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1.1 INTRODUCTION 

 

 

A Glimpse of the History 

If you go in search for the Rawana legend, even the history of Indian literature reveals that an area 

called as Rawana Ella in this district had been ruled by a powerful colonial governor known as 

Rawana that inherits a proud history of its own, having a civilized and royal administration system 

ruled by mighty kings before 6000 years ,within the duration of 1800-1900 Before Christ, even before 

the approach of King Vijaya to Sri Lanka. Also, the famous composition “Ramayanaya” that is written 

by the famous author Waalmiky too, comprises the same legend. It is further said that there had 

been a violin like musical instrument played by them called “RawanaVeenawa”.The archaeological 

researches of Mr. P.E.P. Deraniyagala has found evidence for the existence of human habitats in Uva 

from the Middle Stone Age. Also, it is said that, parts of human skeletons, stone tools and residues 

of animals had been found at the excavations of the RavanaCave. 

 

More evidence for existence of a stone age which running to the pre- history were found in the 

mountains around Bandarawela region. Stone spalls written of the middle stone age were found 

from the place called Church Hill, located along Bandarawela – Welimada road where the Anglin 

Church is situated. The most important evidence for the existence of human habitats in this district 

from the very ancient times is the visit of Lord Buddha to Ceylon in 06th B.C. after nine months of 

Lord Buddha’s enlightment, to meet the people belonged to “yaksha” tribe at a place near the valley 

of River Mahaweli . According to the history, there dwelled a colonial ruler called ‘SumanaSaman’ 

who first enlightened the status of ‘sowan’ after following preach of the Lord Buddha on this visit. 

The Lord Buddha has offered His sacred relics of Hair on the request of SumanaSaman and the 

Sthupa of Mahiyangana was built embedding those sacred relics which is said to be the ever first 

‘sthupa’ erected in the world, and had been reconstructed throughout many eras. Those 

architectural skills and their intellectuality to grasp the deep facts and spiritual values of Buddhist 

philosophy may help us in imagine the improved cultural situations prevailed eventhen. 

 

Further, the Muthiyangana Temple, also known as the Muthiyangana Raja MahaVihara, is one of the 

most significant religious places in the district. Lord Buddha, during His third visit to Sri Lanka, has 

visited this place and the legends say a colonial Head named “Indika”, hearing Lord Buddha’s 

sermon, devoted and had requested something to worship. He has received a few drops of sweat, 

said to be turned in to pearls at the moment, and it is said that a stupa was built by the headman 

embedding those pearls in it, which later became famous as BadullaMuthiyanganaVihara. 



 

- 2 - 
 

 

Location 

 

District of Badulla is situated in the eastern part of the central hills of Sri Lanka 

and it can be described as an area with separate geographical features. The 

mountain ridges directed towards the north and south with the valleys in 

between them, equal elevation peaks ,  clear dry zone of the central hills, and 

being a source of forming the cumulus clouds and the area being surrounded by 

mountain barriers associated  with a  huge valley had given it certain unique 

geographical features.   It forms a real “basin” by marking it’s north boundary 

from “dumbara” mountain ridge, eastern and southern boundaries by high 

mountains and the western boundary by the eastern border of the central hills. 

The average elevation is about 1400 m. Special geographical features are clearly 

visible in Wlimada plateau, Badulla basin, east and south platforms of 

Namunukula and Madulsima mountains. The southwestern border of  Badulla 

basin is demarcated by Haputale mountain ridge. 

Scientifically, these district shows geographical complexities to a vast extend. The 

rivers tend form water falls when  flowing through paths with  resistant rocks or 

through “Mohora slops” generated by division of the land .Some of the examples 

are, Kurundu –oya Falls formed by the western branch of Uma oya, Dunhinda Falls 

of Baduluoya, Diyaluma  Falls at the beginning of of Kirindioya , Rawana Falls and 

etc. However,  Badulla basin represents a  trellis drainage pattern within it.  

This beautiful piece of land , which is 2861 sq. km in extent is demarcated from 

Monaragala and Rathnapura Districts by East and South respectively , from 

Ampara District by North , from Nuwaraeliya and Rathnapura District by West. 
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District Map 
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Administration Structure 

   

Badulla District  

Divisional Secretary 

Division  15 

 

GramaNiladhari 

Divisions   567 

Villages  Towns  Estates 
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The Divisional Secretary Divisions of Badulla District 
 

Presently, the number of Divisional Secretary Divisions functioning 

under the District Secretariat is 15, which had been further divided in to 

567 Grama Niladhari Divisions, including 1996 villages and 186 estates. 

The local government administration is carried out by 15 Pradeshiya 

Sabhas, 01 Urban Councils and 02 Municipal Council. 
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Location of the Divisional Secretariats 
 

Divisional 
Secretariat 
Divisions 

LOCATION DISTANCE 
FROM 
THE DS 

(Km) 

Mahiyanganaya Within Gam Udava premises along Mahiyamgana - 
Hasalaka Road 

65 

Rideemaliyadda 7 Km ahead from Adaulpatha along Adaulpatha -Bibila 
Road 

53 

Meegahakivula Close to Meegahakivula town along BadullaMeegahakivula 
Road 

23 

Kandakatiya 5 Km from Galauda– 21junction 39 

Soranathota At Rideepana along BadullaMahiyangana Road 2 

Badulla Within District Secretariatpremises 0 

Passara Close to Passara town 20 

Haliela 5 Km from Badulla– Haliela Road 7 

Welimada Near the bus stand atWelimada town 32 

Uvaparanagama Uvaparanagama - Loonuwaththa sub town 45 

Bandarawela In-front of Municipal Council Bandarawela along Bandarawela 
Municipal Council Road 

28 

Ella In Ella town in WellawayaKumbalwela road 23 

Haputhale Center of Diyathalawa town 36 

Haldummulla At Halatuthenna along Beragala- Balangoda Road  52 

Lunugala Close to Lunugala town along Passara -Bibile road 40 
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Number of GN Division/Land Extent/Number of Villages of Divisional 

Secretary Divisions 

Number Divisional Secretary 
Division 

Number of 
GN Divisions 

Land Extent 
of the 

Division (Km 
2)  

Number of 
Villages  

     

1 Mahiyanganaya 35 601 201 

2 Rideemaliyadda 42 431 170 

3 Meegahakivula 20 105 101 

4 Kandaketiya 26 157 104 

5 Soranathota 25 79 134 

6 Badulla 29 51 201 

7 Haliela 57 165 317 

8 Ella 32 111 205 

9 Bandarawela 35 71 156 

10 Haputale 26 72 120 

11 Haldummulla 39 412 227 

12 Welimada 64 188 295 

13 Uvaparanagama 68 138 401 

14 Passara 41 136 179 

15 Lunugala 28 144 113 

Total 567 2,861 2,924 

Source – resource profile of district Secretariat - 2024 
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Sector Wise Population of Divisional Secretary Division  

 

No. 

