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Chairman’s Message ..........
I am pleased to present the 2024 Annual Report of the National 
Apprentice and Industrial Training Authority (NAITA). As I reflect 
on the past year, I would like to express my heartfelt gratitude to our 
employees, shareholders and partners for their unwavering commitment 
and obligation. Your contributions have been instrumental in shaping the 
success of our institution and promoting vocational training in Sri Lanka.

2024 was a transformative year for NAITA. We have kept pace with 
the changes in the economic environment, embraced innovation and 

strengthened our role in bridging the gap between education and industry. Our programmes have 
expanded significantly, providing thousands of apprentices with valuable skills and knowledge 
to meet the demands of the modern workforce.

In addition to our training methodologies, enhancing the quality and accessibility of vocational 
education we have made significant progress in our efforts. Our commitment to excellence has 
led to strategic collaborations with industry leaders, international partners and government 
agencies to ensure that our programmes are relevant and impactful.

Innovation is a core element of our mission. In 2024, we introduced several new training 
programmes tailored to emerging industries such as Digital Technology, Renewable Energy 
and Advanced Manufacturing. Our investment in modern training facilities and digital learning 
platforms has empowered apprentices to gain practical experience and industry-relevant skills.

Furthermore, our outreach to rural areas has been a great success. By establishing new training 
centres and forging partnerships with local businesses, we have expanded our reach to more 
communities, ensuring that vocational education is accessible to all Sri Lankans.

While we celebrate our achievements, we also acknowledge the challenges we have faced. 
Economic fluctuations, workforce demands and the need for continuous curriculum improvement 
have tested our resilience. However, we have been able to overcome these challenges with 
distinction through our ability to adapt and innovate. Our leadership team is committed to 
providing high-quality training and developing a skilled workforce that contributes to national 
development.

As we enter 2025, our vision remains clear. Enhancing skills development, fostering industry 
partnerships and creating sustainable career opportunities for Sri Lanka’s youth. We will continue 
to focus on expanding our training programmes, investing in technology-enabled education and 
strengthening our collaboration with key stakeholders to build a future-ready workforce.

I am confident that with our dedicated team, strong leadership and unwavering commitment to 
professional excellence, NAITA will continue to play a crucial role in the economic and social 
role of Sri Lanka.

Once again, I would like to express my heartfelt gratitude to our employees, trainees, industry 
partners and government authorities for your trust and support. We embark on another year of 
progress and success, ensuring that NAITA remains at the forefront of vocational training in Sri 
Lanka.

H.A. Saththar
Chairman
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VISION

To become the most efficient training providing 
organization effectively contributing to achieve 

prosperity in Sri Lanka through Human Resource 
Development

MISSION

Providing Vocational and Technical Training for 
the youth, to acquire employable skills through 

well formulated skills training programs with the 
highest professional standards to meet the skilled 

manpower requirements in the industry 
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Objectives of the Authority

According to the para 37 (1) of the act of establishment, the objectives of the Authority are 
as follows.

(a)	 Planning, organizing and providing vocational training.

(b)	 Determining the training standards related to vocational training.

(c)	 Conducting examinations related to vocational training and issuing certificates and 
other awards.

(d)	 Conducting the National Trades Test.

(e)	 Research and Development activities on vocational training.

(f)	 Conducting competitions to promote enhancement of various talents.

(g)	 Development of training capabilities of the Vocational training institutes and other 
institutions.

(h)	 Providing advice to the Vocational Training Commission regarding vocational 
training.

(i)	 Taking action for the recognition of Certificates, Diplomas and Degrees related to 
the institutions with similar objectives in Sri Lanka and abroad and accreditation.

Main Activities / Programmes of NAITA

(a)	 Providing enterprise-based apprenticeship training connecting with the public 
and private sector organizations and providing dual apprenticeship training by 03 
National Institutes and Apprenticeship Training Centers established island wide.

(b)	 Providing On-the-Job Training for other vocational trainees by assigning them to 
various Institutions.

(c)	 Providing in-plant training to engineering undergraduates in the Universities of 
Moratuwa, Peradeniya, and Ruhuna and to the students of various diploma courses.

(d)	 Issuing National Vocational Qualification (NVQ) Certificates in accordance with 
the Recognition of Prior Learning (RPL) for the craftsmen who have skills acquired 
informally, issuing certificates in relation with the trades and conducting National 
Trade Tests. 

(e)	 Providing training for the trainers in Vocational Training Institutes.

(f)	 Conducting Career Guidance Programmes for school students, school leavers and 
other targeted groups.
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Introduction
Legal Structure

Operational Process

The institution inaugurated as the National Apprentice Board under the National 
Apprenticeship Act No. 49 of 1971, was established as the National Apprentice and Industrial 
Training Authority under the Tertiary and Vocational Education Act No. 20 of 1990.

According to section 14 of the Finance Act No. 38 of 1971, the authority has to prepare the 
annual report. 

This report contains 03 parts and it has been prepared including the details of the progress 
of the training Programmes, the development activities related to the training, the summary 
report of annual accounts related to the year and the information included in the Auditor 
General's report

In order to prepare the 2024 annual report, the information provided by the managers of 
the 25 district offices operating throughout the island and the heads of institutions of the 
national institutions as well as the heads of the respective departments of the Head Office 
was based on the information. The information was analysed and this report was prepared 
and presented in brief.

The Authority activates its operational process According to the powers vested in the 
Authority by the Tertiary and Vocational Education Act No. 20 of 1990 and in order to fulfil 
the objectives set according to the Section 37 (1) of the said Act.

The industry related training is provided under the training concepts, with the contributions 
from 03 National Institutions, 25 District Offices, training related institutions and other 
public and private sector institutions.

The training operations are activated directly under a number of divisions including 
enrolment for training, supervision, monitoring and certification. Additionally, management 
and administration, staff training, development of infrastructure facilities, financial and 
auditing are also included.
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Board of Management

1.	 Mr.  Ruchika Amarasekara 
Chairman 
National Apprentice and Industrial 
Training Authority, 
971, Sri Jayawardenepura Mawatha, 
Welikada, Rajagiriya.

2.	 Mr. S.H. Harischandra 
Vice Chairman 
National Apprentice and Industrial 
Training Authority, 
971, Sri Jayawardenepura Mawatha, 
Welikada, Rajagiriya.

3.	 Dr. K.A. Lalithadheera  
Tertiary and Vocational Education 
Commission 
No. 354/2, Elvitigala Mawatha, 
Colombo 05.

4.	 Mr. Nevil Abeyratne 
President's Counsel,  
No. 137, Nagahawatta Road, 
Dalugama, 
Kelaniya.

5.	 Mr. D.R. Somawardhana 
Lecturer Grade I – ICBT Campus 
No. 345/12, 3rd Cross Street,  
Kotte Road.

6.	 Dr. Kanchana Silva 
Attorney-at-Law 
“Janahiru” 
No. 129/8 B,  
Anagarika Dhamapala Mawatha, 
Kandy.

7.	 A. Sidath Rohana Waidyasekara 
Director (Projects) 
No. 788/1/A, 3rd Lane, 
Muwanhelawatta, 
Malabe. 
 
 
 
 

8.	 Mr. KG. Wimalasena 
Retired Principal – Dharmapala College 
Pannipitiya 
No. 262/1A, Temple Road 
Thalapathpitiya, Nugegoda.

9.	 Mr. Parakrama J.K.S.W. Wickramasinghe 
President’s Ombudsman 
No. 32, Galmaduwawatta, 
Kundasale.

10.	Mr. I.S.N. Perera 
Assistant General Manager  
(Accounting & Taxation) 
Bank of Ceylon 
Head Office, Colombo 01

11.	Mr. Nipun Samarathunga 
Attorney-at-Law 
9/49, Saman Mawatha, 
Galawila Watta, Homagama.

12.	Mr. Sampath Thrimawithana 
Director (Head Human Resources – Sri 
Lanka) Virtusa Private Limited 
752, Dr. Danister De Silva Mawatha, 
Colombo 09.

