
0 
 

 

 

Audit Service Commission 
 

Performance Report 
 

01.01.2025 – 31.12.2025 

  

 

Audit Service Commission 

No. 415, Cotta Road, Rajagiriya 

 



1 
 

 

Annual Performance Report for the year 2025 

Audit Service Commission 

Expenditure Head Number - 023 

 

 

 

Contents 

01. Organizational Profile/Executive Summary 

02. Progress and the Future  

03. Overall Financial Performance for the year 

04. Performance Indicators 

05. Performance of the achieving the Sustainable Development Goals 

06. Human Resources Profile 

07. Compliance Report 

  



2 
 

 

Index 

 

 

 

 

 

 

 

 

Serial 

number 

The matter Page 

1 Organizational Profile/Executive Summary  

 1.1 Introduction 03 

 1.2 Vision, Mission and Objectives of the 

Institution 

04 

 1.3 Key functions 05 

 1.4 Organization chart 06 

2 Progress and the Future Vision  

 2.1 Annual Progress 07-12 

3 Overall financial performance for the year  

 3.1 Statement of Financial Performance  13 

 3.2 Statement of Financial Position 14 

 3.3 Statement of Cash Flows 15 

 3.4 Performance of the Utilization of 

Allocations 

16 

 3.5 Performance of the Revenue Collection 17 

 3.6 Auditor General’s Report 18-24 

4 Performance Indicators 25 

5 Performance of achieving SDGS  

 5.1 Identified SDGS and Progress of the 

achievement  and challenges of the Sustainable 

Development Goals 

26-27 

6 Human Resources Profile  

 6.1 Cadre Management  28 

 6.2 The impact of human resource shortage or 

excess to the performance of the organization 

29 

 6.3 Human Resource Development 30 

7 Compliance report 31-40 

      
 



3 
 

1.1  Introduction 
 

The Audit Service Commission, established by the Constitution of the Democratic 

Socialist Republic of Sri Lanka, consists of the Auditor General, who shall be the 

Chairman, and four members appointed by the President on the recommendation of the 

Constitutional Council, in terms of Article 153A. (1). The Chairman and the members 

assumed their duties on 10.04.2023, and, from then on, the Audit Service Commission 

commenced its official duties.  The term of office of the members of the Audit Service 

Commission is three years. 

            The composition of the Audit Service Commission as at 31.12.2025 was as follows. 

1. Mr. W.P.C. Wickramaratne (up to 08.04.2025) - Chairman 

2. Mr. N.S. Rajapaksa, Retired Judge of the Court of Appeal - Member 

3. Mr. A.M.D. Nayanakantha, Retired Additional Auditor General - Member 

4. Mr. G. Thevagnannan, Retired Deputy Auditor General - Member 

5. Mrs. N. Godakanda, Retired Special Grade Officer, Sri Lanka Administrative Service 

- Member 

After the retirement of Mr. W.P.C. Wickramaratne, Chairman of the Audit Service 

Commission on 08.04.2025, Mr. G.H.D. Dharmapala, who was appointed to act in the 

post of the Auditor General, acted as the Chairman of the Audit Service Commission up 

to 06.12.2025. 

 

Meetings of the Audit Service Commission 

 

In terms of Article 153B (1) of the Constitution of the Democratic Socialist Republic of 

Sri Lanka, the quorum for any meeting of the Commission shall be three members of the 

said Commission. The term of office of the Audit Service Commission, which 

commenced on 10.04.2023, shall be for three years, and meetings were held as follows 

up to 31.12.2025. 

           01.01.2025 – 31.12.2025 - 22 Meeting Sessions 

The Commission shall meet at least once every month, and the number of meetings in a 

month shall vary considering the exigencies of service. In terms of the powers vested in 

the Article 153C of the Constitution of the Democratic Socialist Republic of Sri Lanka 

and the National Audit Act, No 19 of 2018, decisions regarding the recruitment, 
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appointment, promotion, disciplinary proceedings, transfers, resignations, retirements, 

dismissals and appeals of officers of the Sri Lanka State Audit Service are taken at these 

meetings in accordance with the provisions of the Service Minute of the Sri Lanka State 

Audit Service. 

 

1.2 Vision, Mission, and Objectives of the Institution 

 

 

 

 

 

 

 

 

 

 

 

Vision 

An Excellent audit service  

dedicated to public interest and accountability 

in accordance with the provisions of the Constitution and the National Audit 

Act 

 

 

Mission 

Ensuring accountability of public resources by establishing Sri Lanka 

state Audit Service with prioritizing professionalism, competence and 

Good Governance. 