Divisional 
Secretary 
Division 

Population 

Urban Rural Estate 

1 Mahiyanganaya 9183 84801 0 

2 Rideemaliyadda 0 64576 94 

3 Meegahakivula 0 23231 2539 

4 Kandaketiya 0 27646 1180 

5 Soranathota 2770 19367 4789 

6 Badulla 45088 27386 11597 

7 Haliela 542 71542 33075 

8 Ella 475 38336 15211 

9 Bandarawela 25792 37251 10920 

10 Haputale 4234 30545 21912 

11 Haldummulla 0 27730 18398 

12 Welimada 0 107207 12121 

13 Uvaparanagama 0 80724 13197 

14 Passara 3446 30250 22641 

15 Lunugala 0 16605 24364 

  Total 91530 687197 192038 
Source – resource profile of district Secretariat - 2024 
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Gender Wise Population of Divisional Secretary Divisions 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Female
499,138 

(51.42%)

Male
471,627 

(48.58%)

No. 
Division No. of  

Males 

No. of 
Females 

Total 

1 Mahiyanganaya 47,864 46,120 93,984 

2 Rideemaliyadda 32,968 31,702 64,670 

3 Meegahakivula 13,356 12,414 25,770 

4 Kandaketiya 14,660 14,166 28,826 

5 Soranathota 13,892 13,034 26,926 

6 Badulla 44,574 39,497 84,071 

7 Haliela 54,542 50,617 105,159 

8 Ella 27,630 26,392 54,022 

9 Bandarawela 38,437 35,526 73,963 

10 Haputale 29,016 27,675 56,691 

11 Haldummulla 24,016 22,112 46,128 

12 Welimada 60,830 58,498 119,328 

13 Uvaparanagama 47,884 46,037 93,921 

14 Passara 28,564 27,773 56,337 

15 Lunugala 20,905 20,064 40,969 

Total 499,138 471,627 970,765 

Source – resource profile of district Secretariat - 2024 
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Age Wise Population of Divisional Secretary Divisions 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

No. 
Divisional 

Secretary Division 

Age Category (Yrs) 
Total 

population 

0-5 06-10 11-13  14-17   18-25   26-35   36-55   56-60  
  More 
than 61 

1 

Mahiyanganaya 

6,503 8,352 7,392 7,853 10,555 13,748 22,263 6,973 10,345 93,984 

2 

Rideemaliyadda 

4,813 5,676 4,363 4,125 6,881 10,136 17,164 4,148 7,364 64,670 

3 

Meegahakivula 

1,658 2,174 2,019 1,772 3,100 3,949 5,917 2,094 3,087 25,770 

4 

Kandaketiya 

2,047 2,450 1,938 1,744 3,015 4,865 7,813 1,672 3,682 28,826 

5 

Soranathota 

1,693 2,347 1,991 1,828 3,169 3,702 6,405 1,770 4,021 26,926 

6 Badulla 5,073 6,122 4,910 5,431 9,440 12,100 21,305 6,142 13,548 84,071 

7 Haliela 6,821 7,445 6,907 7,118 12,322 15,325 24,725 8,357 16,139 105,159 

8 Ella 3,173 4,606 3,660 4,176 4,961 8,038 13,429 3,464 8,515 54,022 

9 Bandarawela 4,201 5,627 4,825 4,045 8,716 10,775 17,674 5,981 12,119 73,963 

10 Haputale 3,824 4,025 4,040 4,090 7,236 7,709 13,023 4,556 9,188 56,691 

11 Haldummulla 2,498 3,591 3,263 3,333 5,152 6,424 10,670 4,153 7,044 46,128 

12 Welimada 7,936 9,911 8,501 7,797 13,462 16,868 29,497 10,578 14,778 119,328 

13 Uvaparanagama 5,639 6,642 5,674 6,850 11,007 13,667 22,094 8,104 14,234 9,3921 

14 Passara 3,013 4,102 3,632 3,398 7,274 8,113 13,015 3,760 10,030 56,337 

15 Lunugala 2,683 3,453 2,710 3,120 4,234 6,452 9,113 3,087 6,117 40,969 

Total 61,575 76,523 65,825 66,680 109,524 141,881 233,707 74,839 
140,21

1 970,765 

Source – resource profile of district Secretariat – 2024 
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Division Wise Number of Births, Deaths and Marriages 

No. 

Divisional 
Secretary 
Division 

Births Deaths 

Low age 
marriages Male Female 

  
Male 

1 
Mahiyanganaya 410 429 13 217 134 25 

2 
Rideemaliyadda 310 342 6 223 174 17 

3 
Meegahakivula 104 98 1 70 59 1 

4 
Kandaketiya 160 172 - 92 80 5 

5 
Soranathota 86 90 2 107 90 11 

6 Badulla 516 368 4 286 234 12 

7 Haliela 406 445 5 372 293 9 

8 Ella 221 205 - 217 169 34 

9 Bandarawela 344 333 4 231 218 3 

10 Haputale 262 252 4 138 131 8 

11 Haldummulla 145 166 2 146 88 145 

12 Welimada 515 582 12 355 308 10 

13 Uvaparanagama 409 416 3 347 279 4 

14 Passara 224 317 1 198 176 4 

15 Lunugala 144 137 5 147 106 2 

Source – resource profile of district Secretariat - 2024 
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Divisional Secretary Division Wise Employment and Unemployment 
Population 

 
 

 

 

employment
453,682

unemployment
202,942

No. 
Divisional Secretary 

Division 
Unemployed 
Population 

Employed 
Population 

1 
Mahiyanganaya 19407 46085 

2 
Rideemaliyadda 13860 29376 

3 
Meegahakivula 4450 13748 

4 
Kandaketiya 7432 14959 

5 
Soranathota 8120 10640 

6 Badulla 9076 41338 

7 Haliela 18543 53175 

8 Ella 10804 26474 

9 Bandarawela 10304 30136 

10 Haputale 10675 25122 

11 Haldummulla 10547 19795 

12 Welimada 31916 54086 

13 Uvaparanagama 18740 51257 

14 Passara 19352 19476 

15 Lunugala 10716 18015 

 Total 202942 453682 

Source – resource profile of district Secretariat – 2024 
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Number of residing houses by Divisional Secretary Divisions 

according to the structure of housing unit  

 

No. Divisional Secretary 
Division 

Single 
Storied 

Double 
stories 

More 
than 
doubl
e 
stories 

Annex Flats  Slum Lines Total 

1 Mahiyanganaya 24573 886 26 93 20 358 - 25956 

2 Rideemaliyadda 17321 296 2 40 8 181 6 17854 

3 Meegahakivula 5973 209 9 5 - 66 724 6986 

4 Kandaketiya 7164 237 15 3 - 267 115 7801 

5 Soranathota 6232 319 19 69 4 91 705 7439 

6 Badulla 14455 4020 388 990 643 148 1389 22033 

7 Haliela 21622 1448 152 144 75 93 4594 28128 

8 Ella 11065 757 137 37 50 35 2021 14102 

9 Bandarawela 14879 2226 283 371 26 113 1954 19852 

10 Haputale 8643 1448 145 153 2 322 3298 14011 

11 Haldummulla 9842 398 39 46 4 308 2251 12888 

12 Welimada 25482 1698 205 221 73 229 1548 29456 

13 Uvaparanagama 21133 807 43 192 - 178 2147 24500 

14 Passara 9697 939 72 15 3 78 3423 14227 

15 Lunugala 5938 102 1 7 - 92 3695 9835 

  Total 204019 15790 1536 2286 908 2559 27870 255068 

Source – resource profile of district Secretariat - 2024 

 
 

 

 

lines (10.92%)

slums (1%)

storied houses (0.35%)

annex (0.89%)

more than two stories 
(0.6%)

two storied houses 
(6.19%)

single storied houses 
(79.98%)
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Land Use Pattern of the District  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Nature of the Land Extent of 

Land 

(Hectares ) 

Percentage  

Constructed lands 3,588 1.25 

Home gardens 69,785 24.39 

Tea 29,668 10.37 

Rubber 1,793 0.63 

Coconut 65 0.02 

Paddy 41,911 14.65 

Other perennial crops 10,597 3.70 

Field crops (Seasonal crops) 14,135 4.94 

Other cultivations(Cinnamon, Mango, Pepper, 

Floriculture, Banana) 

679 0.24 

 Abandoned paddy lands 132 0.05 

Abandoned tea lands 102 0.04 

Forests 50,079 17.50 

Scrublands 28,158 9.84 

Grasslands 8,182 2.86 

Forestry lands 9,627 3.36 

Swamps  42 0.01 

Reservoirs 11,269 3.94 

Rocks 5,983 2.09 

Bare lands 305 0.11 

Total 286,100 100.00 

Source – resource profile of district Secretariat - 2024 
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1.2 Vision, Mission and the Objectives 

 

 

  

Our Vision 

“Pioneer in directing the regional 

administration towards sustainable 

development through citizen satisfaction” 

 

 

Our Mission  

Efficient fulfillment of public needs ensuring just, fairness 

and politeness through maximizing the use of available 

resources complying with the government policies, by means 

of better coordination among public institutions, enabling 

the general public contribute in the effort of achieving the 

district development goals." 
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1.3   KEY FUNCTIONS OF THE DISTRICT SECRETARIAT 

• Performing Government functions through efficient 

coordination with the Ministry of Public Administration, Ministry 

of Home Affairs and relevant affiliated institutions. 

