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1. INTRODUCTION

During the year under review the Sri Lanka Air Force (SLAF) continued to maintain
its operational status in the Defence of National territory. SLAF was heavily involved in
troop transportation, providing logistics support, casualty evacuation, surveillance etc.to the
Security Forces positioned in the North and East although the close air support aspect was
limited due to the cease fire agreement with the LTTE.Main emphasis was made to improve
the standard by way of continuos training, practices and rehearsals on both flying and ground
discipline. The dedicate efforts of the entire staff of the Air Force achieved a total of
16,916.10 flying hours of which 10,346.11 hours were operational , 125.05 hours were
commercial and 6444.54 hours on training. The Air reconnaissance capability was enhanced
by the induction of high tech HISAR surveillance aircraft during this year.

Further, the ground troops were fully deployed in providing all-round defence for the
SLAF establishment and vital installations of the country.

The Performance Report has two main sections: the first comprises the
Department’s Annual Performance Report for 2002; including performance against our
targets set at the beginning of the year 2002. The second comprises the Departmental
Appropriation Accounts for the year 2002. The report also contains background information
on the Sri Lanka Air Force, its organization and administration.

a. Section One: Annual Performance Report

(1) The Annual Performance Report is set out on the same basis as the
annual Budget, it reports performance against the targets set out at the
beginning of the year 2002. Each section contains a short performance
summary and assessment at the front, supplemented by an essay providing
additional background on some relevant aspect of Defence related activities
during the year.

(2) The annual Budget is designed deliberately to evolve over time to
reflect emerging top level priorities and changes in the way the Department is
organized. Consequently, although the overall structure remains consistent,
there is inevitably a certain amount of change from one annual Budget to the
next in the top level supporting objectives and the way they are bridged and
presented.

3) At the highest level the Sri Lanka Air Force’s objectives are set out at
the beginning of the year 2002. Therefore the Annual Performance Report
starts with a summary of performance as of 31% December 2002 against the
targets set in the beginning of the year 2002. The Spending Review is
provided throughout the report.
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b. Section Two: Departmental Appropriation Accounts 2002

(1) The Department is required to prepare Appropriation accounts for each
financial year detailing the resources acquired, held, or disposed of during the
year and the way in which it has used them. The Appropriation Account is
prepared on a cash basis in accordance with Financial Regulation and
Treasury guidelines.

(2) Appropriation Account must give a true and fair view of the state of
affairs of the Department, the net resource Outturn, resources applied to
objectives, recognized gains and losses, and cash flows for the financial year.
The Accounts are audited by the Auditor General and supported to ensure that
the same are true and fair and properly prepared. The Departmental
Appropriation Accounts for 2002 together with the Auditor General’s
certification are attached.

VISION AND MISSION
a. Vision

“To be a well accomplished, resolute and an ingenious air power capable of
fulfilling the aspirations of the nation and preserving the sovereignty and territorial
integrity of the Island"

b. Mission

"To achieve professional excellence in rapid mobility and precision
engagement by developing core capabilities based on technological superiority, to
ensure readiness and operational success in exploiting the competent human resources
and equipment of the Sri Lanka Air Force"

BOARD OF MANAGEMENT AND OTHER KEY APPOINTMENT

a. Board of Management

The Air Force is governed by a Board of Management. The Members of the
Board of Management are as follows.

Commander of the Air Force
Air Marshal J] Weerakkody RWP, VSV, USP, ndc, psc (up to 15.07.2002)
Air Marshal GD Perera VSV, USP, ndc, psc (w.e.f 16.07.2002)

Chief of Staff
Air Vice Marshal G D Perera VSV, USP, ndc, psc (up to 15.07.2002)
Air Vice Marshal JLC Salgado RWP, FAWC, ndc (w.e.f 16.07.2002)

