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MESSAGE FROM THE DIRECTOR GENERAL

The Department of Census and Statistics serves as the principal institution responsible for produing
official statistics in Sri Lanka. Its core functions include the collection, processing, analysis, and dis-

semination of data through various censuses, surveys, and administrative records.

These data and statistical indicators play a vital role in shaping government policies, planning future
development programs, evaluating ongoing initiatives, and monitoring the economic and social trans-
formations occurring across the country. They also enable the comparison of socio-ecnomic conditions
among regions, helping to identify disparities and guide the development of targeted programs aimed
at reducing them. Furthermore, this information is essential for makingcross-country comparisons of

economic and social trends.

Beyond government use, these statistics are widely utilized by research institutions, educational estab-
lishments, media organizations, and the general public for diverse purposes. All activities related to
data collection, processing, analysis, and dissemination are carried out in accordance with the Census

and Statistics Ordinance, following internationally recognized methodologies and standards.

In addition to its statistical responsibilities, the Department also conducts training programs, offers
statistical advisory services, and carries out specialized surveys for government and non- governmental

organizations that require statistical support.

I extend my heartfelt appreciation to the dedicated staff of the Department, whose responsible and
committed efforts have been instrumental in achieving our objectives for the year 2024. I also wish
to convey my sincere gratitude to the government, private sector institutions, other organizations, and
members of the public who have contributed valuable information and extended their unwavering sup-

port to the Department’s statistical endeavors.

A
D.D.G.A.Seneviratne
Director General
Department of Census and Statistics
“Sankyana Mandiraya”
No: 306/71, Polduwa Road,
Battaramulla.
June 2025
Tele.No. +94 11 2147001
Fax : +94 11 2147011
Email address: dgcensus@statistics.gov.lk
Website : www.statistics.gov.lk
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Chapter 01 - Institutional Profile/Execution Summary

1.1. Introduction

The principal function of the Department of Census and Statistics is to collect, process, analyze
and disseminate data through various censuses, surveys and administrative reports. These data and
indicators are used to formulate government policies, plan future development programs, evaluate
existing programs, and study the economic and social changes taking place in the country over time, to
study the disparities between the socio-economic conditions of eachregion ofthe country, to formulate the
necessary programs to reduce those disparities, and to compare economic and social information between
countries. Inaddition, this data is used by research institutions, educational institutions, media organiza-
tions, and various individuals for various purposes. All activities related to data collection, processing,
analysis and dissemination are carried out adhering to internationally accepted statistical methodologies

and in compliance with the Statistics and Census Ordinances of the Department of Census and Statistics.

In addition to preparing official statistics, department officials also conduct training programs and
provide statistical consultancy services to various government and non-government institutions that
require statistical services. Similarly, the department also provides to a wide range of data needs from
students, researchers, international institutions, as well as various data users. The Department fulfills
its responsibilities to provide the information needed to monitor the social and economic conditions
of the country, including the Sustainable Development Goals, by conducting censuses and surveys.
Accordingly, the Department continuously makes arrangements to collect, compile and disseminate
accurate, reliable and up-to-date data to provide accurate, reliable and up-to-date statistics on agriculture,

industry and services, trade, prices, population, national income and other socio-economic statistics.

1.2 Vision, Mission and Objectives of the Institution
Vision

To be the leader in the region in producing timely statistical information to achieve the country’s

development goals.

Mission

Contributing to socio-economic development of the country by providing accurate timely statistics,
more effectively by means of new technology, and utilizing the services of dedicated staff under a

strategic leadership to become a prosperous nation in the globalized environment.
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1.3 Main Functions

Census and Surveys conducted by the Department

The 15 th Census of the series was intially scheduled for 2021 but was postponed to 2024 due to

the COVID-19 pandemic and the subsequnet economic crisis .

The prteparation of maps carried out from 2016 to 2020 as the first stage of the census. The second
stage, listing of buildings and census units, was conducted October 2023 to January 2024.The
enumaration stage, which commenced on October 07, 2024 , as the third stage was completed on
December 18, 2024, in 23 districs as planned, except in Colombo and Gampaha Districts. Due to
complexities in these urban areas, enumeration in Colombo and Gampaha continued until the sec-
ond week of February 2025. A total of 40,000 enumerators were deployed for the data collection.
The census information was updated based on the “Census Moment” as of the census date 19 *®
December 2024.

Based on the “ census moment” the enumeration of “roofless persons” living outdoors without a

usual place of residence was carried out on the night of December 18, 2024

The Census of Public and Semi goverment sector employment, which was planned to be conduct-
ed in 2023, was conducted in 2024.

Conducting a household survey on the ““ impact of the economic crisis -2023” to understand how
households coped with the economic crisis and to collect information on the strategies adopted
by households to cope with economic challenges. This survey was conducted using a sample of
approximately 6,400 households covering the entire island. A summary survey report containing

the main information at this survey was released and a detailed survey report was prepared in 2024.

Other statistical work carried out by the Department in relation to the collection of socio-economic

data (macroeconomic indicators) in the country and compilation and publication.

Preperation and publication of macroeconomic indicators for Sri Lanka, including gross domestic

product, economic growth rate, and price indices and inflation.

Taking steps to prepare relevant indicators to achieve the country’s sustainable development goals.

Censuses, surveys and other statistical activities conducted by statistical branch offices established

in Ministries and Departments.
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4. Preparation and provision of necessary data according to data requests from local and foreign data

users.

Statistical information collected by the Department through various censuses and surveys is prepared

and provided in accordance with Departmental policy. The activities are carried out in a manner that
protects the confidentiality of the relevant information.

1.4 Organization Chart (Annex. 01)

The organizational structure of this Department consists of a Head office located in Battaramulla and a

cluster of Statistical Divisions located throughout the island.

Divisions and Units of the Head Office

The relevant tasks and activities of the year 2024 in the Head Office were conducted by the following
15 technical and services divisions and 03 special units. The Head Office also comprises of an Internal
Audit Division which provided necessary assistance in auditing the activities of the Department and

providing necessary solutions in case of any issue that may arise.

Technical Divisions

Division 1
Division 2
Division 3
Division 4
Division 5
Division 6
Division 7
Division 8
Division 9
Division 10
Division 11
Division 12
Division 15
Division 16
Division 18

Population Census and Demography
Industry, Construction, Trade & Services
Agriculture and Environment Statistics
National Accounts

Publications

Library and Documentation

Information and Communication Technology
Administration and Accounts

Sample Surveys

Printing

Field Management

Training

Research and Special Studies

Prices and Wages

Cartography

136



D8 b 3003 Dbmnd 2024

Special Units

Data Dissemination Unit
Statistical Development and International Cooperation Unit

Sustainable Development Goal Unit

Island Wide Statistics Branches

In addition to Head Office, statistical branches of the Department are established in District Secretari-
ats, Provincial Council Offices as well as in 340 Divisional Secretariats throughout the island.
Statistics branches of these District Secretariats function under the supervision of Deputy Director/
Senior Statistician/Statistician and a number of Statistical Officers, Statistical Assistants, Develop-
ment Officers and several Information and Communication Technology Officers have been assigned
to assist the officer.

Surveys, censuses and other data collection activities conducted by the Department in each district
are carried out by these offices. These District Offices also coordinate statistical matters between the
district and the Head Office. Statistical Officers or Statistical Assistants attached to Divisional Secre-
tariats are engaged in field of data collection.

In addition, statistics branches have been established in various Departments and Ministries and 57
such offices are currently functioning across the country. These statistics branches are headed by

Deputy Director/ Senior Statistician/ Statistician/ Statistical Officer.

1.5 Departments under the Ministry/ Main Divisions of the Department / Divisional
Secretariats of the District Secretariat

Not relevant.

1.6 Institutions/Funds under the Ministry/Department/Provincial Council

Not relevant.
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1.7 Details of the Foreign Funded Projects

Rs.000

Name of the Project Donor Agency | Budget line | Estimated cost | Duration of the project
of the project

Pilot Study on imple- World Bank [ 252-1-1-23- 37,000 | 2018 January - 2025
mentation on of 19th 2507 (13) December
ICLS International
conference of Labour
Statistician
Household survey of UNICEF 252-1-1-25- 19,800 | 2020 December - 2025
drinking water Quality 2507- (13) March
Annual Work Plans Of [ UNFPA 252-1-1-29- 44,138 12023 January - 2025
UNFPA- 2023 2509 (13) December
Internantional Price ADB 252-1-05- 10,257 | 2024 February - 2026
Comparision Pro- 2507(13) February
gramme for Asia and
the Pacific
Household Survey on WFP/WHO/ | 252-1-1-28- 15,449 [ 2023 January - 2025
Impact of Economic UNDP 2507 (13) June

Crisis

Foreign Funded Projects conducted for other Ministries

Rs.

Name of the
Project

Donor Agency

Budget line

the project

Estimated cost of

Duration of the
project
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Chapter 02 — Progress and the Future Outlook

Special Achievements, challenges and future goals

The Department has achieved many special achievements during the past year. They are listed below.

« It was able to newly calculate several new Sustainable Development Indicators (SDG) and to col-
lect the data required to calculate several other indicators, several questionnaires ( Modules) were

added to the surveys conducted by the Department and relevant data was collected in the field.

* The field work in the enumeration stage of the Census of Population and Housing, which was

delayed by several years, could be carried out using tablet computers and smart mobile phones.
« Publishing other statistics including price indices according to the upcoming data release calendar.

* Improving data publishing methods and taking steps to educate data users about official statistics
as well as the concepts and definitions used through methods including the use of social media by

the Department.

* Responding to various personal and corporate micro-file requests (Except for micro data requests
from the education community and institutes responsible for making public policies) and gen-
erating an income of about Rs. 9.57 million and out of that generating an income about 75% of

foreign currency.

* Initiating the process of collecting information on industry, trade and services using e-mail in-

stead of providing printed questionnaires to institutions.
* Conducting one efficency bar examination each for the posts of statistical officer and Statitician.

* Revising the annual transfer procedure for Deputy Directors, Senior Statisticians/ Statisticians
and Statistical Officers.

* Conducting interviews for promoting the posts of Additional Director General, Director and

Deputy Director.

* Obtaining payment approval for surveys and censuses conducted with foreign assistance and tak-

ing steps to finalize those projects.

* Drafting the strategic plan for statistical development in Sri Lanka in coordination with all stake-

holders and drafting the statistical legal framework in line with international guidelines.
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There are several challenges faced by the department in carrying out its relevant activities.

* Vacancies in technical and other support services positions are still having and the number of

vacancies have been increased due to retirement of officers or taking leave.

* Conducting the Census of Population and Housing in a manner that does not hinder other infor-

mation collection activities, despite the current shortage of officers in the Department.

» Completing all official statistics within the stipulated time frame, even under the current shortage

of officers in the Department.
* Granting unpaid leave to public officials for domestic and foreign employment (without prejudice
to seniority and pension) for requesting leave for foreign employment and for fulfilling other

needs up to five years as per Circular 14/2022 due to economic challenges.

We hope to reach the following future goals by overcoming the challenges faced with
regard to the activities of the Department.

» Obtaining approval for the Strategic Plan for the Development of Statistics in Sri Lanka, prepared

in coordination with all stakeholders.

*  Getting the approval of the legal framework for the National Statistical System.

» Issuance of preliminary and final reports on Public and Semi-government employment.