• Execution of Government functions through coordinating all 

Government Ministries, Departments and other institutions as 

well. 

• Collection of revenue assigned by the Central Government and 

the Provincial Council. 

• Coordination, supervision and administration of all Divisional 

Secretariats. 

• Coordination of activities related to the Provincial Council. 

• Entire execution of Election duties. 

• Implementation of Development Activities under Decentralized 

Budget and other allocations provided by various Government 

Ministries and Departments. 

• Conducting the District Coordinating Committee meeting and 

other coordinating meetings come under the purview of the 

District Secretary. 

• Holding the responsibility of organizing Public, Religious, Cultural 

and other festivals, at district level. 

• Coordinating the public institutions with civil organizations, non- 

governmental organizations and the general public and also 

plays a mediation role in settling certain social issues. 
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Main Activities carried out under other Ministries and 

Departments 

➢ Implementation of Rural Development Projects. 

➢ Implementation of C.B.R Program. 

➢ Implementation of Pension Schemes. 

➢ Implementation of Samurdhi Program. 

➢ Implementation of Disaster Management Programs. 

➢ Activities on Land Acquisitions 

➢ Registration of Births /Deaths/Marriages 

➢ Land Affairs 

➢ Issuing of Revenue Licenses and related affairs 

➢ Programs for disable persons. 

➢ Social Service Affairs 

➢ Rural Industries Development Programs. 

➢ Rural industries and Self-Employment promotion program. 

➢ Health Programs. 

➢ Programs on Child care and empowering women. 

➢ National Security Programs. 

➢ Agriculture Programs 

➢ Environmental Conservation Programs. 

Including the above, number of programmers was implemented by the 

district secretariat and the divisional secretariats. 

In addition, several projects of the provincial council too, were 

implemented with the collaboration of the divisional secretariats. 

➢ Village Road Development Program 

➢ Electricity/ Water Project 

➢ Construction of Buildings 

➢ Other Social Services. 
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1.4 Organization Chart  
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1.5 Divisional Secretary Divisions under Badulla District  

           Secretariat 

Number Divisional Secretary 
Division 

Number 
of GN 

Divisions 

Land Extent of 
the Division 

Number of 
Villages  

(Km 2) 

1 
Mahiyanganaya 35 601 201 

2 
Rideemaliyadda 42 431 170 

3 
Meegahakivula 20 105 101 

4 
Kandaketiya 26 157 104 

5 
Soranathota 25 79 134 

6 Badulla 29 51 201 

7 Haliela 57 165 317 

8 Ella 32 111 205 

9 Bandarawela 35 71 156 

10 Haputale 26 72 120 

11 Haldummulla 39 412 227 

12 Welimada 64 188 295 

13 Uvaparanagama 68 138 401 

14 Passara 41 136 179 

15 Lunugala 28 144 113 

Total  Total  2,861 2,924 

Source – resource profile of district Secretariat  2024 

 
 

1.6 Institutional Funds of District Secretariat 

Financing 

 
 
 

Code 

 
 
 

Code 
description 

 
Net Allocation 

** 

 

Actual Cost 

 

% of 

expenditure 
*** 

11 Local Funds  2,681,972,924.00 2,587,668,863.00 96% 
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Expenditure Head- 276 

  



 

 

Message of the District Secretary, Badulla District 

Investment in human capital, such as health, education, and social welfare, will enhance a country's 

future productivity and economic growth………………………….  

To build a formal economic and social development process in a 

country, it is essential to effectively manage various factors, including 

economic mechanisms, welfare processes, new technologies, politics, 

and education, which are interconnected. 

To maintain high economic growth and achieve economic 

development, an efficient economic and social infrastructure system 

and a strong regulatory framework are prerequisites. Despite the 

economic challenges and election period, a good coordination 

mechanism was established in the Badulla district to implement policy 

decisions made by the government. 

As a district with an agricultural livelihood, we have created an environment that can withstand emerging 

risks and new challenges, and in 2024, we achieved both quantitative and qualitative growth in the social 

and economic status of the community. Despite economic difficulties, 2024 can be considered a year where 

the government sector made maximum contributions to creating a self-sufficient and developed country 

by adhering to state policies, embracing modern technology, and uniting people with positive attitudes. 

 

As a district, in 2024, we were able to implement social services and welfare activities covering 15 divisional 

secretariats, implement various projects for disaster-affected and displaced communities, provide relief to 

low-income individuals under the 'Samurdhi' housing development program, organize national-level 

festivals, launch projects with community participation in coordination with private and non-governmental 

organizations, and make active contributions to development activities. 

The ability to make a significant contribution to national development and production as a district is 

considered a achievement, and the effective management of existing physical and human resources, 

innovation in the agricultural and industrial sectors, and dissemination of modern knowledge through an 

integrated approach in 2024 were the strengths that led to these achievements. 

 

The "Performance Report and Annual Accounts 2024" prepared in accordance with Financial Regulation 

402, which includes financial information and performance details for 2024, to be submitted to the 

Parliament of Sri Lanka, contains an analytical account of our progress as a district, our potential, challenges 

faced, and future targets. 

 

 

Panduka Sri Prabhath Abeywardhana 

District Secretary/GA Badulla 
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Progress of Implementation of Development Projects in the District in 

2024 

 

Decentralized Budget Program  

No. 
Divisional 
Secretary 
Division 

Approved 
amount (Rs. 

Mil)  

Approved 
number of 

projects  

Completed 
number of 

projects 

Financial 
Progress  

Percentage ( 
As a 

percentage of 
approved 
amount) 

1 Mahiyanganaya 24.23 38 29         11.70  48.29 

2 Rideemaliyadda 21.55 75 55         11.29  52.39 

3 Meegahakivula 14.69 42 37         12.31  83.80 

4 Kandaketiya 12.76 32 31         11.88  93.10 

5 Soranathota 14.44 30 29         13.61  94.25 

6 Passara 47.44 88 72         35.30  74.41 

7 Lunugala 35.15 88 67         18.72  53.26 

8 Badulla 60.777 74 71         46.87  77.12 

9 Haliela 49.43 126 105         39.77  80.46 

10 Uvaparanagama 53.35 103 98         45.58  85.44 

11 Welimada 43.4 107 106         41.43  95.46 

12 Bandarawela 36.685 84 77         31.85  86.82 

13 Ella  29.135 64 64         27.78  95.35 

14 Haputale 36.775 55 52         33.18  90.22 

15 Haldummulla 34.926 56 49         28.34  81.14 

  Total  514.738 1062 942      409.61  79.58 
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Implementing some of  Development Projects in Badulla District  

