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The National Institute of Language Education and Training
(NILET) Center was established under the statutory authority

of Act No. 26 of 2007. The Director General, assisted by the
institutional staff, manages the administrative operations of the
Institute.

The NILET head office is located at No. 321/1, High Level Road,
Makumbura, Pannipitiya.

As outlined in its founding Act, the primary function of NILET is to
provide language education and training. This mission is further
advanced through the Institute’s unique and innovative strategies.

NILET offers language education programmes tailored for government
officials, language trainers, translators, interpreters, and the general public.
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By the 2Ist century, language has evolved into a versatile tool both
nationally and internationally, extending beyond basic communication
to meet the growing demand for multilingual proficiency. In response, the
National Institute of Language Education and Training has redefined its
godls and objectives to embrace new dimensions of language
education. The year 2023 marks a significant milestone in this
transformative journey.

Accordingly, compared to 2022, the scope of Sinhala and Tamil language
teaching, which had previously followed a traditional framework, was
significantly expanded. In line with Public Administration and
Management Services Circulars 18/2020 and 1/2023, the Institute
enhanced its efforts to provide online opportunities for public officials
across the island to achieve and improve their second language
proficiency. It is noteworthy that a significant number of public officials
have successfully attained official language proficiency through this
method.

In 2023, we also shifted our corporate focus to a new dimension by
introducing foreign language certificate courses, including English. We
successfully completed customized English language certificate
programmes for Members of Parliament and their staff, as well as for
Bank of Ceylon employees.

The Institute has also successfully completed a French language course,
as well as Sinhala and Tamil certificate courses for journalists in the
Eastern Province. Additionally, a specialized Sinhala language certificate
course was conducted for the youth in the Northern Province, along with
two Sinhala language diploma courses for government officials in the
Northern Province.

While achieving all these targeted goails, significant progress was made

in 2023 toward establishing the foundation for a self-financing institution

in 2024. This financial advancement lays the groundwork for what is

expected to be a pivotal turning point in the institution’s growth in the
ears to come.
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Objectives and
Vision

To produce skilled teachers capable of teaching Sinhala,
Tamil, and English to individuals seeking proficiency in these
languages.

To develop translators and interpreters proficient in Sinhalg,
Tamil, and English for appointment under the National
Translators' Service, as established by written law.

To train qualified educators to teach Sinhala, Tamil, and
English language teachers, as well as translators and
interpreters.

To prepare individuals with trilingual proficiency to deliver
efficient and effective services to the public.
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The Management

Mr. Jayampathy Baandara Heenkenda
Chairman (Up to 27.10.2023)
Mr. Anuradha Wijekoon - Member
Additional Secretary
Ministry of Public Service Reforms and National
Languages
Public Administration, Home Affairs, Provincial
Councils, and Local Government (up to 27.10.2023)
Mrs. K.D.L.S.K. Siriwardana - Member
Deputy Director
Department of Treasury Operations Ministry of
Finance (up to 27.10.2023)

Mr. Deeth Hettiarachchi - Member
Chartered Accountant (up to 27.10.2023)
Dr. W. Mr. K. Colambage - Member
Chairman - Welfet Group of Companies
(Up to 27.10.2023)

Dr. Prasan R. Herath
Secretary to the Board of Directors General
(January to May 2023)

Above Board of Management only up to 27.10.2023

Mr. Vinod Kumar Munasinghe
Chairman - From 14.11.2023
Mr. M.L. Gammanpila - Member
Additional Secretary (Internal Administration)
Ministry of Public Administration, Home Affairs,
Provincial Councils and Local Government
Mrs. D.A.P.S. Samankumari - Member
Additional Secretary
National Integration Division Ministry of
Justice
Mrs. C.M.P.J. Thilakarathne - Member
Director - Ministry of Education

Mr. Shaminda Mahalekam
Secretary to the Board
Director General (Acting) - (From 06.11.2023)
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The Academic
Board

il

Mr. Jayampathy Bandara Heenkenda
Chairman (up to 27.10.2023)

Dr. Sandagomi Koparahewa
Head of the Department
Department of Sinhala Language - University of Colombo
Dr. Kusumalathad Lankamulla
Head of the Department
Department of Sinhala Language and Mass Communication,
Faculty of Humanities and Social Sciences, University of Sri Jayewardenepura
Dr. K. 0.D. S. Mr. Karunanayake
Head of the Department
Department of English - Faculty of Arts University of Colombo
Dr. M. A.S. Mrs. Sadhika
Head of the Department
Department of Languages- Faculty of Arts and Culture -South Eastern University

Dr. S. Mr. Prasanthan
Head of the Department - Department of Tamil — University of Peradeniya
Dr. P. N. Mr. Rathnayake
Head of the Department - Department of English and Linguistics
Faculty of Humanities and Social Sciences - University of Ruhuna
Mr. P. Senadhira
Commissioner General Department of Official Languages
Dr. Prasath R. Herath
Director General - Secretary to the Board
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Functions

The National Language Education
and Training Institute was
established as a statutory body
under the National Language
Education and Training Institute Act
No. 26 of 2007. It operates under the
Ministry of National Languages and
Social Integration to implement the
Trilingual Policy of the Democratic
Socialist Republic of Sri Lanka.

