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Chapter 01 - Institutional Profile/Execution Summary

1.1.	 Introduction

1.2   Vision, Mission and Objectives of the Institution

Vision

To be the leader in the region in producing timely statistical information to achieve the country’s 

development goals.

Mission

Contributing to socio-economic development of the country by providing accurate timely statistics, 

more effectively by means of new technology, and utilizing the services of dedicated staff under a 

strategic leadership to become a prosperous nation in the globalized environment.

The main function of the Department of Census and Statistics is to collect, process, analyze and 

publish data based on national level censuses, surveys and administrative reports. The data collected 

and the various indicators prepared are mainly used for formulating government policies, planning 

future development programs and reviewing the progress of development programs. Also, these 

official statistics are used to identify disparities between the demographic, economic and social 

conditions of various regions within the country, to plan development programs to minimize those 

disparities, and to make socio-economic comparisons with other countries. In addition, various in-

stitutions and individuals, such as educational institutions, researchers, media institutions, etc., use 

the data prepared and published by the Department for research and study purposes.

These data collection, data processing, data analysis and data publication are carried out in accor-

dance with the powers vested in this department by the Census Ordinance No. 9 of 1900 and the Sta-

tistics Ordinance No. 44 of 1935, and in accordance with internationally accepted methodologies.
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1.3 Main Functions

•	 During the Population and Housing Census 2024,  information was collected by the  Department 

of Census and Statistics through interviews (CAPI – Computer Assisted Personnel Interviewing) 

using tablet computers and smart mobile phones for the first time in the history of the census, and 

this was also the first time that a census was conducted using  printed questionnaires. In addition, 

information was collected via the Internet (e - Census). However, in special circumstances where 

the CAPI system could not be used, a very small amount of information was collected through 

a printed questionnaire. Accordingly, while conducting the Census, the Department was able to 

minimize the time, cost, and paper usage involved in collecting information in the Census 2024  .

 

•	 Accordingly, the report comprising of basic information of the census was presented to His Ex-

cellency the President, the Minister of the Line Ministry, (in May 2025). The entire population 

information of the country was published in the report at the district level.

•	 In the second phase, the population and housing information prepared using the final data was 

published as two separate reports on  month of October 2025. Simultaneously, the data was pub-

lished using data tables and maps at the Grama Niladhari Division level which is the smallest 

administrative unit for selected population and housing information.

2. Necessary preliminary activities for conducting the Economic Census 2025/26 (Agricultural and 

Non-Agricultural Economic Activities) were planned, including the preparation of questionnaires 

and informing Census Commissioners and Deputy Commissioners regarding the collection of data 

for the Economic Census 2025/26 (Agricultural Activities). In addition, the development of com-

puter programs and data collection systems for field data collection was carried out. Training of 

enumerators at the Divisional Secretariat Division level was also nearing completion; however, due 

to the ‘Ditwah’ disaster situation that occurred at the end of the year, field activities of this census 

had to be postponed. 

3. Other statistical activities carried out by the Department in relation to the collection and publica-

tion of social and economic data to calculate macroeconomic indicators.

•	 Macroeconomic indicators  including Gross Domestic Product (GDP), economic growth rate, 

inflation, price indices   as well as the preparation of relevant indicators to measure  the  progress 

of  achieving sustainable development goals of the country.

4. Censuses, surveys and other statistical activities conducted by statistical branch offices established 

in Ministries and Departments.

1.Census and Surveys conducted by the Department
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1.4  Organization Chart (Annex. 01)

Divisions and Units of the Head Office

Technical Divisions

Division 1  	 Population Census and Demography 
Division 2  	 Industry, Construction, Trade & Services 
Division 3  	 Agriculture and Environment Statistics
Division 4  	 National Accounts
Division 5  	 Publications
Division 6 	 Library and Documentation
Division 7  	 Information and Communication Technology
Division 8 	 Administration and Accounts
Division 9  	 Sample Surveys
Division 10	 Printing
Division 11 	 Field Management
Division 12 	 Training
Division 15 	 Research and Special Studies
Division 16	 Prices and Wages
Division 18	 Cartography

The Department consists of a Head office located in Polduwa Road ,  Battaramulla and a cluster of 

Statistical Divisions located in District Secretariats Provincial Councils as well as Statistical Officers 

attached  to  the Divisional  Secretariats.

The relevant tasks and activities of the year 2025 were conducted by the following 15 technical and 

services divisions and 03 special units in the head office. The Head Office also comprises of an Inter-

nal Audit Division which provides necessary assistance by  auditing the  Departmental  activities and 

providing necessary solutions  for resolve existing issues if any.

•	 Censuses, surveys and other data collection activities  have been carried out to meet the data re-

quirements of the relevant institution. All these reports have been published in all three languages, 

Sinhala, Tamil and English. 

5. Preparing and providing the necessary data according to the data requests of local and foreign data 

users. 

•	 Statistical information collected  through various censuses and surveys is prepared and disseminat-

ed  in accordance with the data dissemination policy of the Department. The activities are carried 

out in a manner that protects the confidentiality of the relevant information.
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1.5  Departments under the Ministry/ Main Divisions of the Department / Divisional  
       Secretariats of the District Secretariat

        Not relevant

1.6  Institutions/Funds under the Ministry/ Department/ Provincial Council

        Not relevant

Island Wide Statistics Branches

In addition to Head Office, statistical branches of the Department are established in District Secre-

tariats, Provincial Council Offices as well as in 340 Divisional Secretariats throughout the Island.  

Statistics branches of these District Secretariats function under the supervision of Deputy Director 

(Statistics),  Statistician and a number of Statistical Officers, Statistical Assistants, Development Offi-

cers and several and any other officer may require.

Surveys, censuses and other data collection activities conducted by the Department in each district 

are carried out by these offices. These District Offices also coordinate statistical matters between the 

district and the Head Office. Statistical Officers or Statistical Assistants attached to Divisional Secre-

tariats are engaged in field of data collection.

In addition, statistics branches have been established in various Departments and Ministries and 57 

such offices are currently functioning across the country. These statistics branches are headed  by a  

Director (Statistics),  Deputy Director (Statistics), Statistician or a  Statistical Officer. Preparation, 

analysis and publication of statistics required for the functions of the institution in which the statistics 

division is located are made by these branch offices. Coordination of statistical activities between the 

head office and the relevant institutions is carried out by these branch offices and the administrative 

work of these branch offices is carried out by the Field Management Division of the Department.

Special Units
 
Data Dissemination Unit 

Statistical Development and International Cooperation Unit

Sustainable Development Goal Unit
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1.7 Details of the Foreign Funded Projects

Name of the Project Donor 
Agency

Budget line Estimated 
cost of the 
project

Duration of the 
project

Annual Work Plans of 
UNFPA

UNFPA 252-1-1-29-
2509 (13)

500,000 2025 January -2025 
December

International Compari-
son Programme for Asia 
and the Pasific

ADB 252-1-05-
2507(13)

10,535 2024 February - 2026 
December

Household Survey on 
Impact of Economic 
Crisis

WFP/WHO/
UNDP

252-1-1-28-
2507(13)

15,449 2023 January - 2025 
June

Rs.000

Foreign Funded Projects conducted for other Ministries

Name of the 
Project

Donor Agency Budget line Estimated cost of 
the project

Duration of the 
project

  No

Rs. 
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Chapter 02 – Progress and the Future Outlook

   Special Achievements, challenges and future goals

The Department has achieved many special achievements during the past year. They are listed 

below.

•	 It was able to newly calculate several new Sustainable Development Indicators (SDG) and to 

collect the data required to calculate several other indicators, several questionnaires (Modules) 

were added to the surveys conducted by the Department and relevant data was collected in the 

field.

•	 Successful completion of the Population and Housing Census 2024, a key data collection ac-

tivity of the Department conducted once every ten years, by using new technology for the first 

time, including tablet computers and smart mobile phones.

•	 Publishing  of Gross Domestic Product, economic growth rate, inflation, price indices, and 

other statistical indicators for Sri Lanka in accordance with the advance data release calendar

•	 Improving data publishing methods and taking steps to educate data users about official statis-

tics as well as the concepts and definitions used through methods including the use of social 

media by the Department.

•	 Conducting efficiency bar examinations for the posts of statistical officer and Statistician.

•	 Revising the annual transfer procedure for Deputy Directors/Senior Statisticians/Statisticians 

and Statistical Officers.

•	 Granting promotions  for the posts of Additional Director General, Director, Deputy Director.

 

•	 Obtaining relevant approval for a number of vacancies as of 31.12.2024 in relation to filling the 

vacancies existing for various posts in the Department (Executive, Staff level).

•	 Preparation of a draft strategic plan for the development of statistics in Sri Lanka, in coordina-

tion with all stakeholders
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•	 To obtain Cabinet approval for preparing a draft proposal to integrate the Census Ordinance No. 

9 of 1900 and the Statistics Ordinance No. 44 of 1935 into a new National Statistics Act, ensuring 

compliance with international guidelines, and to submit it to the Legal Draftsman’s Department 

for drafting the legislation.

•	 Publishing the preliminary report of the Population and Housing Census on 24.03.2025 and pub-

lishing two reports containing basic population information and basic housing information at the 

district level on 30.10.2025 

•	 Preparation of digital maps for the entire country using new technology in the mapping of census 

enumeration areas, a key stage of the census, and enabling the publication of census data for dif-

ferent geographical levels using these maps

There are several challanges faced by the Department in carrying out it relvant activities.

