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Chapter 01

Institutional Profile/ Executive Summary

Ministry of Youth Affairs and Sports

1.1 Background

The functions of the Ministry of Youth Affairs and Sports are performed, centering the youth

community and sports, in order to create an active generation by building an energetic youth

community with a dignified balanced personality and a healthy and disciplined society in

accordance with the National Policy Framework and the Constitution of the Democratic

Socialist Republic of Sri Lanka. The name of the Ministry was amended from Sports and
Youth Affairs to Youth Affairs and Sports by the Gazette Extraordinary No. 2412/08-2024
dated 25" November 2024.

1.2 Vision and Mission

Vision

‘A sustainable developed country through energetic youth’

Mission

Creating a youth community that actively contributes to the national economy and
contributing towards building a unified and a prosperous country through a disciplined

society that is interested in sports.

1.3 Key Functions

1.

11.

1il.

1v.

Vi.

Formulate, implement, follow up and evaluate policies, strategies, programmes and
projects related to youth affairs and sports as well as those concerning departments,
statutory bodies and state corporations, in alignment with the national policies set by the
government.

Providing public services under the purview of the Ministry in an efficient and public-
friendly manner.

Reforming all methods and procedures using modern management methods and
technology to ensure the fulfillment of the role of the Ministry by eliminating waste and
corruption

Establish a database system to collect information on unemployed youth, establishment of
a job bank to facilitate their placement and manage the entire process through an online
platform to systematically reduce unemployment.

. Accomplishment and implementation of attitude development programmes focused on a

national programme that fulfills the aspirations of the youth.
Implementation of skill development programmes focused on unemployed youth.



Vil.

Viii.
1X.

X1.
Xil.

Xiii.
Xiv.
XV.
Xvi.
XVil.
Xviil.
XiXx.
XX.

XX1.
XXil.

xXxiil.

XX1V.

Establish youth exchange programmes to foster mutual understanding among different
nations and religions.

Regulatory and development activities related to youth organizations.

Formulating specialized programmes aiming the youth community enabling them to
develop their aspirations with a social recognition to improve their skills, talents and
creativity.

. Introducing and implementing methodologies for taking measures to foster young

entrepreneurs and facilitating them required encouragement and new opportunities.
Providing technical education with professional skill aiming youth community who have
passed the Advanced Level but have not gained admission to government universities.
Eliminate barriers for young freelancers who are already earning foreign exchange through
online platforms.

Taking necessary steps to encourage sports activities in Sri Lanka.

Promotion of the necessary infrastructure and providing incentives to achieve the expected
goals in the field of sports.

Promotion of sports education, training and research.

Developing new strategies and implementing programmes to build up Sri Lanka's image
internationally through sports.

Expanding opportunities for sportspersons to participate in international competitions.
Promotion and coordination of facilities needed for the physical well-being of the general
public.

Promotion of sports medicine facilities and taking actions to combat doping in sports.
Development and management of sports complexes.

Promotion of sports societies, organizations and tournaments.

Implementation of specialized programmes at school and district level to identify sports
persons who have special talents for sports and to provide relevant items for their
economic level, nutrition and training.

Establishment of a modern sports school network for nine provinces centralizing a national
sports training school.

Supervision of functions relevant to all other subjects assigned to the institutions under the
ministry and those institutions.
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1.5 Departments under the Ministry

1.

Department of Sports Development

1.6 Institutions under the Ministry

1.
1i.
1ii.
1v.
V.
Vi.
Vil.

National Youth Services Council

National Youth Corps

National Center for Leadership Development
Sugathadasa National Sports Complex Authority
National Institute of Sports Science

Institute of Sports Medicine

Sri Lanka Anti-Doping Agency

Fund

National Sports Fund

Chapter 02

Progress and Future OQutlook

2.1 Progress

2.1.1. Special Achievements

3" Asian Youth Games - 2025 (Bahrain)

1.

1il.

1v.

vi.
Vil.

Lahiru Achintha - 1500m — Gold Medal

Chamith Lochana, Sanuka Costa, Adithya Bandara, Nirudhaka Visal - Relay - Silver
Medal

Sanuka Costa — 400m — Bronze Medal

Chathura Dulanjan — Javelin Throw — Bronze Medal

Nethmi Gimhani — 1500m - Bronze Medal

Dilini Nethsala — Triple Jump - Bronze Medal

Kaya Daluwatte — Golf - Bronze Medal

World Para Athletics Championship - 2025 (India)

M.P.G. Nuwan Indika — Long Jump - Bronze Medal

Pradeep Somasiri - 1500m - Bronze Medal
Rumesh Tharanga achived 7th place in the javelin throw event at the World Athletics
Championship
One bronze medal in the senior category, one silver medal and three bronze medals in
the junior category, five silver medals, four bronze medals in the youth category at the
Commonwealth Weightlifting Championship
2nd place in the Under-20 Men's Rugby Emirates Tournament held in India
4™ place in the first round of the Rugby Emirates Sevens Series held in China
3rd place in the Asian Men’s Rugby Emirates Tournament



Viii.
1X.
X.

4th place in the Asian Senior Rugby Championship
2nd place in the Commonwealth Beach Handball Championship
Four gold medals, four silver medals and six bronze medals at the Mr. Universe 2025

Bodybuilding and Fitness Championship

2.1.2 Progress of Development Programmes

Allocated Financial Progress as at
No Name of the Provision 31.12.2025 Physical
Programme s (Rs. (Rs. Mn.) (%) Progress %
Mn.)
School cricket
01 development 100.00 63.00 63 85
programme *

X A total of 550 exercise sets have been purchased for school cricket sportspersons under the

School Cricket Development Programme 2024 and it has been scheduled to distribute these

sets among 550 schools during the year 2026.

2.2, Future Goals (2026 -2029)

1.

1il.

1v.

V1.

Vii.

AAiml T
YAIRISiTY 0}

Launching youth policy.

Revision of the sports policy.

Enhancing opportunities for youth through an integrated approach.

Enhancing the contribution of the sports economy towards the Gross Domestic
Product

Directing every citizen to involve in a physical activity or a sport for a healthy society
Implementation of sports and youth development programmes with foreign countries
through Bilateral Memorandum of Understanding.

Providing necessary facilities for international sporting achievements through the
development of competitive sports.

.............................




Chapter 03

Financial Statement as of 31.12.2025
3.1. Statement of Financial Performance

ACA-F
Statement of Financial Performance
for the period ended 31st December 2025
 Revised Budget z Actual
.Kiﬁkaﬁou%i : i) :
i AL Ry 2025 2024
; RS Rs. Rs.
- Revenue Receipts 3 *
- Income Tax 1 . .
- Taxes on Domestic Goods & Services 2 - - | ACA
- Taxes on Intenational Trade 3 3 s
- Non Tax Revenue & Others 4 2 -
- Total Revenue Receipts (A) - -
- Noa Revenue Receipts . ) a4 -
. Treasury Imprests © 764,869,000 1,659,650,000 AcCa-3
- Deposits e 897,353,917 ¢ 37,772,466 ACA-4
G Advance Accounts . 86,828,158 | 45,089,894 AcCA-S
- Other Main Ledger Receipts BRI NE -
- Total Non Revenue Receipts (B) S 949,051,074 1,742,512,360
Total Revenue Receipts & Noa Revenue SERUAATINRA Y
Receipts C = (A)+(B) 949,051,074 1,742,512,360
Remittance to the Treasury (D) s SR e | -
Net Revenue Receipts & Noa Reveaue s e o]
- Receipts E = (C)«(D) 3 949,051,074 1,742,512,360
Less: Expenditure
- Recurrent Expenditure =
Wages, Salaries & Other Employment Pz TN
457,150,00000  Benefits 5 . 395620,096:  1,050,570,678
532,585,000.00 Other Goods & Services 6 - 299,631,807 3 363,874,406 | ACA-2(ii)
3,456,550,000.00  Subsidies, Grants and Transfers 7 3,01 l,g‘zx_r_r.g 3 2,724 927,565
- Interest Payments 8 YR -
215.000.00  Other Recurrent Expenditure 9 3 - 189.071 - 381,234
4.446,500,000.00 Total Recurrent Expeaditure (F) - 3,706,869,147 | 4,139,753,883
Capital Expeaditure
> Rehabilitation & Improvement of Capital
93,500,000.00 Assets 10 44,881,015
150,800,000.00 Acquisition of Capital Assets 1 93,446,272
2,168,000,000.00  Capital Transfers 12 1,450,548,038 fACA-2(ii)
- Acquisition of Financial Assets 13 -
33,200,000.00 Capacity Building 14 26,551,325
149.000.000.00 Other Capital Expenditure 15 570,185,778
2.594.500,000.00  Total Capital Expeaditure (G) 1,245,860,760 2,185,612,428
Deposit Payments 54,799,957 66,119,883 ACA-4
Advance Payments 19,011,969 50,476,557 ACA-S
Other Main Ledger Payments - -
Total Main Ledger Expenditure (H) 73.811,926 116,596,440
Total Expeaditure I = (F+G+H) 5,026,541,833 6,441,962,751
Balance as at 31st December J = (E-I) (4,077,490,758.84) | (4,700,281,993)
Balance as per the Imprest Adjustment R
Statement (4,077,490,758 84) 4,700,281,993 ACA-7

Imprest Bal asat31stD b

10

- _ACA3




3.2

3.3.

This number is not mentioned in the format.

Statement of Financial Position

ACA-P
Statement of Financial Position
As at 31st December 2025
A Actual
Note 2025 2024
Rs Rs

Property, Plant & Equipment ACA-6 3,243,788,323 3,177,719,132
Financial Assets
Advance Accounts ACA-5/5(a) 76,305,394 140,416,925
Cash & Cash Equivalents ACA-3 - -
Total Assets 3,320,093,717 3,318,136,057
Net Assets / Equity
Net Worth to Treasury ‘ (26,222,023) 80,443,467
Property, Plant & Equipment Reserve 3,243,788,323 3,177,719,132
Rent and Work Advance Reserve ACA-5(b) 29,000,326 29,000,326
Current Liabilities
Deposits Accounts ACA- 73,527,091 30,973,132
Unsettled Imprest Balance ACA-3 - -
Total Liabilities 3,320,093,717 3,318,136,057
Detail Accounting Statements in ACA format Nos. 1 to 7 presented in pages from .......... 10.0euee and Annexures to
accounts presented in pages from ....... 10 ....cooe.. form an integral part of these Financial Statements. The

Financial Statements have been prepared in accordance with the Government Financial Regulations 150 & 151
and State Accounts Guideline No. 02/2025, dated 17.12.2025 and hereby certify that figures in these Finacial
Statements, Notes to accounts and other relevant accounts were reconciled with the Treasury Books bf Accounts and
found in agreement.

We hereby certify that an effective internal control system for the financial control exists in the Reporting Entity and
carried out periodic reviews to monitor the effectiveness of internal control system for the financial control and
accordingly make alterations as required for such systems to be effectively carried out as per the Section 38(1) (C) of
the National Audit Act No.19 of 2018

Chie; Aca‘»umin'g Officer Accounting Officer Chief Financi

fcer/ Chief Accountant/

Name : Name : Director (Finance)/ Commissioner (Finance)
Designation : Designation : Name :
Date : Date : Date: s, D. N. A. Palitha
Chief Financial Officer
: ; Ministry of Youth Affairs and Sports
A.H. M. U. Arima Bendara No. 09, Philip Gunawardana Mw,
c -~ 5 Colombo 07.
Mint-¢ irs and Sports
0.! .cna Mawatha,
w7,

11



34.

