infrastructure support for University LMSs, web sites and all the hosting

services
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Details of Infrastructure Facilities Received in 2021

Infrastructure Details Expenditure Rs. Physical Progress
Core switches (7 nos) 7.8 Mn (LKR) Completed
Servers and SAN storage 13.5 Mn (LKR) Completed
UPS 2.3 Mn (LKR) Completed

2.12.“CYBER CAMPUS” - CENTRE FOR OPEN AND DISTANCE LEARNING

The “Cyber Campus” - Centre for Open and Distance Learning is the administrative entity of the
University of Colombo to handle the matters related to its External Degree Programs (EDPs) and
extension courses offered by the Faculties/Departments. It was first established as Virtual Campus of
University of Colombo Coordinating Centre in October 2011 as a self-financing Centre with the mission
of ‘to be a facilitator for expanded higher education through extension, distance and blended courses
using advanced technology, thereby contributing to national development’. The Virtual Campus of
University of Colombo - Coordinating Centre was renamed as Virtual Centre of University of Colombo
in June 2016. Again, in January 2019, it was renamed as “Cyber Campus” - Centre for Open and Distance
Learning of University of Colombo with a view to attract more local and foreign students for higher
studies through blended learning.

In keeping with the Vision of the University, the Cyber Campus “strive to be a self-sustaining Centre
for providing enhanced opportunities for higher education through open and distance learning

environments”.

The Mission of the Centre is to “be a facilitator for expanded higher education through virtual, and
blended learning environments using advance technology, thereby contributing to national

development”.

Activities done during 2021

e Purchased IT related Equipment for the store of data relevant to the student examination results.
e Developed Learning Content Management System - LCMS.

e Developed Teacher Support system - TSS

e Developed Student Information System - CCUC SiS

e (Customized and maintaining Virtual Learning Environment - CCUC VLE and Website

e Completied of installing the university internet connection

e Made arrangements to start new Extension /Degree programs through Cyber Campus
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a. Details of Resources & Students

Total Academic Total Non
Total Students .
Course Staff Academic Staff
2021 2021 2021
B.Sc. i i
o (ext.ernal) in Elect.ronlcs and 176 " -
Automation Technologies
B.Sc.(external) in Financial Engineering 164
Total 340 7

* All the academic, academic support and some non-academic staff are visiting staff. Centre is only
coordinating the degree programs.

b. Undergraduate Degrees Intake

] Intake | 1stYear 2nd Year 3rd Year 4th Year No of
Course Medium Graduated
2021 2021 2021 2021 2021 2021

B.Sc. (external) English
in Electronics
and Automation 80 80 53 43 29
Technologies
B.Sc.(external) in | English
Financial 78 82 46 36 38
Engineering
Total 158 162 99 79 67

C. Details of Academic Staff :

* All the academic and academic support staff are recruited on visiting basis, The Campus coordinates the

programs.

d. Details of Non-Academic Staff :

Senior Staff Junior Staff Minor Employees Contract Staff
Senior z.assistant Management assistant Works Aide (01) Comput.er Application
Registrar (02) Assistant (01)

Senior Assistant Management Assistant
Bursar (Shroff) (01 No)
02 03 01 01
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i.

e. Details of Recurrent Expenditure :

Subject 2021 (Rs.)
a. Personal Emoluments 9,285,832.43
b. Traveling 12,440.00
c. Supplies 692,461.46
d. Maintenance -
e. Contractual Services 323,577.10
f. Other 145,264.00
Total 10,459,574.99
f. Details of Capital Expenditure :
Subject 2021 (Rs.)
a. Acquisition of furniture & Office Equipment 554,617.85
b. Acquisition of Machineries -
c. Acquisition of Building & Structures -
d. Other -
Total 554,617.85

g. Details of Financial Progress (Expenditure)

Subject

Provision in 2021 (Rs.)

Expin 2021 (Rs.)

Saving/ Excess (Rs.)

a. Recurrent except Project

51,947,500.00 8,933,025.00

43,014,475.00

b. Capital except Project

c. Project — Local funded

d. Project - Foreign funded

Total

51,947,500.00 8,933,025.00

43,014,475.00

h. Details of Financial Progress (Generated Income)

Source of Revenue Provisionin 2021 (Rs.) | Collecting in 2021 (Rs.) | Deficit/ Surplus
a. Recurrent except Project 51,947,500.00 48,472,000.00 3,475,500.00
b. Capital except Project - - -
c. Project — Local funded - - -
d. Project - Foreign funded - - -
Total 51,947,500.00 48,472,000.00 3,475,500.00

Financial Performance Analysis - 2021

Subject Formula Exp. Per Student (Rs.)
a. Recurrent Expenditure per Student (RE) RE/ No. of Student strength 66,199.84
b. Capital Expenditure per Student (CE) CE/ No. of Student Strength 3,510.24
Total 69,710.08
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2.13 SRI PALEE CAMPUS

Vision

A center of excellence of global presence in producing transformative knowledge through education,

research, creativity, and entrepreneurship.

Mission

1. Create a transformative educational process and learning experience for students.

2. Cultivate a vibrant, engaged, and healthy campus community, based on the concept of

integrated living, committed to social responsibility, critical thinking, creativity, collaborative

spirit, and professionalism.

3. Make a transformative impact on the collective consciousness of the society through education,

media, and arts.

a. Details of Human Resources

Total Students (UG & PG) Total Academic Staff Total Non-Academic Staff
2020 2021 2020 2021 2020 2021
813 900 29 30 87 88
b. Undergraduate Degrees
No.
. 1stYear 2nd Year 3rd Year 4t Year
Course Medium Graduated
2020 | 2021 | 2020 | 2021 | 2020 | 2021 | 2020 | 2021 | 2020 | 2021

BA (Special)
in Mass | Sinhala 81 103 77 78 80 73 80 77 76 *
Media
BA (Special)
o . Sinhala | 80 | 108 | 74 | 76 | 81 71 76 | 79 | 78 *
Performing
Arts
Total 161 211 151 154 161 144 156 156 154 *

*Not released as at 31-12-2021

c. Postgraduate Degrees

Intake (No. of New Students

Current No. of
Students (Total

Course Medium Registered in year 2021) Existing No.)
2021
Masters' in Mass Media Sinhala - 44
Postgraduate Diploma in .
Masngedia Stufies Sinhala 37 97
Masters' in Media Research Sinhala 45 94
Total 82 235
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d. Academic Staff

Senior Professors Associate Senior Lecturers Lecturers Total
Professors Professors Lecturers (Probationary)
00 02 00 13 05 10 30

e. Non-academic Staff

Administrative Academic Most Senior | Senior Junior Minor Staff Total
Staff Support Staff Staff Staff Staff
06 08 06 13 29 35 97

f. Details of Research, Innovation and Publications

Subject Published Commercialized Presented

2020 2021 2020 2021 2020 2021
a. No. of Researches 13 26 - 08 01 28
b. No. of Innovations - 02 - 04 - -
c.No. of Journal 21 33 - 02 - 09
Articles
d. No. of Books 04 12 - 03 - -
e. No. of Articles 46 14 - 02 03 -
f. Others 30 10 - - - 17
Total 114 97 - 19 04 54

g. Details of Programme, Seminars & Workshops

Subject Attended Completed Presentated
2020 2021 2020 2021 2020 2021

a. No. of Postgraduate 03 09 01 04 01 04

Degree Programme

b. No. of Postgraduate 01 01 - 01 - 02

Diploma Programme

c. No. of Degree Programme | - 18 01 - - -

d. No. of Certificate 01 05 05 04 04 04

Programme

e. Other 01 01 - - 03 01

Total 06 34 07 09 08 11

h. Details of Awards Received

. No. of Awards No. of Academics
Subject
2020 2021 2020 2021
a. Local Awards 03 - - R
b. National Awards - - - -
c. International Awards - - - 02
d. Other 05 01 - -
Total 08 01 - 02

i. Details of New Courses Started in 2021

Type of the course (PG
Campus Course Name Medium | Duration Diploma/ Masters/
MPhil/ PhD)
Department of Diploma in Information
Computer Technology (Under the IT for English 03 Years Diploma
Studies Humanities AHEAD Project)
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j- Societies within the Campus
Campus Radio, Sri Palee Campus

Library- Sri Palee Campus

The library at Sri Palee Campus has a collection of books more than 27000 and 946 of DVDs and CDs at
the end of 315t December 2021.

Library Allocations 2020 for Books and periodicals

Funds have not been allocated for purchasing books and periodicals to the library of Sri Palee Campus,
for the year 2021.

Counter Services - 2021 Library

Membership:

Students -627
Academic staff -32
Administrative staff - 04
Non academic staff -65
Number of books issued -450
Number of DVD issued -35
Number of books issued to

Academic Staff -525

Local newspapers

During the year 2021, 15 titles of English and Sinhala newspapers purchased with one local Sinhala
journals for the library.

The Amount paid for newspapers (up to 15.11.2021) - Rs. 53290.00

External student registrations

No students were registered as external members of the library from various universities and institutions
for the year 2021.

Library fine

The library never fined students who failed to return library materials due to Covid 19 pandemic
situation.

Library petty cash
Total amount used as library petty cash- Rs. 1000.00

Book Publications

The library Published a Sinhala book titled “MANAWA PUSTAKA SANKATHANA” (Human Library

Discourses) based on the 2021 Virtual Human Library Program.
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Human Library Programme

The Library Initiated and organized the first Virtual Human Library Webinar Series (During Covid 19
Pandemic Situation in the Country)

The Human Library Programme for the New Intake -2021

The Library Organized The Human Library programme as a part of the orientation programme offered for
the new entrants on 9% August 2021, from 9.00 a.m. to 12.30p.m, via zoom with a participation of two
human books.

Workshops and Training Sessions
The Following Workshops and Training sessions were conducted by the Senior Assistant Librarian

Workshops
Following are the Training sessions conducted by the Senior Assistant Librarian for the undergraduates.

1. A“Workshop on Plagiarism/ Turnitin” (2020/ 2021 batch) on 29t July, 2021.

(9.am to 10.30a.m.), venue: Audio Visual Unit.

2. A workshop on “How to access the databases” (2020/ 2021 batch) on 29t July 2021.

(10.30.am to 12.30a.m.), venue: Audio Visual Unit

3. A workshop on “How to access the databases” (for final year students) on 15% June 2021.

(10.00.am to 12.30a.m.).

Training Sessions
The Following Training sessions were conducted by the Senior Assistant Librarian for the Academic Staff.

Training Session -01

Topic: “How to use Turnitin”
Date: 20t May 2021.
Time: 9.00am to 1.00pm

Participants: Sri Palee Campus Academic Staff
Mode : Zoom Platform

Training Session -02
Topic: How to Avoid Plagiarism: Referencing Styles for Academic Research

Date: 24t July 2021(Saturday)
Time: 9 am.to 1 p.m

Participants: Sri Palee Campus Academic Staff
Mode : Zoom Platform
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Individual Academic Performance

Publications in Peer Reviewed Journals 06
Peer-reviewed and published as full papers 01
Paper presentation 01
Book Chapters 01
Scientific and Literary Communications: Feature articles in Newsletters and 01
Scientific Magazines

2.14 CENTRE FOR CONTEMPORARY INDIAN STUDIES (CCIS)

The Centre for Contemporary Indian Studies (CCIS) is a multidisciplinary research centre established for
promoting activities connected with developing knowledge in Sri Lanka on contemporary studies in India
and strengthening Indo-Lanka relationship through an institutionalized network between the two
countries. It is the only research institution in Sri Lanka dedicated to the study of contemporary India. The
CCIS was established in 2012 under a Memorandum of Understanding (MOU) between the High
Commission of India in Sri Lanka and the University of Colombo. The Centre functions under the Faculty of
Graduate Studies (FGS) for academic and administrative matters. It is also linked with other faculties

through its Advisory Board and Management Board.

India and Sri Lanka are connected through social, religious, linguistic, cultural, economic and strategic ties
that date back to several centuries. However, it is realized that significantly less importance has been placed
on the study of contemporary developments and changes in India. By realizing that such research and study
undertaken at a Sri Lanka’s seat of higher learning will play an important role in guiding and strengthening
the social and economic development of the country and the existing bonds of friendship between the two
countries. The Centre will serve to deepen the understanding of contemporary Indian Studies in Sri Lanka.
The main function of the Centre is to provide an intellectual forum for academic staff and postgraduates
working in the field of contemporary Indian studies and provide a base for research for its members in
collaboration with other institutions. The Centre aims to focus on lectures, seminars and other research
events in the field, including collaborative research projects. The Centre welcomes links with other scholars,

nationally and internationally.

Vision

To evolve and grow as an academic hub for promoting research and knowledge on contemporary India.

Objectives
= To develop knowledge in Sri Lanka on contemporary India through programmes of research,
teaching, student/staff exchange and other academic activities which are not restricted to the
University of Colombo.
=  Todevelop knowledge on India-Sri Lanka through programmes of research, teaching, student/staff
exchange and other academic activities.
=  To provide Sri Lankan students, academics, and public business and foreign policy communities

access to information on contemporary India and access to Indian institutions.

77



To develop institutional networks between India and Sri Lanka.

To develop a library and IT based resource on contemporary Indian studies.

To provide a forum for guest lectures, seminars, conferences, and other academic events related to
contemporary Indian studies.

To develop a distinguished lecture Series.

To develop a visiting scholars and Fellows program.

Activities done by the Centre/ Unit during 2021

1. Aninternational webinar on the theme ‘Current Trends of Hindi Language and Literature: A Global
Perspective’ was held on the 12t January 2021 from 10:00 am to 3:00 pm to commemorate the
46th World Hindi Day.

2. Launching of the CCIS newsletter ‘Contemporary’.

3. CCIS Director inaugurated the three-day International Hindi Webinar on ‘Creativity of
Phaneeshwarnaath Renu’ held at Cochin University of Science and Technology, Kochi, Kerala, India
from 18t -20% March 2021.

4. A two-day Hindi language syllabus review session was organized on the 8th and 9th April 2021 at
CCIS by Certificate Course in Hindi Language Syllabus Review Committee.

5. The Director of the Centre participated in the Ratana Sutra chanting ceremony which was
organized by the Sri Lanka Broadcasting Corporation and the Indian High Commission on the 6t
May 2021 for the health and well-being of people of Sri Lanka and India in the wake of COVID-19
pandemic.

6. Director, CCIS participated as a speaker in the interdisciplinary international webinar, ‘Dialectis
2021’ organized by the Sree Narayana College for Women Kollam, Kerala, India on the 28t May
2021.

7. A webinar on '‘Becoming a Successful Entrepreneur' was organized on the 12th June 2021.

8. In celebration of the 7th International Day of Yoga (IDY) the Centre for Contemporary Indian
Studies (CCIS) in collaboration with the Swami Vivekananda Cultural Centre (SVCC), High
Commission of India, Colombo conducted an online yoga session on the 8th May 2021 from 4.00
pm onwards.

9. Launched Jataka Audio Book Series project.

10. Planned to commence ‘Scholarly Discourse on Indian Literature’ from January 2022.

11. Organized garlanding the bust of Tagore to commemorate Rabindranath Tagore Jayanti in 2022.

12. Organized international webinar on ‘Literature, Culture, and Globalization: With Special Reference
to Hindi and Sinhala’ in January 2022.

a. Details of Recurrent Expenditure :
Subject 2021 (Rs.)
a. Personal Emolument 1,079,168.55
b. Traveling 4139.66
c. Supplies 441,517.23
d. Other 161,691.54
Total 1,686,516.98
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b. Details of Capital Expenditure:

Subject 2021 (Rs.)

a. Acquisition of furniture & Office Equipments 38,551.67
b. Acquisition of Machineries 741,620.00
Total 780,171.67

c. Details of Financial Progress (Expenditure)

Subject Provision in 2021 (Rs.) Exp in 2021 (Rs.)
Project - Foreign funded 1,686,516.98 (As per RMU
Income & Expenditure
12,411,298.29 statement for the period
30.12.2021)

2.15 Centre for the Study of Human Rights (CSHR)

The experience of three decades in the field gives CSHR the understanding and the capability to gauge the pulse
of the society to craft new pathways to make its initiatives felt. CSHR came into existence in 1991 with the
vision of creating a nation with a right consciousness in which the dignity and The rights of all people are
respected; at a time when the human rights situation in the country was at stake as a result of the ethnic conflict
and the war, as well as the southern insurrection. Human rights violations and abuses were unprecedented,
widespread and atrocious. Extra-judicial killings, mass graves, disappearances, heinous incidents of torture,
discriminatory use of executive power, etc. were the order of the day. It is difficult to recall any other time in
the history of Sri Lanka such as this, where the Rule of Law was threatened so badly, that the country’s human
rights reputation was severely tarnished. Under this circumstance human rights advertise were indeed

unthinkable and formidable not only for individuals, but also for organizations.

The CSHR’s activities are conducted according to the following five key areas.:These are Education, Research,

Capacity Building, Knowledge Services and Institutional Development.

In terms of Education, CSHR conducts programmes from postgraduate to certificate level. The current

programmes are as follows;

Postgraduate Programmes

e Asia Pacific Master of Human Rights and democratization (APMA)
e Master of Human Rights and democratization
e Postgraduate Diploma in Child Protection and Rights

Diploma Programmes
¢ Diploma in Human Rights Based Policing

e Distance Learning Diploma in Human Rights and Democracy
e E-Diploma in Human Rights
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Advanced Certificate Courses (6 Months)

e Advanced Certificate Course on Human Rights and International Humanitarian Law

e Advanced Certificate Course on Child Care and Rights

e Advanced Certificate in Human Rights Based Research Methodology

e Distance Learning Advanced Certificate in Human Rights Approach to Prison Administration

Certificate Courses (3 Months)

e (Certificate in Human Rights and Fundamental Rights
e Certificate in Child Care and Rights

e C(Certificate in the Law and the Citizen

o (Certificate in Women & Children’s Rights

e Certificate in Worker’s Rights

In the area of Research, the CSHR carries out practically applicable research. Research conducted has been
in relation to remand prisoners, legal aid in prisons, rehabilitation programmes in prisons, IDP’s, children
in remand homes, command responsibility, status of rights in the Eastern province and education level of
Veddas, exploring the concept of violence within post war Sri Lankan society, language rights and gender,
among others.

With regard to Capacity Building, the CSHR continued to strengthen its partners in the area of rights and
responsibilities with the objective of protecting the rights of others as well as theirs. The groups involved
in capacity building are secondary and tertiary school students, preservice and in-service teachers,
academics and non-academics, media personnel, differently-abled persons, armed forces, police and prison
officers, inmates, quazis, rural and plantation communities and the general public among others towards
their empowerment.

In the area of Knowledge Services, the CSHR continued to provide services and information through its
Resource Centre to students, academics, researchers and the general public. The Centre also provided
information through the electronic media in the form of the Human Rights Radio Programme conducted
throughout the year.

In terms of Institutional Development, the CSHR focuses on delivering programmes of high quality to those
with whom the CSHR works. Towards this end, the CSHR made every effort to provide opportunities to its
Staff to improve their knowledge and skills, which will contribute to enhanced programmes and to the
creation of a culture of human rights in the country.

With the main focus on human rights education and research, the CSHR is on its way towards becoming the

key institute and the focal point of human rights education and research.

Activities done by the Centre/ Unit during 2021

e 30th Anniversary Celebrations of the CSHR.
o Impact of Pandemic on Children’s Education
o Emergency Regulations and Fundamental Rights

o Photography Competition on Upholding Community
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e Ceremonial Opening of Late Justice Professor CG Weeramantry’s Collection of Books.

e Zoom Along -Talent show organized by the students of the Postgraduate Diploma in Child

Protection and Rights.

e CSHR Talent Stage-(talent show in commemoration of the Human Rights Day 2021).

e Training of Trainers Programme for the officers of NCPA.

e Research on Language Rights, Gender Equality and Women Empowerment.

e Virtual Open Day.

o Inauguration Ceremonies of CSHR Programmes.

a. Postgraduate Degrees

. Intake (No. of Current No. of Students
Course Medium Students)
2021 2021
Master of Human Rights .
and Democratization English 34 34
Postgraduate Diploma in . 68
Child Protection and Sinhala 39 Total 107
Rights English 16 19 35
(Paid only) Tamil 19 8 27
Total 103 66 169

° Postgraduate Diploma in Child Protection and Rights -143 with senate approval

b. Details of Foreign Students:

Intake No. of Graduated
Centre Course Medium Student
2021 2021
Centre for the Master of Human Rights and
Study of Human | Democratization English 6 4
Rights
Total 6 4
c. Details of Programme, Seminars & Workshops:
. Attended by Completed by
Subject 2021 2021
Other
(ToT Training for officers of NCPA) 180 180
Total 180 180
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2.16 HEALTH CENTRE

The University has two medical centres where the larger one is situated on Reid Avenue while the other one

is at the Faculty of Medicine. They are open for consultation from 8.30 am - 3.45 pm.

Dental services are available at the Reid Avenue Medical Centre. while Maintenance of the environmental
health is done under the supervision of two PHIs.

Mission

Support and enhance student’s education experience by providing medical, mental and preventive health
promotion.

Objectives

1. To promote optimal health of student and staff in the University
2. Aid and advocate students and staff for their primary health and wellness needs.

Activities done by the Centre/ Unit during 2021

All regular services provided by the Health centre were carried out despite the covid 19 epidemic.
Six main vaccination programs against covid 19 panademic were carried out by the Health Centre.

Provision of health guidelines and supervision of all major events held in the university were done by the
Health Centre. Quarantine process of all infected employees, students and their contacts were carried out by

the PHIs at the Centre.

Details of Capital Expenditure:

Subject 2021 (Rs.)
Acquisition of Machineries 71249.00
Total 71249.00
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2.17 National Education Research and Evaluation Centre (NEREC)

The Nat

ional Education Research and Evaluation Center (NEREC) was established in 2000 with the

objective of providing research-based findings for policy formulation. By virtue of its establishment, The

NEREC i
policy a

assessm

s committed to initiate and carry out research and evaluation studies pertaining to educational
nd student achievement in Sri Lanka. For more than a decade, it has conducted national

ents of achievement of students completing various grades in consultation with the Ministry of

Education (MoE) and the World Bank. The services of NEREC are available for both government and non-

governmental organizations by way of seminars, workshops, capacity development training sessions and

research, related to education and evaluation. Thus, the NEREC is committed to create a vibrant research

community dedicated to education research.

Vision

To improve education and training at national and regional level by undertaking research, evaluation,

development, dissemination activities and provide education information services.

Mission

To establish an energetic, forward looking, educational research, evaluation, testing and training

institution that has a national and regional profile.

Activities done by the Centre/ Unit during 2021

Sri Lankan Students’ Readiness for International Assessments (Grade 04 ) — Preparation of model
papers was held in collaboration with the MoE for Mathematics and English. These papers were
modelled on international assessment practices. For example, English paper was modelled using

‘Cambridge Primary Checkpoint’ and Mathematics paper was modelled “TIMSS’.

Dissemination seminar of the ‘Sri Lankan Students’ Readiness for International Assessments:
Assessment of Learning Outcomes of Grade 8 Students in Year 2019 in Sri Lanka at National Level’
was held on the 22rd of July, 2021 via zoom under the patronage of the Vice-Chancellor Senior
Prof. Chandrika N Wijeratne, of University of Colombo Secretary to the Ministry of Education Prof.
Kapila C.K. Perara, and the Dean of the Faculty of Education, Dr. Kapila Bandara. The dissemination
seminar was attended by the World Bank officials, officials from the Ministry of Education,
academics of the University of Colombo, members of Board of Management of the NEREC, various

Directors of Education and educational researchers from all over Sri Lanka.

a. Details of Research, Innovation and Publications:

. Published Presented
Subject
2021 2021
a. No. of Researches 01 01
b. No. of Books 03 00
Total 04 01
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b. Details of Recurrent Expenditure:

Subject 2021 (Rs.)
a. Personal Emoluments 533,974.28
b. Traveling -
c. Supplies -
d. Maintenance 132,948.00
e. Contractual Services 27,902.28
f. Other 192,501.50
Total 887,326.06

c. Details of Capital Expenditure:

Subject 2021 (Rs.)
a. Acquisition of furniture & Office Equipment 225,990.00

b. Acquisition of Machineries -

c. Acquisition of Building & Structures -
d. Other -

Total 225,990.00

d. Details of Financial Progress (Expenditure)

Subject Provision in 2021 (Rs.) Exp in 2021 (Rs.)
a. Recurrent except Project - -

b. Capital except Project - -

c. Project - Local funded 892,832.72 214,113.43
d. Project - Foreign funded - -
Total 892,832.72 214,113.43

2.18 STAFF DEVELOPMENT CENTRE (SDC)

The Staff Development Centre (SDC), University of Colombo has successfully completed its twenty fourth year
since its inception. The Staff Development Centre of the University of Colombo was launched in 1997 as the first
SDC in the national university system in Sri Lanka, due to a need to commence and establish planned staff
development in Sri Lankan universities.

The Mission of the SDC is "to enhance the quality of academic work undertaken by staff and students within the
system of higher education in Sri Lanka, in general, and within the University of Colombo, in particular”. In order
to achieve this objective, the SDC facilitates to make university teaching/learning more effective, more relevant,
student oriented and of internationally high standard. It also facilitates to develop skills and competencies
necessary for more effective and efficient performance among all members of the staff of the University including
academic and non-academic staff. The SDC carries out related training programmes and workshops that assist in

career development of university staff, within the available financial and human resource limitations.
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Objectives and Expected Activities of SDC!

10.

11.

12.

To provide support and assistance to academic staff in developing and enhancing the various skills
needed to fulfil academic tasks like preparation and reform of curriculum, teaching and research.
To provide support and assistance to non-academic staff in developing and enhancing the skills
needed to fulfil various academic support services and activities.

To provide support and assistance to academic staff already in academic administrative positions
(Heads of Departments, Deans of Faculties, Directors of Institutes and School, Rector etc.) or
aspiring to take up such positions to acquire the skills and competencies required in the
performance of academic administration.

To provide support to individuals and groups in the evaluation and review of teaching departments
and other academic units, courses and programmes, and faculties.

To collaborate with individuals and groups throughout the University on projects which aim to
enhance the quality of teaching and learning in the University.

To provide to teacher’s objective student feedback services on request.

To contribute to the policies and general procedures within the University which relate to teaching
and learning.

To contribute to the wider field of research and scholarship related to higher education.

To undertake publications in the areas of university staff development in general, and teaching and
learning in particular, to be used within the University of Colombo and other institutions of higher
learning.

To develop linkages among domestic and foreign university staff development organizations with
similar objectives.

To raise funds through domestic and foreign sources, with the approval of the University Council,
to carry out its activities, if resources placed at its disposal by the University are found inadequate.
To build up a resource and information centre in subjects related to university course structures,

curriculum changes, methodology of university teaching and learning and research.

Currently, the SDC is successfully continuing its contribution to develop university education in an array of

well-focused and diversified training programmes targeting all academic, non-academic and other

supportive staff members of the university.

The main regular course aimed at the academic staff is CTHE (Certificate of Teaching in Higher Education)

which is accredited by Staff and Educational Development Association (UK) as well as by the University

Grant Commission of Sri Lanka.

In addition, the SDC conducted a workshop for Academics in collaboration with the

Centre for Gender Equality.

! Source: University of Colombo Council Minutes 252/34 p.75: By-Laws (no.01of 2010) made by the Council of the
University of Colombo under the Section 135 of the Universities act No 16 of 1978 and its subsequent amendments
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The SDC of University of Colombo is making its significant contribution to enhance and to improve the
capacity of academic and non-academic staff of not only University of Colombo but also other
universities/institutes in Sri Lanka. During the year 2021, the SDC could successfully train over 140
university staff members in different staff categories and from several universities in Sri Lanka, including
applicants from private universities who also mixed readily with state university staff.

The SDC operates from its office complex in the University of Colombo.

Staff Development Programmes

Certificate in Teaching in Higher Education (CTHE) Course

The twenty fourth iteration of the Certificate in Teaching in Higher Education (CTHE) course is successfully
conducted by the SDC for University Staff, and followed by 77 academics from different universities in Sri
Lanka (University of Colombo, Sri Palee Campus, University of Moratuwa (including ITUM), University of
Ruhuna, Sabaragamuwa University of Sri Lanka, University of Vocational Technology, Asia Pacific Institute

of Information Technology and CINEC Campus)

Management Information Data Base of the SDC - use in the UGC Review of Faculties

The SDC maintains a data-base of its training activities and on details of the trained staff. This data-base has
been found to be invaluable to meet the Quality Standards that the UGC calls upon faculties, departments
and universities to meet through the required regular Programme Reviews of the UGC. Accordingly, the SDC
provided information (from 2012 to 2020, in this instance) to enable faculties and departments of the
University of Colombo to prepare for their Programme Reviews. This data forms an essential component to
meet Criterion 7.9 of the Programme Review which is to supply evidence to support that "The
Faculty/Institute ensures that staff involved in assessing the students are competent to undertake their

roles and responsibilities and have no conflict of interest".

Details of Programme, Seminars & Workshops :

. Attended Completed
Subject 2021 2021
a. Certificate in Teaching in Higher Education (CTHE23) 51 47
b. Certificate in Teaching in Higher Education (CTHE24) 77 ongoing
c. Workshop on “Ensuring Gender Equality and Equity at the
. . 13 13
University of Colombo
Total 141 60
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2.19 SOCIAL POLICY ANALYSIS AND RESEARCH CENTRE (SPARC)

The Social Policy Analysis and Research Centre (SPARC) of the Faculty of Arts, University of Colombo, provides
a focal point within the Sri Lankan university system for integrating research, training, policy analysis and
advocacy on critical areas of social development in Sri Lanka. The Centre facilitates collaboration between
university academics from different disciplinary backgrounds within the university as well as institutions

outside the university system, including governmental and non-governmental agencies.

