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1 GENERAL PROVISIONS

11

1.2

1.3

14
1.5

1.6

The rules are to be read subject to the Constitutional and legislative provisions that govern
the Constitutional Council (hereinafter the “Council”).
In the case of the recommendations, approvals, concurrence, consultation and
appointments to be made by the Council, the information required from the applicants,
nominees, or candidates (as the case may be) are to be identified and listed by the Council
and made public.
In making its decisions, the Council is bound to respect the Constitution and relevant
legislation, including the right to equality and non-discrimination, guaranteed under
Articles 12 (1) and (2) of the Constitution. The Members of the Council are required to act
diligently, independently, impartially, ethically, with integrity and with propriety.
Deliberations of the Council shall be confidential.
Members of the Council must avoid conflicts of interests. A member may not participate in
any decisions in instances where:
a) the member has actual bias or prejudice concerning a party or personal knowledge
of disputed evidentiary facts concerning the proceedings;
b) the member, or a member of his /her family [spouse, siblings or children], has an
economic interest in the outcome of the matter.
The Rules contained herein may be reviewed periodically by the Council, and if necessary,
they may be amended with the agreement of the Council.



2 DUTIES

Recommendations by the Council

2.1 The Council shall recommend to the relevant appointing authority the suitable persons for
the appointment as the Chairpersons and members of the Commissions referred to in the
Article 41B of the Constitution® , and other Commissions/ institutions/ Offices/ bodies
referred by other legislation?.

2.1.1 It shall be the duty of the Council to make recommendations to the President for
the appointment of the Chairpersons and Members to the Commissions specified in
Schedule to Article 41B of the Constitution

2.1.1.1 In making recommendations the Council must
a) Recommend fit and proper persons
b) Endeavour to ensure that the recommendations reflect the pluralistic character of
Sri Lankan society, including gender
c) Recommend three names to the President for appointment to the post of
Chairperson of a commission, where relevant.

d) Give due regard to the specific criteria specified in the Constitution and the
relevant legislations.

2.1.2 It shall be the duty of the Council to make recommendations to the President for
the appointment of the Chairpersons and members of the following as per the applicable
law: (Model Application provided in Form 3)

a) The Right to Information Commission®

b) The Office on Missing Persons*
c¢) The Office for Reparations®

! Annexure 1: Commissions specified in the Schedule to Article 41B

% Annexure 2: Legislations requiring the Council to make recommendation for appointments

* Right to Information Act No. 12 of 2016, Section 12

* Office on Missing Persons (Establishment, Administration and Discharge of Functions) Act No. 14 of 2016,
section 4, 5

> Office for Reparations Act, No. 34 of 2018, Section 4



2.1.3 It shall be the duty of the Council to make recommendations to the President for
the appointment of the Parliamentary Budget Officer and the Deputy Parliamentary
Budget Officer®

214 It shall be the duty of the Council to make recommendations to the President for
the appointment of the Director-General of the Commission to Investigate Allegations of
Bribery or Corruption’

2.15 It shall be the duty of the Council to appoint the Surcharge Appeals Committee
and Chairman®

Approval by the Council

2.2 The Council shall consider the recommendations from the appointing authorities for the
appointment of persons to the Offices specified in Article 41C of the Constitution and to
the Offices/ Institutions specified by other legislations.

2.2.1 It shall be the duty of the Council to consider the recommendations of the
President for the appointment of persons to the Offices specified in Article 41C of the
Constitution

2.2.1.1 The Council shall also consider the recommendations of the President for the
appointment of persons to act in the Offices specified in Article 41C of the Constitution
where the acting appointment is for more than 14 days.

2.2.2 It shall be the duty of the Council to consider the recommendations of the President for
the appointment of the members to the Governing Board and the Monetary Policy Board
of the Central Bank of Sri Lanka®

Concurrence of the Council

2.3 It shall be the duty of the Council to consider whether its concurrence should be granted in
respect of
a) The persons nominated to be appointed as members of the Public Utilities Commission of
Sri Lanka (PUCSL) on the nomination of the relevant Minister in terms of Sections 3, 4
and 6 of the applicable law™.

2.4 To be consulted with regard to the nomination made by:

® Sections 5, 6, 7 and 8 of Parliamentary Budget Office Act No. 6 of 2023

" Sections 17 and 19 of the Anti-corruption Act No. 9 of 2023

8 National Audit Act No. 19 of 2018, Sec. 21

% Sections 8, 12, 15 and 17 of the Central Bank Act No. 16 of 2023

10 Sections 3, 4 and 5 of the Public Utilities Commission of Sri Lanka Act No. 35 of 2002



a) the Minister of Finance on the appointment of the Chairperson and members of the
Welfare Benefits Board™

2.5 The Council shall fulfil any other duties which the Council may be required to perform
under any other law.

1 Section 4(2) of the Welfare Benefits Act, No. 24 of 2002



3 FUNCTIONS

3.1 Meetings of the Constitutional Council

311 The Council shall consider and deliberate on all relevant facts and circumstances
prior to reaching its decisions, and shall endeavour to record its reasons for such
decisions.

3.1.2 The Council may determine the mode for conducting its meetings on the basis of
need and consensus. Modes for conducting the meetings include meetings in person, by
telephone, by any other audio and/or visual means, on a virtual platform, or in hybrid
mode.

3.13 The Council shall endeavour to include the use of means other than in-person
meetings, if necessary, to enable the attendance and participation of any member of the
Council.

3.2 The following procedure may be followed in making recommendations by the Council for
the appointment of persons to Commissions/ Institutions/ Offices

3.2.1 The Council may use all or any of the following methods in calling for
Applications or Nominations for the selection of candidates:

a) Applications by individuals;

b) Nominations by the public or professional bodies;
C) Nominations by a member of the Constitutional Council.
3.2.2 The applicants or nominees shall submit the information and/ or documentation

that may be required by the Council in the following manner

a) Applicants, at the point of submitting the application, shall submit their
curriculum vitae with the details of two non-related referees and make full
disclosure to the Council in relation to their suitability. A sample form that may
be used is provided in Form 1.

b) Nominees, if shortlisted, are required to make full disclosure to the Council in
relation to their suitability. A sample form that may be used is provided in Form
1.

c) Applicants or nominees are required to provide further information required for
the purpose of verifying their suitability as stipulated in Form 2.

d) Shortlisted applicants/nominees should include

i)  Details of pending litigation and threatened litigation (if any)
i)  Details of criminal convictions (if any)



3.2.3

Preliminary scrutiny of application shall be conducted by a subcommittee of the

Council comprising of the members of the Council who are appointed under Article 41A
(1)(e)(iii) of the Constitution

3.24

The consideration / evaluation of the applicants/ nominees to be recommended for

the appointment to any Commission/ institution/ Office/ or a body, the Council shall
adopt the following methods:

a)
b)

c)
d)

e)

3.25

b)

d)

Evaluate the material submitted by the applicant, the nominator or the nominee

The Council shall shortlist applicants, nominator or nominees based on the criteria
given below

The Council may interview the shortlisted candidates

The Council may call for objections to the shortlisted candidates from the public

The Council may, where it determines it to be so necessary, conduct either a public or
closed door hearing with regard to the objections received. The Council may adopt
such procedure as it deems appropriate for conducting such hearing.