Cash Flow Statement

ACA-C
Statement of Cash Flows
for the Period ended 31st December 2025
; 3 Actual
LR 202 202
S Rs. Rs.
Total Tax Receipts E ¢
Fees, Fines, Penalties and Licenses $ 4
Profit 5 2
Non Revenue Receipts P -
Revenue Collected on behalf of Other Revenue Heads 146,344,762 119,646,361
Imprest Received 764,869,000 1,659,650,000
Recoveries from Advance 20,863,671 45,662,936
Deposit Received - 97,304,142 37,772,466
Total Cash generated from Operations (A) 1029381575 186,731,763
Personal Emoluments & Operating Payments 6838720210 1,364,434,107
Subsidies & Transfer Payments 3 52,538,645
Rehabilitation & Improvement of Capital Assets,Capital Transfers, © 2,694,035
Capacity Building and Other Capital Expenditure iy
Expenditure incurred on behalf of Other Heads °
Imprest Settlement to Treasury 831,603
Advance Payments 50,774,569
Deposit Payments 66,119,883
Total Cash disbursed for Operations (B) 1,537,392,842
Y=(AHB) 325,338,921
a nvestil iviti
Interest =
Dividends =
Divestiture Proceeds & Sale of Physical Assets -
Recoveries from On Lending =
Total Cash generated from Investing Activities (D) 4 e
i
Less - Cash disbursed for: %
Acquisitions 233,683,660 | 325,338,921
Total Cash disbursed for Investing Activities (E) 233,683,660 | 325,338,921
F)=D)E) L (@3683660)  (325,338921)
NET CASH FLOWS FROM OPERATING & INVESTMENT = - .. 7 -
ACTIVITIES (G)=( C) + (F) i
Cash Flows from Fianacing Activities
Local Borrowings : J
Foreign Borrowings 5 S

Grants Received 3 R 2

Total Cash generated from Financing Activities (H)

- Cash disbursed for:
Repayment of Local Borrowings

Repayment of Foreign Borrowings

Total Cash disbursed for Financing Activities (I) Rp S

(J)=(H-D) - .

Net Moveriant in Cashi (K) = (T) 1y = -
Opening Cash Balance as at 01" January > s
Closing Cash Balance as at 31" December B z

12



3.5 Notes to the Financial Statement

Basis of Reporting

1) Reporting Period
The Financial Statements have been prepared in accordance with the
Government Financial Regulations 150 & 151 and State Accounts Guideline
No. 06/2024, dated 16.12.2024.

2) Basis of Measurement
The Financial Statements have been prepared on historical cost modified by the
revaluation of certain assets and accounted on a modified cash basis, unless
otherwise specified.

The figures of the Financial Statements are presented in Sri Lankan rupees
rounded to the nearest rupee.

3) Recognition of Revenue

fiic Exchange and non exchange revenues are recognised on the cash receipts
during the accounting period irrespective of relevant revenue period.

4) Recognition and Measurement of Property, Plant and Equipment (PP&E)

An item of Property, Plant and Equipment is recognized when it is probable
that future economic benefit associated with the assets will flow to the entity
and the cost of the assets can be reliably measured.

PP&E are measured at a cost and revaluation model is applied when cost model
is not applicable.

5) Property, Plant and Equipment Reserve

- This reserve account is the corresponding account of Property Plant and
Equipment.

6) Cash and Cash Equivalents
Cash & cash equivalents include local currency notes and coins in hand as at
31* December 2024.

% In cases where there are transactions which are specific to a particular
reporting entity, relevant information can be entered in and revisions can be
made as needed in the formats and the disclosure required for those specific
transactions may be included under “Reporting Basis”

*

Only the accounting policies relevant to the reporting entity should be
disclosed under the reporting basis.

13



3.6. Revenue collection performance -

Not relevant.

3.7 Performance in utilizing Allocated Provisions

Allocated Provisions Utilized
provisions as a
. . Original Final Provisions Actual % of the final
Provision type Provisions Ex dit . .
penditure provision
amount
Recurrent 710,000,000 706,050,000 468,448,245.01 66%
Capital 162,000,000 162,000,000 48,183,323.08 30%

3.8. Provisions granted to this Department/ District Secretariat/ Provincial Council as a
representative of other Ministries/ Departments, in terms of F.R. 2028

No

3.9 Performance of Reporting Non-Financial Assets

Balance as per Balance as per
Board of financial To be Reporting
Non- Code Survey Report cos accounted
. position report . progress as
assets description as of for in the o
31.12.2025 as of future %
31.12.2025
(Rs.)

9151 Buildings and | 1,399,938,607.97 | 1,399,933,608.00
structures ) i

9152 Machinery and | 1,328,990,959.43 | 1,266,206,263.08
Equipment ] j
9153 Land 138,000,600.00 138,000,300.00 - -

9154 Intangible 50,000.00 401,120.00
assets ] i

9155 Biological

assets ] ] ) i

9160 Work in| 376,808,155.12 | 373,177,840.89
progress ] i
o180 Leased assets - - - -

14




3.10 Auditor General’s Report
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Chapter 04

Performance Indicators

4.1. Performance Indicators of the Institution

Specific Indicators

Actual output as a percentage (%) of the
expected output

100% - 90%

75% - 89%

50% - 74%

Completion of

School
Development Programme

Cricket

65

Preparation of the National Youth Policy

50

Implementation of Sports Week

80

Chapter 05

Performance in achieving Sustainable Development Goals (SDG)

5.1 Indicate identified Sustainable Development Goals.

Progress of the achievement to

Indicators
Goals/ Objectives Goals of the date
achievement | 070~ S0% - 75%-100%
49% 74%
Completion
By 2030, reducing | of  School
premature deaths | Cricket i 65 )
from non- | Development
03. Ensuring healthy | communicable Programme
lives and | diseases by one-
promoting well- | third through
being for all, at | treatment and | Preparation
every age prevention, while | of the - 50 -
promoting mental | National
health and well- | Youth Policy
being
Implementati
on of Sports - - 80
Week

5.2 Briefly explain the
Development Goals. No

achievements and

33

challenges in fulfilling the Sustainable




Chapter 06

Human Resource Profile

6.1 Cadre Management

Approved Cadre Existing Cadre Vacancies
Senior 40 29 11
Tertiary 05 02 03
Secondary 200 167 33
Primary 61 48 13
Total 306 246 60

6.2 Briefly explain how the deficit or excess of human resources has impacted for the
performance of the institution.

e Inability to provide services effectively.

6.3 Human Resource Development

Total Investment Nature
Numbe | Duration (Rs.) of the
Name of the r of of the Local Foreig | Program | Output/ Gained
Programme | officers | Programm n me knowledge *
trained e (Local /
Foreign)
Certificate
r in
gl(l)ll:liie Sector On . Internal
. 01 10 days 45,000.00 - Local | Audit and
Internal  Audit ..
Investigations
and
Investigations
Procurement
giggteiiil and Public Sector
o 01 03 days 18,000.00 - Local | Procurement
application (as
per the new Process
guidelines)
Course on Knowledge of
Disciplinary maintaining
Procedure 02 10 days 50,000.00 - Local | discipline in
government
institutions
Diploma Knowledge
Course in From required for the
Public 01 04.10.2025 | 5000000 i Local proper  conduct
Procurement of public
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and  Contract procurement

Administration

Minute Writing Knowledge

and Formal related to writing

Letter Writing 08 01 day 52.000.00 Local minutes aqd
formal letters in
government
institutions
Knowledge  of
conducting

Preliminary 03 0lday | 19,500.00 Local | Prefiminary

Investigations mvestigations 1n
the public
service

Salary Methods and

Preparation for knowledge  of

Public Officials 03 01 day 19,500.00 Local | salary
preparation  for
public officials
Knowledge of

Government government

vehicle 01 01 day 6,500.00 Local | vehicle

maintenance maintenance and
related reports

Capacity

building

workshops on 04 04 days - Local |-

digital

transformation

Certificate

Course in

Information How Al

and technology

Communication 01 05 days 30,000.00 Local | should be used

Technology in  government

(ICT) and AI institutions

for Office

Productivity

Seminar for Sri

Lankan 02 06 days - Local -

Government

Officials

Diploma in This course will

Law for be conducted

Executives 01 01 year 95,000.00 Local from December

(DLE) 2025 to
December 2026.

35




Chapter 07

Compliance Report

Compliance Brief Corrective
Status Explanation | actions proposed
# Applicable Requirement (Complied/ for Non to avoid non-
Not Compliance compliance in
Complied) future
1 The following financial statements/accounts have been submitted on the due date.
1.1 Annual Financial Statements Complied
1.2 Advance Account of Public Officers Complied
Trading and Manufacturing Advance Not Relevant
. Not
1.3 Accounts (Commercial Advance .
Complied
Accounts)
1.4 Stores Advance Accounts NOt. Not Relevant
Complied
1.5 Special Advance Accounts NOt. Not Relevant
Complied
16 Others Not. Not Relevant
Complied
2 Maintenance of Books and Registers (F.R. 445)
Fixed Assets Register has been
21 maintained and updated in terms of Complied
' Public Administration Circular P
267/2018.
Personal Emoluments Register/ Persona
2.2 Emoluments Cards has/ have beel Complied
maintained and updated
Register of Audit Queries has been .
2.3 maintained and updated Complied
Register of Internal Audit Reports has .
24 been maintained and updated Complied
All  monthly account summaries
2.5 (CIGAS) are prepared and submitted to | Complied
the Treasury on due date
Register for Cheques and Money
2.6 | Orders has been maintained and | Complied
updated
27 Inventory Register has been maintained Complied
and updated
23 Stocks Register has been maintained Complied
and updated
29 Register of Losses has been maintained Complied
and updated
210 The Register of Liabilities has been Complied

updated and maintained
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Compliance Brief Corrective
Status Explanation | actions proposed
# Applicable Requirement (Complied/ for Non to avoid non-
Not Compliance compliance in
Complied) future
Register of Counterfoil Books (GA — .
2.1 N20) has been maintained and updated Complied
3 Delegation of functions for Financial Control (F.R. 135)
The financial authority has been .
3.1 delegated within the institution Complied
The delegation of financial authority
3.2 | has been communicated within the | Complied
institution
The authority has been delegated in
such manner so as to pass each .
33 transaction through two or more Complied
officers
The control has been adhered to by the
Accountants as per the State Accounts
34 | Circular  No. 171/2004  dated | Complied
11.05.2014 in using the government
payroll software package
4 Preparation of Annual Plans
41 The annual action plan has been Complied
prepared
49 The annual procurement plan has been Complied
prepared
43 The annual internal audit plan has been Complied
prepared
The annual estimate has been prepared
4.4 and submitted to the Department of | Complied
national Budget (NBD) on due date
The annual cash flow has been
4.5 submitted to the Treasury Operations | Complied
Department on due date.
5 Audit Queries
All audit queries have been replied on .
> prescribed date by the Auditor General Complied
6 Internal Audit
Internal Audit Plan has been prepared
at the beginning of the year after
6.1 consulting the Auditor General in terms | Complied

of Financial
DMA/1 2019

Regulation  134(2))
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Compliance Brief Corrective
Status Explanation | actions proposed
# Applicable Requirement (Complied/ for Non to avoid non-
Not Compliance compliance in
Complied) future
Through the | 1. Reminder letters
internal audits | have been sent to
submitted the relevant
1. Number of | institutions for
reports  that | failing to provide
received responses by the
responses due date.
within a|2. Steps will be
month - 02 taken to obtain
2. Number of | responses
reports  that | promptly after
All internal audit reports have been Not received informing the
6.2 replied within one month Complied responses relevant
within 02 | institutions at the
months — 05 Audit and
3. Number of | Management
reports  that | Committee.
have received
responses
after 02
months - 09
4. Number of
reports to be
responded to:
03
Copies of all internal audit reports have
been submitted to the Management
6.3 | Audit Department in terms of Sub | Complied
section 40(4) of the National Audit Act
No. 19 of 2018.
Copies of all internal audit reports have
6.4 | been submitted to the Auditor General | Complied
in terms of Financial Regulation 134(3)
7 Audit and Management Committees
Minimum 04 meetings of the Audit and|
71 Management Committee have been held Complied
) during the year as per the DMA Circular
1-2019
8 Asset Management
The information on purchases of assets
and disposals was submitted to the
8.1 Comptroller General’s Office in terms | Complied

of Paragraph 07 of the Asset

Management Circular No. 01/2017
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Applicable Requirement

Compliance
Status
(Complied/
Not
Complied)

Brief
Explanation
for Non
Compliance

Corrective
actions proposed
to avoid non-
compliance in
future

8.2

A suitable liaison officer was
appointed  to coordinate  the
implementation of the provisions of
the circular and the details of the
officer was sent to the Comptroller
General’s Office in terms of
Paragraph 13 of the aforesaid
circular

Complied

8.3

The board of survey was conducted
and the relevant reports submitted to
the Auditor General on due date in
terms of Public Finance Circular No.
05/2016.

