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1.1 Introduction 

 

 Overall, Monaragala District belongs to the intermediate climate zone and the dry zone according to 

the division of climatic zones. About 70% of the district belongs to the dry climate zone, and a 

unique situation in the district is that the area around the Maragala mountain range in the center of 

the district exhibits wet zone climatic characteristics. This climatic zone has been identified as a 

unique climatic zone in the country. The average annual rainfall in the district is about 1,625 mm and 

the average annual temperature in the district is about 26° Celsius. 

The total population of Monaragala District in 2024 was 508,635, of which 255,852 were male and 

252,783 were female. The total number of families in the district was 120,137, including sub-

families. 

There are many unique places of historical value in the district. Among them, the Ruhunu Maha 

Kataragama Devalaya, Kataragama Kirivehera, Maligawila Sacred Site, Yudaganawa Sacred Site, 

Buduruwagala Sacred Site, etc. are very special places that have attracted the attention of all Sri 

Lankans. The fact that large reservoirs such as Senanayake Samudra, Weheragala Reservoir and 

Udawalawe Reservoir are located in this district is also a special point that will attract the attention 

of many people about the district. 

Before it was a British colony, this area, which was known as Wellassa, was self-sufficient in food 

crops and was at a very advanced level in terms of agriculture. There is ample evidence throughout 

the district that it is possible to identify. Although this area was backward as a result of the extensive 

destruction caused during the British colonial period, it can be recognized that the district is moving 

towards sustainable economic and social development as a result of various development strategies 

implemented by subsequent governments. 

 

Chapter 01 

Institutional Profile/Executive Summary 
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Divisional Secretariats / Divisions / Villages 

 

Serial 

Number 

 

Divisional Secretariat 

 

No of Divisions 

 

No of Villages 

01 Moneragala 26 131 

02 Badalkumbura 41 189 

03 Siyambalanduawa 48 194 

04 Bibile 40 119 

05 Medagama 35 117 

06 Madulla 38 128 

07 Buttala 29 134 

08 Wellawaya 29 147 

09 Thanamalwila 14 70 

10 Sevenagala 14 71 

11 Katharagama 05 24 

එකතුව 319 1,324 
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1.2  Vision, Mission and Goals of the Institution  :-  

“ Vision ” 

To achieve excellence in public service by contributing to sustainable development through 

good governance. 

“Mission” 

To fulfill the needs of the people efficiently, fairly, resonably and harmoniously through 

virtuous coordination that effectively directs resources and institutions with a sound plan in 

line with government policy for sustainable development so that the district and its people 

contribute to national development. 

“Our Goals” 

01.  Coordination with national level institutions to maintain the local administration dynamically 

and sturdily. 

02.  Fulfilling the public needs of the district through transparent, efficient and effective public 

service. 

03.  Fostering public servants in the district with attitudes capable of acting sensitively towards 

public needs. 

04.  Managing the human and physical resources of the district in a manner appropriate for the 

efficient and effective implementation of administrative activities. 

05.  Utilizing the funds received from various ministries, departments, statutory bodies and the 

Provincial Council efficiently and effectively for development needs. 

06.  Collecting all revenues that should be credited to the Government revenue of the district, in a 

timely and proper manner. 

06.  Ensuring the furthermost efficient and effective utilization of resources flowing into the 

district by coordinating and monitoring of the activities of non-governmental organizations 

and foreign aid projects. 
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1.3  Main Functions :- 

01. Divisional Administration and Coordination. 

02. Regulating the overall administrative and development process of the district. 

03. Developing the economic and social infrastructure of the district. 

04. Carrying out agricultural development activities in the district. 

05. Carrying out disaster management and disaster relief services. 

06. Implementing social welfare programmes. 

07. Implementing human resource development and Capacity Building programmes. 

08. Protecting and promoting religious and cultural heritage. 

09. Carrying out entrepreneurship and business development activities. 

10. Managing the information system of the district. 

11. Managing the land use process of the district. 

12. Collecting Government revenue. 

13. To hold the district authority of the line ministries and statutory authorities of the central   

government. 

14. To manage the overall institutional coordination process in the district. 

15. To prepare programs for the reconstruction of the public service. 

16. To supervise and coordinate the activities of non-governmental organizations and the private 

sector. 
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The Organizational Structure – District Secretariat (Monaragala) 
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1.5 Departments under the Ministry / Main Divisions of the Department / 

Divisional Secretariats under the District Secretariat:- 

District Secretary 

(at the district level) 

 

Divisional Secretary 

(Divisional Secretariat) 

 

Grama Niladhari 

(319 Grama Niladhari Divisions)  

Divisional Secretariats 

01. Moneragala 

02. Badalkumbura 

03. Siyambalanduwa 

04. Bibile 

05. Medagama 

06. Madulla 

07. Buttala 

08. Wellawaya 

09. Thanamalwila 

10. Sevenagala 

11. Kataragama 
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1.6 Institutional / Funds under the Ministry / Department / Provincial Council: None 

 

 

1.7 Information on projects receiving foreign aid: 

 
Serial 

Number 

 
Name of the Project 

 
Donor Agency 

 
Estimated Expenditure 

 
Project Time 

Period 
 

 
01 
 
 

Home Grown School 
Feeding Programme 

 
World Food Project 76.66 

 

Year 01 
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Special Achievements, Challenges & Future Goals: 

 Special Achievements  : 

 Ability to achieve 100% physical progress in programs such as the Decentralized Budget 

Development Program / Regional Development Program / District Special Development Program 

/ Home Grown School Feeding Program implemented at the national level. 

 Ability to contribute to ensuring the delivery of welfare benefits by coordinating the Aswesuma 

program at the rural, regional and national levels. 

 

 Challeneges  : 

 
 

 Due to various Union actions of government officials serving at the rural level, difficulties in 

achieving the desired goals. 

 Officials have to face various natural disasters and challenges beyond their control in implementing 

programs to meet the needs of the people of the district. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Chapter - 02 

Special Achievements, Challenges & Future Goals: 
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 Future Goals : 

 

 To coordinate the institutions required to implement the programs expected to be implemented at 

the national level to eradicate rural poverty. 

 To take steps to implement the programs expected to be implemented at the national level in a 

planned manner to build a digital economy. 

 To take steps to implement the programs expected to be implemented at the national level for the 

Clean Sri Lanka program in a planned manner. 

 To increase the contribution shown as a district to Domestic production by coordinating the 

agricultural production process, industrial production process and service delivery process. 

 To carry out the necessary coordination activities to efficiently and effectively utilize the physical and 

human resources of the district through entrepreneurship development and business development 

strategies. 

 To contribute to increasing the overall employment of the district through vocational guidance and 

skills development. 

 To work towards creating a healthy, high quality of life and a secure society by coordinating the 

overall development process of the district. 