13.	Mrs. M.K.S. Jayasena 
Additional Director general 
Management Services Department 
Ministry of Finance

14.	Mrs. Samanthi Senanayake 
Additional Secretary  
(Vocational Training) 
Ministry of Education
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Officers of the NAITA 

  

01 Mr. Ruchika Amarasekara 
Chairman (01.01.2024 – 30.09.2024) 16 

Mrs. U.M. Praboshini 
Asst. Director (Accounts & Administration) 
Resigned on 05.01.2024 

02 Mrs. Samanthi Mihindukula 
Chairperson (Acting) (07.10.2024 – 13.11.2024) 17 Mr. N.D.P. Usgodaarachchi 

Asst. Director (Accounts & Administration) 

03 Mr. H. A. Saththar 
Chairman 18.11.2024 to date) 18 

Mr. A.H.S.P. Wijeratne 
Asst. Director (Monitoring) 
Retired on 12.04.2024 

04 Mr. S.H. Harischandra 
Vise Chairman (Compulsory leave 19.03.2024) 19 

Mr. K.A.S.S. Jayasinghe 
Asst. Director (Special On the Job Training) 
Asst. Director (On the Job Training) (01.03.2024 to date) 

05 Dr. W.M.S. Wijesinghe 
Director General (Compulsory leave 19.03.2024) 20 Mrs. H.M.B.A.K Wijeratne 

Asst. Director (Certificates) 

06 Mr. P.R. Rodrigo 
Director (Planning & Monitoring) 21 

Mr. S.K. Wickramaarachchi 
Asst. Director (Human Resources Development) 
Covering /Training Officer – Grade II 
Retored on 08.03.2024 

07 Mr. Sumedha Jayasinghe 
Director (Administration & Human Resources) 22 

Mr. S. Kartheepan 
Lecturer (Grade II) /Asstant Director (Maintenance & 
Civil) Actg. (01.01.2024 – 24.10.2024) 
Asstant Director (Maintenance & Civil) Covering 
(15.10.2024 to date) 

08 W.M.A.K. Weerasekara 
Director (Finance) 23 

Mr. G.G. Waruna Giniliya 
Training Officer – Grade II / Assistant Director 
(Monitoring) Actg. (24.04.2024 to date) 

09 

Mr. G.H.V.N.W. De Silva 
Director (Training) Actg. (01.01.2024 – 
02.06.2024) 
Director (Training) (03.06.2024 – 30.10.2024) 
Resigned on 01.11.2024 

24 

Mrs. M.G.P.T. Malkanthi 
Training Officer – Grade II  
Assistant Director (National Skills Standards) Actg. 
(03.05.2024 to date) 

10 

Mr. C.P. Subasinghe 
Director (Quality) Actg. (01.01.2024 – 
02.06.2024) 
Director (Quality) (03.06.2024 to date) 
Information Officer(Right to Information Act) 

25 

Mr. W.S.M.D Saman Kumara  
Administrative Officer – Grade II 
Assistant Director (Human Resources Development) 
Actg. (01.07.2024 to date) 

11 Mr. S.V.P. Wickramasinghe 
Asst. Director (Assessment) 26 

Mr. A.A.S.S. Perera 
Administrative Officer – Grade II  
Assistant Director (Administration & Supplies) Covering 

12 
Mr. W.A.K.S. Kumara 
Asst. Director (On the Job Training) 
Resighed on 01.03.2024 

27 Mr. D.R. Saputhanthri 
Director / Principal - IET 

13 Mr. A.J. Pathirana 
Asst. Director (Information Technology) 

28 
Mrs. H.A.N.D Kumari 
Director/Principal 
Head of Division (Higher Education) 

14 

Mr. M.L.P. Fernando 
Asst. Director (Career Guidance & Marketing) 
Asst. Director (Training) Actg. (01.07.2024 – 
15.12.2024) 

29 
Mr. M.H.N.P. Dharmasiri 
Director/Prindipal (Covering) – IETI 
Deputy Principal 

15 

Mr. R.W.M.A.J. Ratnayake 
Asst. Director (Clusters) 
Asst. Director (Training) Actg. (16.12.2024 to 
date) 

30 
Mr. D.L.A.K. Dissanayake 
Director/Prindipal (Covering) – AETI 
Training Officer – Grade II 
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District Managers 

   

01 Mr. S.D. Abeywickrama 
Hambantota (Retired on 16.11.2024) 15 Mr. S.S. Senevirathne 

Anuradhapura 

02 Mr. M.R.D.A.S. Gunarathne 
Kalutara 16 Mr. P.R. Kumarasinghe 

Gampaha 

03 Mr. P.K.P. Gunawardhana 
Badulla 17 Mr. S. Subash 

Kilinochchi 

04 Mr. P. Narangoda 
Galle (Retired on 05.04 2024) 18 Mr. Y.S. Piyathilaka 

Ratnapura 

05 Mr. B.M.J.S.K. Ranaraja 
Kegalle 19 Mr. K. Pathmanadan 

Trincomalee (vacated post on 01.06.2024) 

06 Mr. T.G.S. Jayalath 
Head Office – Resigned on 15.06.2024 20 Mr. D.A.D. Suriyabandara 

Nuwara Eliya 

07 Mr. S.A.S.M. Saleem Mawulana 
Batticaloa 21 Mr. M.C.M. Abeysundara 

Ampara 

08 Mr. S.P.C.J. Maithreedasa 
Monaragala 22 Mr. Y. Yokeswaran (Covering) 

Vavuniya 

09 Mr. R.M.N.S.K. Rathnayake 
Puttalam 23 Mr. W.A.K. Chandrakumara (Covering) 

Matara 

10 Mr. R. Thirumuruban 
Jaffna 24 Mr. Y.S. Jayathissa (Actg.) 

Colombo 

11 Mrs. S. Sivagawri 
Mullaitivu 25 Mr. M.D.C. Brashil (Actg.) 

Galle 

12 Mrs. K.K. Nishshanka 
Kurunegala 26 Mr. K.A.H.S. Keenawinna (Covering) 

Polonnaruwa 

13 Mr. O.K.G.A. Saman Kumara 
Kandy 27 Mr. S.A. Leefan (Actg.) 

Trincomalee 

14 Ms. I.M.U.S.K. Illangakoon 
Matale  
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Data Representation and Analysis

Graph 1: Summary of Training Activities (During 10 years)

The graph above presents a summary analysis of enrolments, training dropouts, training 
completion and the numbers in training of the organization over the past 10 years. 

Overall, a comparative decline is observed in the enrolments. The overall economic impact 
that occurred in the country may have caused this situation. Also, the decision to conduct 
most of the courses as paid courses has resulted in this.

It has been possible to motivate the majority to complete the training this year, maintaining 
the training dropouts at a minimum level.

Table 1: Progress of reaching targets for apprentices in Centre-based, Enterprise-based 
Apprenticeship Training and National Institutes

Graph 01 
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Data Representation and Analysis 

 Graph 1: Summary of Training Activities (During 10 years) 

 

The graph above presents a summary analysis of enrolments, training dropouts, training completion and 
the numbers in training of the organization over the past 10 years.  

Overall, a comparative decline is observed in the enrolments. The overall economic impact that 
occurred in the country may have caused this situation. Also, the decision to conduct most of the courses 
as paid courses has resulted in this. 

It has been possible to motivate the majority to complete the training this year, maintaining the training 
dropouts at a minimum level. 

 

Table 1: Progress of reaching targets for apprentices in Centre-based, Enterprise-based 
Apprenticeship Training and National Institutes 

Type of Training Targets Enrolments Percentage of 
Enrolment 

Enterprise-based Apprenticeship Training 
National Vocational Qualification 13,025 17,265 132.6% 
Craft Level 4,210 657 15.6% 
Situational Level 1,745 714 40.9% 
Village Level 520 236 45.4% 
Special Training (ASTA, Prison, Disabled) 190 102 53.7% 

Centre-based Apprenticeship Training 

Fulltime NVQ 3,345 2,126 63.6% 
Non-NVQ 340 193 56.8% 

Part Time 3,345 841 25.1% 
National Institutes 

Fulltime 1,775 1,203 67.8% 
Part Time 1,670 902 54.0% 

Other 
Special Industrial Training 16,275 12,944 79.5% 
On-the-Job training 10,000 6,948 69.5% 
Total 56,440 44,131 78.2% 
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This table depicts the progress made by the institution in achieving the targets in the enrolment 
of students in the year under review for various training courses. 

This year it was possible to meet an enrolment target of 78.2% by enrolling a total number 
of 44,131 out of the targeted 56,440 apprentices. 

It was possible to achieve an enrolment exceeding the targeted level for the National 
Vocational Qualification courses for the Enterprise-based Apprenticeship Training.

Table 2: Comparison of the Progress in Training Activities with the Previous Year

*** The Completion of Training and Dropouts include the number of apprentices enrolled during the previous 
years.

Table 2 depicts the comparison of the progress in Training Activities in different training 
methods with the previous year.

It can be observed that the enrolment of Appentices has declined compared to the previous 
year. Steps have been taken to reduce the number of dropouts in comparison with the previous 
year.

The training method in the National Institutes shows a lower figure compared to the previous 
year because, the enrolment targets for the Katunayake Engineering Technology Institute 
could not be achieved this year. 
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This table depicts the progress made by the institution in achieving the targets in the enrolment of 
students in the year under review for various training courses.  

This year it was possible to meet an enrolment target of 78.2% by enrolling a total number of 44,131 
out of the targeted 56,440 apprentices.  

It was possible to achieve an enrolment exceeding the targeted level for the National Vocational 
Qualification courses for the Enterprise-based Apprenticeship Training. 

