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EAVES o) Innovation in Social
Sciences
Hm. Cs. 61 .61 6l6w Environmental Protection through Judicial 2019 Sabaragamuwa
HeVbIT 6ot Review: The Sri Lankan Experience University Journal
International Journal
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1. PBIUeIDET HHEU60H6I

1.1 oflsmaliuGHIID BHBeuaid - BIbHSID WBHBID UL FaHuwmer wrHif
QaTIPL  LIeOEMeVEBSSH 6T  aldetsm GubuTl B mipeeltd 1978 &ar 16 b
BeVEH LIBVSBMVSSHIPSHIGET FULLD WBmpId 1979 et 11 b Bevdd HLL0O6THF
FULGHe B HTUSSLILL BTN DIFTRISHHBEGHF QFTHIIOTE 2 WITHe0T Blpleu6uon-
Gb. @b Bpeuerd Gamupl 07, CuemsEHTCTES WTauHmBUied RevdsDd 275 B0
SIMLOHSIGTETSHI.

1.2. dysren QFwBur®GseT oBpid CewBLTBseien SHereno

SITFTRIG BEID SENWTT SHeop W B sopsefed CsThed LfuaTsendssd
SIRITHEHEML U HBDHT6V oBBID 61HTHTEL BT CHewausel Bz WSAID FTHBLOTE
usiseilienu GUBBISOSTHLILSBETET o _WTEHevaldbamer aTUIImL  BLBSHIH60.

1.3. pdé smeoll LG
BoleuarsHer HHs smeoll UG 2019 meaaufl 01 o HedH (WwHev 2019 gLy 31
alemIUieUTeT &MVl LiGFHemuids OoTemtheTeng.

2. 5WMflH5H60 SlgliLienL

2.1. swmflise0 SigLiLienL

Gouml Al FHITHE 33053 ) O 51 T T e 15 0316116015 35 68T B FnBWIHBH6NT
SILbm Sl uied BEpId  eugeomBm  FHuleomer Hyw  SewThSLILITL 96T &1
SWTF ST (H6T6en).

2.2, oty wBpid CFwBUTL G HTeTLD
BBleuaTSHET QFWBUTL G BT Die0G Bevmiend HUTITS SHLILSIL G DIeDaTHSILl
CUBILHBEHID S 19Ul aHLTEYSE WA LILLG B FHEamBuIbseT FOTINSHIUBS @B

2.3. Qenibss SnByl

B Blemeveniod dmBml, @euTUD ©ledevdl B LD uBPw gmmml, wipid Geauml elugiome
QUBLOTRILD, 2 flewLd LOTHBMB6L Fniyl, BBID ST&H UTUIFF6 SnBBl SbESUIIBBIL 68T LoeTHeale
GubUTL B BEleuaTsHHer Heniddulsd OBTeTend BBID UTUIFF dmBpihseT (BHHd
FBBIGH6T) CUTHITE gBpISesTeTeniul L CaT uT(hasT WBHID &evmiensd LI LUl
SHOTHBMTENT HIBIAITHH T DIB(WPHEh QFUILILILL L HeTbSH. B SHIMIBEHHEG DGO
SWMHESIUL(B6TenEl.  BBIURISHET OBTHHB0 UTRIBEOHET OBBID HWIHEG L5HH6IT
(account balances) FbUBHITS Sigvieucd GUBOHTATAISHBGH DIIF SHIOB WSS B
SIMIB6T SSl(PpSEh CFUIWNLLTHAIL S Bevmiens HFH SBlSmBLILBSHH0 SImseT (Sri
Lanka Financial Reporting Standards) o@pib Sevmimns seomssl b symseisr (Lanka
Accounting Standards) gmBuenLw gBUTGSET BHs smBpIbEmen  HWTfHEGLELTSI
LOBEID (peTeneus@GLBUTSH DibFH BFHHeT QHTLILI60 LwWaTLBHSSILIL (BeT6rme.

24. WA FmBmISBHEHHSTET GLITBILIL
BPHS  FmBpIbsmen  SUTHSHSH0 BHId  FOFLIINUSBETEr  CQUIBILeNL  LaTgeuerT
Gowum' G BpleuaISHer (WaTemn CsTemt(HeTendi.

2.5. ppisuensdler QBTLTFFuimer @mliL

PAHs  amBpibsmen  HUMHSHGLOUTSH  (IPSTOWTEISH  HBAISIH®S BT JHS
aTRaBHBHIEF  OFeveudbemen AU BSGLLGSHUeTengl.  wefheuenr  Gobum G
PolUaSHBEG DHBTDNGDS  61HTHTETEIBISHTS  QFWBLTL BL 6T  SHUILIGBGL
GUTFHILOTETENE| QIETHRIBET B(HEBBIETBET 6TEILD BHIUITUILDTET 6THTUTILIL] (LPSTDLDHBIONSHH MBS
2 WIB. THIHTVD QHTLTUTS BHovald DIDANHBIH HEHAICOHMENMUID HI6THHBO\BHT6(H
HMVSHBHINBASBETAT  CHeWal SIeVeVFH OFUBLTL ML HBISSleSBHTen  CHenaleniLl
welHealem  GwbUTl G  HBIEId  (WaTeiCy  SHTawialsdens. SDIGBHEMIOW, L6 HeerT
GubuTl B Pmleueld HHs gmBpibsmen SWUTHSGSLOUTEH QBT F&FSwimer S mLienL
LWIeTUBSHSHUGTETSI.
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2.6. oismalLbGSSID HesHullar Learearmmer BloLbe el
BHS FmBuBIbsmen TBBIWMLLILSBEG Devevdh OQauelliLBsHdd CameusBGsd CHameuwter (WHAW il WmiseiT
SINISMSLILGSHHID HBHuler ereny Spfwiiuealsdemeso.

2.7. i@ Falulleome erewmienildemns
sBButemsw Fwjiitomu o pif CFuiusBsTs, Cxhmeuwrar FHHILLRSaN0 QUL (B Faluleomer srewentdamasaT
BewIBLD  SWTFSBLILIL (B6iTorTe.

2.8. QUTBLS6T WLBBILD SlauBens ST (HEH60

FLOLOT6T ©_(HLILIYSH6M60 (QUTHLH6M60) FaH60 QUITIHLH6T eUmEBHEHLD HHSHIBBISH6TE0 H6vldHallLTs (LeienadalILIBLD.
RAWIECBTETB CouBTar HETenLDemULISOETERIL. GLITHL H6T DIELEVH DIIAIHET Henal GLITIHL S6NTE Ee060TaTL L6V
SN HHONUTS  (LeiTeneUBBLILIBLD.

2.9. UL SHFdbsenaleorer Hanibsl (hdh HILILSES6N, HUTHS6T OBBID DIEILDTEIHIS6I

PoluaISHET HHd amBenpsd SWUTHILUSBE (PBTDSHHIOISH T HHWTamIger @nidHuled aIrHLoTeaD, CF6eve sHe,
CFTHHIHH6T, QUIBIILSHET SieTa|H6T ST HILISH6T, WLHIIBH6T WLBBID DEIDTEIRISM6T GLoMBOETETEHSH
SIUFWTGLD. HeabdS B QBTaTmBHMENL LWGLIGSHE CamemenbCurgl eghlfsme TGS BBID gBLjemL U
ST SDIEIDTERIRIGET BBID gl LflaseT, GBI SHHbs Semsbdbl (B OBTeTamssaie GQUTIONNGT &)
FHEVHSIMTUIL LILIL L G.

3. UL 5555 SauibSl B OCaTermesaie LTI

3.1. auflseit

Sl QUHLOTET  6uif]
Blovayd aufl elg(peBEEHdHEMUILD QUTHIITRT aIfHHS HLAIHMBH6N60m 26T Tdhd Henl @D aUHLOTEIS S 6T
Slglienufed aumoTer aflould FISBHIMISBEG BBeled &SI BULIL ale0mev.

b 2 LSBT aulf]
LIBVBMVEBBIDHF 0F606)H6M60 @(h LIGHWTS Die0eUTSH aihLomer aufl OFasHHIaSBE B BLILIGS TS 2616 6dr
THF  FUTSHHHSH  GOBHBHSOBTATOMILGL o empliSsTer  aufl  LeOSMmevbBIPSHHMMe0  HBOLTSHI
SIDIIILGH GBS 6166 2 MIPLILEETERT AflILIVEHMEVSHIS HTHGHDHMD HMIHEF MaIHBLILIGEIHE0M6V.

8. Caradmad sl 1wiplid euf
2009 @eir 09 &b @evds BxFHmdpd SUCWIWRLLD auflF FULSHeT Sp awrer BHHF CFwBLTHS6T 6
o6 THdH HMLSGWD UBHLTOIHHET DlgliLienLulsd MpieuaibHemmed HBOLTH CarFdmad &L ptuieguiyd  euf
CFIHBILIBHB GBS,

3.2. Hlemeowinen QFTSHSHISHSH6N

o QamdHmiIsser QUTHNES CFHTGHHH6NT LBBILD © _LISTEOTHIBET
2017 Sub SewTged HpeuaISHeT  QFTHHISH6T, QUIHHT STHOMRIS6T OBEBID O LISTeThIEmeT  LBawT(BLD
LA BHGSLUGSHSH 2017 HFE amBuISSaTsd STEILISBLILL LS. LIOBHMEVHBPS LDTETILIBISET SLen6wIdhEpalL LD
allenal Bpleuarsdler OFTHHIBH6T, GUTHSHOHTEGH BT OBBID 2 LISTIHIST WewihD ST Hob@GL LGSHSILIL L
FHagHuled MPlwmwiomer QuEIduied WesiBL WLHUIH CFuiLl BeTengl. DHHF CFTsHBHISHMeNT  LOGwWI([HLD
LA BGSGSLUGSHID SBCUTMHW CxpBlu CUDILE B Hamsvenod gmBled e WAL GHESGLLGHHID
BmlysE CrIuIns aure| eneudbsELILIBLD.

o Bzuipmentd
Gauiomend, HF QFLTBBINS FmBuYled CaTdHdHibser QUTHS OHTGHFH LBBID © LsTaTHSTET AT B
CFUILINILL L LIWIGDIGTET SLUL STeusha 6T DliglilenL uiled ereiwl ChIGHTL 1960 BemmIBTeRTLILIL BeTerndl. O\FT 0\ Teinsei
Gauiomend SiFHemenm LIWGTLIHSHHU  HT60D  (LpFHed SLTLLTETEID  QFTHOSHTEMSISET CHUIOTEND  DiFHenen
alBusmer CFWINSBGSH HIOTAISHILLL  HarbdHled Sisvevd SisBBeusBsTar LflaiBaer o eTen sl L
PbHed HBISSILGDSBSI.
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HIIG Cauiwi L

CsTHIHSH6T UMD . . .
LIWIGDIGTEN LI ST6VLD

BLIQL MIG6IT 20 QU(HL RIS

Oumpls QFTEHEH, BWhdr FTser-

10 eu(BLBIG6IT
BIS6T OBDID HHENSH6IT ©

GUTEHGIMRIS6IT 05 6u(HLMIS6IT

SHENMUITLHBIG6T BEId o gfil

L 10 GU(HLBISH6IT
UIT&BMIG6I

SIQIAIELS OBMID GJeneTl © Li-

- 5 QU(BLRIG6IT
I GUTTRIEHGIT

OGN LIS 6uTHIG6IT 5 GU(HLBISHGIT

BIeVEL L|SHSHBMIS6T LOBHILD

. . 5 QU(BLRIS6IT
LI(HeUSBTEY  &F(ehFlen D6l

ulL g omid 5 QU(HLMBIGH6IT

3.3. mFW HT60 (PHESBH6I

BDIeUeTD QUEBLOTEIOTSN CUBB LWEUESSIULTS BS ops aumdseisd Hamen meaulllsbsemas (Term deposit)
SBHTOIHLOTS UL ILTETIL LI B6TeNgl.  DIH&T  cpeold  HmLdGWw eilly GUIIrL uHCeal hds  sewid@see0
FFUBSHBLILILBeTenHIL 6T HHF GFweoTBBINs FnBdpled aUbHLOTEIOTS GBILILILLILIL HeTengl.

3.4. 36160 OFHTHOHI LUSSHIL 65T COHTLTLmL U COFTHHISHH6N

e QDETOLIT(HETHET
PBieuansHermed QsTeTeuare) Gauiul L Gweaeurmerset SLPSAS 20 @bsemowl Ga T Gewry (Wipuins Cams-
SHEHMTS QehsTalILL (G SHNWTer CFTHHioHeTE &ilpbhaTl L LILL (B6Teng.

3.5. IS sld oBpId geneiul DBl LILL GalemguIemneaIsHeiT

(pBUeTD, CFaISHHe0H6T BB genar Sipail i Couemngwl GHTensse SLPSAS 01 @bsmiowl SlsmaLILIBSHHID
HpF 1pHed 12 10TH &TLHIBG6T BTl 60 CouemtBOoer AT 19ed GBULILLUL BeTengl.  SiBelBeausBE
Fywiomenr  wBEID Sl saLCUEIoT? el FHCHBHHBGHFUW OFHTMSH6NT OHTLIUTS  6IHBHANSLOTERT  GJHBLUTHSEHLD
B60em60.

3.6. Liewil & OBTenL

ohosTansulsd  (Balance sheet) @emmismentiiu Getern  QUIDILL  eleaOouaied, Bl HenevenodamBn
Ceueflul LB HedHwetm 1983 e 12 b Devdhs LTl EF FULHHET GBLT[HDHEHSHBHMDU
UM aN60HHMIILIBSSLILL BTN  DIEDIFn60mIG6T, OUTBILILSSET OBHBID ST LI L eT&HFuUTFriies
SBGUTMSHW  CUEBIDSHWITGLD.

3.7. ULBMeLHHIPS GFIDe0TLI MWD oBE@ID 2amflulf HIDLISme BHguID

PpieuensHer omOLFHeT gBLmLW SLLMETEF FULID LBBID QUEE I (PMBHEHSINIHIS LIOSHMEVHDHOH
Ggweoru BHwib (UPF)  woppid eamfluiy Gagwsomu Blawid (ETF) ersiueupplen UmiseiliLssmer o flenoenuil
OupIFemeny. Bpieuend, OGeuell MBpleuaTSH6TTed HEOL (POBLLBSHSILBL LsOESmevHHNs GFosml  BHWUSHMBE
(UPF) wmupd eamfuiy Ggweoru MAwSHHBE (ETF) eafuiseisr Qurds FbusnbHer oiglitent ulesd (LpenmGu
(15%) wBpid (3%) Slemeleurer aismiseisd LmiseilmL aILPHIGS GBS

3.8. GF6LeHM6NT  B)6UMISTEmT60

OF6vey LBEID euBLTEND GBI L CuTHL seaier GFae LBBID eumHTL SwaBBISE L Cuiwmer GBrig
OIS SigliumLuisd auge] QFewe FmBpled DmESFEHILGSEmBeT. BBEURID QUIRIGUSBGSGL CFTHIHIHHMENT
FHpeniowirer Bleweouled LTTORALILSBESD FHUGBL DiMaTSHH OFevaBEHD 6uTe] GFeve| FaBled 618,60 &S ILIBHES GTBeT.

3.9. oL (B OILITBILIL|SHE6IT

B mleneveniod dmpml OeueflwL il L HasHuledmbal @ bl &THHBESG6 OFamibsliL Ceauemnoul GLITHINIL-
HB6IT HEOL(PmDBL QUTBILILISSTS B Hemevsnod FaBpsled aUMBLILIGHSLILIL BoTeNH. DIDTHSH E6TRISTETLILIL L
UTBILILESEPD BHS FnBpIbsmen SHLTHHGLOUTSH SIS LILIL BHoTaTg.

75



3.10. LT UPMIGSTTHET LOBBID DI BHI CF606|H6iT
FLET QIDBIGRTHET BBID DI BB CFevadeT BumuwTer GuUIH @l Slgliem uled HeTHAL LGOI 65T
QUTEIITS U IgeDUIS QBTERIITSH CUITBILILIGSHETTEGLD.

3.11. OpmLjFdwmer QUITRILILSHS6IT
apSGHBNeBHAH  CeuelBumibaieny @heH CUTBINILGEET FIDLUBHSITS HEVHGHBEND HSHANBOTET  FHBLTHSHEHLID
aupmIBLILIL afsbenev. SLPSAS 08  @maeniouwl QT FFHuwimet GUITMILIL|HE6T @6bibTentlILIBLD.

3.12. epevFen 2 _HaldEen (LOTeNUImIS6NT)

ST FTRIBHHLO(HHSEH Senl_SHI10LUMBID (LPeOHT 2 HalHeT HieuBler QUTSHeTer GBI UTed @eThISTeuTUILL (HeTTemgIL 65T
SIBG 2 _FHalBH6lT Bl HHIEOUBIOEAID, UTHILEF OFISHHID DTSS! HILIHHMBBEHID GgBUTEH CFUILINILIGAISTELD
pwmwiorer Fremseiil] 2 Wi, HoeabABEG HmLsGD (PSR © FHalbmen  DIRISIH  GFevoall LI L
BBID OFVLIILILTS cLPe0HES HEWIHDHIE 261 TH LPEOSHMBIS HEWIHGHHEM) BTG MaIbHDBILBMIBIL T OIFH6n
FHHHD CHIouInes HFH Hameveniod Fampiled o 6T dalIBLD.

3.13. Bewr@L(pib GFevey MBI gBUTH
HTF YLl UTNed M CFweTBBImSS FaBpled LSO (1P o HalHeT EemmisTeantILIBLD.

3.14. euempguwmISsILL L. B
QUIWBIGSEII L Hg aIBFLIDTET Die06VH DIFUILIEISHIILIL L DIgIOICOTHIBISETH @HIHSH CFuIILL (HeTemgil 6T
ObDH DIVIINIGHTEH OTHATD LWGTLGSHSLILIBLD.

3.15. QU(HLOTETRISENET  E)6UhIBT6IT60
BoleaISHBEG QUTHTTSHT] HeTDIDHET Sl [ILGHBHTET aUTUINIL] OBBID @ITHLOTEND Dieevd GLomOETeTeT LI L
9I6Vevg!  CoBOBTTETIILIL @N(HEBGD OFHTLIUMLU  QF0alHmeT  [BIDLISIDTET  (1pedBUled Slemaill  (LpguIoms
Amider emiIBUTEI QUBLILILL &I GTETLSHMmET  HeUTHHBOBTETOTTION  aUHLOTEID  EemmisSTeurILGLD. GBIl L
B GuBLLL. Ceuswtgwl auHLOTaTSHSET Bwmwuwrer  GUEILSAUTET DigliLienuled aIHLOTEID Dlemaill ILHLD.

QUBLTRIHMS BThIBTHOGBTATEHMSBHTH SIp GBIULILILGD a1CFL iene|CameideT LWTLBHHSBLILIGE 6360,

BFemau QUDBIBLILGID H6LAT DLEWToMETRT LT GBld HU L awld emisasiBodsTaTaT LGS T 165 uT_Cppd
B L GUIBIG6T [BmIshHemaudhaILBLD.

o LUFaDH B LeWID, LU enFdh B LeWID, BETeVHDH S Lewid, L Lefli aliprebarer &l Lewid GUITEs  LoTemeal
worewialsefOmHbESH BB SU L whiSHeT ST Dlgliienl_uled @6midHeuB BT ILIHLD.

° QUBHTAND IVVEH CFaIHHTH BFTHBILBAIBHENED LILIGDIGTET Q19 (LpedBenUIll LIWGTLGSHS alllg alHLOT6ID
BemIS T ILIBHLD.