 To create a more efficient and effective public service by developing the knowledge, attitudes and 

skills of public servants engaged in public service in the district. 

 

 

 

R.M. Pasan S.B. Rathnayake 

Government Agent / District Secretary 

Monaragala 
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Chapter - 03 

Overroll Financial performance for the year ended 31st December 

2024 

 
3.1 Statement of Financial Performance : 
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  3.2 Statement of Financial Performance :-                                                     
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3.3 Statement of Cash Flows :- 
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3.4 Basis of Reporting :- 
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3.5 Performance of the Revenue Collection:- 

Revenue 
Code 

Description of the 

Revenue Code 

Revenue Estimate Collected Revenue 

Original Rs. 
 

Final Rs. 
 

Amount Rs. 

As a % of 

Final 

Revenueue 

Estimate 

1002-07-00 
 - - 

12,500 - 

1003 -07-02 Registration  fees 
- - 

300 - 

1003-07-03 Private Timber Transport 
- - 

1,115,601 - 

1003-07-05 
License Taxes relevant to 

the My/of public Security 
- - 

754,910 - 

1003-07-09 Cuban  Taxes 
- - 

10,331 - 

1003-07-99 Other 4,400,000 4,400,000 7,112,731 61.86 

2002-01-01 
Rent on Government 
building & housing 

6,500,000 6,500,000 6,804,771 95.52 

2002-01-03 
Rent from land & 
housing 

- - 3,210 - 

2002-02-99 Interest  - Others 5,750,000 7,000,000 7,094,975 98.66 

2003-02-13 
Examinations & Other 
fees 

- - 6,600 - 

2003-02-14 
Fees under the Motor 

Traffic  Act & Other 

receipts 
- - 5,298,050 - 

2003-02-03 
Fees  of  Issuing  Identity 

Cards 
- - 10,082,220 - 

2003-02-99 Sundries 200,000 400,000 3,058,755 13.07 

2003-03-02 Fines & Forfeits 26,000 15,000 7,200 208.33 

2003-99-00 Other receipts 6,000,000 10,000,000 10,176,104 98.26 

2004-01-00 
Central  Government - W 

& O.P 
- - 53,729,158 - 

2006.02-01  - - 1,763,045 - 

2006-02-02 
Sale Capital Assets - 

Others 
150,000 150,000 93,705 160.07 
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3.6 Performance of the Utilization of Allocation:- 

Type of 

Allocation 

Allocation  
Actual 

Expenditure 

 

Allocation 

Utilization as a % 

of Final Allocation 
 

Original (Rs.) 
 

Final (Rs.) 

 
Recurrent 

 
 

1,145,000,000 1,667,909,076.90 896,224,061.28 53.73 

 

Capital 
 

330,000,000 330,000,000 265,117,622.75 80.33 
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3.7   In terms of F.R.208 grant, of allocations for expenditure to this 

Department/District Secretariat/Provincial Council as an agent  of the other 

Ministries/ Departments:-  

Head 

No. 

Allocation Received from 

Which 

Ministry/Department 

Purp

ose 

of 

the 

Alloc

ation 

Allocation 

Actual 

Expenditu

re 

Rs. 

 

Allocation 

Utilization as 

a % of Final 

Allocation 

Original 
Rs. 

Final 
Rs. 

001 Office of the President  635,651,212.08 635,651,212.08 563,096,486 88.59 

020 
 

 3,194,402 3,194,402 3,294,402 103.13 

101 
Ministry of Buddhasasana, 

Religious and Cultural Affairs  
7,430,914 7,430,914 7,421,252 99.87 

102 

Ministry of Finance, 
Economic Stabilization and 
National policies 

 
953,120,349 953,120,349 920,899,496 96.62 

103 
Ministry of Defense 

 
78,758,837.47 78,758,837.47 67,737,936 86.01 

110 

Ministry of Justice, Prison 
Affairs and Constitutional 
Reforms 

 
14,337,282.02 14,337,282.02 12,908,742 90.04 

111 
Ministry of Health 

 
20,571,380.14 20,571,380.14 16,639,091 80.88 

117 
 

 80,595,353.82 80,595,353.82 53,207,909 66.02 

118 
Ministry of Agriculture 

 
80,591,723.93 80,591,723.93 36,356,272 45.11 

122 
Ministry of Tourism and 
Lands  

19,391,393.41 19,391,393.41 18,647,671 96.16 

126 
 

 
8,036,350 8,036,350 5,930,604 73.80 

130 

Ministry of Public 
Administration, Home 
Affairs, Provincial Councils 
and Local Government 

 
109,860,608.97 109,860,608.97 103,355,193 94.08 

149 
Ministry of Industries 

 2,276,460 2,276,460 2,151,628 94.52 

160 
Ministry of Environment 

 
4,486,705 4,486,705 4,116,814 91.76 

166 
 

 750,000 750,000 707,354 94.31 

171 

Ministry of Women, Child 
Affairs and Social 
Empowerment 

 
348,627,828.60 348,627,828.60 330,210,270 94.72 

187 
Ministry of Investment 
Promotion  

732,600 732,600 742,165 101.31 
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189 Ministry of Public Security 
 

773,555 773,555 899,595 116.29 

193 
Ministry of Labour and 
Foreign Employment  

1,720,350 1,720,350 1,535,368 89.25 

194 
Ministry of Sports and Youth 
Affairs  

50,666,845.95 50,666,845.95 18,339,272 36.20 

198 Ministry of Irrigation 
 

4,184,689.98 4,184,689.98 3,728,728 89.10 

201 
Department of Buddhist 

Affairs  
18,246,876.50 18,246,876.50 17,980,703 98.54 

202   411,764 411,764 411,764 100.00 

206 
Department of Cultural 

Affairs  
2,440,690 2,440,690 2,339,036 95.84 

210 
Department of Government 

Information 
 178,072.99 178,072.99 174,202 97.83 

216 
Department of Social 

Services  
16,174,580.99 16,174,580.99 15,496,293 95.81 

217 
Department of Probation and 

Care Services  
2,483,880.00 2,483,880.00 2,450,260 98.65 

219 
Department of Sports 

Development  
220,634.50 220,634.50 173,879 78.81 

226 
Department of Immigration 
and Emigration  

7,650 7,650 7,650 100.00 

227 
Department for Registration 
of Persons 

 15,475,532.11 15,475,532.11 14,960,070 96.67 

243 
Department of Development 

Finance 
 5,305,750 5,305,750 466,268 8.79 

252 
Department of Census and 

Statistics 
 42,998,153.86 42,998,153.86 31,119,523 72.37 

253 Department of Pensions  16,233,800 16,233,800 16,639,230 102.50 

284 
Department of Wildlife 
Conservation  12,517,000 12,517,000 12,516,270 99.99 

286 
Land Commissioner General's 
Department 

 22,042,435 22,042,435 17,150,611 77.81 

292   131,265.33 131,265.33 131,265 100.00 

303 
Department of Textile 

Industry 
 4,812,158.23 4,812,158.23 4,705,658 97.79 

307 Department of Motor Traffic  1,539,314 1,539,314 1,501,314 97.53 

326 
Department of Community 

Based Corrections 
 577,000 577,000 455834 79.00 

327 
Land Use Policy Planning 

Department 
 2,472,128 2,472,128 2,391,378 96.73 

328 
Department of Man Power 

and Employment 
 1,176,717 1,176,717 1,095,017 93.06 
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3.8 Performance of the Reporting of Non-Financial Assets:- 