Complied

8.4

The excesses and deficits that were
disclosed through the annual board of
survey have been reported and other
related recommendations made during
the period specified in the circular

Complied

The disposal of condemned articles had
been carried out in terms of F.R. 772.

Complied

Vehicle Management

9.1

Daily running charts and monthly
summary reports of pool vehicles have
been prepared and submitted to the
Auditor General on due date

Complied

9.2

The condemned vehicles had been
disposed within a period of less than 6
months after condemning

Complied

93

The vehicle log books had been
maintained and updated

Complied

94

The action has been taken in terms of
F.R. 103, 104, 109 and 110 with
regard to every vehicle accident

Complied

9.5

The fuel consumption of vehicles has
been re-tested in terms of the
provisions of Paragraph 3.1 of the
Public Administration Circular No.
30/2016 of 29.12.2016

Complied

9.6

The absolute ownership of the leased
vehicle log books has been transferred
after the lease term

Complied

10

Management of Bank Accounts

10.1

Bank reconciliation statements had\

Complied
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Applicable Requirement

Compliance
Status
(Complied/
Not
Complied)

Brief
Explanation
for Non
Compliance

Corrective
actions proposed
to avoid non-
compliance in
future

been prepared, certified and submitted
for audit on the due date

10.2

Dormant accounts of the year under
review or brought forward from the
previous year had been settled

Complied

10.3

The action had been taken in terms of
Financial Regulations regarding
balances that had been disclosed
through bank reconciliation statements
and for which adjustments had to be
made, and those balances had been
settled within one month

Complied

11

Utilization of Provision

11.1

The provisions allocated had been
spent without exceeding the limit

Complied

11.2

The liabilities are not exceeding the
limits of the remaining provisions at
the end of the year after utilizing the
provisions made as per F.R. 94(1)

Complied

12

Advances to Public Officers Account

12.1

The limits had been complied with

Complied

12.2

A time analysis had been carried out
on the loans in arrears

Complied

12.3

The loan balances in arrears for over
one year had been settled

Complied

13

General Deposit Account

13.1

The action had been taken as per
F.R.571 in relation to disposal of
lapsed deposits

Complied

13.2

The Control Register for General
Deposits had been updated and
maintained

Complied

14

Imprest Account

14.1

The balance in the cash book had been
remitted to  Treasury  Operation
Department at the end of the year under
review

Complied

14.2

The ad-hoc sub imprests issued as per
F.R. 371 had been settled within one
month from the completion of the task

Complied
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Applicable Requirement

Compliance
Status
(Complied/
Not
Complied)

Brief
Explanation
for Non
Compliance

Corrective
actions proposed
to avoid non-
compliance in
future

14.3

The ad-hoc sub imprests had been
issued not exceeding the limit approved
as per F.R. 371

Complied

14.4

The balance of the imprest account had
been reconciled with the Treasury
Books monthly

Complied

15

Revenue Account

15.1

The refunds from the revenue had been
made in terms of the relevant
regulations

Complied

15.2

The revenue collection had been
directly credited to the revenue
account without credited to the deposit
account

Complied

15.3

Returns of arrears of revenue have
been forwarded to the Auditor General
in terms of F.R. 176

Complied

16

Human Resource Management

16.1

The staff is maintained within the
limits of approved cadre

Complied

16.2

Duty lists have been given to all the
members of the staff in writing

Complied

16.3

All reports have been submitted to
Management Service Department in
terms of the MSD Circular No.04/2017
dated 20.09.2017

Complied

17

Provision of Information to the Public

17.1

An information officer has been
appointed and a proper register of
information is maintained and updated
in terms of Right to Information Act
and Regulation

Complied

17.2

Information on the institution has been
provided to the public through website
and facilities have been given to the
public to publish appreciations/
complaints on the institution through
the website or other alternative ways

Complied

17.3

Reports have been submitted in
accordance with Section 08 and
Section 10 of Right to Information Act
once or twice a year

Complied
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Applicable Requirement

Compliance
Status
(Complied/
Not
Complied)

Brief
Explanation
for Non
Compliance

Corrective
actions proposed
to avoid non-
compliance in
future

18

Implementing Citizens Charter

18.1

A Citizens’ Charter/ Clients’ Charter
has been formulated and implemented
in terms of the circular number
05/2008 and 05/2018(1) of Ministry of
Public Administration and
Management

Complied

18.2

A methodology has been devised by
the Institutions in order to monitor and
assess the formulation and the
implementation of Citizens’ Charter /
Clients’ Charter as per paragraph 2.3 of
the circular.

Complied

19

Preparation of the Human Resource Plan

19.1

A human resource plan has been
prepared in terms of the format in
Annexure 02 of Public
Administration Circular No. 02/2018
dated 24.01.2018.

Not
Complied

Is being
formulated

19.2

A minimum training opportunity of not
less than 12 hours per year for each
member of the staff has been ensured
in the aforesaid Human Resource Plan

Not
Complied

Is being
formulated

19.3

Annual performance agreements have
been signed with the entire staff based
on the format in Annexure 01 of the
aforesaid Circular

Not
Complied

Is being
formulated

19.4

A senior officer was appointed and
assigned  the  responsibility  of
preparing the  human  resource
development plan, organizing capacity
building programmes and conducting
skill development programmes as per
paragraph No.6.5 of the aforesaid
Circular

Complied

20

Responses to Audit Paras

20.1

The shortcomings pointed out in the
audit paragraphs issued by the Auditor
General for the previous years
have been rectified

Complied
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Chapter 01

Institutional Profile / Executive Summary
1.1 Introduction

The International Center for Training Rural Leaders was established on 03" October
1985 on an extent of approximately 35 acres, which had served as the exhibition
grounds of the Gam Udawa programme held in Embilipitiya in 1985, in accordance
with the concept of the late Hon. President R. Premadasa. This Center, which is
currently under the Ministry of Youth Affairs and Sports, was renamed the National
Center for Leadership Development in 2013 through a Cabinet memorandum, as it
had expanded beyond its primary function of training rural leaders and has conducted

training programmes.

At present, this Center consists of 13 air-conditioned and non-air-conditioned hostels
capable of accommodating approximately 400 trainees at a time, an air-conditioned
conference hall with a seating capacity of 400, four additional lecture halls, and a
fully equipped dining hall capable of accommodating 150 persons at a time and it
possesses 16 official quarters and 47 buildings, including the head office, a scenic
land area. In addition, the Center has an adventure-based training ground used for

conducting training programmes.

Currently, this Center conducts leadership skills development programmes for target
groups such as school students, youth club members, government officials, and
community-based organization activists, as well as subject-based training
programmes for various government and private institutions and the Center provides
food, accommodation, lecture hall facilities and training programmes for training

programmes of external institutions.

45



ii.

1.2. Vision, Mission and Objectives of the Institution

Vision

“A youth community with leadership skills”

Mission

“Developing the leadership skills of the youth community through effective training

and research”

Objectives

il.

iil.

1v.

1.3

Innovative training programmes for the leadership and personality development of
school students and youth community

Producing a youth community with spiritual capital to succeed in professional fields
Establishing a creative, mutually understanding, dialogic, and effective decision-
making youth community to contribute to the country's development.

Mentoring the youth for community leadership.

To function as a training center meeting the national training requirements.

Key Functions

The main fuction of the institution is to conduct leadership development training programmes

and the divisions have been divided into establishment, development, accounts, training and

maintenance for the facilitation of these functions. The functions of each division are outlined

as follows.

Establishment Division

>

YV V V V

Daily administrative tasks

Matters related to promotions, disciplinary control, performance and retirement.
Training of training officers and entire staff

Maintenance of the vehicles of the institution and related activities

Record room maintenance tasks

Accounts Division

>
>
>
>

Preparing financial estimates, reporting and monitoring expenses
Procurement activities
Asset control

Providing information for audit.
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1il.

iv.

>

Carrying out tasks related to cases where departmental procurement limits are

exceeded.

Training Division

V V V V VYV V

>

Planning and implementing training programmes

Assessing the training needs of each trainee as appropriate

Preparing training session plans

Providing resources for training programmes

Post-evaluation of training programmes for school students

Summarizing training program evaluations and diversifying training activities
as appropriate

Design and development of training equipment

Supply Division

>
>
>
>

Submitting orders for training activities
Accepting food items
Issuance to the kitchen

Supervision of kitchen operations

Development and Maintenance Division

>
>
>

Building repair and maintenance work
Maintaining the beauty of the 35-acre land.

Development and maintenance of infrastructure
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1.4.

Director
(SLASD)

A

Organizational Structure - National Center for Leadership Development

v

A4

Deputy/ Assistant Director (SLAS
II/III) Training & Development

Deputy/ Assistant Director (SLAS II/IIT)
Human Resource/ Admin

A\ 4

¢ Accountant
(SLACS II/I1T)
Assistant Director (SLPS III)
(Supernumerary)
\ 4
Administrative Officer
¢ A
Development Technical 4
Officer Chief Management Officer Chief Management
VL Service Officer Service Officer
\ 4
v y
Management Management
y Service Officer Minor Service Officer
Chef Administrator
¢ v \ 4 Driver v * +
Assistant Chef Sub Warden KKS Work Carpenter Mason
Assistant

1.5.

Secretariats under the District Secretariat

e Not relevant.

Departments under the Ministry / Main divisions of the department/ Divisional

1.6. Institutions/ Funds coming under the Ministry/ Department/ Provincial Council

e Not relevant.

1.7. Details of the Foreign Funded Projects (if any)

e Not relevant.
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Progress and Future Outlook

2.1 Progress
2.1.1 Goals achieved as of 31.12.2025

Chapter 02

01. Training of 5867 trainees under 86 targeted leadership skills development training
programmes and 6403 trainees under 58 subject based training programmes.

Financial
Provisi f f
rovision Number of | Number of Number o Num-ber 0
s for the . Programm Trainees
Programme Programm Trainees .
No Tvpe Year es Planned Planned es Participate
yp 2025 Conducted d
(Rs.Mn.)
01. | Leadership
development
training 75 5625 86 5867
programmes 28.70
02. | Subject  based
training
50 3750 58 6403
programmes
Total 125 9375 144 12270
02. An income of Rs. 37.50 million was earned through the above training programmes,

03.

04.

05.

06.

Rs. 4.50 million through the provision of facilities for external training programmes,

Rs. 0.15 million from the sale of king coconut harvest, and Rs. 0.04 million from the

sale of photographs.

Training of 2250 trainees through Adventure Based Training programmes under the
Leadership Skills Development Training Programme in the year 2025.

Carrying out planned building repairs.

Procurement of planned goods and services in accordance with the procurement

procedures.