The Institute's head office is located
at 321/, High Llevel Road,
Makumbura, Pannipitiya. It organizes
and implements language courses
while facilitating various
programmes designed for
respective ministries and institutions
through efficient collaboration with
them.

Agalawatte Training Centre

The training centre of the National
Institute of Language Education and
Training is situated in Agalawatte,
Galewatta.

The Agalawatte Language Centre is
nestled in a picturesque setting with
breathtaking landscapes, offering

Organization Structure and

residential facilities. This
environment enables the language
teaching process to be conducted in
an  aesthetic,  practical, and
intellectually stimulating manner.

Dambulla Training Centre

As recommended by the Lessons
Learned and Reconciliation
Commission (LLRC), this center was
established ot No. 734/,
Anuradhapura Road, Dambulla, with
the goal of providing regional
facilities for teaching second
languages (Sinhala/Tamil), the link
language English, and other foreign
languages.

It was officially opened on 24.07.2022

Currently, the training center is
located on the second floor of the
Urban  Development  Authority,
Matale District Office, Administrative
Complex, Gam Udawa, Dambulla.

The center offers an opportunity to
efficiently and systematically
conduct language training courses
for government officials and the civil
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community across several districts,
including Matale, Kandy, Kurunegala,
Anuradhapura, and Polonnaruwa.

Management Board

All necessary decisions to achieve
the objectives of the Institute are
made by the Board of Management,
which is appointed by the Hon.
Minister. The Management Board is
appointed in accordance with the
powers vested in the Hon. Minister
under Section 3(1) of the National
Institute of Language Education and
Training Act No. 26 of 2007.

The total number of meetings held
by the Board of Management in the
year 2023 is ten (10).

The Academic Board

According to Section 7 of the
National Institute of Language
Education and Training Act No. 26 of
2007, the Hon. Minister shall appoint
members of the Academic Board to
assist in the academic activities of
the Institute and to efficiently carry
out other related tasks.

Under the Universities Act No. 16 of
1978, the Academic Board consists of
lecturers and professors
representing the language and
education departments of various
universities. These members, who
direct the learning process at their
respective universities, are directly
responsible for making decisions on
the language policy of the Institute.

In accordance with the provisions of
the Act, the Academic Board advises
the Institute on various matters
concerning its academic activities
and makes recommendations to the

Management Board regarding those
activities.

Management of the
Institute

The Chief Executive Officer of the
Institute is the Director General, who,
subject to the provisions of the Board
of Management, performs various
duties. The Director General is
responsible for the administration
and financial management of the
Institute, appoints all staff members,
coordinates all training programmes
conducted by the Institute, and
oversees the administration and
institutional affairs.

Administration and Supply
Division

This division is responsible for
carrying out all administrative and
organizational activities related to
the institution. It  coordinates
between divisions by providing the
necessary infrastructure and
facilities to ensure that the functions
of other divisions are carried out
smoothly and without hindrance.

In addition to handling new
recruitments for other divisions, this
division also focuses on enhancing
employee welfare and motivation,
thereby facilitating the efficient and
effective functioning of various
divisions.

The division is also responsible for
purchasing training tools,
computers, office equipment, and
stationery required by all divisions. It

manages vehicle maintenance,
transportation  facilities, security
services, and cleaning services.

los
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Additionally, the division oversees
library and document services.

Planning Division

The primary responsibility of this
division is to prepare the necessary
plans to achieve the goals and
objectives outlined in the National
Institute of Language Education and
Training Act.

This division identifies training needs,
prepares comprehensive plans, and
develops annual action plans and
monthly schedules. It coordinates
with the Accounts Division to secure
the required financial resources on a
monthly basis.

The division also prepares progress
reports on a monthly, quarterly, and
annual basis and compiles annual
performance reports, which are
forwarded to the relevant divisions.
Additionally, plans and progress
reports for various programmess dre
developed and maintained by this
division.

Internal Audit Division

The Internal Audit Division operates
independently and adds value to the
organization'’s operations through
objective and advisory activities. It
utilizes systematic and disciplined
methods to achieve its objectives,
focusing on risk management,
control, improvement, and
productivity. This supports the
organization’s internal control
processes by providing observations
and recommendations based on
data  analysis and  process
assessments.

The Internal Audit Unit conducts

independent, objective, and advisory
activities intended to enhance
performance and contribute value to
the organization.

The role of the Internal Audit Division
is to assist the administration in
taking appropriate actions to
maximize the utilization of the
resources of the National Language
Education and Training Institute and
to safeguard the organization's
assets.

The primary function of the Training
Division is to organize second
language training courses for public
officials under three categories, in
accordance  with  the  Public
Administration Circulars. The
following programmes have been
implemented for this purpose:

1. Conducting 200 hours of second
language  (Sinhala/  Tamil)
training courses for staff-grade
officers.

2. Conducting 150 hours of second
longuage  (Sinhala/  Tamil)
training courses for secondary
-grade public officials.

3. Conducting 100 hours of second
language  (Sinhala/  Tamil)
training courses for
primary-grade officers.

The role of the Training Division is to
organize all the aforementioned
training  programmes and to
maintain  formal supervision and
regulation of these courses by
implementing the necessary
methods to ensure their continuity. A
key responsibility of this division is to
update and maintain the resource
pool and coordinate the referral of
qualified resource persons to the
prescribed training courses.