 

Table 2: Comparison of the Progress in Training Activities with the Previous Year 

Type of Training 
Enrolments Training 

Dropouts 
Training 

Completion In Training 

2023 2024 2023 2024 2023 2024 To 
31.12.2023 

To 
31.12.2024 

Enterprise-based Apprenticeship Training 
National Vocational 
Qualification 

19,680 17,265 4,983 4,388 11,721 10,703 15,815 17,989 

Craft Level 1,170 657 599 275 1,804 1,229 2,310 1,463 
Situational Level 774 714 171 91 778 697 510 436 
Village Level 477 236 83 22 346 193 119 140 
Special Training (Prison, 
Disabled) 

65 102 8 - 112 65 15 52 

Total 22,166 18,974 5,844 4,776 14,761 12,887 18,769 20,080 
Centre-based Apprenticeship Training 

Fulltime NVQ 2,345 2,126 329 341 2,202 2,107 2,316 1,994 
Non - NVQ 248 193 43 10 272 193 117 107 

Part Time 786 841 - 6 786 814 111 132 
Total 3,379 3,160 372 357 3,260 3,114 2,544 2,233 

National Institutes 
Fulltime 1,251 1,203 418 305 730 821 2,557 2,634 
Part Time 1,760 902 238 74 1,487 753 - 75 
Total 3,011 2,105 656 379 2,217 1,574 2,557 2,709 
Subtotal 28,556 24,239 6,872 5,512 20,238 17,575 23,870 25,022 

Other 
Special Industrial 
Training 13,880 12,944 - - 9,182 12,263 12,010 12,691 

On the Job Training 7,248 6,948 678 423 4,696 5,991 3,477 4,011 
Total 21,128 19,892 678 423 13,878 18,254 15,487 16,702 
Full Total 49,684 44,131 7,550 5,935 34,116 35,829 39,357 41,724 

*** The Completion of Training and Dropouts include the number of apprentices enrolled during the previous years. 

Table 2 depicts the comparison of the progress in Training Activities in different training methods with 
the previous year. 

It can be observed that the enrolment of Appentices has declined compared to the previous year. Steps 
have been taken to reduce the number of dropouts in comparison with the previous year. 

The training method in the National Institutes shows a lower figure compared to the previous year 
because, the enrolment targets for the Katunayake Engineering Technology Institute could not be 
achieved this year.
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Table 03 depicts the distribution of the enrolments, dropouts, completions and further training 
of the apprentices under various training schemes by gender during the year under review.

A total of 44,131 apprentices were enrolled during the year, of which 25,620 were male 
apprentices and 18,511 were female apprentices. Overall, there are more male apprentices 
than female apprentices. However, there are more male apprentices and fewer female 
apprentices in the industry-based training scheme. But, there are more female apprentices 
and fewer male apprentices in the centre-based training scheme. Since the majority of the 
training courses in National Institutions are technical courses, there is an increase in the 
number of male apprentices compared to female apprentices.

During this year, great efforts were made to maintain a low dropout rate of apprentices.

35,829 apprentices were able to complete their apprenticeship training. 41,724 apprentices 
remain in training.

Graph 02 – Enrolments for training Based on Gender

This Graph depicts the enrolment based on gender during the year under review. As in every 
year, a higher number of male apprentices have been enrolled which is 58%. The female 
percentage is represented as 42%.
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Graph 03 – National Apprenticeship Training National Voccational Qualification 
(NVQ) and Non-National Voccational Qualification (Non NVQ) (Excluding Part-Time 
Apprenticeship Training)

The enrollment of apprentices under the National Vocational Qualification (NVQ) and Non-
NVQ (NVQ) training classifications in 2024 is shown in Figure 03.

This chart shows that overall, apprentices are motivated to obtain the National Vocational 
Qualification (NVQ).

This shows that there is a high demand for National Vocational Qualification (NVQ).
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Graph 4: Progress of the National Institutes

This Graph shows the targets and the enrollment of apprentices relevant to the National 
Institutes during the year under review.
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Table 5: Summary of Enterprise-Based and Centre-Based Apprenticeship Training

*** The Completion of Training and Dropouts include the number of apprentices enrolled during the previous 
years.

The summary of Enterprise-Based and Centre-Based Apprenticeship Training at the district 
level is presented in Table 05. The total number of apprentices enrolled in the 25 districts is 
21,293, which is 89% of the expected target. The highest number of apprentices have been 
enrolled in the Colombo district. The lowest number of enrollments is reported from the 
Mannar district. 15,187 apprentices have completed the training at the district level.

 
   
  

 

18 

Table 5: Summary of Enterprise-Based and Centre-Based Apprenticeship Training  

District Targets 
Enrolments Dropouts Training Completion  In Training as at 

31.12.2024 
Male Female Total Male Female Total Male Female Total Male Female Total 

Colombo 2,945 1,692 663 2,355 414 128 542 1,091 586 1,677 2,636 766 3,402 

Gampaha 1,420 781 419 1,200 639 201 840 528 225 753 988 450 1,438 

Kalutara 980 516 290 806 165 107 272 178 127 305 529 248 777 

Kandy 1,090 589 538 1,127 62 68 130 376 333 709 753 439 1,192 

Matale 530 212 207 419 22 24 46 99 178 277 252 197 449 

Nuwara Eliya 520 230 326 556 124 274 398 110 258 368 236 238 474 

Galle 1,535 722 755 1,477 291 174 465 506 594 1,100 855 708 1,563 

Matara 1,360 646 733 1,379 244 117 361 412 579 991 690 661 1,351 

Hambantota 920 374 526 900 63 82 145 303 465 768 318 394 712 

Jaffna 950 301 562 863 135 42 177 245 375 620 302 543 845 

Mannar 555 81 103 184 2 10 12 48 325 373 163 108 271 

Vavuniya 620 123 305 428 45 44 89 107 210 317 125 244 369 

Mullaitivu 460 55 344 399 113 83 196 98 332 430 80 240 320 

Kilinochchi 685 212 293 505 21 13 34 108 278 386 244 232 476 

Batticaloa 1,320 315 629 944 81 57 138 410 402 812 417 643 1,060 

Ampara 1,060 549 493 1,042 38 26 64 608 329 937 563 470 1,033 

Trincomalee 1,220 509 624 1,133 13 8 21 425 435 860 568 651 1,219 

Kurunegala 1,040 646 415 1,061 206 113 319 289 303 592 592 345 937 

Puttalam 780 328 337 665 110 144 254 229 232 461 359 258 617 

Anuradhapura 620 541 321 862 96 18 114 327 242 569 490 341 831 

Polonnaruwa 650 186 170 356 89 19 108 77 66 143 197 171 368 

Badulla 655 159 326 485 19 37 56 113 233 346 199 286 485 

Monaragala 470 125 171 296 20 10 30 113 149 262 114 116 230 

Ratnapura 930 480 594 1,074 99 26 125 302 367 669 540 599 1,139 

Kegalle 695 403 374 777 122 69 191 206 256 462 317 306 623 

Total 24,010 10,775 10,518 21,293 3,233 1,894 5,127 7,308 7,879 15,187 12,527 9,654 22,181 
*** The Completion of Training and Dropouts include the number of apprentices enrolled during the previous years. 

The summary of Enterprise-Based and Centre-Based Apprenticeship Training at the district level is 
presented in Table 05. The total number of apprentices enrolled in the 25 districts is 21,293, which is 
89% of the expected target. The highest number of apprentices have been enrolled in the Colombo 
district. The lowest number of enrollments is reported from the Mannar district. 15,187 apprentices 
have completed the training at the district level. 
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Graph 5: Enterprise-Based and Centre-Based Apprenticeship Training at the District 
Level

This Graph shows the enrollment of apprentices for the Enterprise-Based and Centre-Based 
Apprenticeship Training in 25 dstricts.
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Table 6: Enterprise-Based Full-Time Apprenticeship Training at the District Level 
(Excluding National Institutes)

*** The Completion of Training and Dropouts include the number of apprentices enrolled during the previous 
years.

Table 06 shows the number of apprentices enrolled, dropped out, completed and remained in 
training for full-time courses in centre-based apprenticeship training. The Colombo District 
Training Centre has enrolled the largest number of apprentices and 2,300 apprentices have 
successfully completed the training at the district level.

