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suerts uliqwesd (Government payroll) epsvid eargluid QumElTD CUTHSSHLOTRT HEHBEHLOHEN6TS
Qament  uswilwrerisewsr SHCUTeWSW HrF gGlewpuledBhg U Caitiy CFiieug  GUlSgI0
ufFeflGHeVTD 6T6dTd &1 LM HEIDTHBHI.

Cuesemer sugIayl L) FU L GFlest S, sallFrert o L L. GWODHSSH CPSTMI 6w 6T S (LD
o miiflerigsst wWwSnr pliuenLuilsd vewflwrHp Ceuswdrid erer erHuUT@H  GFinuliu’ (Hsier
Gurgleiip, wwCsr 2 mililerisendEL QurmhgId  2mglid, HHCUTS YWSBHILHMD
2 mitiflerisepds@Gl GlUTHHHID 2mglusshHEHdF FwwTs @) BHLUSTEE &L usSTNSS5. WPREHT
wHomib  YwwlsrwHm 2 mItleTTSERSSTET  SesflGgGIuTRTHID  GUT(HSSOTRTHIOTET — FLOLIOT
STy SS_LmiGsemer Srwrefllliuglsd) plieurs FHwrer @ewL_Gleusll  srewrliLBousTHad  (GHW)
GO L & 955 YwawtsGuossaisy (comparable Commissions) o midiflesrisst Gurgieurs
PWChr IglitenLulled vesfluTrHmisugIL 6T, HeuTsEhdhsTer 2ogluid CusTwenpufl B B FsTn
B aluglaeflssr oot uid g L_6oT QUL $5E5S5TS [OUINIEELES PEBTEDLOSGI6M CFremousseir
FlewewtdsensslerTsd G Gualn@ G\sfalssiiul L g.

Gy allsr a5y ser

uflfsvenestuilsit Lesteori @1 LilssTeuhHousireupmlewest allsboIewTSHH55!;

Cuensst unpPlw CaFw Yy ewentd @G rpalsdT wWWEHT eWeNTdH @G L) 2 MILILISTTSEHSHHTET FLDLIOT
Goumur® womib earglur wrewrur_enL (salary disparity and anomaly) pleuigd) QFeugnETs 2 L ety
BL UG SemEBB6T CmelETerertiLi. GeussT(Hd. WPppGBHr BlweThisaflsst sTrenToms ssHUBL Csvsls
CuUITMILIL&6T WHMID LIIFHEDLD (LPEHDUWITRTSHID FLOSHSIEUTETHILOTET 20rdluwid &L L enwoliLileiT epsvid
2 flu weopuils YmiEsNEslLReuemns 2 mis GlFiiw CoussT@b. CMHEIGTaTaTLILIL L L 611q&H6»HE6T

QsrLiureT WeTC@arhm Y MlEens SreTnis Bl Gsriiurar Guweallh@ Fwilifésiiu Geuesr (L.



Cuenstasst uHPlw CsAw L eHeanTs @, TewsTw CISTLTLeDL_ W BMIIQTBISETT) gl L L L G560
(ground-level) suymisiL@L CFemousEhL6iT H63Tg LiswilasT Werd GFinuliLL TSHLUMS 2 i GlFiiw
CousisT(Hb. SGHIL 6T, Y ewmentdhGHupaller CFwhHuUThHSHT YHer FLLTSwrer HSsrr sugbLilm @er
WL HB (HHs CeuenT(HLD. supEHLTeT GFWHLTL (h HVeVE Iyl L CFemeu uPBISEISHEGL LISeVTs,
Fl L ellFTrenentsst wHmIb aflFTrenent BLaugdhanadssr, Guhurieney, Glamsrens wHMID FlL

LMIFTenLliLaser g dweuHBn @ Bs WWEEwsgieuid eupnhisiiniL Geuesr(hb.

o GCaAw sMTEH&ETIIO HVIMNESIDSTET aIBHLTHS aureClFevayssl L wHlinf@hssr — 2027

MpsLd

2018 b gyewrigeir 19 gib @evdas CaFw sHewrdssmiley FLL sgleor 34 b LNflallesr syHUTHSEHS G

owweurs, 2027 b yewryHeTer CHFW HMTSEHTUIGY Y IUVSHSBT aUHLTHS 6urey GFeveysHsSI L

wInfhssT, Blgl, Sl wpmid CurmerTsTr Ulalhsd ewwssilet eusTaflliysepLer CFidbgi

18.08.2026 sty Gs6mreu FUTHTIWLSTGTTEY LITTTEHLOSTDSS6L FLOTLILNSSLILIL L 6oT.