Annual Report 2023

o7l



To achieve institutional objectives
more effectively, the following
additional roles have been assigned
to the Training Division:

1. Conducting part-time courses for
government officials.

2. Conducting teacher training
courses.

3. Organizing follow-up and
regulatory programmes.

4, Conducting formal evaluations
for all full-time courses.

Moreover, the Training Division also
handles the institution's
income-generating courses, which
include:

1. Diploma in Second Language
Sinhala and Tamil

2. Certificate and Diploma Courses

in Second Language Teaching

Diploma in Translation

Second Language

Courses for Professionals

5. Certificate Course in English
Language

6. Certificate Course in Foreign
Languages  (Hindi, Japanese,
Korean, French, Russian)

7. Certificate Course in  Sign
Language

8. Certificate Course in Braille
Language

A w

Training

All activities related to these courses
are managed by the Training
Division, which continually focuses
on updating and organizing training
courses to meet current needs.

In line with the goal of ensuring the
right to use different languages in Sri
Lankan society, the division fosters
peace and coexistence among
ethnic groups  with diverse
languages. It works to promote
practical  language use  and
harmonious attitudes through an
aesthetic approach, offering
high-quality courses that support
these ideals.

los

Annual Report 2023



Programs Conducted by The Institute

Sinhala/Tamil Training Courses Conducted as per the Public Administration
Circular NO. 18/2020 and Management Circular No 01/2023

Progress
'$/N  Programme No. of No. of Income
Programs Participants (Rs)
- 1. Treasury Funded Programes. ‘ '
i.100 hrs Sinhala/ Tamil Language Training Programs 1 2 (67 | =
ii. 150 hrs Sinhala/ Tamil Language Training Programs ! 18 2141 =

i.100 hrs Sinhala/ Tamil Language Training Programs 1 26 =

i, 150 hrs Sinhala/ Tamil Language Training Programs 15 813 =
jii. 200 hrs Sinhala/ Tamil Language Training Programs 4 198 i

1,100 hrs Sinhala/ Tamil Language Training Programs 23 1140 5,867,620

ii. 150 hrs Sinhala/ Tamil Langudge Training Programs 261 1,995 117,557,000

iii. 200 hrs Sinhala/ Tamil Language Training Programs 44 2,003 10,058,000
- _ T I A
, mgmrnsj nplemented by Franchise Institutions a4 i v

i.100 hrs Sinhala/ Tamil Language Training Programs 28| 289 2]6,750

ii. 150 hrs Sinhala/ Tamil Language Training Programs 171 15,077 22,615,500

iii. 200 hrs Sinhala/ Tamil Language Training Programs 1,701,000

i. 100 hrs Sinhala/ Tamil Language Training Programs 54 1,622 6,084,370
ii. 150 hrs Sinhala/ Tamil Language Training Programs 465 30,026 140,172,500
iii. 200 hrs Sinhala/ Tamil Language Training Programs 86 2,957 11,759,000
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Other language training Programs Implemented by the Institution
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Accounting Policies

1.1 Foundation for Preparation of
Financial Statements

The financial statements of the
Company have been prepared in
accordance with Sri Lanka Public
Sector  Accounting Standards
(SLPSAS). No adjustments have been
made to account for inflationary
factors impacting on the financial
statements. Where applicable, the
specific accounting policies used
are detailed in the notes to the
financial statements.

1.2 Comparative information

The necessary comparative
amounts for the prior period have
been disclosed to improve the
understanding of the current
period's financial statements. When
the presentation or reclassification
of items in the financial statements
has been revised, the comparative
amounts have also been reclassified
to align with the current vyear,
ensuring a more consistent and
clearer presentation.

Financial Performance

1.3 Property, Plant and Equipment
Property, plant, and equipment are
recorded at cost or revalued
amounts, less accumulated
depreciation. Depreciation is
calculated on a straight-line basis to
allocate the cost or revalued amount
of all property, plant, and equipment,
except for freehold land, over their
estimated useful lives.

1.3.1 Depreciation
Depreciation for property, plant, and
equipment is calculated using the
straight-line method, based on the
date of purchase or disposal.

Annual Report 2023
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1.4 Provision for Gratuity

The provision for gratuities in these
financial statements has been
calculated as half a month’s salary
for each completed year of service,
based on the last month's salary of
the financial year. This provision
applies to all employees, starting
from their first year of service.
However, under the Payment of
Gratuities Act, No. 12 of 1983, an
employee is eligible for gratuity only
after completing 5 years of
continuous service.

1.5 Trade Receivables

Trade receivables are recognized at
their expected realizable value. At
the end of the financial year, an
estimate is made for uncollectible
receivables by reviewing all
outstanding amounts. Any
uncollectible debts are written off in
the year they are identified.