The Council shall strive to reach unanimity and make recommendations based on
consensus. In the event that unanimity is not possible the constitutional provisions on
voting shall apply.

The following General Principles shall be applicable in making recommendations

In making recommendations for appointments to the commissions/ institutions/
Offices/ bodies, the Council shall pay due regard to the specific criteria as may be
prescribed by the Constitution and/or law.
The Council may evaluate applicants or nominees as per the criteria decided by the
Council including:
i)  The integrity, independence and non-partisanship of the person
i) Professional experience relevant to the work of the Commission or body
iii)  Leadership qualities
iv)  Professionalism and experience without prejudice to the inclusion of younger
persons who are otherwise suitable
v)  Likelihood of enjoying the confidence of diverse constituencies and the public
in general.
vi)  The Ethical Conduct of the candidate
In evaluating applicants or nominees, the Council shall bear in mind that paper
qualifications may be a relevant but not conclusive measurement.
In evaluating applicants or nominees, the Council shall consider the relevance of past
convictions, pending litigation, pending inquiries/complaints, or any other such
relevant matters.

3.3 The following procedure may be followed in the approval of Persons to the Offices
specified in the Schedule to Article 41C



3.3.1 The Council would appreciate if the names of persons nominated for appointment
by the President are submitted to the Council well in advance so as to provide the Council
with sufficient time to consider the nominations.

3.3.2 The names of persons nominated for appointment by the President, may be
published by the Council, to enable any person to submit objections, if any, within seven
days of such publication. However, this shall not apply to persons nominated to be
appointed to act in any such office.

3.3.3 In the approval of the recommendations under this Rule, the Council may follow
the guidelines specified in the Schedule 1'%, agreed by the Council for each of the Offices
which the Council expects from the persons to be appointed to the said Offices

3.34 The material to be considered by the Council in considering the recommendations
for approval may include:

a) Service records of the nominee (where relevant); curriculum vitae, any other
material submitted by the President

b) Objections, if any, submitted to the Council by any person

c) In the event of any objections being received, the Council shall provide the
nominee with a copy of such objection (with redactions as may be necessary), and
in such event, shall consider the response of the nominee

d) Nominees of the President may be required to provide the Council with the
following:
) Details of pending litigation and threatened litigation (if any)
ii.) Details of criminal convictions (if any)

3.35 The Council may, where it determines it to be so necessary, conduct either a
public or closed door hearing with regard to the objections received. The Council may
adopt such procedure as it deems appropriate for conducting such hearing.

3.3.6 The Council shall strive to reach unanimity and make recommendations based on
consensus. In the event that unanimity is not possible the constitutional provisions on
voting shall apply.

3.3.7 In the event the Council does not approve the nomination, its decision, with
reasons therefore, shall be communicated to the President by the Chair of the Council.

3.4 The following procedure may be followed in concurring on appointments

12 Schedule 1: Guidelines for the approval of recommendations as per Article 41C



34.1 In concurring with nominations made by any appointing authority, the Council
shall pay due regard to the specific criteria as may be prescribed by law.

3.4.2 The Council may evaluate nominees as per the criteria decided by the Council
including:

a) The integrity, independence and non-partisanship of the person

b) Professional experience relevant to the work of the Commission/ Institution/
Office/ body

c) Leadership qualities

d) Professionalism and experience without prejudice to the inclusion of younger
persons who are otherwise suitable

e) Likelihood of enjoying the confidence of diverse constituencies and the public in
general.

3.4.3 In evaluating nominees, the Council shall bear in mind that paper qualifications
may be a relevant but not conclusive measurement.

3.4.4 In evaluating nominees, the Council shall consider the relevance of past

convictions, pending litigation, pending inquiries/complaints, or any other such relevant
matters.

3.45 Where the Council is not satisfied with the nomination made, the Chair shall

communicate the reasons for the same to the nominating authority, and request for fresh
nominations.

3.5 The following procedure may be followed in respect of appointments made by the Council

3.5.1 The Council may use all or any of the following methods in calling for
Applications or Nominations for the selection of candidates:

a) Applications by individuals;
b) Nominations by the public or professional bodies;
C) Nominations by a member of the Constitutional Council.

3.5.2 The applicants or nominees shall submit the information and/ or documentation
that may be required by the Council in the following manner

a) Applicants, at the point of submitting the applications, shall submit their curriculum
vitae with the details of two referees and make full disclosure to the Council in
relation to their suitability. A sample form that may be used is provided in Form 1.

b) Nominees, if shortlisted, are required to make full disclosure to the Council in
relation to their suitability. A sample form that may be used is provided in Form 1.

c) Applicants or nominees are required to provide further information required for the
purpose of verifying their suitability as stipulated in Form 2.

d) Shortlisted applicants/nominees should include

10



ii) Details of pending litigation and threatened litigation (if any)
iii) Details of criminal convictions (if any)

3.5.3 Preliminary scrutiny of applications shall be conducted by a subcommittee of the
Council comprising of the members of the Council who are appointed under Article 41A
(2)(e)(iii) of the Constitution

3.6  The following procedure may be followed in reviewing nominations on which the Council
is consulted

3.6.1 When consulted on nominations made by the appointing authority, the Council
shall pay due regard to the specific criteria as may be prescribed by law.

3.6.2 The Council may evaluate nominees as per the criteria decided by the Council

including:

a) The integrity, independence and non-partisanship of the person

b) Professional experience relevant to the work of the Commission or body

c) Leadership qualities

d) Professionalism and experience without prejudice to the inclusion of younger persons
who are otherwise suitable

e) Likelihood of enjoying the confidence of diverse constituencies and the public in
general.

3.6.3 In evaluating the nominees, the Council shall bear in mind that paper
qualifications may be a relevant but not conclusive measurement.

3.6.4 In evaluating nominees, the Council shall consider the relevance of past
convictions, pending litigation, pending inquiries/complaints, or any other such relevant
matters.

3.6.5 Where the Council is not satisfied with the nominations made, the Chair shall
communicate the reasons for the same to the appointing authority and request for fresh
nominations.

3.7 The Council shall adopt the following procedure in approving the proposal for the
Removal of Chairpersons and Members of the Commissions specified in the Schedule to
Avrticle 41B of the Constitution as per Article 41B(5)

11



3.7.1 The Council may require the President to provide reasons and evidence for
proposing to remove the said person from office.