Assets 
 

Code 
 

Code Description 

Balance as 
 

per Board 
 

of Survey 
 

Report as 
 

at 
 

31.12.2024 
 

Balance as 
per 

 
financial 

 
Position 

 
Report as 

 
at 
 

31.12.2024 
 

Yet to be 
 

Accounted 
 

Reportin
g 
 

Progress 
as 
 

a % 
 

9151 Building and 

Structures 
- 1,653,749,811.71 - - 

9152 Machinery and 

Equipment 
- 427,166,473.04 - - 

9153 
Land 

- 698,470,000.00 - - 

9154 
Intangible Assets 

- - - - 

9155 
Biological Assets 

- - - - 

9160 
Work in Progress 

- - - - 

9180 
Lease Assets 

- - - - 
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The Monaragala District Secretariat has prepared an annual implementation plan for the year 2024, 

and accordingly,following the performance indicators for each division/scope of the District 

Secretariat as follows. 

04.1   District Planning Secretariat  : 

04.1.1   Aswasuma Programme  : 

Specific Indicators 
Actual as a percentage of expected output 

100%-90% 75% -89% 50% -74% 0% - 49% 

Providing benefits to families and individuals who 

are eligible for welfare benefits. 
100 - - - 

 

04.1.2  National Programmes : 

Specific Indicators 
Actual as a percentage of expected output 

100%-90% 75% -89% 50% -74% 0% - 49% 

Decentralized Development Programme 89 - - - 

Regional Development programme 94 - - - 

Rural Road Development Programme - - 64 - 

District Special Development Programme - - 56 - 

Prosperity Production Village Programme 100 - - - 

Home Grown School Feeding Programme 100 - - - 

 

04. 3 District Engineering Division: 

Specific Indicators 
Actual as a percentage of expected output 

100%-90% 75% -89% 50% -74% 0% - 49% 

Construction of Divisional Secretariat buildings. 96 
- - - 

 
 

 

Chapter - 04 

Performance Indicators 
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04. 4 District Land Division: 

Specific Indicators 
Actual as a percentage of expected output  

100%-90% 75% -89% 50% -74% 0% - 49% 

Resolving land issues. - - - 34.8 

Issuing timber permits and planting trees. 100 - - - 

Issuing mineral permits. 100 - - - 

 

04.5   District Directorate of Agriculture Office: 

Specific Indicators 
Actual as a percentage of expected output 

100%-90% 75% -89% 50% -74% 0% - 49% 

Implementation of the Undu Mung Crop 

Cultivation Project. 
100 - - - 

Starting youth agri-entrepreneurship villages. - 87.5 - - 

Implementation of the domestic goat farming  

project. 
- - 54 - 

Discussing progress related to the agricultural 

sector in the district. 
90 - - - 

Conducting the Agricultural Development 

Officer progress review meeting. 
- - 50 - 

 

04.6   National Fertilizer Secretariat: 

Specific Indicators 
Actual as a percentage of expected output 

100%-90% 75% -89% 50% -74% 0% - 49% 

Providing organic and chemical fertilizers - 76.3 - - 

Training and awareness - - 68.75 - 

Fertilizer sampling and quality analysis - - - 36.67 

Registration of entrepreneurs and fertilizer outlets. - - 57.62  

Stock verification, warehouse monitoring, 
warehouse and store inspections. 

100 - - - 

Scientific and social research studies. 100 - - - 
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04.7  District Statistics Division: 

Specific Indicators 
Actual as a percentage of expected output 

100%-90% 75% -89% 50% - 74% 0% - 49% 

Census 100 - - - 

Labor Force Surveys 100 - - - 

Institutional Survey - 85.25 - - 

Quarterly Survey of Industrial Production - 87.5 - - 

Rice statistics 100 - - - 

Paddy harvest survey - - 66.5 - 

Farmland statistics 91 - - - 

Wood statistics 100 - - - 

Local Government Statistics 100 - - - 

Building statistics 100 - - - 

Urban Retail Price Collection 100 - - - 

Collecting local producer prices 100 - - - 

Socialization of information 100 - - - 
 

04.8   Office of the District Land Registrar: 

Specific Indicators 
Actual as a percentage of expected output 

100%-90% 75% -89% 50% -74% 0% - 49% 

Land Registration 99 - - - 

 

04.9   Motor Traffic District Office: 

Specific Indicators 
Actual as a percentage of expected output 

100%-90% 75% -89% 50% -74% 0% - 49% 

Issuance of new driving licenses 100 - - - 

Post related to vehicles 100 - - - 

Driver School Regulation 100 - - - 
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04.10   District Land Use Planning Office: 

Specific Indicators 
Actual as a percentage of expected output 

100% -90% 75% -89% 50% -74% 0% - 49% 

Preparation of land use plans for rural / micro 

catchment nutrients. 
100 - - - 

Production of the productual use of underminer 

agricultural farms through soil and water 

conservation. 

100 - - - 

Special Studies Based on Land Use Problems 100 - - - 

Survey of identifying land use changes. 100 - - - 

Awareness on scientific land use planning 100 - - - 

Holding District Land Use Committees 100 - - - 

Conducting Regional Land Use Planning 

Committees 

100 - - - 

 

04.11   Disaster Management Unit: 

Specific Indicators 
Actual as a percentage of expected output 

100%-90% 75%89% 50%74% 0% -49% 

Identify disaster risks 100 - - - 

Preparing pre-preparation plans 100 - -  

Preparedness of flooding - - - 0 

Landslides prepared - - - 0 

Hospital Preparedness 100 - - - 

Preparation of preparation plans before local level 100 - - - 

District Level Disaster Prepared 100 - - - 

Dam Protection - - - 0 

Awareness 100 - - - 

Minimizing risks identified at Divisional 

Secretariat Division 
100 - - - 
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04.12   Disaster Relief Services: 

Specific Indicators 
Actual as a percentage of expected output 

100% -90% 75% 89% 50% -74% 0% - 49% 

Compensation 100 - - - 

Resettlement 100 - - - 

Minimizing insecurity 100 - - - 

Provision of relief 100 - - - 

 