3.16. &l UTWISF60 FaBbml

STGL UTWIFFD FaBml FbUpbSIoTE SLPSAS 02 @Baaniowl &Tall UTUIFFe Fapml SWMeaiIul Bemengl. &rg Bn3ID
BIHBGHF FIDIDTRIDADH6NT, CHaULITRICUTEH HTFTE  LDTBISIHOBTETEN (LpIQULDTeT 1OBEID GLIBIDG  OTBHBLOML HeWevd
BHAURSHBOBTATNMTH(HBS  (LPIQUIDTRT  SISHBGSL UL L w&BUNBIL  Lewid  oBmid  abidBuledhb@GId  LienisHmd
2 GO SEBUWISTSLD.
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LWL BldBemed BB aUBLIHES B FmBBIbHeT -

2019

el geuem Gobum’ (B @@mmmlﬁﬁr/@wqu LIS VD BLPHLD

2019 &buj wrsw 31 FeHwem B Bevevsno UBBIW Byl
(OFTens®6T Sllgul aUTeYHG & CFuwiL Heitengl)

SMlssit 2019 ¢p. 2018 ¢m.
QeTHheIbH6T
Y
BMHD BTHFRBGHBG FLOLOTEIEN6UHEHLD 4 14,200,040 42,600,104
@sr (WPBUIPLD GBS SHEEMEUSEHLD 78,248 24,467
oemiflully HL6d1 5 1,613,800 1,358,901
LI6WTg6n&HES HT6V (LPHLISHILD 6,250 6,250
" (pBesTBLLICTE &6 1,073,309 898,046
Qemenemtl OIS HHMEUB6IT 11,176,656 8,470,257
mAULILBH6IT (OILIBGaIETTQUIHEISHSIT ) 223,750 226,750
QUL seT LBBID SHULY 1,888,046 1,530,156
CFmHgml eNBLENET QIHLOTEID - 30,260,099 960,000 56,074,931
BEDL_(LOEDBUIVOTE  QFTHSHIbE6IT
EIRMCER 6 389,712,858 316,916,252
2610 UIT &L 651861 5 4,087,179 4,258,419
GaT_Byemr it Q& TSHSHIHS6T 7 276,000 511,212
QUTHISHEBHTGHE OBBID 2 LIGT6RIhIBH6NT 8 98,191,396 | 492,267,433 87,662,204 409,348,087
QTHS OFTHHIHSH6I 522,527,532 465,423,019
[BEDL_(PenBUCLIT3IIL | 61T
REHHMEUSBLILILL 6U(HLOTEID 12 99,738,314 93,884,328
BF7 CFvHDH GCouswnguiemeusssit 9 2,815,932 791,966
U bmI CFeveusmsiT 10 7,299,820 3,703,720
meulIL|BHsT  (OFendsGeusmnguig) 11 4,443,033 2,521,768
LgHEH MeUHH60 EMEULIL|EHHENT 766,107 | 115,063,206 112,962 101,014,744
. L
BHEBBMTUIR| S L MSHHBHT JBUTH 13 784,080 1,527,670
Lenfll&OETemLSETen @@HIbd® 14 27,872,960 28,657,040 13,900,587 15,428,257
QLTSS QUITDILIL|SE6T 143,720,245 116,443,002
Crss BCaPw CFTHHIBSE6T 378,807,287 348,980,017
@ . ‘8 ﬂ @ . . ./ ﬂ .
CPEVGHEGIILD
QFevalL LUl L psodHen B& gBuT®d 112,940,447 | 112,940,447 97,264,936 97,264,936
O L 86 e G
OUTH PHIHHLD 162,402,659 146,858,380
wm AN G R 10,431,390 10,431,390
SIGTLIMNLILSHSH6T LOBBID HETO\BTENL 6T 240,000 | 173,074,049 157,289,769
286,014,496 254,554,705
AL - SO (e
IHRA s1iel(BéHs HFwid 88,367,628 91,775,570
QUENTWLBIGSILL L Blglwid 15 4,425,163 92,792,791 2,649,742 94,425,312
QrsHs Caiw C&FTHSHIEHs/2_fenLossit 378,807,287 348,980,017

1971 @6t 38 b RevdEd HHF FLLHPHT gBUTHEHEDSHMOW RbsH HHH FnbBmIbsen SWTHbsIUL (HeTensHTes

o mIBILIG SIS 166

10.23. 8. 6T631. LIGWTL MY
2 gl Bl GQuTmtiLmeny

CBTAPIDLIL LIsHBemesBIHSS 6 Waild aust GouTL (B HuluaisbdHlen Hevald o DhBHHUTHT HHH FabBibHamern
SWmfleg FFlls@ GUTBIIenUS O\HTeIB 66N

BLITAL Geg..c1610.65. gguGmTy
uewfilmery/  ossi.euer.Guo. .

10.6TLD.6T610. IO Flhld
He0elld G0 DhBHBHEI]T

BCap.15..071HQBHTL L Yy &d

H606lld G DIhBSHHEU]T
RQevdad 1 (WH6d 21 euemy FLOFUISSUILL [B6ien HeibSL (hd CHTeTm®BH6T LOBDBID GHMUILILSH6T BabamBpibaeien @
LG WIT&LD.
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2019 &bUf 31 b FEHUL6T (pigaumLbS HFHwmeamingsd B&HF QFweomBpINSsS FnByl
OTemsS6T S igwl HUTeYSE FT OFUIILILIL BeiTendl)

GBS S6IT 2019 . 2018 ..
QIO G -
O pd B3 gBuThH 80,000,000 42,500,000
¢ Byl gBuTG GuBIogl Bsuie) 9,333,429 5,053,522
olfloindbaed FHILBIBS ApevioTam 16 77,234,155 116,528,947
QUHLOTGILD
QU(HLDMTEILD - 6J6M6EUIUI 6 (LD GUIMRIGHEIT 17 47,262,663 43,047,391
2_dhiones BBWSH apsowoer 17,166,624 21,304,295
QUBLOTGTLD
QFTHs DBBBEVHHBHTE E60TLID 1,552,000 -
GLTHS QUMBLOTEILD 232,548,872 228,434,156
QF606)| & 61T
SHOMUULL 2 FHuImhisH6i 18 99,476,737 64,232,208
6166 ot (TN
ywimentd  OF6v6)d6iT 18 - 21,764
QULDMRIGH V61T 18 6,985,701 5,047,739
ugmofliiy  BL6)IY&HeNaHH6NT 18 2,390,423 3,536,454
QUUbBS CFemsudei 18 7,765,072 4,980,841
STelBHHSH BSwgbeT cpsvLDTeT
BP0 G soaleiims 17,166,624 21,304,295
genenil CeHTOBUTL BF GFevelermhisei 18 7,243,469 6,589,712
Gxulmenio 15,419,348 12,435,846
gfgﬁ;ﬁ” Bovoll S enbaTaT 19 61,309,441 80,155,964
CFTHHI ABBBEOGHSTEN BLL LD 941,629 793,453
GILoT&HBHFCFeveN enmIBH6IT 218,698,444 199,098,276
eigphster  8nfu  Gwebsin/ 13,850,428 29,335,880
(&mBe))
Fal' (B 148,552,231 117,522,500
(P0IBTGB QF6iim L5 162,402,659 146,858,380




2019.12.31 FasFHujL 6 (WyeumLbsh ywgBETeE 2 flenwssign Cailul QFTHHIHH6T WIHBLD LB FnBEHl

i a’] L
BPFuledmbsT LoBBID H6VGETTIDL DS
APEOSH6T SLIE L6t o . olel®58 | pymiFd LoMEID -
APGOSH 16161 L8611 ol ) . . @
sy Lorefiwip MBI Qurzgﬂb AL G glgzﬂlgbg)ﬁ B&wib BBwib sapmil LOTHSHLD
Lo &b HETOBTEL B6T @l iy QUITEBILIL & 6T
Hg\wib
31.12.2018 HasHweiyl 158
97,264,936 - 146,858,380 10,431,390 91,775,570 622,532 700,737] 1,326,474 348,980,017
Lo BpissiT 44,772,390 300,000 (300,000) -
(44,772,390)
UGS BTEN Libipeflii 6,000,000 19,673,315 300,000 (22,756,557) 981,032 700,737| 1,401,474| 6,300,000
(WPhBHMBW NeWIBHeMM6ed &BSLD
gBUTL_(BHhHmen BauIomerd (3,214 (3,214)
STBESTET GUBD K8 36,515,239
(WPHBHMBWI  H601(H BV 63T - -
gBUTL(BdHE Gsomenr Gguiomsd 984,856 _ - 984,856
GLE GHOBLGSHTE gHUTH (724,375 724,375
UGB HBT HL 6T GHMeDLIL (9,273,429 (60,000) - - - - - (9,333,429)
Bmiiysseien &Imese0s6r (12,165 (12,165)
TG auID Q& 606y 6T (17,166,624)
SLEUITIQEDIGT  LILIGTLIBSHSLILIL LS - - - - (1,142,750 (53,070)| (112,000) | (1,307,820)
sTeVll LGHbsTen Gsngisin/ - - - - -
LIBmTe: @mm 13,850,428 - 13,850,428
2019.12.31 HeHwusin 18 48,494,742 64,445,705 240,000 162,402,659| 10,431,390 88,367,628 760,813 | 1,048,403 |  2,615,947| 378,807,288

6L

TIBTIB BRI nhw@ﬂgglmq;m{ﬁ@ DUNIaY  LOMOE |1eoal

- Weeldy PEFEE LD qETN Qe 1TE
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2019 &buy 31 b HeFULET (WYaImLHS BISWTRIgBETET STHI LTUISFF FnBpl
(Qzmenssel Sigul @muTasE & QFwwiul GeTergl)
2019 . 2018 ap.
OaMABUTL®G BHLAIQHMBHET DI Tl HIGHL LTUIFFe
Qurglamer GFWBUTGS6T cpeoloTer BE& BGedsio/GamBa) 13,850,428 29,335,880
P& amng omFasar/ FTUGSHDHOBE
Gz uiLomTenmig6iT 15,419,348 12,435,846
Lenll & OBTenL BT @IS BHH6N 18,168,565 884,353
HHBTUIO|DH B L WIRIBEHSHEBTR B gBLThH 834,440 280,000
(PHESBBH6NT  cLpeVLDTET QUL g (38,672,302) (31,270,563)
SIIF B gnuIBseT GupioTers Guley (9,333,429) (5,053,522)
(pTOETERIB OF6iN3  eIHLOTEILD - (19,518,875)
ABULSSTE (WHMSW FITHSLD (12,165) -
AHOHRIBET 158 H60 (610,371) 793,453
QaTHABUTL B (PSHTD WIBBLLW (Waiely OsTABUT G Guadsw/
GBS (355,486)| (12,113,430)
CaMABUTL B (PSS  LOTBBHIGEIT
Brenmels (WBUEISsT (BB Genmsey (53,781) 218,332
peenlboBTen Bl BB Gevmey (83,659) (1,383,834)
UeviTigenss (pBUeD (DI Genmsey - -
AHTHTVHHBETN CFeNHHIMBHET (DSHHFLIL/ GHevmey) (175,263) (531,078)
aIllg QumisiTeH6T(DIA &)/ Emme| - -
OIS (BB Gemmey 3,000 -
QUITHL_ &6 DisvevEI BHLUILSSH6T (B siL)/ Gemsey (357,890) 129,054
SI_Gm CFevaymel (1SR Gmmey 3,596,100 (11,628)
maIlILbHeT (DHBHL) / Geomey (OFss Geusmngur) 1,921,265 398,603
Poisd waulissst (Sigsfliiy)/ @mmpey 653,144 554,581
QFauHs Gaueuingul Fbuend (SIBsFIL)/ Gemmpey - (15,280,616)
BIOVBHH MBI meuliiEseT (SiFafi) mmey - -
Bramels OFaubs Caewigw OpTemsd (DiBsRIL)/ Gemmpey 2,023,966 (347,319)
(e0BTamIH  OFeais sugplotend i sfliiy)/ Gemmsey 5,853,986
CamABUT_ B apeoden onBBriseien Lsenmen OsmABur B
BLoNBmBHeMeT CHpflul BB 13,025,382 (28,367,335)
BHEBHBMULIOBBTO HL_ L WHBIBMNEF  OFe0IHH60 (1,578,030) (527,850)
Ue&BOBTmL  ClF aIdH &6 (4,196,193) (366,195)
OamMABUTL® BLalgSMBH6MEr apsowmer GHflul Sr&Hl LTUIFF6D 7,251,159 (29,261,380)
BAETT BLANQHMBHET APEOIOTET HT&HL LITUIFF6D
Blevsowiten QFTHHIGBHT @GHmBalenl S0 | DIg)BifleHH6e0 (25,673,315) (37,693,250)
WHBHMET mallIF CFuIHe / 161 GLped (56,000,000) (9,905,914)
(WSS BHETeN UL Ig 19,169,297 18,508,556
CFTHH DNBBBEIHHSHTE E60TLILD 2,512,000
WSS (B FLagEMBSHET apsoomar CHflur &mall LTUIFF6d (59,992,018){ (29,090,608)
BAF] BLeugEmEBHelan ceowmen / (LWSTLGHSUUBL) SMaHl LTLIFF6O
APVBHIMHHBEHTEN DFFTHIBHSH 60 o6 6,300,000 17,400,000
CFeVLIILLTH OTNULIBIBNENT LILGTLIGEHSH600 - (6,303,980)
SIpHE BAWbHed LmiseTLL 19,348,615 29,884,573
GuTgl MUNT6H cpeolomen LikiseiiL] - (1,754,610)
uisd  wBpb Sieldss BHWD (1,142,750) (358,500)
BeVGEIMDLIENS OBEBID Fepsbll QUITEIIL [Bl&uib (112,000) (75,000)
SPTIFS Bguibd (53,070)
BHETT BLeNgHMBH6N peowren CapBlwl ST&HI LTUIEFF60 24,340,795 38,792,483
B1&H 1DBHBID &THEEG FwTenaBpler Caplul g s (28,400,064) (19,559,506)
SLEWNQEN  PTIDLISHIN6D ST OBEID HTFDHE FLOOTENENEI 42,600,104 62,159,610
SiewigeT BniSHuied Hma OMEID HT&HSHEG FLOOTRIM6) 14,200,040 42,600,104




LWL BldBemed BB aUBLIHES B FmBBIbHeT -
wesligeven GobLm B @@mmmlﬁﬁr/@wqu LIS VD BLPHLD

LOTBMRIGET LUBMBIU FaBmsl

Uy 04 - 15 LOBBID STGHBGF FLOLDTEINEU

2019

Q&L THID 31 b HeHwenm 163 b. 2019 (¢5.) 2018 (¢m.)
BTaL UhHad B - 086-1-001-3-1189652 8,094 323,850
SIaHL LUbs®s 158 - 086-1-001-4-1189680 2,637,434 4,258,401
BTaL UbHas 1BF - 086-1-001-2-1191306 7,199,046 1,317,555
STE0 LUbS®s 188 - 086-1-002-3-1189630 800,110 (426,328)
S UbHs B8 - 086-1-001-4-0010037 1,779,717 (1,251,321)
BTG UbHs B3 - 086-1-002-2-1189652 1,424,139 971,033
BTaHL UhHae BF - 086-1-003-2-1189680 351,500 37,406,915
GIOTSHSLD 14,200,040 42,600,104
iy 05 - o2mAu) SL6iH6T (el (LPENBUISUTSH OFTHEHIBH6N)
l9FIbL OTHID 31 b Haswemy 1589 b. 2019 (em.) 2018 (em.)
QLT L6 4,837,666 4,770,886
e 1ALy L 63IE6IT 11,050 17,170
ouT 60 SL60T 523,691 463,868
Dol L 6ir 209,000 240,500
FLDLI6TT  (Lp(BLI6DOTLD 35,000 -
Oeusitenm Mleurysmr (LpHLISRILD 119,572 124,896
CUOTSHHID 5,735,979 5,617,320
&Y 06 — (PpSHeSH6I
Description 2019 (m.) 2018 ()
Idbessit euki - gbLAfmsrowimu 344,214,557 310,574,007
Capflw Gxiiny euha - wLibusOLILILIg 45,498,301 6,342,245
QLoTSsLD 389,712,858 316,916,252
GBIy : 07 OHT_Beoy (WRWTdH YUSMbBIE6T - GLDSIOLITH6TH6IT
yalulwed saeaisd| QuTmLssT @miiy HEMI LD Bleneowimen L
silLyd CETe SLEIUT G OpTed  |wepamn Crpmsas | OCTEBD
01.01.2019 s> Fagweip 155 980,000 531,229 730,056 345,000 2,586,285
31.12.2019 o> Hsgdlueip 158 980,000 531,229 730,056 345,000 2,586,285
B0 HEH:
Gauiomentd
01.01.2019 ob FHeHwerml 158
980,000 467,294 627,780 - 2,075,074
Fal_(B&b: -
sl FTLGHSHINS -
GgUomeuLd - 63,935 102,277 69,000 235,212
31.12.2019 &b FasHweny L6 980,000 531,229 730,057 69,000 2,310,286
31.12.2019 o0 HasdHweim) 1589 - - - 276,000 276,000
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@GPl : 08 QFnHHIHH6N QUTHSH QBTGB OBBID 2 _LIS]TRITRIGH6IT

BIT6mT B6IT

SIBVIRIVH

6T BHEMhIBH6NT

efluyid R L BIT6VH Quuwil UL gmif) L. Revdayenliutsd -

WmoId 2—-LIGBeuI b6l 2 LIGJ6mIhIg6T LI6V6D&BHEIT DIBIE BT SOTLITL RIS 2 LIGJ6mImhIg6T OonshHib

BHLIQL_RIGH6IT
01.01.2019 oyp Hasswsim B 64,971,218 23,978,831 4,107,082 7,845,000 262,980 2,560,140 10,885,808 13,160,750 127,771,809
AEIRIRIEON 11,416,914 6,928,140 2,011,931 5,316,331 25,673,315
CFTHSH DiBHBEdeT Slguib (706,056) (143,190) (359,728) (1,184,807)

(2,393,781)
31.12.2019 ouyp Haswsim 65 76,388,132 30,200,914 4,107,082 7,845,000 262,980 2,416,950 12,538,011 17,292,273 151,051,343
B BE:
GxuIoTeID
01.01.2019 oub FHeglwep L) 18,514,780 6,160,829 3,782,479 3,643,625 185,177 1,266,868 1,779,648 4,776,199 40,109,604
Fal_(H&:
(eremanl FILGSHSEB6IT (984,856) (486,816) 139 3,075
(1,468,457)

SyeungBeTen GgHULomeLD 3,388,654 5,394,240 215,546 724,375 19,950 476,381 1,614,859 3,350,130 15,184,136
EAN)%:0
Bemeoumioduil L QFrdgs Gl -
CeTHEH SBHBedler GauinmeD (102,103) (143,206) (720,027) (965,336
31.12.2019 oy Haswsim 65 20,918,579 11,068,253 3,998,164 4,368,000 208,202 1,641,146 3,251,301 7,406,301 52,859,946
31.12.2019 gyip HaSHweip 18 55,469,554 19,132,661 108,918 3,477,000 54,778 775,804 9,286,710 9,885,972 98,191,397




SLWILBEmS BB UBLIHS BHS gnBmibser - 2019
el geuem Gobum’ (B @@m’mWM@wqu LIS VD BLPHLD