 

 

Our values 

 Independence 

 Impartiality 

 Honesty 

 Innovation 

 Transparency 

 Accountability 

 Professional Competence 
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1.3 Powers and Functions of the Audit Service Commission (Powers 

and functions vested in Article 153C of the Constitution and the National 

Audit Act, No. 19 of 2018) 

 

I. The Powers of appointment, promotion, transfer, disciplinary control and 

dismissal of the members belong to Sri Lanka State Audit Service. 

II. Making rules pertaining to schemes of recruitment, appointments, transfers, 

disciplinary control and dismissal of members belonging to the Sri Lanka state 

Audit Service, subject to policies determined by the Cabinet of Ministers 

pertaining to the same.  

III.  Tabling the annual estimate of the National Audit Office in Parliament. 

IV.  The Power to exercise and perform the powers, duties and functions as may be 

provided for by law.  

V. In the event that no Auditing Standard is specifically mentioned in the Sri Lanka 

Auditing Standards for Performance Audits, Environmental Audits, Technical 

Audits and any other Special Audits, the provisions of the International 

Standards determined by the International Organization of Supreme Audit 

Institutions to be applicable to such audits, with amendments to suit local 

requirements, shall be prepared and published in the Gazette.  

VI. Appointing committees to assist the Commission in its work. 

VII. Introducing schemes to enhance the quality of performance of the staff of the 

National Audit Office. 

VIII. Making rules for matters provided for in the Act 

IX.  Formulating rules pertaining to the management of the State Audit Training 

and Development Center. 
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1.4 Organizational Chart  
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02. Progress and Future Vision  

2.1.  Annual Progress  

2.1.1 Audit Service Commission Meetings  

In terms of Article 153B (1) of the Constitution of the Democratic Socialist Republic of Sri Lanka, the 

quorum for any meeting of the Commission shall be three members of said Commission. The term of office 

of the Audit service Commission which commenced on 10.04.2023 shall be for three years and the 

Commission had conducted its meetings up to 31.12.2025 as follows.   

10.04.2023-31.12.2023-             -22 Meetings  

01.01.2024-31.12.2024              - 27 Meetings  

01.01.2025 -31.12.2025            - 22 Meetings  

 

2.1.2 Recruitments for the posts in the Sri Lanka State Audit Service (From 01.01.2025 to 

31.12.2025)  

Post Number of employees recruited  Performance 

percentage  

Direct 

(Open) 

Limited  Seniority  

Audit Officers in Class III of Grade II  of Sri 

Lanka State Audit Service  

- 593 - 100% 

 

 

 

2.1.3 Granting Confirmation  in the Sri Lanka State Audit Service  

 

Post Number of requests  Number of 

officers 

confirmed in 

the service  

Performance percentage  

Audit Officers in Class III 

of Grade II  of Sri Lanka 

State Audit Service  

75 75 100% 
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2.1.4 Granting promotions in the posts of Sri Lanka State Audit Service  

 

Post Number 

of 

Vacancies  

Number 

officers 

promoted 

Performance 

percentage  

SLSAS Class III Grade I-Audit Officer  178 178 100% 

SLSAS Class III Supra Grade-Assistant Superintendent of 

Audit 

04 04 100% 

SLSAS Class I –Senior Assistant Auditor General  11 11 100% 

SLSAS Special Grade-Deputy Auditor General  06 06 100% 

SLSAS Special Grade-Senior Deputy Auditor General  02 02 100% 

 

 

2.1.5 Transfers in the posts of Sri Lanka State Audit Service  

 

 Annual  

 

 

 Non-Annual  

 

Post  Number of applications 

received  

Number of officers 

transferred  

 

Performance percentage  

Audit Officers in Class 

III of Grade II of Sri 

Lanka State Audit 

Service  

 

27 

 

27 

 

100% 

 

  

Post  Number of 

recommen

dations of 

the 

Transfer 

Boards 

Number of 

recommendat

ions of 

Review 

Committee 

Submission 

of appeals 
Appeals 

 
m

g 
performed Not 

performed 

Assistant 

Auditor 

General/Sup

erintendent 

of 

Audit/Assist

ant 

Superintende

nt of Audit 

/Audit 

Officer of 

Sri Lanka 

State Audit 

Service  

172 33 02 02  100% 

Performance 

Percentage 
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2.1.6 Resignations/Releases/Retirements of the posts in Sri Lanka State Audit Service 

 

 

 Number of 

applications 

received  

Number of 

completed  

Performance 

percentage  

Resignations 23 23 100% 

Releases 45 45 100% 

Retirements 33 33 100% 

Appeals with regard to the 

vacation of posts  

02 02 100% 

 

