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1.  Institutional Profile and Summary of Implementation 

1.1.  Introduction  

The Commission to Investigate Allegations of Bribery or Corruption has been established in 

accordance with the provisions of the Anti-Corruption Act, No. 9 of 2023, and Section 3(2) of 

the Act stipulates that the Commission shall be a body corporate with perpetual succession. 

Furthermore, Section 3(4) of the Act stipulates that the Commission shall exercise and perform 

its powers and functions independently without being subject to any direction or other 

interference proceeding from any other person except a court or tribunal entitled under law to 

direct or supervise the Commission in the exercise or performance of such powers or functions. 

1.2. Vision and Mission of the Institution 

Vision 

Fostering integrity and upholding justice for a corruption-free nation. 

Mission  

To eradicate corruption through robust law enforcement, prevention mechanisms, and 

transparent governance, thereby facilitating a strong economy, enhancing the quality of life for 

all Sri Lankans, and safeguarding the nation’s resources.  

1.3. Functions of the Commission 
 

1. Conduct fair investigations into complaints relating to offences under the Anti-Corruption 

Act, No. 9 of 2023, institute proceedings in the appropriate court where sufficient evidence 

exists, and conduct prosecutions before the court. 

2. Function as the Central Authority on Asset and Liability Declarations.   

3. Implementation of international conventions, agreements and commitments undertaken by 

Sri Lanka for the prevention of corruption. 

4. Raise public awareness regarding corrupt practices. 

5. Implement and regulate anti-corruption policies. 

6. Inspect the laws, practices and procedures of state institutions to uncover corrupt practices.  

7. Provide guidance and directions to public or private institutions for the elimination of 

corruption.  

8. Submit recommendations to the Government for legislative reforms aimed at minimizing 

corruption.  

9. Matters relating to the appointment, promotion, disciplinary control, and dismissal of 

officers and employees of the Commission. 
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1.4. Composition of the Commission  

In terms of Section 4(1) of the Anti-Corruption Act, No. 9 of 2023, the President, on the 

recommendation of the Constitutional Council, appoints three members to the Commission, 

one of whom shall have expertise, reached eminence and have at least twenty years of 

experience in law. The other two members shall have expertise, reached eminence, and have at 

least twenty years of experience in one or more of the following fields: 

I. Investigation of Crime and Law Enforcement  

II. Forensic Auditing  

III. Forensic Accounting  

IV. Engineering  

V. International Relations and Diplomatic Services  

VI. Management of Public Affairs   

VII. Public Administration,  

 

Accordingly, 

• Justice Neil Iddawela        - Chairman 

(Former Judge of the Court of Appeal and former  

Deputy Secretary-General of Parliament) 

• Mr. Bernard Rajapakse -Attorney-at-Law     - Member 

(Former Senior General Manager of the People’s Bank)   

• Mr. Chethiya Goonesekera - President’s Counsel    - Member 

 (Former Additional Solicitor General), 

 have been discharging duties as Members of the Commission with effect from 01 January 

2024.  

1.5. Director General 

High Court Judge Ranga Srinath Abeywickrama Dissanayake, the Director General of the 

Commission to Investigate Allegations of Bribery or Corruption appointed in accordance with 

Section 17(1) of the Anti-Corruption Act, No. 9 of 2023, has been performing the duties of the 

office since January 10, 2025.   
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1.6. The Commission to Investigate Allegations of Bribery or 

Corruption prior to 01st January 2024 

The Commission to Investigate Allegations of Bribery or Corruption was established under Act 

No. 19 of 1994, and commenced operations on 15 December 1994 following the abolition of 

the Bribery Commissioner’s Department established under the Bribery Act, No. 11 of 1954.  

Upon the enactment of the Anti-Corruption Act, No. 9 of 2023, the three statutes, namely, the 

Bribery Act (Chapter 26), the Commission to Investigate Allegations of Bribery or Corruption 

Act, No. 19 of 1994, and the Declaration of Assets and Liabilities Law, No. 1 of 1975, were 

repealed.   Accordingly, with effect from 15 September 2023, the Commission to Investigate 

Allegations of Bribery or Corruption operates under an expanded mandate that covers a broad 

range of corruption-related offences. 

 

1.7. Organizational Structure  

 

 

The Commission 
consisting of three 

Commissioners
Director General

Legal Division

Investigation Division

Secreteriat

Administration Division

Finance Division

Prevention Division

Planning Division

Internal Audit Division
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2. Progress and the Future Outlook  
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2.2.  Challenges 

2.3.  Future Goals  
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2.  Progress and the Future Outlook  

2.1.  Progress of the Institution   

2.1.1. Complaints received  

2.1.1.1. Details of the complaints received in 2025 

Complaints remaining at the beginning of the year 240 

Number of complaints received during the year 8,409 

Number of duplicated complaints filed in the relevant files  (569) 

Total number of complaints  8,080 

Number of complaints submitted to the Complaints Review 

Committee  
(7,349) 

Complaints remaining at the end of the year  731 
 

2.1.1.2. Directives issued for complaints submitted to the Complaints 

Review Committee  

 
Number of complaints directed for investigation - 569  

Complaints directed for investigation 

Total Bribery 

complaints  

Corruption 

complaints  

 

Complaints of 

illegal 

accumulation of 

assets  

 

 

Complaints 

directed to conduct 

discreet 

investigations 

 

investigations 135                                                                                                                                                                                                                                                                                                                                                                                            275 58 101 569 

 

Number of complaints directed not to proceed - 3,660 

Description No. of complaints  

Number of complaints ordered not to proceed as they did not contain 

sufficient information or were irrelevant to the Bribery Act.   
3,660 

Total 3,660 
 

Number of complaints referred to other institutions - 1,167 

Description No. of complaints 

Number of complaints referred to other institutions, as they did not 

fall under the Commission Act.  
1,167 

Total 1,167 
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No. of complaints referred to the Investigation Division to record statements - 677 

Description  No. of complaints 

No. of complaints referred to the Investigation Division to record 

statements  
677 

Total 677 

 

Number of complaints directed to call for reports and additional information - 1,276 

Description  No. of complaints 

No. of complaints for which reports were called from other institutions  986 

No. of complaints for which a legal report was called to consider the 

possibility of initiating investigations 
02 

No. of complaints directed to organize a raid 09 

No. of complaints referred to the Director General 50 

No. of complaints referred to the Deputy Director General  01 

No. of complaints referred to the Director (Investigations)  49 

No. of complaints directed to check whether they are related to 

previous complaints   
73 

No. of complaints referred to the Prevention Division 4 

No. directed to obtain further information from the complainant 21 

No. of complaints ordered to amalgamate with previous files  65 

No. of complaints determined by the Commission not to constitute a 

complaint 
1 

No. of complaints ordered to hold 6 

No. of complaints referred to the Special Investigation Unit 4 

No. of complaints ordered to prepare guidelines 2 

No. of complaints ordered to refer to the Witnesses Protection Unit  3 

Total 1276 

 

2.1.1.3. Graphical representation of the complaints received - up to 31.12.2025 

 

7,349

569

731

No. of complaints submitted to the Complaints
Committee

No. of files ordered to be filed in the relevant files as they
were similar to previous complaints

No. of complaints remaining for submission to the
Commission next year
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Directives issued for complaints submitted to the Complaints Review Committee 

 

 
 

 

2.1.1.4. Complaints received from 2014 to 31.12.2025   

 

Year 

 

No. of complaints received No. of complaints decided to 

investigate ** 

2014 2,345 863 

2015 3,964 1,823 

2016 3,450 2,435 

2017 2,768 1,573 

2018 3,465 2,086 

2019 3,305 2,020 

2020 2,764 1,909 

2021 2,335    892 

2022 2,512    921 

2023 3,431 1,152 

2024 4,267 1,105 

2025 8,409    569 

 

 

 

 

 

1276

677

1167

3660

569

No. of complaints directed to call for reports and other

additional information

No. of complaints  referred to the Investigation Division

to record statements

No. of complaints referred to other institutions

No. of complaints directed to not to proceed

No. of complaints directed for investigation

** Excluding the complaints received for raids 
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2.1.1.5. Graphical representation of the number of complaints received and 

the number of complaints directed for investigation from 2014 to 2025  

2.1.2.  Investigations and Raids  

The Investigation Division of the Commission conducts the investigations into offences under 

the Anti-Corruption Act, No. 9 of 2023. In terms of section 42 of the Act, the Commission may 

commence a preliminary inquiry, 

- upon receipt of any information  

- upon receipt of a complaint  

- ex mero motu by the Commission or   

- based on any other material received by the Commission.  