 
   
  

 

20 

Table 6: Enterprise-Based Full-Time Apprenticeship Training at the District Level (Excluding 
National Institutes) 

District 
Enrolments Training Dropouts Completion of Training In Training as at 

31.12.2024 
Male Female Total Male Female Total Male  Female Total Male  Female Total 

Colombo 222 144 366 50 14 64 155 99 254 125 143 268 
Gampaha 5 18 23 4 4 8 4 13 17 4 16 20 
Kalutara 34 61 95 8 8 16 37 57 94 41 58 99 
Kandy  22 49 71 - - - 94 32 126 42 49 91 
Matale 18 39 57 2 4 6 20 61 81 17 37 54 
Nuwara Eliya 15 66 81 - - - 16 96 112 15 66 81 
Galle 3 80 83 - 6 6 26 117 143 11 77 88 
Matara 4 33 37 - 8 8 1 65 66 4 29 33 
Hambantota 17 114 131 4 14 18 16 82 98 16 90 106 
Jaffna 5 11 16 - - - 14 27 41 5 11 16 
Vavuniya 3 14 17 - - - 5 29 34 3 14 17 
Kilinochchi 79 64 143 20 6 26 43 78 121 90 62 152 
Batticaloa 29 40 69 - - - 33 55 88 29 40 69 
Ampara 10 90 100 12 15 27 8 101 109 7 22 29 
Trincomalee 21 39 60 2 2 4 14 43 57 20 38 58 
Kurunegala  148 120 268 89 31 120 95 127 222 114 104 218 
Puttalam 22 112 134 4 16 20 23 80 103 20 106 126 
Anuradhapura 71 105 176 8 6 14 34 93 127 84 108 192 
Polonnaruwa 9 29 38 - - - 7 23 30 9 29 38 
Badulla 26 71 97 - - - 29 66 95 26 70 96 
Monaragala - 15 15 - - - 1 21 22 - 15 15 
Ratnapura 17 115 132 - - - 17 111 128 17 115 132 
Kegalle 17 93 110 - 14 14 14 118 132 17 86 103 
Total 797 1,522 2,319 203 148 351 706 1,594 2,300 716 1,385 2,101 

*** The Completion of Training and Dropouts include the number of apprentices enrolled during the previous years.  
 

Table 06 shows the number of apprentices enrolled, dropped out, completed and remained in training 
for full-time courses in centre-based apprenticeship training. The Colombo District Training Centre has 
enrolled the largest number of apprentices and 2,300 apprentices have successfully completed the 
training at the district level. 
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Graph 6: Centre-Based Enrollments

This Graph shows the enrollment of apprentices for Centre-Based Training at district level.

Graph 7: Enterprise-Based Enrollments

This Graph shows the enrollment of apprentices for Enterprise-Based Training at district 
level.
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Table 7: Enterprise-Based Full-Time Apprenticeship Training at the District Level 
(Excluding National Institutes)

*** The Completion of Training and Dropouts include the number of apprentices enrolled during the previous 
years.

Our main training method of Enterprise-Based Training is illustrated in Table 07. The highest 
number of apprentices enrolled for this training was in the Colombo District. It was 1,989. 
The lowest number of apprentices was enrolled in the Mannar District. It was 184. The 
number of successful completions of the training was 12,887.

This training method is gradually growing through the National Vocational Qualification 
(NVQ).
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Table 7: Enterprise-Based Full-Time Apprenticeship Training at the District Level (Excluding 
National Institutes) 

District 
Enrolments Training Dropouts Completion of Training In Training as at 

31.12.2024 
Male Female Total Male Female Total Male  Female Total Male  Female Total 

Colombo 1,470 519 1,989 364 114 478 936 487 1,423 2,511 623 3,134 
Gampaha 776 401 1,177 635 197 832 524 212 736 984 434 1,418 
Kalutara 482 229 711 157 99 256 141 70 211 488 190 678 
Kandy  567 489 1,056 62 68 130 282 301 583 711 390 1,101 
Matale 194 168 362 20 20 40 79 117 196 235 160 395 
Nuwara Eliya 215 260 475 124 274 398 94 162 256 221 172 393 
Galle 719 675 1,394 291 168 459 480 477 957 844 631 1,475 
Matara 642 700 1,342 244 109 353 411 514 925 686 632 1,318 
Hambantota 357 412 769 59 68 127 287 383 670 302 304 606 
Jaffna 296 551 847 135 42 177 231 348 579 297 532 829 
Mannar  81 103 184 2 10 12 48 325 373 163 108 271 
Vavuniya 120 291 411 45 44 89 102 181 283 122 230 352 
Mullaitivu 55 344 399 113 83 196 98 332 430 80 240 320 
Kilinochchi 133 229 362 1 7 8 65 200 265 154 170 324 
Batticaloa 286 589 875 81 57 138 377 347 724 388 603 991 
Ampara 539 403 942 26 11 37 600 228 828 556 448 1,004 
Trincomalee 488 585 1,073 11 6 17 411 392 803 548 613 1,161 
Kurunegala  498 295 793 117 82 199 194 176 370 478 241 719 
Puttalam 306 225 531 106 128 234 206 152 358 339 152 491 
Anuradhapura 470 216 686 88 12 100 293 149 442 406 233 639 
Polonnaruwa 177 141 318 89 19 108 70 43 113 188 142 330 
Badulla 133 255 388 19 37 56 84 167 251 173 216 389 
Monaragala 125 156 281 20 10 30 112 128 240 114 101 215 
Ratnapura 463 479 942 99 26 125 285 256 541 523 484 1,007 
Kegalle 386 281 667 122 55 177 192 138 330 300 220 520 
Total 9,978 8,996 18,974 3,030 1,746 4,776 6,602 6,285 12,887 11,811 8,269 20,080 

*** The Completion of Training and Dropouts include the number of apprentices enrolled during the previous years.  
Our main training method of Enterprise-Based Training is illustrated in Table 07. The highest number 
of apprentices enrolled for this training was in the Colombo District. It was 1,989. The lowest number 
of apprentices was enrolled in the Mannar District. It was 184. The number of successful completions 
of the training was 12,887. 

This training method is gradually growing through the National Vocational Qualification (NVQ).  
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Table 8: Part Time Training Courses

*** The Completion of Training and Dropouts include the number of apprentices enrolled during the previous 
years.

The enrollment of apprentices for part-time courses at the district level and in national 
institutions is shown in Table 08. Part-time courses have been conducted in 14 districts and 
in 02 National Institutions have conducted part-time courses. Our institution charges a fee 
for this.
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Table 8: Part Time Training Courses 

District 
Enrolments Training Dropouts Completion of Training In Training as at 

31.12.2024 
Male Female Total Male Female Total Male Female Total Male Female Total 

Colombo 122 65 187 0 3 3 102 21 123 20 41 61 

Gampaha 13 35 48 0 0 0 13 35 48 0 0 0 

Kalutara 7 34 41 0 0 0 7 34 41 0 0 0 

Kandy 31 91 122 0 0 0 46 98 144 0 0 0 

Matara 14 48 62 1 2 3 16 71 87 0 0 0 

Mannar 1 15 16 0 0 0 0 0 0 1 15 16 

Vavuniya 6 16 22 0 0 0 6 16 22 0 0 0 

Trincomalee 17 23 40 0 0 0 0 0 0 17 23 40 

Kurunegala 22 47 69 0 0 0 23 61 84 0 0 0 

Anuradhapura 9 32 41 0 0 0 9 32 41 0 0 0 

Puttalam 3 12 15 0 0 0 3 12 15 0 0 0 

Polonnaruwa 10 39 49 0 0 0 10 39 49 0 0 0 

Ratnapura 18 66 84 0 0 0 22 84 106 5 10 15 

Kegalle 11 34 45 0 0 0 11 43 54 0 0 0 

Total 284 557 841 1 5 6 268 546 814 43 89 132 
Industrial 
Engineering 
Training 
Institute- 
Katubedda 

255 29 284 2 - 2 253 29 282 - - - 

Automobile 
Engineering 
Training 
Institute - 
Orugodawatta 

610 8 618 71 1 72 465 6 471 74 1 75 

Total 865 37 902 73 1 74 718 35 753 74 1 75 
Full Total 1,149 594 1,743 74 6 80 986 581 1,567 117 90 207 

*** The Completion of Training and Dropouts include the number of apprentices enrolled during the previous years. 
' 

 

The enrollment of apprentices for part-time courses at the district level and in national institutions is 
shown in Table 08. Part-time courses have been conducted in 14 districts and in 02 National Institutions 
have conducted part-time courses. Our institution charges a fee for this. 
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Graph 8: Parato Analysis (Centre-Based Training)

Graph 8 shows the enrollment of apprentices for Centre-Based Training during the year 
under review. It displays that there is a higher demand among apprentices for the Information 
Technology Course.

Further, there is a high demand for the courses of Computer Graphic Artist, Nursing Assistant 
and Beautician.

Graph 9: Parato Analysis (Enterprise-Based Training)

Graph 9 shows the enrollment of apprentices for Enterprise-Based Training during the year 
under review. It displays that there is a higher demand among apprentices for the courses of 
Tailor, Motor Mechanic and Pre-School Teacher courses.
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Graph 10: Parato Analysis (National Institutes)

Graph 10 shows the enrollment of apprentices for National Institutes during the year under 
review. It displays that there is a higher demand among apprentices for the Motor Mechanic 
course.

Graph 11: Comparison of On-the-Job Training with the previous years

Graph 11 shows the variations in the enrollment of apprentices for the On-the-Job Training 
method at other institutions during several previous years. 