3

Sri Lanka Air Force - Annual Performance Report 2002



Director Operations

Air Commodore JLC Salgado RWP, FAWC, ndc

Director Planning

Air Marshal GD Perera VSV, USP, ndc, psc

Director Aeronautical Engineering

Air Vice Marshal ODNL Perera RWP, USP, psc, ptme. FI Diag E

Director General Engineering
Group Captain E G J P Silva MSc. (Def Studies) psc

Director Electronics and Telecommunications Engineering

Group Captain TATFW Gunawardena psc

Director Logistics
Air Commodore LH Peiris USP, psc

Director Administration

Air Vice Marshal R Arunthavanathan RWP, RSP, USP, MSc. (Def Studies),
psc

Director Civil Engineering

Group Captain K Samaratunga USP, psc

Director Training

Air Vice Marshal SR Weerasinghe psc

Director Health Services
Air Commodore NH Gunaratne MBBS (Sri Lanka), DFM (Sri Lanka),
D.Av.Med. (RCP London)
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Director Welfare
Air Vice Marshal T P Rathnayake BDS (Cey), FICCDE (up to 16.09.2002)

Air Commodore RMPH Dassanayake USP, B.V.Sc, MSc. (Agri) (w.e.f.16.09.2002)

Civil Administrative Officer
Mr. P A Fernando SLAS (up to 21.01.2002)
Mr. K A Perera SLAS (w.e.f.22.01.2002)

Chief Accountant

Mr. WDR Weerasundara B Com (Special), HNDC, HNDA MSc.
(Management) PGDM (ICA), Attorney at Law, LICASL

COMMAND APPOINTMENTS

Command Dental Officer

Air Vice Marshal T P Rathnayake BDS. (Ceylon), FICCDE (up to 16.09.2002)

Group Captain AMB Amunugama BDS (Sri Lanka) (w.e.f.17.09.2002)

Chief Provost Marshal

Wing Commander S Rambukwella

Command Instrument Rating Examiner
Group Captain KA Gunatilleke RWP, RSP, psc

Command Agro Officer
Air Commodore RMPH Dassanayake USP, B.V.Sc, MSc. (Agri)

Command Information Technology Officer
Sqgn Ldr JT Athulathmudali

Command Flight Safety Officer
Group Captain EGJP De Silva MSc, (Def Studies), psc

Command Quality Assurance Officer

Group Captain EPB Liyanage psc
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Commanding Officer Sri Lanka Volunteer Air Force
Group Captain EGJP Silva MSc, (Def.Studies), and psc (up to 01.08.2002)
Group Captain MH Karannagoda (w.e.f. 02.08.2002)

Commanding Officer Sri Lanka Air Force Women’s Wing
Air Vice Marshal G D Perera VSV, USP, ndc, psc (up to 01.08.2002)
Group Captain MH Karannagoda (w.e.f. 02.08.2002)

Commanding Officer Air Field Construction Wing
Wing commander AP Abeysekara USP, psc

Air Operations Commander -North
Group Captain KA Gunatilleke RWP, RSP, psc

Commandant Sri Lanka Air Force Regiment

Group Captain R A Dayapala USP, psc

Command Air Traffic Control Officer

Wing commander A Kumaresan
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4. MANAGEMENT STRUCTURE OF SRI LANKA AIR FORCE

The Management structure of the Sri Lanka Air Force is attached as Annex ‘A’ to this

Report.

S. STRENGTH OF THE CADRE

The cadre information of the Sri Lanka Air Force as at 315 December 2002 is
given in the table 1 below.

Description Approved Actual Cadre Excess /
Cadre (Vacancies)
Officers 1,130 1,096 (34)
Other Rank 19,061 18,188 (873)
Civil Staff Officers 17 6 (11)
Civil Subordinate Officers 152 60 (92)
Minor Staff 1,773 2,502 729
Total 22,133 21,852 (281)
Table: 1

The actual cadre of the Sri Lanka Air Force for the year 2002 was different

from approved cadre which led to 281 vacancies.