3.7.2 The Council may afford a right of reply to the said person on the reasons and
evidence provided by the President

3.7.3 The Council may, where it determines it to be so necessary, conduct either a
public or closed door hearing with regard to the proposal to remove said person from
office. The Council may adopt such procedure as it deems appropriate for conducting
such hearing.

3.7.4 The Council shall strive to reach unanimity and make recommendations based on
consensus. In the event that unanimity is not possible the constitutional provisions on
voting shall apply.

3.8 The Report of the Council under Article 41G(1) of the Constitution, shall include the
following details of its activities;
a) Number of meetings held
b) Attendance at meetings
c) Appointments approved and nominations made
d) Whether decisions were made unanimously or on the basis of a vote
e) Finances of the Council
f) Any other decision that a member of the Council requests the Council to report to
Parliament

3.9 The Council may, in situations of urgency, deviate from the procedures stipulated in these
Rules. The Council shall record its reasons for the same.

12



4 CONFLICTS OF INTEREST

4.1

4.2

4.3

4.4

4.5

The Council may recognise a conflict of interest in the course of the performance of its
duties and functions.

The Council shall maintain a record of declarations of conflict of interest made by a
member of the Council, if any. The Council shall make a determination on such
declaration of conflict of interest, as relevant.

Persons under consideration for recommendation, approval, appointment, concurrence or
consultation by the Council are required to declare, in writing, any conflict of interest that
may arise due to personal, financial, professional, legal or any other reason. Such conflict
of interest may be direct or indirect.

Upon receipt of such declaration of a conflict of interest, the Council shall review such
declaration and make a decision as to whether the conflict of interest would prevent such
person from being considered for recommendation, approval, concurrence being granted,
favourable consideration when consulted, or for appointment by the Council.

The rules of this section will apply, as relevant, to any other person who may be under
consideration by the Council, in the performance of any other function that is entrusted to
the Council by the Constitution or legislation.

13



5

5.1

5.2
5.3

5.4

5.5

PERFORMANCE AND DISCHARGE
(GENERAL) OF THE DUTIES AND FUNCTIONS
OF THE COUNCIL

The Council may constitute, from among its members, a Working Group to report to the
Council from time to time.

Meetings of the Working Group are open to all and any member of the Council.

The Working Group may;

a) Shortlist applicants from applications called by the Council

b) Conduct preliminary interviews with shortlisted candidates, where relevant.

c) Consult with Commissions for which the Council has recommended appointment.
Consultation would be for monitoring progress and if there is a lack of progress, the
reasons for the same

d) Assist the Commissions to function effectively

e) Undertake any other tasks entrusted to it by the Council.

In relation to tasks undertaken (above) the Working Group may make recommendations to
the Council for its consideration and final decision.

Where the Council adopts any resolutions regarding matters brought to the attention of the
Council by the Commissions for which the Council has recommended any appointments,
the Council may relay such resolutions to relevant authorities, as the case may be.

14



6 OFFICE OF THE CONSTITUTIONAL COUNCIL

6.1 The Office of the Constitutional Council shall be appointed by the Council

6.1.1 The Office of the Constitutional Council shall comprise of

a) The Secretary General to the Council
b) Officers of the Council

6.1.2 The Secretary General and the other Officers of the Council are appointed under
Article 41D to the Constitution.

6.2 The Secretary-General to the Council

6.2.1 The Secretary-General to the Council may be a person
a) with a degree from a recognized university (preferably in law); and
b) with 20 years of experience as an Attorney- at- Law;
6.2.2 The Secretary General is appointed by the Council for a term of three (03) years

and the Secretary-General shall be eligible for re-appointment

6.2.3 The Secretary General to the Council shall be the head of the Secretariat and shall
be the Chief Accounting Officer of the Council

6.2.4 The Secretary-General shall be responsible to;
a) Summon meetings of the Council on the direction of the Chair of the Council
b) Maintain minutes and records of meetings
C) Provide necessary facilities for the conduct of meetings
d) Communicate decisions of the Council
e) Recruitment, Administration and Disciplinary Control of the Staff of the
Secretariat
f) Perform any other duties assigned by the Council

6.3 The following may be applicable in respect of the Officers of the Council

6.3.1 Officers of the Council are appointed by the Council on terms and conditions
determined by the Council to discharge its functions

6.3.2 Officers may be appointed to the Council on secondment

15



7/ EXPENSES OF THE COUNCIL

7.1 As per Article 41H of the Constitution, the expenses incurred by the Council are charged
on the Consolidated Fund

16



8 MISCELLANEQOUS

8.1 The Secretary-General of the Council shall appoint an officer of the Council as the
designated information officer of the Council for the purpose of reporting under the Right
to Information Act No 12 of 2016.

17



1 Annexure 1:

The Commission specified in the Schedule to Article 41B of the Constitution of the Democratic
Socialist Republic of Sri Lanka

1. The Election Commission

The Public Service Commission

The National Police Commission

The Audit Service Commission*®

The Human Rights Commission of Sri Lanka™*

The Commission to Investigate Allegations of Bribery or Corruption®®
The Finance Commission

The Delimitation Commission

© o N o g Bk~ WD

The National Procurement Commission

3 National Audit Act No 19 of 2018 also specifies the appointment of members to this Commission

¥ Human Rights Commission of Sri Lanka Act No 21 of 1996 also specifies the appointment of members to this
Commission

15 Anti-Corruption Act No 9 of 2023 as amended, also specifies the appointment of members to this Commission

18



2 Annexure 2: Legislations requiring the Council to
make recommendations for appointments

Right to Information Act No. 12 of 2016

Office on Missing Persons (Establishment, Administration and Discharge of Functions) Act No.
14 of 2016

Office for Reparations Act, No. 34 of 2018

19



3 Schedule I: Guidelines for the approval of
recommendations as per Article 41C

3.1 Procedure for Approval of a Nomination to the Office of the Chief Justice

311 In considering the nomination made by the President, the Council may take
account of the following as guidelines for considering suitability to the office:

a) any sitting judge of the Supreme Court (normally in the order of seniority);
b) the Attorney- General; or

c) in exceptional circumstances, an eminent senior member of the unofficial Bar..

3.1.2 Where the nominee is a member of the unofficial Bar, such nominee shall:

a) be aregular practitioner in the appellate courts;

b) except in exceptional circumstances having at least twenty-years of experience as
an Attorney-at-Law; and

c) be held in high esteem by the judiciary and the legal profession.

In ascertaining the above, the Council may obtain views of the retiring Chief Justice on
the nominee.

3.1.2.1 Where the nominee is a jurist/ an academic, such a person should have made a
significant contribution to the development of the law.

3.1.2.2 Any member of the unofficial Bar, or jurist/academic so hominated shall not
usually be above the age of 62 years.