YBPHewtBs, GUSS uBLTHS aure) GCFveys Sl L wallnThser uflfevemarssrs rerhis Blg upslw
Gpeilh@ ADHDILILGSSILI L 6.

G paller 9y mevfliiL s ser
HVhgIenTwTL 60T Liledtesri @ LNeiTeuheusiTouppilsnest jeusresilsssi;

@evniens Caw samreariie) gaaassgsed (NAOSL) snCurg 321 ussflullLkigst QeunmlL wred
srewtlLpeugller, Gurgluiare 2mHuid GUPBIGLILIL TEDLD HTTENTOTES B BOTEUTEST  Ligwwmeri
euafllGwmmepd eyHuL_(HsTersmev, ussilwTari uPHTEGH®D G HallTFwenL HoHITTHTSS &L
GO L g). 2027 o 1b oy, 600T1q 6V 6THITLITTSSELILIBID FDLIOT & S&MNedT LNedTewr(HLD, HesilwTi Hlewmuilsd
FlewL &G 20rgluiggiL 6T spliLlHewasulley CoHHW HewToHEHTIIO] HVIUVSHSSIHT 20rFluid HeflFLmsd
GwDauTsGar sTewTlLI(HousTHeyld GO LUl L &) Snepwwrer UsslwTeTissT wHMID Blmieusst
fHwrsl QupmisesTsrariiul L 9 nley @sEsliL@auensd $HHGHL auamsulle), SeniLaudldss wHMILD
BlewmSeunHmi w1 Gglevrsst SIVICUEDT T EW6IT Capdlw HEWTSH BTG I VIOUT G F]6D
BHHEHMUSH|5H0HTTOUSET (PdhalwidgHiauld euedlymissLiLl L gi.

Cadw sHemTEETIIN BjeYIuVSSSIDeTeT U CFiiy Qu@mbura)d Ll L wd sawdsasrearisst (Chartered
Accountancy) sewssnwuilsst GewphsUL FIb @rewrLrid L Gewg (second level) Blewmey QFig
QarflvsTi sewaseww CUDHM Ul L STHlSeweT BVESETHS GaTawr(h GnHlsTsTaTlILBUGTSS &L
OO L g1 spCurgl uvsdHled 35 UL wE SewidsTariser  WrGSrGL 2 6rergraeyLb,
SmiuanHy  Uswflwrerisener GgrTLidfwrs o CFitiy  GFeugn@ seawflswrear  wullhd
CaemeuliLi(houglL e, K 2 DHuSFGSIDesfled LTHELTST HTHEEHMS THUBHSSHI (HID  6TevToyLD
GOILU Ul gy

Fpisd gUlalpsPls dewemrssarggdler &ip 1,432 Blmjeussrmisepn, semerw Lifleyseflesr £ip 2,169
BINIQUSTHRIGEHID L BIGVTH GOTSHTEH SHessilFTeT cTavrenildhmauilsvrer BlniousThissmer Gsdlw
SMEHSHTIIG JIUVSLD Sarsasmitey (audit) Qi CeustrigujsrersTsd, HHEUTGIsTT LswNwTeTi
eTeRTanl|EemE s @& GO S555 LenflFHen sTHLL BeTeTsTeSds @1 GO L g.

