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OUR VISION

To be a center of global excellence in education, research and stakeholder
engagement to enrich human potential for the betterment of society

OUR MISSION

To discover and disseminate knowledge; enhance innovation; and promote a
culture of broad inquiry throughout and beyond the university through
engagement and collaboration with industry and community



Vice Chancellor’'s Message

It is with great pleasure, | present the Annual Report of the University of Colombo for the
year 2020. | am pleased to say that the University was ranked 1% among Sri Lankan
universities during July 2020 in the Webometrics Rankings as well as SCIMAGO Institutions
Ranking for the year 2020. The Times Higher Education World University Rankings placed

the University of Colombo within the 1001+ universities among 1400 universities in 92

countries. Additionally, the university was ranked within 601+ universities among 775

universities in clinical, pre-clinical and health subject category.

During the mid-March 2020, Sri Lanka faced the first wave of COVID19 pandemic, Staff-student networking
commenced on 14th March 2020 through small WhatsApp groups, similar to 2019 following the Easter Bombings.
COVID19 brought into focus on unprecidented needs of modern-day university students; particularly lack of
economic opportunities by rural mobility from city life. Gender-based problems were increasingly reported. The
Student welfare operationalized a needs assessment ensuring confidentiality. A “student distress fund” was
established. The Staff and university donated along with alumni and also sustained the existing bursaries.

The University was catalyzed into digital transformation. Online meetings, becoming paperless and digital
management systems, resulted in improved efficiency, transparency and flexibility. Recognizing the benefits of
remote working, adopting healthy practices, promoting innovation to address Covid-19, staff development in
digital literacy skills for re-structuring teaching, learning and assessment were executed concurrently. Challenges
with uploading material in the vernacular were recognized. The significance of online literacy and its role in
pedagogy were appreciated.

Several International Conferences were also organized by the Faculties/ Institutes during the year 2020 in order to
disseminate research findings of the academics.

Our student community has shown themselves the most responsive and responsible assembly that has blossomed
as the true icons of the “made in UoC” products we all envision. | am truly proud of their achievements in studies,
online relaxation, the performing arts and in community service alike, achieved with discipline and dignity.

We have been able to elevate the status of the University by promoting research, improving research profile and
industry collaboration. | acknowledge the commitment of all in the University for their involvement and

contribution.

| take this opportunity to express my gratitude to the Council, the Senate, the Registrar, the Bursar and all the

members of staff of the University for making 2020 a very productive year, despite many challenges faced with.

Chandrika N Wijeyaratne
Vice Chancellor
University of Colombo



Highlights — 2020

e The University was ranked 1%t among Sri Lankan universities during July 2020 in the Webometrics Rankings as well
as SCIMAGO Institutions Ranking. The Times Higher Education World University Rankings placed the University of
Colombo within the 1001+ universities among 1400 universities in 92 countries. Additionally, the university was
ranked within 601+ universities among 775 universities in clinical, pre-clinical and health subject category and

601-800™" in Life Sciences.

e The Long Service Awards Ceremony 2019 of the University of Colombo was ceremoniously held on 6th February
2020 at the Administrative Building Auditorium of the College House Premises in the presence of the Vice-

Chancellor, Senior Professor Chandrika N Wijeyaratne and the other distinguished guests.

e The Faculty of Medicine, University of Colombo celebrated its 150th year Anniversary- a historic celebration for
the Faculty, the University and for Medicine in Sri Lanka. As a part of these celebrations, the Faculty, together
with its alumni association (CoOMSAA), and the University of Colombo, organized the Colombo Medical Congress
2020 from 12th to 15th February 2020 under the theme “MEDICINE IN SRI LANKA: THE LEGACY AND THE
FUTURE'.

e The International Women’s day 2020 organized by the Faculty of Graduate Studies was held on 10t March 2020

at the Faculty of Graduate Studies board Room under the theme “The Gender Dimension of work — Life balance”.

e The Department of National Planning and Treasury approvals were obtained for the establishment of Centre for
Diagnosis & Research in Cancer (CeDARC).
» The Concept Paper and Action Plan were approved.

» Feasibility Study on Establishment of Centre for Diagnosis & Research in Cancer (CeDARC) was conducted.

e A team from the Faculty of Science in collaberation with the Sri Lanka Army developed a mobile and web-based
application, ‘Rakemu Api’ as a social responsibility project on the face of the COVID-19 outbreak. This application
enables Sri Lankans in any corner of the country to make online requests for essential medical/food supplies or to

report medical symptoms associated with the disease.

e A ceremonial opening of a new building complex of the Faculty of Technology, University of Colombo was held on

the 10th June 2020 at Pitipana, Homagama.

e The University of Colombo Annual Research Symposium - 2020 was held for the 13th consecutive year on 215t
January 2021 under the theme “Research & Innovation: Challenges and Opportunities in the New Normal”. The
Annual Research Symposia of the Faculty of Arts, Faculty of Education, Faculty of Graduate Studies, Faculty of
Law, Faculty of Management & Finance, Faculty of Medicine, Faculty of Nursing, Faculty of Science, Faculty of

Technology and Library were held in November and December 2020.



Three academics from the University of Colombo were ranked among the top 2% of scientists around the
world according to Stanford University, published in the journal PLoS Biology - 2020. This study classified the
scientists based on their career-long citation impact until the end of 2019. (Emeritus Professor Kamini Mendis
-, Wanigasekera Daya Ratnasooriya - Emeritus professor at the Department of Zoology and Environment

Sciences, Professor Senaka Rajapakse, - an academic clinician and researcher from the University of Colombo).

The WVA and Ceva Animal Health announced the winners of the 2020 Global Animal Welfare Awards on
29t October 2020. Dr. Tharanga Thoradeniya, The Faculty of Medicine, University of Colombo, Sri Lanka was
recognized one of the three veterinarians for this award for her role in improving animal welfare, particularly

promoting welfare and ethics of research animals among varied groups through training and harmonizing.

The Award Ceremony of the Staff Development Centre of the University of Colombo was held on the 27
October 2020 online event, under the patronage of the Vice-Chancellor, Senior Professor Chandrika N

Wijeyaratne.

Aiming to build a high-level Confucius Institute of corresponding academic ability in addition to its Chinese
language education, the Confucius Institute, University of Colombo (CIUC) initiated the first Academic Staff
Training Workshop for CIUC and the Teaching staff from 2" — 4% October 2020. The Dean, Faculty of Arts —
Senior Professor Premakumara de Silva, the Deputy Registrar, Faculty of Arts — Mr. P. M. S. Bandara, Directors of
CIUC Dr. Wimal Hewamanage and Professor Huang Wei delivered valuable speeches in this workshop. Dr. Wimal

Hewamanage started the workshop on the first day with a speech on “Understanding Sri Lankan Culture”.

The scientists at the Department of Parasitology, Faculty of Medicine, Colombo, in collaboration with the Broad
Institute of MIT and Harvard, Cambridge, USA, a leading institution in genetics and bioinformatics research

developed a genetic barcode for surveillance and malaria parasite tracking in Sri Lanka .

The 7th International Tourism Leaders’ Summit (ITLS) and 6th International Tourism Research Conference (ITRC)
were held on 27th September 2020 in parallel to UNWTO World Tourism Day Celebration in the Year 2020
organized by the students and Alumni Association of Tourism Economics and Hotel Management (AATEHM) of
the Department of Economics, The University of Colombo, under the Strategic Partnership of the Department of
Commerce, Trade and Tourism of the Central Province and Sri Lanka Tourism, and the Ministry of Tourism and

Aviation.

Professor Tharusha N Gooneratne of the Department of Accounting of the Faculty of Management & Finance
was one of the four award winners of the Chartered Institute of Management Accountants (CIMA) Research
Excellence Award. She received the award at the first Global CIMA Excellence Awards virtual ceremony held on

11" December 2020 for her distinguished contribution to research on management control practices.


https://www.stanford.edu/
https://www.res.cmb.ac.lk/bmb/tharanga.thoradeniya/
https://www.res.cmb.ac.lk/obstetrics.gynaecology/cn.wijeyaratne/
https://www.res.cmb.ac.lk/obstetrics.gynaecology/cn.wijeyaratne/
https://ciuc.cmb.ac.lk/
https://arts.cmb.ac.lk/
https://www.res.cmb.ac.lk/soc/da.premakumara.de.silva/
https://www.res.cmb.ac.lk/pali.buddhist.studies/w.hewa.manage/
https://www.res.cmb.ac.lk/management.finance/goonaratne/

UNIVERSITY OF COLOMBO
SWOT ANALYSIS

Historical Advantage

International Reputation

Location Advantage

Highly Qualified Academic Staff

Competent Administrative Staff

Effective teaching & learning

Excellence in research & innovation

Blended learning environment

Good governance & accountability at all levels
Fully Equipped Library

Specialized Centres/ Institutes of Education
Credibility of the Students

Foreign Collaborations

Medium of Instructions in three media

Ability to establish links with Foreign Universities
Up to date curricula with global standards

A good relationship with students and the community
Strong Alumni Associations

STRENGHTS

WEAKNESSES

Suboptimal Infrastructure

Limited Space for Expansion

Insufficient Student accommodation

Poor Building Design for Teaching and Learning Environment
Less attractive Green Environment

Inadequate Staff accommodation

Inadequate IT facilities for students

Increasing demand in partnerships with industries

Positive image of the University of Colombo
Increasing interest in Life long learning

Conducive Education Policies

Expanding collaborations with World Class Universities
Growing trend towards e-learning orientation
Growing attraction of foreign students

Demand for off shore campuses

Funding opportunities through Extended Courses

OPPORTUNITIES

THREATS

Difficulty of attracting talented staff
Competition from Foreign Universities
Lengthy Approval Processes
Administrative Complexities

Conflicts

Graduate Unemployment

Limited funding for the University
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1 OVERVIEW

The University of Colombo being a sprawling complex is located in the heart of the capital city of Colombo,
Sri Lanka. In keeping with its motto “Buddhi Sarvathra Bhrajate” the Sanskrit verse for “Wisdom

Enlightens”, the University of Colombo strives to maintain academic excellence in all areas.

The University of Colombo has nine (9) Faculties and a campus, Those are as follows :

Faculty of Arts

Faculty of Education

Faculty of Law

Faculty of Management and Finance
Faculty of Medicine

Faculty of Science

Faculty of Graduate Studies

Faculty of Technology

L 0O N o Uk~ W N R

Faculty of Nursing

10. Sri Palee Campus

The University has seven (7) affiliated Institutes and a School.Those are as follows.

1. Institute of Human Resource Advancement (IHRA)

Institute of Indigenous Medicine (I1M)

Postgraduate Institute of Medicine (PGIM)

National Institute of Library and Information Sciences (NILIS)

Institute of Biochemistry, Molecular Biology and Biotechnology (IBMBB)
University of Colombo, Institute for Agro-Technology and Rural Sciences (IARS)

Postgraduate Institute of Indigenous Medicine (PGIIM)

© N o U A~ W N

University of Colombo, School of Computing (UCSC)


http://www.cmb.ac.lk/?page_id=49
http://www.cmb.ac.lk/?page_id=47

Faculties and Institutes
Faculty of Arts

Faculty of Education

Faculty of Law

Faculty of Management and Finance
Faculty of Medicine

Faculty of Science

Faculty of Graduate Studies

Sri Palee Campus

© 0 N OO R W N

University of Colombo, School of
Computing (UCSC)

10. Institute of Human Resource
Advancement (IHRA)

11. Institute of Indigenous Medicine (1IM)

12. Postgraduate Institute of Medicine
(PGIM)

13. National Institute of Library and
Information Sciences (NILIS)

14. Institute of Biochemistry, Molecular
Biology and Biotechnology (IBMBB)

15. University of Colombo, Institute for
Agro-Technology and Rural Sciences
(UCIARS)

16. Faculty of Nursing
17. Faculty of Technology

18. Postgraduate Institute of Indigenous
Medicine (PGIIM)




1.1 THE COUNCIL

Ex-Officio
Chairperson: Vice-Chancellor Prof. Chandrika N Wijeyaratne
Rector, Sri Palee Campus Dr R C K Hettiarachchi
Deans of the Faculties
e Arts Prof. D A Premakumara de Silva
e Education Dr L M Kapila Bandara
e Graduate Studies Prof. Nayani Melegoda
e law Prof. W Indira Nanayakkara
e Management & Finance Dr. M P P Dharmadasa
e Medicine Prof. Jennifer Perera
Pror Vajira H W Dissanayake (From 26.05.2020)
e Nursing Prof. Devaka Weerakoon
Dr S S P Warnakulasuriya (From 26.05.2020)
e Science Prof. KR R Mahanama
Prof D U J Sonnadara (From 20.07.2020)
e Technology Prof J K D S Jayanetti
Others

Elected by the Senate

Prof. K P Hewagamage
Prof. VT Thamilmaran (Up to February 2020)
Prof. Pavithra Kailasapathy (From June 2020)

Appointed by the University Grants Commission

Rev. Father Ivan Perera

Mr. Thilak Karunaratne

Prof. S Karunaratne

Prof. J B Disanayaka

Dr Ravi Liyanage (Up to May 2020)

Mr Mahinda Madihahewa

Ms Padmini Ranaweera

Ms Indrani Weerathunga

Ms Manohari Ramanathan

Mr Ariyarathna Hewage

Mr P Sumith Cumaranatunga

Mr J MU B Jayasekera

Dr S Selliah (From September 2020)

Mr Sanjeewa Jayawardena PC (From September 2020)
Mr Ajith Gunawardena (From September 2020)

Secretary: The Registrar

Mr. K.A.S. Edward
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1.2 THE SENATE

The University Senate is constituted in terms of Section 46 (2) of the Universities Act No. 16 of 1978, as

amended by the Universities (Amendment) Act No. 7 of 1985. During the year 2020, it consisted of the

following members :

Ex-Officio

Chairperson: Vice-Chancellor

Prof. Chandrika N. Wijeratne

Rector - Sri Palee Campus

Prof. R.C.K. Hettiarachchi

Deans of the Faculties

o Arts

Prof. D A P. de Silva

e  Education

Dr. L.M.K. Bandara

e lLaw

Prof. W.I. Nanayakkara

e Management & Finance

Dr. M.P.P. Dharmadasa

e Medicine

Prof. Jennifer Perera
Prof. V.H.W. Dissanayake (from 26.05.2020)

e Science

Prof. K.R.R. Mahanama (till 19.07.2020)
Prof. D.U.J. Sonnadara (from 20.07.2020)

e  Graduate Studies

Prof. Nayani Melegoda

e  Nursing

Prof. H.D.K.G.A. Weerakoon (till 07.04.2020)
Dr. S.S.P. Warnakulasuriya (from 26.05.2020)

e Technology

Prof. J.LK.D.S. Jayanetti

Directors of Institutes and UCSC

e Institute for Agro-Technology
And Rural Sciences

Ms. N.P. Vidanapathirana [Acting Director]
Prof. S. Sutharsan (from 18/06/2020)

e Institute of Biochemistry, Molecular
Biology & Biotechnology

Prof. S. Handunnetti

e |Institute of Human
Resource Advancement

Prof. J.LA.S.K. Jayakody
Ms. Kamani Mathotaarachchi[Acting Director]
(from 29/07/2020)

e Institute of Indigenous Medicine

Prof. Priyani Paranagama

e National Institute of Library &
Information Sciences

Mr. R.P.P. Ranaweera
Mr.R.C.G.Gamage
[ActingDirector](from23/02/2020)

e Postgraduate Institute of Medicine

Prof. H.J. de Silva
Prof. Senaka Rajapaksa (from 01.04.2020)

e  Postgraduate Institute of Indigenous

Dr. Senaka Pilapitiya

Medicine Prof. Wasantha Gunathunga (from 23.06.2020)
e University of Colombo School of Prof. K.P. Hewagamage
Computing

Heads of Departments

e Accounting

Dr. K.G.S.J. Kehelwalatenna

e Agriculture Technology

Dr. G.A.U. Jayasekara

e Anatomy

Prof. V.H.W. Dissanayake (till 10.06.2020)
Prof. D. J. Anthony (from 11.06.2020)

e Anaesthesiology and Critical Care

Prof. Anuja Abhayadeera (from 24.08.2020)

e Allied Health Science

Dr. D.G.S.K.L. Jayawardana

e  Ayurveda

Dr. K.C. Perera
Dr. S.P. Molligoda (from 17.09.2020)

e Basic Science and Social Science for
Nursing

Dr. G.A.S. Premakumara

e Biochemistry & Molecular Biology

Prof. K. Siridewa
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Business Economics

Mr. A.M.C.P. Atapattu

Buddhist Studies

Rev. U. Ananda Thero

Chemistry

Prof. R.D. Wijesekara
Prof. K.M.N. de Silva (from 13.08.2020)

Clinical Medicine

Prof. G.R. Constantine
Dr. P. Katulanda (from 12.11.2020)

Clinical Nursing

Dr. S.S.P. Warnakulasuriya
Dr. G. Kisokanth (from11.06.2020)

Commercial Law

Mr. H.A. Menaka

Community Medicine

Prof. M.C. Weerasinghe

Computer Science

Mr. W.A.S.B. Fonseka

Computer & Information Systems

Dr. D.A.S. Atukorale

Communication & Media Technology

Dr. G.D.S.P. Wimalaratne

Demography

Dr. K.D.M.S.K. Weeratunga

Economics

Prof. A.D.M.S.A. Abeyratne

Educational Psychology

Ms. R.D.C. Niroshinie

English

Dr.RS. Wijewardene

English Language Teaching

Dr. S.M. Thenabadu

Environmental Technology

Prof. R.U.K. Piyadasa

Family Medicine

Dr. M.R. Haniffa

Finance

Dr.S. Buwanendra
Dr. D.L.P.M. Rathnasinghe (from 14.09.2020)

Forensic Medicine & Toxicology

Dr. N.D.N.A. Mendis
Dr. S.A. Gunawardena (from 11.09.2020)

Fundamental Nursing

Mrs. N.A.R. Nettasinghe

Geography

Prof. L. Manawadu

History

Dr. J.D. Jayawardena
Prof. D.N.N.R. Dewasiri (from 15.10.2020)

Human Resources Management

Prof. A.S. Adikaram

Humanities Education

Mr. S.S. Dahanayake

Information & Communication
Technology

Prof. R.U.K. Piyadasa (Acting Head)

Information System Engineering

Dr. M.D.J.S. Goonetillaka

Instrumentation & Automation
Technology

Dr. G.D.N. Perera

International Relations

Dr. M.S.W. Pasqual

International Business

Mr. S. Sasidaran

Languages

Dr. K.V. Dhanapala

Management & Organization Studies

Prof. K.A.S.P. Kaluarachchi

Marketing

Dr. M.J.M. Fazeela

Mass Media

Prof. G.D.D.K.S. Ranjan

Mathematics

Dr. S.S.N. Perera

Medical Education

Prof. Indika Karunathilaka
Prof. G. Ponnamperuma (from 14.09.2020)

Medical Humanities

Prof. P. Galappatthy

Microbiology

Prof. E. Corea

Nuclear Science

Dr. M.R. Lamabadusuriya

Obstetrics & Gynaecology

Prof. Athula Kaluarachchi

Parasitology

Dr. H.V.Y.D. Siriwardana

Pathology Prof. N.R. Perera
Prof. D. Lokuhetty (from 12.11.2020)
Pediatrics Dr. N. Lucas
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Prof. E.G.D.S. Rajindrajith (from 01.09.2020)

Performing Arts

Mrs. Kumudini Maddumage
Ms. K.M.D.C. Nimalachandra (from 11.06.2020)

Pharmacology

Prof. S. Sri Ranganathan
Prof. Chamari Weeraratne (from 11.09.2020)

e  Physics Prof. D.U.J. Sonnadara
Prof. K.P.S.C. Jayaratne (from 13.08.2020)
e Physiology Prof. P.M. Atapattu

Plant Sciences

Dr. C.M. Nanayakkara

Political Science & Public Policy

Mrs. G.P.V.D.R. Silva

Private & Comparative Law

Ms. D.S.E.U.S. Liyanage

Psychiatry

Dr. L.R.M Dayabandara

Public & International Law

Prof. V.T. Thamilmaran
Prof. S.5.M.W. Seneviratne (from 14.05.2020)

Science & Technology Education

Mr. P.K.J.E. Nonis

Sinhala

Prof. H.S. Coperahewa

Social Sciences Education

Dr. L.N.P. Wedikandage
Ms. H.M.L. Kumari (from 09.07.2020)

e Sociology Dr. P R N. Fernando
e  Statistics Dr. C.D. Tilakaratne
e Surgery Prof. S.M. Wijeyaratne
e UCIARS Ms. N.P. Vidanapathirana
e Unani Prof. B.M. Nageeb
Prof. M.S.M. Shiffa (from 10.08.2020)
e Zoology Prof. D.D. Wickramasinghe

Professors: Under Section 26 (2) (h) of the Universities (Amendment) Act No. 07 of 1985

Prof. A.A. Azeez

Prof. A.D.M.S.A. Abeyratne

Prof. A.J. Perera

Prof. Amala de Silva

Prof. A.S. Adikaram

Prof. Athula Kaluarachchi

Prof. A.P.G. Amarasinghe (Retired 15.02.2020)

Prof. A.P. Malalasekara

Prof. A.U. Abeyadeera

Prof. Athula Ranasinghe

Prof. A.P.P.T.Chang

Prof. B.M. Nageeb (Retired 30.09.2020)

Prof. B. Nishantha

Prof. C.A. Gnanathasan

Prof. C.D. Dangalle

Prof. C.D. Tilakaratne

Prof. C.J. Jayawardene

Prof. C.L. Weeraratne

Prof. C. Niriella

Prof. D.A.C. Silva

Prof. D.D. Wickramasinghe

Prof. Deepika Fernando

Prof. D. Lokuhetty

Prof. D. Mendis

Prof. D.N. Samarasekara
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Prof.

D.N.N.R. Dewasiri

Prof.

D.P. Dissanayake

Prof.

D.J. Anthony

Prof.

D.T.D. Kodagoda

Prof.

D.T.U. Abeytunga

Prof.

D.R.C. Hanwella

Prof.

E. Corea

Prof.

E.G.D.S. Rajindrajith

Prof.

E.R.S.S. Ediriweera

Prof.

E.L.S.J). Perera

Prof.

E.Y.K. Lokupitiya

Prof.

F.F. Haniffa

Prof. G.D.D.K. Sri Ranjan

Prof. G.S.A. Gunawardene

Prof. G.H.C.M. Hettiarachchi

Prof. G.R. Constantine

Prof.

H.D. Karunarathna

Prof.

H.J.M. Perera

Prof.

H.N.P Jayasinghe

Prof.

H.S. Coperahewa

Prof.

I.M.K. Fernando

Prof.

I. Karunathilaka

Prof. J.LA.S.K. Jayakody

Prof. J.H.C. Liyanage

Prof. J. Wanigasinghe

Prof.

K. Amirthalingam

Prof.

K.A.S.P. Kaluarachchi

Prof.

K. Dissanayake

Prof.

K.M.N. de Silva

Prof.

K.P.S.C. Jayarathne

Prof.

K.S.A. Jayasinghe

Prof.

K.H. Tennakoon

Prof.

K.R.R. Mahanama

Prof.

K. Siridewa

Prof.

K.S.H. de Silva

Prof.

Kshanika Hirimburegama

Prof.

L. Manawadu

Prof.

L.A.D.A. Tissa Kumara

Prof.

D.M.S.S.L. Dissanayake (Retired 23.02.2020)

Prof.

M.A.D.S.J.S. Niriella

Prof.

M.A.R. Jayawardena

Prof.

(Rev) M. Dhammajothi Thero

Prof.

M.C. Weerasinghe

Prof.

M.D.P. de Costa

Prof.

M.E.S. Perera (Retired 28.03.2020)

Prof.

M.I.M.de Zoysa

Prof.

M.l. Manuha

Prof.

M.M. Dissanayake

Prof.

M.R. Sooriyarachchi
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Prof. M.R. Wijesinghe

Prof. M.S.M. Shiffa

Prof. M.S.S. Weerasinghe

Prof. M.U.Z.N. Farzana

Prof. M.V.C. de Silva

Prof. M.W. Gunathunga

Prof. N.D. Kodikara

Prof. N. Fahamiya

Prof. N. Kamardeen

Prof. Nadira Karunaweera

Prof. N.M.C.K. Arambepola

Prof. N.R. Perera

Prof. Neloufer De Mel

Prof. Neluka Silva

Prof. 0.V.D.S.). Weerasena

Prof. Pavithra Kailasapathy

Prof. P.A.N. Punyasiri

Prof. P.K.T.N.S. Pallewatta

Prof. P.S.M. Gunarathne

Prof. P.V. Udagama

Prof. Preethika Angunawela

Prof. P.N. Dayawansa

Prof. P. Lenerolle

Prof. P. Galappatthy

Prof. Priyanjali de Zoysa

Prof. P.Ranasinghe

Prof. G.G. Ponnamperuma

Prof. R.W.T.M.R. Bandara (Resign 20.08.2020)

Prof. R.D.H. Kulathunga

Prof. R.D. Wijesekara

Prof. R.S. Dassanayake

Prof. R.S. Jayawardane

Prof. R.U.K. Piyadasa

Prof. R.W.T.M.A.M. Olupeliyawa

Prof. S. Rajapaksha

Prof. S.H. Dodampahala

Prof. Samantha Herath

Prof. S. Segarajasingham

Prof. S.M.K. Herath

Prof. S.M.W. Ranwala

Prof. S.M. Wijeyaratne

Prof. S.S. Ranganathan

Prof. S.5S.W.M. Senaviratne

Prof. S. Ukwatta (Resigned 01.03.2020)

Prof. Sarath Wijesuriya

Prof. Shyam Fernando

Prof. S.P. Premaratna

Prof. S. Wasalathanthiri

Prof. S.A. Deraniyagala
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e  Prof. T.D.K. Waleboda (Retired 23.02.2020)

e Prof. T.D. Silva

e  Prof. T.L. Gunaruwan

e  Prof. T.L.S. Tirimanne

e  Prof. T.N. Goonarathne

e  Prof. U. Senarath

e  Prof. V.P. Wickramasinghe

e  Prof. V.A. de Silva

e  Prof. V.T. Thamilmaran (Retired 21.10.2020)

e  Prof. W.B. Yapa

e  Prof. W. Hewamanage

e  Prof. V.H.W. Dissanayake

e  Prof. W.M.A.U. Jayatilleke

e  Prof. W.N. Wickramasinghe (Retired 30.09.2020)

e  Prof. W.R.M. de Silva

e  Prof. W.S.S. Wijesundara (retired 09.01.2021)

e  Prof. (Ven.) W. Wimalaratana

Members Elected under Section 26 (2) (j) of the Universities (Amendment) Act No. 7 of 1985

e Arts Dr. E.M.S. Ranasinghe
Dr. Chandana Aluthge

e Law Mr. M.A.M. Hakeem
Dr. K. Konasingha

e Management & Finance Mr. D.M.S. Dasanayake
Mr. J.A.S.C. Jayasinghe
Dr. U.K.M.I. Udunuwara (from 24.06.2020)

e Medicine Dr. Panduka Karunanayake
e Science Dr. D.B. Dharmasena
e Nursing Dr. G. Kisokanth

Mrs. W.A.R.P. Menike

Librarian Dr. K.G.P.G. Wijetunga

Secretary: The Registrar Mr. K.A.S. Edward
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1.3 MEETINGS

The Authorities and other bodies of the University met regularly during the year

number of meetings held for each authority and body were as follows:

under review. The

Council 15
Senate 13
Finance Committee 09
Management Committee 11
Deans’ Committee 12
Leave & Awards Committee 08
Legislation Committee 08
Planning & Development Committee 10
Research & Development Committee 12
Faculty Boards
e  Faculty of Arts 12
e  Faculty of Education 10
e  Faculty of Graduate Studies 10
e  Faculty of Law 15
e  Faculty of Management & Finance 10
e  Faculty of Medicine 13
e  Faculty of Nursing 11
e  Faculty of Science 13
e  Faculty of Technology 11
e  Sri Palee Campus Board 10
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1.4 OVERVIEW OF THE UNIVERSITY

a. Undergraduate Student Intake in 2020

Course Medium Intake 2018 | Intake 2019 | Intake 2020
Arts S/T/E 713 648 648
Education S/T/E 94 - -
Law S/T/E 250 248 248
Management E 515 578 578
Medicine E 218 220 218
Biological Sc. E 114 121 121
Physical Sc. E 235 227 227
Molecular Biology & Biochemistry E 58 47 47
Industrial Stat. & Mathematical Finance E 95 83 83
Sri Palee Campus S 161 160 161
Total 2453 2332 2331
b. Details of Students
Undergraduates :
No.
Faculty Departments 2019 2020 o- Graduated
2019 2020
Arts 11 2134 2590 565 515
Educations 4 386 394 103 114
Law 3 992 992 248 251
Management & Finance 7 1939 2065 391 440
Medicine 20 1578 1577 230 243
Science 7 1662 1766 384 388
Technology 349 565 - -
Nursing 3 178 273 i -
Sri Palee Campus 4 626 629 143 154
Total 63 9844 10851 2064 2105
c. Total Number of Foreign Students of the Degree Programmes — 2019/2020
No. of No. of

Facult No. of Undergraduate |No. of Undergraduate Postgraduate Postgraduate

¥ Foreign Students 2019 |Foreign Students 2020 | Foreign Students Foreign Students

2019 2020

Arts 01 - 34 23
Education - - 01 01
Graduate Studies - - 11 06
Law 02 - 06 06
Management & 06 - 07 05
Finance
Medicine 58 58 - -
Science 01 01 - 01
Total 68 59 59 42
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d. Degree programmes conducted by the Campus and the Faculties

Campus/Faculty l Course Title SLQF Level | Medium
Doctor of Philosophy (PhD)

Arts PhD in Economics 12 English

Arts PhD in Political Science 12 Sinhala/ English/ Tamil
Arts PhD in Demography 12 Sinhala/English
Arts PhD in Geography 12 Sinhala/English
Arts PhD in History 12 Sinhala/English
Arts PhD in International Relations 12 English

Arts PhD in Sinhala 12 Sinhala

Arts PhD in Sociology 12 Sinhala/English
Arts PhD in Buddhist Studies 12 Sinhala/English
Education PhD Education 12 Sinhala/English
Graduate Studies PhD 12 English

Law PhD in Law 12 English
Management Doctor of Business Administration 12 English
Management PhD in Management & Finance 12 English

Science PhD 12 English

Master of Philosophy (Mphil)

Arts MPhil in Demography 11 English

Arts MPhil in Economics 11 English

Arts MPhil in Sinhala by Research 11 Sinhala

Arts MPhil in Political Science 11 Sinhala/ English/ Tamil
Arts MPhil in Geography 11 Sinhala/English
Arts MPhil in History 11 Sinhala/English
Arts MPhil in International Relations 11 English

Arts MPhil in Sociology 11 Sinhala/English
Arts MPhil in Buddhist Studies 11 Sinhala/English
Education MPhil in Education 11 Sinhala/English
Graduate Studies MPhil in Clinical Psychology (MPCP) 11 English
Graduate Studies MPhil 11 English

Law MPhil in Law 11 English
l;/ilr?:r?cg:ment & MPhil in Management studies 11 English
Science MPhil 11 English
Masters

Sri Palee MA in Mass Media Studies 9 Sinhala

Sri Palee Masters in Media Research 9 Sinhala

Arts MA in Demography 9 English

Arts Vl\\//lsrsl’i;er of Financial Economics (By course 9 English

Arts MA in English Studies 9 English

Arts MA in Sinhala (taught) 9 Sinhala

Arts Masters in Sociology 9 Sinhala/English
Arts Master of History 9 Sinhala/English

19




Arts MA In Buddhist Studies 9,10 Sinhala/English
Arts MA in Demography (by Thesis) 10 English
Arts Master in Tourism Economics and Hospitality 10 English
Management
Arts Masters in Economics 10 English
Arts MA in Political Science & Public Policy 10 Sinhala/ English/ Tamil
Arts MA in Sinhala (By research) 10 Sinhala
Arts MA in sociology 10 Sinhala/ English
Arts MA in International Relations 10 English
Arts MA in History 10 Sinhala/English
Education Master of Education (General) Sinhala
Education Med in Educational Management Sinhala/ English
Education Master of Education in Science Education 9 Sinhala
Education Master of Education in Educational and 9 Sinhala
Development Psychology
Education Master of Education (Teaching English for the 9 English
Speakers of Other Languages)
Graduate Studies Master of Public Administration & 9 English
Management
Graduate Studies Master of Environment Management (MEM) English
Graduate Studies Master of Business Studies (MBS) English
Master of Public Administration and
i English
Graduate Studies Management - Online Mode (MPA&M - mL) 9 nelis
. Master of Regional Development & Planning .
English
Graduate Studies (MRDP) 9 nglis
Graduate Studies Masters in Conflict and Peace Studies (MCPS) 9 English
Graduate Studies Masters in Development Studies (MDS) 9 English
Graduate Studies Masters in Human Rights (MHR) 9 English
Graduate Studies Masters in Japanese Studies (MJS) 9 English
Masters in Labour Relations and Human
i English
Graduate Studies Resources Management (MLRHRM) 9 neflis
. Masters in Manufacturing Management .
1 English
Graduate Studies (MMM) 0 nglis
Graduate Studies Master of Information Systems Management 10 English
(MISM)
Graduate Studies Masters in Counselling & Psychosocial Support 10 English
(MCP)
Masters in Gender and Women’s Studies
. 1 Enali
Graduate Studies (MGWS) 0 nglish
Law Master of Laws (taught) English
Law Master of Human Rights and Democratization | 9 English
Management & Executive Master of Business Administration 9 English
Finance
M t&
.anagemen MBA in International Business 9,10 English
Finance
Management & Masters in Business Administration 9,10 English
Finance
Management & MBA in Accounting 9,10 English
Finance
M t&
anagemen MBA in Finance 9,10 English

Finance
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Management &

Finance MBA in Human Resource Management 9,10 English
';/i's:scg:me”t & MBA in Marketing 9,10 English
Medicine MSc in Biochemistry & Molecular Biology 10 English
Medicine MSc in Clinical Genetics 10 English
Medicine MSc in Molecular Pathology 10 English
Medicine MSc in Regenerative Medicine 10 English
Medicine MSc in Occupational health and safety 10 English
Medicine MSc Climate Change and Health 10 English
Medicine MSc in Sports and Exercise Medicine 10 English
Science MSc in Analytical Chemistry 9 English
Science MSc in Applied Organic Chemistry 9 English
Science MSc in Chemistry Education 9 English
Science MSc in Financial Mathematics 9 English
Science MSc In Mathematics Education 9 English
Science MSc in Medical Physics 9 English
Science MSc in Nuclear Science 9 English
Science MSc in Applied Electronics 9 English
Science MSc in Physics Education 9 English
Science MSc in Agricultural Microbiology 9 English
Science MSc in Plant Cell & Tissue Culture 9 English
Science MSc in Actuarial Science 9 English
Science MSc in Applied Statistics 9 English
Science MSc in Environment Science 9 English
Science Masters in Plant Pathology 9 English
Science MSc in Analytical Chemistry 10 English
Science MSc in Applied Organic Chemistry 10 English
Science MSc in Chemistry Education 10 English
Science MSc in Nuclear Science 10 English
Science MSc in Medical Physics 10 English
Science mzf];r;;:rg::e Change & Environmental 10 English

MSc in Integrated Coastal Environmental

Resource Management (ICERM)-With course
Technology work and a research component (to be 10 English

commenced )
Postgraduate Diploma
Sri Palee Postgraduate Diploma in Mass Media Studies 8 Sinhala
Arts Postgraduate Diploma in Population Studies 8 English
Arts Psz,ELapdmuZ;et Diploma in Economic 3 English
e o [y e
ot pora nEomentE Ty e
Arts Postgraduate Diploma in Applied Sociology English
Arts Postgraduate Diploma in Buddhist Studies Sinhala/English
Arts Postgraduate Diploma in History Sinhala/English
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Postgraduate Diploma in Edu. Teaching of

Educati English
ucation English as a Second Language (TESL) nels
Education Postgraduate Diploma in Counseling Sinhala
Education Postgraduate Diploma in Drama & Theater Sinhala
Education Postgraduate Diploma in Education Sinhala/ Tamil

. Postgraduate Diploma in Business .
G te St English
raduate Studies Management - Online Mode (PgDBM - mL) nets
. Postgraduate Diploma in Business .
Graduate Studies Management (PgDBM) English
. Postgraduate Diploma in Conflict and Peace .
Graduate Studies Studies (PgDCPS) English
. Postgraduate Diploma in Counselling & .

G te St English
raduate Studies Psychosocial Support (PgDCP) nets
Graduate Studies Postgraduate Diploma in Development Studies English

(PgDDS)
. Postgraduate Diploma in Environment .
Graduate Studies Management (PgDEM) English
. Postgraduate Diploma in Gender and .
English
Graduate Studies Women’s Studies (PgDGWS) nelis
. Postgraduate Diploma in Human Rights .
Graduate Studies (PgDHR) English
. Postgraduate Diploma in Information Systems .
Graduate Studies Management (PgDISM) English
Graduate Studies Postgraduate Diploma in Japanese Studies English
(PgDJS)
. Postgraduate Diploma in Labour Relations and .
English
Graduate Studies Human Resource Management (PgDLRHRM) nelis
. Postgraduate Diploma in Manufacturing .
English
Graduate Studies Management (PgDMM) nglis
Postgraduate Diploma in Public Administration
Graduate Studies and Management - Online Mode (PgDPA&M - English
mL)
Management & Postgraduate Diploma in Banking & Finance English
Finance
Medicine Postgraduate Diploma in Health Development English
Medicine Postgraduate diploma in Toxicology English
Medicine Po.stgraduate diploma in Laboratory Animal English
Science
Medicine Postgra(.:Juate diploma in Healthcare quality English
and patient safety
Medicine Postgraduate Diploma in Gender & Health English
Law Pf)st Graduate Diploma in Child Protection and English/Sinhala/Tamil
Rights
. Post Graduate Diploma in Climate Change and .
Science . English
Environment Management
Science Post Graduate Diploma in Applied Electronics English
Science Post Graduate Diploma in Physics Education English
Science Post Graduate Diploma in Applied Statistics English
. Post Graduate Diploma in Plant Cell & Tissue .
Science English
Culture
Science Post Graduate Diploma in Analytical Chemistry English
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Post Graduate Diploma in Applied Organic

Science Chemistry 8 English

Science Post Gr_aduate Diploma in Chemistry 3 English
Education

Science Post Gradl,!ate Diploma in Financial 3 English
Mathematics

Science Post Gr'aduate Diploma in Mathematics 3 English
Education

Science Post Graduate Diploma in Actuarial Science English

Science Post Graduate Diploma in Nuclear Science English

Science Post Graduate Diploma in Medical Physics English

Science qut Gr'aduate Diploma in Agricultural 3 English
Microbiology

Science Post Graduate Diploma in Plant Pathology 8 English
Post Graduate Diploma in Integrated Coastal

Technology Environmental Resource Management 8 English
(ICERM)- By Course Work (To be commenced)

Undergraduate

Sri Palee Bachelor of Arts in Performing Arts 6 Sinhala

Sri Palee Bachelor of Arts in Mass Media 6 Sinhala

Arts Bachelor of Arts (Applied Demography) 5 Sinhala/English

Arts Bachelor of Arts (Applied Islamic Studies) 5 Tamil/Sinhala

Arts Bachelor of Arts (Applied Sociological Studies) | 5 Sinhala/ English/ Tamil

Arts Bachelor of Arts (Banking and Finance) 5 Sinhala / English / Tamil

Arts Bachelor of Arts (Buddhist Studies) 5 Sinhala/ English

Arts Bachelor of Arts (Business and Managerial 5 Sinhala / English / Tamil
Economics)

Arts Bachelor of Arts (Communication and Creative 5 Sinhala/ English
Arts)

Arts Bachelor of Arts (Conflict Resolution and 5 Sinhala/ English
Peace)

Arts Bachelor of Arts (Culture and Heritage) 5 Sinhala/ English

Arts Bachelor of Arts (Democracy and Governance) | 5 Sinhala/ English

Arts Bachelor of Arts (Studies in English as a 5 English
Second Language)

Arts Bach(?lor of Arts (English Studies: Theory and 5 English
Practice)

Arts Bachelor of Arts (Geography and 5 Sinhala/ English
Environmental Management)
Bachelor of Arts (Information and . .