3.1.2.3 Where the Council is not satisfied with the nominations made, the Chair shall
communicate the reasons for the same to the President and request for fresh
nominations.

3.2 Procedure for Approval of Nominations for Judges of the Supreme Court

3.2.1 In considering the nomination made by the President, the Council may take
account of the following as guidelines for suitability to the office:

a) any Judge of the Court of Appeal (normally in the order of seniority);

b) a member of the Official Bar who has held office as Additional Solicitor-General,
¢) an eminent senior member of the unofficial Bar; or

d) a senior eminent jurist / academic

3.2.2 Where the nominee is a member of the unofficial Bar such nominee shall:

a) be aregular practitioner in the appellate courts;

b) except in exceptional circumstances having at least twenty-years of experience as
an Attorney-at-Law; and

20



c) be held in high esteem by the judiciary and the legal profession.

3.2.3 In ascertaining the above, the Council shall obtain views of the Chief Justice, and
may also obtain the views of the retiring Chief Justice, where appropriate, on the
nominee.

3.24 Where the nominee is a jurist/ an academic, such a person should have made a
significant contribution to the development of the law.

3.2.5 Any member of the unofficial Bar, or jurist/ academic so nominated shall not
usually be above the age of 62 years.

3.2.6 In considering nominations to the Supreme Court the Council shall apply its mind
to the overall composition of the Court, and the need for diversity, including the need for
inclusion of members of the career judiciary, members of the official bar and members of
the unofficial bar including jurists/academics.

3.2.7 Where the Council is not satisfied with the nomination made, the Chair shall
communicate the reasons for the same to the President and request for fresh nominations.

3.3 Procedure for Approval of a Nomination to the Office of the President of the Court of
Appeal

3.3.1 In considering the nomination made by the President, the Council may take
account of the following as guidelines for suitability to the office:

a) any sitting judge of the Court of Appeal (normally the most senior Judge);

b) a member of the official bar who has permanently held at least a position of Additional
Solicitor General;

c) an eminent senior member of the unofficial Bar; or

d) a senior eminent academic/ jurist.

3.3.2 Where the nominee is a member of the unofficial Bar such nominee shall:

a) be a regular practitioner in the appellate courts; and
b) May have at least twenty-years of experience as an Attorney-at-Law; and
c) be held in high esteem by the judiciary and the legal profession.

3.3.2.1 Any member of the unofficial Bar, or jurist/academic so nominated shall not be
above the age of 60 years.
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3.3.3 Where the nominee is an academic/ jurist, such a person should have made a

significant contribution to the development of the law.

3.34 In ascertaining the above, the Council shall obtain views of the Chief Justice on
the nominee.
3.35 Where the Council is not in agreement with the nomination made, the Chair shall

communicate the reasons for the same to the President and request for fresh nominations.

3.4 Procedure for Approval of Nominations of Judges to the Court of Appeal

34.1

3.4.2

In considering the nomination made by the President, the Council may take account of
the following as guidelines for suitability to the office:

a) aJudge of the High Court (normally in order of seniority)

b) a member of the Official Bar and have permanently held at least a position of
Senior Deputy Solicitor General

c) amember of the unofficial Bar;

d) asenior eminent jurist/academic.

Where the nominee is a member of the unofficial Bar such nominee shall:

a) be aregular practitioner in the appellate courts; and

b) except in exceptional circumstances have at least twenty-years of experience as an
Attorney-at-Law;

c) be held in high esteem by the judiciary and the legal profession.

3.4.2.1 Any member of the unofficial Bar, or jurist/academic so nominated shall not be

3.4.3

344

3.45

3.4.6

above the age of 60 years.

Where the nominee is an academic/jurist, such a person should have made a significant
contribution to the development of the law.

In ascertaining the above, the Council shall obtain views of the Chief Justice on the
nominee.

In considering nominations to the Court of Appeal, the Council shall apply its mind to the
overall composition of the Court and the need for diversity, including the need for
inclusion of members of the career judiciary, members of the official Bar and members of
the unofficial Bar including jurists/academics.

Where the Council is not in agreement with the nomination made, the Chair shall
communicate the reasons for the same to the President and request for fresh nominations.
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3.5 Procedure for Approval of Nominations of Members of the Judicial Service Commission is
stipulated under Article 111D of the Constitution.

3.6  Procedure for Approval of a Nomination to the Office of the Attorney-General

3.6.1 In considering the nomination made by the President, the Council may take account of
the following as guidelines for suitability to the office:

a) the Solicitor General

b) a person who has held the permanent post of Additional Solicitor General (normally in
order of seniority)

c) a Judge of the Supreme Court

d) an eminent member of the unofficial Bar

3.6.2 Where the nominee is a member of the unofficial Bar such nominee shall:

a) be aregular practitioner in the appellate courts;

b) except in exceptional circumstances have at least twenty-years of experience as an
Attorney-at-Law; and

c) be held in high esteem by the judiciary and the legal profession.

3.6.3 In ascertaining the above, the Council shall obtain views of the Chief Justice on the
nominee.

3.6.4 Where the Council is not satisfied with the nomination made, the Chair shall
communicate the reasons for the same to the President and request for fresh nominations.

3.7 Procedure for Approval of a Nomination to the Office of the Governor of the Central Bank
of Sri Lanka

3.7.1 The Council shall consider the provisions stipulated under the Section 17 of the Central
Bank Act No.16 of 2023

3.8  Procedure for Approval of a Nomination to the Office of the Auditor-General

3.8.1 In considering the nomination made by the President, the Council may take account of
the following as guidelines for suitability to the office

a) An Additional Auditor General (normally in order of seniority)
b) A person who;
i.  holds a degree from a recognized university relevant to such functions;
ii.  is a member of the Institute of Chartered Accountants of Sri Lanka (ACA);
and
ii.  has 15 years post qualification experience in an executive grade position in
accounting, auditing, finance control or monitoring (at least 10 years of such
experience should be in the public sector)
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3.9 Procedure for Approval of a Nomination to the Office of the Inspector-General of Police

3.9.1 In considering the nomination made by the President, the Council may take account of
the following as guidelines for suitability to the office

A senior Deputy Inspector General of Police (normally the most senior) who
a) enjoys the confidence of the police and the public; and
b) has had an unblemished career in the Department of Police.