 

 

2.1.7 Disciplinary actions of the officers in the Sri Lanka State Audit Service  

 

 Number 

of 

requests 

received  

Number of 

orders issued  

Performance percentage 

Fact-findings  4 4 100% 

Preliminary Investigations  3 3 100% 

Charge Sheets 3 3 100% 

Formal Disciplinary Inquiries  2 2 100% 

Disciplinary Orders  3 3 100% 

 

 

 

2.1.8 Appeals/Public complaints in relation to the officers in the Sri Lanka State Audit Service 

 

 Number 

of letters 

received 

Number of 

letters 

completed  

Letters in 

progress 

Performance 

percentage 

Appeals 26 26 0 100% 

Public complaints as per 4(2) of the 

National Audit Act 

22 21 01 95% 

Public complaints against the officers in 

National Audit Office 

15 15 0 100% 
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2.1.9 Conducting the Efficiency Bars for the year 2025  

The National Audit Office conducts the Efficiency Bar Examinations.   

 

2.1.10 Legal Proceedings  

 

Case No. Details  Activity performed  Performance 

percentage 

SC/FR/33/2024 A petition forwarded in relation 

to the effective date of the 

Service Minute of Sri Lanka 

State Audit Service 

The observations for the Audit 

Service Commission had been 

submitted to the Attorney 

General’s Department and it had 

been participated for 02 court 

hearings held in 2025 also.  

 

100% 

SC/FR/49/2024 A petition forwarded with 

regard to the appointment to the 

post of Superintendent of Audit 

in Sri Lanka Audit service 

performed by Public Service 

Commission 

 

The observations for the Audit 

Service Commission had been 

submitted to the Attorney 

General’s Department and it had 

been participated for 02 court 

hearings    held in 2025 also.  

 

100% 

SC/FR/315/2023 A petition forwarded with 

regard to the appointment to the 

post of Superintendent of Audit 

in Sri Lanka Audit service 

performed by Public Service 

Commission 

 

The observations for the Audit 

Service Commission had been 

submitted to the Attorney 

General’s Department and it had 

been participated for 02 court 

hearings held in 2025 also.  

 

100% 

SC/FR/58/2023 A petition forwarded with 

regard to the appointment to the 

post of Assistant Auditor 

General  in Sri Lanka Audit 

service performed by Public 

Service Commission 

 

The observations for the Audit 

Service Commission had been 

submitted to the Attorney 

General’s Department and it had 

been participated for 01 court 

hearing held in 2025 also.  

100% 

SC/FR/46/2025 A petition forwarded with 

regard to the appointment to the 

post of Superintendent of Audit 

in Sri Lanka State Audit Service 

on limited basis. 

The observations for the Audit 

Service Commission had been 

submitted to the Attorney 

General’s Department and the 

case had been dismissed by 

Hon. Court at 02 court hearings 

held in 2025.  

100% 

CA/766/2024 

(Writ) 

A petition forwarded with 

regard to the promotion of the 

officers in Class II Grade I of 

Sri Lanka State Audit Service  

to Class I. 

The observations for the Audit 

Service Commission had been 

submitted to the Attorney 

General’s Department and it had 

been participated for 05 court 

hearings held in 2025 also. 

100% 

 

2.1.11 Administrative Appeals Tribunal 
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Case Number Description Work Performed Percentage of 

Performance  

AAT/1/2024(ASC) An appeal filed regarding 

the effective date of the 

Service Minute of the Sri 

Lanka State Audit 

Service.  

This appeal was rejected by 

the Tribunal on the date of 

calling on 15 February 

2025. 

 

100% 

AAT/1/2025(ASC) An appeal filed regarding 

an appointment made to 

the Sri Lanka Audit 

Service in the year 2016 

by the Public Service 

Commission.  

 

 Preliminary objections 

and written submissions 

have been presented. 

 

 The particulars have 

been presented by 

appearing before the 

Hon. Tribunal in 2 

sessions of calling held 

in the year 2025. 

 

100% 

AAT/2/2025(ASC) An appeal filed against a 

disciplinary order given 

by the Commission.  

 

 Preliminary objections 

and written submissions 

have been presented. 

 

 The particulars have 

been presented by 

appearing before the 

Hon. Tribunal in 2 

sessions of calling held 

in the year 2025. 

 

100% 

 

2.1.12 The complaints referred to the Human Rights Commission  

 

Case Number Description Work Performed Percentage of 

Performance 

HRC/HO/2763/25 An appeal filed regarding 

a disciplinary order given 

by this Commission. 