	

•	 The continued existence of vacancies in technical and other support service positions, and the 

further increase in vacancies due to officers retiring or proceeding on leave ( Local and foreign).

Despite the existing staff shortages in the Department, the Population and Housing Census was 

carried out without affecting data collection activities for other surveys.

•	 Under the current staff shortage in the Department, all official statistical compilation activities 

were carried out within the stipulated time frames.

•	 Strengthening the knowledge and skills of departmental officers in accordance with the develop-

ments and changes in the field of statistics.

•	 Due to the lengthy procurement process, it was not possible to complete the procurement for the 

Economic Census (Agricultural Activities).

•	 Due to the shortage of Information and Communication Technology officers and capacity-related 

challenges within the department, it has been necessary to seek international assistance for the 

development of the CAPI program for the complex Economic Census (Agricultural Activities) 

questionnaire.

•	 Obtaining approval for relevant official payments when conducting censuses every 10 years and 

special surveyes conducted internationally using non refundable foreing funds for the Sri lanka.
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We hope to reach the following future goals by overcoming the challenges faced with re-
gard to the activities of the Department. 

•	 Obtaining Cabinet approval for the Strategic Plan for the Development of Statistics in Sri Lanka, 

which has been prepared in coordination with all stakeholders, and implementing the said plan.

•	 Enacting the legal framework for the National Statistical System

•	 Undertaking activities related to the implementation of the Economic Census 2025/26 (Agricul-

tural and Non-Agricultural Economic Activities)

•	 Releasing the final report of the Census of  Public and Semi-government sector employment. 

•	 To undertake the Demographic and Health Survey 2025 and to undertake pre-testing for identified 

specific surveys.

•	 Improving the knowledge and skills of the departmental officers in line with the developments 

and changes taking place in the field of statistics.

•	 Providing support for the successful implementation of relevant activities by contributing to all 

national and institutional-level committees in which the Department of Census and Statistics is 

required to participate as a subject matter expert.

We expect to overcome the challenges faced in relation to the functions of the Department and to

achieve the intended future targets.
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3.5 Notes of the Finacial Statements
 Basis of Reporting 

1. Purpose of Preparation

The Financial Statements have been prepared in accordance with the Government Financial Regula-
tions 150 & 151 and State Accounts Guideline No. 02/2025, dated 17.12.2025.
	
2. Reporting Period

The reporting period for these Financial Statements is from 01st January to 31st December 2025.
	
3. Basis of Measurement

The Financial Statements have been prepared on historical cost modified by the revaluation of certain 
assets and accounted on a modified cash basis, unless otherwise specified.
	
The figures of the Financial Statements are presented in Sri Lankan rupees rounded to the nearest rupee.
	
4. Recognition of Revenue	

Exchange and non exchange revenues are recognized on the cash receipts during the accounting period 
irrespective of relevant revenue period.
	

5. Recognition and Measurement of Property, Plant and Equipment (PP&E)

An item of Property, Plant and Equipment is recognized when it is probable that future economic benefit 
associated with the assets will flow to the entity and the cost of the assets can be reliably measured. 
	
PP&E are measured at a cost and revaluation model is applied when cost model is not applicable.
	
6. Property, Plant and Equipment Reserve

This reserve account is the corresponding account of Property Plant and Equipment.
	
7. Cash and Cash Equivalents

Cash & cash equivalents include local currency notes and coins in hand as at 31st December 2025.

•  In cases where there are transactions which are specific to a particular reporting entity, relevant      in-
formation can be entered in and revisions can be made as needed in the formats and  the disclosure 
required for those specific transactions may be included under “Reporting Basis”

• Only the accounting policies relevant to the  reporting entity should be disclosed under the reporting 
basis.
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3.6 Performance of the Revenue Collection (Not relevant to the Department)       
											           	 Rs. 

3.7   Performance of the Utilization of Allocation

Type of Alloca-
tion

Allocation Actual 
Expenditure

Allocation Utilization as 
a % of Final Allocation

Original Final
Recurrent 1,332,000  1,475,063 1,412,248 95.74

Capital  1,872,500  2,220,893 1,284,463 57.84

3.8   In terms of F.R.208 grant of allocations for expenditure to this Department/ District 
Secretariat/ Provincial Council as an agent of the other Ministries/ Departments

Allocation 
received from 
which Ministry/ 
Department

Purpose of the 
Allocation

Allocation Actual
Expenditure

Allocation 
Utilization 
as a % of 
Final 
Allocation

Original Final

1 Election
Commission

Parliamentry 
Election 
2024.11.14 / Local 
Government 
Elections 
2025.05.06 
staff Payments

 2,970,867.00  2,970,867.00  2,956,717.00 99.52

Revenue 
Code

Description 
of the 
Revenue 
Code

Revenue Estimate Collected Revenue

Original
Estimate

Final
Estimate

Amount 
(Rs.)

as a % of Final Revenue 
Estimate

              Rs.000 

              Rs.
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Rs.  000

3.9  Performance of the Reporting of Non- Financial Assets

Assets 
Code

Code Description Balance as 
per board 
of Survey 
Report as at 
31.12.2025

Balance as per 
financial Position 
Report as at 
31.12.2025

Yet to be 
Accounted

Reporting 
Progress 
as a %

9151 Building and Structures 1,184,910 1,184,910  No 100

9152 Machinery and Equipment 1,443,812 1,443,812

9153 Land 1,186,900 1,186,810

9154 Intangible Assets 5,618 5,618

9155 Biological Assets  _  _  _  _ 

9160 Work in Progress  _  _  _  _ 

9180 Lease Assets  _  _  _  _ 
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4.1 Performance indicators of the Institution (Based on Action Plan)

Based on Action plan of the Department, 3 performance indicators have been identified to measure 
the expected output and its’ progress on annual basis. The progress of these indicators in relation to 
last year is indicated below.

Serial 
No

Specific indicators Actual output as a percentage (%) of expected 
output

100%-90% 89% - 75% 74% - 50%

1 Publish Macroeconomic Indicators in-
cluding Gross Domestic Product(GDP), 
according to the data release calender of 
the department

100

2 Publish  Labour Market Indicators (Em-
ployment and Unemployment)according 
to the standard of special data

100

3 Issuing microdata in compliance with the  
Micro data Dissemination Policy

100

In addition, the progress of the performance indices calculated based on the work done by each  
division of the head office during the last year is given below.

Chapter 04 - Performance indicators

 Division 01 
Serial 
No

Specific indicators Actual output as a percentage (%) of 
expected output

100%-90% 89% - 75% 74% - 50%

1 Process payments of the Enumeration 
stage

99.5

2 Prepare the provisional dataset 100
3 Prepare and disseminate  the  Preliminary 

report
100

4 Data processing with recommended 
procedures

100

5 Conduct the  training programme on report 
writing

100

6 Data verification with District staff 100

7 Prepare final tabulations and publish 
through Department website

98



Annual Performance Report 2025

148

8 Prepare district level  Preliminary Report                                             
i)  Basic Population Information
ii) Basic Housing Information

9 Key findings - workshop 100

10 Prepare and disseminate the Final Report 90*

11 Conduct data dissemination workshops to Census 
Commissioners, Deputy commissioners & District 
staff 

60**

12 Conduct data dissemination workshops to 
government senior officials and politicians

65**

13 Prepare selected  thematic reports (preparatory) 90

14 Disseminate through thematic maps 100

15 Disseminate data through the dashboard 60***

16 Preliminary work for preparation of population 
projection

100

17 Provide data for national and international data 
requests

100

18 Conducting census workshops and seminars 100

19 Prepare 5% data file and metadata 70****

				  
* The final dataset relevant to the final report was prepared, and statistical tables relating to population and housing information 
at the Divisional Secretariat Division level were published on the Department’s website. Furthermore, in response to the disaster 
situation caused by Cyclone “Ditva,” urgently requested population and housing data at the Grama Niladhari Division level were 
promptly provided. Priority was given to the provision of these data requirements, and consequently, due to the prevailing circum-
stances, the release of the final report, which had originally been scheduled for the fourth quarter of 2025, had to be postponed to the 
first quarter of 2026.					   

** The data prepared for the final report was communicated to district and divisional administration through all District Divi-
sion Heads. Important information from the 2024 Census was provided at Divisional Secretariat level to the relevant minis-
tries and departments. In addition, in response to requests from respective ministries and departments, briefing meetings on the 
census results were conducted for political authorities and heads of those departments, based on their specific requirements. 
Although a training and awareness program on the 2024 Census data for district administration officials had been scheduled 
to be held in Colombo during the fourth quarter of 2025, it was not possible to bring together the officials in Colombo due to 
the disaster situation caused by Cyclone “Ditva.” Therefore, this activity had to be postponed to the first quarter of 2026. 
Furthermore, the final report of the Census of Population and Housing was published on 20 March 2026, and it was formally present-
ed to His Excellency the President at the Presidential Secretariat on 06 April 2026. A dissemination program and media briefing on 
the findings contained in the final report were subsequently conducted on 10 April 2026.”					  

***The dissemination of data through a dashboard was planned to be carried out in conjunction with the release of the final report. 
Accordingly, this was published via the website during the event held on 10 April 2026, which involved the dissemination of the 
findings of the final report and the media briefing for journalists.					   