A gradual decline is shown here due to the other institutions also tending to offer On-the-Job 
Training at the same institutions.
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Graph 12: Comparison of Special In-plant Training with the previous years

Graph 12 depicts the progress in the enrollment of apprentices by our institution to provide 
In-plant training for the undergraduate and diploma students.

This also has declined due to the universities directing their students for In-plant training.

Table 9: Issue of Certificates

*** Number of certificates issued includes the apprentices who passed the examinations during the previous 
year.

Table 09 shows the progress of training according to variour training methods, conducting 
tests and examinations and issue of certificates during the year under review.

Here it shows that many were inclined to obtain the National Vocational Qualification (NVQ) 
Certificates.
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Graph 12: Comparison of Special In-plant Training with the previous years  

Graph 12 depicts the progress in the enrollment of apprentices by our institution to provide In-plant 
training for the undergraduate and diploma students. 

This also has declined due to the universities directing their students for In-plant training. 

 
Table 9: Issue of Certificates 

Certificate Category Number 
Tested 

No. Passed the 
Final 

Vocational Test 

Number of 
Certificates 

Issued 

N
V

Q
 Enterprise Based 9,749 5,918 6,364 

Centre Based 3,059 2,205 1,918 
Recognition of Prior Learning 11,330 9,617 10,197 

N
on

-N
V

Q
 

Craft Level - Centre Based/Enterprise Based 1,714 1,569 1,503 
Situational Level 635 329 637 
Village Level 246 246 281 

N
at

io
na

l 
In

st
itu

te
s 

Institute of Engineering Technology - 
Katunayake 345 325 380 

Automobile Engineering Training Institute - 
Orugodawatta 799 783 780 

Industrial Engineering Training Institute- 
Katubedda 769 676 734 

Pa
rt 

Ti
m

e Certificate in English Course (CELV) 202 170 431 
Computer Competency License Course 
(SLCCL) 390 303 391 

National Trade Test (NTT) 447 436 500 

O
th

er
 

Special Industrial Training (KDU/NDT/HND) 12,263 12,263 833 
Other (NAITA/ED/PHSRC) 527 426 1,002 

Total 42,475 35,266 25,951 
*** Number of certificates issued includes the apprentices who passed the examinations during the previous year.  

Table 09 shows the progress of training according to variour training methods, conducting tests and 
examinations and issue of certificates during the year under review. 

Here it shows that many were inclined to obtain the National Vocational Qualification (NVQ) 
Certificates. 
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Table 10: Progress of National Competency Standards and Curriculum Development

Validation and Review National Competency Standards and Curricula in the field is an 
activity confined only to our institution.

Table 10 depicts the progress in the National Competency Standards and Curricula, Validation 
and Review during the year under review. 
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Table 10: Progress of National Competency Standards and Curriculum Development 

Activity Number 
Developed 

Number 
validated 

Number 
Reviewed 

National Competency Standards and 
Curricula 30 70 39 

Assessment Resources 4   

Training Standards/Research Paper 9   

Total 43 70 39 

 

Validation and Review National Competency Standards and Curricula in the field is an activity 
confined only to our institution. 

Table 10 depicts the progress in the National Competency Standards and Curricula, Validation 
and Review during the year under review.  
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Special Programmes and Information for the Year 2024

As part of the programme to carry out the enrolment of apprentices to our authority in a 
formal manner, the Grama Niladharis were informed through the Divisional Secretariats 
and applicants were registered for training. In parallel, with the aim of developing the 
personality development, leadership training and teamwork of the apprentices trained under 
us and creating a more skilled workforce, a five-day Personality Development Programme 
was implemented with the full support of the Sri Lanka Army, and the inaugural ceremony of 
the programme to direct the apprentices for apprenticeship training through basic training in 
the profession they are studying was held at the Automobile Engineering Training Institute 
in Orugodawatta.

The International Labour Organization (ILO), the Federation of Chambers of Commerce 
and Industry of Sri Lanka (CSLCCI) and the National Apprentice and Industrial Training 
Authority (NAITA) signed a Memorandum of Understanding (MoU) for the Basic Skills for 
Hospitality Sector course to be held with the aim of providing skills to candidates in the hotel 
sector intending to go abroad.

A vocational training job fair organized by the Sri Lanka German Industrial Training Institute 
on the occasion of the “World Youth Skills Day” was held at the Sri Lanka German Industrial 
Training Institute premises on 14th and 15th July 2024, and a trade stall of the National 
Apprentice and Industrial Training Authority was also established there.

An awareness programme for professionals seeking employment locally and abroad to 
obtain NVQ certificates under the RPL method was implemented for two days at the Salgadu 
Stadium in Anuradhapura.

Our Authority consecrated more than 250 professionals in the cake decorating profession 
who had obtained NVQ level 4 under the RPL method as NVQ certified skilled craftsmen and 
awarded certificates to 322 apprentices at the 30th Certificate Ceremony of the Automobile 
Engineering Training Institute in Orugodawatta.

With the aim of developing the capacity of the staff, the Capacity Development Programme 
of the Instructors organized by the Human Resource Development Division representing 
the District Offices and National Institutions of our Authority was held in August this year 
at the Wayamba Training Centre in Wariyapola. The National Apprentice and Industrial 
Training Authority recently held a Management Skills Development Programme for our 
District Managers at the Rich Hotel, Godagama. The new training Programmes and the 
goals we expect to achieve in 2024 were further discussed and a special lecture was given on 
Management Skills and Goals.

The National Apprentice and Industrial Training Authority (NAITA) Nuwara Eliya District 
Office and the Kelani Valley Estates Company belonging to Hayleys Estates successfully 
conducted an initiation programme to enrol apprentices for the Field Officer (Tea) NVQ 04 
course for the estates located in the Hatton region.
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The inaugural ceremony of the programme to provide loans at a concessional interest rate to 
young entrepreneurs who have completed our courses and obtained certificates to start a new 
business or improve their business, with the full support of the Bank of Ceylon, was held at 
the NAITA Kenimadala Auditorium.

The Sri Lanka Embassy in Israel in collaboration with the National Apprenticeship 
and Technical Training Authority (NAITA) and the Tertiary and Vocational Education 
Commission (TVEC), conducted written and aptitude tests for NVQ 3 and NVQ 4 levels in 
Israel to test the skills of the nursing profession. This was the first time that this programme 
was conducted in a foreign country outside Sri Lanka and was the first pilot project conducted 
by NAITA and TVEC.

The statement on Corporate Social Responsibility (CSR)

A Sinhala New Year festival was held with the participation of the Head Office staff and 
several other Sinhala New Year festivals organized at the District Office level were held this 
year.

To commemorate the Wesak festival, a Dhamma Talk was held by Ven. Warakapola 
Pasannachiththa Thero at the Orugodawatta Automobile Engineering Training Institute and 
a Dansala was held with the participation of the staff and students of the institute.

A Rice Dansala was successfully held at the head office premises on the occasion of Poson 
Poya, treating over 5,000 devotees.
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Programs and targets for the year 2025

1.	 Enrolling 3,665 apprentices under Center-Based training.

2.	 Enrolling 36,160 apprentices under Enterprise-Based apprenticeship training.

3.	 Enrolling 3,320 apprentices for National Institutions.

4.	 Enrolling 10,000 apprentices under On-the-job training.

5.	 Enrolling 14,000 apprentices under Special Industrial training.

6.	 Implementation of 8,200 assessments under the National Vocational Qualification 
Recognition of Prior Learning method.

7.	 Implementation of 1,000 assessments under the National Trade Test method.

8.	 For the National Competency Standards and Curriculum Development 2025, It was 
proposed to work in a several selected fields including Air Craft Maintenance Technician, 
Refinery Non-Destructive Testing Technician, Refinery Non-Destructive Lab Technician, 
Mining Technician, Dry wall Fabricator, etc. 

9.	 It was proposed to issue NVQ certificates for the field of Electric Fence Maintenance 
Assistant with the Department of Wildlife Conservation through Reconmition of Prior 
Learning method.