04.13   Buddhist Affairs Division: 

Specific Indicators 
Actual as a percentage of expected output 

100% - 90% 75% 89% 50% -74% 0% - 49% 

Dhamma School Survey  100 - - - 

Guide to higher education 100 - - - 

Dhamma School Teacher Examination 100 - - - 

Assessment of Student Skills 100 - - - 

Dhamma School Examinations 100 - - - 

Development of leadership skills 100 - - - 

Facilitation 100 - - - 

Motivating teachers 100 - - - 

National Vesak Festival 100 - - - 

Promotion of values 100 - - - 

Conducting Sasanarakshaka Balamandala 100 - - - 

Society of Chief Incumbent Theras 100 - - - 

Young Buddhist Association 100 - - - 

Dhamma School Teachers Association 100 - - - 

Society of Dayala Saba  100 - - - 

Infrastructure development 100 - - - 

Issuing certificates 100 - - - 

Assessment of Buddhist monks 100 - - - 

The welfare of sill Mathas 100 - - - 

Training 100 - - - 
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04.14   Social Service Division (Central Government): 

Specific Indicators 
Actual as a percentage of expected output 

100% -90% 75% -89% 50% -74% 0% - 49% 

Preparation and implementation of Persons 

Rehabilitation Plans with Disabilities 
100 

- - - 

Develop the arts and sports capabilities of persons 

with disabilities 
100 

- - - 

Recruitment of Persons with Disabilities for 

vocational training   
100 

- - - 

CBR programme 100 - - - 
 

04. 15 Cultural Division: 

Specific Indicators 
Actual as a percentage of expected output 

100% -90% 75% -89% 50% -74% 0% - 49% 

Dholos Mahe Pahana programm 100 - - - 

Providing assistance for the artists needed 99 - - - 

The artist healing program. 100 - - - 

Providing medical assistance for artists. 100 - - - 

Providing funeral assistance for artist families. 100 - - - 

Divisional / District Literary programmes and 

Events. 
92 - - - 

Assiting Program of the Kalayatana. - - - 43 

Conducting District Kalayana Forum Meetings - - 50 - 

Conducting District Progress Review Meetings 100 - - - 

World Indigenous Day Celebration 100 - - - 

Evaluation of the second round of the State Drama 

Festival 
100 - - - 

Survey for the Kala Bhushana Festival 100 - - - 

Establishment of Cultural Council - 75 - - 

"Uva Hara sara"Assessment of Artists  - - 62 - 

Uva Provincial Children's Story Competition - - - 27 

Providing Kalayatana Assistance (Provincial 

Council) 
100 - - - 

Children's Story Workshop (Provincial Council) 100 - - - 
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04.16   Social Service Division (Provincial Councils): 

Specific Indicators 
Actual as a percentage of expected output 

100% -90% 75% -89% 50% -74% 0% - 49% 

Distribution of support equipment for persons with 
disabilities 

100 - - - 

Providing self employment assistance for women 
with disabilities / disadvantaged 

100 - - - 

Construction of a new house for a family with a 
child with a person or disabled person with 
disabilities 

- - 72 - 

Providing house repair assistance 100 - - - 

Other special programs and celebrations 100 - - - 

Providing maintenance and resource 100 - - - 

 

04.17   Drug Prevention Unit: 

Specific Indicators 
Actual as a percentage of expected output 

90% වැඩි 75% -89% 50% -74% 0% - 49% 

Prevention of Drug Abuse - - 63.17 - 

 

04.18   Small Business Development Division: 

Specific Indicators 
Actual as a percentage of expected output 

100%-90%  75% -89% 50% -74% 0% - 49% 

Entrepreneurship Development - 77.07 - - 

Encouraging technology and innovation - - - 49 

Promotion of market opportunities - 75.75 - - 

Provision of Financial and Support Services - - 66.03 - 

Business Counseling - 84.49 - - 

Research and development 100 - - - 

 

04.19    Kidney Disease Prevention Unit: 

Specific Indicators 
Actual as a percentage of expected output  

100% -90% 75% -89% 50% -74% 0% - 49% 

Prevention of kidney disease - - - 23.41 
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04.20   Early Childhood Development Activities    : 

Specific Indicators 
Actual as a percentage of expected output 

100% - 90% 75% -89% 50% -74% 0% - 49% 

Increasing the fertility of children 93 - - - 

Increasing the nutrition of pregnant mothers - 87 - - 

Guru Abimani Programme 96 - - - 

 

04.21   Child Rights Promotion: 

Specific Indicators 
Actual as a percentage of expected output 

100% -90% 75% -89% 50% -74% 0% - 49% 

Child development 100 - - - 

 

04.22   Women's Development Activities: 

Specific Indicators 
Actual as a percentage of expected output 

100% - 90% 75% -89% 50% -74% 0% - 49% 

Women Development 98.72 - - - 

 

04. 23 Psychosis Services: 

Specific Indicators 
Actual as a percentage of expected output 

100% - 90% 75% -89% 50% -74% 0% - 49% 

Conducting consultancy services programs - 76.9 - - 

 

04.24   Foreign Employment Promotion Division    : 

Specific Indicators 

Actual as a percentage of expected output 

100% -90% 75% -89% 50% -74% 
0% - 

49% 

Collecting information 
100 - - - 

Supervision of officers at district level 100 - - - 
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04.25   Senior Citizens Development Activities: 

Specific Indicators 
Actual as a percentage of expected output  

100% -90% 75% -89% 50% -74% 0% - 49% 

Build relations between school children and the 
elderly community 

100 
- - - 

Directing officers who nearly retire to a good 
retirement in  government and semi-government 
agencies. 

100 

- - - 

Providing knowledge for drugs and non-

communicable diseases for low income adults 

100 
- - - 

Provision of housing facilities 100 - - - 

Organizing senior citizens 100 - - - 

Physiological and mental health development of 
adults 

100 
- - - 

Providing financial aid for specific diseases 100 - - - 

 

04.26   Skills Development Activities: 

Specific Indicators 
Actual as a percentage of expected output 

100% -90% 75% -89% 50% -74% 0% - 49% 

Conducting District Vocational Training 

Committee 
100 

- - - 

Entrepreneurship Motivation 100 - - - 

Progress Review 100 - - - 

Career guidance 100 - - - 

Improving the performance of the officers 100 - - - 

Special programs and projects 100 - - - 

Professional loyal test 100 - - - 

Awareness of schoolchildren 100 - - - 

To educate parents 100 - - - 

Awareness of Public Officers 100 - - - 

Awareness of school leavers 100 - - - 

RPL Programme 100 - - - 

Personel Development   100 - - - 
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04.27   Vidhatha development activities: 