Conducting 07 staff training programmes.
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2.1.2 Progress of the Development Programmes

Allocated Financial | Financial Physical
Name of the Provisions | Progress as | Progress | Progress as of
No Programme (Rs. Mn) of (%) 31.12.2025
31.12.2025 (%)

o1 | Building & 24.50 24.50 100 100
Constructions
Maintenance of

02 Machines and 0.80 0 0 0
Machinery

03 Vehicle Maintenance 1.50 1.40 93 100
Purchasing of

04 Furnljcure and Office 3.00 3.00 100 100
Requirement
Purchasing of

05 | Machines & 10.50 10.50 100 100
Machinery

06 | Swif Traiming 1.00 1.00 100 100
Programmes
Leadership

07 Development Training 28.70 28.70 100 100
Programmes

2.1.3 Achievements

1. Development of institutional human and physical resources needed to provide quality

service to clients.

ii.  Collaborating towards institutional development in close coordination with all

institutions under the Ministry.

2.1.4 Challenges

1) The ownership of the land belongs to the Housing Development Authority

When this center was established in 1985, the land was owned by the Housing Development

Authority, and it is located on approximately 35 acres of land transferred for a housing

project through a special grant letter issued by the Sri Lanka Mahaweli Authority at that time.

Surveys were conducted around 1993 to transfer the land to the center, and despite various

efforts during the tenure of each director, the land has not yet been transferred. As a result,

various difficulties are encountered during the construction, maintenance, and removal of

hazardous trees at this center.
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2). Lack of suitable vehicles for transportation

1.The maintenance of vehicles over 40 years old requires a significant annual expenditure.

11.Obstacles to transportation.

iii.Difficulties encountered by trainees during training activities.

3). Insufficiency of human resources

External training programmes require human resources with specific, unique qualities.

Additionally, since the approved staff has not been updated to match the current roles,

maintaining training activities and institutional upkeep has become challenging.

2.2 Future Goals

2.2.1 Training Programmes - 2026 Plan

Number of
Name of the Training um. e.r 0 Number of
No Training )
Programme Trainees
Programmes
01. Leadership development 80 6000
training programmes
02. Subject based training 50 4000
programmes
Total 130 10000
2.2.2 Other Future Goals
No Division Services

01

Training and
research division

Conducting training programmes in accordance with
the annual action plan .

Providing facilities to request training courses through
online platforms

Obtaining approval for the training modules made by
the institution from the appropriate expert committee
Organizing distance training programmes through
online platforms

02.

Establishment

Carrying out training of officials, postal and related

activities, as well as maintaining the record room
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through computer-based systems

Maintaining stores and stock records through

03 Account division
computerized systems
Ordering, receiving, and issuing ingredients to the
04 Supply division kitchen for meal preparation for training programmes,
carried out through computerized systems
Improvement of the internal road system
Development and maintenance of institutional
buildings to meet current demand
Development and Construction of a two storey hostel with facilities
05 Maintenance
division Ensuring the upkeep of a well-maintained scenic

landscape for trainees.

Signature of the Head of the Institution
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Chapter 03

Financial Statement as of 31.12.2025

3.1. Statement of Financial Performance - included in the account of the Ministry.

3.2 Statement of Financial Position - included in the account of the Ministry.

3.3 Cash Flow Statement - included in the account of the Ministry.

3.4. Notes to the Financial Statements

v' Statement of Losses and Waivers

AN NI N N NN

Statement of Write-offs

Statement of Commitments and Liabilities
Statement of Liabilities - (i)

Statement of Liabilities - (ii)

Declaration of Entitlements for Reimbursable Foreign Aid
Statement of Missing Vouchers

3.5. Performance of the Revenue Collection

Revenue Estimate

Revenue Collected

Revenue Final revenue
Revenue code Code Original Final Amount asa
Details Estimate Estimate (Rs.) percentage of
estimate %
2002-0-1-0-1-0 | Rent on - - -
government 206,090.64
buildings
2002-0-2-0-99-0 | Other - - 508,451.80 -
2003-0-99-0-0-0 | Other - - -
receipts 40,576,126.32
2004-0-1-0-0-0 | Central - - 2,897,753.50 -
government

* No revenue estimates will be prepared.
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3.6 Performance in utilizing allocated provisions

Allocated Provisions Provisions
utilized as a
Provision Original Final ercentage of
Type Provisigon (Rs. | Provision (Rs. Actual cost I;he ﬁnaligzed
Mn.) Mn.) provision
amount %
Recurrent 76.00 79.95 79.23 99
Capital 70.00 70.00 69.07 99

3.7 In terms of F.R. 208, provisions granted to this Department/ District Secretariat/
Provincial Council as an agent of the other Ministries/ Departments.

e No donations or other receipts.

3.8 Performance of Reporting Non-Financial Assets

Balance as | Balance as

per Board per the Reporting
. To be the
of Survey financial
Asset . .. accounted progress
Code details Report as position .
code for in the as a
of report as of future ercentage
31.12.2025 | 31.12.2025 utu P o g
(Rs. Mn.) | (Rs.Mn.) °
9151 | Buildings and 5.00 5.00 ) )
structures
9157 | Machinery and 0.03 0.04 ' '
Equipment
9153 | Land 0.3.0 0.30 ) )

9154 Intangible assets

9155 Biological assets

9160 | Work in progress

9180 Leased assets
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Chapter 04

Performance Indicators

4.1. Performance Indicators of the Institution

Performance Indicators of the Institution (Based on the Action Plan)

Specific Indicators

Actual output as a percentage (%) of the expected
output

100%-90%

75%-89%

50%-74%

Number of training programmes 100
Number of trainees 100
Chapter 05

Performance in achieving the Sustainable Development Goals (SDG)

5.1 Indicate the Sustainable Development Goals identified.

Objective

Goals

Achievement
Indicators

Progress of the achievement to
date

Quality
Education

By 2030, all learners will
acquire the knowledge and
skills necessary to promote
sustainable ~ development.
This includes education on
sustainable development
and sustainable lifestyles,
the promotion of human
rights, peace, and a culture
free from violence, as well
as  global citizenship,
appreciating cultural
diversity, and contributing
to sustainable development
through cultural
engagement.

0% -
49%

50%-
74%

75%-
100%

Number  of
training
programmes

100

Number of
trainees

100

5.2 Briefly explain the achievements and challenges in fulfilling the Sustainable
Development Goals.

No

55




«* Achievements

i.  Training of 12270 trainees under 144 targeted leadership skill development and
subject based progrmmes.

ii.  Enhancing the capacity of staff by conducting 07 training programmes for the staff
iii.  Expansion of Internet-based promotional activities.

X/
°e

Challenges

1. Facilities not being modernized to suit the present day

Chapter 06
Human Resource Profile
6.1 Cadre Management
Approved Cadre Existing Cadre Vacancies

Senior 05 03 02
Tertiary 01 01 -
Secondary 36 34 02
Primary 33 23 10
Total 75 61 14

6.2 ** Briefly explain how the deficit or excess of human resources has impacted for the
performance of the institution.

e Failure to provide services effectively

6.3 Human Resource Development

Numbe . Investment Nature of Output/
Name of the Durati .
No Programme r of on Local (Rs.) | Foreig the Gained
Officers ) n Programme | knowledge
ABT trained officers
01. | training programme 20 02 days 103,957.00
Advanced Certificate in
02. | data Analysis 01 01 day 35,000.00
ABT trained officers 02 days | 308,740.00
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03.

training programme -
Maduruoya Army
Special Task Force

20

04.

Preparation of project
proposals

10

02 days

27,200.00

05.

Staff training - Laya
Leisure, Sri Lanka
Army, Kukule Ganga

60

01 day

311,260.00

06.

Diploma  Course in
Public Procurement and
Contract Administration

02

06
months

160,000.00

07.

Staff training

60

01 day

52,916.00

Local

Staff
Capacity
Development

Briefly explain how the training programme contributes to the performance of the

institution.

Updating the relevant knowledge and skills of training staff to conduct training programmes
to meet changing training needs and developing institutional staff with relevant knowledge
and attitudes to provide effective institutional service.
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Chapter 07

Compliance Report

. Corrective
Compliance . .
Brief actions
Status Explanation for | proposed to
No Applicable Requirement (Complied/ P P p
Not Non avoid non-
) Compliance compliance
Complied) .
in future
1 The following financial statements/ accounts have been submitted on the due
date
1.1 | Annual Financial Statements Complied
1.2 | Advance Accounts of Public Complied
Officers P
1.3 | Trading and Manufacturing Not
Advance Accounts (Commercial Complied Not Relevant
Advance Accounts) P
1.4 Stores Advance Accounts NOt. Not Relevant
Complied
15 Special Advance Accounts NOt. Not Relevant
Complied
1.6 Others NOt. Not Relevant
Complied
2. Maintenance of Books and Registers (F.R. 445)
2.1 | Fixed Assets Register has been
maintained and updated in terms Complied
of Public Administration Circular P
267/2018
2.2 | Personal Emoluments Register/
Personal Emoluments Cards has/ Complied
have been maintained and P
updated
2.3 | Register of Audit Queries has .
been maintained and updated Complied
2.4 | Register of Internal Audit Reports Complied

has been maintained and updated
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2.5

All monthly account summaries
(CIGAS) are prepared and
submitted to the  General
Treasury on due date

Complied

2.6

Register of Cheques and Money
Orders has been maintained and
updated

Complied

2.7

Inventory Register has been
maintained and updated

Complied

2.8

Stocks  Register has  been
maintained and updated

Complied

2.9

Register of Losses has been
maintained and updated

Complied

2.10

The Register of Liabilities has
been updated and maintained

Complied

2.11

Register of Counterfoil Books
(GA — N20) has been maintained
and updated

Complied

03

Delegation of functions for Financial Control (F

.R. 135)

3.1

The financial authority has been
delegated within the institution

Complied

3.2

The delegation of financial
authority has been communicated
within the institution

Complied

33

The authority has been delegated
in such manner so as to pass each
transaction through two or more
officers

Complied

3.4

The control has been adhered to
by the Accountants as per the
State Accounts Circular No.
171/2004 dated 11.05.2014 in
using the government payroll
software package

Complied

Preparation of Annual Plans

The annual action plan has been
prepared

Complied

4.2

The annual procurement plan has
been prepared

Complied
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43 The internal
audit is
The annual internal audit plan has Not conducted by the
been prepared Complied Internal Audit
Division of the
Ministry
4.4 | The annual estimate has been
prepared and submitted to the Complied
Department of National Budget P
(NBD) on due date
4.5 | The annual cash flow has been
submitted to the Treasury .
Operations Department on due Complied
date
5 Audit Queries
5.1 | All audit queries have been
replied on prescribed date by the | Complied
Auditor General
6 Internal Audit
6.1 Internal Audit Plan has been The “?te.mal
repared at the beginning of the audit is
p . . Not conducted by the
year after consulting the Auditor Complied Internal Audit
General in terms of Financial p Division of the
Regulation 134(2)) DMA/1 2019 Ministry
6.2 | All internal audit reports have Complied
been replied within one month P
6.3 | Copies of all internal audit reports The internal
have been submitted to the audit is
Management Audit Department Not conducted by the
in terms of Sub section 40(4) of | Complied Internal Audit
the National Audit Act No. 19 of Division of the
2018 Ministry
6.4
Copies of all internal audit reports The internal
have been submitted to the audit is
Auditor General in terms of Not conducted by the
Financial Regulation 134(3) Complied Internal Audit
Division of the
Ministry
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Audit and Management Committees

7.1

Minimum 04 meetings of the
Audit and Management
Committee have been held during
the year as per the DMA Circular
1-2019

Complied

Participation for
the audit and
management

committees
conducted by the
Ministry

Asset Management

8.1

The information on purchases of
assets and  disposals  was
submitted to the Comptroller
General’s Office in terms of
Paragraph 07 of the Asset
Management Circular  No.
01/2017