GOILY 09 - pemeald CFaIHHIMBEHEIT

&L 1oTHD 31 ud HeHwey B8 . 2019 (ep.) 2018 (@m.)
Bremellsd &L a0sThsH 6T 1,442,018 -
FLLS BHemeusEnsbsmen &L L ewilD 268,219 268,219
CFvHd Ceousuingul aufl a6l 250,364 374,293
Apriny oBBDID eukidd SHeIMIH6T 838,732 132,085
LIBEHEGHF CFIGHHINGBHTEN CHTnD 7,200 7,200
CFeushd Couswrigul (LpHHenyd &L L emrlD 8,475 75
PBIHS emeubslul L euifloei 925 10,095
QTHHID 2,815,933 791,966
Gy 10 - OFVIHs Beustingul GFeve HsiT

eilLyid 2019 (m.) 2018 (em.)
Flouembd oBuID Geugheummhiseit 301,264 102,143
6ULPMBIGBEVHEIT 58,594 181,327
PLUBHEH Caemeusmeit 665,698 250,749
UfL enFoHEmen  OFeIHHImnSHH6IT 15,040 231,681
gemeill QFwWB UTLBF OF606)H6lT 111,825 1,349
GBIBW BT6v LML OBIISEHHHTRN  QFIGHHINBHEHENT 2,026,599 1,173,262
uleinder wigliny wBpId uTLCBBEEhSSTan CFaIHHIMSHH6IT 3,435,787 1,518,172
UIGenmiom LML QBMSISHTE CFaVIHHIMD 685,013 245,039
QrGHg LD 7,299,820 3,703,720
Gy 11 - evalyssen (OFaHd BGeusngiens)
QFIDLJ THD 31 Qb SHedwenm 1885 . 2019 (tm.) 2018 (im.)
Baeiedlll LSSy emeuliL] 60,000 30,000
ULLETf SmddsTar mallld QHTend - 170,400
BTevBHHBETEN  GHEULIL|EBEI 4,035,000 1,874,400
FBOIewNg LTHISTIL eneliL| 25,000 25,000
THH CFuwiulL HT6FTeney emeuliL| 323,033 421,968
(AT %57 4,443,033 2,521,768
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GOl : 12 QuBlULL  euLloTeb

efluyb Csrens

UeNUTWIEOFT] HBHaU6LH6T 6llEhEhTar (LPGIOTewL Lm_GBsi(2016/2017) 1,704,590
aUeNNS (LPHTMGSHIOUL (LpHIOTewIl UTL GBS E60.05 442,500
Bremeumseit (HTEMSHBHIOID eNlEhehTen (LpSHIoTewill LML GBS Sphidleod E60.04 450,000
welld CUETRIGET (PSTEMDGHEHIOI (pSHIoTemill UTL GBS E6v.08 551,830
aUewTB (LPHTMDGHSHIOIL (LpSHIoTewill UTL GBS E60.06 904,250
aUewTS (LPHTMDGSHIOIL (LpSHIOTewill UTL GBS E60.07 16,519,528
wefldH CUETRIBET (PSHTEMOGHSHIOIL (pHIoTerill UTLOpB) E60.09 8,821,139
SANTHS (PSTMDSHSIUD BHID SLGUUTH elehehTenomeniiil (piomeriill umGbas 1,220,196
H01p Gomf 19lBenmmor LTLGBYY  E6v.13 892,003
SO 2wy urGmpp FTaiiso Rsvl3 87,184
BremeumeiT (HTEMSHHIAOID eNlEhehTen (LpSHIoTewill LML GBS Spmidlsod E6v.05 6,891,480
o o euen BeorgFemen LBMIL 19IBsTTOT  E}60.06 606,098
o o euen BeorgFemen UBBIW o wif 19Gemmor 2018 936,481
aNg EUEMHIGET (PaHTmSSEIUD BenpGaumml iGemom @6v.07 639,715
SBEI6OT BlapeyssiT BBID eBHOSTDLEY (WaTamwdHgier 9li@smrior.2018 2,710,158
BP0 GQomP Fremisl UM OB &6v.39 14,358,672
AW EHHHTE hBe0 Gomf Fremis um b &ev.17 405,615
CurensLIGUTHsT FHieLIFEWITS (PETMIDSHHIN Freampisd UTLGp) 2018 1,122,328
QUeNTB (LPBHTMOGHSHIOI (LpSHIoTewill UTL GBS E6v0.08 8,266,611
WwelldH QUETRIBET (PSTEMDSHHIOI (LpSHIoTerlll LTl OBy E6v.10 5,363,047
Shidlev Gomfl urL GBS .08 3,696,357
HenflefiLIyCWnsHEs0 @GmImhisTeort UTL GBS 1,500
SO 2wy liGsmmor &ev.14 1,518,000
Cremaum6iT (HTEMIDSHHIAID eNlEhehTen (LpSHIoTewilll LT Ghy SBidlevd &6v.06 2,969,008
sewrenl LyCwInes  Fmeifisy UTLGBY. @6v.11 10,176,475
UTL &Temev  aleudBUITTHEhEET GMIhisTey LML GpBnl @ev.21 574,400
UTL &Temev  aleudBUITTHEHEETN GMIhISTey LML Gyl @Rev.22 590,850
UTL &Temev  aleudBUITTHEHEET GMIhisBTey LML Gyl @Rev.23 513,700
UTL &Temev  aleudBUITTHEHEETR GMIhiSTey LITLOpBn E6v.24 670,800
2 6 euem yGeomgemen LBBIw 19liGemmior  E60.07 2,165,000
2 on euem yBeurgemen UBPw 2 wiy wLGsmmor 2019 1,620,000
SO SigliuenL 1glBemmior &6v0.15 234,000
UTL &Temev  aleudBUITTHEHEETN GMIhisBTey LML GpBpl @ev.25 1,048,800
UTL &Tenev  aleudBUITTHEHEETR GMIhIBTe0 LITL OBH @6v.26 1,003,200
SPe)]| SINMTHSH UGSLLTUIR| (PHTMIDSHBIOID DI HIHHIBMEN (& DBLILIGHBHTEN 2,000
allehEhTe (LpGHIDmewill LML Ghas)

uTLgremevenl il BF GFeOLIITHEHHHTE GHNIBU BHTeD IVl 60,800
UL GBS Eev.27

(AT F:5%:510) 99,738,314

2019600B/681 @5F) WUSBLIIL L UIBLOTETLOTENS] [BeDL (Pem GILITII NI Bl 6UewBLUIBSLILIL (BTN STEV

SHCLITSHW CLITBILIIE) BTTTLIIBLE LIS BIUITENS  GULITHE00T6DLOUL oML LI/




GUll : 13 sensanile)d S L gBUTHS6T

LWL BldBemed BB aUBLIHES B FmBBIbHeT -

2019

el geuem Gobum’ (B @@mmmlﬁﬁr/@wqu LIS VD BLPHLD

GMllL 16 OFHTemeOHTT HBME HBFFSI L SHeSmbsrenuiledmboHrer amLOTaSEFmBE 2019

afluyd (AL oY
6l GUOT6UOTL LI5S L_6U0TLD 1,946,300
UL QpsldasL L ewriD 63,403,855
U6 SHBHL_L 6wILD 4,850,000
UFL gL L 6mLD 4,611,500
[BIT6VS S L 6WILD 1,141,000
JEMENLI QU(HLOTEILD 1,281,500

(A1) %3] 77,234,155

elurid OzTem®
01.01.2019 1:] 1,527,670
UYL ClFDIHBHIMES 1,578,030)
SuemngBETeN BHiF GHUTH 834,440
31.12.2019 B8 784,080
Gy : 14 uECBTML SHT  Q@HldbSHBE6T
) S60eN Ty &6V FTIT QLTS HLD
01.01.2019 B3 4,617,710 9,282,877 13,900,587
U0  CFDIHBHIMS (4,196,193) - (4,196,193)
SUEIL_SEBMe  JHUTH 9,558,598 8,609,968 18,168,565
31.12.2019 155 9,980,115 17,892,845 27,872,960
G :15 euenJumISSLILIL L Bglund
aflLiyib CsTend
LuBd wimd  olel®sHsd) 760,813
ML Bg gBUILE HHwid 1,048,403
IBEOBEIIMIDLIENE  LOBIID FelpssLl 2,615,947
QuUITEIILEE6T HFHwID
(AF5 (0% 3 4,425,163
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GOl 17 - gl QIHLOTES JaBHl

ellugib OBTms
uBloyd LI - ULLS BHIabTy 2,407,000
ufl engdh sl Lemd - ULLS CHTeybmy 15,300
HL6T LOBEID (LpBLIETIHIGS6TE LPSLOTEN 6L L9 245,766
GDBIBW HT6V MOULILIEHEHBHTE 61 38,672,302
QFTHHIHHMEN UL 6N EHEH6ML6D 62,500
BaeiedlILSHyd L Lewiid 34,000
BIT60&H  H6WILLILIGHIhIS6IT 3,626
mrenmells GLpIeESST 3,240,644
HB6U6L COHMOABIL LI 6UFHBHEHEBBTEN  HI_L 6D 964,000
UL ST DB BEHEBTen  HLL 60D 362,525
UGeNTIOT FTEHMIBLD QUPHRIGID MEILIGILD 1,255,000

QLoTGHHID 47,262,663




SLWILBEmS BB UBLIHS BHS gnBmibser - 2019
el geuem Gobum’ (B @@mmmlﬁﬁr/@wqu LIS VD BLPHLD

@YUy 18 - GFeveyd Fnmm - 2019

efluyib OgpTemns OTHSLD
Flbuend BEID Geuseumimer (wevell &)
FIDLISTRIBEHLD  Fn60EHETHLID
osnifluly GFsomu Blaluid 2222;358;
QUISYSHUILD Sy
oenfluly BIoLldBemse BawID 1,155,963
BHVNFT] FELMBHEIT 766,243
AUmHMS HHD NFIDIWITET &L LawIiD 14,170,185
LT &B0\BTemL 797,908
QUTIDEHMBFOF606)  Lilg 9,558,598
U6 B\ BT BLILICTEN 908,826
alGFL QaT®HLLee) 20% 3,094,072
Flbuemb BEID Geugseumimer (Hevell FmyT) 1,822,114
FIDLISTTRIBEHID TS ETHID
oeariAluly GaFoevmLl Bl 22’512'3%
PuiyHuno 2,140,019
o AWy BHIDLIEDE HEHWID 973813
@emL_HHmev ClsTBLILICT6) 565,053
WIHMHS QoI B QsT{HLLIee)] 8.690.174
eJmeNL  GBTBHLILITEH6IT " 60,000
Li6woT S O\sBmemL 8 609’968
AUMDSEMBFCFE6)] Lilg 4113.724
WTHMHS Qo B QBTHLILISTS)]| HevenaldHei 272 615
S 16YBCSTBLILIGTEY 682,697
ABFL Gam@BlLeme] 20% 3,986,196
Bevdd Cry OsmBliLee) 1,973,938 99,476,737
GULDMIGBEVHEIT
STIRBHIOLITRGTT LDBHID DIGVEUEIS LIS EHIHISBEN 3988342
afOUTH6T MBI 2 WeICLIT T 111081774
FHEDLB6IT OBBID MBHWED Fn6V) Sl
GJEMEITLLI 6 LDMRISEVHGIT 73,405
1,815,180 6,985,701
Lo
6UTSHEMBIGB6IT 492 047
SLEM6V  OBBID  EUIGIHA JhIG6IT 747,100
SLLLMIGB6T LOBHILD DieWLOLIL| 863,750
6JEMGOILLIGN 6UDBGTT 287,525 2,390,423
QUUBS CFemeumsit
Burs@aurHaI
OHTEMm6VSHESTL TLITL 60 1 5?:‘;21
HLIT6L OF60USH6IT 05,500
L6601 L L_morLD 2,292,421
UTSHISTLILEFCFene 1165518
ﬁ'u. &BL_L_6WILD ' 88:047
alilige] Cseneu 852,463
SYTL DB HO\BT(BLILICIS] 155479
26O DUHBMY FeoLbHT 6lfl BBID RewB HL_L6WILD ’
SFFIL6L BEID eNembUTIILGHHD CF6v6|H6iT 498,960
914,232 7,765,072
genel LSO VD OlFeveyH6iT
s BFemel-uEmmad FmL LBHBID G
oarfuir Guobur( 83;'338
BenBEHTen LmsUlrs LmsusTeo FL6 195 430
seflwim’_ L FOF606) 61T 759117
Ul el eflipm 344 660
U enasbaTen CFevasmei 1622.227
LSS flenBH6T BHBID FehdenaH6r6iT 2541921
Bevefl &Tii BECFeva] '377.053
Qemdhal sL6 WHTe eIl lg 37,692 7,243,469
Capunomend - Hrewll LOBBWID &HLLLID
HITeuN LD[‘B@JL.D S LLID 3388654
SHEURUDIS 5,394,240
© _LIGIJEmIhIGENT 215 546
BT6VH LHHBHIG6T OBHBID GWIRISTe0 Fehdenamdmelt !
Tl euTsHenhIG6IT 724,375
GuwiliLieuena 13,950
YLL ST oihigsseit 476,381
S6NMLITL Bib6iT 1,614,859
OGO ©_ LI T 6mIhlch6IT 3,350,130
QLosirUIT(HL_H6iT 235,212 15,419,348
QLTSS 139,280,749
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Uy 19 - QFTemegTy sHme HehsFdsSI L Sawhbarar ula@mbsrar CFmeassr - 2019

eiluyLb COsTemE
AT GF60IH6IT
4,924,364
O flebHTen 6lFeveldHe6lT
1,086,705
SIBIGITLL6T T QF6va|dHei
1,180,107
LRIIS5SH60 CFev6aIH6IT
27,237,055
Uflengdharen OFeualemicbelt
6,347,324
uTLQOBM (LPEDSTIDSHHIRID
15,528,440
QULDMIH6THEHID Lo EHENEVSHETHLD
1,935,808
ST BHHbsETen B
181,080
BFFwLlsienenuienmed oaBLl L QF606uH6iT
2,888,558
QT dEIb 61,309,441

iy 20 - @ N G C
eIl SHHe0H6NT

QU@ etewt. 08/177/2017
efi.erer.ll. ewenBs eTaliLuITe0 DbSH HBIUTISHHBE 61HTH QHmeomeny Hwmw Fenuuled eupHOSTEIB
FTEH60 Ul (BHeTengi

gry 21 — @ . ' Qe G
SLPSAS &@ omwars OaTLjymLw &8 GeuefliumLmerg LIISTer (WSTen SN  [BLITHETTT6MTSH6I
BpeuaTsHHer OFweoLTBHmen S L LOBHLTHNMTS BUIShEGHUMTHNTS S BLLIGSHHILAITHNTS DeudHH (HdHESLD
SIHBTIAPD  CUIBIILDLMWU|D  OBTERILUTHET. DIHeTLY HeLANSGH() DIMIBHHUTHET  [HBI6L6I S 60
Wp&HHUI  GoeuTewTenD  BLITHET 6160  UNSLILBGSHSLILIL (Boitenenn]. @bdH DLewilge0 LITHTET  (LPHTEDLOSHSHIA
BLITH6ENTETeUTHEHL G 61hFH OBTHHHE0 AUTRIHELHEHLD 6066V
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2018 @1 19

D v ®

Gz gl

&I HBMTUIC|F

gL L GHaeon

Il o

Lflefler &)6vdaLd

17 (%) @1 &b
GO Beten
Guenta @
Silal(mSHHemul
SIQUILIGNL_UITEH 6\ BT6u0TL
G1STHIT6V
STSITUMTLIL S H6TT
OHTLFUTT DIIHenD -
2019

SLWILBEmS BB UBLIHS BHS gnBmibser - 2019
el geuem Gobum’ (B ﬂ@m&,mlﬁgﬂ@wqu LIS VD BLPHLD
1. o5l(psd
BTG SHIFTUSRISEHDHESG S IgUl  UFeUTBENBEHOSTERHIL D6 &Hev6T
Guur’( Hpeuetd, 1979 @er 11 Sib Qevdd FL L SHHeT 261 TH
oan Al &eval BHBieueTD eTaild CUUWIFeL HTLISSLILIL (BTG 6T DI
2006 @e1 01 b Blevdd FUL SHFHeT 2 1dH HHHBHLUILIL (HeiTeng).
2006 Sb Sewiged eanflul]  &eval  HIBICETIOTEIS D666
Guur’ B Bmieuetd ererl QUL LU L &  welgeuem Gobumt (b
BBleuetd [BTLIQe  LILDEHLDUITEN  LIGUSM6VSSBLOHIOTET  Glam(LpLbLL
LSS BEHFBSGH I H6val  HIBIOISTOLOTEIBTEGLD. &ML
LI60&B6M6VSH B DD & 3 66T &H60a] HBIGIGTEILOTEIBITS B\mUILIGHesT
STTWIOTS H6Va BLOUYSHMBHET QBMIPDLL LIGDSHM6VEBLDHSH S 65
FHaly GuBurTamals@GL UGSSILGSH @B, 6HSHETH 2 WifHeoa]
ppalenw Guen euy GCouswigul Heval HLAUIQHMBHEMET 2 WY
FHTHmHL Guenfll auyed WBMID HABHS FIDLNTHTUIBISMET CHTL JhHHID
Guenll aumHeuSBHTET HLLIUT  6mL  LoefHauer Gbum’ B Blmieued
OBTeuwT(B6iT6N Gl

OIIF LLSMVSBINSSHIHET S SURIGLD Heoall HBIeUTELOT6TN)
6l auensuled oavligHeuem Gowum’ B Himleuer(pd 2018 - 2022
B0 UGHSHST HplelarsdHer gl (hdh HLHmdH ST HHe0
WPHO CFwed FH L SHH6 261 185 IHTUTTSSLILBID Bevd S ement
Crrealll  Lwela@SGIBUTS  DIMRTHH  DITF  HBICISTHRISEMENTL
BuraiiCm maédlw BTH®6T SiemIoliNesr 2030 HBDFS BT Eemoul
Buenis® SIlalHHSH BHGHBMET DIV HHICBHTHTAISBEHTH
poeendsTy — ChTéHsd BGID BevHGHMET  GOIDUWIDTSHS
Oameiten LIl (HeTenOHeTLIHemerT HIDFF U 6T  CflaldHIH 0B TeTern
all(HLbL & GTEBTLD.

FHITeT  &Heval, UITUIFS euFHodmen aIILIGSHHIHE0 LOBHBID
CauelBT B LLHMEVS HLOSHRIBEDHL T 2 _BeHM6T  DIHSHH &HEH6e0
Bureiis CrETHBMIBEm6N MOUILILDTS OBTewI(H oadlgh elem Gobumt (b
PBaIRTSHHND QTG (9) EevSHEHMET 2 (HeUTHSI LI

el ealem Guibum’ B Buleuarsdler 2018 - 2022 Mb&l UL HT6VLl
UGHSHSTer  HpeuaisdHear gl (s HLHmse SUMfloHEbBumrg
Heval  BpeuaTooTaim ol auemduiled LIFHTenoTd  BuemisH G
ollalmeHd Cprhsmsaianmed eHTUTTSSILGID ST  Hevai,
GHlP60 LITHISMIL] LOBE@ID HFSTHTID BLId o 160 HCrTehaluid
Buredis L1fl6)6lT LG 61101 SIQLILIHL & Heueld OFeuHSHLILIL (H6TTeNNG).

SIHMBHMOU,  BLbSH 2019 D w0  [HImIeU6TSHE 6N
Qwed FHLHFHGT o 16 auIOUBF  QFuIwiu’ L GLD60
UTSHISTILESTS CoBesmeremiiul L QFwBLTHS6T oBBID GLOeVISHE)
JgCahamilD eIFHToempuITeT HTHSID  gBLUBHSLILGITUIST  DiFHenerrd
SHDOBHBHIHOBT6IEHH60 FIOLHSIOT6T allLIFhIS6T BBID GHemeuuiment
FhHIILURISeMNL  Gedulsd  IBBID  SDTHS — HTHBMHBIBEMEN
WHUIBH6T 2 6iTem &Sl (Wwigujorer CUetishE SiLlal[hsHemul
SILILIEDL WLTHHOHTEIL  THTHT6V  GTHTUTTUILHS6T  GIHTLTLITET
ofsemnsemul Qelaumsl GeueMulBalerCpLD.
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2. wadiFHeuen G’ (B HiBeuarshaler 2018 - 2022 smeoll UGHEBTaN Tl (hd H L SHHBHemLOW
Boeuetd Frihd Ghreamigel

—  Gmmas 01 - 2wy sevelle@Gs Fowren LyGsausid wmmid eflifleuren LMIGHMHL -

Crrasd 02 - sevalany BlawsFdld HLmsalsn HIn BB GHBLEDL LGN
BobupHH60

Cerés 03 - syymisd, udw seupUligliysseT wHBEID CHTHed (WwBdsenernL
LIe0LILI(H&HSH 60

Crrémid 04 - Faps QurmenmsTy SilelmsHHuleCura cpBsomumur Falulleomsn
urissflieny GobuBHSHe0

—  Gpmésd 05 - Falss @sgmpliy wnmib Curligsd SHearembemul D18 HH 6560 —

Crrésld 06 - QUeNds LBmID PSUIed Gloeev GIDLIBHEHIOIHHT 26l TH
unismeid Srulenflen, Guw Hmligdenwl gmLbhSHH60

——  Gpmésd 07 - mijours (pewmenio BB GFwmBuT’ enL GlbuhsHEHev —

—  GmBrEsd 08 - Mg (WsTmwsHHIaID BBID Cueisd SHeilenenwl GbLbhHHe0 _

——  Bmmésd 09 - meveurEmenssmwl ellifleyLhdsHs0 —_

2019 &b SLewgeL HBiauashH e GFuIed S L SHHler cpeim Cprdamiseaier © umul eaufl (epGeomLITULImISET)
© LT GOV LTHISTHHL BBID GloashE gCHaID 6HToemBsh HTHEHID GBLBLOTUNET ©IHmeTdH
SMBHHIHOBTeTUSBESG GoBOsTeTen Galewigoul [BLOIQHMEHHET FIDLUHSIONS HaUeTDd OCFeuHSHLILIL (HeTer
GpresenTeleT,

Gprésd 03 - gumuiFd), yHw SeasiGLIglILSS6T BBID ST (WPuwBHsmentl LIeLILIHEHSH60

GpréHsd 06 - OUETHS BEMID DIPSHUID Glemev GbLBGSHBHIMISHET 261 TH UmISTeNd SHILilerflenL Gu
FHouFow gBLBSSHE0

GpréHsd 07 - Hijeurs (penpentd oBE@ID CFwBLTL ewL  GobuBssHe0

2019 b SLewTg6e0, Heweowimel SiLal(hHFH EevdHEGHMmen DI HHIOBTeToUSH OHTLTUTS aLHLIL|EwTTen6l
OIFHBfES BLIYHMS TBHBLILL(HeTendH gl OHTLIUTS HnleuarshHer 2afuifaeEnshd allblLewnTTemel
gluBsHs 23/01/2020 1b Hobd GFwievdTe] @ETH BHLSGLILUL LG D6OTWT LIGOHMeVSHIHBLD. H6oall LI Haeo
pss  alfleyengwimenyres AmeG Cupmrdiflwy elagteordd uTed(HFawieaT SlaufHenmed &6l  alflelmy
BBDSHSLILLL G

3. 9muiFd, yHw semipLlglissen wBmID OHTHeL (WWBFSenenll LieolBEHHev
oTuIFd, yHw  ses@UgliysseT  oBpid OamPsd (pwBdaemenl  ULILGHHID  BevdHamd
DIDLHSHIOBTETUSDBHTE  DIBEHTH6T  OBMILD  OTETTHMNLSHH60 QITUIFHS  HOTFTIHMS  al([HSHS)
CQuimped LBBID YTuIFd  wppid  SielmeHHssTear o sl Lomwll] aFdHser SialmeHs sl
Brenip CrTéHsmISmen 09 (PHFH Ul CFWOHBT GBIBTL 19H6T 261 TH DML HHIOBTETUHBE HLAIQHND
GLoBE\sTeTem ILL 19 (HHHSHI-

Slaumpslen (LpeTGeaaTBMLD LNedTaIHLOTN);
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SLWILBEmS BB UBLIHS BHS gnBmibser - 2019
el geuem Gobum’ (B [_F‘,Wgﬁumblé)&ﬂ@u’)q[/ LISOBWEVS BIPBLD

LomeuoTaUT  SLTTUIFFUNest SITUIFS 5(&) BLSSULLL UFHT6] Qamfleomeny &evailuiulied
FHIHmSH GLbLBSHSH0 QUN BT (BHENEVU|LD Slwjeysefler eemienidend | LLLL UTL GBS
SLSTMEULILD  GULPRIEG, H6V LOTERT6UT&HEHEBEH 2
UDT6  DIDJ6BET

L SHSLILIL BHET6NSI.