1.6 Cash and Cash Equivalents

For the purpose of the cash flow
statement, cash and cash
equivalents consist of the net
amount of cash on hand, cash at
bank, and bank overdrafts. In the
balance sheet, bank overdrafts are
classified under current liabilities as
borrowings.

1.7 Events after the Balance Sheet
Date

All significant events occurring after
the balance sheet date are
evaluated, and necessary
adjustments and disclosures are
made in the financial statements
when required.

1.8 Liabilities and Provisions

All known liabilities existing at the
balance sheet date are included in
the financial statements. Adequate
provisions are made for liabilities
that are known to exist but whose
exact amount cannot be
determined.

1.9 Provisions  for  Employees’
Provident Fund and Employees’
Trust Fund

Employees are  eligible  for

contributions to the Employees’

Provident Fund (EPF) and Employees’

Trust Fund (ETF). The institution

contributes 12% of the gross salary

(excluding special allowances) to

the EPF and 3% to the ETF for each

employee.

1.10 Income

1.10.1 Recurring Grants
Grants received from the Tredsury
for recurrent expenditure are

li2
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recoghized as the main income
received by the institution.

1.10.2Capital Grants
Grants received from the Treasury
for capital expenditure are deducted
from the relevant expenditure when
reporting the main income.

1.10.3 Training Program Income
All income earned through training
programmes is recognized as
training programme income. Other
income earned by the institution is
recorded directly in the income
statement under "Other Income.”

111 Expenses

All recurring expenses incurred in
the operation of the institution are
charged to income, rather than
being classified as expenses for the
year.

112 Inventory Control

Inventory items such as textbooks
and stationery are valued and
adjusted at cost.

Change in Accounting
Policy

21 Depreciation Policy

The depreciation method has been
changed from full-year
depreciation in the vyear of
purchase and no depreciation in
the year of disposal, for assets
purchased from 2014 onwards, to a
system where depreciation is
applied in both the year of
purchase and disposal.

Cash Flow Statement

The cash flow statement has been
prepared using the indirect
method. The cash and cash
equivalents in the balance sheet
are equivalent to the bank and
cash balances of the entity.
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Certification and Approval
of Financial Statements

The accounting policies and notes
to the accounts form an integral
part of these financial statements.
We certify that they give a true and
fair view of the aoffairs of the
Company as of 31 December 2022
and of its surplus/deficit for the
year then ended. These financial
statements comply with the
requirements of government laws
and regulations.

Anoma Rupasinghe
Accountant

Shaminda Mahalekam
Director General

Statement of Comprehensive Income

For the year ended 31 December 2023

Description

Income

Treasury Allowance Receipts
Income from the training programmes
Other Income

Total Income

Expenses

Administrative Expenses
Training Program Expenses
Operating Profit/ (Loss)
Financial Expenses

Profit Before Tax [ (Loss)

Taxes

Profit for the year / (Loss)

The accounting policies set out on
pages 1 to 3 and the notes on
pages 8 to 13 form an integral part
of these financial statements. The
Board of Management is
responsible for the preparation and
presentation of these financial
statements. The financial
statements were approved by the
Board of Management and signed
on their behalf.

Director
Chairman
2023 2022
Notes Rs. Rs.
0l 50,203,000 65,509,000
173,838,926 103,597,400
02 22,184,662 9,102,478
246,226,587 178,208,878
03 (82,310,559) (82,361,401)
04 (70,017,663) (48,231,241)
93,898,365 47,616,236
05 (1,400,199) (25,850)
92,498,166 47,590,386
92,486,166 47,590,386
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Statement of Changes in Net Assets
For the year ended 31 December 2023

Subscribed Accumulated

Description Capital
Rs.)
Balance as of 01 January 2023 13,015,468

Adjustment for the Previous Year (Note 12) -
surplus/(Deficit) for the Year 2023 -
Balance as of 31 December 2023 13,015,468

Adjustment for the Previous Year (Note 12) -

surplus/(Deficit) for the Year 2023 -

Profi(té s(.ljc:oss)

87,746,529

87,746,529

92,498,166

Retained
Reserves
(Rs.)

47,000,892

47,000,892

27,214,931

Total
(Rs.)

147,762,889

147,762,890

119,713,098

le
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Statement of Comprehensive Income
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Notes to the Financial Statements
for the Year Ended 31 December 2023
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Income receivable - Mr. Hewasinghe 58,983 58,983

Income receivable - Mr. Thuram = G

Income receivable - Mrs. Napawala = 9,650
Income receivable - Mr. Wickremasinghe & 9,650
Income receivable - (Fixed Deposit Interest) =i 5,801,228
Festival Advance 449,000 92,000

Course Fees receivable - Ministry of Public Administration G =

Deposit - receivable 351,500 201,500
Retained Money Received for Buildings 6,260,000 6,250,000
Income receivable - Ministry of Buddha Sasana = 165,000

Income receivable - Ministry of Health = =

Programme Income receivable 451,000 2,722,125
. Cash receivable from Business License Institutions 13,430,250 3,740,250
- Receivable - Current Ministries (Abolished) gl 2,290,285
I RS S TR e DT
| NoteB-Coshondcashequblens
Bank of Ceylon - Current Account 0007442918
Capital Cash Book . 17,223 17,223
Recurring Cash Book (Petty Cash) 4,954,859 5,139,087
Ministry Cash Book ' & X
Revenue Cash Book 49,275,975 ‘ 1,668,100
Cash Book for Language Trainers i =
Savings Account - Bank of Ceylon 79712746 424,180 577,750
Fixed Deposits 188,197,324 112,359,878