E

Arts Communication Technology for Development) > Sinhala/ English

Arts Bachelor of Arts (Pali Studies) 5 Sinhala/ Englsh

Arts Bachelor of Arts (Sports Studies) 5 Sinhala/ Englsh
B -

Arts ach.elor of Arts (Urban and Community 5 Sinhala/ English/ Tamil
Studies)

Arts Bachelor of Arts (Sinhala Studies) 5 Sinhala
B lized in B -

Arts ach.elor of Arts specialized in Buddhist 6 Sinhala/ English
Studies

Arts Bachelor of Arts specialized in Demography 6 Sinhala/ English

Arts Bachelor of Arts specialized in Economics 6 Sinhala / English / Tamil
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Arts Bachelor of Arts specialized in English 6 English
Arts Bachelor of Arts specialized in Geography 6 Sinhala / English / Tamil
Arts Bachelor of Arts specialized in History 6 Sinhala/English
Bachelor of Art ialized in Int tional
Arts ac ?or of Arts specialized in Internationa 6 Sinhala/English
Relations
Bachelor of Arts specialized in Political Science . .
Art hala/English
s & Public Policy 6 Sinhala/Englis
Arts Bachelor of Arts specialized in Sinhala Sinhala
Arts Bachelor of Arts specialized in Sociology Sinhala/Englsih
B.Sc in Electronic & Aut tion Technol
Cyber Campus Scin Electronic utomation Technology 5 English
(External)
Cyber Campus B.Sc in Financial Engineering (External) 5 English
Education Bachelor of Education (Bed) 6 Sinhala/Tamil/Englsih
Law Bachelor of Laws 6 English/Tamil/English
Management & Bachelor of Business Administration (Hons) 6 English
Finance
M
.anagement & BBA (Hons) in Accounting 6 English
Finance
Management & BBA (Hons) in Business Economics 6 English
Finance
Management & BBA (Hons) in Finance 6 English
Finance
Management & BBA (Hons) in Hospitality & Leisure 6 English
Finance Management
Management & . .
. BBA (Hons) in Human Resource Management 6 English
Finance
Management & BBA (Hons) in International Business 6 English
Finance
M
.anagement & BBA (Hons) in Marketing 6 English
Finance
Medicine BSc in Physiotheraphy 6 English
Medicine MBBS 7 English
Science BSc (3 Yrs General Degree) 5 English
Science B Sc (Hons) in Applied Mathematics 6 English
Science B Sc (Hons) in Applied Statistics 6 English
Science B.Sc (Hons) in Biochemistry & Molecular 6 English
Biology
Science B Sc (Hons) in Bioinformatics 6 English
Science B Sc (Hons) in Business & Environment 6 English
Science B Sc (Hons) in Chemistry 6 English
Science B Sc (Hons) in Computational Chemistry 6 English
Science B Sc (Hons) in Computational Mathematics 6 English
Science B Sc (Hons) in Computational Physics 6 English
Science B Sc (Hons) in Electronics & IT 6 English
Science B Sc (Hons) in Engineering Physics 6 English
Science B Sc (Hons) in Environment Science 6 English
Science B Sc (Hons) in Finance & Insurance 6 English
Science B Sc (Hons) in Horticulture & Sustainable 6 English

Landscaping

24




B Sc (Hons) in Immunology & Integrative

Science Molecular Biology 6 English
Science B Sc (Hons) in Industrial Statistics 6 English
Science ﬁﬂzigl-giz::gr:r; Information Technology & 6 English
Science B Sc (Hons) in Mathematical Finance English
Science B Sc (Hons) in Mathematics English
Science :iziécHhonnosl)olgnyMolecular Biology and 6 English
Science B Sc (Hons) in Nuclear Medical Science 6 English
Science B Sc (Hons) in Nuclear Technology 6 English
Science B Sc (Hons) in Pharmacy 6 English
Science B Sc (Hons) in Physics 6 English
Science B Sc (Hons) in Plant Biotechnology 6 English
Science B Sc (Hons) in Plant Science 6 English
Science B Sc (Hons) in Science & Management 6 English
Science B Sc (Hons) in Statistics 6 English
Science B Sc (Hons) in Statistics with Computer Science | 6 English
Science B Sc (Hons) in Zoology 6 English
Bachelor of Bio-systems Technology in
Technology Environmental Technology - (BBST in 6 English
Environmental Technology)
R
Bachelor of Engineering Technology in
Technology Instrumentation & Automation- (BET in 6 English
Instrumentation & Automation)
Technology Bachelor of Information & Communication 6 English
Technology (BIT)
Nursing BSc in Nursing 6 English
Diploma
Arts Diploma in Travel and Tourism 3 English
Arts Diploma in Micro Finance 3 English
Arts szrlr?imsatlrr;t?:: Tncj ifandg:r;}::s:rposes 3 English
Arts Diploma in English for Teachers of English 3 English
o o AN s e
Arts Diploma in Sinhala Sinhala
Arts Diploma in Business English 3 English
Arts Diploma in Communication and Media Studies | 3 Sinhala/ English/ Tamil
Graduate Studies Executive Diploma in Human Rights 3 English
Graduate Studies Executive Diploma in Marketing English
Graduate Studies Executive Dip.in Marketing 4 English
Graduate Studies E/);:;:;ive Diploma in Marketing (Online 4 English
Graduate Studies E);e\/cetjrtri\;il)eiploma in Public Management & 4 English
Graduate Studies Executive Diploma in Human Rights English
Law Diploma in Human Rights based Policing English
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Law E Diploma in Human Rights 3 English
Law Diploma in Commercial Law English
Law Distance Learning Diploma in Human Rights & 3 English
Democracy
Law Diploma in Public Law 3
Management & . . — .
Dipl Printing Technol English
Finance iploma in Printing Technology 3 nglis
M t&
.anagemen Diploma in Human Resource Management 3 English
Finance
Management & Executive Dip. In Business Administration 3 English
Finance
Management & Diploma in Marketing 3 English
Finance
Management & Diploma in Computerized Management .
. . . 3 English
Finance Accounting In Information System
Management & Diploma in Small Business Management 3 Sinhala
Finance
Management & Higher Diploma in Entrepreneurship & small .
. . 4 Sinhala
Finance Business
Medicine Diploma in death investigation 3 English & Sinhala
Medicine Diploma in forensic Medicine and science 3 English
Medicine Diploma in occupational health and safety 3 English
Medicine Online Diploma in disaster management 3 English
Science Diploma in Microbiological Techniques 3 English
Science Diploma in Biodiversity Management 3 English
Science Dip.in Wildlife Management 3 English
Certificate
Sri Palee Certificate course in English - English
A ifi f h
Arts dvance certificate course for Geography 5 Sinhala/ English/ Tamil
Teachers
Arts Certificate Course in Chinese Language 1 Sinhala/ English
Arts Certlflcate Course in Introduction to Buddhist 1 English
Studies
Arts Certificate course in Communicative Arabic 1 Arabic & English
Arts Certificate Course in Spoken Tamil 1 Sinhala
Arts Certificate Course in Written Tamil 1 Sinhala
Arts Certificate in Tourism & Hospitality 1 English
Management
Arts Certificate course in Computer Applications 1 Sinhala/ English/ Tamil
Arts Certificate course in International Relations 1 English
Arts Certlflc'at(e f:ourse in Conflict and 1 Sinhala/ English
Reconciliation
Arts Certificate Course in Geography Information 1 English
System(GIS)
Arts Certificate Course in Disaster Risk 1 English
Management
Arts Certificate Course in History 1 Sinhala
Arts Certificate Course in Politics and Governance 1 Sinhala
Arts Certificate in Business English 1 English
Graduate Studies Certificate Course in Research Methodology i English

(forthcoming)
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Graduate Studies

Certificate in Entrepreneurship Development
(Blended learning - forthcoming)

English

Law Certificate Course in Business Law Sinhala/Tamil/English
Law Certificate Course in Intellectual Property Law Sinhala/Tamil/English
Advanced Certificate in Human Resource
L inhala/Tamil/English
aw Management Law (ACHRML) Sinhala/Tamil/Englis
A Certificate in F tal
Law c!va.nced ertificate in Fundamentals Sinhala/Tamil/English
Criminal Law
Law Advanced Certificate in Environmental Law Sinhala/Tamil/English
Law Advanced Certificate in International Criminal Sinhala/Tamil/English
Law
Al Certificat H Right
Law dvanced e_r ificate course 9n uman Rights Sinhala/English/Tamil
and International Humanitarian Law
Law Advanced Training Programme on Child Care Sinhala/English/Tamil
Law Certificate Course on Child care Sinhala/English/Tamil
Certificate Course on Human rights and . . .
Law Fundamental Rights Sinhala/English/Tamil
Certificate Course on Human Rights for Prison . . .
Law Administration Sinhala/English/Tamil
Law Certificate Course on Law and the Citizen Sinhala/English/Tamil
Law Certificate in Environmental Law (CEL) Sinhala/English/Tamil
Law Certificate in Fundamentals Criminal Law Sinhala/English/Tamil
(CFCL)
Law Certificate in International Criminal Law (CICL) Sinhala/English/Tamil
Medicine Certificate in Occupational health and safety English
Medicine Certificate in Human Nutrition & Diabetics English
Medicine Certificate in Biostatistics and Epidemiology English
for research
Medicine e- certificate in health programme English
Management
Medicine e Iearnlr.wg Certificate course in Infection English
prevention & control
Medicine Certificate course on Postgraduate Research English
Medicine Certlflcat.e course for proficiency as English
pharmacists
Medicine Certificate course for efficiency as pharmacists English
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e. General Convocation 2020 (Conferment of Degrees on the 30" December 2020)

Faculty/Institute

Name of the Degrees

No. of Graduands

Degreewise | F/Wise
Bachelor of Arts ( GENERAL ) 157
FACULTY OF ARTS 515
Bachelor of Arts ( SPECIAL ) 358
FACULTY OF EDUCATION Bachelor of Education 114 114
Bachelor of Arts (Special) in MASS MEDIA 76
SRI PALEE CAMPUS 154
Bachelor of Arts (Special) in Performing Arts 78
Bachelor of Science in Computer Science 120
Bachelor of Science Honours in Computer
Science 29
UNIVERSITY OF COLOMBO Bachelor of Science Honours in Software 250
SCHOOL OF COMPUTING Engineering 10
Bachelor of Scinence in Information Systems 71
Bachelor of Scinence Honours in Information
System 20
FACULTY OF MANAGEMENT . . .
Bachelor of Business Administration
& FINANCE 440 440
Bachelor of Science (General) 98
FACULTY OF SCIENCE 388
Bachelor of Science (Honours) 290
INSTITUTE OF INDIGENOUS Bachelor of Unani Medicine & Surgery 50 156
MEDICINE Bachelor of Ayurvedic Medicine & Surgery 106
FACULTY OF LAW Bachelor of Law 251 251
Bachelor of Medicine & Bachelor of Surgery 223
FACULTY OF MEDICINE 251
Bachelor of Science in Physiotherapy 28
INSTITUTE OF HUMAN .
Bachelor of Labour Education
RESOURCE ADVANCEMENT 117 117
INSTITUTE FOR AGRO-
TECHNOLOGY & RURAL Bachelor of Agro Technology 32
SCIENCE 32
GRAND TOTAL 2668
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f. Postgraduate Student Population

Name of Faculty

No. of Postgraduate Students
2019

No. of Postgraduate Students
2020

Faculty of Arts 1109 668
Faculty of Education 1367 1081
Faculty of Graduate Studies 891 891
Faculty of Law 278 279
Faculty of Medicine 119 45
Faculty of Management & Finance 988 947
Faculty of Nursing - -
Faculty of Science 848 842
Faculty of Technology - -

Sri Palee Campus 135 184
Total 5735 4937

g. Postgraduate Convocation 2020 (Conferment of Degrees on the 315 December 2020)

Medium No. Completed
Sinhala(S)
Faculty Course English(E) 2020
Tamil (T)
Arts Pg.Diplomas S/E/T 26
Masters S/E/T 244
M Phils S/E/T 03
PhDs S/E/T 05
Education Pg.Diplomas E 1105
Masters E 64
M Phils E 10
PhDs E 03
Law Pg.Diplomas E -
Masters E 06
M Phils E -
PhDs E 02
Mg.& Finance Pg.Diplomas E 17
Masters E 296
M Phils E -
PhDs E -
Medicine Pg.Diplomas E 58
Masters E 02
M Phils E 01
PhDs E 04
Science Pg.Diplomas E 31
Masters E 62
M Phils E 04
PhDs E 20
. Pg.Diplomas E 133
Graduate Studies
Masters E 440
MPhils E 14
PhDs E 15
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Sri Palee Campus Masters S 14

Total 2579

h. Academic & Administrative Population (including Sri Palee Campus)

Categories Service Category 2018 2019 2020
Academic Senior Level 635 659 690
Administrative & Senior Level 50 51 49
Finance

Administrative (others) Senior Level 15 14 14
Academic Support Tertiary Level 50 43 54
Total 750 767 807

i. Relationships with the NGOs, Regional, National & International Organizations
e (ADIC) Colombo
e Alcohol & Drug Information Centre
e American Society of Tropical Medicine and Hygiene (ASTMH)
e Anatomical Society of Sri Lanka
e Antidoping agency
e  Anti-Malaria Campaign, Sri Lanka
e  Asia eHealth Information Network
e Asia Friendship Society
e Asia Pacific Academic Consortium for Public Health (APACPH) -
e  Asia Pacific Academy of Ophthalmology
e Asia Pacific Association for Medical Informatics
e Asia Pacific Medical Education Network (APME-Net) — Regional
e Asian Development Bank
e Asian Dramaturgs Network
e Association for Discourse Studies
e Australian Nuclear Science and Technology Organization, Australia
e Birdlife International
e Central Bank of Sri Lanka
e Central environmental Authority (CEA)
e Centre for combating Tobacco
e Centre for sustainability, University of Sri Jayawardanapura
e Centre of Development Resource and Intervention
e Ceylon Medical College Council
e College of Biochemists of Sri Lanka
e College of Medical Educationists (CME) -
e College of Ophthalmologists of Sri Lanka
e College of Pathologists of Sri Lanka
e College of Pathologists of Sri Lanka and Family Health Bureau
e Colombo Development Dialogues/ United Nations Development Programme (UNDP)
e  Colombo Municipal Council Veterinary dept.
e Committee Association for Profant’s
e Commonwealth Center for Digital Health
e Commonwealth Medical Association
e COMSAA
e CONTESSA, Erasmus+confounded by European Union
e Department of Forest Conservation
e Department of Religious Studies — University of Zurich
e Diploma Course in Wildlife Management, UOC, FOS
e DW Akademie — Germany
e Editorial Board, Parasitology, Cambridge University Press, UK
e Farm practices with District Farming Centre, Dept.of Agriculture/WP,Gabadawatta,
Homagama
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Federation of Asian and Oceanian Biochemists and Molecular Biologists (FAOBMB)
Federation of Asian Oceanian Physiological Societies

FHB

Food and Agriculture Organization of the United Nations, ROME
Forum for Ethical Review Committees in Asia and the Western Pacific
Genomic Epidemiology of Malaria Project (MalariaGEN), University of Oxford, United
Kingdom

GIZ —FLICT

Global Genomic Medicine Collaborative

Global Health Research Unit

Gratian Trust

Health Sciences Committee, National Science Foundation

Heath Informatics Society of Sri Lanka

IJBR University of Sydney

INASP, UK (NGO International)

Institute of Policy Studies

International Advisory Board, Lancet Digital Health

International Agency for Research on Cancer (IARC), World Health Organization
International Asia-Pacific Blood and marrow transplant group
International Council for Laboratory Animal Science

International Labour Organization

International Medical Informatics Association

International Society of Nephrology (ISN)

Japan International Cooperation Agency

Medical Research Institute

Member of Specialty Board in Anatomy

Menopause Society of Sri Lanka

Ministry of Education

Ministry of Health

Ministry of Healthcare and Nutrition Youth Elderly Disability Care Unit
Ministry of higher Education

Ministry of Justice

Museum of Modern and Contemporary Arts

National & International (FAO)

National (Ministry of Environment)

National (SLCARP)

National (Sri Lanka Accreditation Board)

National Academy of Sciences of Sri Lanka (NASSL)

National Dengue Control Unit

National Institute of Health, USA

National Institute of Nephrology dialysis transplantation, Maligawaththa
National Neurosciences Institute, Singapore. University of Oxford United Kingdom.
National regional & international

National Science Foundation

NGO (Sri Lankan Association of Geriatric Medicine)

NIMH — ERC

Physicians

Physiological Society of Sri Lanka

PLOS Neglected Tropical Diseases

President of Board of Study in Basic Medical Sciences

PSSL

Public Health Veterinary Services of Ministry of Health

Research Hub on Gender, Justice and Security

Royal Asiatic Society of Sri Lanka

Samudaya Lanka

Sarvodaya Shanthi Sena

Shanthi Maargum

31



SLAAED

SLAAS

SLASH

SLASS

SLCOG

SLEAS

South Asia Women’s Network

South Asian Association of Physiologists

South Asian Federation of Menopause Societies

Specialty Board in Nephrology — Postgraduate Institute of Medicine (PGIM)
Sri Lanka Association for improving Higher Education

Sri Lanka Association for Laboratory Animal Science

Sri Lanka Association of Geographers

Sri Lanka Association of Laboratory Animal Sciences

Sri Lanka Association of Peadiatric Surgeogens

Sri Lanka Broadcasting Corporation

Sri Lanka College of Biochemists

Sri Lanka College of Chemical Pathologists

Sri Lanka College of endocrinologists

Sri Lanka College of Haematologists (SLCH)

Sri Lanka College of Microbiologists

Sri Lanka College of Psychiatrist

Sri Lanka College of Veterinary Surgeons

Sri Lanka Medical Association (National)

Sri Lanka Medical Nutrition Association

Sri Lanka National Chapter for Organization for Women in Science for the Developing World
Sri Lanka Saukyadana Movement

Sri Lanka Society of Nephrology (SLSON)

Sri Lanka Society of Transport and Logistics

Sri Lankan Academy of Young Scientists

State Literary Advisory Board

State Literary Festival

Teledrama preview Board —( SLRC)

The Gratian Trust

The Postgraduate Institute of English — Open University

The Women and Media Collective

The Women in Science and Engineering Committee, Association of Academies and Societies
of Sciences in Asia (AASSA)

UKRI GCRF

United Nations Development Programme

United Nations Population Fund, Women’s Ministry

Uppsala University, Sweden

Veterinary Alumni Association of Peradeniya University

Vision 2020 Program-Sri Lanka

WHO Reference Laboratory for Rabies and Wildlife in France and Merial, SAS
World Bank

World Health Organization Digital Health Roster of Experts

World Health Organization, Geneva

World Health Organization, South East Asia regional office (SEARO)
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1.5 OVERALL PERFORMANCE

In 2020, the University continued to deliver its academic activities in nine faculties and Campus composed

of 63 departments of study.

The University of Colombo marched towards its goals with the assistance of 1826 staff members
comprising of 690 academic, 63 administrative staff members, 54 Academic Support staff members and

1019 non-academic staff.

Staff Strength

Non Academic Staff 1019

Administrative & Finance Staff (& other) 63

Academic Support Staff 54

Academic Staff 690

Figure 01

The proportional distribution of the academic staff among Senior Professors, Professors, Associate

Professors, Senior Lecturers and Lecturers were 6%, 12% ,2%, 52% and 28% respectively. (Figure-02)

Academic Staff
400
356
350
300
250
194
200
150
100 85
43
50
— 2
O |
Senior Prefessors  Professors Associate Senior Lecturers Lecturers
Professors
Figure 02
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Academic Performance

The University of Colombo with a proud history of 150 years continues in its endeavour to meet the challenges
of maintaining its position as a “Metropolitan University, Modern and International in Outlook and Character.”
The location of the University affords the student population all the advantages of a “Metropolitan University,”
with easy access to international information/resource centres, libraries, theatres, sports complexes etc. Its
central location within the City of Colombo provides easy access to a wide range of cultural, entertainment and
business facilities. Backed by its long and proud history, together with a solid academic and administrative
infrastructure which has stood the test of time, the University has progressed towards its goals in accordance
with the Performance Improvement Strategic Plan (PISP) by embracing modern and innovative approaches to
teaching, research and service to the community. The University of Colombo has a multi-cultural, multi-ethnic,
multi- religious student and staff population fostering social harmony, cultural diversity, equal opportunity and
unity. The faculties, campus, institutes and school of the university functioned very smoothly in a conductive

environment for teaching, learning and research without any interruption during the year under review.
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2  FACULTIES, CAMPUS, CENTERS AND UNITS

2.1 FACULTY OF ARTS

The Faculty of Arts is the largest Faculty in terms of student population. It has eleven academic Departments
comprising the Departments of Buddhist Studies, Demography, Economics, English, English Language Teaching,
Geography, History, International Relations, Political Science & Public Policy, Sinhala and Sociology. In addition, the
Faculty has four Teaching Units comprising Arabic & Islamic Civilization Unit, Computer Unit (comprising the Student
Computer Unit and the Computer Teaching Unit), Journalism Unit and Mathematics Unit. The above Departments and
the Units offer courses in Humanities and Social Sciences. Apart from undergraduate BA programme of Study, many
Departments offer postgraduate and extension programs. The postgraduate degree programs include Postgraduate

Diploma, Masters, Mphil and PhD.
Vision

“To be a center of excellence in creative thinking, teaching, research and community outreach in the South Asian

Region”.

Mission
“To promote collectively scholarships, critical inquiry, competencies and skills in the Social Sciences and Humanities

in keeping with the highest academic and ethical standards in teaching, research, training and evaluation.”

a. Details of Human Resources

Total Students Total Academic Staff Total Non-Academic Staff
2019 2020 2019 2020 2019 2020
3244 3258 153 166 61 62

b. Undergraduate Degrees

1%t Year 2" Year 3" Year 4t Year Total
Course Medium
2019 2020 2019 2020 | 2019 2020 | 2019 2020 2019 2020
BA S/E/T 736 715 554 732 479 688 366 455 2135 2590
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c. Postgraduate Degrees

Faculty | Courses Medium Intake (No. of Current No. of
Sinhala(S) New Students Students
English (E) Registered in (Total Existing
Tamil (T) 2020) No.) - 2020
Arts MA in Buddhist Studies S/M 13 13
MA in Buddhist Studies E/M 34 34
PhD in Buddhist Studies S/M 01 02
MPhil in Buddhist Studies S/M & E/M 02 10
MA in Demography E/M 11
MPhil/ PhD in Demography E/M 11
MPhil/ PhD in Economics E/M 40 40
MA in Economics E/M 54 54
Masters of Financial Economics E/M 128 128
Pg. Diploma in Tourism Economics & E/M 44 44
Hotel Mgt.
Masters in Tourism Economics & Hotel E/M 04 04
Mgt.
Pg. Diploma in Economics Development | E/M 18 18
MA in English Studies E/M 56
MPhil in History S/M & E/M 02 02
MA in International Relations E/M 42
MPhil in International Relations E/M 08
PhD in International Relations E/M 03
MPhil in Political Science E/M 01 01
PhD in Political Science S/M & E/M 03
MA in Sinhala S/M 78 78
MPhil in Sinhala S/M 13
PhD in Sinhala S/M 02 02
MA in Sociology (one year) E/M 76
MA in Sociology (two year) E/M 14
MPhil / PhD in Sociology E/M 14
Total 434 668
d. Details of Foreign Students :
P - £
z |3 ESEE| S |5 |5 |5 |5 |8
s | TESE| S8 (5 |f |f |I |3%s
& S SS5s5S8| ER | & & & s | G6&R
Postgarduate Diploma (Leading to E/M 01
Masters) Economics Development and
Hotel Management
MA in International Relations E/M 02
MA in Buddhist Studies E/M, S/M 11
MPhil in Buddhist Studies (by Research) E/M 07
MPhil in Economics E/M 02
Advanced Sinhala Certificate Course S/M 05
Total 28
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e. Academic Staff

Senior Professors Associate Senior Lecturers Lecturers Temporary
Professors Professors Lecturers (Probationary) Staff
10 15 3 91 6 41 166
f. Non-Academic Staff
Most Senior Staff Senior Staff Junior Staff Minor Staff Total
4 7 25 26 62
g. Details of Research, Innovation and Publications
Subject Published Commercialized Presented
2019 2020 2019 2020 2019 2020
a. No of Researches 30 70 - - 54 43
b. No of Innovations 5 - - - 5 -
c. No of Journal Articles 35 98 - 3 7
d. No of Books 29 46 - 1 2 1
e. No of Articles 50 50 - - 14 12
f. Others 7 15 1 1 33 23
Total 157 279 1 5 114 81
h. Details of Programme, Seminars & Workshops
Subject Attended by Completed by Presented
2019 2020 2019 2020 2019 2020
a. No of Postgraduate 14 15 1 4 2 11
Degree programme
b. No of Postgraduate 2 - 2 - 1 2
Diploma Programme
c. No of Degree 5 4 - - - 6
Programme
d. No of Diploma - - 1 - 1 2
Programme
e. No of Certificate 4 9 4 5 4 1
Programme
f. Other 7 13 2 1 33 18
Total 32 41 10 10 41 40

i. Details of Awards Received

Subject No of Awards No of Academics
2020 2020
a. Local Awards
Dept. of Political Science & Pub. Policy 01 -
b. National Awards
Dept. of English Language Teaching 01 -
c. International Awards
Dept. of Geography 01 -
Dept. of Sinhala 02
Journalism Unit 02 01
d. Other
Total 05 03
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j- Details of New Courses Started

Faculty Course Name Medium Duration | Type of the courses (Pg
Sinhala(S) Diploma/ Masters/ MPhil/
English(E) PhD)
Tamil (T)
Masters of History S/M & E/M One Year | Masters
Pg. Diploma in History S/M & E/M One Year | Pg, Diploma

2.2 FACULTY OF EDUCATION

Vision Statement

To be a Centre of excellence in scholarship, teaching and research in education, committed to serve humanity.

Mission Statement

To facilitate the development of a committed professional educator with relevant knowledge, favorable

attitudes and useful skills for teaching, research and service to the nation.

a. Details of Human Resources

Total Students

Total Academic Staff

Total Non-Academic Staff

2019 2020 2019 2020 2019 2020
1753 1475 34 31 16 16
b. Undergraduate Degrees
1%t Year 2" Year 3" Year 4th Year Total
Course Medium
2019 2020 | 2019 | 2020 | 2019 | 2020 | 2019 | 2020 | 2019 | 2020
BEd E - - 142 123 127 142 117 129 386 394
c. Postgraduate Degrees
Course Medium Intake (No. Current No. of | Intake (No. Current No. of
Sinhala(S) of New Students of New Students (Total
English(E) Students (Total Existing | Students Existing No.)
Tamil (T) Registered in No.)2019 Registered in | 2020
2019) 2020)
Ph.D S/E - 26 - 05
M.Phil S/E - 05 - 26
M.Ed in General/ Psy./ S - 55
Mgt./Science — FT & PT 2020 batch Registration is
M.Ed in General — FT T - pending
PGDE (FT) S 34 31 47 43
PGDE (FT) 09 - 12 12
PGDE (TESL) - (FT) 16 16 - -
2018/2019 E
PGDE (Drama and 17 16 - -
Theatre) FT -2018/2019 S
PGDE (Drama and 52 52 - 52
Theatre) PT -2019/2020 S
PGDE (PT) S 944 942 - 943
PGDE (PT) E 122 122 - -
PGD in Counseling (PT) S - 102
1194 1367 59 1081
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d. Foreign Students:

Faculty Course Medium Intake in 2020 | 1%t Year 2" Year 3" Year 4t Year
Students Students Students students
M.Phil English 2018-2020 One Student
Total 01
e. Academic Staff
Senior Professors Associate Senior Lecturers Lecturers Total
Professors Professors Lecturers (Probationary)
0 0 2 15 3 11 31
f. Non-Academic Staff
Most Senior Staff Senior Staff Junior Staff Minor Staff Total
2 1 6 7 16
Details of Research, Innovation and Publications:
Subject Published Presented
2019 2020 2019 2020
a. No. of Researches 15 13 01 05
b. No. of Innovations - -
c. No. of Journal Articles 09 07 02 05
d. No. of Books 01 - 01 01
e. No. of Articles 07 11 04 01
f. Others 07 03
Total 32 38 08 15
h. Details of Programme, Seminars & Workshops : (by Academic Staff)
Programme Attended Completed Presented
2019 2020 2019 2020 2019 2020
a. No. of Postgraduate - 02 01 - 01 01
Degree programmes
b. No. of Postgraduate 01 04 - - - 02
Diploma Programmes
c. No. of Degree 01 02 - - - 02
Programmes
d. No. of Certificate 01 - - - - -
Programmes
f. Other - - - - 08 -
Total 03 08 01 - 09 05
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2.3

Vision:

FACULTY OF GRADUATE STUDIES

To foster excellence, creativity and innovation in graduate education in Sri Lanka.

Mission: To develop skills, knowledge and attitudes at postgraduate level and thereby human capital

enhance for sustainable growth.

a. Details of Human Resources

Total Students

Total Academic Staff (Visiting)

Total Non-Academic Staff

2019 2020 2019 2020 2019 2020
891 891 140 140 15 12
b. Postgraduate Degrees
Faculty Course Medium Intake (No. of | Current No.
Sinhala(S) New Students | of Students
English(E) Registered in (Total
Tamil(T) year 2020) Existing No.)
2020
Graduate | Executive Diploma in Human Rights S - -
Studies Executive Diploma in Human Rights T - -
Executive Diploma in Marketing E - -
Postgraduate Diploma in Conflict and Peace Studies E - -
Postgraduate Diploma in Counselling and Psychosocial E 35 35
Support 2020/2021
Postgraduate Diploma in Development Studies E - -
Postgraduate Diploma in Gender & Women'’s Studies E - -
Postgraduate Diploma in Human Rights 2020/2021 E 21 21
Postgraduate Diploma in Japanese Studies E - -
Postgraduate Diploma in Labour Relations and Human E - -
Resource Management
Postgraduate Diploma in Business Management E 51 51
2020/2021
Postgraduate Diploma in Business Management (M- E - -
Learning)
Postgraduate Diploma in Environment Management E - -
Postgraduate Diploma in Manufacturing Management E 56 56
2020/2021
Postgraduate Diploma in Public Administration E 10 10
2020/2021 (M- Learning)
Graduate | Postgraduate Diploma in Information Systems E - -
Studies Management
Master of Regional Development and Planning E - -
Masters in Conflict and Peace Studies 2019/2020 E 33 33
Masters in Counseling and Psychosocial Support E - -
Masters in Development Studies 2020/2021 E 80 80
Masters in Gender & Women’s Studies 2020/2021 E 14 14
Masters in Human Rights 2020/2021 E 84 84
Masters in Japanese Studies E - -
Masters in Labour Relations and Human Resource E 91 91
Management 2020/2021
Master of Business Studies E 51 51
Master of Environment Management E - -
Masters in Information Systems Management 2020 E 11 11
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Master of Information Systems Management E - -
Masters in Public Administration and Management E 270 270
2020/2021 (M-Learning)
Masters in Manufacturing Management E 47 47
Master of Philosophy in Clinical Psychology E - -
Master of Philosophy and Doctor of Philosophy 2020 E 37 37
Total 891 891
c.  Details of Foreign Students :
Course Mediu Intake 1%t Year 2"9Year | 3" Year 4t Year No of
m in 2020 | Students | Students | Students | students | Graduated
in 2020
MPhil & PhD English 02 01
MA in Public Administration 01
and Management
MA in Development Studies 02
Master of Business Studies 01
Total 06 01
d. Non-Academic Staff
Most Senior Staff Senior Staff Junior Staff Minor Staff Total
- 1 7 4 12
e. Details of Research, Innovation and Publications
Publications Published Published Presented Presented
2019 2020 2019 2020
a. No. of Journal Articles 01 01
b. No. of Articles 29 55 26 52
Total 30 56 26 52
f. Details of New Courses
Faculty Course Name Medium Duration Type of the course (Pg
Diploma/ Masters/ MPhil/
Graduate Higher Diploma in Human Rights English One Year Higher Diploma
Studies (forthcoming)

41




2.4 FACULTY OF LAW

e.

Vision

The Faculty will promote the full development of individual personalities including in them a commitment

to justice and a sense of responsibility to the wider community
Mission

The Faculty of Law is committed to legal education and research which maintains standards of excellence
and responds to social challenges and needs. It is committed to achieving this mission within a university
community based on academic freedom, including respect for dissent and diversity and a culture of

learning

Details of Human Resources

Total Students Total Academic Staff Total Non-Academic Staff
2019 2020 2019 2020 2019 2020
1270 1271 42 47 19 17

Undergraduate Degrees

Course | Medium 1%t Year 2" Year 3" Year 4t Year Total
Sinhala(S)
. 2019 | 2020 | 2019 | 2020 | 2019 | 2020 | 2019 | 2020 | 2019 2020
English(E)
Tamil(T)
LLB S/E/T 247 248 249 251 246 248 250 245 992 992

Postgraduate Degrees

Intake (No. of
Intake (No. of | Current No. of
New No.
. New Students | Students (Total
Course Medium Students Completed . . L.
. ) ) Registered in Existing No.)
Registered in | in 2019
2020) 2020
2019)
LL.M English 220 212 212 208
MPhil English 62 62 64 65
PhD English 05 04 5 5
PhD by published work | English - - 1 1
Total 287 278 282 279
Academic Staff
Senior Professors Associate Senior Lecturers Lecturers
Professors Professors Lecturers (Probationary)
0 5 0 22 2 18
Non-Academic Staff
Most Senior Staff Senior Staff Junior Staff Minor Staff Total
2 - 8 7 17
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f.

8.

h.

Details of Research, Innovation and Publications:

Publications

Published

Commercialized

Presented

2019

2020

2019

2020

2019

2020

a. No of Researches

14

20

5

b. No of Innovations

c. No of Journal Articles

02

1

d. No of Books

1

e. No of Articles

14

16

f. Others

9

07

Total

40
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Details of Programme, Seminars & Workshops : (by Academic Staff)

Programmes

Attended

Completed

Presented

2019 2020

2019 2020

2019

2020

a. No. of Postgraduate Degree
programme

3

3

2

1

2

b. No. of Postgraduate Diploma
Programme

c. No. of Degree Programme

d. No. of Diploma Programme

e. No. of Certificate Programme

f. Other

NI | R,

Total

NN

Details of Awards Received:

Awards

No. of Awards

No. of Awards

2019

2020

a. Local Awards

01

01

b. National Awards

01

c. Other

01

Total

02

02

Details of the New Centres/ Units within Faculty

Name of the Centre/ Unit

Established Date

Center for Environmental Law and Policy

November 2020

Any other details:

e Dr. Dinesha Samararathne

Articles Editor — Indian Law Review

Co-editor — Blog of International Association for Constitutional Law

Convener — Constitution Transformation Network, Melbourne Law School
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2.5 FACULTY OF MANAGEMENT & FINANCE

Vision Statement
Inspired by historical links to the first University College of the country and inherited intellectual traditions, the
University of Colombo strives to be a world class institution promoting human development through synergizing

knowledge, education, research, and creativity, and entrepreneurship upholding.

Mission Statement
Leading through high quality research, learning, training and consultancy in the fiedld of management, business,
and entrepreneurship within a creative and collaborative environment towards developing managerial

competencies for betterment of the society.

JOURNALS AND CONFERENCE

Colombo Business Journal

The Colombo Business Journal published semi-annually by the Faculty is now in its ninth volume. Over the years it has
published research work in the areas of business and management, produced not only by Sri Lankan scholars but also
international scholars from Pakistan, Japan, Bangladesh, Bhutan and Nigeria.

Moreover, the journal is published online on an open-access basis on the website of the journal
(https://mgmt.cmb.ac.lk/cbj/). Since December 2017, it has been also available on the website of Sri Lanka Journals
Online (SLJOL: https://cbj.sljol.info/) which is a part of an international collaboration hosted by the International
Network for the Availability of Scientific Publication (INASP). In February 2018, the journal received a two-star rating
(out of a possible three) in the Journal Publishing Practices and Standards (JPPS) framework, which is an assessment
framework introduced for Southern Journals by INASP. Of the 81 Sri Lankan Journals on SLJOL, the Colombo Business
Journal is one of 19 to have received a two-star rating to date and is the only Sri Lankan journal in the discipline of

business and management with a two-star rating.

International Research Conference on Management & Finance (IRCMF - 2019)

The Faculty organizes an International Research Conference on Management and Finance annually. The 15th
International Research Conference on Management & Finance (IRCMF - 2020) was held successfully on 27th
November 2019 via the virtual platform for the first time with the participation of local and foreign academics,
researchers and students. The keynote speech was delivered by Professor, Premachandra Athukorala, Professor of
Economics, Arndt-Corden Department of Economics, Crawford School of Public Policy, Australian National
University, Australia, on the subject of “Global Production Sharing and Trade Patterns: Implications for Trade and
Investment Policy”.

About 26 local and international research papers were received in the areas of Accounting, Finance, Human
Resource Management, Management, and Marketing. After a comprehensive process of reviewing, finally, 16
research works were selected to include in the conference proceedings. The authors of those research papers
presented their research work on the day of conference under three tracks viz (i) Accounting (ii) Finance (iii)

Management, Marketing and Human Resource Management.
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The Doctoral Colloquium adjoined to the IRCMF offered the opportunity to prospective PhD candidates to showcase

their research ideas and to gather important insights from a distinguished panel of academics. In this year’s

colloquium, there were 14 presenters for research proposal presentations which ranging across the fields of

Accounting, Finance Human Resource Management, General Management and Marketing Management.

a. Details of Human Resources

Total Students

Total Academic Staff

Total Non-Academic Staff

2019 2020 2019 2020 2019 2020
2927 3012 86 84 30 30
b. Undergraduate Degrees
Medium 1% Year 2" Year 3" Year 4* Year Total
Course 2019 2020 | 2019 | 2020 | 2019 | 2020 | 2019 | 2020 | 2019 | 2020
BBA English 575 578 515 570 428 497 421 420 1939 2065
c. Postgraduate Degrees
Course Medium Intake (No. of New | Intake (No.of | Current No.of | Current No. of
Sinhala(S) Students New Students | Students Students (Total
English(E) Registered in Registered in (Total Existing | Existing No.)
Tamil(T) 2019) 2020) No.) 2020
2019
MBA — Weekday E 70 55 236 209
MBA — Weekend E 115 140 317 357
MBA in Finance E 30 42 107 101
MBA in Marketing E 18 20 63 53
MBA in Human E 12 20 53 52
Resources Management
MBA in Accounting & E 12 16 47 44
Information
Management
MBA in International E 28 16 82 66
Business
Executive MBA E 17 21 37 58
Doctor of Business E 23 19 23 34
Administration
MPhil/PhD E - - 23 -
Total 325 349 988 947
d. Foreign Students :
Course Medium Intake in 2020 1% Year 2" Year
MBA English 2020/22
EMBA English
Total 05
e. Academic Staff
Senior Professors Associate Senior Lecturers Lecturers Total
Professors Professors Lecturers (Probationary)
1 10 1 56 0 16 84
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f. Non-Academic Staff

Most Senior Staff Senior Staff Junior Staff Minor Staff Total

1 - 18 11 30

g. Details of Research, Innovation and Publications:

Subject Published Presented
2019 2020 2019 2020
a. No of Research 14 15 35 10
b. No of Journal Articles - 39 8 -
c. No of Books - 04 - -
d. No of articles - 2
e. Others(Conference Papers) - 11 1 09**
Total 14 69 46 19

**_03 researches accepted for conference presentation were not presented due to conference cancellation and one
will be presented in mid-November.

h. Details of Programme, Seminars & Workshops:

Programmes Attended Completed Presented
2019 2020 2019 2020 2019 2020
a. No of Postgraduate Degree 1 07 2 04 - 06
programme
b. No of Postgraduate Diploma - - - 01 - -
Programme
c. No of Degree Programme - - - - - 01
d. No of Diploma Programme - 02 - - - -
e. No of Certificate Programme - 17 2 08 - 04
f. Other 4 - - - - -
Total 4 26 4 13 - 11

i. Details of Awards Received:

Awards No. of Awards No. of Awards
2019 2020
a. Local Awards 2 -
b. National Awards 3 -
c. International Awards 2 02
Total 7 02

Exceptional Thesis - 2020

The PhD thesis titled “Integrated Reporting in Sri Lanka: An Exploratory Study” by Nuradhi K. Jayasiri is placed on
the ‘Otago Business School Exceptional PhD Theses’ in the University of Otago, New Zealand. A PhD thesis is of
exceptional quality when all three examiners of a candidate's thesis agree that the thesis is among the top 10% of
theses examined and is of an exceptional standard in the areas of research content, originality, quality of expression
and accuracy of presentation. Otago Business school is ranked as the country’s top business school for research in

New Zealand.

46




2.6

Vision

FACULTY OF MEDICINE

To be a global centre of excellence in the education of healthcare professionals, building synergies between

education, research, and clinical care in partnership with stakeholders.

Mission

To improve the health of individuals and communities and contribute to development of medical and health

sciences by producing professionals who are competent, compassionate, and caring through excellence in

undergraduate and postgraduate education, research, and clinical care.

Our Values

Lifelong Learning & Critical thinking — The Faculty inculcates life-long learning and critical thinking among
students and staff.

Academic Freedom — The Faculty provides freedom to teach, conduct research, speak, and publish without
penalization wherever the search for truth and understanding may lead.

Innovativeness and Creativity — Faculty continues to explore and conduct research in search of new
knowledge and promote new ventures for human and social upliftment.

Integrity — Achievements of the Faculty are based on the transparency of its actions and the integrity of its
performance.

Professionalism — The Faculty expects all students and staff to perform their duties and obligations with
utmost care, honesty, integrity, attention-to-detail, and fineness.

Responsibility and Accountability — The Faculty operates with a sense of responsibility and accountability.
Diversity, Inclusiveness & Equal Opportunity — The Faculty recognizes that its strength and unity comes
from by being inclusive and providing equal opportunities to the diverse group of staff and students.
Teamwork, Leadership, Efficiency & Commitment — The Faculty encourages teamwork and leadership
among all its employees to achieve goals with highest level of enthusiasm and commitment.

Positive Environment— The Faculty promotes an environment that leads to contentment at work,
happiness in life and social inclusiveness.

Social Consciousness — The Faculty is sensitive to the needs of the wider society.

a. Details of Human Resources
Total Students Total Academic Staff Total Non-Academic Staff
2019 2020 2019 2020 2019 2020
1697 1622 160 163 253 235
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b. Undergraduate Degrees

Faculty Course Medium | Intake | 1%t Year | 2" Year | 3"¥Year | 4% Year | 5% Year No. of
(English) Graduated | Graduated
2020 2020 2020 2020 2020 2020 2020
Medicine | B.Scin English - 28 30 39 29 0 28
Physiotherapy
MBBS -do- 190 190 191 189 190 215
Total 218 220 230 218 190 243
c. Postgraduate Degrees
Faculty Course Medium Intake (No. of New Current No. of Students
Students Registered | (Total Existing No.)
in year 2020) 2020
Faculty of MSc in Molecular English 03 24
Medicine Pathology
Faculty of PhD/MPhil -do- - 10
Medicine
Faculty of MSc in Biochemistry and | -do- - 11
Medicine Molecular Biology
Total 03 45
d. Details of Foreign Students:
T
— ©
R - N N TR
= b =i g 3 3 3 3 = s S
2 5 3% |58 |2 Ly z z £ |ggnN
2 S S5 R | & & ™ £ & z2G6 £
Medical | B.Scin E 1
Physiotherapy
MBBS E 15 14 7 07 08 15 07
Total 15 14 7 08 08 15 07
e. Details of Academic Staff:
Subject Medium Senior Professors Senior Lecturers | Lecturers Total
Enhlish (E) Prof. Lecturers (Probationary)
Medicine English 14 38 68 15 28 163
(MBBS)

f. Details of Non-Academic Staff:

Faculty/ Branch

Most Senior

Senior Staff

Junior Staff

Minor Employees

Contract Staff

Medicine 15

25

109

112

1
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g. Details of Research, Innovation and Publications

Subi Published | Published Commercialized Commercialized | Presented Presented
ubject 2019 2020 2019 2020 2019 2020
a. No of Researches 126 176 - - 205 165
b. No of Innovations 3 6 - - 3 -
c. No of Journal Articles 179 215 - 0 40 0
d. No of Books 23 21 1 - - -
e. No of Articles 100 - - - 16 -
f. No of Book Chapters - 38 - - - 03
g. Others 119 29 1 - 109 21
Total 550 485 02 0 373 205
h. Details of Programme, Seminars & Workshops
Subject Attended Attended Completed | Completed Presented Presented
2019 2020 2019 2020 2019 2020
a. No. of
Postgraduate 45 28 2 6 43 52
Degree programme
b. No.O of
Postgraduate 6 5 3 2 16 20
Diploma Programme
c. No. of Degree 4 4 i 3 6 13
Programme
d. No. of Diploma 56 5 1 0 12 5
Programme
e. No. of Certificate 186 35 3 6 3 10
Programme
f. Other 118 72 74 15 132 42
Total 410 149 83 32 216 142
i. Details of Awards Received
No. of No. of No. of No. of No. of No. of
Subject Awards Awards Academics Academics Students Students
2019 2020 2019 2020 2019 2020
a. Local Awards 33 14 23 160 - 3
b. National Awards 8 9 2 9 - -
c. International Awards 10 4 10 4 - -
d. Other - 1 - 1 - -
Total 51 28 35 174 - 3
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2.7 FACULTY OF SCIENCE

Vision Statement

The Faculty of Science to be a center of scientific and technological excellence nationally and internationally.

Mission Statement

To develop honest, adaptable productive citizens: with multidisciplinary knowledge, creative thinking and analytical

skills with a high degree of civic conscientiousness. To articulate and promote interaction with public and private

sector and society at large, with the view to contributing towards the development of the nation. To institute

mechanisms for partnership Programmes for improving resources and infrastructure facilities.

a. Details of Human Resources

Total Students

Total Academic Staff

Total Non-Academic Staff

2019 2020 2019 2020 2019 2020

2501 2608 113 117 110 104
b. Undergraduate Degrees

. 1%t Year 2" Year 3" Year 4th Year Total
Course Medium
2019 2020 2019 | 2020 | 2019 | 2020 | 2019 | 2020 2019 2020

General English 475 497 191 102 1265
Special - 496 - 462 197 502 191 306 388 1766
Degree -do-

c. Postgraduate Degrees
Course Medium Intake (No. of Intake (No. of New | Current No. of Current No. of
English (E) New Students Students Students (Total ) Students (Total
Registered in Registered in 2020) | 2019 Existing No.)
2019) 2020
PG. E 9 - 15 09
Diplomas
Masters E 180 203 631 608
MPhils E 23 19 142 154
PhDs E 20 11 60 71
Total 232 233 848 842
d. Foreign Students:
Course Medium Intake in 1%t Year 2" Year 3" Year 4th Year No.
English(E) | 2020 Graduated
in 2020
BSc. in Physical English - 01 - - - -
Sciences
Total - 01 - - - -
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e. Academic Staff
Senior Professors Associate Senior Lecturers Lecturers Total
Professors Professors Lecturers (Probationary)
15 18 2 63 4 15 117
f. Non-Academic Staff
Most Senior Staff Senior Staff Junior Staff Minor Staff Total
11 5 28 60 104
g. Details of Research, Innovation and Publications: (Please Include in Department wise)
Publications Published Commercialized Presented
2019 2020 2019 2020 2019 2020
a. No of Researches 54 - - - 32 -
b. No of Innovations 01 04 - - 01 -
c¢. No of Journal Articles 80 143 - - 03 01
d. No of Books 05 05 - - - -
e. No of Articles 50 27 - - 40 -
f. Others 76 104 01 - 23 117
Total 266 283 01 - 99 120
h. Details of Programme, Seminars & Workshops : (by Academic Staff)
Programmes Attended Completed Presented
2019 2020 2019 2020 2019 2020
a. No. of Postgraduate Degree 5 71 8 07 4 07
programme
b. No. of Postgraduate Diploma 4 38 1 - 2 -
Programme
c. No. of Degree Programme 5 34 - 2 - -
d. No. of Certificate Programme - - 2 - 1 -
f. Other 32 02 20 - 18 06
Total 46 145 31 09 25 13
i. Details of Awards Received:
Awards No. of Awards No. of Academics No. of Students
2019 2020 2019 2020 2019 2020
a. Local Awards 22 13 7 11 7 -
b. National Awards 12 - 4 - 3 -
c. International Awards 3 02 3 - - -
d. Other 7 15 7 08 - -
Total 44 30 21 19 10 -
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2.8

FACULTY OF TECHNOLOGY

Faculty of Technology, University of Colombo was established in 2017 to provide technology education to the

undergraduates seeking admission from the newly introduced “Technology Stream” in the Advanced Level

curriculum. The prime objective of the Faculty is to be an internationally recognized center of excellence by aligning

itself with the changing technological needs in the society through teaching and research.

Vision

To be an internationally recognized center of excellence aligning with the changing technological needs in the

society through teaching and research.

Mission

To develop advanced knowledge and nurture technology professionals and innovators to serve the societal needs

with focus on modern technologies through an intergrated multi-disciplinary curriculum and multi-disciplinary

research.

a. Details of Human Resources

Total Students

Total Academic Staff

Total Non-Academic Staff

2019 2020 2019 2020 2019 2020
349 565 16 24 15 14
b. Undergraduate Degree
. 1t Year 2" Year 3" Year 4t Year Total
Course Medium
2019 2020 2019 | 2020 | 2019 | 2020 | 2019 | 2020 2019 2020
Bachelor’s English 174 217 175 173 - 175 - - 349 565
c. Academic Staff
Senior Professors Associate Senior Lecturers Lecturers Total
Professors Professors Lecturers (Probationary)
1 1 - 11 4 7 24
d. Non-Academic Staff
Most Senior Staff Senior Staff Junior Staff Minor Staff Total
2 - 7 5 14
e. Details of Research, Innovation and Publications
Publication Published Published Presented Presented
2019 2020 2019 2020
a. No. of Researches 39 26 28 27
b. No. of Innovations - -
c. No. of Journal Articles 21 21 -
d. No. of Books -
e. No. of Articles 5
f. Others 1 -
Total 72 48 33 27
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f. Details of Programme, Seminars & Workshops

Programme Attended by | Attended by | Completed by Completed by
2019 2020 2019 2020

a. No. of Postgraduate Degree programme - 4 - 2

b. No. of Postgraduate Diploma Programme - - - 2

e. No. of Certificate Programme - - 2 1

f. Other 3 1 - -

Total 3 5 2 5

2.9  FACULTY OF NURSING

The Faculty of Nursing in the University of Colombo is the first and the only Faculty is dedicated for producing
graduate nurses. It was established in 2017 by the order published in Gazette Extraordinary No. 2002/32 of January
18, 2017 to address a long felt need in Sri Lanka to strengthen and upgrade the nursing education. The Faculty of
Nursing offers a four-yearBachelor’s Degree in Nursing (BScN) to those who enroll in the faculty (Sri Lanka
Qualification Framework Level 6). There are two entry pathways to the faculty, where 70% of the students are
selected from the GCE A/L Biological Science stream and 30% are recruited through the lateral entry pathway for
nurses with a diploma level education. Overall aim of the Faculty of Nursing is to enhance Sri Lanka’s capacity to
produce graduate nurses who are capable of catering for both national and international health care needs with

advanced knowledge and skills based on a sound theoretical and practical foundation.

Our Vision
Strive to be a center of excellence of national and international repute, building synergies among nursing education,

research and practice related to safe and quality health care.
Our Mission
To provide graduates with excellence in nursing who devote for the thoughtful innovations in national and

international healthcare services with competence and compassion.

a. Details of Human Resources

Total Students Total Academic Staff Total Non-Academic Staff

2019

2020

2019

2020

2019

2020

178

273

10

10

13

17
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b. Undergraduate Degrees
1%t Year 2" Year 3" Year 4th Year Total
Course Medium 2019
2019 2020 2019 | 2020 | 2019 | 2020 | 2019 | 2020 2020
BSc in Nursin| English 88 95 90 94 - 84 -1 178 273
c. Academic Staff
Senior Lecturers Lecturers Lecturers (Probationary) Total
7 2 1 10
d. Non-Academic Staff
Most Senior Staff Senior Staff Junior Staff Minor Staff Total
- 6 11 17
e. Details of Research, Innovation and Publications
publications Published Published Presented Presented
2019 2020 2019 2020
a. No. of Researches 3 1 12 1
b. No. of Innovations - - - -
c. No. of Journal Articles 3 8 - -
d. No. of Books - 2 - -
e. No. of Articles 1 - -
f. Others 6 - 5 -
Total 15 12 17 1
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2.10 Details of the Student’s societies in UOC

In terms of Sections 115 and 116 of the Universities Act No. 16 of 1978, the recognition of Student Societies and
other Associations of students in the University shall be made with the concurrence of the Council. During the year
2020 under review, there were Thirty-Nine (39) such Student Societies and other Associations functioning in the

University.

