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01. Introduction 
                                                      

Sri Lanka Institute of Local Governance (SLILG) emerged in the background of the search for 

a developmental vision for Local Government in the country. In order to make this vision a 

reality, a Presidential Commission was appointed in 1997 to carry out a study and make 

recommendations in this regard. This Commission emphasized the importance of creating a 

national institute to fulfill the need of enhancing the performance of the local governance 

sector. The Presidential Commission considered that the local governance sector should be 

considered as an independent sector with self-authority which can directly contribute to the 

development activities and provide people with an efficient and satisfactory service to 

achieve their aspirations in order to uplift their living standards.  

 

The Sri Lanka Institute of Local Governance was believed to be the most appropriate institute 

that can work towards achieving these goals. As an institute that is closest to the public, this 

representative institutional structure has the ability to function as a representative body of 

the general public.  

 

With these objectives, Sri Lanka Institute of Local Governance was established under the 

parliament act No. 31 of 1999 and its functions were commenced in October the same year. 

This institute functions under the Ministry of Public Administration, Home Affairs, Provincial 

Councils and Local Government.  

 

1.1.Vision 

 

“Becoming the Center of Excellence in Local Government”” 

 

1.2. Mission  

 

“Developing skills and capacity of the people and institutions active in local governance 

through training, consultancy & research.” 
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1.3.Objectives 

 

• To formulate programmes for improvement of performance in order to enhance 

institutional strengthening of provincial and local governance in partnership with 

Provincial Management Development Training Units.  

 

• To strengthen the capacity of Provincial Management Development Training Units 

towards formulating and delivering training programmes for improving the 

performance of provincial councils and local government bodies giving assistance 

for the same.  

 

• To function as a resource center for provincial councils and local government 

providing technical and other information to the stakeholders of local governance.  

 

• To function as the central institute for provincial and local governance in 

collaboration with relevant national and international institutions.  

 

• To provide special support services in the development of human resources, 

improvement of management systems and facilitate organizational changes to sub 

national government institutions.  

 

• To improve the performance of Sri Lanka Institute of Local Governance to enable 

efficient and effective provision of training, consultancy and research services for 

strengthening provincial and local government institutions.  

 

1.4. Functional scope of the institute 
 

The main objectives of the institute as mentioned in Section 1 of the Institutes Act No. 

31 of 1999, are listed down as follows to emphasize important focus areas that require 

attention in the current political, legal and economic context. 

 

▪ To provide training to members, officers and employees attached to provincial councils 

and local government institutions so that they can perform their duties more efficiently 

and effectively with the aim of ensuring good governance in the country. 

▪ Conducting workshops and training courses on provincial and local government 

management. 
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▪ Awarding certificates to individuals who have successfully completed the training 

courses conducted by the institution. 

▪ Assisting to build a workforce composed of veteran provincial and local government 

officers with the idea of ensuring the establishment of good public administration. 

▪ Assisting the Provincial councils and local government institutions by improving the 

organizational systems and management skills of them. 

▪ Accepting assignments in advisory status in provincial and local government field. 

▪ Establishing a panel to critically evaluate the management systems and practices of 

provincial councils and local government institutions. 

▪ Establishing management development and work standards, determining compensation 

methods and generally assisting provincial management development and training units 

and local government institutions to improve their effectiveness. 

▪ Collaborating with other organizations in Sri Lanka or foreign that has same objectives 

as the institution.  

▪ Sponsoring and conducting conferences and seminars and publishing books and 

magazines about provincial councils and local governance. 

▪ Providing the necessary information to the hon. minister in order to compile national 

policies in the field of local governance. 

▪ Dissemination of information about the tasks and affairs of the institution among the 

relevant institutions and public. 

▪ Conducting research on all the divisions of provincial councils and local government 

institutions. 

▪ Promoting and supporting. 
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1.5. Major Functional Areas 
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1.6.  Message from the Governing Council 

 

Twenty-two years ago, that is in 1999 the Sri Lanka Institute of Local Governance (SLILG) 

was established focusing on capacity building of the elected members and staff of the Local 

Government & Provincial Councils in Sri Lanka. Within this period, training programmes for 

the local government field within and out of the country were conducted by the Sri Lanka 

Institute of Local Governance as local programmes and foreign programmes. Training 

programmes targeting a wide range of subjects related to local governance are implemented by 

the operational divisions established within the Sri Lanka Institute of Local Government.  

In line with this mission, the Sri Lanka Institute of Local Government has provided training 

opportunities associated with macroeconomic governance policies, financial and legal issues 

to more than 50,000 government officials and elected members during its tenure. 

While 2021 can be identified as a very decisive and challenging year along with the spread of 

Covid-19 which was a global pandemic in 2019.  With the implementation of distant learning 

methods and work from home method throughout the country, the institute contributed to 

successfully conduct all training programmes in the action plan virtually and to conduct study, 

research and consultation on current topics related to local government areas by organizing 

lectures, workshops and case studies to bring the knowledge spread across the world to this 

region and to emphasize lessons and details on success stories relevant to the Asian region. 

The institute strongly endeavors, through its wide range of services, to create capacity 

development in its clientele by facilitating the development of knowledge, abilities, and skills 

and to determine the appropriate interventions and strategies to achieve local government needs 

within the public sector. we look forward to the active participation of all stake holders to 

enhance professionalism at all levels in the field of regional development. We extend our 

special thanks to the honorable cabinet minister and state minister for the valuable guidance 

and advice to achieve the goals of the institute, we also thank the staff of the Sri Lanka Institute 

of Local Governance. 
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1.7. Organizational Structure of the Sri Lanka Institute of Local Governance 
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1.8.  Staff employed in 2021 
 

 

The number of posts approved by the institute according to the 01/2017 staff review was amended 

after a few discussions conducted by the Sri Lanka Institute of Local Governance (SLILG), Linear 

Ministry and Management Service Department. The total number of posts including the new posts was 

approved to be 51 and the task of preparing the recruitment procedures for the new posts has been 

assigned to the Sri Lanka Institute of Development Administrations (SLIDA).  

 

The institute has identified that the improvement of the staff performance and the quality of work is 

essential to ensure the provision of a more efficient and effective service to the local government 

sector. Therefore, SLILG has organized various staff development programmes to improve their 

knowledge, skills, and attitudes. 