The written submissions have 

been presented on behalf of 

the respondents related to this 

complaint.   

 

100% 
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2.1.13 Giving supports for the legal activities of other institutions.  

 

Case Number Description Work Performed Percentage of 

Performance 

AC/3248/2024 B-

228 

A petition presented to the 

Commission to investigate 

allegations of Bribery or 

Corruption regarding the 

preparation of the Service 

Minute of the Sri Lanka State 

Audit Service. 

Required support was 

given by providing 

information.  

 

100% 

AC/0205/2025 B-

228 

A petition presented to the 

Commission to investigate 

allegations of Bribery or 

Corruption regarding the 

preparation of the Service 

Minute of the Sri Lanka State 

Audit Service. 

Required support was 

given by providing 

information.  

 

100% 

 

2.1.14 The progress of the procurement process in the year 2025.  

Name of the 

Institution  

Expenditure 

Head No.  
Expenditure Details  

Date of 

completion 

of the 

procurement  

Progress of 

Procureme

nt Plan  

 

Audit 

Service 

Commission  

1201 

Purchasing of Stationeries   2025.12.31  100%  

Purchasing of File Covers   2025.12.31  100%  

Toners (TN 2560 -1; TN 2480-1; Canon 

NPG 90-1; Pantum PC 211E-2) - 05 
 2025.12.31  100%  

Petty Cash Box  2025.09.18  100%  

Ribbons - Epson LQ - 2090 II - 01  2025.09.03  100%  

Purchasing of Letterheads   2025.02.17  100%  

Tender Box 01  2025.03.03  100%  

2102 

Purchasing of a Dining Table   2025.02.17  100%  

Capital Expenditure - Key Board -  01  2025.10.31  100%  

Capital Expenditure - Pedestal Fan 04  2025.09.15  100%  

Capital Expenditure - Files - Cupboard 02  2025.09.19  100%  

1408 Vehicles (Rental Basis)  2025.07.14  100%  

1409(140) Drinking Water Bottles   2025..06.02  100%  

1405 Cleaning Activities for the year 2025   2025.12.31  100%  

2103 Capital Expenditure  -Brother Printer 02  2025.12.31  100%  

 

 



13 
 

3. Overall Financial Performance of the Year  

3.1 Statement of Financial Performance  

 

 

 



14 
 

3.2 Statement of Financial Position  
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3.3  Cash Flow Statement  
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 3.4    Performance in utilizing allocated funds 

 

 

 

  

Type of Provision 

Provisions allocated 

Actual expenses 
Provisions utilized as a % of the final 

provision amount finalized 

Initial provision  Final provision 

Recurrent        76,700,000.00             76,700,000.00     58,425,049.00  76.17 

Capital        3,300,000.00             3,300,000.00       555,674.00  16.83 

 Total       80,000,000.00           80,000,000.00     58,980,723.00  73.72 
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3.5  Non-financial asset Reporting Performance 

 

Asset Code Code Description 

Balance as per the 

Board of survey report 

as at 31.12.2025 

Balance as per the 

Financial Position 

Statement as at 

31.12.2025 

To be accounted 

in the future 

Reporting 

progress as % 

9151 Buildings and structures - - - - 

9152 Machineries  24,154,570.00  24,154,570.00     

9153 Lands - - - - 

9154 Intangible assets - - - - 

9155 Biological assets - - - - 

9160 Work in progress - - - - 

9180 Leased assets - - - - 
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3.6  Report of the Auditor General 
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4. Performance indicators 

Progress in the Administration Division   

 

Specific Indicator 

As a percentage of expected output 

100 % – 90 % 89 %– 75 % 50%  – 74 % 

Updating and maintaining personal files    

Preparing reports for the institution    

Compliance with the Freedom of Information Act    

Providing training opportunities for officers    

Other  * Preparation of official ID cards 

           * Train season tickets and train passes 

           * Agrahara Insurance benefits 

 
 

  

 

Progress in the Accounts Division 

 

Specific Indicator 

As a percentage of expected output 

100 % – 90 % 89 %– 75 % 50%  – 74 % 

Efficient financial administration and accurate 

accounts 

   

Accurate reporting    

Optimal use of financial assets    

 

Progress in the Appointments/Promotions/Disciplinary Division 

 

Specific Indicator 

As a percentage of expected output 

100 % – 90 % 89 %– 75 % 50%  – 74 % 

Recruitment for positions in the Sri Lanka State 

Audit Service 

   

Promotion of grades of officers of the Sri Lanka 

State Audit Service 

   