SDHCUTGI6TOT eusHLWITET HreEmnhis CFemeud FbusTEsINE Cuevdlaswrs @rensr@h Guwevsls Fbuer
2_wireyser (salary increments) Cadw semTES TG HSVICIVS LIGTIWITETTSEHE @ 6uLpBISLILIHSTSLD,
yadlw omss5506lsrenss sl (incentive scheme) Ggridurer  werGuwrley FHeowmCarils g,
soriflsstiul @, spGurg HopGsrlls GFwereryred uflflEsliLl (B sumeusrsayh GuealhE
Qafallssiiul’ L g|. werwrflwliul L 2a&ss505TemES6EhdGHdS CHmauwiret Bl THaeaTGeu surey-

CFeveys Sl L GFlV o srer_dasliLl Rsrengraayd @GOIUUL LU L &), Sspieusvisenerts LITHdEL0
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sHCuTengw Fbuer wrevrur(hsener (Salary anomalies) sibusr gemenwtd @Gy Bleuidd GFiiuib eresr
THTUTTESSILIBHeUBTHYLD GL) GDILILIL L g).

Caflw sawrGaTiley VIUVESSDEG SoBWD  Gubhm  ussllwrerissver  Figg  (attract)
SSBMUGGIGCsTaTERD (retain) Fmewer euaiL@SaI CorrEsler, Uil 555 STt Fevm
Qarflvsri Gaemeuseaflest igliLienL_uillsd CUTHSSHLOTHT HWTHBTIYdS HL L 60Td  HL L enLoLIenL
2 (HeUTd&eugl &mlsgl LflFfedlEEeord eTer @ GUILL L gi.

Qeueflpr B LuinAssTs aissiiu’ L eh. 10 lvellwer Gurgiwrearsr star @&y Gl L PlHsgal.
euefllpT_H1 LuiHAsesr CeuafllsT_ B BlFlwysall Gumib 'L kiser, CeuaflBri (h LikisTerflsenL ermest
2 | 6TLIG&HMEEHET HMID Levsnwliuffsvser cpeild eupmisliu@eugsre, Gnlds . 10 llevedlwisir
28155 B sHEFW GFvays CasThliuaTalhsrs (incidental allowance) wrsglrGw Carriiul L sraau,
Fpesr Guibuir_(h L 6ulyHMSBERSE (Capacity-building activities) sure-Qasveys S L Gdlsv sesfluimssr

gpur® CFinuiu’ RerersToHea b alleTdsiLl L g).

sHau0 OsTHlVBIL LGews Flsarailsy LwaTLBHSSHISD, CUTHSSWTeT GCFWHUTL B LTS EHsSE
@lerplewevts uesfliuTarisemer LweTUBHSSHISL LOHMID 6FMAeyClFunuiiu’ L. Hev BLoUIySHNSHSHM6T
Qeuafliym BlmieueTBISEHS @ PUILIDL G560 Ydlweuppiler cpevid Lssilwmreri Csemeusensr GibLIBSSH)
BliauslssEdm g FrsSwd  @oplusrss @Guw POl L g. @bplweouils, Casflw sHenrssmiley
S|VIUVEHSS6TT HH6usL GBTflLVBIL LI Cburhissmer CumuriensuwllBeusNsETS @ HIOWE @ (LLeH6U
(core group) Blmyeyid eGwrifleyn @SB LUT L g,  SeRTSETIIS] LUl &HDBSeT6T
QFwevgmeweryd paferwwirssameowjd CwLBESSHISD, dsWemDF CFwpuTrsemerds (Manual
Processes) @emm&sHeL wHMID &L L e»wdsLILL L 1988l L 60 TrMHDES)6T cpslh weslibeuerd Csemeudssner
2 &bH% (pewnuilsd Blieudklsse) oy alieneu B)Heir CBrddhisarT@LD.