AIESEC Student Society
Arts Society — Medicine
Association of wildlife & Photography Student Society
Astronomical Society
Base for Enthusiasts of Environmental Science & Zoology (BEEZ)
Botanical Society
Buddhist Brotherhood Society
Buddhist Society — Medicine
Catholic Students’ Society
Chemical Society
Christian Fellowship Student Society
Computer Science Society — UCSC
Core Group for Disaster Relief Society
Demography Students’ Society
Economic Student Society
Eksath Bhikku Sangamaya
Epsilon Delta Society
Euphony
Gavel Club-UOC
Gaveshakayo Society
Geography Student Society
Golden Z Club — Medicine
Hindu Society — Medicine
Hindu Society — UOC
History Society
Leo Club — Arts
Medical Student Welfare Society
Moot Court & Debating Society
Muslim Maijlis
Physics Society
Physiotheraphy Student Society
Rotaract Club / Arts
Rotaract Club / Science
Science Society
Sinhala Sangamaya
Sociology Student Society
Stat Circle
Student Association of Industrial & Finance Analysis (SAIFA)
Tamil Society
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2.11 NETWORK OPERATIONS CENTRE

Network Operations Centre is handling the Digital infrastructure for the entire University. All the UoC websites,
Learning Management Systems, Payment Gateways and the other online services hosted at the NOC and manage by
our technical staff. We provide the ICT technical support to minimize the interruptions in Digital services and establish

new applications to increase the efficiency.
e  Frequently update all the notices, posts, news, research and other necessary information on the University
Main Web site and the other social media websites (Facebook, Twitter, LinkedIn). Launched and maintain a

web-based information Centre for the covid-19 related posts and news.

e Conducting surveys/ questionnaires (via Google Form), collect responses and arrange workshops to

educate about online applications.

e Facilitate to arrange meetings in an online mode (via Zoom / Microsoft Teams / Google Meet)

e Expand the hardware resources allocation to carried out Teaching & Learning in an online mode

e Provide Single Sign On (SSO) logins for staff & Students to access the online course materials, library

journals and arrange their meetings.

o Keep monitoring the status of the systems, backups and security issues. And regularly do server level fine-

tuning to minimize the interruptions.

56



2.12 “CYBER CAMPUS” - Centre for Open and Distance Learning

The “Cyber Campus” — Centre for Open and Distance Learning is the administrative entity of the University of
Colombo to handle matters related to its External Degree Programs (EDPs) and extension courses offered through
the Faculties/Departments. It was first established as Virtual Campus of University of Colombo Coordinating Centre
in October 2011 as a self-financing Centre with the mission of ‘to be a facilitator for expanded higher education
through extension, distance and blended courses using advanced technology, thereby contributing to national
development’. Virtual Campus of University of Colombo - Coordinating Centre was renamed as Virtual Centre of
University of Colombo in June 2016. Again, in January 2019, it was renamed as “Cyber Campus” - Centre for Open
and Distance Learning of University of Colombo with the view to attract more local and foreign students for higher

studies through blended learning.

In keeping with the Vision of the University, the Cyber Campus “strive to be a self-sustaining Centre for providing

enhanced opportunities for higher education through open and distance learning environments”.

The Mission of the Centre is to “be a facilitator for expanded higher education through virtual, and blended learning

environments using advance technology, thereby contributing to national development”.

a. Details of Resources & Students
Centre Course Total Students | Total Academic Total non Academic
Staff Staff
2020 2020 2020
“Cyber B.Sc. (external) in Electronics and 139 *
Campus” Automation Technologies
B.Sc.(external) in Financial 114 * 5
Engineering
Total 253 5

* All the academic, academic support and some non-academic staff are visiting staff. Centre is only coordinating the

degree programs

b. Details of Local Students
Undergraduate Degrees
Centre Course Medium | Intake | 1%t Year 2"%Year | 3"Year 4t Year | No of
English Students | Students | Students | students | Graduated
(E) 2020 2020 2020 2020 2020 2020
“Cyber B.Sc. (external) in E 63 63 42 32 - 28
Campus” | Electronics and
Automation
Technologies
B.Sc.(external) in E 64 64 36 44 - 34
Financial
Engineering
Total 127 127 78 76 62
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C. Details of Staff:

Senior Staff Junior Staff Minor Employees Contract Staff

03 01 01 01

d. Details of Recurrent Expenditure : As at December 2020

Subject Rs.
a. Personal Emoluments 560,131.30
b. Traveling 12,450.00
c. Supplies 241,471.66
d. Maintenance 226,004.32
Total 1,040,057.28

e. Details of Capital Expenditure : As at December 2020

Subject Rs.
a. Acquisition of furniture & Office Equipment 222,541.26
Total 222,541.26

f. Details of Financial Progress (Expenditure) As at December 2020

Subject Provision in 2020 Rs. Rs.
a. Recurrent except Project 1,040,057.28 1,040,057.28
Total 1,040,057.28 1,040,057.28

g. Details of Financial Progress (Generated Income) As at December 2020

Source of Revenue Provision in 2020 Rs. Collecting in 2020 Rs.
a. Recurrent except Project 22,080,000.00 22,080,000.00

Total 22,080,000.00 22,080,000.00

h. Financial Performance Analysis — 2020

Subject Formula Exp. Per Student Rs.

a. Recurrent Expenditure per Student (RE) RE/ No. of Student strength 4,110.90

b. Capital Expenditure per Student (CE) CE/ No. of Student Strength 879.61

Total 4,990.51
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2.13  SRI PALEE CAMPUS

VISION

A center of excellence of global presence in producing transformative knowledge through education, research,
creativity, and entrepreneurship

MISSION

1. Create a transformative educational process and learning experience for students
2. Cultivate a vibrant, engaged, and healthy campus community, based on the concept of integrated living, committed
to social responsibility, critical thinking, creativity, collaborative spirit, and professionalism

3. Make a transformative impact on the collective consciousness of the society through education, media, and arts

Human Resources

Campus Course Total Students | Total Academic Total Non
Staff Academic Staff
2020 2020 2020
Sri Palee Campus Department of Mass Media 318 14 06
Department of Performing 311 11 06
Arts
Department of Languages 03 01
Department of Computer 01 01
Studies
Other - - 73
Total 629 29 87

a. Details of Local Students
Undergraduate Degrees

Campus | Course Medium Intake | 1% Year 2" Year 3" Year 4t Year No. of
Sinhsla Graduated
(S) 2020 2020 2020 2020 2020 2020
Sri Palee B.A. Special S 80 81 77 80 80 76
Campus Degree in
Mass Media
B.A. Special S 80 80 74 81 76 78
Degree in
Performing
Arts
Total 160 161 151 161 156 154

b. Postgraduate Degrees

Campus Course Medium Intake (No. of New Current No. of Students
Sinhala (S) Students Registered (Total Existing No.)
in 2020) 2020

Sri Palee Campus Post Graduate Diploma | S - 101

in Mass Media Studies

M.A. in Mass Media S - 34

M.A. in Media Research S - 49
Total - 184
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C. Details of Academic Staff :
Campus Subject Senior Professor Senior Lecturer Asst. Instructors
Prof. Lecturer Lecturer
Sri Palee Mass Media -- 02 04 08 02 --
Campus Performing Arts - - 05 06 02 01
Computer - -- - 01 -- 01
Studies
Languages -- -- 02 01 -- --
Total 02 11 16 04 02
d. Details of Non-Academic Staff :
Campus Most Senior Senior Staff | Junior Staff | Minor Employees | Contract Staff
Total 6 13 31 36 1
e. Details of Research, Innovation and Publications :
publications Published Published Presented Presented
2019 2020 2019 2020
a. No of Researches 29 13 14 01
b. No of Innovations - - -
c. No of Journal Articles 08 21 -
d. No of Books - 04 -
e. No of Articles 49 46 03 03
f. Others 03 30 -
Total 89 123 17 04
f. Details of Programme, Seminars & Workshops
Subject Attended | Attended | Completed | Completed Presented Presented
by by by by
2019 2020 2019 2020 2019 2020
a. No of Postgraduate 02 03 01 01
Degree programme
b. No of Postgraduate 01
Diploma Programme
c. No of Degree Programme 01 08
d. No of Diploma
Programme
e. No of Certificate 143 01 05 04
Programme
f. Other 09 01 01 02 03
Total 154 06 01 07 10 08
g. Details of Awards Received : (Please include the name and a brief description)
Awards No. of Awards No. of Awards
2019 2020
a. Local Awards
Department of Mass Media 02
Department of Computer Studies 01
Department of Performing Arts 01
d. Other
Department of Performing Arts (Award Nominations) 05 05
Total 06 08
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h. Societies within the Campus

Name of the Society

Names of the Projects or Programmes carried out by
the society during the year

Campus Radio

The Best and Popular communicator in inter-university
competition during the Pandemic of Covid-19

i. Details of Projects (Local/ Foreign Funded) :

Name & Details Loan/ Grant | Funding Agency # TCE Rs.(mn)

Construction of Administration Building (SC/E/08/CW/09) GOSL 150

Construction of Library Building (SC/E/08/CW/10) GOSL 60.44

Purchasing of Equipment for Multi Camera Studio Project - Grant Japan/GOSL 30

Japanese Grant and UoC Funds (SPC/NCB/2018/01)

Improvement of Internal Roads by Using Asphlt Wearing 12.50

Course and Improving Shoulder (MD/MR/CWP/41/2019)

Extension to the Electronic Media Unit (SPC/CWP/2019/01) 4.20

Lightning and Surge Protection System (SPC/CWP/2019/03) 4.00

Construction of Two Open Space Dancing Hall for Dept. of 5.00

Performing Arts

Improvement / Renovation Dancing Hall No.13B 3.50

Research grant on A Plan for Mass Media to form a Granted University of 500,000.00

constructive ideology for Socio — Economic development in Sri Colombo

Lanka

Research on The influence of Sri Lankan media texts for Granted University of 500,000.00

audience perception; A study on Psycho-Media Perspective. Colombo

Research on Mass Media Research Grant - University of 500,000.00
Colombo

# (GOSL/ ADB/ IDA. WB/ .....)

RFA: Reimbursable Foreign aid

DF: Domestic Fund

j. Details of Infrastructure Facilities Received in 2019
Infrastructure Details Expenditure Rs. Physical Progress
Sound Reduction and Flooring 1.10 Mn Completed

Solution for Audio Visual Project
(SPC/CWP/2019/02)

Library- Sri Palee Campus
Introduction

The library at Sri Palee Campus has a collection of books more than 27000 and 946 of DVDs and CDs at the end of

31t December 2020.

Library Allocations 2020 for Books and periodicals

Funds have not been allocated for purchasing books and periodicals to the library of Sri Plaese Campus, for the year

2020.

Number of books received as donations - 1
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Counter Services - 2020

Library membership :

Students -627
Academic staff -32
Administrative staff -04
Non academic staff - 65
Number of books issued - 4957
Number of DVD issued -45

Automation Project

Library launched the automation system for the use of members.

Individual Academic Performance
Dr. Wathsala Athukorala, SAL, Sri Palee Campus, University of Colombo has published 03 books for the year 2020.

1. Library Management; a new access (Godage Publication)

2. Libraries & Social Media (Godage Publication)

3. Sociology (Godage Publication)

In addition to that, a research article published in the journal of “ North American Academic Research” in North
America, on the topic of “ Social Media behavior among the college student in a Transnational Environment.

3(ii),325-350 November 20

2.14 CENTRE FOR CONTEMPORARY INDIAN STUDIES (CCIS)

The Centre for Contemporary Indian Studies (CCIS) is a multidisciplinary research centre which promotes activities
connected with developing knowledge in Sri Lanka on contemporary studies in India and strengthening Indo-Lanka
relationship through an institutionalized network between the two countries. It was established in 2012 under a
Memorandum of Understanding (MOU) between the High Commission of India in Sri Lanka and the University of
Colombo. It is funded by the Government of India. The Centre functions under the Faculty of Graduate Studies (FGS)
for academic and administrative matters and it is also linked with other faculties through its Advisory Board and
Management Board. India and Sri Lanka are connected through social, religious, linguistic, cultural, economic and
strategic ties that date back several centuries. However, less importance has been placed on the study of

contemporary developments and changes in India.

By realizing that such research and study undertaken at Sri Lanka’s seat of higher learning will play an important
role in guiding and strengthening the social and economic development of the country and existing bonds of
friendship between India and Sri Lanka, the Centre for Contemporary Indian Studies serves to deepen the

understanding of contemporary India in Sri Lanka.
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a. Details of Research, Innovation and Publications :

Subject Published
2020

a. No of Researches 02

Total 02

b. Details of Recurrent Expenditure :

Subject 2020 Rs.
a. Personal Emoluments 1,427,550.00
b. Traveling 1,014.00
c. Supplies 205,961.98
d. Other 271,929.22
Total 1,906,455.1

c. Details of Capital Expenditure :

Subject 2020 Rs.
a. Acquisition of Machineries 38,900.00
Total 38,900.00

d. Details of Financial Progress (Expenditure)

Subject Provision in 2020 Rs. Exp in 2020 Rs.
Project — Foreign funded 4,192,297.50 1,945,355.20
Total 4,192,297.50 1,945,355.20

2.15 Centre for the Study of Human Rights (CSHR)

Vision

To create a nation with a rights consciousness in which the dignity and rights of all people are respected.

Mission

To be a centre of excellence for human rights education and research using a multidisciplinary approach

Centre for the Study of Human Rights (CSHR), was established in 1991 in response to the extensive human rights
violations in Sri Lanka at the crucial of time period. It was set up as a non-profit organisation within the Faculty of
Law, University of Colombo, with the objective of making the public aware of their rights and remedies for the
violation of rights. The CSHR has been a pioneer of human rights education for more than 28 years with its mandate
of Human Rights Education, research and capacity building.The CSHR continues to believe in the primary goal of
Human Rights Education as a vital component in building a Human Rights culture throughout the society; where the
principles of peace, respect for diversity, and economic and social justice are maintained. This goal is pursued

through the content and methods employed in the educational programmes of the CSHR.

This view places the importance not only on the content of the programmes, but also on ways that education seeks
to build up attitudes and behaviour patterns which reflect a culture of Human Rights. The CSHR offers Advanced
training programmes, Certificate Courses, Diploma programmes, Higher Diploma, Postgraduate programme and
Masters under the CSHR Education Programmes. In terms of Research, the CSHR carries out practically applicable

research in relation to rights and also conducts research for other Government and Non-Government Organizations.
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CSHR also works towards strengthening the capacity of those in Government and Non-Government sectors with the
aim of protecting and promoting their rights as well as making them aware of rights of their stakeholders. Over the
years, the CSHR reached out to many groups such as secondary school students, rural and plantation communities,
the university community, armed forces, police and prison officers, quazis, media personnel, prison inmates and the
general public among others. The CSHR also facilitates capacity building programmes in disseminating human rights
knowledge and knowledge services through its Resource Centre rich in a wide range of human rights resources. The
beneficiaries include students, academics, researchers and the general public. The Membership of the resource
centre is free of charge for all the registered students of the CSHR. The CSHR also focuses on Institutional
Development facilitating the capacity building of the staff to improve their knowledge, skills and capacities towards
in order to disseminate programmes to the CSHR’s partners effectively and efficiently. One of the spotlight events
of this years’ calendar is the launch of the Rights Case Law Database which was part of the “Advance Transitional
Justice and Rule of Law in Sri Lanka” a Project carriedout in collaboration with the International Bridges to Justice.
The database is vital and a much needed legal resource for legal rights which advocates the access to the primary
source of law in order to maintain the highest level of representation for their clients and to protect the rights of
the accused.The goal of the CSHR is to create a nation with rights consciousness in which the dignity and rights of all

people are respected.

a. Details of Students

Course Total Students
2020

Postgraduate Diploma in Child Protection and Rights 84

Diploma in Human Rights Based Policing 43

Distance Learning Diploma in Human Rights and Democracy 66

E-Diploma Batch 1 29

E-Diploma Batch 2 39

Total 261

b. Details of Academic Staff
All the lecturers of the Centre are Visiting Lecturers

c. Details of Foreign Students

Course Medium Intake 1% Year 2" Year 3" Year 4t Year
English 2020 2020 2020 2020 2020
(E)

Masters in Human Rights and
E 05

Democratization
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2.16 HEALTH CENTRE

The University has two medical centres where the larger one is situated on Reid Avenue while the other is at the

Faculty of Medicine. They are open for consultation from 8.30 Am —3.45 PM.

Dental services are available at the Reid Avenue Medical Centre. The Maintenance of the environmental health is

done under the supervision of two PHls.

The Establishment of an emergency treatment station with an ICU bed along with all the other resuscitation

facilities was done during 2020 in order to deal with Covid 19 pandemic.

Free laboratory testing for undergraduates was established in collaboration with Durdens Hospital laboratory.

Proper Medical examination procedure was established to issue medical fitness certificates for students who

participate in sports events.

A fogging machine was purchased to improve vector control for dengue fever and is now in operation under the

supervision of PHIs.

The Upgrading the pharmacy was done to the conform to criteria imposed by the Ministry of Health.

Strict Supervision of all canteens and cleaning service activities are carried out by PHls.

Preventive activities regarding Covid — 19 are carried out by PHlIs.

a. Details of Non-Academic Staff :

Centre Most Senior Senior Staff Junior Staff Minor Employees
Total 04 01 07 05

b. Details of Capital Expenditure :

Equipment 2020 Rs.
Acquisition of furniture & Office Equipments 52900.00

Acquisition of Machineries 34400.00

Other 133200.00

Total 220500.00
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2.17 National Education Research and Evaluation Centre (NEREC)

The National Education Research and Evaluation Center (NEREC) was established in 2000 with the objective of
providing research based findings for policy formulation. Thus, by virtue of its establishment, NEREC is committed
to initiate and carry out research and evaluation studies pertaining to educational policy and student achievement
in Sri Lanka. For more than a decade, NEREC has conducted national assessments of achievement of students
completing various grades in consultation with the Ministry of Education (MoE) and the World Bank. The services
of NEREC are available for both government and non-governmental organizations by way of seminars, workshops,
capacity development training sessions and research, related to education and evaluation. Thus, NEREC is
committed to create a vibrant research community dedicated to educational research.During the year 2020,
NEREC conducted a research study on National Assessment of Learning Outcomes of the Subjects of Mathematics

and English Language for Grade 8 Students in Sri Lanka.

Vision

To improve education and training at national and regional level by undertaking research, evaluation,
development, dissemination activities and provide education information services.

Mission

To establish an energetic, forward looking, educational research, evaluation, testing and training institution that

has a national and regional profile.

a. Details of Research, Innovation and Publications : (Please Include in Department wise)

.. Published
Publication 2020
a. No. of researches 01
d. No of books 01
Total 02
b. Details of Recurrent Expenditure:
Subject 2020 Rs.
a. Personal Emoluments 627,856.00
b. Traveling -
c. Supplies 107,730.00
d. Maintenance -
e. Contractual Services -
f. Other 999,872.09
Total 1,735,458.09
c. Details of Capital Expenditure :
Subject 2020 Rs.
a. Acquisition of Machineries 379,285.20
Total 379,285.20
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d. Details of Financial Progress (Expenditure)

Subject Provision in 2020 Rs. Exp in 2020 Rs.
Project — Local funded 2,033,115.94 1,735,458.09
Total 2,033,115.94 1,735,458.09

2.18 STAFF DEVELOPMENT CENTRE (SDC)

Introduction, with Vision & Mission

The Staff Development Centre (SDC), University of Colombo has successfully completed its twenty third year since its
inception. The Staff Development Centre of the University of Colombo was established in 1997 as the first SDC in the
national university system in Sri Lanka, due to a need to commence and establish planned staff development in Sri
Lankan universities.

The Mission of the SDC is "to enhance the quality of academic work undertaken by staff and students within the
system of higher education in Sri Lanka, in general, and within the University of Colombo, in particular". In order to
achieve this objective, the SDC facilitates to make university teaching/learning more effective, more relevant,
student oriented and of internationally high standard. It also facilitates to develop skills and competencies necessary
for more effective and efficient performance of all the members of staff of the University including academic and
non-academic staff. The SDC carries out training programmes and workshops that assist in career development of

university staff, within the available financial and human resource limitations.

Objectives and Expected Activities of SDC*

1. To provide support and assistance to academic staff in developing and enhancing the various skills needed
to fulfil academic tasks like preparation and reform of curriculum, teaching and research.

2. To provide support and assistance to non-academic staff in developing and enhancing the skills needed
to fulfil various academic support services and activities.

3. To provide support and assistance to academic staff already in academic and administrative positions (Heads
of Departments, Deans of Faculties, Directors of Institutes and School, Rector etc.) or aspiring to take up
such positions to acquire the skills and competencies required in the performance of academic
administration.

4. To provide support to individuals and groups in the evaluation and review of teaching departments and the
other academic units, courses and programmes, and faculties.

5. To collaborate with individuals and groups throughout the University on projects which aim to enhance
the quality of teaching and learning in the University.

6. To provide with teacher’s objective student feedback services on request.

7. To contribute to the policies and general procedures within the University related to teaching and

learning.

8. To contribute to the wider field of research and scholarship related to higher education.

! Source: University of Colombo Council Minutes 252/34 p.75: By-Laws (no.01of 2010) made by the
Council of the University of Colombo under the Section 135 of the Universities act No 16 of 1978 and its
subsequent amendments
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9. To undertake publications in the areas of university staff development in general, and teaching and
learning in particular, to be used within the University of Colombo and other institutions of higher
learning.

10. To develop linkages among domestic and foreign university staff development organizations with similar
objectives.

11. To raise funds through domestic and foreign sources, with the approval of the University Council, to carry
out its activities, if resources placed at its disposal by the University are found inadequate.

12. To build up a resource and information centre in subjects related to university course structures,

curriculum changes, methodology of university teaching and learning and research.

Currently, the SDC is successfully continuing its contribution to develop the university education in an array of well-
focused and diversified training programmes targeting all academic, non-academic and other supportive staff
members of the university.

The main regular course aimed at the academic staff is CTHE (Certificate of Teaching in Higher Education) which is
accredited by Staff and Educational Development Association (UK) as well as by the University Grants Commission in
Sri Lanka. Other SDC course on training university teachers is the short course in Making Teaching Effective (MaTE-
2020). This was offered for the most junior academic staff members of the university. Further to conducting a
Certificate course on Disability Awareness & Sensitisation for Academics and Non-Academics in collaboration with the
Centre for Disability Research, Education and Practice (CEDREP), and the Faculty of Arts and the Staff Development
Centre (SDC), The SDC of University of Colombo is making its significant contribution to enhance and improve the
capacity of academic and non-academic staff of not only University of Colombo but also the other
universities/institutes in Sri Lanka. During 2020, the SDC could successfully train over 100 university staff members in
different staff categories from several universities in Sri Lanka, including the applicants from private universities with
state university staff.

The SDC operates from its office complex located in the University of Colombo.

Staff Development Programmes

Certificate in Teaching in Higher Education (CTHE) Course

The twenty third iteration of the Certificate in Teaching in Higher Education (CTHE) course is successfully
conducted by the SDC for University Staff, and for 51 academics from different universities in Sri Lanka
(University of Colombo, University of Colombo School of Computing (UCSC), Institute of Biochemistry, Molecular
Biology and Biotechnology (IBMBB), Institute of Human Resource Advancement (IHRA) Institute of Indigenous
Medicine (IIM) , University of Moratuwa, Sri Jayewardenapura University, University of Jaffna, University of
Ruhuna, Sabaragamuwa University of Sri Lanka, University of Visual and Performing Arts, Eastern University of Sri

Lanka and General Sir John Kotelawala Defence University).
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Short Course in Making Teaching more Effective (MaTE 2020)

The Short Course in Making Teaching Effective (MaTE 2020) was conducted targeting the non-permanent
junior academic staff (e.g., Assistant Lecturers, Tutors, and Demonstrators) of Higher Education Institutes,
including the University of Colombo. This course, however, attracted the permanent academic staff from Asia
pacific Institute of Information Technology (APIIT) of and was followed by 29 academic staff.

A list of workshops and courses conducted by the SDC for 2020, is presented below:

# Workshop/Course Date(s) Resource Person(s)

1. Prof. Naazima Kamardeen, Director, Staff
Development Centre,
University of Colombo.

Certificate in Teaching in Higher

Education (CTHE - batch 23) March 2020 to

March 2021

2. Dr. Asela Olupeliyawa,
Department of Medical Education,
Faculty of Medicine,

University of Colombo

3.Dr. Maneesha S. Wanasinghe — Pasqual,
Department of International Relations,
Faculty of Arts,
University of Colombo.

4. Mr Chaminda Padmakumara,
Department of International Relations,
Faculty of Arts,

University of Colombo.

1. Prof. Naazima Kamardeen,
Director, Staff Development Centre,
University of Colombo.

Making Teaching Effective

October t
(MaTE2020) ctoberto

December
2020

2. Dr. Asela Olupeliyawa,
Department of Medical Education,
Faculty of Medicine, University of Colombo

3.Dr. Maneesha S. Wanasinghe — Pasqual,
Department of International Relations,
Faculty of Arts,
University of Colombo.

4. Ms BGI Weerasinghe,
Lecturer (Probationary),
Staff Development Centre,
University of Colombo.

Certificate course on Disability 1. Niluka Gunawardena

e October 2020 L
Awareness & Sensitization for to March 2021 BA,MA, Visiting Lecturer,
Academics and Non-Academics University of Kelaniya.
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2. Dinusha Wickramasekara
Lecturer, Royal Institute.

3. Manique Gunaratne,
Manager — Specialised Training & Disability
Resource Centre , The Employers’ Federation of
Ceylon

4. Rekha Aththidiya, (Psychologist, PhD Candidate —
University of Colombo)

5. Dr Ravimal Galappatti, MBBS, M.D. Psych, Cert.
Drama Therapy

6. Ms Nirosha Kulasekara, Assistant Student Counselor,
University of Colombo

7. Rasanjali Pathirage (President, Disability
Organizations Joint Front)

8. Kasunjith Satanarachchi, UNDP, Students/ staff with
disabilities from University of Colombo

9. Shyamani Hettiarachchi,
Senior Lecturer, University of Kelaniya, Department of
Disability Studies

10. Lasanthi Daskon, Attorney-at-Law, MA (Human
Rights), Deputy Country Director, The International
Foundation for Electoral Systems

11. Mr Madushan — Assistant librarian for students
with disabilities, counseling and career services

12.Ms Gayani De Silva,
Wardens, Student Affairs

CEDREP, Hostel

Management Information Data Base of the SDC - use in the UGC Review of Faculties

The SDC maintains a data-base of its training activities and on details of the trained staff. This data-base has

been found to be invaluable to meet the Quality Standards that the UGC calls upon faculties, departments and

universities to meet through the required regular Programme Reviews of the UGC. Accordingly, the SDC

provided information (from 2012 to 2019, in this instance) to enable faculties and departments of the University

of Colombo to prepare for their Programme Reviews. This data forms an essential component to meet Criterion

7.9 of the Programme Review which is to supply evidence to support that "The Faculty/Institute ensures that

staff involved in assessing the students who are competent to undertake their roles and responsibilities and

have no conflict of interest".
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a. Details of Resources & Students

Centre Course Total Students | Total Academic | Total Academic Total non-
Staff Supportive Staff Academic
Staff
2020 2020 2020 2020
Staff Development Caters to Staff 1 1 3
Centre (SDC)
Total 1 1 3
b. Details of Academic Staff :
Centre Subject Medium Lecturer Scientific Assistant
SDC Higher Education English 1 1
Total 1 1
c. Details of Non-Academic Staff :
d.
Centre Junior Staff Minor Employees
SDC 2 1
Total 2 1
e. Details of Programme, Seminars & Workshops :
Programs Attended Attended Completed Completed
2019 2020 2019 2020
a. No of Certificate Programme 51
- Certificate in Teaching in Higher Education 76 25 66 Ongoing
(CTHE)
Certificate Course on Disability Awareness & Ongoing
Sensitization for Academics
b. Other 29
Short Course in Making Teaching Effective 105 Ongoing
(MaTE 2020)
Total 76 210 66 -
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2.19 SOCIAL POLICY ANALYSIS AND RESEARCH CENTRE (SPARC)

The Social Policy Analysis and Research Centre (SPARC) of the Faculty of Arts, University of Colombo, provides a
focal point within the Sri Lankan university system for integrating research, training, policy analysis and advocacy on
critical areas of social development in Sri Lanka. The Centre facilitates in collaboration with university academics
from different disciplinary backgrounds within the university as well as institutions outside the university system,

including the governmental and non-governmental agencies.

The establishment of the Centre was approved at the 273rd meeting of the Senate of University of Colombo,
followed by a formal inauguration held on the 10 th of June 2005 at the Sri Lanka Foundation Institute (SLFI),

Colombo.

Objectives
¢ To facilitate independent research within Sri Lankan Universities on social development related issues.

¢ To facilitate interdisciplinary exchange between scholars from different backgrounds.

e To provide training and improve the quality of social science education.

¢ To strengthen local expertise within universities in poverty reduction and social policy formulation.
¢ To identify the opportunities for social policy reforms in Sri Lanka.

The Centre conducts its research in a selected number of focal areas where it can draw on sufficient expertise and
knowledge from within the university. These focal areas are reviewed from time to time, keeping with new

experience gained within the university and emerging critical issues that require the expert’s attention.

a. Details of Non-Academic Staff:

Centre On Contract

Social Policy Analysis and Research Center(SPARC)

Total

b. Details of Research, Innovation and Publications:

Publications Published Published
2019 2020

c. No. of Journal Articles 8 2

d. No. of Books 1 -

e. No. of Articles 10 -

f. No. of book chapters - 5

Total 19 7

c. Details of Recurrent Expenditure:

Subject 2020 Rs.
a. Personal Emoluments 2,204,750.15

b. Traveling 160

Total 2,204,960.15
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d. Details of Capital Expenditure:

Subject 2020 Rs.
a. Acquisition of furniture & Office Equipment (Computers) 36,000.00
Total 36,000.00
f. Details of Projects (Local/ Foreign Funded) :

Name & Details Loan/ Funding Agency # TCE Rs.

Grant
Research on Incidence of online violence Grant Save the Children Sri LKR. 8,252,400
against children in Sri Lanka Lanka
Integrating Education with Consumer Grant Erasmus + European LKR
behavior Relevant to Energy Efficiency and Union 13,335,497.08
Climate Change at the universities of
Russia, Sri Lanka and Bangladesh
Rebuilding after displacement (REGARD) Grant Erasmus + LKR.
European Union 6,717,553.24

Building Resilience in Tropical Agro Eco- Grant Erasmus + European LKR 15,736,316.76
Systems (BRITAE) Union

# (GOSL/ ADB/ IDA. WB/ .....)
RFA: Reimbursable Foreign aid
DF: Domestic Funds

8. Details of Project Expenditure (Local/ Foreign Funded)

Name TCE Rs. Exp in 2020 Rs. % of Physical
Progress

Research on Incidence of online violence 8,252,400 1,444,674.99 60%

against children in Sri Lanka

Integrating Education with Consumer 13,335,497.08 699,501.13 60%

behavior Relevant to Energy Efficiency and

Climate Change at the universities of

Russia, Sri Lanka and Bangladesh

Rebuilding after displacement (REGARD) 6,717,553.24 306,790.00 60%

Building Resilience in Tropical Agro Eco- 15,736,316.76 76,104.03 10%

Systems (BRITAE)
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2.20 INTERNATIONAL OFFICE

Vision

The University of Colombo has a strong commitment towards developing strategic links with internationally
recognized centres of academic excellence towards becoming a global player in knowledge production through high
quality teaching and research. Established in 2008, the International Office of the University of Colombo seeks to
foster and develop such linkages through international collaborations with renowned universities, educational
centres, academic programmes, professional academic associations and international organizations through student

exchange programs, staff mobility programs, conferences, seminars, workshops and joint research.

Mission

The International Office of the University of Colombo was established to facilitate the development of international
links of the University of Colombo, provide relevant information on the University of Colombo to prospective
international students, liaise with faculties, and help overseas faculty and students affiliated to the University of

Colombo with their stay in Colombo.

Since its inception in 2008, the 10 has been instrumental in promoting international collaborations of the University

of Colombo. The 10 currently has a number of successful student exchange and staff mobility programs.
Objectives

To promote collaborative and innovative research between the University of Colombo and partner universities/

institutions.

1. Implement new study abroad programs and develop existing partnerships.

2. Create Postgraduate opportunities for University of Colombo faculty abroad and develop curricula through
institutional links and faculty exchange.

3. Strengthen E-learning and distance learning programs for postgraduate students and development of
Information Technology.

4. Organize joint conferences, seminars and workshops with partner universities.

5. Establish new research opportunities for undergraduate and postgraduate students with partner institutions
and strengthen existing Research networks.

In keeping with above objectives, in 2020, the IOUC took part in a number of activities and formed new links with

universities and institutions abroad.
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Collaborations with International Universities/Institutes:

Potential Collaborations for 2021/2022

1.

10.

11.

12.

13.

14,

15.

Meeting with Dr. Liwan Liyanage, Western Sydney University, Australia on 13.01.2020 regarding the
possibilities of expanding ongoing academic partnership of the two universities.

Meeting with His Excellency Mr. M. Riaz Hamidullah, the High Commissioner of Bangladesh to Sri Lanka on
13.01.2020 regarding potential venues of cooperation with Higher Education Institutes in Bangladesh.
Meeting with Professor Hiroaki Aihara, the Vice President of University of Tokyo, Japan on 16.01.2020
regarding ongoing partnership between the two universities.

Meeting with Dr. Roli Purwar, Assistant Director International Office, Delhi Technological University, India
on 16.01.2020 regarding potential avenues of cooperation between the two institutions.

Meeting with Dr. K.K. Raju and Dr. Veeva Mathew, Rajgiri College of Social Sciences and Rajgiri College of
Sciences and Technology (RCST), India on 17.01.2020 regarding potential avenues of cooperation between
the institutions.

Meeting with Mr. Vikas Sabata, Deputy Director, International Relations, Kalinga Institute of Industrial
Technology (KIT), India on 17.01.2020 regarding potential avenues of cooperation between the two
institutions.

Meeting with Dr. Arshad Bashir Academic Linkages and International Collaborations, Higher Education
Commission, Islamabad, Pakistan on 20.01.2020 regarding potential future collaborations with Higher
Education Institutes in Pakistan.

Meeting with Ms. Vignashree King; Senior Assistant Registrar, International Student Center, University of
Malaya on 21.01.2020 on potential avenues of cooperation between the two universities.

Meeting with Visit by His Excellency Mr. Omar Abdul Razzak, The High Commissioner of Republic of
Maldives on 12.03.2020 regarding potential avenues of cooperation between Maldives and University of
Colombo.

Zoom Meeting with representatives of Coursera online platform on 14.05.2020 for offering free programs
for staff and students of University of Colombo.

Zoom Meeting with Dr. Richard Cahoon, Cornell University, New York on 11.07.2020 regarding possible
cooperation between the two institutions in agro-technology.

Meeting with His Excellency Shri Gopal Baglay, the High Commissioner of India on 07.08.2020 regarding
ongoing partnership between India and University of Colombo.

Meeting with Mr. Mostafa Sohrab, the Cultural Counsellor, Embassy of Islamic Republic of Iran on
15.09.2020 on potential avenues of cooperation between University of Colombo and Higher Education
institutes in Iran.

Meeting with United Nations Resident Coordinator for Sri Lanka Ms. Hanaa Singer on 30.09.2020 on
potential avenues of cooperation with United Nations.

University of Colombo participated in Asian Universities Alliance Executives’ Meeting on 05" and 6%

November 2020 held via zoom.

75



16. University of Colombo participated in Asian Universities Alliance Presidents Forum on 26.11.2020 held via

zoom.

17. The Annual Board meeting of the Confucius Institute University of Colombo held via zoom on 27.112020.

18. University of Colombo participated in the Annual General Meeting of the Association of Commonwealth

Universities held on 03.12.2020 via zoom.

Student Exchange Programmes:

Incoming students:

Home Affiliation | Remarks
Name Passport No. . .
University at UoC
Ms.Peggy Gotze CCHKLX130
- The students had to return following the
Ms. Maria | CCJO3RKWY Technical ) ]
: ; . COVID 19 outbreak without completing
Hedwig University of f
Dept. o
the semester.
CCI2MRWIW Dresden, English
Germany
. . Faculty of
Ms.Lisa Friebe
Arts

Outgoing students:

The Following student from the Department of History, Faculty of Arts was nominated to spend the Summer

Semester at Justus Liebig, Giessen, Germany.

Her details are as follows;

e Ms. Lara Wijesuriya

The Following students participated in AUA Design Thinking for Urban Challenges: Big Data Approach, organised

by Seoul National University, South Korea in January 2020.

Their details are as follows;
1. Ms.P.G.M Bandara (Faculty of Arts)

Ms. B.N.Weralupitiya ( Faculty of Science)

2
3. Ms. AW.S.Y. Wickramasinghe (Faculty of Science)
4

Ms.K.H.Hettige( Faculty of Science )

Faculty and Staff Exchange for teaching /research/training

e Visit by Ms. Vignashree King from University of Malaya, Malaysia under AUA Staff Exchange Program from
20-24%™ January 2020
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Student nominations for scholarships

e The Following students were nominated for the prestigious Rhodes Scholarships at University of Oxford,

United Kingdom.
Ms. Kethmi Hettige
Mr. Vindula Karunaratne

Mr. Kasun Abeyratne

e The Following students were nominated for Chinese Ambassador Scholarships 2020

# Name of the student Faculty

1 Ms. A.U.Guruge Faculty of Arts

2 Ms.W.Y.L De Silva Faculty of Arts

3 Ven. Katupotha Chandajothi Faculty of Education
4 Ms. M.Manushika Kasuni Cooray Faculty of Law

5 Ms. B.M.P.M.M Bandaranayake Faculty of Law

6 Mr. Akila Imantha Nilaweera Faculty of Medicine
7 Mr.O.A. llleperuma Faculty of Science

8 Ms.M.V.J.T. Mawela Faculty of Science

Guest Lectures, workshops, interviews, visits and other activities in 2020:

Workshops and Seminars

1. Sharing session “Best Practices of University of Malaya” by Ms. Vignashree King from University of Malaya,
Malaysia on 24.01.2020.

2. University of Colombo joined hands with UNESCO-ICHEI, Southern University of Science and Technology,
China for the official launch of the International Institutefor Online Education on 02.04.2020.

3. Virtual dialogue with the participation of Faculty and students of University of Colombo on 18.06.2020 in
commemoration of 75" Anniversary of United Nations.

4. Interviews for Rhodes Scholarships were held on 18.07.2020 for the placement at University of Oxford,

United Kingdom.
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Visits

1. Meeting with Dr. Liwan Liyanage, Western Sydney University, Australia on 13.01.2020 regarding the
possibilities of expanding ongoing academic partnership of the two universities.

2. Meeting with His Excellency Mr. M. Riaz Hamidullah, the High Commissioner of Bangladesh to Sri Lanka on
13.01.2020 regarding potential venues of cooperation with Higher Education Institutes in Bangladesh.

3. Meeting with Professor Hiroaki Aihara, the Vice President of University of Tokyo, Japan on 16.01.2020
regarding ongoing partnership between the two universities.

4. Meeting with Dr. Roli Purwar, Assistant Director International Office, Delhi Technological University, India
on 16.01.2020 regarding potential avenues of cooperation between the two institutions.

5. Meeting with Dr. K.K. Raju and Dr. Veeva Mathew, Rajgiri College of Social Sciences and Rajgiri College of
Sciences and Technology (RCST), India on 17.01.2020 regarding potential avenues of cooperation between
the institutions.

6. Meeting with Mr. Vikas Sabata, Deputy Director, International Relations, Kalinga Institute of Industrial
Technology (KIIT), India on 17.01.2020 regarding potential avenues of cooperation between the two
institutions.

7. Meeting with Dr. Arshad Bashir Academic Linkages and International Collaborations, Higher Education
Commission, Islamabad, Pakistan on 20.01.2020 regarding potential future collaborations with Higher
Education Institutes in Pakistan.

8. Meeting with Ms. Vignashree King; Senior Assistant Registrar, International Student Center, University of
Malaya on 21.01.2020 on potential avenues of cooperation between the two universities.

9. Meeting with Visit by His Excellency Mr. Omar Abdul Razzak, The High Commissioner of Republic of
Maldives on 12.03.2020 regarding potential avenues of cooperation between Maldives and University of
Colombo.

10. Meeting with His Excellency Shri Gopal Baglay, the High Commissioner of India on 07.08.2020 regarding
ongoing partnership between India and University of Colombo.

11. Meeting with Mr. Mostafa Sohrab, the Cultural Counsellor, Embassy of Islamic Republic of Iran on
15.09.2020 on potential avenues of cooperation between University of Colombo and Higher Education
institutes in Iran.

12. Meeting with United Nations Resident Coordinator for Sri Lanka Ms. Hanaa Singer on 30.09.2020 on
potential avenues of cooperation with United Nations.

Activities

1. Certificate awarding ceremony for the organizing committee members of Asian Universities Alliance

Executives * Meeting and the Youth Forum on 14.01.2020.
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2.21

CONFUCIUS INSTITUTE

While attaching great importance to the teaching of Chinese language and to cultural activities, Confucius

Institute at the University of Colombo

Also serves as a platform and bridge to facilitate the cultural exchanges, and educational and research

cooperation between China and Sri Lanka.

Note: The Chinese Language Study Stream syllabus was approved by the Faculty Board of the Faculty of Arts

and submitted for the Senate approval.

a. Details of Resources & Students

Total . Total Non
Centre Course Students Total Academic Staff Academic Staff
2020 2020 2020
ENH 2105 12 Dr. Wimal Ms. Hashln!
Hewamanage Sandeepani
ENH 2206 3 Prof. Huang Wei Ms. Dishna
) & Champika
Chinese Language Certificate —
Course 2020/ 5 Prof. Lei Mingzhen
Chinese Language Certificate .
Confucius Course 2020/11 12 Mr. Fei Yanhong
Institute Chinese Language Certificate
. 106 Mr. Asela Prabath
Course 2020/11l (Outside) f. Asela Fraba
Chinese Language Certificate .
. 41 Ms. Sh
Course 2020/1V (Outside) s. Shi Qiao
Chinese Language Certificate .
Course 2020/VII (Outside) 49 Ms. Zhao Jing
Chinese Language Certificate
Course for the University Staff 3 Ms. Zhang Fang
Total 263 8 2
b. Details of Academic Staff:
Centre Subject Medium Professor Senior Asst. Lecturer
Lecturer
Total Chinese Chinese 2 1 4
c. Details of Non-Academic Staff:
Centre Contract Staff
Total 2
d. Details of Recurrent Expenditure:
Subject 2020 Rs.
a. Personal Emoluments 29,000.00
b. Traveling 5,233.88
c. Supplies 161,916.92
d. Maintenance 24,906.65
e. Contractual Services 5,331,458.00
f. Other (Water, Phone, Refreshments) 73,528.47
Total 5,626,043.92
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e. Details of Capital Expenditure:

Subject

2020 Rs.

a. Acquisition of furniture & Office Equipment

b. Acquisition of Machineries

c. Acquisition of Building & Structures

5,331,458.00

d. Other -
Total 5,331,458.00
f.  Details of Projects (Local/ Foreign Funded):
Name & Details Loan/ Grant Funding Agency # TCE Rs.

Cl funds

Grant

Cl Headquarters

31,684,380.55

2.22  THE LIBRARY

Vision

To support the university’s vision in building synergies between knowledge, education and research, by

striving to create an environment conducive to learning, teaching and intellectual advancement.