10.	Conducting tests for the field of Water Proofing Assistant through the National Trade 
Test (NTT) method.
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Table 11: Staff Details
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Table 11: Staff Details 

Salary 
Code Post 

Approved 
Cadre 

Existing Staff 
(Permanent) as 
at 31.12.2024 

Existing Staff 
(Contract 

Basis) as at 
31.12.2024 

HM 1 -3 Director General 1 1   
HM 1-1 Director 5 4   
MM 1 -1 Deputy Director/ Assistant Director 18 7 1 
MM 1 -1 Internal Auditor 1 0   
AR -2 Director/ Principal 3 2   
AR -1 Deputy Principal 6 3   
AR -1 Lecturer 49 24 4 
JM 1-1 District Officer 25 19   
JM 1-1 Training Officer 62 49   
JM 1-1 Administrative Officer 8 3   
JM 1-1 Secretary/ Legal Officer 1 0 1 
JM 1-1 Accounts Officer 6 1 1 
JM 1-1 Internal Audit Officer 1 0   
JM 1-1 Service Officer of the Vehicle Repair Unit 1 0   
JM 1-1 Quality Assurance Officer 4 3   
JM 1-1 Procurement Officer 1 1   
JM 1-1 Systems Administrator 1 0   
JM 1-1 Database Administrator 1 0   
JM 1-1 Statistician 1 1   
MA 4 Inspector 462 271 17 
MA 4 Instructor 122 44   
MA 4 Librarian 3 0   
MA 4 Systems Analyst 3 1   
MA 4 Transport Officer 1 0   
MA 4 Technical Officer 1 1   
MA 3 Language Translator 2 0   
MA 2-2 Instructor Assistant 44 0   
MA 2-2 Bookkeeper 4 1   
MA 2-2 Audiovisual Technician 3 1   
MA 2-2 Technical Designer 3 0   
MA 2-2 Draftsman 1 0 1 
MA 1-2 Laboratory Assistant 12 5   
MA 1-2 Management Assistant 260 196 17 
MA 1-2 Computer Designer 2 2 1 
MA 1-2 Hostel Keeper 2 0   
PL 3 Driver & Office Assistant 40 28 10 
PL 3 Litho Machine Operator 4 3 1 
PL 2 Printing Machine Operator 2 0   
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Salary 
Code Post 

Approved 
Cadre 

Existing Staff 
(Permanent) as 
at 31.12.2024 

Existing Staff 
(Contract 

Basis) as at 
31.12.2024 

PL 2 Book Binder & Cutter 4 4   
PL 2 Skilled Craftsman (Mason) 1 0   
PL 2 Skilled Craftsman (Carpenter) 3 1   
PL 2 Skilled Craftsman (Machinist) 2 1   
PL 2 Skilled Craftsman (Motor Mechanic) 1 0   
PL 2 Skilled Craftsman (Welder) 2 1   
PL 2 Skilled Craftsman (Fitter) 2 2   
PL 2 Skilled Craftsman (Electrician) 5 3   

PL 2 Skilled Craftsman (Computer Hardware 
Technician) 3 2   

PL 2 Skilled Craftsman (Plumber) 2 2   
PL 1 Office Assistant 71 48 17 

Total 1262 735 71 
 

Table 11 displays the brief details of the cadre of the institution during the year under review. 

It is a special feature that a large number of employees leaving the institution. 
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9 
Iss

ue
 o

f N
V

Q 
ce

rti
fic

ate
s 

9.
1 

De
liv

er
in

g 
th

e p
rin

te
d 

ce
rti

fic
ate

s f
ro

m
 T

VE
C 

9.
2 

En
te

rin
g 

th
e l

ist
 o

f 
ce

rti
fic

ate
s r

ec
eiv

ed
 th

ro
ug

h 
em

ail
 to

 th
e d

ata
ba

se
 

9.
3 

Fo
rw

ar
di

ng
 th

e c
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e c
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f c
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e c
er

tif
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 o
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Risk magnitude 
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number 
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g 
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d 
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f 
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rti

fic
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s f
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l a
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e d
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r d
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e d
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e p
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e c
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e c
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e D
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e o
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rre
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(6) 

Risk impact 
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Risk magnitude 
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nd
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tin

g 
Te

ch
ni
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n 
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se

ss
m

en
t T

es
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en

ro
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en
t a

s p
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 th
e 

re
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t o

f e
xt

er
na

l 
in
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tu

tio
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 an
d 

ef
fic

ie
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y 
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r 
ex

am
in

ati
on

s, 
co

nd
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tin
g 
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al 

as
se

ss
m

en
t t

es
ts 

11
.1

 P
re

pa
ra

tio
n 

of
 es

tim
ate

s a
nd

 
ge
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 ap
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ed

 
11
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 P

re
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ra
tio
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on
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pe
rs 

11
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in

di
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in
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 th
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f 
th

e e
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an
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ng

 
11

.5
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 ex
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in

g 
do
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 th

e c
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an

t t
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11
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su
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f e
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on
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e o

f c
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vi
sio

n 

No
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rin
g 
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t c
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in
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er
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f i
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t t
es

t a
lo

ng
 

th
e E

BT
/C

BT
 

m
eth

od
ol

og
y 

12
.1

 R
ec

eiv
in

g 
da

ta 
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ss
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s t
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g 
as

se
ss

m
en

ts 
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sio
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of

 th
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 o
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ct
 

 

(5) 
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occurrence 
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(6) 

Risk impact 
1-5 

 (7) 
Risk magnitude 

assessment 
 

(8)  
Priority/Risk  
identification 

number 
 

12
.6
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fo
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in

g 
of

 th
e p

re
-
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se

ss
m

en
t t

es
ts 

12
.7
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in

g 
of

 th
e f

in
al 
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se

ss
m

en
t t
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ts 

12
.8
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he

ck
in

g 
th

e r
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ul
ts 

sh
ee

ts 
an

d 
en
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in

g 
in
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 th
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C 
da

tab
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e 
12
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ck
in

g 
th

e r
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th
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e d
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 D
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T 
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vi

sio
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M
ak

in
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un
de
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nd

 o
ve

r 
pa
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ss
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ak
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g 
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on
g 
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en
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g 
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lay
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n 
m

ak
in

g 
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en

ts 
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M
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ke
tin
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in
g 
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e o
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se
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 p
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e s
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D
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e r
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tu
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(5) 
Probability of risk 

occurrence 
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(6) 

Risk impact 
1-5 

 (7) 
Risk magnitude 

assessment 
 

(8)  
Priority/Risk  
identification 

number 
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th
e D

ist
ric
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et
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ie
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iv
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et

ar
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s a
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O

ffi
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 th
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m
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tio
n 

fie
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tio
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nl
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 D
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ric
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t p
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oo
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ra
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(6) 
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Risk magnitude 

assessment 
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number 
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ym

en
t s

ec
to

r 
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th
er

 p
ay

m
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ts 
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 P

ro
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re
m
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t p
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m
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ts 
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y 
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ts 
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nc
e 
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n 
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rri
ng

 p
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m
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ts 
no

t 
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or

m
in
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to

 th
e r
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 an
d 
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la
tio
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 to

 th
e A
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rit
y 
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e t

o 
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t c
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g 

to
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em
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all
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NATIONAL AUDIT OFFICE 

My No: VOT/F/NAITA/1/2024/12  Your No:  Date:  30th May 2025 

   

Chairman 

National Apprentice and Industrial Training Authority 

Report of the Auditor General in terms of Section 12 of the National Audit Act No. 19 of 2018 

on the financial statements and other legal and regulatory requirements of the National 

Apprentice and Industrial Training Authority for the year ended 31 December 2024.  

1. Financial Statements  

--------------------------------- 

1.1 Qualified Opinion  

------------------------------  

The financial statements of the National Apprentice and Industrial Training Authority for the 

year ended 31st December 2024 consisting of the Statement of Financial Position as at 31st 

December 2024 and Statement of Financial Performance for the year ended from that date, 

Statement of Changes in Net Assets and the Statement of Cash Flows for the year ended from 

that date and notes to the underlying statements, summaries of significant accounting policies 

were audited under my direction in accordance with the provisions of the National Audit Act 

No. 19 of 2018 and the Finance Act No. 38 of 1971 to be read in conjunction with Article 

154(1) of the Constitution of the Democratic Socialist Republic of Sri Lanka. My report will 

be tabled in Parliament in due course in accordance with Article 154 (6) of the Constitution. 

It is my opinion that except for the effect of the matters described in the Basis for Qualified 

Opinion section of my report, the financial statements of the Authority give a true and fair view 

of the financial position as at 31st December 2024 and its financial performance and cash flows 

for the period ended on that date in accordance with Sri Lanka Public Sector Accounting 

Standards. 
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1.2 Basis for Qualified Opinion  
------------------------------------------ 

(a) Although in accordance with paragraph 49 of Sri Lanka Public Sector Accounting Standard 

07, the whole class of assets should be revalued when calculating the value of property, 

plant and equipment, the Authority had 42 motor vehicles as at 31 December 2024, but 

only one motor vehicle with a net value of Rs. 12,000,000 was revalued for insurance 

purposes to Rs. 16,000,000 during the year under review. As a result, the cost of the motor 

vehicle and the revaluation reserve were overstated by Rs. 4,000,000 in the financial 

statements. Furthermore, due to the depreciation of the motor vehicles at that revalued 

value, the net value of the motor vehicles and the surplus for the year were understated by 

Rs. 250,000. 

