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1.  Institutional Profile 

1.1.  Introduction  

The Commission to Investigate Allegations of Bribery or Corruption has been established in 

accordance with the provisions of the Anti-Corruption Act, No. 9 of 2023, and Section 3(2) of 

the Act stipulates that the Commission shall be a body corporate with perpetual succession. 

Furthermore, Section 3(4) of the Act stipulates that the Commission shall exercise and perform 

its powers and functions independently without being subject to any direction or other 

interference proceeding from any other person except a court or tribunal entitled under law to 

direct or supervise the Commission in the exercise or performance of such powers or functions. 

1.2. Vision and Mission of the Institution 

Vision 

Fostering integrity and upholding justice for a corruption-free nation. 

Mission 

To eradicate corruption through robust law enforcement, prevention mechanisms, and 

transparent governance, thereby facilitating a strong economy, enhancing the quality of life for 

all Sri Lankans, and safeguarding the nation’s resources.  

1.3. Functions of the Commission 
 

1. Conducting fair investigations into complaints received regarding offences under the 

Anti-Corruption Act, No. 9 of 2023, filing cases in appropriate courts for complaints 

where sufficient evidence is uncovered and prosecuting those cases in court. 

2. Functioning as the Central Authority for asset and liability declarations.  

3. Implementing international conventions, agreements and commitments undertaken by 

Sri Lanka for the prevention of corruption. 

4. Raising public awareness regarding corrupt practices. 

5. Implementing and regulating anti-corruption policies. 

6. Inspecting the laws, practices and procedures of state institutions to uncover corrupt 

practices.  
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7. Providing guidance and directives to public or private institutions to eliminate 

corruption.  

8. Submitting recommendations to the government for legal reforms to minimize 

corruption.  

9. Matters related to the appointments, promotions, disciplinary control, and dismissal of 

officers and employees of the Commission. 

1.4. Composition of the Commission  

In terms of Section 4(1) of the Anti-Corruption Act, No. 9 of 2023, the President, on the 

recommendation of the Constitutional Council, appoints three members to the Commission, 

one of whom shall have expertise, reached eminence and have at least twenty years of 

experience in law. The other two members shall have expertise, reached eminence, and have at 

least twenty years of experience in one or more of the following fields: 

I. Investigation of Crime and Law Enforcement  

II. Forensic Auditing  

III. Forensic Accounting  

IV. Engineering  

V. International Relations and Diplomatic Services  

VI. Management of Public Affairs   

VII. Public Administration,  

 

Accordingly, the three Commission Members, 

• Justice Neil Iddawela        - Chairman 

(Former Judge of the Court of Appeal and former Deputy Secretary-General of Parliament) 

• Mr. Bernard Rajapakse -Attorney-at-Law     - Member 

(Former Senior General Manager of the People’s Bank)   

• Mr. Chethiya Goonesekera - President’s Counsel    - Member 

 (Additional Solicitor General) 

 commenced duties on 01st January 2024.   
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1.5. The Commission to Investigate Allegations of Bribery or 

Corruption prior to 01st January 2024 

The Commission to Investigate Allegations of Bribery or Corruption was established by Act 

No. 19 of 1994, following the abolition of the Bribery Commissioner’s Department, established 

under the Bribery Act, No. 11 of 1954, and it came into operation on 15th December 1994. 

Under the Anti-Corruption Act, No. 9 of 2023, the Commission has been further empowered 

to combat bribery and corruption, and it continues its functions under the new Commission 

Members from 1st January 2024.   

  

1.6. Organizational Structure  

 

 

 

 

The Commission 
comprised of three 

Commissioners
Director General

Legal Division

Investigation Division

Secreteriat

Administration Division

Finance Division

Prevention Division

Planning Division

Internal Audit Division
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2.  Progress and the Future Outlook  
2.1. Progress of the Institution 

2.1.1.           Complaints received 

2.1.1.1. Details of the complaints received in 2024  

Outstanding complaints at the beginning of the year 389 

Number of complaints received during the year 4,267 

Number of duplicated complaints filed in the relevant files (543) 

Total number of complaints  4,113 

Number of complaints submitted to the Complaints Review Committee  (3,873) 

Complaints remaining at the end of the year  240 
 

2.1.1.2. Directives given for complaints submitted to the Complaints Review 

Committee  
 

Number of complaints directed to investigate - 1,105  

Complaints directed to investigate  
Total Bribery 

complaints  

Corruption 

complaints  

Complaints on unlawfully obtained 

assets  

 

 
439 566 100 1,105 

 

Number of complaints directed not to proceed - 1,175 

Description 
No. of 

complaints  

Number of complaints directed not to proceed due to the insufficiency of 

the information or being irrelevant to the Bribery Act.   
1,175 

Total 1,175 
 

Number of complaints referred to other institutions - 803 

Description 
No. of 

complaints 

Number of complaints referred to other institutions for further action, as 

they were irrelevant to the Commission Act.  
803 

Total 803 
 

Number of complaints directed to call for reports from other institutions and the Legal 

Division - 790 

Description 
No. of 

complaints 

Number of complaints for which reports were called from other 

institutions (Ministries/Departments)  
780 

Number of complaints for which the report of the Legal Division was 

called to determine the possibility of initiating investigations 
10 

Total  790 
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Number of complaints received for raids -     116 
 

2.1.1.3. Graphical presentation of the complaints received up to 31.12.2024 

 

 

 

 

 

 

 

 

 

Composition of the directives given for complaints submitted to the Complaints Review 

Committee  

 

 

 

 

 

 

 

 

 

 

 
 

2.1.1.4. Complaints received from 2014 to 31.12.2024   

Year No. of complaints received No. of complaints directed to 

investigate ** 

2014 2,345    863 

2015 3,964 1,823 

2016 3,450 2,435 

2017 2,768 1,573 

2018 3,465 2,086 

2019 3,305 2,020 

2020 2,764 1,909 

2021 2,335    892 

2022 2,512    921 

2023 3,431 1,152 

2024  4,267 1,105 

 

 
** Excluding the complaints received for raids  

3,873

543

240

No. of complaints forwarded to the complaints
committee

No. of complaint similar to previously received
complaints and therefore sent to the existing file

No. of complaints to be forwarded to the
commission next year

790

803

1,175

1,105

No. of complaints directed to call reports from
other institutions and from the legal division

No. of complaints reffered to other institutions

No. of complaints directed not to investigate

No. of complaints directed to investigate
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2.1.1.5. Graphical presentation of the number of complaints received and the 

number of complaints directed to investigate from 2014 to 2024 

 

 

2.1.2.  Investigations and Raids  

Investigations related to offences under the Anti-Corruption Act, No. 9 of 2023, are handled by the 

Investigation Division of the Commission. The Commission, in terms of section 42 of the Act, may 

commence a preliminary inquiry,  
- upon receipt of any information  

- upon receipt of a complaint  

- ex mero motu by the Commission or   

- based on any other material received by the Commission.  

If the Commission is satisfied that an offence referred to in Section 41 has been committed, the 

Commission may decide to conduct an investigation.  However, if the Commission is satisfied that 

reasonable grounds exist to believe that an offence under Section 41 has been committed, the 

Commission may authorize an investigation without a preliminary inquiry. 
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2.1.2.1.  Investigations  

Of the complaints the Commission directed for investigation in 2024, the Investigation Division 

initiated investigations into 1,105 complaints, and together with the files of previous years, the 

Investigation Division has been conducting investigations into a total of 2,361 files.   