BFemeumeit
(PBTEMLOSHHIUSSHI6N
allghehTenr (LpGHILoTenil

- 2018 QETEE
LDTGOTOUT & ETHEBHTH  (6Th@EThHETH
GFwevlTe| OeuBBlarons
BLSSULULL Sl SLFTUIEFS
S BenI&H6T 61(10S
QUIAISBITL L LILIL L &L 68T
LOTemoTeUT &6 13

S (HengsHemen 2

gl QFwevTAI6D
FOMINSSUIULL ).

Sflaluied (LpHILDTeu

- 2018 QETEE
LOIT6U0T6U T & (6ThE ST
SITUIFS B (HemJHeiT
GI(LGILD  [BIT6IT
BLISSLUILILL S
SPmiIFds ewWSHHBE oymigFdl  enowid Hmieb
LOT6mT6UT &6 U6l 65T Gouemey BLHFH BB BS.
FHABHLD
CrmaHE GBI SIDTAHMET | @ LOTETE(HEHSHT6 SITUIEFS ewowd Hmie|b
bLSHBIH60 SLU161N5 560 &b BT 60T BGauemev BLHGHI AHBMBSI.
OHTLIL SIDTe|H6rTesr SIS S
6TEUTEmT 6N D auflam BHevleT Lig,
GLoBLITTeneUUIT6TT(THL 63T
&DBHSS! 10

SIDTEYBEM6T LSS
Gouawi(BLD. B)e0emELOILIGTED,
GoBumyeneuuienTy
SLU16UN S S
FIJUNGS DIEIDSHHS
T L. SigeorLlg, 246
LOTGOTEUT &6 SHMISH6IT
SpIeupslEemaenul  Fiflulmer
GBySHHed FJLIlgBer].
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61616V TTENUIE) GIGTTRIGIT
/ o pugHsHper
Gour B Smeilules
LweILTG  CO&HTLTuTeS
LOIT6R0T6UT & (6THE (&)

el ILewITe) HlaFFHemern
BLSBIH60

BLSHSLILL L [HBDEF BHerfleir
6TeuTEmN 6N D

Gambleomeny sevaiuilwisd
ulel umlOpp - UGS
& ById G meorerny
H60a  1911GeTLOT
LDIT630T611J & (6Th E BT 60T

2 aflfiliemriyey
FHLBIsemen GeuBplarions
BLSHSUILIL LS.
Blapsdssit 09/09/2019
wppb 11/10/2019 syei
LeflSH QU (LPSHTENLDSHHI6
BmBIeUeT HITeVS
QUTTHSHH 60 HewL GILIBBSI.
BObs BawFdulsd 116
LomeuoTeuT a6 LGS mment.

oymiFdlenw Geueflui
/ BSOS T6TET

a1 OULIT B ETHB (S
GUGTTRIGENGITULILD
FVINEHBHEM6ITULD
GULDMIGEUSHEI  CLPEVLD
SymiIgFlenw
26115@) 611 5 FH60

LoTefwniseaier OHTens

SITUIFS UL 60TT 60T SUITUIFS UL 60TT 60T SIB(WSILBSHSLILIL L Q&MY LI0HMEVHHLDSH
(PSHIBen6v (PHIBEn60 BabFFserle H6)|6815 601 65T
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VISION

“To be a center of exvellence in
teaching, learning and
researching to strengthen

human resonrces for the
development of the progressive
society within the global context.”

] UNIVERSITY OF COLOMBO

MISSION

“To provide nationally competitive and
internationally recogniged opportunities for
learning, research and development for
diverse group of managerial,
non-managerial employees and
entrepreneurs with a focus of competency
development in leadership,
entrepreneurship and critical thinking with high social and ethical
standards through a competent and dedicated staff and
state-of-art technologies and methods of
Human Resource Development.”
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Transference in What We do
We encourage morally correct conduct in the IHRA
community and beyond while actively encouraging
unrestricted access to knowledge and information to

the extent that it does not violat the confidentiality that
we need to maintain as an Institute of higher learning.

Community Spirit

We value becoming a group of people with
shared aspirations, a cause and a “self’
thus we value building ourselves as
community.

Diversity and Inclusion

Not only we appreciate diversity, we value
inclusive work culture that accept and
promote differences in our values, beliefs,
backgrounds, talents and work orientations in
order to ensure that our institute and society
benefit from the diversity.

NN

Progressive Thoughts

We value working together for the
advancement of society doing each one’s
part with the highest commitment, sharing
results of our collective effort equitably and
sustaining and advancing what we achieve
for our future generations within and outside
the IHRA.

\_/

Freedom of Education

While continuing free education for
non-managerial employees who dropped out
from their formal higher education, we value
developing managerial employees and
professionals for whom higher learning is
beyond their reach.

\_/
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We believe that our society can and must progress. The progress
that we are looking for is continues and gradual. The progress
that we aim is holistic embracing our own economic, social,
cultural and political aspirations. We believe that the progressive
society is the society that makes social, cultural and political
aspirations of people of that society a reality.

It is with great pleasure that | present the Annual Report for
the year 2019. During the said year, IHRA continued to serve
the nation as a leading academic institute providing a wide
range of academic programmes in a range of disciplines and
at different levels, namely Masters, Bachelors, Diplomas and
Certificates. What is noteworthy in the year is our commitment
to continue with our change initiatives, reflected in investment
in development of our human resources.

2019 marked several significant achievements indicating
contineous growth of IHRA and its preparedness to face
with the future. First, it launched its restructured academic
programmes such as Masters Degrees, Executive/Higher
Diplomas and Diplomas. Second, it continued with restructuring
with organization creating new units, training its employees and
working with external stakeholders to obtain the approval to
change its ordinance. Furthermore, we could complete several
physical improvement projects that we had already started in
the previous year.

In 2019, we focused on improving internationalization of the
Institute working closely with foreign universities to have student
exchange programmes and third-party training programmes
which we will continue in 2019. We established a separate unit
to coordinate our internationalization activities and initiated to
sign MOUs with selected foreign universities.

In the year 2019, approximately 211 new students registered in
the Bachelor of Labor Education (BLE) Programme - the flagship
programme of IHRA totaling around 589 students in that
programme. Furthermore, around 887 students who were at
senior management level or professionals were reading for their
respective postgraduate programmes, namely Masters Degree
in Business Management, Masters Degree in Human Resource
Management, Masters Degree in Service Management, Master
of Science in Geoinformatics and Master of Science in Disaster
Analysis Management and Mitigation.

During the academic year 2019, there was a total number of
372 students enrolled for the Diploma Courses to enhance
their subject-related knowledge and also a total number of
5,065 students were enrolled for the Certificate Courses. During
the year IHRA conducted 11 workshops and a number of 664
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students participated in these workshops to augment their
learning experience at IHRA.

We, the Institute of Human Resource Advancement, University of
Colombo who are focus on people to live in a progressive society
has embarked on two noble goals; development of human talent
in required quantity and quality and educating both workers and
managers to make collective choices and a collective effort. We,
IHRA-UoC, invite all of you whose dream is to live and let others
live in a progressive society, to join with us to make that dream
a reality.

Professor JASK Jayakody, PhD

Director And the Chairman of the Academic Syndicate
Institute of Human Resource Advancement

University of Colombo
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History of
the IHRA

113

The history of the Institute of Human Resource Advancement
(IHRA) runs into morethan four decades when predecessor;
Institute of Workers Education (IWE) was established in 1975
under the Ordinance No.11 of 1979 which was amended by
Ordinance No. 01 of 2006. In 2006 the Institute of Workers
Education was renamed as Institute of Human Resource
Advancement. The ordinance was amended and published in
Extra- Ordinary Gazette notification No. 2033/10 August 22,
2017 enabling IHRA to confer degrees, diplomas, certificates and
other academic distinctions. The IHRA is one of the institute of
the University of Colombo, the oldest university in the country.

During its more than four decades’ history, IHRA has seen many
changes and new developments within its environment to name
few-growth of the private sector, emergence of knowledge
economy and globalization of workforce are noteworthy.
In its attempts to embrace these developments, IHRA has
continuously evolved and its original purpose “educating
work-groups” has gained a new meaning. As at present ‘work-
group’ means ‘managerial/professional workgroup’, and, IHRA
is committed to developing human talent of ‘managerial/
professional workgroups’ as well.

Being an Institute, its academic activities are subject to the
close scrutiny of the University of Colombo, Thus IHRA is bound
to maintain high standards in its all-academic affairs and to
continue all good traditions that any higher learning institute
has to preserve.

IHRA was initially started with the purpose of providing facilities
for comprehensive higher- level education of accepted quality
to all categories of workers, enabling them to develop skills,
leadership qualities and understand their responsibilities as a
worker, so that they can make an effective contribution in their
work place and mainly offered Bachelor of Arts (BA) degree
until 1983 however, in1986 Institute of Workers Education (IWE)
started to offer degree programme namely Bachelor of Labour
Education (BLE). During 2007 IHRA expanded its academic
activities and also began to offer Masters degrees.

1.1. IHRA AT A GLANCE

In 2019, IHRA taught almost 7,000 students including 850
postgraduates and 550 undergraduates students. IHRA offers
dynamic academic programms considering the objective it was
established. Our undergraduate programme is designed caters
to the working community to uplift their skills, capabilities and
leadership skills fitting to their working environment. which is
during of 3 years. During the year 2019, we were able to

cater for students under 4 categories of programmes. Students
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were allocated in the following manner: 5 postgraduate

programmes, one Bachelor programme, 3 Higher / Executive Diploma programmes, 4 Diploma

programmes, and 8 certificates programmes aligning with corporate plan for the period of 2018 -
2022. Student Enroliment - 2019

Postgraduate
Programmes

Bachelors
Programme

Executive / Higher
m Diploma
Programmes

Certificate
Programmes

Source: Collected Data, 2019 - IHRA

During the year 2019, total of 6,913 students were following difference courses of study
as shown above.

1.2. ACADEMIC PROGRAMMES CONDUCTED BY THE IHRA IN 2019
r

¢ Master of Science in Service Management
e Master of Science in Geoinformatics

e Master of Business Management Postgraduate
e Master of Human Resource Management Programmes
e Masters of Disaster Analysis, Management and Mitigation

¢ Bachelor of Labour Education

» Executive Diploma in Human Resource Management
¢ Executive Diploma in Tourism, Events and Hospitality Management
¢ Higher Diploma in Counseling and Psychology
e Diploma in Drug Abuse Management Executive / Higher
« Diploma in Counseling and Psychology Diploma and Diploma
¢ Diploma in Tamil as an Additional Language Programmes

¢ Diploma in Labour Education

Certificate Course in Computer Applications
Certificate Course in English Language

Certificate Course in English for Teachers

Short Course in English Language for School Leavers
Certificate Course in Spoken English

Foundation Certificate Course in English

Certificate Course in Tamil Language - Basic

e Certificate Course in Tamil Language — Intermediate
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IHRA is looking forward to becoming an institute of excellence totally committed the advancement of
human resource as mature, intelligent ‘knowledge-users’, equipped to face challenging global situations
and to fortify the foundation of our national development. Towards this end, IHRA is going through a major
transformation while consolidating rich academic traditions and high academic standards inherited from the
University of Colombo. This transformation aims at obtaining local and global accreditations for its academic
programmes, meeting standards of good governance, to become the most sought after employee brand
and a socially responsible public Institute.

1.3. MANAGEMENT OF THE IHRA

The Director of the Institute, its Administrative & Academic Head, who is a full time officer, shall be
appointed by the Vice Chancellor with the concurrence of the Council of the University of Colombo on the
recommendation of the Academic Syndicate of the Institute of Human Resource Advancement. The Director
is the Chairman of the Academic syndicate, an ex-officio member of the Boards of Studies. He is the Chief
Accounting Officer of the institute and is responsible for the maintenance of discipline within the Institute.
Prof. JASK Jayakody, Professor attached to the Department of Management and Organizing Studies, Faculty
of Management and Finance, University of Colombo has been appointed as the permanent Director for a
period of three years with effect from 25% January 2018.

The organizational Structure of the Institute is shown below.

1.4. ADMINISTRATIVE ORGANIZATIONAL STRUCTURE OF THE IHRA (2019)

Academic Syndicate

Quality Exam & Evaluation

Assurance Cell Committee C i @ A“d?t

[T 1

Board of Study on

Board of Study on
1 Teachi

Administration

v Units Library Academic Staff
Office of Deputy Registrar Postgraduate Unit
Office of Snr. Asst. Bursar Research Unit
Office of Snr. Asst. Registrar Labour Education Unit
Office of Asst. Registrar Student Support Unit
Office of Asst. Bursar Executive Development Unit
Language Training Unit
Computer Lab

This organization structure was designed aligning with the corporate plan and action plan of the Institute.
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1.5. ACADEMIC SYNDICATE OF THE IHRA

According to administrative organizational structure of the IHRA, four (04) academic boards have been
established with the approval of academic syndicate. Seven (07) units related to various academic disciplines
have been established under guidance of director.

1.5.1. Members of Academic Syndicate (9 Meetings held)

Prof. JASK Jayakody Chairman

Prof. Premakumara De Silva Ex-Officio member

Prof. KRR Mahanama Ex-Officio member

Prof. (Mrs.) MV Vidanapathirana Ex-Officio member

Prof. Kennedy Gunawardena Appointed member, UGC
Prof. Jayadewa Uyangoda Appointed member, UGC
Prof. (Ms) Nayani Melagoda Appointed member, UGC
;;Zf};\ﬂ;;ior\;;;;;athilaka Appointed member, UGC
Prof. OMS Soyza (From 13.05.2018) Appointed member, UGC

Dr. (Ms) Dinuka Wijethunga Appointed member, UGC

Mr. DMS Dassanayaka Appointed member, UGC

Mr. N Selvakumaran Appointed member, UGC

Mr. HMN Warakaulle Appointed member, UGC

Mr. KA Vimalendrarajah Treasury Representative

Prof. AA Azeez Board of Study Representative
Mr. MGG Hemakumara Board of Study Representative
Ms. KP Mathotaarachchi Board of Study Representative
Ms. BKP Abeyasooriya Board of Study Representative

1.5.2. Number of Meetings conducted by the Boards of Study at the IHRA

Board of Study on Postgraduate Studies & Research 09
Board of Study on Bachelors Programmes 10
Board of Study on Language Teaching Programme 09
Board of Study on Extention Programmes 10

Organizational structure comprised of 4 committees directly responsible for the Academic Syndicate. Details
of the committees are given below;

Audit Committee (An Independent Body) 04
Finance Committee 11
Library Committee 02
Committee for Quality Assurance 01
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Developments
& Achievements in
2019
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2.1. DEVELOPMENTS

Actions were taken to replace existing IHRA Ordinance No 11
of 1979 which was amended by No 01 of 2006.

Actions were taken to obtain primary approval to change the
name of the Bachelor of Labour Education degree programme
to Bachelor of Labour Management (Honours) and Bachelor
of Labour Management (General) degree programmes.
Accordingly, curricula would be changed opening up wider
opportunities for students.

Relocated and modernized the Directors Office, Board Room
and Examination Branch.

The Finance Branch was transformed into a fully fledge
lecture hall with new facilities as proposed.

Installed high end server, next generation firewall system,
and uninterrupted power supply (UPS) unit.

Connecting data network facilities for New Examination
Branch, Directors Office, Board Room, New Work Station, All
lecturers’ rooms and administration branch of the IHRA were
completed during the year.

2.2. ACHIEVEMENTS
2.2.1. ACADEMIC ACHIEVEMENTS

Built-up a partnership with National Dangerous Drug Control
Board. As a result, the IHRA was able to start the Diploma
in Drug Abuse Management Studies Programme with the
collaboration of the NDDCB.

The IHRA built up a partnership with Mount Lavinia Hotel
for conducting an Executive Diploma in Tourism, Event, and
Hospitality Management Programme. The signing of MOU is
in progress.

Introduced Interactive Teaching Learning method (ITL) for
BLE programme, all Masters programmes, Executive / Higher
Diploma/ Diploma programmes and certificate courses.

All academic programmes except certificate Courses were
conducted via Learning Management Systems (LMS).
Created a paper free environment using LMS.

Changed the name of the Bachelor of Labour Education
degree programme to Bachelor of Labour Management
and Bachelor of Labour Management (Honors) giving wider
opportunities for students.

Blended Teaching & Learning (BTL) was introduced to
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Diploma Programmes.

Reviewed Curricula of Diploma and Executive
Diploma programmes.

WORKSHOPS CONDUCTED

e Workshop on curriculum development in
Higher Diploma and Diploma in Counseling
Psychology, Exeacutive Diploma in Tourism,
Event and Hospitality Management,
Executive Diploma in Human Resource
Management, Executive Diploma
and Diploma in Service Management
programmes.

e Workshop on research title development
for academic staff and the visiting staff of
the IHRA.

e Teacher Development Workshop for Visiting
Instructors who facilities English Language
Teaching Programme.

e Teacher Development Workshop for Visiting
Instructors who facilities Basic Level Tamil
Language Teaching.

Introduced scope of Graduate attributes in
alignmentwith ILO’s (intended Learning outcome
(ILO), TLAS'’s Teaching Learning Activities (TLA),
and AT’s Assessment Task (AT).

Introduced scope of Graduate attributes for
MSc.in HRM, MSc. in Business Management,
MSc. in Service Management, Master of
HRM, Master of Business Management
and Master of Service Management
programmes.

e Introduced scope of Graduate attributes for
2 Bachelor’s programmes namely, Bachelor
of Labour Management and Bachelor of
Labour Management (Honours).

e Introducing graduate attributes for
Executive/ Higher Diploma and Diploma
programmes are in progress. These
attributes were developed in collaboration
with the professionals in the industry and
university academics.

Reviewed Curricula of English and Tamil
programmes. Published text books for Higher
and preliminary Levels of English and Tamil
programmes.

INT

2.2

2.2

Library information system and D-Space were
installed.

ERNATIONAL AWARDS PARTICIPATIONS

e Participated in a residential Visiting Student
Programme conducted by the University of
Malaya, Malaysia (5 members).

e Participated in capacity development
workshop in Spain.

e Represented in an International Education
Fair (international Education and Career
expo) held in Maldives.