Complied

8.2

A suitable liaison officer was
appointed to coordinate the
implementation of the provisions
of the circular and the details of
the officer was sent to the
Comptroller General’s Office in
terms of Paragraph 13 of the
aforesaid circular

Complied

8.3

The board of survey was
conducted and the relevant
reports submitted to the Auditor
General on due date in terms of
Public Finance Circular No.
05/2016

Complied

8.4

The excesses and deficits that
were disclosed through the annual
board of survey have been
reported and other related
recommendations made during
the period specified in the circular

Complied

8.5

The disposal of condemned
articles had been carried out in
terms of F.R. 772

Complied

Vehicle Management

9.1

Daily running charts and monthly
summary reports of pool vehicles
have been prepared and submitted
to the Auditor General on due

Complied
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date

9.2

The condemned vehicles had
been disposed of within a period
of less than 6 months after
condemning

Not
Complied

Not disposed

9.3

The vehicle log books had been
maintained and updated

Complied

94

The action has been taken in
terms of F.R. 103, 104, 109 and
110 with regard to every vehicle
accident

Complied

9.5

The fuel consumption of vehicles
has been re-tested in terms of the
provisions of Paragraph 3.1 of the
Public Administration Circular
No. 30/2016 0f 29.12.2016

Complied

9.6

The absolute ownership of the
leased vehicle log books has been
transferred after the lease term

Not
Complied

No leased
vehicles

10

Management of Bank Accounts

10.1

Bank reconciliation statements
had been prepared, certified and
submitted for audit on the due
date

Complied

10.2

Dormant accounts of the year
under review or brought forward
from the previous year had been
settled

Complied

10.3

The action had been taken in
terms of Financial Regulations
regarding balances that had been
disclosed through bank
reconciliation statements and for
which adjustments had to be
made, and those balances had
been settled within one month

Complied

11

Utilization of Provision

The provisions allocated had been
spent without exceeding the limit

Complied

62




11.2

The liabilities are not exceeding
the limits of the remaining
provisions at the end of the year
after utilizing the provisions made
as per F.R. 94(1)

Complied

12

Advances to Public Officers Acco

unt

12.1

The limits had been complied
with

Complied

12.2

A time analysis had been carried
out on the loans in arrears

Complied

12.3

The loan balances in arrears for
over one year had been settled

Complied

13

General Deposit Account

13.1

The action had been taken as per
F.R.571 in relation to disposal of
lapsed deposits

Complied

13.2

The Control Register for General
Deposits had been updated and
maintained

Complied

14

Imprest Account

14.1

The balance in the cash book had
been remitted to  Treasury
Operation Department at the end
of the year under review

Complied

14.2

The ad-hoc sub imprests issued as
per F.R. 371 had been settled
within one month from the
completion of the task

Complied

14.3

The ad-hoc sub imprests had been
issued not exceeding the limit
approved as per F.R. 371

Complied

14.4

The balance of the imprest
account had been reconciled with
the Treasury Books monthly

Complied

15

Revenue Account

15.1

The refunds from the revenue had
been made in terms of the
relevant regulations

Complied
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15.2

The revenue collection had been
directly credited to the revenue
account without credited to the
deposit account

Complied

15.3

Returns of arrears of revenue
have been forwarded to the
Auditor General in terms of F.R.
176

Not
Complied

16

Human Resource Management

16.1

The staff is maintained within the
limits of approved cadre

Complied

16.2

Duty lists have been given to all
the members of the staff in
writing

Complied

16.3

All reports have been submitted
to Management Service
Department in terms of the MSD
Circular  No.04/2017 dated
20.09.2017

Complied

17

Provision of information to the public

17.1

An information officer has been
appointed and a proper register of
information 1is maintained and
updated in terms of Right to
Information Act and Regulation

Complied

17.2

Information on the institution has
been provided to the public
through website and facilities
have been given to the public to
publish appreciations/complaints
on the institution through the
website or other alternative ways

Complied

17.3

Reports have been submitted in
accordance with Section 08 and
Section 10 of Right to
Information Act once or twice a
year

Complied

18

Implementing Citizens Charter
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18.1

A Citizens’ Charter/ Clients’
Charter has been formulated and
implemented in terms of the
circular number 05/2008 and
05/2018(1) of Ministry of Public
Administration and Management

Not
Complied

18.2

A methodology has been devised
by the Institution in order to
monitor  and  assess the
formulation and the
implementation  of  Citizens’
Charter / Clients’ Charter as per
paragraph 2.3 of the circular

Complied

19

Preparation of the Human Resou

rce Plan

19.1

A human resource plan has been
prepared in terms of the format in
Annexure 02 of  Public
Administration Circular
No0.02/2018 dated 24.01.2018

Complied

19.2

A minimum training opportunity
of not less than 12 hours per year
for each member of the staff has
been ensured in the aforesaid
Human Resource Plan

Complied

19.3

Annual performance agreements
have been signed with the entire
staff based on the format in
Annexure 01 of the aforesaid
Circular

Complied

19.4

A senior officer was appointed
and assigned the responsibility of
preparing the human resource
development plan, organizing
capacity building programmes
and conducting skill development
programmes as per paragraph
No.6.5 of the aforesaid Circular

Complied

20

Responses to Audit Paras

20.1

The shortcomings pointed out in
the audit paragraphs issued by the
Auditor General for the previous
years have been rectified

Complied
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03. Institute of Sports Medicine
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Chapter 01

Institutional Profile / Executive Summary

1.1 Introduction

The Institute of Sports Medicine was established with the objectives of developing sports in
the country by conducting research on maintaining the physical and mental health of Sri
Lankan athletes, their disease prevention, injury management, sports nutrition and sports
and exercise medicine. This institution provides medical coverage for all sports
tournaments held from school level to national and international levels as well as all sports-
related medical facilities to athletes.

The Emergency Treatment Unit, Outpatient Department, Rehabilitation Division, Physical
Fitness Division, Biomechanics and Research Division, and Development Division work
collaboratively to provide services and the Institute of Sports Medicine contributes to
achieving international sporting success by conducting sports medicine research and
applying modern sports technologies used in developed countries. Furthermore, the Human
Performance Laboratory has been established, and with the completion of its Biomechanics
Division, the Institute of Sports Medicine will be able to provide athletes with the facilities
of a fully fledged Human Performance Laboratory, thereby contributing to the advancement
of sports in the country.

1.2 Vision

“To be a leader in providing and promoting holistic healthcare through sports and exercise
medicine.”

Mission

“To develop as a centre of excellence in Sri Lanka for the promotion of health and wellbeing
through a holistic approach across sports and exercise science, clinical, research and
education.”

Objectives

1.  To improve the health and physical fitness of all sports persons to bring them to a
higher level in sports in the international level.

ii.  Identification of talents with the help of sports science and modern technology, and
establishment of the Human Performance Laboratory for developing their inherited
talents, and to provide its utmost outcomes to sportspersons in this country.

iii.  Identification of the issues of sportspersons by conducting pre participation medical
examinations for them, and providing necessary remedies.
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1v.

Vi.
vil.

Viil.

iX.

1.3

.
ii.
1v.

Vi.
vil.
Viii.

1X.

Measurement of physical fitness and nutritional level of sportspersons from time to
time, improvement of physical fitness and nutrition by conducting physical fitness
tests, and giving nutrition charts.

Counselling and guidance to achieve a winning mentality that is suitable for sports by
enhancing the mental health of sportspersons.

Maintaining nutritional status of sportspersons in a suitable level for the sports.
Conducting educational programmes for raising awareness of coaches and medical
assistants on using first aid that is required in sports.

Provide sports first aid facilities and medical coverage to all National and
International sporting events in keeping with international standards.

Conducting researches in the field of sports science with local and foreign experts and
uplift the sports of this country through the outcome of those researches.

Contributing to produce a healthy community by providing knowledge and guidance
of sports medicine to the field of sports and exercise.

Key Functions

Taking steps to prevent and manage injuries in sports

Conducting specialized medical clinics

Conducting physical fitness tests

The Human Performance Laboratory conducts tests and research on athletes'
biomechanics, heart and lung endurance, and other aspects of athletic performance.
Sports nutrition and psychological counselling

Medical and first aid coverage for national and international sports tournaments
Sports education and conducting research

Providing instructions and medical facilities regarding sports and exercise for persons
who are engaged in recreational sports.

Entering into Memoranda of Understanding with local and foreign experts and
institutions for researches related to sports and nutrition.
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1.4 Organizational Structure

SL3

SL 2

Director General- 01

A 4

SL 1

MN 7

MT 8

Medical Officer - SLMS 11/111-08

DD/AD -SLAS 11/111 -01/01

AO-01

MT 7

MT 6

v

v

Sports and Exercise Physiologist - 01

Sports Biotechnologist - 01

MN 5

MN 4

MN 2

MT 1

PL3

PL 2

PL1

> Nursing Officer - 04
x x x v
Pharmacist Medical Laboratory Physiotherapist - Radiologist -
-02 Technician - 01 03 01
Nutritionist -01 |«
v v v
Research DO - 04 Programme
Officer - 02 Asst - 01
MSO- 02
ICTA - 01
Driver - 06
—> Masseur - 23
Laboratory assistant - 03 attendant - 04 OEA - 05
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1.5 Departments under the Ministry / Main Division of the Department /Divisional

Secretariats under the District Secretariat - No
1.6 Institutions under the Ministry / Department / Provincial Council - No
1.7 Information of the foreign funded projects (It available) - No
Chapter 02
Progress and Future Outlook
2.1 Progress
= Special Achievements -
Providing significant service for sportspersons in the year 2025.
Rehabilitation Medical
Emergency Division coverage
Nutriti
treatments | Physio | Massagi Physical Local | Foreig | Biomech
Laboratory on
and out- therap | ng Unit Fitness n anics
Division Divisio
patient y Division Division
n
department | Divisio
n
6753 2946 2192 1605 798 1917 175 47 54

= Medical coverage for National and International Tournaments

In achieving the desired objectives of the Sports Medicine Institute, all medical facilities
were provided for sports tournaments held at school, national, and international levels in the
year 2025. These services were provided by a team comprising medical officers
knowledgeable in sports medicine, nursing officers trained in international first aid,
attendants as well as masseurs and in 2025, 175 national-level tournaments and 36
international-level tournaments have been covered.
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= QOpenning of Human Performance Laboratory

The Human Sports Performance Lab, established to utilize advanced technology for

enhancing competitive sports performance, achieving peak performance levels, rehabilitating
and preventing injuries, and providing research-based data to athletes, coaches, and support
teams, was opened for athletes on 17.07.2025.

The identification of human nerve functions, skeletal muscle functions, and athletes’
movement patterns will provide university students, professors, and sports promoters in the
country with opportunities to conduct sports-related research. As a result, athletes will be able
to minimize sports injuries and improve their sports skills.
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= Conducting Sports and Exercise Medicine Conference

The Sports and Exercise Medicine Conference was held in Colombo from 13.11.2025 to
15.11.2025 with the participation of local and foreign resource persons, and was attended by
approximately 350 individuals involved in the sports sector.

= Conducting Sports and Exercise Medicine Research

This involves the collection of data and the conduct of sports and exercise medicine
research in the fields of sports and exercise physiology, sports fitness, sports injury
management and rehabilitation, biomechanics, and sports psychology.

Research is to be conducted by collecting data from school athletes with special sporting
talent across the nine provinces of the island and studying the physical profiles of Sri
Lankan school-level athletes engaging in various sports.
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= Taking steps to improve the nutritional status of high-performance sportspersons

For this purpose, the project to improve the nutritional status of high-performance
sportspersons was implemented in 2025. The aim was to identify and address the physical
and mental health and nutritional issues of high-performing athletes in Sri Lanka, thereby
enhancing their performance and encouraging them to achieve international success.