6. RECRUITMENTS FOR THE YEAR 2002

Sri Lanka Air Force has recruited 1,976 personnel during the year 2002 out of
which 51 officers and 1,925 other ranks. Officers have been recruited under two
categories 1.e. Direct Entry Officers and SLAF Officer Cadets where as other ranks
under two categories i.e. Direct entry other ranks and normal entry other ranks.
Details are mentioned in the table below,

Number of Enlistments during the year
Type of Recruitment Sub Grand
Regular | Volunteer Total Total
Direct Entry Officers 2 - 2
Officers | SLAF Officer Cadets 37 - 37 51
KDU Officer Cadets 12 - 12
Airmen 1,118 796 1,914
Other A%rwomen ‘ - 11 11 1,925
Rankers | Direct Entry Airmen / i i i
Airwomen
Table: 2
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2002

DEPARTMENT’S ANNUAL PERFORMANCE REPORT FOR THE YEAR

Financial Review

Total Defence expenditure during the year 2002 was sum LKR Mn 8,918.13.

Overall defence expenditure in 2002 remained within the total provision voted by
Parliament and the Control totals set by the Ministry of Finance and Planning of Sri
Lanka (Treasury).

b.

Financial Administration

1 Recurrent Expenditure

Sri Lanka Air Force estimated a recurrent expenditure of LKR Mn
7,366.42 for the year 2002. The total estimate was expected to be funded
through the Government allocation. The total estimated expenditure submitted
to the treasury was in respect of the following expenditure items:

LKR (Mn)
Personal Emoluments 3,034.72
Other Recurrent Expenses 4,331.70
Total 7,366.42
Revised (supplementary) Recurrent provision 0.00

2) Capital Expenditure

The Sri Lanka Air Force planned for an initial capital provision of
LKR Mn 2,606.50 with a view to provide the necessary infrastructure
facilities, acquisition of capital assets and capacity building for the Sri Lanka
Air Force. However, with the supplementary provisions the total capital grant
approved by the Treasury was LKR Mn. 2,606.50

Accordingly, the revised capital provision for the year 2002 was as follows;

LKR (Mn)
Original provision 2,606.50
Supplementary provision 0.00
Revised Capital provision 2,606.50
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(a) Rehabilitation & Improvement of Capital Assets

Sri Lanka Air Force initially requested for a capital grant of
LKR Mn. 734.50 for the Rehabilitation & Improvement of Capital
Assets during the year. The provision for the year 2002 has decreased
by 4.11% compared with provision for the year 2001.

(b) Acquisition of Fixed Assets

The Sri Lanka Air Force initially planned to acquire fixed
assets amounting to LKR Mn. 1,872.00 mainly to provide equipments,
furniture’s and acquisition of heavy machineries. The Treasury
approved an initial allocation of LKR Mn. 1,872.00 for acquisition of
fixed assets. Accordingly, the grant for the year 2002 has decreased by
7.96%, compared with grant of year 2001. The above supplementary
provision was utilized to meet the urgent requirements of acquisition of
fixed assets for the SLAF.

c. The Expenditure against provisions under categories of recurrent
expenditure.
Item Description Net Provision Expenditure
(LKR Mn) (LKR Mn)
Personal emoluments 3,240.72 3,219.16
Other recurrent 4,125.70 3,517.93
Total 7,366.42 6,737.09
Table: 3
d. The Expenditure against provisions (Each object code) under categories

of capital, in case of annual appropriation accounts.

Object Item Description Net Provision Expenditure
code of (LKR Mn) (LKR Mn)
capital
Rehabilitations  and
improvement of
Capital Assets
2001 Building and 55.00 35.81
Structures
2002 Plant & Machinery 659.50 470.25
2003 Vehicle 20.00 11.36
Acquisition of capital
Assets
2101 Vehicle 485.00 454.95
2102 Furniture and fittings 12.00 10.48
2103 Plant, Machinery and 590.00 532.33
equipment
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2104 Building and 330.00 324.14
Structures
2106 Other 455.00 341.72
Total 2,606.50 2,181.04
Table: 4
e. Actual against prescribed limits, in case of advance accounts.

Sri Lanka Air Force has one Advance Account for granting loans to public
officers. During the year the SLAF has complied with the stipulated limits of the
Advance Account and operations of this Account are as follows.