* Improving the knowledge and skills of the departmental officers in line with the developments

and changes taking place in the field of statistics.
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Chapter 03 —Financial Performance of the year

3.1 Statement of Financial performance

ACA -F
Statement of Financial Performance
for the period ended 31st December 2024
Revised Budget Note Actual
Allocations 2024
2024 2023
Rs. Rs. Rs.
- Revenue Receipts - -
- Income Tax 1 - -
- Taxes on Domestic Goods & Services 2 - - ACA-1
- Taxes on International Trade 3 - -
- Non Tax Revenue & Others 4 - -
- Total Revenue Receipts (A) - -
- Non Revenue Receipts - -
- Treasury Imprests 1,294,832,786 1,855,787,961 ACA-3
- Deposits 18,071,086 43,395,093 ACA-4
- Advance Accounts 46,593,897 41,596,039 ACA-5
- Other Main Ledger Receipts 0 0
- Total Non Revenue Receipts (B) 1,359,497,769 1,940,779,093
Total Revenue Receipts & Non Revenue
Receipts C = (A)+(B) 1,359,497,769 1,940,779,093
Remittance to the Treasury (D) 3,046,062 22,890,400
Net Revenue Receipts & Non Revenue
- Receipts E = (C)-(D) 1,356,451,707 1,917,888,693
Less: Expenditure
- Recurrent Expenditure
1,030,256,000 Wages, Salaries & Other Employment Benefits 5 1,023,999,207 895,242,428
261,194,500 Other Goods & Services 6 244,741,206 234,928,387 | ACA-2(ii)
8,534,500 Subsidies, Grants and Transfers 7 8,450,707 9,640,112
0 Interest Payments 8 0 0
191,000 Other Recurrent Expenditure 9 190,840 39,970
1,300,176,000 Total Recurrent Expenditure (F) 1,277,381,960 1,139,850,897
Capital Expenditure
32,500,000 Rehabilitation & Improvement of Capital Assets 10 20,543,610 6,377,433
104,250,000 Acquisition of Capital Assets 11 5,855,147 1,643,612
0 Capital Transfers 12 0 0 FACA-2(ii)
0 Acquisition of Financial Assets 13 0 0
5,000,000 Capacity Building 14 3,099,074 1,716,011
1,312,710,602 Other Capital Expenditure 15 923,782,095 903,426,304
1,454,460,602 Total Capital Expenditure (G) 953,279,926 913,163,360
Deposit Payments 23,123,838 45,444,036 ACA-4
Advance Payments 47,000,508 40,637,120 ACA-5
Other Main Ledger Payments 0 0
Total Main Ledger Expenditure (H) 70,124,346 86,081,156
Total Expenditure I = (F+G+H) 2,300,786,232 2,139,095,413
Balance as at 31st December J = (E-I) (944,334,525) (221,206,720)
Balance as per the Imprest Adjustment
Statement (944,334,525) (221,206,720) ACA-7
Imprest Balance as at 31st December 0 0 ACA-3
(944,334,525) (221,206,720)
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3.3 Statement of Financial position

Statement of Financial Position

As at 31st December 2024

ACA-P

Actual
Note 2024 2023
Rs Rs
Non Financial Assets
Property, Plant & Equipment ACA-6 3,791,286,071 3,767,150,424
Financial Assets
Advance Accounts ACA-5/5(a) 110,003,025 109,596,414
Cash & Cash Equivalents ACA-3 - -
Total Assets 3,901,289,096 3,876,746,838
Net Assets / Equity
Net Worth to Treasury 107,148,943 101,689,581
Property, Plant & Equipment Reserve 3,791,286,071 3,767,150,424
Rent and Work Advance Reserve ACA-5(b)
Current Liabilities
Deposits Accounts ACA-4 2,854,082 7,906,833
Unsettled Imprest Balance ACA-3 - -
Total Liabilities 3,901,289,096 3.876,746,838
Detail Accounting Statements in ACA format Nos. 1 to 7 presented in pages from ...08....... t039...... and

Annexures to accounts presented in pages from ...40....to ...69........ form an integral part of these Financial
Statements. The Financial Statements have been prepared in complying with the Generally Accepted Accounting
Principles whereas most appropriate Accounting Policies are used as disclosed in the Notes to the Financial
Statements and hereby certify that figures in these Finacial Statements, Notes to accounts and other relevant accounts
were reconciled with the Treasury Books of Accounts and found in agreement.

We hereby certify that an effective internal control system for the financial control exists in the Reporting Entity and
carried out periodic reviews to monitor the effectiveness of internal control system for the financial control and
accordingly make alterations as required for such systems to be effectively carried out.

Accounting Officer

CHief Accounting Officer

-

Chief Financial Officer/ Chief Accountant/

ame - Name : Director (Finance)/ Commissioner (Finance)
Designation : Designation : Name : e [ealn
Date : srmas. - = Date : 9035-02"1% Date : 2-© 2>,
2DAS. D 2. 2%
<M. Mahinda Siriwardana b i
=cTetary 1o the Treasury and Secretary o
{ of Finance, Planning and Economic Development @& e
Ministry of Finance "
Colombo 01,
2
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Statement of Cash Flows

for the Period ended 31st December 2024

Cash Flows from Operating Activities

Total Tax Receipts

Fees, Fines, Penalties and Licenses

Profit

Non Revenue Receipts

Revenue Collected on behalf of Other Revenue Heads
Imprest Received

Recoveries from Advance

Deposit Received

Total Cash generated from Operations (A)

Less - Cash disbursed for:

Personal Emoluments & Operating Payments
Subsidies & Transfer Payments

Expenditure incurred on behalf of Other Heads

Imprest Settlement to Treasury

Advance Payments

Deposit Payments

Total Cash disbursed for Operations (B)

NET CASH FLOW FROM OPERATING ACTIVITIES(C )=(A)-(B)

Cash Flows from Investing Activities

Interest

Dividends

Divestiture Proceeds & Sale of Physical Assets
Recoveries from On Lending

Total Cash generated from Investing Activities (D)

Less - Cash disbursed for:
Purchase or Construction of Physical Assets & Acquisition of Other
Investment

Total Cash disbursed for Investing Activities (E)

NET CASH FLOW FROM INVESTING ACTIVITIES( F)=(D)-(E)

NET CASH FLOWS FROM OPERATING & INVESTMENT
ACTIVITIES (G)=( C) + (F)

Cash Flows from Fianacing Activities

Local Borrowings
Foreign Borrowings

Grants Received

Total Cash generated from Financing Activities (H)

Less - Cash disbursed for:

Repayment of Local Borrowings
Repayment of Foreign Borrowings

Total Cash disbursed for Financing Activities (I)

NET CASH FLOW FROM FINANCING ACTIVITIES (J)=(H)-(I)

Net Movement in Cash (K) = (G) + (J)
Opening Cash Balance as at 01™ January

Closing Cash Balance as at 31° December

ACA-C
Actual
2024 2023
Rs. Rs.
84,951,801 61,051,603
1,294,832,786 1,855,787,961
44,714,187 42,832,002
18,071,086 43,395,093
1,442,569,860 2,003,066,659

1,221,747,509

1,080,432,614

8,450,707 9,640,112
8,390,527 15,733,124
3,046,061 22,890,400

46,709,558 40,637,120
23,123,838 45,444,036
1,311,468,200 1,214,777,406
131,101,660 788,289,253
131,101,660 788,289,253
131,101,660 788,289,253

(131,101,660) (788,289,253)

0 0

0 0

0 0
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3.5 Notes of the Finacial Statements
Basis of Reporting

1. Reporting Period
The reporting period for these Financial Statements is from 01* January to 31% December 2024.

2. Basis of Measurement
The Financial Statements have been prepared on historical cost modified by the revaluation of certain

assets and accounted on a modified cash basis, unless otherwise specified.

The figures of the Financial Statements are presented in Sri Lankan rupees rounded to the nearest

rupee.

3. Recognition of Revenue
Exchange and non exchange revenues are recognised on the cash receipts during the accounting

period irrespective of relevant revenue period.

4. Recognition and Measurement of Property, Plant and Equipment (PP&E)
An item of Property, Plant and Equipment is recognized when it is probable that future economic ben-

efit associated with the assets will flow to the entity and the cost of the assets can be reliably measured.

PP&E are measured at a cost and revaluation model is applied when cost model is not applicable.

5. Property, Plant and Equipment Reserve
This reserve account is the corresponding account of Property Plant and Equipment.

6. Cash and Cash Equivalents

Cash & cash equivalents include local currency notes and coins in hand as at 31 December 2024.

* In cases where there are transactions which are specific to a particular reporting entity, relevant
information can be entered in and revisions can be made as needed in the formats and the disclo

sure required for those specific transactions may be included under “Reporting Basis”

*  Only the accounting policies relevant to the reporting entity should be disclosed under the

reporting basis.
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3.6 Performance of the Revenue Collection

(Not relevant to the Department)

Rs.

Revenue Code

Description of
the Revenue
Code

Revenue Estimate

Collected Revenue

Original Final Amount |as a % of Final Revenue Estimate
Estimate Estimate | (Rs.)
3.7 Performance of the Utilization of Allocation Rs
Type of Allocation Allocation Actual Allocation Utilization as a %
— , Expenditure of Final Allocation
Original Final
Recurrent 1,200,370,000 | 1,300,176,000 1,277,381,960 98.20
Capital 1,418,700,000 | 1,454,460,602 953,279,926 65.50
3.8 In terms of F.R.208 grant of allocations for expenditure to this Department/
District Secretariat/ Provincial Council as an agent of the other Ministries/
Departments
Rs.
Allocation Purpose of the Allocation Actual Allocation
received from Allocation Orizinal Final Expenditure | Utilization
which Ministry/ rigina na as a % of Final
Department Allocation
President Office Household 2,884,000.00 | 3,605,000.00 | 3,605,000.00 100
Income and
Expenditure
Survey- related
activities (HIES)
Election Presidetial 2,998,982.70 [ 2,998,982.70 | 2,998,982.70 100
Commission Election
2024/09/21 -
Election Staff
Payments
Ministry of Provision for 1,589,400.00 | 1,589,400.00 4,200.00 0.26
Finance and census training
Economic to obtain field in-
Development formation from
welfare benefit
applicants.
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3.9 Performance of the Reporting of Non- Financial Assets

Rs. 000
Assets | Code Description Balance as per | Balance as per Yet to be Reporting
Code board of Survey | financial Position Accounted Progress as
Report as at Report as at a%
31.12.2024 31.12.2024
9151 Building and Structures 1,184,910 1,184,910
9152 Machinery and 1,415,713 1,415,713
Equipment No 100
9153 Land 1,186,810 1,186,810
9154 Intangible Assets 3,852 3,852 - -
9155 Biological Assets - - - -
9160 Work in Progress - - - -
9180 Lease Assets - - - -

146



D8 b 3003 Dbmnd 2024

3.10 Auditor General’s Report

H5» SodH DB@EE

CxhrFUul HEWIIHBMUIE DIGVIEUEVSHLD
NATIONAL AUDIT OFFICE

®ecd 2ed g 2o
ﬂmﬂqg: } TPD/D/DCS/02/24/01 ;_O?N?m } %;"f } 2025 83 &»
My No. 4
(
®3I8e® Bed

B2 D1 8:WeFDD e¢sEHe®IHD

B 252 - S0 W 803D 6¢sEne®IRed 2024 0¢es;®a8 31 tomat aDessy DB
860 5 §cr yzam 8EagD 2018 gom 19 ¢ %HhBm Swwms smen 11(1) doxiBe ymsd
Bo 203878 s@8.ed02) Do&m0d.

1. s Yyam
1171 DA TD0BHG HE OB

Bbvw 252 - S2eEam W BPeEdn ccBbned®sined 2024 ece®8 31 850 ges
o3F00 8BEQE ymonws, O8emsY ¢dust D¥se wew § §E5 80D GRS W GeE
90® HRDOEH 8OO 2024 0¢e®d8 31 EomsT gdesy DEsw wew § YES YBRD
2018 gom 19 ¢o> &Bm Bowmn omen 888> 8O® woewi8nd Buwds @n § Comn
YD DB BEmSted GreERD® D1dEed 154(1) B3DENHed anes B88m
0 Med Bme wden Bowmme md c&. 2018 g 19 co» B Boams smen
11(1) 90x9B8e 500 EmeEas © ©:0meEan 0cebned®sind cdn 983u WOy
CAD 000 Geu Yo BEAD od qcwd ¢SO v BBFsennst 0®® Di8med
wcusl 0. 2018 go» 19 ¢ HBm Bowm» smesf 11(2) DosyBe gmcd oeasided
BE8 00m 058 SEdncOm mEODmoen Soews Dbmd wd mCed g B
DOY CEd. § Con gmGm wOe “ndved gedln® Os0E%0ed 154(6)
O0ED ©8O® woowddnd Bubs gn 2018 gm 19 ¢om» “HBm Sowmsm smes 10
DoIBe ymcd 988sx e Gn BeemmBBB DEmD v MEeE HEEEOTIHD edn
988s WO e

©®® D800 1.6 odcod ¢ @18 ®SIDES O AEE® s, ecsbned®sined 2024
0 @38 31 Gord gdwsy O8vwe wam § fev gemdEs, §c» »IFOE, Es
2802033 ¥ G v, YEB ymanm DEO o wouss 18 wewst §Eu ymas wmed
BBe® ¢ MO BoE® y e mmOes @®ITDewsy wdiden mFOGE
BEIY 0 IO & ¢oxIvN § Oy ©d.