In order to maintain the nutritional status required for high performance of athletes, a team of
university professors with quantitative knowledge in this regard assessed athletes’ nutritional
status, provided nutritional advice to high-performance athletes, identified and addressed
nutritional problems, and conducted biological investigations, nutritional assessments, body
composition analysis, and body fat test and a nutrition programme was implemented for 144
athletes who participated in international tournaments during the year.

* Conducting sports education and awareness programmes.

Conducting sports education and first aid training programmes for sports coaches at
national and provincial levels.
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= Conducting a fully equipped medical clinic for the staff of the Ministry of Sports
and affiliated institutions

A comprehensive medical examination could be conducted on 25.03.2025 with the support of
the Ministry of Health.

= Launching of the Official Website of the Institute of Sports Medicine.

€ G 5 npsismgenlk Bl gl &8~ 0

| [nstitute of Sports Medicine

noretory and Offcial Website Colomao, Tth Jul nsiig of §

WELCOME TO THE SRI LANKA INSTITUTE OF SPORT MEDICINE

Enhancing Athletic .
Performance

e, 0ffering services such




ii.

ii.

iil.

1v.

V.

Vil.

viil.

Challenges -

Recruitment of relevant officers for several essential positions in the field of sports and
exercise medicine to expand the services of the Institute of Sports Medicine.

Every effort will be made to work with the institutions under the Ministry of Sports to
provide an effective service and achieve the objectives of the Ministry by ensuring that
all institutions work towards a common purpose.

Future Goals

Establishment of a Centre of Excellence for Sports and Exercise Medicine Research.
Establishment of Memoranda of Understanding (MoUs) with institutions related to
sports and exercise science and universities in the country, and collaboration with
undergraduate students to improve the quality of athletes in the country and conduct
research for the advancement of the sports sector.

Encouraging researchers to further improve sports-related research by sharing the
expertise of sports specialists with coaches through conferences and workshops on
sports and exercise medicine and by enhancing scientific and technological
applications.

Establishing a recovery unit and a hydrotherapy unit within the Institute of Sports
Medicine to help athletes recover quickly after strenuous exercise.

Providing all necessary facilities for the health and nutrition of the athletes relevant to
the high-performance training pool identified by the Ministry of Sports.

The establishment of the Institute of Sports Medicine as a revenue-generating
institution at the earliest opportunity, in order to maintain service quality, utilize
modern and advanced technology, and ensure staff satisfaction.

Training sports masseurs by upgrading the Sports Masseur Course from NVQ Level 4
to NVQ Level 5.

Training coaches on minimizing sports injuries and providing first aid, with the target
of issuing first aid certificates to at least 30 percent of coaches by 2026, and preparing
a programme to provide first aid training islandwide.

Head of the Institution
Name - Dr. G.L.K. Ekanayaka
Designation - Director General

Date - 16/02/2026
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Chapter 03

Financial Statement as of 31.12.2025

3.1. Statement of Financial Performance

Included in the Account of the Ministry.

Chapter 04

Performance Indicators

4.1. Performance Indicators of the Institution

Actual output as a percentage (%) of the

expected output
Special Indicators
100% - 75% - 50% -
90% 89% 74%

Number of emergency treatment and
outpatient services provided in a year v
Number of services provided by the
rehabilitation Division v
Conducting physical fitness tests v
Number of local and international coverages N
conducted

N

Providing sports nutritional service

Providing laboratory service
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Performance in Achieving the Sustainable Development Goals (SDGs)

Chapter 05

5.1 Indicate the identified relevant Sustainable Development goals.

Achievement

Progress to Date

Achievement 75%
Objectives Goals 50%
Indicators 0% - -
49% 100
74%
%
Number of
Ensuring healthy lives . medical
. Creating a  sports
and  promoting the coverages and \
.| culture free from sports )
welfare of all persons in | . . . supplying
injuries .
every age. medical
services
Number of
food  recipes
provided to
iy school and
Nutritious, complete and | Enhancement of )
. . . National/
sustainable ~ economic | nutritional status .
International
development for all and | Necessary to protect level \
promotion  of  fully | health and improve the
. sportsmen and
productive decent | performance of
employment sportspersons women and
proy number of
awareness
workshops
conducted

5.2 Explain in brief the achievements and challenges in achieving sustainable

development goals

L.

ii.

Taking action to achieve national and international achievements in the field of sports in

the country by formulating acton plan of the institution to achieve Sustainable

Development Goals/ targets.
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Chapter 06

Human Resource Profile

6.1 Cadre Management

Approved Cadre Existing Carder Vacancies
Senior 10 06 04
Tertiary 04 02 02
Secondary 21 15 06
Primary 41 33 08
Total 76 56 20

6.2 Briefly explain how the shortage or surplus of human resources has affected the
performance of the institution.

As the only institution providing medical coverage to sportsmen and sportswomen in the country
from school to international level, the shortage of trained human resources and delays in obtaining
approval for essential posts and recruitments have adversely affected the institution’s ability to

deliver optimal services to them.

6.3 Human Resource Development

Nature
of the
i rogra
Numbe Dura;l . prog Output /
rof on o Total investment mme knowledge
Name of the emplo the (Rs.) ined *
Programme el; S Y| Progr (local/ gaine
trained ralzlm foreign
)
Local Foreign
Updating
knowledge
Cerj[iﬁcate Course in 01 10 30,000.00 ) Local relatéd to
Project Management days project
implementation
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Updating the

Taping and soft tissue knowledge of
" I; 8 o 30 | 01 day | 50,000.00 Local | the staff of the
erapy WOTkshop rehabilitation
division
Enh t of
Dutis and shancement
a strativ
responsibilities of 02 Local ,
.. ) 01 13,000.00 officers
Administrative Officer days
knowledge
) . Updating
rtificat 1
Certificate. Course in 01 0 30,000.00 Local procurement
Procurement days
knowledge
T;a;rlrﬁ on pens;)lz 0 13,000.0 Local Enhancement of
pay . 01 0 staff knowledge
calculation days
Using information
Enh f
technology for office 02 12,000.0 Local nhancement o
e 01 staff knowledge
productivity days 0
02 12,000.0 Enhancement of
ffi 1 ’ Local
Office management 0 days 0 oca staff knowledge
Processing of salaries
Enh t of
of government 01 01 day | 6500.00 Local fhancement o
: staff knowledge
officials
Diploma Course in 75.000.0 Enhancement of
Public  Procurement 01 01 day ’ 0 ' Local procurement
and Contract Award knowledge
Duties and Enhancement of
responsibilities of the 01 01 day | 6,500.00 Local
staff knowledge
leave officer
Maintaining a personal 6,500.00 Enhancement of
01 01d Local
file effectively W ocd staff knowledge
Res'pons1b111tles and 0 12,000.0 Enhancement of
duties  of  Office 01 0 Local
. days staff knowledge
Assistant
Inf i .
nformation 05 30,000.0 Enhancement of
Technology and 01 da 0 Local IT knowled
Autificial Intelligence ys owledse
02 13,000.0 Enhancement of
Record t 01 ’ Local
ceords managemen days 0 ocd staff knowledge
Store management 01 01 da 6,500.00 Local Enhancement of
£ Y SRR staff knowledge
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06

Updating 0 month 60,000.0 ] Local Enhancement of

Pharmacology S 0 staff knowledge

Skill development of

development officers 02 12,000.0 Enhancement of
01 - Local

and management days 0 staff knowledge

service officers

Enhancement of

Time Management 01 01 day | 6500.00 - Local staff knowledge
Computer training and 01 03 21,000.0 ) Local Enhancement of
data analysis days 0 staff knowledge
Duties ~ and 02 | 13,000.0 Enhancement of
Responsibilities of the 01 days 0 - Local staff knowledge
Leave Clerk

Enhancement of
Workshop on the 19,500.0

knowled
basics  of  cardio 03 01 day - Local HOW ceee (.)n
. . 0 cardio exercise
exercise testing

testing

The provisions allocated for the year 2025 were optimally utilized for the development of

human resources of the staff.
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Chapter 07

Compliance Report

. Corrective
Complianc actions
e Status Brief proposed to
No Applicable Requirement (Complied | explanation avoid non-
/ No.t for N.O n- compliance
Complied) | Compliance in future
1 The following financial statements/accounts have been submitted on the due date
1.1 . ) Not Through the
Annual Financial Statements Complied Ministry
1.2 . Not Through the
Advance Account of Public Officers Complied Ministry
1.3 Trading and Manufacturing Advance Not Through the
Accounts (Commercial Advance Complied Minist
Accounts) p Y
1.4 Not Through the
Stores Advance Accounts Complied Ministry
1.5 . Not Through the
Special Advance Accounts Complied Ministry
1.6 Not Through the
Others Complied Ministry
Maintenance of Books and Registers (F.R. 445)
2.1 Fixed Assets Register has been maintained
and updated in terms of Public| Complied -
Administration Circular 267/2018
2.2 Personal Emoluments Register/ Personal Not Through the
Emoluments Cards has/ have been Complied Ministry
maintained and updated
2.3 Register of Audit Queries has been Complied )
maintained and updated
24 Register of Internal Audit Reports has Complied )
been maintained and updated
2.5 All monthly account summaries (CIGAS) Not Through the
are prepared and submitted to the Treasury Complied Ministry
on due date
2.6 Register for Cheques and Money Orders .
hasg been maintain(i:d and updated ’ Complied ]
2.7 Inventory Register has been maintained Complied )
and updated
2.8 Stocks Register has been maintained and Complied )
updated
2.9 Register of Losses has been maintained Complied )

and updated
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2.10 | The Register of Liabilities has been Not Through the
updated and maintained Complied Ministry
2.11 | Register of Counterfoil Books (GA — N20) Not Through the
has been maintained and updated Complied Ministry
3 Delegation of functions for Financial Control (F.R. 135
3.1 The financial authority has been delegated )
o . Complied -
within the institute
3.2 The delegation of financial authority has .
. oy o Complied -
been communicated within the institute
33 The authority has been delegated in such
manner so as to pass each transaction | Complied -
through two or more officers
3.4 The control has been adhered to by the
Accountants as per the State Accounts
Through th.
Circular No. 171/2004 dated 11.05.2014in | __ "o rough the
. Complied Ministry
using the government payroll software
package
4 Preparation of Annual Plans
4.1 The annual action plan has been prepared Complied -
4.2 Th 1 t plan has b
e annual procurement plan has been Complied ]
prepared
4.3 The annual internal audit plan has been Not Through the
prepared Complied Ministry
4.4 The apnual estimate has been prepare(.l and Not Through the
submitted to the Department of national Complied Minist
Budget (NBD) on due date P v
4.5 The annual cash flow has been submitted Not Through the
to the Treasury Operations Department on ) .
Complied Ministry
due date
Audit Queries
5.1 All audit queries have been replied on .
. . Complied -
prescribed date by the Auditor General
6 Internal Audit
6.1 Internal Audit Plan has been prepared at
the beginning of the year after consulting Not Through the
the Auditor General in terms of Financial | Complied Ministry
Regulation 134(2)) DMA/1 2019
6.2 All internal audit reports have been replied .
Complied -

within one month
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6.3

Copies of all internal audit reports have
been submitted to the Management Audit
Department in terms of Sub section 40(4)
of the National Audit Act No. 19 of 2018

Complied

6.4

Copies of all internal audit reports have
been submitted to the Auditor General in
terms of Financial Regulation 134(3)

Complied

Audit and Management Committees

Minimum 04 meetings of the Audit and
Management Committee have been held
during the year as per the DMA Circular
1-2019

Not
Complied

Through the
Ministry

Asset Management

The information on purchases of assets
and disposals was submitted to the
Comptroller General’s Office in terms of
Paragraph 07 of the Asset Management
Circular No. 01/2017

Complied

8.2

A suitable liaison officer was appointed to
coordinate the implementation of the
provisions of the circular and the details of
the nominated officer was sent to the
Comptroller General’s Office in terms of
Paragraph 13 of the aforesaid circular

Complied

8.3

The board of survey was conducted and
the relevant reports submitted to the
Auditor General on due date in terms of
Public Finance Circular No. 05/2016

Complied

8.4

The excesses and deficits that were
disclosed through the annual board of
survey have been reported and other
related recommendations made during the
period specified in the circular

Complied

8.5

The disposal of condemned articles had
been carried out in terms of F.R. 772.