**** Following the release of the final report, work is currently in progress to compile and complete the 5% data file			 
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Division 02 

Serial 
No.

Specific Indicators Actual output as a percentage (%) of 
expected output

100% - 90% 89% - 75% 74% - 50%

1 Annual Survey of Industries - 2024 90

2 Annual Survey of Industries - 2025 100

3 Annual Survey of Construction -2025 100

4 Monthly Survey of industrial Production (IIP) 100

5 Quarterly Survey on Industrial Production 100

6 Statistical Business Register  (SBR) 100

7 Research & Development Survey 100

8 Rebasing monthly Survey of Industrial
Production 

100

9 Economic census (Non-agriculture) 
2025/2026 

100
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Division 03

Serial 
No.

Specific Indicators Actual output as a percentage (%) 
of expected output

100% - 90% 89% - 75% 74% - 50%

1 Compilation of  Paddy Statistics for Maha - 2024/25 100

2 Compilation of  Paddy Statistics for Yala - 2025 95
3 Economic  Census 2025/26 (Agriculture Activities) 65
4 Compilation of Highland Crop Statistics  for Maha - 

2024/25
100

5 Compilation of Highland Crop Statistics  for  Yala - 
2025

85

6 Small Scale Survey to Estimate Potato Production
 in - 2025

65

7 Small Scale Surveys to Estimate Big Onion 
Production in - 2025

100

8 Survey on Cost of Production Statistics for Tea, 
Rubber and Coconut in the Estate Sector - 2024/25

100

9 Survey on Cost of Production Statistics for Tea, 
Rubber and Coconut in the Estate Sector - 2025/26

100

10 Compilation of Livestock  Statistics  for year - 2025 100

11 Preparation of Food Balance Sheet for year - 2024 100

Division 04 

Serial 
No.

Specific Indicators Actual output as a percentage (%) of 
expected output

100% - 90% 89% - 75% 74% - 50%

1 Preparation, editing, web releasing of National 
Accounts Final Reports of   2024

100

2 Carrying out assigned activities to improve national 
accounts

 100

3 Compilation of National Accounts estimates for the 
fourth quarter and Annual - 2024

100

4 Compilation of National Accounts estimates for the 
first quarter of  2025

100

5 Compilation of National Accounts estimates for the 
second quarter of  2025

100

6 Compilation of National Accounts estimates for the 
third quarter of 2025

100

7 Sending required information for UN year book 
-2024

100

8 Providing National Accounts information as per re-
quests of national and other international institutions

100
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Division 05

Serial 
No.

Specific Indicators Actual output as a percentage (%) of 
expected output

100% - 90% 89% - 75% 74% - 50%

1 Statistical Abstract-2025 95   

2 Statistical Pocket Book-2025 (English) 100   

3 Statistical Pocket Book-2025 (Sinhala/Tamil) 100   

4 Statistical Data Sheet-2025 100   

5 5.1. Economic Statistics of Sri Lanka-2025 
(Sinhala)

100   

5.2. Economic Statistics of Sri Lanka-2025 
(Tamil)

100   

5.3. Economic Statistics of Sri Lanka-2025 
(English)

100   

6 News Bulletin-Volume 1-2025 100   

7 News Bulletin-Volume 2 -2025 100   

8 Annual Performance Report-2024 100   

9 9.1  Action Plan-2025 100   

9.2  First Ammendment of Action Plan -2025 100

9.3  Action Plan-2026 100
10 Local Government Statistics -2024 100

11 Building Statistics - 2024/2025 100

12 Updating Telephone Directory 100
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Division 06 

Serial 
No.

Specific Indicators Actual output as a percentage (%) of 
expected output

100% - 90% 89% - 75% 74% - 50%
1 Book Binding activities 100

2 Entering soft copies of departmental
publications into the library database

 40*

3 Maintaining the Library Automation 
Database System (KOHA)

40**

4 Entering articles related to the department’s 
scope into the digital library database 
system

50***

5 Purchasing Books 36****

6 Lending Books 100

7 Conducting a program to make aware  
department officials on database systems 
and library services

0*****

* The Digital Repository software has been inactive due to the server system outage since July 2025.

** Due to the server system of the KOHA Database being out of service since June 2025, the purchase of a new server has been 
included in the 2026 procurement plan.

*** The Digital Repository software has been inactive due to the server system outage since July 2025.

****  36% of the money allocated for this year was spent on purchasing books, and book lists have been prepared and submitted to 
the Procurement Division to purchase books for the remaining amount.

*****  The  awareness program could not be conducted due to the server failure of the Digital Repository and KOHA Database.
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Division 07

Serial 
No.

Specific Indicators Actual output as a percentage (%) 
of expected output

100% - 90% 89% - 75% 74% - 50%

1 Producer Price  Collection  (LPAP) Survey (CAPI  - 
Computer Assisted Personal Interveiw system)
Data Entry Program- 2025

100

2 District Town Price Collection Survey 100
3 Labour force Survey - CAPI - 2025 100
4 CPH 2024 : Census Data Processing Activities 100
5 MRCB (Master Registry of Census Blocks) Data-

base Maintenance
100

6 HIES (Household Income & Expenditure Survey) - 
CAPI software Development 

100

7 Employment Census -  Census of Public and Semi 
Goverment Employer

100

8 Agriculture Census 2025 -Developing CAPI
 Software for data collection 

90

9 Maintenance and Keep backups of the KOHA 
Library System

75

10 Preparing and Publishing the District Hand Book 
-2024

100

11 Uploading GDP Information to the DCS Main 
Website

100

12 Uploading Index of  Industrial vProduction , Inflation  
& Pricing  Indicies  to the DCS Main Website

100

13 SDG Website Maintenance 100
14 DCS Main Website & Sub Websites - Host & 

Maintenance
100

15 Server Room enhancement 100
16 Network & Cyber Security enhancement 100

17 Computer Maintenance and Repairing 100

18 Post Enumeration Survey (Information and Technol-
ogy Activities) 

100
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Division 08

Serial      
No.

Specific Indicators Actual output as a percentage (%) of 
expected output

100%-90% 89%-75% 74%-50%

01 Conducting Efficiency Bar Examinations 
scheduled for the year 2024

100 

02 Confirmation of posts 100 

03 Extension of probation period 100 

04 Promotion from grade to grade 100 

05 Issuing of annual salary increment orders 100 
06 Annual performance appraisals 100 
07 Issuing  annual transfer orders 100 

08 Retirement 100 

09 Renewal of maintenance contracts 95 

10 Vehicle servicing 100 

11 Fuel consumption tests 90 

Division 09 

Serial 
No.

Specific Indicators Actual output as a percentage (%) of 
expected output

100% - 90% 89% - 75% 74% - 50%

1 Sri Lanka Labour Force Survey 2024/25 100

2 Household Income and Expenditure Survey
2025

100

3 Issuing Micro Data 100

4 Pre Test on Implementation of 19th, 20th, 
21st, ICLS Resolution

100

5 Household Survey of Impact of Economic 
Crisis -2023

100

6 Sri Lanka Domestic Tourism Expenditure 
Survey -2025/26

20*

7 STEP Survey - 2026 100

*The Ministry of Tourism undertook to develop the CAPI program here, but later it was handed over to our department and is 
currently being implemented. Therefore, its progress has decreased to 20%.
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Division 10

Serial 
No.

Specific Indicators Actual output as a percentage (%) of 
expected output

100% - 90% 89% -75% 74% - 50%

 1 Printing publications / forms of censuses 
and surveys conducted by other divisions 
in DCS

100  

Division 11

Serial 
No.

Specific indicators Actual output as a percentage (%) of 
expected output

100% - 90% 89% -75% 74% - 50%

1 Providing technical and administrative
facilities needed for Co-ordination
between Department head office and
District statistical offices.     

100

2 Conducting annual workshops with the 
participation of Head of district branches 
and all divisions of the Department.

60*

3 Preparing the District statistical hand book 
at district and divisional secretariat level.

90

4 Conducting committee meetings to discus 
performance and monitor the progress of 
branches. (Demography, Industry, 
Agriculture)

60**

5 Coodination and evaluation of Statistical 
units in Ministries and Departments.

100

*District heads meeting was held on 29th & 30th May 2025 at the Head Office Auditorium.The second meeting was planned to be 
held via Zoom technology at the end of the year 2025, but  it couldn’t be held due to emergency disaster situation in many districts 
and Agriculture Census training duties which caused problems in contacting the all officers at the same time.

**Industry, Demography & Agriculture committee meetings were held on 17th,18th & 19th June 2025 at the Training Division. The 
second meeting was planned to be held via Zoom technology at the end of the year 2025, but it couldn’t be held due to emergency 
disaster situation in manydistricts and Agriculture Census training duties which caused problems in contacting the all officers at the 
same time.
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Division 12

Serial 
No.

Specific Indicators Actual output as percentage (%) of expected 
output

100%-90% 89%-75% 74%-50%

1 Providing funds for DCS staff to read PhD, 
MPhil, Masters and short courses

100

2 Short term training opportunities both 
in-house and at external training
institutions to develop hard skills and soft 
skills of statistical staff

100

3 Sinhala language classes for Tamil staff 
and Tamil language classes for Sinhala 
staff in order to fulfill official language 
knowledge requirements

100

4 Online awareness programs to improve the 
knowledge of DCS staff

100

5 Training programs for supporting staff by 
both in-house and at external training
institutions   (IT staff, Management Assis-
tants, Printing staff, Drivers, Office Assis-
tants)

100

6 Conducting seminars to enhance the 
Statistical Literacy among school children, 
undergraduates, government officers and 
general public

100
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Division 15

Serial 
No.