 

Number of Files completed by each Investigation Unit in 2024  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Number of files submitted to the Legal Division in 2024  

 

Decision No. of files 

No. of files suggested to institute legal action 187 

No. of files suggested to conduct further investigation (for 

comparison/ legal advice/combined/ fully confidential) 
1,106 

No. of files suggested to record statements 80 

No. of files suggested to close 1,560 

Total 2,933 

 

 

 

Serial 

No. 
Division 

No. of 

files 

1 Corruption Investigation I 397 

2 Corruption Investigation II 445 

3 Corruption Investigation III  379 

4 Corruption Investigation IV 397 

5 Asset Investigation Unit 378 

6 Open Inquiry Unit 583 

7 Raid I  53 

8 Raid II  51 

9 Raid III  47 

10 Raid IV  61 

11 Confidential and Intelligence Investigation Unit  113 

12 Money Laundering Investigation Unit   29 

Total 2,933 
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2.1.2.2.   Raids and arrests  

Where sufficient information is available for accepting or offering a bribe, and if the 

complainant is willing to cooperate, Investigation Officers conduct raids and arrest suspects 

red-handed. In 2024, 116 raids were carried out, and 53 were successful, resulting in the arrest 

of 86 suspects.      

 

2.1.2.3. Significant raids carried out during the year    

In terms of the powers conferred by the Anti-Corruption Act, the first raid in the Private Sector 

was conducted in January 2024, and the Human Resource Manager of a private hotel in 

Dambulla was arrested by the Commission’s Investigation Officers while attempting to take a 

sexual bribe from a female employee. Furthermore, the private secretary of a state minister was 

arrested in August 2024 while accepting a bribe of 1.5 million rupees at the minister’s office 

in Batticaloa. Additionally, members of a political party and several others were arrested while 

accepting a rupee 30 million bribe in exchange for offering an individual the opportunity to 

contest for the Presidential Election 2024 from the party. Along with these significant raids, 

the Commission conducted 53 successful raids and arrested 86 suspects.   

2.1.2.4.   Raids and arrests from 2020 to 2024  

 

 

 

 

 

 

 

 

 

Year No. of successful raids  No. arrested in raids  

2020 38 45 

2021 33 36 

2022 32 36 

2023 43 57 

2024 53 86 
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2.1.3.  Legal matters  

After the investigations are complete, the task of filing cases for files that reveal material for 

prosecution is handled by the Legal Division of the Commission. Accordingly, the Division 

filed 114 cases during this period, and the number of cases it concluded was 69.    

2.1.3.1. Prosecutions  

Number of cases filed in 2024   

 

 

 

 

 

 

 
 

 

Number accused in the year 2024 - 114  

Institution Designation 

The court in which 

the case was filed   

M
ag

is
tr

at
e'

s 

C
o
u
rt

 

H
ig

h
 C

o
u
rt

 

T
o
ta

l 

1 
Colombo Municipal 

Council  

Office Employee Assistant 

/Road Labourer 
1 -- 1 

2 ---- Civil Persons -- 17 17 

3 Sri Lanka Police  

Chief Inspector of Police  1 

19 
Sub-Inspector of Police -- 6 

Police Sergeant  -- 6 

Police Constable  -- 6 

4 
Land Registry – 

Attanagalla  
Security Officer 1 -- 1 

5 Sri Lanka Railways 

Railways Staff Assistant  1 1 

3 
Pointsman -- 1 

Supervising Manager --  

 

Offence 

Court 

Total Magistrate’s 

Court 
High Court 

Bribery 04 66 70 

Corruption -- 10 10 

Non-declaration of assets/ 

unlawful acquisition of assets  -- 03 03 

Grand total 04 79 83 
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6 

Department of 

Measurement Units, 

Standards and Services- 

Hambantota  

Measurement Standard Services 

Assistant 
1 -- 1  

7 

Range Forest Office -

Nedunkerny, Kataragama, 

Wilpanagoda  Beat Forest Officer -- 3 3  

 

  
  

8 Central Bank of Sri Lanka  
Officers of CBSL, including the 

former Governor  
-- 5 5  

9 
Sri Lanka Handcrafts 

Board  

Chairman 
-- 

1   

Managing Director 1 2  

10 Ministry of Civil Aviation  

Former Minister of Civil 

Aviation 
-- 1   

Minister's Private Secretary  -- 1 2  

11 Pradeshiya Sabha -Matara 
Former Member of Pradeshiya 

Sabha 
-- 1 1  

12 

WP/GM Sri Bodhi 

Vidyalaya, Gampha 

Principal -- 3 3 

 

WP/ Sri Sumangala Maha 

Vidyalaya, Panadura 
 

Kotikawatta Rajasinghe 

National School  
 

13 

District Secretariat – 

Nuwara Eliya  
Technical Officer -- 2 

3 

 

District Secretariat – 

Ratnapura 
Measurement Services Inspector -- 1  

14 
National Transport 

Commission 
Chairman -- 1 1  

15 
Agrarian Services Center -

Alawatugoda 

Agricultural Research and 

Production Assistant 
-- 2 2  

16 
Magistrate’s Court – 

Negombo   
Financial Assistant  -- 1 1  

17 
Department of Forest 

Conservation 
Forest Field Assistant -- 1 1  

18 
Agrarian Organization, 

Sonuttara 
Chairman -- 1 1  

19 
Supplies and Services 

Section of Parliament 
Receiving Officer -- 1 1  

20 

Divisional Secretariat – 

Hanguranketha 

Development Coordinating 

Officer 
-- 1 1  

Divisional Secretariat – 

Alayadivembu 
Assistant Director (Planning) -- 1 1  

Divisional Secretariat – 

Poonakary  
Economic Development Officer -- 1 1  

Land Officer -- 1 2  
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Divisional Secretariat – 

Pottuvil   
Field Inspector -- 1  

21 District Court -Gampaha  Court Clerk  -- 1 1  

22 

Wanathamulla  

Grama Niladhari -- 4 4 

 

Talaimannar – South  

Borella   

Ariyagama  

23 
Department of Motor 

Traffic  

Development Officer -- 1 

6 

 

Inspector – Programme 

Production  
-- 1  

Commissioner General of Lands 

(Then) 
-- 1  

Investigation Officers  -- 2  

Management Assistant -- 1  

24 
Mahaweli Authority of Sri 

Lanka  

Land Officer   - Zone H -- 1 

3 

 

Unit Manager -- 1  

Director- Mahaweli Security 

Corps  
-- 1  

25 

Fire Brigade – 

Anuradhapura Municipal 

Council  

Officer-in-charge  -- 1 1  

26 Central Bank of Sri Lanka 

Officers of CBSL, including the 

former Governor (Refiled for a 

case that discharged the 

accused) 

-- 5 5 

 

 

27 
Department of Biomedical 

Engineering 

Director -Biomedical 

Engineering 
-- 1 1  

28 Ministry of Health Public Health Inspector -- 1 1  

29 
Road Passenger Transport 

Authority – Uva Province 
Actg. Transport Manager -- 1 1 

 