Advance - Incorme 20,000

Capital Grants Received from Treasury for Fixed Assets 636,332 636,332

Provisions for Gratuities 7,22780 6,343,228
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Sanitary Services

Vehicle Rentals

Accommodation

Printing, Stationery

Computer Maintenance

Stamp Duty

Payroll Tax (APIT)

Total

Note 12 ~Previous Year Adjustments

Excess Provisions for Internal Works

Receivables from Ministry of Public Administration

Agalawatte Renovation - Withholdings

From Ministry of Health Accounts Receivable
Government Grants for Fixed Assets - 2020

Total

Mr. P.MM. Firthaus, who was
dismissed from service of the
Institute, has filed a case against the
National Institute of Language
Education and Training under The
Homagama Labour Court No.
33/1415/2019, seeking reinstatement
and the case is currently sub-judice.

Mr. C.C. Silva, who was dismissed
from service of the Institute, has
filed o case against the National
Institute of Language Education and
Training under The Homagama
Labour Court  No. 33/1560/202],
seeking reinstatement and the case
is currently pending.

Mrs. P. Pasmila Raviraj, who works as
a Study and Research Officer of the
Institute, has filed a case under
CA/WRIT/218/2019 in the Court of
Appeal against the National Institute
of Language Education and Training

24,450 454,540
34,000 25,000
5,050 722,830
131,700 45,000
8,325 8,350
3,003 -
1,457,486 1,495,457
2022

= (279,99)

- 2,975,000

~ 86,762

- 2,782,563

for not getting the post of Director of
the Institute and the case is currently
sub-judice.

Mr. Prasath R. Herath, who is serving
as the Director General of the
Institute, has filed a case against the
National Institute of Language
Education and Training under
SC/FR[424/2019 of the Supreme
Court seeking reinstatement at the
time of his temporary suspension.
The case has been stopped with his
reinstatement.

Nisha Tamil Academy, registered as
a business licensing agency that
facilitated the training of language
coaches in the year 2019, has filed a
complaint against the institute under
HRC/AP/T2/2021 of the Human Rights
Commission for not receiving the
amount of Rs. 446,485 due to them.

|24
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Note 13 - Cases Filed Against
the Institute

Mr. P.M.M. Firthouse, who was
dismissed from the service of the
Institute, has filed a case under
number  33[1415/2019  in  the
Homagama Labour Court against
the National Institute of Language
Education and Training  (NILET),
seeking reinstatement. The case is
currently under hearing.

Mr. C.C. Silva, who was adlso
dismissed from the service of the
Institute, has filed a case under
number  33/1560/2021 in  the
Homagama Labour Court against
NILET, seeking reinstatement. The
case is currently under hearing.

Ms. P. Pasmila Raviraj, who works ds
an Academic and Research Officer
of the Institute, has filed a case under
number CA/WRIT/218/2019 in the
Court of Appeal against NILET,
regarding not being granted the
post of Director of the Institute. The
case is currently under hearing.

Mr. Prasath R. Herath, who is serving
as the Director General of the
Institute, filed a case under
SC/FR[/424[2019 in the Supreme
Court seeking reinstatement after his
services were temporarily
suspended. The case has been
discontinued with his reinstatement.

Nisha Tamil Academy, which was
registered as a Business License
Agency facilitating the Language
Trainers Training Programme in 2019,
has filed a complaint under
HRC/AP[T2/2021 against the Institute
for the non-receipt of Rs. 446,485
due to them.

Note 14 - Training of Language
Trainers as per the
2019 Budget Proposal
The ‘Language Trainers Training
Programme” was initiated under the
approval of the Cabinet as per the
2019 Budget Proposal and
AMAP/[19/2693/131/018-. Bills totaling
Rs. 37,395,922.00 are to be received
in respect of the said programme,
with necessary funds to be received
from the Treasury. However, this
programme has been suspended
since 2019.
Note 15 - Related Party
Disclosures
The Institution engages in
transactions with related parties as
part of its normal business activities,
as defined by the Sri Lanka Public
Sector Accounting Standards
Related Party Disclosures. Below are
the details of such transactions.