Complied

Vehicle Management

Daily running charts and monthly
summary reports of pool vehicles have
been prepared and submitted to the
Auditor General on due date

Complied

9.2

The condemned vehicles had been

Complied
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disposed of within a period of less than 6
months after condemning

9.3

The wvehicle log books had been

li -
maintained and updated Complied
9.4 The action has been taken in terms of F.R.
103, 104, 109 and 110 with regard to every | Complied -
vehicle accident
9.5 The fuel consumption of vehicles has been
re-tested in terms of the provisions of .
. .. . Complied -
Paragraph 3.1 of the Public Administration
Circular No. 30/2016 of 29.12.2016
9.6 The absolute ownership of the leased
vehicle log books has been transferred | Complied -
after the lease term
10 Management of Bank Accounts
10.1 | Bank reconci?iation stateme.nts had bee.n Not Through the
prepared, certified and submitted for audit Complied Minist
on the due date P v
10.2 Dm;mant accounts of the year under Not Through the
review or brought forward from the . .
. Complied Ministry
previous year had been settled
10.3 | The action had been taken in terms of
Financial Regulations regarding balances
that had b iscl through bank
e ‘a d . cen disclosed throug ba‘ Not Through the
reconciliation statements and for which Complied Minist
adjustments had to be made, and those P v
balances had been settled within one
month
11 Utilization of Provision
11.1 Tl.le provisions' allocat'ed.had been spent Complied ]
without exceeding the limit
11.2 | The liabilities are not exceeding the limits
of the remaining provisions at the end of .
o .. Complied -
the year after utilizing the provisions made
as per F.R. 94(1)
12 Advances Account of Public Officers
12.1 . . . Not Through th.
The limits had been complied with © . (.)u.g ©
Complied Ministry
12.2 | A time analysis had been carried out on Not Through the
the loans in arrears Complied Ministry
12.3 | The loan balances in arrears for over one Not Through the
year had been settled Complied Ministry
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13

General Deposit Account

13.1 | The action had been taken as per F.R.571 Not Through the
in relation to disposal of lapsed deposits Complied Ministry

13.2 | The Control Register for General Deposits Not Through the
had been updated and maintained Complied Ministry

14 Imprest Account

14.1 | The balance in the cash book had been
remitted to Treasury Operation Not Through the
Department at the end of the year under | Complied Ministry
review

14.2 | The ad-hoc sub imprests issued as per F.R. Not Through the
371 had been settled within one month Complied Ministry
from the completion of the task

14.3 | The ad-hoc sub imprests had been issued Not Through the
not exceeding the limit approved as per Complied Ministry
F.R. 371

14.4 | The balance of the imprest account had Not Through the
been reconciled with the Treasury Books Complicd Ministry
monthly

15 Revenue Account

15.1 | The refunds from the revenue had been Not Through the
made in terms of the relevant regulations Complied Ministry

15.2 | The revenue collection had been directly Not
cred@ted to the revenue account without Complicd -
credited to the deposit account

15.3 | Returns of arrears of revenue haye been Not Through the
forwarded to the Auditor General in terms Complied Ministry
of F.R. 176

16 Human Resource Management

16.1 | The staff is maintained within the limits of Complied )
approved cadre

16.2 | Duty lists have begn g%v.en to all the Complied )
members of the staff in writing

16.3 | All reports have been submitted to
Management Sel"vice Department in terms Complied )
of the MSD Circular No0.04/2017 dated
20.09.2017

17 Provision of information to the public

17.1 | An information officer has been appointed
and a proper register of information is Complied )

maintained and updated in terms of Right
to Information Act and Regulation
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17.2

Information on the institution has been
provided to the public through Website
and facilities have been given to the public
to publish appreciations/complaints on the
institution through the website or other
alternative ways

Complied

17.3

Reports have been submitted in
accordance with Section 08 and Section 10
of Right to Information Act once or twice
a year

Complied

18

Implementing Citizens Charter

18.1

A Citizens’ Charter/ Clients’ Charter has
been formulated and implemented by the
Institution in terms of the circular number
05/2008 and 05/2018(1) of Ministry of
Public Administration and Management

Complied

18.2

A methodology has been devised by the
Institution in order to monitor and assess
the formulation and the implementation of
Citizens’ Charter / Clients’ Charter as per
paragraph 2.3 of the circular

Complied

19

Preparation of the Human Resource Plan

19.1

A human resource plan has been prepared
in terms of the format in Annexure 02 of
Public Administration Circular
No0.02/2018 dated 24.01.2018

Complied

19.2

A minimum training opportunity of not
less than 12 hours per year for each
member of the staff has been ensured in
the aforesaid Human Resource Plan

Complied

19.3

Annual performance agreements have
been signed with the entire staff based on
the format in Annexure 01 of the aforesaid
Circular

Complied

19.4

A senior officer was appointed and
assigned the responsibility of preparing the
human resource development plan,
organizing capacity building programmes
and conducting skill  development
programmes as per paragraph No.6.5 of
the aforesaid Circular

Complied

20

Responses to Audit Paras

20.1

The shortcomings pointed out in the audit
paragraphs issued by the Auditor General
for the previous years have been rectified

Complied
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04. National Institute of Sports
Science
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Chapter 01

Institutional Profile / Executive Summary

1.1

1.2.

11.

Introduction

This institute was initiated in 1979 by the name “Sports School” and was established
as the National Institute of Sports Science by a Special Parliamentary Act in 1998.
Being the pioneer institute in Sports Education in Sri Lanka, it contributes a great deal
for the development of sports by providing knowledge to the society.

The institution, through its short term and long term strategies and planning, intends
to develop and update the knowledge, attitudes and skills for achieving local and
international sports victories as well as to bring forth an active life style for each and
every citizen of Sri Lanka by developing the human resources of the various layers of

sports.

Vision, Mission, Objectives of the Institution
e Vision

“To become the prominent institute in Sports Education.”

e Mission
“To contribute in formulating sports policies, to promote sports education in Sri
Lanka by providing sports education for the development of skills, capabilities, talents

and knowledge of persons engaged in sports sector.”

e Objectives
Idnetify the timely requirements in the sports field and designing, planning and
implementation of the courses for fulfilling sports educational qualifications.
With the objective of providing new sports knowledge to the rural areas, disseminate
the new sports knowledge to the rural areas by way of short term courses and training

programmes.
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Key Functions

# Task Target Group
1. Conducting Sports Courses according to the | Trainers, Sports Officers, Physical
provisions of the Sports Act No. 1973/25 and in | Fitness Assistant Teachers of the
compliance  with the  National Ministry of Education, Physical
Vocational Qualification (NVQ IV, NVQ V, | Fitness Consultants in the Defense
NVQ VI). Sector, sportsmen and women
who have participated in events at
e Higher Trainer Course (NVQ VI) national and international levels,
e Sports Diploma Course (NVQ V) sports journalists.
1 e Physical Fitness Consultant Training
Course (NVQ IV)
2. Conducting  Sports  Courses/  Training
Programmes covering areas including Sports
Management, Management of Sports Injuries.
2 | Functioning as a sports information centre All the parties in the sports field.
3 | Supplying sports infrastructure All the Institutions related to
sports.
Public officers and the public who
4 | Conducting physical fitness programmes ;il;esgalto gz:::sl kr;?lgledf:latgg
knowledge.
Trainers and sports officers in

5 Conducting efficiency bar examinations for the officers | the = Department of  Sports
in the sports service Development and  Provincial

Sports Departments.

6 Develop the skills and attitudes of the sports trainers | All the national sports associations
and issuing trainer registration certificates for them and the trainers under them.
anducting a Diplqma Course in Sports for the sports Newly recruited sports trainers at

7 | trainers at the Ministry of Education as an efficiency - .
bar. the Ministry of Education.
Conducting Physical Fitness Courses for the Physical | Physical Fitness trainers who train

8 | Fitness trainers who train Tri-forces Officers and Police | Tri- forces Officers and Police
Officers Officers.

Conducting NVQ IV level Sports Course that is ?ChOOI children who have talents

9 | conducted for ensuring the 13 year education of the or qurts but not. have

qualifications for persuing the

school children

Advanced Level education.
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1.4 Organizational Structure

Director SL 1

Lecturer
SL1-06

Assistant Lecturer
MN 7 - 08

Sports Instructor
MN 4-10

Demonstrator
MT 1-o02

Registrar
MN7-o01

Translator
MN 6 -01

IT Officer MN 6
-01

Officer MN 4 -09

Development

Librarian
MN 3-01

Demonstrator MT 1 — 02
(Contract Basis)
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Management
Assistant
MN 2 - 04

Warden MN 1-01

Driver
Pl.2-02

Office Employees
Service PL1-05




1.5 Departments under the Ministry / Major Divisions of the Department/ Divisional
Secretariats under the District Secretariat

No.
1.6 Institutions under the Ministry/ Department/ Provincial Council - No

1.7 Details of foreign aided projects (if any) - No

Chapter 02
Progress and the Future OQutlook

Special Achievements, Challenges and Future Goals
2.1. Goals achived as of 31.12.2025

The primary function of the National Institute of Sports Science is to provide sports education
and information on the courses and training programmes conducted in the year 2025, as given
below.

0,

* The National Institute of Sports Science conducted 36 sports courses and
training programmes, providing sports knowledge and training to 2076
participants.

Courses and training programmes conducted

Diploma Courses in Sports (NVQ 5)

Advanced Course in Coaching (NVQ 6)

Diploma Courses in Sports (Weekend)

Diploma Courses in Sports Management

Physical Fitness Instructor Training Course (NVQ 4)

Sports Coach Certificate Course (NVQ 4)

Registered Trainers Knowledge Update Programme - (No. of Programmes - 9)
Beach Sports Training Programme

District Sports Training Programme - (12 programmes have been conducted)
Training programme conducted for physical education teachers

Certificate Course in Sports Science - Level 1 (Weightlifting, Wrestling, Netball)
High Altitude Sports Training Programme

Certificate Course in Sports Injury Management

Aerobics Exercise Instructor Training Course

Certificate Course in Coaching Skills Development (Karate)

AN NN YN N U N N Y N N NN

2.2. The “Certificate Award Ceremony 2025” was held at the Nelum Pokuna Theatre
Diplomas and certificates were awarded to approximately 800 participants who

successfully completed courses at the National Institute of Sports Sciences at the
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“Certificate Presentation Ceremony — 2025,” held at the Nelum Pokuna Mahinda
Rajapaksa Theatre on 21.10.2025.

2.3. Some highlights of the sports training programmes conducted by the National Institute
of Sports Science in the year 2025 are given below.

e Conducting 12 district sports training programmes in the year 2025.

District Sports Training Programme - Hambantota

e The National Institute of Sports Science conducted a high altitude sports training programme in
Nuwara Eliya.
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Conducting High Altitude Sports Training Programme

e A Diploma Course in Sports Management was conducted in 2025 to develop the
knowledge and skills of coaches and sports officials in the sports sector, and it also
included a special leadership development training programme. The programme was
held at the National Center for Leadership Development, Embilipitiya.

Diploma Course in Sports Management and Leadership Training

Future Goals 2026-2029

1.

il

1il.

1v.