Specific Indicators Actual output as a percentage (%) of the 
expected output 

100%-90% 89%-75% 74%-50%
1 Data processing of a part of the collected 

questionnaires of Census of Public and Semi 
Government sector employment - 2024.

133*

2 Evaluation of the data collected by Pop-
ulation and Housing Census 2024 using 
demographic techniques.

100

3 Publish "Sri Lanka Statistical Review 
(SSR)", the research journal of the Depart-
ment of Census and Statistics.

100

4 Updating the web page on child related sta-
tistics.

100

5 Updating web page on gender statistics. 100

6 Providing Technical assistance for other 
government organizations upon request.

100

7 Preparing and Maintaining the DCS Ad-
vance Data Release Calendar.

100

8 Preparation of the Preliminary Report of 
Census of Public and Semi Government 
sector employment - 2024 in Sinhala and 
Tamil

100

* Questionnaire editing and the data processing of 400,000 records were scheduled to be completed during the year. However, as we 
were able to employ interns (undergraduates) for data processing purposes, the scheduled target was exceeded; therefore, physical 
progress reached 133%.
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Division 16

Serial 
No.

Specific Indicators Actual output as a percentage (%) of the 
expected output 

100%-90% 89%-75% 74%-50%

1 Test Purchasing Survey for preparing price 
index

100

2 District Retail Price Collection Programme 
for preparing National Consumer Price 
Index

100

3 Adding the Service sector to the Producer 
Price Index (PPI) 

100

4 Agriculture, Manufacturing and Utility 
Sectors price  (Factory gate and farmgate 
prices) collection programme

100

5 Preparation of  Monthly National Consum-
er Price Index (NCPI) (Base : 2021=100)

100

6 Preparation of  Monthly Colombo Consum-
er Price Index (CCPI)(Base : 2021=100)

100

7 Preparation of  Monthly Producer Price In-
dex (PPI)(Base : 2018, Q4 = 100)

100

8 Price Data dissemination - Bulletin of 
Selected Retail & Producer Prices 
2021 -2024

100

9 As the request of Ministry of Defence 
Preparation of Army Ration

100

10 International Comparison Programme for 
Asia and Pacific Region (ICP ) - 2024

100
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Division 18

Serial 
No.

Specific Indicators (Key Activities)  Actual output as a percentage (%) of the 
expected output 

100% - 90% 75% - 89% 74% - 50%
1 Update Census Block Boundaries and 

Verify GPS Locations: Adjust census 
block boundaries to ensure accurate 
geographic representation. Simultaneously, 
compare the GPS coordinates of census 
units collected during the listing stage with 
the corresponding marked locations on 
hard-copy census maps, resolving 
discrepancies to maintain spatial data
integrity (50% of the entire process).

100

2 Comparing and correcting the updated 
geo-databases by the Department of Census 
and Statistics and the Survey Department. 

100

3 Integrate administrative data from other 
institutions into the DCS geospatial 
database.

100

3.1 Ministry of Education 100

3.2 Ministry of Agriculture 100

3.3 Ministry of Justice 100

4 Updating intergrated administrative data 
from other institutions into the DCS 
geo-spatial database.

100

4.1 Sri Lanka Police 100

4.2 Ministry of Health 100
4.3 Register General Department 100

5 Develop a program to provide district and 
divisional secretariats with access to the 
DCS geo-spatial database.

100

6 Submission a report to the State Ministry 
of Home Affairs and the Survey 
Department on the latest version of GN 
Division. (or dataset to compare 
differences)

100

7 Release of geospatial data to government 
agencies through MoUs

100

8 Preparation thematic map 100
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SDG Unit
Serial 
No.

Specific Indicators Actual Output as a percentage (%) of 
expected output

100% - 90% 89% - 75% 74% - 50%
1   Updating data repository on SDG 

1 a) Updating data on SDG indicators 
compiled by DCS

100

2  b) validating SDG indicators or  proxy 
indicators developed by other agencies

100

3 c) Providing technical support to SDC and 
other agencies to develop SDG indicators 
or proxy indicators in compliance with
international guidelines

100

4 2. Attending SDG related meetings and 
workshops organised by SDC

100

5 3. Preparing and publishing a bulletin for 
SDG indicators compiled by DCS

98

6 4. International reporting for certain 
indicators and statistics

100

5. Planning and conducting a survey to 
compile indicators under SDG 16 and SDG 
11 (2025/2026)
 Phase 1: Planning and preparation 
activities

7 a) All planning activities such as action 
plan, cost estimates, field work plan, 
questionnaires, computer program design, 
preparation of instruction manuals, 
sampling methodology design, sample 
selection activities, sample updating and 
mapping, preparation of table plan etc

75*

8 b) Pre test and Pilot test 0*

*Approval has not been received to conduct this survey
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Data Dissemination Unit

Serial 
No.

Specific Indicators Actual Output as a percentage (%) of 
expected output

100% - 90% 89% - 75% 74% - 50%

1 Responding to the microdata requests 100

2 Responding to other data requests made by 
individuals/institutes/agencies, etc.

100

3 Responding to the information requests 
under the Right to Information (RTI) Act

100

4 Performing sales of departmental 
publications to data users/researchers

100

5 Responding to Parliament Questions made 
by Hon. Parliamentarians, Parliament 
committes, Ministries and Departments

100

Statistical Development and International Cooperatoion 

Serial 
No.

Specific Indicators Actual output as a percentage (%) of 
expected output

100%-90% 89%-75% 74%-50%

1 Formulation of Sri Lanka Strategy for the 
Development of Statistics

90   
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 Statistics Division - Department of Labour				  

Serial 
No.

Specific Indicators Actual output as a percentage (%) of 
expected output

100%-90% 89%-75% 74%-50%

1 Preparing the ‘‘Labour Statistics -2024’’
annual report 

100

2 2.1  Preparing of Annual Survey of Private 
and Semi-Government Sector 
Employment -2023

100

2.2  Conduct the Survey on Working Hours    
and Labour Cost -2025

90

2.3  Preparing the Bulletin of Labour
Demand for 2024

100

2.4  Preparing the Bulletin of Labour 
Demand for 2025

100

2.5  Preparing of Annual Survey of Private 
and Semi-Government Sector
Employment-2024

90

3 Study on Child Labour- 2025 (Western 
Province ,Estate Sector)

100

4 4.1  Providing data for ILO Annual Report 100

4.2  Preparing the Minimum Wage Rate 
Index

100

4.3  Providing data for the Statistical
 Abstract

100

5 Preparing the Key Indicators of the Labour 
Market -2024

100

Registrar General’s Department – Vital Statistics Unit

Serial 
No.

Specific Indicators Actual output as a percentage (%) of 
expected output

100%-90% 89%-75% 74%-50%
1 Estimating Mid Year Population - 2025 100

2 Calculation of births, marriages and deaths 
number - 2024

95

3 Providing data to data users - 2025 100
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Statistics Unit  - Ministry of Fisheries

Serial 
No.

Specific Indicators Actual output as a percentage (%) 
of expected output

100% - 90% 89% - 75% 74% - 50%

1 Estimation of coastal and offshore fish production. 100

2 Estimation of freshwater and aquaculture fish
production.

100 

3 Preparation of wholesale and consumer prices of fish 
and dried fish. 

100

4 Preparation of data on export and import of fish and 
fishery products.

100

5 Annual Fisheries Statistics Bulletine - 2024
The Final report has been uploaded to the official 
website of the Ministry of Fisheries. 

100

6 Data dissemination
I) Department of Statistics (Agriculture data, Food 
Balance Sheet, Statistical Abstract, Statistical Pocket 
Book, National Accounts)
II)  Central Bank of Sri Lanka
III) Indian Ocean Tuna Commission (IOTC)
IV) Food and Agriculture Organization  (FAO)

100

100
100
95

7 Ice plants and cool room survey – 2024/2025
The survey frame for year 2023/2024 has been 
updated. basic information collection has been 
completed.

90

8 Canned fish survey – 2025
Data pertaining to production of local canned fish 
have been collected from relevant domestic
manufactures.  
Market prices of canned fish have been collected 
through a market survey and provided for making 
necessary policy decisions.

100

9 Improving the data collection methodology for 
estimation of coastal fish production jointly with the 
Department of Fisheries and NARA.
Necessary technical support has been provided to 
implement the tasks planned for the year 2025
regarding improvement of data collection 
methodology. (Training of enumerators, updating 
landing site registry, preparation of sampling plan, 
proposing modification to data entering interface 
etc.)

100
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Statistics Unit  - Ministry of Health

Serial 
No.

Specific Indicators Actual output as a percentage (%) of 
expected output

100% - 90% 89% - 75% 74% - 50%

1 Prepared the mid year population estimates for 
2025 at the Medical office of Health (MOH) level

100

2 Updated the complete list of the health instititions 
for 2025

100

3 Conducting training programms 
Conducted awareness programmes on hospital 
statistics and the eIMMR system for health staff 
who are involved in 09 RDHS areas in Sri Lanka 

100

* Introduced the Basics of ICD 11 in 8 RDHS areas
* Conducted data quality exercises in 9 RDHS 
areas
* Organized a ICD 10 coding training programme

4 Publishing Annual Health Bulletin - 2024 95

5 Providing data for data requests 90

6 Data coding/ Verification/ Data Entry 80

7 Introduced new theatre registers to selected 
hospitals in  the Western province and North 
Western Province

100

10 Collecting information on dry fish production. 
Monthly estimates have been prepared by collecting 
data on dry fish production from the field up to 
November. 