Transactions with Key Management
Personnel (KMP)

The Board of Management of the
Institution holds the authority and
responsibility for administering and
managing the activities of the
Institution. The Director General
serves as the Chief Executive Officer
of the Institution and is also the
Secretary to the Board.
Consequently, both the Board of
Management and the Director
General are identified as Key
Management Personnel (KMP) of the
Institution. The compensation paid to
these individuals is outlined below.
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Name

From 26.01.2023 to 31.07.2023
Mr. J.B. Hemendra

Mr. Anuradha Wijekoon

Mrs. Nimali Anusha Jayakody
Mrs. C.M.P.J. Thilakarathne
Ms. KD.LSK. Siriwardana

Dr. W. K. Colombage

Mr. Dinuk Hettiarachchi

Ms. Chathurika Ranaweera
Mr. Vithursan Vinsendrarajan
Mr. N.G.S.H.M. Nushad

Dr. PHP.R. Herath

From 24.11.2023 to 31.12.2023
Mr. Vinod Kumara Munasinghe
Mr. M.LGammanpila

Mr. D.D.P.Abeysekara

Mrs. R.P.S.Sarmankumari

Mrs. Hasana Segu

Mr. Jayantha Jayamanna
Mr. Sachchithanandan

Mr. Silarathne Senaratne

Mr. Shaminda Mahalekam

Transactions made with related
parties

In addition to the transactions with
the key management personnel
mentioned above, no other related
party transactions were conducted
during the year 2022.

Board Member
Board Member
Board Member
Board Member
Board Member
Board Member
Board Member
Board Member
Board Member

Director General

Board Member
Board Member
Board Member
Board Member
Board Member
Board Member

Board Member

Compensation
Amount
(rs.)

Meeting
Allowance

Chairman resigns on 05.06.2023

40,970
32,980
15, 980
32, 980
32,980

24,480

Appointed Chdirman on 10.11.2023

7,990
7,990
7,990
15,980
15,980

7,990

(Director General - Acting)
Appointed on 06.11.2023

Monthly Salary
Allowance

1,787,385

1,208,422

230,190

147,694.00
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Challenges

The Public Administration
Circular 18/2020 altered the
institutional functions
previously held by this
institution and transferred
the second language
training function for public
officials to the Department
of Official Languages,
leading to competition
between the two institutions.

The constant departure of
permanent staff members
has led to insufficient staff
to efficiently and effectively
perform the institution's
functions. As a result, the
existing employees are
burdened with heavy
workloads.

Although the institution
operates as a self-financing
academic body, there is no
formal programme to
improve employee
satisfaction. Issues include a
lack of training
opportunities, absence of
performance-based
benefits and incentives, no
insurance coverage, and no
credit facility system,
leading to dissatisfaction
among staff members.

02

04

06

07

The Department of Official
Languages conducts
second language courses
for public officials free of
charge, while our institution
charges a fee. As a
self-financing institution,
this creates a challenge in
attracting course
participants to pay for
training.

Despite vacancies in key
positions such as Director,
Assistant Director, and
Coordinating Officer in the
Training Division, the division
has been required to
implement a large number
of language training
courses to maintain the
institution's operations.

Due to staff shortages,
academic and research
officers in the Training
Division are often required
to perform tasks beyond
their primary responsibilities.
This has resulted in a lack of
time and resources for
conducting research, which
was one of the key
objectives of establishing
the institution.

The institution faces
difficulties in supervising
training courses on
schedule due to a shortage
of vehicles, affecting the
ability to visit training sites
for proper oversight.

Annual Report 2023
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Chairman

National Institute of Language Education and Training

Auditor General's Report pursuant to section 12 of the National Audit Act, No. 19 0of 2018, on
the financial statements and compliance with legal and regulatory requirements of the
National Institute of Language Education and Training for the year ended 31 December 2023.

1. Financial Statements
1.1 Qualified Opinion

The financial statements of the National Institute of Language Education and Training for the
year ended 31 December 2023, including the statement of financial position as of 31
December 2023, the statement of financial performance, the statement of changes in equity,
the statement of cash flows for the year, and the accompanying notes detailing significant
accounting policies, have been audited under my direction. This audit was conducted in
accordance with the National Audit Act, No. 19 of 2018, in conjunction with Article 154(1) of
the Constitution of the Democratic Socialist Republic of Sri Lanka, and the Finance Act, No.
38 of 1971. In terms of Article 154(6) of the Constitution, my report will be tabled in
Parliament in due course.

In my opinion, except for the matters detailed in the Basis for Qualified Opinion section of
my report, the financial statements of the Company provide a true and fair view of its
financial position as of 31 December 2023, along with its financial performance and cash
flows for the year then ended, in accordance with Sri Lanka Public Sector Accounting
Standards.

1.2 Basis for Qualified Opinion

(a) As per paragraph 19 of Sri Lanka Public Sector Accounting Standards No. 10, revenue

from service transactions should be recognized by considering the completion status of the
transaction at the reporting date of the financial statements. However, the institution

recognized all course fees received during the year as income, leading to an overstatement of
course fee income by Rs. 2,623,742, Additionally, despite courses being conducted during the
year in relation to Rs. 1,240,000 of the income received in advance for language prog?.&n‘n1_1'1e§,I 7

o AR 1 angih el Sl ide @ o @= Wt Gesgrm dil dargees Pussms Na ba ") Pebdrws Rand Bafmuesis, bt | aska

e 241N 2R0T028 Wb 0 B 112827 9 ag@@sudavrgraaral pov L o www asoal gos 1A



|

Opfu aamialim MYIoe.sud
NATIONAL AUDIT OFFICE
NAOSL

which was recorded as Rs. 1,345,000, the income was not recognized in line with the
standard. As a result, income for the year under review was understated by Rs. 1,240,000.