Specific Indicators 
Actual as a percentage of expected output  

100% 90% 75% 89% 50% -74% 0% - 49% 

Technical capacity development 100 - - - 

Special projects 100 - - - 

Technical support services programs 100 - - - 

Providing quality test reports and standard 
certificates for rural products 

100 - - - 

Vidatha Trade Promotion 100 - - - 

Energy management 100 - - - 

Theoretical awareness 100 - - - 

Entrepreneurship Loan Programs 100 - - - 

Updating the Vidatha Divisional database 100 - - - 

Industry follow-up activities 100 - - - 
 

04.28    Productivity Promotion Division: 

Specific Indicators 
Actual as a percentage of expected output 

100% - 90% 75% -89% 50% -74% 0% - 49% 

Promoting productivity in the public sector 100 - - - 

Promoting productivity in the school sector 100 - - - 

Promoting productivity in the small and medium 

scale industries sector 

100 - - - 

Promoting productivity in the community sector 100 - - - 

 

04.29   Tourism Promotion Unit: 

Specific Indicators 

Actual as a percentage of expected output 

100% - 90% 75% -89% 50% -74% 0% - 49% 

Information collection / data system design 100 - - - 

Tourism Service Provider Registration / 

Investigating Existing Issues 

100 
- - - 

Promotion of tourist attractions 100 - - - 

Setting up promotional media 100 - - - 

Directions for vocational training 100 
- - - 
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04.30 Media Unit : 

Specific Indicators 
Actual as a percentage of expected output 

100% - 90% 75% -89% 50% -74% 0% - 49% 

Public awareness through the District Media Unit 100 - - - 

Keeping district information up to date - 89.67 - - 

Conducting workshops/seminars for journalists - - - 33 

Media coverage of other events, programs and 

festivals 
93.75 - - - 

 

04.31 National Environmental Conservation Program: 

Specific Indicators 
Actual as a percentage of expected output  

 100%-90%  75% -89% 50% -74% 0% - 49% 

National Environmental Conservation Program 100 - -  

 

04.32  Child Protection Authority: 

Specific Indicators 
Actual as a percentage of expected output 

100%-90% 75% -89% 50% -74% 0% - 49% 

Progress Review Meeting 100 - - - 

Ensuring child safety 100 - - - 

Evaluating children's talents 100 - - - 

 

04.33    Adminstrative Division: 

Specific Indicators 
Actual as a percentage of expected output 

100%-90% 75% -89% 50% -74% 0% - 49% 

Human Resource Management 100 - - - 

Rural Administration 100 - - - 

Divisional Administration 100 - - - 

Physical resource management 100 - - -- 

Cultural Promotion Activities 100  - - 
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04.34   Department of Manpower and Employment: 

Specific Indicators 
Actual as a percentage of expected output 

 90%-100% 75% -89% 50% -74% 0% - 49% 

Educating students - - - 31.6 

Holding a job fair 100 - - - 

Job seekers registration 100 - - - 

Coordination of local job seekers with employment 

and training institutions 

100 - - - 

Job seekers registration - - 67 - 

Employment agency registration - - 73 - 

Referring job seekers to jobs - - 58 - 

Employment - - - 19 

Providing career guidance services 100 - - - 

Referral for vocational training 100 - - - 

Creating new job opportunities through 
entrepreneurs/self-employed people 

- - - 2 

Maintaining a database system - - - 49 

Technical training programs 100 - - - 

Leadership training programs 100 - - - 

Career guidance programs for job seekers 100 - - - 

Referral for training planned and provided by other 

institutions 

100 
- - - 

Smart Youth  Program 100 - - - 

Raising awareness about the value of vocational 
training 

100 
- - - 

Digital Marketing 100 - - - 

Awareness program on the value of employment, 
vocational training or self-employment 

100 
- - - 

Referring job seekers to employment and 
vocational training 

100 
- - - 

Referring job seekers to employment and 
vocational training 

100 
- - - 
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04.35   Acount Divisoin : 

Specific Indicators 
Actual as a percentage of expected output 

 90%-100% 75% -89% 50% -74% 0% - 49% 

Preparing Annual Budget Estimates 100 - - - 

Manging annual imprest requrirement  100 - - - 

Expenditure Managment 100 - - - 

Financial Progress report 100 - - - 

Payment of Personnel Emolument 100 - - - 

Procurment Activities  100 - - - 

Assigning financial authority  100 - - - 

Assets Managment 100 - - - 

Advance Accounting Activities 100 - - - 

Conducting Bank Accounts 100 - - - 

Coordination of other Ministries on Financial 

activities 

100 
- - - 

Audit queries - 85 - - 
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04.36   Internal Audit Division : 

Specific Indicators 

Actual as a percentage of expected output 

 90%-100% 75% -89% 50% -74% 0% - 49% 

Conducting internal audit investigations at the 

office level under the subject areas of Institutions 

and Governance, Financial Management 

Committees, Personal File Maintenance, 

Government Land Management, Preparation of 

Tax Licenses for Government Land and Collection 

of Tax Revenue, Social Services and Development 

Programs. 

100 - - - 

Audit and Management Committees - 75 - - 

Preparing Audit Reports for the year 2023 100 - - - 

Preparation of Audit Reports - Year 2024 98.75 - - - 

Preparation  of Integrated Banking Reconciliation 

Reports 
100 - - - 

The quarterly evaluation report  of the cheif 

internal auditor 
100 - - - 

Divisional  Audit and Management Committees 93 - - - 

Basic Report of the Chief Internal Auditor 100 - - - 

Revised  Internal Audit Plan in 2024 and 2025 

Internal Audit Plan 
100 - - - 

Training of new officers of the division 100 - - - 

Development of internal control methods 100    

Fulfilling duties relating to election activities under 

the presidential and parliamentary election under 

other duties assigned by the District Secretary 

100 - - - 

Investigations assigned to the Branch - 80 - - 

Other official duties 100 - - - 
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05.1 Relevant Sustainable Development Goals Identified : 

 

 

 

 

 

 

 

 

 

 
 
 

Goals/Objectiv
es 

 
 
 

Targets 

 
 
 

Indicators Of 
achievement 

Progress of the Achievement to date 

0% - 49% 50% - 74% 75% 100% 

Winding up all 

forms of 

poverty in all 

areas 

Implementation 

of 1658 

development 

projects in the 

year 2024 

Number of 

development projects 

completed in 2024 

- - 100% 

Chapter  - 05 
 

Performance in achieving the Sustainable Dvelopment 
Goalsතිරසර සංවර්ධන අරමුණු (SDG) සපුරා ගැනීමේ කාර්ය 
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05.2 Achievements and Challenges in Achieving sustainable Development Goals : 

 Achievements : 

      Overall improvement in the quality of life of the people in the district. 