If the Commission is satisfied that an offence referred to in Section 41 has been committed, the 

Commission may decide to conduct an investigation.  However, if the Commission is satisfied 

that reasonable grounds exist to believe that an offence under Section 41 has been committed, 

the Commission may authorize an investigation without a preliminary inquiry. 

2.1.2.1.  Investigations 

Of the complaints the Commission had directed for investigation in 2025, the Investigation 

Division has initiated investigations into 569 complaints, and with the files received in previous 

years, investigations were being conducted into 2,559 files altogether, as of the end of the year.  
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Number of files under investigation as at 31.12.2025 

 

2.1.2.2.   Raids and arrests  

When sufficient information is available regarding an acceptance or offer of a bribe, and the 

complainant is willing to cooperate, Investigation Officers conduct a raid and arrest the 

suspects red-handed. In 2025, it conducted 130 raids, of which 68 were successful, resulting in 

the arrest of 84 suspects.      

 

2.1.2.3.  Raids conducted and arrests made from 2020 to 2025  

 

Serial 

No. 
Division No. of files 

1 Corruption Investigation I 190 

2 Corruption Investigation II 430 

3 Corruption Investigation III  294 

4 Corruption Investigation IV 367 

5 Asset Investigation Unit 522 

6 Open Inquiry Unit 320 

7 Raid I 19 

8 Raid II 45 

9 Raid III 22 

10 Raid IV 15 

11 Confidential and Intelligence Investigation Unit  61 

12 Money Laundering Investigation Unit 31 

13   Special Investigation Unit  236 

14 Witnesses Protection Unit  7 

Total  2559 

Year No. of successful raids  No. arrested in raids 

2020 38 45 

2021 33 36 

2022 32 36 

2023 43 57 

2024 53 86 

2025 68 84 
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2.1.3.  Legal Matters   

Upon completion of the investigations, the task of instituting proceedings in relation to files 

that contain sufficient facts is performed by the Commission’s Legal Division. Accordingly, 

the Division filed 115 cases and concluded 69 in 2025.  

2.1.3.1. Prosecutions 

 

Number of cases filed in 2025  

 

 

Number of persons accused in 2025  

Institution Designation 

Court 

M
ag

is
tr

at
e’

s 
C

o
u
rt

 
H

ig
h
 C

o
u
rt

 

H
ig

h
 C

o
u
rt

 

T
ri

al
-a

t-
B

ar
 

T
o

ta
l 

 

  

01 

 
Divisional Secretariat  

Colonization Officer -- 02 -- 
 

13 
Grama Niladhari -- 07 -- 

Development Officer -- 02 -- 

Technical Officer -- 02  

02 Sri Lanka Police 

Police Constable -- 15 -- 

41 

 

Police Sergeant -- 12  

Sub Inspector of Police -- 09 -- 

Inspector of Police -- 02 -- 

Chief Inspector -- 02 -- 

Cleaner -- 01 -- 

03 Sri Lanka Transport Board Senior Depot Inspector  -- 01 -- 01 

04 Ministry of Education  
Principal -- 02 -- 

03 
Teaching Profession -- 01 -- 

Nature of the offence 

Court of Law 

Total Magistrate’s 

Court 
High Court 

Bribery -- 75 75 

Corruption -- 21 21 

Illegal accumulation of assets  -- 14 14 

Non-declaration of assets  -- -- -- 

Money laundering -- 05 05 

Grand total -- 115 115 
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05 
Department of Wildlife 

Conservation 
Forest Extension Officer -- 01 -- 01 

06 Ministry of Civil Aviation 
Former Minister of Civil 

Aviation 
-- 03 -- 03 

07 Consumer Affairs Authority Investigation Officer    -- 02 -- 02 

08  Civil Person -- 15 -- 15 

 

09 
Pradeshiya Sabha  

Revenue Inspector -- 01 -- 

10 

Chairman -- 01 -- 

Former Chairman -- 03 -- 

Driver -- 01 -- 

Secretary  -- 01 -- 

Member of Pradeshiya 

Saba 
-- 01 -- 

Former Member of 

Pradeshiya Saba 
-- 01 -- 

Technical Officer -- 01 -- 

10 Cultural Center Assistant Cultural Officer -- 01 -- 01 

11 Department of Inland Revenue  Assessor -- 01 -- 01 

12 
State Mortgage and Investment 

Bank 
General Manager -- 03 -- 03 

13 Sri Lanka Ports Authority  Human Resource Director -- 01 -- 01 

14 Ministry of Investment Promotion 
Former Minister of 

Investment Promotion 
-- 01 -- 01 

15 Board of Investment 

Former Director General -- 01 -- 

02 Former Director General 

(For another case)  
-- 01 -- 

16 
Ministry of Women and Children’s 

Affairs and Dry Zone Development 
Former Minister -- 01 -- 01 

17 

 

District Development Office – 

Hambantota 

District Development 

Officer 
-- 01 -- 01 

18 
Airports and Aviation Services (Sri 

Lanka) Ltd 
Former Chairman -- 01 -- 01 

19 Sri Lanka Ports Corporation  Former Chairman -- 01 -- 01 

20 
Ministry of Public Relations and 

Public Affairs 

Former Member of 

Parliament 
-- 01 -- 01 

21 
Ministry of Livestock and Estate 

Infrastructure Development 
Accountant -- 01 -- 01 

22 

Ministry of Social Services  

Ministry of Higher Education and 

Highways 

Secretary  -- 01 -- 

03 Chief Accountant  -- 01 -- 

Program Director -- 01 -- 

23 
Maga Neguma Road Construction 

Company 
Former Revenue Officer -- 01 -- 01 

24 Medical Office of Health Veterinary Surgeon -- 01 -- 01 

25 Ministry of Mass Media and Health 

Former Minister of Mass 

Media and Health 
-- 03 -- 

08 

Former Minister’s 

Personal Staff 

Coordinating Officer 

-- 02 -- 

Assistant Director (Food 

Control Unit) 
-- 01  

Private Secretary of 

Former Health & Mass 

Media Minister  

-- 02  
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26 
Ministry of Finance and Planning 