 
30 SLTB  Regional Transport Manager -- 2 2  

31 Central Cultural Fund  Project Manager -- 1 1  

32 Ministry of Justice 
Registrar – District/Magistrate’s 

Court, Theldeniya 
-- 1 1  

33 Department of Prisons  
Former Superintendent of 

Prisons 
-- 1 1  

34 
National Water Resources 

and Drainage Board  
Labourer -- 1 1 

 

 

35 
Department of 

Archaeology 

Director General of 

Archaeology 
-- 1 

4 

 

Chief Accountant -- 1  

Accountant -- 1  

Regional Assistant Director -- 1  

36 
Municipal Council - 
Kandy 

Municipal Council Member -- 2 2  
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37 Private entity Security Officer -- 1 1  

38 
 Sirimavo Bandaranayake 
Children's Hospital  

Public Health Inspector -- 1 1  

39 
Urban Development 
Authority 

Planning Officer -- 1 1  

40 
Quazi Court – Colombo 
North 

Quazi Judge -- 1 1  

41 
Road Passengers 
Transport Authority 

Office Employee Assistant -- 1 1  

42 Ministry of Justice  Writ Executor  -- 1 1  

Total 4 110 114  

 

Details of the cases filed from 2020 to 2024  

Year 

B
ri

b
er

y
 c

as
es

 

C
o
rr

u
p
ti

o
n
 c

as
es

 

C
as

es
 o

f 
u
n
la

w
fu

l 

ac
q
u
is

it
io

n
 o

f 
as

se
ts

  

C
as

es
 o

f 
n
o
n
-

d
ec

la
ra

ti
o
n

 o
f 

as
se

ts
 

T
o
ta

l 

2020 47 1 2 -- 50 

2021 58 2 -- 2 62 

2022 62 26 -- 1 89 

2023 55 3 2 -- 60 

2024 70 10 3 -- 83 
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2.1.3.2.   Cases concluded  

Details of the cases concluded in the year 2024     

Nature of the 

offence 

Magistrate’s Court High Court 

G
ra

n
d

 T
o
ta

l 

C
o

n
v

ic
ti

o
n

s 

A
cq

u
it

ta
ls

 

D
is

ch
ar

g
es

 

W
it

h
d

ra
w

al
s 

O
th

er
 

T
o

ta
l 

C
o

n
v

ic
ti

o
n

s 

A
cq

u
it

ta
ls

 

D
is

ch
ar

g
es

 

W
it

h
d

ra
w

al
s 

O
th

er
 

T
o

ta
l 

Bribery 4 7 -- -- -- 11 21 17 8 1 4 51 62 

Corruption  -- -- -- -- 2 2 1 -- 3 1 -- 5 7 

Unlawful 

acquisition of 

assets/non-

declaration of 

assets  

-- -- -- -- -- -- -- -- -- -- -- -- -- 

  

Total 4 7 -- -- 2 13 22 17 11 2 4 56 69 
 

The revenue the government received from prosecutions in 2024 

          Fines of Magistrate’s Courts                       Rs. 39,500.00 

          Penalties of Magistrate’s Courts                 Rs.       --   

          Compensations of Magistrate’s Courts       Rs. 50,000.00 

 Penalties of the High Courts                       Rs. 899,500.00 

          Penalties of the High Courts                        Rs. 500,230,500.00 

          Compensations of  the High Courts             Rs.    -- 

          Amount confiscated                                     Rs. 290,000.00 

 

Details of the cases concluded from 2020 to 2024   

 

Year 

B
ri

b
er

y
 c

as
es

 

C
o
rr

u
p
ti

o
n
 c

as
es

 

C
as

es
 o

f 
u
n
la

w
fu

l 

ac
q
u
is

it
io

n
 o

f 
as

se
ts

  

C
as

es
 o

f 
n
o
n

-d
ec

la
ra

ti
o
n
 

o
f 

as
se

ts
  

T
o
ta

l 

2020 52 3 -- 55 

2021 62 5 2 69 

2022 90 -- 7 97 

2023 58 10 1 -- 69 

2024 62 7 -- -- 69 
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Details of the persons convicted in 2024  

Serial 

No. 
Institution 

Designation of the 

convict 

No. 

convicted 

No. of cases 

in concern 

01. 
Department of Provincial 

Revenue – Sabaragamuwa  
Senior Assessor 01 01 

02. 
Road Passenger Transport 

Authority  
Transport Manager  01 01 

03.  Civil persons 10 09 

04. Ceylon Electricity Board 
Office Employee 

Assistant  
01 01 

05. Sri Lanka Police 
Police Sergeant  04 

06 
Police Constable  02 

06. Land Registry -Attanagalla Security Officer 01 01 

07. 

Nawagampura division  

 

Grama Niladhari 

01 

03 
Grama Niladhari division- 

Dayagama  
01 

Grama Niladhari division - 

Pallegama  
01 

08. 
Ministry of Disaster 

Management 

Former Minister of 

Disaster Management  
01 01 

09. Sri Lanka Railways 
Supervisory Manager  01 

02 
Pointsman  01 

10. Sri Lanka Customs  

Assistant 

Superintendent of 

Customs  

01 

01 

Superintendent of 

Customs  
03 

Total 30 26 
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Significant convictions of the year  

Of the 26 convictions in 2024, the judgment against three Superintendents and an Assistant 

Superintendent of Sri Lanka Customs could be identified as the most significant judgment of 

the year. A fine of one hundred twenty-five million rupees was imposed here on each convict, 

and the four convicts had to pay a sum of five hundred million rupees as fines. Further, each 

convict was ordered to serve a Thirty five-year prison term.  This was a significant judgment 

of recent times. Furthermore, imposing a two-year prison sentence suspended for ten years to 

a former Minister of Disaster Management who was found guilty of keeping a luxury jeep of 

the Ministry for his personal use and spending over rupees one million for its maintenance, was 

another significant judgment during the year.     

Number of cases filed, number of cases concluded and number of persons 

convicted from 2015 to 2024  

Year 

Cases filed Cases concluded 

No. of 

persons 

convicted 

H
ig

h
 C

o
u
rt

 

M
ag

is
tr

at
e’

s 
C

o
u
rt

 

T
o
ta

l 

H
ig

h
 C

o
u
rt

 

M
ag

is
tr

at
e’

s 
C

o
u
rt

 

T
o
ta

l 
2015 76 32 108 41 11 52 15 

2016 43 44 87 26 08 34 15 

2017 41 32 73 68 20 88 57 

2018 36 16 52 84 26 110 64 

2019 37 09 46 75 19 94 54 

2020 42 08 50 46 09 55 28 

2021 57 05 62 43 26 69 09 

2022 77 12 89 64 32 96 22 

2023 56 04 60 60 09 69 19 

2024 79 04 83 56 13 69 30 

 

2.1.3.3.  Pending cases  

As of 31st December 2024, there were 259 pending cases. They were as follows: 

Number of cases pending in Magistrate’s Courts   -   26 

Number of cases pending in High Courts    - 231 

Number of cases pending before High Court Trial-at-Bar  -   02 

 

 

 

 



 
 
 

          ANNUAL PERFORMANCE REPORT – CIABOC 2024 

 

 

18 | P a g e  
 

2.1.4. Prevention 

The Commission has taken action to conduct Corruption Prevention Programmes island-wide, 

targeting the public sector, private sector, education sector and the general public to raise 

awareness of the consequences of bribery and corruption and methods of combating and 

preventing bribery and corruption.    