No. 
Divisional 
Secretary 
Division 

Approved 
amount 
(Rs. Mil)  

Approved number 
of projects  

Completed 
number of 

projects 

Financial 
Progress  

Percentage 
( As a 

percentage 
of 

approved 
amount) 

1 
Mahiyanganaya             

48.30  
47 34 

        
33.26  

68.86 

2 
Rideemaliyadda             

58.79  
49 17 

        
13.78  

23.44 

3 
Meegahakivula             

23.00  
23 15 

        
15.36  

66.78 

4 
Kandaketiya             

32.00  
41 30 

        
23.24  

72.63 

5 
Soranathota             

41.30  
47 31 

        
26.11  

63.22 

6 
Passara 

          
102.10  

137 80 
        

55.97  
54.82 

7 
Lunugala 

            
62.00  

81 35 
        

29.47  
47.53 

8 
Badulla 

            
72.25  

81 51 
        

45.19  
62.55 

9 
Haliela 

          
167.65  

202 122 
        

98.47  
58.74 

10 Uvaparanagama 
          
110.00  

96 68 
        

69.37  
63.06 

11 Welimada 
          
128.90  

138 91 
        

76.21  
59.12 

12 Bandarawela 
          
100.50  

110 48 
        

42.31  
42.10 

13 Ella  
          
134.20  

145 117 
      

116.13  
86.54 

14 
Haputale 

            
44.60  

50 35 
        

28.66  
64.26 

15 
Haldummulla 

            
41.55  

45 19 
        

20.07  
48.30 

  Total 1,167.14  1292 793 693.67  59.43 
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Divisional Development Programs  

No. 
Divisional 
Secretary 
Division 

Approved 
amount 
(Rs. Mil)  

Approved 
number of 

projects  

Completed 
number of 

projects 

Financial 
Progress  

Percentage 
( As a 

percentage 
of 

approved 
amount) 

1 Mahiyanganaya 1.00 1 1 0.96 96.00 

2 Rideemaliyadda 1.00 1 0 - - 

3 Meegahakivula 2.00 2 2 1.98 99.00 

4 Kandaketiya 5.00 5 5 4.84 96.80 

5 
Soranathota 

1.70 2 2 1.65 97.06 

6 Passara 16.20 16 14 5.50 33.95 

7 Lunugala 5.30 6 3 3.00 56.60 

8 Badulla 5.30 5 4 2.58 48.68 

9 Haliela 8.25 8 8 7.95 96.36 

10 Uvaparanagama 5.75 7 7 5.00 86.96 

11 Welimada 10.70 15 14 10.16 94.95 

12 Bandarawela 9.80 11 10 8.45 86.22 

13 Ella  11.00 12 12 10.63 96.64 

14 Haputale 1.00 1 1 0.97 97.00 

15 Haldummulla 2.00 3 3 1.87 93.50 

  Total 86.00 95 86 65.54 76.21 
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Kandukara Dashakaya Development Program – 2024  
 

Divisional Secretary 
Division 

Approved amount 
(Rs. Mil)  

Approve
d 

number 
of 

projects  

Completed 
number of 

projects 

Financial 
Progress  

Percentage ( 
As a 

percentage 
of approved 

amount) 

Badulla 101 100 101 93 93 

Passara 155 100 148 89 89 

Haliela 142 100 142 96 96 

Welimada 156 100 153 95 95 

Uvaparanagama 108 100 100 81 81 

Bandarawela 139 100 126 86 86 

Ella 153 100 153 96 96 

Haputale 131 100 131 95 95 

Haldummulla 128 100 113 87 87 

Lunugala 157 100 135 87 87 

Mahiyanganaya 157 100 156 89 89 

Rideemaliyadda 157 100 129 81 81 

Meegahakivula 137 100 129 93 93 

Kandaketiya  128 100 122 91 91 

Soranathota  132 100 132 96 96 

Total  2081 1500 1970 1355 90.33333333 
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Kandukara Dashakaya Development Program – 2024  
 

Divisional 
Secretary 
Division 

Approved 
amount (Rs. 

Mil)  

Approved 
number 

of 
projects  

Completed 
number of 

projects 

Financial 
Progress  

Percentage 
( As a 

percentage 
of 

approved 
amount) 

Badulla 53 44.5 45 31.6 71.0112 

Passara 28 19.8 21 15.5 78.2828 

Haliela 49 37.55 42 32.6 86.8176 

Welimada 29 14.2 26 12.2 85.9155 

Uvaparanagama 32 23.2 32 20.4 87.931 

Bandarawela 56 34.85 48 29.6 84.9354 

Ella 29 18 27 16.1 89.4444 

Haputale 45 22.2 42 19.8 89.1892 

Haldummulla 30 24.45 21 17 69.5297 

Lunugala 47 25.1 33 19.3 76.8924 

Mahiyanganaya 14 13.75 13 11.4 82.9091 

Rideemaliyadda 4 4 4 3.8 95 

Meegahakivula 6 7 6 6.7 95.7143 

Kandaketiya  9 7.1 9 6.8 95.7746 

Soranathota  14 9.6 14 8.9 92.7083 

District 
Secretariat  11 149.2 1 42.3 28.3512 

Total 456 454.5 384 294 64.6865 
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The Projects Implemented in Badulla District in 2024  

Name of the project – Saubhagya  
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Saubhagya Production Villages implemented in 2024 
 

No. D.S.Division Project 
Approved Amout 

(Rs.) 

01. Haliela 
GREEN SPRING Domestic Vegetable 
Saubhagya Zone - Ketawala  

538,125.00 

02. Haliela 
GOLDEN HARVEST Domestic 
Vegetable Saubhagya Zone - 
Ettampitiya  

461,250.00 

03. Soranathota  
Livestock and organic fertilizer 
production promotion  

657,029.61 
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2.2 Achievements 
• Implementation of 4175 development projects under the Kandukara 

Dashakaya, Decentralized Budget Program, and Rural Roads Program. 

• Provision of 264 land deeds under the Urumaya Program. 

• Provision of Aswesuma Subsidy to 106,245 beneficiaries. 

• Construction of 59 new houses under the Samurdhi Housing Program. 

• Commencing the functioning of Badulla District as a Trilingual District. 

• Increasing the percentage of officers who have attained the required 
language proficiency within the specified time frame in the Badulla District 
Secretariat and the fifteen Regional Secretariats to 100%. 

• Resettlement of 3796 people under the disaster affected resettlement 
program. 

• Construction of a new building for the Mahiyanganaya Divisional Secretariat. 

• Conducting 25 disaster preparedness programs for disaster management. 

• Implementing 25 educational, livelihood and health programs for the 
plantation community through the Arunodaya program implemented by the 
Badulla District Secretariat. 

• Distributing 3,705,100 kilograms of rice to poor families in two phases in the 
year 2024. 

• Conducting the population and housing census in the year 2024. 

• Conducting training programs such as Urumaya and development projects for 
officers, Road map to better service delivery programme, new Grama 
Niladhari training, reception officer training, Chinese bowser training for 
drivers, office assistant training, procurement/audit training, event 
management etc. 

• Launching programs using modern technology for election activities (E JPO /E 
ARO applications) 

• Carrying out the silt removal project at Badulu Oya-Bathmedilla dam. 
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Mahiyanganaya Divisional Secretariat  
 

2.3 Challenges   
 

• Shortage of staff. 

• Negative attitudes of government officials.  Non-availability of contractors in 

the construction sector. 

• Declaring  elections in the country . 

• Strong dependent mentality among the people of the area. 

• Natural disasters affecting the district. 

• Shortage of skilled labour in the district. 

• Most of the working population in the district is migrating abroad. 

