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Strategic plan 2026-2030, Superior Courts Complex Board of Management. 
 

 

 
Board Composition 

 
 

 

As per Section 3 of the Act, the board comprises of the following 
members: 

1. The Hon.Chief Justice 

2. The Hon.Judge of the Supreme Court (appointed by the Hon.Chief 

Justice) 

3. The Hon. President of the Court of Appeal 

4. The Hon.Judge of the Court of Appeal (appointed by the Hon. 

President of the court of appeal) 

5. The Secretary, Ministry of Justice 

6. The Secretary, Ministry of Local Government, Housing & Construction 

7. The President, Bar Association of Sri Lanka 

8. The Municipal Commissioner, Colombo Municipal Council 

9. A representative from the Ministry of Finance 

10. Two Members appointed by H.E.the president of Democratic Socialist 

Republic of Sri Lanka. 

 

CORPOTARE PROFILE & GUIDING PRINCIPLES  

 SUPERIOR COURTS COMPLEX BOARD OF MANAGEMENT 

1. CORPORATE PROFILE  

The Superior Courts Complex Board of Management stands as a crucial enabler of judicial 
independence and service efficiency in Sri Lanka. Through dedicated statutory authority, a 
clear mission, and a collaborative governance model, it plays a central role in ensuring that 
the country's apex courts operate in a professional, secure, and dignified environment. The 
vision of becoming the best managed statutory board in the country continues to guide its 
policies and projects, in alignment with the broader goal of strengthening justice delivery in 
Sri Lanka. 

 

Vision 

“To develop the Superior Courts Complex Board of Management into the best managed 
statutory Board in the Country.” 

The vision highlights a commitment to excellence, accountability, and innovation in public 
infrastructure governance. 

Mission 

“To maintain and further develop the existing building facilities and infrastructure so that all 
involved in the Judiciary and Legal Profession using these facilities may be provided a very 
conducive environment which will help them to perform their activities with a view to bring 
out efficient, fair and justice services for the litigants and thereby to achieve the above 
vision.” 

The mission emphasizes: 
• User-centered development of court facilities. 
• Commitment to the rule of law through supportive infrastructure. 
• Ensuring judicial efficiency and accessibility for litigants and legal professionals 

alike. 
Goal 

The object of the Board shall be to control, administer, manage and maintain the Superior 
Courts Complex and the buildings thereon and to make such additions alterations and 
improvements thereto as may be necessary to enhance the amenities of the complex and 
the building  
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Strategic plan 2026-2030, Superior Courts Complex Board of Management. 
 

 

Vision, Mission, Goal 

The Superior Courts Complex Board of Management stands as a crucial 
enabler of judicial independence and service efficiency in Sri Lanka.  

 

Vision 

“To develop the Superior Courts Complex Board of Management into the best 
managed statutory Board in the Country.” 

The vision highlights a commitment to excellence, accountability, and 
innovation in public infrastructure governance. 

Mission 

“To maintain and further develop the existing building facilities and 
infrastructure so that all involved in the Judiciary and Legal Profession using 
these facilities may be provided a very conducive environment which will 
help them to perform their activities with a view to bring out efficient, fair and 
justice services for the litigants and thereby to achieve the above vision.” 

The mission emphasizes: 

• User-centred development of court facilities. 
• Commitment to the rule of law through supportive infrastructure. 
• Ensuring judicial efficiency and accessibility for litigants and legal 

professionals alike. 

Goal/Object 

The object of the Board shall be to control, administer, manage and maintain 
the Superior Courts Complex and the buildings thereon and to make such 
additions alterations and improvements thereto as may be necessary to 
enhance the amenities of the complex and the building thereon. 
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Board Composition 

 
 

 
 

As per Section 3 of the Act, the board comprises of the following 
members: 

1. The Hon.Chief Justice 

2. The Hon.Judge of the Supreme Court (appointed by the Hon.Chief 

Justice) 

3. The Hon. President of the Court of Appeal 

4. The Hon.Judge of the Court of Appeal (appointed by the Hon. 

President of the court of appeal) 

5. The Secretary, Ministry of Justice 

6. The Secretary, Ministry of Local Government, Housing & Construction 

7. The President, Bar Association of Sri Lanka 

8. The Municipal Commissioner, Colombo Municipal Council 

9. A representative from the Ministry of Finance 

10. Two Members appointed by H.E.the president of Democratic Socialist 

Republic of Sri Lanka. 
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Sustainability Report of Administration & 

Human Resources Division 

 

01. Employee Status – as at 31.12.2025 
 

 No of Employees 

Senior Manager  05 

Junior Manager  10 

Management Assistant (Technical)  04 

Management Assistant (Non-Technical)  93 

Primary Level (Skilled) 22 

Primary Level (Unskilled) 33 

TOTAL 167 
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02. Age Analysis of Employees  
 

Age Group 
(Years) 

Male Female 
No of Total 
Employees 

20 - 25 3 5 8 

26 - 35 24 10 34 

36 -45 36 20 56 

46 - 55 38 9 47 

>55 15 7 22 

Total 116 51 167 
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03. Retired Employee Forecast  

Year Male Female Total 

2025 2 0 2 

2026 6 2 8 

2027 2 1 3 

2028 4 2 6 

2029 2 1 3 

2030 2 - 2 

TOTAL 18 6 24 
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The Superior Courts Complex Board of Management is committed to upholding fair labor practices and 

protecting human rights in all aspects of its functions. As an employer, the Board of Management 

ensures equality, non-discrimination, and compliance with national labor laws by providing decent 

working conditions, fair wages (as per circulars), welfare facilities, and opportunities for professional 

development to all employees. As the administrative body supporting the superior courts complex, the 

institution recognizes its responsibility to reflect the constitutional values of justice and human rights 

through transparent governance, accountability, and respect for the dignity of every individual. 