Mission

To underpin the mission of the university, by providing high quality service for the staff, students and the

researchers to satisfy their quest for knowledge.

a. Details of Resources

. Total Registered Total Academic Staff Total Non-Academic
Library Students Staff
2020 2020 2020
Main Library 7,487 633 348
Science Library 3,029 293 -
Medical Library 1,443 317 72
Total 11,959 1,243 440
b. Details of Academic Staff :
Librarian Deputy Senior Asst. Senior Asst. Assistant Librarian
Library Librarian Librarian Gr | Librarian Gr Il
Library 01 01 04 05 08
Vacant - - - - -
Total 01 01 04 05 08
c. Details of Non-Academic Staff :
Library Administrative Most Senior | Senior Staff | Junior Staff Minor
Staff Employees
Main Library SAR-01 CP-01 SA-01 LIA- 23 BB-09
AR-01 SSA-03 LA-09
WA-05
Science Library - LIA -07 LA-03
CAA-01
Medical Library SSA-01 LIA- 08 LA-2
WA-04
Nursing Library LIA- 01 LA-01
Technology Library
Vacant LIA-02 LA-09
Total 02 05 01 42 42
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d. Details of Research, Innovation and Publications

— | _
c © ol B >
£ S °© g = 5 o € < g 2 =
2 g g3 1< 5% °§ > 3
P. Wijetunge, A. | Librarian | Research Journal P. Wijetunge, A. Silva and http://doi.
Silva and P.K.S. productivity of the Article P.K.S. Manatunge. Journal of | org/10.403
Manatunge. state universities of the University Librarians 8/jula.v23i
Sri Lanka, a case Association of Sri Lanka, 1.7968
based on SciVal and 23(1) (2020), 91-118.
the contribution of
the libraries
towards excellence.
Pradeepa Use of electronic Journal Pradeepa Wijetunge and https://digi
Wijetunge and resources by the Article Abhirami Sivasanthiran, talcommon
Abhirami academics: a case Library Philosophy and s.unl.edu/c
Sivasanthiran study from Practice (e-journal), 4512. gi/viewcon
University of Jaffna, tent.cgi?art
Sri Lanka icle=8354&
context=lib
philprac
D. C. Kuruppu Deputy Assessment of Journal Kuruppu, D. C., Wijeyaratne, DOI:
Librarian | Information Needs article C. N., Gunawardane, N., & 10.4103/ap
of Patients with Amarasinghe, 1. (2020). jon.apjon_
Breast Cancer: A Assessment of Information 2320
Hospital-Based Needs of Patients with
Study in Sri Lanka Breast Cancer: A Hospital-
Based Study in Sri Lanka.
Asia-Pacific Journal of
Oncology Nursing, 7(4), 375.
Sajeewanie D. Senior ‘Shelving’ to Connferen | Proceedings of the https://ico
Somaratna Assistant | ‘Learning’: ce International Conference on nlis.org/pro
Librarian | Designing learning Abstract Library and Information ceedings-
spaces in academic Science, Vol. 6, No. 1, pp.17- | of-lis-2020/
libraries for next 18, January 15-17, 2020,
generation users Osaka, Japan.
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http://doi.org/10.4038/jula.v23i1.7968
http://doi.org/10.4038/jula.v23i1.7968
http://doi.org/10.4038/jula.v23i1.7968
http://doi.org/10.4038/jula.v23i1.7968
https://digitalcommons.unl.edu/cgi/viewcontent.cgi?article=8354&context=libphilprac
https://digitalcommons.unl.edu/cgi/viewcontent.cgi?article=8354&context=libphilprac
https://digitalcommons.unl.edu/cgi/viewcontent.cgi?article=8354&context=libphilprac
https://digitalcommons.unl.edu/cgi/viewcontent.cgi?article=8354&context=libphilprac
https://digitalcommons.unl.edu/cgi/viewcontent.cgi?article=8354&context=libphilprac
https://digitalcommons.unl.edu/cgi/viewcontent.cgi?article=8354&context=libphilprac
https://digitalcommons.unl.edu/cgi/viewcontent.cgi?article=8354&context=libphilprac
https://digitalcommons.unl.edu/cgi/viewcontent.cgi?article=8354&context=libphilprac
https://iconlis.org/proceedings-of-lis-2020/
https://iconlis.org/proceedings-of-lis-2020/
https://iconlis.org/proceedings-of-lis-2020/
https://iconlis.org/proceedings-of-lis-2020/

Mrs.K.Murugath | Senior Health Information Journal K.Murugathas, Thayananthy | DOI:
as, Assistant | needs and Article Sritharan & S. Santharuban. 10.4038/jul
Mrs.T.Sritharan Librarian | information seeking (2020).Health Information a.v23i1.796
and Mr.S. behavior of needs and information 7
Santharuban pregnant women seeking behavior of pregnant
attending antenatal women attending antenatal
clinics of Jaffna clinics of Jaffna teaching
Teaching Hospital hospital. Journal of the
University Librarians
Association. 23(1). 73-90.
Abhirame Assistant | Construction of a Journal Abhirame Sivasanthiran, http://ijirr.
Sivasanthiran, Librarian | model to evaluate article Manoja Nilanthi com/sites/
and Manoja the information Samaradiwakara, G.D. default/file
Nilanthi seeking behaviour International journal of s/issues-
Samaradiwakara of the university Information Research and pdf/3638
, G.D. academics Review, Vol. 07, Issue 06, 0.pdf
6961-6967.
Abhirame Assistant | Information Needs Journal Abhirame Sivasanthiran, http://ww
Sivasanthiran Librarian | and Usage of article International Journal of w.ijlis.org/i
Paramedical Library and Information mg/2020 V
Professionals Studies, Volume 10. Issue ol 10 Issu
(Paramedics) in Sri No.2 Apr-Jun, 2020 - ISSN: e 2/20-
Lanka 2231-4911, pp.20-32. 32.pdf
Chiranthi Assistant | A Generalized Data Book Sugimoto, S., Wijesundara, (not
Wijesundara Librarian | Model for Digital Chapter C., Mihara, T. & Nagamori, assigned
Archiving in Cultural | (Elsevier) M. (in press). A Generalized yet)
and Historical Data Model for Digital
Domains Archiving in Cultural and
Historical Domains . In F. J.
Calzada-Prado (Ed.), Boosting
the knowledge economy: Key
contributions from
information services in
educational, cultural, and
corporate environments.
Elsevier.
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http://ijirr.com/sites/default/files/issues-pdf/3638_0.pdf
http://ijirr.com/sites/default/files/issues-pdf/3638_0.pdf
http://ijirr.com/sites/default/files/issues-pdf/3638_0.pdf
http://ijirr.com/sites/default/files/issues-pdf/3638_0.pdf
http://ijirr.com/sites/default/files/issues-pdf/3638_0.pdf
http://ijirr.com/sites/default/files/issues-pdf/3638_0.pdf
http://www.ijlis.org/img/2020_Vol_10_Issue_2/20-32.pdf
http://www.ijlis.org/img/2020_Vol_10_Issue_2/20-32.pdf
http://www.ijlis.org/img/2020_Vol_10_Issue_2/20-32.pdf
http://www.ijlis.org/img/2020_Vol_10_Issue_2/20-32.pdf
http://www.ijlis.org/img/2020_Vol_10_Issue_2/20-32.pdf
http://www.ijlis.org/img/2020_Vol_10_Issue_2/20-32.pdf

Chiranthi Assistant | A Luxury at First, Reflection | Gamage, R. & Wijesundara, (not
Wijesundara Librarian | and then the Only Paper C. (in press). A Luxury at assigned
Hope; the First 100 First, and then the Only yet)
days of e-Learning Hope; the First 100 days of e-
in a LIS Education Learning in a LIS Education
Institute Institute. Education for
Information: Interdisciplinary
Journal of Information
Studies. I0S Press.
e. Details of Programme, Seminars & Workshops
Title of the target Conducted No of
. Resource Person/s Date .
Workshop/ Seminar Group by Participants
¢ Dr. Asantha U.
Attanayake Barborich
(Senior Lecturer, DELT,
University of Colombo)
Human Library ® Ms. Louise Cowcher
Session 06 - (Director, Education and
. Anyone . s :
Confidence to Speak . L English, British Council)
. ] who is Main Library ) 19.12.2019 56
English: A Necessity . ¢ Col. Adam L. Barborich
. interested
for South Asian (PhD Research Scholar,
Learners? University of Peradeniya)
e Mr. Krishantha Fedricks
— (Lecturer, Department
of Sinhala, University of
Colombo)
Library * Mr. K.A.S. Edward
Information (Registrar, UoC) e Mr.
Assistants Library+ P.M.S. Bandara (DR/ Arts)
of the Non- e Ms. Vajira Hapuhinna
Work Ethics for Library Academic (DR/ Science)e Ms. 05.02.2020 42
Network of | Establishme | Anoma Rathnayake
the nts (SAR/NAE) ¢ Ms. Dilini
University Perera (SAR/NAE)
of Colombo Establishments)
L . . e Ms. Sumita Sen
Publishing with Library+ .
. . . (Regional Customer
Oxford University Prospective | Oxford .
. . . Trainer of the Oxford 10.02.2020 24
Press: A Training Authors University . .
. University Press, South
Session Press .
and Southeast Asia)
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Webinar - Challenges

. . national &
of Covid 19 on Sri .
. . Internation | Ebsco Dr. (Mrs. Pradeepa
Lankan libraries and o . . . 27.05.2020 About 200
al Publishing Wijetunge (Librarian)
the new normal .
. . particpants
service paradigm
e Dr. C.C. Jayasundara
(Librarian, University of
Kelaniya) e Dr. N.D.
Wijayasundera (Librarian,
University of Sri
Jayewardenepura) ¢ Dr.
Al M.T.M. Mahees (Senior
Lecturer, Department of
paraprofess . 24.02.2020
New Trends of the ) o Sociology, UoC) e Mrs.
. o . ional staff Main Library & 46
University Libraries Anoma Rathnayake
of the UoC i . 25.02.2020
. (Senior Assistant
Library .
Registrars , Non-
Academic
Establishments) ¢ Mrs.
Dilini Perera (Senior
Assistant Registrars, Non-
Academic
Establishments)
The staff
handling .
th e Mr. M.A. Milton (SAL,
e
Inventorizing and L Reader Services) ¢ Mrs.
. department | Main Library . 14.07.2020 11
Stock Verification . L M.A.L. Silva (SAL,
al libraries if I .
Acquisitions Division)
the faculty
of Arts
ii
for Library *
. . Information | Main Library | ¢ Ms. Harmeet Kaur 08.07.2020
Alice for Windows ] ) B ] 25 (LIA)+ 10
. . Assistants + Softlink Nijhar (Technical to .
Online Training . ] . . (senior staff)
of the Main | Asia Manager of Softlink-Asia) | 20.07.2020
Library
for
Webinar - Developing | researchers
your digital presence | funded AHEAD Dr. (Mrs. Pradeepa
. . . . 07.09.2020 150
through author through Project Wijetunge (Librarian)
Identifications AHEAD
project
Webinar - A brief for AHEAD Dr. (Mrs. Pradeepa 07.09.2020 150
awareness to researchers Project Wijetunge (Librarian) e
Mendeley Reference funded
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Manager free version | through
AHEAD
project
. . For CTHE 11.12.2020
Webinar - A brief .
participants
awareness to . . | AHEAD Dr. (Mrs. Pradeepa
, Univ. of Sri . . . . 50
Mendeley Reference Project Wijetunge (Librarian)
. Jayawarden
Manager free version
epura
Online - IL skills Level 1 Science Mrs. S. Somarathne 13.10.2020
development students, Library (Senior Asst. -
program Faculty of Librarian/Science) 08.12.2020 87
Science,
UoC
f. Details of Capital Expenditure :
Subject 2020 Rs.

a. Acquisition of furniture & Office Equipment

1,317,768.80

b. Acquisition of Machineries

c. Acquisition of Building & Structures

d. Other

Books

1,437,052.70

Periodicals & Electronic Databases

6,527,577.39

Total

9,282,398. 89

g. Details of Financial Progress (Expenditure)

Subject Provision in 2020 Rs. Exp in 2020 Rs. Saving/ Excess Rs.
a. Recurrent except Project 143,609.80
b. Capital (MLDF) except Balance - 27,339,650.36 + 118, 000.00 19,473,815.56

Project Provision —59,000.00
=27,398,650.36
Committed 7,663,225.00
Total 27,398,650.36 7,924,834.80 19,473,815.56

e MLDF — Main Library Development Fund

h. Details of Financial Progress (Generated Income)

Source of Revenue

Provision in 2020 Rs.

Collecting in 2020 Rs.

a. Recurrent except Project 8,000.00 8,000.00

b. Capital (MLDF) except Project We have not received details 51,000.00
from course coordinators

Others: Fines etc. 529,378.00 529,378.00

Total 537,378.00 588,378.00
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2.23 CENTRE FOR QUALITY ASSURANCE UNIT (CQA)

The CE for Quality Assurance (CQA) of the University of Colombo, formerly known as the Internal Quality
Assurance Unit (IQAU), is responsible for monitoring and coordination of the Quality Assurance (QA) activities of
the University. The CQA is placed directly under the Vice Chancellor and managed by a Director who is a senior
academic staff member of the university. The administrative and financial functions of the CQA are overseen by
the ‘CQA Standing Committee of the Senate’, comprising of deans, directors, and academic coordinators of
Internal Quality Assurance cells from all faculties/institutes and the Sri Palee Campus of the university as well as
some senior administrative officers. The CQA Standing Committee meets monthly on a fixed university calendar
date and is chaired by the Vice Chancellor. Its progress and activities are reported monthly at the Senate of the
University of Colombo. The director CQA is also a member of the UGC Standing Committee on Quality Assurance

and represents the University of Colombo.

Vision:
Strive to be a centre of excellence of regional and international repute, building synergies between knowledge,

education, research and entrepreneurship.

Mission:

To be the benchmark setter for ensuring and improving the quality of university teaching, learning, assessment,

research, and academic governance with transparency, accountability, and reflexivity for transformative

education.

Objectives:

e Improving the quality of university teaching, learning and assessment mechanisms.

e Strengthening the effective monitoring and quality control of university teaching, learning and assessment
Mechanisms.

e Enriching supportive functions for academic governance (Accountability, Justice & Transparency).

e Instilling a unique culture of quality throughout the university.
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h. Any other Details/ Performance Relevant to this Report

The highlights of Quality Assurance Activities carried out within the year 2020.

e The ‘Internal Quality Assurance Unit’, of the University of Colombo was established as mandated by the
University Grants Commission Circular 4/2015. The change of name to ‘Center for Quality Assurance’ was
implemented as per the UGC Circular 09/2019 in February 2020.

e Discussions were carried out among the parties responsible for data collection and submission process for
the international ranking bodies such as the Times Higher Education Ranking system, to raise awareness on the

importance of collecting more relevant data and reducing omissions of data.

e Director of the Quality Assurance Council (QAC) of UGC, Prof. Nilanthi De Silva visited the university for a

special meeting with the Standing Committee of the Senate of the Center for Quality Assurance. Further sub-

meetings were held with representatives from Faculties/institutes which had recently completed their

Programme Reviews during the 2017 and 2018, namely the Faculties of Arts, Education, Law, Management and

Finance and the Sri Palee Campus. Special emphasis was made on the implementation of the action plans

developed to address the recommendations of the programme review reports.

e The Director CQA was a member of a three member sub-committee that prepared a new version of the work

norms document for the University of Colombo, which is expected to contribute to the development of the

suggested ‘staff performance appraisal system’ for academic staff. The draft document had been disseminated
among the Deans/Directors of all the Faculties and the Insitutes for their comments.

e Prof. Thilak Gamage of the University of Ruhuna was invited for delivering a presentation on their staff

performance appraisal system at the September Senate meeting.

e Improvements were made to the student feedback collection process at both the undergraduate and the
postgraduate levels. The Faculties/institutes were advised to administer a generic version of the Dundee Ready
Education, Environment Measure (DREEM) Survey, which was developed by an appointed committee, to ensure
university wide consistency in feedback collection on the educational environment. An institution wide survey
of the student feedback mechanisms was carried out in June 2020 and its results analysed and discussed at the
Standing Committee of the Senate of the Center for Quality Assurance in August 2020. Accordingly, sub-
committees were appointed to produce generic formats for obtaining student feedback at both undergraduate
and postgraduate levels, to standardize the institution-wide processes.

e The Director/CQA had contributed to the special programme on Student Engagement in Quality Assurance
organized by the QAC of the UGC and the British Council Sri Lanka in collaboration with the University of West
of Scotland. Efforts had been made to raise awareness on the matter among through the Standing Committee
of the Senate of the Center for Quality Assurance.

e A sub-committee was appointed to work towards developing a University-wide QA policy. It will be
developed in alignment with the implementation plan for the UGC Strategic Plan 2019 — 2023, provided by the

QAC, and it would also include component on student engagement in QA.
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e Preparations are underway for the upcoming Insitutional Review (IR) of the University of Colombo scheduled
to be held in the latter part of 2021. An Institutional Review Preparation Committee was established in March
2020 with the inclusion of all the members of the CQA Standing Committee of the Senate as well as the senior
administrative and financial officers of the university. Steps were taken to conduct a status assessment of the
implementation of 2016 IR recommendations and establish an electronic institutional repository of
documentary evidence necessary for the upcoming IR.

e |Initiated a platform for improvement of the contribution of the UoC towards the achievement of Sustainable
Development Goals (SDGs), with the aim of progressing towards developing university wide KPls, and achieving
SDGs while improving the Impact Rankings of Times Higher Education University Rankings. An initial survey on
awareness of academics on SDGs was carried out and its results presented and discussed at the September
meeting of the CQA Standing Committee of the Senate.

Subsequent meeting was held to institute the platform under the International Office of UoC (IOUC), while
being supported by the members of the CQA Standing Committee of the Senate. This was done in response to
the interest expressed by the Resident Coordinator of United Nations Sri Lanka, HE Hanna Singer for the United
Nations Development Programme (UNDP to work collaboratively with UoC to further the contribution made by
UoC to the SDGs.

The Director CQA has enaged with administrative and financial staff of the university to raise their awareness of
QA programme and practices and their relevance to their own work.

The Director CQA conducted a ZOOM based session for the senior academics of the Indigenous Institute of
Medicine (IIM) to improve the QA aspects of their proposal to convert the institute to a faculty. Another
training session for the entire staff of the IIM is planned. The Director CQA also carried out a session on
introducing the QA programme to the current batch of academics undergoing the CTHE course conducted by

the Staff Development Center of the University of Colombo.

The results of external programme reviews carried out in 2020

Year

Faculty/Insitute

Programme

Grade

2020

Faculty of Medicine

Bachelor of Science in Physiotherapy
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The approved QA Budget of 2020
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CQA 200,000 400,000] 150,000 100,000 480,000 40,000] 1,370,000
Faculty of Arts 25000| 75,000 480,000 40,000 620,000
Faculty of Education 25000| 75,000 480,000 40,000 620,000
Faculty of Graduate 25,000 75,000 480,000 40,000 620,000
Studies
Faculty of Law 25,000| 75,000 480,000 40,000 620,000
Faculty of Science | 1,250,000] 100,000] 75,000 480,000 40,000 1,945,000
Library 25,000| 75,000 480,000 40,000 620,000
Faculty of
Management and 25,000| 75,000 480,000 40,000 620,000
Finance
Faculty of Medicine 25,000| 75,000 480,000 40,000 620,000
Sri Palee Campus 25,000| 75,000 480,000 40,000 620,000
Faculty of Nursing 25,000| 75,000 480,000 40,000 620,000
Faculty of 25000| 75,000 480,000 40,000 620,000
Technology
Grand Total 9,515,000

89




2.24 PHYSICAL EDUCATION DEPARTMENT

The Department of Physical Education (DPE) undertakes all the work in relation to promoting and developing sports
activities among the students at the University of Colombo. The department comprises the Acting Director and a
team of Instructors of Physical Education (IPEs) who are in charge of various sports available to students. The
members of the DPE also work closely with the Amalgamated Club (Sports Council) which consists of the Captains

and Vice-captains of all sports for a given year, in order to work towards the victory in its endeavors.

a. Details of Staff:

Designation Number
Acting Director 01
Instructor in Physical Education Grade |l 02
Instructor in Physical Education Grade Il 04

b. Details of Non-Academic Staff :

Senior Staff Junior Staff Minor Employees
01 02 18
1 2 18

2.25 CENTRE FOR ENVIRONMENTAL INITIATIVE (CEl)
Vision

Achieve environmental protection and sustainable green development in the University of Colombo

Mission
1.  Adoption of green initiatives and become a green university
2.  Establishment of a proper solid waste management system in the university
3. Protecting the campus environment and making the campus premises more environmentally friendly
4.  Creating environmental awareness among university community and outside the university (Schools) and

supporting others in green activities

Introduction:

The Center for Environmental initiatives of University of Colombo was established in 2017 to engage in
environmental activities in the university. In achieving the above goals, the CEl has planned to organize a
number of programs with the support of many public and private authorities/organizations to create

environmental awareness among the university community.

The CEl is placed directly under the purview of the Vice Chancellor and is managed by a Director. The

Environmental officer works under the supervision of the Director/CEl.
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Highlights of the activities for 2020

a. Conducting green talks to increase awareness on current environmental concerns
Online awareness sessions with the participation of expertise in the fields were conducted to make the

university community more aware and enthusiastic on environmental issues.

b. Awareness sessions for cleaning staff on waste management
Awareness on the practices to minimize waste generation, waste segregation and collecting of recyclable waste

at the University.

c. Functioning of the waste storage center of the University of Colombo

Waste storage center for recyclable waste at the University of Colombo was used to store the recyclables at the
university. Collected recyclable waste was supplied to recyclers and an income was generated from the waste
material, making it a great success as a waste-to-value project. The waste storage center has been functioning
under the supervision of Center for Environmental Initiatives, in collaboration with the Curator’s office and the

General Administration.

Total earnings for the year 2020 form the waste storage center

Company name Details Earnings

Cleantech Private Limited plastic and paper waste (OCC,POC,PVC, Plastic, ABS plastic) 20,806.00
Cleantech Private Limited Plastic paper and metal and e-waste 7394.40
Eco Spindle Private Limited PET bottles 3350.00

Note: Due to the COVID-19 Panademic situation prevailed in the country, all the planned activities including the
Environmental Day event and Green Talks, etc.,, were held online. Therefore, no expenditure incurred, as
planned.

2.26 THE UNIVERSITY BUSINESS LINKAGE (UBL) CELL

Universities are at the frontier of knowledge, research, innovation, and cutting-edge technology. One of the key
strengths of the University of Colombo (UOC) is the dedicated, diverse, and mature team of researchers who
engage in cutting-edge research. Therefore, the UOC endeavours to create a research and innovation-driven
academic culture and envisions that research results should be turned into useful products and services for public
use and benefits of people by enhancing their quality of life. To achieve the above-mentioned objective, it is
imperative that the research outcomes of the University be transferred to industries and businesses. Against this
backdrop, the establishment of the University Business Linkage (UBL) Cell is a necessary step in the implementation
of the UGC Circular 10/2016 in the University of Colombo with the support of the Accelerating Higher Education
Expansion and Development (AHEAD) Project. The UBL Cell functions as the Technology Transfer Office (TTO) of the
University of Colombo. The UBL-UOC facilitates the protection, management, and commercialization of University

innovation and assists in bringing research results to the marketplace for the benefit of the public.
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Vision
To become a leader in promoting technology transfer and commercialization by creating a living and breathing

innovation ecosystem in the University of Colombo

Mission
To facilitate the transfer of university created technologies into new products and services for public use and

benefits and contribute to the national development by linking the intellectual capital of university academia and

entrepreneurial excellence of the business community

Objectives

e Popularize and promote the University Business Linkage (UBL) among academic staff and students.

e  Protect, manage and commercialize intellectual property rights resulting from university research and
innovation.

e  Facilitate the translation of university research into new products and services for public use and benefit.

e  Bring the fruits of university research and creativity to the public.

e  Support augmentation of student projects to cater to the needs of the industrial landscape.

e Provide necessary support for university researchers to protect intellectual property rights through
national and international filing and registration.

e  Guide university academia and students to establish new ventures such as start-up businesses.

e Support intellectual asset management of the university

e Enhance university-industry collaborations and partnerships by connecting the business community with
university resources.

e Encourage the university to play an active role in technology-based economic development and job

creation

® Generate new revenue streams for the university through licensing.
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2.27 CAREER GUIDANCE UNIT (CGU)/UNIVERSITY OF COLOMBO
Vision

Providing and training the University of Colombo undergraduates to embark on an optimal career and develop the
necessary transferable skills including attitude, motivation and skills necessary to become efficient members of the

workforce.

Objectives

The Career Guidance Unit (CGU) was created with the following objectives:

e To develop relations between University and Employment Sector in a mutually beneficial way.

e To help undergraduates to choose and proceed on an optimal career path, based on the students ability,
desire and available opportunities.

e To help undergraduates obtain an orientation to the employment sector and develop Transferable Skills
such as effective communication skills, Leadership skills, Teamwork skills, and management skills so that
they will become productive and efficient members of the work force.

e To liaise with private and public sector organizations to find out the existing job opportunities, bring them
to the notice of graduates and direct the most suitable applicants

To the organization.

a. Details of the Recourses and the students

CGU Staff
Academic Staff Academic — Supportive Staff Non- Academic Staff

01 02 02

Director Career Advisers 1.Computer Applications Assistant
2.0ffice Assistant

TOTAL 05

b. Recourse Data Base

Type of the Company Number of Registration

Government Institutions and Organizations 70

Government Educational Institutes 10

Private Organizations and Companies 258

Private Educational Institutions 20

Foreign Educational Institutions and Embassies 5

TOTAL 363
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c. Student Data Base

FACULTY NUMBER OF STUDENTS
Faculty of Arts 480
Faculty of Education 132
M 200
Faculty of Law 243
Faculty of Management and Finance 422
Faculty of Medicine 200
Faculty of Nursing 84
Faculty of Science 324
Sri Palee Campus 150
Faculty of Technology 3rd year 225
ucsc 100
TOTAL 2596

d. Details of Programme, Seminars & Workshops: (Please include in Department wise)
MEETINGS CONDUCTED FOR 2020

DATE/TIME MEMBERS OF THE PURPOSE OF THE
MEETING MEETING
11t September Director CGU Strengthen the communication between Faculties
and CCGU
2020 Career Guidance Faculty Planning a Common Action plan

2.00 pm onwards

Coordinators
Career Advisers

Centralization the Database.

14* September

2020

2.30 pm onwards

Academic Staff of Sri Plaee Can
Department of performing Art

Department of Mass Media

To enhancing the employability Skills of the
undergraduates of the Sri Plaese Campus

Planning to establishing suitable employability Skills
platform

Art Exhibition

Talent show Final Productions

24t September

4.00pm to

6.00pm

Members of current Alumni
Association members of the
Faculties.

Alumni Association of Tourism
Economics and Hospitality
Management

Sarasavi Mithuro

Alumni Association
Alumni Organization
MBA Alumni

Establishing a UOC Alumni Association under CCGU

- To provide Internship training

To create a database of Recourse person for the
Workshops conducted by
CCGU
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Entrepreneurship Skills Development Workshop 1/11/lI

Career Guidance Unit

Students Registration & Participation

SES
Total SI0
FACULTY students NI SESSION Il (WEBINAR) SESSION Il (WEBINAR)
30.09.2020 28.10.2020 19.11.2020
Regist Particip Registere Participat
ered Participated Registered ated d ed
Faculty of Arts 480 26 02 19 9 39 22
Faculty of Education 132 1 00 03 0 4 2
IIM 200 12 08 28 12 30 20
Faculty of Law 243 00 00 08 03 8 3
Faculty of Management and Finance 422 8 01 05 01 7 4
Faculty of Medicine 200 00 00 02 00 1 0
Faculty of Nursing 84 2 02 02 01 3 3
Faculty of Science 324 10 02 100 38 90 30
Sri Palee Campus 150 7 05 52 22 56 28
3 year

Faculty of Technology 225 39 14 31 22 35 22
ucsc 100 3 00 02 00 6 4
Total UOC Undergraduates 2596 109 34 252 139 279 138
Other Universities 00 00 100 32 73 26

Total Participation (UOC & Other

Universities ) 34 171 164
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2.28 Centre for Gender Equality (CEGE)

The Center for Gender Equality (CGE) of University of Colombo is dedicated to promote harmony, cooperation and

mutual respect between men and women in the university; academic and non-academic staff and the students.

After a period of silence, CEG resumed activities again in the year 2020 from August 2020 with the appointment of
an Acting Director in July 2020. As the activities of the CGE is carried out through a steering committee consisting of
members representing each faculty, the steering committee was appointed by the end of September, after which
the CGE conducted its first steering committee meeting for 2020 headed by the vice chancellor where the
objectives and possible future activities were discussed. Subsequently, the steering committee met regularly to

discuss matters related to CEG. Accordingly, the following activities were carried out in 2020.

- A separate webpage for the CGE was developed with relevant information and resources being made

available (https://cmb.ac.lk/cge/ )

- ‘University of Colombo Policy Against Sexual Harassment and Procedural Steps for
Enforcement’ was given for translation to Tamil, Sinhala and Brail

- The action plan for 2021 was developed
- Committee of Inquiry on Sexual Harassment (CISH) as prescribed by ‘University of Colombo Policy

Against Sexual Harassment’ was the appointed.

2.29 Centre for Combating Tobacco (CCT)

Centre for Combating Tobacco (CCT) is the Sri Lankan tobacco observatory established at the Faculty of
Medicine University of Colombo under the Article 5.3 of the Framework Convention on Tobacco Control (FCTC).
The aim of the CCT is to monitor the tobacco industry activities related to implementation of Article 5.3 in Sri
Lanka and the region. Framework Convention on Tobacco Control (FCTC) is a treaty, an agreement under
international law, adopted in May 2003 by the 56th World Health Assembly of the World Health Organization
(WHO). FCTC entered into force from February 2005, and is legally binding 181 ratifying countries as of 2019.
FCTC Article 5.3 requires Parties to protect their public health policies from commercial and other vested

interests of the tobacco industry.

CCT functions as a centre of the Faculty of Medicine, University of Colombo (UCFM). The implementation
partners of the CCT include: Alcohol and Drug Information Centre (ADIC), National Authority on Tobacco and
Alcohol (NATA) Sri Lanka, the Expert Committee on Tobacco, Alcohol and Illicit Drugs of the Sri Lanka Medical
Association (SLMA) and the World Health Organization(WHO) Country office for Sri Lanka.The project was
powered by Framework Convention on Tobacco Control (FCTC) Secretariat and the International Union Against
Tuberculosis and Lung Disease while technical assistance was provided by the Tobacco Control Research Group,
University of Bath and the Centre for Tobacco Control Research and Education, University of California San

Francisco.
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2.30 The Journalism Unit — UOC

The Journalism Unit was established in February 1991, by the council of the University of Colombo to function
under the authority of the Dean/ Faculty of Arts. In May 1992 Collaboration with the Asia Foundation
inaugurated the First Degree level programme in Journalism in the University of Colombo. It was also the First
Degree level programme in Journalism in the University of Colombo as well as Sri Lanka. The Journalism Degree
course curriculum was designed in 1991 by the curriculum development committee that included then the Vice
Chancellor Prof. G.L. Peris as Chairman, Prof. H.N.C. Fonseka, Dean/ Faculty of Arts, Dr. Sarath Amunugama,
Kalakeerthi, Mr. Edwin Ariyadasa, Veteran Journalist Mr. Shavindra Fernando, Former news Editor —
Rupawahini, Prof. Tilak Hettiarachchi, Prof. Jayadeva Uyangoda, Prof. J.B. Dissanayake and Mr. Romesh

Fernando (Lecturer).

Film and Television Studies were introduced at the Unit along with practical components in 1988. With the
introduction of the Course unit System, the entire syllabus was visited to meet the modern requirements in the

field of Communication and Media studies, in 2004.

2.31 The Arabic and Islamic civilization unit — UOC

The Arabic and Islamic civilization unit was as a subject under the Dean Faculty of Arts in the beginning step,
and then the university granted approval to inaugurate an independent unit for Arabic language and Islamic
Civilization under the faculty of arts in 2008, is the realization of a year’s long vision and struggle of academics
at the unit and the cooperation of administrative officials of the university, now it is succeeded in providing an
extended service to hundreds of students in both academic and ethical bases. The Unit’s academic structure

remains only three academic staff members at present.

2.32 The Center for Data Science - UOC

In 2016, the Center for Data Science (CDS) was established under the Department of Statistics, Faculty of
Science, University of Colombo to enhance collaboration between academics, students and industry in the field
of Data Science. The center conducts training programs, workshops and public talks to disseminate knowledge
in Data Science and increase awareness of Data Science among the community. In addition to that the center
promotes partnerships with local industry through consultancy projects providing them with technical
expertise while enhancing skills of the students and academics in the application of Data Science techniques in

the real world.
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Summary of activities conducted by the CDS:

¢ Appointment of the new members to the Board of Management of the CDS

Applications were called for the post of Director in August 2019 as the term of the first director came to an end
in November 2019. Dr. Sameera Viswakula was selected as the new director from July 2020. Upon the
expiration of the term of Council members in May 2020, the request to appoint new representatives were
submitted. The appointments of new members were completed in August 2020. The first meeting of the Board
of Management for the new term was held on 27th October 2020.

¢ Training Programme in Fundamentals of Data Science

The certificate award ceremony of the first batch of the Training Program in Fundamentals of Data Science was
held on 6th February 2020 at the Dean’s office board room. The second batch continued on their training
program.

e MOU signed with Hatton National Bank (HNB) PLC for collaborations in the field of Data Science

A memorandum of understanding was signed between HNB and University on December 2020 which resulted

after several rounds of discussions held between the CDS and HNB.

2.33 Colombo Science and Technology Cell

Colombo Science and Technology Cell known as “Cell” is a limited by guarantee company under the Faculty of

Science, University of Colombo in which all the members are academics of the Faculty. The company articles were

approved at the University Council and UGC Commission and the company was registered on September 26, 2013

at the Registrar General of Companies.

Objectives:

To promote and serve manufacturing and service industries as well as agriculture in Sri Lanka through research,
development, innovation, scientific services and knowledge and technology transfer,

To foster entrepreneurship among members of the University community,

To enhance opportunities for the initiation of research projects and consultancies aimed at economic growth,
and

To facilitate the obtaining and protection of rights to intellectual property developed through the company.

University can play a major role in community development activities through the modernization of indigenous

technologies and transfer of modern technologies by enhancing the ability of the community to acquire and make

use of such knowledge and skills.

Details of Research, Innovation and Publications

Subject Presented
2020

f. Others (IP Protection: Patent applications, copyright filings, etc.) 03 Local Patents

01 UK Patent
01 USA Copyright
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3 APPOINTMENTS AND STAFF INFORMATION

Appointments

Fifty new appointments were made for the Academic, Academic Support, Administrative & Finance and

Administrative other Grades during the year 2020.

e Academic (Senior Level)

e Academic Support (Tertiary Level)

e Administrative & Finance (Senior Level)

e Administrative Other (Senior Level)

Total

Staff Changes

-45
-05
-00
-00
50

The schedule given below indicates the total number of confirmations, promotions, transfers and other staff changes

during the year 2020

Table 11-01: Staff Changes

Event Academic Academic Support Administrative & Administrative
Finance Other
New appointments 45 5 0 0
Confirmations 32 5 5 0
Promotions 60 0 0 2
Transfers 2 0 0 0
Extension of Services 0 0 2 0
Release 3 0 0 0
Retirements 11 1 1 2
Resignations 1 1 0
Vacation of post 0 0 0
Termination of Service 0 0 0
Interdictions 0 0 0
Sabbatical Leave 16 0 2 0
Study Leave 23 1 0 0
Extension of Study Leave 48 0 0 0
Seminars/Conferences/ Training Programs 71 0 8 0
Vacation Leave 101 0 0 0
Medical Leave 15 0 0 0
Half Pay Leave 0 0 0 0
No-pay Leave 16 0 2 0
Return after Sabbatical Leave 16 0 0 0
Return after Study Leave 19 0 0 0
Special Leave 6 0 0 0
Release of Service 4 0 0 0
Deaths 1 0 0 0
Total 496 13 21 4
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Academic Staff in Faculties and Library

Category Salary Scale Approved Existing Cadre Vacancies
Cadre Female Male Grand Total
Senior Professor (Chair) UACS5 () 44 05 08 13 27
Professor (Chair) UACS5 () 01 03 04
Senior Professor UACS5(I) 771 15 13 28 145
Professor UACS5 (Il) 44 40 84
Associate Professor UAC4 10 06 16
Senior Lecturer (Grade ) UAC3(I) 52 60 112
Senior Lecturer (Grade Il) UAC3(Il) 109 71 180
Senior Lecturer (Transitional) U AC 3 (1) 33 15 48
/Lecturer (Unconfirmed)
Lecturer UAC3(IV) 15 11 26
Lecturer (Probationary) UAC3(IV) 93 39 132
Librarian UACS5 () 01 01 - 01 00
Deputy Librarian UAC4 01 01 - 01 00
Senior Assistant Librarian UAC3(I) 08 04 01 05 01
(Grade 1)
Senior Assistant Librarian UAC3(Il) 02 - 02
(Grade I1)
UAC3(IV) 10 06 03 09 01
Assistant Librarian
Total 835 391 270 661 174
Administrative, Finance & Academic Support Staff in Faculties and Library
Existi
categery Salary Scale Approved Female rerme Cace Vacancies
v Cadre Male Total Grand Total
Total
. . UEX3 01 01 02
g:?;::j?:;‘;f Staff & UEX2 47 17 13 30 02
UEX1 09 04 13
Other Executive Staff UEX2 )8 01 03 04 15
UEX1 06 03 09
. . U MO 2 01 00 01 01 00
Medical Officers UMO 1 04 00 00 00 o1
. UAS2 17 16 33
Academic Support Staff UAS 1 85 08 05 13 39
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3.1 Details of Non-Academic Staff in Faculties & Library

. Existing Staff Permanent Actual
Service Staff Salary Approved Permanent Contract Cadre Cadre
Category | category Scale Cadre v F T M T E T Vacancies | Vacancies
U-MN 4 11 22 33 00O
U-MN 3 0 0 0 0|0 |0
Secondary | Technical U-MN 2 180 2 1 3 ololo 43 42
Level Staff
U-MN 1 0 0 0 00O
U-MT 1 55 46 101 0|11
. U-MN 4 14 42 56 00O
Secondary i'lfi':ga' & TUMN 3 b 713 %0 [3]2]5 o 6
Level Staff U-MN 2 0 0 0 0|0 |0
U-MN 1 65 | 214 | 278 | 0 |0 | O
. . U-PL 3 73 1 74 00O
Primary | Primary U-PL 2 507 [1207 ] 22 | 129 | 0 |0 |0 82 82
Level Staff
U-PL1 202 | 20 222 0|00
Total 1118 546 | 381 | 926 | 3 | 3| 6 192 186
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4 RESEARCH & RESEARCH PROMOTIONAL ACTIVITIES

The University of Colombo maintained its excellence in research by carrying out research in various fields. A large number of
publications were made. They include publications in peer reviewed journals, local and international journals, abstracts, theses

and dissertations, presentations and communications. The details are as follows;.

Faculty 2018 2019 2020
Arts 298 272 116
Education 25 40 27
FGS 51 56 5
Law 30 84 16
Management 45 116 a7
Medicine 446 925 489
Science 195 366 304
Technology 101 105 59
Nursing 09 20 5
Total 1200 1984 1068

Government and foreign funding were available for academics through the processes of competitive application. The
University allocated Rs. 18.6 million for research and research promotional activities of the University from the
Government funds. These funds were used to award 33 Small Grants, 05 Travel Grants, 02 Foreign PhD grants and to

improve the University and the Faculty research promotional activities such as international & local conferences.

Annual Research Symposium 2020

The concluding Ceremony of the 13 Annual Research Symposium of the University of Colombo was held on
21% January 2021 as a virtual event coinciding with the centenary celebrations of our Faculties of Arts and Science,
under the theme, “Research & Innovation: challenges and opportunities in the new normal” , amidst a large and
distinguished gathering comprising scholars across Asia, diplomats, members of the Council of the University, staff
and students. The Annual Research Symposium marked its thirteenth edition this year.

The chief guest of the event was Her Excellency Sarah Hulton, OBE, the British High Commissioner to Sri Lanka. The
highlights of this event were the presentation of the Senate Awards for Research Excellence under the Open and
Early Career categories to a total of 86 academics, and the Keynote Address was delivered by an illustrious Sri Lankan
scientist, Prof. Mohan Edirisinghe OBE, FREng, FEurAcadSci, of the University College London.
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Senate Awards 2018

Open Category

Prof. Sandagomi Coperahewa
Senior Prof. Premakumara de Silva
Prof.N. Chandrasiri Niriella

Prof. Arosha S. Adikaram

Prof. Tharusha N. Gooneratne
Prof. A.A.Azeez

Prof. Vajira Dissanayake

Prof. Nadira Karunaweera

Prof. K.M.N. de Silva

Dr.S.S.N. Perera

Prof. Rohini M de Silva

Prof. Ranjana U.K. Piyadasa

Dr. W.K.S.M. Abeysekera

Dr. G.A.S. Premakumara

Dr. S.S.P. Warnakulasuriya
Senior Prof. E.R.H.S.S.Ediriweera
Professor W.M.A.U. Jayatilleke
Mrs. M.P.P. Dilhani

Prof. Kamani H.Tennakoon

Prof. 0.V.D.S.). Weerasena

Commendation

Prof. P. Kailasapathy

Prof. Priyadarshani Galappatthy
Prof. Deepika Fernando

Dr. Prasad Katulanda

Prof. Ranil Jayawardena

Dr. Nirmala D. Sirisena
Prof. Priyanga Ranasinghe
Prof. D.U.J. Sonnadara

Dr. Dilushan R. Jayasundara
Prof. R.S. Dassanayake
Prof. Mayuri R. Wijesinghe
Prof. E. Lokupitiya

Dr. C.M. Nanayakkara

Prof. S.M.W. Ranwala

Early Career Awards
Dr. Dilini Pathirana

Dr. Yasith Mathangasinghe
Dr. Sameera R. Samarakoon

Faculty of Arts

Faculty of Arts

Faculty of Arts

Faculty of Management & Finance
Faculty of Management & Finance
Faculty of Management & Finance
Faculty of Medicine

Faculty of Medicine

Faculty of Science

Faculty of Science

Faculty of Science

Faculty of Technology

Faculty of Technology

Faculty of Nursing

Faculty of Nursing

Institute of Indigenous Medicine
Postgraduate Institute of Medicine
Postgraduate Institute of Medicine

Institute of Biochemistry, Molecular Biology & Biotechnology
Institute of Biochemistry, Molecular Biology & Biotechnology

Faculty of Management & Finance
Faculty of Medicine
Faculty of Medicine
Faculty of Medicine
Faculty of Medicine
Faculty of Medicine
Faculty of Medicine
Faculty of Science
Faculty of Science
Faculty of Science
Faculty of Science
Faculty of Science
Faculty of Science
Faculty of Science

Faculty of Law
Faculty of Medicine

Institute of Biochemistry, Molecular Biology & Biotechnology
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Senate Awards 2019

Open Category

Prof. Wimal Hewamanage
Prof. N. Chandrasiri Niriella
Ms. Danushka S Medawatte
Dr. R. Senathiraja

Prof. A.A.Azeez

Prof. B. Nishantha

Prof. Vajira Dissanayake

Prof. Pujitha Wickramasinghe
Prof. K.M.N. de Silva

Prof. G.H.C.M. Hettiarachchi
Prof. Ranjana U.K. Piyadasa
Dr. W.K.S.M. Abeysekera

Dr. G.A.S. Premakumara

Dr. S.S.P. Warnakulasuriya
Dr.(Mrs.) K.G.P.G. Wijetunge
Dr. G.D.S.P. Wimalaratne
Senior Prof. E.R.H.S.S.Ediriweera
Dr. P.K.Perera

Prof. M.l. Manuha

Professor W.M.A.U. Jayatilleke
Dr. P.A. Siribaddana

Mrs. M.P.P. Dilhani

Prof. Kamani H.Tennekoon
Dr. Sumadee de Silva

Commendation

Prof. Arosha S.Adikaram
Prof. Nadira Karunaweera
Prof. Deepika Fernando
Dr. Prasad Katulanda

Prof. Ranil Jayawardena
Dr. Yamuna Siriwardana
Dr. Nirmala D. Sirisena

Dr. Enoka Corea

Prof. D.U.J. Sonnadara

Dr. Dilushan R. Jayasundara
Prof. Rohini M de Silva
Prof. R.S. Dassanayake

Dr. H.Ireshika C. De Silva
Prof. D.D. Wickramasinghe
Prof. Mayuri R. Wijesinghe
Dr.S.S.N.Perera

Dr. C.M. Nanayakkara
Prof. S.M.W. Ranwala

Faculty of Arts

Faculty of Arts

Faculty of Law

Faculty of Management & Finance

Faculty of Management & Finance

Faculty of Management & Finance

Faculty of Medicine

Faculty of Medicine

Faculty of Science

Faculty of Science

Faculty of Technology

Faculty of Technology

Faculty of Nursing

Faculty of Nursing

Library

University of Colombo School of Computing
Institute of Indigenous Medicine

Institute of Indigenous Medicine

Institute of Indigenous Medicine
Postgraduate Institute of Medicine
Postgraduate Institute of Medicine
Postgraduate Institute of Medicine
Institute of Biochemistry, Molecular Biology & Biotechnology
Institute of Biochemistry, Molecular Biology & Biotechnology

Faculty of Management & Finance
Faculty of Medicine
Faculty of Medicine
Faculty of Medicine
Faculty of Medicine
Faculty of Medicine
Faculty of Medicine
Faculty of Medicine
Faculty of Science
Faculty of Science
Faculty of Science
Faculty of Science
Faculty of Science
Faculty of Science
Faculty of Science
Faculty of Science
Faculty of Science
Faculty of Science
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Early Career Awards

Dr. Dinesha Samararathne

Dr. Yasith Mathangasinghe

Dr. Anuradha C. Mahasinghe
Dr. G. Kisokanth
Dr. Asanka P. Sayakkara

Dr. S.R. Samarakoon

Early Career - Commendation

Dr.D. A. S. Elvitigala

5. STUDENT & STAFF AFFAIRS

FINANCIAL ASSISTANCE

Faculty of Law

Faculty of Medicine

Faculty of Science

Faculty of Nursing

University of Colombo School of Computing

Institute of Biochemistry, Molecular Biology & Biotechnology

Faculty of Nursing

Financial assistance was given to students in the form of Bursaries and Mahapola Scholarships. These payments were

made for all the faculties through ATM.

a) Mahapola Scholarships

The monthly break down of Mahapola Scholarships (University contribution of Rs.2450/- for each student per

month) granted to new entrants and senior students during the year 2020 were as follows:

Table — 01 : Mahapola Recipients — 2020

Total Amount paid as University Contribution (2450/-) for Mahapola Recipients

2020 No. of Arts Mgt. & Law Medicine Science Physioth Nursing Technolo Total
Stu. Finance erapy gy
January 5204 4,228,700 | 2,829,750 | 1,658,650 | 2,266,250 962,850 105,350 102,900 595,350 12,749,800
February 4234 2,464,700 | 2,236,850 | 1,658,650 | 2,266,250 962,850 105,350 110,250 595,350 10,400,250
March 4638 3,204,600 | 2,236,850 | 1,658,650 | 2,266,250 | 1,210,300 80,850 110,250 595,350 11,363,100
April
May 4646 3,204,600 | 2,236,850 | 1,658,650 | 2,266,250 | 1,210,300 100,450 110,250 595,350 11,382,700
June 4470 3,268,300 | 2,246,650 | 1,658,650 | 1,803,200 | 1,205,400 100,450 112,700 595,350 10,990,700
July 4463 3,219,300 | 2,239,300 | 1,658,650 | 1,803,200 | 1,205,400 100,450 112,700 595,350 10,934,350
Arrears
paid in july 1791 5,096,000 | 3,822,000 | 2,303,000 | 1,842,400 | 1,741,950 147,000 85,750 837,900 15,876,000
August 4458 3,207,050 | 2,239,300 | 1,658,650 | 1,803,200 | 1,205,400 100,450 112,700 595,350 10,922,100
September | 4458 3,207,050 | 2,236,850 | 1,658,650 | 1,803,200 | 1,249,500 100,450 112,700 595,350 10,963,750
October 4228 3,207,050 | 2,236,850 | 1,097,600 | 1,803,200 | 1,207,850 100,450 112,700 592,900 10,358,600
Arrears
paid in
october 1790 3,814,650 | 3,822,000 | 2,303,000 | 2,303,000 | 1,741,950 110,250 257,250 | 1,675,800 16,027,900
November 5832 4,478,600 | 3,189,900 | 1,673,350 | 2,263,800 | 1,372,000 100,450 198,450 | 1,011,850 14,288,400
December - - - - - - - -
50212(Total No.
of Mahapola
Total contibutions were 42,600,600 31,573,150 20,646,150 24,490,200 15,275,750 1,251,950 1,538,600 8,881,250 146,257,650
made during
2020)
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A student receives from the Mahapola Trust Fund a sum of Rs. 2600/- or Rs. 2550/- per month as merit or ordinary

scholarship respectively. In addition, a student is paid Rs.2450/- per month by the University Grants Commission.

Therefore, a student receives in total, a sum of Rs. 5050/- or Rs. 5000/- per month as merit and ordinary scholarship

respectively.

b) Bursaries
A student was paid Rs.4000/- per month as bursary. The details of the bursary payments paid for the
undergraduates of each faculty during the 2020 are as follows;
Table — 02 : Bursary Recipients — 2020
Total Amount paid as Bursary
2020 No. of Arts & Law Mgt. & Science Medicine Physio Nursing Tech- Total
Stu. Edu. Finance therapy nology
January 493 1,560,000 | 12,000 392,000 380,000 - 44,000 268,000 100,000 2,756,000
February 203 - 8,000 392,000 - - 44,000 536,000 100,000 1,080,000
March 417 592,000 8,000 392,000 276,000 - 32,000 268,000 100,000 1,668,000
April New Year Vacation
May 417 592,000 8,000 | 392,000 276,000 - 32,000 268,000 100,000 1,668,000
June 417 592,000 8,000 392,000 276,000 - 32,000 268,000 100,000 1,668,000
July 417 592,000 8,000 392,000 276,000 - 32,000 268,000 100,000 1,668,000
August 417 592,000 8,000 392,000 276,000 - 32,000 268,000 100,000 1,668,000
September 434 928,000 8,000 476,000 276,000 - 32,000 268,000 100,000 2,088,000
October 447 872,000 | 12,000 564,000 276,000 - 32,000 268,000 100,000 2,124,000
November 454 680,000 8,000 456,000 472,000 - 36,000 268,000 100,000 2,020,000
December - - - - - - - - - -
4,116 (Total
No. Of
Bursary
Total ibuti -
Contributio | 7,000,000 | 88,000 | 4,240,000 | 2,784,000 348,000 2,948,000 1,000,000 18,408,000
ns were
made
during2020)

STUDENT UNIONS OF THE FACULTIES

The Faculties of Management & Finance, Law and Medicine completed the elections of their Faculties Students’ Unions

during the year 2020.
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HOSTEL ACCOMMODATION FOR UNDERGRADUATES

Presently, the University of Colombo has thirteen (13) permanent hostels, two (02) temporary private

houses. Which have the accommodation facilities for students as given below.