The establishment of the Centre was approved at the 273rd meeting of the Senate of University of Colombo,
followed by a formal inauguration held on the 10th of June 2005 at the Sri Lanka Foundation Institute (SLFI),

Colombo.

Objectives

To facilitate independent research within Sri Lankan Universities on social development related
issues.

e To facilitate interdisciplinary exchange between scholars from different backgrounds.

e To provide training and improve the quality of social science education.

e To strengthen local expertise within universities in poverty reduction and social policy

e formulation.

e To identify opportunities for social policy reforms in Sri Lanka.

The Centre conducts its research in a selected number of focal areas where it can draw on sufficient expertise
and knowledge from within the university. These focal areas are reviewed from time to time, keeping with new

experience gained within the university and emerging critical issues that require expert attention.

a. Details of Research, Innovation and Publications:

Subiect Published Presented
) 2021 2021
a. No. of Research project 5 10

b. No. of Innovations - -

c. No. of Journal Articles

1 1
d. No. of Articles 4 4
e. Abstracts 5 5

Total 15 20

b. Details of Recurrent Expenditure:

Subject 2021 (Rs.)

a. Personal Emoluments 2,460,000.00
b. Traveling -
c. Supplies -
d. Maintenance Petty cash 60,000
e. Contractual Services -
f. Other -

Total 2,520,000.00
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c. Details of Capital Expenditure:

Subject 2021 (Rs.)

a. Acquisition of furniture & Office Equipment 370,00.00

b. Acquisition of Machineries -

c. Acquisition of Building & Structures -

d. Other -

Total 370,000.00

d. Details of Projects (Local/ Foreign Funded) :

Name & Details I(‘;;zl:l{ Funding Agency * TCE (Rs.)

Integrating Education with
Consumer behavior Relevant to LKR
Energy Efficiency and Climate Grant Erasmus + European Union

. o . 13,335,497.08
Change at the universities of Russia,
Sri Lanka and Bangladesh
Rebuilding after displacement Grant Erasmus + LKR.
(REGARD) European Union 6,717,553.24
Building Resilience in Tropical Agro Grant Erasmus + European Union LKR 15,736,316.76
Eco-Systems (BRITAE)
Built Environment learning for
Climate adaptatiON (BEACON) Grant Erasmus + European Union LKR 8,464,896.72
2020-2023
Improving covid-19 and pandemic
prepparedr%ess through thr; UKRI GCRF/Newton Fund
downstream of multi-hazard early Grant Agile Response call to 2,455,947.56

. address COVID-19

warning systems

*TCE: Tangible Common Equity

e. Details of Project Expenditure (Local/ Foreign Funded)

. . % of
Exp in 2021 Cumulative Exp .
Name TCE (Rs.) (Rs.) as at 31.12.2021 Physical
Progress

Integrating Education with Consumer
behavior Relevant to Energy
Efficiency and Climate Change at the 13,335,497.08 695,902.88 - 85%
universities of Russia, Sri Lanka and
Bangladesh
Rebuilding after displacement
(REGARD) 6,717,553.24 888,900.00 - 95%
Building Resilience in Tropical Agro
Eco-Systems (BRITAE) 15,736,316.76 508,959.28 - 40%
Improving covid-19 and pandemic
Preparedness through the 2,455,947.56 | 1,038,776.96 - 75%
Downstream of multi-hazard early
warning systems
Built Environment learning for LKR
Climate adaptation (BEACON) 2020- 1,145,334.824 - 20%
2023 8,464,896.72

*TCE: Tangible Common Equity
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2.20 INTERNATIONAL OFFICE (I0UC)

Vision Statement

The University of Colombo has a strong commitment towards developing strategic links with internationally
recognized centres of academic excellence towards becoming a global player in knowledge production
through high quality teaching and research. Established in 2008, the International Office of the University of
Colombo seeks to foster and develop such linkages through international collaborations with renowned
universities, educational centres, academic programmes, professional academic associations and
international organizations through student exchange programs, staff mobility programs, conferences,

seminars, workshops and joint research.
Mission Statement

The International Office of the University of Colombo was established to facilitate the development of
international links of the University of Colombo, provide relevant information on the University of Colombo
to prospective international students, liaise with faculties, and help overseas faculty and students affiliated to

the University of Colombo with their stay in Colombo.

Since its inception in 2008, the 10 has been instrumental in promoting international collaborations of the
University of Colombo. The I0 currently has a number of successful student exchange and staff mobility
programs despite most of the activities were laid back due to the ongoing Covid 19 Global Pandemic during
2021.
The objectives of the IOUC:
To promote collaborative and innovative research between the University of Colombo and partner
universities/ institutions.
1. Implement new study abroad programs and develop existing partnerships.
2. Create Postgraduate opportunities for University of Colombo faculty abroad and develop curricula
through institutional links and faculty exchange.
3. Strengthen E-learning and distance learning programs for postgraduate students and development of
Information Technology.
4. Organize joint conferences, seminars and workshops with partner universities.
Establish new research opportunities for undergraduate and postgraduate students with partner

institutions and strengthen existing Research networks.

In keeping with the above objectives, in 2021, the IOUC took part in a number of activities and formed new

links with universities and institutions abroad.
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Collaborations with International Universities/Institutes:

The University entered into 19 MoUs/ Agreement and Letters of Intent during 2021 with 22 foreign

institutions and organisations.

N o ok w N

®

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.

Letter of Intent- Indian Institute of Science Bangalore, India

Agreement-University of Birmingham, UK

Agreement-Wake Forest University, USA

Letter of Intent- Genomic Medicine Foundation, UK

MoU-Robert Koch Institute, Germany

Joint PhD agreement-Queensland University of Technology, Australia

Supplementary agreement- Beijing Foreign Studies University, Honghe University, Center for
Language Education and Cooperation, Chinese International Education Foundation, China.
Agreement- renewal- Mahidol University, Thailand.

Erasmus+ agreement- Vrije University Brussels, Belgium.

Erasmus+ agreement- University of Granada, Spain.

Project agreement- UNDP, Sri Lanka.

Agreement - Global Genomic Medicine Collaborative, USA.

Project agreement- University of Huddersfield, UK.

Erasmus + Agreement- University of Huddersfield, UK.

Erasmus + Agreement- University of Huddersfield, UK.

Project agreement- Taylors University, Malaysia

Amendment to the project agreement- University of Waterloo, Canada.

Amendment to the project agreement- De La Salle University, Philippines.

Erasmus + agreement - Kristianstad University, Sweden.

Potential Collaborations for 2022/2023

1.

Zoom meeting with Dean International Relations, Indian Institute of Technology Bombay, India on
12.02.2021 on potential arenas of cooperation between the two institutions.

Visit by Ms. Irena Thakur, new First Secretary, High Commission of India on 01.04.2021

Meeting on joint work plan for International Institute of Online Education 2021 with UNESCO-
ICHEI 12.04.2021.

Vice Chancellor, University of Colombo attended the Times Higher Education Innovation and
Impact Summit held via zoom on 19.04.2021.

Visit by High Commissioner for People's Republic of Bangladesh to Sri Lanka on 05.07.2021.
Information session on Chevening Scholarships, UK with British High Commission on 03.09.2021
for UoC students and staff.

Zoom meeting with National University of Singapore on 11.10.2021.

Zoom meeting with Western Sydney University, Australia on 03.10.2021.

Zoom meeting on 25.10.2021 SDG partnership with Justus Liebig University, Germany.
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10.

11.

12.

13.

14.

15.
16.

Visit by His Excellency the High Commissioner for People's Republic of Bangladesh to Sri Lanka
on 13.10.2021.

Visit by His Excellency the Ambassador of the Republic of Korea to Sri Lanka 12.11.2021.
Meeting with Prof. Andreas Nitshe , Robert Koch Institute, Germany on 23.11.2021.

Zoom meeting with Prof. Stefan Toope, Vice Chancellor, University of Cambridge, UK on
23.11.2021.

The Vice Chancellor, University of Colombo attended World Peace Conference held on 3-5
December 2021 in Dhaka, Bangladesh.

Meeting with the delegates from University of Brussels, Belgium on 13.12.2021.

Meeting with Dr. Jonathan Chan, University of Brussels, Belgium on 16.12.2021.

Student Exchange Programmes:

Incoming students:

# Name Home University Affiliation at UoC Remarks
Ms.Vereena Becker ; ; ;
1 Heidleburg University, SPARC i
Germany
Ms.Josephine Eckert i i i i i
2 Josep Technical University Dept. of English Joined online from
Dresden, Germany Germany
Outgoing students:

The Following students from the Department of English, Faculty of Arts were nominated to spend the

Winter Semester 2021 at Technical University Dresden, Germany.

B wnN e

Vidura Rodrigo (2018/BA/22771)
Dumesha Wimalasiri (2018/BA/22942)
Thurumi Ratnayake (2018/BA/22763)
Shanelle Bandara (2019/BA/23680)

Student nominations for scholarships

Following 3 students were nominated for the prestigious Rhodes Scholarships 2022 at University
of Oxford, United Kingdom.

1. Ms. Nipuni Perera
2. Mr. Wasura Wattearachchi
3. Ms. Tavini Nanayakkara
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Following 17 undergraduate students were nominated for the Mitsubishi UF] Scholarships 2021
1. H P KKaushika Rajapaksha

YW T Piyumali Amarasinghe

W S H Fernando

K A Ishan Lashitha Kuruwita Arachchi

Dhilani Thirugnanakumar

T W Tharushi Thathsarani

Navinda Marius Roland Meepe

KADon Mithushi Navodya Kathriarachchi

WKSPMDM Kavisha Lashindri Dodanwala

© ® N o ok WwN
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. Venuka Sarindhu Batagoda

[Un
(U

. Kavindya Lakmini Delwatta

[u=y
N

. Venadhi Hansani Jayasinghe

[u=y
w

. Maddumage Heshani Hasintha

[y
o

. Rathnayake Mudiyanselage Nethmini Nirasha Rathnayake

[u=y
%2}

. Bulathge Movinya Vimukthi Abeysooriya

[u=y
o)

. Dilshan Stephen Sonnadara

[u=y
N

. Pasindu Chamod Weraharage

Guest Lectures, workshops, interviews, visits and other activities in 2021:

Information sessions:

A zoom webinar was conducted on Chevening Scholarships in collaboration with British Council on
03.09.2021.
UoC sessions of AUA Online Education Fair 2021 were conducted on 25t and 26 of September

2021.

Guest Lectures

Visits

w

N o s

UoC conducted two sessions for AUA Online Lecture Series on 09.09.2021 via zoom.

Visit by Ms. Irena Thakur, new First Secretary, High Commission of India on 01.04.2021

Visit by High Commissioner for People's Republic of Bangladesh to Sri Lanka on 05.07.2021.

Visit by His Excellency the High Commissioner for People's Republic of Bangladesh to Sri Lanka on
13.10.2021.

Visit by His Excellency the Ambassador of the Republic of Korea to Sri Lanka 12.11.2021.

Meeting with Prof. Andreas Nitshe , Robert Koch Institute, Germany on 23.11.2021.

Meeting with the delegates from University of Brussels, Belgium on 13.12.2021.

Meeting with Dr. Jonathan Chan, University of Brussels, Belgium on 16.12.2021.
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2.21 CONFUCIUS INSTITUTE

While attaching great importance to the teaching of Chinese language and to cultural activities, Confucius

Institute at the University of Colombo also serves as a platform and bridge to facilitate the cultural

exchanges, and educational and research cooperation between China and Sri Lanka

Activities done by the Centre/ Unit during 2021

Confucius Institute has done Cultural Activities, Workshops, Conferences, Guest Lecture Series,

Competitions, Scholarship programs and Projects also during this year

a. Details of Resources & Students

Total Total Total non
Course Students Academic Staff | Academic Staff
2021 2021 2021
a. Chinese Language for Beginners 242
b. Spoken Chinese Language for Beginners 85
c. Intermediate Chinese Language | 45
d. Intermediate Chinese Language II 7 6 2
e. Intermediate Spoken Chinese Language 12
f. Advanced Chinese Language | 11
g. Chinese Language Certificate Course for the UOC Staff 15
Total 417 6 2
b. Details of Research, Innovation and Publications:
Subject Published Presented
2021 2021
No of Articles 02 01
Total 02 01
c. Details of Programme, Seminars & Workshops :
Subject Attended Completed
2021 2021
a.No of Certificate Programme 7 4
b. Other - 1. Workshops 2 -
2. Conferences 1 -
3. Guest lectures 3 -
4. Scholarship program 2 -
5. Competitions 1 -
6. Projects 1 -
Total 17 4
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d. Details of New Courses Started:

. Certificate
Centre Course Medium 2021
Confucius Chinese Language Certificate Course 2020/VI
Institut Pri 1 1
nstitte (Primary eve ) - English and .
e Chinese Language for Beginners . Certificate
. Chinese
e Spoken Chinese Language for
Beginners
Chinese La}nguage Certificate Course 2020/V English and _
(Intermediate level) Chinese Certificate
o Intermediate Chinese Language |
Chinese Language Certificate Course 2020 /VIII English and _
(Advanced level) Chinese Certificate
e Advanced Chinese Language |
Chinese Language Certificate Course for the English and .
UOC Staff Chinese Certificate
Chinese Language Certificate Course 2021/1
(Primary level) .
e Chinese Language for Beginners Engl{sh and Certificate
. Chinese
e Spoken Chinese Language for
Beginners
Chinese Language Certificate Course 2021/11
(Intermediate level) .
o Intermediate Chinese Language I Engl{sh and Certificate
. . Chinese
o Intermediate Chinese Language II
o Intermediate Spoken Chinese Language
Chinese Language Certificate Course 2021 /111 English and _
(Advanced level) Chinese Certificate
e Advanced Chinese Language |
e. Details of Recurrent Expenditure:
Subject 2021 (Rs.)
a. Personal Emoluments -
b. Traveling 3,100.00
c. Supplies 40,942.95
d. Maintenance 10,883.19
e. Contractual Services 9,272,827.90
f. Other -
Total 9,327,754.04
f. Details of Projects (Local/ Foreign Funded) :
Name & Details TCE (Rs.)
Self-generated fund (brought forwarded from external courses) 1,486,304.00
Self-generated fund (External courses in 2021) 2,467,400.00

GOSL: Government of Sri Lanka

TCE : Tangible Common Equity

RFA : Reimbursable Foreign aid
DF :Domestic Funds
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g. Details of Project Expenditure (Local/ Foreign Funded)

Name Expin 2021 (Rs.)
International Chinese Language Education Conference 142,002.00
Confucius Day 2,250.00
Board Meeting 7,259.00
Daily budget of CIUC 3,910,335,84

h. Details of Financial Progress (Generated Income)

Source of Revenue Provision in 2021 (Rs.)
Project - Local funded (brought forwarded from external courses) 1.486.304.00
- Local funded (External courses in 2021) 2,467,400.00
Total 3,953,704.00

Other Important Matters of the Institiute

The Chinese Language Study Stream syllabus was approved by the Faculty Board, Senate and the Council
and hopes to start soon.

Institute Development fund also approved for the Confucius Institute in this year.

2.22 THE LIBRARY

Vision Statement
To support to the University’s vision in building synergies between Knowledge, Education and Research, by

striving to create an environment conducive to Learning, Teaching and Intellectual advancement.

Mission Statement
To underpin the mission of the university, by providing high quality service for the Staff, Students and the

Researchers to satisfy their quest for knowledge.

a. Details of Resources
Library Total Total Total Total Total
Registered | Registered Registered Registered | Registered
Students Academic Staff | Administratio | Acc. Non
(Permanent & | n Staff Support Academic
Temp.Staff) Staff Staff
2021 2021 2021 2021 2021
Main Library 8786 363 79 03 279
Medical Library 1608 315 - - 72
Nursing Library 259 11 - - -
Science Library 3180 173 05 11 98
Technology Library 919 49 03 01 21
Graduate Studies Library | All students and staff are eligible for reference facility only
Virtual Campus Library Only the online Trainings have been provided
Total 14752 1511 | 87 | 14 470
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b. Details of Academic Staff :

Depu Senior Asst. Senior Asst. Assistant
Library Librarian . p ty Librarian Librarian Gr . . Total
Librarian Librarian
Grl 11
Library 01 01 06 04 06 18
Vacant - - - - 02 02
01 01 06 04 08 20
c. Details of Administration Staff :
Library AR SAR DR Total Remarks
Senior Assist. *Eligible from Requested to upgrade the
. - 01 01
Registrar 2019 cadre
Assist. Registrar *Eligible Requested to upgrade the
01 - 01
from 2018 cadre
d. Details of Academic Supporting Staff:
Library Vacant Remarks
Computer Programme 01 Recruitment is in process
e. Details of Non-Academic Staff:
Most . . Minor Employees
. Senior Tec. Junior Staff .
. Senior . (Book Binder/ Contract
Library Staff Officer (LIA) . Total
Staff Lib.Attendant/ Staff
(sA) (TO) (I/11/111) .
(SsA) Work Aids)
Main Library BB-09
02 01 24 LA-10 -
WA- 05
Medical Library LA -02
01 - 07 -
WA- 04
Science Library - - 06 LA-03 -

transfer those carders to the library.

Nursing Library Requests have been made by FON, for the following carders starting from 2022 onwards.
Library Information Assistant -02, Library Attendant -02 and it has been managed through
the staff capacity of the Main Library, until the carders will be received.

Technology FOT have their own approved carders for the followings from 2018 onwards (Library

Library Information Assistant-02, Library Attendant -01). Request was made to the Registrar to

Graduate Studies

The FGS have their own approved carders for Two (02) LIA and it has been covered

Library through the staff capacity of the Main Library.
vacant 08
03 05
Total 03 01 03 42 41 - 90
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f. Details of Research, Innovation and Publications

. Published Presented
Subject
2021 2021
a. No. of Researches (Main and branches) 08 -
b. No. of Innovations - -
c. No. of Journal Articles 13 -
d. Abstracts/Extended Abstracts (Symposium) - 21
e. Others (Book chapters) 01 -
Total 22 21
g. Details of Recurrent Expenditure :
Subject 2021 (Rs.)
a. Personal Emoluments 124,582,194
b. Traveling -
c. Supplies 1,496,000
d. Maintenance 2,262,000
e. Contractual Services 11,715,000
f. Other 931,000
Total 140,986,194
h. Details of Capital Expenditure :
Subject 2021 (Rs.)
a. Acquisition of furniture & Office Equipments 414,950.00
b. Acquisition of Machineries -
c. Acquisition of Building & Structures -
d. Other -
e Books 376,324.33
e Periodicals & E- Databases 5,128,754.35
Total 5,920,028.68
i. Details of Projects (Local/ Foreign Funded) :

Name & .

Details Loan/ Grant Funding Agency * TCE (Rs.) RFA (Rs.) DF (Rs.)
Smart Grant Weidong Cloud | Received the 1st set of equipment in the 1st quarter
Classroom (UNESCO- ICHEI) of year 2020 & value itin Sep. 2020 and the 2nd set
Project Approx. value of equipment has been received on 07 Oct, 2021 and

Rs.2,758,155.00 valuation will complete in due course.
Balance SLIDA/SAREC - - 868,576.92

*GOSL: Government of Sri Lanka
RFA :Reimbursable Foreign aid
DF :Domestic Funds
TCE : Tangible Common Equity
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Details of Project Expenditure (Local/ Foreign Funded)

Name

TCE (Rs.)

Exp in 2021 (Rs.)

Cumulative Exp as
at31.12.2021

% of Physical Progress

Smart Class
Room

(Weidong Cloud
(UNESCO- ICHEI)

Grant
Approx. value
Rs.2,758,155.00

95%

TCE : Tangible Common equity

k. Details of Financial Progress (Expenditure)

Subject Provisionin 2021 (Rs.) | Expin 2021 (Rs.) | Saving/ Excess (Rs.)
a. Recurrent except Project i 260,152.50 19.107,525.69
b. Capital except Project (MLDF=
Balance + Provision) 20,199,443.29 -
1,671,500.00 2,503,265.10

c. Project — Local funded - - -
d. Project - Foreign funded - - -

Total 21,870,943.29 2,763,417.60 19,107,525.69

1. Details of Financial Progress (Generated Income)

Source of Revenue Provisionin 2021 (Rs.) | Collectingin 2021 (Rs.) | Deficit/ Surplus
a. Recurrent except Project - - -
b. Capital except Project Haven't received any
(MLDF) details or update.from 1,671,500.00 -
the course coordinators

c. Project — Local funded - - -
d. Project - Foreign funded - - -

Others (Fines & etc.)

(Main Library) 68,842.00

(Library/FOM) 39,658.50

(Library/FOS) 32,985.00

(Binding)

Cutting Charges -
Binding Charges 10,470.00 (-) 8396.00
Total 1,823,455.50 (-) 8396.00
m. Financial Performance Analysis
Subject Formula Exp. Per Student (Rs.)
a. Recurrent Expenditure per Student (RE) RE/ No. of Student strength 9557.09
b. Capital Expenditure per Student (CE) CE/ No. of Student Strength 401.30
Total 9958.39
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n. Details of Infrastructure Facilities Received

Infrastructure Details Expenditure (Rs.) Physical Progress
Roof renovation project In progress (LDF Fund) Bidding stage (25%)
Lightning protection In progress (LDF Fund) Bidding stage (25%)
project
Fire safety system In progress (LDF Fund) Consulting Stage (10%)
New Board Room Project Stage 1- Completed Tender evaluation stage
(Treasure Fund) (Stage 2)
Stage 2 In progress (LDF Fund) 75%

2.23 CENTRE FOR QUALITY ASSURANCE UNIT (CQA)

The Center for Quality Assurance (CQA) of the University of Colombo, formerly known as the Internal
Quality Assurance Unit (IQAU), is responsible for monitoring and coordination of the Quality Assurance
(QA) activities of the university and coordinate the progress of IQACs (Internal Quality Assurance Cells).
The CQA is placed directly under the Vice Chancellor and managed by a Director who is a senior academic
staff member of the university (Currently Prof. Nirmalie. Pallewatta of the Faculty of Science). The
administrative and financial functions of the CQA are overseen by the ‘CQA Standing Committee of the
Senate’, comprising of deans, directors, and academic coordinators of Internal Quality Assurance Cells from
all faculties/institutes and the Campuses of the university as well as some senior administrative officers.
The CQA Standing Committee meets monthly on a fixed university calendar date and is chaired by the Vice
Chancellor. Its progress and activities are reported monthly at the Senate of the University of Colombo. The
director CQA is also a member of the UGC Standing Committee on Quality Assurance and represents the
University of Colombo. The Director reports on CQA progress to the UGC Standing Committee and also
carries out coordination and implementation of all QA related activities through the Internal Quality

Assurance coordinators who represent faculties, institutes and campuses of the University of Colombo.

Vision
Strive to be a centre of excellence of regional and international repute, building synergies between

knowledge, education, research and entrepreneurship.

Mission
To be the benchmark setter for ensuring and improving the quality of university teaching, learning,
assessment, research, and academic governance with transparency, accountability, and reflexivity for

transformative education.
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Objectives:

° Improving the quality of university teaching, learning and assessment mechanisms
° Strengthening the effective monitoring and quality control of university teaching, learning and

assessment mechanisms

° Enriching supportive functions for academic governance (Accountability, Justice &amp;
Transparency)
° Instilling a unique culture of quality throughout the university

Activities done by the Centre/ Unit during 2021

e Initiation of Sustainable Development Goals Platform and its related activities including a dedicated
website with the International Office of the University of Colombo. Several discussions were held with
overseas universities on taking forward the SDG platform with their collaboration. A series of awareness
raising webinars were held for the campuses, faculties and institutes of the university by both director
CQA and director of the International Office.

e Organized a series of meetings with administrative and financial officers of the university in preparation
for the upcoming Institutional Review of the university. A plan of action for selection and upload of
documents as evidence for the IR was initiated.

e As part of the regular CQA activities, contribution to development of the Strategic Plan of the UoC, the
work norms document of the UoC, the Blended Learning Committee of the UoC, contributions to
development of quality assurance tools of blended learning, contributions to development of
multidisciplinary approaches to research and development, collecting undergraduate student feedback
summary reports from IQACs, conducting awareness and training sessions on QA to the newly recruited
academic staff of the University of Colombo, at the Academic Mentoring programmes of the Faculty of
Medicine, to academic, administrative and academic support staff of the faculties of Technology, Nursing,
Institute of Indigenous Medicine, and The University of Colombo Institute of Agriculture and Rural
Sciences, Weligatta were conducted.

e The Director CQA initiated a programme of work with the British Council Sri Lanka on improving the
quality of industry placements/internships of degrees. This is ongoing.

e The Director CQA participated in a series of webinars organized by the British Council on student
engagement in quality assurance. This topic is being integrated into the Strategic Plan revision as well
as at faculties, institutes and campuses.

e The Director CQA organized a webinar for all academic and administrative staff on the Sri Lanka
Qualification Framework (SLQF) with time for questions and answers by the participants.

o The CQA facilitated the approval process of new degree programmes and also the programme reviews

of the Science Faculty and that of the University of Colombo School of Computing due in 2021.
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2.24 PHYSICAL EDUCATION DEPARTMENT

The overall objective of Department of Physical Education is to promote and develop the activities related

physical education activities as well as to promote competitive and recreational sports within the University.

Mr. Sanjeewa Jayasinghe who is an instructor in physical education is the current Acting Director of the
Department of Physical Education. We have seven Instructors in Physical Education, two Management

Assistants, one Gymnasium Supervisor, two Grounds Man, three Gym Attendants, and twelve Work Aids.

Currently the University is actively conducting 26 different sports and a club consisting of the Captains and

the Vice-Captains of these sports have been established as the Amalgamated Club (Sports Council).

During the Sri Lanka University Games (SLUG) 2016 and 2019, the University was able to secure the overall
runners-up position while clinching the women’s championships. In 2018, the University of Colombo was the

overall champion in the Inter-University Championship.

Student life is enhanced by a plethora of extra-curricular activities offered by the University. Playground, an
indoor gymnasium, tennis courts, basketball court and the fully equipped modern Strength Hall offer

sportsmen and women the opportunity to explore and develop their abilities to the fullest.
Activities done by Department of Physical Education in 2021

1. University of Colombo Chess (Men/ Women) teams participated in Inter University Online Chess
Championship organized by Sri Lanka Universities Sports Association. Our women’s Chess team won
the Championship while the Men’s team won the fourth place of the event.

2.  The University of Colombo Taekwondo (Men/ Women) teams participated in Inter University Online
Taekwondo Championship organized by Sri Lanka Universities Sports Association. Our Men’s team
won the second place of event and the Women’s team won the fifth place of the event.

3. The University of Colombo Karate (Men/ Women) teams participated in Inter University Online Karate
Championship organized by Sri Lanka Universities Sports Association. Our Women'’s Karate team won
the 6t Place and the Men’s team won the 7t place of the event.

4. The Department conducted an Online General Fitness programme for Female undergraduates of
university.

5. The Department conducted an online sport specific training programme for university
undergraduates in 22 sports.

6. The Department conducted an online Yoga programme for university staff and students.

7. The Department conducted three sessions of sports Education seminars on trending topics to improve
the knowledge of university sportsmen and women.

8. FIDE online Chess Olympiad
FIDE Online Chess Olympiad 2021 was conducted by the International Chess Federation (FIDE),
between 14t August and 15t September 2021. This is the most prestigious Chess event in the world,
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with more than 160 countries has participation this year. Minul Sanjula Doluweera, undergraduate of

the Faculty of Medicine represented Sri Lanka.

9. 2021 Asian University Chess Championship

The Asian University Chess Championship 2021 was organized by the Asian University Sports

Federation (AUSF) in collaboration with the Indonesia University Sports Council (IUSC), from 02nd

September 2021 to 12t September 2021 via online platform. Minul Sanjula Doluweera, an

undergraduate of the Faculty of Medicine and Yasasmi Umarusiru Gamage an undergraduate of

Faculty of Arts represented the Sri Lanka National University Chess Team.

10. University Karate team shines at National Karate Championship - 2021

The National Karate Championship — 2021 was organized by the Sri Lanka Karate Do Federation,

on 22nd of December 2021 at Bandaragama Indoor Stadium. The Event was held with the

participation of nearly 500 athletes representing the clubs all over the country.

The University of Colombo Karate team won 11 medals including 6 gold, 4 silver and 1 bronze.

Our Achievements on National Karate Championship as follows.

Name Weight Class | Category Type Achievement
U.0.S. Dassanayake (2017 /BA/21636) below 68kg L3 women Gold Medal
M. P. G. N. Pathirana (2019/S/17635) below 55kg L1 women Gold Medal
E.G.N.S Ubayathilaka (2019/MS/9076) below 50kg L2 women Gold Medal
M.O.M.R. Liyanage (2019/BEd/23331) below 50kg L1 women Gold Medal
K.A.S Gayathri (2018/BA/22983) below 68kg L1 women Gold Medal
K.D.G.M Koralage (2019/BA/23295) below 45kg L1 women Gold Medal
S.A.A. Nethsarani (2020/BA/24152) below 68kg L1 women Silver Medal
G.N. Hewage (2019/MS/8750) below 61kg L1 women Silver Medal
M.A. Navodya (2016/A/3383) below 55kg L1 women Silver Medal
M.S. Sewwandi (2019/BA/23568) below 50kg L1 women Silver Medal
R.C.S. Ranasinghe (2020/T/00902) below 84kg L1 men Bronze Medal

The University of Colombo womens’ Karate team with the achievement at the

National Karate Championship 2021
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2.25 CENTRE FOR ENVIRONMENTAL INITIATIVES (CEI)

The Center for Environmental Initiatives (CEI) was established in 2017 to achieve environmental protection

and sustainable green development within the university premises. The CEI adheres to the By-Laws made by

the Council of the University of Colombo under section 135 of the Universities Act No. 16 of 1978 and its

subsequent amendments. The CEI prepared and maintained an Environmental Management System (EMS)

and organized numerous programs to achieve the university's green commitments. The CEI is placed directly

under the purview of the Vice-Chancellor and is managed by a director. The environmental officer works

under the supervision of the Director/CEL

Vision Statement:

Achieving environmental protection and sustainable green development to become a green university by

2020.