 

For this, the staff will be made to participate in national and international level training programmes 

to improve their capabilities. 
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1.9. Names and positions of the staff of the institution in 2021 

 

No. Name Designation 

01 Mr. J.J. Liyanage (Until 30.09.2021) Director / CEO 

02 Dr. Surathissa Dissanayaka (Since 07.10.2021) Director / CEO 

03 Mr. R.M.A.K. Rathnayake Consultant (Physical 

Planning) 

04 Mr. P.S. Dharmarathne Deputy Director (Research) 

05 Ms. K.A.P.R. Kariyapperuma Deputy Director (Training) 

06 Mr. Kusal Lokuhetti Internal Auditor 

07 Mr. Hiran Radeesha Assistant Director (Finance) 

08 Mr. A.E. Samararathne Administrative Officer 

09 Mr. Anjana Dodamgoda ICT Officer 

10 Ms. S.N.P. Rosa Programmeme Officer 

11 Mr. D.M. Jagath Pushpakumara Programmeme Officer 

12 Ms. A.D. Weerasekara Programmeme Officer 

13 Ms. M.D.I.D. Wijemanna Programmeme Officer 

14 Ms. S.Y. Mahagodage Programmeme Officer 

15 Ms. P.H.U. Sandhamali Programmeme Officer 

16 Ms. R.G.P.D. Dharmasiri Media Officer 

17 Ms. O.W.T.P. Owitipana Management Assistant 

18 Ms. H.D.M. Priyadarshani Management Assistant 

19 Ms. D.M.T. Randunu Management Assistant 

20 Ms. M.S.C. Wimalaweera Management Assistant 

21 Ms. A.P. Rathnahewa Management Assistant 

22 Ms. N.P. Wikramanayaka Management Assistant 

23 Ms. J.H.G.T. Perera Management Assistant 

24 Mr. B.G.C.B. Karunarathne Driver 

25 Mr. L.S. Sampath Driver 

26 Mr. N.H.D. Thushara Driver 
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27 Mr. R.R.P.W. Sujath Bandara Driver 

28 Ms. B.G. Dingiri Amma Office Aid 

29 Mr. N.S.D. Perera Office Aid 

30 Mr. K. Kamal Krishantha Office Aid 

31 Mr. A.A.H.N. Adikari Office Aid 

 

Table 1.1 
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02. Layout 

 

2.1  Introduction of Sri Lanka Institute of Local Governance 
 

The prime objective of this institute is to improve their organizational systems and management 

excellence in order to enable the provincial councils and local governments to provide people with 

an efficient and satisfactory service. Decentralization of administrative powers commenced with 

the introduction of the 13th amendment to the constitution in 1987. It is an essential condition that 

the powers that are vested be implemented correctly in order to achieve the objectives of 

transferring administrative powers and the primary objectives of democracy. Accordingly, it was 

expected to establish an institutional administrative role at provincial council level.     

 

As mentioned above, it has been 22 years since the establishment of Sri Lanka Institute of Local 

Governance as mentioned above. During this period the institute has implemented it plans that 

should be put into operation annually and has effectively conceptualized the aims and objectives 

of the Institute under the guidance of the Governing Council of the Institute. The Institute has 

received invaluable co-operation of international local government institutes as well as local 

training institutes in achieving its conceptualized aims and objectives successfully within a short 

period of time. The contribution of the Line Ministry, Minister and staff of the Institute have helped 

immensely in achieving the expected objectives of the Institute. However, the decentralization 

programme seems to have distanced itself from the objectives, especially during the process of 

implementation.  

 

Examples for this can be mentioned as follows: 

 

• Ensuring the Increase of efficiency resulting from decentralization and the distribution of 

resources for addressing the prioritized needs of society.  

• Ability to enhance the responsiveness of decentralization in policy making and 

implementation of policies in addressing the needs of target groups. 

• Positive influence of decentralization in poverty reduction and development activities. 

• Implementing the decisions taken at these levels to reflect the high priority placed 

especially on people and citizens suffering from poverty. 

• Concerns of decision making with the involvement of grass root communities in order to 

uplift their living standards.   
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2.2  Corporate Governance Statement 

 

Name of the Institute  : Sri Lanka Institute of Local Governance 

                                                            (Incorporated by an Act of Parliament No. 31 of 1999)  

 

Date of commencement of the  

Operations  :  15.10.1999  

 

Registered Office  :  No. 17, Malalasekara Mawatha,  

  Colombo 07  

 

Auditors  :  Auditor General, 

  Department of the Auditor General  

 

Bankers  :  Bank of Ceylon  

  Independence Square Branch,  

  Colombo 07.  

 

Overseas Associations  : Commonwealth Local Government Forum (CLGF) 

    Network of Local Government Training and Research     

       Institutes in Asia and the Pacific (LOGOTRI) 

   

Local Associations  :  United Nations Development Fund (UNDP) 

  UNHABITAT 

  CHRYSALIS  

  One Text Initiative - OTI 

  Search for Common Ground – SFCG 

  The Asia Foundation   
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2.3 Members of the Governing Council 

 

The governing council consist of 13 members including 8 ex officio members appointed by the 

honorable minister in terms of 5 (1) (a) and (b) of Sri Lankan Institutions Act No. 31 of 1999 on Local 

Government and 5 appointed members. 

 

The members of the governing council, members appointed officially and the appointed members in 

2021 according to 5 (1) (a) are as follows. 

 

Chairmen of the governing council in 2021  

 

• Mr. S.D.A.B. Boralassa (Until October 2021) 

Secretary 

Ministry of Provincial Councils and Local Government    

 

• Mr. M.M.B. Weerasekara (December 2021) 

Secretary 

Ministry of Provincial Councils and Local Government    

 

Ex officio members 

 

• Mr. Sirinimal Perera 

Secretary  

State Ministry of Urban Development, Coast Conservation, Waste Disposal and Community 

Cleanliness 

 

• Mr. M.M.S.B. Yalegama 

Additional Secretary 

Ministry of Urban Development and Housing  

 

• Ms. Anoja P. Guruge 

Additional Secretary 

Ministry of Buddha Sasana and Cultural Affairs and Member of Governing Council 

  

• Mr. K.D.N. Ranjith Asoka 

Additional Secretary (Human Resources and Development) 

Ministry of Finance and Planning 
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• Prof. Shirantha Heenkenda 

Dean 

Faculty of Humanities and Social Sciences 

University of Sri Jayawardanapura 

 

• Ms. D.L.A.R.D. Jayasinghe 

Deputy Director 

Foreign Resource Department 

 Ministry of Finance 

 

• Mr. R.A.R.R. Rupasinghe 

Additional Secretary 

Ministry of Environment 

 

 

Appointed Members 

• Ms. Champika Dilhani Amarasekara - Lawyer 

Member  

 

• Ms. Jayanthi Silva Rudrigo - Lawyer 

Member  

 

• Mr. Darshana Jayantha Pathirana 

Member  

 

• Mr. Mahinda Palitha Dangampala 

Member 

 

• Mr. Amila Ranmandala 

Member 

• Mr. Jayantha Liyanage 

Convener 

Director/CEO - Sri Lanka Institute of Local Governance 

 

• Dr. Surathissa Dissanayaka 

Convener 

Director/ CEO – Sri Lanka Institute of Local Governance 
 

All the decisions related to the functioning and management of the Institute are made by the Governing 

Council and the governing council is also the discipline authority of the institute. This Governing 

Council consists of secretaries of ministries specified by the Incorporation Act and various professional 

representatives. The chairperson of the governing council is the Secretary to the Ministry of Local 

Government & Provincial Councils.  
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The Director of SLILG, who is also the convener of the Council, is the Chief Executive Officer of the 

Institute. He acts on the overall guidance of the Governing Council. The Director is assisted by the 

Additional Directors, Consultants, Deputy Directors, Assistant Director (Finance) and the support 

staff.   

 

2.3.1. Governing Council meeting held in 2022 

 
 

 

 

 

 

Name of Governing 

Council Member 

 

 

 

Position 

held on 

Governing 

Council 

 

Date of meeting 
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1 Mr. S.D.A.B. 