92

11 Data on active fishermen and active fishing boats 
Data on active fishermen and active fishing vessels 
are collected from the field, computerized and ready 
for preparation of annual estimates. 

95
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Chapter 05 – Performance of achieving Sustainable Development Goals (SDG)

5.1 Indicate the relevant identified Sustainable Development Goals

				  

The Department of Census and Statistics has the responsibility of achieving target 17.18 under Goal 

17 in the process of attaining the Sustainable Development Goals. The indicators 17.18.2 and 17.18.3 

have been identified to be reported  by the department.

Additionally, the major role assigned to the Department of Census and Statistics in the process of 

achieving the Sustainable Development Goals is to compile and provide the necessary indicators for 

measuring goal achievement. These indicators are compiled from censuses and surveys conducted by 

the department. Accordingly, the department has compiled data for a cumulative total of 38 Sustain-

able Development Goal indicators to date, and in 2025 the department provided updated data for 11 

indicators. These indicators and their progress are presented in the table below.

Sustainable 
Development 
Goal

Targets Indicators of the 
performance

Progress of the achivement to date  

0%-49% 50%-74% 75%-100%
Goal 5 - 
Achieve gen-
der equality 
and empow-
er all women 
and girls

5.5 Ensure women’s full 
and effective participation 
and equal opportunities for 
leadership at all levels of 
decision-making in
political, economic and 
public life

5.5.2 Proportion of 
women in managerial 
positions

  100

Goal 8 - 
Promote 
sustained, 
inclusive and 
sustainable 
economic 
growth, full 
and produc-
tive employ-
ment and 
decent work 
for all

8.1 Sustain per capi-
ta economic growth in 
accordance with national 
circumstances and, in par-
ticular, at least 7 per cent 
Gross Domestic Product 
growth per annum in the 
least developed countries

8.1.1 Annual growth 
rate of real GDP per 
capita ($)

  100

8.2 Achieve higher levels 
of economic productivity 
through diversification, 
technological upgrading 
and innovation, includ-
ing through a focus on 
high-value added and 
labour-intensive sectors

8.2.1 Annual growth 
rate of real GDP per 
employed person

  

100
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8.3 Promote develop-
ment-oriented policies that 
support productive activ-
ities, decent job creation, 
entrepreneurship, creativ-
ity and innovation, and 
encourage the formaliza-
tion and growth of micro-, 
small- and medium-sized 
enterprises, including 
through access to financial 
services

8.3.1 Proportion of 
informal employment 
in total employment, 
by sector and sex 

  100

8.5 By 2030, achieve full 
and productive employ-
ment and decent work 
for all women and men, 
including for young people 
and persons with disabil-
ities, and equal pay for 
work of equal value

8.5.2 Unemployment 
rate, by sex, age

  100

8.6 By 2020, substantially 
reduce the proportion of 
youth not in employment, 
education or training

8.6.1 Proportion of 
youth (aged 15–24 
years) not in educa-
tion, employment or 
training

  100

Goal 9 - Build 
resilient infra-
structure, pro-
mote inclusive 
and sustainable 
industrializa-
tion and foster 
innovation

9.2 Promote inclusive and 
sustainable industrializa-
tion and, by 2030, sig-
nificantly raise industry’s 
share of employment and 
gross domestic product, in 
line with national circum-
stances, and double its 
share in least developed 
countries

9.2.1(a) Manufactur-
ing value added as a 
proportion of GDP

  100

9.2.1(b) Manufac-
turing Value added 
per capita ($)

  100

9.2.2 Manufactur-
ing employment 
as a proportion of 
total employment

  100

9.b Support domestic 
technology development, 
research and innovation 
in developing countries, 
including by ensuring a 
conducive policy envi-
ronment for, inter alia, 
industrial diversification 
and value addition to 
commodities

9.b.1 Proportion of 
medium and high-
tech industry value 
added in total value 
added

100
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Goal 10 - Re-
duce inequal-
ity within and 
among coun-
tries

10.4 Adopt policies, es-
pecially fiscal, wage and 
social protection poli-
cies, and progressively 
achieve greater equality

10.4.1 Labour share 
of GDP, comprising 
wages and social 
protection transfers

  100

 

1. Achievements and challenges in achieving sustainable development goals

Achievements

•	 Modernizing the National Statistical Law

In conformity with the United Nations Fundamental Principles of Official Statistics, steps have 

been initiated to modernize the national statistical legal framework. Accordingly, Cabinet approval has 

been granted to draft a new National Statistics Act through the consolidation of the existing statisti-

cal legislation. Based on a concept paper prepared by the department, the Department of the Legal 

Draftsman is currently drafting the proposed National Statistics Act.

Challenges

1. Cabinet approval has been obtained to draft a new National Statistics Act by consolidating the ex-

isting legislation. Based on a draft prepared by the Department, the Legal Draftsman’s Department is 

currently drafting the National Statistics Act. 

2.Due to resource constraints (financial allocations and staffing shortages) and the inability to allocate 

additional time beyond routine duties, it is not possible to conduct certain surveys annually. As a result, 

there are data gaps in relation to the annual compilation of some indicators.

3. Lack of allocations/funds to recalculate certain indicators that were previously calculated through 

surveys conducted utilizing foreign funding.

4. Although preliminary work, such as designing questionnaires, has already been completed to prepare 

certain indicators that need to be formulated using the latest surveys, it is difficult to obtain sufficient 

allocations to conduct those surveys.
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Chapter 06 - Human Resource Profile

06.1	 Cadre Management (As at 31.12.2025)

Approved Cadre Existing Cadre Vacancies / Surplus

Senior 305 167 138

Tertiary 593 374 219

Secondary 681 502 179

Primary 178 132 46

06.2 **Briefly state how the shortage or excess in human resources has been affected to 	
	 the performance of the institute.

This Department is one of the leading government agencies providing official statistics in Sri Lanka 

both globally and nationally, consists of departmental positions requiring graduate or postgraduate 

qualifications  in various subject areas including Statistics, Mathematics, Economics, Information 

and communication Technology as well as approved staff related to other services including island-

wide  services and combined services. Each of the aforementioned positions carries a unique set of 

responsibilities.

Currently, there are many vacancies within the department, and this shortage of human resources 

exerts a negative impact on its overall functionality. Therefore, the lack of a trained and adequate 

workforce has become a limiting factor in enhancing the department’s performance.

6.3 Human Resource Development

 Local training programs

Name of the program No. of
 staff 
trained

Duration
 of the 
program 
(Hours) 

Total 
investment 
(Rs. '000)

Nature 
of the 
program
(Foreign 
/local

Output/ Knowledge 
Gained)

1 Workshop for undergrad-
uates of the Department of 
Mathematics, Wayamba 
University

50 8 Hrs  17.96 Local Improving statistical 
literacy of university 
students

2 Procurement process and 
practical application (Sin-
hala medium)

1 3 Days  18.00 Local Knowledge related 
to the procurement 
process and practical 
application
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3 Induction training 
program for newly 
appointed Office Em-
ployees Service officers 
assigned to the Depart-
ment

27 5 Days  86.57 Local Providing fundamental 
knowledge required 
upon entry to the pub-
lic service

4 Training program on 
data analysis using R 
software

10 2 Days  80.00 Local Knowledge of data 
analysis using R soft-
ware

5 Excel training program 
(2 programs)

47 4 Days 
(2*2)

 91.69 Local Knowledge of Excel 
software

6 Awareness training on 
completing the Assets 
and Liabilities -2025 
declaration

69 3 Hrs  -   Local Knowledge on cor-
rectly completing the 
Assets and Liabilities 
- 2025 declaration

7 "Basic SPSS" training 
(3 programs) for statis-
tical staff assigned to 
District and Divisional 
Secretariats

62 15 Days 
(5*3)

 635.35 Local Basic knowledge of 
SPSS software

8 Tamil language training 
course for public ser-
vants  (100 hours)

29 100 Hrs  79.35 Local Tamil language profi-
ciency required in the 
public service

9 Certificate course on 
Productivity for institu-
tions in the public and 
private sectors

60 5 Days  102.71 Local Professional knowl-
edge of productivity 
concepts

10 Awareness program 
for officers at service 
stations on preventing 
gender-based violence 
and the Prevention of 
Domestic Violence Act

91 3 Days  -   Local Knowledge of pre-
venting gender-based 
violence and about the 
Prevention of Domes-
tic Violence Act

11 Training program for 
officers in the Infor-
mation and Commu-
nication Technology 
division

9 2 Days  120.00 Local Knowledge related 
to Information and 
Communication Tech-
nology

12 Basic computer training 
program for statistical 
staff assigned to District 
and Divisional Secre-
tariats

22 5 Days  202.59 Local Improving statistical 
literacy of statistical 
staff
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13 Workshop for Univer-
sity of Kelaniya under-
graduates on health data 
collection methods, data 
processing, and dissemi-
nation