Mission Statement:

Adoption of green initiatives in becoming a green university

Establishment of a proper solid waste management system for the university

Protecting the campus environment and making the campus premises more environmentally
friendly

Creating environmental awareness among the university community and outside the university

(Schools) and supporting others in green activities

Aims and Objectives

To establish a proper solid waste management system for the university.

To protect the campus environment and make the campus premises more environmentally friendly.
To create environmental awareness among the university community and outside the university
(Schools) and support others in green activities.

To conduct workshops, training sessions, exhibitions to increase environmental awareness among
the community.

To facilitate funding for green initiatives through public-private partnership.

To introduce new green initiatives to the university system to enhance environmental concerns
inside the university.

To apply for the green awards in future to add value to the university by becoming a green university.
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Activities done by the Centre/ Unit during 2021

e Made an Awareness program on Waste Reduction and Management for the canteen staff and

janitorial staff

o Functioned of the waste storage center of the University of Colombo

e Conducted an Environmental Day programme

e Prepared an documents to apply for the Ul GreenMetric Awards 2020/21

e Prepared documents to apply for the Presidential Environmental Awards 2021

e Developed Environmental and Sustainability Guidelines 2021 for the UoC community

e C(Created and distributing awareness program posters to University canteens

e Contributed to video preparation for the CNN Call to Earth Day programme

e Conducted Monthly CEI's Management Committee meetings

e Conducted CEI's Board of Management Committee meetings once in four months

e C(Created and Presented a paper on "Transforming the Pandemic into a gateway for zeroing waste-

related emissions at the University of Colombo (UoC), Sri Lanka" for the 7th International (Virtual)

Workshop on Ul GreenMetricWorld University Rankings (IWGM 2021).

a. Details of Research, Innovation and Publications:

Subject Commercialized Presented
2021 2021
a. No. of Researches 0 1
b. No. of Journal Articles 2 0
Total 2 1

2.26 THE UNIVERSITY BUSINESS LINKAGE (UBL) CELL

The Objectives to support researchers to protect intellectual properties (IP), to provide training and guidance

to identify suitable commercialization pathways, to Promote university-industry knowledge sharing and

generation processes, to facilitate university-industry consulting services, to plan and implement strategies to

maximize the university-industry collaborations, and facilitate the implementation of the Intellectual Policy of

the University of Colombo.

To Provide assistance to prior-art search, patent drafting, industrial collaborations, IP protection and

commercialization are the key activities done by the cell during year 2021.
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2.27 CAREER GUIDANCE UNIT (CGU)/UNIVERSITY OF COLOMBO
Vision
Providing and training for University of Colombo undergraduates to embark on an optimal career and develop

the necessary transferable skills including attitude, motivation, and skills necessary to become efficient

members of the workforce.

Objectives
The Career Guidance Unit (CGU) was created with the following objectives:

o To develop relations between University and Employment Sector in a mutually beneficial way.

e Tohelpundergraduates to choose and proceed on an optimal career path, based on the student’s ability,
desire and available opportunities.

o To help undergraduates obtain an orientation to the employment sector and develop Transferable
Skills such as effective communication sKkills, Leadership skills, Teamwork skills, and management skills
so that they will become productive and efficient members of the workforce.

e Toliaise with private and public sector organizations to find out about existing job opportunities, bring
them to the notice of graduates and direct the most suitable applicants

e To the organization.

Our Service to Undergraduates

e Counseling and advising careers and Career Development

e Personal counseling and psychological counseling

o Enterprise Based Project to enhance the entrepreneurial skills of the Undergraduates

e Conducting workshops on employability and soft skills enhancement

e Graduate placement/ availing work experience (Providing opportunities for gaining industry
exposure)

e Community based Activities (to enhancing the social skills)

e Professional development program (Facilitating the transition from school to University)

e Career -related information provision

e Networking with the industry (Providing Job Opportunities)

Recourse DataBase

Type of Company Number of Registrations
Government Institutions and Organizations 80
Government Educational Institutes 15
Private Organizations and Companies 350
Private Educational Institutions 20
Foreign Educational Institutions and Embassies 5
Total 470
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Student Data Base ( All Faculties) 2021

NUMBER OF STUDENTS -
FACULTY FINAL YEAR /3RP YEAR

Faculty of Arts 790
Faculty of Education 144
1IM 177
Faculty of Law 253
Faculty of Management and Finance 493
Faculty of Medicine 200
Faculty of Nursing 85

Faculty of Science 495
Sri Palee Campus 157
Faculty of Technology 162
UCSC 78

TOTAL 3034

2.28 Centre for Gender Equality (CFGE)

The Center for Gender Equality (CGE) of the University of Colombo is dedicated to promoting harmony,

cooperation and mutual respect between men and women in the university; academic and non-academic

staff and the students.

CEGE conducted its steering committee meeting quarterly, discussed the progress and planned future

activities. The following activities were carried out in 2021.

Awareness programs held

17.03.2021 - ‘Gender as a social construction’ —session for academic staff of Faculty of Management
and Finance

20.04.2021 - ‘Ensuring gender equality and equity’- Gender awareness program for the 1st year
students at the orientation program of the Faculty of Law

15.07.2021 - Awareness session on sexual harassment for student counsellors and tutors/mentors
of the University

02.08.2021 and 09.08.2021- ‘Ensuring gender equality and equity at the University of Colombo’ 2
sessions organized by the Staff Development Center

02.08.2021 - general awareness session on gender and gender equality for the new students of Sri
Pali Campus

29.08.2021 - general awareness session for university of Colombo students and staff organized by
Faculty of Management and Finance

03.11.2021 - General awareness session on gender equality and equity for the 1st year

undergraduates of Faculty of Medicine
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Other

e According to the University of Colombo Policy Against Sexual Harassment, the Council of the
University of Colombo appointed a committee to conduct the preliminary investigation to gather
prima facie evidence, and thereafter inquire into the complaints of sexual harassment and,
following its inquiry, recommend appropriate cases and disciplinary action to the Vice-Chancellor.
The committee comprises of ten members, and have gender parity, reflect the diversity of the
university community and have three external members with a proven track record of working on
issues of gender equality and equity. The committee will also have the authority to appoint
mediators in consultation with the Vice-Chancellor and the parties concerned, towards an informal
resolution process where necessary.

e Sexual harassment policy was included in the student handbook issued by the Student Counselors
Unit.

e Many faculties and institutions have included the sexual harassment policy in their student
handbook and the Website.

e Various resources related to gender equality and equity were shared on the university Website.

2.29 CENTRE FOR COMBATING TOBACCO (CCT)

Centre for Combating Tobacco (CCT) is the Sri Lankan tobacco observatory established at the Faculty of
Medicine University of Colombo under the Article 5.3 of the Framework Convention on Tobacco Control
(FCTC). The aim of the CCT is to monitor the tobacco industry activities related to implementation of Article
5.3 in Sri Lanka and the region. Framework Convention on Tobacco Control (FCTC) is a treaty, an agreement
under international law, adopted in May 2003 by the 56th World Health Assembly, of the World Health
Organization (WHO). FCTC entered into force from February 2005, legally binding 181 ratifying countries
as of 2019. FCTC Article 5.3 requires Parties to protect their public health policies from commercial and
other vested interests of the tobacco industry.

The CCT functions as a centre of the Faculty of Medicine, University of Colombo (UCFM)

Activities done by the Centre/ Unit during 2021

e Investigative research conducted on Tobacco Industry interference and activities during COVID-19
globally and dissemination.

e Investigations on the tobacco tax issues to be published as an advocacy campaign targeting the
2022 government budget speech.

e Development and completion of two cycles of the SARC - CCT fellowship programme.

e Advocacy for the implementation of FCTC Article 5.3 in the South Asian region via the Regional
Colloquium and launch of the Regional Report on Article 5.3 in June 2021.

e Development of the Regional Archive on Tobacco Industry Interference.
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e Advocacy sessions for the Minister of Health and Chairperson of National Authority on Tobacco and
Alcohol on the need to strengthen the implementation of the FCTC Article 5.3 in Sri Lanka and the
need to have a code-of-conduct for the government officials.

e Completion of development of the HelpQuit online course that empowers medical professionals in
Sri Lanka to help smoking cessation with the invitation and support of the WHO Country Office for
Sri Lanka. Even though this is not a project objective, we at CCT believe that it would contribute
immensely to control tobacco related morbidity and mortality in Sri Lanka.

e National level stakeholder meeting to discuss tobacco control and implementation of FCTC Article
5.3 and advocacy campaign on TII targeting the candidates of the General Election of Sri Lanka.

e AScientificinvestigation of Tobacco and Alcohol Portrayal in Sri Lankan Media and its Public Health

Implications Publication on 30t March 2021.

a. Details of Research, Innovation and Publications : (Please Include in Department wise)

Published

2021
No. of Researches A Scientific investigation of Tobacco and Alcohol Portrayal
in Sri Lankan Media and its Public Health Implications
Publication on 30th March 2021.
Total 01

Subject

b. Details of Awards Received: (Please include the name and a brief description)

. No of Awards
Subject 2021
International Awards 01
Total 01

c. Details of Project Expenditure (Local/ Foreign Funded)

. Cumulative Exp as at
Name Exp in 2021 (Rs.) 31.12.2021
Union Grant (The Union) USD 10,453.27 from Union Grant -
Q1, 2021
USD 6,255 from Union Grant - Q2, USD 26,639.27
2021
USD 9931 from Union Grant - Q3,
2021
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2.30 THE JOURNALISM UNIT

The Journalism Unit was established in February 1991 under the Dean of the Faculty of Arts. In 2006, the
academic scope of the Unit was broadened in order to meet the current requirements, and the entire
curriculum was fully revised to provide a wider spectrum of the discipline. In 2015, under the Faculty Study
Stream programme, the Journalism Unit introduced a new study stream programme titled, ‘Communication
and Creative Arts’. At present, the Unit offers 19 course modules under the study stream of Communication
and Creative Arts. In addition, the Journalism Unit offers a Diploma in Communication and Media Studies in

the Sinhala, Tamil and English languages for external students.

All the existing course units of the Journalism Unit have been prepared according to the Sri Lanka
Qualification Framework (SLQF) guidelines. The academic engagement and the administrative work of the
Journalism Unit was commended in the faculty review conducted by the University Grants Commission in

2017. The review report highlighted the excellent coordination and functioning of the Journalism Unit.

According to the statistics, 785 students got registered for the course units offered by the Journalism Unit
for the academic year 2020/21. At present, Journalism Unit caters to the third largest student population in
the faculty. It would also be the second largest student population when taking into consideration the fact

that students of the Journalism Unit are confined only to, first, second- and third-year batches.

The demand of the students to study Communication has significantly increased for the last six years. In the
2014-2015 academic year, 302 the students were registered for the Communication and Media Studies
course units, and it has increased to 785 within six years. A record number of 360 first year students were

registered in 2021 to follow the courses offered by the Unit.

The Journalism is in the process of introducing a new honours degree in Communication and Creative Arts
and also upgrading it to the Department of Communication and Creative Arts. Both the new honours degree
curriculum and the department proposal have been submitted to the University Grants Commission after

obtaining the approval from the Council, the Senate and the Faculty of Arts.

The Journalism Unit provides ample opportunities for the students to display their skills and talents. The
Unit has organized many cultural events where students could get the opportunity to experience the

creative work of veteran artistes in Sri Lanka.

At present, the Journalism Unit is headed by Senior Professor Samantha Herath and the academic staff

consisting of three lecturers and two temporary assistant lecturers.
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Activities done by the centre/ unit during 2021

The Journalism continued online teaching throughout the year 2021 while providing relevant academic
support for the student through virtual platforms. All the relevant reading materials and recordings were

provided through the LMS to make sure the continuous and uninterrupted learning for the students.
Academic Activities:

The Journalism Unit prepared the curriculum for the new honours degree in Communication and
Creative Arts according to the SLQF guidelines and the quality assurance requirements of the University

of Colombo. The proposal has been approved by the Council, the Senate and the Faculty of Arts and
submitted to the University Grants Commission for the final approval.

The trilingual diploma offered by the Journalism Unit was revised according to the SLQF guidelines with

a curriculum review. The revised programme titled ‘Diploma in Communication and Media Studies’ has
been offered from 2021.

A musical appreciation programme was organized by the third-year batch of the Communication and
Creative Arts students on the 10t of June, 2021. The programme was facilitated by Senior Professor
Samantha Herath and he provided critical and artistic insights on selected Sinhala songs. The objective

of the event was to enhance art appreciation skills of the first-year undergraduates. The programme was
attended by the Dean of the Faculty of Arts, Senior Professor Lasantha Manawadu.

The Unit organized the webinar “The Infodemic: Media Behaviour and Disinformation During Covid-19”

on the 26% of June 2021. The webinar was conducted as a part of the webinar series organized by the
Journalism Unit on Social, Psychological and Cultural impact on Covid-19. The panel consisted of
communication and media experts and medical experts. The panelists of the first webinar were Mr.
Wijayananda Jayaweera, Dr. Mahesh Rajasuriya and Mr. Pubudu Sumanasekara.

The collective of the Communication and Creative Arts students organized a five day Zoom discussion
series with veteran artistes in the country from 13t June to 17t June, 2021. The discussion series were
conducted in order to provide creative and practical insights to the students following the
Communication and Creative Arts study stream. The discussion series were conducted with the
participation of Veena Jayakody, Jackson Anthony, Kamal Addararachchi, Saman Athaudahetti, Asoka
Handagama, Indika Upamali, Samanali Fonseka, Dulani Anuradha, Dumal Warnakulasuriya and Udari
Warnakulasooriya.

An Online Musical event on Sinhala stage drama songs was conducted on the 22" of June, 2021 by the student
collective of the Communication and Creative Arts study stream. The Veteran artistes Rodney Warnakula,
Rathna Lalani and Mahanama Wickramasinge performed and shared their views on Sinhala drama songs

during the event.
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2.31 THE ARABIC AND ISLAMIC CIVILIZATION UNIT

The Arabic and Islamic Civilization Unit, Faculty of Arts, University of Colombo devoted to attend as the
academic body of Sri Lanka in providing quality education, training and research in applied Islamic studies as
well as Sri Lankan Muslim History. In 1995, Arabic and Islamic Civilization discipline was introduced as a

subject under Dean of the Faculty of Arts and was established as a unit in 2007.

Vision: Devoted to attend as an academic body to provide quality education, training and research in applied

Islamic studies and Arabic language.

The Undergraduates are able to focus on Sri Lankan Muslim history and Islamic Banking and Finance studies in
avery unique and enriching environment, utilizing the resources available from the resource center of the Unit,

libraries, and international organizations.

Activities done by the Unit during 2021

° The Unit offers B.A. in Applied Islamic Studies and course units for special and B.Ed. degree
programs.

° As an extension program, the Unit offers Certificate Course in Communicative Arabic.

a. Details of Research, Innovation and Publications

Published Presented
Subject 2021 2021
a. No. of Researches 1 3
b. No. of Journal Articles 1 -
Total 2 3
b. Details of Programme, Seminars & Workshops
. Attended by Completed by
Subject 2021 2021
No. of Certificate Programmes 1 1
Total 1 1
c. Details of Capital Expenditure :
Subject 2021 Rs.
a. Acquisition of furniture & Office Equipment -
b. Acquisition of Machineries 48000.00
Total 48000.00
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2.32 THE CENTER FOR DATA SCIENCE (CDS)

The Center for Data Science (CDS) was established in 2016, under the Department of Statistics, Faculty of

Science, University of Colombo to enhance collaboration between academics, students and industry in the

field of Data Science.

The vision of the CDS is to be the center of excellence in research and development in Data Science in Sri

Lanka and the mission of the center is to facilitate research and development in Data Science in Sri Lanka

through collaborations with local and international expertise both from academia and industry.

The center strives to achieve the following objectives:

To conduct research in the field of Data Science in collaboration with local and international academics
and industry experts to facilitate and promote postgraduate and undergraduate level research activities.
To disseminate knowledge in Data Science through workshops, seminars and conferences and by
conducting training programs on global certifications and career development.

To facilitate and promote partnerships with local and international industry through consultancy
projects by providing them with technical expertise while enhancing skills of students and academics in

the application of Data Science techniques in the real world.

Activities done by the Unit during 2021

International Conference in Data Science (ICDS 2021) was successfully held on 29t and 30t of
June virtually with more than 200 participants. ICDS 2021 was hosted by the Department of
Statistics in collaboration with the Center for Data Science.

A workshop on Importance of Statistics in Research and How to get help was conducted in
collaboration with the Research Committee of the Faculty of Science, University of Colombo on 18t
of May 2021 for the early career researchers of the faculty.

R programming for Research - an online workshop was conducted for undergraduate and
postgraduate researchers in Sri Lanka in collaboration with the Research Committee of the Faculty
of Science, University of Colombo on 24t and 31st of July 2021.

The preconference workshop, R for Data Science - A Crash Course (virtual), was conducted for
the International Conference on Multidisciplinary Approaches in Science (ICMAS 2021) on 23rd of
November 2021.
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2.33 Colombo Science and Technology Cell

«

F
a

S

Colombo Science and Technology Cell”, known as “Cell” is a limited by guarantee company under the

aculty of Science, University of Colombo in which all members are academics of the Faculty. The company
rticles were approved by the University Council and the UGC Commission the company was registered on

eptember 26, 2013 at the Registrar General of Companies.

Objectives:

to promote and serve manufacturing and service industries as well as agriculture in Sri Lanka through
research, development, innovation, scientific services and knowledge and technology transfer,

to foster entrepreneurship among the members of the University community,

to enhance opportunities for the initiation of research projects and consultancies aimed at economic
growth, and

to facilitate obtaining and protection of rights to intellectual property developed through the company.

A university can play a major role in community development activities through the modernization of

indigenous technologies used by them, and transfer of modern technologies and thus enhancing the ability

(o]

f the community to acquire and make use of such knowledge and skills.

Activities done by the Centre/ Unit during 2021

The Cell organised one (01) collaborative research project, three (03) consultancies and one (01)
Training program in 2021.

A consultancy project carried out by the Department of Statistics was commercialized.

A workshop on “Tips and tricks on how to patent your research work” was conducted at ICMAS for
academics and Teachers.

Three (03) patents (drafted by the Cell) were granted by the National Intellectual Property Office (NIPO)
and four (04) new patent applications were submitted to NIPO.

The HR at the Cell was enrolled in WIPO Distance Learning Courses and the CEO/Cell has successfully
completed the WIPO Summer School. Furthermore, the Cell is taking part in the WIPO EIE Project

Remote Mentorship Program.

a. Details of Research, Innovation and Publications
Subject Commercialized Presented
2020 2021 2020 2021
a. No of Researches 03 Local
) 01 Patents )

01 UK Patent

01 USA Patent
b. Others (IP Protection: 03 Granted
Local Patents) ) ) ) 04 Applied
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Granted Patents List 2021

Title Principal Other Inventors Patent Granted Date
Investigator Application No.
Plate based allele Prof. C.N. Prof. W.S.S. LK/P/20879 12-Oct-21
specific Wijeyarathne Wijesundera Dr.
quantitative PCR N.V.
for diagnosis of Chandrasekharan
PCOS Ms. U. Branavan
Mr. K.
Muneeswaran
Development of Prof. W.R.M. de Prof. KM.N. de LK/P/21326 12-Oct-21
hydrophobic Silva Silva Prof. D.P.
coating to prevent Dissanayake Dr.
corrosion of H.R. Perera Dr.
electronic circuits M.N. Kaumal Ms.
G.G.G.W.K.
Kotuwegedara
Facile method of Dr. D.R. Ms. S.K.N.D. LK/P/21297 08-Oct-21
separating Jayasundara Jayawardana Ms.
Graphene Oxide, N.A.P.B. Nissanka
reduced graphene
oxide or
functionalized
graphene from
their respective
aqueous solution
using
electrophoresis
assisted
sedimentation
Applied Patents List 2021
Title Principal Other Inventors Patent Application Date
Investigator Application No.
A non-ionic Prof. P.V. Dr. Vindya LK/P/21537 1-Jan-21
surfactant-protein Udagama Udalamaththa
complex derived Prof. Lalith
from a fraction of Jaysinghe
size exclusion
chromatography of
mature leaf juice of
Sri Lankan wild type
Carica papaya to
augment
proliferation of
human
mesenchymal stem
cells
A composition for Prof. P.V. Dr. Udaya LK/P/21637 24-Feb-21
enhancing Udagama Samaratunga Dr.
proliferation Vindya
potential of human Udalamaththa
haematopoietic
stem cells by a
polyherbal distillate
of Mallotus
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repandus and
Vernonia zeylanica

Proliferation Prof. P.V. Dr. Udaya LK/P/21765 28-Apr-21
enhancing and skin Udagama Samaratunga

regeneration Prof. Jayamini

potential of a Seneviratne Mr.

polyherbal distillate Praneeth

of Mallotus Ratnayake

repandus and
Vernonia zeylanica
on skin derived
dermal fibroblast

cells.
A composition for Dr.D.R. Ms. N.A.P.B. LK/P/21981 7-Oct-21
efficient removal of Jayasundara Nissanka

Rhodamine B from
an aqueous system.

b. Details of Programme, Seminars & Workshops

. Made Presentations
Subject 2021
Other (IP Workshops) 01
Total 01

2.34 THE CENTRE FOR DISABILITY RESEARCH, EDUCATION AND PRACTICE
(CEDREP)

The Centre for Disability Research, Education and Practice (CEDREP) of the Faculty of Arts, University of
Colombo, is established with the aim of promoting and providing academic leadership in the fields of disability
research, education and practice for national and international agencies and organizations concerned about
people with disabilities and their families. The Centre draws together accumulated knowledge and expertise
of the academic staff of the University of Colombo and other partners to be an active partner in national
disability policy and strategy formulation to create a culture of inclusion. In addition, at present the centre
provides support services for differently abled student from the Faculty of Arts and the Faculty of Education to
complete their undergraduate degree programmes successfully. These services are open to any differently

abled students at the University of Colombo.

Vision
To be a focal point in providing academicleadership in the pursuit, demonstration and dissemination of studies
and practices in disability for the enrichment of the lives of persons with disabilities within a culture of

inclusion.

Mission
To promote an inclusive university experience for differently abled students and staff in a vibrant academic

environment by promoting disability studies at both undergraduate and post graduate levels and support
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through research and evaluation to develop and implement national evidence-based practice in disability work
carried out by Government, the corporate sector, civil society and communities including differently abled

persons themselves with the aim of promoting a culture of inclusion.

Activities done by the Centre/ Unit during 2021

* The CEDREP office and the Support Centre for Students with Disabilities (SCSD) located in the Faculty of
Arts was refurbished with a funding from the Accelerating Higher Education Expansion and Development
(AHEAD) Project awarded to the Faculty of Arts.

¢ The website for CEDREP was revamped and launched with a fund from the Accelerating Higher Education
Expansion and Development (AHEAD) Project awarded to the Faculty of Arts.

¢ Onsite courses on Disability Awareness and Sensitisation for Academics and Non-Academics were
completed in collaboration with the Staff Development Centre (SDC) of the University of Colombo with
fund from the Accelerating Higher Education Expansion and Development (AHEAD) Project awarded to
the Faculty of Arts.

¢ An online course on Disability Inclusive Education was organised for Academic Staff with a fund from the
Accelerating Higher Education Expansion and Development (AHEAD) Project awarded to the Faculty of
Arts.

¢ An online training on Learning Management System (LMS) and assistive technology was conducted for
the students with disabilities with fund from the Accelerating Higher Education Expansion and
Development (AHEAD) Project awarded to the Faculty of Arts.

e A conference titled ‘Access to and through Education’ was organised as a joint initiative between the
Centre for Disability Studies (CDS) and the Coordinating Centre for Students with Disabilities (CCSD) of
the University of Kelaniya and the Centre for Disability Research, Education and Practice (CEDREP) of the
University of Colombo.

¢ An electronic version of the Disability Handbook was compiled and launched for the use of students and
staff of the University of Colombo with funding from the Accelerating Higher Education Expansion and
Development (AHEAD) Project awarded to the Faculty of Arts. The handbook is available on the CEDREP
webpage.

* New assistive equipment was purchased from the fund of the Accelerating Higher Education Expansion
and Development (AHEAD) Project awarded to the Faculty of Arts.

¢ Onsite Workshops on Mobility and Orientation and Assistive Device Training for Students with Visual
Impairment was conducted with a fund from the Accelerating Higher Education Expansion and
Development (AHEAD) Project awarded to the Faculty of Arts.

¢ Collaborated with the International Federation for Electoral Systems (IFES) to organise and conduct a
workshop titled ‘Engaging a New Generation for Accessible Governance and Elections (ENGAGE)’ for

differently abled students.
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a. Details of Programme, Seminars & Workshops :

. Attended by Completed by
Subject 2021 2021

No. of Postgraduate Degree programme 1 1

Total 1 1
b. Details of Projects (Local/ Foreign Funded) :
Name & Details Loan/ Grant Funding Agency * TCE Rs.
The development of the higher
education sector is of central
importance to enable Sri Lanka to
make the transition from a Lower- Accelerating
Middle Income Country (LMIC) to an Higher Education
Upper Middle-Income Country Expansion and
(UMIC). Recognizing this, the Development World Bank 24,761,710.14

Government of Sri Lanka (GoSL) and
the World Bank have agreed, to
support the higher education sector
through a Bank funded Accelerating
Higher Education Expansion and
Development (AHEAD) operation.

(AHEAD) Project
awarded to the
Faculty of Arts

*GOSL : Government of Sri Lanka
TCE : Tangible Common Equity

c. Details of Infrastructure Facilities Received in 2021

Infrastructure Details

Expenditure Rs.

Physical Progress

Refurbishment of CEDREP office

2,245,506.85

Completed

Refurbishment of the Support

Centre for Students with Disabilities

4,361,184.04

Completed
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3 APPOINTMENTS AND STAFF INFORMATION

Appointments

A total of 51 new appointments were made for the academic, academic support, administrative & finance

and administrative position and Other grades during the year 2021 to the Faculties and the Library.

Academic

Academic Support
Administrative & Finance
Administrative Other

Staff Changes

48
03
00
00

The schedule given below indicates the total number of confirmations, promotions, transfers and other staff

changes during the year 2021 to the Faculties and Library.

Table 3.1: Staff Changes

TableStaff ChangesEvent Academic Academic Admll_nstratlve Administrative
Support & Finance Other

New appointments 48 03 00 00
Confirmations 35 05 00 00
Promotions 60 07 00 00
Transfers 00 00 02 00
Extension of Services 10 00 00 00
Release 03 00 01 01
Retirements 09 01 01 00
Resignations 07 01 01 01
Vacation of post 02 00 00 00
Termination of Service 01 00 00 00
Interdictions 00 00 00 00
Sabbatical Leave 31 00 02 00
Study Leave 29 02 00 00
Extension of Study Leave 36 00 00 00
Seminars/Conferences/ Training 04 00 11 00
Programs

Vacation Leave 53 01 00 00
Medical Leave 08 00 00 00
Half Pay Leave 01 00 00 00
No-pay Leave 10 00 00 00
Returned after Sabbatical Leave 17 00 01 00
Returned after Study Leave 20 00 00 00
Special Leave 00 00 00 00
Release of Service 06 00 00 00
Deaths 00 00 00 00
Total 390 20 19 02
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Table 3.2: Academic Staff in Faculties and Library

Service Existing Cadre Vacancies
Salary Category Approved Grand
Scale Cadre Female | Male
Total
Senior Professor (Chair) UACS5 ()
44 05 13 18 17
Professor (Chair) U ACS5 (I 04 05 09
Senior Professor UAC5() 12 10 22
Professor U ACS5 (II) 49 46 95
Associate Professor UAC4 03 04 07
Senior Lecturer (Grade I) | UAC 3 (I) 55 52 107
Senior Lecturer (Grade 132
) ( U AC 3 (I 772 112 73 185
Senior Lecturer i
. Senior

(Transitional) /Lecturer U AC 3 (IID) Level 38 23 61
(Unconfirmed)
Lecturer U AC 3 (IV) 21 06 27
Lecturer (Probationary) U AC 3 (1V) 97 39 136
Librarian U ACS5 (II) 01 01 00 01 00
Deputy Librarian UAC4 01 01 00 01 00
Senior Assistant
Librarian (Grade I) UAC3 () 08 04 02 06 .02
Senior Assistant
Librarian (Grade II) UAC3 (IT) 04 00 04
Assistant Librarian U AC3 (1V) 10 04 02 06 04

Total 836 410 275 685 151

Table 3.3: ADMINISTRATIVE, FINANCE & ACADEMIC SUPPORT STAFF IN FACULTIES AND LIBRARY

Category Salary CService Approved Existing Cadre Vacancies
Scale ategory Cadre Female Male Grand
Total Total Total
Administrative Staff UEX3 Senior 01 01 02
& Financial Staff UEX?2 Le\./el 47 16 12 28 05
UEX1 | Tertary 08 04 12
Level
Other Executive UEX3 Senior 00 00 00
Staff UEX?2 Le\./el 28 01 03 04 14
UEX1 | Tertary 07 03 10
Level
Medical Officers U MO 2 Senior 01 00 01 01 00
UMO 1 Level 04 00 00 00 04
Academic Support UAS?2 Tertiary 19 16 35
Staff UAS1 Level 86 08 04 12 39
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Table 3.4: DETAILS OF NON-ACADEMIC STAFF IN FACULTIES & LIBRARY

Service Staff Salary Approved Existing Staff Permanent Actual
Category | category | Scale Cadre Permanent Contract Cadre Cadre
Vacancies Vacancies
M F T M F T
Secondary | Technical | U-MN 4 182 11 17 28 0 0 0 33 33
Level Staff U-MN 3 0 0 0 0 0
U-MN 2 3 1 4 0 0 0
U-MN 1 0 0 0 0 0
U-MT 1 67 50 117 0 0 0
Secondary | Clerical & | U-MN 4 431 13 39 52 0 0 0 42 39
Level Allied U-MN 3 16 | 14 30 3 0 3
Staff U-MN 2 2 5 7 0 0 0
U-MN 1 73 227 300 0 0 0
Primary Primary U-PL3 506 63 1 64 0 0 0 104 104
Level Staff U-PL2 10 | 23 125 0 0 0
2
U-PL1 19 21 213 0 0 0
2
Total 1119 54 398 940 3 0 3 179 176
2
Table 3.5:Temporary Academic Staff in Faculties
Temporary Temporary
Temporary Temporary Temporary
Faculty Lecturer/ Temp. Research
. Demonstrator Instructor Tutor
Asst. Lecturer Assistant
Arts 42 2 1 3 1
Education 0 0 0 0 0
Graduate Studies 0 0 0 0 0
Law 0 0 0 0 0
Medicine 1 7 24 0 0
Management & 8 0 0 0 0
Finance
Science 29 5 76 25 0
Nursing 0 0 0 0 0
Technology 0 0 0 19 0
Total 80 14 101 47 1
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4 RESEARCH & RESEARCH PROMOTIONAL ACTIVITIES

The University of Colombo maintained its excellence in research by carrying out research in various fields. A
large number of publications were made. They include publications in peer reviewed journals, local and
international journals, abstracts, theses and dissertations, presentations and communications. Details of

them are given below.