YwsSwggiaud eurmiihs sewrssriiayssanear (Material audits) Cuheamsreusn @, GUUUIL 555 B3]
QL WhBISEhsGE IPls  HeueTd OFVISSHIUSHGHL G wWohawdbgeud eflsss. GOlLUTs,
ULt gsd5s  BlFI  ufleuisgsemersefler sawdasriie] wHMID  WHEw Bl Blmisusstbiseflsst
HeTE S TIlaysefer GUTgwTeT Sesremio HMID suriby (adequacy and Scope) QBT FUTs eHL_WTarLD
srewriul L. Gewpur®hseflsr Ulsterenfluiled @suail wsgler wphalwbgieud suedluymissrii L gi.
@Dl uglevafls @ euenasuiled, BlFwDPlsensEHeT 2 TR OWITETEID BIUITWILDTETSHILOTET [b6D»6V6wH LM LI
(true and fair view) Urglusfisderpesteur sterens wWHLILNHuCSH HewTdsETiley ClFwWspewmuilsst
Ulrsrer GQurmilily sters Ggeafleyu@SsL L g

I WWEFHSEHOMD 2 6T6MTHs SLHLUUTHSET WHMID (PSTHWSHEHIUS HewThdlls) GFwmLm(bseflss
Gurgiwrer seaTenw GNHH G Houswsw Glsfalsssl. @sHEGL LUSlevallss &S TIUTOTT BHTUWSLD,
W FFSH6MD GLTGHIUTH CLITSHIDTET (LPHTeDDSFGIUdH: HewTdhdluis) GFwHUTHESET )6V6m6V 6TeITaLD,
2 6iTeNsd S HLUTHHEHSE BowrbiGalsns 2 mF GFieugsharer Crrigls Gurmitiy Foubsliu' L
SewwFHer CFwererhds@ @) HLUusTSad Csflalssri. @g Csriiurs Csfw sewrdssmilsy
SVIUVELD LIMHEHIDTHEN6T 6ULPBIFH6USIL 65T, HeuNewD BewL (PewMLILIBHSSHIUSDE 0bHSHI 2 6uT (h% 6T
QU TUNEVTET HT6V BeUBTFLD euPHIGLILIBeUSTHD GBI i’ L g).

Quiflw  erailevresr OI&EdsGE Oerbswrer pneuermssr (SOES), seunmler @) mliyblensvd
@mlliysefler (balance sheets) sjerey srremrors, 2 MAw @)L Syl ulleVTssT HemTdS TR &6u6sTLD
CaemeuliLihid 9Hls @)L ClaTenTL BlmIsuaTRISaTTS STERTULRMGTSES &L SO L gl 9enaTdhd|
ST FEGHF CFTHSLOTET BlMIeUSRTBISEHSGHW PO rFlflwmret ewmenws LiwsTUBHSSHIeuSM LI LiSevTs,
speuGleum(h BmieusTsgIL_ g CQsrLyewLw @)L isemer wHILLHeusled CHFwr &ewTdhSTIle] BjeYIeueVsLD
Qariflvsri Srwrergeng (professional judgment) LweTLBSGIUGTS SHewTGSTIIUTATT  BTWSHLD

allersAlerTi.



FHCasHsHILPL  YenBs®Bsst (suspected irregularities) wpmib GO SSEE  FibLIUBISHET
QsrLiurer el whisafllsy, Blowdssfl @nE@Gws elleusrrio Gumstn Fbusumsst 2 1 uL, Gsflw

HMTEHETIIG VIS allFTrensuTasnsr CGLN6I&TaTausTHs Gualng CgsflallsEsiiu L g).

2024 sip oyemrigeit 44 b @QevEs YTF BlF WPETOWEHGIUF FUL GHleT g liLiem_ulled, Cxhdlw
HETHBHMIIGY H6YIUVSID LDHMID @VEHFD HeVeVg 2arpsy uPBlw GHDFFTL HBewer ailFrifld @b
o ewentd @t (CIABOC) 2 _sirafll L plmisustrmiseflsir eurey-GFsveysd sl g CHemeusssir Qariiiilsy o iflw
TGS Lfbglewrasner euypniGeaug B$ Qsriiurer geeallsr (COPF) Qurmiiiurgh eterd @
GO L g  strGou, @)semasw  aurey-GlFeveys HL g  Caemeussr  Pliewrullssiiu L
HTEVEUHT DD & EH 6T FLTlLldbslubeueng 2 il GlFiiauser Osudluid euedlumissriLil L gi.