28 3 Hrs  2.94 Local Improving statistical 
literacy of university stu-
dents

14 Certificate course on 
internal auditing and 
investigation in the public 
sector (SDFL Institute)

1 10 Days  45.00 Local Knowledge of internal 
auditing and investigation

15 Special program on lead-
ership and motivation

25 1 Days  2.80 Local Knowledge of leadership 
and motivation

16 One-day workshop on 
trends and challenges in 
national library digitiza-
tion

1 1 Days  2.00 Local Knowledge of trends and 
challenges in library digi-
tization

17 Program on data collec-
tion methods and data 
sources - University of 
Moratuwa

85 3 Hrs  7.05 Local Improving statistical 
literacy of university 
students

18 Postgraduate courses for 
departmental officers

10  1,380.00 Local
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      Foreign Trainings/ Scholarship programs – 2025

Programme Duration Country Participant(s), 
Name(s)

Designation

1 IMF Advanced Course on Con-
sumer Price Index

24.03.2025-
04.04.2025

USA Ms. M.A.P.Wickrama Statistician

2 IMF Advanced Course on Con-
sumer Price Index

22.03.2025-
07.04.2025

USA Ms. P.Y.M. 
Senevirathna

Statistician

3 Regional Course on Consumer 
Price Index Compilation

20.01.2025-
24.01.2025

Japan Mr. P.T. 
Priyadarshana

Statistical 
Officer

4 IMF SARTTAC Course on 
Price Index

13.01.2025-
17.01.2025

India Mr. K.H.B.D. 
Pushpakumara

Staristical 
Officer

5 IMF SARTTAC Course on 
Price Index

13.01.2025-
17.01.2025

India Ms. N.N.
Kumarapperuma

Staristical
Officer

6 IMF SARTTAC Course on Price 
Index

13.01.2025-
17.01.2025

India Ms. E.G.S.P.L.J 
Dissanayake

Development 
Officer

7 2024 International Compari-
son Program for Asia and the 
Pacific 

20.01.2025-
24.01.2025

Thailand Dr.
Ms. N.W.Dissanayake 

Director 
(Statistics)

8 2024 International Compari-
son Program for Asia and the 
Pacific 

20.01.2025-
24.01.2025

Thailand Ms. H.A.R.N.
Wijesinghe

Statistician

9 Australia Awards
Fellowship

03.02.2025-
21.02.2025

Australia Ms. K.M.D.S.D. 
Karunarathne

Additional 
Director General 
(Satistics)

10 Australia Awards
Fellowship

03.02.2025-
21.02.2025

Australia Ms.J.K.B.N. 
Jayakody

Director 
(Statistics)

11 Australia Awards
Fellowship

03.02.2025-
21.02.2025

Australia Mr. W.M.A.U.B. 
Weerathunga

Deputy Director 
(Statistics)

12 Australia Awards
Fellowship

03.02.2025-
21.02.2025

Australia Mr. R.D.J.U. 
Rajapaksha

Deputy Director 
(Statistics)

13 Australia Awards 
Fellowship

03.02.2025-
21.02.2025

Australia Mr. S.
Thanabalasingam

Deputy Director 
(Statistics)

14 Australia Awards 
Fellowship

03.02.2025-
21.02.2025

Australia Ms. P.L.S.S.K.B. 
Lekamge

Statistician

15 Australia Awards 
Fellowship

03.02.2025-
21.02.2025

Australia Ms. J. 
Skthiyakumaran

Statistician

16 Australia Awards 
Fellowship

03.02.2025-
21.02.2025

Australia Mr. T.Jeithan Statistician

17 Australia Awards 
Fellowship

03.02.2025-
21.02.2025

Australia Ms. R.M.A.S. 
Gunawardane

Statistician

18 A Study visit to learn about the 
"One Disaster Data" initiative

24.02.2025-
27.02.2025

Indonesia Dr. Ms. W.A.C. 
Wijebandara 

Director
(Statistics)
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19 A Study visit to learn about the 
"One Disaster Data" initiative

24.02.2025-
27.02.2025

Indonesia Ms. S.K. Priyangika Statistician

20 Regional Workshop on Build-
ing Bridges and Creating Path-
ways: Cross - Sectoral 
Collaboration for Ocean Ac-
counts

03.03.2025-
04.03.2025

Vietnam Mr. M.A.S. Laksiri Statistician

21 Regional Training on Big Data 
and Data Science for Gender 
Statistics in Asia and the Pacific

21.04.2025-
25.04.2025

Korea Mr. T.P.Hettiarachchi Statistician

22 Civil Registration and vital 
statistics applied research train-
ning

24.02.2025-
27.02.2025

Thailand Ms. S.T.C.Gaveshika Director
 (Statistics)

23 Symposium on 
Collecting statistical data on 
sexual and 
gender minorties in Asia and 
the Pacific

26.02.2025-
27.02.2025

Nepal Mr. S.H. Mansoor Director 
(Statistics)

24 Course ST 25.03
National Accounts 
Statistics - Advanced

17.03.2025-
28.03.2025

Singapore Mr.W.R.R. Premathila-
ka

Deputy Director 
(Statistics)

25 Course ST 25.03 
National Accounts 
Statistics - Advanced

17.03.2025-
28.03.2025

Singapore Ms. W.H. Manjula Statistician

26 Course ST 25.03
National Accounts 
Statistics - Advanced

17.03.2025-
28.03.2025

Singapore Mr. H.K.S. Indapriya Statistician

27 Data Analytics for 
Decision Making

26.02.2025-
18.03.2025

India Ms. A.M. 
Mapalagama

Statistician

28 IMF SARTTAC Training on 
External Sector Statistics

21.04.2025-
25.04.2025

India Mr. R.M.B.K. 
Senevirathna

Statistical 
Officer

29 IMF SARTTAC Training on Ex-
ternal Sector 
Statistics

21.04.2025-
25.04.2025

India Ms. K.A.Wijesekara Statistical 
Officer

30 Social Protection Data and 
Monitoring Workshop

02.04.2025-
04.04.2025

Thailand Dr.Ms. M.D.D.D. 
Deepawansa

Deputy Director 
(Statistics)

31 Regional Consulation on the 
findings of the Second global 
assessment of SCORE for 
health data

21.04.2025-
22.04.2025

Thailand Ms. S.T.C.
Gaveshika

Director 
(Statistics)

32 Getting everyone in the pic-
ture - how the health sector 
accelerated improvements 
in civil registration and vital 
statistics

23.04.2025-
25.04.2025

Thailand Ms. G.W.C.K.K. 
Sumanasiri

Statistician



Annual Performance Report 2025

173

33 IMF SARTTAC Training 
on Big Data and Machine 
Learning for Macroeconomic 
Statistics

07.04.2025-
11.04.2025

India Mr. A.M.A.E. 
Athapattu

Statistical 
Officer

34 IMF SARTTAC Training 
on Big Data and Machine 
Learning for 
Macroeconomic 
Statistics

07.04.2025-
11.04.2025

India Mr.K.T.S. 
Karunathilaka

Statistical 
Officer

35 2024 International Compari-
son Program (ICP)  for Asia 
and the Pacific 

28.04.2025-
30.04.2025

Thailand Ms. P.H. Walpita Statistician

36 2024 International Compari-
son Program (ICP)  for Asia 
and the Pacific 

28.04.2025-
30.04.2025

Thailand Ms. K.A.M.W. ku-
mari

Statistical
Officer

37 OPHI Advanced Course on 
Multidimensional Poverty 
Measurement and Analysis

04.08.2025-
08.08.2025

United 
Kingdom

Dr.Ms. M.D.D.D. 
Deepawansa 

Deputy
Director
(Statistics)

38 OPHI Advanced Course on 
Multidimensional Poverty 
Measurement and Analysis

04.08.2025-
08.08.2025

United 
Kingdom

Ms. R.P.M. 
Subhashini

Statistician

39 Quarterly National 
Accounts

23.06.2025-
27.06.2025

India Ms. T.M.U.K. 
Thennakoon

Statistician

40 Quarterly National 
Accounts

23.06.2025-
27.06.2025

India Ms. M.B.M.D. Ban-
dara

Statistician

41 Quarterly National 
Accounts

23.06.2025-
27.06.2025

India Ms. C.W.D.K. 
Chandrasekara

Statistical 
Officer

42 Quarterly National 
Accounts

23.06.2025-
27.06.2025

India Ms. M.P.N.P. 
Menikge

Statistical 
Officer

43 Quarterly National 
Accounts

23.06.2025-
27.06.2025

India Ms. S.D.S. 
Samaraweera

Statistical 
Officer

44 Quarterly National
Accounts

23.06.2025-
27.06.2025

India Ms. H.M. 
Rathnayaka

Statistical 
Officer

45 Quarterly National 
Accounts

23.06.2025-
27.06.2025

India Ms. K.B.P. Perera Statistical 
Officer

46 Third Ministerial Conference on 
Civil Registration and Vital Sta-
tistics in Asia and the Pacific

24.06.2025-
26.06.2025

Thailand Ms.D.D.G.A.
Senevirathna

Director General

47 Third Ministerial Conference on 
Civil Registration and Vital Sta-
tistics in Asia and the Pacific

24.06.2025-
26.06.2025

Thailand Ms.B.H.P.Kumari Director
(statistics)

48 2024 International 
comparision Program (ICP)