1.2 »F¥Fomns HE Ons sewr 8e5®

©®® Dobmed 1.6 edted ¢ ;B Do O B¢mOD Med One BB GBHS B
Ced. § Como Bwemn g8ROCD (§.c.8.5) gmcd & Boemnwe 8: m0m» c8. gen
e 80ATVews Med DoRY, Snmmed DOBE wm DosBed HOCOS Bund »S
G>. Ded v e 8¢ B0 cocm & 585 A e #B Dowms witB
50D Y ¢85 D ed SdDieswsa. -

qom 306/72, 8EEd o0, PBOOBEE. & ©om® Be. 306/72, Guisdzieas o, UBBIWME, BeEms. No. 306/72, Polduwa Road, Battaramulla, Sri Lanka.

6 +94112887028-34 O +94112887223 O ag@auditorgeneral.gov.lk O www.naosl.gov.lk

147




D8 b 300 Dobmwd 2024

5o Basw mb@es

Bapi BaMHBTUIO] DIICSISID
< NATIONAL AUDIT OFFICE
NAOSL

13 =G gdidens B8O - §Eu ymas wmel RBed® semd®

o0® v ymam wm BBe® u¢m® SuEdnd mom Gev YMEDOEO awnc wdwsy |
eDECH gdhme 6wl WoD8. §E1 ymnd ded feE 00nEa® 150 wo 151 w@w 2025
003008 21 & woeaddn 2024 0¢®d8 16 EvB cine Ber® SSevdsedn om
06/2024 2P SmeEam W @EEID ©ctbHedTNEd, O MedRmded ©w
2:85Ge0¥ned §deumDs W wmE DS @D, OB B, 00O FEu HErD 0O 36T %
G 86y @NOS WM. Oeod Db EHEEID W BoABWEEIB ©¢8ned®sInd, Owo
WIS 850 § Como 2:58e0sTned wbne wew vOes gofe O §». 09
DO 8OITVewsy Ood Onv BmCerw D) EEED.

14  gc» gmoes 803x50ess ys 0wsIe® Rehded v vemie® Reanded DwB®

ded ge& @08 150 @o 151 ew 2025 0520008 2] & woeaddm 2024 oce;®5 16
& s B® @bewdsedn gom 0612024 emmcd Bec® y@rens@mmndnsy
s®a5iQewsy withde »¥Fdes BERY emecs 888 Yen gman BEewE B8O wr Do
8o 908 0¥nedsy @i Bu viB YHETOD O YIMEDWETEesS em0D §Eu
e BEesc BB wiB Oz Bho ¢desdm gusstns meme Bome B8O
©@I2e® Behled DoBO 0.

2018 go 19 ¢o» B Bomm smed 16(1) DofBn gm0d ecsbne®ind 8857
D58 w0 8> YE» Zrrem BEosc BB uiRdn 82 80Bw acn®, Bwued, Om®
© OO BEDe BB 588 evorfeny v Dolmr 805D oD wo @nes.

&Bm doems smenl 38(1)(g) co DoIBe gmcd 068000 ed YEB BICHS BEWD
BOCEE guusIns BIcH sddBed wmd DO OT com vy CA® OO VwmIEed
BB sudm B @n ano 98 sddBed BdceBde 8acd »E B ©®ecidmns
8¢ 0 & gmP 8¢0Be 8CHB 0cs ®Oenn WD gD EOREHS B o7 C1HS Gr®.

L5 gcs ymem owmns BEde Sowmmned Dol

\ 00L0er oce GCB oD, DD W 108 o¥neds B YO des
HRLTIEOsY 60 DO Wl DYYSDE CHE® ©w Hed Ons e Do
D800 B BB @red gofen ©d. enthden sBHEO e 90060 wvdndn Om
85, § como Soenn BB gmcd Boemmns B BEOR 8w 6@ SO® yOIewTOD D
HRSTY gD DO OB OO O DV BEOE eBNOT @B. DDy v D68 A
cwd mPPm oce ACH® Ben YRr@TOD @O ymamesl @B e mB and, o8
O &Om WDw OO FEu YnD 8¢® B0 0R8H sB88emert 88 oxn cAm
388m Boen emeds D5 ACH:® O Se 808,

§ comn Boemn g8B g.mo0 Boemmned emdud oce & 88s doemnedt DadBs
BB e DadBe e YEdBDsT ¥nd Hwo mSm 8. @ S8 »OSOH,

* e WOD ¢ S0 ws DO BeHI W MBeOE Db vl 8108 enedsy e
HRDOC @1 Be B ER OB 00 YRS HBD® gD Ve o
neEc; BB scwr ¢DEHedIBnd ¢8n B 3803 S1C1E® B0 Heol®m S

2

148



D8 b 3003 Dbmnd 2024

1.6

1.6.1

980 Badi b@ea

Bzl seNEHTUIO] DIIOISSID
= NATIONAL AUDIT OFFICE
NAOSL

C& 89¢Dr DO eWnEDY Bedn §OIenOm e0Des ERBTTe0sT D 8Ee;®0
00 DR BdrIon § AEe:® yac dxfery ED cdusidimewnsy, D38 0Fam
e128e0sY, 0dnNsIdn VwwBe®sT, D¢ B e®sY 6wd 2wEIHC BICHB5Y O
018005 OB ofn Beo O 95AB.

* gursind LIcmed ©OCHBHOs BEAED Onwr yme BBe® @co8sy esndde,
08 dI8nD c8n Buwms 88w sicy® B8 BHe guIHC BEcme BENED
8deafdws e vs¥on &

* ouE¢od BBO e Yo yemOC Dpe wv gEinEone Bew Be § OMEey)
0 BB 8 w0 eoind e ¢wdsT Yeu HeOE mnes DO > 3O.

* 8C» ymendc Dgpe v gEinbons wep sim § onecy @ B8¢8s ¢8m wo
00 wD GRED O #B D ww ewEeod BB® anes G a»OE 8BS 9Bnrf
B8O gosm cE.

od Bomme ned vewes Dol Bowms owwWBO, HIum GOBBIDC BoED
80D w0 gemm »Sien BEACD 0e:5780® BEnd im0 mS8.

8cx yzoas 88ae gewed ez8®

8cex @200 OO

(@) o¢uitnedsined Fody Beiwdsy scwn 2011 D8sed v swm 8e® O Eab 8
B8 oROBE @ FEC ®e G 08m Deews’ gemd 0Re®sy e
Behded 500 s00m cec O8mm® o 1,370,000z g wonos@ 298 CIGAS
esfedsiJewsy @0 8300 OGRS e2NBBO ewnedss §ex HFTO yDREeE
gacs odug B8un v comdes D3um® 60 g@resewst 18ewst ¢t B .

(0) 2020 gooden @ 20 @ 25 2OCE @88m @-05dm 2@omsenn O8sY
©¢elnedsind 0dn 0% By 83mwm® o 12,000,000 =F § &5 SO @
CIGAS &9 o5m® eoFomoed nES 050B30 odnedsy e »IHO
gmeed ncd ofog 88en w comde 03mum® 00 g mensy efeds &30
B &s.

(g) oecids dbss gommed? @Bewdum O oGt BVENOD @n ODHD
St 22,256,800 = § 0®zF O, Omnd 6.9,276,3232 g ey, D0 Beh s SEHE,
Omnd 612,227,543 § 880 comden, dmnd ¢.349,824: g s8vemm comden,
om0 &, 39,809 g 8¢E comoem sw dmnd o.11,550 g ®¢ot aE w» G
oD § 61.34,161,849 & § 2808 €006 OFmO® eFdmod vt B30 Reso
oqog BBen @ comiem 095mm® 00 goensy O18ews ¢ Ba)&s.

149




D8 b 300 Dobmwd 2024

3.1

H5o Basiw mb@ee

Capflu HEmBEBTUIN DIICISVBLD
> NATIONAL AUDIT OFFICE
NAOSI

0055 conBn gdanmn 8Eae Dr&md

2018 gom 19 ¢ov &oB Boesm sment 6(1)(ar) Dos¥Bs gmcd swn ©ewsy oren
Z2NR WOS.

() Ye» gmen onl Ddss ©®» qx6is O .

() omd 0580 goe en yavan BEAe & 885 0 Bgxq Redn Hweo®m =0
B .

s 8eRIDD@
Bwe® mEdNmS e

(a) yBses) cewnisme

8 8c 1@ Bewest 03 & e wee B omnd o 113,013,179 » yBscs
©ecidn Disedl B8 cvowismnes Bg ommd §OO&EHE 988 ms By .

ii. gcd» P Fevwesy 1l » S0 o. 1,335,991,297 = 8 3800 8sS
©0ecIdn dbsw ¢dwmId Smnd . 388,167,489 = g g8z 988 8 Bllen
g0 00 Ot OFf O1» Svww EONEDH wew B @dd yBsIcmensY Bwewd 2
80 8Buwd 4] @50 shswm 8085 90 BBFe e Sa.

iii. gp00bnm Bie Bewwes 16 » omnd o 660,485,000 = § gBswmdEss
©ecidn D8ss §D@m@d Omnd . 19,775,749 = g yBwoem 9B8 8 Byen
g0 Os Onf Onf Dw Bvwe E0NEDST Bew A @l YBsmess Buwd |
80 8Buwsd 32 gnd stenn s085 90 Ads s Se.

() o8yom @EnedsIn cOxIRBE® yRuscs csewiume

i. O Bese g 23-2507(13) m»OmS; massBe 8Ed¢ 19 o Smssins
©®edcns Jorlom BBe® Bug gdsens wew 6.15,013,179: g s8yom
G EDEOY 5BBID CAIOD CBeETERE emmS Bwwd 100 = 988 & B .

. & Bsws gom 25-2507(13) seBe dcod @eot®m woda BEA¢ vav eufwencs
(gBewd) sews o 1,065,244 § s8y0m ae@nedsin g8 cheos By
gm0 88Y o1. 391,244 = 00 Bwwd 37 = 988 8 B .

iii. O Bews gom 25-2507(15) aoBws &(88x m>Eised smnsind 630857 CBN O
ORelwn (g.00.81.) e 61.8,388430% § ©B8yom aEmedsin 5Be0e5)
Creon Bg s 6853 6. 904,900 = ewdd Buwd 11 = 958 & Bgé&.

150




D8 b 3003 Dbmnd 2024

3:2

3.3

4.1

4.1.1

5o Sosin MbE@Es

Capflul HEMBHTUIN| DIEVIMIEOBLD
< NATIONAL AUDIT OFFICE

NAOSL

ol Bedodsi0 ¢aBmnc® & Beam®

(&) ©@ecidn dbved aduwme O 50 Bg® Gw BeBenenst gede gn Dudmd
8 e odsws o 192,880 = Scs.

() ©d0s g 06 B BedsS Becormeoss Bes 05 80 ded 12 &S00 mocw
g% go 0298 0hn we ode OmnO o 259,174 =f g gm0 Sodhn e emn
o000 @ gumS OB geewins’d Bg)dh.

(g) 2023 &8 22 » 80 eedow am w6 B BenBemeoss g Be grn & 107,200 = §
3 odes GERGOTensS 6w eeHEMBOO Sodn Ene onn OIS
R %.

@wag BsInn

2024 04 @a5 31 50 ewg mysien Geao® aes o 140,774 = § ods 058 2 80 D&s
5 B0 mc shwom B8O m080¢ eSecids Obse 80esy O onxl O® ods
©®3¥Vewst e 00nE8 571 gm900 mOgm »S BoHE BB owd cresns @cos® S
B0 0@ WS e0Bg b

oRewny® wecidmnas

8 Bes0D25y s

& S® 0 e®ewds

28> gy BOce g D Ce® 08 O OCe8 oce odnod w®y abSm
8080530 B ectbne®sined e®ewdd 60, & 30 e¢bned®sind 88z cxfn
©08 g08w30 QOB 1w Foewws S Yoo 8O 8¢ 207 A en0 & sewn B v
o8aem 0wmdd B ¢n ddmon ca8. sed 80¢, Ysomw B3O Bund Ag exvn
D20 23 f Bud» 850 Goenw S exBg 90 cQonRBZO0 Bulnd By cxm Dbmn
39 = 2025 oy 02 & oo 008 a@Bwd Bms 6 °08g)es ¢n0 ¢ofm &m0 19 =
B gowd 0t & 07 of @e 6 & »6 @mE scewm 5@ BsY 8530 008 gddwd
cHonmo By,

83w0r06sY 99 ©2% R8O

(8) ©058m BB 651100 a® gebo B0 ®m w0 eweds odfeesso (DHS) [ 25Te]
s80emm ¢fn ouedoBm emcnd; 8dDBs wd8dms B8e® (CAPI System)
D8BB §PC G0s B CRS BHREDn v Mses goaw 88 100% =
oBeRs 09 me ¥nd B Becidn OSun 0BG ¢ geE DOGH
§00» »S 6518 h. De6 IO OO B¢ w67 CAD 00O BB enes @0ess¥ OGO
2016 D&sede 8¢ 0 Ba)é.