3.10 Procedure for Approval of a Nomination to the Office of the Parliamentary Commissioner
for Administration (Ombudsman)

3.10.1 In considering the nomination made by the President, the Council may take account of
the following as guidelines for suitability to the office

a)  Aretired Judge of the Supreme Court or the Court of Appeal or
b) A person with 20 years of experience as an Attorney- at- Law; including
experience related to the subjects of Fundamental rights and Administrative law

3.11 Procedure for Approval of a Nomination to the Secretary-General of Parliament

3.11.1 In considering the nomination made by the President, the Council may take account of
the following as guidelines for suitability to the office

a) The Deputy Secretary General of Parliament
b) A member of the legal profession
i)  with a degree from a recognized university (preferably in law); and
i) with 20 years of experience as an Attorney- at- Law;
i) has an intimate knowledge of
I.  Standing Orders of Parliament
ii.  Constitutions of Sri Lanka since independence
iii.  the composition of the Parliament Secretariat and its branches.
iv)  with working knowledge of
i.  Election laws since independence
ii.  Procedures of the Commonwealth and other legislative bodies
iii.  Public administration, financial regulations and treasury circulars
applicable to the administration of Government Departments and
institutions;
v)  and particularly with the ability to;
I. assist in legislative drafting including laws related to Private Bills and
amendments at Committee stage
ii. function as the secretary to parliamentary committees.
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4 Form 1: Common Application (Sample Form) to be used by Applicants or Nominees

THE CONSTITUTIONAL COUNCIL

Appointment of Members to the [name of the Commission/ Institution/ Office/ Body]

Instructions

1. All applicants/nominees are required to submit a completed application.

2. Applicants/nominees are required to fill the common application form and the specific application form
specific to the Commission/ Institution/ Office/ Body they wish to be a member of.

3. Please use block capitals throughout this form if not typewritten.

4. If the space provided is insufficient for the particulars required, such particulars may be given in a separate
schedule(s) with appropriate reference to such accompanying schedules and such schedules should also be
signed.

5. [Instructions regarding the submission of application forms]

1. Personal Information

1.1. Last Name:

1.5. Ethnicity .......coooviiiiiiiiii,
1.6. Religion (if relevant) ...,
1.7. Address:
Q) OFFICTAL ...t e

1.9. Telephone No:
a) Official .......ooooeeiiiiii i
b) Private..........ccoiieiiiiii
C) Mobile ........coovviiiiiiiii,
1.10. Date of Birth

1.11. Are you a Sri Lankan Citizen: YES/NO
1.12. Are you a dual citizen: YES/NO

25



1.13. If you are a dual citizen, state which country (other than Sri Lanka) you are a citizen of,
and the date on which you received such citizenship:

2. Family Information

2.1. Marital Status: (Tick)  Married...... Widowed...... Divorced... Separated.... Single.....
2.2, Full name Of SPOUSE. .. ... uueiiete et
2.3. Profession/Occupation Of SPOUSE. ......ouuineiiniii e
2.4, EMPIOYET Of SPOUSE. .. vttt ettt et ettt et
2.5. Are you or your spouse a member of any political party? (Tick) Yes.......... No..oovenne
2.6. Names of children and their professions/occupations

Name of child Profession/occupation

3. Educational and Professional Qualifications

(a) Academic

Examination passed Date Examining Body

(b) Professional:

Qualification obtained Date Institution
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4. Employment History

Employment: (List most recent to earliest)

Period Post Held Employer/Dept/Organization
From-To
5. Personal History
5.1. Have you been convicted of any offence? (Tick) Yes......... No..........

If yes give full particulars

5.2. Are you currently involved in any pending or threatened litigation? (Tick) Yes......... No..........
If yes give full particulars

5.3. Have you been declared insolvent? (Tick) Yes....... No..oovinne.
If yes give full particulars

5.4. Conflicts of interest:
Indicate any investments, contracts, obligations, liabilities, promises, undertakings or relationships you
or your spouse or any of your children may have which conflicts or which may be reasonably perceived
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to conflict with your duties as an independent member of the [name of the Commission/ Institution/
Office/ Body]

Date Signature

(To be completed by a Justice of Peace/ Commissioner of Oaths/ Attorney-at-Law/ Notary
Public)

I hereby certify that ........................... < insert the name of the applicant>.... .................coiinn
having completed the foregoing application, placed his/ her sign before me on ...... <date>.................
Official Seal Date Signature
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Form 2 (a)
THE CONSTITUTIONAL COUNCIL

Application for the Election Commission
Schedule to Article 41B of the Constitution

Instructions

1. This application should accompany the common application.
2. Please use block capitals throughout this form if not typewritten.

3. If the space provided is insufficient for the particulars required, such particulars may be given in a separate
schedule(s) with appropriate reference to such accompanying schedules and such schedules should also be
signed.

1. Personal Information

1.1. Preferred Name (as used in the common application)

2. Eligibility

Article 103(1) of the Constitution requires that the five members appointed to the Election
Commission be distinguished in any profession or in the field of administration or education,
among whom one member is a retired officer of the Department of Elections or Election
Commission, who has held office as a Deputy Commissioner of Elections or above.

2.1. Are you a retired officer of the Department of Elections? If yes,
a) Position/s held in the Department of Elections ..............cooiiiiiiiiiiiiiiiiiii

b) Period served as an  officer in the Department of  Elections

2.2. Have you previously served on the Election Commission? If yes, state the time period during
which you served as a memMDeT........ ..ot e

2.3. Do you consider yourself to be distinguished either in any profession or in the field of
administration or education? If yes, state the relevant field and any and all relevant information
that demonstrates your distinction in your respective field or profession.

This may include membership of professional fraternal, civil, charitable or other
organizations (list offices held with dates), publications (title, publisher, place and date of
publication), conferences attended (name, place, date and capacity in which you
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attended), National/Professional/Academic/ Other Honours, Awards, Distinctions (date of
award).

2.4. Are you currently a member of Parliament, a Provincial Council or a Local Authority, or a
judicial or public officer, or in the employment of the State in any capacity whatsoever? If yes,
state the relevant particulars.

2.5. State any other particulars that may be relevant for the consideration of your application to
be a member of the Election Commission.

Date Signature

(To be completed by a Justice of Peace/ Commissioner of Oaths/ Attorney-at-Law/ Notary
Public)

I hereby certify that .......................... < insert the name of the applicant>.... ..................c.col
having completed the foregoing application, placed his/ her sign before me on ...... <date>.................
Official Seal Date Signature
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Form 2 (b)
THE CONSTITUTIONAL COUNCIL

Application for the Public Service Commission
Schedule to Article 41B of the Constitution

Instructions

1. This application should accompany the common application.
2. Please use block capitals throughout this form if not typewritten.

3. If the space provided is insufficient for the particulars required, such particulars may be given in a separate
schedule(s) with appropriate reference to such accompanying schedules and such schedules should also be
signed.

1. Personal Information

1.1. Preferred Name (as used in the common application)

2. Eligibility

Article 54(1) of the Constitution states that the Public Service Commission shall consist of nine
members, of whom not less than three members shall have over fifteen years of experience as
public officers.

2.1. Have you been employed as a public officer? If yes, state the position/s you have held and
the number of years of experience you have as public officer.