(b) The final installment of deferred income related to non-exchangeable assets purchased
using capital grants in the years 2020 and 2021, amounting to Rs. 636,332, should have been
recognized as income in the year under review. However, due to the failure to make this
adjustment, the income for the year was understated by the same amount.

(c) The current value of fixed assets, amounting to Rs. 21,260,122, which had been fully
depreciated but were still in use, was not disclosed in the financial statements in accordance
with paragraph 92(b) of Sri Lanka Public Sector Accounting Standard 07.

(d) The interest income of Rs. 7,799,990 on fixed deposits due to expire on 01 January 2024
was transferred to the Fixed Deposit Account instead of being recognized as interest income
receivable. As a result, the interest income to be received in the year under review was
understated by this amount, and the value of the fixed deposit was overstated by the same
amount.

() The fixed deposit interest receivable of Rs. 3,657,946 and the income receivable of Rs.
860,000 from programmes conducted at other institutions by the Agalawatta Training
Institute were not accounted for in the year under review. Additionally, the resource
contribution allowance payable was understated by Rs. 165,600.

(f) According to the financial statements, the depreciation cost for the asset classes of
furniture, office equipment, and vehicles was Rs. 9,254,476, while the audit calculations
indicated a depreciation cost of Rs. 8,574,882 for the year. This resulted in an overstatement
of depreciation expense by Rs. 679,594.

(g) The profit was understated by Rs. 207,186, as the food and beverage expenses of Rs.
7,011,079 were recorded as Rs. 6,803,893 in the financial statements.

(h) The building rent payable to the Urban Development Authority for the Dambulla Branch
Office building, covering the period from 21 September 2022 to 31 December 2023,
amounting to Rs. 206,873, was not accounted for.

(i) Thirty-two (32) computer monitors and accessories received as donations in 2016 had not
been assessed or accounted for.

I conducted my audit in accordance with Sri Lanka Auditing Standards (SLAuSs). My
responsibilities under these standards are outlined further in the Auditor’s Responsibilities for
the Audit of the Financial Statements section of this report. I believe that the audit evidence 1
have obtained is sufficient and appropriate to form the basis for my qualified opinion.

1.3 Other information contained in the Annual Report of the Institute 2023

Other information refers to the information included in the entity's 2023 annual report, which
is expected to be provided to me after the date of this audit report. This information is not part
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of the financial statements or my audit report thereon. Management is responsible for this
other information.

My opinion on the financial statements does not cover the other information and I do not
express any form of assurance or opinion thereon.

In connection with my audit of the financial statements, my responsibility is to read the other
information when it becomes available and, in doing so, to consider whether the other
information is materially inconsistent with the financial statements or with my knowledge
obtained during the audit, or otherwise appears to be materially misstated.

If, upon reading the institution's 2023 annual report, I conclude that there are material
misstatements, [ will communicate those matters to those charged with governance for
correction. If any misstatements remain uncorrected, they will be included in the report that I
will table in Parliament in due course, in accordance with Article 154(6) of the Constitution.

1.4 Responsibilities of Management and Those Charged with Governance for the
Financial Statements

Management is responsible for the preparation and fair presentation of the financial
statements in accordance with Sri Lanka Public Sector Accounting Standards and for
establishing the internal controls necessary to ensure the preparation of financial statements
that are free from material misstatement, whether due to fraud or error.

Management is responsible for assessing the organization's ability to continue as a going
concern in preparing the financial statements. Management must also prepare the accounts
based on the entity's continued existence and disclose any relevant facts unless management
intends to liquidate the organization or cease operations due to a lack of viable alternatives.

The responsibility for overseeing the entity's financial reporting process lies with those
charged with governance.

In accordance with sub-section 16(1) of the National Audit Act, No. 19 of 2018, the Institute
is required to maintain proper books and records of its income, expenses, assets, and
liabilities in order to prepare accurate annual and term financial statements.

1.5 Auditor's Responsibility for Auditing the Financial Statements

My objectives are to provide reasonable assurance that the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an audit report
that includes my opinion. Reasonable assurance is a high level of assurance, but it does not
guarantee that an audit conducted in accordance with Sri Lankan Auditing Standards will
always detect material misstatements. Fraud and error, individually or in combination, can
cause material misstatements, the significance of which depends on the economic decisions
that users make based on these financial statements.
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As part of the audit conducted in accordance with Sri Lanka Auditing Standards, I
exercised professional judgment and professional skepticism throughout the process.
Additionally,

o Idesigned and implemented appropriate audit procedures promptly to identify and
assess the risks of potential material misstatements in the financial statements due to
fraud or errors, providing a basis for the expressed audit opinion. The impact of fraud
is typically more significant than that of misstatements caused by error, as fraud may
result from actions such as collusion, falsification, intentional omissions,
misrepresentations, or the circumvention of internal controls.

e Although the purpose was not to express an opinion on the effectiveness of internal
control, I obtained an understanding of the internal control systems to design audit
procedures that were appropriate for the circumstances.

o The appropriatencss of the accounting policies applied, the fairness of the accounting
estimates, and the adequacy of the related disclosures made by management were
evaluated.

e I evaluated the appropriateness of applying the going concern basis of accounting,
based on the audit evidence obtained, to determine if significant uncertainty exists
regarding the institution’s ability to continue its operations due to certain events or
circumstances. If I find such uncertainty, my audit report will highlight the relevant
disclosures in the financial statements. If these disclosures are inadequate, I will issue
a qualificd opinion. However, the institution’s ability to continue as a going concern
may be influenced by future events or conditions.

e The structure and content of the financial statements were assessed to ensure they
appropriately and fairly reflect the underlying transactions and events, as well as the
overall presentation, including disclosures.