Boralassa 

Secretary 

Ministry of Provincial 

Councils and Local 

Government 

Chairman Present Present Present Absent - 03 

2 Mr. M.M.B. 

Weerasekara  

Secretary  

Ministry of Provincial 

Councils and Local 

Government 

Chairman - - - - Present 01 

3 Mr. K.D.N. Ranjith 

Asoka 

Additional Secretary 

(Human Resources 

and Development) 

 Ministry of 

Government Services 

and Provincial 

Councils and Local 

Government 

Member - Present Present Present Present 04 
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4 Mr. Sirinimal Perera 

Secretary  

State Ministry of 

Urban Development, 

Coast Conservation, 

Waste Disposal and 

Community 

Cleanliness 

 

Member Present Absent Absent Present - 02 

5 Mr. M.M.S.B. 

Yalegama 

Additional Secretary 

Ministry of Urban 

Development and 

Housing 

Member - - - Present  Present 02 

6 Ms. Anoja P. 

Guruge 

Additional Secretary 

Ministry of Buddha 

Sasana and Cultural 

Affairs and Member 

of Governing Council 

 

Member Present Absent Present Present Absent 03 

7 Prof. Shirantha 

Heenkenda 

Dean 

Faculty of Humanities 

and Social Sciences 

University of Sri 

Jayawardanapura 

 

Member Present Present Present Present Present 05 

8 Ms. D.L.A.R.D. 

Jayasinghe 

Deputy Director 

Foreign Resource 

Department, Ministry 

of Finance 

Member Present Absent Present Present Present 04 

9 Mr. R.A.R.R. 

Rupasinghe 

Additional Secretary 

Ministry of 

Environment 

 

Member - - Present Present Present 03 

10 Ms. Champika 

Dilhani 

Amarasekara - 

Lawyer 

 

Member - - Present Present Present 03 
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11 Ms. Jayanthi Silva 

Rudrigo - Lawyer 

Member - - Present Absent Present 02 

12 Mr. Darshana 

Jayantha Pathirana 

 

Member - - Present Absent Absent 01 

13 Mr. Mahinda 

Palitha Dangampala 

Member - - Present Present Absent 02 

14 Mr. Amila 

Ranmandala 

 

Member - - Present Present Present 03 

15 Mr. Jayantha 

Liyanage 

Director/ CEO – Sri 

Lanka Institute of 

Local Governance 

 

Convener Present Present - - - 02 

16 Dr. Surathissa 

Dissanayaka 

Director/ CEO – Sri 

Lanka Institute of 

Local Governance 

Convener - - - Present Absent 01 

   06 04 11 12 10  

 

Table 2.1 

 

2.4. Members of the Audit and Management Committee 

The members of the Audit and Management committee of the Sri Lanka Institute of Local 

Governance for 2021 is composed as follows. 

• Ms. D.L.A.R.D. Jayasinghe     - Chairman 

Deputy Director – Foreign Resource Department, Ministry of Finance 

 

• Mr. K.D.N. Ranjith Asoka     - Member 

Additional Secretary - Ministry of Government Services and Provincial Councils and Local 

Government 

 

• Ms. Anoja Guruge    - Member 

Additional Secretary – Ministry of Buddha Sasana and Cultural Affairs 
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External Observers 

• Mr. Ashoka Dhanapala 

Audit Officer - Auditor General's Department 

 

• Mr. W.P. Witharana 

Chief Internal Auditor – Ministry of Provincial Councils and Local Government 

 

Convener 

• Mr. Kusal Lokuhetti 

Internal Auditor – Sri Lanka Institute of Local Governance 

 

 

Participation of the staff of Sri Lanka Institute of Local Governance 

• Mr. Jayantha Liyanage (Until September 2021) 

CEO     - Sri Lanka Institute of Local Governance 
 

• Dr. D.M. Surathissa (From October 2021) 

CEO     - Sri Lanka Institute of Local Governance 
 

• Mr. Hiran Radeesha 

Assistant Director (Finance)  - Sri Lanka Institute of Local Governance 
 

• Mr. Asela Samararathna 

Administrative Officer - Sri Lanka Institute of Local Governance 
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2.5. Audit and Management Committee meetings held in 2022 

 
 

 

 

Name of the Audit and Management 

Committee member  

 

 

Position held on 

committee 

Audit 

Committee 

meeting date 
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0
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f 
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a
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2
0

2
2
 

1 Ms. D.L.A.R.D. Jayasinghe 

Deputy Director – Foreign Resource 

Department, Ministry of Finance and 

Member of Governing Council  

Chairman         02 

2 Mr. K.D.N. Ranjith Asoka 

Additional Secretary - Ministry of 

Government Services and Provincial 

Councils and Local Government and 

Member of Governing Council 

Member 
 

      02 

3 Ms. Anoja Guruge 

Additional Secretary – Ministry of 

Buddha Sasana and Cultural Affairs 

and Member of Governing Council  

Member  

    

  02 

4 Mr. Ashoka Dhanapala 

Audit Officer - Auditor General's 

Department  

Observer 
  

02 

5 Mr. W.P. Witharana 

Chief Internal Auditor – Ministry of 

Provincial Councils and Local 

Government 

 

Observer   02 

6 Mr. Kusal Lokuhetti 

Internal Auditor – Sri Lanka Institute 

of Local Governance  

Convener        02 

 

Table 2.2 
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03. Reviewing the mandate of the authority and the role of the institute in improving the 

performance of provincial councils and local governments. 

 

3.1  Introduction 

 

Decentralization of administrative powers was commenced with the introduction of the 13th 

amendment to the constitution in 1987. It is an essential condition that the powers that are vested 

be implemented correctly in order to achieve the objectives of transferring administrative powers 

and the primary objectives of democracy. Accordingly, it was expected to establish an institutional 

administrative role at provincial council level. The prime objective of this institute is to improve 

the organizational systems and management excellence of the provincial councils and local 

authorities in order to enable them to provide an efficient and satisfactory service for the people. 

 

During this period of 22 years since the establishment of Sri Lanka Institute of Local Governance, 

it has implemented the plans that should be put into operation annually by the institute and has 

effectively conceptualized the aims and objectives of the Institute under the guidance of the 

Governing Council of the Institute. The Institute has received invaluable co-operation of 

international local government institutes as well as local training institutes in achieving its 

conceptualized aims and objectives successfully within a short period of time. The contribution of 

the staff of the Institute have helped immensely in achieving the expected objectives of the 

Institute.  

 

The main activities of the Institute such as training, research, consultancy, and dissemination of 

information were carried out continuously amidst the political instability that began in the latter 

half of 2018, the unexpected situation that arose within the country afterwards due to the terrorist 

attack in the mid of 2019 and later the global Covid 19 pandemic. 

 

In order to fulfil its corporate objectives, the Sri Lanka Institute of Local Governance carries out 

the following activities according to the mandate of authority given by the Incorporation Act No. 

31 of 1999. 

▪ Conducting National Level / Provincial Level training programmes and workshops 

• Conducting Diploma Courses for Public Representatives 

• Conducting Diploma Courses for Officers 

• Conducting Certificate Courses 
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I. Certificate Course on project Management 

II. Certificate Course for the investigation officers of local government 

institution 

III. Certificate Courses on computer application 

IV. Certificate Course on Local Governance (Uva Province) 

 

▪ Conducting training sessions on practical applications 

I. Preparation of bylaws 

II. Preparation of the final accounting reports of local government institutions 

 

▪ Conducting research through various subject topics and working to present those 

reports. 