2.1.4.1.  Summary of the Prevention Programmes conducted in 2024  

 

 

 

 

 

 

2.1.4.2.  Corruption Prevention Programmes conducted with the funds 

allocated by the United Nations Development Programme (UNDP)  

Under the JURE project (Justice Reform Programme), funded by the United Nations 

Development Programme (UNDP), approximately 400 top-level government officials and 

1000 Integrity Officers were trained across all nine provinces. Additionally, awareness 

programmes were conducted for officers of government and semi-government institutions with 

a higher corruption risk. Accordingly, in addition to the programmes conducted in 2023, action 

was taken to implement the following programmes in 2024.     

Serial  

No. 
Date Programme Venue 

1 20.01.2024 

Awareness raising/training programmes & 

on-the-job training opportunities for 

government officers - RMV/IRD 

Shanaya Motel- 

Matara  

2 23.01.2024 Training programs for integrity officers 

Hotel Grand 

Guardian – 

Kuruwita 

3 24.01.2024 
Experience sharing session & dialogues to 

exchange best practices in institutions  

Taj Samudra – 

Colombo 

4 
09.02.2024 – 

11.02.2024 

Train 400 officers, one officer from each 

institution, under the three–day residential 

training programme to train trainers in all 

government institutions 

Centauria Lake – 

Elpitiya – 

Rathnapura 

5 13.03.2024 

Awareness raising/training programmes & 

on-the-job training opportunities for 

Community Police Officers 

Green Grass 

Hotel &            

Restaurant -

Jaffna 

Target institution  Number 

For officers of government/ provincial government institutions  72 

For officers of semi-government institutions  45 

For officers of private-sector institutions  11 

For other parties/individuals  2 

Programmes conducted through mass media  9 

Total number of programmes  139 
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6 14.03.2024 

Awareness raising/training programmes & 

on-the-job training opportunities for 

Community Police Officers- 02 programmes 

Moju Banquest 

Hall – Vavuniya 

7 3-Apr-2024 

Awareness raising/training programmes & 

on-the-job training opportunities for 

Community Police Officers 

Araliya Red-

Nuwara Eliya 

8 4-Apr-2024 

Awareness raising/training programmes & 

on-the-job training opportunities for 

Community Police Officers 

Oakray 

Restaurant-

Kandy 

9 5-Apr-2024 

Awareness raising/training programmes & 

on-the-job training opportunities for 

Community Police Officers 

Hotel Swiss 

Dale-Matale 

10 29-Apr-2024 

Awareness raising/training programmes & 

on-the-job training opportunities for Public 

Officers 

SLIDA-

Colombo 

11 11-May-2024 Training programmes for Integrity Officers 

Badulla 

Heritage-Uva 

Province 

12 
10/11/12-

May-2024 

Train 400 officers, one officer from each 

institution, under the three–day residential 

training programme to train trainers in all 

government institutions 

Araliya Grand 

Hills-Uva 

Province 

13 12-May-2024 

Quarterly sessions with civil society to share 

experiences & best practices on fighting and 

preventing corruption - Railway Station  

Nuwara Eliya 

14 18-May-2024 
Conduct training programmes for Integrity 

Officers 

Citrus-Southern 

Province 

15 
17/18/19-

May-2024 

Train 400 officers, one officer from each 

institution, under the three–day residential 

training programme to train trainers in all 

government institutions. 

Citrus-Southern 

Province 

16 11-Jun-2024 

Awareness Raising Programmes on integrity, 

anti-corruption & values for the education 

sector - Integrity programmes for schools  

Jade Green 

Hambanthota 

17 12-Jun-2024 

Awareness Raising Programmes on integrity, 

anti-corruption & values for the education 

sector - Integrity programmes for schools 

Kanvel-

Monaragala 

18 13-Jun-2024 

Awareness raising/training programmes & 

on-the-job training opportunities for 

Community Police Officers 

Rajarata Hotels 

Property 

Management 
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19 14-Jun-2024 

Awareness raising/training programmes & 

on-the-job training opportunities for 

Community Police Officers 

Chilaw far Inn-

Chilaw 

20 15-Jun-24 

Awareness raising/training programmes & 

on-the-job training opportunities for 

members of statutory boards 

Taj Samudra 

21 19-Jun-2024 

Awareness raising/training programmes & 

on-the-job training opportunities for 

Community Police Officers 

Garden Beach-

Kalutara 
 

22 20-Jun-2024 

Awareness raising programme on integrity, 

anti-corruption & values for the education 

sector- Prevention programme for 

Educational Officers & School Prefects 

Green Grass 

Hotel & 

Restaurant- 

Jaffna 

 

23 20-Jun-2024 Training programmes for Integrity Officers 
Ramada-

Colombo 
 

24 24-Jun-2024 

Awareness raising/training programmes & 

on-the-job training opportunities for Public 

Officers 

SLIDA  

25 25-Jun-2024 

Awareness raising/training programmes & 

on-the-job training opportunities for 

Community Police Officers 

Polhena Grand 

Resort-Matara 
 

26 26-Jun-2024 

Awareness raising/training programmes & 

on-the-job training opportunities for 

Community Police Officers 

Jade Green 

Hambanthota 
 

27 27-Jun-2024 

Awareness raising/training programmes & 

on-the-job training opportunities for 

Community Police Officers 

Kethumathee 

Hotel & Banquet 
 

28 29-Jun-2024 

Awareness raising/training programmes & 

on-the-job training opportunities for Public 

Officers 

Asliya Jaoda-

Kurunegala 
 

29 
28-29-

30/June/2024 

Train 400 officers, one officer from each 

institution, under the three–day residential 

training programme to train trainers in all 

government institutions. 

Colombo  

30 

 Anti-corruption and integrity to be introduced/ revised as a module in training 

programmes for public officers 
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2.1.5.   Declaration of assets and liabilities  

Making a notable change to the assets and liabilities declaration process in Sri Lanka, the Anti-

Corruption Act, No. 9 of 2023, assigns the task of receiving and verifying the Declarations of 

Assets and Liabilities to the Commission to Investigate Allegations of Bribery or Corruption. 

This task must be carried out through a centralized electronic system controlled by the 

Commission. The Act has also significantly broadened the categories of persons required to 

declare their assets and liabilities, and outlines 31 such categories under Section 80(1).   

In terms of Section 88(1) of the Act, the general public should be granted access to Assets and 

Liabilities Declarations. The Commission issued Circular No. 01/2024 dated 01.03.2024, 

instructing the handover of the Declarations in 2024, as usual, to the Head of Institution until 

the centralized electronic system comes into operation (the Commission will receive the 

Declarations only from the President, Prime Minister, and Ministers). Accordingly, the 

Commission published redacted versions of Assets and Liabilities Declarations (in compliance 

with Section 88(1) of the Act) of over 300 officials at the top of the state protocol list in the 

table of precedence of the Republic of Sri Lanka on the Commission’s official website. 