17.06.2025-
18.06.2025

Thailand Ms. T.N. Rajapaksha Statistician

49 2024 International
comparision Program (ICP)

18.06.2025-
20.06.2025

Thailand Mr. A.G.P.D. Yasapala Statistician
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50 2024 International 
comparision Program (ICP)

08.06.2025-
10.06.2025

Thailand Ms. P.H. Walpita Statistician

51 Data Ethics, Governance, and 
Quality in a Changing Data 
Ecosystem for the Asia - Pacific 
Region

14.07.2025-
16.07.2025

India Ms. M.M. Darshani Deputy Director 
(Statistics)

52 Mr. ISHIBASHI Nobuo Me-
morial  International Exchange 
Program 2025

26.08.2025-
11.09.2025

Japan Ms. T.H.A.S. De silva Statistician

53 Specialized Programme on 
Cyber Security & Forensics- 
Training Programme under the 
Indian Technical & Economic 
Cooperation (ITEC) Scholar-
ship Scheme of the Ministry of 
External Affairs, 
Government of India

20.08.2025-
02.09.2025

India Mr. S. Thinesh Assistant 
Director (ICT)

54 Expert Group on 
Refugee, IDP and Statelessness 
Statistics (EGRISS)

28.10.2025-
30.10.2025

Poland Mr. Prajeewa Hettiyani Statistician

55 Agriculture Statistics
Capacity Building 
Workshop

06.10.2025-
10.10.2025

Japan Mr. G.S.Uduwana Deputy Director 
(Statistics)

56 Regional Workshop on Measur-
ing Disaster Risks and Impacts

27.10.2025-
31.10.2025

Republic 
of Korea

Mr. W.P.S. Sisilarathna Director
(Statistics)

57 2024 International Compar-
ison programme(ICP)for 
Asia and the PacificRegional 
Technical Evalution and 
Data Reveiew Workshops on 
ICP Government Compensa-
tion Survey

23.09.2025-
25.09.2025

Indonesia Mr.V.P. Lalith Deputy Director 
(Statistics)

58 The High-Level BPM7/2025
Implementation Workshop

22.10.2025-
24.10.2025

Thailand Ms K.M.D.S.D.
Karunaratna

Director General

59 Fellowship to the 29th Meet-
ing of the Wiesbaden Group on 
Business Registers

27.10.2025-
30.10.2025

South
Africa

Mr. E.M.M.K. 
Ekanayaka

Deputy Director 
(Statistics)

60 Regional Course on Statistics 
on Informality: 
Definitions, Measurement, 
SDGs and Other Policy Indica-
tors

27.10.2025-
31.10.2025

Japan Ms. M.W.L.C.M. 
Chandrarathna

Statistician

61 Regional Capacity Develop-
ment Workshop on Small Area 
Estimation using Earth Obser-
vation Data

24.11.2025-
28.11.2025

Thailand G.T.K.S.Perera Deputy Director 
(Statistics)
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62 Regional Capacity
Development Workshop 
on Small Area 
Estimation using Earth 
Observation Data

24.11.2025-
28.11.2025

Thailand A.M.H.K.Kulathunga Statistical Officer

63 Compilation of Producer 
Price Index (PPI)

01.12.2025-
05.12.2025

India Mr. A.G.P.D. Yasapala Statistician

64 Compilation of Producer 
Price Index (PPI)

01.12.2025-
05.12.2025

India Ms. M. Somasinghe Statistical Officer

65 Compilation of Producer 
Price Index (PPI)

01.12.2025-
05.12.2025

India Ms. K.M.G.P.K.M. Dias Statistical Officer

66 Compilation of Producer 
Price Index (PPI)

01.12.2025-
05.12.2025

India Ms. I.T.P. Devika Statistical Officer

67 Compilation of Producer 
Price Index (PPI)

01.12.2025-
05.12.2025

India Ms. Iresha Weerakoon Statistical Officer

68 Compilation of Producer 
Price Index (PPI)

01.12.2025-
05.12.2025

India Mr. N.Suthanthiran Statistical Officer

69 Seminar on Public Fi-
nancial Management  for 
Sri Lanka

05.11.2025-
18.11.2025

China Ms. K.K.C.Shiromali Deputy Director 
(Statistics)

70 Macroeconomic 
Diagnostics (MDS)

01.12.2025 - 
12.12.2025

India Mr.D.M.N.Bandara Deputy Director 
(Statistics)

71 2024 International Com-
parison
Program (ICP) for Asia 
and Pacific

08.12.2025-
12.12.2025

Thailand Dr.
Ms. N.W. Dissanayake

Director
(Statistics)

72 Regional Technical 
Working Group on Mea-
suring TFVAW

26.11.2025 – 
27.11.2025

South
Korea

Ms. M.G.C.N.Madadeni-
ya

Statistician

73 Twenty - First 
session of the 
Governing 
Council and 
Associated Events

01.12.2025-
04.12.2025

Japan Ms. K.M.D.S.D.
Karunarathna

Director General

74 "International 
Seminar on 
Innovative
Methods and 
Technologies in  
Agricultural 
Statistics”

09.12.2025-
11.12.2025

China Ms.P.D. Nanayakkara Statistican
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*Briefly explain how the training program contributes to the performance of the organiza-

tion.

This department is the premier institution legally mandated to produce official statistics required for 

all aspects of public administration. It is essential that the technical work undertaken by the depart-

ment - including conducting data collection activities such as censuses and surveys, and compiling 

official statistics, including key macroeconomic indicators be carried out accurately, promptly, and in 

accordance with internationally accepted definitions and recommended methodologies.

To perform these demanding technical functions effectively, the department must have officers who 

possess the necessary technical knowledge, skills, and professional attitude.

Accordingly, the department can be described as an institution that requires a workforce equipped 

with up-to-date knowledge and competencies, supported through regular local and international train-

ing, to achieve its performance objectives.

No. Program No. of 
participants

Time period Total expense

Foreign Trainings / meetings/sessions (visual medium) - 2025

16 Mr. B.A. Warnasiri Deputy Director Train For Trade 
E-Learning Cours-
es on Statistics of 
International Trade 
in Services

UNSD, UN 
Trade and De-
velopment and 
WTO

2025.09.15 - 
2025.10.26

17 Ms. A.N. Ekanayake SO Machine Learning 
for Official Statis-
tics and the SDGs

ESCAP-SIAP 2025.08.11 - 
2025.09.26

18 H.P.D.N.Dewapriya SO Measuring material 
flows in the SDGs

SIAP  2025-08-11 - 
2025-09-05

19 M.G.C.N. Madadeniya Statistician Machine Learning 
for Official Statis-
tics and the SDGs 

ESCAP UNSIAP 2025-08-11 - 
2025-09-26

20 M.G.C.N. Madadeniya Statistician Crime Statistics 
from a Gender 
Perspective 3.0 

U N O -
D C - K O S TAT, 
ESCAP UNSIAP 
and UN Women

2025-08-18 - 
2025-10-03

21 Mr.H.S.K.Indrapriya Statistician Statistics on In-
ternational Trade 
in Service-2025 
(SITS)

UN Trade & De-
velopment

2025.09.15 - 
2025.11.11

22 Ms. A.N. Ekanayake SO Documenting 
Development Data 
Using Metadata 
Standards

World Bank 2025.11.19 - 
2025.12.18
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No. Applicable Requirement Compliance 
Status 
(Complied/Not 
Complied)

Brief 
explanation if 
not complied

Corrective 
actions 
proposed to 
avoid non-
compliance in 
future

1 The following financial state-
ments/accounts have been 
submitted on due date

 

1.1 Annual financial statements Complied  

1.2 Advance to public officers 
account

Complied  

1.3 Trading and Manufacturing 
Advance Accounts (Commercial 
Advance Accounts)

Not Complied  

1.4 Stores Advance Accounts Not Complied  

1.5 Special Advance Accounts Not Complied  

1.6 Others Not Complied  

2 Maintenance of books and 
registers (FR445)

 

2.1 Fixed assets register has 
been maintained and update in 
terms of public Administration 
Circular 267/2018

Complied

2.2  Personal emoluments 
register/Personal emoluments 
card has been maintained and 
update

Complied  

2.3 Register of Audit queries has 
been maintained and update

Complied  

2.4 Register of Internal Audit 
reports has been maintained and 
update

Complied  

2.5 All the monthly account 
summeries (CIGAS) are 
prepared and submitted to the 
Treasury on due date

Complied  

2.6 Register for cheques 
and money orders has been 
maintained and update

Complied  

2.7 Inventary register has been 
maintained and update

Complied  

2.8 Stocks Register has been 
maintained and update

Complied

2.9 Register of losses has been 
maintained and update

Complied  

Chapter 07– Compliance Report
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2.10 Commitment Register has 
been maintained  and update

Complied

2.11 Register of Counterfoil books 
(GAN20) has been maintained and 
update

Complied  

3 Delegation of functions for
fianacial control (FR135)

 

3.1 The financial authority has been 
delegated within the institute

Complied  

3.2 The delegation of financial 
authority has been 
communicated within the
institute

Complied  

3.3 The authority has been 
delegated in such manner so as to 
pass each transaction through two 
or more officers

Complied  

3.4 The controls has been adhered 
to by the Accountants in terms of 
State Account Circular 171/2004 
dated 11.05.2014 in using the 
Government payroll Software 
package