Table — 03 : Residential facilities for students in the University Hostels — 2020

Hostel No. of Students
Blomfontein Men’s 388
Bullers Women'’s 430
De Saram Women's 215 249
De Saram Women's (New) 220 300
Havelock Women’s 478
Kithyakara Men’s 378
Muttiah Women's 600
Thelawala Women's 490
Siva Chinnathambi Women'’s 47
Thelawala Men’s 400
Nursing Hostel 273
Technology Women’s 400
Technology Men’s 400

Total 4833

Table — 04 : Residential facilities for students in the buildings which were obtained on rent - 2020

No. of Students Annual Rental (Rs.)

House
Green Path, Col 07 (Bhikku) 50 4,140,000/-
Boralesgamuwa House (Men’s) 50 1,620,000/-
Total 100 5,760,000/-

CONSUMPTION OF UTILITIES IN HOSTELS

Consumption of Utilities in the Students’ Hostels/ Houses — 2020

13690138.79

=2832.64/=
833

Utility consumption cost per student =
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MEDICAL WELFARE SCHEME
The Medical Welfare Scheme for the Year 2020 has been extended to ten months w.e.f. 01.03.2020. It has 3

Schemes (Scheme |, Il and Ill) with more benefits. The University deducts Rs. 150/- for Scheme |, Rs. 400/- for
Scheme Il and Rs. 650/- for Scheme Il from the monthly salary of employees.

The Benefits are as follows:

Scheme | Scheme Il Scheme lll
Outdoor 7,500.00 15,000.00 25,000.00
Surgical & Hospital Expenses 75,000.00 150,000.00 187,500.00
Spectacles 2,916.66 4,583.33 6,666.66

EARLY CHILDHOOD DEVELOPMENT/DAY CARE CENTRE

An early Childhood Development / Day Care Centre was established by the University of Colombo on 18.05.2006 for
the children of the University employees between 2 % - 12 years of age. At the end of the year 2020, forty children
were at the Day Care Centre. The staff of the above Centre consists with one Pre-School teacher, one Day Care

work-aid, and an attendant in 2020.

SCHOLARSHIPS
During the year 2020, following scholarships were granted by the Student & Staff Affairs Branch.

1. Education Employees Thrift and Credit Society - 140 students

2. Mitsubishi Corparation International - 10 students
3. Gouvt. Officers Benefit Association - 02 students
LAPTOP LOAN

Loan facility with free Interest (Rs. 75,000/-) to purchase laptop for the University students granted by the Ministry

of education is processed during the year 2020 for all faculties.

CANTEENS

13 Canteens and 3 number of Milk Bars are available in the University at present. Out of the 03 Milk Bars, 01 Milk
Bar as Highland run by Milco (pvt.) Ltd. The University has already taken action to a monthly rental and monthly

electricity charge from the Milco (pvt.) Ltd with effect from 01.09.2016.

The University charges Rs. 1000/- as monthly rental and Rs. 5000/- for electricity from each canteen.

PHOTOCOPY SERVICE

There are 09 Photocopy Service Centers at each faculty including the Main Library. The University charges Rs.8000/-

as monthly rental, Rs.5000/- for electricity and Rs.1500/- for an additional photocopy machine from each contractor
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ISSUING TABLET COMPUTERS

Due to the current Covid 19 pandemic situation in the country, the University in collaboration with the University
of Colombo Alumni Association has launched a program to provide the Tablet Computers to the students who
have financial difficulties in attending the online lectures. Accordingly, tablet computers have been issued to 135
selected students at the University in 2020.

SEASON TICKETS
The University issues railway and bus season tickets at the undergraduates for a concession rate. (The University

allows students to take railway season tickets subject to buy condition that who did not receive hostel

accommodation.

6  CAPITAL WORKS & PLANNING

Introduction

The main function of the Capital Works and Planning branch is planning, procurement, and monitoring of Capital
building projects of the University of Colombo according to the user department requirements. These functions include
carring out the relevant pre- and post-procurement activities, monitoring the construction works, maintenance of
projects’ documentation and contract communication, certifying & issuing of interim payment certificates, settling of
bills, handling disputes and coordinating of testing, commissioning & taking over on successful completion of the
project.There are Ten ongoing construction and new construction projects in progress for the year under review.
Almost all the projects experienced some impact on project progress, and delays in mile-stone targets, including the
delays related to security constraints due to the April 21, 2019 Easter Sunday bombing and the COVID-19 pandemic
related isolation lockdown and curfew during March 11 — May, 2020 and in October 26- November 16, 2020.

a. The Ongoing construction projects commenced in 2017

Project Description

Construction and Completion of Proposed | ® Total Cost Estimate is LKR 6,604 million.
Building Complex for Pre-Clinical Department, | ¢ Contract Awarded amount LKR 4,707.56 million (Excluding VAT).

Library, Canteen & Teaching Facilities at No.25, | ® Contractor of the project is Sanken Construction (Pvt) Ltd.
Kinsey Road, Colombo 08 for Faculty of | ® Consultant of the project is State Engineering Corporation.

Medicine, University of Colombo — Balance | ® Fundingsource is GOSL

Works

Extension to the West Wing Building, Faculty of | ¢ Total Cost Estimate is LKR 290 million

Management & Finance, University of Colombo e Contract Awarded amount LKR 273.38 million (Including VAT).

e Contractor of the project is Kandy Constructions.
¢ Funding source is GOSL and LKR 50 million from the University
of Colombo Generated Funds

Six Storied Building for the Department of | e Total Cost Estimate is LKR 458.82 million
Statistics (DST), Faculty of Science, University of | ® Contract Awarded amount LKR 419.95 million (Including VAT).

Colombo e Contractor of the project is Sripalie Contractors (Pvt) Ltd.
¢ Funding source is GOSL
Information and Learning Centre at Faculty of Total Cost Estimate is LKR 850 million
Science Premises, University of Colombo e Contract Awarded amount LKR 594.56 million (Including VAT).

e Contractor of the project is Sanken Construction (Pvt) Ltd.
¢ Funding source is GOSL
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b. The Ongoing construction projects commenced in year 2018 and progressing.

Project

Description

Establishment of Faculty of Technology -
University of Colombo

Stage

I, |  Total Cost Estimate is LKR 2,087 million
e Contract Awarded amount LKR 2,073.88 million

(Excluding VAT).

e Contractor of the project is International Construction
Consortium (ICC).

¢ Funding source is GOSL

Science Premises, University of Colombo

Proposed Student Service Centre for the Faculty of |

Total Cost Estimate is LKR 468.40 million.

e Contract Awarded amount LKR 439.25 million
(Including VAT).
e Contractor

of the project is State Engineering

Corporation.

¢ Funding source is GOSL

c. The Ongoing construction projects commenced in 2019 and is in progress.

Project

Description

Design and Construction of Proposed Help Zone
Building, University of Colombo (Proposed Multi-
Purpose Facility)

e Total Cost Estimate is LKR 599.616 million.
e Contract Awarded amount LKR 599.616 million (Including

VAT).

e Contractor of the project is Kandy Constructions.

* Funding source is LKR 230 million from the GOSL funds and
LKR 366.616 million from the University of Colombo Generated
funds

Proposed Administration Building for the Sri Palee
Campus, University of Colombo

e Total Cost Estimate is LKR 149.97 million.
e Contract Awarded amount LKR 147.95 million (Including VAT).

e Contractor of the project is Kandy Constructions.
¢ Funding source is GOSL

New construction projects commenced in year 2020

Project

Description

Construction of extension to the Library Building
at Sri Palee Campus, University of Colombo

e Total Cost Estimate is LKR 60 million
e Contract Awarded amount LKR 50.76 million (Excluding VAT).

e Contractor of the project is Malalathunga Constructions (Pvt.)
Ltd.
¢ Funding source is GOSL

Proposed Seven Storied Building (Proposed New
Arts Wing -Phase 1), Faculty of Arts

e Total Cost Estimate is Rs.581 million.
¢ Funding source was LKR 464 million from GOSL funds and LKR

117 million from the University of Colombo Generated Funds

New construction projects which pending cabinet approval.

e Proposed Eight Storied Housing Building Complex, University of Colombo

e Establishment of Faculty of Technology, University of Colombo Stage Il — Phase |

e The Proposed Establishment of the Faculty of Engineering
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Rehabilitation and improvements works

The Capital Works & Planning branch handled following rehabilitation and improvements works during the

year under review.

Name of the Works

Contractor

Contract Price

Status

Establishment of University

M/s Dissanayake

Rs. 16,865,783.00 +

Completed on 23™

Library- COL/CWP/2018/03

Press Enterprises VAT | December 2019
Renovation of Canteen at M/s Polygon - K Rs. 16,532,707.84 + | Completed on 10%
Faculty of Arts Engineering (Pvt.) Ltd VAT | February 2020

Interior Works of Proposed M/s Senula Construction Rs.5,315,918.75 + | Completed on 15.02.2019
Smart Classroom at Main (PVT)Ltd. VAT

Construction of Multipurpose
Auditorium at Faculty of Law

M/s Engineering
Technocracy (Pvt.) Ltd

Rs. 16,886,450.00 +
VAT

Completed on 23 July
2020

Renovation and Restoration of
Pavilion, University of Colombo

M/s Ruwan Trade Centre

Rs. 18,490,753.80 +
VAT

Contract signed on
20.10.2020 and scheduled
to be completed in August
2021

7 INTERNAL AUDIT

During the year 2020, The Internal Audit comprised of ten (10) staff members. One Deputy Internal Auditor, one

Senior Assistant Internal Auditor, three Management Assistants, four Audit Assistants and one Office Peon.

In 2020, The Audit Committee of University of Colombo met on four (4) occasions and discussed the matters raised

by the Internal Audit Reports and Audit Queries of the Government Auditors.

The Audit Committee meeting conducted for affiliated institutes of the University of Colombo are given below.

Audit Committee meetings at Institutes

Number of Meetings held

Institute of Indigenous Medicine

Institute of Human Resource Advancement

Postgraduate Institute of Medicine

Institute of Biochemistry, Molecular Biology & Biotechnology

National Institute of Library and Information

Institute for Agro-Technology and Rural Sciences

BN~ IS I e S S Y

Pre-Auditing Activities carried out with regards to

e Refund of University Provident Fund

e Payment of retirement gratuity
e  Granting of incremental credits
e Pension payment applications
e Payment of salary arrears
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Audit Reports

During the year 2020, the following audit reports were submitted with copies to the Auditor General and Internal

Auditor of the University Grants Commission.

1.Internal Audit Report on NIH Grant- | (USD 634,720)

2. Internal Audit Report on NIH Grant-Il (USD 1,956,524)

3. Internal Audit Report on Proposed Landscaping Project Medical Faculty

4. Internal Audit Report on Clearance of Assets using an unacceptable disposal mechanism

5. Internal Audit Report on Advances of the Faculty of Arts

6.Internal Audit Report on Advances of the Faculty of Management

7. Internal Audit Report on student society

8. Internal Audit Report on formalizing office administration

9.Internal Audit Report on the issues identified in the Maintenance Division-Medical Faculty

10. Internal Audit Report on the overtime payment of the Main Library

11. Internal Audit Report on issues identified in stores and Stocks

12. Internal Audit Report on the grants received to the Faculty of Arts.

13. Internal Audit Report on releasing UPF - PGIM

14. Internal Audit Report on achieving long term objectives - PGIM

15. Internal Audit Report on procedures of examination with regard to year 2019 - PGIM

16. Internal Audit Report on vehicle fuel usage, underutilizing of resources in the most effective and
efficient way. -PGIM

17. Internal Audit Report on Vehicles -PGIM

18. Internal Audit Report on accounting receipts, compliance of payment & control of advances-PGIM

19. Internal Audit Report on stores & inventory-PGIM

20. Internal Audit Report on cash imprest and bank reconciliation-PGIM

21. Internal Audit Report on Advances -IBMBB

22. Internal Audit Report on Personnel Files-IBMBB

23. Internal Audit Report on long term objectives & academic activities-IBMBB

24. Internal Audit Report on payment vouchers —-IBMBB

25. Internal Audit Report on Advances-NILIS

26. Internal Audit Report on examination conducted in year 2019 - NILIS

27. Internal Audit Report on achieving long term objectives & academic activities-IARS

28. Internal Audit Report on Personal Files - IARS

29. Internal Audit Report on Personal Files - IHRA

30. Internal Audit Report on examinations conducted in year 2019- IHRA

31. Internal Audit Report on usage of Vehicles - IHRA

32. Internal Audit Report on unrecovered revenue, assets &student registration- IHRA

33. Internal Audit Report on Personal Files -IIM

34. Internal Audit Report on Advances - IIM

35. Internal Audit Report on planning & academic activities -11M

36. Internal Audit Report on Main Stores of Moragasmulla Women’s Hostel-1IM
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Audit

pwWwnN e

ing of Construction Files

Construction of Dairy Shed (IARS/AR/11/7/Diary Shed/2018, Rs. 4,825,626.30)
Construction of Sales Centre (IARS/AR/01/11/02/Sale Centre/2019, Rs. 4,520,871.10)
Construction of Proposed 2 Staff Quarters (Phase I) (Rs. 6,820,384.00)

Improvements of Gymnasium (AAI/3/2017/07), Rs. 2,495,698.10)

The Internal Audit conducted the following financial audits on student societies of University of Colombo.

® NV R WDNR

9.

1
1
1

Faculty of Science, Botanical Society from 24.03.2017 — 03.04.2018

Manorangana Programme, Faculty of Arts, Art Council

Management Students’ Union, University of Colombo from 21.01.2019-20.12.2019
Faculty of Medicine, Association of Wildlife & Photography from 04.10.2017- 10.04.2019
Faculty of Science, Physics Society from 31.03.2017 — 31.03.2019

Faculty of Law, Students’ Union from 28.02.2019 —29.01.2020

Faculty of Arts, Students’ Union for the year 2019

Faculty of Science, Base for Enthusiasts of Environmental Science and Zoology from 01.01.2019 -
31.12.2019

Faculty of Arts, Student’s Union from.01.2019 — 31.12.2019

0. Faculty of Medicine, Medical Student’s Hindu Society from 24.01.2019 —31.12.2019

1. Rotaract Club, University of Colombo from 20.09.2019- 30.06.2020

2. Amalgamated Club, University of Colombo from 01.01.2019 — 31.12.2019

Details of Non-Academic Staff :

Designation No. of Employees
Deputy Internal Auditor 01
Senior Assistant Internal Auditor 01
Audit Assistants 04
Management Assistants 03
Peon 01
Total 10
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8. Summary of the actions expected to be taken by University of Colombo in order to improve
the performance of the University.

Goal 01 - Achieving excellence in teaching and learning
e Promote interactive methods in teaching - learning process (Blended Learning)

e Promote access to information resources through modern technology

Integrate IT into library services

e Promote community based service learning projects

e Review curricula periodically to meet the stakeholders’ needs
e Encourage research on national and international issues

e Increase the university-industry collaborations to enhance the graduate attributes

Increase the number of postgraduates and doctorial students in the faculty

e Widen access to ICT resources

Goal 02 - Achieving excellence in research and innovation
e  Encourage research on national and international issues

e Organize national and international research conferences/workshops/Symposia

Develop a Centre for Research Development

e Promote national research collaborations

Encourage research by providing incentives

Integrate research into undergraduate programs

Integrate research Postgraduate programs

e  Ensure wide dissemination of research outputs

Goal 03 - Providing improved infrastructure facilities
e Providing facilities for differently abled persons.

e Improving facilities of the Health Centre

Developing of landscaping with attractive faculty premises

Improving office with modern furniture and equipment
e Improving the accommodation of students

e Improving cafeteria facilities (space, healthy food, etc.)
e Improving facilities for physical and mental fitness

e Improving and modernizing lecture halls/laboratories

Redefining library space

Improving sanitary facilities
e Promoting and encouraging multicultural, social and multi — religious events
e Promoting and encouraging sports events between staff and students/academic & non-academic

e Promoting green and sustainable initiatives
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Goal 04 - Managing human capital

Recruiting competent academic staff

Forming a pool of experts with academic excellence

Recruiting competent nonacademic staff through rigorous selection process
Designing training programs for current and future staff

Staff Recognitions

Developing policy paper to implement

Goal 05 - Ensuring good governance

Promotion of staff is done in a timely, transparent, and accountable manner

Ensure work norms

Substantive and procedural fairness is ensured in disciplinary matters involving students and staff

Revise the existing reporting system of providing financial and non-financial information at different levels
of governance

Preparation of Financial Manual

Introduce paperless financial and administrative control procedures wherever possible using existing

database

Goal 06 - Fulfilling social responsibility

Conduct community outreach programmes

Introduce education programs for school students

Staff engagement in collaboration/partnership with governmental organization, non-governmental
organization and civil society organizations

Contribution to society out of collaboration / partnership with governmental organization, non-
governmental organization and civil society organizations

Involvement of staff at national professional organizations

Write books and publications for national policy development

Participate in advisory boards on national policy
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Goal 07 - Ensuring global visibility

. Find International Partner Organizations

. Staff/student exchanges with foreign universities

. Obtain postgraduate degrees from foreign universities

. Overseas short-term training received by the staff

. Receive International Students

. Take part in international sports and other competitions

. Provide funds to take part in international conferences/workshops/training programmes

. Establish international centers

o Encourage university graduates to secure placements at foreign universities

° Encourage to obtain institutional memberships in academic/professional associations

. Obtain memberships in international academic/professional associations.

° Promote publications in international peer-reviewed indexed journals and internationally recognized book
chapters/books.

. Encourage staff to serving in editorial boards of internationally recognized journals.

. Encourage academics to be the speakers at international conferences.

. Encourage to take sabbatical positions in foreign universities.
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9. A Future Projection Report, based on Sustainable Development

The University of Colombo is planning to organize various activities to safeguard the environment and mitigate
any negative impact on the environment.The University of Colombo is planning to be a green University by the
end of the year 2021. To achieve this target, the University of Colombo has taken several initiatives towards
that direction. ‘Going for paperless Office using online tools’, ‘Poluthene-free environment’, ‘Establishing Green
Buildings’, Solar Energy Harvesting’, ‘Rain Water Harvesting’, and ‘Systainable Energy Dialogue’, are a few of the
initiatives embarked by the university in the recent past.The University of Colombo established, the Center for
Environmental initiatives (CEI) of University of Colombo with the target of achieving environmental protection

and sustainable green development. The goals of the Center for Environmental Initiatives are as follows:

e Adoption of green initiatives and becoming a green university.

o Establishment of a proper solid waste management system for the university

® Protecting the campus environment and making the campus premises more environmentally friendly

e Creating environmental awareness among university community and outside the university (Schools) and
supporting others in green activities.

In achieving the above goals, the University is planning to organize a number of programs with the support of
many public and private authorities/organizations to create environmental awareness among the University
community.

During the discussions held in 2019, the University has decided to conduct a few pilot projects to harvest solar
energy at the University of Colombo premises. As a result, a solar panel was fixed in the East Wing of the
Faculty of Management & Finance in 2020.

Further, the University academics have done various researches in relation to sustainable development &
environment and disaster impact assessment analysis and the outcomes of these research will be presented at
the Annual Research Symposium Sessions.

To promote environmental sustainability is one of the objectives of the University of Colombo Strategic Plan
2021-2025 and under the objective, the University will work to introduce and practice sustainable
environmental initiatives. The University is also planning to take necessary action to promote green sustainable

initiatives and to conserve water and energy.
Law goes Green 2020

Celebrating its 7th consecutive year, Law Goes Green 2020 brought together the different stakeholders to spark
academic discussion ‘Green Conversations’, on the theme ‘An academic, legal and activist approach to
environmental protection in Sri Lanka: Challenges and way forward’. The panel discussion was held on 10th July
2020 where it served as a step towards understanding different perspectives and interests of stakeholders in
order to get a broader understanding of environmental protection. The resource persons for the workshop were
senior environmentalist, Mr. Jagath Gunawardana, Executive Director of Centre for Environmental Justice and
senior scientist, Mr. Hemantha Vithange, senior attorney-at-law Mr. Ravindranath Dabare and environmental
law academic and researcher Ms. Asanka Edirisinghe. More than 200 final year undergraduates from all three
mediums participated in this workshop while strictly following all safety and health regulations provided by the

government due to the Pandemic.
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02" March 2021

To the Auditor General
Management Representation on the Financial Statements

We are providing this letter in connection with the audit of the financial statements for the year ended 31t December
2020 of the University of Colombo as of 94, Cumarathunga Munidasa Mawatha, Colombo 03 and for the period of 01-
01-2020 to 31-12-2020 for the purpose of expressing an opinion as to whether the financial statements present fairly, in
all material respects, the financial position, results of operations, and cash flows of University of Colombo in conformity
with Sri Lanka Public Sector Accounting Standards. We confirm that we are responsible for the fair presentation in the
financial statements of financial position, results of operations, and cash flows in conformity with Sri Lanka Public Sector
Accounting Standards.

Certain representations in this letter are limited to matters that are material. Items are considered material, regardless
of size, if they involve an omission or misstatement of accounting information that, in the light of surrounding
circumstances, makes it probable that the judgment of a reasonable person relying on the information would be
changed or influenced by the omission or misstatement.

We confirm, to the best of our knowledge and belief [as of (date of Auditor General’s report)] the following
representations made to you during the audit.

1. The financial statements referred to above are fairly presented in conformity with Sri Lanka Public Sector
Accounting Standards and prepared in consistent with the preceding year.

2.  We have made available to the Auditor General all :
a) Financial records and other information requested by the Auditor General
b) Minutes of the meetings of Council or summaries of actions of recent meetings for which minutes have not yet
been prepared.

3. There have been no communications from regulatory agencies concerning non-compliance with or deficiencies in
financial or other reporting practices.

4. There are no material transactions that have not been properly recorded in the accounting records underlying the
financial statements.

5. There has beenno:
a) Fraud involving management or employees who have significant roles in internal control.

b) Fraud involving others that could have a material effect on the financial statements.

6. The University has no plans or intentions that may materially affect the carrying value or classification of assets and
liabilities.

7. All contracts entered into between the entity and any member of the Council having no direct or indirect interest on
transactions of the University of Colombo.
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10.

11.

12.

13.

14.

The following have been properly recorded or disclosed in the financial statements :

a) Related-party transactions, including Fee Income, purchases, loans, transfers, leasing arrangement, and
guarantees, and amounts receivable from or payable to related parties.

b) Guarantees, whether written or oral, under which the University is contingently liable.

There are no:

a) Violations or possible violations of laws or regulations whose effects should be considered for disclosure in the
financial statements as a contingency.

b) Unasserted claims or assessments that our lawyer had advised us are probable or assertion have been disclosed
in the financial statements.

c) Other liabilities or gain or loss contingencies that are required to be accrued or disclosed.

d) Material uncertainties exists related to events or conditions that may cast significant doubt on the University’s
ability to continue as a going concern.

The entity has complied with all aspects of contractual agreements that would have a material effect on the
financial statements in the event of noncompliance.

We have no plans to abandon lines of product or other plans or intentions that will result in any excess or obsolete
inventory, and no inventory is stated at an amount in excess of net realizable value.

The University has satisfactory title to all assets and there are no liens or encumbrances on the University’s assets.
Except as disclosed in Note 2.2.1 to the financial statements.

There are no formal or informal compensating balance arrangements with any of our cash and investment
accounts. Except as disclosed in Note 2.2.2 to the financial statements, we have no other line of credit
arrangements.

We have properly recorded or disclosed in the financial statements the capital stock repurchase options and
agreements, and capital stock reserved for options, warrants conversations and other requirements.

To the best of our knowledge and belief, no events have occurred subsequent to the balance-sheet date and through

the date of this letter that would require adjustment to or disclosure in the aforementioned financial statement.

v ¥ s
......... i A7 R e il HJ&::L:**‘“
Prof Chandrika N Wijeyaratne K.S.T.S. Jayasooriya K.A.S. Edward
Vice-Chancellor Bursar Registrar

On behalf of the Council

JM U B Jayasekara Indrani Weerathunga
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UNIVERSITY OF COLOMBO
STATEMENT OF FINANCIAL POSITION

As at 31st December 2020 Note 2020 2019
(Rs.) (Rs.)
ASSETS
Current Assets
Cash and Cash Equivalents 3 216,296,227 246,147,025
Advances for Supplies and Services 4 96,898,298 632,795,242
Miscellaneous Advances 5 3,356,782 5,495,094
Inventories and Stocks 72,013,262 58,865,838
Sundry Debtors 6 664,859,314 510,828,260
Total Current Assets 1,053,423,883 1,454,131,459
Non-Current Assets
Loans and Advances to Staff 7 155,602,589 154,917,082
Advances for Supplies and Services 4 589,617,527 470,004,035
Miscellaneous Advances 5 200,000 100,000
Sundry Debtors 6 158,419,428 169,677,540
Investments 8 2,321,804,841 2,387,345,114
Intangible Assets 9 23,726,006 38,822,043
Property, Plant and Equipment 10 44,844,382,296 41,956,900,200
Work in Progress 11 4,998,762,811 4,915,394,618
Total Non-Current Assets 53,092,515,498 50,093,160,632
TOTAL ASSETS 54,145,939,381 51,547,292,091
LIABILITIES

Current Liabilities

Accounts Payable 12 543,414,634 684,413,798
Deposits Refundable 13 5,854,620 10,162,018
Deferred Income Extension Courses 1,424,556,191 1,183,718,934
Deferred Income Research Grants and Centers 243,501,505 238,397,416
Total Current Liabilities 2,217,326,950 2,116,692,166
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Non Current Liabilities

Accounts Payable 12 341,644,643 102,158,049
Deposits Refundable 13 15,396,428 15,683,682
Retirement Benefit Obligation 14 1,518,483,078 1,400,743,811
Total Non-Current Liabilities 1,875,524,149 1,518,585,542
TOTAL LIABILITIES 4,092,851,099 3,635,277,708
NET ASSETS 50,053,088,282 47,912,014,383
EQUITY / NET ASSETS
Capital
Capital Grant 12,165,789,526 9,893,999,742
Gifts and Donations 15 397,509,266 339,475,574
12,563,298,792 10,233,475,316
Accumulated Funds
General Reserve 19,004,980 19,004,980
Accumulated Surpluses/(Deficits) (2,711,233,349) (2,293,230,078)
Assets Revaluation Reserve 38,493,570,008 38,392,390,550
Total Accumulated Funds 35,801,341,639 36,118,165,452
Reserves & Restricted Funds
Designated Funds 16 1,512,819,379 1,404,012,362

Endowment Funds 175,628,472 156,361,253
Total Reserves and Restricted Funds 1,688,447,851 1,560,373,615
TOTAL EQUITY / NET ASSET 50,053,088,282 47,912,014,383
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G.H.Gamini

Deputy Bursar

[
Certified by : &7
K.S.T.S.Jayasooriya

Bursar

Members of the Council of University of Colombo are responsible for the preparation and presentation of these
financial

statements.

These financial statements were approved by the Council and signed on their behalf.

Prof.Chandrika N Wijeyaratne

Vice-Chancellor
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UNIVERSITY OF COLOMBO
STATEMENT OF FINANCIAL PERFORMANCE

For the Year Ended 31st December 2020 Note 2020 2019
(Rs.) (Rs.)
REVENUE
Government Grant for Recurrent Expenditure 4,439,500,000 4,135,693,000
Government Grant for Rehabilitation Recurrent
Expenditure 14,695,759 100,289,789
Mahapola,Bursary and Scholarships 27,454,400 88,439,801
Other Income 17 402,065,875 285,614,566
Generated Income 18 1,324,639,842 1,432,183,603
AHEAD Project 74,679,816 -
Total Revenue 6,283,035,692 6,042,220,759
EXPENDITURE
Personal Emoluments 19 4,359,241,929 3,977,636,830
Other Recurrent Expenditure 19 777,263,688 1,046,964,456
Mahapola,Bursary and Scholarships Expenditure 19 27,454,400 88,439,801
Depreciation and Amortization 762,079,778 631,213,628
Gratuity Expenditure 241,554,524 886,957,916
Rehabilitation Recurrent Expenditure 19 16,634,047 102,427,338
Library Journal 19 3,441,669 -
Loss on Disposal of Fixed Asset 4,046,008 4,985,000
AHEAD Project 20 74,679,816 -
Total Expenditure 6,266,395,859 6,738,624,969
Surplus/(Deficit) for the Period 16,639,832 (696,404,210)
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UNIVERSITY OF COLOMBO
STATEMENT OF CASH FLOWS

2020 2019
For the Year Ended 31st December 2020

(Rs.) (Rs.)
Cash Flows Generated from Operating Activities
Surplus/Deficit from Ordinary Activities 16,639,832 (696,404,207)

Adjustments

Depreciation

762,079,778

631,213,628

Amortization of Fixed Assets

(388,272,236)

(258,861,047)

Provision for Retirement Benefit Obligation

241,554,524

886,957,916

Interest Income

(191,995,640)

(237,943,303)

Unrealized Foreign Currency Gain (982,216) (99,050)
Lease Interest 1,049,171 290,685
Loss on Disposal of Assets 4,046,008 4,985,000
Operating surplus before working capital changes 444,119,221 330,139,622

Working Capital Changes

(Increase)/Decrease in Stores & Inventories (13,147,424) 4,849,728
(Increase)/Decrease in Other Receivable (142,772,942) 67,113,957
(Increase)/Decrease in Advances 23,184,515 5,742,265
Increase/(Decrease) in Differed Income 245,941,346 75,825,860
Increase/(Decrease) in Refundable Deposit (4,594,652) 6,902,290
Increase/(Decrease) in Payables 98,487,430 357,500,722
Cash Flows Generated in Operating Activities 651,217,495 848,074,444
Payment of Gratuity (123,815,257) (47,811,396)

Net Cash Flows Generated in Operating Activities

527,402,238

800,263,048

Cash Flows Generated from Investing Activities

Acquisition of Fixed Assets

(679,361,823)

(812,250,720)

Work in Progress

(1,236,914,168)

(1,225,573,886)

Increase in Investments

(206,524,350)

(203,051,044)

Proceed from Disposal of Fixed Assets

336,064

431,593
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Interest from Investments 53,634,112 27,661,921
Mobilization Advances (101,836,692) (640,531,208)
Net increase of Internal Funds 80,565,052 293,144,091
Payment of Lease Rentals 2,611,812 652,953

Net Cash Flows Generated in Investing Activities

(2,087,489,993)

(2,559,516,300)

Cash Flows Generated from Financing Activities

Government Grant for Capital Expenditure

433,000,000

705,000,000

UGC Grant for Capital Expenditure

622,866,000

939,898,568

Decrease in Investments

466,133,362

253,353,639

Donations

10,124,783

1,142,526

Net Cash Flows Generated in Financing Activities

1,532,124,145

1,899,394,733

Net Changes in Cash and Cash Equivalents during the year

(27,963,610)

140,141,480

Cash & Cash Equivalents at the Beginning of the Period

244,259,837

104,118,357

Cash & Cash Equivalents at the End of the Period

216,296,227

244,259,837

Net Increase/Decrease in Cash and Cash Equivalents

(27,963,610)

140,141,480
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University of Colombo

Statement of Change in Equity / Net Assets

(Rs.)
Reserves & Asset Income &
Capital Grant Restricted Revaluation . Total
Expenditure
Fund Reserve

Balance as at O1st January 2019 6,784,064,470 2,062,847,377 331,170,125 38,417,185,295 (1,038,481,540) 46,556,785,727
Capital Grant spent & unspent during the
year 3,109,935,271 3,109,935,271
Net Movement of Donations 8,305,449
Net Movement of Assets Revaluation
Reserve (24,794,745) (24,794,745)
Surplus / (Deficit) for the peroid (696,404,207) (696,404,207)
Funds Transfers (446,324,725) (446,324,725)
Net Movement of Funds (595,488,389) (595,488,389)
Transfer to the Cloak Hiring Charges Fund 330,000 (330,000) -
Transfer to the Breach of Contract Fund 18,171,713 (18,171,713) -
Transfer to the Interest Income-VC Fund 11,860,744 (11,860,744) -
Transfer to the Interest Income-UCDF Fund 34,205,148 (34,205,148) -
Transfer to the Interest Income-Restricted
Funds 28,447,022 (28,447,022) -
Balance as at 31st December 2019 9,893,999,741 1,560,373,615 339,475,574 38,392,390,550 (2,274,225,099) 47,912,014,382
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Capital Grant spent & unspent during the 2,271,789,785
year

2,271,789,785

Net Movement of Donations 58,033,692 58,033,692

Net Movement of Assets Revaluation

Reserve 101,179,458 101,179,458
Surplus / (Deficit) for the peroid 16,639,832 16,639,832
Funds Transfers (306,568,867) (306,568,867)
Net Movement of Funds 46,238,215 (46,238,215) -
Transfer to the Cloak Hiring Charges Fund - -
Transfer to the Breach of Contract Fund 32,262,524 (32,262,524) -
Transfer to the Interest Income-VC Fund 6,858,584 (6,858,584) -
Transfer to the Interest Income-UCDF Fund 18,880,705 (18,880,705) -
Transfer to the Interest Income-Restricted

Funds 23,834,208 (23,834,208) -
Balance as at 31t December 2020 12,165,789,526 1,688,447,851 397,509,266 38,493,570,008 (2,692,228,369) 50,053,088,282
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Notes to the Financial Statements

1. General Information

1.1 Legal and Domicile form

University of Colombo has been incorporated under
Universities Act No.16 of 1978. The main
Administration building is located at the College
House, No0.94, CumaratungaMunidasa Mawatha,
Colombo 03.

The Statements of Financial Position, Statements of
Financial Performance, Statements of Changes in
Equity, Statement of Cash Flows as at and for the year
ended 31% December 2020 were submitted to the
Councilon 10" March 2021.

The Colombo Science & Technology Cell established
as a limited Liability Company(guarantee), in line with
the first schedule to the Companies Act No.7 of 2007.

1.2 Financial Period

The Financial period of the University is from

01%anuary to 31%'December 2020.

1.3 Date of Authorization for Issue

The financial statements were authorized and issued by
the Council held on10" March 2021.

All accounting policies adopted by the University are
consistent with those of the previous year, where
necessary comparative figures have been adjusted to
conform to the changes, in presentation of current year
figures.

1.4 PrincipalActivities and Nature of Operations

(a) to admit students and to provide instructions in any
approved branch of learning;

(b) to hold examinations for the purpose of ascertaining
the persons who have acquired proficiency in different
branches of learning;

(c) to cooperate, by way of exchange of teachers,
students and scholars or otherwise, with other
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Universities or institutions in Sri Lanka or abroad,
having objects similar or substantially similar to those
of the University;

(d) to provide Postgraduate courses, and for this
purpose, to cooperate with other universities or
authorities in Sri

Lanka or abroad, in such manner and for such purposes
as the University may determine;

(e) to grant confer degrees, diplomas and other academic
distinctions to and on persons who have pursued approved
courses of study in the university or in any recognized
institution and who have passed the examinations of the
University prescribed by By-laws;

1.5 GoingConcern

The University has made an assessment of the University
and its ability to continue as a going concern and is
satisfied that it has the resources to continue its entity for
the foreseeable future. Furthermore, the Council is not
aware of any material uncertainties that may cast
significant doubt upon the University’s ability to continue
as a going concern. Based on this the Financial
Statements have been prepared on the going concern
basis.

1.6Basis of Preparation of Financial Statements
1.6.1 Statement of Compliance

The Financial Statements of the University of Colombo
have been prepared under the historical cost convention in
conformity with Sri Lanka Public Sector Accounting
Standards issued by the Institute of Chartered
Accountants of Sri Lanka.

These Financial Statements comprise the Statement of
Financial Position, Statement of Financial Performance,
Statement of Cash Flows, Statement of Changes in Equity
and Notes to the Financial Statements.

The principal accounting policies applied in the
preparation of the Financial Statements are set out below.
These policies have been consistently applied to all
periods presented in the Financial Statements unless
otherwise stated.



The Financial Statements were not incorporated with the
financial status of the university students’ societies and
Colombo Science & Technology Cell.

1.6.2 Basis of Measurement

The Financial Statements have been prepared on
accrual basis and under the historical cost basis, except
where appropriate disclosures are made with regard to
fair value under relevant notes.

1.6.3 Comparative Information

Comparative information including quantitative,
narrative and descriptive information is disclosed in
respect of the previous period for all amounts reported
in the Financial Statements, in order to enhance the
understanding of the Financial Statements of the current
period and to improve comparability.

1.6.4 Materiality and Aggregation

Each material class of similar items have been
presented separately in the Financial Statements. Items
of dissimilar nature or function have been presented
separately unless they are immaterial.

1.6.5 Offsetting

Assets and liabilities, and revenue and expenses have
not been offset unless required or permitted by the Sri
Lanka Public Sector Accounting Standards.

1.6.6 Events after the date of the Statement of
Financial Position

All material events after the reporting date have been
considered and where appropriate adjustments or
disclosure wherever necessary have been made in the
Financial Statements.

1.6.7Functional& Presentation Currency

Items included in the Financial Statements of the
University are measured using the currency of the
primary economic environment in which the University
operated (thefunctional currency). These Financial
Statements are prepared and presented in ‘SriLankan
Rupees’ (Rs.), which is thefunctional and presentation
currency of theUniversity.
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1.6.8 Transactions of Foreign Currency

All foreign exchange transactions are converted to Sri
Lankan Rupees, which is thereportingcurrency, at the
rates of exchange prevailing at the time the transactions
wereeffected.

1.6.9Rounding

The amounts in financial statements have been rounded-
off to the nearest rupee, unless otherwise indicated as
permitted by the Sri Lanka Public Sector Accounting
Standards.

1.6.10  Significant
Judgments

Accounting  Estimates and

The preparation and presentation of Financial Statements,
in conformity with Sri Lanka Public Sector Accounting
Standards, require management to make judgments,
estimates and assumptions that affect the application of
accounting policies and reported amounts of assets,
liabilities, income and expenditure. Actual results may
differ from these estimates and judgments used.

Information about significant areas of estimates,
uncertainty and critical judgments in applying accounting
policies that have the most significant effects on the
amounts recognized in the Financial Statements are as
follows:

(a) Defined RetirementBenefit Plan

The cost of the retirement benefit plan of employees is
determined using Projected Unit Credit (PUC) method.
Such method involves use of assumptions concerning the
rate of interest, rate of salary increase and retirement age.
Due to the long-term nature of the plan, such estimates
are subject to significant uncertainty.

(b) Changes in Accounting Estimates and Judgments
Any changes in accounting estimates and critical

judgments are disclosed in the relevant notes to the
Financial Statements.



1.6.11 Sustainability Disclosure

SDG Cluster Activity towards achieving SDG’s Investment in rupees
Goal 1 No Poverty a) Mahapola Trust Fund granted scholarships to | Rs.34.7 Million
Goal 2 Zero Hunger 6095 undergraduates.
(Economic University Grants Commission granted Bursaries | Rs.25.3 Million
wellbeing of the | to 615 undergraduates.
society) University granted 173 Scholarships for the | Rs.2.7 Million
undergraduates.
Those who are in the lower income.
b) All FGS postgraduate programs contribute to | Rs.15.5 Million
achieve this cluster. These empower 881
graduands to contributes to achievement of
national SDG goals in their respective
workplaces during the year 2020.
Goal 3 Health and Wellbeing | a) 980 employees benefited under staff Medical | Rs.21.2 Million
(health and Welfare Scheme
wellbeing of all the
stakeholders) b) There are two specific programs in addition to | Health and Wellbeing
others which addresses some pressing health | of staff and students
concerns. They are MPhil in clinical | Rs.2 million
psychology and Postgraduate Diploma
leading to Masters in Psycho - Social | Mphil in  Clinical
counselling. These courses specifically help | Psychologycost
the country in the Pandemic situation. Rs.0.5 Million
In addition, health and safety guidelines followed
in 2020 for all staff and students.
¢) Municipal solid waste management Project | Rs.1,547,020
(MSWM)
The project thrived to introduce sustainable,
integrated and circular waste management systems
to the Boralesgamuwa Urban Council and
Dehiwala-Mount Lavinia Municipal councils. A
field survey was conducted in 2020 on waste
management practices of residents to gather
primary data.
Goal 4 Quality Education a) A successful Sustainable Development | Rs.522,642 per
Agenda requires decent work opportunities | student

for people to stimulate the economy.
Accordingly, in the year 2020, the university
provided higher education for 10,872 youth in
the country in 9 Faculties and a Campus.

b) To provide good quality education for youth,
the University substantially increased well
qualified teachers by facilitating teacher
training through international cooperation and
collaboration.

c) To provide quality education for youth the

University  substantially, increased its
infrastructure  facilities by adding new
buildings, repairing existing facilities,

improving lab facilities etc.

d) Took all necessary measures to maintain the

Rs.122.1 Million for
research work and
Capacity Building.

Rs.2,209.6 Million for
New Building.
Rs.92.3 Million for
building repairs and
Maintenance.

Quality  Assurance
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set quality standards of the programs offered

without compromising on interruptions taken

place due to Covid 19 pandemic in 2020.
Continued QA activities as planned. 30 QA
Workshops for coordinators arranged during the
year.

e) Development of Inter-disciplinary
knowledge dissemination platform towards
building resilience in tropical agro-eco
systems (BRITAE):

The project helps to share knowledge related to
agro-eco system resilience among partners and
mix them with new knowledge to develop new
strategies for resilience building of agro-
ecosystems in Sri Lanka. These programs will
help to strengthen  ecosystem resilience
development activities that will increasingly build
the capacity of professionals to develop a master
degree program curriculum at the end of the
project.

BRITAE claims that the knowledge gap is
profound and skewed in favour of developed
countries and developing countries struggle from a
lack of both financial and human resources in
research and innovation in the field of building
resilience in tropical agro eco-systems. The need
to advance their capability to produce knowledge
domestically and absorb the knowledge for the
capacity building in the field of higher education
is addressed.

f) Integrating Education with consumer
bahaviour relevant to energy efficiency and
climate change at the Universities of
Russia, Sri Lanka and Bangladesh
(BECK):

Under the BECK, UOC is offering a Certificate
Course in Urbanization, Climate Change,
Displacement and Relocation with the intention of
raising the awareness on Climate Change
education in the Sri Lankan context. This course
reveals how increasing urbanization is an
important phenomenon in the modern world with
the use of statistics from the global, regional and
Sri Lankan contexts. It explores how natural
hazards, urban development and climate change
lead to significant changes in urban lives and
livelihoods while examining the consequences of
these changes using concepts such as disaster-
induced  displacement,  development-induced
displacement and resettlement, and climate change
mobility.

work of FGS courses
Rs.100,000

Rs.931,958

Rs.814,888
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Goal 5

Gender Equality

a)

b)

No single action of gender discrimination was
allowed (or observed) in conducting the
programs and evaluations at FGS further the
Postgraduate Diploma leading to Masters in
Gender and Women’s studies educates the
policy makers and other partners for greater
achievement of Gender equality and 14
number of graduands enrolled during the year.

MSWM: The project closely studies the
gender equilibrium among waste workers,
informal waste collectors and managers. In
the year 2020, 10 key informant interviews
were conducted in the DMMC and BUC for
this purpose.

Awareness
Rs.700,000

raising

Goal 6

Clean Water and

Sanitation

a)

Produced the Green Manual for Small and
Medium scale Enterprises (SMEs) for
creating and sharing knowledge on green
practices.

AHEAD GRANT of
Rs. 10 million

Goal 7

Affordable and Clean
Energy

b)

Analyzed data based on the research
conducted on lean and green practices in
SMEs, and compiled them as research papers
for publication (these papers have been
submitted to Symposia and Conferences
taking place in 2021)

MSWM: The project studies the efficiency
and effectivenessof waste to energy
programmesin the Western Province.

Colombo Jo

urnal of

Multidisciplinary

Research,

(SLIO)

Rs.1.2 million

Annual
Sessions

Research

Goal 8

Decent work and

economic growth

a)

b)

Conducted a series of workshops for SME
owners for educating them on decent and
efficient manufacturing via lean and green
practices

MSWM: The project explores the possibility
of either integrating informal waste workers
to the formal waste management system or
recognizing them as key stakeholders of waste
management with equal pay and rights. This
was explored for the working paper “Waste
management architecture in Sri Lanka-01”

AHEAD GRANT of

Rs.10 million

Goal 9

Industry, Innovation
and Infrastructure
(Focusing SME
sector)

Analyzed data based on the research
conducted on lean and green practices in
SMEs, and compiled them as research papers
for publication (these papers have been
submitted to Symposia and Conferences
taking place in 2021)

Colombo Jo

urnal of

Multidisciplinary

Research,

(SLJO)

Rs.1.2 million

Annual
Sessions

Research

Goal 10

Reduced Inequality
(Stakeholder
Community)

a)

No single action of gender discrimination was
allowed (or observed) in conducting the
programs and evaluations at FGS further the
Postgraduate Diploma leading to Masters in
Gender and Women’s studies educates the
policy makers and other partners for greater
achievement of Gender equality and 14
number of graduands enrolled during the year.

Awareness
Rs.700,000

raising
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Goal 11 | Sustainable  Cities | a) Master in Regional Development & Planning | Total amount spent on
and Communities. Master of Development Studies the relevant programs
96 graduands enrolled during the year 2020. for Teaching and
evaluations Rs.2.5
b) MSWM: Million.
The project thrived to introduce sustainable,
integrated and circular waste management systems
to the Boralesgamuwa Urban Council and
Dehiwela-Mount Lavinia Municipal councils to
monitor waste practices and waste management of
the selected locations. A field survey was
conducted in 2020 on waste management practices
of residents to gather primary data.
c) Developing competencies (or bridging
knowledge gaps) in rebuilding communities | Rs.396,815
following disaster and conflict induces
mass displacements from the perspective of
the built environment (REGARD Project):
This project aims to develop competencies in
rebuilding communities following disaster and
conflict induced mass displacements from the
perspective of the Built Environment (BE) in the
selected locations of Kegalle District and
Kilinochchi District. A guidance note with
recommendations on best practices of rebuilding
host and displaced communities following the
disaster and conflict-induced mass displacements
from the standpoint of the built environment was
published in 2020.