Faculty 2019 2020 2021
Arts 272 116 105
Education 40 27 15
FGS 56 5 5
Law 84 16 53
Management 116 47 153
Medicine 925 489 581
Science 366 304 363
Technology 105 59 75
Nursing 20 5 13
Sri Palee Campus 22 39 114
Total 2006 1107 1477

Government and foreign funding were available for academics through the processes of competitive application.
The University allocated Rs. 2.5 million for research and research promotional activities of the University from
the Government funds. These funds were used for awarding 03 Travel Grants, 01 Foreign PhD grant, 10
Publication Fee reimbursements and improving University and Faculty research promotional activities such as

international & local conferences.

Annual Research Symposium 2021

The Annual Research Symposium (ARS) of the University of Colombo, which unifies all symposia held by the
respective Faculties, Institutes, Campus, the School and the library of the University, is one of the main events in
the University calendar. This year, it was held on the 23rd of November 2021 and signified the conclusion of the
centenary celebrations of the University of Colombo, which was established in 1921 as the Ceylon University
College. The theme of this year’s research symposium “Impactful research through an interdisciplinary
approach” aptly suited the current international trends in the conduct of research. The chief guest of the ARS
2021 was the Acting High Commissioner of India, His Excellency Vinod K Jacob, strengthening the links and
engagement of the University of Colombo with the High Commission of India. The Keynote Speaker was Professor
Mohan Munasinghe, the 2021 Blue Planet laureate, Chairman, Presidential Expert Commission on Sustainable Sri
Lanka 2030 Vision, and former Vice-Chair of the UN Intergovernmental Panel on Climate Change that shared the
Nobel Peace Prize in 2007.
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We were also honoured by the presence of Professor GL Pieris, former Vice Chancellor of the University of
Colombo, and the current Foreign Minister, who participated as a special guest.

The ARS 2021 was chaired by Professor Chandrika N. Wijeyaratne, Vice-Chancellor, University of Colombo. The
organising committee was chaired by Professor Priyadarshani Galappatthy and the committee consisted of
members representing all the faculties, institutes campus, school, and the library. The symposium was held as
a hybrid event with a limited number gathering onsite at the New Arts Theatre of the University and most of
the audience joining online, in keeping with the current health and safety guidelines. Each faculty, institute,
campus, school and the library of the University also had their own research symposia of 2021 simultaneomly.
Each of these had an elaborate programme showcasing their research landscape covering the current topics of

interest.

One of the unique features of this year’s symposium was honouring the distinguished alumni and academics of
the University, to mark the centenary celebrations of the University of Colombo. A Total of 43 distinguished
alumni and academics nominated by each of the faculties, Institutes and the library of the University were
introduced to the audience in a video highlighting their contribution at university, national and international
level. Some of the distinguished alumni felicitated participated in person while others joined virtually.
Commemorative centenary plaques and certificates of appreciation were given away by the Vice Chancellor.

The inauguration subcommittee chaired by Dr. Nirmali Wijegunewardena attended to the details of this

important activity.

Professor G L Peiris His Excellency Vinod K Jacob Professor Mohan Munasinghe
SPECIAL GUEST THE CHIEF GUEST THE KEYNOTE SPEAKER

Hon. Foreign Minister, Former Acting High Commissioner of 2021 Blue Planet Prize Laureate,
Vice Chancellor India in Sri Lanka Chairman, Presidential Expert
University of Colombo Commission on Sustainable Sri

Lanka 2030 Vision, Former Vice
Chair, UN Intergovernmental Panel
on Climate Change (IPCC)
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Felicitation Awards 2021

Professor Emeritus J.B. Disanayaka
Professor Emeritus Indrani Munasinghe
Professor Emeritus W.D. Lakshman
Professor Emeritus Amal Jayawardena
Professor Emeritus Siri Hettige

Professor Emeritus Jayadeva Uyangoda

Professor Emeritus Lakshman Dissanayake

Dr. Tilak Hettiarachchy

Former Professor Emeritus Swarna Wijetunga

Professor Emeritus Roland Abeypala

Dr. Chanaka Talpahewa
Mr.P.M.D. Ranga Nadeera Pallawala

Ms. Sashikala Premawardhane

Professor Emeritus Savithri Goonesekara
Hon Professor Emeritus G.L.Pieris

Professor Emeritus Sharya Scharenguivel

Dr.WM Jayarathna
Dr. PSM Gunaratne

Professor Emeritus AH Sherrifdeen,
Professor Emeritus.Nalaka Mendis,
Professor Emeritus Harsha Seneviratne,
Professor Emeritus Rezvi Sheriff
Professor Emeritus Kamini Mendis,
Professor Colvin Goonaratne

Professor Lalitha Mendis

Prof. S.P. Lamabaduasuriya

Professor Emeritus P.W. Epasinghe
Professor Emeritus K. Abeynayake
Professor Emeritus W D Ratnasooriya
Professor Emeritus T. R. Ariyaratne

Dr. L M V Tillekeratne

Faculty of Arts
Faculty of Arts
Faculty of Arts
Faculty of Arts
Faculty of Arts
Faculty of Arts
Faculty of Arts
Faculty of Arts

Faculty of Education
Faculty of Education

Faculty of Graduate Studies
Faculty of Graduate Studies
Faculty of Graduate Studies

Faculty of Law
Faculty of Law
Faculty of Law

Faculty of Management & Finance

Faculty of Management & Finance

Faculty of Medicine
Faculty of Medicine
Faculty of Medicine
Faculty of Medicine
Faculty of Medicine
Faculty of Medicine
Faculty of Medicine
Faculty of Medicine

Faculty of Science
Faculty of Science
Faculty of Science
Faculty of Science

Faculty of Science
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Mrs. S. C. Jayasuriya Library

Dr. Adrian Senadhira Library

Professor Emeritus V. K. Samaranayake University of Colombo School of Computing
Dr. Gihan Wickramanayaka University of Colombo School of Computing
Dr. N.D Kodikara University of Colombo School of Computing

Institute of Biochemistry, Molecular Biology &
Professor Emeritus Eric Karunanayake Biotechnology

Institute of Biochemistry, Molecular Biology &

Professor Emeritus Ira Thabrew Biotechnology

Dr. M.S.P. Cooray Vidyasheka Institute of Indigenous Medicine
Dr. S G Ranasinghe Institute of Indigenous Medicine
Dr. B M Nageeb Institute of Indigenous Medicine
Professor Emeritus H A S Ariyawansa Institute of Indigenous Medicine
Professor Emeritus A P G Amarasinghe Institute of Indigenous Medicine

5. EXAMINATIONS BRANCH

Performance relevant to the Examination Branch

e Started digitizing of old examination mark books

e Enhanced the features of the online transcript application system

e New system, linked to the SIS was developed for graduated batches of students

e The branch is currently working on issuing cloaks, issuing Degree Certificates, collecting supplication
forms, collecting employability study survey data and collecting other convocation related details.

e Asystem linked to the SIS was developed for Student and Staff Affairs Branch

e New student registration was done entirely in an online platform where students can upload their
documents

e Completion of the Student Information System for the Faculty of Education

e Student Information System (SIS) for the Sri Palee Campus is fully completed the new student
registration was done using SIS

e Initial discussion started to develop the Student Information System of the Faculty of Medicine
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6. STUDENT & STAFF AFFAIRS

FINANCIAL ASSISTANCE

Financial assistance was given to students in the form of Bursaries and Mahapola Scholarships. These payments

are made for all the faculties through ATM.

a) Mahapola Scholarships

The monthly break down of Mahapola Scholarships (University contribution of Rs.2450/- for each student

per month) granted to new entrants and senior students during the year 2021 are as follows :

Table - 01 : Mahapola Recipients - 2021
(Classified by Months & Faculty)

Total Amount paid as University Contribution (2450/-) for Mahapola Recipients

Physio
No. of Mgt. & - . Nursin | Technol
Arts . 8t Law Medicine | Science | therap Total
Stu. Finance y g ogy
January 5835 4,522,700 3,185,000 1,673,350 2,263,800 1,376,900 100,450 198,450 1,009,400 14,330,050.00
February 5618 4,485,950 2,655,800 1,673,350 2,263,800 1,376,900 100,450 198,450 1,009,400 13,764,100.00
March 5165 3,738,700 2,655,800 1,673,350 2,263,800 1,127,000 100,450 85,750 1,009,400 12,654,250.00
April
May 3799 - 2,655,800 1,673,350 2,263,800 1,389,150 117,600 198,450 1,009,400 9,307,550.00
June 5018 3,430,000 2,655,800 1,673,350 1,820,350 1,391,600 117,600 198,450 1,006,950 12,294,100.00
July 5020 3,461,850 2,655,800 1,673,350 1,820,350 1,391,600 117,600 198,450 1,006,950 12,325,950.00
August 4842 3,452,050 2,653,350 1,673,350 1,369,550 1,391,600 117,600 198,450 1,006,950 11,862,900.00
September 4842 3,452,050 2,653,350 1,673,350 1,369,550 1,391,600 117,600 198,450 1,006,950 11,862,900.00
October 4589 3,454,500 2,653,350 1,100,050 1,369,550 1,391,600 73,500 198,450 1,002,050 11,243,050.00
November 4371 3,456,950 2,653,350 1,100,050 1,369,550 857,500 73,500 198,450 999,600 10,708,950.00
December - - - - - - - - -
49,099
(Total
No of
Mahapol
a 33,454,75
Total contribu o 27,077,400 | 15,586,900 | 18,174,100 | 13,085,450 | 1,036,350 | 1,871,800 | 10,067,050 | 120,353,800.00
tions
were
made
during
2021)

A student receives from the Mahapola Trust Fund a sum of Rs. 2600/- or Rs. 2550/- per month as merit or ordinary

scholarship respectively. In addition, a student is paid Rs.2450/- per month by the University Grants Commission.

Therefore, a student receives in total, a sum of Rs. 5050/- or Rs. 5000/- per month as merit and ordinary scholarship

respectively.
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b)

Bursaries

A student was paid Rs.4000/- per month as bursary. The details of the bursary payments paid for the

undergraduates of each faculty during the 2021 are as follows :

Table - 02 : Bursary Recipients - 2021
(Classified by Months & Faculty)

Total Amount paid as Bursary

No. of Arts Educati Law l\_/lgt.& Nursing | Science Technol | Physiot M_edl Total
Stu. on Finance ogy herapy | cine

January 405 1,304,000 56,000 8,000 236,000 268,000 836,000 128,000 - 2,836,000
February 178 8,000 236,000 940,000 104,000 1,288,000
March 116 8,000 236,000 160,000 208,000 12,000 624,000
April
May 164 8,000 236,000 208,000 272,000 104,000 12,000 - 840,000
June 367 676,000 48,000 136,000 296,000 372,000 240,000 152,000 12,000 1,932,000
July 383 620,000 48,000 16,000 332,000 468,000 416,000 160,000 12,000 2,072,000
August 384 488,000 48,000 16,000 252,000 380,000 224,000 112,000 72,000 1,592,000
feptembe 384 488,000 | 48,000 | 16,000 | 252,000 | 380,000 | 224,000 112,000 | 16,000 1,536,000
October 386 548,000 48,000 16,000 252,000 380,000 248,000 112,000 16,000 1,620,000
November 382 492,000 48,000 252,000 380,000 228,000 112,000 16,000 1,528,000
December

3,149

(Total

No of

Bursar

y

Total contri 4,616,000 | 344,000 | 232,000 2,580,00 3,936,00 2,668,00 1,304,000 | 168,000 -

buti 0 0 0 15,868,000

ution

s were

made

during

2021)

STUDENTS’ UNIONS OF THE FACULTIES

The Faculty of Medicine completed the elections of their Faculty Students’ Union for the year 2021.

STUDENT SOCIETIES

In terms of Sections 115 and 116 of the Universities Act No. 16 of 1978, the recognition of Student Societies and

other Associations of students in the University shall be made with the concurrence of the Council. During the year

2021 under review, there are Forty-three (43) such Students’ Societies and other Associations registered in the

University.
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HOSTEL ACCOMMODATION FOR UNDERGRADUATES
Presently, the University of Colombo has fourteen (14) permanent hostels, two (02) temporary private

houses which have the accommodation facilities for students as given below.

Table - 03 : Residential facilities for students in the University Hostels - 2021

Hostel No. of Students
01 Blomfontein Men'’s 388
02 Bullers Women's 430
03 De Saram 215 Women'’s 249
04 De Saram 220 Women'’s (New) 300
05 Havelock Women'’s 478
06 Kithyakara Men'’s 378
07 Kalinga Mw. Women’s New 560
08 Thelawala Women'’s 490
09 Siva Chinnathambi Women's 47
10 Thelawala ’s Men’s 400
11 Nursing Men's 80
12 Nursing Women's 160
13 Technology Men’s 400
14 Technology Women's 400

Total 4760

Table - 04 : Residential facilities for students in the buildings which were obtained on rent
-2021

House No. of Students
Green Path, Col 07 (Bhikku) 50
Boralesgamuwa House (Men's) 50

Total 100

Table - 05 : Annual Rental of the Students’ Houses - 2021

Hostel Annual Rental (Rs.)
71/3 & 71 /4 Green Path, Col 07 (Bhikku) 4,140,000/-
Boralesgamuwa House (Men'’s) 945,000/-
(This house was handed over to the owner on 01.08.2021)
Total 5,760,000/-

CONSUMPTION OF UTILITIES IN HOSTELS / HOUSES

11,138,314.72
4860

Utility Consumption cost per student = =2291.83/=
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MEDICAL WELFARE SCHEME

The Medical Welfare Scheme for Year 2021 has been valid for a period of twelve (12) months w.e.f.
01.01.2021. It has 3 Schemes (Scheme I, II and III) and more benefits. The University deducts Rs. 150/ - for
Scheme I, Rs.400/- for Scheme Il and Rs. 650/- for Scheme III from monthly salary of employees those who

have joined these schemes.

Benefits are as follows:

Type of expense Scheme I Scheme I1 Scheme III

Outdoor 9,000.00 18,000.00 3,0000.00
Surgical & Hospital Expenses 90,000.00 180,000.00 225,000.00
Spectacles 3,500.00 5,500.00 8,000.00

EARLY CHILDHOOD DEVELOPMENT /DAY CARE CENTRE

An early Childhood Development / Day Care Centre was established by the University of Colombo on
18.05.2006 for the children of the University employees between 2 %2 and 12 years of age. At the end of the
year 2021, 17 children were at the Day Care Centre. The staff of the above Centre were one Pre-School

teacher, one Day Care work-aid with an attendant in the year 2021.

SCHOLARSHIPS
During the year 2021, following scholarships were handled by the Student & Staff Affairs Branch.
1. The University of Colombo Alumni Association of new South Wales Scholarship - 09 students
(UCAANSW)
2. Education Employees Thrift and Credit Society - Sent only progress reports
Mitsubishi Corparation International - No payments were made during the year.
4. Sarasavi Mithuro - Only selections were made with the assistance of Senior Student Counsellor’s
Office

5. Rupasinghe Scholarship - Only selection was made for one student.

LAPTOP LOAN
Loan facility with free Interest (Rs. 75,000/-) to purchase laptop for the University students granted by the

Ministry is processed during the year 2021 for all faculties.

CANTEENS
There are of 14 Canteens and 3 Milk Bars in the University at present. Out of these 03 Milk Bars, 01 Milk

Bars as Highland is running by Milco (pvt.) Ltd. The University has already taken action to charge a monthly
rental for electricity consumed from the Milco (pvt.) Ltd and also for the space provided to them with effect

from 01.09.2016.
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The University Charges Rs. 1000/- as a rental and Rs. 5000/- for electricity consumed per month from each

canteen.

PHOTOCOPY SERVICE

There are 08 Photocopy Service Centers available at faculties including the Main Library. The University
charges a monthly rental of Rs.8000/-, Rs.5000/- for the electricity consumed and Rs.1500/- as an

additional charge for photocopy machine from each contract.

ISSUING TABLETS COMPUTERS

Due to the Covid 19 pandemic situation in the country, the University in collaboration with the University
of Colombo Alumni Association launched a program to provide the Tablet Computers to the students with

financial difficulty in attending the online lectures.

SEASON TICKETS

The University provides railway and bus season tickets for the undergraduates at a concession any rate.
(The University allows the students to buy railway season tickets subject to the condition that they have not

receive hostel accommodation)

7. CAPITAL WORKS & PLANNING

The main function of the Capital Works and Planning branch is planning, procurement, and monitoring of
Capital building projects of the University of Colombo according to the user department requirements.
These functions include carring out the relevant pre- and post-procurement activities, monitoring the
construction works, maintening of projects’ documentation and contract communication, certifying &
issuing of interim payment certificates, settling of bills, handling disputes and coordinating of testing,
commissioning & taking over on successful completion of the project.

The major capital projects, the Capital Works & Planning branch was involved in the year under review

could be categorized as follows.

L Ongoing construction projects commenced in 2017 are in progress.
I1. Ongoing construction projects commenced in 2018 are in progress.
I11. Ongoing construction projects commenced in 2019 are in progress.
V. Ongoing construction projects commenced in 2020 are in progress.
V. New construction projects are pending cabinet approval.
VL Rehabilitation and improvements projects

Seven ongoing construction and new construction projects which were in progress in the year are under
review. Almost all the projects experienced delay in the progress of the project and mile-stone targets, due

to the COVID-19 pandemic related isolation, lockdown and curfew from March 11 to May 2020.
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L The Ongoing construction projects commenced in 2020 are in progress.

1. Construction of extension to the Library Building at Sri Palee Campus, University of
Colombo
e Total cost estimate is LKR 60 million
e Contract awarded amount LKR 50.76 million (Excluding VAT).
e Contractor of the project is Malalathunga Constructions (Pvt.) Ltd.

e Funding source is GOSL.

Current Status of the project

The project commenced in May 2020 was expected to be completed in February 2021. However, it
experienced delays due to COVID-19 pandemic related isolation, lockdown and curfew from March
11 to May 2020. The physical progress by the end of November 2021 was 40% and the cumulative
expenditures up to the end of November 2021 was LKR 20 million (With VAT).

2. Proposed Seven Storied Building (Proposed New Arts Wing -Phase I), Faculty of Arts

e The total cost estimate is Rs.581 million.
e Funding source was LKR 464 million from GOSL funds and LKR 117 million from the

University of Colombo Generated Funds.

Current Status of the project

The SCAPC recommend to recall the tenders for this project and the revised bid document sent

to the SCAPC is approval.

II. New construction projects which pending cabinet approval.
o Proposed Eight Storied Housing Building Complex, University of Colombo

The Project Proposal of “Proposed Eight Storied Housing Building Complex, University of
Colombo” submitted to the Department of National Planning through the University Grant
Commission in March 2017. The University is awaiting the approval from the Cabinet of

Ministers. The total cost estimated for the investment in the project would be LKR 530 million.

o Establishment of Faculty of Technology, University of Colombo Stage II - Phase I
The renewal project proposal of “Establishment of Faculty of Technology, University of
Colombo Stage II - Phase I” to be submitted to the Department of National Planning through
the University Grant Commission. The total cost estimated for the investment in the project

would be LKR 864 million.
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e The Proposed Establishment of the Faculty of Engineering

The revised project proposal of “Establishment of Faculty of Engineering, University of Colombo”

to be submitted to the Department of National Planning through the University Grant Commission.

The total cost estimated for the investment in the project would be LKR 7,000 million.

III. Rehabilitation and improvements works

The Capital Works & Planning branch handled following rehabilitation and improvements works during

the year under review.

Name of the Works Contractor Cont.ract Status
Price
Renovation and Restoration | M/s Ruwan Trade | Rs.18,490,753.80 | Contract awarded on
of Pavilion, University of Centre + VAT | 20.10.2020 and scheduled to
Colombo be completed in August
2021. But still at the ongoing
stage due to covid 19 crisis.
Proposed Storm water M/s Polygon K Rs.11,443,207.60 | Contract awarded on

Drainage system, faculty of
Science, University of
Colombo

Engineering Pvt
Ltd

21.04.2021 and scheduled to
be completed in October
2021. But still at the initial
stage due to covid 19 crisis.

Renovation of the Zoology
Building, Faculty of Science,
University of Colombo

To be Awarded

Roof Renovation of the Old
Wing of the Buildings of
Faculty of Arts, University of
Colombo

Bids were opened on 09t
December 2021

Renovation of the Faculty of
Law Building, University of
Colombo

Document Preparation Stage

Renovation of Department of
Physics, Faculty of Science,
University of Colombo

Document Preparation Stage

All the building projects, the capital and rehabilitation and improvements, were monitored continuously and
fortnightly progress reviews meetings were held regularly. The Planning and Development Committee too

reviewed the progresses of the capital rehabilitation projects at its monthly meetings.

Sri Palee Campus Administration Building
Medicine

Pre Clinical Building Complex, faculty of




Department of Statistics, Faculty of Science

8.INTERNAL AUDIT

During the year 2021, the Internal Audit Branch was comprised of eleven (11) staff members. They are

one Deputy Internal Auditor, one Senior Assistant Internal Auditor, one Management Assistant, seven

Audit Assistants & one Works Aid.

Inthe Year 2021, the Audit Committee of University of Colombo met on four (4) occasions and discussed

the matters raised in Internal Audit Reports and Audit Queries of the Auditor General’s Department.

The Audit Committee meetings conducted for affiliated institutes of the University of Colombo are as

indicated below.

Number of Meetings

Audit Committee meetings at Institutes held
(S

Institute of Indigenous Medicine 4

Institute of Human Resource Advancement

Postgraduate Institute of Medicine

Institute of Biochemistry, Molecular Biology & Biotechnology

National Institute of Library and Information Sciences

Institute for Agro-Technology and Rural Sciences

Postgraduate Institute of Indigenous Medicine

B R ] R

University of Colombo School of Computing

Pre-Auditing Activities were carried out with regard to
Refund of University Provident Fund

Payment of retirement gratuity

Granting of incremental credits

Pension payment applications

AN NN

Payment of salary arrears
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Audit Reports

During the year, the following audit reports were issued with copies to the Auditor General and Internal

Auditor of the University Grants Commission.

Confidential Report on Sri Palee Campus Issues

Internal Audit Report on Souvenir shop at the Faculty of Medicine

Internal Audit Report on Administration of staff, utilization of resources and cleaning services.
Internal Audit Report on Bloemfontein Hostel

1

2

3

4

5. Internal Audit Report on Research Grants - Faculty of Science

6. Internal Audit Report on Bonds

7. Internal Audit Report on Examinations conducted by the UoC

8. Internal Audit Report on Student Societies

9. Internal Audit Report on the Stores maintained at the Maintenance Department at UoC

10. Internal Audit Report on the formalizing of the Administration of the staff of the UoC

11. Internal Audit Report on achieving long & short term objectives - PGIM

12. Internal Audit Report on Stores - PGIM

13. Internal Audit Report on issues identified at the PGIM

14. Internal Audit Report on Examinations conducted by the PGIM

15. Internal Audit Report on utilization of resources and security and cleaning services of the PGIM

16. Internal Audit Report on sample investigation of personal files - PGIM

17. Internal Audit Report on Advances - IHRA

18. Internal Audit Report on formalization of the administration of staff - IHRA

19. Internal Audit Report on the sample investigation of security, cleaning expenses and petty cash -
[HRA

20. Internal Audit Report on Bank reconciliation statements, personal files, Academic activities and
appointment of internal auditors to IHRA

21. Internal Audit Report on formalization the administration of staff -IARS

22. Internal Audit Report on Issues identified in cash receipts and Bank reconciliation statements-
NILIS

23. Internal Audit Report on achieving long and short term objectives for the year 2020 -NILIS

24. Internal Audit Report on Academic Activities-NILIS

25. Internal Audit Report on the sample investigation of personal files - IBMBB

26. Internal Audit Report on Advances -IBMBB

27. Internal Audit Report on formalization of the administration staff - IBMBB

28. Internal Audit Report on cash imprest balance, Bank reconciliation, store and stocks - IBMBB

29. Internal Audit Report on issues identified in the institute - PGIIM

30. Internal Audit Report on personal files - PGIIM

31. Internal Audit Report on the investigation of security and cleaning services- PGIIM

32. Internal Audit Report on the investigation of vehicle usage and fuel consumption - PGIIM

33. Internal Audit Report on formalization of the administration staff - [IM

34. Internal Audit Report on Stores -1IM

35. Internal Audit Report on Moragasmulla Women'’s Hostel-1IM

36. Internal Audit Report on Petty cash -1IM

37. Internal Audit Report on the sample investigation of personal files - [IM

38. Internal Audit Report on Payment Vouchers -1IM

39. Internal Audit Report on security and cleaning services of first half year -1IM
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Auditing of Construction Files

1. Renovation of Block No. 01, Faculty of Education (MD/MR/B/45/2018 - Rs 16,483,478.00)
2. Construction and completion of proposed Landscape Development for Faculty of Medicine-University
of Colombo (UOC/CWP/06/2018/CW/19- Rs 16,838,125.00)
3. Improvements & minor repairs to the Central Stores-UoC [Rs 2,506,258.85]
4. Renovation work of the Abagahamula Hall (IIM/AA/1/6 - Rs 4,802,925.00)
5. Maintenance of the existing roof-Moragasmulla Girls Hostel (AA1/6/2021/07-Rs 330,00.00)
6. Renovation of the washrooms (UCSC/PROC/00/2019/04-Rs 5,425,701.36)
The Internal Audit Branch conducted following financial audits on student societies of University of
Colombo.
1. Sri Palee Campus, Students’ Union for the year 2019
2. Faculty of Science, Students’ Union for the year 2019
3. Faculty of Science, STAT Circle for the year 2019
4. Faculty of Arts, Arts Council, Singing Competition & Cinephilia Competition
5. Faculty of Medicine, Medical Student’s Buddhist Association for the period 29.03.2019 -

10.
11.
12.
13.
14.
15.
16.
17.

05.03.2020

Faculty of Science, Base for Enthusiasts of Environmental Science and Zoology for the period
01.01.2020 - 31.12.2020

Faculty of Law, Moot Court & Debating Society for the period 2017-2019

Catholic Students Movement, University of Colombo for the year 2018/2019

Faculty of Science, Gavel Club for the year 2017-2020

Faculty of Science, Chemical Society for the period 29.08.2018 - 29.11.2019

Faculty of Science, Astronomical Society for the period 14.02.2018-24.09.2020

Faculty of Medicine, Medical Student’s Hindu Society for the period 31.12.2019 -30.06.2021
Faculty of Science, STAT Circle for the period 01.01.2020 - 31.12.2020

Faculty of Law, Moot Court & Debating Society for the period 2019/2020

Muslim Maijlis, University of Colombo for the period 01.01.2019 - 07.09.2020

Amalgamated Club, University of Colombo for the period 31.12.2019 - 31.12.2020

Faculty of Medicine, Students’ Union for the period 18.12.2019 - 01.03.2021
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9. Summary of the actions expected to be taken by University of Colombo in order to
improve the performance of the University.

Goal 01 - Excellence in teaching and learning, including Blended Learning [Knowledge Transfer]

e Strengthening graduate attributes through fostering independent learning, critical thinking and being
a lifelong learner.

e Facilitating learner enhancement through personality development, mentoring and career guidance.

e Being engaged in Continuous Professional Development (CPD) of staff and quality assurance.

e Promoting the digital transformation related to COVID-19 to be sustained as a blended learning
culture.

e Sustaining academic mentoring and early career supports.

e Promoting international collaborations.

e Encouraging to obtain memberships in academic/professional associations

e Encouraging academic excellence & extra-curricular activities.

e Establishmenting new Faculties/ Departments.

Goal 02 - Excellence in research, innovation and commercialization [Knowledge Creation]

e Toinculcate a strong research culture through policy development and best practices in research
management.

e To ensure the highest levels of research ethics and integrity.

To optimize the functionality of the University business linkage facility.

To upgrade/ establish state of the art laboratory facilities and related research support.

To enhance national, regional, and international research collaborations with real time

monitoring and evaluation of research outputs and outcomes.

To Upgrade/maintain/strengthen teaching-learning facilities.

e To Plan maintenance of the buildings etc throughout the life cycle.