2.2. Have you previously served on the Public Service Commission? If yes, state the time period
during which you served as a member

2.3. Are you currently a member of Parliament, a Provincial Council or a Local Authority, or a
judicial or public officer, or in the employment of the State in any capacity whatsoever? If yes,
state the relevant particulars.



2.4. State any other particulars that may be relevant for the consideration of your application to
be a member of the Public Service Commission.

Date Signature

(To be completed by a Justice of Peace/ Commissioner of Oaths/ Attorney-at-Law/ Notary
Public)

I hereby certify that ........................... < insert the name of the applicant>.... .................coiieni
having completed the foregoing application, placed his/ her sign before me on ...... <date>................
Official Seal Date Signature




Form 2 (c)
THE CONSTITUTIONAL COUNCIL

Application for the National Police Commission
Schedule to Article 41B of the Constitution

Instructions

1. This application should accompany the common application.
2. Please use block capitals throughout this form if not typewritten.

3. If the space provided is insufficient for the particulars required, such particulars may be given in a separate
schedule(s) with appropriate reference to such accompanying schedules and such schedules should also be
signed.

1. Personal Information

1.1. Preferred Name (as used in the common application)

2. Eligibility

2.1. Have you previously served on the National Police Commission? If yes, state the time period
during which you served as @ MembeT..........ooiiiiiiiii e

2.2. Are you currently a member of Parliament, a Provincial Council or a Local Authority, or a
judicial or public officer, or in the employment of the State in any capacity whatsoever? If yes,
state the relevant particulars.

2.3. State any other particulars that may be relevant for the consideration of your application to
be a member of the National Police Commission.



Date Signature

(To be completed by a Justice of Peace/ Commissioner of Oaths/ Attorney-at-Law/ Notary
Public)

I hereby certify that ........................... < insert the name of the applicant>.... ................ccoeevine
having completed the foregoing application, placed his/ her sign before me on ...... <date>.................
Official Seal Date Signature




Form 2 (d)
THE CONSTITUTIONAL COUNCIL

Application to the Audit Service Commission
Schedule to Article 41B of the Constitution

Instructions

1. This application should accompany the common application.
2. Please use block capitals throughout this form if not typewritten.

3. If the space provided is insufficient for the particulars required, such particulars may be given in a separate
schedule(s) with appropriate reference to such accompanying schedules and such schedules should also be
signed.

1. Personal Information

1.1. Preferred Name (as used in the common application)

2. Eligibility

Article 153A of the Constitution states that the Audit Service Commission shall consist of
a) the Auditor General;,
b) two retired officers of the Auditor General’s Department (who have held office as a
Deputy Auditor-General or above);,
c) a retired Judge of the Supreme Court, Court of Appeal or the High Court of Sri Lanka,
and
d) aretired Class I officer of the Sri Lanka Administrative Service.

2.1. Which of the above categories (b) to (d) is applicable to you? ..............cooeiiiiiiiiiian...

2.2. State the details of the aforementioned category applicable to you, including position held
and period during which such position was held. ...

2.3. Have you previously served on the Audit Service Commission? If yes, state the time period
during which you served as a MemDeT...........oiiiiiii i e

2.4. Are you currently a member of Parliament, a Provincial Council or a Local Authority, or a
judicial or public officer, or in the employment of the State in any capacity whatsoever? If yes,
state the relevant particulars.



2.5. State any other particulars that may be relevant for the consideration of your application to
be a member of the Audit Service Commission.

Date Signature

(To be completed by a Justice of Peace/ Commissioner of Oaths/ Attorney-at-Law/ Notary
Public)

I hereby certify that ........................... < insert the name of the applicant>.... ...................coeeve
having completed the foregoing application, placed his/ her sign before me on ...... <date>.................
Official Seal Date Signature




Form 2 (e)
THE CONSTITUTIONAL COUNCIL

Application for the Human Rights Commission of Sri Lanka
Schedule to Article 41B of the Constitution

Instructions

1. This application should accompany the common application.
2. Please use block capitals throughout this form if not typewritten.

3. If the space provided is insufficient for the particulars required, such particulars may be given in a separate
schedule(s) with appropriate reference to such accompanying schedules and such schedules should also be
signed.

1. Personal Information

1.1 Preferred Name (as used in the common application)

2. Eligibility

Section 3 of the Human Rights Commission of Sri Lanka Act No. 21 of 1996 requires that the five
members of the Human Rights Commission of Sri Lanka be persons having knowledge or
practical experience in matters relating to human rights.

2.1. State any and all relevant information that demonstrates your knowledge or practical
experience in matters relating to human rights.

This may include membership of professional fraternal, civil, charitable or other
organizations (list offices held with dates), publications (title, publisher, place and date of
publication), conferences attended (name, place, date and capacity in which you
attended), National/Professional/Academic/ Other Honours, Awards, Distinctions (date of
award).



2.2. Have you previously served on the Human Rights Commission of Sri Lanka? If yes, state
the time period during which you served as a member

2.3. Are you currently a member of Parliament, a Provincial Council or a Local Authority, or a
judicial or public officer, or in the employment of the State in any capacity whatsoever? If yes,
state the relevant particulars.

2.4. State any other particulars that may be relevant for the consideration of your application to
be a member of the Human Rights Commission of Sri Lanka.

Date Signature

(To be completed by a Justice of Peace/ Commissioner of Oaths/ Attorney-at-Law/ Notary
Public)

I hereby certify that ........................... < insert the name of the applicant>.... .................cooeevene
having completed the foregoing application, placed his/ her sign before me on ...... <date>.................
Official Seal Date Signature




Form 2 (f
THE CONSTITUTIONAL COUNCIL

Application for the Commission to Investigate Allegations of Bribery Or Corruption
Schedule to Article 41B of the Constitution

Instructions

1. This application should accompany the common application.
2. Please use block capitals throughout this form if not typewritten.

3. If the space provided is insufficient for the particulars required, such particulars may be given in a separate
schedule(s) with appropriate reference to such accompanying schedules and such schedules should also be
signed.

1. Personal Information

1.1. Preferred Name (as used in the common application)

2. Employment

1. Current eMpPlOYMENT: .....oueiii e

iii. Employment History: (List most recent to earliest)

From-To

Period Post Held Employer/Dept/Organization

3. Eligibility

Section 4 of the Anti-Corruption Act No 9 of 2023, stipulates that the commission shall consist of
three members and the requisite expertise and experience to be possessed by persons appointed
as Members of the Commission.



3.1. Select (Y where appropriate) from the below fields, the areas of your expertise and
experience and state any and all relevant information that demonstrates your distinction in your
respective field or profession.

law

investigation of crime and law enforcement
forensic auditing

forensic accounting

engineering

international relations and diplomatic services
management of public affairs

public administration

N Iy O O

3.2. Have you previously served on the Commission to Investigate Allegations of Bribery or
Corruption? If yes, state the period during which you served as a Chair/ Member

3.3. Are you currently a Member of Parliament, a Provincial Council or a Local Authority, or a
judicial or public officer, or in the employment of the State in any capacity whatsoever? If yes,
state the relevant particulars.