(b) Due to non-review of the effective lifetime of the non-movable assets annually as per the 

Sri Lanka Public Sector Accounting Standards 7 Paragraph 65, Motor Vehicles to the cost 

of Rs. 94,175,855 and Computer Software to the cost of Rs. 3,839,416 which were totally 

depreciated, were still in use. No action has been taken as per the Sri Lanka Public Sector 

Accounting Standards 3 to revise the estimation error occurred due to this. 

(c) Rs.72,913,830 spent on the construction of the building used by the Authority had been 

accounted for under work in progress instead of capitalising under buildings. Accordingly, 

the balance of buildings and the balance of work in progress account had been overstated 

and understated respectively. Due to non-depreciation in accordance with paragraph 69 of 

Sri Lanka Public Sector Accounting Standard 07, the surplus for the year and the 

depreciation of the building account had been overstated and understated respectively in 

the financial statements by Rs.3,645,691. 

(d) In accordance with paragraph 18 of Sri Lanka Public Sector Accounting Standard 08, an 

Improbable liability is a present obligation that arises from past events but is not recognized 

because it is not probable that an outflow of resources embodying economic benefits will 

be required to settle the obligation, or the amount of the obligation cannot be measured 

reliably. Such obligations should not be recognized as liabilities in accordance with 

paragraph 35 of the Standard and disclosure in the financial statements in accordance with 

paragraph 100 is sufficient, but in contrary to the requirements of the Standard, Rs. 

11,470,000 was allocated as Improbable liabilities in the statement of financial position, in 

respect of lawsuits filed against the Authority. 
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(e) Due to the fact that the course income of Rs. 101,378,471 received in the year under review 

for the upcoming year was accounted for as income of the year under review, the surplus 

and deferred liabilities of the year under review were overstated and understated 

respectively. 

(f) Due to the fact that the expenditure of Rs. 29,073,000 relating to the previous year for the 

Nipunatha Sisu Saviya Scholarship was accounted for as an expenditure of the year under 

review, the surplus and retained earnings of the year under review were overstated and 

understated respectively. 

(g) The performance allowances due from the Ministry in the amount of Rs. 12,849,932 had 

not been accounted for in the year under review. 

(h) Due to the fact that a season ticket expense of Rs. 1,000,000 incurred for the year 2023 was 

shown as an expense for the year, the surplus and accumulated surplus for the year under 

review were shown in the financial statements under and over that amount respectively. 

(i) The land in Orugodawatta worth Rs. 222,726,574, which was acquired from the Urban 

Development Authority for a 99-year lease period in 1994 and 2002, was recorded as a 50-

year lease period by the Authority, and the annual depreciation was shown as Rs. 2,204,769 

higher, resulting in the surplus and value of the leased land being shown under by Rs. 

2,204,769. 

(j) Although the annual depreciation of the building where the Colombo District Office is 

located, which cost Rs. 47,771,335, was Rs. 2,388,567, the net building value and surplus 

for the year were overstated by Rs. 2,189,520, due to the Authority accounting for Rs. 

199,047 as annual depreciation. 

(k) As at 31st December 2024, the balance payable to the Tertiary and Vocational Education 

Commission was Rs. 5,553,529, but as per the financial statements of the Commission, the 

balance was Rs. 9,296,075, resulting in a discrepancy of Rs. 3,742,546 between the 

balances. 

(l) The Authority had shown Rs. 1,271,048 in the financial statements as expenses for the year 

under review for the building rental payments for the year 2023, and therefore the surplus 
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and retained earnings for the year were shown in the financial statements as less and more 

by that amount respectively. 

(m) 1,271,048 was shown in the financial statements as expenses for the year under review, and 

therefore the surplus and retained earnings for the year were shown in the financial 

statements under and over that amount respectively. 

(n) Due to the removal of Rs. 10,198,293 from the Building Depreciation Account during the 

year under review, considering as prior year error corrections, the retained profit and net 

value of buildings were stated in the financial statements at a lower value. 

(o) Information relating to the write-off of Rs. 7,857,746 worth of consumable training 

equipment provided to the Katunayake Institute of Engineering Technology by the Austrian 

Project in 2021 to expense during the year under review was not submitted for audit. 

I conducted my audit in accordance with Sri Lanka Auditing Standards (SLAuSs). My 

responsibility under those standards is further described in the Auditor’s Responsibility for 

the Audit of the Financial Statements section of my report. I believe that the audit evidence 

I have obtained is sufficient and appropriate to provide a basis for my qualified opinion. 

1.3 Other information included in the Annual Report 2024 of the Authority 

----------------------------------------------------------------------------------------------------- 

Other information means the financial statements included in the Annual Report 2024 of the 

Authority obtained by me prior to the date of this audit report and information not included in 

my audit report thereon. The Management is responsible for this other information.  

My opinion on the financial statements does not cover other information and I do not express 

any kind of assurance or opinion on this. 

Regarding my audit of the financial statements, my responsibility is to consider whether the 

other information identified above is materially inconsistent with the financial statements or 

with my knowledge obtained in the audit or otherwise. 

If, based on other information obtained by me and the work done by me prior to the date of this 

auditor's report, I conclude that this other information is materially misstated, I am required to 

report that fact. I have nothing to report in this regard. 
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1.4 Responsibility of the Management and the Administrative Parties regarding the 
Financial Statements 
---------------------------------------------------------------------------------------------------------------- 

Management is responsible for the preparation and fair presentation of these financial 

statements in accordance with Sri Lanka Public Sector Accounting Standards and for 

determining the internal controls necessary to enable the preparation of financial statements 

that are free from quantitative misstatement, whether due to fraud or error. 

In preparing the financial statements, it is the responsibility of the management to determine 

going concern and it is also the responsibility of the management to keep accounts on a going 

concern basis and to disclose matters related to the continuity of the authority, unless the 

management intends to liquidate the Authority or, in the absence of any other alternative, cease 

operations.  

Administrative parties are responsible for supervising the financial reporting process of the 

authority. 

The Authority shall maintain proper books and records of its income, expenditure, assets and 

liabilities so as to prepare the annual and periodic financial statements in accordance with the 

sub-section 16 (1) of the National Audit Act No. 19 of 2018. 

1.5 Responsibility of the Auditor in Auditing Financial Statements 
----------------------------------------------------------------------------------------- 

My objective is to provide reasonable assurance that the financial statements as a whole are 

free from material misstatement, whether due to fraud or error, and to issue the auditor's report 

containing my opinion. Reasonable assurance is a high level of assurance, but it will not always 

be an assurance that material misstatements will be detected when conducting an audit in 

accordance with Sri Lanka Auditing Standards. Fraud and misstatements either individually or 

collectively can result in quantitative misstatements and are expected to affect the economic 

decisions made by the users based on these financial statements. 

I conducted the audit in accordance with Sri Lanka Auditing Standards using professional 

judgment and professional scepticism. Furthermore,  

• Suitable audit procedures were planned and performed as appropriate to identify and 

assess the risks of quantitative misstatement of the financial statements, whether due to 
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fraud or error, in providing a basis for the audit opinion expressed. The effect of fraud 

is stronger than the effect of quantitative misstatements due to misrepresentation, 

because they are caused by negligence, falsification, intentional omission, 

misrepresentation or circumvention of internal administrations. 

• Although not for the purpose of expressing an opinion on the effectiveness of internal 

administration, an understanding of internal administration was obtained in order to 

design suitable audit procedures as appropriate. 

• The appropriateness of accounting policies used, reasonableness of accounting 

estimates and related disclosures made by management were evaluated. 

• The appropriateness of using the going concern basis of accounting was determined 

based on the audit evidence obtained as to whether there is material uncertainty about 

the continuing existence of the authority due to events or circumstances. If I conclude 

that there is sufficient uncertainty, I should focus my audit report on the related 

disclosures in the financial statements, and if those disclosures are inadequate, I should 

modify my opinion. However, the continuance may terminate upon future events or 

circumstances. 

• Assessed the overall presentation of the financial statements including the appropriate 

and fair inclusion of underlying transactions and events and disclosures for the structure 

and content of the financial statements. 

I inform the administrative parties about significant audit findings, key internal control 

weaknesses and other matters identified during my audit. 

2. Report on other legal and regulatory requirements 

------------------------------------------------------------------------ 

2.1 The National Audit Act No. 19 of 2018 includes special provisions regarding the 

following requirements. 

2.1.1  I have obtained all the information and explanations necessary for the audit in 

accordance with the requirements of Section 12(a) of the National Audit Act No. 19 of 

2018, except for the effect of the matters described in the Basis for Qualitative Opinion 
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section of my report, according to my investigation, proper financial records were 

maintained by the Authority. 

2.12  According to the requirement mentioned in Section 6 (1) (d) (iii) of the National 

Auditor Act No. 19 of 2018, the financial statements of the Authority are consistent 

with the previous year. 

2.1.3  According to the requirement mentioned in section 6 (1) (d) (iv) of the National Audit 

Act No. 19 of 2018, the recommendations made by me in the previous year are included 

in the financial statements presented, except for the observation made under para (k) of 

the Basis for Qualitative Opinion section of my report. 