Goal 03 - Excellence in human capital & learning support systems

Upgrading/maintaining/strengthening teaching-learning facilities.

Planning maintenance of the buildings etc throughout the life cycle.

Ensuring teaching learning facilities are utilized.

Enhancing the quality of the staff.

Enhancing the quality of student and staff residences & cafeterias.
e Improving the infrastructure

e Increasing the participation of students and staff in national and international competitions.
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Goal 04 - Sustaining best practices in governance, good citizenship & national development

e Facilitating sharing of best practices in academic, administrative and financial management
among staff.

e Encouraging the participation of staff in national level development.

e C(Creating platforms for the students to showcase their competencies.

e Encouraging staff & students to collaborate with external organizations and community.

e Increasing substantially the share of sustainable consumption & developments.

e Empower and promoting ethnic, social and religious inclusion.
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10. A Future Projection Report, based on Sustainable Development

IL.

I11.

IV.

VI

VIIL.

The University of Colombo is planning to organize various activities to safeguard the
environment and mitigate any negative impact on the environment. The University of
Colombo has taken several initiatives towards becoming a green university by ‘Going for
paperless Office using online tools’, ‘Poluthene-free environment’, ‘Establishing Green
Buildings’, Solar Energy Harvesting’, ‘Rainwater Harvesting’, and ‘Systainable Energy
Dialogue’. The University of Colombo established the Center for Environmental initiatives
(CEI) of University of Colombo with the target of achieving environmental protection and
sustainable green development. The goals of the Center for Environmental Initiatives are as
follows:

e Adoption of green initiatives and becoming a green university.

e Establishment of a proper solid waste management system for the university.

e Protecting the campus environment and making the campus premises more
environmentally friendly.

e (Creating environmental awareness among university community and outside the

university (Schools) and supporting others in green activities.

Further, the University academics have done various research in relation to sustainable
development & environment and disaster impact assessment analysis the outcomes of these

research will be presented at the Annual Research Symposium Sessions.

To promote environmental sustainability is one of the objectives of the University of Colombo
Strategic Plan 2021-2025 and under the objective, the University will work to introduce and
practice sustainable environmental initiatives. The University is also planning to take

necessary action to promote green sustainable initiatives and to conserve water and energy.

The Center for Environmental Initiatives has introduced a set of environmental and
sustainability guidelines to strengthen the journey of the University of Colombo (UoC) to
become a greener institution, as per the instructions given by the Vice-Chancellor. The
guidelines consist of general environmentally friendly practices and newly incorporated

instructions applicable to different circumstances in a comprehensible format.

The staff and the students are expected to follow the relevant guidelines/instructions
depending on which group you belong to. The University expects you to understand your role
and responsibility towards the University environment and contribute towards achieving the

University's green goals.

The Faculty of Law launched the Centre for Environmental Law and Policy (CELP), University
of Colombo, Sri Lanka, under the theme “Beyond Human Environment: Defending Rights of
Nature in the Anthropocene”. The Centre is the pioneer institution in the Sri Lankan University

system that specializes in Environmental Law related research, policymaking, and advocacy.

The University of Colombo developed a roadmap in collaboration with the UNDP Office in Sri
Lanka via the SDG Platform of the University, in an attempt to improve the contributions made

by the UoC towards the SDG
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14t March 2022

To the Auditor General
Management Representation on the Financial Statements

We are providing this letter in connection with the audit of the financial statements for the year ended 31st
December 2021 of the University of Colombo as of 94, Cumarathunga Munidasa Mawatha, Colombo 03 and
for the period of 01-01-2021 to 31-12-2021 for the purpose of expressing an opinion as to whether the
financial statements present fairly, in all material respects, the financial position, results of operations, and
cash flows of University of Colombo in conformity with Sri Lanka Public Sector Accounting Standards. We
confirm that we are responsible for the fair presentation in the financial statements of financial position,
results of operations, and cash flows in conformity with Sri Lanka Public Sector Accounting Standards.

Certain representations in this letter are limited to matters that are material. Iltems are considered material,
regardless of size, if they involve an omission or misstatement of accounting information that, in the light
of surrounding circumstances, makes it probable that the judgment of a reasonable person relying on the
information would be changed or influenced by the omission or misstatement.

We confirm, to the best of our knowledge and belief [as of (date of Auditor General’s report)] the following
representations made to you during the audit.

1. The financial statements referred to above are fairly presented in conformity with Sri Lanka Public
Sector Accounting Standards and prepared in consistent with the preceding year.

2. We have made available to the Auditor General all :
a) Financial records and other information requested by the Auditor General
b) Minutes of the meetings of Council or summaries of actions of recent meetings for which minutes
have not yet been prepared.

3. There have been no communications from regulatory agencies concerning non-compliance with or
deficiencies in financial or other reporting practices.

4. There are no material transactions that have not been properly recorded in the accounting records
underlying the financial statements.

5. There has been no:
a) Fraud involving management or employees who have significant roles in internal control.
b) Fraud involving others that could have a material effect on the financial statements.

6. The University has no plans or intentions that may materially affect the carrying value or classification
of assets and liabilities.

7. All contracts entered into between the entity and any member of the Council having no direct or indirect
interest on transactions of the University of Colombo.

8. The following have been properly recorded or disclosed in the financial statements :
a) Related-party transactions, including Fee Income, purchases, loans, transfers, leasing arrangement,
and guarantees, and amounts receivable from or payable to related parties.
b) Guarantees, whether written or oral, under which the University is contingently liable.
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10.

11.

12.

13.

14.

There are no :

a) Violations or possible violations of laws or regulations whose effects should be considered for
disclosure in the financial statements as a contingency.

b) Unasserted claims or assessments that our lawyer had advised us are probable or assertion have
been disclosed in the financial statements.

c) Other liabilities or gain or loss contingencies that are required to be accrued or disclosed.

d) Material uncertainties exists related to events or conditions that may cast significant doubt on the
University’s ability to continue as a going concern.

The entity has complied with all aspects of contractual agreements that would have a material effect on
the financial statements in the event of noncompliance.

We have no plans to abandon lines of product or other plans or intentions that will result in any excess
or obsolete inventory, and no inventory is stated at an amount in excess of net realizable value.

The University has satisfactory title to all assets and there are no liens or encumbrances on the
University’s assets. Except as disclosed in Note 2.2.2 (a) vii to the financial statements.

There are no formal or informal compensating balance arrangements with any of our cash and
investment accounts. Except as disclosed in Note 2.2.2 (b) i to the financial statements, we have no
other line of credit arrangements.

We have properly recorded or disclosed in the financial statements the capital stock repurchase options
and agreements, and capital stock reserved for options, warrants conversations and other
requirements.

To the best of our knowledge and belief, no events have occurred subsequent to the balance-sheet date and

through the date of this letter that would require adjustment to or disclosure in the aforementioned

financial statement.

["’/ BB e

Prof Chandrika N Wijeyaratne K.S.T.S. Jayasooriya K.A.S. Edward
Vice-Chancellor Bursar Registrar
On behalf of the Council

S

2. -------------- et

] M U B Jayasekara Indrani Weerathunga
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UNIVERSITY OF COLOMBO

STATEMENT OF FINANCIAL PERFORMANCE

Restatement

2021 2020
For the Year Ended 31st December 2021 Note

(Rs.) (Rs.)
REVENUE
Government Grant for Recurrent Expenditure 4,709,000,000 4,439,500,000
Government Grant for Rehabilitation Recurrent
Expenditure 40,333,589 14,695,759
Bursary and Scholarships 25,476,000 27,454,400
Other Income 3 580,311,787 359,817,208
Generated Income 4 1,483,836,168 1,324,639,842
AHEAD Project 78,836,542 74,679,816
Total Revenue 6,917,794,086 6,240,787,025
EXPENDITURE
Personal Emoluments 5 4,559,532,298 4,359,241,929
Other Recurrent Expenditure 5 774,288,555 777,263,688
Bursary and Scholarships Expenditure 5 25,476,000 27,454,400

11/1

Depreciation and Amortization 2 983,700,160 727,440,470
Gratuity Expenditure 15 113,172,049 241,554,524
Rehabilitation Recurrent Expenditure 5 47,848,134 15,878,290
Loss on Revaluation of Fixed Asset - 5,437,395
Loss on Disposal of Fixed Asset 7,018,518 4,046,008
AHEAD Project 6 78,836,542 74,679,816

Total Expenditure

6,589,872,256

6,232,996,519

Surplus/(Deficit) for the Period

327,921,830

7,790,506
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UNIVERSITY OF COLOMBO

STATEMENT OF FINANCIAL POSITION Restatement
As at 31st December 2021 Note 2021 2020

(Rs.) (Rs.)
ASSETS
Current Assets
Cash and Cash Equivalents 7 128,709,212 235,092,175
Advances and Receivables 8 902,017,660 765,114,394
Inventories and Stocks 75,205,061 72,013,262
Total Current Assets 1,105,931,933 1,072,219,831
Non-Current Assets
Advances and Receivables 8 178,367,073 748,236,955
Loans and Advances to Staff 9 147,672,844 155,602,589
Investments 10 3,057,130,648 2,303,008,893
Intangible Assets 11 8,686,373 23,726,006
Property, Plant and Equipment 12 44,041,613,782 44,882,463,275
Work in Progress 13 6,516,670,711 4,999,518,568
Total Non-Current Assets 53,950,141,432 53,112,556,286
TOTAL ASSETS 55,056,073,365 54,184,776,117
LIABILITIES
Current Liabilities
Payables 14 322,285,973 549,269,254
Deferred Income 1,734,888,253 928,830,811
Total Current Liabilities 2,057,174,226 1,478,100,065
Non Current Liabilities
Payables 14 99,099,344 357,041,071
Deferred Income 129,855,774 739,226,885
Retirement Benefit Obligation 15 1,523,030,457 1,518,483,078
Total Non-Current Liabilities 1,751,985,575 2,614,751,034
TOTAL LIABILITIES 3,809,159,801 4,092,851,099
NET ASSETS 51,246,913,564 50,091,925,018
EQUITY/NET ASSETS
Capital
Capital Grant 15,421,552,156 12,165,789,526
Gifts and Donations 16 419,862,953 397,509,266

15,841,415,109 12,563,298,792
Accumulated Funds
Accumulated Surpluses/(Deficits) (3,152,724,968) (2,701,077,695)
Assets Revaluation Reserve 36,622,756,070 38,541,256,070
Total Accumulated Funds 33,470,031,102 35,840,178,375
Reserves & Restricted Funds
Designated Funds 17 1,744,515,529 1,512,819,379
Endowment Funds 190,951,824 175,628,472
Total Reserves and Restricted Funds 1,935,467,353 1,688,447,851
TOTAL EQUITY / NET ASSET 51,246,913,564 50,091,925,018

. N
Prepared by : /"://":5 Certified by : @1
G.H.Gamini K.S.T.S.Jayasooriya
Deputy Bursar Bursar

Members of the Council of University of Colombo are responsible for the preparation and presentation of these financial

statements.

These financial statements were approved by the Council and signed on their behalf.

("

Prof.Chandrika N Wijeyaratne
Vice-Chancellor



UNIVERSITY OF COLOMBO
STATEMENT OF CASH FLOWS

Restatement

For the Year Ended 31st December 2021 2021 2020
(Rs.) (Rs.)

Cash Flows Generated from Operating Activities
Surplus/Deficit from Ordinary Activities 327,921,830 7,790,506
Adjustments
Depreciation 983,700,160 727,440,470
Amortization of Fixed Assets (568,244,675) (346,023,569)
Provision for Retirement Benefit Obligation 113,172,049 241,554,524
Interest Income (141,460,579) (191,995,640)
Unrealized Foreign Currency Gain (2,663,000) (982,216)
Lease Interest 850,243 1,049,171
Loss on Revaluation of Fixed Asset - 5,437,395
Loss on Disposal of Assets 7,018,518 4,046,008
Operating surplus before working capital changes 720,294,546 448,316,649
Working Capital Changes
(Increase)/Decrease in Stores & Inventories (3,191,799) (13,147,424)
(Increase)/Decrease in Other Receivable (89,496,751) (142,772,942)
(Increase)/Decrease in Advances 7,929,745 23,184,515
Increase/(Decrease) in Differed Income 196,686,331 245,941,346
Increase/(Decrease) in Refundable Deposit - (4,594,652)
Increase/(Decrease) in Payables (488,436,785) 98,487,430
Cash Flows Generated in Operating Activities 343,785,286 655,414,922
Payment of Gratuity (108,188,173) (120,693,091)
Net Cash Flows Generated in Operating Activities 235,597,113 534,721,831
Cash Flows Generated from Investing Activities
Acquisition of Fixed Assets (274,074,779) (682,803,492)
Work in Progress (669,586,506) (1,237,669,925)
Increase in Investments (918,063,071) (208,550,000)
Proceed from Disposal of Fixed Assets 426,355 336,064
Interest from Investments 24,785,646 53,634,112
Mobilization Advances (13,299,958) (101,836,692)
Net increase of Internal Funds 252,484,950 103,488,105
Payment of Lease Rentals (2,611,812) (2,611,812)

Net Cash Flows Generated in Investing Activities

(1,599,939,176)

(2,076,013,640)

Cash Flows Generated from Financing Activities

Government Grant for Capital Expenditure 395,000,000 433,000,000
UGC Grant for Capital Expenditure 496,715,586 622,866,000
Decrease in Investments 343,889,827 466,133,362
Donations 22,353,687 10,124,783
Net Cash Flows Generated in Financing Activities 1,257,959,100 1,532,124,145
Net Changes in Cash and Cash Equivalents during the year (106,382,963) (9,167,662)
Cash & Cash Equivalents at the Beginning of the Period 235,092,175 244,259,837
Cash & Cash Equivalents at the End of the Period 128,709,212 235,092,175
Net Increase/Decrease in Cash and Cash Equivalents (106,382,963) (9,167,662)




University of Colombo
Statement of Change in Equity / Net Assets

(Rs.)
Capital Grant Reserves & Gifts & Asset Income & Total
Restricted Donations Revaluation Expenditure
Fund Reserve
Balance as at 01st January 2020 9,893,999,741 1,560,373,615 339,475,574 38,392,390,550 (2,274,225,099) 47,912,014,382
Capital Grant spent & unspent during the year 2,271,789,784 2,271,789,784
Net Movement of Donations 58,033,692 58,033,692
Net Movement of Assets Revaluation Reserve 101,179,458 101,179,458
Surplus / (Deficit) for the period 16,639,832 16,639,832
Errors 47,686,062 (8,849,326) 38,836,736
Funds Transfers (306,568,867) (306,568,867)
Net Movement of Funds 46,238,215 (46,238,215) -
Transfer to the Breach of Contract Fund 32,262,524 (32,262,524) -
Transfer to the Interest Income-VC Fund 6,858,584 (6,858,584) -
Transfer to the Interest Income-UCDF Fund 18,880,705 (18,880,705) -
Transfer to the Interest Income-Restricted Funds 23,834,208 (23,834,208) -
Balance as at 31st December 2020 12,165,789,526 1,688,447,851 397,509,266 38,541,256,070 (2,701,077,695) 50,091,925,018
Capital Grant spent & unspent during the year 3,255,762,630 3,255,762,630
Net Movement of Donations 22,353,687 22,353,687
Net Movement of Assets Revaluation Reserve (1,918,500,000) (1,918,500,000)
Surplus / (Deficit) for the period 327,921,830 327,921,830
Funds Transfers (532,549,600) (532,549,600)
Net Movement of Funds 197,641,230 (197,641,230) -
Transfer to the Breach of Contract Fund 10,583,634 (10,583,634) -
Transfer to the Interest Income-VC Fund 10,462,270 (10,462,270) -
Transfer to the Interest Income-UCDF Fund 11,677,642 (11,677,642) -
Transfer to the Interest Income-Restricted Funds 16,654,724 (16,654,724) -
Balance as at 31stDecember 2021 15,421,552,156 1,935,467,353 419,862,953 36,622,756,070 (3,152,724,968) 51,246,913,563
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NOTES TO THE FINANCIAL
STATEMENTS

General Information
1.1 Legal and Domicile form

University of Colombo has been incorporated
under Universities Act No.16 of 1978. The main
Administration building is located at the College
House, N0.94, Cumaratunga MunidasaMawatha,
Colombo 03.

The of
Performance,Financial Position,
Cash Flows,Statements of Changes in Equity, as at

Statements Financial

Statement of

and for the year ended 315t December 2021 were

authorized and issued by the Council held on
14.03.2022

The Colombo Science & Technology Cell
established as a limited Liability Company in line
with the first schedule to the Companies Act No.7

of2007.

1.2 Principal Activities and Nature of
Operations

a) to admitstudents and to provide instructions
in any approved branch of learning;

b) to hold examinations for the purpose of

ascertaining the persons who have acquired

proficiency in different branches of learning;

c) to cooperate, by way of exchange of teachers,
students and scholars or otherwise, with
other Universities or institutions in Sri Lanka

or abroad, having objects similar or
substantially similar to those of the
University;

d) to provide Postgraduate courses, and for this
purpose, to cooperate with other universities
or authorities in Sri Lanka or abroad, in such
manner and for such purposes as the

University may determine;

e) to grant confer degrees, diplomas and other
academic distinctions to and on persons who
have pursued approved courses of study in
the university or in any recognized institution
and who have passed the examinations of the
University prescribed by By-laws;

f) Research and disseminates knowledge as a
co- activity
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1.3 Going Concern

The University has made an assessment of the
University and its ability to continue as a going
concern and is satisfied

that it has the resources to continue its entity for the
foreseeable future. Furthermore, the Council is not
aware of any material uncertainties that may cast
significant doubt upon the University’s ability to
continue as a going concern. Based on this the
Financial Statements have been prepared on the
going concern basis.

1.4 Financial Period

The Financial period of the University is from
015Yanuary to 315tDecember 2021.

All accounting policies adopted by the University
are consistent with those of the previous year,
where necessary comparative figures have been
adjusted to conform to the changes, in
presentation of current year figures.

1.5 Basis of Preparation of Financial
Statements

1.5.1 Statement of Compliance

The Financial Statements of the University of
Colombo have been prepared under the historical
cost convention in conformity with Sri Lanka Public
Sector Accounting Standards issued by the Institute
of Chartered Accountants of Sri Lanka.

These Financial Statements comprise the Statement
of Financial Performance, Statement of Financial
Position, Statement of Cash Flows, Statement of
Changes in Equity and Notes to the Financial
Statements.

The principal accounting policies applied in the
preparation of the Financial Statements are set out
below. These policies have been consistently
applied to all periods presented in the Financial
Statements unless otherwise stated.

The Financial Statements were not incorporated
with the financial status of the University students’
societies and Colombo Science & Technology Cell.



1.5.2 Basis of Measurement

The Financial Statements have been prepared on
accrual basis and under the historical cost basis,
except whereappropriate disclosures are made
with regard to fair value under relevant notes.

1.5.3 Comparative Information

Comparative information including quantitative,
narrative and descriptive information is disclosed
in respect of the previous period for all amounts
reported in the Financial Statements, in order to
enhance the understanding of the Financial
Statements of the current period and to improve
comparability.

1.5.4 Materiality and Aggregation

Each material class of similar items have been
presented separately in the Financial Statements.
[tems of dissimilar nature or function have been
presented separately unless they are immaterial.

1.5.5 Offsetting

Assets and liabilities, and revenue and expenses
have not been offset unless required or permitted
by the Sri Lanka Public Sector Accounting
Standards.

1.5.6 Events after the date of the Statement of
Financial Position

All material events after the reporting date have

been considered and where appropriate
adjustments or disclosure wherever necessary

have been made in the Financial Statements.

1.5.7 Functional& Presentation Currency

[tems included in the Financial Statements of the
University are measured using the currency of the
primary economic environment in which the
University operated (thefunctional currency).
These Financial Statements are prepared and
presented in ‘SriLankan Rupees’ (Rs.), which is
thefunctional and presentation currency of

theUniversity.
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1.5.8 Transactions of Foreign Currency

All foreign exchange transactions are converted to

Sri Lankan Rupees, which is
thereportingcurrency, at the rates of exchange
prevailing at the time the transactions
wereeffected.

1.5.9 Rounding

The amounts in financial statements have been
the rupee,
otherwise indicated as permitted by the Sri Lanka

rounded-off to nearest unless

Public Sector Accounting Standards.

1.5.10 Significant Accounting Estimates and
Judgments

The preparation and presentation of Financial
Statements, in conformity with Sri Lanka Public
Sector Accounting Standards, require management
to make judgments, estimates and assumptions that
affect the application of accounting policies and
reported amounts of assets, liabilities, income and
expenditure. Actual results may differ from these
estimates and judgments used.

Information about significant areas of estimates,
uncertainty and critical judgments in applying
accounting policies that have the most significant
effects on the amounts recognized in the Financial
Statements are as follows:

(a) Defined RetirementBenefit Plan

The cost of the retirement benefit plan of employees
is determined using Projected Unit Credit (PUC)
method. Such method involves use of assumptions
concerning the rate of interest, rate of salary
increase and retirement age. Due to the long-term
nature of the plan, such estimates are subject to
significant uncertainty.

(b) Changes in Accounting Estimates and
Judgments

Any changes in accounting estimates and critical
judgments are disclosed in the relevant notes to the
Financial Statements.



(c) Health and Safety Measures

In response to the COVID-19 Outbreak, the
University’s priority is to ensure the health and
safety of our stakeholders that include employees
and students. The University has to curtail
Examinations, Seminars and Workshops and
other Short Courses due to the restrictions
imposed by the Government adhering to the
health regulations. In that context the University
has moved more into digital work to provide a
value-added service to its stakeholders.

1.5.11 Commitments and Contingencies

All risks are accounted for in determining the
amounts of all known liabilities. Contingent
liabilities are possible obligations whose
existence will be confirmed only by uncertain
future events or present obligations where the
transfer of economic benefit is not probable or
cannot be reliably measured. Contingent
liabilities are not recognized in the Statement of
Financial Position but are disclosed unless they

are remote.

1.5.12 Contingent Liabilities

No provision has been made in the accounts with
regard to liabilities arising out of litigation. The
total estimated amount of liabilities as at 31st
December 2021 is Rs. 508 Million for three Court
cases.

1.5.13 Events after the Reporting Period

The materiality of events occurring after the
reporting period has been considered and
appropriate adjustments, wherever necessary,
have been made in the Financial Statements.
1.5.14 Accelerating Education
Expansion and

Development (AHEAD) Project

The Government of Sri Lanka (GoSL) and the
World Bank have agreed to support the higher
education sector

Higher

through a World Bank Funded Accelerating
Higher Education Expansion and Development
(AHEAD) operation.

The implementing agency of AHEAD projectis the
Ministry of Education (MOE). The University
Grants Commission (UGC) will coordinate the

activities of the Universities. There will be an
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Operations Monitoring and Support Team
(OMST) which will coordinate and support all
AHEAD activities between the MOE, UGC, and the
Universities. The project related activities at the
University coordinated by the
Operations Technical Secretariat (OTS) office
attached to each University.

level are



AHEAD Project Grants Awarded to the University of Colombo as at 31-12-2021 as follows,

Grants as Grants Grant
at awarded Amount as
Result Area Grant Gl\ll'(a)\;)tfs Faculty/ lll)tepartme 01/01/20 t;illelrl:fr at
21Rs. R’; 31.12.2021
Milion Million Rs. Million
RA1- _ Faculty of 80 ) 80
Increasing Science Technology
enrolment Technology Faculty of Medicine 30 - 30
in Higher : ; 4
.| Engineering and ucsc 20 - 20
Ed.uce.ltlon in | Medicine Faculty of
priority 75 - 75
area for Technology
economic
. Faculty of
deve]opmen Civil Works 1 Techl?;logy 350 - 350
t
Faculty of Science 120 - 120
. Faculty of Arts 116.127 3.873 120
nriching Faculty of Arts (IT
Learning Teaching for Humanities) - 23.5 23.5
and ;
. 7 Sri Palee Campus .
A}?iessment/gllil.{tlg%l (IT for Humanities) 7881 7881
sh Language Skills
Enhancement Faculty of 120 - 120
RA 2 - Management
Improving Sri Palee Campus - 50 50
Quality of IARS - 15 15
Higher
education gjgi{gg“;m of 18.088 - 18.088
Enriching Department of 18 ) 18
Learning Teaching Physics
and Department of
Assessment/Engli > Chemistry 18 ) 18
sh Language Skills Department of 18 ) 18
Enhancement Accountancy
International
Relation 18 ) 18
Research and
Innovation 1 Department of 25 25
Commercializatio Physics
n -
Innovation UCsC 35 5 40
Commercializatio 3 IARS 40 - 40
n Enhancement Faculty of Science 40 - 40
RA 3 -
Research Faculty of Medicine 40 - 40
Grants Development
Oriented 3 Faculty of Graduate
Research-2 Studies 10 - 10
Department of
English 10 ) 10
Development 3 ]
Oriented Faculty of Science 1 40 - 40
Research-2
Faculty of Medicine 37 - 37
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Faculty of Science 2 40 - 40
University
Business Linkage 9 9 18
cell
SD:kfgf:fslhips 22 awards 180 18 198
Total 1.507.215 132.254 1,639.469
Grants awarded in 2018 641,000,000
Grants awarded in 2019 821,215,000
Grants awarded in 2020 45,000,000
Grants awarded in 2021 132,254,500

1,639,469,500
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2. Summary of Significant Accounting
Policies

2.1 Statement of Financial Performance

2.1.1 Revenue Recognition
Revenue is recognized to the extent that it is

probable that the economic benefits will flow to
the University and the revenue can be reliably
measured, regardless of when the payments are
made. The following specific recognition criteria
also be met before revenue is recognized.

(a) Income from courses
Income from fee levying courses are recognized
as income based on periodic basis.

(b) Income from Seminars/Workshops
Seminars, Workshops, activities are recognized
upon conducting the event.

(c) Non-endowment Donations
Non-endowment donations are recognized in the
financial year they are received.

(d) InterestIncome
Interest income is recognized on accrued basis

(e) Gains /losses from sale of property, plant and
equipment

Net gains and losses on the disposal of property,
plant and equipment are recognized in the
Statement of Financial Performance after
deducting from the proceeds on disposal, the
carrying value of the item disposed of any related
selling expenses. In the case of any revalued
asset, any balance remaining in the revaluation
reserve account is transferred to the Statement of
Financial Performance.

(f) Other Income
Any other income not specified under above
categories is recognized on accrual basis.

(g) Income from Restricted Grants

Restricted grants are provided based on
agreements, contracts or other understanding,
where the conditions for receipt of the funds are
linked to a performance of a service or other
process. The University earns the contribution
through compliance with the conditions that
have been laid down and meeting the envisaged
obligations. Income is not recognized in the
Statement of Financial Performance, until there is
reasonable assurance that the grants will be
received and the conditions stipulated for its
receipt have been complied with and the relevant
expenses that it is expected to compensate has
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been incurred and charged to the Statement of
Financial Performance. Receipt of the funds does
not by itself provide conclusive evidence that the
conditions attached to the contribution have
been or will be fulfilled. Until the conditions have
been fulfilled, the contribution is regarded as part
of restricted funds.

On receiving any restricted grants, the grant is
recognized in the Statement of Financial Position.
Thereafter, on a systematic basis, an amount
equivalent to that which has been spent on
agreed “restricted” activities during the period, is
taken to income. Unutilized funds are carried
forward as such inthe Statement of Financial
Position.

2.1.2 Recognition of Expenses

(a) Expenses in carrying all activities of the
University are recognized on accrued
basis and charged to the Statement of
Financial Performance during the period
in which they are incurred.

(b) All expenses incurred in respect of

undergraduate education have been

charged to the government recurrent

grant.

(c) Al incurred in the

acquisition, or improvement of assets of a

expenditure

permanent nature in order to carry on or
increase the learning capacity of the
students has been treated as capital
expenditure.
(d) Expensesarerecognized in the Statement of
Financial Performance on the basis of direct
association between cost incurred in the
of the
maintaining the capital assets in a state of

running University and in
efficiency have been charged to revenue in

arriving at the surplus/deficit for the year.
2.1.2.1 Project Expenses

Expenses in carrying out the projects and other
activities of the University are recognized in the
Statement of Financial Performance during the
period in which they are incurred and the basis for
identifying project expenses are mainly on
locations of the project, staff allocated to the project
and projected activities of the project according to
the project proposal.



Expenses are recognized in the Statement of
Financial Performance on the basis of direct
association between the cost incurred and
the earning of specific items of income.

2.1.2.2 Operational Expenses

All expenditure incurred in the running of
the University and in maintaining the capital
assets in a state of efficiency has been
charged against income in arriving at the
surplus for the year.

Expenditure on examinations, seminars and
courses are recognized in the Statement of
Financial Performance on the accruals basis.

2.1.2.3 Mahapola, Bursary and Scholarships

Mahapola Higher Education Scholarship
Trust Fund has students
Mahapola Scholarship installment directly to
students’ bank accounts from April 2019.
Mahapola Trust Fund and UGC spent
Rs131.2 M and Rs.125.2 Million during the
year as Mahapola Scholarship respectively.
Further, University paid Rs.25.476 Million as
Bursary to the undergraduate students.

transferred

2.1.2.4 Finance Expense

Finance expense is recognized on accrual
basis when it is paid or creates liabilities.

2.1.2.5 Correction of errors

During the year 2021, discovered that online
Journal Subscription, expenditure on two
security hut, over calculation of Depreciation
& Amortization
Revaluation loss at Sri Palee Campus had

and non-recording of

been erroneously charged to the Statement of

Financial Performance.

corrected by restating each of the affected

Financial Statement, line

periods. The following summarize the impacts on

the University financial statement.