.2. ADMINISTRATIVE ACHIEVEMENTS

The IHRA conducted nine (9) workshops,
incuding eight (8) local and one international
or staff members with the aim of enhancing
quality of work standards. In addition to these
workshops, academic & non- academic staff
members participated in several international
workshops. Also, Academic support and Non-
academic members participated in five (5)
workshops for their career developments.

Computerization of Fixed Assets Register was
completed. At the same time division wise
inventory registers were also completed.

Job Descriptions for all divisions were designed.
REPO System was introduced.

IHRA recruited a Lecturer (Probationary) during
the year 2019 strengthening its Academic
fleet.

Also, IHRA initiated a staff exchange and training
programme with Malaya University Malaysia.

.3 ACHIEVEMENT IN PHYSICAL

FACILITY
During 2019, IHRA achieved higher level of physical
infrastructure facilities

Old Finance Branch premises was re-
structured into a Lecture hall with all modern
facilities, which could accommodate 77
students.

Converted old examination branch into a
Lecturer room and used the rest of the area
were used to expand works station.

Re- structured old Board Room as a state -of —
the art new Board Room & built up Director’s
room with secretariat office.

Shroff Counter and Store Room were

re- structured.

Also, IHRA took all actions to implement
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government policy on Polyethene free environment within the premises.

2.3. DEVELOPMENT OF STUDENTS’ SKILLS

FOREIGN COLLABORATION

The IHRA together with University of Malaya, Malaysia initiated a student exchange
programme with the tension of improving Academic Standards of the IHRA.

MANAGERIAL AND MID MANAGERIAL SKILL DEVELOPMENT

IHRA was able to strengthen the research performance of its Postgraduate Students
during 2019 by conducting following workshops and field visits.

Workshops and Field visits in Msc Service Management Programme.

e  Research Article presentation & Academic Writing Skills —

e  Statistical Package for Social Science (SPSS)Training workshop part 1.

e SPSS Training workshop part 11.
Workshops and Field visits in Master of Business Management (MBM ) & Master of
Human Resource Management (MHRM) Programme.

e Principles and Practices of Management - MBM Programe No. 07.

e Principles and Practices of Management - MHRM Programe No. 09.

e  Principles and practices of Management - MBM Programe No. 7/B1.

Academic Field Visits
e  Participatory Disaster Monitoring.
e Disaster Risk Assessment.

2.4. Extra - Curricular Activities of Students & Staff of IHRA

(organized & Participated)

Vi ‘ — 1% year Students of BLE Programmes organized a ‘Talent Show’ at New Art
Theater, University of Colombo.

— A member of the Staff participated in a Badminton Tournament in India.

| 2.5. Corporate Social Responsibility of IHRA

] 3rd Year students of the BLE Programme organized a “Plant Donation
Programme “Thuruwimanata Sawiyak” at Ingiriya, Forest Department
premises.

— Staff of IHRA together with students of BLE organized a “Book donation
programme” to Am/ Deghawapi Maha Vidyalaya, Ampara. Further actions
were taken to donate library books and equipped the library with library
furniture.

e Also, renovated the main hall of the same school.
e Renovated playground and children playground area.

— The Staff together with students of MBM No. 06 organized a programme of
“books and essential school stationaries donation” named “Magen Theggak”
for the students of Dikkumbura Vidyalaya, Raththota, Matale. A total of 212
students of the school were benefited by this programme.

Successfully conducted two (02) Teacher Felicitation Programmes.
During the year 2019, IHRA donated office equipments to government instutions

and a school. One hundred sixty-seven (167) items of office equipments were
donated. The list was given below:

Institution Office Equipment
C/Rajasinghe Maha Vidyalaya, Colombo 09 13
Sri Palee Campus, University of Colombo 48
15th Battalion the Sri Lanka Light Infantry, Army Camp Thissapura, Mollipothana 84
SL Army Camp, Diyathalawa 10
Kaduwela Culture Centre, Athurugiriya 12

Source: Collected Data, 2019, IHRA

Total 167
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3.1 ACADEMIC PROGRAMMES
In 2019, IHRA conducted 21 academic programmes under 5 main
categories.

- Postgraduate degree programmes

- Bachelor degree

- Executive/ Higher Diploma programmes

- Diploma progrmmes

- Certificate Programmes

3.1.1 Postgraduate degree programmes

The IHRA offered five (05) dynamic Postgraduate Programmes during
the year 2019. Main objectives of these programmes are to improve
knowledge, skills and attitude of professionals in their relevant fields.

Our own method of teaching styles, continuous assessments, fieldworks
and through workshops’ students were able to gain knowledge on the
subjects they learn. Also, through feedback from students, IHRA can
develop further insight into future development of course Curriculum
and students’ needs. At the same time these students make significant
contribution to the national economy, too.

IHRA offered four different types of Management related Postgraduate
Programmes focusing on the needs students who perform their duties
at different managerial levels. These programmes are:

e Master Degree in Business Management (MBM)

e Master Degree in Human Resource Management (MHRM)

e Master of Science in Service Management (Msc in SMGT)

Also, students who are involved in management professions could
acquire knowledge on all major disciplines of Management. These
Postgraduate degrees also provide the conceptual and analytical
tools necessary to tackle business problems and issues with greater
confidence.

The institute conducted two Masters of Science programmes in
subject areas of Geoinformatics and Disaster Management Analysis
and Mitigation. These postgraduate degrees are designed for students
who wish to specialize in the field of Geo-informatics and Disaster
Management for assessing, monitoring, evaluating, and managing
resources across the sector.

Although there were four Postgraduate programmes planned for 2019,
IHRA was able to admit students for only two programmes namely,
Master Degree in Business Management and Master Degree in Human
Resource Management. The Highest number of students were admitted
the Master of Business Management degree programme in 2019.
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Student Performance of Postgraduate Programmes

No. of Students

B Masters Degree in Business
Management

M Masters Degree in Human Resource

Management

Master of Science in Service
Management

2015 - 2019

200
180
160
140
120
100

80
60
20 I |

2015 2016 2017 2018 2019 2015 2016 2017 2018 2019

Annual Intake Graduated

172 61 95 115 96 87 0 127 | 125 64
135 67 54 67 65 85 93 135 96 44

121 66 0 77 0 43 88 54 62 73

Master of Science in Geoinformatics 0 83 0 0 0 7 62 54 5 55

W Master of Science in Disaster
Analysis, Management and
Mitigation

Source: Collected Data, 2019, IHRA

0 0 0 48 0 25 26 38 11 3

3.1.2. Bachelor Programme
3.1.2.1 Bachelor of Labour Education (BLE)

One of the main goals of the IHRA is to “Develop Human
talents in required quantity and quality and educating
both workers and Managers to make collective choices and
collective efforts”. Accordantly, BLE degree programme was
initiated.

The Bachelor of Labour Education (BLE) degree programme is
the only programme supported by State funds conducted for
over 40 years by the IHRA.

The duration of Bachelor of Labour Education (BLE)
Programme is 3 years, comprised of six (06) semesters. The
duration of the Diploma Programme in Labour Education
Programme (DLE) is one year. Candidates who are not eligible
to enroll in the degree programme directly could be allowed
to pursue the one-year Diploma programme. A placement
test and interview are applicable to both programmes as
entry criteria.

In the year 2019, total of 677 candidates applied for the
Selection Test, and out of all applicants, only 31% of applicants
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were selected to follow Bachelor of Labour Education Degree. Two hundred
eleven students (211) were registered for the Undergraduate Degree.

Also, IHRA received 152 applications to enroll in the Diploma in Labour
Education. Out of this 146 sat for the Selection Test and eighty-nine (89)
registered for the Diploma in Labour Education.

The Inauguration Ceremony was held at the New Art Theater, University of
Colombo on 31st July 2019. The total number of registered undergraduates
(at different levels) during the year was 589. As of 2019, the overall graduate
output during last five starting from 2015 year was 67 %.

It was proposed to change the name of the Bachelor of Labour Education
degree and duration of the degree programme providing wider access
to students. The new name of the degree programme will be “Bachelor
of Labour Management”, a 3(-year) degree and/ Or a Bachelor of Labour
Management (Honors) degree, 4-year degree programme. This can be
offered either in Sinhala or English medium and the new batch of students
will be admitted to the Institute in 2020.

Student Performance of Bachelor Programme &
Diploma Labour Education Programme
2015 - 2019

2015 2016 2017 2018 2019 2015 2016 2017 2018 2019

157
51

Annual Intake Graduted
194 184 221 211 119 124 137 137 119
54 48 66 89 42 32 30 36 35

Source: Collected Data, 2019, IHRA

3.1.3. Executive and Higher Diploma Programmes

An Executive Diploma is a unique qualification for a professionals who
engages in the relevant field of work. The main objective of the programme
is providing opportunities to the managers to improve and update their
knowledge in the sectors to which they are assigned at work. These
programmes have been designed for middle level executives who need to
improve their knowledge.

All Executive Diploma Programmes are focused on personal development,
rooted in the firm belief that it is vital for participants to have personal
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experience of challenging their own ingrained patterns of behavior as a
basis for working effectively with their clients.

The duration of these programmes are one year. Hence, IHRA adopts
its own style of teaching through continuous assessments, field works,
workshops aiming at students to provide platform to develop their
professionalism.

Some of the Executive and Higher Diploma programmes were suspended
with the aim of streamlining the programmes at IHRA.

In 2019 IHRA admitted students for three different type of Executive
or Higher Diploma programmes, namely, Executive Diploma in Human
Resource Management, Executive Diploma in Tourism, Event and
Hospitality Management and Higher Diploma in Counselling Psychology.
In 2019 no graduate output was possible due to uncertain prevailed after
Easter Sunday attack in the country. As a result, duration of programmes
were extended.

Student Performance of Executive and Higher Diploma Programmes
2015 - 2019

140
120
100

80

60

40
-4 |
. | | | ]

2015 2016 2017 2018 2019 2015 2016 2017 2018 2019
Annual Intake No. of Students Qualified

Name of Students

M Executive Diploma in Human

113 35 0 17 0 61 81 0 35 0
Resource Management

M Executive Diploma in Project

31 0 0 0 0 13 0 17 0 0
Management

Executive Diploma in Service

94 107 0 0 0 59 51 0 115 0
Management

Executive Diploma in Tourism

Events & Hospitality Management 3 0 0 0 30 0 34 0 0 0

m Higher Diploma in Counselling
Psychology

B Executive Diploma in International
Business

Source: Collected Data, 2019, IHRA
** There was no output in 2019 due to the situation prevailed after Easter Sunday attack, duration of academic
programmes were extended.
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3.1.4 Diploma programmes

There are three kinds of Diplomas offered by the IHRA. They consists of Management,
Humanity and Language programmes. These programmes are designed to facilitate
beginner level candidate to advanced knowledge, analytical thinking, build up
capabilities, ethical standards and enhance leadership and responsibilities in their
respective fields. These diplomas advantages allow students to fulfil their various
requirements. Sometimes it will serve as a bridge to fill the gap between different phases
of the academic study, or to provide additional professional training and qualifications.
A Diploma programme more provide valuable specialized skills, knowledge, and
experiences.

During the year certain collaborative programmes conducted with the external parties
were discontinued in order to streamline. However, in 2019 students were admitted to
only 2 academic programmes namely, Diploma in Drug Abuse Management, Diploma in
Tamil as an Additional Language.

A total of 138 students were admitted to the above-mentioned programs and total
output was 131 students.

Student Performance of Diploma Programmes
2015 - 2019

180
160
140
120
100

80

60

4ol |
20
o By 11l 10

2015 | 2016 | 2017 | 2018 | 2019 | 2015 | 2016 | 2017 | 2018 | 2019
Annual Intake No. of Students Qualified
M Diploma in Service Management 58 20 0 0 0 23 37 0 27 11

No. of Students

m Diploma in Drug Abuse
Management

Diploma in Counseling Psychology| 34 0 0 49 0 36 23 55 29 29

Diploma in Tamil as an Additional

50 0 0 0 46 0 0 0 27 0

163 | 124 96 90 92 124 | 123 | 100 74 73

Language
H Diploma in Management 22 34 0 0 0 11 10 0 27
B Diploma in International Business 0 0 0 0 0 0 0 0 0 4

B Diplomain International
Technology and Management

Source: Collected Data, 2019, IHRA

** There was no output in 2019 due to the situation prevailed after Easter Sunday attack, duration of academic
programmes were extended.
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3.1.5. Certificate Programmes

The IHRA offers Certifcate programmes in various disciplines to
nurture the students towards professional growth. In 2019 eight (8)
Certificate programmes were conducted. The Institute of Human
Resource Advancement offered certificate courses in English for over
three decades. IHRA offers five (5) different English programmes
targeting different categories of students including Teachers who
teach English as a second language.

However, from April to September (2019) following Easter attack,
IHRA was not been able to conduct lectures for students who
follow Certificate in English Language, Foundation Course in English,
Certificate Course in Spoken English.

Student Performance of Certificate Programmes

2015 - 2019
4000
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S
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S
=]
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o
o 2000
2
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1000
500
Lo bl LR L nbiehy &
2015 2016 2017 2018 2019 2015 2016 2017 2018 2019
Annual Intake No. of Students Qualified
- . . .
Certificate Course in English 2149 1321 1321 2283 1938 1688 0 986 1523 O
Language
B Foundation Course in English 187 217 0 413 429 120 0 143 269 0
Certificate Course in English for 99 67 0 48 52 62 0 55 25 0
Teachers

Certificate Course in Spoken English 1705 3637 1933 580 383 1261 2706 1471 0 391

M Short Course in English for School

251 130 54 342 507 314 0 45 101 390
Leavers

M Certificate Course in Computer

L 354 452 0 412 423 246 320 336 275 347
Applications

M Certificate Course in Tamil Language

- Basic 316 341 405 327 427 411 242 203 0 196

M Certificate Course in Tamil Language

. 262 160 145 157 110 200 159 109 104 115
— Intermediate

Source: Collected Data, 2019, IHRA

** There was no output in 2019 due to the situation prevailed after Easter Sunday attack, duration of academic
programmes were extended.
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3.2. DETAILS OF TRAINING WORKSHOPS IN 2019

In IHRA, Students of the Postgraduate, Undergraduate and Diploma Programmes have to participate in a
workshop as a compulsory academic compoment in their related study programme. The Purpose of these
programmes is the Professional Development of students. Unlike lectures, workshops allow for opening the
floor for discussion pertaining to the professional world and hearing about other ideas on the topic —in a
setting that encourages conversation. Participants can share their insights and thoughts on how to resolve
the problem, which can offer a fresh perspective when dealing with the problem. Workshops to help to
develop new skills can help students progress. Students can improve their skills of presentation, leadership,
communication and teamwork capability etc.

The focus of the programmes are to develop a wide variety of soft skills starting from communication, to
working in different environments, developing emotional sensitivity, learning creative and critical decision
making, developing awareness of how to work with, and negotiate with people, and to resolve stress and
conflict in themselves and others.

During the year 2019 IHRA has been conducted nearly 11 training workshops (Including International
workshop) for students who are enrolled in Postgraduate, Undergraduate and Diploma programmes with
the objective of enhancing knowledge, skills, attitudes of students, public/ private sector employees.

Category Title of the Programme No. of Target group
Participats
Workshops Research Article Presentation & 72 Students of the MSc in Service

Academic Writing Skills Management Programme - No. 04

Research Article Presentation 71
Visiting Instructors of English

Workshop on Teacher Development 36 Language Teaching Programme

LMS Awarness Programme 102 Students of the Executive Diploma
in Tourism, Event and Hospitality
Management Programme, Higher /
Diploma in Counselling Psychology
and Diploma in Dru Abuse
Management.

Principles and Practice of 50 Students of MBM Programme - 07/

Management B2/2018

Principles and Practice of 53 Students of MHRM Programme - 09

Management /2018

Principles and Practice of 55 Students of MBM Programme - 07/

Management B1/2018

SPSS Training Workshop - Part | 71 Students of the MSc in Service
Management Programme - No. 04

SPSS Training Workshop - Part Il 71

Field demonstrations Academic Field Visit - Participatory 41 Students of the MSc in Disaster

Disaster Monitoring Analysis management and
Mitigation - No. 03

Academic Field Visit - Field Disaster 42

Risk Assessment

Source: Collected Data, 2019, IHRA
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3.2.1. Training for the IHRA Staff

Name/ Position of

Program . . Date Venue
g Participant

Formation of the Action Head of Units/ Division/ 04.01.2019 IHRA Auditorium
Plan - 2019 Programme
Workshop on Personal All staff 08.02.2019 IHRA Auditorium
Grooming and Hygiene
Action Plan Awareness All staff 26.02.2019 Hilton Residence,
Programme - 2019 Colombo
Programme on Official Ms. WASD Jayarathna, 14.03.2019 Grand Oriental Hotel,
Bank Accounts and Management Assistant Colombo
Cheques
Workshop on All staff who handling the | 19.06.2019 IHRA Auditorium
Procurement Procedure Procurement
Programme on Cash Flow | Mr. KLDG Richmand, Book | 21.06.2019 Grand Oriental Hotel,
Statement & Control Keeper Colombo
Accounts
1st Progres Review Head of Units/ Division/ 17.07.2019 IHRA Auditorium

Meeting of the Action
Plan - 2019

Programme

Student Awareness
Programme on LMS

Staff who handling the
Diploma and Higher/
Executive Diplomas at

30.06. 2019 & 06.07.2019

Computer Lab, Faculty of
Management & Finance,
UoC

IHRA
Workshop on Mr. MDMU 22 to 23.07.2019 Library, University of
LibraryHousekeeping and | Samarasekara, Library Kelaniya
Operation Supports Attendant

the Action Plan - 2019

Seminar on the Role of Ms. SI Marasinghe, 07.08.2019 Bandaranayaike Centre
Libraries in Knowledge Library Information for International Studies
Society Assistant

Workshop on Basic Skills | All Staff 26.08.2019 Computer Lab, IHRA

on Networking and

Printer Sharing

Final Progress Review of | All Staff 09.12.2019 IHRA Auditorium

Source: Collected Data, 2019, IHRA

3.3. DETAILS OF RESEARCH, INNOVATION AND PUBLICATIONS

Name of the
Researcher

Dr. MGG Hemakumara

Topic

Organizational Citizenship Behaviour Among
Public Management Assistants in the
Divisional Secretariasts of Colombo District
in Sri Lanka

Published

Year

2019

Place/
Publication

International Journal
of Innovative Research
and Knowledge

Dr. MGG Hemakumara
[Co-authors - Prof. Dr.

Organizational Citizenship Behaviour Among

International Journal of

Khatibi A.A., Prof. Dato QST;:E;ratlve Staff of State Universities in 2019 Arts and Commerce
Dr. MdGaparMD Johar]

Work Life Balance Among Employed International Journal of
Dr. MGG Hemakumara  Undergraduate Students of the University of 2019

Colombo

Arts and Commerce
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Relationship Among Big Five Personality

International Journal of

Dr. WS Chandrasekara Traits, Job Performance & Job Satisfaction: A 2019 Information, Business
Case of School Teachers in Sri Lanka and Management
The Effect of Transformational Leadership .
Style on Employees Job Satisfaction and International Journal of
Dr. WS Chandrasekara y ploy 2019 Economics, Commerce
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3.4. DETAILS OF ACADEMIC STAFF, ADMINISTRATIVE AND NON ADMINISTRATIVE STAFF

Service . . Approved Cadre Existing Cadre
Category Designation Permanent Contract Permanent Contract
Director 01 - 01 -
Professor
Academic Associate Professor 11 - 08 -
Senior Lecturer/ Lecturer/ Lecturer (Probationary)
Senior Assistant Librarian 01 - 01 -
Deputy Registrar 01 - 01 -
Senior Assistant Bursar 01 - 01 -
UA & ES Senior Assistant Registrar 01 - 01 -
Assistant Bursar 01 - 01 -
Assistant Registrar 01 - 01 -
Scientific Assistant 01 - 01 -
AS Instructor In Computer Technology 01 - - -
UTS Technical Officer (ICT) 06 - - -
Management Assistant 25 - 21 -
Management Assistant (Book Keeping) 01 - 01 -
UMAS Management Assistant (Shroft) 01 - 01 -
Management Assistant (Store Keeping) 01 - 01 -
Library Information Assistant 03 - 02 -
Dept. Office Machine Operator 01 - 01 -
UDS Driver 03 - 03 -
Dept. Cycle Orderly 01 - 01 -
UWAS Works Aide 07 - 06 -
Dept. Library Attendent 02 - 01 -
Temporary Scientific Assistant - 01 - -
Contract Program Assistant - 25 - 18
Works Aide - 03 - 01
Total 71 29 53 19

Source: Collected Data, 2019, IHRA

3.5. LIBRARY

The library of Institute of Human Resource Advancement
is a key resource to the students who follow the Bachelor
of Labour Education degree course, Masters Degree
Course in Human Resource Management, Masters Degree
course in Business Management, and MSc in Service
Management (Sinhala & English). It consists of nearly
6400 books. Institute of Human Resource Advancement
staff have been provided with library facilities to improve
their knowledge.