151




D8 b 300 Dobmwd 2024

8o Sasrw DB@EE

Capil BambEsTLIN] DIQICIOBD

> NATIONAL AUDIT OFFICE
NAOSL

(g0) DoE8m FeoomoB e 16800 am® 6B GOeen S TBwmed Dagmr e-DED5YEO
goc (Cyber Security Survey Software Development) mo&wsesy ©mI0R)5;
0B B e e goaw 6w Bued el @ 827 100% » yoBweRsy
29 ®E @n ¢ ©ecidn D8sw gD@m® ¢lds DOgH 2100 0 oG k.

{ 413 god8n ARYO 0000 o 0228

omg@unf 2088 wobwewds D800 amd ©¢2082e859ed ge 07 0 geE obwpnss
07 » owedim> yoBm yoBds 15% - 40% anc scrswem O .

4.2 OTBO® mEDsnMmSencs
() 508 sBwemm m®des (Server Room)

0(lne82Red MEANG eWECH @HD® AcE ©8OS ©Somm OCesd
EN8m B0 §B ¢ eFD cEEIOB Bw®ms 6w gm0 (precision air cooling system)
B8co 0¢0B ecomzy Teenair 08ved wsinwe dos 02 80 880 s0B8» gnd Liebert
08ved wsined @i 09 ©s0am B8O mEdm o 08 905 mOmBm B8cH
000 wew 808z Frostair 8ved wo@ims BB8cm 8lBee ¢Bwd s08s O
BEFeems 008, 50¢ & wewn SeE wOIAm =@ vxizn UPS eIned DOBO s
9O g1 IO ABHevems B, & end, 8bOS vBomm DE @B SBm» Dwews? gmo
0160 (BPOC @0E®d DugS, B8O G eccbne®nd 88z o el B30
BoDbous 0om 60 900 A8sens omad.

() B DEBE eMBEBTeE o8 UPS @5¥y)

©¢8ne0snd 8825 ywdsimnsd esd A8 girment 8 BB emcd 2014
©¢e®a6 29 & 1. 16,320,304 =5 00 UPS iy 182 8cE co» B and 8¢ & o &
809 gfw »oed voBm wsiy 02 = RS0 Bud wrly 0® 0580 afw nialded 90
BBsens §&b. ©® wewr mEwwodn goFewmes Cahonn enBgdh. 0O *B5IPOE
00 mOgn) B G8x® 055 Do’ 61.17,034,150= evds BY&. & amyd, “Bm dwensy
92005 016105 wo O3 e Banc D men 0devwdn Cam s8vemm e O350
@Yy UPS wu¥y 029@180 go96m850 Swdfomdn 900 Soened g50doeams §&.

(g0  Laptop sBoemm 10 =5 88 o R®

2023 o¢e:®35 29 7. 2,890,000 0 8c2 eom B c18000d vBoemm 10 00BE @&
888m0 0CO enymEmds s8ims mmtsen 080 »8Y0 88sY Bbedn md CEa SO
&n0 Bud s80em 0¢dned®3900 Se®sy sey SO0 0¢edmne®s3n 8885w B
©290z A0 emind mEees goas 883 2024 8208 08 &x Bbedamo Bk, dodd
89¢ epc Bbedan emnwem 2024 658696816 e@n @ Em®35 03 »0ce wdyses
032020 0000 mOgn S ByH. 20¢ 008 8cioBO 2023 D¥sed ywdmicm
BCIEO0 G1CE »S ey .

152



D8 b 3003 Dbmnd 2024

(2

(2

()

(@)

541

5o Sosn Hb@es

CapHll HaMBSTUIN| DIVICIEOBLD
- NATIONAL AUDIT OFFICE

NAOSL '°
2017.06.28 8xnAB gom 01/2017 e woedanms eEm® 583 Bmomn c¢ OO wo
88010 me@rumden dnecEded 07 ws 08 od¢ gm00 2018 Dwed 80 emunmwes S8sY
8c€ osvoyn @q'mw qudms DO ¢ DD ©@ITVewsT 60N 8E DO
20wed & 00080 PEH SH0E mBwics 0dn 928uxn me @B 9O 8@ecEIdn DSsws
RCE §9C OPeEds yand mOgn ®S eznBgé.

2018.12.31 898 gom 04/2018 o woedenms oCm® 8823 Bnaimom C¢ §C» 0200
OF®O® wePwies OyecEied a8wm® | & 3.3 odew ¥y @ B85 5 O OO
D83 CBMOe W0 aWIRE B DBEES; DO CROD @n 9O 80 emmEd
DOEn WO 6508 &.

G0z w8 emben8ed v0Bm y@renOm wr OB gD ewBBern ahmId)
BEACO vy D¥ved mEOnmSen Boens Dbmd O8sY 988ud me ¢ Do8med Emw
oo & BEACO we@s0mBDed 0w 0w 8 eznda .

sy8o DEBedd; ®ed Dobm0d O82Y grddme BOMEE, Yoo -0s BE B0B8D BEBwd
08 Drgedmim wily 40 f BEAGD Dibmed e o gegm ©88 ®»Ogn ™S
o289,

Bd 8®s5 HED NS

3N 86 VWACH, HOB 86 DeFOES

() ©¢wibnedsined exndn MmBVHEACEO 10 eBeln sdsmts “mHE (e3001502)
290 03 & 008> gnd @57 Ouf R 2021 4B 01 &» 8¢ »OT BHBES
2024 52808 23 g 8¢ yOoLwPD ©OB. ved D¢ @oE HeEDO By )
BB e¢lbnedsind ng 83e ¢ D&med 2o ond eoc »ERROE
godeng o Be m3wde gedalBn gmced 9IBB8® wewr DEONBHOB
B8 mOGn WS 0B 90 BBPwers ©d.

() ©®ecidn dosw ¢dem O 80 ¢n®n Mbs O@RCewsy Buwd 29 = ewds
godeog) 518 = 6 0n . dod §0¢, 0ctbne®sned MBs 5@ eSS £5250®
ACHY) CAD 081D BO0ed® nm70146 erE HoBmE RS Ko RO ewd
o008 N ¢NOD 8 PHACH woerldmne S RO wenmSE 6O
¢ BB BwdS 0o 0208,

A=

8.8.8.9d. enc88
©E1ED BHIC SO wIIFeSH
B0wmBeB 000D

153



D8 b 300 Dobmwd 2024

Chapter 04 - Performance indicators

4.1 Performance indicators of the Institution (Based on Action Plan)

Based on Action plan of the Department, 3 performance indicators have been identified to measure
the expected output and its’ progress on annual basis. The progress of these indicators in relation to
last year is indicated below.

Serial Specific indicators Actual output as a percentage (%) of expected
No output

100%-90% 89% - 75% 74% - 50%

1 | Publish  Macroeconomic  Indicators 100
including Gross Domestic Product (GDP),
according to the data release calendar of
the Department

2 |Publish Labor Market Indicators 100
(Employment and  Unemployment)
According to the standard of Special Data

3 | Took action according to the micro data 100
dissemination policy

In addition, the progress of the performance indices calculated based on the work done by each
division of the head office during the last year is given below.

Division 01

Serial Specific indicators Actual output as a percentage (%) of
No expected output
100%-90% 89% - 75% | 74%-50%
ITa |Initial activities of the e-census 100
IlTa |Preparation, checking, proof reading, 100

CAPI Manual, training guide and other
required documents

b |Printing instruction manuals, training 100
guide and other required documents

¢ | Preparation, packing, & distribution of 100
instruction manuals, forms, other
documents & other equipments to all DS
& Districts and Head Office misselanious
activities

d [Enumeration stage Pilot Census 100
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e | Training enumeration stage 100
1 Awaerness of Divisional Secretariats 100
2 | Training of Department higher officials 100
3 Department ICT staff training 100
4 | Department all other staff training 100
(officers attached to the head office, minis-
tries, other departments etc)
5 | District staff training(DCS) 100
6 DS level training 100
f | Publicity campaign -enumeration stage 100
I Implementing publicly through printed 100
media and digital media - Stickers,
posters, news paper articles ,Video, TV &
radio advertisements, social media etc.
g Field work for Data Collection & Revision 95
round
i Dissemination of data for data users from 100
2012 Census data

Division (02

Serial Specific Indicators Actual output as a percentage (%) of expected
No. output
100% - 90% | 89% - 75% 74% - 50%
1 Annual Survey of Industries - 2023 100
2 | Annual Survey of Industries - 2024 100
3 Monthly Survey of Industrial Production 100
(I1P) 2023/2024
4 Quarterly Survey on Industrial Production 100
2023/2024
5 Statistical Business Register (SBR) 100
6 [Research and Development Survey 100
7 | New Statistical Act 100
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Division 03

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100% - 90% | 89% -75% | 74% - 50%
1 Paddy Crop Cutting Survey for Maha 100
2023/24
2 | Paddy Crop Cutting Survey for Yala 100
2024
3 [Economic Census 2025 (Agriculture 100
Activities)
4 | Compilation of Highland Crop Statistics 100
for Maha 2023/24
5 Compilation of Highland Crop Statistics 100
for Yala 2024
6 | Small Scale Survey to Estimate Potato 100
Production in 2024
7 | Small Scale Surveys to Estimate Big 100
Onion Production in 2024
8 Survey on Cost of Production for Tea, 100
Rubber and Coconut in the 2023/24
9 Survey on Cost of Production for Tea, 100
Rubber and Coconut 2024/25(Sample
Selection)
10 | Compilation of Livestock Statistics for 100
2024
11 | Preparation of Food Balance Sheet for 100
2023
12 | Crop Cut Survey in Maize Cultivation 100

2023/24 Maha- Small Agribusiness Part-
nerships Programme (SAPP)
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Division 04

Serial Specific Indicators Actual output as a percentage (%) of expect-
No. ed output
100% -90% | 89%-75% | 74% - 50%
1 Preparation of National Accounts Annual 95
Report -2023 and relasing to Deparment
web
2 Dissemination of National Accounts es- 80

timates through press briefings and other
awareness programs and Activities as-
signed to improve National Accounts Esti-

mates

3 Compilation of National Accounts 100
estimates for the 4™ quarter and Annual —
2023

4 Compilation of National Accounts 100
estimates for the 1% quarter of 2024

5 Compilation of National Accounts esti- 100
mates for the Second quarter of 2024

6 Compilation of National Accounts esti- 100
mates for the Third quarter of 2024

7 Sending required information for UN year 100
book -2023

8 [Providing National Accounts information 100

as per requests of national and other
international institutions

9 | Create a database for logistic sector com- 20%*
panies (Developing a database for logistic
sector and preperation of a questionaire)

*Though the relevant questionnaire was prepared and given to the Information Technology Divi-
sion, the Information Technology Division was unable to prepare the related computer program
due to Population and Housing Census - 2024 duties.
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Division 05

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100% - 90% 89% -75% | 74% - 50%
Statistical Abstract -2024 100
2 Statistical Pocket Book - 2024 ( English) 100
3 Statistical Pocket Book - 2024 100
(Sinhala/Tamil)
4 Statistical Data Sheet - 2024 100
5 Economic Data Book - 2024 100
6 News Bulletin -Volume 2 - 2023 100
7 | News Bulletin -Volume 1 - 2024 100
8 | Annual Performance Report 2023 100
9 First and Second Amendment of Action 100
Plan 2024
10 | Local Government Statistics - 2023 and 100
Building Statistics 2023/2024
11 | Updating Telephone Directory 100
12 | Distribution of Departmental Statements 100

Division 06

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100% - 90% | 89%-75% | 74% - 50%
1 Book Binding 15%
2 Uploading Soft copy of Department 100
Publications to the digital library system
3 Maintaining Library Automation Database 100
System (KOHA)
4 | Uploading Newspaper articles in the 100
Digital Library
5 Stock Taking —Library Books 100
6 [Purchasing Library Books (printed) 50%*
7 | Maintaining Circulation System 100

*The damaged books given to the Printing Division have not been repaired and returned to the library, and the Printing Division is
taking steps to repair the damaged books and return them to the library.