3.4. State any other particulars that may be relevant for the consideration of your application to
be a member of the Commission to Investigate Allegations of Bribery or Corruption.



Date Signature

(To be completed by a Justice of Peace/ Commissioner of Oaths/ Attorney-at-Law/ Notary
Public)

I hereby certify that ........................... < insert the name of the applicant>.... ...
having completed the foregoing application, placed his/ her sign before me on ...... <date>.................
Official Seal Date Signature




Form 2 (q)
THE CONSTITUTIONAL COUNCIL

Application for the Finance Commission
Schedule to Article 41B of the Constitution

Instructions

1. This application should accompany the common application.
2. Please use block capitals throughout this form if not typewritten.

3. If the space provided is insufficient for the particulars required, such particulars may be given in a separate
schedule(s) with appropriate reference to such accompanying schedules and such schedules should also be
signed.

1. Personal Information

1.1. Preferred Name (as used in the common application)

2. Eligibility

Article 154R of the Constitution stipulates that the Finance Commission consists of
a) The Governor of the Central Bank of Sri Lanka,
b) The Secretary to the Treasury, and,
c) Three members who have distinguished themselves, or held high office, in the field of
finance, law, administration, business or learning.

2.1. Have you held high office, or distinguished yourself in the field of finance, law,
administration, business or learning? If yes, state the relevant field and any and all relevant
information that demonstrates your distinction in your respective field or profession.

This may include membership of professional fraternal, civil, charitable or other
organizations (list offices held with dates), publications (title, publisher, place and date of
publication), conferences attended (name, place, date and capacity in which you
attended), National/Professional/Academic/ Other Honours, Awards, Distinctions (date of
award).



2.2. Have you previously served on the Finance Commission? If yes, state the time period during
which you served as a MemDbeT. ... ..ot e

2.3 Are you currently a member of Parliament, a Provincial Council or a Local Authority, or a
judicial or public officer, or in the employment of the State in any capacity whatsoever? If yes,
state the relevant particulars.

2.4. State any other particulars that may be relevant for the consideration of your application to
be a member of the Finance Commission.

Date Signature

(To be completed by a Justice of Peace/ Commissioner of Oaths/ Attorney-at-Law/ Notary
Public)

I hereby certify that ........................... < insert the name of the applicant>.... .................ccoevene
having completed the foregoing application, placed his/ her sign before me on ...... <date>.................
Official Seal Date Signature




Form 2 (h)
THE CONSTITUTIONAL COUNCIL

Application for the Delimitation Commission
Schedule to Article 41B of the Constitution

Instructions

1. This application should accompany the common application.
2. Please use block capitals throughout this form if not typewritten.

3. If the space provided is insufficient for the particulars required, such particulars may be given in a separate
schedule(s) with appropriate reference to such accompanying schedules and such schedules should also be
signed.

1. Personal Information

1.1. Preferred Name (as used in the common application)

2. Eligibility

2.1. Have you previously served on the Delimitation Commission? If yes, state the time period
during which you served as a member, and any other relevant information............................

2.2. Are you currently a member of Parliament, a Provincial Council or a Local Authority, or a
judicial or public officer, or in the employment of the State in any capacity whatsoever? If yes,
state the relevant particulars.

2.3. State any other particulars that may be relevant for the consideration of your application to
be a member of the Delimitation Commission.



3. Declaration

| hereby declare that, at the time of the submission of this application and pending the announcement of
the members of the Delimitation Commission, | am not actively engaging in politics in Sri Lanka.

Date Signature

(To be completed by a Justice of Peace/ Commissioner of Oaths/ Attorney-at-Law/ Notary
Public)

Official Seal Date Signature




Form 2 (i)
THE CONSTITUTIONAL COUNCIL

Application for the National Procurement Commission
Schedule to Article 41B of the Constitution

Instructions

1. This application should accompany the common application.
2. Please use block capitals throughout this form if not typewritten.

3. If the space provided is insufficient for the particulars required, such particulars may be given in a separate
schedule(s) with appropriate reference to such accompanying schedules and such schedules should also be
signed.

1. Personal Information

1.1. Preferred Name (as used in the common application)

2. Eligibility

Article 156B of the Constitution stipulates that the National Procurement Commission shall
consist of five members of whom at least three shall be persons who have had proven experience
in procurement, accountancy, law or public administration.

2.1. Do you consider yourself to have proven experience in procurement, accountancy, law or
public administration?

2.2. State any and all relevant information that demonstrates your experience in the
aforementioned field or profession.
This may include membership of professional fraternal, civil, charitable or other
organizations (list offices held with dates), publications (title, publisher, place and date of
publication), conferences attended (name, place, date and capacity in which you
attended), National/Professional/Academic/ Other Honours, Awards, Distinctions (date of
award).



2.3. Have you previously served on the National Procurement Commission? If yes, state the time
period during which you served as a member

2.4. Are you currently a member of Parliament, a Provincial Council or a Local Authority, or a
judicial or public officer, or in the employment of the State in any capacity whatsoever? If yes,
state the relevant particulars.

2.5. State any other particulars that may be relevant for the consideration of your application to
be a member of the National Procurement Commission.

Date Signature

(To be completed by a Justice of Peace/ Commissioner of Oaths/ Attorney-at-Law/ Notary
Public)

I hereby certify that ........................... < insert the name of the applicant>.... ...................oeveee
having completed the foregoing application, placed his/ her sign before me on ...... <date>.................
Official Seal Date Signature




Form 3 (a)
THE CONSTITUTIONAL COUNCIL

Application to the Right to Information Commission
Right to Information Act No. 12 of 2016

Instructions

1. This application should accompany the common application.
2. Please use block capitals throughout this form if not typewritten.

3. If the space provided is insufficient for the particulars required, such particulars may be given in a separate
schedule(s) with appropriate reference to such accompanying schedules and such schedules should also be
signed.

1. Personal Information

1.1. Preferred Name (as used in the common application)

2. Eligibility

Section 12(2) of the Right to Information Act No 12 of 2016 stipulates that members of the Right
to Information Commission should have distinguished themselves in public life and have proven
knowledge, experience and eminence in the field of law, governance, public administration,
social services, journalism, science and technology OR management.

2.1. Which of the aforementioned fields do you consider yourself to have proven knowledge,
experience and EMINENCE IN? ...ttt e e ettt e e

2.2. State any and all relevant information that demonstrates your knowledge, experience and
eminence in your respective field or profession.

This may include membership of professional fraternal, civil, charitable or other
organizations (list offices held with dates), publications (title, publisher, place and date of
publication), conferences attended (name, place, date and capacity in which you
attended), National/Professional/Academic/ Other Honours, Awards, Distinctions (date of
award).