Complied  

4 Preparation of Annual Plans  

4.1 The annual action plan has been 
prepared

Complied  

4.2 The annual procurement plan 
has been prepared

Complied  

4.3 The annual Internal Audit plan 
has been prepared

Complied  

4.4 The annual estimate has been 
prepared and submitted to the NBD 
on due date

Complied

4.5 The annual cash flow has been 
submitted to the treasury 
operations department on time

Complied  

5 Audit queries
5.1 All the audit queries has been
replied within the specified time by 
the Auditor General

Complied

6 Internal Audit
6.1 The internal audit plan has 
been prepared at the beginning of 
the year after cosulting the Auditor 
General in terms of Financial 
Regulation 134(2) DMA/1-2019

Complied
(Except some 

events)

6.2 All the internal audit reports 
has been replied within one month

Complied
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6.3 Copies of all the internal audit 
reports has been submitted to the 
Management Audit Department 
in terms of Sub-section 40(4) of 
the National Audit Act No.19 of 
2018

Complied

6.4 All the copies of internal 
audit reports has been submitted 
to the Auditor General in terms 
of FinancialRegulation 134(3)

Complied

7 Audit and Management 
Committee
7.1 Minimum 04 meetings of the 
audit and Management 
Committee has been held during 
the year as per the DMA Circular 
1-2019

Complied

8 Asset Management
8.1 The information about 
purchases of assets and 
disposals was submitted to the 
Comptroller General's Office 
in terms of paragraph 07 of the 
Asset Management Circular 
No.01/2017

Complied

8.2 A suitable liaison officer was 
appointed to coordinate the 
implementation of the 
provisions of the circular and the 
details of the nominated officer 
was sent to the 
Comptroller General's Office 
in terms of paragraph 13 of the 
aforesaid circular

Complied

8.3 The boards of survey was 
conducted and the relevant 
reports submitted to the 
Auditor General on due date in 
terms of public Finance Circular 
No.05/2016

Complied

8.4 The excesses and deficts 
that were disclosed through the 
board of survey and other 
relating recommendations,
actions were carried out during 
the period specified in the
circular

Not Complied Checking 
Information

8.5 The disposal of condemned 
articles had been carried out in 
terms of FR 772

Complied
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9 Vehicle Management

9.1 The daily running charts and 
monthly summaries of the pool 
vehicles had been prepared and 
submitted to the Auditor 
General on due date.

Complied

9.2 The condemned vehicles had 
been disposed of within a period 
less than 6 months after 
condemning

Complied

9.3 The vehicle logbooks had been 
maintained and updated

Complied

9.4 The action has been taken in 
terms of F.R 103, 104, 109 and 
110 with regard to every vehicle 
accident

Complied

9.5 The fuel consumption of 
vehicles has been re-tested in 
terms of the provisions of 
paragraph 3.1 of the 
public Administration Circular 
No.30/2016 of 29.12.2016

Complied

9.6 The absolute ownership of the 
leased vehicle log books has been 
transferred after the lease term

Complied

10 Management of Bank 
Accounts
10.1 The bank reconciliation 
statements had been prepared, got 
certified and made ready for audit 
by the due date

Complied

10.2 The dormant accounts that had 
existed in the year under review or 
since previous years settled

Complied

10.3 The action had been taken 
in terms of Financial Regulations 
regarding balances that had been 
disclosed through bank 
reconciliation statements and 
for which adjustments had to be 
made, and had those balances 
been settled within one month

Complied
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11 Utilization of Provisions

11.1 The provisions allocated had 
been spent without exceeding the 
limit 

Complied

11.2 The liabilities not exceeding 
the provisions that remained at the 
end  of the year  as per the FR 94(1)

Complied

12 Advances to public officers 
account

12.1 The limits had been complied 
with

Complied

12.2 A time analysis had been 
carried out on the loans in arrears 

Complied

12.3 The loan balances in arrears 
for over one year had been settled 

Not Complied Annex 02

13 General Deposit Account

13.1 The action had been taken as  
per F.R. 571 in  relation to disposal 
of lapsed deposits

Complied

13.2 The control register for 
general depositis had benn updated 
and maintained 

Complied

14 Imprest Account 

14.1 The balance in cash book at 
the end of the year under review 
remitted to TOD

Complied

14.2 The ad-hoc  sub imprests 
issued as per F.R. 371 settled within 
one month from the completion of 
the task

Complied

14.3 The ad-hoc  sub imprests had 
been issued exceeding  the limit 
approved as per F.R.371

Complied

14.4 the balance of the imprest 
account had been reconciled with 
the treasury book monthly 

Complied
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15 Revenue Account

15.1 The refunds from the revenue 
had been made in terms of the 
regulations 

Complied

15.2 The revenue collection had 
been directly credited  to the 
revenue account without credited 
to the deposit account 

Complied

15.3 Returns of arrears of revenue 
forward to the Auditor General 
interms of FR 176 

Complied

16 Human Resource 
Management 
16.1 The staff had been paid within 
the approved cadre 

Not Complied Shortage of 582 
appoinments as per 
the approved cadre

Taking necessary 
steps to fill 
vacancies as soon 
as possible

16.2 All members of the staff have 
been issued a duty list in writing 

 Complied

16.3 All reports have been 
submitted to MSD in terms of 
their circular. No 04/2017 dated 
20.09.2017

 Complied

17 Provision of information to the 
public.

17.1 An information officer has 
been appointed and a proper register 
of information is maintained in 
terms of Right to Information Act 
and Regulation.

Complied
(Appointed infor-
mation officers) 

17.2 Information about the 
institution to the public have been 
provided by Website or alternative 
measures and has it been 
facilitated to appreciate / 
allegation to public against the 
public authority by this website or 
alternative measures.

Complied

17.3Bi- Annual and Annual reports 
have been submitted as per 
section 08 and 10 of the RTI Act.

Complied
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18 Implementing citizens charter

18.1 A citizens charter / Citizens 
client's charter has been 
formulated and implemented by 
the Institution in terms of the 
circular number 05/2008 and 
05/2018(1) of Ministry of Public 
Administration and
Management

Complied

18.2 A methodology has been 
devised by the Institution in order 
to monitor and asses the formu-
lation and the implementation of 
Citizens Charter/Citizens client's 
charter as per paragraph 2.3 of the 
circular

Complied

19 Preparation of the Human 
Resource plan

19.1 A human resource plan 
has been prepared in terms of 
the format in Annexure 02 of 
Public Administration Circular 
No.02/2018 dated 24.01.2018.

Complied

19.2 A minimum training
opportunity of not less than 12 
hours per year for each member of 
the staff has been ensured in the 
aforesaid Human Resource Plan

Complied

19.3 Annual performance 
agreements have been signed 
for the entire staff based on the 
aforesaid Circular

Complied

19.4 A senior officer was 
appointed and assigned the 
responsibility of preparing the 
human resource development 
plan,organizing 
capacity building programmes and 
conducting skill
development programmes as per 
paragraph No.6.5 of the 
aforesaid Circular

Complied

20 Responses Audit Paras

20.1 The shortcomings pointed out 
in the audit paragraphs issued by 
the Auditor General for the 
previous years have been 
rectified

Complied
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Organization Structure                                                                                          Annexure 01
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Advance B Account of Public officers
Settlement of over one year outstanding balance-progress for the year 2025

 Officer's Name Designa-
tion

Balance as 
on 
01.01.2025 
(Rs.)

Amount 
recovered 
during the 
year 2024 
(Rs.)

Current status

1 M.B.R.J.Bandara Statistical 
officer

Vacated 
Post

 95,140.00 - The trial will be held on 
25.05.2026

2 M.S.M .Safrash Office 
Employee 
Service

Vacated 
Post

 59,784.00 - The case has been referred 
to the Attorney General's 
Department for Prosecu-
tion and the current status 
has been inquired through 
a letter dated 2025.09.24

3 M.G.D.K.
Priyakelum

Office 
Employee 
Service

Vacated 
Post

104,250.00 - Steps are being taken to 
obtain approval for the 
waiver of the loan amount

4 M.V.S.P.
Mahakumara

Driver Vacated 
Post

114,030.00  36,000.00 An amount of Rs. 
36,000.00 has been recov-
ered from January 2025 to 
December

5 T.N.Pitigala ICTA Vacated 
Post

107,200.00 - Since the Seethawaka 
Divisional Secretary has 
informed via letter dated 
2024.02.08 that the officer 
has vacated her residence 
and her current location is 
unknown, a letter has been 
forwarded to the 
Officer-in-Charge, 
Hanwella Police Station on 
2025.10.29 to verify her 
residence

6 P.D.B.M.
Lankanatha

Office 
Employee 
Service

Vacated 
Post

 1,250.00 - A second reminder to pay 
the loan balance has been 
sent on 2025.09.25

7 K.S.Chaminda ICTA Vacated 
Post

 7,270.00  7,270.00 Loan Balance Settled in 
July 2025

8 T.D.S.Darshana STN Transfer 
out

 92,590.00  92,590.00 Loan Balance Settled in 
July 2025

Annexure 02



Annual Performance Report 2025
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9 M.P.B.
Wikramasinghe

Coding 
Clerk

Pension 192,880.00 - The retirement gratuity 
has not been processed

10 U.K.K.H.
Wijayabandra

Driver Pension  3,750.00 - Necessary actions are 
being taken to recover 
the amount from the 
retirement gratuity.

Total 778,144.00 135,860.00
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