 

 Challenges  : 

 

 Only primary production occurs, while value-added production grows at a very slow pace.. 

 

 Less investment opportunities in the private sector. 
 

 Low attention to professional needs. 

 Lack of development into small, medium and large scale entrepreneurship. 

 Targeting the community from seasonal crop cultivation to commercial agriculture is a 

difficult task. 

 Lack of sufficient water for agriculture and consumption during dry weather conditions. 

 Lack of proper prices for agricultural crops. 

 Increasing human-elephant conflicts.   

Failure of all institutions to carry out relevant tasks through an integrated approach in 

achieving sustainable development goals. 
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06.1  Employee management : 

 

06.2 How has the shortage or surplus of human resources affected the 

performance of the organization? : 

 

 

 

 

 

 

 

 

 

 

 

Approved cadre 
Number of existing 

employees 
Vacancies 

Senior  60 42 18 

Secondary  1256 1334 (78) 

Tertiary 37 22 15 

Primary  115 110 5 

 

 • There are vacancies in certain posts and since the post of Development Officer is surplus, 

those duties have been assigned to Development Officers.  

 

Chapter  - 06 
 

Human Resources Profile 
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06.3 Human Resource Development: 

Program name 

Numbe

r of 

employ

ees 

trained 

Program 

duration 

Total investment Rs. 

Output / Knowledge 

gained Local Foreign 

Nature 

of the 

program 

(local/fo

reign) 

Public Sector 

Audit Related 

Training 

64 01 day  56,550.00  
Local 

 

Increasing theoretical 

knowledge related to 

auditing work. 

Training 

program to 

promote mental 

well-being of 

District 

Secretariat 

officials 

103 02 days  62,580.00  
Local 

 

Increasing the mental 

well-being of officers. 

Training in safe 

driving, 

technical 

knowledge and 

traffic rules 

40 01 day 32,680.00  
Local 

 

Gaining awareness of 

safe driving, technical 

knowledge, and traffic 

laws. 

Capacity 

Development 

Training 

Program for 

Junior 

Employees 

103 02 days 82,546.00  Local 

Knowledge of office 

procedures and 

accounting systems. 

Training on the 

Right to 

Information Act 50 01 day 49,050.00  Local 

Awareness regarding 

the Right to 

Information Act No. 12 

of 2016. 

Project 

management 

and preparation 

of project 

reports 

53 02 days 89,063.00  Local 

Gain theoretical 

knowledge about 

project management. 
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Program name 

Numbe

r of 

employ

ees 

trained 

Program 

duration 

Total investment Rs. 

Output / Knowledge 

gained Local Foreign 

Nature of 

the 

program 

(local/for

eign) 

Establishment 

Code 

Provisions and 

Rules of 

Procedure 

53 02 days 13,000.00  Local 

Gaining knowledge of 

the provisions of the 

Establishments Code, 

financial  regulations, 

and procedural rules. 

New Grama 

Niladhari 

Training 

Program 

40 15 days 181,318.00  Local 

Gaining understanding 

and knowledge about 

the duties of Grama 

Niladharis. 

Leadership and 

Team Training 

Program - 

Belihuloya 

85 02 days 652,250.00  Local 

Development of team 

spirit / Development of 

leadership qualities / 

Development of ability 

to face challenges / 

Development of 

creativity / 

Development of mental 

well-being of officers. 

Customer Care 

and Public 

Relations 

Training 

Program 

162 01 day 152,540.00  Local 
Development of 

theoretical knowledge. 

Management 

Service Officer 

Grade I 

Efficiency Bar 

Release 

Training 

Program 

34 10 days 154,640.00  Local 

Gaining knowledge 

regarding the 

establishment  

Code/Financial 

Regulations. 

Training 

program on 

important laws, 

rules and 

regulations for 

the daily duties 

of officers 

50 01 day 50,000.00  Local 
Increasing efficiency in 

work activities. 
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Customer 

service and 

ethics, 

knowledge, 

attitude and 

skill 

development 

210 03 hours 60,610  

 

Local 

 

Efficiency in work. 

Participation in 

overseas 

training 

postgraduate 

study programs 
2 

12 days/  

10 days 
  Foreign  

ITEC, Capacity Building 

Programme for the 

public service 

Prfessional of Srilanka / 

Modernization and 

Transformation 

programme(Malaysia) 

Special training 

program for 

management 

service officers 

and 

development 

officers 

72 02 days 6,400.00  

 

Local 

 

Gaining knowledge of 

accounting 

systems/office 

procedures. 

Training 

program on the 

provisions and 

procedural 

rules of the 

Establishments 

Code, 

accounting 

methods and 

computer use 

35 02 days 17,040.00  
Local 

 

Gaining knowledge of 

accounting 

systems/office 

procedures. 

  

Program name 

Numbe

r of 

employ

ees 

trained 

Program 

duration 

Total investment Rs. 

Output / Knowledge 

gained 
Local Foreign 

Nature of 

the 

program 

(local/for

eign) 

Establishment  

Code and 

Procedural 

Rules 

25 03 hours 4,920.00  

 

Local 

 

Efficiency in work. 



Annual Performance Report  2024
 

 59 District Sectretariat-Moneragala 

 

Program name 

Numbe
r of 

employ
ees 

trained 

Program 
duration 

Total investment Rs. 

Output / Knowledge 
gained Local Foreign 

Nature 

of the 

program 

(local/fo

reign) 

Introducing 

modern 

computer 

programs and 

providing new 

technical 

knowledge to 

improve 

computer 

technical 

knowledge 

79 01 day 49,700.00  
Local 

 

Developing modern 

computer and technical 

knowledge of office 

officials. 

Disciplinary 

Procedure 

Training 

130 04 days 25,360.00  
Local 

 

Developing knowledge 

regarding the general 

conduct and discipline 

of officers. 

Land valuation 

training 
40 04 days 24,660.00  Local 

Developing knowledge 

regarding the 

assessment of the gross 

value of land plots for 

the purpose of levying 

taxes on government 

land plots. 

Project 
Management 

Training 
Program 

32 02 days 243,460.00  Local 

Gain theoretical 

knowledge about 

project management. 

Training 
Program on 

Project 
Monitoring and 

Evaluation 

30 03 days 360,000.00  Local 

Gain theoretical 

knowledge about 

project monitoring and 

evaluation 

Training 
Program on 

Project 
Monitoring and 

Evaluation 

31 03 days 351,550.00  
Local 

 

Gain theoretical 

knowledge about 

project monitoring and 

evaluation 
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No. Applicable Requirement  

Compliance 
Status 

(Complied/ Not 
Complied) 

Brief 
Explanation for 

Non-Compliance 

Corrective 
actions 

proposed to 
avoid non-

compliance in 
future 

7.1 The following Financial Statements/Accounts have been submitted on due date 

7.1.1 Annual Financial Statements Complied with   

7.1.2 Advace to public officers Account Complied with   

7.1.3 

Trading and Manufacturing Advance 

Accounts(Commercial Advance 

Accounts) 

Not applicable.   