 

▪ Providing consultancy services under the 08 main divsions in the field of local 

government. 

 

▪ Conducting national and international seminars 

 

▪ Publishing the local governance  magazine every two months and the local governance 

journal annually. 

 

▪ Publishing handbooks and handouts. 

 

 

3.2 Target group 
 

The beneficiaries of the four activities carried out by the institute namely training, research, 

consultancy services and dissemination of information are the representatives and officials elected 

for the provincial councils and the local government institutes functioning in the 9 provinces of Sri 

Lanka.  

 

While the number of Local Government Institutions was 341 by 2021, they were distributed as 24 

Municipal Councils, 41 Urban Councils and 276 pradesheeya sabhas. Selection of members for all 

the institutions are being done through a mixed electoral system and around 8,500 public 

representatives are appointed in one election. Since Local Government Institutes are the basic 

service delivering institution that that provide local services to the public, it’s the task of the 

members to take decisions with a good understanding and knowledge about the sacrifices and 

principles of the current good governance and emphasize transparency and accountability. 

 

Moreover, a staff capacity of about 50000 are working in the local governance sector as office 

officers, field officers and other officers while each target group type differ from each other, and 
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training programmes are designed to match the needs identified through the analysis of training 

needs and discussions done with the provincial management units. The institute fulfils a major role 

in planning and conducting training programmes at provincial level by integrating with the 

provincial training units. 

 

In that manner, each year the goal is to show how to deliver the provincial level democratic 

processes which the local governments and provincial councils are committed to fulfill and to 

properly align the capacity development process of local governments and provincial councils 

accordingly. 

 

The distribution of Local the Authorities are as follows. 

 

Province District No. of 

Municipal 

Councils 

No. of 

Urban 

Councils 

No. of 

Pradeshiya 

Sabhas 

Total 

Western 

Colombo 06 05 03 14 

Gampaha 01 05 12 18 

Kalutara 00 04 13 17 

North Western 

Kurunegala 01 01 19 21 

Puttalam 00 02 10 12 

Central 

Kandy 01 04 17 22 

Matale 02 00 11 13 

Nuwara eliya 01 02 09 12 

Sabaragamuwa 

Kegalle 00 01 11 12 

Ratnapura 01 02 14 17 

Uva 

Badulla 02 01 15 18 

Monaragala 00 00 10 10 

North Central Anuradhapura 01 00 17 18 
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Polonnaruwa 01 00 07 08 

South 

Galle 01 02 17 20 

Matara 01 01 15 17 

Hambantota 01 01 10 12 

North 

Jaffna 01 03 14 18 

Kilinochchi 00 00 03 03 

Mannar 00 01 04 05 

Vavuniya 00 01 04 05 

Mulativu 00 00 04 04 

East 

Ampara 02 01 17 20 

Trincomalee 00 02 11 13 

Batticaloa 01 02 09 12 

TOTAL 341 

 

Table 3.1 

 

3.3 Coordination and Supervision 
 

Co-ordination and supervision of training activities implemented by Provincial Management 

Development Training Units and Local Government Commissioners are considered to be important 

activities implemented by this institute. The progress of these activities is reviewed through the 

monthly review sessions conducted by the Provincial Management Development Training Units 

(MDTU) and the Sri Lanka Institute of Local Governance. 

 

3.4 . Business Promotions   
 

The past experiences of the SLILG makes it clear that various governmental and non-governmental 

organizations seek the support of the SLILG for the implementation of their projects related to local 

governance. It is necessary to filter all these activities in order to identify the result-oriented projects. 
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These business promotion activities are conducted under the supervision of the Director of the SLILG. 

The director has taken necessary measures after discussing with the relevant organizations and with 

the approval of the Governing Council as well for the appropriate implementation of these 

programmes. 

 

 

3.5. Connections with National / International Training and Educational Institutions 

 

Sri Lanka Institute of Local Governance is linked with both national and international organizations. 

These linkages have been maintained in a way that both parties are mutually benefited. The 

connections thus established have helped in creating the opportunity for enhancing overseas training 

opportunities.   

 

SLILG expects to exchange information with organizations such as USAID, UN-HABITAT, UNDP, 

CHRYSALIS, DFAT - Australia, World Bank and the European Union. 

 

 

 

 

 

 

    

 

 

3.6 Organizational environment of the Sri Lanka Institute of Local Governance 

 

This institution functions as a statutory institute towards the improvement of the performance 

of provincial councils and local governments is also constantly affected by the changes in the 

existing factors of the organizational environment. The following factors are taken care of by 
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the institute in order to properly fulfil the objectives and responsibilities of the institute while 

functioning appropriately in the environment. 

 

• Political factors 

• Economic factors 

• Socio-cultural factors 

• Technological factors 

• Legal factors 

• Environmental factors 

 

 

3.7  Stakeholder Structure of the Sri Lanka Institute of Local Governance 

1. Provincial councils and their officers                                                                                            

2. Local governments and their officers                                                                                                         

3. Local politicians 

                                                                                                    4. External academic staff 

                                                                                                    5. Participants and trainees 

                                                                                                     6. Service providers 

                                                                                                     7. National and International training 

institutions                                                                                   8. Statutory Institutions 

                                                                                                     9. Fund compiled institutes 

                                                                                                    10. Business community 

                                                                                                    11. Media institutions 

       Officers of the institute 

1. Counselors of the institute 

2. Professional associations 

3. Governing council and other committees 

4. Minister and Linear Ministry 

 

 

 

 

 

 

 

01              External Stakeholders 

 

 

 

02              Stakeholders Internal  

7 
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The institute continuously understands that the decisions taken within its functionality as a national 

level training institution affect the stakeholders and that the stakeholders affect the functionality of 

the institution. Among them, the ministry, minister, governing council, academic staff, internal 

staff as internal stakeholders will have a huge impact as stakeholders that involve directly. 

 

The Sri Lanka institute of local governance is inclined to take the following actions as an institution 

in the future to expand the role of the institution in improving the performance of local government 

institutions. 

 

▪ Creating and maintaining a continuous pool of academic and professional staff in the institute 

to make it possible to provide the most updated and relevant educational and development 

programmes. 

 

▪ Further development of the capabilities to conduct more useful research for public services and 

compilation of policies. 

 

 

▪ Developing the infrastructure facilities of the institute, introducing new technology and 

creating a more suitable study environment in such a way that a positive image of the institute 

is created in clients.  

 

▪ Working to create and maintain a more optimistic and strong relationship with its clients and 

other parties. 

 

▪ Developing as an attractive brand name to address the target market both nationally and 

internationally. 