I will inform the governing parties about key audit findings, significant internal control
weaknesses, and any other relevant issues identified during the audit.

2. Report on other legal and regulatory requirements

2.1 The National Audit Act No. 19 of 2018 contains specific provisions related to the
following requirements:

2.1.1 Except for the impact of the matters described in the Basis for Qualified Opinion
section of my report, I have obtained all the information and explanations necessary for the
audit in accordance with the requirements of Section 12(a) of the National Audit Act, No. 19
of 2018. Based on my examination, the institution has maintained proper financial records.

2.1.2 The financial statements of the institution are in line with the previous year, as required
by Section 6(1)(d)(iii) of the National Audit Act, No. 19 of 2018.
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2.1.3 In accordance with the requirement set out in Section 6(1)(d)(iv) of the National Audit
Act, No. 19 of 2018, the recommendations [ made in the previous year have been included in
the financial statements presented, except for the observation outlined in Section 1.2(c) of the

Basis for Qualified Opinion in my report.

2.2 In the course of action taken and based on the evidence obtained, limited to factual
matters, nothing came to my attention that would justify making the following statements.

2.2.1 As per the requirement of Section 12(d) of the National Audit Act No. 19 of 2018, no
member of the governing body of the institution has a direct or indirect relationship with the
institution in relation to any agreement outside the ordinary course of business.

2.2.2 In accordance with the requirement of Section 12(e) of the National Audit Act No. 19 of
2018, except for the following observations, no act has been carried out in a manner
inconsistent with any written law or other general or special directives issued by the

governing body of the institution.

Reference to Rules / Commands

Observation

(a) Section 8(i)(h) of the National Language
Education and Training Institutions Act, No.
26 of 2007.

The appointment of resource persons at the
Institute was not carried out under the
supervision of the Academic Board. The
resource persons were selected through a 5-
day short-term teacher training course, but 11
individuals who did not meet the minimum
qualifications, such as passing the G.C.E.
(A.L.) and G.C.E. (O.L.) with a passing
grade in the relevant language, were
recruited.

(b) Regulations made by the Minister under
Section 41 of the Right to Information Act,
No. 12 of 2016, and the Orders published in
Gazette No. 2004/66, dated 03 February
2017.

Although the institution's website was
created in 2021, the objectives of the Act
were not achieved due to its non-
functionality and the failure to communicate
information to the relevant parties. As a
result, the amount of Rs. 465,000 spent on it
was wasted.

(c) Section 6.6 of the Operations Manual for
State Owned Enterprises, introduced by State
Enterprise Circular No. 01/2021, dated 16th
November 2021.

The financial statement for the relevant year,
along with the draft annual report, was
required to be submitted to the Auditor
General within 60 days of the year-end.
However, the financial statements were
submitted for audit 174 days late, on 21st
August 2024, and the draft annual report was
not submitted for audit.
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(d) Section 11.1 of Public Finance Circular
No. 01/2020 dated 28th August 2020.

Although the commodity survey reports for
the year under review were due to be
submitted to the Auditor General by 31
March 2024, the reports were not submitted
for audit.

(e) Section 3.5 of the Public Enterprises
Circular No. PED/01/2015, dated 25th May
2015.

Officers issued an official vehicle or
receiving transport allowances are not
permitted to use reserve vehicles or other

office vehicles. However, the former
Chairman of the Institution used office
vehicles on 44 occasions from April 2022 to
October 2023, covering a total distance of
19,342 kilometers.

2.2.3 That the institution has acted in a manner that is inconsistent with its powers, functions,
and duties, as required by Section 12(g) of the National Audit Act, No. 19 of 2018.

2.2.4 That the resources of the institution have not been procured or utilized economically,
efficiently, and effectively within the prescribed time limits, in accordance with the relevant
rules and regulations, as required by Section 12(h) of the National Audit Act, No. 19 of 2018.

2.3 Other information

(a) Programme revenue amounting to Rs. 325,000, due in the year 2022, has been recovered,
while Rs. 20,000 has been recovered since 2022. However, expenses totaling Rs. 3,791,972
remain unsettled.

(b) The National Language Promotion Association, established to organize Tamil language
courses, received Rs. 200,000 during the year under review without the approval of the Board
of Management. '

(c) In 2019, a multipurpose printer was purchased for Rs. 2,024,000 to print 50,000 to
100,000 certificates. However, the machine has remained idle to date because its technical
specifications have not been adjusted to meet the company's requirements.

(d) During the year under review, although the institute had 503 resource persons, 17
courses were conducted online by other institutions. As a result, the institute received only 15
percent of the total income, amounting to Rs. 17,751,250.
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