 Annual transfers and appeals of officers of the Sri 

Lanka State Audit Service 

   

Approval for the retirement of officers of the Sri 

Lanka  State Audit Service 

 
 
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5. Performance in achieving the Sustainable Development Goals 

5.1 Sustainable Development Goals and Progress Identified 

Serial 

No. 
Objective Goals Achievement Indicators 

Progress achieved 

 

Relevant 

Division 0%-

49% 

50%-

74% 

 

75%-

100% 

 

01 

8. Promoting fostered  

and ideal sustainable 

economic growth and  

fully productive 

employment for all 

8.2 Creating an effective 

public service using modern 

technology 

 

Number of training programs 

conducted to increase the 

productivity of the organization's 

human resources 

   

Admin 
 

Number of short-term/long-term 

trainings provided to the 

institution's officers to create a 

group of officers  coupled with  

comprehensive international 

knowledge 

   

 
 

02 

 

 

 

12. Ensuring 

sustainable 

consumption and 

production patterns 

 

12.7 Maintaining the 

resources available to the 

institution at full capacity to 

promote sustainable public 

procurement practices in line 

with national priorities 

 

 

Percentage of budget funds utilized 

for procurement activities 

  

 

 
 

 

 

 

 

 

 

 

Account 
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Serial 

No. 

Objective Goals Achievement indicators Progress achieved 

 

 

Relevant 

Division 

0%-

49% 

50%-

74% 

 

75%-

100% 

 

03 

 

 

 

 

 

 

16.Promoting 

peaceful and 

inclusive societies 

for sustainable 

development and 

providing access 

to justice for all 

and establishing 

accountable and 

inclusive 

institutions 

 

 

 

 

 

 

16.6 Developing effectively, 

responsibly and transparently at all 

levels 

Submitting budget estimates to the 

Treasury within the stipulated time 

  
 

Account 

Submission of financial statements to the 

Auditor General on or before 28 February  

   
    

Account 

Submission of Advance B Account to the 

Auditor General on or before 28 February  

   
    

Account 

Completion of commodity survey 

activities on the due date as per the State 

Finance Circular 01/2020 

  
    

Account 

16.7 To ensure a responsive, 

inclusive, participatory and 

representative decision-making 

process at all levels. 

The extent to which executive positions 

are distributed by gender and age in the 

organization 

   
     

Admin 

The distribution of non-executive 

positions in the organization by gender 

and age 

 
 

 

 

 

Admin 

16.10 Ensuring the public's right to 

information and maintaining an 

efficient and transparent public 

service in accordance with the 

national legal system. 

Number of requests received under the 

Right to Information Act 

   

 
 

Admin 

Number of requests for which initial steps 

were taken to resolve public complaints 

received 

   
    

Admin 
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6. Human Resource Profile  

6.1  Cadre Management 

 Approved number of 

employees 

Number of existing 

employees 

Vacancy/(Surplus) 

Senior 10 04 06 

Tertiary 05 01 04 

Secondary 21 12 09 

Primary 12 04 08 

 48 21 27 

 

 

Information on the total number of posts approved for the Audit Service Commission 

and the staff in service and vacancies as on 31.12.2024 

 

Nature of the 

position 

Designation Number of 

approved 

position 

Number of 

employees 

Number 

of 

vacancies 

Senior level Secretary 01 01  

 

 

 

06 

 

 

Additional Secretary 01 01 
Senior Assistant Secretary 01 01 
Director 01 01 
Assistant Director 01 0 
Assistant Secretary 02 0 
Accountant 01 0 
Internal Auditor 01 0 
Legal Officer (Departmental) 01 0 

Tertiary level Administrative Officer 01 01  

 

04 

Translator 03 0 
Information and 

Communication Technology 

Officer 

01 0 

Secondary level Information and 

Communication Technology 

Assistant 

01 0  

 

09 
Management Services Officer 

Service 
15 11 

Development Officer 05 01 
Primary level Driver service 05 0  

08 

 
Office worker service 07 04 

Total 48 21 27 
 

 

 



29 
 

6.2   The manner in which the shortage or surplus of human resources has affected the  

         performance of the institution. 

 

Carrying out activities without the minimum required staff to perform official duties may hinder 

the efficient execution of work and could also adversely affect the transparency, accuracy, and 

quality of the institution’s operations. 

However, as an alternative measure to avoid the above situations, arrangements have been made 

to obtain the services of retired officers on a contract basis. 
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6.3  Human Resource Development 

Seri

al 

num

ber 

Program 

Number of 

Staff 

Members 

Trained. 