Description Current Year | Current | Variation
Prescribed Year (LKR Mn)
Limit (LKR Actual
Mn) (LKR Mn)
No:22401 Advance Account “B”
Maximum Expenditure Limit 240.00 240.40 (0.40)
Minimum Receipt Limit 130.00 193.70 63.70
Maximum Debit Limit 705.00 594.90 (101.10)

f. Appropriation Account 2002

Table: 5

The Appropriation Account for the year 2002 was submitted to the Chief
Accounting Officer (CAO) on 18 March 2003.
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DEPARTMENTAL APPROPRIATION ACCOUNTS 2002
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9. CONCLUSION

During the year 2002, the SLAF performed efficiently and achieved a total of
1,916.10 flying hours, out of which 10,346.11 hours were operational flying. On logistical
support role for the troops deployed in North & East a total of 351,309 passengers and
5,014,768 Kilograms of cargo were airlifted. Effective support was provided to the ground
troops positioned in the North & East and deployed its acquired technologies effectively. The
void combat activities due to cease fire agreement were made to good use by emphasizing on
training and rehearsals to improve the standards and readiness level. In addition to Ground
Defense of Bases/units and security of airfields in operational areas, Air Force troops were
also deployed in providing security at the MRS and in Morawewa, Kappalturai, Marble
Beach and the FDL’s at Poovearasankulam. Air Field Construction Wing was established on
22 June 2002 for the purpose of construction, Rehabilitation and Maintenance of Airfields
and associated structures in the SLAF. The SLAF continued to maintain high standards by
adopting total quality management, which in turn, enhanced the efficiency of all the entities
in the SLAF.
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ABBREVIATIONS

ADC
AMRAeS
AOCN
B.com
BDS

BSc

CA
CAdO
CAO
CATCO
CDbhO
CFSO
CIRE
CITO
CMDTSLAFR
COAFCW
CofS
COVAF
COWW
CPM
CQAO
D.Av.Med
DA

DAE
DAO
DCE

Def
DETE

DFM(Sri Lanka)

DGE
DHS
DL
DO
DP

Aide De Camp

Associate Member of Royal Aeronautical Society
Air Operations Commander - North

Bachelor of Commerce

Bachelor of Dental Surgery

Bachelor of Science

Chief Accountant

Civil Administration Officer

Command Agro Officer

Command Air Traffic Control Officer

Command Dental Officer

Command Flight Safety Officer

Command Instrument Rating Examiner
Command Information Technology Officer
Commandant Sri Lanka Air Force Regiment
Commanding Officer Sri Lanka Air Force Construction Wing
Chief of Staff

Commanding Officer Volunteer Air Force

Commanding Officer Sri Lanka Air Force women’s Wing
Chief Provost Marshal
Command Quality Assurance Officer

Diploma in Aviation Medicine

Director Administration

Director Aeronautical Engineering
Director Administrative Officer

Director Civil Engineering

Defence

Director Electronic & Telecommunication Engineering
Diploma in Family Medicine (Sri Lanka)
Director General Engineering

Director Health Service

Director Logistics

Director Operations

Director Planning
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DT
DW
FAWC

FICCDE

HNDA
HNDC
ICA
KDU
LICA
LTTE
MSc.
MBBS

ndc
PGDM

psc
RWP
SLAF
USP
VSV

w.e.f

Director Training
Director Welfare

Fellow of the Air War Collage

Fellow of the International College of Continuing Dental
Education

Higher National Diploma in Accounting
Higher National Diploma in Commerce
Institute of Chartered Accountants

Kotelawala Defence University

Licentiate of Institute of Chartered Accountant
Liberation Tigers of Tamil Eelam

Master of Science

Bachelor of Medicine, Bachelor of Surgery
Graduate of the National Defence College

Post Graduate Diploma in Management

Passed Staff College

Rana Wickrama Padakkama
Sri Lanka Air Force
Uththama Seva Padakkama
Vishista Seva Vibhushanaya
With effect from
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COMMANDER

» Air Secretary

ADC ¢—

CofS

ANNEX ‘A’

DOPS DP DAE DGE DETE DL DA DCE DT DHS DW

CAdO CA

e b

CDO CPM CIRO CAO CITO CFSO CQAO COVAF COWW COAFCW AOCN
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