STATEMENT OF FINANCIAL PERFOI

For the Year Ended 31st As Previously Adjustment As restated
December 2021 Reported
(Rs.) (Rs.) (Rs))
REVENUE
Other Income 402,065,875 (42,248,667) 359,817,208
Revenue 402,065,875 (42,248,667) 359,817,208
EXPENDITURE
Depreciation and 762,079,778 34,639,310 727,440,470
Amortization
Rehabilitation Recurrent 16,634,047 755,757 15,878,290
Expenditure
Library Journal 3,441,669 -
3,441,669
Loss on Revaluation of - (5,437,395) 5,437,395
Fixed Asset
Expenditure 782,155,494 33,399,341 748,756,155
Surplus/(Deficit) 16,639,832 (8,849,326) 7,790,506

for the Period

STATEMENT OF FINANCIAL POSITION

As at 31st December As Previously Adjustment As restated
2021 Reported
(Rs.) (Rs.) (Rs.)
ASSETS
Non-Current Assets
Property, Plant and 44,844,382,296 38,080,979  44,882,463,275
Equipment
Work in Progress 4,998,762,811 755,757 4,999,518,568
49,843,145,107 38,836,736  49,881,981,843
EQUITY/NET ASSETS
Accumulated Funds
Accumulated (2,692,228,369) (8,849,326) (2,701,077,695)
Surpluses/(Deficits)
Assets Revaluation 38,493,570,008 47,686,062 38,541,256,070
Reserve
35,801,341,639 38,836,736 35,840,178,375

The errors have been

2.2.1 Current Assets

items for prior

Financial Position

are

2.2 Statement of Finance Position

those

Current Assets classified in the Statement of
which will

berecovered within one year after the Statement

of Financial Position date.
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(a) Cash and Cash Equivalents

Cash &Cash Equivalents comprise cash in hand
and the bank balances.
(b) Receivables

A sum of Rs.74.394Million is due from employees
who breach of bonds and agreements as at
31.12.2021. Legal Action has been taken against
them.

(c)Inventories & Stocks

Inventories are stated at the lower of cost and net
realizable value. In general, cost isdetermined on
a first-in-first-out basis and includes expenditure
incurred in acquiringthe inventories and

bringing them to their existing condition and

location.
The Inventory of the University includes
stationery, chemicals, consumables,

pharmaceutical items and maintenance items.

2.2.2 Non- current Assets

(a) Property, Plant & Equipment

Lands,
Equipment, Fixtures & Fittings, LibraryBooks and
Periodicals, Motor Vehicles, Cloaks and Other

Buildings, Laboratory and Teaching

Assets include the itemsacquired out of
government grants, research grants, internally
generated funds, World Bank projects
anddonations.

In order to receive the ownership of the land at
Homagama, Pitipana, Mahahenawatta provided
by the Government to construct the Faculty of
Technology, the University is requested to pay
Rs.731 Million to the UDA and the Ministry of
Education agreed to pay this amount.

(i) Basis of Recognition and Measurement

Property, Plant and Equipment are recognized if
it is probable that futureeconomic benefits
associated with the item will flow to the entity
and the cost of theitem can be reliably measured.

All property, plant and equipment are stated
initially at cost and subsequently measured at cost
less accumulated depreciation and any impairment
losses. Repair and maintenance costs are
recognized in the Statement of Financial
Performance as incurred. The carrying value of
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property, plant and equipment are reviewed for
impairment when events or changes in
circumstances indicate that carrying value may not
be recoverable.

(ii) Initial Recognition

Equipment costing less than Rs. 2,500 per
individual item is typically written-off in the year of
purchase.All other Equipment is capitalized on the
basis of nature. Equipment is capitalized if it
istangible, has a life of more than one year. The life
of an asset is dependent on its category within
8categories, ranging from 4 to 20 years.

(iii) Subsequent Expenditure on Existing Property,
Plant and Equipment

Expenditure incurred on tangible fixed assets is
charged the of
Performance in the period it is incurred, unless it

to Statement Financial

meets one of the following criteria, in which it is
capitalized and is depreciated on the relevant
basis.

Market value of fixed assets has
subsequently increased.

Asset capacity increase.

Sustainable improvement in the quality
of output or reduction in operating cost.
Significant extension of the asset life
beyond that has already been confirmed

by repair and maintenance.

€))

(b)
(c)

(d)

(iv) Cost Revaluation Model

After initial recognition,University chooses the
cost model measure all items of property, plant
and equipment in accordance with SLPSAS 7’s
requirement for that model i.e. at cost less any
accumulated depreciation and any accumulated
impairment basis.

(v) Buildings belongs to other Institutions

Buildings of the
Molecular Biology and Biotechnology, School of
Computing, National Institute of Library &
Information Sciences located in the University
land.

Institute of Biochemistry

(vi) Depreciation

Depreciation is recognized in the Statement of
Financial Performanceon a Straight-Line Method
over the estimated useful life of Property, Plant
andEquipment items from the date that they



Lands
notdepreciated. The estimated useful life periods

were made available for use. are

are as follows.

Assets Category Useful life
years
Buildings 20
Furniture &Equipment 10
Laboratory and Teaching Equipment 5
Fixtures & Fitting 10
Library Books, Periodicals &Cloaks 5
Motor Vehicles 5
Software Package 5
Sports Goods 4

Depreciation is provided from the date of
purchase and up to the date of disposal, based
onthe period used.

(vii) Lease - Finance Lease

Leases in terms of which the University assumes
substantially all the
ownership are classified as finance leases. On
recognition, the
property, plant and equipment, is measured at an
amount equal to the lower of itsfair value and the
present value of minimum lease payments.
Subsequent to initialrecognition, the asset is

risks and rewardsof

initial leased assetsunder

accounted for in accordance with the accounting
policyapplicable to that asset.

Minimum lease payments under finance leases
are apportioned between the financeexpense and
the reduction of the outstanding liability. The
finance expense is allocatedto each period during
the lease term so as to produce a constant
periodic rate interest onthe remaining balance of
the liability.

During the year University paidRs. 2,611,812 as
lease rental.

(viii) Maintenance of Premises

The University has a maintenance plan which is
reviewed periodically and forms the basis of the
on-going maintenance of the assets. The cost of
maintenance is charged to the Statement of
Performance.

(ix) Write off Assets

(a) Muttiah Hostel Premises

Muttiah hostel acquired by UDA during the year
and UDA handed over Kalinga Mawatha 12
storied housing complex to the University for

(D
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hostel and transferring legal ownership process
to the University was not completed as at
31.12.2021

Value of Land (Muttiah Hostel) Rs. 1,894,000,000

Value of Buildings (MuttiahHostel)Rs.37,148,099
Rs.1,931,148,099

(b) Faculty of Science

Value of Rs. 2,330,000 relating to the building at
Faculty of Science Garage and Plant Science Lab
building demolished during the year.

(b)Work in Progress

Work-in-progress is stated at cost, less any
These are expenses of a
capital nature, directly the
construction of property, plant and equipment

impairment losses.
incurred in

awaiting capitalization. Capital work-in-progress
would be transferred to the relevant asset
category in property, plant and equipment, when
it is available for use i.e. when it is in the location
and conditions necessary for it to be capable of
operating in the manner intended by the
University. Financial costs are not capitalized at
part of additions to the fixed assets.

(i) Construction of the Seventeen Storied Building for
the Faculty of Medicine

As per Cabinet paper No. 18/2071/824/026.The
Bank of Ceylon has approved a term loan facility
of Rs.4,541,698,546 to the Contractor, Sanken
Constructions (Pvt) Ltd. against a security of a
stand by letter of credit issued by the People’s
Bank and the Letter of Comfort issued by the
General Treasury to the Bank of Ceylon with
following terms and conditions.

(a) Interest rate : AWPLR + 2% p.a. (Interest
rate) will be reset Bi-annually based on
prevailing AWPLR.

Period : Fifteen years inclusive of a grace
period of 3 years starting from 26-08-2019.
Repayment : Interest to be serviced Bi-
annually inclusive of the grace period and

(b)
©)

Capital Bi-annually after the grace period.
The Ministry of Education should ensure to
receive the Budgetary allocation from the
Ministry of Finance for the purpose of repaying
the interest and capital Bi-annually on due date.
Disbursement of Term Loan : On issuance of
Interim Payment Certificate with related invoices



by the Contractor (Sanken Constructions (Pvt)
Ltd.) the (State
Engineering Corporation) to the Vice Chancellor
of the University of Colombo.

certified by Consultant

Rs. 1,211.07Million was paid to the MS. Sanken
Constructions (Pvt) Ltd. during the year 2021 as
per Interim Payment Certificates issued by the
Consultant.Bank of Ceylon charged Rs.229.48
Million as interest to the utilized loan amounted
to Rs. 3,304.02 Million as at 31-12-2021 and
funds allocated from the Ministry of Education
budget for this payment.

(c) Intangible Assets

Computer Software

Acquired computer software licenses are
capitalized on the basis of the costs incurred to
acquire and bring to use. These costs are
amortized over their estimated useful life of five

(5) years.

Costs associated with maintaining computer
software programmes are recognized as an
expense as incurred. Costs that are directly
associated with the production of identifiable and
unique software products controlled by the
University are recognized as intangible assets
when the following criteria are met:

(i) technically feasibility to complete the
software product so that it will be
available for use and the Management to
complete the software product for use.

(i1) ability to use the software product;

(i11) ability to demonstrate how the software
product will generate probable future
economic benefits;

(iv) adequate technical, financial and other
resources to complete the development
and to use the software product are
available; and

(v) the expenditure attributable to the
software product during its
development can be reliably measured.

Directly attributable costs that are capitalized as
part of the software product include the software
development employee costs and an appropriate
portion of relevant overheads.
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Cost
amortized over their estimated useful lives,

recognized as intangible assets are
which do not exceed five (5) years. Costs relating
to development of software are carried in capital
work-in-progress until the software is ready for

use.

2.2.3Current Liabilities

Liabilities classified as Current Liabilities in the
Statement of Financial Position arethose that fall
due for payment within one year from the date of
the Statement ofFinancial Position. All known
liabilities have been accounted for in preparing
theFinancial Statements.

(a) Creditors and Accrued Expenses

Creditors and Accrued expenses are measured at
fair value and are subsequentlymeasured at
amortized cost using effective interest rate.

(b) Deferred Income

Deferred income results when invoices relating
to Self Financing Activities (Study programmes)
are raised at the commencement of the study
programme where the study programme
delivery take place over a period of several years.
Deferred income is recognized in the Statement
of Financial Performance to the extent of study
programme delivery taken place and the balance
attributable to the remaining course period is
recognized as a liability on the Statement of
Financial Position until income is recognized.

2.2.4 Non-Current Liabilities

(a) Employee Benefits -
RetirementBenefitsObligations

Employee Defined Benefit Plan - Gratuity

Defined benefit plan is a post-employment
benefit plan, other than a defined contribution
plan. The defined benefit is calculated by an
independent actuary using Projected Unit Credit
(PUC) method. The present value of the defined
benefit obligation is determined by discounting
the estimated future cash outflows, using interest
rates that are denominated in the currency in
which the benefits will be paid and that have
terms to maturity approximating to the terms of
the related liability. The present value of the
defined benefit obligations depends on a number



of factors that are determined on an actuarial
basis using a number of assumptions about
discount rate, future salary increments and
mortality rates. Due to the long-term nature of
these plans, such estimates are subject to
significant uncertainty.

All assumptions are reviewed at each reporting
date. Accordingly, the employee benefit liability
is based on the actuarial valuation as of
31stDecember 2021. The University accounting
policy for gratuity is to recognize actuarial gains
and losses in the period in which they occur in full
in the statement of other Financial Performance.

Retirement Benefit Obligation

Actuarial and Management Consultant (Pvt) Ltd,
qualified actuaries has done actuarial valuation
on the defined benefit plan - Gratuity as at 31-12-
2021. The assumptions used in determining the
cost of retirement benefits are as follows.

Staff Turnover

Academic staff 1% p.a.

Non Academic staff 0.50%
p-a.

Rate of discount 11.5%
p-a.

Rate of salary increased

Academic staff 10% p.a.

Non Academic staff 8% p.a.

Retirement age

Academic Staff 65 yrs

Non Academic staff 62yrs

Defined Obligations

In order to illustrate the significance of the
discount rate and salary escalation rate assumed
in the valuation as at 31 December 2021,
conducted a sensitivity analysis for all employees
assuming the following discount rates and salary
escalation rate.

Variable changed (while all | Present Value
other assumptions remain of Defined
unchanged) Benefit
Obligation
Rs

One Percentage Point Increase
(+1%) in discount Rate

1,405,336,793

One Percentage Point 1,658,832,181
Decrease (-1%) in discount
Rate
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One Percentage Point Increase
(+1%) in Salary Escalation
Rate

1,660,648,597

Point
in Salary

One Percentage
Decrease (-1%)
Escalation Rate

1,401,871,809

Current Service Cost

Academic Staff

Rs.69,166,090

Non Academic Staff Rs.20,576,869

Rs.89,742,959

(b) Defined Contribution Plans - Employees’
Provident Fund and Employees’ Trust Fund

Employees are eligible for Employees’ Provident
Fund Contributions and Employees’ Trust Fund
Contributions in line with respective statutes and
regulations. These are recognized as an expense in

the Statement of Financial

Performance as

incurred. The University contributes 7%, 8% and
3% of gross emoluments of the employees’ salaries
to University Provident Fund, University Pension
Fund and Employees’ Trust Fund respectively.
Employees also contribute 10% to the University

Provident Fund.

2.2.5 Reserved and Restricted Funds

(a) Accounting for the Receipt and Utilization of

Funds,
Grants and Reserves.

The University received various grants for
specific  development activities, student
activities, endowment etc. Funds, grants and
reserves have been classified as unrestricted

funds, restricted funds and endowment funds.
(i) Unrestricted Funds

Unrestricted funds are those that are available for
use by the University at the discretion of the
Council and funds that are designated for a
specific purpose by the Council in furtherance of
the general objectives of the University.
Allocations made by the University for the credit
of the designated funds are charged to the
Statement of Financial Performance. Surplus
funds are transferred from restricted funds to
unrestricted funds in terms of the relevant donor
agreements or with the subsequent approval of
the donor.

Contributions and donations received from the
general public are recognized in the Statement of



Financial Performanceat the time of receipt,
where there are no terms of references.

The total value of Unrestricted Fund as at
31.12.2021 is Rs. 1,443,872,471.

(ii) Restricted Funds

Where grants/donations are received for use in
an identified project or activity, such funds are
held in a restricted fund account and transferred
to the Statement of Financial Performance to
match with expenses incurred in respect of that
identified project. Unutilized funds are held in
their respective fund accounts and included
under accumulated fund and reserves in the
Statement of Financial Position until such time as
they are required.

Where approved grant expenditure exceeds the
income received and there is certainty that the
balance will be received, such amounts are
recognized through receivables in the Statement
of Financial Position.

The total value of Restricted Fund as at
31.12.2021 is Rs. 300,643,058.

(b) Endowment Funds

Where assets are received as an endowment,
which are not exhausted, only the income earned
from such assets may be recognized and used as
income.

Investments income and other gains realized
from funds available under each of the above
categories.

The total value of Endowment Fund as at
31.12.2021 is Rs. 190,951,824.

2.2.6 Equity

(a) Capital Grant
Government Grant is recognized at their fair

value where there is reasonable assurance that
the grant will be received, and all affecting
conditions will be complied with.

Donated tangible fixed assets, except for non-
depreciable fixed assets donated for use by the
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University valued and taken to

DonationAccount.

are

(b) Recurrent Grant

Recurrent grants are recognized in the Statement
of Financial Performance on cash basis. Cost of
rehabilitation of Fixed Assets and Capital Grants
for construction and new work recognized either
as work in progress or Capital Assets where
necessary..

(c) Designated Specific Funds

Surplus on income over expenditure of the

activities are generally accounted under
Designated General funds in the University,
Statement of Financial Position. Designated
General Funds include funds set aside for specific
or committed purpose
operational activities of faculties, departments

and self-financing activities of the University.

such as planned

The total value of Designated Specific Fund as at
31.12.2021 is Rs. 1,744,515,529.

2.3 Statement of Cash Flows

The cash flow statement has been prepared by
using the Indirect Method in accordance with the
SLPSAS where by gross cash receipts and gross
cash payments of operating activities, finance
activities and investing activities have been
recognized. Cash and cash equivalents comprise
short term, highly liquid investments that are
readily convertible to known amounts of cash
and are subject to an insignificant risk of changes
in value.



Note 03 2021 2020

Other Income (Rs) (Rs)
Amortization of Capital Grant 568,244,675 346,023,569
Gift and Donation - 656,108
Strengthing Research 12,067,112 13,137,531

Total 580,311,787 359,817,208
Note 04 2021 2020
Generated Income (Rs) (Rs)
Registration Fees - Undergraduate 9,538,109 8,953,000
Registration Fees - Post Graduate 1,011,000 621,510
Examination Fees-Undergraduate 7,875 12,155
Examination Fees -Post Graduate 447,003 379,900
Tuition Fees -Undergraduate 87,205,266 64,421,693
Tuition Fees -Post Graduate 14,331,500 1,087,300
Interest from Loans & Advances 6,288,702 6,383,903
Interest from Investments 141,460,579 191,995,640
Rent from Properties 3,655,948 2,317,656
Medical Fees 71,350 15,900
Library Fines 197,110 535,790
Transcript Fee-Postgraduate 5,595,135 2,695,223
Transcript Fee-Undergraduate 1,665,456 1,420,560
Student ID card fee 49,650 74,150
Convocation Fee - Undergraduate 8,192,000 -

Ancillary Activities 1,068,955 1,928,850
Miscellaneous Receipts 31,848,986 44,073,211
Tender Fees 1,622,500 2,523,505
Exchange Gain 2,663,000 982,216
Income from Violation of Bonds 10,583,634 34,913,632
Income from Extension Courses 760,677,944 532,030,880
Income from Research -External 148,442,087 195,088,732
Income from Centers 19,710,780 18,552,266
Income from Designated Funds 217,627,485 203,776,182
Income from Endowment Funds 2,339,416 2,262,633
Utility Charges from Self Financing Activities 7,534,698 7,593,355

Total

1,483,836,168

1,324,639,842




[ 2021 | 2020
Note 05 Treasury Non - Total Treasury Non - Total
Recurrent Treasury (Rs) Treasury (Rs)
Expenditure
Salaries & Wages
- Acedemic
Salaries & Wages 906,144,150 19,430,026 925,574,176 858,952,452 425,000 859,377,452
U.P.F. 211,620,081 132,301 211,752,381 206,299,112 - 206,299,112
Pension 112,907,992 - 112,907,992 100,986,346 - 100,986,346
E.T.F. 65,095,590 19,845 65,115,435 61,442,227 - 61,442,227
Acting Allowance 2,806 - 2,806 1,000 - 1,000
Academic 1,170,186,898 - 1,170,186,898 1,107,730,748 1,317,600 1,109,048,348
Allowance
Equalization 773,766 - 773,766 171,120 - 171,120
Allowance
Visiting Lecture 22,122,680 143,879,967 166,002,647 20,296,179 91,892,192 112,188,371
Fees
Cost of Living 86,412,279 - 86,412,279 81,144,677 - 81,144,677
Allowance
Allowance - 19,382,909 19,382,909 78,913 18,514,199 18,593,112
Other Allowance 9,749,832 51,691,762 61,441,595 6,932,504 66,556,336 73,488,840
Research 264,929,041 - 264,929,041 242,592,841 - 242,592,841
Allowance
20% Allowance 158,395,456 - 158,395,456 149,600,205 - 149,600,205
Entertainment - - - - 305,554 305,554
Allowance
Adjusment - - - 67,273 - 67,273
Allowannce
Non Permenent 1,605,944 - 1,605,944 - - -
Salaries
Total 3,009,946,516 234,536,810 3,244,483,325 2,836,295,595 179,010,882 3,015,306,477
Salaries & Wages
- Non Academic
Salaries & Wages 548,016,574 78,091,103 626,107,677 540,970,867 85,158,024 626,128,891
U.P.F. 78,394,262 7,558,949 85,953,212 81,473,005 7,042,023 88,515,028
Pension 53,492,808 - 53,492,808 52,020,475 - 52,020,475
E.T.F. 26,189,407 1,562,437 27,751,844 26,696,719 1,377,651 28,074,370
Acting Allowance 48,855 - 48,855 604,177 - 604,177
Overtime 31,486,589 2,673,884 34,160,473 33,322,551 3,114,146 36,436,697
Holiday Payments 231,130 - 231,130 375,779 - 375,779
Cost of Living 104,028,829 - 104,028,829 105,457,372 - 105,457,372
Allowance
Allowance - 4,935,946 4,935,946 635 - 635
Other Allowance 4,390,044 23,650,832 28,040,876 2,799,446 37,296,364 40,095,810
20% Allowance 179,204,575 - 179,204,575 187,759,555 - 187,759,555
Interim Allowance 189,510 - 189,510 -
Research 5,936,900 - 5,936,900 8,002,479 8,002,479
Allowance
Adjusment 363 - 363 2,039 - 2,039
Allowannce
MCA35% 164,965,977 - 164,965,977 170,462,145 - 170,462,145
Allowannce
Total 1,196,575,822 118,473,151 1,315,048,973 1,209,947,244 133,988,208 1,343,935,452
Total Personal 4,206,522,338 353,009,961 4,559,532,298 4,046,242,839 312,999,090 4,359,241,929

Emoluments
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| 2021 | 2020
Note 05 Treasury Non - Total Treasury Non - Total
Recurrent Treasury (Rs) Treasury (Rs)
Expenditure
Travelling
Domestic 593,492 7,271,629 7,865,121 990,160 8,489,934 9,480,094
Foreign 1,981,037 496,370 2,477,407 2,382,569 830,665 3,213,234
Total 2,574,529 7,767,999 10,342,528 3,372,729 9,320,599 12,693,328
Supplies & Requisites
Stationery and Office 24,414,282 15,393,889 39,808,171 30,312,112 10,343,481 40,655,593
Requisites
Fuel and Lubricants 12,675,234 18,000 12,693,234 8,867,674 - 8,867,674
Uniforms 4,095,909 - 4,095,909 4,415,442 - 4,415,442
Mechanical and 601,364 - 601364 1,727,552 - 1,727,552
Electrical Goods
Chemicals and 10,710,110 14,235,386 24,945,496 9,222,904 2,816,355 12,039,259
Consumables
Medical Supplies 1,809,124 8,899,522 10,708,646 331,541 609,300 940,841
Other 18,555,762 26,250,422 44,806,184 22,485,436 64,073,024 86,558,460
Total 72,861,785 64,797,219 137,659,004 77,362,661 77,842,161 155,204,822
Maintenance of Assets
Vehicles 11,317,380 - 11,317,380 8,706,920 - 8,706,920
Plant, Machinery and 22,633,765 5378843 28,012,608 18,792,202 459,819 19,252,021
Equipment
Buildings and 17,470,753 1,382,511 18,853,264  29,628470 3,473,529 33,101,999
Structures
Furniture 69,275 - 69,275 - - -
Other 6,843,701 1,768,095 8,611,796 4,725,780 599,470 5,325,250
Total 58,334,874 8,529,449 66,864,323 61,853,372 4,532,818 66,386,190
Contractual Services
Transport 12,022,582 2,315,653 14,338,235 8,731,297 2,034,559 10,765,856
Telecommunication 40,218,704 3,423,904 43,642,607 35,843,990 2,146,389 37,990,380
Postal Charges 1,588,491 348,357 1,936,848 1,377,989 541,439 1,919,428
Electricity 64,838,835 - 64,838,835 70,235,328 - 70,235,328
Security Services 40,101,361 423,621 40,524,982 68,367,000 - 68,367,000
Water 17,014,642 4,590 17,019,232 19,164,816 - 19,164,816
Cleaning Services 98,740,654 - 98,740,654 78,397,273 - 78,397,273
Rent and Hire Charges 12,526,387 3,760,934 16,287,321 28,351,016 3,780,888 32,131,904
Rates And Taxes to 3,876,387 - 3876387 4,126,214 - 4,126,214
Local Authorities
Printing & Advertising 12,405,644 4,516,701 16,922,345 10,122,757 3,459,131 13,581,888
Other 932,757 4,853,176 5,785,933 1,957,371 122,387 2,079,758
Total 304,266,444 19,646,935 323,913,379 326,675,052 12,084,793 338,759,845

158



[ 2021 | 2020
Note 05 Treasury Non - Total Treasury Non - Total
Recurrent Expenditure Treasury (Rs) Treasury (Rs)
Other Services
Travel Grants to University ) 35,000 35,000 ) 70,000 70,000
Teachers
Special Service-Council & 3,945,112 - 3,945,112 3,157,654 - 3,157,654
Committees
Special Service - 12,929,202 1,395,034 14,324,235 8,070,072 999,737 9,069,809
Professional & Others
‘l\//lvgg‘ii};‘;ps' Seminars & 90,500 23,024,249 23,114,749 284,500 35,436,469 35,720,969
Academic Research 683,685 2,470,488 3,154,173 1,333,724 4,060,201 5,393,925
Training Service Local 2,220,405 ; 2,220,405 1,855,555 69,000 1,924,555
(Staff Development)
Postgraduate Research & 13,292 140,146 153,437 . 798,418 798,418
Scholarships
Course Materials for
Student & Learning Quality 1,529,890 - 1,529,890 1,497,349 475,203 1,972,552
Improvement
Industry Internships,
Practical & Career 20,000 - 20,000 3,140 - 3,140
Guidance
Students Development
Initiatives & Community 1,408,771 - 1,408,771 4,565,749 - 4,565,749
Relations
University Sports 33,500 . 33,500 72,000 39,800 111,800
Activities
Student Welfare Employee
Welfare Student Councils & 2,445,300 30,612,258 33,057,558 550,000 24,499,610 25,049,610
Social Harmony
Holiday Warrants 3,405,430 - 3,405,430 4,061,738 - 4,061,738
Entertainment Expenses 4,146,342 3,614,395 7,760,737 6,046,891 10,146,409 16,193,300
Bank Charges 51,133 - 51,133 117,435 - 117,435
Awards and 159,591 644,750 804,341 294,325 2,747,358 3,041,683
Indemnities/Endowments
Contribution & 2,875,950 24,349,751 27,225,701 3,056,551 18,000 3,074,551
Membership Fees
Convocation 7,641,998 - 7,641,998 99,032 - 99,032
Examination Expenses 30,828,686 51,379,880 82,208,566 29,417,960 30,224,141 59,642,101
Others 6,778,241 10,901,700 17,679,941 8,760,731 12,332,498 21,093,229
Hostel Bursary - - - 1,985,000 - 1,985,000
Interest Subsidy on 4,884,401 . 4,884,401 6,024,082 . 6,024,082
Property Loan
Lease Interest 850,243 - 850,243 1,049,171 - 1,049,171
Total 86,941,671 148,567,650 235,509,321 82,302,657 121,916,843 204,219,500
Total Other Recurrent 524,979,302 249,309,253 774,288,555 551,566,472 225,697,215 777,263,687

Expenditure
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| 2021 2020
gz(tzﬁl(‘)rsent Treasury ’l;‘ll?:a-s Total Treasury Non - Total
Expenditure ury (Rs) Treasury (Rs)
Mahapola,Bursary
and Scholarships
Expenditure
Bursary 25,476,000 - 25,476,000 27,304,400 - 27,304,400
‘S’gl‘l‘zig‘;siti‘l‘)de“ts ; . - 150,000 - 150,000
Total 25,476,000 - 25,476,000 27,454,400 - 27,454,400
Rehabilitation
Recurrent 44,158,162 3,689,972 47,848,134 13,940,002 1,938,289 15,878,290
Expenditure
Total 4,801,135,802 606,009,186 5,407,144,988 4,639,203,713 540,634,594 5,179,838,307
Note 06
AHEAD Expenditure
Description 2021 2020

(Rs) (Rs)

Salaries & Wages 27,290,390 18,489,536
E.P.F. 4,929,546 2,218,744
E.T.F. 739,408 554,686
Allowance 3,905,076 960,000
Travelling & Domestic 717,542 56,774
Stationery and Office Requisites 92,154 -
Mechanical and Electrical Goods 15,377 -
Chemicals and Consumables 4,522,674 8,393,156
Other Supplies 2,903,123 3,554,608
Plant & Maintenance 257,975 -
Telecommunication 17,013 8,800
Printing & Advertising 602,315 -
Special Service -Professional & Others 6,438,204 -
Workshops, Seminars & Meetings 1,198,002 .
Training Service Local (Staff Development) 175,197 -
Staff Development - 2,737,506
Postgraduate Research & Scholarships 24,762,743 36,751,852
Others 269,804 954,153
Total 78,836,542 74,679,816
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Note 07 2021 2020

Cash & Cash Equivalents (Rs) (Rs)

Petty Cash Imprest - 19,628
Cash in Transit 5,252,833 289,601
Treasury Funds

Cash Book - 086-100-1911-89654 1,106,001 27,299,697
Cash Book - 1001-9317-0314 8,927,755 10,035,221
Cash Book - 1004-100-1802-10864 161,668 184,764
Cash Book - 086-100-1711-89650 12,199,493 22,896,858
Cash Book - 0000719973 218,953 1,634,472
Cash Book - 0000719972 2,179,772 464,269
Non Treasury Funds

Cash Book - 086-100-1011-89762 20,000 145,075
Cash Book - 086-100-1811-89659 3,815,244 1,049,617
Cash Book - 086-100-1411-89661 7,292,286 7,827,106
Cash Book - 00008049142 2,529,009 1,462,365
Cash Book - 167-1001-1317-0313 4,621,520 21,596,234
Cash Book - 086-100-1911-89668 - 538,500
Cash Book - 086-100-1611-89655 3,503,543 2,035,998
Cash Book -086-100-1611-89660 13,412,171 24,438,567
Cash Book -086-100-1111-89691 864,577 864,577
Cash Book - 086-100-1311-89666 7,101,327 1,206,295
Cash Book - 086-100-1300-13550 11,002,832 4,990,731
Cash Book - 086-200-1711-89654 1,834,296 872,026
Cash Book - 167-2001-7317-0314 401,746 225,473
Cash Book - 167-2001-9317-0313 636,943 372,345
Savings A/C