G paller allsLiL/emgseir
uflfsvenesruilsst LNedrerri @ LilssTeu HouestTouHMlenest ailBbEHIDTHS5S5I;

CasAlw saursaTiley eiauvsgsler (NAO) sagdluids s ey ermitey GQaFiwii. Geusist(Bb.
@olliurs, sHGUTEl  Blevey uvenflull.  GeupPlLBiser wHmd GGTiflvFTi Fewaseww GCUDD
LT ILITETT Hemerd $dbHeneUsHHIS0BTETEHBD YHlweuHPled HeueTd OGFSSLILIL®), CUTHSSHLOTET
FpeiTEemerd CBETaRTL. LBHILTOTTSWOT Fidgl 5HHMeUSHIGCHTETUSDEH 2 M [BL AU HENSHSHET
CGun s TsirariiiL. GeussT(HLD.

. 500 llevedlwisir 2 6va eumis] BlFwsal Qumid S L Gews QuUrmssausnruied, Cafi SHemwrdariliey
VIV ESS6T HDEUTeWSHIW CSTLHlVBIL LI Blewev wHmID epesTmi suhL g g3l L 60 THME HL L e»LoLiL
Spalwensy BmisuliLi’ (B pewmTs YeuentiiLBSsLLL CeuanT(Bb. (3)F60, HenTdhasrilaisT LiFliL) LHmILD
Sr&mB CUBSSHISND, wapemnd ClFwmhHLTBHEemer (Manual processes) @smmdssL HMILD WwesTlgeuerd
Caemeusenear o &hbs (pewpulled Blieudlssed HSwauHmSETET  YeTalldbdnlgl @)V GHH6T
2 siferLdasliuL. Geuadr(b. Guwepib, @bs WSl ynaTer Gurmiliysam peney 2 mi% ClaFiuyib
susmauiley, @)gIQSTL TuTer WeaTCarHmd SreThis B Qgriiurear guweaing (Committee on Public

Finance) gnléssmaull it Geuesr(H)b.

1,432 ursuerssliul L FYisd eundlsemer Cr eunidld s L ewlitler &1p 6 (Hbislen6ewTLiLIgGmasresT
FTHSWHI M S rrwlit CeusrBb. @)sueurmrer sphmidlenentiiLiin@ CoemeuwtTer FL_L g (5D nkIs%e6T
gGaeid @)Lilsitr Sjeweu @DlSgd g rmwiiuL. CeuadT(Hb. pHBIFSDanTdslLL L &L L enwlisnL
CaAw sewrsaTiie iauassdarred (NAO) seaybh Speowwrer wepuilsd semrssmiiey (audit)
CFileugsn @ B)51 suLhleu@d @ auensulled HL6uly benaasr GmelsTsTariiLL GausnT(HILD.

Caf HeTdHETIIG I IUVEHHHT UBHLTHS eurey-lFesys S L wHINTOS6T, YHeT BlSH
Caemeusemer 2 _flw srevghdled LfFOILSDEG euFslwTs, speubleurd YewT(HD G HeVevg eTDedt
WTHSIMHEH6T UTFTEHLSTDNSS DGO BlF, S bl v whHmib QurmerTsTr Sallmdhs HewddlhEib

e wTss Swrflssiiul’ B Fwilitdsiine. Gouest(hib.

&pallear Hiorerd
uffevsmesr ClFig LInE,

2024 <41 gyevTigeir 37 b B)vEs ClLsTsHafledT susIapL L 6V FL L SS)65T & 1LpTesr & TLomesrid
CaAw HMTEHSH TN HVININESSDETET aIHLTHS uTeelFevaysdll L wHlinfHser — 2027

2 L 6T @1 2 L eTUL () B HwesT I hibEfdBE!.

OSETLILY, TFTHRIS Bl uHPlw Gualer HPlsmasemw yrersbis Blgl unpplu Gueallsst snaTellas sallFreari
Caseamreu yeil &HewTTHTWSS jeutsetsrmsy 2026 QFliQg LT wrgd 08 oyub Slad LTrTEnweTndSled FoiliLildss

Wpryey QFinuliu’ L g.