(Department of External Resources) 
Former Director General -- 01 -- 01 

27 
Securities and Exchange 

Commission of Sri Lanka 

Former Deputy Director 

General 
-- 01 -- 01 

28 Department of Labour  Labour Officer -- 01 -- 01 

29 
Office of the Sudden Death 

Inquirer, four Gravets 

Sudden Death Inquirer-

Temporary  
-- 01 -- 01 

30 Quazi court Quazi Judge  -- 01 -- 01 

31 Mahaweli Authority  Actg. Unit Manager -- 01 -- 01 

32. 
Ministry of Women's Affairs and 

Social Empowerment 
Former State Minister -- 02 -- 02 

33. 
Civil Security Headquarters, 

Hulangnuge  
Senior Guard -- 01 -- 01 

34. 
Geological Survey and Mines 

Bureau 

Regional Mining Engineer -- 01 -- 
02 

Driver -- 01 -- 

35. Ministry of Environment  

Former Minister of 

Environment 
-- 01 -- 

03 

Minister’s Personal Staff 

Coordinating Officer 
-- 01 -- 

Former Environment 

Minister’s Private 

Secretary  

-- 01 -- 

36. Timber Administration Center Range Forest Officer -- 01 -- 01 

37. Urban Council 
Retired Health 

Administrator 
-- 01 -- 01 

38. Range Forest Office  Beat Forest Officer -- 01 -- 01 

39. 
Road Passenger Transport 

Authority 
Officer-in-Charge -- 01 -- 01 

40. Former Minister (In relation to 3 cases) -- 03 -- 03 

41. Wife of a former Minister -- 01 -- 01 

42. Daughter of a former Minister -- 01 -- 01 

43. Excise Office Excise Corporal -- 01 -- 01 

44.  Businessman -- 02 -- 02 

45. Department of Motor Traffic Clerk -- 02 -- 02 

46. 
Ministry of Civil Security and 

Urban Development 

Former Additional 

Secretary  
-- 01 -- 01 

47. Uva Provincial Council 
Former Chief Minister -- 01 -- 

02 Private Secretary to the 

Chief Minister 
 -- 01 -- 

48. 
Moratuwa Kesbewa Joint Tenancies 

Board 

Chairman of the Tenancies 

Board  
-- 01 -- 01 

49. State Timber Corporation 
Former Senior Regional 

Manager 
-- 01 -- 01 

50. Ranaviru Seva Authority Program Officer -- 01 -- 01 

51. Transport Services Authority  
District Manager -- 01 -- 

02 
Management Assistant -- 01 -- 

Total -- 
15

3 
-- 153 
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Details of the cases filed from 2020 to 2025  
 

Year 

B
ri

b
er

y
 c
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2020 47 1 2 -- -- 50 

2021 58 2 -- 2 -- 62 

2022 62 26 -- 1 -- 89 

2023 55 3 2 -- -- 60 

2024 70 10 3 -- -- 83 

2025 75 21 14 -- 05 115 
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2.1.3.2.   Cases Concluded 

Details of the cases concluded in 2025      
N

at
u

re
 o

f 
th

e 
o
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Court of Law 

G
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d

 T
o
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l 

Magistrate’s Court High Court High Court Trial-at-Bar 
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Bribery 03 05 01 01 -- 10 30 18 01 02 01 52 -- -- -- -- -- -- 62 

Corruption -- -- -- -- -- -- 02 -- 02 01 -- 05 01 -- -- -- -- 01 06 

Illegal 

accumulation 

of assets  

-- -- -- -- -- -- -- -- 01 -- -- 01 -- -- -- -- -- -- 01 

Non-

declaration of 

assets 

-- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- 

Total 03 05 01 01 -- 10 32 18 04 03 01 58 01 -- -- -- -- 01 69 

 
 

The revenue the Government received from prosecutions in 2025  

          Fines imposed by Magistrate’s Courts                   Rs.   30,000.00 

          Penalties imposed by Magistrate’s Courts              Rs    Nil 

          Compensation ordered by the Magistrate’s Courts Rs.    Nil 

 Fines imposed by High Courts                                 Rs.   1,570,000.00 

          Penalties imposed by High Courts                            Rs    1,056,000.00 

          Compensation ordered by the High Courts               Rs.   33,000.00 

          Money forfeited                                                         Rs.  150,000.00 
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Details of the cases concluded- from 2020 to 2025  

 

 Year 

 B
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y
 c
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2020 52 03 -- 55 

2021 62 05 02 69 

2022 90 -- 07 97 

2023 58 10 01 -- 69 

2024 62 07 -- -- 69 

2025 62 06 01 -- 69 
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Details of the persons convicted in 2025  

Serial 

No.  
Institution  Convict’s Designation 

No. 

convicted  

No. of 

cases 

involved  

01. Department of Health 
Sanitary Labourer - 

Kuliyapitiya Hospital 
01 01 

02. Ministry of Health Veterinary Surgeon 01 01 

03. Sri Lanka Police 

Assistant Superintendent of 

Police 
01 

06 
Police Constable          04 

Sub Inspector of Police 01 

04. Ministry of Education Principal 01 01 

05.  Civil Person 11 10 

05. 

 

Divisional 

Secretariats 

Technical Officer 01 

04 
Economic Development Officer 01 

Assistant Director - Planning 01 

Driver 01 

06. Department of Post Office Employee Assistant 01 01 

07. 

Department of 

Immigration & 

Emigration 

Management Assistant 01 01 

08. 
Road Passenger 

Transport Authority  
Office Employee Assistant 01 01 

09. 

Provincial Council – 

North Central 

Province 

Chief Minister 01 
01 

Private Secretary 01 

10. Divi Neguma Development Officer 01 01 

11. 
Excise Department of 

Sri Lanka 
Excise Guard 02 01 

12. 
Lanka Sathosa 

Former Chairman (Former 

Member of Parliament) 
01 

01 

Ministry of Sports  Former Minister of Sports  01 

13. Magistrate’s court Registrar 01 01 

14. 
Sri Lanka Mahaweli 

Authority 
Land Officer 01 01 

15. 
Regional Electrical 

Engineer’s Office 
Linesman 01 01 

16. 
Department of 

Agrarian Services 

Agricultural Research and 

Production Assistant 
01 

01 

Agrarian Development Officer 01 

17. 
Central Fish Market 

Complex 

Manager 01 
01 

General Manager (Security) 01 

18. Wildlife Office Beat Forest Officer 01 01 

Total  42 36 
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Number of cases filed, number concluded and the number of persons convicted - 

from 2015 to 2025  

Year 

Cases filed Cases concluded 

No. of persons 

convicted 
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2015 76 32 108 41 11 - 52 15 

2016 43 44 87 26 08 - 34 15 

2017 41 32 73 68 20 - 88 57 

2018 36 16 52 84 26 - 110 64 

2019 37 09 46 75 19 - 94 54 

2020 42 08 50 46 09 - 55 28 

2021 57 05 62 43 26 - 69 09 

2022 77 12 89 65 32 - 97 22 

2023 56 04 60 60 09 - 69 19 

2024 79 04 83 56 13 - 69 30 

2025 115 00 115 58 10 01 69 42 

 

2.1.3.3.  Pending Cases 

As of 31 December 2025, there were 305 pending cases. They were as follows.   

Magistrate’s Courts   -   16 

High Courts    - 288 

High Court Trial at Bar  -   01 

 

 

 

 

 

 

 

 

 



 
 
 

                            ANNUAL PERFORMANCE REPORT – CIABOC 2025 

 

 

19 | P a g e  
 

2.1.4. Corruption Prevention 

The Commission conducts Corruption Prevention Programmes across the island, targeting the 

public sector, private sector, education sector, and the general public to raise awareness of the 

consequences of bribery and corruption and of methods for combating and preventing them. 

2.1.4.1.  Summary of the Prevention Programmes conducted in 2025 

 

In addition, a series of Corruption Prevention programmes, targeting more than 8,000 Local 

Government Members elected to Local Government Institutions in 2025, was conducted 

island-wide in collaboration with the United Nations Development Programme (UNDP).  
 

2.1.4.2. Establishment of Internal Affairs Units and details of the 

parallel programmes conducted  

According to circular PS/SB/Circular/2/2025 dated 18.02.2025, the Secretary to the President 

has issued instructions on the establishment of Internal Affairs Units in government ministries, 

departments and institutions and on the designation of focal points for identified government 

institutions. The objectives of establishing the IAUs are:    

1. Prevent corruption in the institution and cultivate a culture of integrity. 

2. Ensure transparency and accountability in all activities of the institution and ensure 

public access to information regarding institutional practices and decisions.   

3. Promote ethical governance within the institution. 

4. Develop a secure and accessible system to encourage reporting misconduct, protect 

whistleblowers and maintain confidentiality. 

5. Support legal enforcement through collaboration with law enforcement agencies and 

the Commission to Investigate Allegations of Bribery or Corruption (CIABOC).  