2.2  In the course of action followed and the evidence taken and confined to material facts, 

nothing has come to my notice to the extent of making the following statements: 

2.2.1 As per the requirement mentioned in Section 12 (d) of the National Audit Act No. 19 

of 2018, any member of the governing body of the authority has a relationship, directly 

or otherwise, outside the normal course of business in relation to any contract with 

which the authority is involved. 

2.2.2  As per the requirement mentioned in Section 12 (f) of the National Audit Act No. 19 of 

2018, apart from the following observations, that the authority has not acted in 

accordance with any written law or other general or special directives issued by the 

governing body of the authority. 

Reference to Rules/Directive Non-Compliance 

(a) Section 15(1) of the Tertiary 

and Vocational Education Act No. 

20 of 1990 

 

(b) Financial Regulation 

104(1)(a), 104(3), 104(4) of the 

Financial Regulations Code of the 

Democratic Socialist Republic of 

Sri Lanka  

Any of the 37 parttime courses conducted by the National 

Institutes of the Authority were not registered at the 

Commission. 

 

Action has not been taken by the Authority as per the 

Financial Regulations regarding 15 vehicle accidents 

occurred in2023 and 2024. 
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Financial Regulation 454 

 

 

 

 

(c) Paragraph 3.2 of the Guidelines 

on Good Governance for State 

Owned Enterprises dated 17 

November 2021 

Although library books to the value of Rs. 12,495,273 were 

included in the Financial Statements of the Authority up to 

31st December 2024, those library books were no entered in 

the Fixed Assets Register of Library Books. 

 

Although the Authority should obtain the approval of the 

Department of Public Enterprises to pay Welfare Allowances 

as per the circular, medical bills amounting to Rs. 7,196,137 

have been reimbursed without obtaining approval only 

during the year 2024. 

 

2.2.3  That the powers, duties and functions of the authority have been exercised inconsistent 

with the requirement mentioned in Section 12 (g) of the National Audit Act No. 19 of 

2018, other than for the following observation. 

Powers, duties and functions Non-Compliance  

(a) Section 37(g) of the Part II  

Cap. VI of the Tertiary and 

Vocational Education Act No. 20 

of 1990 

i. Section 37(e) 

 

 

ii. Section 37(f) 

 

 

iii. Section 37(g) 

 

 

 

 

 

 

 

 

 

The Authority has not conducted any Research and 

Development work on Vocational Training during the year 

2024. 

 
The Authority has not conducted competitions to enhance 

and promote various skills. 

 

The Authority has not conducted any activities from 2020 to 

2024 regarding the development of training capabilities of the 

institutions providing vocational training and other 

institutions. 
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iv. Section 37(h) 

 

The Authority has not provided any advice to the 

Commission regarding vocational training.  

2.2.4  That the authority's resources have not been procured and used in accordance with the 

relevant rules and regulations in a timely manner, efficiently and effectively, as required 

by section 12 (h) of the National Audit Act No. 19 of 2018, other than for the 

observation below. 

(a)  The Authority had taken steps to procure security services from the same company that 

provided the service in 2023, without conducting a competitive bidding process, from 

January 2024. The service agreement period had been extended three times, and by the 

6th Board of Directors' decision dated 27th June 2024, the service period was extended 

again to provide security services from 01st July 2024 to 30th June 2025, and Rs. 

69,782,786 had been paid to the security company for the period from January 2024 to 

December 2024. When there were shortcomings such as the deployment of fewer 

security guards, the same officer signing the signature register using two names and the 

employment of elderly security guards, the management had taken steps to procure 

security services from the same company. 

(b) The Authority had procured 530 lecture theatre chairs costing Rs. 9,513,500 through 

the market price quotation method, in deviation from the provisions of paragraph 3.4.1 

of the Procurement Guidelines. 200 chairs received by the Institute of Engineering 

Technology, Katunayake and 130 chairs received by the Automobile Engineering 

Training Institute, Orugodawatte were lying unused in the warehouses since 30th 

November due to non-compliance with the bid specifications. 200 lecture theatre chairs 

provided to the Gampaha and Colombo District Offices were given to the students for 

use without checking whether they were of proper standard. Accordingly, it was 

revealed during the audit that the acceptance of the lecture theatre chairs procured by 

the Authority had been carried out without checking the standard of the chairs. 
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2.3 Other Matters 

(a) Due to the construction of the Colombo Outer Ring Road in the Orugodawatta area, a 

part of the buildings of the Orugodawatta Automobile Engineering Training Institute 

had been demolished in 2017, and the iron structures and other parts that were removed 

were stored only in the custody of security officers without proper procedures and 

supervision of a responsible officer. From 2018 to October 2024, Rs. 8,128,222 had 

been paid as security expenses for the security of this iron stock, and although a 

valuation report was received from the Government Valuation Department on 21 March 

2022 for the sale of the iron stock at a value of Rs. 30,000,000, due to the absence of a 

proper bidding or auction, this iron stock was subject to decay due to exposure to 

various natural environmental conditions for over 7 years. 

(b) 44 students were enrolled as the second batch of the Diploma Course at the 

Orugodawatta Training Centre, which commenced in July 2022 and is scheduled to 

conclude in June 2025, and by the end of the year under review, 21 students, i.e. 48 

percent, had left the course. The course fee was paid in 12 instalments of Rs. 25,000 

each. The Authority had submitted a payment plan without any basis, asking for a 

payment of Rs. 300,000 and according to that plan, , each student should have paid an 

amount of Rs. 250,000 to the Authority by the end of the year 2024. However, the 23 

students currently studying the course had not paid an amount of Rs. 4,975,000 to the 

Authority by the end of the year under review. The recovery of the above fees was in a 

state of uncertainty due to the absence of any agreement between the Authority and the 

students regarding the recovery of fees.  

(c) While a vehicle was reserved for the use of the Chairman of the Authority, a car was 

acquired on the basis of a monthly rental of Rs. 297,500 and a rental of Rs. 3,075,000 

was paid from May 2024 to March 2025. 

(d) Although the Authority had spent Rs. 16,510,115 for clearance from the port in the year 

2017, the PEUGEOT type car was not used from that year to January 2024, and had 

been driven only 7,028 kilometres in the year 2024. As at 30th April 2025, the said car 

was lying idle without use.  
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(e) Although the Civil Engineering Department, which had enrolled over 100 students 

annually from 2017 to 2020, had received inventory and non-inventory equipment 

worth Rs. 286,330,412 through the Austrian project, the number of students enrolled 

for the years 2023 and 2024 had decreased to 18 and 12 respectively, and this high-

value training equipment had not been utilized to its maximum benefit. 

(f) Although equipment worth Rs. 661,111,008 had been received in 2021 for the 

Mechanical General Engineering course, which had enrolled 87 students in 2020, due 

to lack of planning to effectively utilize this equipment, the number of students enrolled 

in 2023 and 2024 had been 25 and 13 respectively. Accordingly, student enrolment in 

2024 decreased by 85 percent compared to 2020.  

(g) The training equipment worth Rs. 13,730,656 included in the project value and paid for 

had not been received by the Katunayake Institute of Engineering Technology as of 

22nd May 2025, the date of audit, and even though it had been over 3 years, no action 

had been taken by the responsible officers regarding the acquisition of these equipment.  

(h) A formal recruitment procedure had not been prepared for external consultants, and an 

expenditure of Rs. 97,067,322 had been incurred as allowances for 307 external 

consultants during the year under review. Also, no supervision had been carried out by 

the head office regarding these payments.  

(i) A total of Rs. 744,778 was held in 02 bank current accounts belonging to the head office 

of the Authority, without any transactions being made for a period of 01 to 02 years.  

(j) The retained earnings balance included in the financial statements for the year under 

review was Rs. 12,062,476, of which the total balances for the period from 4 to 13 years 

was Rs. 4,223,358. The management had not paid attention to the settlement of those 

balances until the end of the year under review.  

(k) As of December 31, 2024, the debtor balance included in the financial statements was 

Rs. 11,941,560 and the creditor balance was Rs. 9,429,136, of which the debt balances 

that had been outstanding for a period ranging from 3 to 16 years were Rs. 6,897,056 

and Rs. 7,398,496 respectively, and the management's attention had not been focused 

on the recovery or settlement of those debt balances until the end of the year under 

review.  
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(l) The cash advances totalling Rs. 5,270,487 given to 89 external parties for purchase and 

other purposes from 2011 to 2022 had not been settled as of December 31 of the year 

under review, and detailed information relating to the balance of Rs. 1,451,089 included 

in that balance was not submitted to the audit. 

(m) The Motorcycle Fund amounting to Rs. 7,415,059 as of December 31 of the year under 

review had not been utilized for the relevant purposes since the year 2017. 

 

Sgd./ Illegibly 

G.H.D. Dharmapala 

Auditor General (Actg.) 