• Shortage of senior officers in the Divisional secretariats. 

• Shortage of physical resources. 

 
 

2.4 Future Target  
 

• Preparation of a medium-term development plan. 

• Properly identifying the development needs in the Badulla district and 

implementing development activities in a systematic manner. 

• Accelerate the process of economic, social and infrastructural development by 

making maximum use of the resources available in the district. 

• To create a society with technical knowledge, skills and attitudes, the basic 

steps needed are to take steps and thereby strengthen the workforce in the 

district 

• Taking necessary measures to minimize the loss of life and property due to 

climate change, natural disasters and their impacts. 

• Taking necessary steps to modernize agricultural activities in the district with 

the aim of achieving economic stability and self-sufficiency at the community 

level. 

•  Taking necessary steps to establish an integrated agricultural approach to 

achieve food security and good nutritional status of the people in the district. 
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•  To develop a methodology to take entrepreneurs in the district to the export 

market by innovating the activities of entrepreneurs in the district and 

providing them with the necessary guidance. 

•  Under the Arunodaya program, activities will be undertaken to economically 

empower 2835 families selected at the village level, representing all the Grama 

Niladhari divisions throughout the district. 

• To increase the arrival of local and foreign tourists by improving existing tourist 

attractions in the district. 

• To increase land use efficiency by preparing measures for the proper utilization 

of underutilized lands in the district. 

• Working towards making service provision for the public more efficient and 

measuring the performance of officials based on digitalization. 

• Taking necessary measures to improve the quality of vocational and formal 

education of the estate community 

• Implementing special projects to develop the social, economic and political 

literacy of the estate people 

• Implementing special programs to protect the natural environment, 

watersheds, land and biodiversity. 

 
 
 
 
Panduka Sri Prabhath Abeywardhana 
District Secretary / Government Agent, 
Badulla. 
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Chapter 03  

Overall performance of the year              

3.1  Statement of Financial Performance 

3.2  Statement of Financial Position 

3.3  Statement of Cash flow 

3.4  Notes of Statement of Financial 

3.5  Performance of Revenue Collection  

3.6 Performance of Utilizing Allocated Provisions 

3.7 Provisions granted to Badulla District Secretariat representing other 

Ministries/   Departments complying with F.R. 208. 

3.8 Performance of  reporting Non – financial Assets  

3.9   Auditor General’s Report 
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3.1 Statement of Financial Performance 
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3.2 Statement of Financial Position 
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3.3 Statement of Cash flow   
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3.4 Notes of Statement of Financial 
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3.5 Revenue collection performance 
 

 
 

Income 
Code 

  

Description 
of Income 
Code 

  

Income estimate 
  

Collected revenue 
  

Initial 
estimate  

Final 
estimate 

  

size  

As a 
percentag
e of the 
final 
revenue 
estimate 

  

10.02 Domestic Goods and Services Tax  

10.02.07.00 
Stamp duty      15,300.00    

10.03 License fees and others  

10.03.07.02 

Registration 
fees related 
to the 
Registrar 
General's 
Department      -   

10.03.07.03 

Private 
timber 
transportati
on     

        
781,637.00    

10.03.07.05 

Ministry of 
State 
Security 
related 
license fees     

        
747,910.00    

10.03.07.09 Carbon tax     98554.52    

10.03.07.99 Other 6,750,000.00      6,750,000.00  11,870,957.54   

20.02 Revenue from government assets 

20.02.01.01 
Rent of 
Government 
Buildings 

     
6,550,000.00  

        
6,000,000.00  

     
7928645.09   

20.02.01.02 

Revenue 

from 

government 

forests 
    

        
269,952.17    

20.02.02.99 Other 9,000,000.00  9,000,000.00  10,616,146.48   
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20.03 Sales and fees  

20.03.02.03 

Fees under 
the 
Registration 
of Persons 
Act No. 32 of 
1968     

  
20,963,358.00    

20.03.02.12 

Fees 
charged 
under the 
Public 
Contracts 
Act   

 
-  

20.03.02.13 
Examination 
and other 
fees     

           
14,800.00    

20.03.02.14 

Fees and 
other 
receipts 
collected 
under the 
Motor 
Transport 
Act       1,929,700.00    

20.03.02.99 
Various 16,000,000.00   15,000,000.00  46730741.46   

20.03.99.00 
Other 
receipts 20,000.00  25,000.00  47,888.00   

20.04 Social insurance contributions 
20.04.01.00 Central Govt      78710251.98    

20.06 Capital Revenue 
20.06.02.01 

Vehicles     -    

20.06.02.02 Other 400,000.00  90,000.00  9150.00   
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3.6 Performance in utilizing allocated funds 

 

Provision 

type 

Allocated provisions 

Actual cost 

Provisions 

utilized as a 

% of the 

final 

provision 

amount 

finalized 

Original 

provisions 
Final provisions 

Repetition 1,775,000,000.00 2,619,273,524.00 2,521,903,183.00 96.28% 

 

Capital 60,000,000.00 66,935,000.00 65,765,176.33 98.25% 
 

 

Total 1,815,000,000.00 2,686,208,524.00 2,587,668,359.46 96.33% 
 

 

 

 

 

 

0.00

500,000,000.00

1,000,000,000.00

1,500,000,000.00

2,000,000,000.00

2,500,000,000.00

3,000,000,000.00

පුනරාවර්ථන ප්‍රාග්ධන

ප්‍රතිපාදන තතය වියදම
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3.7 In terms of F.R. 208 grant of allocation for expenditure to 

District secretariat as an agent of the other 

Ministries/Departments. 

Ministry Expenditure head  
 2024  
Allocation  
Amount Rs.   

 2024 Expenditure  
Rs.  

Percentage  
(%) 

Presidential 
Secretariat  

1 1,467,200,610.00 1,295,145,689.55 88.3 

Ministry of Buddhist 
Affairs and Cultural 
Activities  

101 19,218,762.61 18,381,135.45 95.6 

Ministry of Financial 
Stability and 
National Policies 

102 1,646,438,899.00 1,599,894,136.70 97.2 

Ministry of Judicial 
Prison Affairs and 
Constitutional 
Reform 

110 24,297,249.55 24,008,081.21 98.8 

Ministry of Health  111 16,734,573.56 14,453,837.49 86.4 

Ministry of Tourism 
and Land 

122 9,219,251.36 9,196,688.95 99.8 

Ministry of Urban 
Development and 
Housing 

123 1,954,500,000.00 173,886,660.35 8.9 

Ministry of Public 
Administration, 
Home Affairs , 
Provincial Councils 
and Local 
Government 

130 159,444,782.19 188,036,385.82 117.9 

Ministry of 
Environment  

160 11,897,905.87 10,827,885.28 91.0 

Ministry of Women's 
Affairs and Social 
Empowerment  

171 632,795,867.76 482,935,128.50 76.3 

Ministry of Irrigation  198 2,666,412.57 2,138,271.25 80.2 

Department of 
Buddhist Affairs 

201 30,960,147.03 100,469,916.55 324.5 

Department of 
Immigration and 
Emigration 

226 18,990.00 0.00 0.0 
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Ministry 
Expenditure 

head  

 2024  
Allocation  
Amount Rs.   

 2024 Expenditure  
Rs.  

Percentage  
(%) 

Department of 
Immigration and 
Emigration 

226 18,990.00 0.00 0.0 

Department of 

Personal 

Registration 
227 22,185,010.36 22,185,010.36 100.0 

Department of 

Census and 

Statistics  
252 64,971,107.54 35,274,630.69 54.3 

Department of 

Pension  253 72,000,440.51 71,895,245.36 99.9 

Department of 

Wildlife 

Conservation  
284 13,521,000.00 16,610,140.50 122.8 

Department of 

Export 

Agriculture  
289 8,937,852.00 8,700,861.09 97.3 

Department of 

Motor Traffic 307 2,326,122.60 1,684,251.40 72.4 

Department of 

Labor and 

Employment 

Security 

328 1,335,645.00 1,459,596.34 109.3 
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3.8 Performance of Non-financial Assets  

 

Assets  

Code 

Code 

description 

 Balance as 

at 

31.12.2023 

as per board 

of survey 

report. 