 

▪ Building a good relationship with foreign institutes for the exchange of technology and digital 

knowledge. 
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3.8 Special Events of the Sri Lanka Institute of Local Governance 

 

Dr. Surathissa Dissanayake assuming duties as Director, Chief Executive Officer 

 

 

 

 

 

 

 

 

Presenting the five year plan (2021-2025) 

 

  

Diploma Certificate Award Ceremony – 2021 
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The training workshop conducted for the officials of local government Institution of the 

Eastern Province – at Laya Leisure Hotel, Kukuleganga 

 

 

 

 

 

 

 

 

 

 

 

Capacity development training programme conducted for the staff - at Laya Leisure Hotel, 

Kukuleganga 
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04.  Overall performance of the institute during year 2021 

 

4.1 Short term training programmes held at provincial council and local government levels in 

the year 2021 

Table 1 

 

Division 

Training Programme 

 

No. of 

Training 

programmes 

planned to 

be 

conducted  

The 

number of 

training 

programme

s conducted  

Number 

of 

Trainees 

Expecte

d 

 

Number of 

Trainees 

 

 

Engineering 

Division 

Training Programme on 

vehicle maintenance 
9 3 220 150 

Training programme on 

saving electricity / 

calculating maintenance 

9 5 220 250 

Programmes conducted on 

provincial level training 

requirements 

6 2 150 100 

 

 

 

 

Research and 

Development 

Division 

 

Research Study related to 

local government field 
01 - - - 

Awareness workshop on 

training coordination, 

training evaluation, 

identification of training 

requirements and preparing 

the training plan  

08 06 100 93 

Workshop on investigation 

process held virtually for 

investigation officers 

01 01 120 70 

 

General 

Management 

Division 

 

 

Training workshop on 

disciplinary procedure 
09 09 220 210 

Training workshop on 

attitude development and 

having positive thoughts 

09 09 200 181 

Training workshop on 

communication skills and 

conflict management 

09 09 220 175 
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Physical 

Planning and 

Environment 

Division 

Training programme on 

physical planning and 

income promotion  

09 09 250 398 

Training programme on the 

process of issuing 

environment license 

09 09 250 310 

Training programme on 

minimizing disaster income 

at the local government 

institution level 

9 9 250 280 

Training workshop on laws 

related to approval of 

building plans 

9 9 450 407 

Financial 

Management 

Division 

Training workshop on the 

preparation of final 

accounts for local 

government institutions 

9 09 450 630 

Training and 

Education 

Division 

Programmes done on 

provincial level training 

requirements 

10 08 800 740 

 

 

Information 

Technology 

Division 

Training workshop on 

Information Technology 

trends of Local government 

institutions 

 

9 

  

 

5 

 

 

200 

 

120 

Workshop on challenges 

during work from home 
9 7 200 150 

Programmes done on 

provincial level training 

requirements 

 

8 

 

1 

 

100 

 

50 

Legal 

Division 

Council work and 

committee system of local 

government bodies 

9 9 225 254 

Local Governance Law 9 9 500 540 

Income and Taxation of 

Local government 

institutions 

9 9 700 672 
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4.1.1.Summary of the programmes conducted at the Provincial Level in 2021  

Division 

 

Subject 

 

Expected 

Amount 
True Amount 

Education and 

Training Division 

Diploma on Local Governance – 

Uva Province 
01 01 

Diploma on Local Governance – 

for Officers 
01 01 

Diploma on Local Governance – 

for Government Representatives 
01 01 

Certificate course on Local 

Governance – Eastern Province 
02 02 

Certificate course on Local 

Governance – North Central 

Province / Southern Province 

02 02 

Certificate course on approach to 

political science  
02 02 

Committee meeting on 

Management Development and 

Training 

04 04 

General 

Management 

Division 

Certificate course on human 

resource development 
01 01 

Information 

Technology 

Division 

Computer certificate course 
 

01 

 

 

 

01 

 

 

 

Table 4.2 
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4.1.2. Numerical information of research conducted by the Research and Development Division 

in 2021 

There was no opportunity for the research and development department to engage in research activities 

due to the spread of the Covid epidemic in the country in 2021. 

 

4.2. Targeted and Actual Beneficiaries 

       Image 1 

 

 

 

 

 

 

 

 

4.3. Budgeted allocation and actual expense of all divisions 

 

Image 2  

 

 Figure  4.1 

 

Targeted beneficiaries 

True beneficiaries 

Engineering 

General Management 

Physical Planning 

Budgeted 

Financial Management 

Legal 

Actual 
Training and Academic 

Information Technology 

Media 

Capacity Development 

Administration 

Research 
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4.4. Comparison of financial utilization of the treasury funds – 2017, 2018, 2019, 2020, 2021 

Image 3 

 

 

4.5. Profit/ Loss status of the last few years 

Image 4 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Profit/Loss 
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4.6 Information on the performance of each division of the institute  

4.6.1.  Directors’ Division 

 

The Directors’ Division bears the responsibility on conducting the activities of the Sri Lanka Institute 

of Local Government in a well manner.  The Head of this Division is the Director.  This Division 

undertakes the monitoring of the entire work conducted by the Institution while ensuring to maintain 

good relationships with external parties.  

Units under the Directors’ Division, 

• Internal Capacity Development Unit  

• Media Unit 

 

Role 

• Monitoring and regulation of the entire work of the Institution 

• Capacity Development of the Staff 

• Conducting discussions with the international and local organizations working on 

local government. 

• Obtaining various projects to the institution and preparing the required background 

to contractually implement them. 

• Conducting the meetings of the Board of governance. 

• Appointing   Members of Academic Advisory Committees and conducting 

meetings. 

• Implementing special projects assigned by the Ministry. 

• Maintaining the activities of the institution while ensuring proper links and 

communication with external institutions. 

• Organizing programmes required for the capacity development of the staff of the 

institution. 

• Preparing annual reports and annual action plans. 

• Undertaking the publication work of the Institution (news, letters and magazines) – 

media unit 

• Updating and maintaining the website and social media – media unit  

• Maintenance of the institutions library - media unit 

• Organizing different training programmes and courses conducted by the Director’s 

division based on current needs – Media Unit 
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4.6.2.  Engineering Division 

 

Budget Allocated      - Rs. 1,000,000.00 

Amount of money utilized    - Rs. 297,165.60 

Number of programmes/ workshops completed - 10 

Actual Beneficiaries     - 500 

The percentage of funds utilized   - 30% 

    

The Engineering Division of SLILG bears the complete responsibility of improving the performance 

of Technical Divisions of local government institutions and Engineering Divisions of Provincial 

Councils. These objectives are expected to be achieved through training and research activities 

designed in accordance with the institutional objectives. Engineers, Work Superintendents and 

Technical Officers are given training in relevant selected areas. In addition, programmes on capacity 

building are provided to Technical Officers and Provincial Engineers attached to Provincial Councils.  

 

 

 

 

 

 

 

 

4.6.3.  The General Management and Human Resource Development Division 

 

Budget Allocated       - Rs. 1,000,000.00 

Amount of money utilized     - Rs. 376,569.03 

Number of programmes/ workshops completed  - 27 

Actual Beneficiaries      - 566 

The percentage of funds utilized    - 38% 

 

The General Management Division of the SLILG is set up to enhance the management skills of the 

elected members and the staff of Provincial Councils and the Local Government Institutions of Sri 
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Lanka. The Institutional strengthening programmes implemented under this division are especially 

focused on the contemporary capacity building needs of the Provincial Councils and the Local 

Government Institutions. Priority is given to raise the general awareness on devolution and good 

governance among political leaders, government officials and the civil society. In addition to the 

national level programmes, specially designed programmes are to be introduced according to the 

requirements. The action plan is prepared for every year after deeply considering the great practices of 

local governance in the country as well as in the division. One day workshop on attitude development 

and certificate course on human resource management the programmes launched by this division.      