Furthermore, the Assets and Liabilities Declarations of the candidates for the Presidential 

Election 2024 were also published on the website.    

Details of the persons whose Declaration of Assets and Liabilities was published on the 

Commission website in 2024  

Serial 

No. 

Class No. 

required to 

declare 

No. 

declared 

No. 

failed to 

declare 

1 The President  1 1 0 

2 The Prime Minister, Speaker, Chief Justice 3 3 0 

3 Opposition Leader, Cabinet Ministers, Field Marshal, 

Central Bank Governor 

19 18 1 

4 Governors of provinces 9 5 4 

5 State Ministers 36 30 6 

6 Deputy Speaker, Deputy Chairperson of Committees, 

Chief Government Whip  

3 3 0 

7 Ambassadors, High Commissioners and officers of 

Diplomatic Missions 

75 48 27 

8 Members of the Constitutional Council  3 3 0 

9 Attorney-General, Supreme Court Judges, President 

and Judges of the Court of Appeal 

31 30 1 

10 Members of Parliament (Apart from the Members 

mentioned above) 

166 166 0 

 

11 Presidential Election candidates  39 39 0 

Total 385 346 39 
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2.2.  Challenges  
 

1.  Absence of Investigation Officers with expertise in different fields.   

2. Although documentary evidence is required to prove corruption cases in court, finding such 

evidence is difficult.        

3.  Unavailability of adequate office space for the staff of the Bribery Commission.  

4.  Difficulty of uncovering fraud and corruption from the documents of the presently practiced 

government procurement procedure. 

5. Difficulty of obtaining the contribution of witnesses and complainants from distant areas, as 

the transport cost is unbearable for them. 

6. Poor support by the general public in lodging complaints against corrupt public officials and 

giving evidence when required.  

7. Reluctance of parties such as businessmen and investors to report large-scale bribery and 

corruption of politicians.  

8. Lack of interest among public officials in implementing an anti-corruption programme in 

the public sector.     

 

2.3.  Future Goals 

1.  Expanding the jurisdiction of the Commission, which is limited to the Colombo judicial 

zone, throughout the island and conducting investigations at the regional level.    

2. Completing matters related to restructuring the Commission expeditiously to perform the 

tasks assigned by the Anti-Corruption Act, No. 9 of 2023.  

3. Installation of a computerized database system to manage Bribery Commission files.  

4. Receiving Assets and Liabilities Declarations of public officials and politicians online, and 

storing the information contained in the Declarations in a special computerized database 

installed at the Commission.   

5. Upgrading the facilities necessary for the Commission to Investigate Allegations of Bribery 

or Corruption.  

6.  Introducing values and laws related to bribery and corruption into curricula to develop the 

attitudes of school children and students pursuing higher education.   
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3.2.   Statement of Financial Position 
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3.3. Statement of Cash Flows 
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3.4.  Notes to the Financial Statements (i) - (viii) 
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3.5.   Performance of Revenue Collection 
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3.6.   Performance of the Utilization of Allocations 
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3.7.  In terms of F.R.208, grant of allocations for expenditure to this 

Department/District Secretariat/Provincial Council as an agent of the 

other Ministries/Departments 
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3.8.    Performance of the Reporting of Non-Financial Assets 
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3.9.  Auditor General's Report 
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4. Performance Indicators (Based on the Action Plan)  
 

Serial 

No. 

Specific Indicator 

 

Expected 

Output 

 

Actual Output 

 

Actual output as a 

percentage of the 

expected output (%) 

1
0
0
%

 -
 9

0
%

 

7
5
%

 -
 8

9
%

 

5
0
%

 -
 7

4
%

 

01 
No. of Complaints Review 

Committee meetings held 
53 85 √   

02 
No. of Investigation Files 

completed 
3,000 2,933 √   

03 No. of cases filed  75 114 √   

04 
No. of Awareness Raising 

Programmes conducted 
140 139 √   

05 
No. of Commission 

meetings held  
12 12 √   

06 

No. of Audit & 

Management Committee 

meetings held 

04 04 √   

07 
Recurrent expenditure 

incurred  
826,520,000.00 715,489,872.38  √  

08 
Capital expenditure 

incurred   
123,920,000.00 98,971,920.58  √  
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5.  Performance of Achieving Sustainable Development Goals 

(SDGs)   

5.1. Identified Objectives of Sustainable Development Goals  

Action is taken to “substantially reduce bribery and corruption in all forms”, outlined under 

Sustainable Development Goal number 16.5.  

Goals Targets Achievement Indices 

Percentage of 

Achievements up to 

now 

0
%

-4
9
%

 

5
0
%

-7
4
%

 

7
5
%

-1
0
0
%

 

Substantially 

reduce all 

forms of 

bribery and 

corruption in 

the public 

sector.   

Increase the community 

contribution towards 

combating bribery and 

corruption by raising their 

awareness of preventing 

bribery and corruption.  

• Conduct 140 Awareness 

Raising Programmes per 

year  

• Conducted 139 

Community 

Awareness Raising 

Programmes  

  √ 

• Capacity development of 

Legal Officers, 

Investigation Officers, 

Prevention Officers and 

other officers 

• Allocate Rs. 

123,920,000.00 as Capital 

Expenditure to upgrade the 

Commission to Investigate 

Bribery or Corruption 

facilities.   

• Offered training 

opportunities to 285 

officers. 

 

• Spent a Capital 

Expenditure of        Rs. 

98,971,920.58 to 

upgrade the facilities.  

 

 

 

 

 

 

 √ 
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Goals Targets Achievement Indices 

Percentage of 

Achievements up to 

now 

0
%

-4
9
%

 

5
0
%

-7
4
%

 

7
5
%

-1
0
0
%

 

Substantially 

reduce all 

forms of 

bribery and 

corruption in 

the public 

sector.   

Empower and restructure 

the Commission to 

implement the Anti-

Corruption Act, No. 9 of 

2023.  

Prepared and submitted 

the restructuring 

proposal for Cabinet 

approval   

 √ 

 

 

 

 

5.2.   Achievements and Challenges in Realizing Sustainable 

Development Goals  

Achievements  

• Adoption of the Anti-Corruption Act, No. 9 of 2023, and the commencement of the 

implementation of relevant provisions.   

• Completed 70% of the renovation work of the Commission’s two-storey building.  

• Could achieve higher productivity in the office hours of  Legal Officers and 

Investigation Officers through the new system of perusing daily received complaints 

and referring only the ones that contain sufficient material for prosecution to 

investigate.    

• With the new system introduced to expedite investigations, it has been possible to 

complete the investigations of more than 90% of the files opened before 2015.   

• Could implement the corruption prevention activities with the funds provided by the 

JURE project of the United Nations Development Programme (UNDP).   
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Challenges       

• Although documentary evidence is required to prove corruption cases in court, 

finding such evidence is difficult.        

• Lack of interest among public officials in implementing an anti-corruption 

programme in the public sector.     

• Poor support by the general public in lodging complaints against corrupt public 

officials and giving evidence when required. 

• Reluctance of parties such as businessmen and investors to report large-scale bribery 

and corruption of politicians.  

• Absence of Investigation Officers with expertise in different fields.   

•  Unavailability of adequate office space for the staff of the Bribery Commission.  