7.1.4 Stores Advance Accounts Not applicable.   

7.1.5 Special Advance Accounts Not applicable.   

7.1.6 Others Not applicable.   

7.2 Maintenance of Books and Registers( FR 445 ) 

7.2.1 

Fixed assets register has been 

maintained and updated in terms of 

Public Administration Circular 

267/2018. 

Complied with 

  

7.2.2 

Personal emolument register/ 

Personal emoluments cards have been 

maintained and updated 

Complied with 

  

7.2.3 
Register of Audit queries has been 

maintained and updated 
Complied with 

  

7.2.4 
Register of Internal Audit reports has 

been maintained and update 
Complied with 

  

7.2.5 All the monthly account summaries 

(CIGAS) are prepared and submitted 

tothe Treasury on due date 

Complied with 

  

7.2.6 Register for cheques and money 

orders has been maintained and 

updated 

Complied with 

  

chapter- 07 
 

Compliance report 
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No. Applicable Requirement  

Compliance 
Status 

(Complied/ Not 
Complied) 

Brief Explanation 
for Non-

Compliance 

Corrective 
actions 
proposed to 
avoid non-
compliance in 
future 

7.2.7 
Inventory register has been 

maintained and updated 
Complied with 

  

7.2.8 
Stocks Register has been maintained 

and updated 
Complied with 

  

7.2.9 
Register of Losses has been 

maintained and updated 
Complied with 

  

7.2.10 
ommitment Register has been 

maintained and updated 
Complied with 

  

7.2.11 

And Register of Counterfoil Books 

(GA N20) has been 

maintained and updated 

Complied with 

  

7.3 Delegation of functions for financial control (FR.135 ) 

7.3.1 
The financial authority has been 

delegated within the institute 
Complied with 

  

7.3.2 

The delegation of financial authority 

has been communicated within the 

institute 

Complied with 

  

7.3.3 

The authority has been delegated in 

such manner so as to pass each 

transaction through two or more 

officer 

Complied with 

  

7.3.4 

The control has been adhered to by 

the accountants in terms of State 

Account Circular 171/2004 dated I 

1.05.2014 in using the Government 

Payroll Software Package 

Complied with 
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No. Applicable Requirement  

Compliance 
Status 

(Complied/ Not 
Complied) 

Brief Explanation 
for Non-

Compliance 

Corrective 
actions 

proposed to 
avoid non-

compliance in 
future 

7.4 Preparation of Annual Plans 

7.4.1 Preparation of the Annual Action Plan Complied with   

7.4.2 
Preparation of the annual 
procurement 
Plan 

Complied with 
  

7.4.3 
Preparation of the Annual Internal 

Audit Plan 
Complied with 

  

7.4.4 

Preparation of the Annual Estimate 

and 

submission of the same to National 

Department of Budget on due date 

Complied with 

  

7.4.5 

The annual cash flow statement 

has been submitted to the Treasury 

OperationsDepartment on time 

Complied with 

  

7.5 Audit queries 

7.5.1 

All the audit queries have been 

replied on due date as declared by the 

AuditorGeneral 

Complied with 

 
 

Informing 
officials to 

submit 
responses by 
the due date. 

7.6 Internal Audit  

7.6.1 

The internal audit plan has been 
prepared in terms of Financial 
Regulation 134(2)DMA/1- 2019 in 
the 
beginning of the year after discussing 
with the Auditor General 

Complied with 

  

7.6.2 
All the internal audit reports has been 
replied within one mont 

Not complied  

 Informing 
officials to 

submit 
responses to 

all audit 
inquiries 

within one 
month and 
providing 

instructions to 
take steps to 
prevent audit 
inquiries from 

arising. 
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No. Applicable Requirement  

Compliance 
Status 

(Complied/ Not 
Complied) 

Brief Explanation 
for Non-

Compliance 

Corrective 
actions 

proposed to 
avoid non-

compliance in 
future 

7.6.3 

Copies of all the internal audit 

reports has been submitted to the 

Management Audit Department in 

terms of sub-section 40(4) e of the 

National Audit Act to. 19of 2018 

Complied with 

  
 

7.6.4 

Copies of all the internal audit 

reports has been submitted to the 

Auditor General in terms of Financial 

Regulation 134 

Complied with 
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No. Applicable Requirement  

Compliance 
Status 

(Complied/ Not 
Complied) 

Brief 
Explanation 

for Non-
Compliance 

Corrective 
actions proposed 

to avoid non-
compliance in 

future 

7.7 Audit and Manamement committee 

 

 

7.7.1 

 

Minimum 04 meetings of the Audit 

and Management Committee has 

been held within the year as per the 

DMA Circular I -2019 

Complied with 

  

7.8 Assets Management 

7.8.1 

The information about purchases of 

assets and disposals was submitted to 

the Comptroller General’s Office in 

terms of paragraph 07 of the Asset 

Management Circular No. 01 /2017 

Complied with 

  

7.8.2 

A suitable officer was appointed to 

coordinate the implementation of 

provisions of the circular and the 

details of the nominated officer was 

sent to the Comptroller General’s 

Office in terms of Paragraph 13 of 

the aforesaid circular 

Complied with 

  

7.8.3 

The boards of survey in terms of 

Public Finance Circular No. 05/2016 

were conducted and the relevant 

reports have been submitted to the 

Auditor Generalon due date 

Complied with 

  

7.8.4 

The excesses and deficits that were 

disclosed through the annual board of 

survey and other relating 

recommendations, actions were 

carried out during the period 

specified in the circular 

Complied with 

  

7.8.5 
The disposal of condemn Assets had 

been carried out in terms of FR 772 
Complied with 
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No. Applicable Requirement  

Compliance 
Status 

(Complied/ 
Not 

Complied) 

Brief 
Explanation 

for Non-
Compliance 

Corrective 
actions proposed 
to avoid non-
compliance in 
future 

7.9 Vehicle Management  

7.9.1 

The daily running charts and monthly 

summaries of the pool vehicles had 

been prepared and submitted to the 

Auditor General on due date 

Complied with 

  

7.9.2 

he condemned vehicles had been 

disposed of within a period of less 

than 6 months after condemning 

Complied with 

  

7.9.3 
The vehicle logbooks had been 

maintained and update 
Complied with 

  

7.9.4 

Actions have been taken in terms 

of F.R. 103, 104, 109 and 110 with 

regard to every vehicle accident 

Complied with 

  

7.9.5 

The fuel consumption of vehicles has 

been re-tested in terms of the 

provisions of Paragraph 3.1 of the 

Public Administration Circular No. 