 

This initiative will further strengthen the Anti-Corruption Act, No. 9 of 2023, and various other 

international anti-corruption efforts, including the United Nations Convention against 

Corruption (UNCAC).  

Target institution  Number 

For officers of government/ provincial government institutions  115 

For officers of semi-government institutions  67 

For officers of private-sector institutions  25 

For other parties/individuals  1 

Programmes conducted through mass media  2 

Total number of programmes  210 
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The first introductory workshop on IAUs was held on 27 February 2025, and it was attended 

by Heads of 107 institutions, representing all Ministries, Provincial Councils, District 

Secretariats, and identified departments. The summary of the parallel programmes conducted 

is as follows: 

 

 

 

 

 

Serial 

No.  
Date Target group  

No. 

participated 

1 14.05.2025 Secretary or senior officials of all ministries  56 

2 15.05.2025 
Heads and senior officials of identified departments 

and institutions  
58 

3 16.05.2025 
Heads and senior officials of identified departments 

and institutions  
54 

4 21.05.2025 

Senior officials representing the Presidential 

Secretariat, Prime Minister’s Office, Office of the 

Cabinet of Ministers, Parliament, and Judicial Service 

Commission, and the Chief Secretaries of Provinces 

and District Secretaries   

93 

5 12,13.06.2025 
Officers appointed as Internal Affairs Unit Officers of 

10 identified ministries, departments and institutions  
46 

6 2025.06.17,18 

Officers appointed as Internal Affairs Unit Officers of 

the Prime Minister's Office, Ministry of Defence, Tri-

Forces and Civil Security Department 

53 

7 2025.07.01,02 
Officers appointed as Internal Affairs Unit Officers of 

10 identified ministries and departments 
55 

8 2025.07.08,09 

Officers appointed as Internal Affairs Unit Officers of 

10 identified ministries and departments 47 

9 2025.07.15,16 

Officers appointed as Internal Affairs Unit Officers of 

10 identified ministries and departments 48 

10 2025.07.22,23 

Officers appointed as Internal Affairs Unit Officers of 

10 identified ministries and departments 49 

11 2025.07.29,30 

Officers appointed as Internal Affairs Unit Officers of 

10 identified ministries and departments 48 
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2.1.5. Declaration of assets and liabilities 

  
Making a notable change to the assets and liabilities declaration process in Sri Lanka, the task 

of receiving and verifying Declarations of Assets and Liabilities has been assigned to the 

Commission to Investigate Allegations of Bribery or Corruption by the Anti-Corruption Act, 

No. 9 of 2023. This task must be carried out through a centralized electronic system 

administered by the Commission. Furthermore, the scope of persons required to declare assets 

and liabilities has been significantly expanded, and Section 80(1) of the Act specifies 31 such 

categories of persons.      

Section 88(1) of the Act requires that the public be given access to these Assets and Liabilities 

Declarations. The Commission issued Circular No. 01/2024 dated 01.03.2024, instructing that 

Declarations for the year 2025 must be submitted to the Head of Institution using the printed 

format until the centralized electronic system comes into operation. Accordingly, the 

Commission published the redacted versions of Assets and Liabilities Declarations (in 

accordance with Section 88(1) of the Act) of over 300 officials, who are at the top of the state 

protocol list in the table of precedence of the Republic of Sri Lanka, on the Commission’s 

official website.  

Accordingly, the persons whose Declaration of Assets and Liabilities have been published on 

the Commission website in 2025 and the details of the progress are as follows:  

Serial 

No. 

 

Class 

No. 

required 

to declare 

No. 

declared 

No. 

failed to 

declare 

1 The President  1 1 0 

2 The Prime Minister 1 1 0 

3 Speaker 1 1 0 

4 Chief Justice 1 1 0 

5 Opposition Leader, Cabinet Ministers, Central Bank 

Governor 

22 22 0 

6 Governors of Provinces 9 8 1 

7 State Ministers 27 27 0 

8 Deputy Speaker, Deputy Chairperson of Committees,  2 2 0 

9 Ambassadors, Deputy Permanent Representatives, High 

Commissioners, Deputy Heads of Mission, Acting Heads of 

Mission and Deputy High Commissioners 

32 31 1 

10 Members of the Constitutional Council  5 5 0 

11 Attorney-General 1 1 0 

12 Supreme Court Judges, President of the Court of Appeal 17 17 0 

13  Judges of the Court of Appeal 18 18 0 

10 Members of Parliament (Apart from the Members mentioned 

above) 

173 173 0 

 

Total 310 308 2 
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2.2. Challenges  
 

1. Absence of Investigation Officers with expertise in different fields.   

2. Unavailability of adequate office space for the staff of the Bribery Commission.  

3. Difficulty of obtaining the contribution of witnesses and complainants from distant areas, 

due to the unbearable transport cost. 

4. Poor support by the general public in lodging complaints against corrupt public officials and 

giving evidence when required.  

5. Reluctance of parties such as businessmen and investors to report large-scale bribery and 

corruption of politicians.  

6. Lack of interest among public officials in implementing an anti-corruption programme in 

the public sector.     

 

2.3.  Future Goals   

1.  Expand the Commission’s jurisdiction, which is currently limited to the Colombo judicial 

zone, to the entire island and conduct investigations at the regional level.    

2. Recruitment of staff in accordance with Section 26 of the Anti-Corruption Act, No. 9 of 

2023, to perform the functions that the Act has assigned to the Commission.  

3. Full implementation of the computerized database system developed to manage the 

Commission’s files.  

4. Receive the Assets and Liabilities Declarations of public officials and politicians online, and 

maintain the information contained in the Declarations as a computerized database in a 

special unit established at the Commission.   

5. Upgrade the office facilities necessary for the Commission to Investigate Allegations of 

Bribery or Corruption.   

6.  Introduce bribery and corruption laws and concepts of values into the school curricula to 

develop the attitudes of school children and students pursuing higher education.   
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3.   Overall Financial Performance of the Year 

3.1. Statement of Financial Performance of the year 
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3.2. Statement of Financial Position 
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3.3. Statement of Cash Flows 
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3.4.  Notes to the Financial Statements (i) - (viii) 
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3.5. Performance of Revenue Collection 
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3.6.  Performance of the Utilization of Allocations 
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3.7.  In terms of F.R.208, grant of allocations for expenditure to this 

Department/District Secretariat/Provincial Council as an agent of the 

other Ministries/Departments 
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3.8.   Performance of the Reporting of Non-Financial Assets 
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3.9.  Auditor General's Report 

 

 



 
 
 

                            ANNUAL PERFORMANCE REPORT – CIABOC 2025 

 

 

40 | P a g e  
 

 

 

 



 
 
 

                            ANNUAL PERFORMANCE REPORT – CIABOC 2025 

 

 

41 | P a g e  
 

 

 

 



 
 
 

                            ANNUAL PERFORMANCE REPORT – CIABOC 2025 

 

 

42 | P a g e  
 

 

 

 



 
 
 

                            ANNUAL PERFORMANCE REPORT – CIABOC 2025 

 

 

43 | P a g e  
 

 

 

 



 
 
 

                            ANNUAL PERFORMANCE REPORT – CIABOC 2025 

 

 

44 | P a g e  
 

 

 

 



 
 
 

                            ANNUAL PERFORMANCE REPORT – CIABOC 2025 

 

 

45 | P a g e  
 

 

 

 



 
 
 

                            ANNUAL PERFORMANCE REPORT – CIABOC 2025 

 

 

46 | P a g e  
 

 

 

 



 
 
 

                            ANNUAL PERFORMANCE REPORT – CIABOC 2025 

 

 

47 | P a g e  
 

 

 

 



 
 
 

                            ANNUAL PERFORMANCE REPORT – CIABOC 2025 

 

 

48 | P a g e  
 

 

 

 

 

 

 

 

 

 

 

 

CHAPTER FOUR  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

4. Performance Indicators (Based 

on the Action Plan)  

 

 

 



 
 
 

                            ANNUAL PERFORMANCE REPORT – CIABOC 2025 

 

 

49 | P a g e  
 

4.  Performance Indicators (Based on the Action Plan)  
 

Serial 

No. 