 

Duration 

of the 

Program

me. 

 

Total Investment. 

(Rs.) 
Nature of 

the 

Programme 

(Local / 

Foreign). 

 

Output/ 

Knowledge gained Local  Foreign  

01 Training Workshop on Salary Conversion. 

(2025.06.19 and 2025.06.20) 
02 02 Days  26000/=  Local  

 

 

 

 

 

To achieve the 

organization's 

objectives by 

improving skills 

for better 

service delivery 

02 Training Programme on Procurement. 01 03 Days 18000/=  Local 

03 Certificate Course in Effective Instructing 

Attorneys 

01 09 Days 18500/=  Local 

04 Training Workshop on Discipline and Office 

Etiquette for Drivers and Office Assistants. 
02 02 Days 26000/=  Local 

05 
Advanced Microsoft Excel Training for Data 

Analysis 

01 03 Days 21000/=  Local 

06 Workshop on Public Financial Management 

and Financial Regulations. 

25 01 Days 6000/=  Local 

07 Training Workshop on Procurement. 25 01 Days 6000/=  Local 

08 Training Workshop on Office Procedures 

and Office Discipline. 

25 01 Days 6000/=  Local 

09 
Training Workshop on the Roles and 

Responsibilities of Leave Clerks. 

25 01 Days 6000/=  Local 

10 
Training Workshop on Salary Conversion. 

(2025.12.16  and  2025.12.17) 

02 02 Days 26000/=  Local 
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 07. Compliance Report 

No Requirement to be complied with Compliance 

Status   

(Complied / Not 

Complied). 

 

If not 

complied, a 

brief 

explanation. 

Specific 

corrective 

actions proposed 

to prevent non-

compliance in the 

future. 

1 The following financial statements / accounts had been submitted on the due date. 

1.1 Annual Financial Statements. Complied   

1.2 Advances to Public Officers – “B” 

Account. 

Complied   

1.3 Manufacturing and Trading Advance 

Account. 

(Commercial Advance Account) 

-   

1.4 Stores Advances Account. -   

1.5 Special Advances Account. 

 

-   

1.6 Other Complied   

2 Maintenance of Books and Records.(F.R. 445) 

2.1 Maintaining and updating the Fixed 

Assets Register in accordance with 

Public Administration Circular No. 

267/2018. 

Complied   

2.2 Maintaining and updating personal 

salary records / personal salary cards. 

Complied   

2.3 Maintaining and updating the Audit 

Query Register. 

Complied   

2.4 Maintaining and updating the Internal 

Audit Reports Register. 

Complied    

2.5 Preparation of all monthly account 

summaries (CIGAS) and submission 

to the General Treasury on the due 

date. 

Complied   

2.6 Maintaining and updating the Cheques 

and Money Orders Register. 

Complied   
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2.7 Maintaining and updating the 

Inventory Register. 

Complied   

 

2.8 Maintaining and updating the Stock 

Register. 

Complied   

2.9 Register of losses has been maintained 

and update 

Complied   

2.10 Commitment Register has been 

maintained and update 

Complied   

2.11 Register of Counter foil Books has 

been maintained and update (GAN20) 

Complied   

3.  Delegation of functions for financial control (FR.135) 

3.1 The financial authority has been 

delegated within the organization 

Complied   

3.2 The delegation of financial authority 

has been communicated within the 

institute. 

Complied   

3.3 Every transaction must be approved by 

two or more officers with delegated 

authority. 

Complied    

3.4 In accordance with Public Accounts 

Circular No. 171/2004 dated 

11.05.2014, the use of government 

payroll software must be subject to the 

control of accountants.  

Complied   

4 Preparation of Annual Plans 

4.1 The annual action plan has been 

prepared 

Complied   

4.2 The annual procurement plan has 

been prepared 

Complied   

4.3 The annual Internal Audit plan has 

been prepared 

Complied   

4.4 The annual estimate has been 

prepared  and  submitted  to  the 

National Budget Department on due 

date (NBD)  

Complied   

4.5 The annual cash flow statement has 

been submitted to the Treasury 

Operations Department on the due 

date. 