 

 

Role 

▪ Development of management skills of members and staff that are selected to provincial 

council and local government institutions to establish good governance. 

▪ Capacity development enabling improvement of self-performance of members and staff 

that are selected to provincial council and local government institutions and attitude change 

enabling provision of a more optimum public service to the community. 

▪ Developing the partnership between private and public sectors to avoid any hurdle for the 

development in sub national level, if any. 

▪ Improvement of the efficiency, practicability, and productivity of the institutions to provide 

a better service to the public and to satisfy other customers. 

 

Every year the action plan is compiled after careful consideration and checking of the good practices 

related to local governance within the country as well as the region. Especially, the current situation 

and capacity level of the local government institutions are considered here.  
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4.6.4.   Physical Planning and Division 

 

Budget Allocated      - Rs. 1,000,000.00 

Amount of money utilized    - Rs. 708,343.03 

Number of programmes/ workshops completed - 36 

Actual Beneficiaries     - 1395 

The percentage of funds utilized   - 71% 

 

The main aim of this division is to improve the performance of political representatives and other 

officers of provincial councils and local governments though the improvement of knowledge, attitudes, 

skills, quality of service and the training and consultancy services of the physical planning and 

environment conservation fields. The final goal is to improve the living conditions and environment 

within the relevant local government area.  

 

This division that functions under the leadership of a full-time consultant is also supported by a 

physical planning officer. Approving building plans, identifying locations, using lands efficiently and 

justly, completing the legal provisions related to land usage and building planning are the tasks 

assigned to local government institutions. The local government institutions expect to prepare plans 

according to the laws and other legal ordinances and legal reforms of the Urban Development 

Authority (UDA) and National Physical Planning Department (NPPD). Therefore, this division covers 

a very important area of local government activities based on a development background. 
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Role 

Providing training opportunities for the members, officers and employees of provincial councils and 

local governments with the aim of developing their skills enabling them to perform their own official 

duties more efficiently and practically. 

▪ Consultation within the physical planning division regarding provincial councils and local 

governments. 

▪ Working together with other institutions in Sri Lanka and foreign countries with similar 

objectives to the objectives of this institution and division. 

▪ Conducting research about physical planning related matters in provincial councils and local 

governments with the assistance of the research division of SLILG, promoting them and 

supporting research. 

 

4.6.5    The finance management division 

Budget Allocated      - Rs. 1,000,000.00 

Amount of money utilized    - Rs. 188,700.00 

Number of programmes/ workshops completed - 09 

Actual Beneficiaries     - 630 

The percentage of funds utilized   - 19% 

 

The finance management division mainly targets the following matters. 

 

Programs prepared by the Sri Lanka Institute of Local Governance relevant to Improving the 

knowledge and understanding on financial management of local government staff, conducting 

workshops on financial management for parliament members appointed by election, provision of 

consultation for the improvement of the performance of financial management in local government 

institutions, training trainers on financial management have been extremely effective in improving the 

performance of local governments. However, still there is a demand for knowledge of financial 

management. Based on the requirements, t raining programs have been conducted for the following 

fields as well. 

 

Role 

▪ Preparation and submission of financial statements 

▪ Preparation of budget control and monitoring 
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▪ Preparation of financial flow statements and fund flow statements to raise awareness 

on Sri Lanka accounting standards and their application 

▪ Raising awareness on auditing and auditing standards in Sri Lanka 

▪ Raising awareness on internal control systems 

▪ Conducting a diploma course on local government finance management 

▪ Providing in-service training on preparation of financial statements 

 

 

4.6.6 The Legal and Legislative Affairs Division 

 

Budget Allocated      - Rs. 1,000,000.00 

Amount of money utilized    - Rs. 150,175.00 

Number of programmes/ workshops completed - 18 

Actual Beneficiaries     - 926 

The percentage of funds utilized   - 15% 

 

The Legal and Legislative Affairs Division of SLILG is mandated to strengthen the legislative 

capacities of elected members and officials of Local Government Institutions in Sri Lanka.  The 

Provincial Councils and Local Authorities, which constitute the Sub – National Government of the 

country, derive their legal mandate by the respective governing legislations. Therefore, their 

constitution, establishment, powers and functions have been built on a legislative foundation.  

 

It has been observed that, elected members and officials of Provincial Councils and Local 

Governments lack the legislative capacities namely drafting, reviewing, validation and approving by–

Laws and statutes as well as applying the prevailing laws in day-to-day activities. This has been 

identified as a major drawback which led Provincial Councils and Local Governments to face a wide 

range of legal issues, irregularities, malpractices, and violation of laws. 

 

The programmes of the Legal and Legislative Affairs Division have been specially designed after 

having identified and assessed the present situation, training needs and requirements of Provincial 

Councils and Local Governments and to address them effectively. 
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Further, a new programme named “Certificate Course in Local Government Law” with a deeper 

emphasis on the constitution, by-laws, administrative law, judicial procedure, and council proceedings 

of local authorities has been introduced in order to solve the existing knowledge gap of Local 

Government Institutions about the general law of the country 

   

 

 

 

 

 

 

 

 

 

 

4.6.7. Training Division 

 

Budget Allocated      - Rs. 1,000,000.00 

Amount of money utilized    - Rs. 702,057.50 

Number of programmes/ workshops completed - 08 

Actual Beneficiaries     - 740 

The percentage of funds utilized   - 70% 

 

Activities related to training, which is one of the main functions among the four functions mandated 

by the Institute's Incorporation Act, are done by the Training Division. The Study division of the 

institute, led by a deputy director, has carried out the following activities relating to human resource 

development of officers and elected members of provincial councils and local authorities. 

 

Role 

• Assessment of Training needs 

• Identification of target groups 

• Preparation of training manuals and modules 
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• Conducting programmes to train trainers . 

• Arranging training programmes in key areas for members and staff of Provincial 

Councils and Local Government Institutions. 

• Conducting of National level Diploma and Certificate Courses on Local Governance. 

- Diploma course in Community Development 

- Advance Diploma in Local Governance 

- Certificate Course on Local Government for public representatives  

▪ Supporting and strengthening the Management Development and Training Units and 

Provincial council and Local Government Institutions to conduct provincial council and 

local government training.  

▪ Coordinating, monitoring and evaluating the training programmes conducted by 

Management Development and Training Units and Provincial Councils and Local 

Governments at local levels. 

▪ Coordination of external assignments executed with foreign funded institutions and 

implementation of its functions. 

 

 

4.6.8. The Research & Development Division 

 

Budget Allocated      - Rs. 1,000,000.00 

Amount of money utilized    - Rs. 1,739.822.49 

Number of programmes/ workshops completed - 07 

Actual Beneficiaries     - 149 

The percentage of funds utilized   - 174% 

 

The Research & Development Division of the SLILG support Local Authorities & Provincial Councils 

in the aim of strengthening both of those fields by conducting Research & Surveys and dissemination 

of their findings and recommendations for the policy making process. Conducting capacity  

development programmes based on the findings of the research studies is also a function of this  

division.  
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Role 

▪ Bearing the responsibility of conducting research work on Local Government and Provincial 

Council sectors in order to develop their capabilities and the Implementation of the said work 

▪ Conducting and promoting research studies to improve the capacities and develop Local 

Governments Institutes and Provincial Councils. 