 Balance as at 

31.12.2023 as 

per Report of 

Financial 

Position 

Yet to be 

accounted for  

The % 

of 

progre

ss  

9151 
Buildings and 
Structures   

  1,261,799,070.93      

9152 Machinery    352,497,154.64      

9153 Land    1,118,793,000.00      

9160 Work in progress    234,820,221.86      

Total    2,967,909,447.43      
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3.9 Auditor General’s Report  
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        Chapter 04 

 
Performance Indicators 

 
4.1 Performance Indicators of the Institute 

( Based on the Action Plan) 
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4.1 Performance Indicators of the Institute ( Based on the Action Plan) 

 

Specific  Indicators The actual output as a percentage  % of the 

expected  output 

100%-90% 
75%- 

89% 

50%-

74% 

Less 

than 

50%   

Ability to implement estimates √       

Reports on financial capability, technical 
capability and handling responsibilities  

√       

Details on specifications obtained from 
recognized institutions 

√       

Use of new technical methodologies and tools     √   

On prioritization and allocation of funds √       

Examination of projects √       

Technical capability and durability of physical 
resources, knowledge and experience of human 
resources 

  √     

Use of accurate data √        

Daily/monthly expenditures      √    

Use of daily/monthly units √        

Working upon  circulars  √       
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Specific  Indicators The actual output as a 

percentage  % of the expected  

output 

100%-

90% 

75%- 

89% 

50%-

74% 

Less 

than 

50%   

Educating entrepreneurs about business opportunities and motivating them to 
start a business 

  √     

Educating entrepreneurs about business opportunities and motivating them to 
start a business (mobile program) √       

Educating entrepreneurs about business opportunities for selected special 
projects and motivating them to start a business (Mobile Program) 

√       

Raising awareness about business opportunities for those receiving vocational 
education and motivating them to start a business (mobile program) √       

Workshop to promote entrepreneurship concepts for school students   √     

o create new business opportunities among school students by starting a series 
of competitions such as drawing and writing and providing the necessary 
knowledge to run it (Special Projects) 

√       

Providing the knowledge needed to start and run a business (Special Grant 
Projects) 

√       

Sharing business experiences of entrepreneurs running businesses with new 
entrepreneurs (online) 

      √ 

Providing management knowledge     √   

Selection of entrepreneurs through written and oral tests for the 8-day 
program organized to enhance entrepreneurial skills 

√       

Providing all the knowledge needed to run a business within 8 days, enhancing 
entrepreneurial skills for selected new and existing entrepreneurs 

√       

Providing the English language skills necessary for conducting business     √   

Developing associations formed by the unity of businessmen 
√       

Providing necessary support for the business development of selected 

suitable entrepreneurs         

Identifying problems in entrepreneurs' products and providing solutions to 
them. For example - pointing out defects in packaging 

  √     

Using social media to sell products √       
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Preparing Logo,Label,Visiting Card  √       

Mini Fair √       

Super Fair √       

Online Sales         

Buyer-Seller Meeting   √     

Foreign Market Coordination   √     

Providing Business Registration √       

Discussing the business problems of the identified entrepreneurs and 
referring them to relevant solutions   √     

Then reviewing the business progress √       

Providing knowledge on recording transactions √       

n coordination with banking institutions, educate entrepreneurs about 
credit facilities, current interest rates, etc.       √ 

Inform them about business laws and regulations       √ 

Inform them about financial literacy   √     

Costing   √     

Individual costing √       

Discussion with the Entrepreneurship Development Training Officers of 
the district office on the Information of entrepreneurs identified by 
development officers of the Divisional Secretariats,  

√ 

      

Project follow-up meetings   √     

Project follow-up inspection √       

Special project inspection   √     

Informing about the use of raw materials, machinery and formulas 
used for the project     √   

Informing about productivity   √     

Notification on obtaining quality certificates (online) 
        

Information and financial assistance on obtaining barcodes     √   

Information on information technology   √     

Packaging program - groups   √     

Providing Quality Certification (NVQ/GMP/SLS/GAP/Patent) and 
Financial Assistance   √     

Sample Testing and Financial Assistance   √     

Technical Training (Group - Online)     √   

Technical Training (Group) √       

Technical Training (Group - Special Projects)   √     

Technical Training and Financial Assistance (Individual) √       
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District Samurdhi Division  

 

Specific  Indicators 

The actual output as a percentage  % of the 

expected  output 

100%-90% 75%- 89% 50%-74% 

Creating strong households √     

Contributing to national production √     

Ensuring a strong safety net 
No social security programs were conducted 

within 2024 by Samurdhi Development 

Department  

Paying scholarship funds √     

Providing ownership of a safe home No lottery programs were conducted within 2024 

by Samurdhi Development Department 

Constructing special houses √     

Creating a safe home environment √     

Creating spiritual development among the people √     

Creating a safe environmental surrounding  √     

Creating food security √     

Creating a safe home environment   √   

Achieving regional, district and national level 
achievements 

  √   

Creating a strong and healthy family environment √     

Meeting the educational needs of children from low-
income families √     

Giving birth to a healthy and fit child 
√     

Ensuring the attitude and performance of officials √     

Ensuring the attitude and performance of community 
leaders 

√     

Ensuring the performance of officials √     

Ensuring a secure retirement √     

Strengthening the financial foundation √     

Ensuring financial security √     
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Explosives Control Division  

Specific  Indicators 

The actual output as a percentage  % of the 

expected  output (2024 year) 

90%-

100% 

75%-

89% 

50%-

74% 

Less than 

50%   

Issuance of 03 licenses for the sale of explosives 100%       

Issuance of 200 permits for the use of explosives     64.50%   

Issuance of installment letters for obtaining explosives 
licenses and permits within 10 minutes 90%       

Agriculture Division  

Specific  Indicators 

The actual output as a percentage  % of 

the expected  output 

90%-

100% 

75%-

89% 
50%-

74% 

Less 

than 

50%   

Preparing an accurate crop production plan √       

Reporting crop production progress   √     

Increasing agricultural production √       

Providing quality service √   

 

  

Contributing to increasing agricultural production √       

Contributing to increasing agricultural production √       
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Chapter 05 

 

Performance of Achieving Sustainable Development Goals 

 

5.1  Identified Relevant Sustainable Development Goals 

5.2 Achievements and Challenges on Achieving  
Sustainable Development Goals  
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5.1 Identified Relevant Sustainable Development Goals  

 

         

Goal Target 
Achievement 

Indicator  

Percentage of 

achievements up to 

now  

0% - 
49% 

50% - 
74% 

75% - 
100% 

Alleviation of 

Poverty  

Provision of Aswesuma benefits to 
106,245 individuals 

1.1    

Provision of 264 land deeds under 
the Urumaya Program 

1.4    

Implementation of 19 disaster risk 

reduction programs under the 

“Kandukara Dashakaya” 

development program  

1.5    

Implementation and completion of 

02 projects to improve the 

Saubhagya production villages 

1.a   

Food Security  

Implementation and completion of 
4175 rural infrastructure 
development projects under the 
Kandukara Dashakaya, 
Decentralized Budget Program, and 
Rural Road Program 
 

2.a    

Clean water and 

sanitation  

 Maintaining 54 osmosis water 
filtration systems  
 

6.3    

Building strong 

infrastructure 

facilities  

Implementation and completion of 
4175 rural infrastructure 
development projects under the 
Kandukara Dashakaya, 
Decentralized Budget Program, and 
Rural Road Program 
 

9.1   
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5.2 Achievements and challenges in achieving the Sustainable 
Development Goals 
 

➢ The time allocated for implementing programs in accordance with the priority 

of the district, targeting sustainable development goals, was insufficient due 

to prevailing weather conditions and election periods. 
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Chapter 06 
 
 

Human Resource Profile 
 
 
 

6.1 Cadre Management 

 

6.2 Effect of  Lack or Excess  of Human 

Resource on the Performance of the 

Institution.  