Complied   
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Number Requirement Applicable  Compliance 

Status  

(Complied /Not 

complied) 

If is not  

complied , 

short 

explanations 

for that   

Accurate 

decisions/measures 

proposed to 

prevent the not 

complied  in the 

future 

 

5 

 

Audit Queries  

5.1 Provided the answers to the all 

audit queries on the due date 

specified by the Auditor General   

Complied   

 

6 

 

Internal Audit  

6.1 In accordance with F.R.134(2) 

DMA /1-2019,preparation of the 

Internal Audit Plan subsequent to 

holding discussions with the 

Auditor General at the beginning of 

the year   

Complied    

6.2 Providing answers for every 

Internal Audit Report within a 

period of one month  

Complied    

6.3 In terms of subsection 40(4) of the 

National Audit Act No.19 of 2018, 

submission of the copies of the all 

Internal Audit Reports to the 

Department of Management Audit    

Complied    

6.4 As per Financial Regulation 

134(3), submission of the copies of 

all Internal Audit Reports to the 

Auditor General     

Complied     

7 Audit and Management Committees  

7.1 As per DMA  Circular  1-2019, 

conducting at least 04 Audit and 

Management Committees within  

the relevant year  

 

02 Audit and 

Management 

Committee 

meetings had 

been conducted 

on 10.04.2025 

and 10.12.2025. 

 The action had been 

taken to be 

conducted for the 

year 2026 as 

specified. 
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No.         Requirement applicable  Compliance 

Status 

(Complied / 

Not Complied) 

If not  

complied , 

a brief 

explanation 

Accurate 

decisions/measures 

proposed to 

prevent the non-

compliance in the 

future 

8 Assets Management  

  

8.1 

 

The information about purchases 

of assets and disposals has been 

submitted to the Comptroller 

General’s Office in terms of 

Paragraph 07 of the Asset 

Management Circular 

No.01/2017. 

01/2017 

 

 

Complied 

  

 

8.2 

 

A suitable liaison officer has 

been appointed to coordinate the 

implementation of the provisions 

of the circular and the details of 

the nominated officer has been 

sent to the Comptroller 

General’s Office in terms  of  

Paragraph  13  of  the aforesaid 

circular 

 

 

Complied 

  

 

8.3 

 

The boards of survey was 

conducted and the relevant 

reports have been submitted to 

the Auditor General on due date 

in terms of Public Finance 

Circular No. 01/2020 

 

 

Complied 

  

 

8.4 

 

The excesses and deficits 

disclosed by the annual board of 

survey and other 

recommendations have been 

carried out during the period 

specified in the circular 

   

 

Complied 

  

 

8.5 

 

The disposal of condemn articles 

had been carried out in terms of 

FR 772 

 

Not  Complied 
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No.         Requirement applicable  Compliance 

Status 

(Complied / 

Not Complied) 

If not  

complied , 

a brief 

explanation 

Accurate 

decisions/measures 

proposed to 

prevent the non-

compliance in the 

future 

 

9 

 

Management of vehicles 
 

9.1 Preparing daily running logs and 

monthly summary reports for 

pool vehicles and submitting 

them to the Auditor General on 

the due date. 

 

Complied   

9.2  

Vehicles that have been used 

less than 6 months after 

conception. 

 

  No any condemned 

vehicles 

9.3  

Maintaining and updating 

vehicle logbooks. 
 

  Not applicable 

9.4  

Acting in accordance with 

Sections 103, 104, 109, and 110 

of the Criminal Procedure Code 

in every vehicle accident. 
 

  Accidents have not 

taken place 

9.5  

Re-inspection of fuel 

combustion in vehicles in 

accordance with the provisions 

of paragraph 3.1 of Public 

Administration Circular No. 

2016/30 dated 29.12.2016 
 

Complied 

  

9.6  

Full ownership of the leased 

vehicle log books has been taken 

over after the lease period. 
 

 

 

 

 

 

 

 

  Only vehicles 

available on a 

monthly rental basis 
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10 Bank Accounts Management 

 
 

10.1 Prepare and certify bank 

reconciliation statements on 

time and submit them for audit. 

 
 

Complied   

 

10.2 

 

Inactive bank accounts carried 

forward from the year under 

review or previous years have 

been settled. 
 

 

Not Complied 

  

10.3  

Balances that were revealed in 

bank reconciliation statements 

and that needed to be adjusted 

have been dealt with in 

accordance with Financial 

regulations and those balances 

have been settled within a period 

of one month. 

 

Complied 

  

 

11 

 

Utilization of Provisions 
 

11.1  

To be incurred within the limits 

of the provisions made. 

Complied.   

11.2  

To enter into liabilities not 

exceeding the remaining 

provision limit at the end of the 

year after utilization of the 

provision made in terms of 

F.R.94 (1). 

Complied.   

 

12 

 

Government officers' advance accounts 

 
 12.1 Compliance with restrictions 
 

Complied.   

12.2  

An age analysis of outstanding 

loan balances has been 

conducted. 

Complied.   