Training and Capacity Development - 2025 
 

Officer Level 
Number of 

Officers 
Total Expenditure 

(Rs.) 

Executive Level 02 32,500 

Non-Executive Level  
 
➢ Individual Workshop 

 
➢ Group Workshop 

 
 

 
 

61 
 

  69 
 
 

 
 
          381,000 

 
           224,468 

 
 
 
 

Total 132 637,968 
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NOTE 02 C
SUPERIOR COURTS COMPLEX BOARD OF MANAGEMENT

DISTRESS LOAN
BALANCE AMOUNT AS AT 31.12.2025

EPF 
CODE EMPLOYEE NAME INSTALLMENT 

(RS.)

REMAINING 
INSTALLME

NTS 

BALANCE 
INSTALLME

NTS 

BALANCE AS AT 
31.12. 2026(RS.) SHORT TERM LONG TERM

0062 S.D.P.S.KARUNARATHNA 5,000 10 9 45,000 45,000 -                     

0226 K.R.K.BANDARA 5,000 20 19 95,000 60,000 35,000              

0248 J.M.N.K.JAYASINGHE 5,000 36 35 175,000 60,000 115,000            

0261 M.D.S.MANATUNGA 5,952 30 29 172,619 71,429 101,190            

0279 N.D.K.MALKANTHI 5,000 45 44 220,000 60,000 160,000            

0311 H.K.C.SIRIWARDHANA 5,000 25 24 120,000 60,000 60,000              

0312 N.Y.P.MAPITIYAGE 5,000 32 31 155,000 60,000 95,000              

0315 L.N.K.FERNANDO 5,952 26 25 148,810 71,429 77,381              

0316 L.P.R.S.KUMARA 11,364 6 5 56,818 56,818 -                     

0343 M.P.PEIRIS 5,000 2 1 5,000 5,000 -                     

0347 K.D.N.JAYALAL 5,000 3 2 10,000 10,000 -                     

0348 K.ATHULA 5,000 47 46 230,000 60,000 170,000            

0350 G.S.S.LAKMAL 1,260 35 34 42,840 15,120 27,720              

0355 S.A.A.R.SAMARASINGHE 5,000 43 42 210,000 60,000 150,000            

0356 K.M.D.C.BANDARA 5,000 5 4 20,000 20,000 -                     

0361 M.A.P.CHANDANA 4,995 27 26 129,872 59,941 69,931              

0370 D.H.S.S.KARUNASINGHE 5,000 20 19 95,000 60,000 35,000              

0380 S.M.L.C.SAMARAKOON 5,000 3 2 10,000 10,000 -                     

0387 H.G.S.DAMAYANTHI 5,000 20 19 95,000 60,000 35,000              

0391 D.M.M.B.DISSANAYAKE 5,000 14 13 65,000 60,000 5,000                

0398 J.M.R.K.JAYAKODY 5,000 29 28 140,000 60,000 80,000              

0404 A.S.RANASINGHE 5,000 45 44 220,000 60,000 160,000            

0409 H.K.D.W.M.S.K.RATHNATHILAKE 4,797 6 5 23,986 23,986 -                     

0419 H.D.S.PREMARATHNA 5,000 22 21 105,000 60,000 45,000              

0420 D.G.S.KUMARA 5,000 43 42 210,000 60,000 150,000            

0422 T.H.H.KUMARA 5,000 20 19 95,000 60,000 35,000              

0424 M.D.CHITHRAL 5,000 50 50 250,000 60,000 190,000            

0428 W.M.I.D.WIJERATHNE 5,000 8 7 35,000 35,000 -                     

0431 K.G.I.NIRUKSHI 5,000 11 10 50,000 50,000 -                     

0439 L.W.S.B.WELIVITA 5,000 26 25 125,000 60,000 65,000              

0447 I.U.KODITHUWAKKU 4,289 13 12 51,465 51,465 -                     

0454 U.L.C.PRIYALAL 5,000 24 23 115,000 60,000 55,000              

0455 K.A.D.U.PEIRIS 5,000 9 8 40,000 40,000 -                     

0459 N.P.RUBASINGHE 5,000 42 41 205,000 60,000 145,000            

0462 A.C.L.K.SILVA 5,000 39 38 190,000 60,000 130,000            

0464 R.A.S.NILANI 5,000 21 20 100,000 60,000 40,000              

0474 U.C.UDAKANDA 5,000 37 36 180,000 60,000 120,000            

0487 J P A JAYASINGHE 5,000 50 50 250,000 60,000 190,000            

0491 W.M.R.U.BANDARA 5,000 48 47 235,000 60,000 175,000            

0492 L.T.M.M.WEERASINGHE 5,000 48 47 235,000 60,000 175,000            

203,609 4,956,409 2,065,187 2,891,222        
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