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 



 
 
 

          ANNUAL PERFORMANCE REPORT – CIABOC 2024 

 

 

54 | P a g e  
 

 

 

 

 

 

 

 

 

 

 

 

CHAPTER SIX  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

6. Human Resource Profile   
 

6.1. Cadre Management   

6.2. How the shortage or excess of 

human resources has affected the 
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6.   Human Resource Profile  

The management of physical and human resources and financial management required to 

perform the functions of the Commission are handled by the Administration Division and the 

Finance Division. The progress of these activities is as follows:   

6.1.  Cadre Management  

 
Approved cadre Existing cadre  

Senior  63 42 

Tertiary 218 07 

Secondary 242 110 

Primary 126 84 

Total  649 243 

Investigation Officers attached to the 

Commission from Sri Lanka Police  283 219 

Grand total 932 462 
 

 

6.2. How the shortage or excess of human resources has affected the 

performance of the institution 

The Anti-Corruption Act, No. 9 of 2023, has significantly broadened the scope of the 

Commission, and covers the Private Sector and sports-related institutions as well, requiring 

the Commission to Investigate Allegations of Bribery or Corruption to take action also for 

offences in these sectors. Furthermore, the Commission is to act as the Central Authority on 

Declaration of Assets and Liabilities. The current staff is not sufficient at all to carry out all 

these activities.   

The Commission prepared and submitted the proposal for staff restructuring for Cabinet 

approval, and after the approval is granted, recruitment of new staff has to be done 

expeditiously after obtaining other approvals stipulated under Section 26(2) of the Act.  
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6.3.  Human Resource Development  

Local trainings offered in 2024      

Serial 

No. 
Training Course Duration 

Name and designation of the 

participant  

Designation No. 

1 
Financial Statements 2023 

(Final Accounts)  
11.01.2024 

Management Service 

Officer 
1 

2 

Awareness-raising on the 

Regulation of Election 

Expenditure Act, No. 3 of 2023  

22.01.2024 -

23.01.2024 

Assistant Director (Legal)  1 

OIC – Assets  1 

3 

One-day Training on Forensic 

Computer Science (Questioned 

Document Examination) 

13.02.2024 

ICT Assistant  

3 
 

 
ICT Officer 

1  

Investigation Officer 12  

4 

One-day Training on Forensic 

Computer Science (Detecting 

Cybercrime and Digital Crime)  

02.03.2024.-

04.03.2024  
Investigation Officer 20 

 

 

 

5 
Computer Hardware with 

Network  

06 months 

From 

20.02.2024  

ICT Assistant  1 

 

 

6 
Workshop on Cybercrime 

Investigation  

02.03.2024 

Investigation Officer  20 

 

08..03.2024 

& 
 

09.03.2024  

7 

Medico Legal Society of Sri 

Lanka Sexual and Gender based 

Violence in Sri Lanka 

16.02.2024-

17.02.2024 

Assistant Director General 3  

Assistant Director (Legal) 3  

Legal Assistant 5  

8 
Role and responsibility of Leave 

Clerks  

27.05.2024-

28.05.2024 
Development Officer 2  

9 
Photography and Videography 

Course 

10 days 

from 

27.05.2024  

Officers of the 

Investigation Division 
26  

10 Introduction to Productivity  11.06.2024 Officers of the office 33  

11 Introduction to Quality Circles  18.06.2024 Officers of the office 15  

12 
Photography and Videography 

Course 

01.07.2024 -

04.07.2024 

Officers of the 

Investigation Division  
26  
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13 Government Payroll System 
19.07.2024 -

30.07.2024 
Development Officer 1  

14 

Two-day workshop on 

document preservation and 

bookbinding (Phase 1) 

25.07.0204 - 

26.07.2024 
Librarian 1  

15 Computer Networking Course  

Six months 

from 

03.08.2024 

ICT Assistant 1 

 

 

16 
Institutional Management 

Programme 29.08.2024 
Management Service 

Officer 
1  

17 Salary Conversion  13.09.2024 
Management Service 

Officer 
1  

18 Graphic designing -NVQ - IV  42 days Prevention Officer  1  

19 

 

Workshop for officers recruited 

to the post of Assistant Director 

(Legal)  

02, 04, 07, 

08, 09, 10, 

14, 15, 18, 

21 & 23 of 

October 

2024         

Assistant Director (Legal) 16 

 

 

20 
Three-day residential workshop 

for new Legal Officers  

11,12,13.10.

2024 
Assistant Director (Legal) 16  

21 

Tax Law and the Responsibility 

of Calculating Income Tax 

Liability 

2024.11.05 
Management Service 

Officer 
1  

22 Training to train the drivers 23.11.2024 Driver   27  

23 

Attitude and skills development 

of Primary and Secondary Level 

officers of the Commission 

28.12.2024 

Legal Assistant  2  

Librarian 1  

Financial Assistant  1  

Prevention Officer 5  

Development Officer 8  

ICT Assistant 2  

Management Assistant 21  

Typist 4  

Stenographer 1  

Office Employee Assistant 23  

Driver 6  

24 

Diploma in Government 

Procurement and Contract 

Administration 

  
Management Service 

Officer 
2  
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Foreign trainings offered in 2024  
 

Serial 

No.  
Country 

Seminar/ 

Workshop 

Officers attended  
Duration Cost 

Name  Designation 

1 India 

Joint 

Collaboration 

between the 

GOSL & 

NCGG of Gol 

Sri Lankan 

Delegation  

Mr. 

W.M.N.P. 

Iddawala 

Mrs. R. 

Wickramasin

ghe 

Chairman 

 

 

DDG 

12.02.2024              

– 

17.02.2024 

Insurance 

Rs. 9,693.13 

Incidental 

Allowance 

USD 480 

Refunded 

Amount 

USD 40 

2 
Dubai-

UAE 

Safeguarding 

Sport from 

Competition 

Manipulation – 

focus on 

Investigation 

and Prosecution  

Mrs. 

S.M.A.A.P.K

.  

Sammandapp

eruma 

ADL 

24.04.2024 

- 

25.04.2024 

Insurance 

Rs. 3,187.01 

Incidental 

Allowance 

USD 100  

3 India 

First Mid-

Career Training 

Programme for 

All Island 

Service Officers 

of Sri Lanka 

Mrs. G.N. 

Jayasinghe 
Accountant 

13.05.2024 

- 

24.05.2024 

Incidental 

Allowance 

USD 325 

Warm 

Clothing 

Allowance 

Pounds 75 

4 
Austria-

Vienna 

UNODC 

UNACC COSP 

– Invitation to 

13th   EMIC, 

Resumed 15th   

IRG and 18th 

WGAR (States 

Parties)  

Mrs. 

M.R.Y.K. 

Udawela 

Addl. DG 

11.06.2024 

- 

14.06.2024 

Incidental 

Allowance 

USD 160 

Combined 

Allowance 

USD 1484 

Air Tickets 

Rs. 

551,484.00 

Insurance 

Rs. 5,333.46  

5 China Visit of Ningxia  

Mr. W.K. 

Damith 

Wijerathna 

DG 

25.06.2024 

- 

29.06.2024 

Incidental 

Allowance 

USD 100 

6 
Austria – 

Vienna 

UNODC 

UNCAC COSP: 

First Resumed 

for Fifteenth 

Session of the 

Implementation 

Mr. 