 

12.3 

 

Outstanding loan balances that 

have been outstanding for more 

than a year have been settled. 
 

 

Complied. 
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No. The need to apply Status of 

Compliance  

(Compatible / 

Not 

compatible) 

A brief 

explanation  

if not 

compatible 

Proposed 

corrective actions 

to prevent non-

compliance in due 

course 
 

 

13 

 

Public Deposit Accounts 

13.1 Taking actions in accordance 

with F.R. 571 regarding  Lapsed 

Deposits  

Complied   

13.2 Updating and maintaining the 

control account for General 

deposits 
 

Complied   

 

14 

 

Imprest Accounts 

14.1 The balance in the cash book at 

the end of the year under 

review had been remitted to 

TOD. 

 
 

Complied   

14.2 The ad-hoc sub imprests issued 

in terms of the F.R. 371 had 

been settled within one month 

from the completion of the task. 
 

Complied   

14.3 The ad-hoc sub imprests had 

been issued, so as not to exceed 

the approved limit in terms of 

the F.R. 371. 
 

 

Complied   

14.4 The balance of the imprest 

account had been reconciled 

with the Treasury books 

monthly. 
 

 

Complied    
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No. The need to apply Compliance 

status 

(Compatible 

/ Not 

compatible) 

A brief 

explanation 

if not 

compatible. 

Proposed 

corrective 

actions to 

prevent non-

compliance in 

the future 

 

15 

 

Revenue Account 

 

15.1 Refunds have been made from the 

revenue collected in accordance 

with the relevant regulations. 
 

 

Complied   

15.2 The collected revenue had been 

credited directly to the income 

rather than to the deposit account. 

Complied   

15.3 Submission of arrears of revenue 

reports to the Auditor General in 

terms of the F.R. 176. 

Complied   

 

16 

 

Human Resource Management 

 

16.1 Maintaining the staff within 

approved staffing limits. 
 

Complied   

16.2 Written duty lists have been 

provided to all staff members. 
 

Complied   

16.3 All reports have been submitted to 

the Department of Management 

Services in terms of the MSD 

Circular No. 04/2017 dated 

20.09.2017. 
 

Complied   

17  

Providing of information to the public  
 

17.1 An information officer has been 

appointed and a proper register of 

information is maintained and 

updated in terms of the Right To 

Information Act and Regulation. 
 

Complied   

17.2 Information regarding the 

institution has been provided 

through its website, and the public 

have been facilitated to express their 

praise/complaints about the 

institution through the website or 

through alternative channels. 

Complied   
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17.3 Reports have been submitted 

biannually or annually in terms of 

the F.R. 08 and 10 of the Right to 

Information Act. 
 

 

Complied   

 

 

18 

 

 

Implementation of the Citizens' Charter 

 

 

18.1 

 

 

A Citizen/Client Charter has been 

formulated and implemented in 

accordance with the Ministry of 

Public Administration and 

Management Circulars No. 05/2008 

and 05/2018 (1). 

 

 

Complied 

  

 

 

 

 

 

 

18.2 

 

A methodology has been developed 

by the institutions to monitor and 

evaluate the preparation and 

implementation of the 

Citizen/Consumer Charter in terms 

of the paragraph 2.3 of the said 

circular 

 

 

 

 

Complied  

 

 

 

 

  

No. The need to apply Compliance 

status 

(Compatible 

/ Not 

compatible) 

A brief 

explanation 

if not 

compliant. 

Proposed 

corrective 

actions to 

prevent non-

compliance in 

the future 

 

 

 

19 

 

Preparation of Human Resource Plan 

 
 

19.1 

 

A human resource plan has been 

prepared based on the format of 

Annexe 02 of Public Administration 

Circular No. 02/2018 dated 

24.01.2018. 

 
 

 

Complied 
  

 

19.2 

 

A minimum of 12 hours of training 

per year for each member of staff has 

been confirmed in the 

aforementioned human resources 

plan. 

 
 

 

Complied 
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19.3 Annual performance agreements 

have been signed for all staff based 

on the format shown in Annexure 01 

of the above circular. 
 

Not Complied This part of 

the circular 

has been 

repealed. 

 

19.4 A senior officer was appointed and 

assigned the responsibility of 

preparing the human resource 

development plan, organizing 

capacity building programs and 

conducting skill development 

programs as per paragraph No.6.5 of 

the aforesaid Circular. 
 

Complied   

 

20 

 

Responding to audit paragraphs 

 
20.1 The shortcomings pointed out in the 

audit paragraphs issued by the 

Auditor General for the previous 

years have been rectified. 

Complied  
 

  