Conducting short-term training programmes with foreign resource persons to
provide new technical knowledge to coaches training athletes in sports with
the potential to reach Olympic performance levels for the 2028 Olympic
Games, and to achieve the relevant targets.

Conducting advanced courses in coaching targeting sports with medal-winning
potential at the 2026 Asian Games and Commonwealth Games.

Training courses are conducted to provide accurate knowledge on exercise and
equipment usage for gym instructors and school dropouts interested in the
field, enabling them to access local and international employment
opportunities.

Developing and conducting new sports courses and training programmes for
each field of sports by identifying requirements.

G.L. Sajith Jayalal
Director
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Chapter 03
Financial Statement as of 31.12.2025

3.1. Statement of Financial Performance

Included in the account of the Ministry.

Chapter 04

Performance Indicators

4.1. Performance Indicators of the Institution

Specific Indicators

Actual output as a percentage (%) of the expected

output

100% - 90%

75% - 89%

50% - 74%

Implementation
Innovation Project

of the

Sports
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Chapter 05

Performance of the achieving Sustainable Development Goals (SDG)

5.1 Indicate the Identified respective Sustainable Development Goals.

Indicators of

Achievement Progress to Date

Target/ Objective Target . 50% - 75%,-
achievement %, -49° 0 o
0% -49% 74% 100%
Ensure fair quality | Conducting
n r n .
education 2 d courses and Conducting 36 of the
promote lifelong | training ..
: courses and training
learning programmes
"y . programmes that 90
opportunities  for | planned in the year
) were planned to be
all. 2025 to provide .
. held in the year 2025
sports  education

easily to all

5.2. Briefly describe the achievements and challenges in succeed the Sustainable

Development Goals.

The National Institute of Sports Science was able to expand access to sports education for all
by introducing new courses and training programmes and conducting more district training
programmes, thereby extending sports knowledge to the rural level.
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Human Resource Profile

6.1 Cadre Management

Chapter 06

Alg:;;):;ed Existing Cadre | Vacancies
Senior 07 01 06
Territory 11 06 05
Secondary 29 16 13
Primary 07 04 03
Total 54 27 27

6.2 ** Briefly explain how the shortage or surplus of human resources has affected the
performance of the institution.

The shortage of academic staff at the institution has adversely affected the delivery of courses

and training programmes, resulting in an increased reliance on visiting lecturers.

6.3 Human Resource Development

Nature of
No. of staff Duration of the Output/ Knowledge
Name of the programme . the programm .
trained Gained *
programme e (Local/
Foreign)
First Aid Training Knowledge on providing
1 2 Local
Workshop 0 02 days ocd first aid
Obtaining  the  degree
lificati d
Postgraduate courses 02 01 year Local quatttiealions ) an
knowledge required to meet
the efficiency bar.
Acrobic Exercise Gainin knowledge on
Instructor Training 01 2025 Local ) £ ) £
aerobic exercise.
Course
Cricket Traini Knowl icket
ricket Training 01 02 days Local owledge on Cricket and
Workshop new rules.
Certificate C i .
eriticea ‘e ourse I Developing knowledge on
Sports Injury 01 01 day Local o
sports injury management.
Management
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Professional
Development Workshop Developing the knowledge
for Development Officers 06 02 days Local and skills required for
and Management work.
Services Officers.
Acquiri knowled f
Procurement Guidelines 06 02 days Local cquinng - xnowiedge o
new procurement methods.
Worksh discipli
OrkS 1P on' 15¢Ipline Gaining knowledge on
and office ctiquette for 03 02 days Local discipline and  office
drivers and office Y . P
. etiquette.
assistants
Chapter 07
Compliance Report
Complian Corrective
ce Status Brief actions
No Applicable Requirement (Complie | explanation | proposed to
PP q d/ Not for Non- avoid non-
Complied | Compliance | compliance
) in future
1 The following financial statements/accounts have been submitted on the due date
11 Annual Financial Statements NOt. Thrqugh the -
Complied Ministry
1.2} Advance Account of Public Officers NOt. Thrgugh the )
Complied Ministry
1.3 Trading and Manufacturing Advance Accounts Not Through the -
(Commercial Advance Accounts) Complied Ministry
14 Stores Advance Accounts NOt. Thrc?ugh the )
Complied Ministry
1.5 . Not Through the -
1A A t
Special Advance Accounts Complied Ministry
1.6 Not Through the -
th
Others Complied Ministry
2 Maintenance of Books and Registers (F.R. 445)
2.1 Fixed Assets Register has been maintained and
updated in terms of Public Administration | Complied - -
Circular 267/2018
2.2 Personal Emoluments Register/ Personal - -
Emoluments Cards has/ have been maintained -
and updated
23 Register of Audit Queries has been maintained . - -
Complied
and updated
2.4 | Register of Internal Audit Reports has been Complied - -
maintained and updated p
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2.5 All monthly account summaries (CIGAS) are
prepared and submitted to the Treasury on due -
date
2.6 | Register for Cheques and Money Orders has .
been maintained and updated Complied
2.7 Register for Cheques and Money Orders has )
been maintained and updated Complied
2.8 Stocks Register has been maintained and .
Complied
updated
2.9 Register of Losses has been maintained and
updated i
2.10 | The Register of Liabilities has been updated
and maintained i
2.11 | Register of Counterfoil Books (GA — N20) has
been maintained and updated i
3 Delegation of functions for Financial Control (F.R. 135)
3.1 The financial authority has been delegated )
within the institute Complied
3.2 The delegation of financial authority has been .
communicated within the institute Complied
33 The authority has been delegated in such
manner so as to pass each transaction through | Complied
two or more officers
34 | The authority has been delegated in such
manner so as to pass each transaction through -
two or more officers
4 Preparation of Annual Plans
4.1 The annual action plan has been prepared Complied
4.2 The annual procurement plan has been prepared | Complied
4.3 The annual internal audit plan has been .
Complied
prepared
4.4 The annual estimate has been prepared and
submitted to the Department of national Budget | Complied
(NBD) on due date
4.5 The annual cash flow has been submitted to the
Treasury Operations Department on due date i
5 Audit Queries
5.1 All audit queries have been replied on )
. ) Complied
prescribed date by the Auditor General
Internal Audit
6.1 Internal Audit Plan has been prepared at the

beginning of the year after consulting the
Auditor General in terms of Financial
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Regulation 134(2)) DMA/1 2019

6.2

All internal audit reports have been replied
within one month

Complied

6.3

Copies of all internal audit reports have been
submitted to the Management Audit
Department in terms of Sub section 40(4) of the
National Audit Act No. 19 of 2018

6.4

Copies of all internal audit reports have been
submitted to the Auditor General in terms of
Financial Regulation 134(3)

Audit and Management Committees

Minimum 04 meetings of the Audit and
Management Committee have been held during
the year as per the DMA Circular 1-2019

Asset Management

The information on purchases of assets and
disposals was submitted to the Comptroller
General’s Office in terms of Paragraph 07 of
the Asset Management Circular No. 01/2017

Complied

8.2

A suitable liaison officer was appointed to
coordinate the implementation of the provisions
of the circular and the details of the nominated
officer was sent to the Comptroller General’s
Office in terms of Paragraph 13 of the aforesaid
circular

Complied

8.3

The board of survey was conducted and the
relevant reports submitted to the Auditor
General on due date in terms of Public Finance
Circular No. 05/2016

Complied

8.4

The excesses and deficits that were disclosed
through the annual board of survey have been
reported and other related recommendations
made during the period specified in the circular

Complied

8.5

The disposal of condemned articles had been
carried out in terms of F.R. 772.

Complied

Vehicle Management

Daily running charts and monthly summary
reports of pool vehicles have been prepared and
submitted to the Auditor General on due date

Complied

9.2

The condemned vehicles had been disposed of
within a period of less than 6 months after
condemning
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9.3

The vehicle log books had been maintained and
updated

Complied

94

The action has been taken in terms of F.R. 103,
104, 109 and 110 with regard to every vehicle
accident

Complied

9.5

The fuel consumption of vehicles has been re-
tested in terms of the provisions of Paragraph
3.1 of the Public Administration Circular No.
30/2016 0 29.12.2016

Complied

9.6

The absolute ownership of the leased vehicle
log books has been transferred after the lease
term

10

Management of Bank Accounts

10.1

Bank reconciliation statements had been
prepared, certified and submitted for audit on
the due date

10.2

Dormant accounts of the year under review or
brought forward from the previous year had
been settled

10.3

The action had been taken in terms of Financial
Regulations regarding balances that had been
disclosed  through  bank  reconciliation
statements and for which adjustments had to be
made, and those balances had been settled
within one month

11

Utilization of Provision

11.1

The provisions allocated had been spent
without exceeding the limit

Complied

11.2

The liabilities are not exceeding the limits of
the remaining provisions at the end of the year
after utilizing the provisions made as per F.R.
94(1)

Complied

12

Advance Account of Public Officers

12.1

The limits had been complied with

Complied

12.2

A time analysis had been carried out on the
loans in arrears

12.3

The loan balances in arrears for over one year
had been settled

13

General Deposit Account

13.1

The action had been taken as per F.R.571 in
relation to disposal of lapsed deposits

13.2

The Control Register for General Deposits had
been updated and maintained

14

Imprest Account
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14.1

The balance in the cash book had been remitted
to Treasury Operation Department at the end of
the year under review

14.2

The ad-hoc sub imprests issued as per F.R. 371
had been settled within one month from the
completion of the task

14.3

The ad-hoc sub imprests had been issued not
exceeding the limit approved as per F.R. 371

14.4

The balance of the imprest account had been
reconciled with the Treasury Books monthly

15

Revenue Account

15.1

The refunds from the revenue had been made in
terms of the relevant regulations

15.2

The revenue collection had been directly
credited to the revenue account without credited
to the deposit account

15.3

Returns of arrears of revenue have been
forwarded to the Auditor General in terms of
FR. 176

16

Human Resource Management

16.1

The staff is maintained within the limits of
approved cadre

Complied

16.2

Duty lists have been given to all the members
of the staff in writing

Complied

16.3

All reports have been submitted to Management
Service Department in terms of the MSD
Circular No.04/2017 dated 20.09.2017

Complied

17

Provision of information to the public

17.1

An information officer has been appointed and
a proper register of information is maintained
and updated in terms of Right to Information
Act and Regulation.

Complied

17.2

Information on the institution has been
provided to the public through Website and
facilities have been given to the public to
publish  appreciations/complaints on  the
institution through the website or other
alternative ways

Complied

17.3

Reports have been submitted in accordance
with Section 08 and Section 10 of Right to
Information Act once or twice a year

18

Implementing Citizens Charter
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18.1

A Citizens’ Charter/ Clients’ Charter has been
formulated and implemented by the Institution
in terms of the circular number 05/2008 and
05/2018(1) of  Ministry of  Public
Administration and Management

Complied

18.2

A methodology has been devised by the
Institution in order to monitor and assess the
formulation and the implementation of
Citizens’ Charter / Clients’ Charter as per
paragraph 2.3 of the circular

19

Preparation of the Human Resource Plan

19.1

A human resource plan has been prepared in
terms of the format in Annexure 02 of Public
Administration Circular No0.02/2018 dated
24.01.2018

19.2

A minimum training opportunity of not less
than 12 hours per year for each member of the
staff has been ensured in the aforesaid Human
Resource Plan

Complied

19.3

Annual performance agreements have been
signed with the entire staff based on the format
in Annexure 01 of the aforesaid Circular

19.4

A senior officer was appointed and assigned the
responsibility of preparing the human resource
development plan, organizing capacity building
programmes and conducting skill development
programmes as per paragraph No.6.5 of the
aforesaid Circular

Complied

20

Responses to Audit Paras

20.1

The shortcomings pointed out in the audit
paragraphs issued by the Auditor General for
the previous years have been rectified

Complied
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