Specific Indicator 

 

Expected 

Output 

 

Actual 

Output 

 

Actual output as a 

percentage of the expected 

output (%) 

1
0
0
%

 -
 9

0
%

 

7
5
%

 -
 8

9
%

 

5
0
%

 -
 7

4
%

 

01 

No. of Complaints 

Review 

Committee 

meetings held 

104 128 √   

02 

No. of 

Investigation Files 

completed 

3,000 2805 √   

03 No. of cases filed  120 115 √   

04 

No. of Awareness 

Raising 

Programmes 

conducted 

225 210 √   

05 

No. of 

Commission 

meetings held  

12 12 √   

07 

Recurrent 

expenditure 

incurred  

962,500,000.00 884,186,581.15 √   

08 

Capital 

expenditure 

incurred   

411,500,000.00** 104,806,861.52   √ 

 

**The Rs. 255 million allocated for the development of the Online Assets and Liabilities 

Declaration System was not utilized as the work was carried out with direct financial and 

technical support of the United Nations Development Programme (UNDP).   
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Realizing Sustainable Development 

Goals  

 



 
 
 

                            ANNUAL PERFORMANCE REPORT – CIABOC 2025 

 

 

51 | P a g e  
 

5.  Performance of Achieving Sustainable Development Goals 

(SDGs)   

5.1. Identified Objectives of Sustainable Development Goals  

Action is taken to “substantially reduce bribery and corruption in all forms”, as outlined under 

number 16.5 of the Sustainable Development Goals.   

Goals Targets 
Achievement 

Indices 

Percentage of 

Achievements 

up to now 

0
%

-4
9
%

 

5
0
%

-7
4
%

 

7
5
%

-1
0
0
%

 

Substantially 

reduce all 

forms of 

bribery and 

corruption in 

the public 

sector.   

Enhance the community’s 

contribution to the fight against 

bribery and corruption by raising 

public awareness of how to prevent 

bribery and corruption.   

• Conduct 225 Awareness 

Programmes per year  

 

 

• Conducted 210 

Community 

Awareness 

Programmes  
  

    √ 

• Capacity development of Legal 

Officers, Investigation Officers, 

Prevention Officers and other 

officers.   

• Offered training 

opportunities for 

446 officers.      √ 

• Allocate Rs. 411,500,000.00 as 

Capital Expenditure to upgrade the 

facilities of the Commission to 

Investigate Allegations of Bribery 

or Corruption**  

• Spent a Capital 

Expenditure of            

Rs. 

104,806,861.52 

to upgrade the 

facilities.  

√     

• Recruitment of the staff in terms of 

Section 26 of the Anti-Corruption 

Act, No. 9 of 2023, to execute the 

Act.  

• Approval of the 

Cabinet of 

Ministers is yet 

to be received. 
√     

 

 ** The Rs. 255 million allocated for the development of the Online Assets and Liabilities 

Declaration System was not utilized as the work is being carried out with direct financial 

and technical support of the United Nations Development Programme (UNDP).   
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5.2.   Achievements and Challenges in Realizing Sustainable 

Development Goals  

Achievements 

• In 2025, Sri Lanka advanced to the 107th rank in the Corruption Perception Index among 

182 countries and territories worldwide. In 2024, the country was ranked 121st, 

receiving 32 marks. Accordingly, this improvement of 14 places compared to 2024 has 

given positive expectations for the country’s journey towards a corruption-free nation.     

• Established the Special Investigation Division at the Commission, and thereby has been 

able to accelerate and make efficient the investigations of cases that are sensitive to the 

country’s economy. 

• Established a separate division to ensure the protection of witnesses. 

• Established a case tracking system to handle the complaints received by the 

Commission.    

• As the Central Authority for Declaration of Assets and Liabilities, the Commission has 

by now completed all the basic requirements for the launch of the Electronic Asset 

Declaration System, allowing declarants to submit their declarations online.     

• With the available facilities, published redacted versions of Assets and Liabilities 

Declarations (in compliance with the provisions of the Act) of senior officials and 

persons required to make the declaration on the Commission’s official website to give 

public access to information in terms of section 88 (1) of the Anti-Corruption Act.     

• Able to make the office time of Legal Officers and Investigation Officers more 

productive through the new system of directing only the complaints containing 

sufficient material to prosecute for investigation.    

• A series of Corruption Prevention programmes, targeting more than 8,000 Local 

Government Members elected to Local Government Institutions in 2025, was 

conducted island-wide in collaboration with the United Nations Development 

Programme (UNDP).     
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Challenges 

• Absence of Investigation Officers with expertise in different fields.  

• Unavailability of adequate office space for the staff of the Bribery Commission. 

• Difficulty of obtaining the contribution of witnesses and complainants from distant 

areas, due to the unbearable transport cost.  

• Poor support by the general public in lodging complaints against corrupt public 

officials and giving evidence when required.  

• Reluctance of parties such as businessmen and investors to report large-scale bribery 

and corruption of politicians.   

• Lack of interest among public officials in implementing an anti-corruption 

programme in the public sector.     
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6.   Human Resource Profile  

The physical and human resource management and financial management required to perform 

the Commission’s functions are handled by the Administration Division and the Finance 

Division, respectively.  The progress of the said activities is as follows:   

6.1.  Cadre Management 

 
Approved cadre** Existing cadre  

Senior  63 38 

Tertiary 218 6 

Secondary 242 105 

Primary 126 76 

Total  649 225 

Investigation Officers attached to the 

Commission from the Sri Lanka Police  
283 250 

Grand total 932 475 
 

** In terms of Section 26(1) of the Anti-Corruption Act, No.9 of 2023, the Commission 

determined that a staff of 971 officers is necessary to discharge the functions of the 

Commission. However, since the parliament has not yet approved the remuneration and service 

conditions of the said staff, the staff previously approved by the Management Services 

Department is mentioned under the Approved Cadre.  

6.2. How the shortage or excess of human resources has affected the 

performance of the institution 

The Anti-Corruption Act, No. 9 of 2023, has significantly broadened the scope of the 

Commission and included the private sector and sports-related institutions as well.  

Furthermore, the Act designates the Commission as the Central Authority for Declaration of 

Assets and Liabilities. The existing staff is not sufficient at all to perform all these tasks.   

The Commission has prepared and submitted the proposal on staff restructuring for Cabinet 

approval. Upon approval, the new staff will be recruited expeditiously, after obtaining other 

relevant approvals stipulated under Section 26(2) of the Act.  
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6.3.  Human Resource Development  

Local trainings offered in 2025      

Se

ria

l 

No

.  

Training/workshop/ 

seminar 

Officers participated  

Duration Cost 
Designation No. 