Monthly attendance of members were around 89 per
month during the year. (138 per month during the last
year) Monthly circulation of books were around 70. (95
per month during the last year) When comparing with
2018, the attendance of the members has decreased by
35%, as well as the monthly circulation of books by 26%
in 2019.

The usage of library has drastically dropped due to
prevailed situation of the country after Easter Sunday
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attack during April to July in 2019. The library was
closed for two months (September and October) due
to nonacademic strike in the government Universities
and the books were not issued in December due to
automation of Library functions and it directly affected
the library usage.
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1. CORPORATE INFORMATION

1.1. REPORTING ENTITY - DOMICILE & LEGAL FORM

Institute of Human Recourse Advancement, University of Colombo is a
government owned higher educational institute established under the
Universities Act No 16 of 1978 and Ordinance No. 11 of 1979. The institute
is located at No. 275, Bauddhaloka Mawatha, Colombo 07.

1.2. PRINCIPAL ACTIVITIES AND NATURE OF OPERATIONS

Providing higher education opportunities for employees in both
government and private sector, in order to make them better contribution
to their current and future employment requirements.

1.3. FINANCIAL PERIOD
The financial period of the institute represents twelve months period
from 01° January, 2019 to 31 December, 2019.

2. BASIS OF PREPARATION

2.1. BASIS OF PREPARATION

The Financial Statements of the Institute has been prepared on accrual
basis and under the historical cost convention unless stated otherwise.

2.2. PRESENTATION AND FUNCTIONAL CURRENCY

The Financial Statements are presented in Sri Lankan Rupees (Rs), which
is the Institute functional and presentation currency and all values are
rounded to the nearest rupee value.

2.3. STATEMENT OF COMPLIANCE

The statement of financial position, statement of profit or loss, and other
comprehensive income, statement of changes in equity and statement
of cash flow, together with accounting policies and notes (“financial
statements”) of the IHRA have been prepared in conformity with the
generally acceptable principles and the public sector accounting standards
introduced by The Institute of Chartered Accountants of Sri Lanka (CA).
When there are no public sector accounting standards introduced dealing
with the transaction and the account balances of the organization, the
relevant provisions of the Sri Lanka Financial Reporting Standards (SLFRS)
and Lanka Accounting Standards (LKAS) have been used in respect of
those balances in preparing and presenting of these financial statements.
Accounting policies used have been consistent with those used in previous
financial years.

2.4. RESPONSIBILITY FOR FINANCIAL STATEMENTS
The management of IHRA is responsible for the preparation and
presentation of the financial statements.

2.5. GOING CONCERN
When preparing the financial statements, the management has assessed
the ability of the Institute to continue as a going concern. The management
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has a reasonable expectation that the IHRA has adequate resources to continue in operational
existence for the foreseeable future. IHRA does not foresee a need for liquidation or cessation
of operations, taking into account all available information about future. Accordingly, the IHRA
continues to adopt the going concern basis in preparing the financial statements.

2.6. EVENTS AFTER THE REPORTING DATE
There were no material events after the reporting date, which require adjustment or disclosure in
the financial statements.

2.7. COMPARATIVE FIGURES
The comparative figures have been re-arranged where necessary to conform to the current
presentation.

2.8. MATERIALITY AND AGGREGATION
Each material class of similar items is presented separately in the financial statements. Items or
functions of dissimilar nature are presented separately unless they are material.

2.9. SIGNIFICANT ACCOUNTING JUDGEMENTS, ESTIMATES AND ASSUMPTIONS

Preparation of the Financial Statements of the Institute requires the management to make
judgements, estimates and assumptions which may affect the amounts of income, expenditure,
assets, liabilities as at the end of the financial year. When applying the accounting policies, the
key assumptions made relating to the future estimates and other aspects are discussed under the
summery of significant accounting policies.

3. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

3.1. TAX
a. Income tax
Institute is not liable to pay income tax on its income of the ordinary course of the business
according to the prevailing tax regulations.

b. Payee tax

University currently remits payee tax deducted from monthly salaries of the employees who
are liable for payment of income tax which are not a part of the University expenditure. Hence,
payment of payee tax is not accounted in the accounts of the University.

c. Nation Building Tax
Institute currently pay NBT based on the income received from self-financing activities
according to the Nation Building Tax act, No. 09 of 2009.

3.2. FIXED ASSETS

Property Plant Equipment

Property Plant and Equipment of the Institute have been re-valued in the financial year 2017 and
shown in the financial statements 2017. Property Plant and Equipment of the Institute have been
re-valued at fair value on the date of revaluation by the Institute with the consultation of the
University Grants Commission. The net carrying amount of the revaluation of such assets is credited
directly to the revaluation reserve of the statement of the financial position.

Depreciation
Depreciation is recognized in the statement of financial performance on straight-line basis over
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the estimated useful lives of property, plant and equipment. Depreciation of an asset begins when
it is available for use whereas depreciation of an asset ceases at the earlier of the date that the
asset is classified as held-for-sale or included in a disposal group and the date that the asset is
derecognized.

Class of Assets Estimated Useful life period
Buildings 20 years

Plant Machinery & Tools 10 years

Motor Vehicles 5 years

Furniture & Fittings 10 years

Office & Other Equipment 5 years

Electrical ltems 5 years

Library Books & Periodicals 5 years

Cloaks 5 years

3.3. SHORT TERM INVESTMENTS

Institute has invested its unutilised funds that were received as income which temporally on term
deposits at the State Banks. The interest accrued for same has been adjusted to the respective
ledger accounts and shown as income in the statements of financial performance.

3.4. ASSETS IN CONNECTION WITH THE INFORMATION TECHNOLOGY

Software

Software purchased by the Institute is recognized as intangible assets according to the SLPSAS 20
that have been shown as separate assets item.

3.5. TRADE AND OTHER RECEIVABLES

Advances, prepayments and other receivables are stated at the estimated amount as per SLPSAS
01 that it is due to be settled within twelve months after the reporting date. No provision has been
made for bad and doubtful receivables.

3.6. GRATUITY

The liability recognised in the balance sheet is the present value of the defined benefit obligation
and calculated prospectively according to the provision of the gratuity Act No 12 of 1983 at the
date of statement of financial position.

3.7. UNIVERSITY PROVIDENT FUND AND EMPLOYEES’ TRUST FUND

Employees of the Institute are eligible for University Provident Fund (UPF) contributions and
Employee Trust Fund (ETF) contributions in line with respective statutes and regulations. The
Institute contributes defined percentages of (15%) and (3%) on gross emoluments of employees to
an approved employees’ provident fund and to the employees’ trust fund respectively, which are
operated externally.

3.8. EXPENDITURE RECOGNITION

Expenses are recognised in the income and expenditure statement on the basis of a direct
association between the cost incurred and the earning of specific items of income. All expenditure
incurred in running of the Institute and in maintaining the properties in a state of efficiency has
been charged to the income and expenditure statement.
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3.9. CURRENT LIABILITIES

Liabilities classified as current liabilities in the statement of financial position are those that fall due
for payment within one year from the date of the statement of financial position date. All known
liabilities have been accounted for in preparing the financial statements.

3.10. CREDITORS AND ACCRUED EXPENSES
Creditors and accrued expenses are measured at fair value and normally non- interest- bearing
liabilities.

3.11. CONTINGENT LIABILITIES
No provision has been made in the accounts with regard to liabilities unless arising out of litigation.
Contingent Liabilities are disclosed according to SLPSAS 08.

3.12. CAPITAL GRANTS

Capital Grants from the government are recognized at their fair value where is reasonable assurance
that the grants will be received and all affecting conditions will be complied. The capital grant
received by the Institute are recognised and accounted in the capital accounts via capital spent and
unspent accounts and the effect of that are directly incorporated with the statement of financial
position.

3.13. RECURRENT GRANTS
Recurrent Grants are recognized in the statement of financial performance on cash basis.

3.14. RESTRICTED FUNDS
Restricted Funds include funds set aside for specific or committed purpose and the funds are used
only for that purposes.

3.15. REVENUE RECOGNITION

Revenue is recognized to the extent that it is probable that the economic benefits will flow to
the institute and the revenue and the associated costs incurred or to be incurred can be reliably
measured, regardless of when the payment is received. Revenue is measured at the fair value of
the consideration received or receivable.

The following specific criteria are used for the purpose of recognition of revenue.
e Course fees for the academic year are recognized in the period in which the service are rendered
while balance course fees are differed.
* Fees from students such as Registration fees, Examination fee, Library fees, Convocation fee
etc. are recognized in cash basis.
e Interest income is recognized as it accrues in income or expenditure using the effective interest
method.

3.16. STATEMENT OF CASH FLOWS

The statement of cash flow statement has been prepared using the ‘Indirect Method’ in accordance
with the SLPSAS 2 on ‘Cash Flow Statement’. Cash and cash equivalent comprise cash in hand and
cash at bank that are readily convertible to known amount of cash and subject to an insignificant
risk of change in value.
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STATEMENT OF FINANCIAL POSITION AS AT DECEMBER 31,2019
(Figures Adjusted to the Nearest Rupee)

Note 2019 Rs. 2018 Rs.

ASSETS
Current Assets

Cash & Cash Equivalents 04 14,200,040 42,600,104

Sundry Advances & Receivables 78,248 24,467

Loans to Staff 05 1,613,800 1,358,901

Festival Advance 6,250 6,250

Prepayments 1,073,309 898,046

Interest Receivable 11,176,656 8,470,257

Deposits (Receivable ) 223,750 226,750

Inventories / Stocks 1,888,046 1,530,156

Asset Held for Sale - 30,260,099 960,000 56,074,931
Non -Current Assets

Investments 06 389,712,858 316,916,252

Loans to Staff 5 4,087,179 4,258,419

Intangible Assets 7 276,000 511,212

Property Plant and Equipment 8 98,191,396 492,267,433 87,662,204 409,348,087
Total Assets 522,527,532 465,423,019
LIABILITIES
Current Liabilities

Differed Income 12 99,738,314 93,884,328

Sundry Payables 09 2,815,932 791,966

Accrued Expenses 10 7,299,820 3,703,720

Deposits (Payable) 11 4,443,033 2,521,768

Retention 766,107 115,063,206 112,962 101,014,744
Non - Current Liabilities

Provision For Audit Fee 13 784,080 1,527,670

Retirement Benefits 14 27,872,960 28,657,040 13,900,587 15,428,257
Total Liabilities 143,720,245 116,443,002
Total Net Assets 378,807,287 348,980,017
Net Assets / Equity
Capital

Capital Grant Spent 112,940,447 112,940,447 97,264,936 97,264,936
Accumulated Fund

General Reserve 162,402,659 146,858,380

Revaluation Reserve 10,431,390 10,431,390

Gift and Donation 240,000 173,074,049 157,289,769

286,014,496 254,554,705

Reserves & Restricted Funds

IHRA Development Fund 88,367,628 91,775,570

Restricted Fund 15 4,425,163 92,792,791 2,649,742 94,425,312
Total Net Assets / Equity 378,807,287 348,980,017

certify that the financial statement comply with the requirements of the Finance Act. No 38 of 1971

~77G.C.N.Bandara
stant Bursar

»———»,""*::'fb[‘lhc Academic Syndicate of the Institute of Human Resource A

Mr. D.§Amarasinghe
Member of the Syndycate

iCement, University of Colombo are responsible for
/ _—

Ms. K.P.Mathotaarachchi
Member of the Syndycate

= accounting policies and notes as set out under 1 to 21 are integral part of these financial Statements,
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STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED DECEMBER 31, 2019
(Figures Adjusted to the Nearest Rupee)

Note 2019 Rs. 2018 Rs.

Revenue
Recurrent Grants 80,000,000 42,500,000
Amortization of Government Grants 9,333,429 5,053,522
Income from Extension Programmes 16 77,234,155 116,528,947
Other Income 17 47,262,663 43,047,391
Income from Internal Funds 17,166,624 21,304,295
Profit from Disposal of Assets 1,552,000 -
Total Revenue 232,548,872 228,434,156
Expenditure
Personal Emoluments 18 99,476,737 64,232,208
Other Recurrent Expenditures
Travelling 18 - 21,764
Supplies and Consumable 18 6,985,701 5,047,739
Maintenance 18 2,390,423 3,536,454
Contractual Service 18 7,765,072 4,980,841
Recurrent Expenses from Development Fund 17,166,624 21,304,295
Other Operating Expenses 18 7,243,469 6,589,712
Depreciation 15,419,348 12,435,846
Expenditures on Extension Pragrammes 19 61,309,441 80,155,964
Loss on Disposal of Assets 941,629 793,453
Total Expenditure 218,698,444 199,098,276
Net Surplus/ (Deficit) for the year 13,850,428 29,335,880
Add:
Balance Brought forward 148,552,231 117,522,500

162,402,659 146,858,380
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STATEMENT OF CHANGE IN EQUITY / NET ASSETS FOR THE YEAR ENDED ON 31 °" DECEMBER 2019

o Capital Capital Gift and General Revaluation | Development Training and Research Welfare and Social
Description Grants from . Development - Total
Grants Donations Reserve Reserve fund Grant Fund | Responsibility Fund
Other Funds Funds

Balance as at 31st December 2018 97,264,936 - 146,858,380 | 10,431,390 91,775,570 622,532 700,737 1,326,474 | 348,980,017
Transfers (44,772,390)| 44,772,390 300,000 (300,000) -
Contribution for the year 6,000,000 | 19,673,315 | 300,000 (22,756,557) 981,032 700,737 1,401,474 6,300,000
Dipriciation Under provision for
previous year (3,214) (3,214)
Fund received for the year 36,515,239
Dipriciation over provision for - - -
previous year 984,856 - 984,856
Amortization under provision (724,375) 724,375
Amortization for the year (9,273,429) (60,000) - - - - - - (9,333,429)
Adjustment for the stock account (12,165) (12,165)
Recurrent expences (17,166,624)
Utilized during the year - - - - | (1,142,750) (53,070) (112,000) (1,307,820)
Surplus / (Deficit) for the period - 13,850,428 - - - - - 13,850,428
Balance as at 31st December 2019 48,494,742 | 64,445,705 240,000 162,402,659 | 10,431,390 88,367,628 760,813 1,048,403 2,615,947 | 378,807,288
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Statement of Cash Flows For the Year Ended 31st December 2019

(Figures Adjusted to the Nearest Rupee)
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2019 Rs. 2018 Rs.

Cash Flows Generated from operating activities

Surplus/Deficit from ordinary Activities 13,850,428 29,335,880
Non Cash movements/Adjustments

Depreciation 15,419,348 12,435,846
Provision for Gratuity 18,168,565 884,353
Provision for Audit Fee 834,440 280,000
Interest from Investment (38,672,302) (31,270,563)
Amortization of Government Grants (9,333,429) (5,053,522)
Differed Income - (19,518,875)
Previous Adjustment to Stock Account (12,165) -
(Profit ) / Loss of Assets Disposal (610,371) 793,453
Operating Surplus/(Deficit) before working capital changes (355,486) (12,113,430)
Working Capital Changes

(Increase)/Decrease Sundry Advances (53,781) 218,332
(Increase)/Decrease Loans to Staff (83,659) (1,383,834)
(Increase)/Decrease Festival Advances - -
(Increase)/Decrease Prepayments (175,263) (531,078)
(Increase)/Decrease Interest Receivable - -
(Increase)/Decrease Deposits 3,000 -
(Increase)/Decrease Inventories/Stocks (357,890) 129,054
Increase / (Decrease) Accrued Expenses 3,596,100 (11,628)
Increase / (Decrease) Deposits (Payable) 1,921,265 398,603
Increase / (Decrease) Retention 653,144 554,581
Increase / (Decrease) Salary Payable - (15,280,616)
Increase / (Decrease) Library Deposits - -
Increase / (Decrease) Sundry Payables 2,023,966 (347,319)
Increase / (Decrease) Differed Income 5,853,986

Net Cash flows Used in Operating activities after working 13,025,382 (28,367,335)
capital changes

Payment of Audit Fee (1,578,030) (527,850)
Gratuity Payment (4,196,193) (366,195)
Net Cash flow Used in Operating activities 7,251,159 (29,261,380)
Cash Flows from/(Used in ) Investing Activities

Addition to Fixed Assets (25,673,315) (37,693,250)
(Deposit) /Withdrawal of Investments (56,000,000) (9,905,914)
Interest from Investment 19,169,297 18,508,556
Sale Proceed from Assets Disposal 2,512,000

Net Cash Flow from investing Activities (59,992,018) (29,090,608)
Cash Flows from/ (Used in) Financing Activities

Government Grant for Capital 6,300,000 17,400,000
Used from Unspent Grants-(B/F) - (6,303,980)
Contribution (from) / to Development Fund 19,348,615 29,884,573
Contribution from General Reserve - (1,754,610)
Training and Development Fund (1,142,750) (358,500)
Welfare and Social Responsibility Fund (112,000) (75,000)
Research Fund (53,070)

Net Cash Flow from Financing Activities 24,340,795 38,792,483
Net Increase in Cash & Cash Equivalents (28,400,064) (19,559,506)
Cash and Cash Equivalents at the beginning of the year 42,600,104 62,159,610
pCash and cash equivalents at the end of the year 14,200,040 42,600,104
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Notes to the Financial Statements

Note 04 - Cash & Cash Equivalents

Description 2019 (Rs) 2018 (Rs)
Cash Book Balance - 086-1-001-3-1189652 8,094 323,850
Cash Book Balance - 086-1-001-4-1189680 2,637,434 4,258,401
Cash Book Balance - 086-1-001-2-1191306 7,199,046 1,317,555
Cash Book Balance - 086-1-002-3-1189680 800,110 (426,328)
Cash Book Balance - 086-1-001-4-0010037 1,779,717 (1,251,321)
Cash Book Balance - 086-1-002-2-1189652 1,424,139 971,033
Cash Book Balance - 086-1-003-2-1189680 351,500 37,406,915
Total 14,200,040 42,600,104
Note 05 - Loans to Staff (Current Assets)

Description 2019 (Rs) 2018 (Rs)
Distress Loan 4,837,666 4,770,886
Staff Loan 11,050 17,170
Vehicle Loan 523,691 463,868
Computer Loan 209,000 240,500
Salary Advance 35,000 -
Flood Relief Advance 119,572 124,896
Total 5,735,979 5,617,320
Note 06 - Investments

Description 2019 (Rs) 2018 (Rs)
People's Bank - Timbirigasyaya 344,214,557 310,574,007
National Savings Bank - Bambalapitiya 45,498,301 6,342,245
Total 389,712,858 316,916,252

Note 07 - Intangible Assets - Software

Description Geosl;'lsftc;r:atlc Invenst;)srty;ﬁ‘ontrol Acst:t‘;‘:ng Fixed Assets Total

Balance as at 01.01.2019 980,000 531,229 730,056 345,000 2,586,285
Balance as at 31.12.2019 980,000 531,229 730,056 345,000 2,586,285
Less:

Depreciation

Balance as at 01.01.2019 980,000 467,294 627,780 - 2,075,074
Add: -
Prior Adjustment -
Dep. For the Year - 63,935 102,277 69,000 235,212
Balance as at 31.12.2019 980,000 531,229 730,057 69,000 2,310,286
Net Book Value as at 31.12.2019 - - - 276,000 276,000
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to Note 08 - Property Plant and Equipment

o

Description Building Office Library Books Mz?tor Name Boards Cloaks Furniture Electric Items Total
Equipment Vehicles
Balance as at 01.01.2019 64,971,218 23,978,831 4,107,082 7,845,000 262,980 2,560,140 10,885,808 13,160,750 127,771,809
Purchase 11,416,914 6,928,140 2,011,931 5,316,331 25,673,315
Cost of the Assets Disposed (706,056) (143,190) (359,728) (1,184,807) (2,393,781)
Balance as at 31.12.2019 76,388,132 30,200,914 4,107,082 7,845,000 262,980 2,416,950 12,538,011 17,292,273 | 151,051,343
Less:
Depreciation
Balance as at 01.01.2019 18,514,780 6,160,829 3,782,479 3,643,625 185,177 1,266,868 1,779,648 4,776,199 40,109,604
Add:
Prior Adjustment (984,856) (486,816) 139 3,075 (1,468,457)
Dep. For the Year 3,388,654 5,394,240 215,546 724,375 19,950 476,381 1,614,859 3,350,130 15,184,136
Less:
Dep on Assets Revalued -
Dep. on Assets Disposed (102,103) (143,206) (720,027) (965,336)
Balance as at 31.12.2019 20,918,579 11,068,253 3,998,164 4,368,000 208,202 1,641,146 3,251,301 7,406,301 52,859,946
Net Book Value as at 31.12.2019 55,469,554 19,132,661 108,918 3,477,000 54,778 775,804 9,286,710 9,885,972 98,191,397
Note 09- Sundry Payables
Description 2019 (Rs) 2018 (Rs)
Sundry Creditors 1,442,018 -
Legal Fees Payable 268,219 268,219
Tax Payable 250,364 374,293
Shroff & Bank Error Acct. 838,732 132,085
Money Received For Payment to Others 7,200 7,200
Stamp Duty Payable 8,475 75
With Holding Tax Payable 925 10,095
Total 2,815,933 791,966




Annual Report and Annual Financial Statements - 2019

Institute of Human Resource Advancement | University of Colombo

Note 10 - Accrued Expenditures

Description 2019 (Rs) 2018 (Rs)
Personal Emoluments 301,264 102,143
Supplies 58,594 181,327
Contractual Service 665,698 250,749
Examination Payment 15,040 231,681
Other Recurrent Expenditure 111,825 1,349
Short Course Payment 2,026,599 1,173,262
Masters Degree Courses Payments 3,435,787 1,518,172
Diploma Courses Payments 685,013 245,039
Total 7,299,820 3,703,720
Note 11 - Deposits (Payable)

Description 2019 (Rs) 2018 (Rs)
Tender Deposit 60,000 30,000
Deposit for Cloaks - 170,400
Library Deposit 4,035,000 1,874,400
Security Deposit for Canteen 25,000 25,000
Cancelled Cheque Deposits 323,033 421,968
Total 4,443,033 2,521,768
Note 12 - Deferred Income 2019

Description Amount

Msc.OF GEOINFORMATICS (2016/2017) 1,704,590
MASTER DEGREE IN BUSINESS MGT NO.05 442,500
MSC IN SERVIICE MGT- NO.04 (ENGLISH M.) 450,000
MA.OF HUMAN RESOURSE MGT NO.08 551,830
MASTER DEGREE IN BUSINESS MGT NO.06 904,250
MASTERS OF BUSINESS MANAGEMENT NO.07 16,519,528
MASTERS OF HUMAN RESOURSE MGT NO.09 8,821,139
MASTERS OF DISASTER ANALYSIS,ANAGEMENT 1,220,196
DIPLOMA COURSE IN TAMIL NO.13 892,003
CERTIFICATE OF HIGHER COURSE IN TAMIL NO13 87,184
MSC IN SERVIICE MGT- NO.05 6,891,480
DIP.IN COUNSELING PSYCHOLOGY NO.06 606,098
HIGHER DIP.IN COUNSELING PSYCHOLOGY 2018 936,481
EXC.DIP.IN HRM NO.07 639,715
DIP.IN TOURISUM, EVE & HOS. MGT.2018 2,710,158
CERTIFICATE COURSE IN ENGLISH NO.39 14,358,672
CERT.CO.IN ENGLISH FOR TEACHERS NO:17 405,615
DIP.IN DRUGS ABUSE MGT STUDIES 2018 1,122,328
MASTERS OF BUSINESS MANAGEMENT NO.08 8,266,611
MASTERS OF HUMAN RESOURSE MGT NO.10 5,363,047
CERT.CO.IN SPOKEN ENGLISH NO.08 3,696,357
SHORT COURSE IN COMPUTER APPLICATIONS FOR B 1,500
DIPLOMA COURSE IN TAMIL NO.14 (HIGHER) 1,518,000
MSC IN SERVIICE MGT- NO.06 2,969,008
CERTIFICATE COURSE IN COMPUTER APPLICATION. NO.11 10,176,475
SHORT COURSE IN ENGLISH FOR SCHOOL LEAVERS NO.21 574,400
SHORT COURSE IN ENGLISH FOR SCHOOL LEAVERS NO.22 590,850
SHORT COURSE IN ENGLISH FOR SCHOOL LEAVERS NO.23 513,700
SHORT COURSE IN ENGLISH FOR SCHOOL LEAVERS NO.24 670,800
DIP.IN COUNSELING PSYCHOLOGY NO.07 2,165,000
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Differed income has been categorized under current liabilities from 201
the current part of the liabilities is material.

Note 13 - Provision for Audit Fees

HIGHER DIP.IN COUNSELING PSYCHOLOGY 2019 1,620,000
DIPLOMA COURSE IN TAMIL NO.15 (BASIC) 234,000
SHORT COURSE IN ENGLISH FOR SCHOOL LEAVERS NO.25 1,048,800
SHORT COURSE IN ENGLISH FOR SCHOOL LEAVERS NO.26 1,003,200
MSc IN DISASTER ANALYSIS,MANAGEMENT & MITIGATION 2,000
SHORT COURSE IN ENGLISH FOR SCHOOL LEAVERS NO.27 60,800

Total 99,738,314

onwards hence

Description Amount
01.01.2019 Opening Balance 1,527,670
Payment During the year (1,578,030)
Provision For the year 834,440
31.12.2019 Closing Balance 784,080

Note 14 - Retirement Benefits (Provision for Gratuity)

Description Academic Non Academic Total
01.01.2019 Opening Balance 4,617,710 9,282,877 13,900,587
Payment During the year (4,196,193) - (4,196,193)
Provision For the year 9,558,598 8,609,968 18,168,565
31.12.2019 Closing Balance 9,980,115 17,892,845 27,872,960
Note 15 - Restricted Funds
Description Amount
Training and Development Fund 760,813
Research Grant Fund 1,048,403
Welfare and Social Responsibility Fund 2,615,947
4,425,163

Note 16 - Statement of Income From Extention Program 2019

Description Amount

Application Fee 1,946,300
Course Fees 63,403,855
Registration Fees 4,850,000
Examination Fee 4,611,500
Library Fee 1,141,000
Other Income 1,281,500

Total 77,234,155
Note 17 - Statement of Other Income - 2019

Description Amount

REGISTRATION FEES UNDER-GRADUATES 2,407,000
EXAMINATION FEES (UNDER GRADUATE) 15,300
INTREST FROM LOANS & ADVANCES 245,766
INTEREST FROM SHORT TERM DEPOSIT 38,672,302
RENT FORM PROPERTIES A/C 62,500
TENDER FEES 34,000
LIBRARY FINES 3,626
MISCELLANEOUS RECEIPTS 3,240,644
CHARGES FOR USING IT FACILITIES 964,000
HIRING OF CLOAKS 362,525
CONVERCATION 1,255,000

Total 47,262,663
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Note 18 - Statement of Expenditure - 2019

Description Amount Total

PERSONEL EMOLUMENTS (ACADEMIC)

SALARIES & WAGES 9,521,108

E.P.F 2,488,775

PENSION 1,155,963

E.T.F 766,243

ACADAMIC ALLOWANCES 14,170,185

VISITING LECTURE FEES 797,908

GRATUITY 9,558,598

COST OF LIVING ALLOWANCE 908,826

RESEARCH ALLOWANCE 3,094,072

SPECIAL ALLOWANCE 20% 1,822,114
PERSONEL EMOLUMENTS (NON ACADEMIC)

SALARIES & WAGES 20,210,807

E.P.F 2,913,940

PENSION 2,140,019

ET.F 973,813

INTERIM ALLOWANCES 565,053

M.C.A 8,690,174

OTHER ALLOWANCES 60,000

GRATUITY 8,609,968

COST OF LIVING ALLOWANCE 4,113,724

ARREARS-M.C.A 272,615

RESEARCH ALLOWANCE 682,697

SPECIAL ALLOWANCE 20% 3,986,196

OVER TIME 1,973,938 99,476,737
SUPPLIES,

STATIONERY & OFFICE REQUISITES 3,988,342

FUEL & LUBRICANS 1,108,774

UNIFORM & TAILORING CHAGES 73,405

OTHER SUPPLIES 1,815,180 6,985,701
MAINTANANCE

VEHICLES 492,047

PLANT,MECHINARY & EQUIPMENT 747,100

BUILDING & STRUCTURE 863,750

OTHERS 287,525 2,390,423
CONTRACTUAL SERVICES

TRANSPORT 33,462

TELECOMMUNICATION 1,558,991

POSTAL CHAGES 205,500

ELECRICITY 2,292,421

SECURITY SERVICE 1,165,518

WATER 88,047

CLEANING SERVICE 852,463

RENTS & HIRE CHAGES 155,479

RATES & TAX TO LOCAL AUTHORITI 498,960

PRINTING,ADVERTISING ECT 914,232 7,765,072
OTHER RECURRENT EXPENSES

SPECIAL SERVICE-COUNCIL & COMMITTEE 837,370

STAFF DEVELOPMENT 28,000

HOLIDAY WARRANTS & SEASON TICKET 195,430

ENTERTAINMENT EXPENSES 759,117

CONVACATION 344,660

EXAMINATION EXPENSES 1,622,227

OTHER EXP.NEWS PAPERS,MAG 2,541,921

WELFERE INSURANCE 877,053

INTEREST SUB.ON PROP.LOAN 37,692 7,243,469
DEPRECIATION A/C - LANDS & BUILDINGS

LANDS & BUILDINGS 3,388,654

OFFICE EQUIPMENT 5,394,240

LIBRARY BOOKS & PERIO 215,546

MOTOR VEHICLES 724,375

NAME BOARD 19,950

CLOARKS 476,381

FURNITURE 1,614,859

ELECTRICAL ITEMS 3,350,130

SOFTWARE 235,212 15,419,348

Total 139,280,749

142



Note 19 - Statement of Expenditures on Extention Programmes - 2019

Description Amount

Initial Expenditures 4,924,364
Selection Expenditures 1,086,705
Inauguration Ceremony Expenditures 1,180,107
Teaching Expenditures 27,237,055
Examination Expenditures 6,347,324
Course Management 15,528,440
Supplies and Overheads 1,935,808
Development Fund 181,080
Contingencies 2,888,558

Total 61,309,441

Note 20 - Contingent Liabilities

Disclosure
Case No. 08/177/2017

Case has been filed against the institute by VMP. Liyanage at the labour tribunal

Note 21 - Related party disclosures

According to SLPSAS 14- ‘Related party disclosure; key management personal are those having authority
and responsibility for planning, directing, and controlling the activities of the entity. Accordingly Syndicate
members have been classified as Key Management Personal (KMP) of the Institute. There were no
transactions with KMP during the year.
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Section 17 (d)
in Part Il of the
National Audit
Act, No. 19 of
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1. Introduction

The Institute of Human Resource Advancement, which inherits a
history of nearly four decades, was established under the Ordinance
No. 11 of 1979 as the Institute of Workers Education and subsequently
amended by the Ordinance No. 01 of 2006. In 2006, the Institute of
Workers Education was renamed as Institute of Human Resource
Advancement (IHRA). The IHRA is one of the institutes that belong
to University of Colombo, the oldest university in the country. Being
an institute which comes under the purview of the University of
Colombo, its academic activities are subject to intense supervision
of the University of Colombo. Similar to that every Higher Academic
Institution should maintain, IHRA is also committed to maintain
high standards in its academic activities and to further uphold good
practices.

Being an academic institution affiliated to a state university, the
Institute of Human Resource Advancement in working towards the
achievement of goals and targets through the process of formulating
the Corporate Plan with the Action Plans for the period 2018 — 2022.
2019 action plan has been designed considering goals, abjectives and
strategies of the Institute. These goals and objectives are aligned with
the sustainable development goals as specified in the United Nations
Agenda 2030 similar to any other State Institution.

The IHRA developed nine (9) goals focusing on quality education,
strengthening of research facilities and improving ties with forign
universities.

Of the sustainable development goals, we as an academic institution
have mainly focused on quality education, environment protection,
health and sanitation when formulation of the corporate plan of the
Institute of Human Resource Advancement for the period 2018-2022.

Accordingly, we present the Future Projection Report, based on
sustainable development which may include details of activities to
safeguard the environment and mitigate any negative impact on the
environment and where necessary include environment and disaster
impact assessment analysis which has been enforced by the action
plan of the institution in the previous year 2019.

2. The Institutional Goals as per the Corporate Plan 2018-2022 of
the Institute of Human Resource Advancement

Objective 02 - Improvement of quality aspects and relevance of educational programmes

Objective 03 - Strengthening of research, innovation and entrepreneurship
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Objective 08 - Improvement of financial management and sustainability

Of the above objectives specified in the Action Plan - 2019, strategies pertinent to three objectives
have focused on the activities to safeguard the environment and mitigate any negative impact on
the environment. They are as follows:

Objective 03 - Strengthening of research, innovation and entrepreneurship.

Objective 06 - Stakeholders’ satisfaction through improvement of physical and aesthetic
environment.

Objective 07 - Upgrading of administrative system and process.

In the year 2019, action has been taken to enhance the awareness about the sustainability
development goals of the staff members of the Institute. As a result of that, it has been conducted
an Awareness Workshop on Sustainability Development Goals for all staff members of the institute.
The workshop was held on 23 January 2020 at the IHRA Auditorium. The guest lecturer of the
programme was Prof. VishalachchiBalakrishnan whois a Senior Lecturer at the Faculty of Education,
University of Malaya, Malaysia.

3. Strengthening of research, innovation and entrepreneurship

In order to accomplish the objective of strengthening the research, innovation and entreneurship,
during the year 2019 plans were set off to realize the two goals i.e. promoting research culture
among scholars and students and improvement of infrastructure facilities towards research and
development through 09 Key Performance Indicators.

The progress is as follows;

Improve the quality | Providing guidance and sup- | No. of supportive sessions | e It has been conducted 2
of student research | port for research conducted supportive sessions for the
BLE students.

e Successfully conducted
SPSS workshop for M.Sc.
in Service Management
- 2018 batch and Guided
students to write research
articles and 13 articles
were presented at the 2nd
workshop

e Conducted thesis writing
day for MSc in Service
Management - 2018 batch.
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Percentage of students’
access to research cen-
ter

e Establishment of the
Research Center is in
progress.

Conducting one to one
session

No. of contact sessions
for Thesis per student

¢ According to the thesis
guideline, it should need
to be conducted at least
10 sessions with the
supervisor. Otherwise,
the supervisor won’t
allow submitting their
Thesis. Accordingly,

246 students were
submitted their thesis
on-time.

Conducting student
awareness programmes
on e-resources/

use of productivity
enhancement tool

No. of programmes
conducted

e Successfully conducted
2 student awareness
programmes for

the BLE - Part | and
Diploma in Labour
Education students.

The programmes were
held on 09/ 09/ 2019
and 11/10/2019 at the
IHRA Library premises.
Number of 116 students
were participated for
this programmes.

Launch Masters (with
Research) Programme

Conducting masters with
research

No. of Programmes
introduced

¢ After obtained
approval from the
Council of the University
of Colombo, applications
have been submitted to
the UGC for approval.

Develop policy
framework for research

Incorporating research/
project reports as an
essential part of the
Bachelors and Masters
programmes curriculum

No. of Programmes
Project Reports/Thesis

e Actions have been
taken to incorporating
research/ project
reports as an

essential part of the
Bachelor’s and Masters
Programmes curriculum.
Now its awaiting
approval from the UGC.

Develop policy
framework for research

Encouraging research
by providing resources
and incentives for
staff to publish/attend
conference/joint
research with foreign
faculty

Amount of research
grants allocated per year

e A total of Rs. 25,000/-
has been utilized for a
lecturer

Ensuring wider
dissemination of
research output

No. of articles publish in
refereed journals

¢ It has been published
11 refereed journals by
4 lecturers.
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Publishing IHRA Journal | No. of volumes e Successfully published
published per year 1 journal for the year
2019.

The below mentioned three strategies were implemented to reach the goal of improvement of
infrastructure facilities towards research and development in view of mitigating the negative
impacts to the environment in terms of sustainable development goals, efficient use of resources
and use of clean and environmental friendly technology.

e Development of electronic storage system for research theses.

e Improvement of e-storage and e-facilities towards providing library facilities

e Automation of libraries

The progress of the above activities are as follows;

Improve e-resource | Developing E-Resource It has been completed tasks as; planning
facilities including E- resource System | system and organization of Digitizing the library
e-repository materials containing the sub-activities Get

the recommendation of proposal from
TEC and PC, Get the approval of Academic
Syndicate, Signing the agreement with the
selected supplier, ldentifying the physical
resources with consultant of selected
company, request for the physical resources,
received the physical resources, Adjusted a
library space suitable for the task.

Automation of Developing library | Library After received the physical resources,
library automation system | automated adjusted a library space suitable for the task,
system installed ‘Barcode maker’ software, Trained

the library staff, identified the information
to be displayed on barcode labels, enter
barcode — get print outs and stick them on
library materials are in progress.

Establish an Developing digital | No. of Having access to 08 databases and
excellent digital collection of journals purchasing 04 laptops.

collection mainly journals

journals

Provide reader Launching Reader Out of the sub activities targeting to Launch
friendly environment | reader friendly satisfaction user friendly environment Collection

with in library environment ratio management and Providing access to

E-resources completed.

Further, the old books, magazines and research theses of the library of the IHRA which had over
20,000 books were subject to the e-storage process, thereby said items were removed from
the institutional premises and the books in a usable condition were distributed among schools,
educational institutions etc. upon their requests for reuse. The same procedure was adapted in
respect of the furniture items in the library and made available for reuse purposes.

4. Stakeholders’ satisfaction through improvement of physical and aesthetic environment
IHRA has taken several steps in the year 2019 in view of realizing stakeholders’ satisfaction through
improvement of physical and aesthetic environment. Of the steps taken, the following strategies in
the Action Plan 2019 were of significant importance.
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e Expanding the existing building facilities
e Making an environmentally friendly surroundings
e Improvement of health and sanitary conditions

During 2019, upgrading of facilities and restructuring of organization structure were implemented
as a new extension to the IHRA. As a result, large quantities of items were dispatched from the
premises to authorized parties in terms of the Establishment Code for reuse purposes. Through
such planned disposals, the IHRA had been able to mitigate potential environmental impacts to
minimum possible levels.

The institution had taken initiatives towards making environmentally friendly surroundings and
one of the actions taken was to minimize the use of plastic and polythene in the institutional
premises. To this effect, the staff was continuously made aware to bring food in containers instead
of using polythene sheets. One of the impressive attempts in practical terms in this endeavour was
to provide each employee with a lunch carrying box free of charge in collaboration with the IHRA
Welfare Society.

Further, action was taken to provide new type of water bottles which can be used for longer terms
instead of plastic water bottles which had so far been used to provide drinking water to the lecturers.
In order to minimize the harmful effects during printing work carried out in the premises, incentives
encouraging self-control have been introduced. In large scale printing works, action was taken to
undertake such work under the supervision of the executive staff as well.

The electricity usage system which had been used so far was renovated and a methodology has
been introduced to purchase electricity saving equipment when purchasing electrical bulbs, air
conditioners etc. Action was taken to make the staff aware on minimizing electricity consumption
and they were encouraged as well towards the said purpose.

Action was taken to use water dispensers with filtered water to minimize wastage of drinking water
and encourage the staff towards proper water consumption as well.

One of the important initiatives adapted by the institute to enhance the health and sanitary
conditions was to provide the staff members and students with clean drinking water.

During the institutional restructuring process, a toilet system was constructed. The new toilet
system built with latest equipment has been useful towards enhancing the qualitative aspects of
sanitary conditions of the staff members. Thus, it has been useful with respect to efficient service
as well as healthy life style. This initiative has been furthered by supplying serviettes, hand wash
liquids etc. to enhance sanitary conditions.

A methodology has been introduced to segregate waste materials in an appropriate manner prior
to its disposal in view of further ensuring health and sanitary concerns. Accordingly, the employees
have been made aware on separating waste into degradable and non-degradable materials when
disposing waste items.