W.M.N.P. 

Iddawala  

Chairman From 

28.08.2024 

to 

06.09.2024 

Incidental 

Allowance 

USD 1200 

Combined 

Allowance 

USD 13,020 

Mrs. D.G.J. 

Heiyanthudu

wa 

DDG 



 
 
 

          ANNUAL PERFORMANCE REPORT – CIABOC 2024 

 

 

59 | P a g e  
 

Review Group 

– Travel of 

Least 

Developed 

Countries 

Mrs. G.A.D. 

Sajeewani 
ADG 

Air Tickets 

Rs. 

1,229,500.00 

Insurance 

Rs. 

21,730.72  

7 Chinna 

Financial 

Support for 

Participation 

Fifth Plenary 

Meeting of 

Globe Network  

Mr. K.B. 

Rajapaksha 

Commission

er - II 

From 

24.09.2024 

to 

30.09.2024 

Incidental 

Allowance 

USD 1200 

Mrs. D.I. 

Rajapaksha 
ADG 

Ms. 

W.M.T.D. 

Bandara 

ADG 

Mrs. J.P.T.N. 

Jayaneththi 
ADL 

8 
Bhutan-

Thimphu 

ADB-Seminar 

Government 

Incentives for 

Corporate – 

Anti-Corruption 

Compliance 

Mr. Chethiya 

Goonesekera 

Commission

er - III 
From 

25.09.2024 

to 

27.09.2024 

Incidental 

Allowance 

USD 250 

Warm 

Clothing 

Allowance 

Pounds 75 

Mrs. 

B.W.M.U.M. 

Kumarihamy 

ADL 

9 Japan 

Criminal Justice 

Response to 

Corruption 

Mrs. 

L.K.T.D. 

Dayarathne 

ADG 

From 

20.10.2024 

to 

21.11.2024 

Incidental 

Allowance 

USD 375 

Warm 

Clothing 

Allowance 

Pounds 75 

10 Moscow 

Workshop on 

the effective 

implementation 

of 

recommendatio

ns emanating 

from the 

country reviews 

in the 

framework of 

the mechanism 

for the review 

of 

implementation 

of the United 

Nations 

Convention 

against 

Corruption 

(UNCAC) 

Mr. C.A.S.G. 

Anthony 
ADG 

From 

08.10.2024 

to 

10.10.2024 

Incidental 

Allowance 

USD 125 

Warm 

Clothing 

Allowance 

Pound 75 

Insurance 

Rs. 3,935.64 
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11 
Austria - 

Vienna 

Second resume, 

fifteenth session 

of the 

implementation 

review group 

Mr. Chethiya 

Goonesekera 

Commission

er – III 

From 

04.11.2024 

to 

08.11.2024 

Air Tickets 

Rs. 

756,000.00 

Incidental 

Allowance -

USD 560 

Combined 

Allowance  

USD 

3505.95  

Insurance 

Rs. 

10,344.32  

Visa Fee        

Rs. 

14,860.00 

Mrs. K.H.I.S. 

Siriwardena 
DDG 

12 
Austria - 

Vienna 

Participation in 

the joint 

meeting of 

Yemen in the 

second review 

cycle of the 

Mechanism for 

the review of 

Implementation 

of the United 

Nations 

Convention 

against 

Corruption 

Mrs. D.I. 

Rajapaksha 
ADG 

From 

11.11.2024 

to 

13.11.2024 

Incidental 

Allowance 

USD 200 

Warm 

Clothing 

Allowance 

Pounds 75  

13 Ethiopia 

International 

Expert Meeting 

on Asset Return 

and Sustainable 

Development 

Mr. S.M. 

Sabry 
ADL 

From 

11.12.2024 

to 

13.12.2024 

Incidental 

Allowance 

USD 200  

For Yellow 

Fever 

Vaccination 

Rs. 

12,200.00 

 

UNDP-funded Programmes conducted under the JURE Project for Commission 

officials 

Serial 

No. 
Date Programme Venue Cost (Rs.) 

1 30.01.2024 Training workshop for Legal Officers  

Kingsbury 

Hotel – 

Colombo 

373,991.38 
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2 
18 & 19 

06.2024 
Training workshop for Legal Officers  Pegasus 1,362,700.00 

3 24.04.2024 
Capacity development programme for 

Investigation Officers  

Ramada -

Alhambra 

Hotels – 

Colombo 

852,000.00 

4 08.06.2024 Training workshop for Legal Officers  Taj Samudra  357,360.68 

5 
17, 18 & 19 

06. 2024 

Capacity development programme for 

Investigation Officers   

Waskaduwa 

Beach Resort 
1,620,000.00 

6 
24.06.2024 

25.06.2024 

Workshop for Legal Officers to 

introduce the Code of Ethics  
Hotel Janaki 546,000.00 
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7.   Compliance Report  

No. Applicable Requirement 
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1 The following Financial Statements /accounts have been submitted on the due date 

1.1 Annual financial statement Complied   

1.2 Advance to public officers' account Complied   

1.3 

Trading and Manufacturing Advance 

Accounts (Commercial Advance 

Accounts) 

- No such accounts  

1.4 Stores Advance Account - No such accounts   

1.5 Special Advance Account (Raid Advances) Complied   

1.6 Other -   

2 Maintenance of Books and Registers (F. R. 445) 

2.1 

Fixed assets register has been updated and 

maintained in terms of Public 

Administration Circular 267/2018 

Complied 

  

2.2 

Personal emoluments register/ personal 

emoluments cards have been updated and 

maintained  

Complied 

  

2.3 
Register of Audit queries has been updated 

and maintained 

Complied 
  

2.4 
Register of Internal Audit reports has been 

updated and maintained 

Complied 
  

2.5 

All the monthly accounts summaries 

(CIGAS) are prepared and submitted to the 

Treasury on the due date 

Complied 

  

2.6 
Register for cheques and money orders has 

been updated and maintained 

Complied 
-  

2.7 
Inventory register has been updated and 

maintained 

Complied 
  

2.8 
Stocks Register has been updated and 

maintained 

Complied 
  

2.9 
Register of Losses has been updated and 

maintained 

Complied 
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2.10 
Register of Liabilities has been updated and 

maintained 

Complied 
  

2.11 
Register of Counterfoil Books (GA-N20) 

has been updated and maintained 

Complied 
  

03 Delegation of functions for financial control (FR 135) 

3.1 
The financial authority has been delegated 

within the institute 

Complied 
  

3.2 
The delegation of financial authority has 

been communicated within the institute 

Complied 
  

3.3 

The authority has been delegated in such a 

manner so as to pass each transaction 

through two or more officers 

Complied 

  

3.4 

The controls have been adhered to by the 

Accountants in terms of State Account 

Circular 171/2004 dated 11.05.2014 in 

using the Government Payroll Software 

Package 

Complied 

  

4 Preparation of Annual Plans   

4.1 The annual action plan has been prepared Complied   

4.2 
The annual procurement plan has been 

prepared 

Complied 
  

4.3 
The annual Internal Audit plan has been 

prepared 

Complied 
  

4.4 
The annual estimate has been prepared and 

submitted to the NBD on the due date  

Complied 
  

4.5 

The annual cash flow has been submitted to 

the Treasury Operations Department on 

time 

Complied 

  