**The list of books to be purchased was sent to the Procurement Division. However, at the end of 2024.12.20, the Library Division
received a letter stating that the books could not be purchased. Therefore, the money allocated for that purpose was left over as there
was no time to use it for any other purpose.
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Division 07

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100% -90% | 89% - 75% | 74% - 50%

1 Producer Price Collection (LPAP) Survey 100
(CAPI) - Data Entry Program (2024)

2 | District Town Price Collection Survey 100

3 Labour force Survey - CAPI - 2024 100

4 | Vital Statistics Data Processing System 100
maintenance (Software Development)

5 CPH 2024 : Building Unit Listing (F1) 100

6 CPH 2024 : Data Collection (F3) 100
(Software Development)

7 | CPH 2024 : E - Census (Software 100
Development & Testing)

8 | CPH 2024 : E - Census Data Collection 100
CPH 2024 : Census Data Processing 100
Activities

10 | CPH 2024 : F3 - Special Institution & 100
Outdoor enumeration System Development

11 [CPH 2024 : Internal Website 100
(Improvements & Maintenance)

12 | CPH 2024 : Public Website (Development) 100

13 | CPH 2024 : Maintenance & Improvement 100
of supportive database for Listing

14 | MRCB (Master Registry of Census Blocks) 100
Database Maintenance

15 |HIES (Household Income & Expenditure 100
Survey) - CAPI software improvements

16 |Preparing and Publishing the District Hand 100
Book 2023

17 | Uploading GDP Information to the DCS 100
Main website

18 | Uploading Pricing Indicators to the DCS 100
Main website

19 | Uploading index of industrial production 100
and industrial index to the DCS website

20 | SBR (Statistical Business Register) 100
Monitoring & Maintenance

21 | SDG Website Maintenance 100

22 | New DCS Main website - Host & Mainte- 100
nance
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23 [ Sever Room enhancement 100

24 | Network & Cyber Security enhancement 100

25 [ Computer Maintenance and Repairing 100

26 | PI, HI, LI training for district staff and 100
updates

27 [ School Census 2023 - Ministry of 100
Education

28 [ Employment Census - Data Entry 100
programme development

29 |Maintenance and Keep backups of the 100
KOHA Library System

30 | CPH 2024 : L Form Preparation Programme 100
Development

31 | CPH 2024 : F3 CAPI & BYOAD 100
Assignments Preparation

32 |CPH 2024 : F3 SI -Data Entry programme 100
for Special Institutions

33 | CPH 2024 : Census Technical Operation 100
Unit (CTO) for Enumeration

34 | Post Enumeration Survey (PES) - CAPI 100
Progrmme Development (PES - F1 , PES
- F3)

35 | Post Enumeration Survey (PES) - Data 100
Matching Programme

36 | Agriculture Census 2025 100

CAPI - Computer Assisted Personal Interveiw system

MRCB -Master Registration of Census Blocks

CPH

- Census of Population and Housing
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Division 08

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100%-90% 89%-75% 74%-50%
1 Conducting the Efficiency Bar 100
Examination scheduled for the year 2024

2 Confirmation of posts 100

3 | Extension of Probationary Period 100

4 | Promotion from grade to grade 100

5 Issuing annual salary increment orders 100

6 | Evaluation of annual performance 100

7 Issuing annual transfer orders 100

8 Retirements 100

9 Renewal of maintenance agreements 100

10 | Servicing vehicles 100

11 [ Fuel combustion tests 100

Division 09

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100% - 90% | 89%-75% | 74% - 50%
1 Sri Lanka Labor Force Survey 100
2 |Income and Expenditure Survey 100
3 Issuing Data 100
4 | Pilot Survey on the implementation of the 100

decisions taken at the 19th International
Conference of Labour Statisticians (ICLS)

5 Household Unit Survey on quality of 100
drinking water

6 | Household Unit Income on the impact of 100
Economic Crisis - 2023

7 Global Survey on Tobacco Usage of Adults 100

(GATS) - 2019/20
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Division 10

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100% - 90% 89% -75% | 74% - 50%
1 [Printing publications /forms of censuses 100

and surveys conducted by other
divisions in DCS

Division 11

Serial
No.

Specific indicators

Actual output as a percentage (%) of

expected output

100% - 90%

89% -75%

74% - 50%

Providing technical and administrative
facilities needed for Co-ordination between
Department head office and District
statistical offices.

100

Conducting annual workshops with the
participation of Head of district branches
and all divisions of the Department.

40%

Preparing the District statistical hand book
at district and divisional secretariat level.

80

Conducting committee meetings to discus
performance and monitor the progress of
branches. (Demography, Industry, Agricul-
ture)

50**

Coodination and evaluation of Statistical
units in Ministries and Departments.

100

*It was scheduled to held the meeting on 28" June 2024 via Zoom, but postponed due to the server,
internet and electricity issues prevailed at the head office building. Finally it was planned to held
the workshop in 4™ quarter and it was unable to held due to involvement of division heads at the
field work of enumeration stage of Census of Population and Housing 2024.

**It was unable to held 2™ committee meeting due to involvement of committee members at the
field work of enumeration stage of Census of Population and Housing 2024.
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Division 12

Serial Specific Indicators Actual output as percentage (%) of expected
No. output
100%-90% 89%-75% 74%-50%
1 Provision of funds for officers in the 60

Department those who follows doctoral/
postgraduate Courses.

2 | Conducting short-term training programs 60
within and outside the Department for the
development of professional skills and soft
skills of statistical staff

3 Conducting Sinhala/Tamil language 60
training programs for officers who need to
obtain the second official language

proficiency level

4 | Conducting short-term training programs 40
within and outside the Department for the
supportive staff of the Department
(Management Assistant, Printing Section
Officers, Drivers, Office Assistants)

5 Conducting awareness programs to increase 60
statistical literacy among school students,
university students, government officials,
and the general public

6 | Conducting online awareness programs to 100
enhance the knowledge of Departmental
officers
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Division 15

Serial Specific Indicators Actual output as a percentage (%) of the
No. expected output
100%-90% 89%-75% 74%-50%
1 | Printing Census forms/ code lists/ 100
instructions of Census of Public and
Semi Government Sector Employment
2 | Conducting training and awareness 100
programmes Census of Public and Semi
Government Sector Employment
3 Distribution of Census documents of 100
Census of Public and Semi Government
Sector Employment all institutions in the
public and semi government sector.
4 | Conducting census data collection of 100
Census of Public and Semi Government
Sector Employment
5 Collection of Census Documents of 88
Census of Public and Semi Government
Sector Employment
6 | Data Processing of Census of Public and 95
Semi Government Sector Employment
7 | Data dissemination of Census of Public and 93
Semi Government Sector Employment
8 | Initial Planning of Post Enumeration 100
Survey (PES)
9 | Conducting pilot survey of the PES 100
10 | Publish "Sri Lanka Statistics Review" 95
(SSR), a biannual peer reviewed research
journal
11 | Annual magazine of official statistics 25%
related articles by DCS officials
12 | Updating the web page on child related 100
statistics
13 | Updating the web page on gender statistics 100
14 | Providing Technical assistance for other 100
government organizations
15 | Maintaining the DCS Advance Data 100

Release Calendar

* The expected goal could not be achieved as the letters/reports were not received as expected.
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Division 16

Serial | Specific Indicators Actual output as a percentage (%) of the
No. expected output
100%-90% 89%-75% 74%-50%
1 Test Purchasing Survey 100
2 District Retail Price Collection Programme 100
3 Adding the Service sector to the Producer 100
Price Index (PPI)
4 | Agriculture, Manufacturing and Utility 100
Sectors price (Factory gate and farmgate
prices) collection programme
5 Preparation of National Consumer Price 100
Index (NCPI)(Base : 2021=100)
6 | Preparation of Colombo Consumer Price 100
Index (CCPI)(Base : 2021=100)
7 Preparation of Producer Price Index (PPI) 100
(Base : 2018, Q4 = 100)
8 Price Data dissemination 100
Bulletin of Selected Retail & Producer 100
Prices 2020 -2023
9 |As the request of Ministry of Defense 100
Preparation of Army Ration
10 |International  Price Comparison Pro- 100
gramme for Asia and Pacific Region
(ICP) - 2024
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Division 18

Serial
No.

Specific Indicators (Key Activities)

Actual output as a percentage (%) of the
expected output

100% -90% | 75% -89% | 50% - 74%

Participation in practice and identification
of administrative issues in mapping data at
the district level.

100

Investigate the lowest administrative units
in other Ministries and Departments.

100

2.1

Comparing and correcting the updated
geo-databases by the Department of Census
and Statistics and the Survey Department.

100

2.2

Providing prepared geo data-base to the Sri
Lanka Police and Ministry of Health

100

23

Finalyzing RGO geo-database

100

24

Entering the data related to the Educational
Zones into the geo-spatial data system and
providing it to the Ministry of Education.
(This has been postponed until the educa-
tion minstry demarcate their educational
zones. The DCS has completed it's duty)

100

2.5

Entering the data related to the judicial zone
data into the database this year (12 District
compleated),

100

Printing District maps for the district
Secretariats

100

Merging all district files to create the
national geo-database.

100

Updates MRCB database

100

Submission a report to the State Ministry of
Home Aftairs and the Survey Department
on the latest version of GN Division.

80

Scaned Listing Stage Census Block Maps

96
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SDG Unit
Serial Specific Indicators Actual Output as a percentage (%) of
No. expected output

100% - 90% | 89% - 75% 74% - 50%

Updating data repository on SDG indicators

1 a) Updating data on SDG indicators com- 100
piled by DCS

2 | b) Updating the SDG framework as per UN 100
revisions

3 ¢) validating SDG indicators or proxy indi- 100
cators developed by other agencies

4 | d) Providing technical support to Sustain- 100

able Development Council (SDC) and oth-
er agencies to develop SDG indicators or
proxy indicators in compliance with inter-
national guidelines

5 2. Attending SDG related meetings and 100
workshops organised by SDC

6 [3.Preparing and publishing a bulletin for 90
SDG indicators compiled by DCS
ISU Activities
7 1. Overall coordination and management of 15%
ISU activities
8 |2. International reporting for certain indica- 15%

tors and statistics

* These two activities has been assigned to the Data Dissemination Unit after February 2024.

Data Dissemination Unit

Serial Specific Indicators Actual Output as a percentage (%) of
No. expected output
100% -90% | 89% -75% | 74% - 50%
Responding to the microdata requests 100
2 | Responding to other data requests made by 100
individuals/institutes/agencies, etc.
3 |Responding to the information requests 100
under the Right to Information (RTT) Act
4 | Performing sales of  departmental 100
publications to data users/researchers
5 [Responding to Parliament Questions made 100
by Hon. Parliamentarians, Parliament
committes, Ministries and Departments
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Statistical Development and International Cooperatoion

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100%-90% 89%-75% 74%-50%
1 Strategy for the Development of Statistics 90

Registrar General’s Department — Vital Statistics Unit

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100%-90% 89%-75% 74%-50%
1 Estimating the mid year annual population 100
-2024
2 Counting the number of births, marriages, 100
and deaths - 2023
3 Providing required data to data users 100

Statistics Division - Department of Labour

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100%-90% 89%-75% 74%-50%
1 Preparing the “Labour Statistics Annual 100
Report - 2023~
2 Preparation of survey report on "Annual 100
Survey of Private and Semi-Government
Sector Employment - 2022"
Conduct the survey "Working Hours and 90
Labour Cost - 2023" and Prepare the
survey report
3 Conduct the survey "Working Hours and 95
Labour Cost - 2024"
4 Prepatation of "Report on labour demand 95
for 2023"
5 Providing data for ILO Questinnaire 100
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6 6.1 Calculation of Key Indicators of 100
Labour Market (KILM)
6.2 Preparing the Minimum Wage Rate 100
Index
6.3 Providing data for Sri Lanka Labour 100
Gazette
6.4 Providing data on private sector strike 100
6.5 Providing data on statistics abstract 100

7 Preparing the "Key Indicators of Labour 100
Market - 2023"

8 Computerrization of new establishment 100
registered under the EPF Act

Statistics Unit - Ministry of Fisheries

Serial
No.