▪ Implementation of the research findings with relevant Policy Makers and dissemination among 

the agencies. 

▪ Link with National as well as International Research Bodies in the governance field. 

▪ Discovering important fields for new research initiatives. 

▪ Maintenance of a database of provincial councils and local government institutions. 

▪ Documentation of Research outputs and publishing research findings relevant to Local 

Governments and Provincial Councils. 

▪ Conducting courses on research methodology for relevant officials of the Local Government 

and Provincial Council sectors at National, Provincial & District levels. 

▪ Providing the required training for elected members and officials of Local Authorities and 

Provincial Councils on development issues based on research findings. 

 

 

4.6.9.     Information and Communication Technology Division 

 

Budget Allocated      - Rs. 1,000,000.00 

Amount of money utilized    - Rs. 338,235.00 

Number of programmes/ workshops completed - 13 

Actual Beneficiaries     - 320 

The percentage of funds utilized   - 34% 
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The Information & Communication Technology Division is responsible for the operation and 

maintenance of the Information and communication sources such as the internal electronic mail 

services of the institute, Computer network, data bases, computer hardware and software. Apart from 

that, conducting training programmes for IT officers of local government institutions is also a role 

assigned to this division.       

 

Role 

▪ Provision of email and internet service to the staff of the institute and lAssisocal government 

sector 

▪ Development and Maintenance of the website 

▪ Maintenance of computers and local area networks of the institution 

▪ Training the staff of the local government institutions in the aim of improving their information 

technology literacy 

▪ Dissemination of official information through email and internet 

▪ Supplying services based on information technology to the ministry and agencies 

▪ Conducting training programmes for information technology officers of local government 

institutions 

 

4.7. Assignments/ Projects and Consulting Services done by the SLILG – 2021 

 

4.7.1. Capacity Development Program operated under the UNDP – CDLG Project 

On September 8th of 2020, the United Nations Development Programme and the Sri Lanka 

Institute of Local Government signed an agreement for the capacity development of the North, 

North Central, East and Uva local governments under the Capacity Development of  Local 

Development Project(CDLG). Basically, this agreement was made to conduct 160 programmes 

and according to this programme that began by the end of 2020, 05 programmes were 

completed in the proposed year. 
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05. Audit Opinion 2021 

 

NATIONAL AUDIT OFFICE 

 

My No.} COB/D/SLILG/FA/2021 Your No.}   Date} 28th of June 2022 

 

Chairperson, 

Sri Lanka Institute of Local Governance 

 

Auditor General’s report in terms of section 12 of the National Audit Act No. 19 of 2018 on the 

financial statements for the year ended from 31st December 2021 of Sri Lanka Institute of Local 

Governance and other legal and regulatory requirements. 

 

 

1. Financial Statements 

 

1.1 Qualified Opinion 

 

The financial statement as at 31st December 2021 of Sri Lanka Institute of Local Governance, 

financial performance statement for the year ended from that date, change of net assets 

statement as well as the notes applicable to the financial flow statement and financial statements 

for the year ended from that date and the financial statements for the year ended from 31st 

December 2021 consisting of summarized important financial policies were audited under my 

order in terms of section 12 of the National Audit Act No. 19 of 2018 to be read in concurrence 

with the statute 154 (I) of the Constitution of Sri Lanka Democratic Socialist Republic of Sri 

Lanka. My report will be tabled in the Parliament as per statute 154 (6) of the Constitution in 

due course. 

 

According to my point of view, apart from the effect caused by the particulars described in the 

basis for qualified opinion of my report, the financial situation as at 31st December 2021 

through the financial statements of the institution and the financial performance and financial 
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flow of it for the year ended on that date Statement of Sri Lanka Institution of Local 

Governance, the financial performance statement for the year ended on the same date furnish 

an accurate and fair situation in terms of Sri Lankan state sector standards. 

 

1.2 Basis for the qualified opinion 

 

(a) The excess of the year under review was indicated by Rs. 1,337,110 extra in the financial 

statements due to having written course expenses of Rs. 1,982,765 to be spent for the 

previous years against the income of the year under review and having matched course 

income of Rs. 3,319,875 to be received for the previous years to the financial statements 

as income of the year under review. 

 

(b) A total of Rs. 865,700 related to 03 items of cash flow from operating activities and Rs. 

270,027 interest income of financial activities were not matched correctly during the 

preparation of cash flow statements. 

 

1.3 Other information included in the 2021 Annual Report of the institution  

 

Financial statements and information about them that are not included in my report even though 

they are included in the 2021 Annual Report of the Sri Lanka Institute of Local Governance 

which is expected to be given to me after the date of this audit report is referred to as other 

information. The management is responsible for this other information. 

  

While other information is not covered by opinion related to financial statements, I do not 

express any kind of guarantee or opinion regarding it. 

 

My responsibility in terms of my audit about financial statements is to read the other 

information identified above when I am able to receive it and in doing so, considering whether 

there is a sufficient mismatch of other information according to the financial statements or my 

knowledge received during audit or any other method. 

 

If I conclude that there are sufficient misrepresentations when reading the 2021 annual report 

of the institution, I must communicate those facts to the administrative parties for correction. 

If there are further misrepresentations that have not been corrected, I will be including them in 

the report that will be tabled at the parliament in due course according to the 154 (6) 

constitution. 
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1.4 Responsibilities of the Management and the Administrative parties on financial 

statements 

 

It is the responsibility of the management to decide on the internal controls that will be required 

to prepare these financial statements according to Sri Lanka State Sector Accounting Standards 

as well as presenting them with justification and void of any false statements that can be 

developed due to fraud and errors. 

 

When preparing financial statements, it is the responsibility of the management to decide the 

capability of the continuation of the institution, and unless the management intend to liquidate 

the institution or wind up the operations when there is no other alternative, it is the 

responsibility of the management to keep accounts on the basis of continuity and reveal the 

matters pertaining to the continuity of the institution.   

 

The responsibility of investigating the financial reporting process of the institution is held by 

the parties applicable for administration. 

 

The institution should maintain books and records pertaining to its income, expenditure, 

assets and liabilities so that the institution can prepare annual and contemporary financial 

statements in terms of sub section 16 (1) of National Audit Act No. 19 of 2018 

 

1.5 Responsibility of the auditor on the audit of financial statements 

 

My objective is to issue a justified confirmation that as a whole the financial statements are void 

of quantity false statements created due to forgery and erroneous acts and to issue the auditor’s 

report comprised of my opinion. Although the justified certification is a higher-level 

certification, it will not be a confirmation that always ensure the revelation of quantity false 

statements when performing the audit as per Sri Lanka Audit Standards. Quantity false 

statements may form because effect of forgery and erroneous statements formed individually or 

group - wise whereas its’ quantitativeness depends on its’ effect on the economic decisions taken 

by the users of these financial statements.  