 

6.3  Human Resource Development  

 

 



- 85 - 
 

6.1   Cadre Management 

 

 

6.2 How the shortage or excess of human resources effects the 
performance of the institution  

 
The institution maintains the carder based on the  quantity of the work being 
performed by the organization and keep the necessary amount of employees and 
service category  
Accordingly, the staff is maintained in accordance with the carder report issued by the 
Department of Management Services. However, there are carder shortages for certain 
service categories as well as excess carder for certain service categories. 
This is often due to the factors such as regional difficulties, preferred workplaces, and 
other social facilities. 

 

Impact of labor shortage 
 

❖ The office system itself may sometimes become ineffective due to the 
inability to provide efficient and adequate service towards the desired goals. 
 

❖ Even though the options such as duty covering/acting /duty fulfillment are 
often implemented as solutions to employee shortages, it is difficult to 
achieve the desired performance. 
 

Accountant Service  

Technical Officer Service 

  
 
 

Level  Approved 

Cadre 

Existing No of  

employees 

Vacancies Excess  

Senior 

 

80 55 26 0 

Tertiary 

 

64 37 26 0 

Secondary 

 

1859 2027 198 332 

Primary  

 

150 143 10 3 

Total 2734 2262 260 335 



- 86 - 
 

Impact of Excess Carder  
 

❖ Head of the departments have to spend additional costs, time, and effort in 
maintaining the excess carder. 
 

❖ Employees who do not have adequate job assignments can undermine the 
good morale of actual employees. 

 
❖ Loss of employee satisfaction destroys the office environment that should 

exist. 
 

❖ Building a negative image of the public service through both external and 
internal clients. 

 

6.3 Human Resource Development 

 

Program No. of 

employees 

trained 

Duration 

of the 

Program 

Total 

investment 

(Rs.) 

Nature 

of the 

Program 

(Local/ 

foreign) 

Output/ 

Knowledge 

gained 

Urumaya and 
Development 
Projects  

62 01 Day 72,000.00 Local  

Road map to 
better service 
delivery 
programme 

103 01 Day 159,220.00 

(Private 

Investment) 

Local  

New Grama 
Niladhari Training 

77 21 Days 444,400.00 Local  

Receptionist 
Training 

45 01 Day 8,800.00 Local  

Chinese bowser 
training for the 
drivers  

20 02 Days 19,840.00 Local  

Office Assistant 
Training 

50 01 Day 26,280.00 Local  

Procurement/Audit 
Training 

50 02 Days 37,600.00 Local  

Event 
Management  

125 01 Day  266,137.00 Local  
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Contribution of the training programs on the institutional performance  

No. Training program  
Contribution of the training programs on the 

institutional performance  

 

1 Urumaya and 
Development Projects  

Nearly 80%  

2 
Road map to better 
service delivery 
programme 

85% 

3 
New Grama Niladhari 
Training 

80% 

4 Receptionist Training 87% 

5 
Chinese bowser 
training for the 
drivers  

92% 

6 
Office Assistant 
Training 

85% 

7 
Procurement/Audit 
Training 

95% 

8 Event Management  90% 
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  Chapter 07 

Report of Compliance 

 

7.1 Report of Compliance 
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7.1 Report of Compliance 
 

 

No Requirement  considered Compliance 
Status 

(Comply 
with/ Not 

comply with) 

Brief 
explanation for 
non- compliance 

Appropriate 
corrective 
measures to 
prevent the 
non- 
compliance 
in future. 

1 The following financial statements/ Accounts have been submitted on due date. 

1.1 Annual financial statement Complied with     

1.2 
Advance account of the 
public officers 

Complied with 
    

1.3 

Business and production 
account (Industrial 
advance account) 

Not Applicable 
    

1.4 Stores advance account Not Applicable     

1.5 Special advance account  Not Applicable     

1.6 Other Not Applicable     

2 Maintenance of books and  registers(FR 445) 

2.1 

Updating and 
maintenance of fixed 
assets register in terms 
of Public 
Administration Circular 
267/2018. 

Complied with 

    

2.2 

Updating and 
maintenance of 
Personal emoluments 
registers/ Cards 

Complied with 

    

2.3 

Updating and 
maintenance of Audit 
query register. 

Complied with 
    

2.4 

Updating and 
maintenance of Internal 
Audit Report register. 

Complied with 
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2.5 

Preparing all monthly 
account summery and 
submitting to the 
Treasury (CIGAS) 

Complied with     

2.6 

Updating and 
maintenance of the 
register of cheques and 
money orders. 

Complied with 

    

2.7 

Updating and 
maintenance of 
Inventory register. 

Complied with 
    

2.8 
Updating and maintenance 
of 
stocks register 

Complied with 
    

2.9 
Maintaining and update 
the 
register of loss & damages 

Complied with 
   

2.1 

Update and maintenance 
of 

register of liabilities  

Not complied 
with  

Register of 
liabilities is not 
maintained 
currently  

maintaining a 
register of 
liabilities from 
2025 

2.11 

Update and maintenance of 
Register of Counterfoil 
Books (GAN-20) 

Not applicable      

3 Delegation of functions for financial control (FR 135) 

3.1 

Delegation of financial 
authority within the 
institute 

Complied with 
    

3.2 

Delegation of financial 
authority within the 
institute has been 
communicated among 
the officers. 

Complied with 

    

3.3 

The financial authority 
has been delegated in 
such manner so as to 
pass each transaction 
through two or more 
officers. 

Complied with 

    

3.4 

The controls has been 
adhered by the 
Accountants in terms of 
State Account Circular 
171/2004 dated 
11.05.2014 in using the 
Government Payroll 

Complied with 
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Software Package. 

4 
Preparation of Annual 

Plans 
      

4.1 
Annual Action Plan 
has been prepared. 

Complied with 
  

  

4.2 
Preparation of Annual 
Procurement Plan. 

Complied with 
  

  

4.3 

Preparation of Annual 
Internal 

Audit Plan. 

Complied with 
  

  

4.4 

Preparation and 
submission of annual 
estimate to the NDB on 
due date. 

Complied with 

  

  

4.5 

The annual cash flow 
has been submitted to 
the Treasury 
Operations 
Department on time. 

Complied with 

  

  

5 Audit queries       

5.1 

All the audit queries has 
been replied within the 
specified time given by the 
Auditor General 

Not applicable 

Not receiving 
answers from 
Divisional 
Secretariats on 
time 

Divisional 
Secretaries 
were made 
awareness on 
submitting 
answers on 
time 

6 අභ්‍යන්තර විගණනය       

6.1 

The Internal Audit Plan 
has been prepared at the 
beginning of the year 
after consulting the 
Auditor General in terms 
of FR 134(2) DMA/ 1-
2019. 

Complied 
with 

  

  

6.2 

All the internal audit 
reports has been replied 
within one month. 