Cash Book - RFC Account 36,077,809 43,821,158
Investment Three Months Fixed Deposits 5,549,435 60,821,598
Total 128,709,212 235,092,175
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2021 | | 2020

Z((;:/:n(:fes and Receivables Current Non-Current 'I(‘oRt:;l Current Non-Current 'I(‘oRt:;l
Advance for Capital Supplies 10,356,195 1,083,450 11,439,645 6,617,685 1,083,450 7,701,135
Advance for Library Books 2,609,618 83,333 2,692,951 4,249,819 604,552 4,854,371
Mobilization Advances - 146,334,537 146,334,537 86,030,794 587,929,525 673,960,319
Advance Payment for Foreign Supplies 52,929 - 52,929 - - -
Research Advances 1,826,789 75,000 1,901,789 2,205,349 200,000 2,405,349
Sundry Advances 1,052,653 - 1,052,653 1,147,333 - 1,147,333
Examination Expences Advances 48,100 - 48,100 4,100 - 4,100
Income Receivable A/C 144,000 - 144,000 48,000 48,000
Sundry Debtors 4,749,289 - 4,749,289 1,668,000 - 1,668,000
Deposit Payments 261,000 21,179,603 21,440,603 10,000 24,481,925 24,491,925
Interest Receivable 44,528,200 - 44,528,200 58,162,535 - 58,162,535
Mahapola & Bursary Receivable from U.G.C 1,528,000 - 1,528,000 39,370,250 - 39,370,250
Receivable from Other Accounting Units 5,597,141 200,000 5,797,141 634,725 12,352,592 12,987,317
Receivable from UGC - - - - 353,117 353,117
Receivable for Consumables 594,884 - 594,884 341,116 48,289 389,405
With HoldingTax Receivable - - - - 331,536 331,536
Receivable for FGS Building from Courses - - - - 111,808,614 111,808,614
Postal Deposits 22,655 - 22,655 40,100 - 40,100
Receivable from Other Institutes 656,225 2,811,644 3,467,869 1,106,428 1,971,635 3,078,063
Deposit to Labour Tribunal - - - - 1,326,720 1,326,720
Receivable Other Earnings 2,593,696 - 2,593,696 23,400 - 23,400
Pre Payments 8,557,155 - 8,557,155 13,572,468 - 13,572,468
Medical Exhibition Loan - 981,550 981,550 2,214,689 745,000 2,959,689
ggizlrrll‘é(e) Institute of Agro Technology and Rural ) 5,000,000 5,000,000 ) 5,000,000 5,000,000
Deposit Payment to British Library - 608,975 608,975 608,975 - 608,975
Deferred Expenditure - - - 679,022 679,022
Receivable from AHEAD For Additional Intake 97,284,414 - 97,284,414 - - -
Receivable from Employees - 8,980 8,980 475,958 - 475,958
Debtors-Extension Course 719,554,719 - 719,554,719 545,903,648 - 545,903,648
Total 902,017,660 178,367,073 1,080,384,733 765,114,394 748,236,955 1,513,351,349
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Note 09 2021 2020
Loans & Advances to Staff (Rs) (Rs)
Festival Advances 243,750 77,050
Staff Loans 436,084 450,584
Distress Loans 142,709,319 149,129,481
Transport Loans 2,429,292 2,924,619
Computer Loans 1,829,500 2,211,500
Special Advances 24,900 412,500
Flood Advances - 396,855
Total 147,672,844 155,602,589
Note 10 2021 2020
Investments (Rs) (Rs)
Security Deposits 213,047 202,471
Investments Special Grants 209,465,955 194,156,986
Investments 2,650,307,267 1,949,190,664
Endowment Fund Investments 197,144,379 159,458,772
Total 3,057,130,648 2,303,008,893
Note 11 2021 2020
Intangible Assets (Rs) (Rs)

Cost

Balance at the beginning of the year 125,402,791 124,717,211
Additions & Improvements During the Year 7,066,379 685,580
Adjustment (100,242,164) -

Balance at the end of the year 32,227,005 125,402,791
Amortization

Balance at the beginning of the year 101,676,785 85,895,168
Depreciation for the year 5,053,725 15,781,617
Adjustment (83,189,878) -

Balance at the end of the year 23,540,632 101,676,785
Net Value 8,686,373 23,726,006
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Note - 12

Property, Plant and Equipment

DESCRIPTIONS LANDS BUILDINGS FURNITURE LIBRARY MOTOR CLOAKS LAB.& FIXTURES & SPORTS TOTAL
& OFFICE BOOKS & VEHICLES TEACHING FITTINGS GOODS
EQUIPMENT PERIODICALS EQUIPMENT
(Rs.)

Balance as at
01012021 35,347,180,000 9,430,809,417 1,049,637,027 446,928,212 154,685,395 6,337,400 1,480,589,874 436,782,922 21,936,794 48,374,887,040
Adjustments . 202,541,925 (9.918,956) (42,183) . . (192,055,354) 51,065,761 698,045 52,289,239
During the Year
Additions &
Improvements 781,000,000 886,714,992 75,680,003 13,593,545 - - 247,299,625 86,394,316 8,879,730 2,099,562,212
During the Year
?ﬁ:‘;"eﬁs during (1,894,000,000) (39,478,099) (8,857,630) - (4,750,000) (3,500) (5,241,009) (656,764) - (1,952,987,003)
?i‘li‘gczeoazslat 34,234,180,000 10,480,588,235 1,106,540,444 460,479,574 149,935,395 6,333,900 1,530,593,136 573,586,235 31,514,569 48,573,751,488
Rateof 0% 5% 10% 20% 20% 20% 20% 10% 25%
Depreciation
Accumulated
Depreciation
B et - 2,016,140,391 419,973,227 409,177,079 105,474,172 5,841,861 465,480,403 96,279,047 12,138,564 3,530,504,744
01.01.2021
Adjustments - 27,951,470 44,506 424,060 - - 120,097,767 5,449,335 255,096 154,222,233
During the Year
gleep;zgrat“’n for - 513,687,826 98,928,865 16,352,679 22,453,199 752,093 266,493,275 55,009,972 4,968,526 978,646,435
Less:
Depreciation on - - (31,024,156) - (9,949,350) (2,313,325) (58,721,636) (788,572) (1,207,734) (104,004,773)
Reinstaed Assets
Less:
Depreciation on - (13,263,314) (4,946,100) - (4,750,000) (3,500) (3,756,469) (511,551) - (27,230,933)
Disposal Assets
Accumulated
Depreciation as - 2,544,516,373 482,976,342 425,953,818 113,228,021 4,277,129 789,593,340 155,438,232 16,154,452 4,532,137,706
at 31.12.2021
Net Value as at

34,234,180,000 7,936,071,862 623,564,102 34,525,755 36,707,374 2,056,770 740,999,797 418,148,003 15,360,117 44,041,613,782

31.12.2021
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Note 13

2021 2020

Work In Progress (Rs) (Rs)
Faculty of Medicine - Pre-Clinical Building 5,970,290,536 3,929,290,486
Rehabilitation-Faculty of Medicine . 14,815,533
Muttiah Road Hostel _ 3,211,415
Havelock Hostel (H2)-CHSW00-BU-460001-00021 1,382,796 _

Law Faculty - Main Building 764,943 764,943
Pavilion (S30) 11,983,920 -

Four Storied Hostel - De Seram Place Hostel _ 5,031,632
Department of Statistics Building . 331,412,829
Faculty of Technology . 394,854,585
Student Service Center 243,067,164 165,303,025
Administration Building Sripalee Campus i} 62,230,302
Lightning and Surge Protection System - Sripalee Campus 8,068,919 -
Security Hut - 755,757
Art Faculty (Toilets) _ 3,344,810
Help Zone 255,702,161 85,207,820
Library Building Sripalee Campus 21,652,789 928,400
Intercom System 2,367,032 2,367,032
WIP-Lightning Protection System 490,452 -

Total

6,516,670,711

4,999,518,568
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2021 | | 2020

SZ;Z;;:S Current Cll:lr(i'lele-nt 'I(‘gt:;l Current Non-Current 'I(‘oRt:;l
Stamp Duty 203,625 - 203,625 127,295 - 127,295
Sundry Creditors 11,244,979 - 11,244,979 555,082 - 555,082
Retention Account 76,212,418 67,640,150 143,852,569 122,340,323 322,453,470 444,793,793
Money Received for Payment to others 16,090,702 9,634,099 25,724,801 26,072,504 12,472,907 38,545,411
Payable to Other Accounting Units 5,291,174 - 5,291,174 1,844,304 - 1,844,304
E.T.F. Payable 3,122,879 - 3,122,879 9,969,530 - 9,969,530
Water/Electricity Payable 1,194,451 - 1,194,451 454974 - 454,974
Creditors 61,949,979 - 61,949,979 264,799,714 - 264,799,714
Lease Creditor-BoC 1,985,824 4,102,698 6,088,522 1,761,569 6,088,266 7,849,835
Payee Tax Payable 1,065,755 - 1,065,755 563,920 - 563,920
With Holding Tax - - - 29,485 - 29,485
Payable EPF 9,744 - 9,744 513,011 - 513,011
Payable Foreign Student Scholarships - 370,000 370,000 150,000 630,000 780,000
Payee Withholding Tax 817,873 455,853 1,273,726 2,032,490 - 2,032,490
Gratuity Payable - 3,122,166 3,122,166 3,122,166 - 3,122,166
Payable to PGIIM - - - 64,908 64,908
Accrued Expenses 127,790,124 - 127,790,124 108,941,005 - 108,941,005
VAT Payable Account-Faculty of Technology - - - 72,354 - 72,354
Tender Deposits 353,000 37,500 390,500 549,926 37,500 587,426
Library Deposits 6,655,871 13,736,878 20,392,749 4,522,403 15,343,428 19,865,831
Security Deposits 218,408 - 218,408 217,291 - 217,291
Bid Bond Account - - - 565,000 5,500 570,500
Specimens Deposit - - - - 10,000 10,000
Cloak Deposits 6,395,000 - 6,395,000 - - -

Late Charges Payable Account - FOT 1,684,167 - 1,684,167 -

Total 322,285,973 99,099,344 421,385,317 549,269,254 357,041,071 906,310,325
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Note 15
Retirement Benefit Obligation

2021
(Rs)

2020
(Rs)

Balance at the beginning of the year
Payments made during the year
Provision made during the year

1,518,483,078
(108,624,668)
113,172,049

1,400,743,811
(123,815,257)
241,554,524

Balance at the end of the year

1,523,030,457

1,518,483,078

Note 16
Gift & Donations

2021
(Rs)

2020
(Rs)

Foreign
Local

61,537,872
358,325,081

44,998,393
294,477,181

Total

419,862,953

339,475,574

Notel7 Balance at the

Designated Funds

beginning of
the year

Receipts

Payments Transfers

Balance at the
end of the
year

Colombo University
Development Fund

470,190,359

154,238,612

176,654,341

44,718,984

403,055,646

Faculty
Development
Funds

111,009,662

144,827,801

27,855,280

6,645,612

221,336,571

Library
Development
Funds

39,785,770

3,557,060

423,793

5,000,398

37,918,640

Faculty of Arts
Department
Development
Funds

55,177,419

23,404,807

5,595,119

771,688

72,215,419

Faculty of Medicine
Department
Development
Funds

96,685,368

34,864,356

15,015,250

15,271,960

101,262,514

Faculty of
Education
Department
Development
Funds

7,823,421

1,163,828

136,377

46,500

8,804,372

Faculty of Law
Department
Development
Funds

23,424,989

29,142,074

250,261

52,316,802

Faculty of Science
Department
Development Fund

53,892,552

30,028,405

3,670,642

7,446,910

72,803,404

Sripalee Campus
Department
Development
Funds

4,590,289

(65,863)

4,524,426

Students Computer
Units Development
Funds

19,572,869

5,323,149

254,399

21,200

24,620,420

Sports Promotion
Funds

11,551,492

8,211,479

522,550

19,240,422

Administrative
Funds

619,115,188

244,829,673

110,948,125

26,579,844

726,416,893

Total

1,512,819,379

679,525,382

341,326,137

106,503,096

1,744,515,529
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No. of Students Under Each Faculty & Recurrent Expenditure Per Student 2021

Faculty Student No Recurrent Expenditure Administrative Over Total Recurent Cost Capital Cost Total Cost Cost Per Student

2020 2021 2020 2021 2020 2021 2020 2021 2020 2021 2020 2021 2020 2021
Arts 2,590 2,413 789,443,311 800,282,757 194,659,899 168,607,672 984,103,210 968,890,429 173,295,697 209,281,298 1,157,398,907 1,178,171,727 446,872 488,260
Education 394 407 138,609,362 136,211,287 29,612,355 28,439,006 168,221,717 164,650,293 26,362,357 35,299,415 194,584,074 199,949,708 493,868 491,277
Science 1,766 1,869 756,114,666 793,519,859 132,729,491 130,595,830 888,844,157 924,115,690 118,162,240 162,099,771 1,007,006,396 1,086,215,460 570,219 581,175
Medicine 1,577 1,303 1,071,787,548 1,141,427,231 118,524,579 91,046,745 1,190,312,128 1,232,473,977 105,516,337 113,010,166 1,295,828,465 1,345,484,143 821,705 1,032,605
Law 992 1,063 178,940,497 183,396,861 74,556,996 74,276,815 253,497,493 257,673,677 66,374,259 92,194,787 319,871,752 349,868,463 322,451 329,133
Management 2,065 2,345 400,501,664 413,742,373 155,201,811 163,856,192 556,459,232 577,598,564 138,168,191 203,383,607 694,627,423 780,982,172 336,381 333,041
Sri Palee 650 663 258,351,141 268,574,004 48,852,870 46,326,932 307,204,011 314,900,936 43,491,198 57,502,487 350,695,209 372,403,422 539,531 561,694
Technology 565 917 147,956,023 156,813,195 42,464,418 64,075,108 190,420,441 220,888,303 37,803,888 79,532,098 228,224,328 300,420,401 403,937 327,612
Nursing 273 362 67,126,783 96,533,363 20,518,206 25,294,645 87,644,988 121,828,007 18,266,303 31,396,531 105,911,292 153,224,539 387,953 423,272
Total 10,872 11,342 3,808,830,995 | 3,990,500,931 | 817,120,625 | 792,518,946 | 4,626,707,377 | 4,783,019,876 | 727,440,470 | 983,700,160 | 5,354,147,847 | 5,766,720,036

ok Average Cost per Student 492,471 508,439

Administrative Overheads
Object Title Expenditure | Expenditure 727,440,470 983,700,160

for 2020 for 2021
General 218,295,380 230,079,139
Administraion
Financial 47,745,970 48,139,661
Administraion
Supplies 15,973,079 18,696,869
Quality 2,027,587 2,715,710
Assurance Uni
Transport 34,578,683 34,516,863
Examination 36,538,479 36,077,717
Teaching 133,936,518 134,953,276
Resources
Health Service | 18,042,940 16,784,490
Physical 36,487,791 36,112,935
Education
Welfare 56,678,965 52,380,800
Maintenance 98,557,724 74,361,079
Hostel 94,525,185 85,863,236
S.D.C. 5,297,679 4,321,360
Reseach 13,152,521 12,067,112
Engineering 110,000 383,346
Faculty
Student 5,172,125 5,065,353
Councellor's
Office
Total 817,120,625 | 792,518,946 ** Capital Cost = Depreciation for the year
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My No.} HED/B/UOC/2021/FA/05 Your No.} Date} July 2022

Vice Chancellor,
University of Colombo.

Report of the Auditor General on the Financial Statements and other legal and monitoring
requirements of the University of Colombo for the year ended 31st December 2021 in terms of
section 12 of the National Audit Act, No. 19 of 2018.

1. Financial Statements

1.1 Qualified Opinion

The audit of Financial Statements of the University of Colombo for the year ended 315t December
2021 comprising the Statement of Financial Position as at 315t December 2021 the Statement of
Financial Performance, Statement of Changes in Equity Cash Flow Statement for the year ended
and a summary of significant accounting policies and other explanatory notes were carried out
under my direction in pursuance of provisions laid down by section 20 of the Ordinance of
University of Colombo No. 1 of 1980 vested upon by subsection 107 (5), section 18 and section
108 (1) of the Universities Act No. 16 of 1978 which should be read in conjugation with Article
154 (1) of the Constitution of the Democratic Socialist Republic of Sri Lanka and section 12 of
the of the National Audit Act, No. 19 of 2018. My report will be tabled in the parliament in due
course in terms of Article 154 (6) of the Constitution.

In my opinion, except for the matters described in the paragraph on “Basis for Qualified Opinion”
of this report the financial statements give a true and fair view of the financial position as at 31
December 2021 and its financial performance and cash flows for the year ended 31st December
2021 in accordance with Sri Lanka Public Sector Accounting Standards.

1.2 Basis for Qualified Opinion

a) As per the provisions of the paragraph 47 of the no.03 of Sri Lanka Public Accounting
Standards, an entity shall correct material prior period errors retrospectively in the first
set of financial statements authorized for issue after their discovery by restating the
comparative amounts for prior period presented in which the error occurred. Instead of
adhering to the above procedure, adjustments aggregating to Rs. 52,289,239 and Rs.
154,222,233 had been made within the year under review to the cost of Property, Plant
and Equipment and Accumulative depreciation has been adjusted respectively in order
to correct prior period errors at the reporting date.

b) Property, Plant and Equipment in which the total cost was Rs.372,651,424 were still in
use in spite of having been fully depreciated as the residual value and the useful life of an
asset had not been annually reviewed as per the provisions of the paragraph 65 of no.07
in Sri Lanka Public Accounting Standards. Action had not been taken to revise the
Accounting estimation error occurred as per no.03 in Sri Lanka Public Accounting
Standards. Moreover, action had not been taken to disclose such assets as per chapter 92
of the standard.

c) Capital grants of Rs. 891,715,586, gifts and donations of Rs.25,307,476 received during
the year under review had not been identified and measured in the financial statements
in accordance with no.11 of the Sri Lanka Public Sector Accounting Standards.
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d) Course income totalling Rs. 58,551,241 related to 39 courses which were started from
the year 2016 to 2020 and completed by 31st December 2021 had not been properly
recognized as income in the relevant years. As a result, the income of above each year
had been understated and the deferred income as at 315t December 2021 had been
overstated by Rs. 58,551,241.

I conducted my audit in accordance with Sri Lanka Auditing Standards. My responsibilities,
under those standards, are further described in the Auditor’s Responsibilities for the Audit
of the Financial Statements section of my report. I believe that the audit evidence I have
obtained is sufficient and appropriate enough to provide a basis for my qualified opinion.

1.3. Other Information in the 2021 Annual Report of the university

Other information refers to the information included in the Annual report which does not
include in Financial Statements and my audit report there on. The management is
responsible for the other information.

My opinion on the Financial Statements does not cover the other information and I will not
express any form of assurance or conclusion there on.

My responsibility is to read the other information identified above when it becomes available
and in doing so, Consider whether other information is materially inconsistent with the
Financial Statements or my knowledge obtain during the audit or otherwise appears to be
materially misstated.

If I conclude that other information is materially misstatement therein based on other
information obtained by me and work performed by me prior to the date of the auditor's
report, [ am required to report that fact. [ have nothing to report in this regard.

1.4 Responsibili of Management and Controlling Parties for the Financial
Statements

Management is responsible for the preparation and fair presentation of the financial
statements in accordance with Sri Lanka Public Sector Accounting Standards and for such
internal controls as management determines is necessary to enable the preparation of
Financial Statements that are free from material misstatements whether due to fraud or
error.

It is the responsibility of the management to assess the ability to continue as going concern
of the University in the preparation of Financial Statements, disclosing, as applicable matters,
related to the going concern of the University and using the going concern basis of accounting
except in case the management intends to liquidate the University or its intended to cease
operation or has no realistic alternative but to do so.

The controlling parties of the University are responsible for the financial reporting system.

According to subsection 16 (1) of the National Audit Act, No. 19 of 2018, University shall maintain
proper books and records of all its income, expenditure, assets and liabilities, to enable annual
and periodic financial statements to be prepared in respect of the University.

1.5. Auditor’s Responsibility for the Audit of Financial Statements

My objective is to provide a reasonable assurance on the Financial Statements as a whole are
free from material misstatements whether due to fraud or error and to issue an Auditor’s Report
that concludes my opinion. Although reasonable assurance is a high-level assurance, it does not
guarantee that it would always detect material misstatements when the audit is conducted in
accordance with Sri Lanka Auditing Standards will always detect material misstatements when
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it exists. Misstatements can arise from fraud or error, If individually or aggregative it may
reasonably be expected to have an influence on the decisions taken by the users based on these
financial statements.

As part of the audit in accordance with Sri Lanka auditing standards, I exercised professional judgement
and professional scepticism throughout the audit. Also,

o Identify and assess the risk of material misstatements of the financial statements due to fraud
and error, design and perform audit procedures responsive to those risks and Obtain
sufficient and appropriate audit evidence to provide a basis for my opinion. The risk of not
detecting a material misstatement resulting from Fraud will have higher than for one
resulting from the error. Fraud may involve collusion, preparation of forgery documents,
intentional omission and override of internal controls.

e The auditor considered internal controls relevant to the University in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the University's internal controls.

o Evaluating the appropriateness of accounting policies used and the reasonableness of
accounting estimates and the related disclosures made by the management.

e Therelevance of using the going concern basis for accounting purpose was determined based
on the audit evidence obtained on whether there is a sufficient doubt that University's ability
to continue as a going concern due to events or conditions. In case I conclude that there is
material uncertainty exists, required to draw attention in my audit report on the related
disclosures in the Financial Statements if such disclosures are inadequate and my opinion
must be modified. However, going concern may end due to future events or conditions.

e  Evaluation of the overall Presentation structure and content of the Financial Statements with
disclosures were assessed and underlying transactions and events f whether they were
included in the Financial Statements in a manner that achieves fair presentation.

The controlling parties are made aware of the important audit findings, major internal
control weaknesses and other facts recognized during the audit.

2 Report on other Legal and Monitoring Requirements

2.1.

2.1.1

2.1.2

2.1.3.

2.2.

Special provisions are included regarding the following requirements in the National Audit Act, No.
19 of 2018.

I have obtained all the information and explanations required for the audit according to section 12
(a) of the National Audit Act, No. 19 of 2018, except for the impact of matters described in the
paragraph “Basis for Qualified Opinion” of this report. As far as appears from my investigation,
proper accounting records have been kept by the University.

According to the requirements of section 6 (I) (d) (iii) of National Audit Act, No. 19 of 2018, the
Financial Statements presented by the university are inconsistent with the preceding year.

According to the requirements of section 6 (I) (d) (iv) of National Audit Act, No. 19 of 2018, the
recommendations made by me in the previous year have been included in the presented Financial
Statements.

According to of the procedures followed, evidence obtained and within the restriction of the
quantitative matters, nothing caught my attention that was sufficient to make the following
statements.
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2.2.1 According to the requirements of section 12 (d) of National Audit Act, No. 19 of 2018, any member
of the council of the University has any direct or indirect interest in any contract entered into by
the University that is outside the normal business arrangement.

2.2.2  According to the requirements of section 12 (f) of National Audit Act, No. 19 of 2018 ,the auditee
entity has not complied with any applicable written law or other general or special directions issued
by the governing body of the auditee entity.

2.2.3
Reference to Rules / Directions Observation
(a) Section 26 of the Universities Act of | Although a campus had been established
1978 affiliated to the University f Colombo , namely

Sri Palee Campus, no action had been taken to
prepare protocols and to table it at the
parliament as per the aforesaid section.

(b) Gazette no. 928/16 dated 20% June | Two academic departments had been

1996 established without establishing two academic
faculties for the campus. Candidates had been
recruited for language and computer courses.
Those courses had been conducted and
certificates had been issued as well.

(c) Public Administration Circular | Five retired officers had been reinstated within

2018/03 dated 20t February 2018 | the time range of September, 2015 to
November, 2021 contrary to the provisions of
the circular. Allowances totalling to Rs. 8,605,
909 had been paid to them, only for the years
2020 and 2021.

(d) Public Accounting Circular 30/94 | Even though the foreign grants received from
dated 20t April 1994 and the letter | foreign countries should be obtained through
no. SC&PMU/Grant/ 19 of the | the Department of External Resources upon the
Director General of the Department of | approval and acceding of such department and
External Resources dated 25t July | should be utilized adhering to the guidelines
2019 610- 626 of the Financial Regulations, the

proper procedure had not been adhered to in

utilizing a direct foreign grant received by the
university from the Japanese government

amounting to Rs, 15,458,330.
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2.2.4 According to the requirements of section 12 (g) of National Audit Act, No. 19
of 2018, the university has not performed according to its powers, functions and duties.

2.2.4 According to the requirements of section 12 (h) of National Audit Act, No. 19 of 2018, the resources of
the auditee entity had not been procured and utilized economically, efficiently and effectively within
the time frames and in compliance with the applicable laws.

2.3. Other Observations

1. Ten (10) officers had been recruited on contract basis and assignment basis within a time range of six
(06) months to six years (06) for eight (08) posts that had not been approved by the Department of
Management Services and an amount of Rs. 21,869,071 had been paid as salaries from the funds of the
University from January, 2020 to November, 2021.

2. Three (03) external institutions run on the University premises from September, 2019 to October, 2021
had been undercharged . Consequently, the amount charged has been rent Rs.2,407,512 than the
proper amount that should have been charged. Also from the year 2006, space and facilities had been
provided to establish a branch of a state bank and two (02) ATM machines of two (02) state banks in
the university premises without signing an agreement and charging rent.

3. The University had failed to collect Rs.85,640,251 due from Twenty four (24) members of the academic
staff who had been overseas for academic purposes due to violation of bonds & agreements as at 31st
December 2021

4, The University had failed to collect Rs. 7,640,438 due from two institutions affiliated with it for over
3 years even by December 31, 2021.

5. An applicant who did not meet the required qualifications mentioned in the recruitment procedure
had been recruited for the post of Works Engineer (Civil - Grade III) of Sri Palee Campus in the year
2019.

6. No action had been taken to settle the creditor balances, time lapse over 1 to 3 years aggregating to

Rs. 26,537,970 as at 31st December 2021.

WPC Wickramarathne
Auditor General
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2022/09/12

Auditor General,
National Audit Office.

Report of the Auditor General on the Financial Statements of the University of Colombo for the year ended 31st December 2021 and other legal and monitoring
requirements in terms of section 12 of the National Audit Act No. 19 of 2018.

1. Financial Statements

1.1 Qualified Opinion

The audit of Financial Statements of the University of Colombo for the year ended 31st December 2021 comprising the Statement of Financial Position as at 31st
December 2021, the Statement of Financial Performance, Statement of Changes in Equity, Cash Flow Statement for the year ended and a summary of significant
accounting policies and other explanatory notes were carried out under my direction in pursuance of provisions laid down by section 20 of the Ordinance of University
of Colombo No. 1 of 1980 vested upon by subsection 107 (5) and section 18 of the Universities Act No 16 of 1978, section 108 (1) of the Universities Act No. 16 of
1978 which should be read in conjugation with Article 154 (1) of the Constitution of the Democratic Socialist Republic of Sri Lanka and section 12 of the of the National
Audit Act No. 19 of 2018. My report will be tabled in the parliamentin due course in terms of Article 154 (6) of the Constitution.

In my opinion, except for the matters described in the paragraph on “Basis for Qualified Opinion” of this report the financial statements give a true and fair view of the

financial position as at 31 December 2021 and its financial performance and cash flows for the year ended 31st December 2021 in accordance with Sri Lanka Public
Sector Accounting Standards.
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1.2

Basis for Qualified Opinion

Current Status

(@

As per the provisions of the paragraph 47 of the Sri Lanka Public
Sector Accounting Standard No. 3, when a prior period error is
identified, an entity must restate the comparative amounts of the
prior period in which the error occurred in the first set of financial
statements authorized for release after discovering material prior
period errors. Instead of adhering to the above procedure,
adjustments aggregating to Rs. 52,289,239 and Rs. 154,222,233
had been made within the year under review to the cost of
Property, Plant and Equipment and Accumulative depreciation
respectively.

This had been indicated as adjustments made to the prior periods in
accounting note no. 12 and the restated value for the year 2021 is also
clearly stated under note 2.1.2.5 of the financial statements.

(b)

Property, Plant and Equipment aggregating to Rs. 372,651,424
were still in use in spite of having been fully depreciated as the
residual value and the useful life of the asset had not been
annually reviewed as per the provisions of the paragraph 65 of Sri
Lanka Public Sector Accounting Standard no.7. Action had not
been taken to revise the estimation error as per Sri Lanka Public
Sector Accounting Standard no.3. Moreover, disclosures have not
been made on such assets as per the paragraph 92 of the standard.

Library Books - 361,281,923

There are about 250,000 library books and magazines. Since it is difficult to
evaluate their useful life based on the content of the books, library books and
periodicals have been accounted in accordance with paragraph 37 of the
Accounting Standard No. 3.

Software Tools - Rs.8,702,827.00, Fixtures & Fittings - 2,649,824.00, Motor
Vehicles - Rs.16,850.00

The above assets highlighted by the audit are those that the useful life has not
been recommended by the special committee appointed to evaluate the useful
life of assets due to various reasons. Adjustments related to those assets will
be made in the year 2022 as recommended.

(©

Capital grants of Rs. 891,715,586 and gifts and donations of
Rs.25,307,476 received during the year under review had not
been identified and measured in the Financial Statements in
accordance with Sri Lanka Public Sector Accounting Standard
no.11.

Not agreed.