Report of the Committee

The Committee on Public Finance at its meeting held on 01% September 2026 considered the following
Determination and Annual Budget Estimate;

e Determination under the Women Empowerment Act, No. 37 of 2024
(Included in the Addendum to the Order Book No. 4 (5) of Parliament, issued on
Friday, August 21, 2026 and referred to the Committee)

e Annual Budget Estimates of the National Audit Office - 2027
(Presented to Parliament on 18" August 2026 and referred to the Committee)

Date Considered by the Committee: 01% September 2026 Time: 02.00 p.m.

Members of the Committee on Public Finance Present

Hon. Ravi Karunanayake, M.P., (Pro Tem Chair)

Hon. Chathuranga Abeysinghe, M.P.,

Hon. (Dr.)(Ms.) Kaushalya Ariyarathne, M.P.,

Hon. Nishantha Jayaweera, M.P.,

Hon. Chithral Fernando, Attorney at Law, M.P.,

Hon. (Ms.) Lakmali Hemachandra, Attorney at Law, M.P.,

AN N -

e Determination under the Women Empowerment Act, No. 37 of 2024
Introduction

The determination of the remunerations and allowances payable to the Chairperson and Members of the
National Commission on Women appointed in terms of the Women Empowerment Act, No. 37 of 2024 is
governed by Section 13 of the said Act, under which the remunerations of the Members of the National
Commission on Women are to be determined by Parliament and charged on the Consolidated Fund.

In this regard, Section 5(5) of the Act provides for the appointment of at least three (03) full-time Members to
the Commission, including the Chairperson. Having considered the said provision and recognizing the extent of
the responsibilities to be discharged by the Chairperson and Members of the Commission, Cabinet approval was
granted by Cabinet Decision No. 26/1522/819/010-1 dated 10.08.2026 for the payment of remunerations and
allowances to the Chairperson and Members of the National Commission on Women as follows:

Q) a monthly remuneration of Rs. 135,000.00 for the Chairperson and Rs. 90,000.00 for each Member;

(i) a monthly Communication Allowance of Rs. 6,000.00 for the Chairperson and Rs. 4,250.00 for each
Member; and

(iii)  a monthly Fuel Allowance and Transport Allowance as follows:

Fuel Allowance | Transport Allowance

Chairperson 220 L Rs. 50,000.00

Other Members B Rs. 25,000.00

* The Transport Allowance of Rs. 50,000.00 is payable to the Chairperson only in
instances where an official vehicle with a driver cannot be provided by the Government.

Accordingly, in terms of Section 13 of the Women Empowerment Act, No. 37 of 2024, Parliament determines

that the Chairperson and Members of the National Commission on Women shall be paid the aforesaid
remunerations and allowances, which shall be charged on the Consolidated Fund of the Government.

10



Observations of the Committee

The Committee observed the followings;

The National Commission on Women functions as an independent statutory body corporate with
functional independence. The main functions of the Commission are to monitor women’s empowerment,
contribute to policies and laws affecting women, and take action to protect women’s rights. In terms of
the Women Empowerment Act, No. 37 of 2024, matters relating to allowances and rules are to be
determined by the Minister of Women and Child Affairs.

The Committee was informed that the Standard Operating Procedures (SOPs) of the Commission are
expected to be prepared within one month. It was further noted that arrangements are being made to
establish the required digital infrastructure and regional offices, with assistance from the United Nations
and the Human Rights Commission.

The Committee noted that arrangements are being made to recruit the required staff, while the
Chairperson of the Commission emphasized the need to establish adequate institutional capacity before
assuming an excessive number of responsibilities. It was further noted that a larger budgetary allocation
is expected to be provided to the Commission from 2028. The Committee suggested to consider
recruiting suitably qualified personnel from the existing public sector workforce was also noted,
particularly as such personnel are already remunerated through the Government payroll.

The Committee observed that, although the Women Empowerment Act provides for at least three
members of the Commission, including the Chairperson, to serve on a full-time basis, the remuneration
applicable to full-time members is currently the same as that applicable to non-full-time members. The
Committee noted that an administrative gap exists in determining separate and appropriate salary scales
for full-time and non-full-time members. It was further informed by the Management Services
Department that, in comparable Commissions, members generally serve on a full-time basis and that
their remuneration is comparable with that of Judges of the Court of Appeal.