30/2016 of 29.12.2016 

Complied with 

  

7.9.6 

The absolute ownership of the leased 

vehicle log books has been transferred 

after the lease ter 

Complied with 

  

7.10 Management of Bank Accounts 

 
7.10.1 

The bank reconciliation statements 

were prepared, certified and submitted 

for auditing by the due date 

Complied with 

  

7.10.2 

The dormant accounts that had 

existed in the year under review or since 

previous years settled 

Complied with 

  

7.10.3 

Actions have been taken in terms of 

Financial Regulations regarding 

balances that had been disclosed 

through bank reconciliation statements 

and for which adjustments had to be 

made, and those balances have been 

settled within one 

Month 

Complied with 
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No. Applicable Requirement  

Compliance 
Status 

(Complied/ Not 
Complied) 

Brief 
Explanation 

for Non-
Compliance 

Corrective 
actions 
proposed to 
avoid non-
compliance in 
future 

7.11 Utilization of Provisions 

7.11.1 
The provisions allocated had been spent 

without exceeding the limit 
Complied with 

  

7.11.2 

Applying the remaining provisions at the 

end of the year after utilizing for 

liabilities without exceeding the 

provision limit in terms of the F.R 94(1) 

Complied with 

  

7.12 Advances to Public officers Account 

7.12.1 The limits had been complied with Complied with 
  

7.12.2 
A time analysis had been carried out on 

the loans in arrears 
Complied with 

  

7.12.3 
The loan balances in arrears for over 

one year had been settled 
Not complied 

The Attorney 
General’ 
advice has 
been  sought 
to recover the 
outstanding 
debts of 
deceased and 
retired 
officers. 

Obtaining 
advice from the 
Attorney 
General. 
Monthly 
settlement of 
provincial 
council 
balances. 
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No. Applicable Requirement  

Compliance 
Status 

(Complied/ Not 
Complied) 

Brief 
Explanation 

for Non-
Compliance 

Corrective 
actions 

proposed to 
avoid non-
compliance 

in future 

 
 

7.13 
 
 

General Deposit Account 

7.13.1 

Action has been taken asper 

F. R.571 in relation to disposalof 

lapsed deposits 

Not complied  

 
Some audit 
inquiries are 
ongoing and 
have been 

further 
delayed. 

 
Acting in 

accordance 
with F.R 

Section 571. 

7.13.2 

The control register for General 

deposits had been updated and 

maintained 

Complied with   

 
7.14 

 
Imprest Account 

7.14.1 

The balance in the cash book has been 

remitted to TSHD at the end of the year 

under review  

Complied with 

  

7.14.2 

Ad—hoc sub imprests issued as 

perF.R371settledwithinonemonth from 

the completion of thetask  

Complied with 

  

7.14.3 

Ad-hoc sub imprests had been 

issued not exceeding the approved limit 

in terms of F.R.3 71  

Complied with 

  

7.14.4 

The balance of the imprest account 

had been reconciled with 

the treasury book s monthly  

Complied with 
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No. Applicable Requirement  

Compliance 
Status 

(Complied/ 
Not 

Complied) 

Brief 
Explanation 

for Non-
Compliance 

Corrective 
actions 

proposed to 
avoid non-

compliance in 
future 

 
7.15 

 
Revenue Account 

7.15.1 

The refunds from the revenue had been 

made in terms of the relevant 

regulations  

Complied with 

  

7.15.2 

The revenue collected is credited 

directly to the income without crediting 

the deposit account  

Complied with 

  

7.15.3 

Arrears of income have been submitted 

to the Auditor General in terms of FR 

176  

Complied with 

  

7.16 

 
Human Resource Managment 
 

7.16.1 
Maintained the staff within approved 

staff limits  
Complied with 

  

7.16.2 
All members of the staff have been 

provided with duty lists in writte  
Complied with 

  

7.16.3 

All reports have been submitted to the 

Management Services Department in 

terms of MSD Circular No. 04/2017 

dated 20.09.2017 

Complied with 
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No. Applicable Requirement  

Compliance 
Status 

(Complied/ Not 
Complied) 

Brief 
Explanation 

for Non-
Compliance 

Corrective 
actions 

proposed to 
avoid non-

compliance in 
future 

 
7.17 

 

 
Provision of information to the public 

7.17.1 

An information officer has been 

appointed and a proper register of 

information is maintained and updated 

in terms of Right To Information Act 

and Regulation 

 

Complied with 

  

7.17.2 

Information about the institution to the 

public have been provided via 

Websiteand it hasbeenfacilitatedthe 

public to appreciate/ criticize the 

institution via this website or 

alternativemeasures  

Complied with 

  

7.17.3 

 
Bi- Annual and Annual reports have 

beensubmittedin terms of section08and 

10 of the RTIAc 

 

Complied with 

  

7.18 Implementing citizens charter 

7.18.1 

A citizens charter/ Citizensclient’s 

charter has been formulated and 

implemented by the Institution in terms 

of the circular number 05/2008 and 

05/2018(1) ofMinistry 

of Public Administration and 

Management  

Complied with 

  

7.18.2 

A methodology has been devised by 

the Institution in order to monitor and 

assess the formulation and the 

implementationofCitizensCharter/ 

Citizens client’s charter as per 

paragraph 2.3 of the circular above  

Complied with 
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No. Applicable Requirement  

Compliance 
Status 

(Complied/ Not 
Complied) 

Brief 
Explanation 

for Non-
Compliance 

Corrective 
actions 

proposed to 
avoid non-

compliance in 
future 

 
7.19 

 
Preparation of Human Resource Plan 

7.19.1 

A human resource plan has been 

prepared based on the format given in 

Annexure 02 of Public Administration 

Circular No.02/2018 

dated 24.01.2018.  

Complied with 

  

7.19.2 

A minimum training opportunityof 

not less than 12 hours per year for each 

member of the staff has been 

ensured in the aforesaid 

Human Resource Plan  

Complied with 

  

7.19.3 

Annual performance agreements have 

been signed for the entire staff based on 

the format in Annexure 01of the 

aforesaid Circular  

Complied with 

  

7.19.3 

Annual performance agreements have 

been signed for the entire staff based on 

the format in Annexure 01of the 

aforesaid Circular  

Complied with 

  

7.19.4 

The resource development plan has 

been prepared, capacity development 

programs have been developed and a 

senior officer has been assigned the 

responsibilities of implementing skills 

development programs in accordance 

with paragraph 6.5of the above circular  

Complied with 

  

7.20 Responding to audit paragraphs  

7.20.1 

Correction of the shortcomings 

indicated by the Auditor General's 

Audit paragraphs for the previous year 

Not Complied  

 
Referring 

relevant 

issues to audit 

management 

committees . 

 
 


































































