Goal 12 Responsible d) Conducted a series of workshops for SME | (AHEAD GRANT of
Consumption and owners for educating them on decent and | Rs.10 million)
Production efficient manufacturing via lean and green

practices

Goal 13 | Climate Action e) Conducted a series of workshops for SME | (AHEAD GRANT of

(Focusing SMEs) owners for educating them on decent and | Rs.10 million)
efficient manufacturing via lean and green
practices

Goal 14 Life Below Water Master of Environment Management Total amount spent on

the relevant programs

Goal 15 | Life on Land for Teaching and

evaluations
Rs.850,000

Goal 16 | Peace and Justice | Diploma in Executive Diploma in Human Rights | Total amount spent on

Strong Institutions Master in Human Rights the relevant programs
Postgraduate Diploma in Human Rights for Teaching and
Master in Conflict and Peace Studies evaluations Rs.2
205 graduands enrolled during the year 2020. Million

Goal 17 | Partnerships to | Partnership with the University of Colombo, and | University Fund
achieve the Goals. MOU’s for Public &U Private Partnership. Rs.42  million and

CCIS fund Rs.4.2
million
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1.7 Events occurring the reporting period

Since the start of 2020, the COVID-19 Outbreak has
created disruption for our operation and our key
stakeholders such as Students, Suppliers and others.
University understands the difficulties to poses and have
put measures in place to support them throughout the
challenging time.

Health and Safety Measures

In response to the COVID-19 Outbreak, University’s
priority is to ensure the health and safety of our
stakeholders that include employees and students.
University has to curtail Examinations, Seminars and
Workshops and other Short Courses due to the
restrictions imposed by the Government adhering to the
health regulations. in that context University has moved
more into digital work to provide a value-added service
to its stakeholders.

2. Summary of Significant Accounting Policies

2.1 Current Assets

Current Assets classified in the Statement of Financial
Position are those which will berecovered within one
year after the Statement of Financial Position date.

2.1.1 Cash and Cash Equivalents

Cash &Cash Equivalents comprise cash in hand and the
bank balances.

2.1.2 Inventories & Stocks

Inventories are stated at the lower of cost and net
realizable value. In general, cost isdetermined on a first-in-
first-out basis and includes expenditure incurred in
acquiringthe inventories and bringing them to their
existing condition and location.

The Inventory of the University includes stationery,
chemicals, consumables, pharmaceutical items and
maintenance items.

2.1.3 Receivables
A sum of Rs.35 Million is due from employees who

breach of bonds andagreements as at 31.12.2020. Legal
Action has been taken against them.
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2.2 Non- current Assets
2.2.1 Property, Plant & Equipment

Lands, Buildings, Laboratory and Teaching Equipment,
Fixtures & Fittings, LibraryBooks and Periodicals, Motor
Vehicles, Cloaks and Other Assets include the
itemsacquired out of government grants, research grants,
internally generated funds, World Bank projects
anddonations.

In order to receive the ownership of the land at
Homagama, Pitipana, Mahahenawatta provided by the
Government to construct the Faculty of Technology, the
University is requested to pay Rs.731 Million to the UDA
and the Ministry of Education agreed to pay this amount.

(a) Basis of Recognition and Measurement

Property, Plant and Equipment are recognized if it is
probable that futureeconomic benefits associated with the
item will flow to the entity and the cost of theitem can be
reliably measured.

All property, plant and equipment are stated initially at
cost and subsequently measured at cost less accumulated
depreciation and any impairment losses. Repair and
maintenance costs are recognized in the Statement of
Financial Performance as incurred. The carrying value of
property, plant and equipment are reviewed for
impairment when events or changes in circumstances
indicate that carrying value may not be recoverable.

(b) Initial Recognition

Equipment costing less than Rs.2,500 per individual item
is typically written-off in the year of purchase.All other
Equipment is capitalized on the basis of nature. Equipment
is capitalized if it istangible, has a life of more than one
year. The life of an asset is dependent on its category
within 8categories, ranging from 4 to 20 years.

(c) Subsequent Expenditure on Existing Property,
Plant and Equipment

Expenditure incurred on tangible fixed assets is charged
to the Statement of Financial Performance in the period
it is incurred, unless it meets one of the following
criteria, in which it is capitalized and is depreciated on
the relevant basis.



1. Market value of fixed assets has subsequently
increased.

2. Asset capacity increase.

3. Sustainable improvement in the quality of
output or reduction in operating cost.

4. Significant extension of the asset life beyond
that has already been confirmed by repair and
maintenance.

(d) Revaluation Model

After initial recognition, below classes of Property Plant
and Equipment whose fairvalue can be measured
reliably has been carried at revalued amounts, being fair
value atthe date of revaluation less any subsequent
accumulated depreciation and subsequentaccumulated
impairment losses. Land & Buildings, Motor Vehicles,
Office equipment,Lab & Teaching Equipment, Furniture
& Fittings, Sports Goods.

(e) Buildings belongs to other Institutions

Buildings of the Institute of Biochemistry Molecular
Biology and Biotechnology, University of Colombo
School of Computing, National Institute of Library &
Information Sciences located in the University land.

(f) Depreciation

Depreciation is recognized in the Statement of Financial
Performanceon a Straight-Line Method over the
estimated useful life of Property, Plant andEquipment
items from the date that they were made available for
use. Lands are notdepreciated. The estimated useful life
periods are as follows.

Description Estimated
useful life
period

1. Buildings 20 years

2. Furniture &Equipment 10 years

3. Laboratory and Teaching Equipment 5 years

4. Fixtures & Fitting 10 years

5. Library Books, Periodicals &Cloaks 5 years

6. Motor Vehicles 5 years

7. Software Package 5 years

8. Sports Goods 4 years

Depreciation is provided from the date of purchase and
up to the date of disposal, based onthe period used.
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(9) Lease — Finance Lease

Leases in terms of which the University assumes
substantially all the risks and rewardsof ownership are
classified as finance leases. On initial recognition, the
leased assetsunder property, plant and equipment, is
measured at an amount equal to the lower of itsfair value
and the present value of minimum lease payments.
Subsequent to initialrecognition, the asset is accounted for
in accordance with the accounting policyapplicable to that
asset.

Minimum lease payments under finance leases are
apportioned between the financeexpense and the reduction
of the outstanding liability. The finance expense is
allocatedto each period during the lease term so as to
produce a constant periodic rate interest onthe remaining
balance of the liability.

During the year university paidRs.2.6 Million as lease
rental.

(h) Maintenance of Premises

The University has a maintenance plan which is reviewed
periodically and forms thebasis of the on-going
maintenance of the assets. The cost of maintenance is
charged tothe Statement of Performance.

2.2.2 Capital Works in Progress

Capital work-in-progress is stated at cost, less any
impairment losses. These are expenses of a capital
nature, directly incurred in the construction of property,
plant and equipment awaiting capitalization. Capital
work-in-progress would be transferred to the relevant
asset category in property, plant and equipment, when it
is available for use i.e. when it is in the location and
conditions necessary for it to be capable of operating in
the manner intended by the University. Financial costs
are not capitalized at part of additions to the fixed
assets.

Construction of the Seventeen Storied Building for
the Faculty of Medicine

As per Cabinet paper No. 18/2071/824/026.

The Bank of Ceylon has approved a term loan facility of
Rs.4,541,698,546 to the Contractor, Sanken
Constructions (Pvt) Ltd. against a security of a stand by
letter of credit issued by the People’s Bank and the
Letter of Comfort issued by the General Treasury to the
People’s Bank.



Terms and Conditions of the Term Loan are as
follows.

1. Interest rate : AWPLR + 2% p.a. (Interest rate)
will be reset Bi-annually based on prevailing
AWPLR.

2. Period : Fifteen years inclusive of a grace period
of 3 years starting from 26-08-2019.

3. Repayment : Interest to be serviced Bi-annually

inclusive of the grace period and Capital Bi-
annually after the grace period.
The Ministry of Education should ensure to
receive the Budgetary allocation from the Ministry
of Finance for the purpose of repaying the interest
and capital Bi-annually on due date.

4. Disbursement of Term Loan : On issuance of
Interim Payment Certificate with related invoices
by the Contractor (Sanken Constructions (Pvt)
Ltd.) certified by the Consultant (State
Engineering Corporation) to the Vice Chancellor
of the University of Colombo.

Rs.837.5 Million was paid to the MS. Sanken
Constructions (Pvt) Ltd. during the year 2020 as per
Interim  Payment  Certificates issued by the
Consultant.People’s Bank charged Rs.152.27 Million as
interest to the utilized loan amounted to Rs.2,092.9
Million as at 31-12-2020 and funds allocated to the
Ministry of Higher Education for this payment.

2.2.3 Intangible Assets
Computer Software

Acquired computer software licenses are capitalized on
the basis of the costs incurred to acquire and bring to
use. These costs are amortized over their estimated
useful life of five (5) years.

Costs associated with maintaining computer software

programmes are recognized as an expense as incurred.

Costs that are directly associated with the production of

identifiable and unique software products controlled by

the University are recognized as intangible assets when
the following criteria are met:

1. technically feasibility to complete the software
product so that it will be available for useand the
Management to complete the software product for
use.

2. ability to use the software product;

3. ability to demonstrate how the software product will
generate probable future economic benefits;
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4. adequate technical, financial and other resources to
complete the development and to use the software
product are available; and

5. the expenditure attributable to the software product
during its development can be reliably measured.

Directly attributable costs that are capitalized as part of
the software product include the software development
employee costs and an appropriate portion of relevant
overheads.

Cost recognized as intangible assets are amortized over
their estimated useful lives, which do not exceed five (5)
years. Costs relating to development of software are
carried in capital work-in-progress until the software is
ready for use.

2.3 Liabilities& Provisions
2.3.1 Current Liabilities

Liabilities classified as Current Liabilities in the
Statement of Financial Position arethose that fall due for
payment within one year from the date of the Statement
ofFinancial Position. All known liabilities have been
accounted for in preparing theFinancial Statements.

2.3.2 Creditors and Accrued Expenses

Creditors and Accrued expenses are measured at fair
value and are subsequentlymeasured at amortized cost
using effective interest rate.

2.3.3 Deferred Income

Deferred income results when invoices relating to Self
Financing Activities (Study programmes) are raised at
the commencement of the study programme where the
study programme delivery take place over a period of
several months. Deferred income is recognized in the
Statement of Financial Performance to the extent of
study programme delivery taken place and the balance
attributable to the remaining course period is recognized
as a liability on the Statement of Financial Position until
income is recognized.

2.3.4 Provision for Retirement Benefits

Employee Benefits

(a) Employee Defined Benefit Plan — Gratuity
Defined benefit plan is a post-employment benefit plan,
other than a defined contribution plan. The defined

benefit is calculated by an independent actuary using
Projected Unit Credit (PUC) method.



The present value of the defined benefit obligation is
determined by discounting the estimated future cash
outflows, using interest rates that are denominated in the
currency in which the benefits will be paid and that have
terms to maturity approximating to the terms of the
related liability. The present value of the defined
benefit obligations depends on a number of factors that
are determined on an actuarial basis using a number of
assumptions about discount rate, future salary
increments and mortality rates. Due to the long-term
nature of these plans, such estimates are subject to
significant uncertainty.

All assumptions are reviewed at each reporting date.
Accordingly, the employee benefit liability is based on
the actuarial valuation as of 31%'December 2020. The
University accounting policy for gratuity is to recognize
actuarial gains and losses in the period in which they
occur in full in the statement of other Financial
Performance.

Retirement Benefit Obligation

Actuarial and Management Consultant (Pvt) Ltd,
qualified actuaries has done actuarial valuation on the
defined benefit plan — Gratuity as at 31-12-2020. The
assumptions used in determining the cost of retirement
benefits are as follows.

Staff Turnover
Academic staff 1% p.a.
Non Academic staff ~ 0.50% p.a.
Rate of discount 10% p.a.
Rate of salary increased
Academic staff 7% p.a.
Non Academic staff 5% p.a.
Retirement age
Academic Staff 65 yrs
Non Academic staff 60 yrs

Defined Obligations

In order to illustrate the significance of the discount rate
and salary escalation rate assumed in the valuation as at
31 December 2020, conducted a sensitivity analysis for
all employees assuming the following discount rates and
salary escalation rate.
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Variable changed (while all | Present Value of

other assumptions remain | Defined Benefit

unchanged) Obligation
Rs.

One Percentage Point Increase 1,395,809,084

(+1%) in discount Rate

One Percentage Point Decrease
(-1%) in discount Rate

1,660,640,298

One Percentage Point Increase
(+1%) in Salary Escalation Rate

1,660,938,795

One Percentage Point Decrease
(-1%) in Salary Escalation Rate

1,393,489,952

Current Service Cost

Academic Staff Rs.68,033,107
Non Academic Staff Rs.23,150,084
Rs.91,183,191

(b) Defined Contribution Plans - Employees’
Provident Fund and Employees’ Trust Fund

Employees are eligible for Employees’ Provident Fund
Contributions and Employees’ Trust Fund Contributions
in line with respective statutes and regulations. These are
recognized as an expense in the Statement of Financial
Performance as incurred. The University contributes 7%,
8% and 3% of gross emoluments of the employees’
salaries to University Provident Fund, University Pension
Fund and Employees’ Trust Fund respectively.

2.3.5 Contingent Liabilities

No provision has been made in the accounts with regard to
liabilities arising out oflitigation. The total estimated
amount of liabilities as at 31st December 2020isRs.600
Million.

2.4 Accounting for the Receipt and Utilization of
Funds, Grants and Reserves.

The University received various grants for specific
development activities, student activities, endowment
etc. Funds, grants and reserves have been classified as
unrestricted funds, restricted funds and endowment
funds.



2.4.1 Unrestricted Funds

Unrestricted funds are those that are available for use by
the University at the discretion of the Council and funds
that are designated for a specific purpose by the Council
in furtherance of the general objectives of the
University. Allocations made by the University for the
credit of the designated funds are charged to the
Statement of Financial Performance. Surplus funds are
transferred from restricted funds to unrestricted funds in
terms of the relevant donor agreements or with the
subsequent approval of the donor.

Contributions and donations received from the general
public are recognized in the Statement of Financial
Performanceat the time of receipt, where there are no
terms of references.

Designated Funds/ Reserves

Unrestricted funds designated by the University to a
specific purpose are identified as designated funds. The
University has accounted the following funds as
designated funds/ Reserves/Ledger Accounts and the
purpose of such funds are elaborated as follows.

Funds
1. University of Colombo Development Fund
Vice Chancellor’s Fund
Faculty Development Fund
Department Development Fund
Health Insurance Fund
Library Development Fund
Administration Fund

NoaprwN

2.4.2 Restricted Funds

Where grants/donations are received for use in an
identified project or activity, such funds are held in a
restricted fund account and transferred to the Statement
of Financial Performance to match with expenses
incurred in respect of that identified project. Unutilized
funds are held in their respective fund accounts and
included under accumulated fund and reserves in the
Statement of Financial Position until such time as they
are required.

Where approved grant expenditure exceeds the income
received and there is certainty that the balance will be
received, such amounts are recognized through
receivables in the Statement of Financial Position.
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2.4.3 Endowment Funds

Where assets are received as an endowment, which are
not exhausted, only the income earned from such assets
may be recognized and used as income.

Investment income and other gains realized from funds
available under each of the above categories are
allocated to the appropriate funds, unless the relevant
Agreement or Memorandum of Understanding provides
otherwise. Purposes of the funds are awarding subject
prizes and merit prizes for the best performance of each
specified examinations.

2.5 Equity
2.5.1 Capital Grant

Government Grant is recognized at their fair value
where there is reasonable assurance thatthe grant will be
received, and all affecting conditions will be complied
with.

Donated tangible fixed assets, except fornon-depreciable
fixed assets donated for use by the University are valued
and taken toDonation Account and the deficit taken to the
relevant fixed asset category. Donatednon-depreciable
assets are taken to income or expenditure.

2.5.2 Recurrent Grant

Recurrent grants are recognized in the Statement of
Financial Performance on cashbasis. Cost of rehabilitation
of Fixed Assets and Capital Grants for construction
andnew work recognized either as work in progress or
Capital Assets where necessary.

2.5.3 Designated Specific Funds

Surplus on income over expenditure of the activities are
generally accounted underDesignated General funds in
the University, Statement of Financial Position.
DesignatedGeneral Funds include funds set aside for
specific or committed purpose such asplanned
operational activities of faculties, departments and self-
financing activities ofthe University.

2.6 Statement of Financial Performance
2.6.1 Revenue Recognition

Revenue is recognized to the extent that it is probable
that the economic benefits willflow to the University
and the revenue can be reliably measured, regardless of
when thepayments are made. The following specific
recognition criteria also be met beforerevenue is
recognized.



1. Income from courses
Income from fee levying courses are
recognized as income based on periodic basis

2. Income from Seminars/Workshops
Seminars, Workshops, activities are recognized
upon conducting the event.

3. Non-endowment Donations
Non-endowment donations are recognized in
the financial year they are received.

4. Interest Income
Interest income is recognized on accrued basis

5. Gains /losses from sale of property, plant
and equipment
Net gains and losses on the disposal of
property, plant and equipment are recognized
in the Statement of Financial Performance after
deducting from the proceeds on disposal, the
carrying value of the item disposed of any
related selling expenses. In the case of any
revalued asset, any balance remaining in the
revaluation reserve account is transferred to the
Statement of Financial Performance.

6. Other Income
Any other income not specified under above
categories is recognized on accrual basis.

2.6.2 Restricted Contribution/ Income

Restricted contributions are provided based on
agreements, contracts or other understanding, where the
conditions for receipt of the funds are linked to a
performance of a service or other process. The
university earns the contribution through compliance
with the conditions that have been laid down and
meeting the envisaged obligations. Income is not
recognized in the Statement of Financial Performance,
until there is reasonable assurance that the contribution
will be received and the conditions stipulated for its
receipt have been complied with and the relevant
expenses that it is expected to compensate has been
incurred and charged to the Statement of Financial
Performance. Receipt of the funds does not by itself
provide conclusive evidence that the conditions attached
to the contribution have been or will be fulfilled. Until
the conditions have been fulfilled, the contribution is
regarded as part of restricted funds.

On receiving any restricted contributions, the
contribution is recognized in the Statement of Financial
Position. Thereafter, on a systematic basis, an amount
equivalent to that which has been spent on agreed
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“restricted” activities during the period, is taken to
income. Unutilized funds are carried forward as such in
the Statement of Financial Position.

2.6.3 Publishing Service

University of Colombo Press started it operations in
February 2020. Income is recognized when,
i. the specific criteria relating to each of the
relevant sales channels have been met.
ii. in the case of books, income is recognized upon
delivery of goods to the customer.

2.7 Recognition of Expenses

2.7.1. Expenses in carrying all activities of the
University are recognized on accruedbasis and charged
to the Statement of Financial Performance during the
period in which they are incurred.

2.7.2 All expenses incurred in respect of undergraduate
education have been chargedto the government recurrent
grant.

2.7.3 All expenditure incurred in the acquisition, or
improvement of assets of apermanent nature in order to
carry on or increase the learning capacity of the
studentshas been treated as capital expenditure.

2.7.4 Expenses are recognized in theStatement of
Financial Performanceon the basis of directassociation
between cost incurred in the running of the University and
in maintainingthe capital assets in a state of efficiency
have been charged to revenue in arriving at
thesurplus/deficit for the year.

(a) Project Expenses

Expenses in carrying out the projects and other activities
of the university are recognized in the Statement of
Financial Performance during the period in which they are
incurred and the basis for identifying project expenses are
mainly on locations of the project, staff allocated to the
project and projected activities of the project according to
the project proposal.

Expenses are recognized in the Statement of Financial
Performance income on the basis of direct association
between the cost incurred and the earning of specific items
of income.

(b) Operational Expenses

All expenditure incurred in the running of the university
and in maintaining the capital assets in a state of
efficiency has been charged against income in arriving
at the surplus for the year.



Expenditure on examinations, seminars and courses are
recognized in the Statement of Financial Performance
on the accruals basis.

Mahapola, Bursary and Scholarships

Mahapola Higher Education Scholarship Trust Fund has
transferred students Mahapola Scholarship installment
directly to students’ bank accounts from April 2019.
Mahapola Trust Fund and UGC spent Rs158.9 and
Rs.152.7 Million during the year as
MahapolaScholarship respectively.

(c) Finance Expense

Finance expense is recognized on accrual basis when it
is paid or creates liabilities.

2.8 Statement of Cash Flows

The cash flow statement has been prepared by using the
Indirect Method in accordancewith the SLPSAS where
by gross cash receipts and gross cash payments of

operatingactivities, finance activities and investing
activities have been recognized. Cash andcash
equivalents comprise short term, highly liquid

investments that are readilyconvertible to known
amounts of cash and aresubject to an insignificant risk
of changesin value.

2.9Commitments and Contingencies

All risks are accounted for in determining the amounts
of all knownliabilities.  Contingent liabilities are
possible obligations whose existence will beconfirmed
only by uncertain future events or present obligations
where the transfer ofeconomic benefit is not probable or
cannot be reliably measured. Contingent liabilitiesare
not recognized in the Statement of Financial Position
but are disclosed unless theyare remote.

2.10 Events after the Reporting Period

The materiality of events occurring after the reporting
period has been considered and appropriate adjustments,
wherever necessary, have been made in the Financial
Statements.
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2.11 Accelerating Higher Education Expansion and
Development (AHEAD) Project

The Government of Sri Lanka (GoSL) and the World
Bank have agreed to support the higher education sector
through a World Bank Funded Accelerating Higher
Education Expansion and Development (AHEAD)
operation.

The implementing agency of AHEAD project is the
Ministry of Education (MOE). The University Grants
Commission (UGC) will coordinate the activities of the
universities. There will be an Operations Monitoring
and Support Team (OMST) which will coordinate and
support all AHEAD activities between the MOE, UGC,
and the Universities. The project related activities at the
university level are coordinated by the Operations
Technical Secretariat (OTS) office attached to each
university.

University capitalized Rs.400.5 Million during the year
2020 under AHEAD Project.



AHEAD Project Grants Awarded to the University
of Colombo as at 31-12-2020 as follows.

No.o
f
Result Gran | Faculty/Depa
Area Grant ts rtment Amount Rs.
RA1- STEM 4
Increasing Faculty of
enrolment Technology 80,000,000
in higher Faculty of
Education Medicine 30,000,000
in priority
area for UCSC 20,000,000
economic Faculty of
developm Technology 75,000,000
ent
Civil
Wor Faculty of
ks Technology 350,000,000
RA 2 - ELTA- 3 Faculty of
Improving | ELSE/Fac Science 120,000,000
Quality of ulty Faculty of
Higher Arts 116,127,000
education
Faculty of
Management 120,000,000
ELTA- 5 Department
ELSE/Dep of Sociology 18,088,000
artment Department
of Physics 18,000,000
Department
of Chemistry 18,000,000
Department
of
Accountancy 18,000,000
International
Relation 18,000,000
RA3- Department
Research | pic 1 of Physics 25,000,000
Grants ICE-1 3
ucsc 35,000,000
IARS 40,000,000
Faculty of
Science 40,000,000
3 Faculty of
DOR-1 Medicine 40,000,000
Faculty of
Graduate
Studies 10,000,000
Department
of English 10,000,000
3 Faculty of
DOR-2 Science 1 40,000,000
Faculty of
Medicine 37,000,000
Faculty of
Science 2 40,000,000
UBL cell 9,000,000
Doctoral
Scholarshi
ps 20 awards 180,000,000
Total 1,507,215,000

140

1.

2.

University of Colombo has received

Under Science Technology Engineering and
Medicine (STEM) - 04 Grants

Under Enriching Learning, Teaching and
Assessment  /English  Language  Skills
Enhancement (Faculty) -03 grants

Under Enriching Learning, Teaching and
Assessment  /English  Language  Skills
Enhancement (Department) -05 grants

Under Research and Innovation
Commercialization (RIC) -01 grant
Under Innovation Commercialization

Enhancement (ICE) -03 grants

Under Development Oriented research
(DOR) -06 grants

Under PHD Grants -20 grants.

Grants awarded in 2018 =  Rs.641,000,000

Grants awarded in 2019 =Rs.821,215,000

Grants awarded in 2020 = Rs. 45,000,000
=Rs.1,507,215,000




Note 03

2020 2019
Cash & Cash Equivalents (Rs) (Rs)
Petty Cash Imprest
19,628 25,284
Cash in Transit
289,601 1,190,019
Treasury Funds
Cash Book - 086-100-1911-89654
27,299,697 8,429,185
Cash Book - 1001-9317-0314
10,035,221 64,674,174
Cash Book - 1004-100-1802-10864
184,764 37,219,606
Cash Book - 086-100-1711-89650
22,896,858 24,761,449
Cash Book - 0000719973
1,634,472 201,034
Cash Book - 0000719972
464,269 1,396,005
Non Treasury Funds
Cash Book - 086-100-1011-89762
145,075 145,075
Cash Book - 086-100-1811-89659
1,049,617 454,094
Cash Book - 086-100-1411-89661
7,827,106 4,531
Cash Book - 00008049142
1,462,365 4,074,332
Cash Book - 167-1001-1317-0313
21,596,234 36,305,948
Cash Book - 086-100-1911-89668
538,500 -
Cash Book - 086-100-1611-89655
2,035,998 2,609,725
Cash Book -086-100-1611-89660
24,438,567 7,334,479
Cash Book -086-100-1111-89691
864,577 864,577
Cash Book - 086-100-1311-89666
1,206,295 4,876,211
Cash Book - 086-100-1300-13550
4,990,731 11,710,588
Cash Book - 086-200-1711-89654
872,026 1,013,441
Cash Book - 167-2001-7317-0314
225,473 432,712
Cash Book - 167-2001-9317-0313
372,345 178,145
Savings A/C
Cash Book - RFC Account
43,821,158 36,359,224
Investment Three Months Fixed Deposits
42,025,650 1,887,187
Total 216,296,227 246,147,025
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Note 04

. Current Non- 2020 Current Non- 2019
Advances for Supplies Current (Rs) Current (Rs)
Advance for Capital Supplies
6,617,685 1,083,450 7,701,135 25,665,940 - 25,665,940
Advance for Library Books
4,249,819 604,552 4,854,371 7,455,289 1,147,843 8,603,132
Mobilization Advances
86,030,794 587,929,525 673,960,319 599,555,869 468,856,192 1,068,412,061
Advance Payment for Foreign Supplies
- - - 118,144 - 118,144
Total 96,898,298 589,617,527 686,515,825 632,795,242 470,004,035 1,102,799,277
Note 05 Non- 2020 Non- 2019
. Current Current
Miscellaneous Advance Current Current
(Rs) (Rs)
Research Advances
2,205,349 200,000 2,405,349 2,462,356 100,000 2,562,356
Sundry Advances
1,147,333 - 1,147,333 3,006,745 - 3,006,745
Examination Expences Advances
4,100 - 4,100 25,993 - 25,993
Total 3,356,782 200,000 3,556,782 5,495,094 100,000 5,595,094

142



Note 06 Non- 2020 - 2019

Sundry Debtors Current Czrrent (Rs) Current (N:(L)l?rent (Rs)

Income Receivable A/C 48,000 - 48,000 - - -
Sundry Debtors 1,668,000 - 1,668,000 445,747 - 445,747
Deposit Payments 10,000 24,481,925 24,491,925 4,302,000 20,414,925 24,716,925
Interest Receivable 58,162,535 - 58,162,535 100,568,758 - 100,568,758
Mahapola & Bursary Receivable from U.G.C 39,370,250 - 39,370,250 4,620,000 - 4,620,000
Receivable from Other Accounting Units 634,725 12,352,592 12,987,317 13,453,086 - 13,453,086
Receivable from UGC - 353,117 353,117 - 353,117 353,117
Loan to Amalgamated Club - - - 350,000 - 350,000
Receivable for Consumables 341,116 48,289 389,405 2,431,075 1,612,009 4,043,084
With HoldingTax Receivable - 331,536 331,536 2,433,894 - 2,433,894
Receivable for FGS Building from Courses - 111,808,614 111,808,614 - 136,808,614 136,808,614
Postal Deposits 40,100 - 40,100 75,370 - 75,370
Receivable from Other Institutes 1,106,428 1,971,635 3,078,063 8,094,618 5,488,875 13,583,493
Deposit to Labour Tribunal - 1,326,720 1,326,720 1,326,720 - 1,326,720
Receivable Other Earnings 23,400 - 23,400 - - -
Pre Payments 13,572,468 - 13,572,468 7,491,932 - 7,491,932
Medical Exhibition Loan 2,214,689 745,000 2,959,689 745,000 - 745,000
Loan to Institute of Agro Technology and Rural - 5,000,000 5,000,000 - 5,000,000 5,000,000
Science

Deposit Payment to British Library 608,975 - 608,975 - - -
Deferred Expenditure 679,022 - 679,022 - - -
Receivable from Employees 475,958 - 475,958 - - -
Debtors-Extension Course 545,903,648 - 545,903,648 364,490,060 - 364,490,060
Total 664,859,314 158,419,428 823,278,742 510,828,260 169,677,540 680,505,800
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Note 07

2020 2019
Loans & Advances to Staff
(Rs) (Rs)
Salary Advances
- 625,000
Festival Advances
77,050 724,800
Staff Loans
450,584 478,280
Distress Loans
149,129,481 144,598,027
Transport Loans
2,924,619 3,794,535
Computer Loans
2,211,500 2,712,625
Special Advances
412,500 30,550
Provident Fund Loan
- 443,480
Flood Advances
396,855 1,509,785
Total 155,602,589 154,917,082
Note 08
2020 2019
Investments
(Rs) (Rs)
Security Deposits
202,471 189,763
Investments Special Grants
194,156,986 318,972,382
Investments
1,967,986,612 1,922,655,450
Endowment Fund Investments
159,458,772 145,527,519
2,321,804,841
Total 2,387,345,114
Note 09 2020 2019
Intangible Assets (Rs) (Rs)
Cost
Balance at the beginning of the year 124,717,211 122,682,228
Additions & Improvements During the Year 685,580 2,034,983
Balance at the end of the year 125,402,791 124,717,211
Amortization 20% 20%
Balance at the beginning of the year 85,895,168 69,870,951
Depreciation for the year 15,781,617 16,024,217
Balance at the end of the year 101,676,785 85,895,168
Net Value 23,726,006 38,822,043
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Note - 10

Property, Plant and Equipment

FURNITURE & LIBRARY LAB. &
DESCRIPTIONS LANDS BUILDINGS OFFICE BOOKS & \“I/IE?-I-II-(?LTES CLOAKS TEACHING i:ﬂlllJ\lRGESs & Z’;%RJSS TOTAL

EQUIPMENT PERIODICALS EQUIPMENT

(Rs.)

Balance as at 35,296,230,000 7,266,717,731 944,777,759 436,388,854 149,318,585 6,337,400 1,063,166,152 189,148,450 28,461,309 45,380,546,239
01.01.2020
Additions & - 2,213,808,453 134,930,285 11,073,631 5,350,000 - 757,341,543 254,406,168 49,000 3,376,959,080
Improvements
During the Year
Disposals during - - (12,672,724) (534,273) - - (15,446,828) (6,777,535) - (35,431,360)
the year
Revaluation 50,950,000 (49,716,767) (17,398,294) - 16,810 - (324,470,993) 5,839 (6,573,515) (347,186,919)
Reserve
Balance as at 35,347,180,000 9,430,809,417 1,049,637,026 446,928,212 154,685,395 6,337,400 1,480,589,874 436,782,922 21,936,794 48,374,887,040
31.12.2020
Rate of 0% 5% 10% 20% 20% 20% 20% 10% 25%
Depreciation
Accumulated - 1,679,172,778 474,357,145 392,108,222 78,831,976 5,499,476 701,517,215 72,922,124 19,237,105 3,423,646,039
Depreciation
Balance as at
01.01.2020
Depreciation for - 413,856,618 87,599,140 17,603,130 27,125,386 342,385 166,202,769 29,808,718 3,760,014 746,298,161
the year
Less : - (76,889,005) (132,057,510) - (483,190) - (387,972,136) (120,801) (10,858,555) (608,381,196)
Depreciation on
Revaluation
Assets
Less : - - (9,925,548) (534,273) - - (14,267,445) (6,330,994) - (31,058,260)
Depreciation on
Disposal Assets
Accumulated - 2,016,140,391 419,973,227 409,177,079 105,474,172 5,841,861 465,480,403 96,279,047 12,138,564 3,530,504,744
Depreciation as at
31.12.2020
Net Value as at 35,347,180,000 7,414,669,027 629,663,799 37,751,133 49,211,223 495,538 1,015,109,471 340,503,874 9,798,230 44,844,382,296

31.12.2020
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Note 11

2020 2019
Work In Progress
(Rs) (Rs)
Faculty of Medicine - Pre-Clinical Building
3,929,290,486 2,808,085,549
Rehabilitation-Faculty of Medicine
14,815,533 4,681,316
Muttiah Road Hostel
3,211,415 -
Management Faculty - West Wing
- 238,923,172
Renovation of Department of Demography
- 8,047,614
Law Faculty - Main Building
764,943 11,088,694
Renovation of Block No 01 Faculty of Education
- 7,557,828
Four Storied Hostel - De Seram Place Hostel
5,031,632 -
Department of Statistics Building
331,412,829 218,163,469
Faculty of Technology
394,854,585 1,209,452,947
Information Learning Center Faculty of Science
- 293,189,117
Student Service Center
165,303,025 100,110,341
Transformer Room (Faculty of Mgt & Finance)
- 9,815,642
Faculty of Arts Canteen
- 3,854,699
Administration Building Sripalee Campus
62,230,302 -
Sripalee Campus
- 2,424,230
Art Faculty (Toilets)
3,344,810 -
Help Zone
85,207,820 -
Library Building Sripalee Campus
928,400 -
Intercom System
2,367,032 -
Total 4,998,762,811 4,915,394,618
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Note 12 Current Non- 2020 Current Non- 2019

Accounts Payable Current (Rs) Current (Rs)

Stamp Duty 127,295 - 127,295 267,887 - 267,887
Sundry Creditors 555,082 - 555,082 1,206,846 - 1,206,846
Retention Account 122,340,323 322,453,470 444,793,793 259,120,527 83,212,219 342,332,746
Money Received for Payment to others 26,072,504 12,472,907 38,545,411 3,294,659 12,145,038 15,439,696
Payable to Other Accounting Units 1,844,304 - 1,844,304 18,288,347 - 18,288,347
E.T.F. Payable 9,969,530 - 9,969,530 7,623,768 - 7,623,768
Water/Electricity Payable 454,974 - 454,974 - - -
U.P.F. Payable - - - 145,639 - 145,639
N.C.AS. A/IC - - - 1,896,000 - 1,896,000
Creditors 264,799,714 - 264,799,714 260,942,672 - 260,942,672
Lease Creditor-BoC 1,761,569 6,088,266 7,849,835 2,611,812 6,800,792 9,412,604
Payee Tax Payable 563,920 - 563,920 13,533,647 - 13,533,647
Pre Income Received - - - 66,000 - 66,000
With Holding Tax 29,485 - 29,485 700,576 - 700,576
Payable EPF 513,011 - 513,011 448,579 - 448,579
Payable Foreign Student Scholarships 150,000 630,000 780,000 930,000 - 930,000
ESC & NBT Payable - - - 2,452,373 - 2,452,373
Payee Withholding Tax 2,032,490 - 2,032,490 832,181 - 832,181
Gratuity Payable 3,122,166 - 3,122,166 - - -
Payable to PGIIM 64,908 - 64,908 - - -
Accrued Expenses 108,941,005 - 108,941,005 109,574,092 - 109,574,092
Sevaka Anyonyadara Sangamaya - - - 478,193 - 478,193
VAT Payable Account-Faculty of Technology 72,354 - 72,354 - - -
Total 543,414,634 341,644,643 885,059,277 684,413,798 102,158,049 786,571,847
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Note 13

. Current Non- 2020 Current Non- 2019
Deposits Refundable Current Current
(Rs) (Rs)
Tender Deposits
549,926 37,500 587,426 2,106,630 329,307 2,435,937
Sundry Deposits
- - - - 20,125 20,125
Library Deposits
4,522,403 15,343,428 19,865,831 7,824,503 15,234,250 23,058,753
Security Deposits
217,291 - 217,291 165,385 100,000 265,385
Bid Bond Account
565,000 5,500 570,500 5,500 - 5,500
Specimens Deposit
- 10,000 10,000 60,000 - 60,000
Total 5,854,620 15,396,428 21,251,048 10,162,018 15,683,682 25,845,700
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Note 14

2020 2019
Retirement Benefit Obligation (Rs) (Rs)
Balance at the beginning of the year
1,400,743,811 562,244,960
Payments made during the year
(123,815,257) (47 811,396)
Provision made during the year
241,554,524 886,310,247
Balance at the end of the year 1,518,483,078 1,400,743,811
Note 15 2020 2019
Gift & Donations (Rs) (Rs)
Foreign
49,031,548 44,998,393
Local
348,477,718 294,477,181
Total 397,509,266 339,475,574
Note 16 Balance at Balance at
Designated Funds b .th? Receipts Payments Transfers the end of
eginning of
the year
the year
Colombo University
Development Fund 493,670,727 181,549,483 123,390,741 81,639,111 470,190,359
Faculty Development Funds
85,052,616 65,159,905 25,677,889 13,524,971 111,009,662
Library Development Funds
46,769,798 2,836,325 642,653 9,177,700 39,785,770
Faculty of Arts Department
Development Funds 39,022,474 27,344,392 7,283,402 3,906,045 55,177,419
Faculty of Medicine
Department Development 98,615,819 32,239,404 20,630,297 13,539,559 96,685,368
Funds
Faculty of Education
Department Development 7,440,555 486,781 83,764 20,150 7,823,421
Funds
Faculty of Law Department
Development Funds 23,970,624 368,474 914,109 - 23,424,989
Faculty of Science
Department Development 44,032,472 24,838,951 4,421,302 10,557,570 53,892,552
Fund
Sripalee Campus Department
Development Funds 675,614 3,914,675 - - 4,590,289
Students Computer Units
Development Funds 16,185,187 4,320,960 893,507 39,770 19,572,869
Sports Promotion Funds
6,445,161 5,896,692 790,360 - 11,551,492
Administrative Funds
542,131,314 178,282,555 87,351,733 13,946,948 619,115,188
Total 1,404,012,362 527,238,597 272,079,756 146,351,824 1,512,819,379
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Note 17

2020 2019
Other Income (Rs) (Rs)
Amortization of Capital Grant 388,272,236 258,861,047
Gift and Donation 656,108 -
Strengthing Research 13,137,531 25,209,619
Human Capital Development Project - 1,473,700
Ministry Grant for Postgraduate Institute of Indigenous Medicine - 70,200
Total 402,065,875 285,614,566
Note 18 2020 2019
Generated Income (Rs) (Rs)
Registration Fees - Undergraduate 8,953,000 5,790,115
Registration Fees - Post Graduate 621,510 1,263,550
Examination Fees-Undergraduate 12,155 73,530
Examination Fees -Post Graduate 379,900 505,500
Tuition Fees -Undergraduate 64,421,693 72,363,242
Tuition Fees -Post Graduate 1,087,300 4,131,500
Interest from Loans & Advances 6,383,903 6,232,468
Interest from Investments 191,995,640 237,943,303
Sale of Old Stocks - 45,952
Rent from Properties 2,317,656 3,361,200
Medical Fees 15,900 7,700
Library Fines 535,790 856,893
Transcript Fee-Postgraduate 2,695,223 4,023,140
Transcript Fee-Undergraduate 1,420,560 1,013,945
Student ID card fee 74,150 1,450
Convocation Fee - Undergraduate - 5,720,105
Ancillary Activities 1,928,850 4,625,200
Miscellaneous Receipts 44,073,211 30,436,283
Tender Fees 2,523,505 2,734,565
Exchange Gain 982,216 99,050
Income from Violation of Bonds 34,913,632 28,775,593
Income from Extension Courses 532,030,880 669,426,261
Income from Research -External 195,088,732 150,654,440
Income from Centers 18,552,266 11,868,445
Income from Designated Funds 203,776,182 179,598,676
Income from Endowment Funds 2,262,633 -
Utility Charges from Self Financing Activities 7,593,355 10,631,497
Total 1,324,639,842 1,432,183,603
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Note 19
Recurrent
Expenditure

Description Treasury Non - 2020 Treasury Non - 2019
Treasury (Rs) Treasury (Rs)
Salaries &
Wages -
Acedemic
Salaries & 858,952,452 425,000 859,377,452 755,965,494 28,428,597 784,394,091
Wages
U.P.F. 206,299,112 - 206,299,112 182,880,152 37,560 182,917,712
Pension 100,986,346 - 100,986,346 83,403,033 - 83,403,033
E.T.F. 61,442,227 - 61,442,227 53,819,745 5,634 53,825,379
Acting 1,000 - 1,000 117,779 - 117,779
Allowance
Academic 1,107,730,748 1,317,600 1,109,048,348 935,963,029 - 935,963,029
Allowance
Equalization 171,120 - 171,120 171,120 - 171,120
Allowance
Visiting Lecture 20,296,179 91,892,192 112,188,371 35,059,977 107,674,437 142,734,414
Fees
Cost of Living 81,144,677 - 81,144,677 82,851,767 - 82,851,767
Allowance
Allowance 78,913 18,514,199 18,593,112 299,808 83,899,388 84,199,196
Other 6,932,504 66,556,336 73,488,840 7,044,171 41,599,955 48,644,125
Allowance
Research 242,592,841 - 242,592,841 205,503,682 - 205,503,682
Allowance
20% Allowance 149,600,205 - 149,600,205 127,409,552 - 127,409,552
Entertainment - 305,554 305,554 - - -
Allowance
Adjusment 67,273 - 67,273 185,808 - 185,808
Allowannce
Total 2,836,295,595 179,010,882 3,015,306,477 2,470,675,115 261,645,570 2,732,320,685
Salaries & Wages -
Non Academic
Salaries & Wages 540,970,867 85,158,024 626,128,891 489,689,449 63,953,721 553,643,170
U.P.F. 81,473,005 7,042,023 88,515,028 76,262,927 5,371,949 81,634,877
U.P.F-Arrears - - - - 940 940
Pension 52,020,475 - 52,020,475 44,557,323 - 44,557,323
Pension-Arrears - - - - 1,074 1,074
E.T.F. 26,696,719 1,377,651 28,074,370 24,469,548 832,505 25,302,052
E.T.F-Arrears - - - - 403 403
Acting Allowance 604,177 - 604,177 299,227 - 299,227
Overtime 33,322,551 3,114,146 36,436,697 54,930,536 8,079,587 63,010,123
Holiday Payments 375,779 - 375,779 366,975 - 366,975
Cost of Living 105,457,372 - 105,457,372 105,743,641 - 105,743,641
Allowance
Allowance 635 - 635 78,706 2,221,558 2,300,264
Other Allowance 2,799,446 37,296,364 40,095,810 2,870,422 40,654,886 43,525,309
20% Allowance 187,759,555 - 187,759,555 164,525,139 - 164,525,139
Research Allowance 8,002,479 - 8,002,479 8,252,950 8,252,950
Adjusment 2,039 - 2,039 11,233,455 - 11,233,455
Allowannce
M CA35% 170,462,145 - 170,462,145 140,919,224 - 140,919,224
Allowannce
Total 1,209,947,244 133,988,208 1,343,935,452 1,124,199,522 121,116,623 1,245,316,145
Total Personal 4,046,242,839 312,999,090 4,359,241,929 3,594,874,637 382,762,193 3,977,636,830

Emoluments
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Travelling

Domestic 990,160 8,489,934 9,480,094 1,346,981 13,688,389 15,035,370
Foreign 2,382,569 830,665 3,213,235 6,128,145 4,100,746 10,228,891
Total 3,372,729 9,320,599 12,693,329 7,475,126 17,789,135 25,264,261
Supplies &

Requisites

Stationery 30,312,112 10,343,481 40,655,593 45,315,966 21,116,261 66,432,227
and Office

Requisites

Fuel and 8,867,674 - 8,867,674 11,085,723 - 11,085,723
Lubricants

Uniforms 4,415,442 - 4,415,442 3,656,294 - 3,656,294
Mechanical 1,727,552 - 1,727,552 1,437,355 - 1,437,355
and Electrical

Goods

Chemicals 9,222,904 2,816,355 12,039,259 24,879,149 9,781,198 34,660,347
and

Consumables

Medical 331,541 609,300 940,841 301,395 1,074,239 1,375,634
Supplies

Other 22,485,436 64,073,024 86,558,460 36,126,015 57,379,646 93,505,661
Total 77,362,661 77,842,161 155,204,822 122,801,897 89,351,344 212,153,241
Maintenance

of Assets

Vehicles 8,706,920 - 8,706,920 13,963,501 - 13,963,501
Plant, 18,792,202 459,819 19,252,021 25,553,470 38,713 25,592,182
Machinery

and

Equipment

Buildings and 29,628,470 3,473,529 33,101,999 26,020,966 11,098,621 37,119,587
Structures

Furniture - - - 19,220 - 19,220
Other 4,725,780 599,470 5,325,250 986,890 1,282,562 2,269,452
Total 61,853,372 4,532,818 66,386,191 66,544,046 12,419,896 78,963,942
Contractual

Services

Transport 8,731,297 2,034,559 10,765,856 11,126,780 13,315,557 24,442,336
Telecommunication 35,843,990 2,146,389 37,990,380 40,078,179 2,161,455 42,239,634
Postal Charges 1,377,989 541,439 1,919,428 1,442,951 1,832,512 3,275,463
Electricity 70,235,328 - 70,235,328 116,129,687 - 116,129,687
Security Services 68,367,000 - 68,367,000 74,522,545 - 74,522,545
Water 19,164,816 - 19,164,816 27,490,944 - 27,490,944
Cleaning Services 78,397,273 - 78,397,273 84,179,259 635,000 84,814,259
Rent and Hire 28,351,016 3,780,888 32,131,904 31,283,309 17,600,517 48,883,827
Charges

Rates And Taxes to 4,126,214 - 4,126,214 4,225,272 12,876,952 17,102,223
Local Authorities

Printing & 10,122,757 3,459,131 13,581,889 10,668,461 4,783,190 15,451,652
Advertising

Other 1,957,371 122,387 2,079,758 3,039,696 - 3,039,696
Total 326,675,052 12,084,794 338,759,846 404,187,082 53,205,183 457,392,265
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Other Services