5 Audit queries 

5.1 

All the audit queries have been replied 

within the time specified by the Auditor 

General 

Complied   

6 Internal Audit 
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6.1 

The internal audit plan has been prepared at 

the beginning of the year after consulting 

the Auditor General in terms of Financial 

Regulation 134(2)) DMA/1-2019 

Complied 

  

6.2 
All the internal audit reports have been 

replied within one month 

Complied 
  

6.3 

Copies of all the internal audit reports have 

been submitted to the Audit Management 

Department in terms of Sub-section 40(4) 

of the National Audit Act No. 19 of 2018 

Complied 

  

6.4 

All the copies of internal audit reports have 

been submitted to the Auditor General in 

terms of Financial Regulation 134(3) 

Complied   

7 Audit and Management Committee 

7.1 

A minimum of 04 Audit and Management 

Committee meetings have been held 

during the year as per DMA Circular 1-

2019 

 

Complied   

8 Asset Management 

8.1 

The information about purchases of assets 

and disposals was submitted to the 

Comptroller General's Office in terms of 

Paragraph 07 of the Asset Management 

Circular No. 01/2017 

Complied   

8.2 

Implementation of the provisions of the 

above circular in accordance with 

Paragraph 13 of the said circular. 

 A suitable liaison officer was appointed to 

coordinate the implementation of the 

provisions of the circular, and the details of 

the nominated officer were sent to the 

Comptroller General's Office in terms of 

Paragraph 13 of the aforesaid circular 

Complied   
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8.3 

The annual verification of stores was 

conducted, and the relevant reports were 

submitted to the Auditor General on the 

due date in terms of Public Finance 

Circular No.05/2016 

Complied   

8.4 

Actions for the recommendations on 

excesses and deficits that were disclosed 

through the annual verification of stores 

and other related recommendations were 

carried out during the period specified in 

the circular 

Complied   

8.5 
The disposal of condemned articles had 

been carried out in terms of FR 772 
Complied   

9 Management of Vehicles 

9.1 

The daily running charts and monthly 

summaries of the vehicles in the pool had 

been prepared and submitted to the Auditor 

General on the due date. 

Complied   

9.2 

The condemned vehicles had been 

disposed of within a period of less than 6 

months after being condemned. 

Complied   

9.3 
The vehicle log books had been maintained 

and updated 
Complied   

9.4 

The action has been taken in terms of F.R. 

103, 104, 109 and 110 with regard to every 

vehicle accident 

 

Complied   

9.5 

The fuel consumption of vehicles has been 

retested in terms of the provisions of 

Paragraph 3.1 of the Public Administration 

Circular No.30/2016 of 29.12.2016 

 

Complied   

9.6 

The absolute ownership of the leased 

vehicle log books has been transferred after 

the lease term 

 

Complied   
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10 Management of Bank Accounts 

10.1 

The bank reconciliation statements had 

been prepared, got certified and made 

ready for audit on the due date 

Complied   

10.2 

The dormant accounts that had existed in 

the year under review or since previous 

years have been settled 

- No such accounts  

10.3 

The action had been taken in terms of 

Financial Regulations regarding balances 

that had been disclosed through bank 

reconciliation statements and for which 

adjustments had to be made, and those 

balances been settled within one month 

Complied   

11 Utilization of Provisions 

11.1 
Allocated provisions had been spent 

without exceeding the limit 
Complied   

11.2 

Entering into liabilities not exceeding the 

provisions that remained at the end of the 

year, after utilising the provision provided 

as per the FR 94(1)  

-   

12 Advances to Public Officers’ Account 

12.1 
The limits had been complied with 

Complied   

12.2 
Time analysis had been carried out on the 

loans in arrears 
Complied   

12.3 

The loan balances in arrears overdue for a 

year had been settled 

 

Complied   

13 General Deposit Account 

13.1 

Action had been taken as per F.R. 571with 

respect to disposal of lapsed deposits 

 

Complied   

13.2 

The control register for general deposits 

had been updated and maintained 

 

Complied   
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14 Imprest Account 

14.1 

The balance in the cash book at the end of 

the year under review had been remitted to 

TOD 

Complied   

14.2 

The ad-hoc sub-imprests issued as per F.R. 

371 had been settled within one month 

from the completion of the task 

Complied   

14.3 

The ad-hoc sub-imprests not exceeding the 

approved limit had been issued as per F.R. 

371 

Complied   

14.4 

The balance of the Imprest Account had 

been reconciled monthly with the Treasury 

books  

Complied   

15 Revenue Account 

15.1 
The refunds from the collected revenue had 

been made in terms of the regulations 
- No such account  

15.2 

The collected revenue had been directly  

credited to the revenue account without 

crediting to the deposit account. 

- No such account  

15.3 

Report of revenue arrears had been 

forwarded to the Auditor General in 

terms of FR 176 

-   

16 Human Resources Management 

16.1 
The staff had been maintained within the 

approved cadre 
Complied   

16.2 

All members of the staff have been issued 

a duty list in writing 

 

Complied   

16.3 

All reports have been submitted to MSD in 

terms of their circular no.04/2017 dated 

20.09.2017 

 

Complied   
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17 Providing information to the public 

17.1 

An information officer has been appointed, 

and a proper register of information is 

updated and maintained in terms of the 

Right to Information Act and Regulations 

Complied   

17.2 

Information about the institution has been 

provided to the public through the official 

website and facilities for public 

commendations/allegations have been 

provided through the website/ alternative 

means 

Complied   

17.3 

Bi- annual and Annual reports have been 

submitted as per sections 08 and 10 of the 

RTI Act 

Complied   

18 Implementing the citizens' charter 

18.1 

Citizens’/Clients’ Charter has been 

formulated and implemented by the 

institution in terms of  Public 

Administration & Management Circulars 

number 05/2008 and 05/2018(1). 

Complied   

18.2 

A methodology has been devised by the 

institution in order to monitor and assess 

the formulation and implementation of 

Citizens’ Charter/Client’s Charter as per 

paragraph 2.3 of the said circular. 

Complied   

19 Preparation of the Human Resource Plan 

19.1 

A human resource plan has been prepared 

in terms of the format in Annexure 02 of 

Public Administration Circular No. 

02/2018 dated 24.01.2018 

Complied   

19.2 

A minimum training opportunity of not less 

than 12 hours per year for each member of 

the staff has been ensured in the aforesaid 

Human Resource Plan 

Not 

complied 

Unable to offer 

12-hour training 

to all officers due 

to the inadequacy 

of provisions.  
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19.3 

Annual performance agreements have been 

signed for the entire staff based on the 

format in Annexure 01 of the above 

circular.  

Complied   

19.4 

A senior officer was appointed and 

assigned the responsibility of preparing the 

human resources development plan, 

developing a capacity building programme 

and implementing skills development 

programmes as per paragraph No.6.5 of the 

above circular. 

-   

20 Responses to Audit Paragraphs 

20.1 

The shortcomings pointed out in the audit 

paragraphs issued by the Auditor General 

for the previous years have been rectified. 

Complied   

 