Specific Indicators

Actual output as a percentage (%) of
expected output

100% - 90% | 89% -75% | 74% - 50%

Estimation of coastal and offshore fish
production.

100

Estimation of freshwater and aquaculture
fish production.

100

Preparation of wholesale and consumer
prices of fish and dried fish.

100

Preparation of data on export and import of
fish and fishery products.

100

Fisheries Statistics - 2024
The provisional report has been formulat-
ed. The report is available as a soft copy.

95

Data dissemination.

[.Department of Statistics (Agriculture
data, Food balance sheet, Statistical Ab-
stract, Statistical pocket book, National
Accounts)

II.Central Bank of Sri Lanka

[II.Indian Ocean Tuna Commission
(IOTC)

IV. Food and Agriculture Organization
(FAO)

100

Ice plants and cool room survey — 2023
The survey frame has been updated by
collecting basic information.

100
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Canned fish survey — 2024

Data pertaining to production of local
canned fish have been collected from
relevant domestic manufactures.

Market prices of canned fish have been
collected through a market survey and pro-
vided for making necessary policy
decisions.

100

Improving the data collection methodolo-
gy for estimation of coastal fish production
jointly with the Department of Fisheries
and NARA

Necessary technical support has been
provided to implement the tasks planned
for the year 2024 regarding improvement
of data collection methodology. (develop-
ment of data reporting formats, training of
enumerators, updating landing site registry,
preparation of sampling plan, etc.)

100

10

Collecting information on dry fish
production.

Monthly estimates have been prepared by
collecting data on dry fish production from
the field up to November.

92

11

Data on active fishermen and active fishing
boats

Data on active fishermen and active fishing
vessels are collected from the field,
computerized and ready for preparation of
annual estimates.

95
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Statistics Unit - Ministry of Health

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output

100% - 90% | 89%-75% | 74% - 50%

1 Estimating Medical office of Health level 100
Population for 2024 year
Updating Institution list 100
3 Conducting training programms - 100

Conducting Awareness programmes on
hospital statistics and the eIMMR system
for health staff who are engaging in hospi-
tal statistics covering all the RDHS areas in

Sri Lanka.
4 | Publishing Annual Health Bullatin - 2022- 100
2023
Providing data for data requests 90
Data coding/verification / Entry 50
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Chapter 05 — Performance of achieving Sustainable Development Goals (SDG)

5.1 Indicate the relevant identified Sustainable Development Goals

The Department of Census and Statistics has the responsibility of achieving target 17.18 under Goal

17 in the process of attaining the Sustainable Development Goals. The indicators 17.18.2 and 17.18.3

have been identified by the department.

Additionally, the major role assigned to the Department of Census and Statistics in the process of

achieving the Sustainable Development Goals is to compile and provide the necessary indicators for

measuring goal achievement. These indicators are compiled from censuses and surveys conducted by

the department.

Accordingly, in 2024, the department provided updated data for 12 indicators while compiling a total

of 38 indicators. The department also compiled data for 2 new indicators and 2 proxy indicators, and

the details of these indicators and their progress are presented in the table below.

to economic resources,

as well as access to basic
services, ownership and
control over land and other
forms of property, inher-
itance, natural resources,
appropriate new technolo-
gy and financial services,
including microfinance.

Proxy Indicator:
Proportion of
population living in
households with use
of basic drinking
water services

Sustainable Targets Indicators of the | Progress of the achivement to date
Development performance

Goal 0%-49% | 50%-74% | 75%-100%
Goal 1- 1.4 1.4.1:

End By 2030, ensure that all Proportion of

poverty in all | men and women, in partic- | population living in

its forms ular the poor and the vul- | households with ac-

everywhere nerable, have equal rights | cess to basic services

100*
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Goal 3 - 3.8 3.8.1:
Ensure Achieve universal health Coverage of
healthy lives | coverage, including finan- | essential health
and cial risk protection, access | services
promote well- | ¢, quality essential health- 100*
being for all | care services and access to | Proxy Indicator:
at safe, effective, quality and | Used of improved
all ages affordable essential medi- | sanitation
cines and vaccines for all | facilities
Goal 4 - 4.4 4.4.1
Ensure inclu- | By 2030, substantially Proportion of youth
sive and equi- | increase the number of and adults with infor-
table quality | youth and adults who have | mation and Com-
education and | yelevant skills, including | munications technol- 100*
promote li'fe- technical and vocational ogy (ICT) skills, by
long learn.lr.lg skills, for employment, type of skill
opportunities | ... jobs and entrepre-
for all ;
neurship
Goal 5 - 5.5 552
Achieve gen- | Ensure women’s full and | Proportion of women
der equality | effective participation and | in managerial posi-
and empower | equal opportunities for tions «
all women leadership at all levels of 100
and girls decision-making in polit-
ical, economic and public
life
Goal 6 - 6.1 6.1.1
Ensure avail- [ By 2030, achieve universal | Proportion of pop-
ability and and equitable access to ulation using safely
sustainable safe and affordable drink- | managed drinking
management | ino water for all water services
of water and '7 6.2.1
sanitation for By 2030, achieve access Proportion of popula-
all 100*

to adequate and equitable
sanitation and hygiene for
all and end open defe-
cation, paying special
attention to the needs of
women and girls and those
in vulnerable situations

tion using (a) safely
managed sanitation
services and (b) a
hand-washing facility
with soap and water

173




D8 b 300 Dobmwd 2024

Goal 8 -
Promote
sustained,
inclusive and
sustainable
economic
growth, full
and produc-
tive employ-
ment and
decent work
for all

8.1 8.1.1

Sustain per capita econom- | Annual growth rate

ic growth in accordance of real GDP per

with national circum- capita ($)

stances and, in particular,

at least 7 per cent gross 100*
domestic product growth

per annum in the least

developed countries

8.2 8.2.1

Achieve higher levels of | Annual growth rate

economic productivity of real GDP per

through diversification, employed person

technological upgrading 100*
and innovation, includ-

ing through a focus on

high-value added and

labour-intensive sectors

8.3 8.3.1

Promote development Proportion of infor-

oriented policies that mal employment in

support productive activ- | total employment, by

ities, decent job creation, sector and sex

entrepreneurship, creativity

and innovation, and en- 100*
courage the formalization

and growth of micro, small

and medium sized enter-

prises, including through

access to financial services

8.5 8.5.2

By 2030, achieve full and | Unemployment rate,

productive employment by sex, age

and decent work for all

women and men, includ- 100*
ing for young people and

persons with disabilities,

and equal pay for work of

equal value

8.6 8.6.1

By 2020, substantially Proportion of youth

reduce the proportion of (aged 15-24 years) 100%*

youth not in employment,
education or training

not in education, em-
ployment or training
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Goal 9 - 9.2 9.2.1(a)
Build resilient | Promote inclusive and sus- | Manufacturing value 100%
infrastruc- tainable industrialization added as a proportion
ture, promote | and, by 2030, significantly | of GDP
inclusive and | rajse industry’s share of 9.2.1(b)
.sustain:flble employment and gross Manufacturing Value 100%*
fndl_lStr ial- domestic product, in line added per capita ($)
1zat10n. and with national circumstanc-
foster innova- . . 9.2.2
. es, and double its share in .
tion least developed countries Manufacturing
employment as a 100*
proportion of total
employment
9.b 9.b.1
Support domestic technol- | Proportion of me-
ogy development, research | dium and high-tech
and innovation in devel- industry value added
oping countries, including | in total value added 100%
by ensuring a conducive
policy environment for, in-
ter alia, industrial diversi-
fication and value addition
to commodities
Goal 10 - 10.4 10.4.1
Reduce Adopt policies, especially | Labour share of GDP,
inequality fiscal, wage and social comprising wages N
within and protection policies, and and social protection 100
among progressively achieve transfers
countries greater equality
* In the year 2024, these indicators have been prepared and presented based on the censuses and
Surveys.

1. Achievements and challenges in achieving sustainable development goals

Achievements

Preparation of the Sri Lanka Strategy for the Development of Statistics: Performance during
2024

The Department of Census and Statistics established the Statistical Development and International Co-
operation (SDIC) Unit under the Departmental Circular No. 01/2024 dated 22.01.2024 to be acted as the
coordinating body for the preparation of the Sri Lanka Strategy for the Development of Statistics (SLSDS).
This newly established unit aims to prepare programs to improve the quality and relevance of national
statistics while enhancing international collaboration, aligning the country’s statistical infrastructure with

global standards adhering to the Fundamental Principals of Official Statistics.
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SDIC Unit, in the near future is expected to be expanded into a full pledged division consisting of
two separate units: The Statistical Development Unit and the International Cooperation Unit. These
two units will work closely together to provide robust statistical data for policymakers, researchers,
and the public.

The Statistical Development Unit’s primary responsibility is to enhance the quality, consistency, and
accessibility of statistical data through integration from various sources, such as surveys and admin-
istrative records. The unit will also implement strict data privacy measures, ensure quality manage-
ment, and advocate for the importance of accurate statistics in policymaking.

Meanwhile, the International Cooperation Unit will focus on fostering partnerships and improving
the international comparability of Sri Lankan statistics. This will include facilitating data exchanges
with international organizations and ensuring that Sri Lanka’s statistical data meets global standards,
aiding in global development efforts such as the United Nations Sustainable Development Goals
(SDGs).

Accordingly, the Department of Census and Statistics (DCS) has been actively engaged in developing
the SLSDS to enhance the country’s statistical framework. In continuation of the activities completed
in 2023, a series of successful workshops were held in 2024, bringing together local and international
experts to facilitate knowledge exchange on international standards and best practices. These sessions
also helped identify key areas for improvement and additions to be included in the proposed national
strategy for the development of statistics.

To strengthen collaboration, bilateral meetings were conducted with heads of key ministries, depart-
ments, and institutions to enhance awareness of the process and secure their cooperation at every
stage.

Furthermore, key stakeholders of the national statistical system; including the Department of Census
and Statistics itself, ministries and government departments, donor agencies, and data users were pro-
vided with customized questionnaires. These were designed to evaluate the existing statistical system
and gather insights to support the development of the new strategy.

The consultants, in close collaboration with DCS officers from all key areas of official statistics draft-
ed the strategy document and subsequently gathered feedback from members of three sector working
groups: Economic Development, Natural Resources and Environment Management, and Human and
Social Development.

Further, DCS sought input from the Central Bank of Sri Lanka, which plays a crucial role in providing
financial and monetary data essential for shaping national policies. The collaboration with the Central
Bank has enriched the strategy document by incorporating valuable insights and ensuring alignment
with macroeconomic priorities. Currently, DCS is in the process of integrating stakeholder feedback

into the draft strategy document to refine its scope, objectives, and implementation mechanisms.
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Challenges

As some surveys are not able to be conducted annually, there is data gap required to prepare some
indicators for the respective years.
Some indicators have been prepared only once using information obtained from certain surveys

conducted only once using foreign funding and it is a challenge to prepare those indicators again.
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Chapter 06 - Human Resource Profile

06.1 Cadre Management (As at 31.12.2023)

Approved Cadre Existing Cadre Vacancies / (Excess)**
Senior 323 177 146
Tertiary 593 403 190
Secondary 669 523 146
Primary 179 143 36

06.2 **Briefly state how the shortage or excess in human resources has been affected to
the performance of the institute.

This Department is one of the leading government agencies providing official statistics in Sri Lanka
both globally and nationally, consists of departmental positions requiring undergraduate or postgrad-
uate qualifications in various subject areas including Statistics, Mathematics, Economics, Informa-
tion and Communication Technology as well as approved staff related to other services including
island wide services and combined services. All of the above-mentioned positions are assigned with

special roles.

At present, there are many vacancies in the Department and this shortage of human resources nega-
tive influences on the overall smooth functioning of the Department. Therefore, lack of training and
adequate human resources has been a deterring factor towards the improvement of the performance

of the department.