5. Upgrading of administrative system and process

Steps have been taken to upgrade administrative system and its process towards sustainable
development. It has been planned to utilize administrative, examinations, student learning
management systems. Whilst the student learning management system is currently being utilized
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successfully, arrangements have been made to utilize administrative and examinations systems
also. It will be conducive in terms of minimizing paper use and towards handling the office space.
The progress of the activities are as follows;

Introduce
online student
enrolment system

Launching e-student
registration system
and payment

Percentage of
completion

Called procurement and progress
at the TEC committee level.

administrative/non-
academic staff

participated

with payment gateway

gateway

Introduce e-student | Launching Percentage of | Successfully implemented.

response system e-response completion

to prospective system

students and other

interested parties.

Introduce Launching Percentage of | Implementation is in progress.

computerized examination completion Exam applications are receiving

examination information system on-line and processed on-line.

information system

Establish Launching Percentage e Implementation is in progress.

information system | administrative of e Completed computerization of

for administrative information system | completion Fixed Assets Register.

functions such as e Divisional inventory reports

inventory, fixed were completed.

assets registry and e Job Description for all Division,

human resource Units Completed.

systems e Regularized TEC and DPC

meetings and procedures.

Conducting training | No. of staff It has been conducted nearly 6
programmes for members workshops successfully this year.

6. Review

The goals specified in the corporate plan of IHRA is based on creating high calibre group of human
resource as “knowledge-work groups” towards making an influential contribution to “knowledge
economy” of Sri Lanka by means of quality education. IHRA strives hard in its way to take all
actions towards its responsibility on providing education to all, being a primary goal of sustainable
development goals enabling gradual progress in its attempts through the corporate plan and the
action plan. In its way towards accomplishing the said goals, the IHRA, as an academic institute for
the betterment of the country indeed, endeavoured to present this report based on sustainable
development which includes details on safeguarding the environment and negative impacts
towards environment and also where necessary inclusive of environment and disaster impact
evaluations.
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AUDITOR GENERAL'S REPORT

Director,

Institute of Human Resource Advancement,

Report of the Auditor General in term of para 12 of the National Audit Act no 19 of 2018 a Financial
Statement and other Legal and Regulatory Requirement of the Institute of Human Resource
Advancement affiliated to University of Colombo for the year ended 31 December 2019.

The above report is sent herewith.

WPC Wickramarathna
Auditor General

Copies: - 01. Secretary- Ministry of Education
02. Secretary- Ministry of Finance
03. Chairman- University Grants Commission

04. Vice Chancellor- University of Colombo
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Director,

Institute of Human Resource Advancement,

Report of the Auditor General in term of para 12 of the National Audit Act no 19 of 2018 a Financial
Statement and other Legal and Regulatory Requirement of the Institute of Human Resource
Advancement affiliated to University of Colombo for the year ended 31 December 2019.

1. Financial Statements

The Financial statement of the Institute of Human Resource Advancement attached to University of
Colombo, for the year ending 31 December 2019, comprising Financial status Statement up to 31%
December 2019 and Financial performance Statement, Change of ownership statement, cashflow
statement for the year ending and that date and summary note and important accounting principles
were Auditor under any direction in terms of the clause 154(1) of the Constitution of the Democratic
Socialist Republic of Sri Lanka and National Audit Act, No. 19 of 2018, read with the rules 17 of the 1*
rule of the Institute of Human Resource Advancement No 01 of 2003 made under sub section 107(5)
and section 18 of University Act, No. 16 of 1978 and sub section 108(1) of the University Act, the report
will be presented in Parliament in due course in term of clause 154(6) of the Constitution. | am of the
opinion that the Financial station of the Institute as at 31°* December 2019 and its Financial operations
and cash flows for the year ending that date and in conformity with Accounting Standards in the Sri
Lanka public sector and present a true and fair Position, subject to the effect explained under basis

for qualified opinion in my report.

(a) Non moveable assets totally Rs. 8,048,226 used by the Institute had been depreciated in total
in term of para 65 of Sri Lanka Public Sector Accounting Standard 7, but action had not been

taken to review the remaining value and the effective life period of such assets accurately.

(b) Annual allocation for annual gratuity had been amounted in excess of Rs. 1,481,462 due to
monthly lieu allowances been not adjusted in the determination of employee gratuity in term

of University Grant Commission Circular No 5/2019 of June 2019.
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(c) Atotal sum of Rs. 3,422,067 payables for 2 construction contractors and 2 building renovation
work completed in 2019 had not been accounted.

Itis the responsibility of the Management to put in place internal controls to enable the Financial
statements to be prepared in accordance with public sector Accounting Standard are presented

fairly and devoid of quantitively incorrect Statements resulting from frauds or mistakes.

Which it is the responsibility of the management to determine the sustainability of the Institute
when preparing the financial statements unless the management instead to liquid are the
Institute or to stop the operations when there is no other alternative, it in the responsibility of
the management to carry out accounting and the basic of continuity of the Institute and reveal

facts relating to the sustainability of the Institute.

The responsibility with regard to the Institutes financial reporting process lies with the governing

parties.

In term of the sub section 16(1) of the National Audit Act no 19 of 2018 books and reports with
regard to its income, expenditure, assets and liabilities should be duly maintained to enable
preparations of the Institutes and annual and periodical financial statement in accordance with

subsection 16 (1) of the National Audit Act no 19 of 2018.

My aim is to give a reasonable assurance that the financial statement as a whole, and fee of
quantitative inaccurate statements resulting from frauds and mistakes reasonable assurance
is a high-level assurance but in carrying out the audit in accordance with Sri Lankan. Audit
standards it is not and assurance that quantitative mis-statements an uncertainty due to the
impact of frauds and mistakes individually or jointly. Quantitative misstatement can arise and
it is expected that they can impact on the economic decision taken by users on the basis of

these financial statements.

The Audit was carried out by me with professional judgment and professional reservations

in accordance with Sri Lanka Audit standard.
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My opinion is based an obtaining sufficient and appreciate audit evidence to avoid the risks
resulting from frauds and mistakes, by planning audit procedures appropriate for the Sri
Lankan in identifying and assuming Quantitative in accurate statement that can occur in
financial statements due to fraud or mistake. The impact caused by fraud is greater than
impact caused by quantitative inaccurate Statements and miscommunication, forgery,

intentional avoidance or absence of internal control pave the way of fraud.

An understanding was obtained about the internal control of the institute in order to plan
audit procedure appropriate for the occasion, but it is not intended to express an opinion

about the effectiveness of the internal controls.

The justifiability of the accounting policies and accounting entries and the appropriateness

of the relevant revalidation made by the management were evaluated.

It was decided to use the basis of the Institute continues existence for accounting based on
evidence obtained on whether there is a quantitative uncertainty about the continued
existence due events and situations if | conclude that there is sufficient uncertainty, attention
should be paid to the revalidation in my audit report regarding the financial statements. If
these revalidations are found not to be sufficient my opinion should be declaimed. However,

the continuous existence can come to an end depending on future events or situation.

The presentation, structure and contents of financial statements relevant to revalidation
were evaluated and the transaction and concerns were evaluated to see whether they were

appropriately and fairly included in the financial statements.

The governing parting were made aware of the important audit findings in my audit, main

internal control weaknesses and other facts.

National Audit Act, No. 19 of 2018 contains special provisions about the following requirements.
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- As required in section 6(1) (C) (iv) of the National Audit Act the financial statements of the
Institute are comparable to the previous year.
- Asrequired in section 6 (1) (C) (iii) of the National Audit Act No 19 of 2018 the recommendation

made by me in the previous year have been included in the financial statements.

Nothing requiring the following statements received my attention within the limitations of adopted,

evidence obtained and quantification facts.

e Asrequired under section 12 (d) of the National Audit Act, any member of the governing board of
the Institute has any interest under any agreement with the Institute directory or in any other way
outside the general business situation.

e As required in section 12 (f) of the National Audit Act No 19 of 2018, subject to the following
observation, the Institute has not acted in violation of a relevant written law on any other general

or special directive issued by the governing board of the Institute.

Reference to Laws, Rules/Regulations Description
(a)Financial Regulations of the Democratic
Socialist Republic of Sri Lanka.
(i) Financial Regulation 371 Although provisional Imprest should be

settled immediately after completing the
relevant task in 46 instances, then has been
a delay between 30 days and 180 days to
settle advancement totally Rs. 4,789,867/-

(ii) Financial Regulation 1646 Daily running charts were not produced for
audit in 2019.
(b) Sec 7 chap ix of the Overtime payments should be made on the
University Establishment code. Employee’s basic salary, butin the first half

of the year 2019 overtime payments has
been made Rs. 140,977 in excess on specific
rates determined by the Institute, contrary
to this provision

(c) Public financial circular
No 03/2015 dated 14 July 2015 An advance payment of Rs. 152,280 has been
made exceeding the maximum limit of Rs.
100,000 for advances.
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e Asrequired in section 12(g) of the National Audit Act, No. 19 of 2018 that the Institute has acted
contrary to its power, function and activities.

e Asrequired in section (h) of the National Audit Act, that the Institute has not procured and used

the Institution resources sparingly, efficiently and productively within the time limits.

3. Other Audit Observations

(a) Although it had been recommended to dispose of 11 items valued at Rs. 138,887 in the

store verification report in 2018, no action had been taken until Board of Survey 2019 to
dispose these items. Also, no action had been taken to carry out proper preliminary
investigation on the loss of laptop computer in 2014 and report the loss in the account and

recover the loss.

In 2019 the Institute had conducted 28 different programmes such as Undergraduate,
Postgraduate, Diploma and Certificate programmes under 05 categories, students had not
registered for 13 such programmes. Also, Student’s registration for 04 programmes had

decreased compared to the previous year.

No action had been taken up to 31 December of the year under review to recover
Rs. 4,710,900 due from the transport and Civil Aviation Ministry for providing consultancy

services for the National Railway Network project in 2015.

WPC Wickramarathna
Auditor General
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Report of the Auditor General in term of para 12 of the National Audit Act no 19 of 2018 a Financial Statement and other Legal and Regulatory
Requirement of the Institute of Human Resource Advancement affiliated to University of Colombo for the year ended 31°' December 2019.

Effects on the Financial statements

Observations of the Auditor
General

Answers Submitted

Steps taken by the year
2019, Present Status
and Improvements

12 | | Amicime

Financial Statements

Non moveable assets totally Rs.
8,048,226 used by the Institute had
been depreciated in total in term of
para 65 of Sri Lanka public sector
Accounting Standard 7, but action
had not been taken to review the
remaining value and the effective
assets

life period of such

With regard to the fixed assets used by the
Institute as at 31/12/2019 the remaining
value and the useful life period of furniture,
office equipment and electrical appliances
from among the fully depreciated which
were submitted to the
Academic February 2020.
Accordingly, fixed assets with useful life

reviewed and
syndicate in

The action has taken to
produce in accounts by
reviewing the residual
value and disposable
lifespan of all assets

related to 2020.

gratuity had been amounted in
excess of Rs. 1,481,462 due to
monthly lieu allowances been not
adjusted in the determination of

employee gratuity in term of

financial year.

accurately. period left have been entered in the fixed
assets register by now.
(b) Annual allocation for annual | Action will be taken to correct this in the next | The action has taken to

add the accurate value
for the accounts in 2020.
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Circular No 5/2019 of June 2019.

A total sum of Rs. 3,422,067 | Although the invoice relating to their | The action has taken to
payables for 2 construction | expenditures were dated in 2019 the | produce in accounts of
contractors and 2  building | relevant goods and services were received by | all the accumulated
renovation work completed in 2019 | the Institute in 2020 according to GRN date. | expenditures.

had not been accounted. Therefore, they have been included in the
accounts as an expenditure incurred in 2020.

Financial Regulations
of the Democratic
Socialist Republic of Sri
Lanka.

i. Financial Regulation
371

Although  provisional  imprest Treasury Fund

Voucher No. TF-0310, Amount: 91,000.00
This advance drawn on 13.03.2019 has | tha instructions have
been settled on 22.03.2019 under receipt | given to settle the
No 1910919. interim imprest
e Voucher No. TF-0369, Amount: appropriately.
14,750.00

should be settled immediately after R
completing the relevant task in 46
instances, then has been a delay
between 30 days and 180 days to
settle advancement totally Rs.
4,789,867/-
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Voucher No. TF-0437, Amount:
18,000.00
Voucher No. TF-0507, Amount:
17,500.00
Voucher No. TF-0694, Amount: 16,900.00
Voucher No. TF-0692, Amount: 8,600.00
Voucher No. TF-0908, Amount: 20,000.00
The officers who settled these advances
were advised to work properly according to
Financial Regulation.

Most of the other advances have been
settled within 14 days after completing the
activity.

Development Fund

The cheque advance of Rs. 140000.00 has
been paid to the Ceylon Electricity Board
on 08.02.2019 (payment has been made
within 8 days)
Voucher No. DF-0025, Amount:
344,400.00
This cheque advance has been paid to that
Institute on 28.02.2019, however there has
been a delay in forwarding the documents
to the cash Branch.

e Voucher No. DF-0071, Amount: 3,550.00
The officers who settled the advance were
advised to act according to financial
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Regulations and also ensue that there would
be no repetition of such incidents.

ii Financial Regulation
1646

Daily running charts were not
produced for audit in 2019.

Action will be taken to forward to Auditor
General through Head of Department, the
daily running charts of the month along with
the original of the monthly summery.

Running charts for the following periods are
availate.

The following Running charts are available.

Vehicle No Period

2019.05.22-2019.06.29
2019.07.01-2019.08.15
AAIl -1137 2019.08.16-2019.11.03
2019.11.04-2019.12.19
2019.12.20-2020.01.25
2019.08.16-2019.11.19

CAM - 8246 2019.11.21-2020.01.09
2019.02.14 - 2019.05.10
2019.05.13 - 2019.07.25

NC-9806 2019.07.26 -2019.11.20
2019.11.21-2020.01.24

GD- 8862 2019.01.21 - 2019.05.17

2019.05.22-2019.09.05

The relevant driver is maintaining daily
running charts now.

Presented.

(b)




09T

Sec 7 chap ix of the
University
Establishment Code

should be
made on the employee’s basic
the first half of the
year 2019 overtime payments has

Overtime payments
salary, but in
been made Rs. 140,977 in excess on

specific rates determined by the
Institute, contrary to this provision

The payments referred to are not overtime
payments. They are payments for additional
work in programmes. | wish to point out that
there are payments made in accordance
with specific rate determined by us. These
payments based on specific rates were paid
to staff involved in additional work in fee-
levying programmes conducted by the
Institute. These payments have been made

subject to the rates being approved by the
Financial Committee and the Academic
Syndicate. Also it should be stated that
overtime payments under the Treasury
Fund have all been made according to rate
given in the Establishments code are

Financial Regulations.

The payments subjected
for specific duties will be
made in accordance to
the rates being approved
by the
Syndicate.

Academic

(c)

Public financial circular
No 03/2015 dated 14
July 2015

An advance payment of Rs. 152,280
has been made exceeding the
maximum limit of Rs. 100,000 for
advances.

Advance Exceeding Rs. 100,000 has been paid
only in one instance and all cash advances are
being limited to Rs. 100,000 by now.

Advance payment will be
made according to the
maximum limit which

can be given.

Although it had been
recommended to dispose of 11
items valued at Rs. 138,887 in the
store verification report in 2018, no
action had been taken until Board

Action will be taken in future to dispose of
relevant stocks.

A number of committees were appointed
from time to time to conduct a preliminary

investigation on the laptop computer

While the action is taking
place for disposing of
relevant stocks, the

operations are going on
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of Survey 2019 to dispose these
items. Also, no action had been
taken to carry out proper
preliminary investigation on the
loss of laptop computer in 2014 and
report the loss in the account and
recover the loss.

misplaced. The recommendation of these
committees were not approved by the
Academic Syndicate.

A one-man committee was appointed to
investigate this further, but his
recommendation have not been received as
yet.

This situation was considered by the
Academic Syndicate and referred it to the
Audit Committee for recommendation.

The Audit Committee met severed times to
discuss the loss of lap top computer but these
discussions ended without final conclusion.

The Audit Committee is still discussing the
action to be taken regarding then and they
feel that action should be taken within
Financial Regulation.

regarding the misplaced
laptop Computer.

Although  the Institute had

conducted 28 different
programmes such as
Undergraduate, Postgraduate,
Diploma and Certificate

programmes under 05 categories,
students had not registered for 13
such programmes Also, Student’s
registration for 04 programmes had

Category | - Graduate Academic programme

677 applications were received for Bachelor
of Labour Education (BLE) Programme and it
is an increase compared to last year. Out of
which only 618 applicants were qualified to
sit for the qualifying examination. However,
only 211 candidates were registered for the
Bachelor of Labour Education Programme. In
order to increase the number, more
applicant could have been allowed to

Currently, the Institute

is conducting;

«* 04 Post Graduate
Degree Programmes

%+ A Bachelor’s Degree
Programme

%+ 03 Executive
Diploma
Programmes

% 04 Diploma
Programmes




K/

decreased compared to the | register. In that event as there was a large | % 08 Certificate
previous year. number of applicants who had got equal Courses.
mark, all of them should have been
accommodated. This is the problem of space
in lecture halls could have arisen.

For the Diploma programme 152 candidates
were selected. Now ever 89 candidates
registered for the programme of them
registered. Atotal of 300 students registered
for the Bachelor of Labour Education (BLE)
and Diploma of Labour Education (DLE) this
year, which is higher than the last year.

Although our institution is quite willing to
increase Enrolment for these programmes. It
does not have lecture halls for this purpose
and presently lectures are conducted in
lecture halls of other faculties. When those
faculties need their lecture hall, we are not
allowed to use them and as such there in a
problem in increasing the number of
students.

Category Il — Post Graduate programmes

i  There appears to be a decrease in the
number of registrations for this
programme and it is observed that it was
due to the situation that prevails in the
country and the resultant economic

291
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hardships. Further by the date of the audit
only two courses had commenced and
therefore your comparison is quite
appropriate.

ii Application for Service Management Course
were called on 23.06.2019 and for
Disaster Management Course on
25.12.2019.

iii Student for the final GIS course were
enrolled on 13.03.2016. Absence of
lecturers in the Institute caused
difficulties. The course was terminated in
these circumstances. It was expected to
get the co-operation from other faculty
but their response was not encouraging.
Considering the importance of this course
it in expected to start it again along with
other faculty.

However, students for Diploma in
Counselling Psychology Course were
enrolled in 2019 also action has already
been taken to call for application for
above three Courses and Tourism Industry
Events Hospitality Management Executive
Diploma course for 2019.
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Category Il — Executive Diploma

Programmes

i During this year about two months of the

time available for academic work were lost
due to Easter Sunday attack and also due to
strike in the university system. As a result,
existing courses could not be completed as
planned and enrolment could not be made.

There was the need to update the Executive
Diploma in service Management course
and the Executive Diploma in Human
Resource Management Course. These
programmes getting approved of the
Academic Syndicate for there was
initiated by submission of a proposal to
the Syndicate on 19.02.2019. Necessary
approval was submitted to the governing
body of the University of Colombo at its
meeting 439 on 06.05.2019 Accordingly,
applications will be called in the near
further.

Admission for Executive Diploma in
Disaster Analysis Management Course
was stopped the Institute does not have
suitable Lectures to co-ordinate this
Course and to deliver lectures.
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For Higher Diploma in Counselling
Psychology Course application for the year
2019 were called on 08.09.2019 and
registration of students in being done
now.

iii There are no suitable lectures to co-
ordinate and deliver lecturers in Audio
Video production and Media Technology
Higher Diploma Course and therefore the
admission for this Course was stopped.

Category IV — Diploma Programmes

i Out of the Diploma Course conducted
by the Institute students were
admitted in 2019 for Tourism Industry
Events Executive Diploma in Tourism
Events & Hospitality course.
Application were called on 08.09.2019
for Diploma in Counselling and
Psychology Course for 2019, and
students are being registered now.

ii  There was a need to update the Diploma
in Service Management Course and
action was initiated in this regard by
making submissions to Academic
syndicate on 19.02.2019. It was
submitted to governing council of the
University of Colombo at its 439t
meeting on 06.05.2019 for approval and
applications will be called soon.
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Course and the Diploma Course, only those
students who apply for the Tamil Language
Course with the intention of applying for
teaching appointments all those who wish to
have a Diploma Certificate can be seem to
stay up to the Diploma Course.

No action had been taken up to 31*
December of the year under review
to recover Rs. 4,710,900 due from
the transport and Civil Aviation
Ministry for providing consultancy
services for the National Railway
Network project.

Admits. Action will be taken to show the
relevant amount in the final Accounts as a
receivable amount in 2020 in accordance
with Audit guidelines.

The action is taking place
to collect the relevant
amount.
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