2.3. Have you previously served on the Right to Information Commission? If yes, state the time
period during which you served as a member. .............ooiiiiiiiii e

2.4. Are you currently a member of Parliament, a Provincial Council or a Local Authority, or a
judicial or public officer, or in the employment of the State in any capacity whatsoever? If yes,
state the relevant particulars.

2.5. Are you carrying on any business or pursuing any profession presently? If yes, state the
nature of such business or profession.

2.6. State any other particulars that may be relevant for the consideration of your application to
be a member of the Right to Information Commission.

Date Signature

(To be completed by a Justice of Peace/ Commissioner of Oaths/ Attorney-at-Law/ Notary
Public)

I hereby certify that .......................... < insert the name of the applicant>.... ...............coooii.
having completed the foregoing application, placed his/ her sign before me on ...... <date>.................
Official Seal Date Signature




Form 3 (b)
THE CONSTITUTIONAL COUNCIL

Application to the Office on Missing Persons

Office on Missing Persons (Establishment, Administration and Discharge of Functions) Act
No. 14 of 2016

Instructions

1. This application should accompany the common application.
2. Please use block capitals throughout this form if not typewritten.

3. If the space provided is insufficient for the particulars required, such particulars may be given in a separate
schedule(s) with appropriate reference to such accompanying schedules and such schedules should also be
signed.

1. Personal Information

1.1. Preferred Name (as used in the common application)

2. Eligibility

Section 4(2)(b) of the Office on Missing Persons (Establishment, Administration and Discharge
of Functions) Act No. 14 of 2016 stipulates that the members of the Office on Missing Persons
shall be persons with previous experience in fact finding or investigation, human rights law,
international humanitarian law, humanitarian response, or possess other qualifications relevant
to the carrying out of the functions of the Office on Missing Persons.

2.1. Which of the aforementioned fields do you have previous experience in?

2.2. State any and all relevant information that demonstrates your previous experience in your
respective field or profession.

This may include membership of professional fraternal, civil, charitable or other
organizations (list offices held with dates), publications (title, publisher, place and date of
publication), conferences attended (name, place, date and capacity in which you
attended), National/Professional/Academic/ Other Honours, Awards, Distinctions (date of
award).



2.3. Have you previously served on the Office on Missing Persons? If yes, state the time period
during which you served as a memDeT...... ..ottt e

2.4. Are you currently a member of Parliament, a Provincial Council or a Local Authority, or a
judicial or public officer, or in the employment of the State in any capacity whatsoever? If yes,
state the relevant particulars.

2.5. State any other particulars that may be relevant for the consideration of your application to
be a member of the Office on Missing Persons.

Date Signature

(To be completed by a Justice of Peace/ Commissioner of Oaths/ Attorney-at-Law/ Notary
Public)

I hereby certify that ........................... < insert the name of the applicant>.... .................cooevene
having completed the foregoing application, placed his/ her sign before me on ...... <date>.................
Official Seal Date Signature




Form 3 (c)
THE CONSTITUTIONAL COUNCIL

Application to the Office for Reparations
Office for Reparations Act No. 34 of 2018

Instructions

1. This application should accompany the common application.
2. Please use block capitals throughout this form if not typewritten.

3. If the space provided is insufficient for the particulars required, such particulars may be given in a separate
schedule(s) with appropriate reference to such accompanying schedules and such schedules should also be
signed.

1. Personal Information

1.1. Preferred Name (as used in the common application)

2. Eligibility

The Office for Reparations Act No. 34 of 2018 stipulates that the members of the Office for
Reparations shall be persons who possess experience and qualifications relevant to the carrying
out of the functions of the Office for Reparations (Please refer Section 11 of the Act for the
Functions of the Office for Reparations).

2.1. State any and all relevant information that demonstrates your experience and qualifications
relevant to the carrying out of the functions of the Office for Reparations.

This may include membership of professional fraternal, civil, charitable or other
organizations (list offices held with dates), publications (title, publisher, place and date of
publication), conferences attended (name, place, date and capacity in which you
attended), National/Professional/Academic/ Other Honours, Awards, Distinctions (date of
award).



2.2. Have you previously served on the Office for Reparations? If yes, state the time period
during which you served as a member

2.3. Are you currently a member of Parliament, a Provincial Council or a Local Authority, or a
judicial or public officer, or in the employment of the State in any capacity whatsoever? If yes,
state the relevant particulars.

2.4. State any other particulars that may be relevant for the consideration of your application to
be a member of the Office for Reparations.

Date Signature

(To be completed by a Justice of Peace/ Commissioner of Oaths/ Attorney-at-Law/ Notary
Public)

I hereby certify that ........................... < insert the name of the applicant>.... ................coeeinnn.
having completed the foregoing application, placed his/ her sign before me on ...... <date>.................
Official Seal Date Signature




Form 3 (d)
THE CONSTITUTIONAL COUNCIL

Application to the Surcharge Appeals Committee
National Audit Act No. 19 of 2018

Instructions
1. This application should accompany the common application.
2. Please use block capitals throughout this form if not typewritten.
3. If the space provided is insufficient for the particulars required, such particulars may be given in a separate
schedule(s) with appropriate reference to such accompanying schedules and such schedules should also be
signed.

1. Personal Information

1.1. Preferred Name (as used in the common application)

2. Eligibility

Section 21 of the National Audit Act No 19 of 2018 stipulates that the members of the Surcharge
Appeals Committee shall be those with experience in the fields of auditing, law and public
finance management, public administration and engineering.

2.1. Which of the aforementioned fields do you have experience in?

2.2. State any and all relevant information that demonstrates experience in your respective field
or profession.

This may include membership of professional fraternal, civil, charitable or other
organizations (list offices held with dates), publications (title, publisher, place and date of
publication), conferences attended (name, place, date and capacity in which you
attended), National/Professional/Academic/ Other Honours, Awards, Distinctions (date of
award).



2.3. Have you previously served on the Surcharge Appeals Committee? If yes, state the time
period during which you served as @ membeT...........o.iiuiiiiiiiit i

2.4. Are you currently a member of Parliament, a Provincial Council or a Local Authority, or a
judicial or public officer, or in the employment of the State in any capacity whatsoever? If yes,
state the relevant particulars.

2.5. Are you currently a member of the National Audit Office or the Sri Lanka State Audit
Service? If so, what position do you occupy within such office or service?

2.6. State any other particulars that may be relevant for the consideration of your application to
be a member of the Surcharge Appeals Committee.

Date Signature

(To be completed by a Justice of Peace/ Commissioner of Oaths/ Attorney-at-Law/ Notary
Public)

I hereby certify that ........................... < insert the name of the applicant>.... .................cooevene
having completed the foregoing application, placed his/ her sign before me on ...... <date>.................
Official Seal Date Signature