1 

Network Security 

Administrator & 

Firewall 

Administrator 

Information & 

Communication 

Technology 

Assistant  

1  04 months Rs. 58,000/- 

2 

Public Procurement 

and Contract 

Administration  

Staff Assistant 

(01) 

4 2025.02.13 Rs. 50,000/= Management 

Service Officer 

(03) 

3 
Losses and Damages 

under FR 104 

Development 

Officer 
1 2025.02.28 Rs. 6,500/= 

4 

Skills Development of 

Office Employee 

Assistants  

Office Employee 

Assistant 
2 

2025.03.07 

& 08 
Rs. 24,000/= 

5 
Workshop on 

Leadership Training 

Administrative 

Officer 
1 2025.03.05 Rs. 6,500/= 

6 

Training Program on 

New Procurement 

Guidelines 2024 

Director (Admin) 
2 

2025.03.26 

& 27 
Rs. 16,000/= 

Chief Accountant 

7 

Job Training of Office 

Employee Assistants’ 

Service  

Office Employee 

Assistant 
2 

2025.03.06 

& 07 
Rs. 24,000/= 

8 

Training on 

government vehicle 

maintenance 

Management 

Service Officer 
1 2025.03.25 Rs. 6,500/= 

9 

Role and 

responsibility of the 

Leave Clerk  

  

Development 

Officer 
1 2025.03.20 Rs. 6,500/= 

10 
Training on salary 

conversions  

Development 

Officer 1 
2025.03.20 

& 21 
Rs. 13,000/= 

 

11 

Training on effective 

personal file 

management  

Management 

Service Officer 
2 2025.04.29  Rs. 13,000/- 

 

Development 

Officer  

 

12 
Management 

Service Officer  
2 

2025.05.28 

& 29 
 Rs. 24,000/-  



 
 
 

                            ANNUAL PERFORMANCE REPORT – CIABOC 2025 

 

 

57 | P a g e  
 

Training on Office 

Management & 

Financial Regulations  

Management 

Service Officer 
 

13 
Scientific, safe and 

thrifty driving   
Driver 1 2025.05.29 Rs. 6,000/-  

14 

ICT and AI for the 

efficiency of office 

work  

Management 

Service Officer 
1 

2025.05.28

& 29 
Rs. 12,000/-  

15 

Workshop on the 

salient features of the 

procurement 

guidelines and manual  

Management 

Service Officer 
1 2025.05.29 Rs. 9,500/-  

16 

Attitude and skills 

development of Office 

Employee Assistants’ 

Service 

Office Employee 

Assistant 
1 2025.06.04  Rs. 7,500/-  

17 

Workshop on 

procurement 

guidelines and 

regulations.  

Management 

Service Officer 
1 

2025.06.24

,25 & 26 
Rs. 36,000/-  

 

Development 

Officer 
1  

18 

Workshop on 

mastering the 

government payroll 

system 

Management 

Service Officer 
1 

2025.07.30 

& 31 
Rs. 15,000/-  

19 

Workshop on Public 

Procurement 

Guidelines 2024  

Development 

Officer 
2 2025.07.07 Rs. 15,000/-  

20 

Workshop on Office 

Procedures & 

Procedural Rules  

Development 

Officer 
1 2025.07.03 Rs. 7,500/-  

21 

Workshop on best 

practices for effective 

email communication 

Development 

Officer 
1 2025.07.09 Rs. 6,000/-  

22 

Workshop on office 

system with digital 

file management 

Management 

Service Officer 4 
2025.07.23 

& 24 
 Rs. 60,000/-  

23 

Workshop on 

Microsoft Advanced 

Excel 

Management 

Service Officer 2 
2025.07.14 

& 16 
Rs. 28,000/-  
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24 

Workshop on salary 

provisions of public 

sector officers 

Management 

Service Officer 2 2025.07.29  Rs. 7,500/-  

25 

Workshop on 

advanced AI tools for 

workplace 

productivity 

Information 

Technology 

Officer 

1 2025.09.22  Rs.7,500/-  

26 

Training Program on 

Procurement 

Guidelines 2024  

Investigation 

Officer, Secretary, 

Legal Officers, 

Legal Assistant, 

Corruption 

Prevention Officer 

150 

2025.09.06 

& 

2025.09.20 

Rs. 705,923.34 

 

Director (Admin), 

Accountant, 

Internal Auditor, 

Administrative 

Officer, 

Development 

Officer, 

Information 

Technology 

Officer, 

Management 

Services Officer  

2025.09.27  

27 

Calculation and 

payment of Civil 

Pensions  

Management 

Service Officer 
1 

2025.10.22

/23 
Rs. 13,000/- 

 

 

 

28 

Goods, works and 

non-consulting 

services 

Development 

Officer 
2 

2025.10.23

/24 
Rs. 26,000/- 

 

Management 

Service Officer 
 

29 

The role and 

responsibilities of 

Leave Clerks 

Development 

Officer  
1 

2025.10.30

/31 
Rs. 13,000/-  

30 

workshop on 

preliminary 

investigation 

Development 

Officer 
2 2025.11.04 Rs. 15,000/- 

 

Management 

Service Officer 
 

31 

Goods, works and 

non-consulting 

services 

Development 

Officer  
2 

2025.11.26

/27 
Rs. 26,000/- 

 

Management 

Service Officer 
 

32 
Workshop on 

advanced MS Excel 

Development 

Officer (3) 
6 

2025.11.24

/25 
Rs. 84,000/- 

 

Management 

Service Officer (3) 
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33 Stores Management 
Management 

Service Officer 
1 

2025.11.27

/28 
Rs. 26,000/-  

34 

Workshop on 

Database Applications 

Using MS Access 

Development 

Officer (2) 
6 

2025.12.18

/19 
Rs. 90,000/- 

 

Management 

Service Officer (4)  

 

35 
Filling official letter 

writing 

Development 

Officer 
2 2025.12.10 Rs. 15,000/- 

 

Management 

Service Officer 
 

36 
Best practice in 

handling audit queries 

Management 

Service Officer 1 2025.12.15 Rs. 7,500/-  

37 

Training on writing 

official letters and 

reports 

Management 

Service Officer 2 2025.12.17 Rs. 15,000/-  

38 

MS Office essentials: 

Word, Excel, 

PowerPoint  

Management 

Service Officer 5 
2025.12.10

/11 
Rs. 75,000/-  

39 
Digital technology for 

office management  

Development 

Officer  
2 

2025.12.18

/19 
Rs. 26,000/-  

40 

Establishments Code 

and Financial 

Regulations  

Management 

Service Officer 2 
2025.12.15

/16 
    Rs. 26,000/-  

41 
Writing minutes, 

letters and reports  

Management 

Service Officer 2 2025.12.19 Rs. 14,000/-  

42 
Training on Salary 

Conversions  

Management 

Service Officer 5 
2025.12.16

/17 
Rs. 65,000/-  

43 

Workshop on 

empowering 

workplace 

productivity through 

AI 

Development 

Officer (3) 

7 2025.12.10 Rs. 52,500/- 

 

Management 

Service Officer (4) 
 

44 
New Procurement 

Guideline 2024  

Management 

Service Officer 2 
2025.12.17

/23 
Rs. 30,000/-  

45 Advance MS Excel 
Management 

Service Officer 4 
2025.12.22

/23 
Rs. 54,000/-  

46 

Training on 

Procurement 

Guideline 2024  

Investigation 

Officer 
80 

2025.12.19

/20 
Rs. 63,856.54  

47 

World Bank Technical 

Assistance on STAR 

World Bank 

Officers 

90 
2025.12.02

/03/05 
Rs. 343,860/- 

 

Legal Officer  

Investigation 

Officer 
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Foreign trainings offered in 2025 
 

No. 
Countr

y 

Seminar/ 

Workshop  

Officers 

participated 
Duration Cost  

1 Austria - 

Vienna 

Sixteenth Session 

of the 

Implementation 

Review Group 

Mr. K. B. 

Rajapakse - 

Commissioner II 

 

Mrs. 

S.M.A.A.P.K. 

Sammandapperu

ma- Assistant 

Director (Legal) 

From 

17/02/2025 to 

21/02/2025 

Air ticket                 

Rs. 855,000.00 

Incidental 

Allowance –    

USD 560 

Combined 

Allowance –    

USD 4655 

Insurance –             

Rs. 9,622.38 

2 Japan International 

Criminal 

Investigation 

Mr. E. N. I. 

Dharmadasa- CI 

From 

26/01/2025 to 

15/02/2025 

Incidental 

Allowance – 

USD 375 

3 India Mobile App 

Development 

Mr. G. D. 

Wijewardhana- 

ICT Assistant 

From 

12/02/2025 to 

25/02/2025 

Incidental 

Allowance – 

USD 375 

4 Hong 

Kong 

Professional 

Development 

Programme on 

Financial 

Investigation and 

Asset Recovery 

Mr. M. A. R. 