6.3 Human Resource Development

Local training programs

Name of the program No. of | Duration | Total Nature | Output/ Knowledge
staff of the investment | of the Gained)
trained | program | (Rs.'000) [program
(Hours) (Foreign
/local
1 |Invited lecture on eco-| 102 2 Hours -| Local |Improving the statistical
nomic data compiled by literacy of university
the Department of Census students
and Statistics
2 | Training program on CSPro 12 9 Hours 4,204.00 [ Local |Knowledge on CSPro
Software software

178




D8 b 3003 Dbmnd 2024

3 | Training Program for 49 5 Days 166,234.00 | Local |Knowledge of depart-
Statistical Officers and mental scope, office
Departmental Develop- procedures, Establish-
ment Officers -2024 ment Code and Financial

Regulations

4 | Training Program on 54 3 Days 685,088.00 | Local |Knowledge on Manage-
Management for ment
Executive Officers

5 | Practical Workshop 1 on 29 3 Days 137,342.00 | Local [|Knowledge on Computer
Computer Hardware and Hardware and
Maintenance Maintenance

6 | Three-day training work- 41 3 Days 174,722.50 | Local |Knowledge on public
shop on public manage- management and office
ment and office work work

7 | Practical Workshop 2 on 37 3 Days 51,600.00 | Local |[Knowledge on Computer
Computer Hardware and Hardware and
Maintenance Maintenance

8 | Practical Workshop 3 on 32 3 Days 21,135.00| Local |Knowledge on Computer
Computer Hardware and Hardware and
Maintenance Maintenance

9 | Certificate Course in Geo- 1 8 Days 37,000.00 | Local |Knowledge on
graphic Information Geographic Information
Systems System

10 | Workshop on Vehicle 5 7 Hours 60,000.00 [ Local [Knowledge of Manage-
Management ment of vehicles

11 | Training Workshopl 80 3 Hours 8,591.00| Local |Knowledge on Auditing
on Minimizing Audit
Problems in Government
Institutions

12 | Sinhala language teaching 8 4 hours -| Local |Improving the Sinhala
course for Tamil officers language skills of Tamil
of the Department of officers
Statistics

13 | Lecture on population and | 130 6 Hours -| Local |Improving the statisti-
development conducted cal literacy of school
for the students follow- students
ing the Advanced Level
Commerce stream at
Viharamahadevi Balika
Vidyalaya,

Kiribathgoda
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14 | Training Workshop 2 on 48 3 Hours 28,295.00| Local [Knowledge on Auditing
Minimizing Audit Problems
in Government Institutions
15 | Workshop for BSc Town 55 3 Hours 5,454.00 | Local |Improving the statistical
and Country Planning un- literacy of university
dergraduates - University of students
Moratuwa
16 | Fire Emergency Procedures 77 3 Hours 38,548.00 | Local |Practical knowledge of
Program the steps to be taken at a
fire emergency
17 | Tamil - 150 Hours 40 100 112,500.00 | Local | Tamil Language
Hours Proficiency
18 | Conference on Information 13 3 Days 175,500.00 | Local |Knowledge on
Technology Information Technology
19 | Post Graduate Courses fpr 3 B 120,000.00 | Local [Improving the subject
Departmental Officers knowledge
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Foreign Trainings / Scholarship programs — 2024

No [Programme Duration Country Participant(s), Designation
Name(s)

1 IMF SARTTAC Train- |29.01.2024 - | India Ms.C.P.Chandrasekara | Statistician
mng Cou.rse on Macro— 08.02.2024 Ms.A.N.Wedagamage Statistician
economics of Climate
Change Ms.R.M.M.Dilhani Statistician

Ms.K.A.M.W.Kumari Statistical
Officer

2 High Frequency Indica- |26.02.2024 - | USA Mr.B.A.U.Warnasiri Statistician
tors of Economic Activ- | 08.03.2024
ity/ Quarterly National
Accounts - Advanced

3 Asia Pacific Leave No | 19.02.2024 Thailand Mr.S.H.Mansoor Director
One Behind (LNOB)|20.02.2024
Meeting

4 Side Events and 24.02.2024 USA Mr.E.M.M.K.Ekanayake | Deputy
Country Meetings of 29.02.2024 Director
the Collaborative on
Administrative Data
and the Data for New
Initiatives

5 GOSL Joint Collabo- 12.02.2024 India Ms.N.W.Dissanayake Director
ration National Center | 17.02.2024
for Good Governance
(NCGQ)

6 Regional Course on 11.03.2024 Japan Ms.L.D.Achala Udayan- | Statistician
Statistical Business 14.03.2024 gani
Registers

7 High Frequency Indica- | 18.03.2024 India Ms.M.T.T.T.De Silva Deputy
tors and Monthly 22.03.2024 Director
Indicators of Economic Mr.G.A.K.N.J.Abey- | Statistician
Growth rathne

Mr.H.K.S.Indrapriya Statistician

Ms.M.G.C.N.Madadeni- | Statistician

ya

Ms.R.L.M.Piyumali Statistical
Officer

Ms.K.B.P.Perera Statistical
Officer

8 Asia pacific Regional 18.03.2024 Thailand Ms.M.L.A.P.Gunasekara | Deputy
Workshop on Imple- -21.03.2024 Director
mentil}g Guidance on Mr.P.Hettiyani Statistician
Fnclu51.v e CRVS System Ms.W.D.P.N.Gunaratne | Statistical
in Thailand

Officer
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9 10th Meeting of the 07.05.2024 - | Thailand Ms.G.W.C.K.K.Suma- | Statistician
Regional Steering 09.05.2024 nasiri
Group for Civil
Registration and
Vital Statistics in Asia
and the Pacific

10 | 30th Session of the Asia | 19.05.2024 - | Nepal Ms.J.K.B.N.Jayakody Director
and Pacific 24.05.2024
Commission on
Agricultural
Statistics

11 | IMF SARTTAC Train- |[22.04.2024 - | India Ms.H.P.L.Jayarathna Statistician
ing Course on Gender | 26.04.2024 Mr.T Jeithanan Statistician
Inequality and
Macroeconomics

12 | Meeting of the Heads of | 25.04.2024 Thailand Ms.D.D.G.A. Director
Implementing Agencies Seneviratne General
- Presentation of 2021 Ms.P.H.Walpita Statistician
International Compari-
son Program (ICP) for
Asia and the Pacific

13 | International IAOS- ISI[14.05.2024 | Mexico Dr.Ms.M.D.D.D. Deputy
2024 Conference -17.05.2024 Deepawansa Director

14 [IMF SARTTAC Train-|29.04.2024 - |India Mr.W.R.R. Senior
ing Course on Supply | 03.05.2024 Premathilake Statistician
and Use and Input - Out- Mr.M.A.S.Laksiri Statistician
put Tables Ms.C.N.Balasooriya Statistical

Officer

15 |[5th International Semi-|29.05.2024 - | China Ms.K.A.S.AR. Assistant Direc-
nar on Big data for 31.05.2024 Pavithra tor (ICT)
Official Statistics

16 |Regional Workshop on |17.06.2024 - | Mongolia Ms.K.M.D.S.D. Additional Di-
Agile Statistical Sys- 19.06.2024 Karunarathne rector General
tems Fit For the Future

17 | 2024 International 22.07.2024 - | Thailand Dr.Ms.N.W.Dissanayaka | Director
Comparison Program | 25.07.2024 Ms.T.N.Rajapaksha Statistician
(ICP) for Asia and
Pacific

18 | Australia Awards Short | 24.06.2024 - | Australia Ms.B.G.G.K. Deputy
Courses Governing in | 05.07.2024 Bambaranda Director
the Digital Age 2024

19 | ITEC: Certificate 29.07.2024 - | India Ms.M.W.L.C.M. Statistician
Course in Data 09.08.2024 Chandrarathne
Analysis Using Micro- Ms.S.K.Priyangika Statistician

soft Power BI Iteration
-1
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20 | Global Dialogue on 01.07.2024 Indonesia Ms.Y.G.R.I.Kulathilaka | Deputy Director
Sustainable Ocean -05.07.2024
Development
21 | 10th Workshop for 30.09.2024 - | Korea Mr.H.M.S.C.Bandara Statistician
International Labour 03.10.2024
Migration Statistics in
the Asia-Pacific Region
22 | MrISHIBASHI Nabuo |26.08.2024 Japan Mr.T.D.S.Darshana Statistician
Memorial International | -13.09.2024
Exchange Program -
2024
23 | 4th Regional Meeting [ 09.07.2024 Thailand Mr.M.M.T.Dasanayake | Statistical
on Crime and Criminal |-11.07.2024 Officer
Justice Statistics
24 | Regional Statistics 04.09.2024 - | Mongolia Ms.D.D.G.A.Senevi- | Director General
Leadership Training 06.09.2024 ratne
Workshop
25 | Civil Registration and | 26.08.2024 - | Dubai Ms.S.T.C.Gaveshika Director
Vital statistics applied | 30.08.2024
Research Traininig
26 | 9th Annual High Level |27.08.2024 Uzbekistan | Dr.Ms.M.D.D.D. Deputy Director
Meeting -29.08.2024 Deepawansa
27 | 7th Meeting of the UN [ 24.09.2024 Switzerland | Ms.P.A.H.S.Pannala Statistician
Committee of Experts | -26.09.2024
on Business and Trade
Statistics
28 | KOSTAT-ESCAP Joint | 10.09.2024 Korea Ms.M.M.Darshani Deputy Director
Conference on Data -11.09.2024 (Acting)
Governance and Inte-
gration for Maximum
Development Impact
29 | International Workshop | 15.10.2024 - | Indonesia Ms.K.A.S.P.Kodikara Statistician
and International High | 18.10.2024
level Seminar on the
Use and Measurement
of Cross Border e-com-
merce and digital trade
statistics
30 | IMF SARTTAC Train- |30.09.2024- [ Nepal Mr.A.G.P.D.Yasapala Statistician
ing Course on National |04.10.2024 Mr.S.D.S.Nimesha Statistician
Accounts Statistics Ms.R.A.R.K.Rajapaksha | Statistical
(NAS) Officer
Ms.M.D.S.Kumara Statistical
Officer
31 [ Developing Capacity to | 29.09.2024- | India Ms.W.A.P.S.Perera Statistician
Strengthen Vital Statis- | 05.10.2024 Ms.R.Rangodage Statistical
tics Business Processes Officer

and Production
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32 |Seminar on  Public|03.09.2024- | China Ms.E.C.P.Rathanaweera | Statistician
Health Management for | 16.09.2024
Sri Lanka

33 | The ninth session of the [ 09.12.2024- | Thailand Ms.D.D.G.A. Director General
Committee on Statistics, | 13.12.2024 Seneviratne
The twentieth session of
the Governing Council
of the Statistical Insti-
tute for Asia and the Pa-
cific and The nineteenth
Management  seminar
for Heads of National
Statistical Offices

34 [IMF SARTTAC Train-| (9 12.2024- India Ms. TM.U.K. Statistician
ing on Institutional 13.12.2024 Thennakoon
Sector Accounts Ms.M.P.M.Priyadarshani | Statistical

Officer
Ms.S.G.P.S . Kumari Development
Officer

35 | Regional Workshop on | 21.10.2024- Thailand Dr.(Mrs.)D.D.D. Deputy Director
the Use of Geospatial [ 25.10.2024 Deepawansa
Data for Small Area Ms.M.G.D.Manamperi | Statistician
Estimation

36 | United Nation's World [ 12.11.2024- | Colombia Ms.M.G.C.N. Statistician
Data Forum 15.11.2024 Madadeniya

37 |[Regional Workshop on |24.11.2024- | Maldives Ms.G.F.S.De Silva Statistician
SDG Data Disaggrega- | 26.11.2024 Ms.W.M.W.W.Walgama | Statistician
tion using Small Area
Estimation and Machine
Learning Techniques

38 | International Seminar 19.11.2024- | China Dr.(Ms). Deputy Director
on Integrating 21.11.2024 M.D.D.D.Deepawansa
Household Surveys
with Diverse Data
Source

39 [2024 Labour Statistics | 02.12.2024- | Italy Mr.T.D.M.S.D.Perera Statistician
& Analysis Academy 13.12.2024 Ms.M.W.L.C.M. Statistician

Chandrarathne

40 | ITU Subregional Work-|16.12.2024- | Thailand Ms.M.G.S K. Statistician

shop for Asia on Pro-|18.12.2024 Madubashini

moting and measuring
universal and Meaning-
ful Connectivity
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Foreign Trainings / meetings/sessions (visual medium) - 2024

No. Program No. of Time period Total expense
participants

*Briefly explain how the training program contributes to the performance of the organiza-
tion.