Actions have been taken in accordance with paragraph 80 of Sri Lanka Public
Sector Accounting Standard no.l1, for capital grant of Rs.891,715,586 and
Rs.25,307,476 received to the University during the year under review.
Further, this standard is effective from 01-01-2018 and has been
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implemented accordingly every year since the aforesaid date. For these funds
to be awarded in accordance with this Standard, a grant agreement must be
in place. (IG 51)

If the audit points out that the University has not followed this standard, it is
agreed to disclose in accounting notes that the standard has not been adhered
due to the following reasons.

It will be difficult for public to understand when the capital grants received
for many years for buildings are indicated as capital surplus in the accounts.

Course income totaling Rs. 58,551,241 related to 39 courses

(D
. These courses were indicated as deferred income because the final payments
which were started from the year 2016 to 2020 and completed by had not been made due to various reasons. All courses will be completed in
31st December 2021 had not been properly recognized as income | the year 2022.
in the relevant years. As a result, the income of each year had been
understated and the deferred income as at 31st December 2021
had been overstated in the Financial Statements by Rs.
58,551,241
I conducted the audit in accordance with Sri Lanka Auditing Standards. My responsibility under this Auditing standrads has further described in
the Auditor’s Responsibilities for the Audit of the Financial Statements section of this report. I believe that the audit evidence I have obtained is
sufficient and appropriate enough to provide a basis for my qualified opinion.
1.3 Other Information included in the 2021 Annual Report of the University

Other information refers to the information obtained prior to the date of this audit report which included in the Annual report 2021 but does not
include in Financial Statements and my audit report there on. The management is responsible for the other information.

My opinion on the Financial Statements does not cover the other information and I will not express any form of assurance or opinion there on.
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My responsibility is to read the other information identified above when it becomes available and in doing so, consider whether other information
is materially inconsistent with the Financial Statements or my knowledge obtained during the audit or otherwise.

If I conclude that the other information is materially misstated which was based on the other information obtained prior to the date of this report
and the work performed by me, I should report that matter. [ have nothing to report in this regard.

1.4

Responsibility of Management and Controlling Parties for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in accordance with Sri Lanka Public Sector
Accounting Standards and for determining the internal controls which are necessary to enable the preparation of Financial Statements that are
free from material misstatements whether due to fraud or error.

It is the responsibility of the management to decide on the going concern ability of the University in preparation of Financial Statements. It is also
a responsibility of the management to keep accounts on a going concern basis and disclosure of the facts in relation to the going concern of the
University except in case the management intends to liquidate the University or it is intended to cease operations in the absence of any other
option.

The oversight of the financial reporting system of the University falls under the purview of the controlling parties.

According to subsection 16 (1) of the National Audit Act, No. 19 of 2018, University shall maintain proper books and records of all its income,
expenditure, assets and liabilities, to enable preparation of annual and periodic financial statements of the University.

1.5

Auditor’s Responsibility for the Audit of Financial Statements

My objective is to provide a reasonable assurance on the Financial Statements that they are free from material misstatements as a whole whether
due to fraud or error and to issue an Auditor’s Report comprising my opinion. Although reasonable assurance is a high quality assurance, it does
not guarantee that it would always detect material misstatements when the audit is conducted in accordance with Sri Lanka Auditing Standards.
It is expected that individual or collective impact of fraud or error may result in material misstatements and it may have an effect on the decisions
taken by the users based on these Financial Statements.
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As part of the audit in accordance with Sri Lanka Auditing Standards, I exercised professional judgement and professional scepticism throughout
the audit. Also,

e  When providing a basis for the expressed opinion, appropriate audit procedures were planned and performed to identify and assess
the risks of material misstatement of the financial statements whether due to fraud or error. Fraud will have a higher impact than
material misstatements due to an error as they are due to collusion, preparation of fake documents, intentional avoidance and
avoidance of internal controls.

e The auditor considered internal controls relevant to the University in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the University's internal controls.

e Evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates and the related
disclosures made by the management.

e The relevance of using the going concern basis for accounting purpose was determined based on the audit evidence obtained on
whether there is a sufficient contingency on the going concern of the University due to events or circumstances. In case I conclude
that there is a sufficient contingency, my audit report should attend to the related disclosures in the Financial Statements and my
opinion must be modified in case the disclosures are not sufficient enough. However, going concern may end due to future events or
conditions.

e Evaluation was done on the structure of the Financial Statements, whether the transactions and events which were based for the
content were included appropriately and reasonably and the Overall presentation of the Financial Statements including disclosures.

The controlling parties are made aware of the important audit findings, major internal control weaknesses and other facts recognized
during the audit.

Report on other Legal and Monitoring Requirements

2.1  Special provisions are included regarding the following requirements in the National Audit Act, No. 19 of 2018.

2.1.1 TIhave obtained all the information and explanations required for the audit according to section 12 (a) of the National Audit Act, No. 19 of
2018. As far as appears from my investigation, proper accounting records have been kept by the University.
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2.1.2 According to the requirements of section 6 (I) (d) (iii) of National Audit Act No. 19 of 2018, the Financial Statements of the University are
consistent with the preceding year.

2.1.3 According to the requirements of section 6 (I) (d) (iv) of National Audit Act No. 19 of 2018, the recommendations made by me in the
previous year have been included in the presented Financial Statements.

2.2 According to of the procedures followed, evidence obtained and within the restriction of the quantitative matters, nothing caught my
attention that was sufficient to make the following statements.

2.2.1 According to the requirements of section 12 (d) of National Audit Act No. 19 of 2018, any member of the council of the University has any
direct or indirect interest in any contract entered into by the University that is outside the normal business arrangement.

2.2.2 According to the requirements of section 12 (f) of National Audit Act No. 19 of 2018, the University has not complied with any applicable
written law or other general or special directions issued by the Council of the University.

Reference to Laws, Rules,
Regulations

(a) Article 26 of  the
Universities Act of 1978

Observation

Although a campus had been
established affiliated to the
University of Colombo,
namely Sri Palee Campus, no
action had been taken to
prepare protocols and to
table it at the parliament as
per the aforesaid section.

In accordance with Section 26 of the University Act 1978, Sri Palee Campus
has prepared protocols and issued the following Gazette Notifications.

1. Regarding the establishment of Sri Palee Campus - Extraordinary
Gazettee notification 928/16 dated 26™ June 1996 as per section no.
22 of the Act

2. Name Change of the campus — As per section 27 (1) of the act,
Extraordinary Gazettee notification No. 1044/37 dated 11t
September 1998
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(b)

Gazette no. 928/16
dated 20th June 1996

Two academic
departments had been
established without

establishing two academic
faculties for the campus.
Candidates had been
recruited for language and
computer courses. Those
courses had been
conducted and certificates
had been issued as well.

According to the gazette announcement dated 20t June 1996, the necessary
arrangements for the establishment of 02 academic faculties for Sri Pali
Campus have been made in the year 2014. But since the physical and human
resources required for the establishment of academic faculties were not
sufficient, the establishment of faculties has not taken place. Since those
requirements have been met by now, the necessary arrangements for the
establishment
recommendation of the Senate held on 23.03.2022 has been approved by the
595th Council held on 24.05.2022. The relevant documents are to be
submitted to the University Grants Commission.

of academic faculties have been made and the

Undergraduates are recruited only for 02 departments of Performing Arts
and Mass Media, and service courses are offered to undergraduates by the
Departments of Languages and Computers. The Department of Languages
offers Certificate in English (Extension) Course for external candidates as
well.
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Public Administration
Circular 2018/03 dated
20t February 2018

Five retired officers had been
reinstated within the time
range of September, 2015 to
November, 2021 contrary to
the provisions of the circular.
Allowances totalling to Rs.
8,605, 909 had been paid to
them, only for the years 2020
and 2021.

Name of the officer

Current Status (As at 01.08.2022)

Ms. S.M.S.S. Nagahapitiya
Deputy Bursar

The appointment of administrative and
financial officers is done by the University
Grants Commission. Even if these
positions are identified as vacant in due
time, the University has no authority to
make any recruitment related to the said
vacancies. Therefore, the service of this
officer has to be obtained for the payment
of salaries from generated funds and on
assignment basis, until such
appointments are made by the University
Grants Commission, to ensure the smooth
functioning of the university without
interruption.

Ms. . Thayananthan
Senior Assistant Registrar

The appointment of administrative and
financial officers is done by the University
Grants Commission. Even if these
positions are identified as vacant in due
time, the University has no authority to
make any recruitment related to the said
vacancies. Therefore, the service of this
officer was obtained on assignment basis
for a period of nine months till 27.11.
2021, until such appointments were
made by the University Grants
Commission.

Accordingly, I would like to further
inform that currently Ms. Thayananthan
is not in service.

Mr. S. Selvakumaran
Senior Legal Advisor

Service discontinued from September
2021 as the assigned work has been
completed.

Mr. S.P.G. Nihal

Mr. Jayasiri, Senior Internal Auditor,
affiliated to the Internal Audit branch,
obtained sabbatical leave from
15.09.2021 onwards. Consequently the
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service of Mr. S.P.G. Nihal had to be
obtained from 01.10.2022 to 14.09.2022
in order to maintain the smooth
functioning of the branch subject to the
approval of the 588t Council meting held
on 08.09.2021. The salary has been paid
with the generated income and his
service has been terminated with effect
from 14.09.2022.

Mr. S.T. Nandasara

Much money is spent on various printing
works of the University. In order to
minimize the amount and for the need to
carry out high quality printing works, the
University decided to establish the
Colombo University Press.

Although the University has made
requests to the Ministry of Finance
through the University Grants
Commission and the Linear Ministry to
obtain new positions for this division in
the last few years, no positive response
has been received.

Accordingly, you are kindly informed that
the services of Mr. Nandasara, who has
expertise in that field is obtained in order
to carry out the work of the relevant
department properly, until such new
postitions are approved.

However, no money is taken from the
Treasury to pay the salaries for all these
positions and generated money is used
for that purpose.
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(d) Public Accounting Even though the foreign
Circular 30/94 dated 20m Srants  received from
foreign countries should

April 1994 and the letter be obtained through the
no. SC&PMU /Grant/ 19 of Department of External
Resources upon the

the Director General ofthe approval and acceding of
such department and
should be utilized
Resources dated 25% July adhering to the
2019 guidelines 610- 626 of the
Financial Regulations, the

proper procedure had not

been adhered to in

utilizing a direct foreign

grant received by the

University from  the

Department of External

Japanese government
amounting to Rs,
15,458,330.

Rectified.

As per Circular No. PS/SP/SB/Circular/06/2019 dated 19.12.2019, approval of
the Department of External Resources and cabinet approval through the
relevant Ministry should be obtained for all foreign grants from the year 2019
onwards. However, according to the document issued by the Presidential
Secretariat dated 27.05.2022 (signed by the Additional Secretary to the
President), Universities have been granted approval to make Agreements on
foreign grants subject to the approval of the University Council.

According to the requirements of section 12 (g) of National Audit Act No. 19 of 2018, the University has not performed according to its powers,

2.2.3
functions and duties.

224 According to the requirements of section 12 (h) of National Audit Act No. 19 of 2018, the resources of the University had not been procured and
utilized economically, efficiently and effectively within the time frames and in compliance with the applicable laws.

2.3 Other Matters

(a) Ten (10) officers had been recruited on contract basis and | Information submitted by the Non- Academic Branch

assignment basis within a time range of six (06) months to six
years (06) for eight (08) positions that had not been approved by
the Department of Management Services and an amount of Rs.
21,869,071 had been paid as salaries from the funds of the
University from January 2020 to November 2021.

The Treasuery was requested for many years to establish these positions in
the cadre, yet the approval was not granted. Therefore, these apponitments

were made for the smooth functioning of the University, to be paid with the
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generated income of the University. Moreover, all these positions are

technical positions.

Ms. D.A.M.R Sumathirathna — Quantity Serveyor

Since the construction of 05 University buildings is going on and no quantity
surveyor positions are available in the Cadre, she has been recruited through
an open newspaper advertisement on assignment basis. She is paid with

generated funds.

Mr.T N S Perera - Alternative Communication Officer

Mr. T N S Perera's assigned service period ends on 03.08.2022. The request
made by the Director of the Center for Excellence in Disability Research,
Education and Practice to extend Mr. perera's service period was
recommended by the Dean of the Faculty of Arts on 17.06.2022. It has been
submitted to the University Management Committee that will be held in July.

Ms. N.K.G. Perera — Coordinator

The International Office has terminated her service with the appointment of

a permanent member of staff from 04.05.2022.

Information submitted by the Academic Establishments Branch

| Name of the Officer | Current Status (As at 01.08.2022)
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Mr. A.P.G.N. Akmeemana
Developer

Mr. A.P.G.N. Akmeemana was recruited
on 02.03.2020 for the position of System
Developer in the Examination Branch of
the University of Colombo as approved by
the council of the University of Colombo.
The examination branch currently carries
out the work related to the examinations
of the undergraduate and postgraduate
degrees of the faculties of Arts, Education,
Law, Management and Finance, Science,
Nursing and Technology. Among them,
Mr. Akmeemana handles all the technical
matters of the Student Information
System (SIS) related to all undergraduate
degrees.

I would like to inform that although the
University Grants Commission has been
informed through the Council to create a
position relevant to system designing,
the position has not been created yet.
Based on the above reasons Mr.
Akmeemana's service period was
extended by another year (18.03.2022 -
18.02.2023) with the approval of the 590
th Council meeting held on 15.12.2021

Mr. S.T. Nandasara
Consultant

Much money is spent on various printing
works of the University. In order to
minimize the amount and for the need to
carry out high quality printing works, the
University decided to establish the
Colombo University Press.

Although the University has made
requests to the Ministry of Finance
through the University Grants
Commission and the Linear Ministry to
obtain new posts for this division in the
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last few years, no positive response has
been received.

Accordingly, you are kindly informed that
the service of Mr. Nandasara, who has
expertise in that field is obtained in order
to carry out the work of the relevant
department properly, until new positions
are approved.

However, as emphasized in the National
Budget Circular No. 03/2022 dated
26.04.2022 issued by the Secretary of the
Ministry of Finance to control public
service expenditure, it has been asked to
avoid submission of applications for re-
employing retired officers on contract
basis till further notice in the interest of
prudent utilization of public funds. The
University Grants Commission
Establishment Circular 03/2022 dated
10.06.2022 has informed that it is
applicable to all university appointments
as well. Accordingly, the Vice Chancellor
has not recommended the service
extension of Mr. Nandasara. Therefore,
the council of the University has been
referred in taking a desicion regarding
obtaining the service of Mr. Nandasara.

Mr. A.P. Ranasinghe

Currently, the personal and leave files of
the academic, non academic, academic
supportive, temporary and visiting
lecturers, Bond & Agreement Files and all
other matters are handled manually.
Many problematic situations often arise
due to delay in recruitment, promotion
etc. due to insufficient number of
employees. To mitigate this situation, the
University is working on purchasing a
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software with the approval of the council.
It is expected to build a good relationship
between the two establishment branches
and the finance branch of the University.
The University has called tenders and
hSenid institute has been selected for that
project. In order to work on this project,
the services of knowledgeable employees
were essential. Mr.A.P. Ranasinghe was
selected through calling applications and
holding an interview. Also, as this project
is expected to be completed in a short
span of about 1 & 1/2 years, you are
kindly informed that service of Mr.A.P.
Ranasinghe will be obtained, who has a
good knowledge of the relevant field in
order to accomplish those tasks.

Information submitted by the Capital Works and Planning Branch

Ms. H.G.S. Dilhani

Capital Works and Planning branch does not have the
following categories of permanent staff posts.

1.
2.
3.

Quantity Surveyor

Work Superintendent

Project Manager (with effect from 2016 only)
(term of appointment of Project Manager with
effect from April 2018)

Technical Officer (Civil) (with effect from 2016
only)

Works Engineer (with effect from 2017 only,
However, an engineer could notbe retained on
the job for more than 24 months)

Requests for permanent employee posts have been
made since 2017 and the relevant information is
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attached herewith. (Annexure 2.3(a) 01). only Project
Manager cadre and Technical Officer (Civil) cadre
were sanctioned Wwith effect from the year 2016,
during the above mentioned periods.

However, it was proved the difficulty of retaining the
Works Engineer during this period, as four persons
appointed to the position left after serving only a
short time. Ms. D. A. L. S Mahasen (Works Engineer)
21.01.2016 - 15.03.2019 ,Mr. R.A.S. Chandrasiri
(Works Engineer) 20.07.2017- 31.01.2019, Mr. P.J.A.
Shantha (Works Engineer) 14.04.2019- 05.08.2019,
Mr. ].B.E. Sameera (Works Engineer) 07.01.2020 -
March 2020 on contract basis & from 10.03.2020 -
20.11.2021- permanent service, Mr. Kumudumal
Ekanayake (Technical Officer - On Contract Basis)
November 2018 to February 2020 and Mr. H.A.D.L.
Hettiarachchi (Work Superintendent) 09.04.2021 -
28.04.2021

However, the Capital Works and Planning Branch has
handled projects worth 11,370 million rupees since
2017. Also, with the extension of time, these project
durations are extended by several months beyond the
scheduled project duration due to various reasons.

In addition, renovation projects are also carried out.
Its details are attached herewith. (Annexure 2.3(a) 02)
Duties of this staff include planning, preparation of
BOQ and estimates, checking/preparation of price
increasing, taking measurements and monitoring
progress of works. Verification of bills, preparation of
bills, issuance of interim payment certificates and
vouchers to settle bills within the stipulated period to
avoid surcharge for continuous late payments and
estimation of updated knowledge of the project have
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also been done for smooth and uninterrupted
operation of the above tasks. Performing their work
requires specialized knowledge, skills and experience.
As the project duration is short term, it is difficult for
an apprentice to take on that duty which can lead to
project delays and risks.

When it comes to the appointment of the Project
Manager, his knowledge and experience in contract
terms, SBD documents, disputes and adjudication has
become an asset to the University. Using his expertise
to resolve various contractual issues has helped the
University save a lot of money.

Hence the extension of their services has become
essential and also inevitable. Therefore, these staff
have been appointed without waiting for the approval
of the positions. Their services have been extended on
project basis as there is no other permanent staff to
take up the projects. These extensions could have
been avoided if these staff positions had been
approved and recruitment made prior to the
commencement of the projects.

However, most of these projects will be completed by
2023. Hence, there will be no need to extend their
services after that.

(®)

Three (03) external institutions run on the University premises
from September 2019 to October 2021 had been undercharged by
Rs. 2,407,512 when compared with the rent that should be
charged according to the assessment reports. Also from the year
2006, space had been provided to establish a branch of a state
bank and two (02) ATM machines of two (02) state banks in the
University premises without signing an agreement and charging

rent.

Post office

The previous lease agreement between the University of Colombo and the
Department of Posts regarding the leasing of the Colombo University Post
Office expired on 31 August 2019. Council approval was granted to extend the
new lease agreement to be signed between the University of Colombo and the
Department of Posts for the period from 01 September 2019 to 31 August
2021 at the 556th Council meeting of the University of Colombo held on
16.08.2019.

According to the request made to the Government Valuation Department to
get the new monthly assessment rent applicable for this new tax period, they
have informed that the new market rent for Colombo University Post Office
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will be Rs. 58,000 and it was further informed that it should be included in
the lease agreement with effect from 01.09.2019 for a period of 02 years.

Therefore, the new lease agreement for the post office of the University of
Colombo between the University of Colombo and the Department of Posts
was approved to be leased out at a monthly rent for Rs. 58,000.00 for a term
of 02 years from 01 September 2019 to 31 August 2021. This approval was
granted at the 563rd Council meeting of the University of Colombo held on
25/02/2020.

Accordingly, a request was made to the Senior Assistant Registrar/Legal and
Documentation Branch of the University of Colombo by letter dated
26.05.2020 to prepare a new lease agreement based on the council decision
of the University of Colombo and the new assessment report. Furthermore,
University of Colombo informed the Department of Posts that the new
monthly assessment lease rent for the relevant new lease period is
Rs.58,000.00 and that the relevant new lease rental agreement for the new
leasing period will be sent in the near future. The department of posts was
also informed to pay the arrears related to the new leasing period.

Accordingly, the Department of Posts informed that approval of the
Postmaster General should be obtained for the new assessment rent, and a
certified copy of the assessment report was sent to the Department of Posts
for the purpose.

Furthermore, the signing of the lease agreement related to the above period
has been delayed until now due to the disruptions and other unavoidable
reasons in carrying out the above activities due to the global epidemic
situation of COVID-19 in the country.

However, the postal department has continuously paid the previously agreed
monthly rent of Rs.48,000.00 to the University of Colombo until May 2022.

Accordingly, the Draft Lease Agreement has been forwarded to the
Department of Posts to sign the lease agreement for the post office for a
period of 03 years from 1st September 2019 to 31st October 2022.
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Further, the postal department has been informed to pay the arrears of
rentals related to the post office promptly and before signing the lease
agreement. Currently, further action is being taken in this regard.

The University Bookshop

The lease agreement between the University of Colombo and the University
Alumni Association regarding the Colombo University Bookshop was
effective from 15t September 2008 to 31st August 2010 at a monthly rent of
Rs.20,333.33. University Alumni Association has sub let the said bookshop to
M/s C.G. Associates. This lease agreement has ended on August 31, 2010. It
was decided to extend such lease agreement from 31 August 2010 to 30
March 2018. This decision was taken at the 5315t Council meeting of the
University of Colombo held on 13.12.2017. Furthermore, it has also been
decided to select a suitable buyer for the University Bookshop to sign a new
lease agreement following the national competitive bidding process.
Meanwhile, an assessment report has been obtained for the Colombo
University bookshop and according to the assessment report, the monthly
assessment rent for the bookshop is Rs. 40,000.00.

Accordingly a letter on this new monthly assessment rent has been sent by
the Alumni Association of the university. The association makes a request to
reconsider increasing the monthly rent of the bookshop considering the
services rendered to the undergraduates by running the bookshop by such
association, regarding the activities related to the swimming pool complex
proposed to be built at this place by the Alumni Association, as well as the fact
that building such swimming pool complex would result in shifting the
bookshop to another place in the near future.

Accordingly, the 539th Council meeting of the University held on 12.07.2018,
granted approval to sign a new lease agreement at a monthly rent of
Rs.25,420.00. adding a rent increment of 25% to the previous monthly rent
of Rs.20,333.33 from April 01, 2018 to March 30, 2020, considering the
services provided by the Alumni Association to the University and the
proposed development activities to be carried out by them in the University.
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Accordingly, although the Alumni Association was informed several times
with a draft of the new lease agreement prepared for the period from 01 April
2018 to 31 March 2020 to sign this lease agreement during the relevant
period, they did not sign it. Accordingly, the University of Colombo has also
obtained a new valuation report regarding the University Bookshop, which
has been valued at Rs.42,750.00. It has been informed that the above monthly
rental value should be included in the lease agreement for a period of two
years from 01.04.2020 onwards.

Therefore, the 576th Council held on 13.01.2021 approved the selection of a
suitable buyer by inviting open bids for this university bookshop. Action was
taken to select a suitable buyer by inviting open bids, where no buyer had
submitted tenders for the University Bookshop.

Therefore, according to the instructions of the Registrar of the University of
Colombo, the information was submitted to the Council of the University of
Colombo for recommendations regarding the University Bookshop.
Accordingly, at the 595t Council meeting held on 24.05.2022 the approval
was granted to select a suitable buyer by inviting open bids for this university
bookshop, finalizing the contract and negotiating with the Alumni Association
to collect all dues. At present, arrangements are being made to sign the lease
agreement for the university bookshop after discussing with the Colombo
University Alumni Association. The Alumni Association has been informed to
pay all outstanding amounts related to the University Bookshop before
signing the lease agreement. The future steps regarding the university
bookshop are being taken in accordance with the decision of the council of
the University of Colombo mentioned above. Therefore, the Alumni
Associataion has been informed to sign the draft lease agreement for the
period which it was not signed and also it was informed pay all arrears
relating to this. Further, the related tender procedure has been initiated for
inviting open quotations to select a new buyer.

In addition, the above activities have been delayed due to the disruptions and
other unavoidable reasons in carrying out the above activities in view of the
global epidemic situation of COVID-19 in the country.
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Furthermore, since it has been decided to move the university bookshop to
the newly constructed "Help Zone" building, a new lease agreement is also to
be signed accordingly.

The Bank Premises

I would like to inform that although a plot of land has been allocated in the
university for the provision of services of the People's Bank and for the
provision of the ATM machine facility of the National Savings Bank, it has been
difficult to find any information about a signed lease agreement or rent
payment in connection with it. However, the availability of files with such
information will be investigated further in the future. Also, we are planning
to complete the work on the "Help Zone" building that is currently being
constructed in the university, and the contractor of the "Help Zone" project
has requested for an extension of time until the end of October 2022 to
complete this project. Once the construction is completed, this People's Bank
and National Savings Bank ATM will be moved to the new building.

Further, requests have already been made to obtain new assessment reports
from the Government Valuation Department for these banks and other
workplaces.you are kindly informed that once the new assessment reports
are received, new tax agreements will be prepared and properly maintained
for these banks. The People's Bank and the National Savings Bank have been
informed in this regard as well.

The Milk bar (Art faculty premises)

The University was temporarily closed on 16.03.2021 due to the curfew and
movement restrictions in the country caused by the prevailing Covid-19
epidemic situation. Therefore, the Milk bar at the Art faculty premises was
also temporarily closed.

But since the milk bar at the Faculty of Arts was opened from time to time in
the years 2020 and 2021, the Milko Company has sent us a request by letter
dated 25.10.2021 to collect rent and electricity charges only for such
period.(Annexure 2.3 (b) 1). However, the University has informed Milko
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Company to pay the full due amount by the letter dated 11-11-2021.
(Annexure 2.3 (b) 2). Also by letters dated 08.12.2021 and 23.06.2022,
reminder letters have been sent by email and registered mail. (Annexure 2.3
(b) 03).

Milko Company informed that necessary measures are currently being taken
to make the payments related to the arrears of rent for the years 2020 and
2021. The university was informed of this over the telephone on 07.07.2022

©

The University had failed to collect Rs.85,640,251 as at 31st
December 2021 which is due from Twenty four (24) lecturers of
the academic staff who had been overseas for academic purposes
and violated bonds and agreements entered with the University.

List of officers who violated Bonds and Agreements- Annexure 2.3 (c)

()

The University had failed to collect Rs. 7,640,438 as at 31st
December 2021, which is due from its two affiliated Institutes for
over 3 years.

The university has informed the Institute of Agro Technology and Rural
Sciences (IARS) to pay back the debt amount lent to the institution as per the
agreement between the Agro Technology and Rural Sciences and the Institute
has requested from the Council to extend the debt payment period.

(e

An applicant who did not meet the required qualifications
mentioned in the recruitment procedure had been recruited for
the post of Works Engineer (Civil - Grade III) of Sri Palee Campus
in the year 2019.

The recruited Works Engineer holds a Bachelor of Technology Honors in
Engineering degree obtained from the Open University of Sri Lanka which is
a University approved by the University Grants Commission. According to Sri
Lanka Qualification Framework this comes under SLQF Level 06. Marks were
awarded in this recruitment test as per the approved mark sheet.

The Council of the University of Colombo has recommended this appointment
at its 545% meeting held on 09.01.2022. It has been informed to issue the
letter of appointment to the selected applicant for the post of Works Engineer
(Civil) - Grade III, Ms. ].T.H. Chathurangani, after obtaining the consent and
approval of theUGC for the relvant selection committee recommendation.
This has been informed by the letter dated 25t February 2019. Accordingly,
the University Grants Commission has made this appointmentin 2019.
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®

No action had been taken to settle the creditor balances as at 31st
December 2021, which aggregates to Rs. 26,537,970 and has a

time lapse over 1 to 3 years.

The current status of each of these balances is given in the Annexure.
(Annexure 2.3 (f)

Senior Professor H.D. Karunaratne
Vice Chancellor
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9O 23 () 1.1

Cadre position requested in 2017 — 2021.

v

Year [ Designation No. of new No. of cadre
cadre requested | approved and
year of
approval. |

2017 For the Project Management Unit {
Project Manager ] o1 01in2016 | °
Electrical Engineer 01 - ‘
Design/Structural Engineer 01 ) -
Quantity Surveyor 01 -
Technical Officer (Civil) ) 02 01in 2016
Draftsman 01 =
Labourer 01 -

2018 Management Assistant 01 -

| Quantity Surveyor B : 02 -

2019 Technical Officer (Civil) 02 -
Management Assistant 01 -
Draftsmén 01 -
Quantity Surveyor 02 -
Works Superintendent 01 -

2020 'Quantitv Surveyor. Gr.1ll 02 -
Draftsman. Gr il 02 =

2021 Quantity Surveyor. Gr. Ill 02 L
Draftsman. Gr. ilf 02 -

®
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Rehabilitation projects of the Capital Works & Planning Branch

1O en® 2.3 () 2

Total cost g i
Name of the projects ? IPC Amounts No. Progress Review Meetings
Estimate
= 2019 2020 2021 12019 | 2020 | 2021

Renovation of canteen at faculty
of Arts,UOC 16,532,707.84 3,515,078.14 11,807,960.85 = 1 - .
Construction of multipurpose
Auditorlum at faculty of law,UOC 16,886,450.00 3,177,290.00 12,343,963.61 422,161.25 ® - b

|
Establishment of university press 16,865,783.00 7,064,134.72 4,350,645.38 455,376.15 1 - n
s et 18,490,753.80 3,950,802.82 8,380,120.92 1 2
Pavilion {stage | & 1) =
Visitors Toilet repair at Coliege 687,598.40 687,598.40 " & . : _
House, UOC . |
Interior works of Proposed ‘
Smart Class Roomat Main 5,259,181.72 1,492,877.18 2,034,324.02 - ' 3 ==

Libraryv. UOC,
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