Travel Grants to

University Teachers - 70,000 70,000 4,282 - 4,282
Special Service-Council & -
Committees 3,157,654 3,157,654 3,575,231 70,200 3,645,431
Special Service -
Professional & Others 8,070,072 999,737 9,069,809 10,574,519 - 10,574,519
Workshops, Seminars &
Meetings 284,500 35,436,469 35,720,969 2,471,802 46,887,126 49,358,928
Academic Research 1,333,724 4,060,201 5,393,925 168,156 3,672,633 3,840,789
Training Service Local
(Staff Development) 1,855,555 69,000 1,924,555 3,276,544 1,473,700 4,750,244
Postgraduate Research &
Scholarships - 798,418 798,418 315,332 471,000 786,332
Course Materials for
Student & Learning 1,497,349 475,203 1,972,551 1,568,675 - 1,568,675
Quality Improvement
Industry Internships, -
Practical & Career 3,140 3,140 17,970 - 17,970
Guidance
Students Development -
Initiatives & Community 4,565,749 4,565,749 12,592,819 - 12,592,819
Relations
University Sports
Activities 72,000 39,800 111,800 4,793,233 95,000 4,888,233
Student Welfare
Employee Welfare 550,000 24,499,610 25,049,610 3,054,585 47,100 3,101,685
Student Councils & Social
Harmony
Holiday Warrants 4,061,738 4,061,738 4,835,340 9,180 4,844,520
Entertainment Expenses 6,046,891 10,146,409 16,193,300 9,674,073 28,722,286 38,396,359
Bank Charges 117,435 117,435 48,100 - 48,100
Awards and
Indemnities/Endowments 294,325 2,747,358 3,041,683 1,677,854 600,000 2,277,854
Contribution &
Membership Fees 3,056,551 18,000 3,074,551 4,217,031 53,000 4,270,031
Convocation 99,032 99,032 6,855,869 285,713 7,141,582
Examination Expenses 29,417,960 30,224,141 59,642,101 30,910,225 43,822,392 74,732,617
Others 8,760,731 12,332,498 21,093,229 10,014,240 22,172,902 32,187,142
Hostel Bursary 1,985,000 1,985,000 7,543,250 - 7,543,250
Interest Subsidy on -
Property Loan 6,024,082 6,024,082 6,238,901 - 6,238,901
Lease Interest )
1,049,171 1,049,171 380,482 - 380,482

Total

82,302,657 121,916,843 204,219,501 124,808,513 148,382,231 273,190,745
Total Other Recurrent
Expenditure 551,566,472 225,697,215 777,263,688 725,816,666 321,147,790 1,046,964,456
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Mahapola,Bursar
y and
Scholarships
Expenditure

Bursary 27,304,400 - 27,304,400 21,465,400 - 21,465,400
Mahapola - - - 31,024,350 - 31,024,350
Mahapola Trust - - - 32,521,000 - 32,521,000
Fund Component
Foreign Students 150,000 - 150,000 3,429,051 - 3,429,051
Scholarship
Total 27,454,400 - 27,454,400 88,439,801 - 88,439,801
Rehabilitation 14,695,759 1,938,289 16,634,047 100,289,789 2,137,549 102,427,338
Recurrent
Expenditure
Library Journal 3,441,669 - 3,441,669 - - -
Total 4,643,401,139 540,634,594 5,184,035,733 4,509,420,893 706,047,532 5,215,468,425
Note 20
AHEAD
Expenditure
Description 2020 2019

(Rs) (Rs)
Salaries & Wages 18,489,536 -
U.P.F. 2,218,744 -
E.T.F. 554,686 -
Allowance 960,000 -
TravellingDomestic 56,774 -
Chemicals and 8,393,156 -
Consumables
Other Supplies 3,554,608 -
Telecommunication 8,800 -
Staff Development 2,737,506 -
Postgraduate Research 36,751,852 -
& Scholarships
Other Services-Others 954,153 -
Total 74,679,816 -
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Expenditure Statement -Note 19-Programme 01-General Administration & Staff Service

Quality

. . General Financial . 2020

Object Title Administration Administration Supplies Transport Czsiijrance (Rs) 2019 (Rs)
01-01 01-02 01-03 01-05 01-07

Salaries & Wages
- Acedemic
U.P.F. 837,548 - - - 347,275 1,184,823 749,560
ETF. 167,510 - - - 51,524 219,034 149,912
Academic 3,433,854 - - - - 3,433,854 3,005,483
Allowance
Cost of Living 93,600 - - - - 93,600 110,710
Allowance
Research - - - - - - 629,892
Allowance
20% Allowance 411,240 - - - - 411,240 359,938
Total Salaries & 7,286,852 - - - 2,015,397 9,302,248 6,897,947
Wages - Acedemic
Salaries & Wages
- Non Academic
Salaries & Wages 55,554,351 19,297,185 4,871,380 10,694,887 - 90,417,802 81,904,003
U.P.F. 8,292,778 2,735,696 708,141 2,019,078 - 13,755,693 12,550,411
Pension 5,593,024 2,039,303 500,509 691,673 - 8,824,510 7,657,407
ETF. 2,774,762 955,000 241,730 542,150 - 4,513,643 4,053,926
Overtime 4,198,555 435,616 189,309 3,246,888 - 8,070,367 12,538,661
Holiday Payments 8,372 22,922 25,008 - - 56,301 28,859
Cost of Living 10,470,460 3,563,409 993,619 2,246,400 - 17,273,888 17,300,534

Allowance
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Allowance : 635 - - - 635 -
Other Allowance 264,400 831,401 - - - 1,095,801 864,340
20% Allowance 11,723,377 3,984,859 974,351 2,278,198 - 18,960,786 15,931,008
Research 2,436,573 641,866 311,598 - - 3,390,037 2,466,778
Allowance
Adjusment - - - - - - 1,839,033
Allowannce
M C A 35% 26,377,599 8,963,226 2,192,290 5,125,946 - 42,659,062 35,820,871
Allowannce
Total Salaries & 127,694,251 43,471,117 11,007,935 26,845,221 - 209,018,524 192,955,831
Wages - Non
Academic
Total Personal 134,981,103 43,471,117 11,007,935 26,845,221 2,015,397 218,320,772 199,853,778
Emoluments
Travelling
Domestic 46,543 - 100 101,325 - 147,968 389,039
Foreign - - - - - - 16,092
Total Travelling 46,543 - 100 101,325 - 147,968 405,131
Supplies & Requisites
Stationery and Office 4,948,999 665,134 147,858 6,800 - 5,768,790 7,912,529
Requisites
Fuel and Lubricants 3,278,536 - - 19,166 - 3,297,702 5,561,546
Uniforms 381,325 33,937 39,965 - - 455,227 2,728,135
Mechanical and Electrical - - - - - - 10,200
Goods
Other 5,670,353 44,285 347,961 - - 6,062,599 7,775,593
Total Supplies & Requisites 14,279,213 743,356 535,784 25,966 - 15,584,318 23,988,003
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Maintenance of Assets

Vehicles 737,412 - 15,984 7,397,511 - 8,150,907 12,734,013
Plant, Machinery and 2,048,587 1,843,585 22,840 76,100 - 3,991,111 7,184,412
Equipment

Other 3,865,339 - - - - 3,865,339 177,751
Total Maintenance of Assets 6,651,338 1,843,585 38,824 7,473,611 - 16,007,357 20,096,177

Contractual Services

Transport 1,456,385 6,736 33,358 1,600 - 1,498,078 1,692,962
Telecommunication 19,152,517 336,040 151,666 - 11,555 19,651,778 21,655,918
Postal Charges 379,588 92,726 104,216 - - 576,530 520,522
Electricity 7,194,880 - - 3,677 - 7,198,557 6,782,399
Security Services 4,339,371 - - - - 4,339,371 4,989,376
Water 655,409 - - - - 655,409 672,936
Cleaning Services 4,694,208 - - - - 4,694,208 5,419,128
Rent and Hire Charges 72,348 - - - - 72,348 372,208
Rates And Taxes to Local 3,905,113 - - - - 3,905,113 3,907,940
Authorities

2,228,754 66,339 3,658,179 127,283 - 6,080,555 7,205,674

Printing & Advertising

Other 692,082 471,468 - - - 1,163,550 1,144,750

Total Contractual Services 44,770,655 973,309 3,947,419 132,560 11,555 49,835,498 54,363,811
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Other Services

Special Service-Council & 2,512,800 - - - 2,512,800 2,143,590
Committees

Special Service -Professional 7,112,416 195,000 78,781 - 7,386,197 10,425,069
& Others

Workshops, Seminars & 233,500 - - - 233,500 2,227,937
Meetings

Academic Research 1,033,344 - 252,720 - 1,286,064 161,500
Training Service Local (Staff 193,000 - - - 193,000 397,000
Development)

Holiday Warrants 553,202 90,136 38,232 - 681,570 757,535
Entertainment Expenses 1,634,589 16,541 48,755 635 1,700,520 3,345,718
Bank Charges 54 100,646 - - 100,700 43,600
Awards and - - - - - 1,342,147
Indemnities/Endowments

Contribution & Membership 2,019,173 32,000 - - 2,051,173 1,652,114
Fees

Examination Expenses 80,870 - - - 80,870 -
Others 423,357 51,540 - - 474,897 3,421,906
Interest Subsidy on Property 315,542 228,741 24,529 - 568,812 408,738
Loan

Lease Interest - - - - - 89,797
Total Other Services 16,111,846 714,604 443,017 635 17,270,102 26,416,650
Total Other Recurrent

Expenditure 81,859,595 4,274,853 4,965,144 7,733,462 12,190 98,845,243 125,269,771
Rehabilitation Recurrent

Expenditure 1,454,682 - - - - 1,454,682 7,055,647
TOTAL 218,295,380 47,745,970 15,973,079 34,578,683 2,027,587 318,620,698 332,179,197
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Expenditure Statement -Note 19-Programme
02-Academic Services

Arts Education Law Medicine Commerce Science Technology Nursing Exa F.G.S. Sri Palee S.D.C. Student Enginee 2020 2019

. Manageme m Campus Councellor ring (Rs) (Rs)
Object nt 's Office
Title

02-04 02-06 02-10 02-11 02-12 02-14 02-36 02-37 02- 02-18 02-19 02-20 02-24 02-41
17

Salaries &
Wages -
Acedemic
Salaries & 195,888,656 31,473,100 41,822,622 210,759,495 92,218,184 190,636,312 29,269,174 12,113,694 - 1,817,199 33,621,182 533,885 - - 840,153,503 741,644,905
Wages
U.P.F. 48,108,358 6,525,502 9,224,547 50,217,168 22,431,315 49,389,648 6,498,580 3,152,162 - 741,828 5,728,969 87,214 - - 202,105,291 179,629,355
pension 22,273,488 5,245,361 6,611,789 27,182,203 12,956,519 13,587,559 2,985,847 1,121,076 - - 6,262,674 99,674 - - 98,326,189 81,223,893
ETE 14,074,641 2,354,173 3,167,267 15,478,823 7,077,567 12,600,897 1,896,886 855,036 - 148,366 2,398,329 37,378 - - 60,089,361 52,733,757
Acting - - - 1,000 - - - - - - - - - - 1,000 117,779
Allowanc
e
Academic 254,713,316 43,974,956 59,849,793 285,999,304 135,793,93 210,767,966 30,362,721 15,046,114 - 3,034,723 42,882,322 632,230 - - 1,083,057,38 915,540,952
Allowanc 8 2
e
Visiting 6,980,508 258,796 967,160 538,425 1,604,196 3,442,732 236,374 921,993 - - 4,070,687 - - - 19,020,872 31,709,827
Lecture
Fees
Cost of 18,402,702 3,015,245 3,799,489 18,773,155 7,762,137 19,564,045 3,597,615 1,339,570 - 93,600 3,196,281 78,538 - - 79,622,377 81,388,797
Living
Allowanc
e
Allowanc 3,102 - 75,811 - - - - - - - - - - - 78,913 299,808
e
Other 417,499 231,114 345,599 2,795,125 411,426 441,250 260,635 553,671 - 243,400 113,325 - - - 5,813,044 6,477,711
Allowanc
e
Research 58,624,154 9,617,076 13,854,295 60,131,843 31,640,873 44,344,344 6,352,294 2,875,932 - 636,020 9,682,558 - - - 237,759,389 200,534,030
Allowanc
e
20% 34,912,831 6,300,620 8,106,162 37,400,374 18,321,618 27,384,620 4,197,918 2,036,958 - 363,440 7,029,240 109,953 - - 146,163,734 124,569,739
Allowanc
e
Adjusmen - - - - - - - - - - 67,273 - - - 67,273 185,808
t
Allowann
ce
Total 654,399,254 108,995,941 147,824,534 709,276,913 330,217,77 572,159,375 85,658,044 40,016,206 - 7,078,575 115,052,838 1,578,872 - - 2,772,258,32 2,416,056,360
Salaries & 4 7
Wages -
Acedemic
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Salaries &

Wages - Non
Academic
Salaries & 33,261,693 8,902,609 9,216,873 128,440,610 19,553,177 57,780,788 8,480,964 5,950,551 12,189,142 6,855,196 45,973,535 1,529,313 2,272,316 343,061,726 311,671,872
Wages
U.P.F. 4,801,768 1,258,829 1,433,993 19,127,347 2,362,295 9,335,423 1,366,827 950,974 1,859,175 1,009,920 7,004,457 179,977 256,848 51,335,194 48,772,282
Pension 3,403,932 946,572 905,438 12,018,530 2,452,044 5,029,702 736,595 654,860 1,150,069 682,221 4,092,523 205,688 293,541 32,866,871 27,961,199
E.T.F. 1,641,141 441,081 467,886 6,229,178 962,868 2,873,026 420,685 321,167 601,849 338,428 2,219,397 77,133 110,078 16,840,420 15,639,830
Acting - - - - - - - - 50,405 - 120,312 - - 390,260 236,438
Allowance
Overtime 778,766 43,920 193,744 8,042,714 185,058 1,388,387 194,455 57,749 571,951 - 3,989,540 - 103,140 15,549,424 26,075,763
Holiday - - - 82,175 - 1,175 21,764 - 62,135 - 66,928 - - 234,177 241,018
Payments
Cost of 6,466,235 1,669,703 1,817,400 25,332,653 3,747,019 11,003,366 1,584,406 1,433,439 2,246,660 1,279,460 8,457,716 353,600 374,400 66,234,057 66,193,255
Living
Allowance
Allowance - - - - - - - - - - - - - - 78,234
Other 42,000 8,400 8,400 603,094 4,200 10,800 - - - - 74,531 12,060 - 763,485 1,102,534
Allowance
20% 6,652,663 1,833,637 2,026,198 82,667,389 3,910,267 12,327,489 1,757,894 1,475,265 2,500,333 1,383,136 29,362,414 305,863 454,463 147,220,059 130,501,718
Allowance
Research 315,321 319,123 294,777 343,350 151,620 542,535 560,815 - 353,237 628,901 775,368 - - 4,285,047 5,440,073
Allowance
Adjusment - - - - 577 - 28 - - - - - - 605 6,209,298
Allowannce
M CA35% 14,970,492 4,127,773 4,558,946 - 8,796,390 27,732,464 3,955,262 3,321,346 5,625,750 3,142,661 - 688,191 1,022,542 79,208,676 64,424,048
Allowannce
Total 72,334,008 19,551,646 20,923,656 282,887,041 42,125,517 128,025,155 19,079,696 14,165,349 27,210,708 15,319,923 102,136,723 3,351,826 4,887,327 757,990,002 704,547,562
Salaries &
Wages - Non
Academic
Total - 726,733,263 128,547,588 168,748,190 992,163,954 372,343,291 700,184,530 104,737,740 54,181,556 27,210,708 22,398,498 217,189,561 4,930,698 4,887,327 3,530,248,329 3,120,603,922
Personal
Emoluments
Travelling
. 6,125 3,048 16,536 705,689 5,852 13,025 4,320 676 - 79,559 - - 834,829 864,217
Domestic
. 862,150 666,750 432,426 281,607 - 126,000 - - 13,637 - - 2,382,569 5,599,053
Foreign
Total 868,275 3,048 683,286 1,138,115 287,459 13,025 130,320 676 - 93,196 - - 3,217,398 6,463,270
Travelling
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Supplies &
Requisites

Stationery
and Office
Requisites

3,951,219

723,535

515,266

4,389,588

1,344,210

2,571,543

701,851

470,793

4,818,884

1,217,233

21,125

107,250

20,832,497

33,758,109

Fuel and
Lubricants

121,973

88,852

119,272

1,123,910

159,412

84,484

2,602,284

38,360

84,525

22,540

803,842

5,249,454

5,139,666

Uniforms

168,201

51,195

48,598

1,269,498

65,782

692,674

36,244

129,673

13,575

7,600

338,322

6,196

5,869

2,833,426

801,734

Mechanical
and
Electrical
Goods

1,285,865

7,441

164,341

4,320

265,585

1,727,552

1,421,355

Chemicals
and

Const bl

2,855,619

4,790,553

1,409,257

161,075

9,216,504

24,691,664

Medical
Supplies

11,596

10,458

88,689

110,743

169,719

Other

1,212,612

98,070

119,234

1,185,791

477,844

1,077,331

1,440,727

240,527

352,875

1,056,108

2,690

10,718

7,274,525

13,507,333

Total
Supplies &

5,454,005

961,652

802,369

12,121,867

2,047,247

9,224,025

6,365,161

883,672

5,269,859

30,140

3,930,854

30,011

123,837

47,244,701

79,489,580

Maintenance
of Assets

Vehicles

556,014

556,014

1,205,948

Plant,
Machinery
and

1,457,464

679,594

245,378

3,948,397

1,862,779

3,050,522

20,126

194,266

223,986

313,887

36,122

12,032,522

15,067,094

Buildings
and
Structures

7,152,803

9,550

30,000

765,404

7,957,757

1,237,184

Furniture

19,220

Other

235,000

32,086

593,355

860,441

527,639

Total
Maintenance
of Assets

1,457,464

679,594

480,378

11,101,200

1,862,779

3,092,158

30,000

20,126

194,266

2,138,759

313,887

36,122

21,406,734

18,057,084
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Contractual

Services
Transport 33,502 49,320 32,575 786,150 38,491 55,815 4,240,068 1,309,733 - - 577,405 710 1,160 7,125,019 9,148,002
Telecommunication 561,428 161,525 160,039 6,127,870 294,691 485,972 2,545,113 301,451 137,709 124,425 4,395,936 16,549 18,944 15,362,900 16,632,827
Postal Charges 38,747 3,340 8,415 104,605 13,900 49,050 47,505 17,120 354,155 - 110,580 - - 747,417 865,166
Electricity 7,679,726 920,578 1,894,998 15,218,061 4,580,694 12,659,736 1,419,541 - - - 3,566,329 - - 48,647,408 65,346,207
Security Services 13,190,874 465,872 189,050 9,233,417 325,326 7,477,113 3,910,801 2,090,625 - - 5,389,122 - - 42,272,201 45,679,943
Water 5,591,311 75,128 - 2,306,069 905,402 1,417,717 184,367 - - - 922,335 - - 11,580,336 11,702,564
Cleaning Services 6,609,769 3,099,905 2,928,904 4,720,045 6,555,587 8,115,977 3,773,613 3,976,067 - - 3,527,242 - - 43,307,109 47,424,781
Rent and Hire

1,581,995 - - 6,000,000 - - 14,786,575 - - - 13,500 - - 22,382,070 22,399,803
Charges
Rates And Taxes to - - - 209,999 - - - - - - 11,103 - - 221,102 317,332
Local Authorities
Printing & - 188,753 - 203,032 - 419,110 346,438 93,458 773,318 - 623,926 - - 2,648,035 2,375,747
Advertising
Other - - 9,000 82,249 30,754 97,270 79,500 29,170 - - 442,236 - - 770,179 1,501,779
Total Contractual

35,287,442 4,964,422 5,222,981 44,991,498 12,744,346 30,777,761 31,333,521 7,817,624 1,265,182 124,425 19,579,713 17,259 20,104 195,063,776 223,394,152

Services
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Other
Services

Travel
Grants to
Universit

y
Teachers

4,282

Special
Service-
Council &
Committe
es

67,225 -

60,000

294,82
9

7,200

18,600

87,00

110,000

644,854

1,431,64
1

Special
Service -
Professio
nal &
Others

56,500

3,000 17,000

34,000

62,500

432,500

18,625

24,50

648,625

105,000

Worksho
ps,
Seminars
&
Meetings

46,00

46,000

217,865

Academic
Research

47,660

47,660

6,656

Training
Service
Local
(Staff
Develop
ment)

240,000

450,00

863,755

20,000

88,800

1,662,555

2,301,59
4

Postgrad
uate
Research
&
Scholarsh
ips

315,332

Course
Materials
for
Student
&
Learning
Quality
Improve
ment

46,670

1,450,
679

1,497,349

1,568,67
5

Industry
Internshi
ps,
Practical
& Career
Guidance

3,140
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Students

Develop
ment
Initiatives 1,149,246 ; ; ; 386,35 2,047,58 982,566 ) ) ) ) } } 4,565,749 12,592,8
& 0 7 19
Communi
ty
Relations
Universit
y Sports - - - - - - - - - - - - - - 20,000
Activities
Student
Welfare
Employee
Welfare

- - - - - - - - - - - - - - 152,7
Student 52,760
Councils
& Social
Harmony
Holiday 313,045 65,083 25,320 1,331,06 133,28 416,827 39,000 7,000 91,937 . 24,80 7,000 - 2,454,357 3,253,65
Warrants 0 6 0 6
Entertain
ment 764,282 383,89 379,90 610,489 - 205,097 268,278 307,339 48,063 207,2 805,2 23,31 - 4,003,208 5,857,96

3 6 87 60 4 8

Expenses
Bank - - - 750 - - - - - - - - - 750 4,500
Charges
Awards
and 65,00
Indemniti 132,525 - - - - 96,800 - - - - 0 - - 294,325 335,707
es/Endow
ments
Contribut
ion & 166,69 105,4 1,958,56
Members - - - - ° 5,500 17,419 - - - 69 - - 295,078 7
hip Fees
Convocati ; ; ; ; ) ) ) ; 99,032 ; ; ; ) 99,032 6,855,86
on 9
Examinati 1,375 1,493,5 5,775,50 4,985,4 5,884,82 1,292,2 12,70 2,058 29,336,09 30,908,0
on 5,163,662 955 45 3 67 3 606,148 686,735 66 0 222 - - 0 25
Expenses
Others 930,040 i17'59 80,820 763,430 ;54'50 148,030 7,500 124,324 960,000 - ;37'3 14'42 - 3,646,745 :’964'28
Hostel 1,952,0 33,00 7,543,25
Bursary 00 0 1,985,000 0
Interest
Subsidy 477,73 476,70 820,91 90,50 660,7 5,120,74
on 1,619,599 3 ! 1 ’ - 3 ’ 480,145 - 42,331 88,542 1 ’ 21 ’ - - 4,757,191 4' !
Property
Loan
Lease 1,049,

- - - - - - - - - - - - 1 171 2
Interest 171 /049,17 90,685
Total 10,368,89 2,590, 2,923,2 9,452,65 6,976,0 9,370,45 4,359,2 1,275,1 2,598,4 334,9 6,522, 104,7 110,000 57,036,87 85,827,8
Other 9 480 92 1 41 4 81 29 65 88 658 35 ! 9 46
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Services

Total
Ro::j:rent 53,436,08 9,199, 10,112, 78,805,3 23,918, 52,477,4 42,218, 9,997,2 9,327,7 489,5 32,26 361,158 284,7 110,000 323,969,4 413,231,
R 4 195 307 30 372 23 283 27 71 54 5,180 ’ 98 ’ 88 933
Expenditu
re
244,00 4,240,0 2,784,00 1,000,0 2,948,0 8,896, 27,304,40 21,465,4
Bursary 6,764,000 0 80,000 348,000 00 0 00 00 - - 400 - - - o 00
Mahapol } } } } ) ) ) } } ) } : : ) : 31,024,3
a 50
Mahapol
a Trust 32,521,0
Fund - - - - - - - - - - - - - - -
00
Compone
nt
Total
Mahapol
244,00 4,240,0 2,784,00 1,000,0 2,948,0 8,896, 27,304,40 85,010,7
a Bursa'ry 6,764,000 0 80,000 348,000 00 0 00 00 - - 400 - - - 0 50
Expenditu
re
Rehabilit
ation
Recurrent 2,509,964 618,57 - 470,265 755,75 668,713 - - - - - 5,824 - - 5,029,101 70,427,2
R 9 7 96
Expenditu
re
ToTAL 789,443,3 138,60 178,94 1,071,78 401,25 756,114, 147,956 67,126, 36,538, 22,88 :isl'i 5,297,67 5,172, 110,000 3,886,551 3,689,27
11 9,362 0,497 7,548 7,421 666 ,023 783 479 8,052 1 ’ 9 125 ! ,318 3,901
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Expenditure Statement -Note 19-Programme 03-03-Teaching Resources,08-Ancilliary Activities

. . Teachin 202

Object Title Resourcgs Hostel (Igs)o ?gi)g
03-01 08-01

Salaries & Wages - Acedemic
Salaries & Wages 15,126,152 15,126,152 12,439,315
U.P.F. 3,008,997 3,008,997 2,501,237
Pension 2,660,158 2,660,158 2,179,140
E.T.F. 1,133,831 1,133,831 936,076
Academic Allowance 21,239,512 21,239,512 17,416,594
Cost of Living Allowance 1,428,700 1,428,700 1,352,260
Other Allowance 832,560 832,560 555,280
Research Allowance 4,833,452 4,833,452 4,339,760
20% Allowance 3,025,230 3,025,230 2,479,875
Total Salaries & Wages - 53,288,592 53,288,592 44,199,538
Acedemic
Salaries & Wages - Non
Academic
Salaries & Wages 27,215,124 13,452,427 40,667,551 34,620,048
U.P.F. 3,833,193 1,915,966 5,749,159 4,842,665
Pension 2,987,413 1,158,955 4,146,368 3,796,015
E.T.F. 1,364,122 614,984 1,979,106 1,727,736
Acting Allowance - 151,129 151,129 -
Overtime 1,921,728 466,398 2,388,126 4,215,942
Holiday Payments - - - 10,168
Cost of Living Allowance 5,914,505 2,096,439 8,010,944 7,623,921
Allowance - - - 472
Other Allowance 7,800 915,044 922,844 775,185
20% Allowance 5,462,519 2,196,890 7,659,409 6,804,803
Research Allowance 327,395 - 327,395 288,037
Adjusment Allowannce 1,434 - 1,434 858,099
M C A 35% Allowannce 12,332,982 4,943,002 17,275,984 15,300,419
Total Salaries & Wages - 61,368,216 27,911,234 89,279,449 80,863,511
Non Academic
Total -Personal Emoluments 114,656,808 27,911,234 142,568,042 125,063,049
Travelling
Domestic - 3,000
Total Travelling - 3,000
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Supplies & Requisites

Stationery and Office Requisites 690,932 403,300 1,094,232 737,390
Fuel and Lubricants 750 1,100 1,850 307
Uniforms 173,087 30,983 204,069 39,600
Mechanical and Electrical - - - 5,800
Goods

Other 1,159,631 1,139,234 2,298,865 3,992,209
Total Supplies & Requisites 2,024,399 1,574,617 3,599,016 4,775,306
Maintenance of Assets

Plant, Machinery and 1,838,469 160,901 1,999,370 2,527,725
Equipment

Buildings and Structures 16,108 - 16,108 -
Total Maintenance of Assets 1,854,577 160,901 2,015,478 2,527,725
Contractual Services

Transport 1,596 46,873 48,469 71,091
Telecommunication 192,493 286,302 478,795 974,873
Postal Charges 3,550 - 3,550 17,705
Electricity 5,130,410 7,516,569 12,646,979 13,264,563
Security Services 108,029 21,593,385 21,701,414 23,853,226
Water 72,710 6,823,217 6,895,926 8,024,253
Cleaning Services 2,311,167 24,864,178 27,175,345 27,523,164
Rent and Hire Charges 97,900 - 97,900 247,666
Printing & Advertising 27,246 - 27,246 104,711
Other 8,642 - 8,642 135,000
Total Contractual Services 7,953,742 61,130,525 69,084,267 74,216,252
Other Services

Special Service - - - - 7,950
Professional & Others

Workshops, Seminars & 5,000 - 5,000 26,000
Meetings

Academic Research - - - -
Training Service Local - - - 561,000
(Staff Development)

Holiday Warrants 133,936 - 133,936 178,418
Entertainment Expenses 17,381 36,203 53,584 79,687
Bank Charges 15,985 - 15,985 -
Contribution & 15,000 - 15,000 1,250
Membership Fees

Examination Expenses - 1,000 1,000 -
Others 340,690 674,236 1,014,926 995,365
Interest Subsidy on 444,408 20,908 465,316 482,554
Property Loan

Lease Interest - - - -
Total Other Services 972,399 732,346 1,704,745 2,332,224
Total Other Recurrent 12,805,118 63,598,389 76,403,506 83,854,508
Expenditure

Rehabilitation Recurrent 3,032,924 3,015,562 6,048,486 21,442,425
Expenditure

Library Journal 3,441,669 - 3,441,669 -
TOTAL 133,936,518 94,525,185 228,461,703 230,359,981
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Expenditure Statement -Note 19-Programme 04-welfare Services

Health Physical 2020 2019
Object Title Service Education Welfare (Rs) (Rs)
04-01 04-02 04-03
Salaries & Wages - Acedemic
171,120 - -
Equalization Allowance 171,120 171,120
Visiting Lecture Fees 1,275,307 1,275,307 3,350,150
Total Salaries & Wages - 171,120 -
Acedemic 1,275,307 1,446,427 3,521,270
Salaries & Wages - Non
Academic
7,730,603
Salaries & Wages 10,928,051 17,604,864 36,263,519 30,142,275
1,606,743
U.P.F. 1,768,991 2,765,855 6,141,589 5,233,796
263,032
Pension 1,052,804 1,562,651 2,878,487 2,208,215
373,955
E.T.F. 564,770 865,702 1,804,427 1,488,403
Acting Allowance 62,789 62,789 62,789
142,459
Overtime 905,401 4,440,366 5,488,226 7,200,753
Holiday Payments 85,301 85,301 86,929
1,360,102
Cost of Living Allowance 2,385,542 3,157,239 6,902,883 6,257,563
3,684 -
Other Allowance 6,600 10,284 121,332
1,532,194
20% Allowance 2,438,435 3,594,426 7,565,055 5,868,888
Research Allowance 58,062
Adjusment Allowannce 495,951
3,447,437
M C A 35% Allowannce 5,486,479 8,087,460 17,021,375 13,198,411
Total Salaries & Wages - Non
Academic 16,460,209 25,678,563 42,085,163 84,223,934 72,423,366
Total -Personal Emoluments 16,631,329 26,953,870 42,085,163 85,670,362 75,944,636
Travelling
Domestic - 6,363 - 6,363 79,550
Foreign - - - - 513,000
Total Travelling - 6,363 - 6,363 592,550
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Supplies & Requisites

Stationery and Office Requisites 323,299 164,573 1,436,876 1,924,747 2,406,708
Fuel and Lubricants 8,949 56,836 406 66,191 121,681
Uniforms 134,627 97,184 187,322 419,134 72,425
Chemicals and Consumables 6,400 - - 6,400 187,484
Medical Supplies 220,798 - - 220,798 131,676
Other 163,639 2,197,141 3,645,490 6,006,270 9,459,915
Total Supplies & Requisites 857,713 2,515,734 5,270,094 8,643,541 12,379,889
Maintenance of Assets

Vehicles - - - - 3,390
Plant, Machinery and Equipment 19,798 347,539 204,522 571,859 455,714
Total Maintenance of Assets 19,798 347,539 204,522 571,859 459,104
Contractual Services

Transport - 21,869 2,820 24,689 179,226
Telecommunication 59,885 26,554 154,365 240,803 711,114
Postal Charges - 870 49,622 50,492 39,558
Electricity - 166,847 904,142 1,070,989 1,515,877
Security Services - 54,014 - 54,014 -

Water - 21,434 10,084 31,519 56,539
Cleaning Services - 3,220,610 - 3,220,610 3,524,686
Rent and Hire Charges - 45,000 5,723,098 5,768,098 8,263,633
Printing & Advertising - - 913,817 913,817 907,330
Other ! 15,000 ! 15,000 6,000
Total Contractual Services 59,885 3,572,199 7,757,948 11,390,032 15,203,962
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Other Services

Special Service -Professional - 5,000 10,750 15,750 36,500
& Others
Training Service Local (Staff - - - - 16,950
Development)
University Sports Activities - 72,000 - 72,000 4,773,233
Student Welfare Employee - - 550,000 550,000 2,901,825
Welfare Student Councils &
Social Harmony
Holiday Warrants 10,000 179,832 100,733 290,565 309,301
Entertainment Expenses 2,241 39,746 231,614 273,601 346,277
Contribution & Membership 81,600 613,700 - 695,300 605,100
Fees
Examination Expenses - - - - 2,200
Others 336,595 18,320 154,290 509,205 521,457
Interest Subsidy on Property 43,779 - 163,852 207,631 199,021
Loan
Total Other Services 474,215 928,598 1,211,239 2,614,052 9,711,864
Total Other Recurrent 1,411,611 7,370,432 14,443,802 23,225,845 38,347,369
Expenditure
Foreign Students Scholarship - - 150,000 150,000 3,429,051
Rehabilitation Recurrent - 2,163,489 - 2,163,489 1,273,180
Expenditure
TOTAL 18,042,940 36,487,791 56,678,965 111,209,696 118,994,236
Expenditure Statement -Note 19-Programme 05-Maintenance of Building & Facilities
. . Land & - Water 2020 2019
Object Title Building Electricity supply (Rs) (Rs)
05-01 05-02 05-03
Salaries & Wages - Non
Academic
Salaries & Wages 27,969,820 1,862,770 727,680 30,560,270 31,351,251
U.P.F. 4,043,679 360,727 86,964 4,491,370 4,863,773
Pension 3,104,268 100,585 99,387 3,304,240 2,934,486
E.T.F. 1,429,590 92,263 37,270 1,559,122 1,559,653
Overtime 1,743,728 41,584 41,094 1,826,407 4,899,418
Cost of Living Allowance 6,474,000 374,400 187,200 7,035,600 8,368,368
Other Allowance 5,700 1,332 - 7,032 7,032
20% Allowance 5,836,156 372,554 145,536 6,354,246 5,418,722
Adjusment Allowannce - - - - 1,831,075
M C A 35% Allowannce 13,131,346 838,246 327,456 14,297,049 12,175,476
Total Salaries & Wages - Non 63,738,287 4,044,461 1,652,587 69,435,335 73,409,253
Academic
Total -Personal Emoluments 63,738,287 4,044,461 1,652,587 69,435,335 73,409,253
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Travelling

Domestic 1,000 1,000 11,175
Total Travelling 1,000 1,000 11,175
Supplies & Requisites

Stationery and Office Requisites 691,846 691,846 501,230
Fuel and Lubricants 252 477 252 477 262,523
Uniforms 503,586 503,586 14,400
Other 843,177 843,177 1,390,965
Total Supplies & Requisites 2,291,085 2,291,085 2,169,118
Maintenance of Assets

Vehicles - - 20,150
Plant, Machinery and Equipment 197,339 197,339 318,525
Buildings and Structures 21,654,604 21,654,604 24,783,782
Other - - 281,500
Total Maintenance of Assets 21,851,944 21,851,944 25,403,956
Contractual Services

Transport 35,042 35,042 35,499
Telecommunication 109,713 109,713 103,446
Electricity 671,395 671,395 29,220,642
Water 1,626 1,626 7,034,650
Cleaning Services - - 287,500
Rent and Hire Charges 30,600 30,600 -
Printing & Advertising 453,104 453,104 75,000
Other . : 252,167
Total Contractual Services 1,301,480 1,301,480 37,008,905

171



Other Services

Special Service -Professional &

Others 19,500 - - 19,500 -
Holiday Warrants 501,311 - - 501,311 336,429
Entertainment Expenses 15,978 - - 15,978 44,423
Others 3,114,959 - - 3,114,959 111,230
Interest Subsidy on Property Loan 25,133 - - 25,133 27,844
Lease Interest

Total Other Services 3,676,880 ; ; 3,676,880 519,927
Total Other Recurrent

Expenditure 29,122,389 - - 29,122,389 65,113,081
Rehabilitation Recurrent

Expenditure - - - - 91,241
TOTAL 92,860,676 4,044,461 1,652,587 98,557,724 138,613,574
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Note 19

Expenditure Statement -Note 19-Programme 06-Non - Treasury

. Extension International Strengthening 2020 2019

Description Research Centers Funds
Courses level Research (Rs) (Rs)

Salaries & Wages - Acedemic
Salaries & Wages 425,000 - - - - - 425,000 28,428,597
U.P.F. - - - - - - - 37,560
Pension - - - - - - - 5,634
Academic Allowance 1,317,600 - - - - - 1,317,600
Visiting Lecture Fees 91,268,942 491,250 27,000 105,000 - - 91,892,192 107,674,437
Allowance 11,599,036 4,549,037 - 2,366,126 - - 18,514,199 83,899,388
Other Allowance 53,515,927 8,351,476 1,024,576 3,664,357 - - 66,556,336 41,599,955
Entertainment Allowance - - - 305,554 - - 305,554
Total Salaries & Wages - Acedemic 158,126,505 13,391,763 1,051,576 6,441,037 - - 179,010,882 261,645,571
Salaries & Wages - Non Academic
Salaries & Wages 16,223,451 26,194,479 3,036,793 36,825,607 1,272,694 1,605,000 85,158,024 63,953,721
U.P.F. 1,975,953 944,277 - 4,121,793 - - 7,042,023 5,371,949
U.P.F-Arrears - - - - - - - 940
Pension-Arrears - - - - - - - 1,074
E.T.F. 492,435 3,672 4,284 877,261 - - 1,377,651 832,505
E.T.F-Arrears - - - - - - - 403
Overtime 942,906 4,945 19,235 2,147,059 - - 3,114,146 8,079,587
Allowance - - - - - - - 2,221,558
Other Allowance 7,578,181 14,699,811 121,800 14,896,571 - - 37,296,364 40,654,886
Total Salaries & Wages - Non 27,212,927 41,847,184 3,182,113 58,868,291 1,272,694 1,605,000 133,988,208 121,116,623
Academic
Total Personal Emoluments 185,339,432 55,238,947 4,233,689 65,309,329 1,272,694 1,605,000 312,999,090 382,762,194
Travelling
Domestic 661,795 5,256,276 665,719 1,358,041 8,050 540,053 8,489,934 13,688,389
Foreign - - - 778,620 - 52,045 830,665 4,100,746
Total Travelling 661,795 5,256,276 665,719 2,136,661 8,050 592,098 9,320,599 17,789,136
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Supplies & Requisites

Stationery and Office 3,238,150 5,271,321 302,955 1,412,488 56,230 62,338 10,343,481 21,116,261
Requisites

Chemicals and - 1,320,459 - 283,946 586,254 625,696 2,816,355 9,781,198
Consumables

Medical Supplies - - - 609,300 - - 609,300 1,074,239
Other 6,847,426 29,420,789 373,409 26,922,138 - 509,262 64,073,024 57,379,646
Total Supplies & Requisites 10,085,575 36,012,569 676,364 29,227,872 642,484 1,197,297 77,842,161 89,351,344
Maintenance of Assets

Plant, Machinery and 208,000 56,490 - 195,329 - - 459,819 38,713
Equipment

Buildings and Structures - 1,202,214 - 2,271,315 - - 3,473,529 11,098,621
Other 365,881 - 35,790 197,799 - - 599,470 1,282,562
Total Maintenance of 573,881 1,258,704 35,790 2,664,443 - - 4,532,818 12,419,896
Assets

Contractual Services

Transport 2,900 2,001,724 - 2,470 27,466 - 2,034,559 13,315,557
Telecommunication 441,535 199,052 113,284 1,392,519 - - 2,146,389 2,161,455
Postal Charges 284,234 - 13,962 243,243 - - 541,439 1,832,512
Cleaning Services - - - - - - - 635,000
Rent and Hire Charges 1,662,125 1,458,340 - 660,423 - - 3,780,888 17,600,517
Rates And Taxes to Local - - - - - - - 12,876,952
Authorities

Printing & Advertising 2,120,323 91,125 108,407 1,139,276 - - 3,459,131 4,783,190
Other 122,387 - - - - - 122,387

Total Contractual Services 4,633,504 3,750,240 235,652 3,437,931 27,466 - 12,084,794 53,205,183
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Other Services

Travel Grants to University - - - - - 70,000 70,000 70,200
Teachers
Special Service - - 999,737 - - - - 999,737
Professional & Others
Workshops, Seminars & 12,664,461 14,168,611 159,092 8,420,334 23,972 - 35,436,469 46,887,126
Meetings
Academic Research - - - - 68,825 3,991,376 4,060,201 3,672,633
Training Service Local (Staff - - - 69,000 - - 69,000 1,473,700
Development)
Postgraduate Research & - - - 798,418 - - 798,418 471,000
Scholarships
Course Materials for - - - 475,203 - - 475,203 -
Student & Learning Quality
Improvement
University Sports Activities - - - 39,800 - - 39,800 95,000
Student Welfare Employee - - - 24,499,610 - - 24,499,610 47,100
Welfare Student Councils &
Social Harmony
Holiday Warrants - - - - - - - 9,180
Entertainment Expenses 1,845,916 4,789,421 119,091 3,258,727 - 133,253 10,146,409 28,722,286
Awards and - - - 2,747,358 - - 2,747,358 600,000
Indemnities/Endowments
Contribution & - - - - 18,000 - 18,000 53,000
Membership Fees
Convocation - - - - - - - 285,713
Examination Expenses 28,006,700 251,000 144,904 1,821,537 - - 30,224,141 43,822,392
Others 2,898,685 419,915 73,819 5,438,073 139,903 3,362,103 12,332,498 22,172,902
Total Other Services 45,415,762 20,628,684 496,906 47,568,060 250,700 7,556,732 121,916,843 148,382,231
Total Other Recurrent 61,370,518 66,906,473 2,110,430 85,034,967 928,700 9,346,127 225,697,215 321,147,790
Expenditure
Rehabilitation Recurrent - - 1,337,040 601,248 - - 1,938,289 2,137,549
Expenditure

246,709,949 122,145,420 7,681,159 150,945,545 2,201,394 10,951,127 540,634,594 706,047,533

TOTAL
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No. of Students Under Each Faculty & Recurrent Expenditure Per Student 2020

Faculty Student No Recurrent Expenditure Administrative Over Total Recurent Cost Capital Cost Total Cost Cost Per Student
2019 2020 2019 2020 2019 2020 2019 2020 2019 2020 2019 2020 2019 2020
Arts 2,134 | 2,590 | 756,264,048 789,443,311 195,792,817 | 194,659,898.71 952,056,865 984,103,210 136,835,624 | 181,547,702.78 | 1,088,892,489 | 1,165,650,913 | 510,259 | 450,058
Education 386 394 156,041,885 138,609,362 35,415,196 29,612,355.25 191,457,081 168,221,717 24,750,961 27,617,681.43 216,208,042 195,839,398 560,124 | 497,054
Science 1,662 | 1,766 | 725,616,968 756,114,666 152,487,189 | 132,729,490.78 878,104,157 888,844,157 106,570,200 | 123,788,896.95 | 984,674,357 1,012,633,053 | 592,464 | 573,405
Medicine 1,578 | 1,577 | 1,003,592,098 | 1,071,787,548 | 144,780,255 | 11852457'9.256099 | 1,148,372,354 | 1,190,312,128 | 101,183,981 | 110,540,821.35 | 1,249,556,334 | 1,300,852,949 | 791,861 | 824,891
Law 992 992 162,227,874 178,940,497 91,015,218 74,556,995.96 253,243,092 253,497,493 63,608,687 69,534,873.03 316,851,779 323,032,366 319,407 | 325,637
Management | 1,939 | 2,065 388,106,040 401,257,421 177,901,721 | 155,201,811.14 566,007,760 556,459,232 124,331,900 | 144,747,492.76 | 690,339,660 701,206,725 356,029 | 339,567
Sri Palee 626 650 226,476,546 258,351,141 57,435,006 | 48,852,870.33 283,911,552 307,204,011 40,140,160 | 45,562,164.79 | 324,051,711 352,766,176 517,654 | 542,717
Technology 349 565 137,596,577 147,956,023 32,020,475 42,464,418.06 169,617,052 190,420,441 22,378,460 39,604,035.55 191,995,512 230,024,476 550,130 | 407,123
Nursing 178 273 54,573,369 67,126,783 16,331,360 20,518,205.54 70,904,728 87,644,988 11,413,656 19,136,109.21 82,318,384 106,781,098 462,463 | 391,140
Total 9,844 | 10,872 | 3,610,495,405 | 3,809,586,752 | 903,179,236 | 698,596,046 4,513,674,640 | 4,626,707,377 | 631,213,628 | 762,079,778 5,144,888,268 | 5,388,787,154
** Average Cost per Student 522,642 495,657

Administrative Overheads

. . Expenditure for Expenditure for
Object Title 2019 2020
General 223,517,147 218,295,380
Administraion
Financial - 51,212,612 47,745,970
Administraion
Supplies 16,868,436 15,973,079
Quality
Assurance Uni 2,027,587
Transport 40,399,725 34,578,683
Examination 42,654,421 36,538,479
Teaching 125,114,750 133,936,518
Resources
Health Service 18,222,298 18,042,940
Physical 48,327,852 36,487,791
Education
Welfare 52,444,086 56,678,965
Maintenance 138,613,574 98,557,724
Hostel 105,245,232 94,525,185
S.D.C. 6,784,754 5,297,679
Reseach 25,209,619 13,152,521
Engineering 125,000 110,000
Faculty
Quality
Assuarance 1,654,976 )
and
Accreditation
Student
Councellor's 6,784,754 5,172,125
Office
Total 903,179,236 817,120,625

** Capital Cost = Depreciation for the year
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My No.} HED/B/UOC/2020/FA/05 Your No.} Date} 25" June 2021

Vice Chancellor,
University Of Colombo.

Report on the Auditor General on the Financial Statements and other legal and monitoring
requirements of University Of Colombo for the year ended 31 December 2020 in terms of
section 12 of the National Audit Act, No. 19 of 2018.

1. Financial Statements

1.1 Qualified Opinion
The audit of Financial Statements of the University Of Colombo for the year ended 31*
December 2020 comprising the Statement of Financial Position as at 31 December
2020 and the Statement of Financial Performance and Statement of Changes in Equity
and Cash Flow Statement for the year then ended and a summary of significant
accounting policies and other explanatory notes were carried out under my direction
in pursuance of provisions laid down by section 20 of the Ordinance of University of
Colombo No. 1 of 1980 vested upon by subsection 107 (5) and section 108 (1) of the
Universities Act No. 16 of 1978 which should be read in conjugation with Article 154
(1) of the Constitution of the Democratic Socialist Republic of Sri Lanka and section 12
of the of the National Audit Act, No. 19 of 2018. My report will be tabled in the
parliament in due course in terms of Article 154 (6) of the Constitution.

In my opinion, except of the matters described in the paragraph on “Basis for Qualified
Opinion” of this report the financial statements give a true and fair view of the
financial position of the University Of Colombo as at 31 December 2020 and its
financial performance and cash flows for the year then ended in accordance with Sri
Lanka Public Sector Accounting Standards.