Complied with 
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6.3 

Copies of all the internal 
reports has been 
submitted to the 
Management audit 
Department in terms of 
sub- section 40 (4) of the 
National Audit Act No.19 
of 2018. 

Complied with 

    

6.4 

All the copies of 
internal audit reports 
has been submitted to 
the Auditor General in 
terms of FR 134(3) 

Complied with 

    

7 Audit and Management  Committee 

7.1 

Minimum 04 meetings 
of the Audit and 
Management Committee 
has been held during the 
year as per the DMA 
Circular 1-2019. 

Complied with 

    

8 Asset Management 

8.1 

The information about 
purchases of assets and 
disposals was submitted 
to the Comptroller 
General's office in terms 
of chapter 07 of the Asset 
Management Circular No. 
01/2017 

Complied with 

    

8.2 

A suitable liaison officer 
was appointed to 
coordinate the 
implementation of the 
provisions of the circular 
and the details of the 
nominated officer was 
sent to the Comptroller 
General's Office in terms 
of chapter 13 of the 
aforesaid circular. 

Complied with 

    

8.3 

The Board of Survey was 
conducted and the 
relevant reports 
submitted to the Auditor 
General on due date in 
terms of Public Finance 
Circular No. 

complied with 
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01/2020. 

8.4 

The excess and deficits 
that were disclosed 
through the board of 
survey and other relating 
recommendations, 
actions were carried out 
during the period 
specified in the circular. 

Complied with 

  

  

8.5 

The disposal of condemn 
articles had been carried 
out in terms of FR 772 

Complied with 
  

  

9 Vehicle Management    

9.1 

The daily running charts 
and monthly summaries 
of the pool vehicles had 
been prepared and 
submitted to the Auditor 
General on due date. 

Complied with 

    

9.2 

The condemned vehicles 
had been disposed within 
a period of less than 06 
months after 
condemning. 

Not Complied 
with 

    

9.3 
The vehicle log books had 
been maintained and 
updated. 

Complied with 
  

  

9.4 

Action has been taken in 
terms of FR 103,104,109 
and 110 with regard to 
each vehicle accident. 

Complied with 

  

  

9.5 

The fuel consumption 
of the vehicles has 
been re- tested in 
terms of the provisions 
of paragraph 3.1 of the 
Public Admin circular 
No. 30/2016of 
29.12.2016 

Complied with   
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9.6 

The fuel consumption 
of the vehicles has 
been re- tested in 
terms of the provisions 
of paragraph 3.1 of the 
Public Admin circular 
No. 30/2016of 
29.12.2016 

Not applicable      

10 Management of Bank Accounts  

10.1 

The Bank Reconciliation 
statements had been 
prepared, got certified 
and made ready for 
audit by the due date. 

Complied with      

10.2 

The dormant accounts 
that had been brought 
forward in the reviewed 
year or from the previous 
years, has been settled. 

Not applicable       

10.3 

Action had been taken in 
terms of financial 
regulations regarding 
balances that had been 
disclosed through bank 
reconciliation statements 
and for which adjustments 
had to be made, and had 
those balances been settled 
within one month. 

Not Complied 
with 

Not compared with the 
received applications 
received for supplier 
registration. 

Actions will be 
taken to 
immediate 
inspection in the 
coming year. 

 

11 Utilization of Provisions  

11.1 

The allocated 
provisions had been 
spent without 
exceeding the limit. 

Complied with 

     

11.2 

The liabilities not 
exceeding the provisions 
that remained at the 
end of the year as per 
the FR 94 (1) 

Complied with 

     

12 Public Officers Advance Account  

12.1 
The limits had been 
complied 

with 

Complied with 
     

12.2 

A time analysis had been 
carried out on the loans 
in arrears 

Complied with 
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12.3 

The loan balances in 
arrears for over one year 
had been settled. 

Complied with 
     

13 General Deposit Account  

13.1 

Working on expired 
deposits as per the FR 
571 

Complied with 
     

13.2 

Updating and 
maintenance of the 
control account in 
relation to general 
deposits 

Complied with 

     

14 Imprest Account  

14.1 

The balance in the cash 
book at the end of the 
year under review is 
remitted to TOD. 

Complied with 

     

14.2 

The ad-hoc sub imprest 
issued as per FR 371 
settled within one 
month from the 
completion of the task. 

Complied with 

     

14.3 

The ad-hoc sub imprest 
had not been issued 
exceeding the limit 
approved as per R.R. 371 

Complied with 

     

14.4 

The balance of the imprest 
account had been 
reconciled monthly with 
the treasury books 

Complied with 

     

15 Revenue Account   

15.1 

The refunds from the 
revenue had been 
made in terms of the 
regulations. 

Complied with 

     

15.2 

The revenue collection 
had been directly 
credited to the revenue 
account without crediting 
to the deposit account. 

Complied with 

     

15.3 

Returns of arrears of 
revenue forward to the 
Auditor General in terms 
of FR 176 

Comply with 

     

16 Human Resource Management    
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16.1 

The staff had been 
maintained within the 
approved cadre. 

Complied with 
  

  

 

16.2 

  A duty list in writing has 
been    provided to each 
officer of the staff. 

Complied with 

  

  

 

16.3 

All the reports have 
been submitted to MSD 
in terms of their circular 
No. 04/2017 dated 
20.09.2017. 

Complied with 

  

  

 

   

17 Providing Information to the Public    

17.1 

An information officer 
has been appointed and a 
proper register of 
information is maintained 
and updated in terms of 
Right to Information Act 
and Regulation. 
Information about the 
institution to the public 
have been provided by 
website or alternative 
measures and has it been 
facilitated to 
appreciate/allegation to 
public against the public 
authority by this website 
or alternative 
measures. 

Complied with 
 

  

  

 

 

17.2 

Bi- Annual and Annual 
reports have been 
submitted as per 
section 08 and10 of the 
RTI Act. 

Complied with 

  

  

 

17.3 

An information officer 
has been appointed and a 
proper register of 
information is maintained 
and updated in terms of 
Right to Information Act 
and Regulation. 

Complied with 

  

  

 

 
18 පු Implementation of Citizens Charter   
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18.1 

A citizens’ Charter / 
clients’ charter has been 
formulated and 
implemented by the 
institution in terms of the 
circular No 05/2008 and 
05/2018(1) of Ministry of 
Public Administration and 
Management.  

Complied with 
 

    

 

 

18.2 

A methodology has been 
devised by the institution 
in order to monitor and 
assess the formulation and 
the implementation of 
Citizens’ Charter / clients’ 
charter as per paragraph 
2.3 of the circular. 

 
 

Complied with 
    

 

 
19 Preparation of a Human Resource Plan.  

19.1 

Preparation of a Human 
Resource Plan complying 
with the format on 
Annex 02 of the Public 
Administration circular 
No 2/2018 dated 
24.01.2018.  

Complied with 

 

    

 

 

19.2 

Ensuring each staff 
member a training 
opportunity not less than 
12 hrs per year in the 
above human resource 
plan. 

Complied with     

 

19.3 

Making the agreement for 
the annual performance 
plan of the entire staff 
according to the 
format on annex 01 of 

the above circular. 

Complied 
with 

    

 

19.4 

Appointing a senior 
responsible officer 
regarding the 
preparation of the 
human resource plan, 
development of capacity 
building programs and 
implementation of skill 
development programs 
according to chapter 6.5 

Complied with 
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of the above circular. 

20 Responding the audit paragraphs.  

20.1 

Correction of the 
shortcomings shown in 
the audit paragraphs by 
the Auditor General for 
the previous year. 

Complied 
with 

     

 

 

 

 

 

 

 

 

 

 

 

 