Ranasinghe- CI 

From 

17/02/2025 to 

26/02/2025 

Incidental 

Allowance – 

USD 300 

5 Hong 

Kong 

Study Visit Mr. K. B. 

Rajapakse- 

Commissioner II 

Mrs. M. R. Y. K. 

Udawela - Addl. 

Director General 

Mrs. K. M. A. 

Siriwardhana- 

Assi. Director 

General 

Mr. P. G. R. 

Sumendra- 

A.S.P. 

From 

24/03/2025 to 

28/03/2025 

- 

6 Washing

ton - 

United 

States of 

America 

Partnership for 

Anticorruption 

Global Forum 

Mr. K.B. 

Rajapaksha - 

Commissioner - 

II 

From 

08/04/2025 to 

09/04/2025 

Incidental 

Allowance – 

USD 200 

Insurance -     

Rs. 3,974.05 
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7 Singapo

re 

ST25.13 

Confronting 

Macro-Critical 

Corruption 

Miss. W.M.T.D. 

Bandara - Assi. 

Director General 

 

Mrs. G.A.D. 

Sajeewani – 

Asst. Director 

General  

From 

19/05/2025 to 

23/05/2025 

  

Incidental 

Allowance – 

USD 86 

Insurance -

Rs.8,809.98 

8 Austria 

– Vienna 

The first resumed 

sixteenth session of 

the 

Implementation 

Review group 

Mr. R.S.A. 

Dissanayake - 

Director General 

 

Miss. E.C. 

Jayakody - Asst. 

Director (Legal) 

From 

16/06/2025 to 

20/06/2025 

Air Tickets – Rs. 

608,000.00 

Incidental 

Allowance – 

USD 560 

Insurance 

Combined 

Allowance – 

USD 4,655 

Rs.9,669.14 

9 Azerbaij

an 

06th plenary 

meeting of the 

Globe Network 

Mrs. B.R.A. 

Jayasinghe - 

Assi. Director 

General 

From 

20/05/2025  

to 23/05/2025 

Incidental 

Allowance – 

USD 240 

VISA Fee -       

Rs. 18,276.75 

  

10 Malaysi

a 

Malaysian 

Technical Co-

operation 

Programme 

(MTCP) - 

Executive 

Certificate Course 

for Strategic 

Management of 

Anti - Corruption 

Programme 

Mr. S.T. 

Prasanga – IP 

From 

13/07/2025 to 

23/07/2025 

Incidental 

Allowance – 

USD 50 

11 Austria - 

Vienna 

Second Resumed 

Sixteenth Session 

of the 

implementation 

Review group 

Hon Justice 

W.M.N Iddawala 

– Chairman 

Mrs. H.M.A.C. 

Wijesinghe - 

Asst. Director 

(Legal) 

Mrs. U.L.G.K.K. 

Uswatte - Asst. 

Director (Legal) 

From 

01/09/2025 to 

05/09/2025 

Air Tickets – Rs. 

1,420,500.00 

Incidental 

Allowance – 

USD 840 

Combined 

Allowance – 

USD 6713 

Insurance - Rs. 

14,655.60 

VISA Fee – Rs. 

27,040.00 
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12 Hong 

Kong, 

China 

Coding4intergrity 

Asian Youth - Anti 

Corruption 

Hackathon 

Mr. T.I.S. Srilal- 

Corruption 

Prevention 

Officer 

Ms. T.M.N.K. 

Tennakoon- 

Corruption 

Prevention 

Officer 

Mrs. N.D.N.C. 

Jayasinghe - 

Corruption 

Prevention 

Officer 

From 

15/09/2025 to 

19/09/2025 

Incidental 

Allowance – 

USD 525 

 

VISA Fee – Rs. 

50,190.00 

  

13 Malaysi

a 

Executive 

certificate course 

for strategic 

management of 

Anti- Corruption 

programme 

Mr. MDCN 

Gunathilaka - 

Inspector of 

Police 

 

Mr. WAMS 

Bandara - Police 

Sergeant 

  

From 

08/10/2025 to 

25/10/2025 

Incidental 

Allowance – 

USD 96 

 

Combined 

Allowance – 

USD 136 

  

14 Japan Criminal Justice 

Response to 

corruption 

Miss. W.M.T.D. 

Bandara - Assi. 

Director General 

Mrs. J.P.T.N. 

Jayaneththi - 

Asst. Director 

(Legal) 

Mr. S.M. Sabry - 

Asst. Director 

(Legal) 

From 

20/10/2025 to 

21/11/2025 

Incidental 

Allowance – 

USD 1125 

Warm clothing 

allowance - 

Pound 150 

  

15 Doha 

Qatar 

Eleventh session 

of the Conference 

of the Parties to 

the United Nations 

Convention 

against Corruption 

Mr. Chethiya 

Goonesekera - 

Commissioner – 

III 

Mrs. L.K.T.D. 

Dayarathna - 

Asst. Director 

General 

15/12/2025 to 

19/12/2025 

Air tickets - Rs. 

458,000/- 

Incidental 

Allowance – 

USD 480 

Combined 

Allowance – 

USD 2562 

Insurance - Rs. 

9,096/- 
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16 New 

York 

Second Global 

conference on 

harnessing data to 

improve 

corruption 

measurement 

Mrs. K. H. I. S. 

Siriwardana - 

Deputy Director 

General 

02/12/2025-

04/12/2025 

Air tickets - Rs. 

426,000/- 

Incidental 

Allowance – 

USD 240 

Combined 

Allowance – 

USD 2226 

Insurance - Rs. 

4,108/45  
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7.   Compliance Report  

No. Applicable Requirement 

C
o

m
p
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a

n
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p
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1 The following Financial Statements /accounts have been submitted on the due date 

1.1 Annual financial statement Complied   

1.2 Advance to public officers' account Complied   

1.3 

Trading and Manufacturing Advance 

Accounts (Commercial Advance 

Accounts) 

- 
No such 

accounts 
 

1.4 Stores Advance Account - 
No such 

accounts  
 

1.5 Special Advance Account (Raid Advances) Complied   

1.6 Other -   

2 Maintenance of Books and Registers (F. R. 445) 

2.1 

Fixed assets register has been updated and 

maintained in terms of Public 

Administration Circular 267/2018 

Complied 

  

2.2 

Personal emoluments register/ personal 

emoluments cards have been updated and 

maintained  

Complied 

  

2.3 
Register of Audit queries has been updated 

and maintained 

Complied 
  

2.4 
Register of Internal Audit reports has been 

updated and maintained 

Complied 
  

2.5 

All the monthly accounts summaries 

(CIGAS) are prepared and submitted to the 

Treasury on the due date 

Complied 

  

2.6 
Register for cheques and money orders has 

been updated and maintained 

Complied 
  

2.7 
Inventory register has been updated and 

maintained 

Complied 
  

2.8 
Stocks Register has been updated and 

maintained 

Complied 
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No. Applicable Requirement 
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2.9 
Register of Losses has been updated and 

maintained 

Complied 
  

2.10 
Register of Liabilities has been updated and 

maintained 

Complied 
  

2.11 
Register of Counterfoil Books (GA-N20) 

has been updated and maintained 

Complied 
  

03  

3.1 
The financial authority has been delegated 

within the institute 

Complied 
  

3.2 
The delegation of financial authority has 

been communicated within the institute 

Complied 
  

3.3 

The authority has been delegated in such a 

manner so as to pass each transaction 

through two or more officers 

Complied 

  

3.4 

The controls have been adhered to by the 

Accountants in terms of State Account 

Circular 171/2004 dated 11.05.2014 in 

using the Government Payroll Software 

Package 

Complied 

  