I have audited with the professional judgement and professional doubtfulness according to the 

Sri Lanka Audit Standards. Furthermore, I have, 
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• Planned and implemented appropriate audit procedures according to the situation when 

identifying and evaluating the risks of the quantity false statements that may appear in the 

financial statements due to frauds and errors, when acquiring a basis for the stated audit 

opinion. More than the effect of the quantity false statements occurring due to 

misrepresentation, the effect of fraud is more powerful due to reasons such as, collusion, 

forging documents, intentional avoidance, misrepresentation or bypassing internal controls. 

 

• An understanding of the internal administration of the institution was obtained, not in the 

idea of expressing opinions on the success of the internal administration but for planning 

appropriate audit procedures according to the situation. 

 

• The appropriateness of the accounting policies used, fairness of the accounting estimations 

and the related disclosures made by the management were appreciated. 

 

• The decision to use the relevance of utilizing the basis of continuous existence of the 

institution for accounting based on the audit evidence obtained with regard to whether there 

is a sufficient uncertainty on the continuous existence of the institution due to the incidences 

and circumstances. If I decide on a prevailing sufficient uncertainty, my attention of the 

audit report should be paid to the financial statements and if those revelations are 

insufficient, my opinion should be modified. However, the continuous existence may end 

based on future incidents or situations. 

 

• The overall presentation of the financial statements including the appropriate and fair 

inclusion of the transactions and events which were the basis for the structure and content 

of the financial statements and the disclosures were appreciated. 

 

I inform the governing parties about the important audit findings, major internal administration 

weaknesses as well as the other particulars found at my audit. 
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2. Report on other legal and regulation requirement 

 

2.1 Special provisions on the following requirements are included in the National Audit Act 

No. 19 of 2018. 

 

2.1.1 According to the requirements mentioned in section 12 (a) of the National Audit Act No. 

19 of 2018, I have obtained all the required information and clarifications for the audit and 

as per my investigation, proper financial reports were maintained by the institution.  

2.1.2 The financial statements submitted by the institution according to the requirement 

mentioned in section 6 (1) (d) (III) of the National Audit Act No. 19 of 2018 correspond 

with that of the previous year. 

2.1.3 The financial statements submitted include the recommendations issued by me in the 

previous year according to the requirement mentioned in section 6 (1) (d) (IV) of the 

National Audit Act No. 19 of 2018. 

 

2.2 Within the limitations of the actions taken and based on the evidence obtained as well as 

the quantity of the particulars furnished, nothing was brought to my attention to furnish 

following statements. 

 

2.2.1 Any direct or indirect relationship away from the general business relationship with regard 

to any agreement pertaining to the institution as per the requirement of section 12 (d) of 

the National Audit Act No. 19 of 2018. 

2.2.2 Any action against a written law or the other general or special commands issued by the 

governing board of the institution apart from the following observations as per the 

requirement of section 12 (f) of the National Audit Act No. 19 of 2018. 

 

Reference to Terms and conditions / 

commands 

Observations 

Code of Institutions of the Democratic 

Socialist Republic of Sri Lanka 

Section 1 of Chapter xxx 

08 officers holding various posts were 

assigned to prepare modules going 

against the powers of the government 

regarding government officers and Rs. 

460,000 were paid for it. 
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2.2.3 That action has been taken not in concurrence with the powers, activities and functions of 

the institution except for the following observations, as per the requirement of section 12 

(g) of the National Audit Act No. 19 of 2018. 

 

 Reference to Rules and Regulation 

or commands issued by the 

governing board 

Observations 

(a) Paragraph 3 of Part II of the Sri 

Lanka Institution of Local 

Governance Act no. 31 of 1999  

Although the director should implement 

and fulfill the powers and tasks assigned 

by the governing board, the director had 

signed and implemented the 

memorandum of understanding with the 

United Nations development program 

without the approval of the governing 

board on the 07th of September 2020. 

(b)  Rs. 12,138,421 was spent on the project 

activities without the approval of the 

governing board. 

 

2.2.4 That the resources of the institution have not been procured and utilized thriftily, 

efficiently and productively in terms of the applicable terms and conditions within the 

period as per the requirement of section 12 (h) of the National Audit Act No. 19 of 2018. 

 

2.3 Other matters 

Although according to the state finance circular  no 01/2014 and dated 17th of February 2014, 

an annual action plan including the activities aiming to achieve the objective of the institution 

should be prepared according to the annual budget and it should be prepared in a way that it 

includes the plan, time frame to be implemented and the expected outputs/ results of those 

activities, the action plan prepared by the institution was not prepared as such. 

 

(signed) 

W.P.C. Wikramarthne 

Auditor General 
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06. Financial Statement 2021 
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7.0.. Message of Director/ Chief Executive Officer 

 

It is a pleasure to present the annual report and audited financial statements 

of the Sri Lanka Institute of Local Government for the year 2021. It is 

necessary to further improve the performance of the Sri Lanka Institute of 

Local Government in order to speed up the meeting of the future needs of 

the local government institutions and to successfully face the future 

challenges that may arise in front of them. However, due to the Covid 19 

Pandemic in 2020, the performance of the institution was severely affected. 

 

Forward Vision 

 

It is also planned to prepare a system for the capacity development of local government Institutions 

under the supervision of this institution in connection with the non-governmental organizations that 

deal with the local governance. In 2020, in agreement with the United Nations Development Program 

(UNDP) and under the UNDP-CDLG project, the initiative took place to hold training workshops for 

local government bodies in North, Eastern, North Central and Uva provinces. 

 

In addition, 

 

• Coordinated with Deputy Chief Secretaries (Training) and Deputy Chief Secretaries (Planning) in 

MDTU meetings to further strengthen the existing connections with MDTU units. 

 

• A training impact analysis and a training needs analysis were conducted with the intention of getting 

feedback from the local government sector regarding the performance of the Sri Lanka Institute of 

Local Governance and the lagging sectors of the local government institutions were also looked into. 

This made it possible to prepare the action plan for 2021. 

 

• Conducting training workshops, diploma and certificate courses through physical and online methods 

for the capacity development of public representatives and officials of local government bodies. 

 

 

From the administrative point of view 
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In the year 2021, the main problems identified in the Sri Lanka Institute of Local Government to 

achieve its desired goals and objectives can be emphasized as follows. 

 

• Inadequate staffing in relation to the role of the institution. 

• Construction of proposed new building. 

• The efficiency cut off exams not been conducted since the establishment of the institution until 2021. 

 

Basic strategies 

 

It was a challenge to achieve the goals and objectives expected to be achieved by the institution in 

2021 due to the economic and social impact of the Covid-19 pandemic in the country. 

 

As training workshops could not be held physically as planned for the year 2021, steps were taken to 

conduct short-term training workshops online through zoom. Furthermore, only a few of the 

workshops planned under the UNDP project were held physically during the year 2021 and with the 

Covid 19 pandemic situation, it was decided to hold the remaining workshops online. 

 

I give my special thanks to the Honorable Cabinet Minister and Minister of State for the guidance and 

advice given to achieve the goals of the Institution and I also reminisce the secretary of the ministry of 

State Administration, Home Affairs, Provincial Councils and Local Government for his service as the 

Chairman of the Sri Lanka Institute of Local Government from the bottom of my heart. Furthermore, 

I also appreciate the dedication and efforts of the staff in the institution who worked to continue the 

activities of the institution in the face of various obstacles and challenges. 

 

Dr. D. M. Suratissa Dissanayake 

Director / Chief Executive Officer  