Recommendations of the Committee

The Committee recommended the followings;

Immediate measures should be taken to rectify the salary disparity and anomaly in the remuneration of
the full-time Commissioners of the National Commission on Women, ensuring that the additional
responsibilities and workload arising from full-time appointments are appropriately recognised through
an equitable remuneration structure, and an update on the measures taken should be submitted to the
Committee on Public Finance.

The National Commission on Women should be required to ensure that its functions do not duplicate
the ground-level services provided by other relevant institutions and that its activities remain within its
statutory mandate, with greater emphasis being placed on legal investigations and inquiries, oversight,
and policy and legislative reforms, rather than on routine operational or ground-level service delivery.

e Annual Budget Estimates of the National Audit Office - 2027

Introduction

The Annual Budget Estimates of the National Audit Office for the year 2027, together with the

observations of the Minister of Finance, Planning and Economic Development, were presented to
Parliament by the Hon. Speaker on 18.08.2026, in accordance with Section 34 of the National Audit
Act, No. 19 of 2018.

Accordingly, the said Annual Budget Estimates were referred to the Committee on Public Finance for

review.
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Observations of the Committee

The Committee observed the followings;

The National Audit Office of Sri Lanka (NAOSL) is currently experiencing 321 vacancies, with the
shortage of staff further compounded by a high level of employee turnover, mainly attributable to
inadequate remuneration, which remains significantly below the remuneration available in the private
sector even after the projected salary increase in 2027. The importance of retaining experienced and
executive-level officers within the National Audit Office was emphasized in order to prevent the loss of
skilled personnel and institutional knowledge.

The Committee noted that recruitment to the National Audit Office is primarily targeted at professionally
qualified graduates who have completed at least the second level of Chartered Accountancy. It was
further noted that the Office currently has only 35 Chartered Accountants, and that the continued
recruitment of inexperienced personnel would require substantial training and could adversely affect
productivity.

The Committee noted that the National Audit Office is responsible for auditing a substantial number of
entities, comprising 1,432 entities under the Department of Samurdhi Development and 2,169 entities
in other units, thereby placing a significant workload on the available cadre.

The Committee was informed that two more salary increments are currently provided to the staff of
NAOSL than the normal public service salary and that a proposal for a new incentive scheme has been
submitted to the Treasury and is presently under consideration by the Secretary to the Treasury. It was
noted that the required funds for the proposed incentives have already been included in the Budget. The
Committee further noted that the Salaries Commission is expected to address the existing salary
anomalies affecting the officers.

The Committee noted the suggestion that an appropriate audit fee structure could be developed by
benchmarking against comparable private sector professional services, with a view to strengthening the
capacity of the National Audit Office to attract and retain qualified personnel.

The Committee inquired whether the allocation of Rs. 10 million was sufficient for foreign training, and
it was explained that the allocation had been requested only for incidental allowance, as foreign training
is provided through foreign-funded programmes, agreements with foreign partners and scholarships,
with capacity-building activities provided for separately in the Budget.

The Committee noted the potential to optimise staffing requirements through the greater use of
information technology, the utilisation of junior staff for appropriate operational functions, and the
externalisation of selected activities. In this regard, the proposal to establish a core group to oversee IT
developments within the National Audit Office was also noted, with a view to improving the efficiency
and modernisation of audit operations, reducing manual processes, and optimising human resource
requirements through a structured approach to digital transformation.

The Committee emphasized the importance of conducting material audits and giving greater attention to
significant financial matters, particularly in view of shortcomings identified in relation to the audit of
significant financial transactions and the adequacy and scope of audits of key financial institutions. In
response, it was clarified that the core responsibility of the audit process is to assess whether financial
statements present a true and fair view.