This Department is a leading government institution providing official statistics in Sri Lanka and var-
ious censuses, surveys and programs that are required nationally and globally are implemented by the
Department. Under these circumstances, the availability of an efficient, trained human resource within
the institute, equipped with knowledge, skills, and attitudes, is a crucial factor. Therefore, training the
human resources within the Department is an essential requirement to enhance the performance of the

Departmental.
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Chapter 07- Compliance Report

updated and maintained

No. Applicable Requirement Compliance Brief explanation | Corrective actions
Status (Complied/ | if not complied proposed to avoid
Not Complied) non-compliance
in future

1 The following Financial
statements/accounts have
been submitted on due date

1.1 Annual financial statements Comply with.

1.2 Advance Account of public Comply with
officers

1.3 Trading and Manufacturing Not Relevant.
Advance Accounts (Commercial
Advance Accounts)

1.4 Stores Advance Accounts Not Relevant.

1.5 Special Advance Accounts Not Relevant.

1.6 Others Not Relevant.

2 Maintenance of books and
registers (FR445)

2.1 Fixed assets register has been Comply with
maintained and wupdated in
terms of Public Administration
Circular 267/2018

2.2 Personal emoluments register/ Comply with
Personal emoluments cards has
been updated and maintained.

2.3 Register of Audit queries has Comply with.
been updated and maintained.

2.4 Register of Internal Audit reports Comply with.
has been updated and maintained.

2.5 All  the monthly account Comply with.
summaries (CIGAS) are prepared
and submitted to the Treasury on
due date

2.6 Register for cheques and money Comply with.
orders has been updated and
maintained.

2.7 Inventory Register has been Comply with.
updated and maintained

2.8 Stocks Register has been| Comply with.
updated and maintained.

2.9 Register of Loses has been| Comply with.
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2.10

Commitment Register has been
updated and maintained.

Comply with.

2.11

Register of Counterfoil Books
(GA N20) has been updated and
maintained.

Comply with.

Delegation of functions for
financial control (FR 135)

3.1

The financial authority has been
delegated within the institute

Comply with.

3.2

The delegation of financial
authority has been communicated
within the institute

Comply with.

33

The authority has been delegated
in such manner so as to pass each
transaction through two or more
officers

Comply with.

34

The controls has been adhered to
by the Accountants in terms of
State Account Circular 171/2004
dated 11.05.2014 in using the
GovernmentPayroll ~ Software
Package

Comply with.

Preparation of Annual Plans

The Annual action plan has been
prepared

Comply with.

4.2

The Annual procurement plan
has been prepared

Comply with.

43

The Annual Internal Audit plan
has been prepared

Comply with.

4.4

The prepared and submitted to
the NBD on due date

Comply with.

4.5

The annual cash flow has been
submitted to the Treasury
Operation Department on time

Comply with.

Audit queries

All the audit queries has been
replied within the specified time
by the Auditor General

Comply with.

06

Internal Audit

6.1

The internal audit plan has been
prepared at the beginning of the
year after consulting the Auditor
General in terms of Financial
Regulation 134(2)) DMA/1-
2019

Comply with.
(Except some
events)

6.2

All the internal audit reports has
been replied within one month

Comply with.
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6.3

Copies of all the internal audit
reports have been submitted to the
Management Audit Department
in terms of Sub-section 40(4) of
the National Audit Act No. 19
of 2018

Comply with.

6.4

All the copies of internal audit
reports have been submitted to
the Auditor General in terms of
Financial Regulation 134(3)

Comply with.

Audit and Management
Committee

7.1

Minimum of 04 meetings of the
Audit and Management Com-
mittee have been held during the
year as per the DMA Circular
1-2019

Comply with

Asset Management

The information about purchases
of assets and disposals was sub-
mitted to the Comptroller Gener-
al’s Office in terms of Paragraph
07 of the Asset Management Cir-
cular No. 01/2017

Comply with.

8.2

A implementation of the provi-
sions of the circular and the
details of the nominated officer
suitable was sent to the

liaison officer was appointed
tocoordinate the Comptroller
General’s Office in terms of
Paragraph 13 of the aforesaid
circular

Comply with.

8.3

The boards of survey was con-
ducted and the relevant reports
submitted to the Auditor General
on due date in terms of Public Fi-
nance Circular No. 05/2016

Comply with.

8.4

The excesses and deficits that
were disclosed through the board
of survey and other relating rec-
ommendations, actions were car-
ried out during the period speci-
fied in the circular

Not Comply with.

Surpluses have
been accounted for
out of the total 480
deficits, 357 have
been completed.

8.5

The disposal of condemned arti-
cles has been carried out in terms
of FR772

Comply with.

Vehicle Management
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9.1

The daily running charts and
monthly summaries of the pool
vehicles had been prepared and
submitted to the Auditor General
on due date

Comply with.

9.2

The condemned vehicles had
been disposed of within a period
of less than 6 months after con-
demning

Comply with

9.3

The vehicle logbooks updated
and maintained.

Comply with

9.4

The action has been taken in
terms of F.R. 103, 104, 109 and
110 with regard to every vehicle
accident.

Comply with

9.5

The fuel consumption of vehicles
has been re-tested in terms of the
provisions of Paragraph 3.1 of the
Public Administration Circular
No. 30/2016 0f29.12.2016

Comply with

9.6

The absolute ownership of the
leased vehicle log books has
been transferred after the lease
term period

Comply with

10

Management of Bank Ac-
counts

10.1

The bank reconciliation
statements had been prepared,
got certified and made ready for
audit by the due date

Comply with.

10.2

The dormant accounts that had
existed in the year under review
or since previous years were set-
tled

Comply with

10.3

The action had been taken in
terms of Financial Regulations
regarding balances that had been
disclosed through bank reconcil-
iation statements and for which
adjustments had to be made, and
had those balances been settled
within one month

Comply with

11

Utilization of Provisions

11.1

The provisions allocated had
been spent without exceeding the
limit

Comply with

189




D8 b 300 Dobmwd 2024

11.2

The liabilities not exceeding the
provisions that remained after
utilization at the end of the year
as per the FR 94(1)

Comply with

12

Public Officers’ Advance
Account

12.1

The limits had been complied
with

Comply with

12.2

A time analysis had been carried
out on the loans in arrears

Comply with

12.3

The loan balances in arrears for
over one year had been settled

Not comply.

Annexure 1

13

General Deposit Account

13.1

The action had been taken as per
F.R.571 in relation to disposal of
lapsed deposits

Comply with.

13.2

The control register for general
deposits maintained

Comply with

14

Imprest Account

14.1

The balance in the cash book at
the end of the year under review
remitted to TOD

Comply with

14.2

The ad-hoc sub imprests issued
as per F.R. 371 settled within one
month from the completion of
the task

Comply with

14.3

The ad-hoc sub imprests had
been issued not exceeding the
limit approved as per F.R. 371

Comply with

14.4

The balance of the imprest ac-
counthad been reconciled

with  the Treasury books
monthly

Comply with

15

Revenue Account

15.1

The refunds from the revenue
had been made in terms of
the regulations

Comply with

15.2

The revenue collection had been
directly credited to the revenue
account without being credited
to the deposit account

Comply with

190




D8 b 3003 Dbmnd 2024

15.3

Returns of arrears of revenue for-
warded to the Auditor General in
terms of FR 176

Comply with

16

Human Resource Manage-
ment

16.1

The staff has been managed
within the approved cadre

Comply with

16.2

All members of the staff have
been issued a duty list in writing

Comply with

16.3

All reports have been submitted
to MSD in terms of their circular
1n0.04/2017 dated 20.09.2017

Comply with

17

Providing information to the
public

17.1

An information officer has been
appointed and a proper register
of information is maintained and
updated in terms of Right To In-
formation Act and Regulation

Comply with

17.2

Information about the institution
has been provided in the Website
and it has enabled the public to
publish their appreciation / alle-
gation regarding the institution
through the website or alterna-
tive measures.

Comply with

17.3

Bi- Annual and Annual reports
have been submitted as per sec-
tion 08 and 10 of the RTI Act

Comply with

18

Implementing citizens charter

18.1

A citizens charter/ Citizens cli-
ent’s charter has been formulated
and implemented by the Institu-
tion in terms of the circular num-
ber 05/2008 and 05/2018(1) of
Ministry of Public Administra-
tion and Management

Comply with
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18.2

A methodology has been de-
vised by the Institution in order
to monitor and assess the formu-
lation and the implementation of
Citizens Charter / Citizens cli-
ent’s charter as per paragraph 2.3
of the circular

Comply with

19

Preparation of Human Re-

source Plan

19.1

A human resource plan has been
prepared in terms of the format in
Annexure 02 of Public Adminis-
tration Circular No.02/2018 dat-
ed 24.01.2018.

Comply with

19.2

A minimum training opportuni-
ty of not less than 12 hours per
year for each member of the staff
has been ensured in the aforesaid
Human Resource Plan

Comply with

19.3

Annual performance agreements
have been signed for the entire
staff based on the format in An-
nexure 01 of the aforesaid Circu-
lar

Not comply with

Absence of an
approved human
resource develop-
ment plan for the
department (only
a draft has been
prepared).

19.4

A senior officer was appointed
and assigned the responsibility
of preparing the human resource
development plan, organiz-
ing capacity building programs
and conducting skill develop-
ment programs as per paragraph
No.6.5 of the aforesaid Circular

Not comply with

The Director Gen-
eral has not nomi-
nated an officer of
the training divi-
sion for the Human
Resource Develop-
ment Plan.

20

Responding to Audit Paras

20.1

The shortcomings pointed out in
the audit paragraphs issued by
the Auditor General for the pre-
vious years have been rectified

Comply with
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Annexure 01

Organization Structure
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Advance B Account of Public officers
Settlement of the loan balances in arrears for over one year — Progress for 2024

Annexure 02

Officer's Name Designation | Transferred/ | Balance as | Amount Current status
Deceased/ |on recovered
Vacated 01.01.2023 [ during the
post (Rs.) year 2023
(Rs.)
1 |AP Coding Dead 236,160.00 236,160.00 | Loan balance setteled in
Singakkuttarachchi | clerk November 2024
2 | K. Wigneswaran Coding Dead 92,750.00 92,750.00 | Loan balance setteled in
clerk November 2024
3 |A.G.M.S. Statistical | Vacated 38,410.00 38,410.00 | Loan balance setteled in
Kumara officer post November 2024
4 |W.AIS. Coding Vacated 47,150.00 47,150.00 | Loan balance setteled in
Kumara clerk post November 2024
5 | K.M.D.R. Perera Coding Vacated 78,200.00 78,200.00 | Loan balance setteled in
clerk post November 2024
6 |M.B.RJ. Statistical | Vacated 95,140.00 95,140.00 | The trial will be held on
Bandara officer post 28.05.2025
7 | M.S.M. Safras Office Vacated 59,784.00 59,784.00 | The case has been
Employee [ post reffered to the Attorney
Service Genaral’s Department
for prosecution and the
current status has been
inquired through a letter
dated 2025.02.17
8 |M.G.D.K. Office Vacated 104,250.00 |  104,250.00 [ A letter was sent on
priyakalum Employee | post 17.02.2025 from the di-
Service visional Secretary, wat-
tala, requesting a report
on the officer’s asseststo
recover the loan.
9 |WM.J.C. Statistical | Vacated 27,080.00 27,080.00 | Loan balance setteled in
Weerakon officer post November 2024
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10

M.V.S.P.
Mahakumara

Driver

Vacated
post

126,030.00

126,030.00

approved has been re-
ceived topayin21 install-
ments of Rs.6000 each
from November 2024.

11

T.N.Pitigala

ICTA

Vacated
post

107,200.00

107,200.00

The Seethawaka DS has
informed in a leeter date
2024.02.08 that the offi-
cer has left the residence
and her current where-
abouts are unknown.

12

P.B.D.M.
Lankanatha

Office
Employee
Service

Vacated
post

1250.00

1250.00

The outstanding debt
balance has been noti-

fied to the administration
branch on 10.12.2024

13

K.S. Chaminda

ICTA

Vacated
post

7270.00

7270.00

The officer has been in-
formed by letter dated
2025.01.06topaytheloan
balance = immediately.

Total

1,020,674.00

1,020,674.00
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