04 Preparation of Annual Plans   

4.1 The annual action plan has been prepared Complied   

4.2 
The annual procurement plan has been 

prepared 

Complied 
  

4.3 
The annual Internal Audit plan has been 

prepared 

Complied 
  

4.4 
The annual estimate has been prepared and 

submitted to the NBD on the due date  

Complied 
  

4.5 

The annual cash flow has been submitted to 

the Treasury Operations Department on 

time 

Complied 

  

05 Audit queries 

5.1 

All the audit queries have been replied 

within the time specified by the Auditor 

General 

Complied   
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06 Internal Audit 

6.1 

The internal audit plan has been prepared at 

the beginning of the year after consulting 

the Auditor General in terms of Financial 

Regulation 134(2)) DMA/1-2019 

Complied 

  

6.2 
All the internal audit reports have been 

replied to within one month 

Complied 
  

6.3 

Copies of all the internal audit reports have 

been submitted to the Audit Management 

Department in terms of Sub-section 40(4) 

of the National Audit Act No. 19 of 2018 

Complied 

  

6.4 

All the copies of internal audit reports have 

been submitted to the Auditor General in 

terms of Financial Regulation 134(3) 

Complied 

  

07 Audit and Management Committee 

7.1 

A minimum of 04 Audit and Management 

Committee meetings have been held 

during the year as per DMA Circular 1-

2019 

 

Not 

complied 

Due to the vacancy in the 

position of Chief Internal 

Auditor, only 03 Audit and 

Management Committee 

meetings were held.  

08 Asset Management 

8.1 

The information about purchases of assets 

and disposals was submitted to the 

Comptroller General's Office in terms of 

Paragraph 07 of the Asset Management 

Circular No. 01/2017 

Complied   

8.2 

Implementation of the provisions of the 

above circular in accordance with 

Paragraph 13 of the said circular. 

A suitable liaison officer was appointed to 

coordinate the implementation of the 

provisions of the circular, and the details of 

the nominated officer were sent to the 

Complied 
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Comptroller General's Office in terms of 

Paragraph 13 of the aforesaid circular. 

8.3 

The annual verification of stores was 

conducted, and the relevant reports were 

submitted to the Auditor General on the 

due date in terms of Public Finance 

Circular No.05/2016 

Complied 

  

8.4 

Actions for the recommendations on 

excesses and deficits that were disclosed 

through the annual verification of stores 

and other related recommendations were 

carried out during the period specified in 

the circular 

Complied 

  

8.5 
The disposal of condemned articles had 

been carried out in terms of FR 772 

Complied 
  

09 Management of Vehicles 

9.1 

The daily running charts and monthly 

summaries of the vehicles in the pool had 

been prepared and submitted to the Auditor 

General on the due date. 

Complied 

  

9.2 

The condemned vehicles had been 

disposed of within a period of less than 6 

months after being condemned. 

Complied 

  

9.3 
The vehicle log books had been maintained 

and updated 

Complied 
  

9.4 

The action has been taken in terms of F.R. 

103, 104, 109 and 110 with regard to every 

vehicle accident 

Complied 

  

9.5 

The fuel consumption of vehicles has been 

retested in terms of the provisions of 

Paragraph 3.1 of the Public Administration 

Circular No.30/2016 of 29.12.2016 

Complied 
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9.6 

The absolute ownership of the leased 

vehicle log books has been transferred after 

the lease term 

Complied 

  

10 Management of Bank Accounts 

10.1 

The bank reconciliation statements had 

been prepared, got certified and made 

ready for audit on the due date 

Complied 

  

10.2 

The dormant accounts that had existed in 

the year under review or since previous 

years have been settled 

 
No such 

accounts 
 

10.3 

The action had been taken in terms of 

Financial Regulations regarding balances 

that had been disclosed through bank 

reconciliation statements and for which 

adjustments had to be made, and those 

balances been settled within one month 

Complied 

  

11 Utilization of Provisions 

11.1 
Allocated provisions had been spent 

without exceeding the limit 

Complied 
  

11.2 

Entering into liabilities not exceeding the 

provisions that remained at the end of the 

year, after utilising the provision provided 

as per the FR 94(1)  

Complied 

  

12 Advances to Public Officers’ Account 

12.1 
The limits had been complied with Complied 

  

12.2 
Time analysis had been carried out on the 

loans in arrears 

Complied 
  

12.3 
The loan balances in arrears overdue for a 

year had been settled 

Complied 
  

13 General Deposit Account 

13.1 
Action had been taken as per F.R. 571with 

respect to disposal of lapsed deposits 

Complied 
  

13.2 
The control register for general deposits 

had been updated and maintained 

Complied 
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14 Imprest Account 

14.1 

The balance in the cash book at the end of 

the year under review had been remitted to 

TOD 

Complied 

  

14.2 

The ad-hoc sub-imprests issued as per F.R. 

371 had been settled within one month 

from the completion of the task 

Complied 

  

14.3 

The ad-hoc sub-imprests not exceeding the 

approved limit had been issued as per F.R. 

371 

Complied 

  

14.4 

The balance of the Imprest Account had 

been reconciled monthly with the Treasury 

books  

Complied 

  

15 Revenue Account 

15.1 

The refunds from the collected revenue had 

been made in terms of the regulations 

 

 
No such 

account 
 

15.2 

The collected revenue had been directly  

credited to the revenue account without 

crediting to the deposit account. 

 

 
No such 

account 
 

15.3 

Report of revenue arrears had been 

forwarded to the Auditor General in 

terms of FR 176 

- -  

16 Human Resources Management 

16.1 
The staff had been maintained within the 

approved cadre 

Complied 
  

16.2 
All members of the staff have been issued 

a duty list in writing 

Complied 
  

16.3 

All reports have been submitted to MSD in 

terms of their circular no.04/2017 dated 

20.09.2017 

 

Complied 
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17 Providing information to the public 

17.1 

An information officer has been appointed, 

and a proper register of information is 

updated and maintained in terms of the 

Right to Information Act and Regulations 

Complied   

17.2 

Information about the institution has been 

provided to the public through the official 

website and facilities for public 

commendations/allegations have been 

provided through the website/ alternative 

means 

Complied 

  

17.3 

Bi- annual and Annual reports have been 

submitted as per sections 08 and 10 of the 

RTI Act 

Complied 

  

18 Implementing the citizens' charter 

18.1 

Citizens’/Clients’ Charter has been 

formulated and implemented by the 

institution in terms of Public 

Administration & Management Circulars 

number 05/2008 and 05/2018(1). 

Complied   

18.2 

A methodology has been devised by the 

institution in order to monitor and assess 

the formulation and implementation of the 

Citizens’ Charter/Client’s Charter as per 

paragraph 2.3 of the said circular. 

Complied   

19 Preparation of the Human Resource Plan 

19.1 

A human resource plan has been prepared 

in terms of the format in Annexure 02 of 

Public Administration Circular No. 

02/2018 dated 24.01.2018 

Although the recruitment of staff 

determined by the Commission, in terms 

of Section 26 of the Anti-Corruption Act, 

No. 9 of 2023, was scheduled to be carried 

out during the year 2025, it was not 

possible to appoint the intended staff due 

to the inability to obtain the parliamentary 

approval required under the Act, because 

19.2 

A minimum training opportunity of not less 

than 12 hours per year for each member of 

the staff has been ensured in the aforesaid 

Human Resource Plan. 
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19.3 

Annual performance agreements have been 

signed for the entire staff based on the 

format in Annexure 01 of the above 

circular.  

of the legal barriers that arose during the 

year.  Consequently, the planned human 

resource plan could not be implemented.  

19.4 

A senior officer was appointed and 

assigned the responsibility of preparing the 

human resources development plan, 

developing a capacity building programme 

and implementing skills development 

programmes as per paragraph No. 6.5 of 

the above circular. 

20 Responses to Audit Paragraphs 

20.1 

The shortcomings pointed out in the audit 

paragraphs issued by the Auditor General 

for the previous years have been rectified. 

Complied   

 