The Committee raised concerns regarding the adequacy of internal controls and management accounting
functions within Ministries. In response, the Auditor General stated that Ministries generally lack
adequate management accounting functions and that the Secretary to the relevant Ministry bears direct
responsibility for ensuring compliance with internal controls. It was further noted that the National Audit
Office makes recommendations in this regard, with an implementation period of up to five years.
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The Committee noted that major State-Owned Enterprises (SOES), due to the size of their balance sheets,
constitute high-risk entities requiring appropriate risk-based audit attention. The Auditor General
explained that the National Audit Office exercises professional judgment in assessing the risks
associated with individual entities rather than applying a single uniform methodology to all SOEs.

The Committee was informed that the National Audit Office conducts investigations into matters
involving suspected irregularities and significant incidents, including incidents such as the coal
importation matter.

The Committee noted that, in terms of the Public Financial Management Act, No. 44 of 2024, the
Committee on Public Finance is required to make timely recommendations regarding the budgetary
requirements of institutions, including the National Audit Office and Commission to Investigate
Allegations of Bribery or Corruption (CIABOC). The need to ensure that such budget requirements are
submitted within the prescribed timeframes was therefore emphasized.

Recommendations of the Committee

The Committee recommended the followings;

The remuneration structure of the National Audit Office (NAQO) should be reviewed, with particular
attention to existing vacancies and the retention of professionally qualified staff, and that appropriate
measures be taken to attract and retain suitably skilled personnel.

In respect of the LKR 500 million World Bank-funded project, the current technological baseline of the
NAO and a three-year digital transformation framework should be established and formally documented,
including measurable targets for improving audit coverage and quality, reducing manual processes, and
optimising human resource requirements, and that progress in this regard be reported to the Committee
on Public Finance to ensure accountability for the investment.

The feasibility of consolidating the 1,432 decentralised Samurdhi banks under a single banking structure
should be examined, including the legislative amendments, if any, required for such consolidation, with
a view to enabling the NAO to audit the consolidated structure more efficiently.

The annual budget estimates of the NAO should be prepared and formally submitted to Parliament and
the Ministry of Finance, Planning and Economic Development by May or June of each year, in order to
facilitate the timely consideration of its financial requirements.

Decision of the Committee

After consideration, the Committee agreed to;

Determination under the Women Empowerment Act, No. 37 of 2024
Annual Budget Estimates of the National Audit Office - 2027

and accordingly decided that the Report of the Committee on Public Finance thereon be presented to Parliament
by the Hon. Ravi Karunanayake the Pro Tem Chair of the Committee on Public Finance, on 08" September 2026.
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Annexure |

Officials Present

Ministry of Finance, Planning and Economic Development
Mr. S.S. Mudalige - Deputy Secretary to the Treasury

Department of Management Services
Mrs. M.K.D.N. Madampe - Director General
Mrs. P.L.J. Gunarathna - Director
Mrs. M.D. Abeygunawardana - Director

Department of National Budget
Ms. M. Anoma Nandani - Additional Director General
Mr. Viraj Wijewardhana — Director
Ms. Irudini Weerakoon - Deputy Director

National Audit Office
Ms. Samudika Jayarathna - Auditor General
Mr. B.O.D. Fernando - Deputy Auditor General
Mrs.K.N. Fernando - Chief Accountant
Mr. E.M.S. Ekanayaka - Senior Assistant Auditor General
Mr. D.G.A.S. Anulasiri - Senior Assistant Auditor General
Mr. K.A.A. Kulathunga - Senior Assistant Auditor General
Mrs. K.D. Geethika — Accountant
Mrs.M.C. Welivitigoda - Assistant Director

National Commission on Women
Ms. Grace Asirwatham - Chairperson, National Commission on Women (NCW)
Ms. K.D.R. Olga - Executive Director
Ms. Shreen Saroor - Member NCW
Ms. Janaha Selvaras - Member NCW
Ms. Jayanthi-Kuru Utumpala - Member NCW
Dr. Padma Gunaratne - Member NCW
Ms. M. U Gayani - Member NCW
B.P.S. Anuradhi - Senior Assistant Secretary -Ministry of Women and Child Affairs
K.H.A. Kumarasiri - Accountant -Ministry of Women and Child Affairs

Ministry of Public Administration, Provincial Councils and Local Government
Mr. H.A.Chandana Kumarasinghe - Director General of Establishments
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