1.2 Basis for Qualified Opinion

a) As per paragraph 54 of the no.07 in Sri Lanka Public Audit Standards,
revaluation increases and decreases relating to assets within a class of
property, plant and equipment must not be offset in respect of assets in
different classes. Yet, the revaluation deficit of office equipment of Sri Palee
Campus totaling to Rs. 5,437,395 had been offset to the revaluation surplus of
laboratory and teaching equipment. Consequently, revaluation revenue and
annual surplus have been understated and overstated in the Financial
Statements by the same amount.

b) In contrary with the provisions of the paragraph 55 of the no.07 in Sri Lanka
Public Auditing Standards, an amount of Rs. 42,248,667 in asset evaluation
revenue has been adjusted to the revenue of the Statement of Financial
Performance under Amortization of Capital Grants and thereby, the annual
surplus and revaluation revenue have been overstated and understated in the
Financial Statements by the same amount.
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c¢) No action had been taken to re- review property, plant, equipment and
intangible assets that have already been totally depreciated yet still in use
totalling to Rs. 80,706,090 and to state them in the Financial Statements as per
no.3 of Sri Lanka Public Auditing Standards.

d) Though the depreciation percentage of the sports equipment is 25% as per the
depreciation policy on property, plant and equipment, depreciation has been
calculated in 17 instances in contrary to the above provisions, thus making an
under provision of Rs. 1,299,182 in depreciation of the year under review.
Accordingly, the surplus of the year under review and the net value of sports
equipment had been overstated by the said amount.

| conducted my audit in accordance with Sri Lanka Auditing Standards. My
responsibilities, under those standards are further described in the Auditor’s
Responsibilities for the Audit of the Financial Statements section of my report. |
believe that the audit evidence | have obtained is sufficient and appropriate enough
to provide a basis for my qualified opinion.

1.3. Other Information in the Annual Report of the university -2020

Other information refers to the information obtained by me before the date of this
report that are included in the annual report of the university -2020,yet not
available in my audit report. The management is responsible for this other
information.

My opinion of the Financial Statements does not cover this other information and |
do not confirm or express an opinion regarding that.

My responsibility regarding the auditing of the Financial Statements is to reading
the above recognized other information and to consider whether other information
guantitatively contradict with my knowledge obtained through the Financial
Statements, auditing or in any other means. | have nothing to report in this regard.

1.4 Responsibility of Management and Controlling Parties for the Financial
Statements

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with Sri Lanka Public Sector Accounting Standards and for
determining the internal controls which are necessary to enable the preparation of
Financial Statements that are free from material misstatements whether due to fraud
or error.
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It is the responsibility of the management to decide on the going concern ability of the
university in preparation of Financial Statements. It is also a responsibility of the
management to keep accounts on a going concern basis and disclosure of the facts in
relation to the going concern of the university except in case the management intends
to liquidate the university or it is intended to cease operation in the absence of any
other option.

The controlling parties of the university are responsible for the financial reporting
system.

According to the subsection 16 (1) of the National Audit Act, No. 19 of 2018, university
shall maintain proper books and records of all its income, expenditure, assets and
liabilities, to enable annual and periodic financial statements to be prepared in respect
of the university.

1.5. Responsibility of the Auditor in the audit of Financial Statements

My objective is to provide a fair assurance on the Financial Statements that they are
free from material misstatements as a whole whether due to fraud or error and to issue
the Auditor’s Report comprising my opinion. Although fair assurance is a high quality
assurance, it does not confirm that it would always expose quantitative misstatements
when the audit is done in accordance with Sri Lanka Auditing Standards. It is expected
that individual or collective impact of fraud or error may result in quantitative
misstatements and it may have an effect on the decisions taken by the users based on
these financial statements.

This audit has been carried out by me with professional judgement and professional
scepticism. Also,

e Obtaining sufficient and appropriate audit evidence to avoid risks caused by fraud
or error by designing appropriate audit procedures that are appropriate in the
circumstances in recognizing and evaluating possible misstatements that may occur
in Financial Statements due to fraud or error is the basis of my opinion. Fraud will
have a higher impact than that of material misstatements and collusion,
preparation of fake documents, intentional avoidance and avoidance of internal
controls may result in fraud.

e The auditor considered internal controls relevant to the university in order to
design audit procedures that are appropriate in the circumstances, but not for the
purpose of expressing an opinion on the effectiveness of the internal controls of
the institution.

e The audit included evaluating the appropriateness of accounting policies used and
the reasonableness of accounting estimates made by management as well as the

suitability of the related disclosures made by the management.
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e The relevance of using the going concern basis for accounting purpose was
determined based on the audit evidence obtained on whether there is a sufficient
contingency on the going concern of the university due to events or circumstances.
In case | conclude that there is a sufficient contingency, my audit report should
attend to the related disclosures in the Financial Statements and my opinion must
be modified in case the disclosures are not sufficient enough. However, going
concern may end due to future events or circumstances.

e Presentation, structure and content of the Financial Statements with disclosures
was assessed and underlying transactions and events were evaluated for whether
they were included in the Financial Statements in an appropriate and reasonable
manner.

The controlling parties are made aware of the important audit findings, major
internal control weaknesses and other facts recognized in the audit.

2 Report on other Legal and Monitoring Requirements
e Special provisions are included regarding the following requirements in the
National Audit Act, No. 19 of 2018.

- | have obtained all the information and explanations required for the
audit according to the requirements of section 12 (a) of National Audit Act,
No. 19 of 2018, except for the impact of matters described in the paragraph
“Basis for Qualified Opinion” of this report. As seen in my investigation the
university had maintained proper financial reports.

- According to the requirements of section 6 (I) (d) (iii) of National Audit
Act, No. 19 of 2018, the Financial Statements presented by the university
are in consistent with the preceding year.

- According to the requirements of section 6 (I) (d) (iv) of National Audit
Act, No. 19 of 2018, the recommendations made by me in previous year
have been included in the presented Financial Statements.

- According to of the procedures followed, evidence obtained and within the
restriction of the quantitative matters, nothing caught my attention that
was sufficient to make the following statements.

2.2.1  According to the requirements of section 12 (d) of National Audit Act,
No. 19 of 2018, any member of the council of the university has any
direct or indirect interest in any contract entered into by the university
that is outside the normal business arrangement.

2.2.2 2.2.2 According to the requirements of section 12 (f) of National
Audit Act, No. 19 of 2018 ,the auditee entity has not complied
with any applicable written law or other general or special
directions issued by the governing body of the auditee entity.
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2.2.3  According to the requirements of section 12 (g) of National Audit Act, No. 19
of 2018, the university has not performed according to its powers, functions
and duties.

2.2.4  According to the requirements of section 12 (h) of National Audit Act, No.
19 of 2018, the resources of the auditee entity had been procured and
utilized economically, efficiently and effectively within the time frames and
in compliance with the applicable laws.

2.3.0ther Observations

a)

b)

d)

Thirty five funds established by different faculties of the university in which the total
aggregated to Rs. 96,941,682 as per 31°' December 2020 they had not been utilized to
achieve the relevant goals within the year under review. Eleven funds established by the
Science faculty of the university to offer scholarships, in which the total aggregated to Rs.
1,162,177, had not been utilized to offer scholarships within a time period ranging from 2 to
25 years.

No action had been taken to recover the loan balances aggregating to Rs. 1,351,164 that
had been burrowed by 61 officers, in spite of the time lapse of 01- 32 years.

Eighteen members of the academic staff who obtained study leave with full wages to
complete their postgraduate degrees had reported back to work without obtaining the
required qualifications. A total of Rs. 78,241,772 was due from them for breaching the
agreements. An amount of Rs. 20,212,040 was due from twelve members of the academic
staff who had not reported back to work in spite of the time lapse of 02- 18 years. No action
had been taken to recover either of these amounts as at 31°* December of the year under
review.

No action had been taken to fill the 33 existing vacancies in 12 positions of the approved
cadre of the university. Eleven officers had been recruited for 08 posts that does not come
under the approved cadre on contract basis, whose service ranged from 05 months to 04
years.

WPC Wickramarathne
Auditor General
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2021/08/05

Auditor General,
National Audit Office.

Report on the Auditor General on the Financial Statements and other legal and monitoring requirements of University Of Colombo for the year ended 31 December
2020 in terms of section 12 of the National Audit Act, No. 19 of 2018.

1. Financial Statements

1.3 Qualified Opinion

The audit of Financial Statements of the University Of Colombo for the year ended 31 December 2020 comprising the Statement of Financial Position as at
31 December 2020 and the Statement of Financial Performance and Statement of Changes in Equity and Cash Flow Statement for the year then ended and
a summary of significant accounting policies and other explanatory notes were carried out under my direction in pursuance of provisions laid down by
section 20 of the Ordinance of University of Colombo No. 1 of 1980 vested upon by subsection 107 (5) and section 108 (1) of the Universities Act No. 16 of
1978 which should be read in conjugation with Article 154 (1) of the Constitution of the Democratic Socialist Republic of Sri Lanka and section 12 of the of
the National Audit Act, No. 19 of 2018. My report will be tabled in the parliament in due course in terms of Article 154 (6) of the Constitution.

In my opinion, except of the matters described in the paragraph on “Basis for Qualified Opinion” of this report the financial statements give a true and fair
view of the financial position of the University Of Colombo as at 31 December 2020 and its financial performance and cash flows for the year then ended in
accordance with Sri Lanka Public Sector Accounting Standards.
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1.2

Basis for Qualified Opinion

Current Status

(a)

As per paragraph 54 of the no.07 in Sri Lanka Public Audit Standards, revaluation
increases and decreases relating to assets within a class of property, plant and
equipment must not be offset in respect of assets in different classes. Yet, the
revaluation deficit of office equipment of Sri Palee Campus totaling to Rs. 5,437,395 had
been offset to the revaluation surplus of laboratory and teaching equipment.
Consequently, revaluation revenue and annual surplus have been understated and

overstated in the Financial Statements by the same amount.

These errors will be rectified in the year 2021.

(b)

In contrary with the provisions of the paragraph 55 of the no.07 in Sri Lanka Public
Auditing Standards, an amount of Rs. 42,248,667 in asset evaluation revenue has been
adjusted to the revenue of the Statement of Financial Performance under Amortization
of Capital Grants and thereby, the annual surplus and revaluation revenue have been
overstated and understated in the Financial Statements by the same amount.

Action will be taken to re-review the lifetime of the assets and to rectify this in the year
2021

No action had been taken to re- review property, plant, equipment and intangible
assets that have already been totally depreciated yet still in use totalling to Rs.
80,706,090 and to state them in the Financial Statements as per no.3 of Sri Lanka

Public Auditing Standards.

Will be done for the already totally depreciated assets in the year 2021

(d)

Though the depreciation percentage of the sports equipment is 25% as per the
depreciation policy on property, plant and equipment, depreciation has been calculated
in 17 instances in contrary to the above provisions, thus making an under provision of
Rs. 1,299,182 in depreciation of the year under review. Accordingly, the surplus of the
year under review and the net value of sports equipment had been overstated by the
said amount.

These errors will be rectified in the year 2021.
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| conducted my audit in accordance with Sri Lanka Auditing Standards. My responsibilities, under those standards are further described in the Auditor’s Responsibilities for the
Audit of the Financial Statements section of my report. | believe that the audit evidence | have obtained is sufficient and appropriate enough to provide a basis for my qualified

opinion.

13

Other Information in the Annual Report of the university

Other information refers to the information obtained by me before the date of this report that are included in the annual report of the university -2020,yet not available in my
audit report. The management is responsible for this other information.

My opinion of the Financial Statements does not cover this other information and | do not confirm or express an opinion regarding that.

My responsibility regarding the auditing of the Financial Statements is to reading the above recognized other information and to consider whether other information
guantitatively contradict with my knowledge obtained through the Financial Statements, auditing or in any other means. | have nothing to report in this regard.

14

Responsibility of Management and Controlling Parties for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in accordance with Sri Lanka Public Sector Accounting Standards and for
determining the internal controls which are necessary to enable the preparation of Financial Statements that are free from material misstatements whether due to fraud or error.

It is the responsibility of the management to decide on the going concern ability of the university in preparation of Financial Statements. It is also a responsibility of the
management to keep accounts on a going concern basis and disclosure of the facts in relation to the going concern of the university except in case the management intends to
liguidate the university or it is intended to cease operation in the absence of any other option.

The controlling parties of the university are responsible for the financial reporting system.

According to the subsection 16 (1) of the National Audit Act, No. 19 of 2018, university shall maintain proper books and records of all its income, expenditure, assets and liabilities,

to enable annual and periodic financial statements to be prepared in respect of the university.
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15

Responsibility of the Auditor in the audit of Financial Statements

My objective is to provide a fair assurance on the Financial Statements that they are free from material misstatements as a whole whether due to fraud or error and to issue the
Auditor’s Report comprising my opinion. Although fair assurance is a high quality assurance, it does not confirm that it would always expose quantitative misstatements when the
audit is done in accordance with Sri Lanka Auditing Standards. It is expected that individual or collective impact of fraud or error may result in quantitative misstatements and it
may have an effect on the decisions taken by the users based on these financial statements.

This audit has been carried out by me with professional judgement and professional scepticism. Also,

e Obtaining sufficient and appropriate audit evidence to avoid risks caused by fraud or error by designing appropriate audit procedures that are appropriate in the
circumstances in recognizing and evaluating possible misstatements that may occur in Financial Statements due to fraud or error is the basis of my opinion. Fraud
will have a higher impact than that of material misstatements and collusion, preparation of fake documents, intentional avoidance and avoidance of internal controls

may result in fraud.

e The auditor considered internal controls relevant to the university in order to design audit procedures that are appropriate in the circumstances, but not for the
purpose of expressing an opinion on the effectiveness of the internal controls of the institution.

e The audit included evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates made by management as well as the
suitability of the related disclosures made by the management.

e The relevance of using the going concern basis for accounting purpose was determined based on the audit evidence obtained on whether there is a sufficient
contingency on the going concern of the university due to events or circumstances. In case | conclude that there is a sufficient contingency, my audit report should
attend to the related disclosures in the Financial Statements and my opinion must be modified in case the disclosures are not sufficient enough. However, going
concern may end due to future events or circumstances.

e Presentation, structure and content of the Financial Statements with disclosures was assessed and underlying transactions and events were evaluated for whether
they were included in the Financial Statements in an appropriate and reasonable manner.

The controlling parties are made aware of the important audit findings, major internal control weaknesses and other facts recognized in the audit.
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Report on other Legal and Monitoring Requirements

2.1 Special provisions are included regarding the following requirements in the National Audit Act, No. 19 of 2018.
2.1.1 | have obtained all the information and explanations required for the audit according to the requirements of section 12 (a) of National Audit Act, No.

19 of 2018, except for the impact of matters described in the paragraph “Basis for Qualified Opinion” of this report. As seen in my investigation the
university had maintained proper financial reports.

2.1.2 According to the requirements of section 6 (I) (d) (iii) of National Audit Act, No. 19 of 2018, the Financial Statements presented by the university are
in consistent with the preceding year.

2.1.3 According to the requirements of section 6 (l) (d) (iv) of National Audit Act, No. 19 of 2018, the recommendations made by me in previous year have
been included in the presented Financial Statements.

2.2 According to of the procedures followed, evidence obtained and within the restriction of the quantitative matters, nothing caught my attention that was sufficient to make
the following statements.

2.2.1 According to the requirements of section 12 (d) of National Audit Act, No. 19 of 2018, any member of the council of the university has any direct or indirect interest in any
contract entered into by the university that is outside the normal business arrangement.

2.2.2 According to the requirements of section 12 (f) of National Audit Act, No. 19 of 2018 ,the auditee entity has not complied with any applicable written law or other general

or special directions issued by the governing body of the auditee entity

2.2.3.  According to the requirements of section 12 (g) of National Audit Act, No. 19 of 2018, the university has not performed according to its powers, functions and duties.

2.2.4.  According to the requirements of section 12 (h) of National Audit Act, No. 19 of 2018, the resources of the auditee entity had been procured and utilized economically,
efficiently and effectively within the time frames and in compliance with the applicable laws.
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Other Observations

(a)

Thirty five funds established by different faculties of the university in which the total
aggregated to Rs. 96,941,682 as per 315 December 2020 they had not been utilized to
achieve the relevant goals within the year under review. Eleven funds established by
the Science faculty of the university to offer scholarships, in which the total aggregated
to Rs. 1,162,177, had not been utilized to offer scholarships within a time period
ranging from 2 to 25 years

The university has established 150 such ledger accounts subjected to the approval of
the Council. The expenses are made for the purpose which these accounts have been
established. An amount of Rs.Mn. 263 has been spent in the year 2020. As per the
strategic plan of the university, all the funds allocated for the year are not spent to
achieve the objectives of such funds. Accordingly, the university does not agree with
the observation that no action has been taken to spend an amount of Rs.96,941,682.

Scholarship

Description

Prof. J E Jayasuriya Prize for
Mathematics

Kottegoda Gnanalankara Thero
Scholarship for Mathematics

Douglas Amarasekara Burseries

Charles M Dias Memorial
Scholarship

As per the letter dated 04.08.2021
of Deputy Registrar (Examinations),
selection of students for the

scholarship has been commenced.

Gold Medal for Industrial Statistics

This would be properly conferred to
student at the
convocation —2020.

the relevant

Mr. & Mrs. H D P Gunawardhana
Memorial Prize in Physics &
Mathematics

As per the letter dated 04.08.2021
of Deputy Registrar (Examinations),

selection of students for the

scholarship has been commenced.
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P P Jayawickrama Memorial
Sholarship in Physics

The scholarship for the year 2019
has been conferred to the relevant
student and as per the letter dated
04.08.2021 of Deputy Registrar
(Examinations), selection of
students for the scholarship - 2020
has been commenced.

W Chalotte Peiries Memorial
Scholarship

As per the letter dated 04.08.2021
of Deputy Registrar (Examinations),
selection of students for the
scholarship has been commenced.

Maharaja Computer Science
Award

It has been informed to confer the
scholarships to the qualified
students subjected to the approval
of  the Senate  with the
reccommondation of the UCSC.

Dr. Samuel Basu Memorial
Scholarship

As per the letter dated 04.08.2021
of Deputy Registrar (Examinations),
selection of students for the
scholarship has been commenced.

(b)

No action had been taken to recover the loan balances aggregating to Rs. 1,351,164

that had been burrowed by 61 officers, in spite of the time lapse of 01- 32 years.

One officer has paid his loan of Rs.9, 180.00 in 2021. Action has been taken to recover

the loans of the other officers.
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Eighteen members of the academic staff who obtained study leave with full wages to
complete their postgraduate degrees had reported back to work without obtaining the
required qualifications. A total of Rs. 78,241,772 was due from them for breaching the
agreements. An amount of Rs. 20,212,040 was due from twelve members of the
academic staff who had not reported back to work in spite of the time lapse of 02- 18
years. No action had been taken to recover either of these amounts as at 31t December
of the year under review.

Out of these 18 lecturers, 7 have completed their PhD degrees while being in service

and they have submitted their degree certificates.

1. MS. DS E US Liyanage

2. Mr. W. J. S. S. De Silva
3. MS. H M Lalitha Kumari
4. Dr. N M Mendis

5. Dr. W.A.S. Disanka

6. Dr. C.J. Wijerathne

7. Prof.S. Segarajasingham

Faculty of Law

Faculty of Arts

Faculty of Education
Faculty of Law

Faculty of Management
Faculty of Science

Faculty of Law

In addition, the following 8 lecturers have informed the university that they are still

reading for their PhD degrees.

1.

2.

Ms. S. S. M. W. Senevirathna
Ms. H. A. Menaka
Mr. P. K. J. E Nonis

Mr. B. M. B. P Bandaranayake

Mr. D. G. N.Rambukwella
Ms. S.R.S.D.K. Weerawansha

Mr. G.M.I. Aponso

Faculty of Law
Faculty of Law
Faculty of Education

Carrer Guidence
Unit
Faculty of Arts

Faculty of Arts

Faculty of Arts
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8. Ms. H.M.J.C. Herath Faculty of Education

owever, these lecturers have been informed to complete their PhD degree
expeditiously and their progress is being monitored. Also, taking a decision
regarding these lecturers was referred to the Council at its 577" council meeting
held on 10.02.2021. The Council has decided to send reminding letters to the
relavant lecturers and also to refer this matter to a committee comprising three
members appointed by the University Grants Commission. Accordingly, necessary
action will be taken in the future.

Among the lecturers that breached the agreement, Ms.S.R.S.D.K. Weerawansha had
signed a bond for 3 years. The value of the agreement is Rs. 2,658,116.82. Yet, she
has obtained study leave for only a year and after that she has served the university.
Later, she has obtained a study leave of six months from 2018.09.10 to 10.03.2019
to complete her phD degree. Then she has signed a bond with the university again.
There, the value of the bond was re calculated including salary, allowances and
other scholarship funds related to the previous year in which she was on study
leave. Re-calculated value of the bond amount is Rs. 2,665,131.17. Therefore, |
kindly inform you that the value of her previous bond of Rs. 2,658,116.82 should be
removed from this audit report.

In answering the letter to inquire about the progress of her PhD degree, she has
informed that her PhD thesis has been completed and submitted.

Mr. G.M.I. Aponso has signed a bond worthy of Rs. 3,354,585.00 with the university
for three (03) years (2010.05.10 - 2013.05.09). Yet, he too has obtained a study leave
of one year and has resumed the duty. Later, he has obtained a study leave from
29.02.2012 to 28.04.2013 to complete his phD degree and resumed duty again
without completing his PhD degree. Later, in 2018 he has obtained study leave for a
year from 23.04.2018 to 22.04.2019 to complete his phD degree. There, the value of
the bond was re calculated including salary, allowances and other scholarship funds
related to the previous year in which he was on study leave. Re-calculated value of
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the bond amount is Rs. 6,759,030.68. Therefore, | kindly inform you that the value of
her previous bond of Rs. 3,354,585.00 should be removed from this audit report.

In addition, the matter regarding recovery of the bond of Ms. H.M.J.C. Herath was
referred to the Legislative sub Committee at its 28" meeting held on 11.03.2019.
Based on the recommendations of the Legislative sub Committee, the Council at its
551 meeting held on 10.04.2019 has recommended to refer this matter to the
Department of Attorney General to ask for consultation of the Attorney General.
Accordingly, this has been sent to the Department of Attorney General in writing. It
is further informed that she is still in service of the university.

Further, the following three lecturers were released from paying the bond, since
their agreement does not contain any reference to the fact that the course should
be successfully completed. This decision was taken by the Council of the university
at its 551 meeting held on 10.04.2019, based on the recommendations of the
Legislative sub Committee made at its meeting held on 11.03.2019.

These lecturers are still in service of the university

1. Mr. D. M. Karunadasa-Faculty of Arts
2. Ms. SN Rajendran - Faculty of Education
3. Ms. M D M Abeyrathne Faculty of Law

However, although aforesaid Mr. D. M. Karunadasa had been granted an amount of
Rs. 603,000 by NCAS Institute to complete his post graduate degree, only Rs. 201,000
had been utilized by him.  Since completion of the post graduate degree is
mandatory for the lecturers, the UGC has allocated him a grant upto the maximum of
Rs.700, 000.00. Yet, he had withdrawn only Rs. 645,930. Therefore | would like to
inform that the amount mentioned should be amended to include the actual amount
of money that has been obtained from his bonds (Rs. 1,010,942.89 and 1,947,736.69)
by him.

Although Ms. S.N Rajendran has been given study leave for 3 years from 01.04.2012
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to 31.12. 2015, she has resumed duty at the university since 31.03.2014. She has
signed a bond of Rs. 6,547,600.00 for this three years’ duration.

The scholaeship amount of Rs. 3,350,300.00 allocated for her was included in it.She
had withdrawn only Rs. 251,000.00 out of that. Therefore, | would like to inform
you that this should be recalculated including her bond, salary and wages obtained
and the actual scholarship fund obtained.

Lecturers that have not resumed work after moving overseas

Out of the 15 lecturers mentioned in the audit query, the following two lecturers
have already paid the total value of their bonds. Only the interest is to be recovered
yet. That interest has been mentioned as the bond value of them.It should be
accordingly rectified as the due interest amount.

However, that amount could not be charged as they have refused to pay the amount.
They have been informed of this matter for several times. Although a letter has been
sent to the Ministry of Education to obtain its approval to inform the relevant
embassies of these lecturers, a reply is yet to be received. In addition, action will be
taken to efer this matter to the UGC as well.

Name of | Faculty | Bond Value Paid Amount (As Due Balance
the at 31.12.2020)

(Interest)
Lecturer

Mr. K.N. | Manage | Rs.5,324,101.18 Rs.6,109,367.92 Rs.740,033.43
Jayasing | ment
he

T. Science Rs.1,708,493.64 Rs.1,795,673.84 Rs.188,547.64
Umasha
nkar
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Although the bond value of Dr. T.M.K.P. Thennakoon was Rs. 497,701.04, once it was
re calculated as per the leave obtained with wages, the due amount was Rs.
1,405,382.04. So far an amount of Rs. 1,146,661.22 has been recovered. In addition, an
amount of Rs. 319,900 has been recovered from her gratuity fund. The balance of Rs.
31,869.21 is currently being recovered. Therefore, the due amount should be Rs.
31,869.21 and the audit query should be accordingly rectified.

Name of Faculty Bond Value Recovered Balance Due
the Amount
Lecturer
(As at

31.12.202)
Dr. Management 497,701.04 1,146,661.22 31,869.21
T.M.K.P
Thennako
on

Also legal action has been taken to recover the bond amount of 6 lecturers. Among
them, cases related to 4 lecturers have been finished and all the cases were decided in
favour of the university
1. Ms. R.E. Casichetty

Although the bond value of this lecturer was Rs.2,845,989.88, it has been re calculated.
The re calculated value is Rs.3,090,743.82. Accordingly, an amount of Rs. 522,866.31
has been recovered and legal action has been taken by the university to recover the
balance of Rs.2,537,877.51. Also, currently the case has been in favour of the university
and it has been decided to recover the relavant bond value from the second and third
defendants. Accordingly, they have been informed several times by the university. But
it has not been paid. Therefore, sending letters dated 30.08.2019, 20.12.2019
and06.02.2021, the university has made a request to the the Department of Attorney
General to inform the university about the future course of action.
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Name Fac Bond Value Recovered Balance Due | Legal

of the ulty Amount (As action

Lecture at

r 31.12.2020)

R.E. La 2,845,989.88 522,866.31 2,537,877.51 | Has been

Caciche | w decided in

tty favour of
the
university.

2. Ms. S.M.F. Herath

Although Ms. S.M.F. Herath had signed a bond Rs. 1,195,550.00 in worth, it
has been re calculated. The re calculated value is Rs. 2,428,879.46.
Accordingly, an amount of Rs. 1,649,915.36 has been recovered. Legal action
has been taken by the university to recover the balance of Rs. 778,964.10.
Also, currently the case has been in favour of the university. An Assets Register
of hers is to be submitted to the Department of Attorney General to sequester
the property of Ms. S.M.F. Herath in order to recover the bond. Legal action is
being taken in this regard.

Nameof | Fa Bond Value Recovered Balance Due Legal Action
the cul Amount
Lecturer ty
(As at

31.12.2020)
Ms. Ar 1,195,550.00 1,649,915.36 778,964.10 | Has been
S.M.F. ts decided in
Herath favour of the
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university.

3. Mr. M.S.R. Fernando

Although the bond value of Mr. M.S.R. Fernando was Rs. 617,586.21, later it
653,961.21.
Accordingly, an amount of Rs. 447,880.76. has been recovered. Legal action
has been taken by the university to recover the balance. It was decided to
charge a sum of Rs. 152,120.00 and legal interest on it Accordingly, the first
defendant has been informed several times to make the pament. Yet, no
payment has been made. However, the Department of Attorney General has
been informed to re prepare the Execution Liscense, as the amount has been
inaccurately indicated in the prepared one. Currently, action is being taken by
State atterny at Law Ms. Sepalika Thiiranama, Senior Assistant of the
Department of Attorney General to issue the Execution Liscense.

has been re calculated and the recalculated value is Rs.

Name of Fac Bond Value Recovered Balance Due Legal
the ulty Amount (As Action
Lecturer at
31.12.2020)
Mr. Arts | 617,586.21 447,880.76 152,120.00 Has been
M.S.R. decided in
Fernando favour of
the
university.
Preparatio
n of
Execution
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Liscense is
ongoing.

1.

MS. K.M.C.K. Kamalgoda

MS. K.M.C.K. Kamalgoda had signed a bond of Rs. 1,789,596.28. But, it has
been re calculated. The re calculated value is Rs 1,805,496.28. Accordingly, an
amount of Rs. 398,286.47 has been recovered and legal action has been taken
by the university to recover the balance. Also, this case Has been decided in
favour of the university and it was decided that an amount of Rs. 4,062,117.77
Should be charged from Ms. Kamalgoda, including the legal
interest.Accordingly, the District Court has acquired a movable property
belonging to the second defendant.on 19.01.2015. Files have been prepared
to auction her property in order to recover the remaining bond, as per the
judgment pronounced.

In addition, the relavant documents have been sent to Department of
Attorney General to take legal action in order to recover the bonds of the
following lecturers.

Ms. E.S. Beddewela

The value of the bond is Rs. 6,202,957.07 and a sum of Rs.6,358,680.07 is due
from this lecturer. So far an amount of Rs. 2,477,341.80 has been recovered
from the university.The relavant documents have been sent to Department of
Attorney General on 17.02.2020 to take legal action in order to recover the due
amount of Rs. 5,195,463.79 including the legal interest.

Also, Department of Attorney General by its letter dated 01.06.2021 has asked
the university whether Ms. Beddewela has made any payment or has
responded to the letters sent to her by the university. Accordingly, the
university has replied that letter on 11.06.2021.
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Name of | Facult Bond Recovered Balance Due Legal
the y Value Amount (As at Action
Lecturer 31.12.2020)
E.S. Manag | 6,202, 2,477,341.80 5,195,463.79 Dept. of
Beddew | ement | 957.07 Attorney
ela Genral
has been
informed
to take
legal
action.

Dr. (Ms.) U S Rajapaksha

Although the bond value of Ms. U S Rajapaksha was Rs. 8,538,961.64, it has
been re calculated including the wages and allowances paid. The due amount
was Rs. 8,660,596.64. So far Rs.6,000,163.50 has been recovered and she has
consented to the balance amount of Rs.2,660,433.14 to be recovered from her
ETF,Gratuity and EPF funds.Since some of the documents sent by her were
flawed, she was informed to resend them. This notification was done through
the letters dated 15.06.2020 and 01.04.2021. However, | would like to inform
you that legal actions are being taken along with this.

She has re sent the rectified dcuments to the university with the letter dated
18.04.2021. and it has been received by the university on 25.06.2021.
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Accordingly, action will be taken to obtain the ETF and EPF to the university.

Name of Fac Bond Recovered Balance Due | Legal

the ult Value Amount (As at Action

Lecturer y 31.12.2020)

u.s. Me | 8,538, 6,000,163.50 2,660,433.14 Dept. of

Rajapaksh | dic | 961.64 Attorney

a al Genral
has been
informed
to take
legal
action.

Mr. A.G.U. Perera

the bond value of this lecturer was Rs.256,085.06 and an amount of Rs. 207,998.36 has
been recovered. The due balance of Rs. 48,086.70 is to be recovered from the ETF. UGC
has informed that the letter of consent regarding this matter sent by Mr. Perera is
insufficient. Although Mr. Perera was made aware of this several times through email,
so far it has not been sent.

Although a letter has been sent to the Ministry of Education to obtain its approval to
inform the relevant embassy of this lecturer, a reply is yet to be received.

Name of Faculty Bond Value Recovered Balance Due
the Amount (As at
Lecturer 31.12.2020)
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Mr. A.G.U.

Science 256,085.06 207,998.36 48,086.70
Perera

Ms. H.M.D Gunarathna

Ms. H.M.D Gunarathna is currently paying her bond in instalments. By now, an amount
of Rs. 1,242,591.65 has been recovered. The due balance of Rs.552, 552.89 is being
paid.

Ms. K.E.A. Makuloluwa

The re calculated value of the bond of Ms. K.E.A. Makuloluwa is Rs.7, 663,303.16. An
amount of Rs. 3,876,775.12 has been recovered and consent has been given to pay the
due balance of Rs. 3,786,528.04 in instalments. The Council in its 580" meeting held on
29.03.2021 has recommended to recover the due balance in 48 instalments.

Therefore, the interest related to 48 instalments was calculated as per the Diminishing
Balance Meathod and Ms. Makuloluwa was informed of this on 21.05.2021. According
to that letter, she has paid Rs. 106,000.00 As the first instalment on 16.06. 2021. The
due balance is being paid in instalments.
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Name Facult Bond Interest as per Recovered Balance Due
of the y Value the Amount (As
Lecture Diminishing at
r Balance 31.12.2020)
Meathod (For
48 instalments)
Ms. Arts 7,663,30 657,120.39 3,770,775.1 | 3,707,349.28
K.E.AM 3.16 2
akulolu
wa
(d) No action had been taken to fill the 33 existing vacancies in 12 positions of the
approved cadre of the university. Eleven officers had been recruited for 08 posts that | Non Academic Staff
does not come under the approved cadre on contract basis, whose service ranged from
05 months to 04 years. post Appro | Actual | Explanation Current Status
ved
Cartographer 01 No recruitment The Council

procedure has been
issued by the UGC
regarding this post.

Therefore,
preparation of a draft
for the recruitment
procedure is going on
to be submitted to
the UGC.

has approved
the draft of the
recruitment
procedure. It is
to be
submitted to
the UGC.
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Attendant 02 The Chief Medical -
(Health Officer has informed
Service) that filling vacancies
is not essential at this
time and it is
expected to fill the
vacancies on service
requirements in
future.
Aluminum 01 No recruitment The Council has
Fabricator procedure has been approved the
issued by the UGC draft of the
regarding this post. recruitment
procedure.
Therefore,
preparation of a draft | Itis to be
for the recruitment submitted to the
procedure is going on | UGC.
to be submitted to
the UGC.
Air condition 01 No recruitment | The Council has

Technician

procedure has been
issued by the UGC
regarding this post.
Therefore,

preparation of a draft
for the recruitment
procedure is going on
to be submitted to
the UGC.

approved the
draft of the
recruitment
procedure.lt is to
be submitted to
the UGC.
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Welder

02

Recruiment of non
academic staff was
temporarily
suspended by the
letter dated
24.09.2019 issued by
Ministry of Higher
Education.  Internal
applications were
called for the same
posts in September
2020 but no
application had been
received. Calling
external applications
for this post has been
temporarily
suspended by the
Ministry of Higher
Education, since this
post is categorized in
the UPL salary code.
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Technical
Officer (ICT)

17

01

These 17 posts have
been approved at the
Approved Cadre
Review conducted in
2017. The relavant
recruitment
procedure was issued
in 2019, applications
were called internally
and externally to fill
in the vacancies of
this university.  No
internal applicant had
obtained the basic
requirements.  Only
two external
applicants passed the
selection test. Since
one applicant was
qualified for the post,
he was appointed to
the post with effect
from 24.09.2020.

The interview is
scheduled to be
held on 04t
August.

203




Recruiment of non
academic staff was
temporarily

suspended by the
letter dated
24.09.2019 issued by
Ministry of Higher
Education and the
letter dated
20.11.2019 issued by
the Ministry of
Finance. Applications
were again called for
the same posts in
September 2020 but

the qualifications
given in the
recruitment

procedure were
amended by the UGC
Circular no.
21/2018(1) dated
16.10.2020.
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Therefore,the

previous
advertisement  was
cancelled and
applicatins were
called again in
December 2020.
Currently, the
relevant selection
test is being
organized.

Technical
Officer (AV)

01

An issue in the
recruitment
procedure was
refered to the
UGC.The
Management
Services Department
had been requested
for a prescription.

(Annexure I).

However,a new
recruitment
procedure had been
issued for this post
dated 20.12.2020.
(No. 13/2020)

Internal
applicatins were
called as per the
recruitment
procedure. But
no qualified
applications
were received.
Accordingly,
applications are
to be called
through a
newspaper
advertiesment.
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Technical
Officer
(Mechanical)

01

These posts have
been approved at the
Approved Cadre
Review conducted in
2017. The relavant
recruitment

procedure was issued
in 2019. Applications
have been called and
action is being taken
to fill in the vacancies

An applicant has
been selected for
this post with
effect from
01.07.2021. He
has asked for a
period of a
month to assume
duties.

Technical
Officer (Civil)

01

These posts have
been approved at the
Approved Cadre
Review conducted in
2017. The relavant
recruitment
procedure was issued
in 2019. Applications
have been called and
a selection test is
scheduled to be held
on 26.01.2021.

The applicant
recruited for this
post has
assumed duty
with effect from
17.06.2021.
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Technical
Officer (ECG)

01

This post has been
approved at the
Approved Cadre
Review conducted in
2017. The Council has
already sent its
recommondation to
suppress this post
and to establish a
Nursing Officer post

Gardner

05

Recruiment of non
academic staff was
temporarily
suspended by the
letter dated
24.09.2019 issued by
Ministry of Higher
Education.  Internal
applications were
called for the same
posts in September
2020 but no
application had been
received.
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Calling external
applications for this
post has been
temporarily
suspended by the
Ministry of Higher
Education, since this
post is categorized in
the UPL salary code.

Animal House
Keeper

01

No recruitment
procedure has been
issued by the UGC
regarding this post.
Therefore,

preparation of a draft
for the recruitment
procedure to be
submitted to the UGC
is going on.

Assistant
Animal House
Keeper

01

No recruitment
procedure has been
issued by the UGC
regarding this post.
Therefore,

preparation of a draft
for the recruitment
procedure to be
submitted to the UGC
is going on.
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Academic Staff

MS. Upeksha Silva — Marketing Manager (Period 02-09-2020 to 19-12-2020 (570t
council held on 12-08-2020)

The purpose of appointing the Marketing Manager was to facilitate the University's
business promotion and development in collaboration with industry and stakeholders
nationally and internationally. The role of the marketing officer was to act as a
supervising officer for those purposes. The Marketing Manager is also involved in to
promote Commerce in the short and long term courses as well as activating, developing
and promoting the global trend of promoting employment of the University Staff and
Graduates (Graduands and undergraguates) in Coordination with the International
Unit, Career Guidance Unit, University Business Linkage, Alumni Association etc. The
Marketing Manager is also involved in The appointment was approved by the
University Council and payments were made by the Funding Monitoring Unit (MFU)
(NT).

Ms. A.P.G.N. Akmeemana - System Developer

A.P.G.N. Akmeemana The name mentioned in the annexure should be rectified as
above.

The Examinations Branch deals with all the faculties except the Medical Faculty namely
Arts, Education, Law, Science, Nursing, Technology, Management and Finance and all
the matters related to the internal (undergraduate) and external (Postgraduate)
examinations of the Faculty of Graduate Studies.

Mr. APGN Akmeemana has been recruited to the post of System Developer (on
contract) with effect from 02.03.2020 as per a decision of the Council of the University,
especially to maintain the Student Information Systems (SIS) and other related
databases. The contract period is 02 years.
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Furthermore, | would like to inform that the Council of the University has decided to
recruit Mr. Akmeemana on contract basis, as the Post approved cadre of the University
does not include the post of System Developer related to the Examination Branch and
that post is essential for the database and other IT related work of the Examination
Division.

Ms. H.G.S. Dilhani - Quantity Serveyor

Both Ms. H. G.S. Dilhani and Ms. D.A.M.R. Sumathirathna are currently involved in
quantitative surveying, surveying, bill checking and preparing the bills of many projects
currently being implemented by the Capital Works and Planning branch other than the
projects assigned to them at the appointments. | would like to inform you that the
capital and planning sector needs the services of both of them.

Although this post is not included in the University Recruitment Procedure, Quantity
Surveyors are needed in Quantitative Surveillance in our projects. Therefore, these two
employees have been recruited on a contract basis and their work is essential until the
completion of work on the projects. Furthermore, these positions have been requested
since 2014.

Ms. D.A.M.R. Sumathirathna- Quantity Serveyor

Both Ms. H. G.S. Dilhani and Ms. D.A.M.R. Sumathirathna are currently involved in
quantitative surveying, surveying, bill checking and preparing the bills of many projects
currently being implemented by the Capital Works and Planning branch other than the
projects assigned to them at the appointments. | would like to inform you that the
capital and planning sector needs the services of both of them.

Although this post is not included in the University Recruitment Procedure, Quantity
Surveyors are needed in Quantitative Surveillance in our projects. Therefore, these two
employees have been recruited on a contract basis and their work is essential until the
completion of work on the projects. Furthermore, these positions have been requested
since 2014.
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Mr. S.T.Nandasara — Consultant

Dr. S.T.Nandasara who joined the Permanent Research and Academic Staff at the
University of Colombo on 31 January 1980 retired from the service of the University on
31.01.2018 after completing 38 years of satisfactory service.He is an expert on
electronic nedia and research and expansion of computer science in the local context.
His service was obtained by the University of Colombo School of Computing from
01.02.2018, annually extending the service of him.

Dr. Nandasara is an expert with over 4 years of field experience in the field of Electronic
Media and Computer Science, as well as extensive experience in staff training in Asia
Pacific, Africa and the Middle East. As a Course Coordinator in Electronic Media and
Research Science, Dr. Nandasara used his expertise and his experience of serving the
above countries to train students and to pass on his knowledge to the undergraduate
and postgraduate students at the University of Colombo. In addition the number of
research papers he has written on engineering computer science is also very high. The
engineering computer concepts he introduced have received special attention in
countries such as Japan and Singapore.

In view of the above, Dr. Nandasara assisted in all the activities to implement the basic
concept proposal for the University of Colombo Printing Press initiated by the
University from the preparation of specifications for the printing press machinery
required from the construction of the printing press building, the study and analysis of
the tender papers obtained, and the instructions required for them.

Accordingly, Dr. Nandasara was appointed by the Council on 01.02.2020 as the
Consultant to the Press of the University of Colombo on the recommendation of the
Board of Management and granted extension of service for five months. Duties such as
preparing estimates and ordering all the stationery required for the printing press i.e.
ordering paper and toner etc. are being carried out by him since 01.02.2020 to date.
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Ms. K.M.G.M.R. Kariyawasam (Environmental Officer)

Given the importance of having a proper solid waste management system for the
university, the Center for Environmental Initiatives was of the view that waste
minimization in the urban location of the University of Colombo could significantly
reduce the cost of waste disposal and recycling.

In this regard, the Department of Zoology and Ecology intends to establish a Solid
Waste Management System in collaboration with the Center for Environmental
Initiatives and to make the University of Colombo a Green University by 2020.
Therefore, KMGM has been appointment of Mr. K.M.G.M.R. Kariyawasam as the
Environmental Officer was of significant value to coordinate and facilitate the activities
of the unit. He had fulfilled all the qualifications related to the advertisement and this
appointment was approved by the University Council. Payments were made by the
Funding Monitoring Unit (MFU) (NT).
Period of appointment 02-05-2017 to 01-05-2018

02-05-2018 to 01-05-2019

02-05-2019 to 01-05-2020

02-05-2020 to 01-08-2020

02-08-2020 to 01-11-2020

02-11-2020 to 31-12-2020
As per the approval of 524" Council 14-06-2017 (First appointment )
Mr. N. Selvakumaran - Legal Consultant
With a large number of lawsuits filed by the University and against the University,
considering the importance of seeking the services of a Senior Adviser in Law, it was
decided at the 499th Council meeting held on 09.09.2015 to appoint Mr. N.
Selvakumaran is a Grade | Senior Lecturer in the Faculty of Law who has long been the
Dean of the Faculty of Law, with experience in the legal field as the Senior Legal
Consultant and to to pay an allowance of Rs. 50,000 / - per month for the service
rendered in addition to his duties. Accordingly, Mr. N. Selvakumaran has been
appointed for one year from 01.10.2015
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Council and Date

Monthly
Allowance

Servive Period

507 - 2016.04.22

The monthly allowance of Mr. N Selvakmaran was decided
to be increased by another Rs. 50,000/-.

516 -2016.11.16 Rs. 100,000 1year (2016.10.01 -
2017.09.30)

528 -2017.10.11 Rs. 100,000 1 year (2017.10.01 - 2018.09.30)

543 -2018.11.21 Rs. 150,000 1 year (2018.10.01 - 2019.09.30)

553 -2019.05.15

Mr. N Selvakmaran has submitted his letter of resignation
on 01.05.2019. But that was not accepted at the 553
Council. It was decided to request his service for a period

of another six months.

558 -2019.10.23

Rs. 150,000

1 year (2019.10.01 - 2020.09.30 )

After the former Senior Assistant
Registrar/ Legal & Documentation
of the University of Colombo
resigned, the university has made
to fill that
vacancy. Yet the applicants did

several attempt

not have the competencies
required by the university and
consequently, the vacancy could
not be filled.
facts, this decision was taken by

Considering these

the Council.

213




571 -2020.09.09 Rs. 1 year (2020.10.01 - 2021.09.30))

150,000 ) The relavant decision was taken
by the Council considering his
maturity and expertise of him
regarding the legal advice
rendered by him.

Taking into consideration the need for the service of Mr. N. Selvakumaran, Mr. N.
Selvakumaran has been appointed to the post of Senior Legal Adviser on assignment
basis as follows on the decisions taken at other Council meetings held after the above
decision.

Accordingly, the relevant payments have been made in accordance with an
appointment made on a contract basis as above.

Ms. A.A.D. Rangana - (Instructor in Nursing)

Letter dated 31.05.2017 from the Department of Management Services and letters
dated 19.06.2017 sent by the University Grants Commission have approved the
recruitment of 2 Instructors in Nursing posts for the Department of Clinical Nursing.
(Annexure 1)

Accordingly, Miss A.A.D Rangana has been recruited to the permanent staff on
07.12.2020. Accordingly, only one of the 2 approved posts has been filled.

Senior Professor Chandrika N. Wijeyaratne
Vice Chancellor
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19.06.2017

Vice Chancellor
University of Colombo

Cadre Report - 2017 and request for new cadre posts to the Faculty of Nursing,

University of Colombo

This has reference to the letter No. DMS/0011/CMB dated 31.05.2017 sent by the
Director General of Department of Management Services to the Secretary/Ministry of

Higher Educanion & Highways with a copy to Chairman/UGC

I wish 10 inform vou that the Depaniment of Management Services has approved Forty
Four (44) number of new cadre posts for the Faculty of Nursing, University of Colombo

as per the Annexure 0]

Ihe DMS has further informed that the recruitments should be made according to the
approved Scheme of Recruitment subject to managing the related expenses within the
existing budgetary allocations for the year 2017 and the new recruitments should be

placed at the ifinal step of the relevant salary scale.

Dr. Privantha Premakumara
Necratary

Cc: Regnuar University of Colombo
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